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f

- .. . MINISTRY OF LABOUR AND REHABILITATION

t - I—-DEPARTMENT OF LABOUR AND
EMPLOYMENT

The Department of Labour and Employment is
concerned with .policy formulation in all labour,
matters including employment exchanges; it is also
in charge of the administration of enactments connec-..
ted with safety in mines and of labour laws such as the

. L

)H wl *).'x sl L’Jc'l
whlch the Central Govemment lis¢ concernéd wAdY
ministration of 'other ‘Acts!such as: the -TeaiDistricts -
Immigrant Labour Act,;. Employees:' In$urancei:Actz
Provident Fund Act etc., also falls within thespuryiews
of this  Ministry:: "It has’a large:numberof .aftached
and subordinate offices under its control. The class-
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The offices at (ii) to (v) in the table are deemed
attached offices. "The Secretariat of the Department
and its attached offices are staffed by members of the,
- Indian Admlnlstratlve Service,  the ~ Class 'I Central’
Services and, the ~ various services of the Central
Secretariat. T Tl e

Labour Officers (Central Pool)

2. "The Department ‘exercises general control
over Labour Officers (Central Pool), and is rcsponsrble _
for . their recruitment, deployment, and promotion.:
These officers are posted to various Ministries and
Departments except the Railways and Posts and'
Telegraphs (which have their own ‘arrangements),
and are responsible for. keeping liaison with labour,
maintaining harmonious ™ industrial relations,

. -~ much higher salaries.
and"

promotmg ‘labour 'welfare. Jl’herel are 1201 « Labouy;

Officers.: . Their ordinary grade is the standard Class I
Junior Scale of Rs.: 400—400-450—30-600—35-670—EB~:
35-950.;:-15%, .of. the’ permanent; strength is-inj the;

Selectiori® Grade; of . Rs. ,.,900-40-1100-50/2-1150
There ig: 1009 ;direct recruitment.tothe -ordinary;
grade from among graduate§ in the social sciences or,
other;graduates whoihold a Post-Graduate Dlploma '
in Industrial Psychology, JAndustrial Relations,:-or:
allied subjects.' Two. years' - experience: in; Labour
welfare work or other social and. administrative: work;
is essential. The Association of Labour Officers .
has complained of lack of ~adequate promotion
prospects and has drawn attention to the fact: that in
public' sector undertakings personnel’ officers ‘receive’
‘They were of the view that-
" their duties were comparable to those of the personnel

ST



officers. We have already mentioned the duties of
the Labour Officers; these do not compare with the
duties of personnel officers of public sector under-

takings, who have a much larger field of operation .

which includes recruitment, training, and negotia-
tions with labour. Having regard to the duties

performed by Labour Officers, we' recommend that -
their ordinary and selection grades should be revised

_to Rs. 700-1300 and Rs. 1100-1500, respectively. It
appears .to us; however, thatinstead of = having a-
selection grade the better course would be to identify
charges which are heavier and more important, and.
place them on the standard Class I Senior Scale. .

I B L S

Directorate General of (E‘mployment and Traihi;ig. Lo

3. This organisation is headed by a Director
General who is also a Joint Secretary in the Depart-

ment. * The post may continue to carry the pay scale
of the Joint Secretary.  There ar¢ two Directorates
in this organisation, namely "the Directorate of
Training and the Directorate; of Employment.

§ o CE o

N,
Directorate of Training
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4. This Directorate deals with policy questions
regarding vocational training and is responsible. for
running training institutes such as Central Training
Institutes for Instructors, the Central Staff Training
and Research Institute, Calcutta, the . Advanced
Training Institute,” Hyderabad, and ‘the Foreman
Training Institute, Bangalore. Regional Directorates
of Apprentice Training which function under’this
Directorate supervise the implementation of appren-
tice training schemes in coordination with the indus-
tries of the region. ’ .

5. Class' I Posts.—The Director "of Training
1is on the scale of Rs.1800-100-2000. * We recommend
for this post the revised scale of Rs. 2000-2250. The
Additional Director (Training), the Regional Direc-
" tors of Apprentice Training and the Director of the
Central Staff Training and Research Institute’ and

other Directors are on the scale of Rs. 1600-100-1800. -

For these posts we recommend the revised scale of

Rs. 1800-2000.": The Additional. Director (Training).
is in receipt of a special pay of ‘Rs. 150 per month- .

. which may continue. - There are a number of Principals
and Deputy Directors on the scale of Rs, 1100-50-1400,
For. these posts the revised scale of Rs. 1300-1700
would" be ‘suitable. " Assistant Directors and . Viced

Principals who are on the scale of - Rs. 700-1150.

should be brought on to the revised standard Class I
Senior Scale. ‘ Other posts which-are in the standard
Class 1! Junior and Senior Scales* of pay should be
brought on to the corresponding revised scales. .~ . -

6.. Class IT and Class TIT Posts.—The distribution
of Class II and Class III posts peculiar to the Depart-

R

ment and their pay scales are given in the table

1

" Senior Instructor (Eleétronics) 2

below :—
TasLe II
Designation: - =~ : No.. - Existing Scale (Rs.)
" } Lot ' § . ::' ‘

Registrar * 7. 530-30-710.
Senior Master’ ~ 1 400-25-500-30-680
(Selection Grade) L '
Senior Master. ... 106 350-25-575,
Junior Specialist Instructor 4 350-25-575
Process Camera Officer 1 350-20-450-25-575

Incharge
Juniot‘ Master . 103 320-15-470-EB-15-530
Group Instructor . .15 -do-
Mill Wright . . . 6 -do-
Stores Officer . . . 6 -do-
Surveyor . - . 28° ~do-
Assistant Supervisor . 1 21105:!10—270—15—300—EB—

50

Photographer-cum-Projec- e

tionist . . . 1 210-10-290-15-425

210-10-290-15-380 - plus
special pay of Rs. 50.

Senior Craft Instructor - . ./ = 65 210-10-290-EB-15-380
Permanent Skilled Worker . 2 ~do-
Hostel Superintendent . 7 180-10-290-15-380
- Hostel Superintendent-cum-
Caretaker . . . 1 -do-
Audio Yisual Ipstructor . 6 180-180-205-7-240-8-280
Junior Craft  Instructor/ ' ' :
_.. . Motor Driving Instructqr . .8 . o
. Allied Trade Instructor. + .. 4. . -do-
Drawing Instructor . . 6 - + do-.
Arithmetic Instructor .47 ~do-
Vocational Training Instructor 10 -do-
Bromide Printer . . .. N 15(;%)—250—5&10—290—15-
Dark Room Assistant . . 1 -do-

7. 'The post of Registrar is filled by deputation
of suitable persons from the Audit and Accounts
Department. The minimum as well as the maximum
of this scale is rather odd and we recommend that this:
scale be replaced by a scale of Rs. 650-1200.©

Junior Craft Instructors and other Instructors
are directly recruited from amongst matriculates who
have attained the diploma standard of the National
Council for Training in Vocational Trades. They
-are promoted.as Senior Craft Instructors who, in turn,
are promoted as Junior Masters and then as Senior
Masters. The incumbents of these posts are engaged
in giving training to the workshop categories and

*The revised. standard Class I Junior and Class I Senior Scales referred to at different places in  the Chapter will be

Rs. 700-1300 and Rs. 10501600 respectively. '



accordingly their pay scales have to be related to those
of workshop staff. We recommend the following
scales for the various grades:—

Rs.

Junior Craft Instructor and  other
posts of Instructor on the same
scale . . . . . 380-560

Senior - Craft Instructor/Perma- .. ‘ .
nent Skilled Worker/Semor Ins- i ' ' '

tructor . . 425-640 ) ,

Senior  Instructor (Electronm) *. 455-700 with no special
pay.. .

Assistant Supervisor .. . . 425-700
Junior Master/Stores Officer, °

Group Instructor, = and Mill :

Wright, Surveyor . . . 550-800
Senior Master and Jumor Speclahst

Instructor 700-900

There is only one post of Senior Master (Selection
Grade) on the scale of Rs. 400-680 for which pro-
motion is from amongst over one hundred Senior
Masters. We recommend for this post the revxsed
scale of Rs. 650-960

Our recommcndatlons for the remalnmg posts
are :

Designation Exxstmg Scale (Rs.) Proposed

Scale (Rs.)

Process Camera Officer In- * ¢ -~ : : ool
charge . . e «  350-20-450-25-575 K 700-900

Photographer-cum-Pro_lectIon-v. ’ - .
ist . . . . 210—10—290—]57425 _ 425—700

Hostel Superintendent .. 180-10-290-15-380 - 425-640

Bromide Printer/Dark

Room Assistant . 150-10-290-15-320  380-560

" For other posts falling under the workshop category or
under press staff, we recommend that suitable revised -
scales be adopted on the lines of the recommendatxons
made in the relevant chapters.*

Directorate of Employment

8. This Directorate is intended for coordinating
the working of the State employment exchanges and
for providing guidance to them. In addition, it
manages the Labour Depot at® Gorakhpur, two
Vocational Rehabilitation Centres for the Physically
Handicapped at Bombay and Madras, and a couple
of other establishments. The Labour Depot acts
as the clearing house for labour required in the north-
eastern region. ,

9, Class I Posts.~—Class 1. _posts specxal to thls
Dn'ectorate are hsted in the table below e

T Il 0

r

Desxgnatxon e . No. Exlstmg Sw.le(Rs)
Director . of Employmentv; S r

Exchanges . S 1'600—100‘-1809 -
Additional Director of Em-' .~ =, . %

.ployment Exchanges . 1 1300—60—'1600 ‘< .
Deputy Director  of Emp-' S R

loyment Exchanges - ¢ 3 ‘1100-50—1400 . ",’.;
Assistant Director  of Emp-. v

loyment Exchanges . '8 700-40—1100-50/2—1150
Statistical Officer. . .~ 1 _do-”

Ly

‘Assistant Dnectors ‘of Employment” Exchanges ‘
aré direcdy recruited from amongst those holding a
Master’s Degrez in statlsucs/mathematxcs oreconomics
and having about seven years’ experience in the
sphere of employment service operations. The
present scaleof Rs. 700-1150 has a lower maximum
than that of the standard Class I Senior Scale. We
recommend for these. posts the revised standard
Class ' I Senior, Scale. The Deputy Director of
Employment Exchanges should be on. the scale of
Rs.. 1300-1700, and the Additional Director on the

- revised scale' of "Rs. ' 1500-1800.  The Association

has proposed that the Ditector of Employment Ex-
changes should be on the same scale as the Director
(Training). The duties and responsxblhtxes of the .
Director of Employment Exchanges are, on. the
whole not of the same level and extent as those of-
the other post. - We recommend the revised scale of
Rs. 1800-2000, for the Dlrector of Employment
Exchanges '

10. CIass II and Class III Posts -—The dxstnbutlon
of these posts which are peculiar to. this orgamsatxon
is gtven in the table below —_— , U

;__, TABLE I\l

" _Designation ., | No., Existing Scale (Rs) -

Welfare Officer . .

.7 3 650-30-830-35-900
Sub—Regxonal Employment S

3

1Y e e
b . }530—30—830—35—900 o
Employment Oﬁicer N : 2] o -
Psychologist - . R ) ‘
Rehabilitation Officer ~ 2 »350-25-500-30-590-EB-
- . 30-800 . .
Chief Translator . .~ . 1 s I
Record Officer 1 450—25—575
Assistant Employment Oﬁicer 14
- 325—15-475—EB-20—575
Hollenth Supemsor I |
Technical Assistant (Training) 5 320-1 5—470-EB-15—530
Junior Technical Assistant
(Training)/Technical Assis- . : . '@ L :
tant (Graph, Hollerith ) !
etc) . - . 8 210-10-290-15-320-EB-15-

RS | 125-3-131-4-163-EB-4- T

Camp Supervisor
: o : . 175-5-180 Tt

*Chapter 19—Workshop Staff.
. *Chapter 20—Common Categories.



.- 11, Posts of . Employment Officers/Sub-Regional
Employment: Officers, - and Assistant. Employment
Officers are filled by aransfer or deputation of officers
of the appropriate grade working in the employment
services. of the States. .The Association has argued
that the pay scales of employment service cadres in -
the States are often higher than the pay scales of the-
grades to which they are brought on deputation or,
transfer at the Centre. , There is considerable “varia-
tion in the pay scales attached to posts of the same
nature and. designation in dfferent. .states.and it
would not be practicable to adopt the pay scales in.
some of-the: States, as guide * points for fixing pay
scales at the Centre. It is more important 10 ensure,
‘equitable relativity among the posts under theCentral -
Government, . Accordingly. we, rgcommcr}c‘l_ , for . the
Employment, Officer ‘and. the .Sub-Regional Emplay-.
ment ,Officer,.. - the. revised -scale” of . R¢.. 650-1200.
‘Assistant. Employment. Officers should be ,on the,
revised scale of Rs. 550-900. ', Should the, Government
find . difficulty in getting persons on deputation’from
the States, direct rectuitmcnt may  be undertaken.,
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o 12 The ?s§éhof6éist ',arid the Rehabilitation Officer,
are employed in'the.Vocational Rehabilitation Centres

for. the Physically . Handicapped. .’Recruitment for
the posts of* Psychalogists is from; among; holders of, .

a Master’s Degree jn Psychology, with two years ex-
periencé; and!for the posts of Rehabilitation Officers,
from™ among graduates with™ three years’ experience.,
" We recommend for, these posts, the, revised scale of;
" Rs.,650-1200.., The, Technical Assistants (Training),
are on the scale of Rs. 320-530 which is highe: than,
that, of .other Technical: Assistants, Half the posts,
are filled by direct recruitment of matriculates. having,
a certificate in mechanical draftsmanship and practical
experince of -not-less thail5 years..~The other half’
is filled by promotiom of Junior. Technical Assistants
(Training). We recommend’. for:.:the. Technical
Assistant (Training) the revised scale of Rs. 550-800.
The other Technical Assistants and the Junior Technical

Assistant (Training) -should be on the scale of Rs. -

425-700. -For 'the remaining posts we recommend

the following Revised Scales :— TR
Welfare Officer . ./ . . Rs, 650-1200° ~ °
Record Officer” ™ 7.7+ - Rs. 700900
Hollerith Supervisor * s - . Rs. 550900 i
Camp Supervisor , . . . Rs. 320400 i

A R N L B BN
_ Labour Bureau =~ - e -
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13. All the pbsts in .this organisation have been
discussed as common categories and for these the
revised scales suggested by us for similar posts would-

Office of the Chief Labour‘,ComlﬂniAssioner‘ (Cent'i'a])v

[

RETRN R R I L
14. The Chief.Labour Commissioner (Central)
~ is responsible for -the prevention, investigation and.
settlement of industrial disputes under the Industrial

Disputes Act and for the enforcement of some labour - - -.

lawsin the Central sghere. Here we dealonly with the
posts which are special to this organisation.

I5. Class. 1 Posts.~~The distribution of Class I
posts is givea in the table below :— R

i 1
et

TAizus V

Designation No. |, . Existing Scale (Rs.) .

Chicf Labour Commissioner 1 1800-100-2000
A} ) .- : Vs -

Deputy Chief Labour Commis- | i

sioner M. ke 3 7 .
’ ‘ 1300-60~-1600
Director . o .o ;e o (. 1 .

'
ia :

Tyt
Regional Labour Commiissioner

3N
o 900-40-1100-50/2-1250 -
Welfare Adviser . o e vl _— .-
Assistant Labour Commissioner =~~~ ! A
(Central) N 45 609-35-670-EB-35-950

3 LA

NE RPN

“There is direct recru’tment to 509, of the posts
of Assistant Labour Commissioners from amongst
law; graduates of M.A.siin. Economics or :Social
Sciences who ave a Diploma in labour welfareflabour
laws ;and - 5- years’ experience -in: labour problems.:
The rest are filled by promotion from the grade of
Labour Enforcement Officers (Rs. 350-25-575). For

‘the post of Assisiant Labour Commissioner we re-

commend .the standard Junior Class I scale with the

proviso that the direct recruit should be granted up;
to five advance increments. The Regional Labour

‘Commissioners and the Welfare Adviser should be in”
-the revised scale of Rs."1050-1600. -For the Directot

tand the Deputy Chief Labour Commissioners we

recommend th erevised scale of Rs. 1500-1800. For -
the Chief Labour Commissioner (Central), the Sec--
retary of the Department has suggested the- Joint

Secretary’s scale. Labour Commissioners. in the.
States-are usually. in the- Sénior scale of the IAS,

and we do not think that the difference in the duties

of these posts in the States and at the Centre would'
call for a differential of the order suggested by the:
Secretary. 'The Chief Labour Commissioner (Central)
should be on the revised scale of Rs. 2000-2500. .

-+ 16.- As ;labour. cconomics . is. today’ an . integral’
part of the equipment of the.membersof the Indian:
Economic Service, .we recommend - that the. Governe-
ment consider the question of encadring a certain
percentage of posts of Assistant Labour Commis-
sioners, Regional Labour Commissioners and Deputy
Chief Labour Commissioners, in the Indian Economic
Service, . L
* 17 Class II and-Class III Posts.—The Adminis-
trative Officer is now on the scale of. Rs. 620-30-830
-35-900. " The post is filled by promotion of Section-
Officers of the CSS. We recommend the revised
scale of Rs. 840-1200. Labour Enforcement Officers
are in the scale of Rs. 350-25-575. 759 of the posts
are filled by direct recruitment from amongst law
graduates or M.A.’s in economics or social sciences
having two years’ experience in labour welfare work -
or a diploma in labour welfare or labour laws.” The
stafl association has urged the grant of the Junior



Class I scale in view of their heavy statutory responsi-
bilities. The Labour Enforcement Officers are res-
ponsible for the inspection of industrial establishments
coming under the jurisdiction of the Central Govern-
ment with the object of enforceing labour laws and
promoting labour welfare. Keeping in view the
nature of duties, we recommend the revised scale of
Rs. 650-960. The Supervisor (Administration), who
is promoted from among Assistants and Stenogra-
phers, and the Supervisor (Training), whose post is
filled by transfer of the Labour Enforcement Officers,
should also be on the same scale. There is one
post of Film and Tape Recorder Oprator in the scale
of Rs. 130-4-170-EB-5-200.- For - this post, we
recommend the revised scale of Rs. 330-480, 5

Office of the- Du-ector General ol' Factory Advice
Service and Labour Institates A

18. The main functions of this organisation are to

conduct research into industrial healthand environ-
mental problems, to train factory inspectors and
coordinate the implementation of the Factories
Act. Tt is also responsible for safety in the ‘docks
for which purpose Dock Safety lnspectorates are
functioning at a number of ports.

19. Class I Posts.—The Class I posts are on the
following scales of pay =—

TABLE VI i

. T * > .t
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20. Productivity Officer (Engineering) and “Ins-
pector (Dock Safety) are directly recruited - from
amongst -engineering_ graduates: with' two~ yeare
experience. Assistant Ditectors (Medical) are directly
recrulted from ‘amongst medical -graduates” - wit
5 years’ experience 'in industrial health - problems.
Assistant Directors (Staff Trammg) are dlrectly ré=
cruited from amongst’ engineering. : graduates Wwith"
five years experience. © 507, of the ~post of Senior’
Inspector’ (Dock ‘Safety) are filled by promotion of
Inspector (Dock  Safety). - 5074 ‘of - ‘other ‘Assistant"
Ditectors are filled by promotlon of Tnspectors of the*
relevant speciality whoare in Class ' IL “All -the’
higher posts ar¢ filled' normally by promotion, direct!
tecruitment being ‘resorted to- only ‘when ‘suitable’
persom are not avallable for promotlon. DR ke

2 X 5[(;

21, Posts which are“on’ thé sfandard Class | LI
Junior and Senior scales should be in'the corrésponding’
revised scales, recommended elsewhere for - theso
grades. 'We have ‘considéréd " it’ avdisable 'not’ to*

~disturb the existing position, and to allow the Deputy
Director (Medical) and the Assnstant Director (Medical) -

the same scales as their confreres, in ‘othet specialisms.”

The functions of the medical personnel in this organi--
sation are oriented towards industrial health; and can’
be. distinguished from ‘those of medical personnel

. inhospitals who are concerned’ W1th clinical medicine,

surgery, teaching, research etc.~’ ' For - the othe:
posts our recommendations ‘are as ‘follows i~ *’

Designatiori No. Ex1st1ng Scale (Rs)
Director General . -1 2000—125—2250
Deputy Director General . 1_1600-100-1800 -
Director (Engineering) 1 ‘
Director (Training) . 1 ¥1300-60-1600
Director (Research) . . 1)
Regional Director , 6"
Deputy Director (Industnal gl :
Hygiene Laboratory) - 1 . -
1100-50-1400 (with NPA
Deputy Director (Medical) . 14 of 25% of basiz pay
for the Medical post) -
. ~do- - (Poductivity) -~ 1 P
do-  (Staff Trammg 1. L
Assistant Director (Engg) 59 '
-do-  (Training) S Uy

-do- . (Chcmical) . 1 Ny o -:. ;‘,‘

~N

-do-  (Physiology)
-do-  (Productivity) .

S

700-1250 (Standard Se-

~do- (Industrial Psycho- nior Class 1 Scale)
. . logy) 2+ (with NPA of 25%
: . of basic pay for. thc
-do-  (Planning & Design) 1 medical post)
-do-  Medical 2 "
-do- (Staff Training) 3

Assistant Reglonal Director .

(Engineering) - . "6
Senior Inspector .Dock i
. Safety) . 37 -
Productmty Officer (’Engg) o2 } )
- [ 400-950
Inspector (Dock Safety) . 10) - :

" Deputy Director Gencral

- R
Dasignation Revised Scale (Rs) :

e
: o

. 2502500
. 1800-2000 1.0
1500-1800° * 50t

Director - . S 3. [T
Regional Dxrector/Dcputy Dlrector 1300-1700- - .

Director General

ET

[ :

The non-practlsmg allowance for the Assnstant Du'cctor

- (Medical) and Deputy Director (Medical) should be"

regulated on the lines laid downin Chapter16. . _

22. Class II Posts.——lnspectars (Chemu:al/Physno-
logy/Industrial Psychology/Architectural/Artist & lay-
out Expert) are on the standard Class II scale. "All
these posts are filled by direct recruitment. .We.
recommend the revised scale of Rs. 700-1300 for these

- posts, as for the Inspector (Dock Safety). * The post:

‘of Administrative Officer (Rs. 350-900) should be
gwen the revised scale of Rs. 650-1200. . ", ..

23. Class IIT Posts.——Class I posts which'are
peculiar to this organisation are given below :—: ..~

 Taste VI e ,. :

A

Dasignation ! o No. Existing Scale (Rs)

Statistical Pfoductlvity‘l
ﬁssxstant/&echmcal y . i )
ssistant (Engineering)/ + : o I I P
Technical As7lstant - 14 320-530" .
(Psychology)/Junior = ' ~» - N
Inspector (Dock Safety)/ '

‘Mechamcal Assistant. . ¢ - T e i A

S/5 Fin.—2.



.The Statistical Productivity Assistants are recruited
from among M.A.’s in statistics or economics with
one year’s experience.. For Technical Assistance
(Psychology), the minimum qualification is a Mastet’s
degree in Psychology with one year’s experience.
Technical Assistant (Engineering) and Junior Ins-
pector (Dock Saftey) are required to have a Diploma
in mechanical engincering and two years practical
experience .in an engineering workshop.  For the
Mechanical Assistants, however, a Degree in electri-
cal or mechanical engineering with two years® practi-
cal’ experience has been prescribed. These are re-
search  oriented jobs and have no promotion avenues.
Having regard to the qualifications prescribed and the
nature of duties we recommend for these posts the
revised scale of. Rs..550-900. The . qualifications
prescribed for the post of Mechanical Assistant,
however, seem to be high as compared to the duties
performed and may be reviewed. © o

Office_of fth'e- Director General of Mines Safety

.0 24, This organisation is fesponsible mainly for

supervision of working conditions in all mines, the -

administration of the Mines Act, 1952 and the enforce-
ment of safety standards.. . - .. - .

" 25. Class I & Class II .bdsts.;;The‘distrilz;ixtio'h '

of Class I and Class I1 posts which are special to
this organisation is given in the table below :—

" TaBLe VIII - - . -
- -Designation " No. ' Existing Scale (Rs) -
ClassI = 7 oo - 0 o S
Director General Mines Safety ' 1 2000-125-2250
Deputy -do- 71 1800-100-2000 -
-Director Mines Safety .~ , =7 1600-100-1800
“JointDir. - -do- " . . 23 1300-60-1600
Deputy -dé— '-do-. 54 k
do- -do- ' (Elec) " 12 $.900-40-1100-50-1400
do- - -do- (Mech) . 4} o
Sﬁﬁcy Superintendent - 1 » :
: B © $700-40-1100-50/2-1250
Senior Law Officer 1) . ..
Assistant Director Min@s B
Safety (Elec) .- . 2 570-30-600-35-950
Law Officer Grade I 2 400-950
Class II =~
. Assistant  Director Mines . R
_.Safety . 14 350-900 (with an initial

start of Rs. 590 for
those having a Second
Class Mine Managers’

Certificate)
Administrative Officer 1 620-30-830-35-900
Law Officer Grade I1 1 400-900

Assistant Administative Officer 1 350-25-575

26. There is direct recruitment to 75% of the
posts of Deputy Director Mines Safety, the prescribed
qualification being a Degree or Diploma in Mining
Engineering and 1st Class Mine Manager’s Certificate
followed by 6 years® experience in mining. The
remaining 25%, are filled by promotion of Assistant
Director Mines Safety (Rs. 350-900). For posts of
Deputy Director Mines - Safety - (Electrical) and
(Mechanical) the requirements are a Degree in Engine-
ering—Electrical or Mechanical-—followed by 8 years”
experience. Higher posts are filled by promotion.
The Association of the  DGMS officers has drawn

< attention to the high rates of remuneration that are
available to mining engineers in private industry and
the difficulties expetienced in recruiting and retaining
suitable officers in the organisation of DGMS. It
has been proposed that their scales of pay and pro-
motion prospects should - be improved. - Direct
-recruitment to the level of Deputy Director Mines
Safety is already in a scale (Rs. 900-1400) which is
superior to the standard Class I Senior Scale. We have
separately ascertained that the National Coal Develop-
ment Corporation recruit persons with a First Class
Mine Manager’s Certificate and five years experience
as Colliery Managers in th grade of Rs. 900-1400.
- It would thus appear that the remuneration in the
Directorate Generadl of Mines Safety and in the public
- sector undertaking for persons of comparable qualifi-
cations is identical. Even so we have been informed
that there are rectuitment difficulties. If recruitment
difficulties persist, advance increments should be more
freely offered in the prescribed scale. Promotion pro-
spects will depned on the distribution of posts in the
hierarchy of grades and their number is determined on
the basis of the needs of the organisation.

+

27. We, however, notice that except for the post
of Assistant Director Mines Safety (Electrical),
the other Assistant Directors Mines Safety are in
Class I1, and there is no regular Junior Class I Grade.
Assistant Directors Mines Safety are recruited from

-among Dcgree or Diploma holders in Mining Engi-
neering those having a Second Class Mines Managers
Certificate being given a higher initial start of Rs.
590. We are of the view that response to recruit-
ment would improve if the Assistant Directors are
placed in the Junior Class I Scale, with a simultaneous
provision that all the posts in the grade of Deputy
Directors Mines Safety should be filled by promotion
from among Assistant Directors. There should be
a suitable training programme, including a period
of attachment to mining Corporations in the public
sector so as to enable the young recruits to equire the
experience necessary to obtain a First Class Mine
Manager’s  Certificate of competency. It should
not be - difficult to arrange for this since there ‘are
several mining corporations functioning under the
general direction of Government at preasent  If this
is done the posts of Assistant Directors and Deputy
Directors. - Mines Safety should be in the standard

_ Junior and Senior Class I scales respectively. There
* “should be a provision as at present for a higher initial
start for the mining graduates and diploma holders
who join the grade of Assistant Directors on the

-proposed Junior Class I Scale after obtaining a Second



Class Mine Manager’s Cértificate. Direet rec-uitment
would, . however, have 'to continue as at present,
to the grades of Assistant Director - Mines Safety
(Electrical) and Deputy Directors Mines Safety

(Electrical/Mechanical), since their number is small.

28. Till such time as the new arrangement suggested
isputona proper footing we recommend the following
revised pay scales for the various Class I and Class 11
grades :—

Class I
Designation Revised Scale

(Rs) -« * - |

- Director General 2250-2500 | .

Deputy Director General . 2000-2250 o

Director . . / " 1800-2000

Joint Director . 1500-1800 -

Dy. Director Mines Safcty : ¢

. Deputy Director Mines Safety ¥ 1200-1700

¢ (Electrical Mechanical) J \ :

! Survey Superintendent/Senior Law e

Officer . . . . . 1050-1600 ) \
Asst. Director Mines ~ Safety
(Electrical) . .~ 700-1300, thh up to

five advance incre- -
ments. in  suiwable
cases.’ ' !

Law Officer Grach , 700-1300

Class Il ‘

Assistant  Directors Mines Safety 650-1200; and for those

having a Second Class

Mine Manager’s Certi-
. ficate, 840-1200. -
Administrative Officer

 840-1200 -
Law Officer Grade Il . 6350-1200
Assistant Administrative Officer 550-900

~ revised scales recommended for these grades. ., .. ..~

32, Class II and Class. I pasts -—PartxcularsJ ;
.of the posts which are peculiar to this organisation’
and our recommendations regardmg thelr scales of -

29. Class III posts—Relevant particulars of the

Class IIT posts which are peculiar to this orgamsatlon
and the scales proposed by us are given below :—

O‘ﬁce of the Coal Mmes Welfare Commnssnoner :

Dhanbad e e et el

30 'l’hls orgamsatlon is responsnb]e for admmxster-' ;
ing the statutory fund known as Coal Mines Labour
Welfare Fund which is utilised for providing medical; .- -
educational and recreational fac:htles to the workers;

in coal mines.

sl

31, Class I Posts,-——The Coal - Mmes fWelfl;arc'~;

Commissioner is on a scale of Rs. 1800-100-2000

and the Director (Finance and Accounts) carries the .
scale of Rs. 1100-50-1400. We recommend for these

posts the revised scales of Rs. 2000-2250 and' -Rs.
1300—1700 respectively.  “The Chief Welfare * Officer
is on the scale of Rs. 570-30-600-35-950. " The’ post is.
filled by promotion of Welfare, Inspectors (Rs. 350-900)

failing which there is~ dircct fecruitment from among
graduates who have in addition a degree or.diploma .
in soclal service/social work/socml welfare and 'S

years® experience.. There is also-a post of Welfare
Oficer (W) which is on the standard Junior Class. I

Scale of Pay. " The post is filled by direct recruitment -

ani there is no provision for promotion.
no justification for two different scales for the. Welfare
Officer(W) and Chief Welfare Officer. « Both: these

pay. .
Junior and Senior Scales of - pay should be on the.

pay are given below —, . _ 3

‘We see

. posts may be on the standard Class'I Junior Scale of
Other posts which are on. the standard, Class L

Revised

Existing
- Scale

Scale -

No. Source of

Designation
recruitment

- ~(RsJ)+
700-900

(Rs.)
Promotion 370-575

from Surveyor

Promotion, 509, 250—380
from Draftsman
Surveyor/Head
Draftsman (180- -

380), 50% from
Draftsman (150-
240)/Computor
(130-300) -

Head Surveyor . 6

Surveyor . . 28 550-700

Promotion 180-380
from Praftsman/
Computor :

Draftsman Sur- 6 425-700
veyor CeT

Degree  with 150-380 380-640
4 years’ ex-
perience as

Caretaker

Certificate/
Diploma in
Surveying or
Engineering

Caretaker . . i

Topo Computor . 6 130-300 - 330-560

TABLE X :
i R
. Designation No. EXIstmg Scale ‘. Proposed °
.. S , Scale
1 2 3 ' .f”.v.;.v‘: PR 4
! - el
- CRs) A é‘r Re
Welare Inspector . . 7,350-900 * ~" '~ 650-1200 -
Superintendent  (Acc- ) ‘ _ o
ounts)/ . .3 S T”:‘,"' .
Assistanf  Secretary 7 |1 Y A
to CMWC A 5 4.350-20-450-25-525  550-900
Secretary to Medical . 4 ' N
Superintcrlxdent,.i Cen- : \ N T AL TS
tral Hospitals S T S D
Physical Training o
I);'lsltructor' . | 325-175-475-EB-20- ./ 550-900
T : . . 7;‘55‘, O e
Assistant ©_Inspector . © "' SR
(Lab,  Welfare)/ / Lo ‘ s ‘i‘ —;
- Welfare Organiser” s
. Cooperative Inspector 26 230—(Pr0b)—250—10—- 425—800
S . . 290-15-320-EB— 5
o -15-42553-15- SR
| 530 G
Soc1a1 Worker[Medxco L ‘ Co
Social Worker 20 2]0—10—290-15 320- 425-700;
‘ -EB-15-425

g




- Junior

-

Dcsighniion ’ No. - ylﬂixisting scale Revised
. Scale

‘Drama - cum ~ Music - -

- Master/Assistant -
Town Adminis- |
trator/Yogic Ins-

. tructor/Juniorn i

.+« Physical Training; M

. Instructor/Field . ., el

Assistant (Technical/,. -~ = .

© v Assistant © T b

- Inspector (Labour -

. . Welfare)/Assistant %~

"_Welfare Organiser . . , ~23

-

: " .EB-15-380

. . S e AR “ s - t
_ Purchase Assistant . » |1 210-530 © 425-800

[
ot

Law Assistant* . 1, - -1-210-380 . . - -425-700
Cooperative . Orga- .- S
s niser/Senior Adult: .., . . ey
. Education Instructor . ., , ., , ~
- Artist/Assistant ' O
" Drama - cum- Music= " ol T wi
- Master/Senior . > o Lv oy SRV
Games - Supervisor/ - o L. e S
1 Basket |, . Making R B
" Instructor ", © . ‘53 '130-300 . f Y7 330-560

" Craft Instuctor * - o 2 168—256‘ AT 38,0,“‘56_0

..‘ /' L - ," 3 -
Cinema -. Operator. / |
* | Gymnasium Instructor

~20°150-205 10 330-480 -/
Surveyors . .. 4 110-200 T 260-430
“Worker/
. House - Keeper /
Adult Education -
" Instructor/Assis- ; -
-tant Music Master/ :
Master in Tailoring
- Assistant Coopera-,
tive . Organiser/ ,
. Horticultural Assis- . .
~ tant . . . 172 110-180

_ Welfare

260-400
Work Sarkar/Welfare |
Worker (Family

Plaming) . 43 110155 260-350,

National Industrial Tribunal§ ané Industrial Tribunals-
cum-Labour Courts ’

33. A number of Industrial Tribunals-ciim-Labour
Courts have been set up at various_places to adjudi-
cate on industrial disputes. The prescribed pay of the
Presiding Officer of the National Industrial Tribunal
New Delhi is Rs. 3500. - The scale pescribed for the
Presiding Officers of other Industrial Tribunals-cum-
Labour. Court is Rs. 1800-2000.  The posts of
Presiding Officers of these Courts are filled normally
from amongst the Judges or retired Judges of a High
CourtJor District Judges or. Additional District

200110-290-15-320- : 425-640 ,

. and Orissa.

4 Rs. 75 per month.

Judges. The pay of retired Judges who are reemplo-
yed should be fixed according to the noral rules. The
existing scale of Rs. 1800-2000 should, however, be
replaced by the revised scale of Rs. 2000-2250. The
Private Secretaries to the Presiding Officers at Delhi
and Bombay are on the scale of Rs.400-25-650 and
Rs. 320-15-470-EB-15-530 respectively.  These two
posts may be on the revised scales of Rs. 650-960 and
Rs. - 550-800. respectively.

The Mica Mines Labour Welfare Fund Advisory
Committees, Iron Ore Mines Labour Woclfare
Fund Advisory Committees and, Iron Ore Mines
Cess, Commissioner’s Offices

\]

34. The 'Advisory Committees administer the

" Funds which have been established for the purpose
- of providing welfare facilities for the workers employed

in the Mica and iron ore mines, The Cess Commis-
sioner’s Offices form a part of the Iron Ore Mines

- Labour Welfare Fund .organisation and have been

set up for levy and collection of the cess on iron ore.
There are three' Advisory Committees under the Mica
Mines Labour Welfare Fund, one each at Bhilwara,
Nellore and Dhanbad, and seven under the Iron
Ore Mines Labour Welfare Fund in Mdhya Pradesh,
Goa, Maharashtra, Bihar, Mysore, Andhra Pradesh
The Labour Minister of the concerned
State is the Chairman of these Committees. The
offices of the Commi‘tees are subordinate offices of
the Department of Labour and Employment, Govern-
ment of India, and are headed by Welfare Commis-
sioners, or Vice-Chairman. Some of these officers
work whole time while others are State Government
offieials who hold their posts in an ex-officio capacity.
In the latter case they are paid an honorarium of
Rs. 100 per month. There are scparate offices
of Iron Ore Cess Commissioners at Bangalore
and Jameshedpur. - The latter are usually officers
of the State Government who look after this work
on a part-time basis and get an honorarium of

35. Most of the Class I and Class II posts in these
organisations are on the standard Class I Senior
Scale, Class 1 Junior Scale or Class II scale of pay
and the revised scales recommended by us elsewhere
for these grades should apply. The Weifare Com-
missioner, Iron Ore Mines Welfare Advisory Com-
mittee at Panaji is on a scale of Rs. 1100-40-1400
for which we recommend the revised scale of
Rs. 1300-1700. o

e

36. These organisations have some posts on the
scale of Rs. 230-530 and Rs. 200-380 which are similar
to those in the office of the Coal Mines Welfare Com-
missioner, The revised scales we have recommended



under the Coal Mines Welfare Commissioner for these
grades should be adopted For the rest of the posts
our recommendations are as follows :

Designation Existing -, Revwed
. Scale Scale
. - (Rs) . (Rs)
Welfare Organiser (Dhanbad) , 210-380 3
Yoga Instructor (Dhanbad) . . . 210-350 } 425-640
Cooperative Inspector (Bhubaneswar) 185-325 ‘
Field Workers/Craft Instructor/Co- Lo
operative Otganiser (Dhanbad) . 130-300 330—5’60

Lady Social Worker/Instructor in Basket
M);kmg | Welfare Worker / Education .
Instructor/Adult Education Instructor- - : -
Cinema Operator/Games Supervisot/ Do,

i II—-DEPARTMENT OF REHABILITATION

37. The Department of Rehablhtatlon is respon- " *
sible for the relief and rehabilitation of - displaced -
persons from Pakistan and its erstwhile "eastern wing,
of Indian nationals repatriated from 'Burma,- Ceylon* ~
and Mozambique and of Tibetan  refugees, - Thea

‘ development of the Andaman and Nncobar Islands .

under the “Special Areas’ programme . and the\
administration of the Evacuee Property Act, 1964°

" in Goa, Daman and Diu are among its othet functions.

The Depattment has a number of subordinate oﬁ”lces. .

T

38. The class-wise distribution’ of posts m"the '

Hostel  Warden/Assistant Music . ,
Master/Tailor Master (under various : : vDepartment proper and.-in/ 1ts_ subordmate “offices
Committees) . 110-180  260-400 is givert m the Table below RN EL
TABLEXI Lt Oy v ' E ‘v',n‘ H ~’:_-,“;,:“.4,v“ﬂl;:.. j‘::l'~z‘ ,‘V
I : i - ”;-f‘”‘u'_.:' e ‘!‘3".},"”,-&!.‘?' T ‘.lz‘-"
CJass 1 Class II ow Class III Class IV Tote.l:
(Gaz) NG o T
{1) Deptt. of Rehabilitation (Sectt.) . T 33 o 3§ -"51;3 :ﬂz H 158 . t‘ " ' 117 466
(2) The Chief Administrator, Dandakaranya Project . 4 13 - 3547 1494 ‘?f . szxz
(3) The Finaacial Advmer & Chlef Accounts Otﬁcer, Dandakar— o s " R ST
(4) The Chief Mechanical Engmeer, Rehabditatlon Reclamation o - o
Organisation . . Vol e e e 19, . ‘824 . . 260 - 1110
(5) The Officer-in-Charge, Ccntral Claims Orgamsatxon . 1 i . . 7'21 ‘ 8 ) |
(6) The Custodian of Deposxts . . . . . . . 1 5
. VAN ! EEEREE N
(7) The Chief Settlement Commissioner i e ,'-» l. 14. "6l :
(8) The Chief Commandant, Ma.na Group of Transtt Oentres . 1. ‘50
(9 The Chief Development-cum-Rehabthtatxon Commissmner, s T pa fa T
Andaman and Nicobar Islands . . . . .« 4 S 9 ‘
Total ... M3 313 145106400 gggn

111
W 9988

. Secretariat .

39. Class I Posts—The distribution of Class 1
posts is given in the table below : - .
Tame X

g ‘A)
ExiSting Scales - '~ 'No.
Rs. 1600-100-1800 1

Designation

(i) Agriculture Adviser

(ii) Joint Director (1), Special
Officer (Relief) (2)
Officer on Spe
Duty (Industry) (l)

(iii) Deputy Agnculture
Adviser (2), Finance
& Budget Officer (1), S

Senior Restarch Analyst . I

(1), Officer on Special .
Rs. 700-40-1100-50/2-1250 . §

e

Rs. 1300-60-1600 4

Duty (Works) (1),
(iv) Asstt. Agrxcu ture’
Adviser (1), Research :
- Officer (1) . . . Rs. 400-400-450-30-600- °
’ : 35-670-EB-35-950

_seven years expenence in " research,
»management

The posts of Spectal Officer (Relief) : ate filled by
direct recruxtment of retired military _officers'of the

; rank of Lt. Colonel and of Deputy Agnculture Advi:

ser by M. Sc.’s in Agnculture or Agronomy with
exensxon and
All the other posts are. filled by depu-
tation. .For the posts at (iii) and (iv)’ above'we te- -
commend the revised scales of“ Rs. 1050—1600 and
Rs. 700-1300 respectively. Posts at (i) should be
on the scale of Rs 1500-1800. . For the Agnculture

Adviser, we recommend the scale of Rs. 1800-2000. 2

et RN A
40. Class Il Posts~—The posts of Hindi. Officer
and Officer on Special Duty (Kalkaji) are on the
standard Class 1I scale and the. proposed standard
Class II scale should apply LK



.1 .41, Class:HI Posts—Patticulars of the Class III
posts and our recommcndatxons are as follows :

AR AT EA L Lo .

'”; R TABLEXIIla v e
Dcsx tioh, . ‘Q;I/o. Exlstmg - . Proposed
Designation -, .,y ¢, . Noy,Euisting -, Propo
T v T e b e Y-

E b § R

R e e

N Research Asstt. (Work Study) 1 325-575 T 550-900

Translator (Bengah) A 130-300» ::330-560..

_ o Dandakaranya Pro;ect TR
- 42, The Chxef Admmxstrator, Dandakaranya

PrOJect is the chief -executive officer of the Danda-
karanya . Development Authority which is respon51ble
for the _rehabilitation of displaced persons from the
former East Pakistan in Dandakaranya and the inte-
grated development of the area Wxth specnal reference-

. to the local tribal populauon ')";;‘ e

.'«r?

43 Class 1 Poszs —-The dxstnbutlon of Class I

‘ posts is given in the table below. .

-

o, -TAaBLE XTIV T -

Designation ~* No.

" Existing Scale (Rs.)
I : - 1 : !

2500-1252-2150 1

(x) Chlef Admlmstrator
[ U i L
() Dlrector—-Transport and . , AN
*~+ Machinery (1) Director of -} ¢ o
Agriculture and Animal . o
Husbaud.ry (l) _ 1300—60-1600 . 2
(m) Director of Industnes (1) ) i B
. Zonal Administrator (1) . . 1100—50-1400 o 2
(W) 8)€put)'Chlef Adnumstrator R " o
_' ZonaI Adrmmstrator (2) 9oo-so-1mo-1mo-
e i 3 K 0“ 800 LS 3
: d i .:.‘. o
(;) Deputy Du-ector of Agncul- , S
v aral (1) : 700—1250 9
. .Forestry Officer (1) .- PR T e
vZonal Administrator (l) e -
‘- Senior Executive Officer (3) R o
Supdt. (Transport &: O T B TR G
... - _W/Shop) (1) T S
'+ ~Works Manager (1) T .
- Supdt ‘of Educator (1) . SO .
(i) Labour & Welfare Officer (1) 400-950 Y ;

(Standard C1. 1~
Junior Scale)

Executive - Officer (1)

.- Assistant Director of
Agriculture and Ammal
Husbandry (1)

. Zonal Agricultural R T
Officer (3) - e e

110

’

_scale as a Joint Secretary.

~ 44. The Chief Administrator. should have the same
For the posts which are
on standard Class I Senior and Junior scales and the
IAS Senior Scale, the revised scales for the corres-
ponding grades should apply. The post of Director
(Transport & Machinery) is a promotion post for
Superintendent (Transport & ~ W/Shop). Direct
recruitment is resorted to if there are no suitable

‘persons for promotion.. The post of Director (Agri-

culture and Animal Husbandry) is filled by deputa-
tion failing which direct recruitment is resorted to.
There are no avenues of promotion for these posts
and we recommend a scale of Rs. 1500-2000. The
post of Zonal & Tribal Administrator is filled by
promotion of Senior Executive Officer and Zonal
Administrator Junior Grade in the scale of  Rs. 700-
1250. We recommend for this post the revised scale
of Rs. 13001700 ‘The post of Director of Industries,
which is filled by deputatlon, should also be on the
samc ‘scale. «

45. Class II Posts—Particulars of the posts which
are special to this organisation are listed in the Table
below : .

© TaBLE XV
-, Designation Existing No.
T Scale (Rs.)e_
() Asstt. Director Industries (1) 590-30-830-35-900 2

Principal ITI-cum-Assistant
Director: Pf Industries (1)

(i) Veterinary Officer (4) 350-900 10 -
Agricultural Officer (1) .
Farm Superintendent (2)

1. Soil Survey Officer (1) '~
Assistant Works Manager (9)]
anxson Oﬂicer (1) : CLe

R | " . - )
(m) Deputy Land Officer 350-25-500-30-590— 3
~ EB-30-800

(%) Asstt. Executive Oﬁicer 7 3s0-25-575 36
‘(Senior) (24) - ! -
Asstt. Executive Olﬁcer
(A/Cs) ()
Asstt. Conservator of

. Forests (2) .
.. Asstt. Supdt. of Education (1)

- Vice Principal-ITI (1)

All these posts ‘are filled either by promotion or
through deputation. Direct’ recruitment  cdg be
resorted to in most cases if neither of these methols is
found practicable. The posts on the scale of Rs. 590-
900 should be on the revised scale of -Rs. 840-1200.
For posts which are now on the scales of Rs. 350-900
and Rs. 350-800, we recommend the scale of Rs. 650-

1200. Posts on'Rs, 350-25-575 should be on the
~ revised scale of Rs. 650-960.
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46. Class III Posts.—The particulars of the various I N MR ar e
posts and our recommendations thereon are - given Designation “~ No. Esxé:tling/: » Proposed
below ; ‘ C S ' ' cocale o -0 Scales

S - RN Sub—Inspwtor of Schools b T .
: » L 3 170-10-290- . Asfor-.
Designation No. . Existing Scale  Proposed Physxcal Training EB-15-380  trained
- ‘ V‘Scale -~ Instructor (1) J v \ . teacher.*
] - Rs. 7 "Rg” ‘ ‘ . i Sy
) . RS S S e Semor Surveyer (40) | 41 150—10—250— 380—640
Asstt. Executive Officer . ) - B IR ereless Mechamc (l) J- F&%%:%Qg—'l 5_ oA
Asstt. Executive Officer oo _ o S o . e »
otrorka Study) () T - Inspector Consamer Goods , -3 150-10t2502 17 455650
(Publicity) () - ¢ 31 325-15475-EB- 550-900 I Ezz‘;).m_zgo_lsw. T
Asstt. Marketgilg&(l) BT e T ey T R T S
Purchase Officer o o s R Py .
Manager (Fechnical ‘ AR . Supemsor (Industnes) 13 %Z&—%_I;-G&ZSS—O-L 31'8%—3[
Servicing) (1) Ll +10-300 oo
Foreman (Senior) (3) J _ » . O T i
. - L A Wireless Opeiator DR
Foreman (Mechanical) — .1 2;(5)—20—45(%25— 550-900 "li,  ;
‘ R o S Laéld Sl(14rvey Supenntcn- T : :
: : T ent R o
Iéﬁstt Exte}rsxon O%C:;‘kwn : R { Suévey & Drawing < .- 4! 6 ]50—5—175—6— i: 330-480
otographer-cam- : : ) . - uperintendent (1 i 205-—EB—&7——240 T
Room Operator (1) 11 325-15-475 . . 550-750 Headp’rune Keepeﬁ 21) el R o b
Supervising Instructor (1) o e T j ‘_» O
; . § EIEA Asy Gy

Store Supérvisor (1) 3 galeskAssmtant Q mq T 6 f30_5 160-8 550_,53
ore Supe! . evak (Senior) (56 7 — — 60
Service Incharge (6) ~ ] 7 280-15-475 - 550-750 Flshery( Impegtgr %1) L 0P s 2305
. ) ) . Senior Instructor (4): l Yool EB-8—280-10~ WA
Security Inspector .- 1 250-15—400—EB— 470—750 ,.Youth Welfare Orgamseri b 300 } .
. - ! 15‘475 R o o7 (4) l-;“ﬂ’v,._‘__g ;“; ‘

t Instructor (Senior R T B " Deputy Ranger z 125—5—150—EB-*' 320—400
Craft Instructor (Senior) } 5 350-15.400 5500 eputy | ‘ Sa80 o enl
Drawing Instructor (1) o o IR M T o sy st

e el A - L Survey Inspector @ .2t 125-3—-131—4— 260~400
Chargeman (10) ) 11, 250-10-290-15~ 455-700 Revenue Inspector o) . ¥ , o155, L ‘_Mjﬁ"
Drilling Supervisor (1) . J.° " 380 - - L ‘. ] e AR S N

* Physical Training ., | 1. Yissiso6l 1260400

Survey Officer fﬁ 2 1B0-10-290-15- 425700 Instructor .~ oo AOEBI0-180.7 05
T ‘Surveyort. . i Lyt oeir 1: 50 110—4-150-1334 260—430'
Manager (1) ' T T et L 4-170-5-180- .
Zonal Inspector of } 4 2;&%0';219&255— . 425-700 ‘ O EB—5—200 R
Schools (3) 320-EB- ' S'evallé (fumﬁr) ?18? i FEE T P =
) ’ iy oo evak-Teacher CTh ey e
ill;eg?l A§51stan: (1)(2) ) U : -g alesman (20 , o 1 ‘ . :
oultry lnspector : Dark Room Asst. (1) * |+ < "%, t0 vy gx
Cooperative-cum-Market- 9 5.58:}2-32’38—15— ! 425—640~  Ir. Inspector (7) R “‘ ,
ing Inspector (4) ‘ SR Fieldman (15) - Lpats 110—3-131-4-155- 260—400
Foreman (Junior) (2) T Proof Reader '1) EB—4-175—5 180.
1 . thre o Petrollgump %l)pvsr (]0) . ;..»i}
Fuel Inspector (1) Time Keeper . ~ c
Muoblle Spquad Inspector '? 5 %23—7—240—8— -+ '-380-560 | Asstt, Supervzlf%r @ - ) D
4} Y ‘“. S
Assistant Foreman (3) - J o . : Forester ) = STV 13 2;;%—135—5}- B 2%%3%0
M?lt;lcmams Tnstructor IR | @mdar L s 85.2-95-3-110-'"'200-360
Craft Instrductcir Jn (6) } 8 200—_10—300 0 380-560 S ol ;-3-128.0° 2 orooT ] ;\
Allied Trades Instructor : : RN .
0 S R i Patwari (73) . 75 852953110, 1, 200260
R , Head Security Guard (2) J S PR
Wireless Supervisor (1) 1 13 180-10-290-. - 425-640 . SR .y 5_
Supervisor Mech. (12)  J . EB-15-380 _— Craft Teacher Cy e ,;0 ?‘1)—3“1}(2)6?51"1335. 2 ios
ForstRanger 3 B0 A0 e Record Keeper .~ 3+ 1103-131. - 260_350 |

*Chapter 20.



47. Class 1V Posts—We tecommend the scales'

given below for the Class IV posts which are peculiar
to this organisation :

TasLe XVII
Deﬁignation No.  Existing Scale Reyvised
.0 T .., . .Scale
g " ARs) . (Rs)
Mistry. L\ 100 T0-1S0EB-1-. 18520
Kamdar . . . . 16 ;/.;»ll-ss-m-z- 190-240
Armed Guard . - ;. -+ . 6 Rs. 100 . fixed

plus allowances

190232

‘Office of the. Financial Adviser and Chief Accounts
" Officer, Dandakaranya Development Authority

'48. The Financial Adviser and Chief Accounts

12

Omcef-m-bhuge, Central Claims Organisation

. 32. This organisation is responsible for verificae
tion of claims for pension, provident fund, insurance
policies, pay and leave salary, security etc.,
of the displaced Government setvants' who have
migrated from Pakistan to India and vice versa.

The organisation is headed by an Officer-in-charge
Claims (Rs. 700-40-1100-50/2-1250) who is assisted
by an Assistant Officer-in-charge, Claims (Rs. 350-25-
575). The post of Officer-in-charge is filled by depu-
tation from Accounts cadres and the post of Asstt.
Officer-in-charge is filled by promotion from the

- Grade of Superintendent (Rs. 350-475). We re-

commend the revised scales of Rs. 1050-1600 for the

~ post of Officer-in-charge, of Rs. 650-960 for the post

, Officer is on the scale of Rs. 1100-50-1300-60-1600-

'100-1800, the Deputy Financial Adviser and Chief

Accounts Officer on the scale of Rs. 400-400-450-30- - -

; 510-EB-700-40-1100-50/2-1250 and the Assistant
. Financial Advisers and Chief Accounts Officers on
the scale of Rs. 590-30-830-35-900. All the posts
are filled by deputation. These posts should be on
“‘the: revised scales of Rs. 1500-2000, Rs. 1050-1600

and Rs. 840-1200 respectively, '« .-

Office of the Chief Mechanical Engineer, Rehabilita-

- . tion Reclamation Organisation . - -

¢ h -

49, This Organisation is tesponsible for the speedy

rehabilitation -'of ‘ migrant agriculturists- from the

former East Pakistan, Burma and' Ceylon. -While
reclamation of land is its main task it also undertakes

- other work such as earth compaction and land level- - -

- ling. R v
. 50. Class I Posts—The Chief Mechanical Engi-
"neer is on the scale of Rs. 1800-100-2000. - For this
post the revised scale of Rs. 2000-2250 would be
. appropriate. , The post of Director Mechanical which
is on the scale of Rs. 1300-60-1600 has been held in
abeyance. The Operational Engineer is on the scale
‘of Rs. 1100-50-1400. For these two posts_we recom-
mend the scales of Rs. 1500-2000 and Rs. 1300-1700
respectively, Other Class I posts are on the standard
Class I Junior and Senior Scales of pay and the subs-
titutes we have recommended earlier should. apply.

51. Class II and Class III Posts—Particulars of

. the Class II and Class III posts peculiar to this orga-
nisation and our recommendations thereon are given

below: - o
TasLs XVIII -

- Designation No. Existing S@le- Revised
o ) Scale

. - (Rs) (Rs.)
. .Administrative Officer (1) . 2 3(9)8—30—80—35—- 840-~1200

‘Account Officer (1)

_Asstt, Soil Conservation 1 350-900 650-1200
Officer. ) - )
“Asstf. Admn. Officer - . 3 350-25-575 . 650-960
Stores Verification Inspector } )
(¢))] 15 335-13-485 550-750
- Supervisor (Méch.) (14) -
Chargeman (Mcch.g)) ((233) ] 26 ggg—l()—290—15— 455-700
Supervisor (Drillin .
’ Su?vceyor . e v), . 110-4-150-EB- 260430
. 4-170-5-180- " - :
EB-5-200.

—

of Asstt. Officer-in-charge and Rs., 550-750 for the
Superintendent. . :

Office of the Custodian of Deposité :

53. The Custodian of Deposits (Rs. 350-25-575)
is responsible for the receipt and restoration of Court

- deposits of displaced persons in India and transfer

of similar deposits of evacuees to Pakistan. We
recommend the revised scale of Rs. 650-960 for this

post. :

. Office of the Chief Settlement Commissioner

'+ 54, The main function of this organisation is the
verification and payment of claims filed by displaced
persons from West Pakistan. One of the Joint

~ 'secretaries in the Department of Rehabilitation func-

tions as the Chief Settlement Commissioner.

.~ 55, Class I Posts.—The distribution of other ClassI
posts is given in the table below: :

" TasLE XIX
1 Designation No. Pﬁy scale
_(Rs)
Settlernent Commissioner (2) - »
Regional Settlement Commis- 3 1300-60-1600
. signer (1) . ‘ L 3
Settlement Commissioner (2) ’
Regional Seitlement Commis- 3 1100-50-1300
sioper (1) - -

Asstt. Settlement Commissioner 8 7(;(1)330—1 100-50/2

" The posts of Assistant Settlement Commissioners
are filled by promotion from among Settlement Offic-
ers (Rs. 590-830), and should be on the scale of
Rs. 1050-1600. The posts of Settlement Com-
missioners and Regional Settlement Commissioners
are filled either by promotion of Assistant Settlement
Commissioners or through deputation of suitable
officers of the IAS and other Class I Officers of the
Central and State Civil Services. Class II Officers
of the CSS and the State Civil Services are considered



for appointment as Regxonal Settlement Commission-
ers if they have 9 years’ service in the grade and as
Settlement Commissioners if they have 12 years’
service. For the two grades of Settlement Com-
missioners and Regional Settlement Commissionets
we recommend the following revised scales.

Existing scale . Proposed scale

Rs. 1300-60-1600 ’ Rs 15001800
Rs. . 1100-50-1300 - 1300-1700

56. Class II and Cass III Posts.—PartxcuIars of
the Class II and Class III posts peculiar to this
organisation and our recommendatxons ‘thereon are
listed below :

58. Class I Posts.—The ofﬁce is headed by the
Chief - Commandant ‘ (Rs. ‘ '1300-60-1600).' © Com=
‘mandants and Officer-in-charge are on' the staridard
Class I Senior Scale and the Principal and Technical
Coordination Officer on the standard Class I Junior

- Scale. - The posts which are on the standard Class I

junior and - senior scales should be on - the. revised
scales recommended elsewhere for these grades.'The

?BhOISf Commandant may be on the scale of Rs BSOOt 7

59. Class IT and CIass III Pasts.—Parﬁculérs of :
posts which are special to this organisation and’ our
recommendations thereon are glven below: ©

-/
TaBLE XX
Designation - No. Existing scale Revised
: oo+ scale
Rs) (Rs),

Officer on Special Duty

(A/CsX1) " 590-30-830-35- " 840-1200
Officer on Special Duty 900. o
(Complaints) (1) . S
Settlement Officer (7) | 8 590—30—830 840-1200
Law Officer (1) J ’
Asstt, Settlement Officer/ -
Managing Officer (44) . 350—25—575 - 650-960
Asstt. Custodian (1) . p
Accounts Officer (Jr.) (5) S _-
Asstt. Managing Oﬂicer 1 §§8—10—290—15— - 45_5—700 .
Valuer (Senior) (1) b 2 210-10-290-15- 425-700
Legal Asstt. (1) J 380-EB-15-425.
Supervisor (2) ] 3  210-10-290-EB- 425-640
Reader (1) - 15-380.
Field Inspector (Senior) 2  210-10-290-15- 425-640
Managing Officer . . 320-15-380. .
Grade 11 6 210-10-290 425-600
Scrutiniser (4) 1 11 168-8-256-EB-8- 380-560
Field Inspector (7) J 280~-10-300.
Ahlmed (1) 2 130-5-160-8- 330-560
Reader (1) §00—EB—280—10-
Kanungo .« . 2 130-5-160-8-200 —do-
Surveyor . . 1 110-4-150-EB-  260-430
4-170-5-180~
- EB-5-200. ’
Enquiry Inspector . 1 110-3-131-4- 260400
155-EB-4-175-
5-180.
Patwari . . . . 2  95-3-131-EB- 225-350
4-155.

Office of the Clnef Commandant Mana Group of
Transit Centres

57. Its main function is to take delivery of the
equipment, spare parts, general stores, petrol, oil
and lubricants efc. received at Raipur and to make

arrangements for their despatch to the consignees,
by Government transport.

TARLE XXT
Designation , . . No. ExistingScale .. Proposed
,, , CRs) L Rs)
Accounts Officer )~ 3 590_30-330_ ‘ 840—1200
Administrative Officer (1} EB-35-900. -
Asst. Technical Coordina- - 1 ~350-25-500-30- 650-1200 ’
tion Officer.; ;; . .+ Ch 590—E.B—30-800 4y
Stores Officer "o ".* e~ 1 350-25-500- ° 650-960
: : . EBf30—65 P
Transport Officer 1) . ) ' S h)-'
Junior Administrative el
Officer (1) 8 350—25—575 650—960
Senior Asst. Comman- - o et
dant(6), | - S , Vi
Foreman s i | 450—25—575 1100 700-900
Foreman . . . 3. 320-15470-EB- .550-800
G . 'Al 15-530. TS
Technical Supervisor Gr.1 30 335-15-485  °550-750
Hostel Supdt.-cum-Physi-~ - P . .
cal Training Instructor (1) . - :
Asst. Commandant (26) , SR
Hostel Supdt. (1) 32 325-15-475 550-750
Asst. Supply Officer (1) ‘ ’ S
Security Officer (1)
Welfare Officer (1)
Lady Hostel Supdt. (¢))

Supemsor (Drilling) -~ ¢ 3 ggg-10—290—15- 455-700

Translator ., . . 1 210-10-290-15- 425-700

~ “320-EB-15-425,

Taspector (1) . 16 210-10-290-15~ 425-640

.Asst. Hotel Supdt. (2) 320-15-380. . :

Craft Instructor (13) .

-(Se_mor) ' : o

Announcer-cum-Intelli- 2 210-10-290-15- 425-600

- gence Officer : 320. -

Supervisor (2) 3  150-5-160-8-  330-560

Radiographer (1) * 240-EB-8-280- - :
10-300. - ‘

Diet Clerk (2) '

Petrol Pump Assistant (1) 9 110-3-131-4- - 260-400

Petrol Pump Suparvisor(1) 155-EB-4-175- ’

Jobber (1) 5-180. -

Driving Instructor 3

Dyer (1)

Sevika (24) - ) 142 110-3-125 260-350

Sevak (118) , _ 7 |

Head Security Guard | 3 110-3-125 - 225-308

—



v

Office of the - Clnef Development-cum-Rehabthtatlou
Commnssloner, Andaman and Nicobar Islands -

; ’ BN S
60, Thxs orgamsatwn 118 o responsnble for the
.development of the Union Territory (of Andamau
and Nicobar Islands 'under the *‘Special Areas’ pros
gramme, and particularly. for the resettlement of the
mxgrants from. Burma. and Ceylon. . .. C

oiv; .t

61, Class I and (,'Iass II Posts.—The dxstnbutlon

of Class 1 and "Class I posts is gtven in the’ table A

ER YV

e Y001

below: " " . L L AU

+ - Designation © - ¢+ ! .+« Existing Scales ~ - -

-t R S Rs.

{=
Chnef Development-cum— n 1800-100-2000 plus specnal
: , pay of Rs. 350 ‘

" Rehabilitation Commxs-

’ sxoner "', e
IV CEERE I ShIE S Y [ ;,.‘ i -
Oﬂicu' on’ SpeClal Duty (l) ]00—40—1109—50/2—1250 4
(Agnculture) s e Co plus specxal]pay /qf 3} l%
Soil Conservation Officer (1 ] e ,_l
Soil Survey Officer. m) 700—50—1250 . ,; L
_Research - Officer (s'on) @ e
Agriculture Officer - 4) 400—25—500—30—500-EB-— :
Asstt. Comnissioner v 30—800—EB—30—830—35—900
" (Rehabilitation)* = 5 ‘()] A
Asstt Soil Conservatlon @ - S el
Officer ot . 350-900 : :
Agnculture ExtenslonI ) Ty i

Officer - PN

YTy w T
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‘ are as follows

“The post ‘of Chief DeveIopment-cum Rehabxhta-
tion Commissioner should 'be' ' on the - scale “of
Rs. 2000—2250 with a special pay of '\ Rs. 350, The
post ' of Soil Conservation Officer .and Soil Survey
Officer should 'be in the scale of Rs. 1100-1600. 'The
other posts on Rs. 700-1250 should be on the scale
of Rs. 1050-1600.. The Officer on Special Duty
(Agriculture) should, in addition, have a special pay
at the rate of 25% of pay. The posts on the scales of
Rs. 400-900 and Rs. 350-900 should be on the revised
scale of Rs. 650—1200. . 1

62. For the remammg posts our recommendatxons

‘zi AR f* g

D Tamexxm -
Designation No.  Existing Scale  Revised
e Scale
o ) Rs. Rs.
Assistant Secretary . 1 450575 700-900
(Rehabilitation) ’
Senior Soil Surveyor. - . 5 325-575 550-900
Soil Conservation Asst. . 4 325—475 -§50-750
Field Supervisor , (6)) 10 . 210-425 425-700
Surveyor - S G 5
Demonstrator U2 17 (110-200 - 260-430
Agriculture Field Asstt. (5) ) - - ,

—~—

_ ' 63. The constituent Units of the Department em-

ploy-certain staff whose duties are akin to the work-
shop categories, .. They should be placed on the

- corresponding, scales of pay

S e . J



‘ AVCHAPTER 34

L M]I\}S'IRY OF LAW & JUSTICE RN

The Ministry of Law & Justlce con51sts of three
Departments namely, (i) the Department of Legal
Affairs, (i) the Legislative Department, and (iii) the
Department of Justice. The.Department of. Legal
Affairs is responsible for giving legal advice to other
Central Government offices, for the conduct of cases
in the Supreme Court and in various other courts
on behalf of the Central Government.
it has administrative responsibility for the-Income
Tax Appellate Tribunal and the Law Commission.
The Legislative Department is concerned with the
drafting of statutes and statutory rules and orders.
It has administrative responsibility for the Election
Commission and the Official Language (Legislative)
Commission. The Secretariat of the Department
of Justlce is located in the Ministry of Home Aﬂaxrs
and is not bemg ‘dlscu5sed here

Central Legal Service . - ¢ | AR e

2. The followmg posts which are manned by
officers belonging to the Central Legal Sérvice, a
regularly constituted Class I Service, are on the pay
.scales noted" agamst each: . . ..

i

Coe

In addition, -

Tasee I ' ‘ S
" Grade’ Designation® ©  No. of Exxstmg Scale
. . posts
Rs.
GradeI Joint-Secretary and Legal 12 2500-125/2- .
Adviser/Joint Secretary and 2150 .
Legislative Counsel." , T
Grade Il Additional Legal Adviset/ 10 1600—100—2000
Legislative Counse.l Y
Grade I1I Deputy Legal Adviser/Legis- 22 1100-50-1300-
lative Counsel. 60-1600
Grade IV Assistant Legal Adviser/ 20 900-50-1250 -

Legislative Counsel.

*

Three-fourths of the Grade IV posts are filled by
drrect recruitment from among persons having seven
years' experience either in a State Judicial Service,
in a Superior post in the Legal Department of a State
or of the Centre or, in the practice of law; one-fourth
of the posts are filled by promotion from among
Junior Law Officers, Superintendent
Superintendent (Library & Research) serving in the
Ministry, and Grade III posts are filled alternately
by promotion of Grade IV Officers with 3.years’

service and by direct recruitment from among persons

having previous experience as required for direct

(Legal) and

15

" during evidence the Association, clari

direct recruxtment BERRRPES, TR

i S kS '5
recrults to Grade IV but of 10 years duranon ) Grade
IT posts ‘are: filled by promotion from-Grade/TII.
Grade 1 posts are filled by promotion from Grade II
unless 'the' Government dec1des to ﬁII these posts by

Py TS

5 A
3 The Central Legal Servxce Assocratlon ‘has
urged before us that since the work of the members
of the Central Legal Seryice is, officer-oriented; itiis '
more onerous than that of other officers, holdmg
comparable ' posts 'in ‘the' Secretariat." They have
suggested the followmg revrsed scales’ ey

i

RIS Lo

Grade IV Rs 1100-50—1309—60-1600 pIus Spl Pay of Rs.; 200

)
PR S

Grade III Rs. 1600-100—2000-125—2250 i -—do—- o
Grade Il Rs. 1800—100—2000—125 ~2250 Ldo—
Grade As for Jomt Secretary ’ —do— !

o 4'

g
Apart from the specxa(pay clalmed the Assoclatlon
wants to preserve the existing parity as'betweer the

- Under Secretary and ‘Joint Secretary and Grades*IV

& 1, respectively.. However, they want Grade 'II:to
be modelled on the Senior Administrative ‘Grade of
the organised Central Class I Services.. Though the
scales proposed for-Grade III (excluding Special Pay}
were higher than. the Junior ‘Adminisgrative ' Grade,
ed that they
would agree .to have a scale smﬂar to the one appli-
cable to “Assistant Commissioners. of Income Tax.
In his evidence before us, the Secretary of the Depart-
ment made the point that the age limits for direct -
recruitment to Grade IV -of the Service being 30-45
years, and 35-45 years for Grade III, persons of high
calibre and requtsue experience were not being attract-

. ed on.the existing scales of ‘pay. He suggested a

‘as a compensation for withdrawal of that right.

scale, in existing terms, of Rs. 1300-1800 for Grade

. I and Rs., 1800-2000. for . Grade IL

4. The spec1al pay has been demanded by "the

- Association™on grounds similar-to those for. grant

of non-practising - allowance - to -doctors. Doctors
have traditionally-enjoyed the right of private ‘prac-
tice and the nnon-practising .allowance was granted
We
do not favour payment of non-practising allowance to

‘any other category of Government employees.  Advis-

ers work in the Department of Legal Affairs ‘and
counsels in the Legislative Dzpartment. - At; present
whilz the scales of Grade I and Grade IV are identical
with those for the Joint Secretary and Under Secre-
tary, Grade IIT has the same minimum as, but a lower

B . ST [T Gy

AR



fhaximum than the Deputy Secretary, and Grade II
has the same maximum as but a lower minimum
than, - the Director in the Secretariat hierarchy.
" Members of the Central Legal Service mostly work

in the Central Secretariat and it is more rational to

compare their posts with those in the: Secretariat
" hierarchy rather than-with the executive field posts.
We feel that in order to attract experienced persons
from the legal profession and from the State Judicial
Services identity in scales existing at Under Secretary

and Joint Secretary level should be extended to

include Deputy Secretary and  Director levels also.

‘We recommend accordingly. - .
_Other Class I posts in the Ministry are discussed

bel()w. ) 'z PR P W .

‘ ‘Devphaitme“n_t

7; B

of Legal Affairs @ .. =~

. . ity DT oy ‘gy‘,‘,. ‘Vr." N -7 . i
", '5. The pay scales and the distribution of posts are
given in the table below :— . .. - . o

: TasLe I -
. Designation ‘Nun?‘ber’ Existing* Scale "’
E oo eeOb s s
' posts- )

Solicitor (at Delhi) . 1 3000 fixed. )
Government Advocate "1 2250 plus Rs. 200 S.P. _
Solicitor (at Bombayand. ~:. N . oo
.. Calcutta) . . el 5. 12000 fixed. , .-

Additional Government Advocate .1 .. 1300-60-1600-100-1800
" Deputy Govt, Advocate .; womos k1 1100-50-1400 - ¢ o
"Assistant Govt. Advocate ., .01 ?(11(5)640—1100-50/2-2"
JiniorLaw Officer 3 1. - .o o0
. (Law Commission) , ; . . .

‘The Solicitor at the headquariefsfat“Delhf is on

the pay applicable to Additional Secretaries. . This

‘parity may continue.  The Secretary of the Ministry -

- ‘pointed out great difficulty in obtaining the services
of competent members of the Bar as Solicitors at
Bombay and : Calcutta—specially. at Bombay—on
‘the present salary. He mentioned that successful
solicitors of the type Government would like to have
in these posts, earned three to four times as much,
and that the Maharashtra Government were actually
paying their own Solicitor a salary higher than what
the Central Government paid. : The touchstone of

. comparison should Yather be the salaries That are now
attached to the higher and -subordinate judiciary.
In this view of the matter, we recommend that Solici-
tors at Bombay and Calcutta be on the scale of
Rs. 2000-2500. .~ .- . o

- The Government Advocate, Additional Govern-
ment Advocate, Deputy Government Advocate and
Assistant Government Advocate look after litigation
work and appear in courts on behalf of the Central
and State Governments. The four posts constitute
a series, the higher post being normally filled by
promotion from the lower. The Assistant Govern-
ment Advocate is directly recruited. There is provi-
sion for direct recruitment to the three higher grades

© T, 700-40-1100-50/2- -
CoTser T
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also if promotion is not possible. Since there is only
one post in each of the four grades, promotion pros-
pects depend largely on the age of the incumbents
and cannot be considered bright. The Secretary
informed us of his difficulties in getting suitable per-
sons for these posts also and recommended a non-
practising allowance for all the four posts. As
already mentioned we are averse to the grant of such
an allowance except where it is unavoidable for purely
historical reasons. The Government Advocate is
on a fixed pay of Rs. 2250 with a special pay of
Rs. 200, which was given some time ago in recogni-
tion of the increase in the load of work. We recom-
mend that the special pay may be merged with the

grade pay and the Government Advocate should be

placed on the scale of Rs. 2500-2750. A scale of

‘Rs. "1500-2000 for the Additional Government

Advocate, of Rs. 1300-1700 for the Deputy Govern-
ment Advocate and of Rs. 1200-1600 for the Assistant
Government Advocate, would be appropriate.

ff‘Thé post of Junior Law Officer is 2 feeder post for
"Grade IV of the Central Legal Service. The Asso-

‘ciation have demanded the Senior Class I scale which

_has been supported by the Secretary of the Ministry.

Since Junior Law Officers are directly recruited from
among experienced law graduates, we have felt that

" the present scale should be improved, and accordingly

we recommend the revis;d scale of Rs. 1050—1600.
Legislative Department . - '

"' 6. Class I posts (other than those of the Central
Legal Service) in this Department and in the Com-

- missions for which it is responsible are given in the

Table below :—

Co TasLe I v,
Desfgnation - Existing Scale No. of
A posts
Election Commission AR
(i) Deputy Election Com- 2500-125/2-2750 2
missioner. . : -
" (iiy Secretary, Election 1100-50-1300-60-1600-~
) Commission. 100-1800 -
(i) Research Officer Elec-  700-40-1100-50/2~ 1
tion Commissijon. 1250 C
Official Language (Legislative) Commission h
(iv) Secretary ' 1
(v) Additional Draftsman 1600-100-2000
(Hind) - . "2
“(vi) Director (Administra- ~ 1300-60-1600 1
tion & Coordination)
(vii) Deputy  Draftsman- - 1100-50-1300-60-1600 6
. (Hindi/Regional Lan- : -
. guages).
(viii) Assistant Draftsman 900-50-1250 15

" Journal Wing

(ix) Research Officer 700-40-1100-50/2-1150- 3

(x) Editor - - . 1100-50-1300-60-1600- 2

. © 100-1800.

(xi) "Assistant Editor o 8
Publication-cum-sales 900--50-1250 1
Manager. . e, . oo

Others

1100-50-1300-60-1600- 1

(xii) O.S.D. (Wakfs)
100-1800




7. Posts which are now on the same scales as
for Joint Secretary, Deputy Secretary and Under
Secretary may be on the revised scales suggested by
us for those posts. The posts of the Additional
. Draftsmen, Deputy Draftsmen and Assistant Drafts-
men in the Official Language (Legislative) Com-
mission are not in the Central Legal Service. There
is direct recruitment at all the three levels, the
prescribed qualifications and experience being more
or less the same as those for direct recruitment to
corresponding levels in the Central Legal Service,
with however proficieney in Hindi or a regional
language being an additional requirement. We
recommend for the Assistant Draftsman, the Deputy
Draftsman and Additional Draftsman the same scales
as recommended for Grades 1V, III, and II respec-
tively, of the Central Legal Service. - The Secretary
of the Official Language (Legislative) Commission
should be on the same scale as for Grade II of the
_Central Legal Service. The Director (Administration
& Coordination) should be on the revised scale of
Rs. .1500-1800. The Research Officers in this
Commission may be brought on to the standard Class I
senior scale on par with the Research Officer of the
Election Commission. ‘

8. Class II and Class III Posts.—The distribution
of Class II and Class III posts in the Legal Affairs
and Legislative Departments is given below;— °

"

“tion. .,

TABLE 1V .
Designation Existing Scale No. of
: oL . posts
‘ . RS- . - PN
Class 11 : : . AR
1. Superintendent (Legal) . 620-30-830 16
Junior Solicitor . C—do— i 3
Superintendent . (Trans- o . :
lation) . . . —do— - -5
Superintendent (Printing) —do— 3
2, Sub Editor (10) : Lo
Assistant Manager (1) 350-25-500-30-590-
Superintendent (Library }» EB-30-800-EB-30~ - ' - 13
& Research) (1) 830--35-900 ' P!
Hindi Officer (1) :
‘ -
Class II , nooe
3. Translator . . 320-15-530 ' . 28
4. Assistant (Legal) 210-530 .42
Assistant (Urdu) . 0 —do— . |
Hindi Assistant (Election —do— : 1
Commission) . . :
Assistant (Printing) . —do— ! .6
Assistant (Admn./Tech.) —do— R |
5. Sales Assistant "o 210-10-290-15-320- 2
» .- EB-15-425 - .
Litigation Assistant (Bills ~—do— 5
. & Costs) B
Hindi Assistant (Election —do— 1

Commission)

6. Proof Reader. S -
Proof Reader Hindi/ 168-8-256-EB-8-280- . 17 .~
English, * : 10-300

7. Rota Print Operator
8. Copy Holder .

130-5-160—8-200- 1
EB-8-256

110-3-131-4-155-EB- 19

4-175-5-180

Court Clerk . 110-3-131-4-155-EB- - 57
' 4-175-EB-5-180
Board Clerk . —do— 1

]

. ©'9, Superintendent (Legal) ' and " Superintendent
(Library and Research) who are in Class II, are eligi-
ble along with Junior Law Officers of the Law Com-
mission "who are in Class I, for promotion to Grade
IV of the Central Legal Service. On this. ground
and on the strength of the qualifications’ prescribed
for direct recruitment, the Supeérintendents: (Legal)
have asked for parity with the Junior Law Officers.

- The other Superintendents—Technical -and. Transla«

tion—who are not eligible for:"promotion’'to’.the
Central Legal Service; have also asked for the same
parity on the ground of qualifications. .., While Super-
intendents (Legal) assist the Legal Advisers and Legis-
lative Counsels ,in their allotted “area, of work+ the
Junior Law Officers of the Law Commission have to
cover- a relatively -wider legal field. . This difference
would justify the continuance of the, present. distinc- -

R R S 5 2 B TARAR S 00 SN LI b S PRTR
'!‘;,i-_. ‘. ; AR

*“The “scale nde

B S I Cobsp

of the Superinte nts ' (Legal) 'has. 4

- higher start of “Rs. 620 on the Class I scale.! This

advantage should’ continue since' direct  recruitment
is from 'among experienced- law" graduates. - 'The
scale, however, ends at Rs. 830 instead .of Rs. 900.
We recommend a scale of Rs.' 840-1200.- " The posts .
of Junior Solicitor, Superintendent (Technical), and -
Superintendent - (Translation) should also be on this

" scale. "' The post -of “Superintendent* (Library &

Researeh) and other posts which are niow on the scale
of Rs. 350-900 may be on' the scale of Rs. 650-1200.

- Of the two posts of Superinténdent (Printing) one:is

directly  recruited from - among 'Diploma - holders
in printing and allied trades and the other is filled by

- transfer or deputation.” We feel that the posts are

comparable more with posts in the printing special
ism' rather -than " with‘ the other: Superintendents

- under : the” Ministry of Law. ‘In the Government
- Presses Technical Officers who are required to have a -
- Diploma in printing and allied trades aré on the scalé

of Rs. 325-25-575 and Assistant Managers ‘are on -

“the scale of Rs. 350-800. We, therefore, recommend

that the post of Superintenderit’(Printing) should -be
on the scale of Rs. 650-1200. =" - "5 ooy

i AR
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10. The ‘Assistants . (Legal) . are : recruited . from
among law graduates having three years’ experience
in the legal department of.a State or four years®
éxperience in the legal department of the Centré or
from among those who are’qualified ‘legal practi-
tioners. - They are on the same scale as the Assistants
of the Central Secretariat Service. ' The Association

- has contended that in view of the higher qualification

requirements of the Assistant (Legal), the post should
be on. a higher scale of pay. Since the duties per-
formed are broadly comparable,  we: are satisfied .

-that there is no ground for a differentiation between
.the Assistant of the CSS and the Assistant (Legal).

We recommend the same scale as for the CSS*Assis<
tant. Other posts of Assistant (Printing), (Urdu);
(Administration Wing), (Technical Wing), etc. which
are now on the scale of Rs. 210-530 should also be on
this scale. IR RO

* 11. The Sales Assistants ‘are recruitéd from
among graduates with 2 years’ experience and are
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employed on sales work in the Law Journal Wing.
The Litigation Assistants are recruited. from -among
Matriculates having five years’ relevant .experience
'in a solicitor’s firm or in the offices of the Calcutta
High Court. - A scale of Rs. 425-700 would be
suitable. Court Clerks are on the scale of Lower
Division Clerks, but are not included in the Central

Secretariat .Clerical Service.,. They may be on the
The Board .

revised scale of Lower. Division Clerks,
Clerk should also bé on the same scale.

The Income Tax Appellate Tribunal - - -
“+12. The Income: Tax ‘Appellate Tribunal is a sta-
tutory body which hears appeals against the orders
passed by Income' Tax'Officers and Assistant' Com-
missioners of Income Tax in respect of assessments
"~made under the Income Tax Act as also other Acts
dealing with direct taxes, e.g. Estate Duty Act, Gift
Tax Act, Wealth Tax Act, etc. and against the orders
passed by Commissioners of Income Tax in revision:

" The President of the Tribunal is the administrative -
head. . There are 30 benches of the Tribunal located’
- at various places of the country.: Each bench con- -

. sists of one Judicial. Member and one Accountant
Member. - Both are appointed by direct recruitment.
~For the Judicial Member. the qualifications required

. are at least. 10 years’ experience in a civil, judicial
post; at least 10 years’ as a practising Advocate or at
least-3 years’in the Central Legal Service (not below
Grade ; II1).- -The. qualifications —required for .the
Accountant Member are 10 years’ experience In the

practice of accountancy as a Chartered Accountant -

or_Registered Accountant: or 3 years’ experience. as
Assistant Commissioner of Income Tax, The Presi-

dent’s post is filled : by. promotion. normally ,from
Judicial Members. ;The President receives a pay of

Rs.. 3000, ;while - the -Members -are on.the  scale of
Rs. -2000-100-2500. ;- With effect. from . Ist June,
1972, three posts of Vice-Presidents have been creat-
ed and three senior Members of the Tribunal have
been appointed to this office on a pay of Rs. 2750
. per month, ~The Secretariat of the Tribunal consists
of one Registrar and 25 Assistant Registrars, who
are assisted by Superintendents, Assistant Superin-
tendents and other office staff. ©  ~ - T
- 13. . The Members of the Tribunal have claimed
that in the judicial hierarchy the Tribunal’s position
is next only to that of the High Court as its decisions
on questions of fact are final and references can be
‘made to the High Courts only on points of law.
Taking the analogy of the Chief Justice of a High
Court being-on the same.pay as the Judge of the
.Supreme Court, they have sought the equation of
the President of the Tribunal with the judge.of a
High Court. - Further, as the Tribunal decides appeals
against the orders of Commissioners of Income Tax

also, they have demanded that the Members. should -

have a higher salary than the seniormost Commission-
ers of Income Tax who now draw pay in the scale of
Rs. 1800-2250 with a special pay of Rs. 200.
. According to the Secretary of the Ministry the salaries
of the Members of the Tribunal including the Presi-
dent could not be equated with those of the High
Court Judges. He, however, pointed out that men
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of talent in the subordinate judiciary or the legal .
profession were not being attracted to the posts of
Judicial Member on the present scale of pay of
Rs. 2000-2500; a similar difficulty was experienced
in the recruitment of Accountant Members from
the accountancy profession or from among Assistant
Commissioners and Commissioners of Income Tax.
He suggested the scale of Rs. 2500-125/2-2750 for
the Members, Rs. 3000 for the Vice-President and
Rs. 3250 for the President of the Tribunal. We
recommend as follows: — - : '

Proposéd Scale

. L _ . “Rs.. .
' ?ri;sidcnt of the Tribunal . " .. 3250 Fixed. ,
Yice-Pmsidcnté 2750 Fixed.’

Members 2500-2750 .

Registrar and Assistant Registrar

- 14. It has been argued that while the number of
benches of the Income Tax Appellate Tribunal has
steadily increased and reached a figure of thirty, the
pay scale.of the Registrar viz. Rs. 1100-50-1400,
has remained unchanged for quite some time, though
his responsibilities have increased. This argument

"is untenable inasmuch as the number of Assistant

Registrars’ posts has also increased, with the expan-
sion in the number of benches and the Registrar’s
duties have been shared commensurately. - Accord-
ingly, we recommend for the Registrar the scale of
Rs. 1300-1700. :

i . !
There are 25 Assistant Registrars on the scale of -

- Rs. 400-25-500-30-590—EB—30-800—EB-—30-830-

35-900. This is the standard Class  II scale with
two advance increments at the start. Eighty per cent
of the Assistant Registrars are directly recruited

“from among law graduates “with three year’s expe-

rience. The Secretary of the Ministry favoured a
scale of Rs. 700-1250 for these posts with a special
pay of Rs. 200 for Assistant Registrars at Delhi,
Calcutta, Bombay and Madras where there is stated
to be a large number of benches. No recruitment
difficulties have been reported; nor do we think that
the duties performed call for a large increase in the -
existing level of remuneration. We think that. the
scale of Rs. 650-1200 would be suitable. On the
question of special pay for Assistant Registrars in
some places we are-inclined to agree that since. the

" N 25 Assistant Registrars have only one post of Regis-

trar as promotion avenue the more satisfactory
course would be to place such posts as would carry
special pay on a higher scale, designating them as
Deputy Registrars. In that case, posts of Assistant
Registrars for which a special pay of Rs. 200 has
been proposed may be placed on the scale of
Rs. 1050-1600. :



ML Department of Company Affairs

15. The Department of Company Affairs is res- -

ponsible for the work relating to the administration
of the Companies Act, 1956, the Monopolies and’
Restrictive Trade Practices Act 1969, the Chartered
Accountants Act, 1949 and the Cost & Works Accoun-"
tants Act, 1959. The Headquarters organisation of
the Departmcnt includes, besides the usual Secretariat
set-up, the Company Law Board of which the Secre-,
tary of the Department is the ex-officio . Chairman
and the Joint Secretaries ex-officio Members. Most
of the powers and functions of the Central Govern-
ment under the Companies Act are exercised through
the Company Law Board. The field organisation
consists of the Regional Directors at Bombay,
Calcutta, Madras and Kanpur and the Registrars of
Companies and Official L1qu1dators (attached” to
High Courts) in almost every State. - The Regional
Directors are expected to supervise the work of the-
Registrars of Companies and the Official Liquidators
in their respective regions and maintain liaison with
the State Governments in matters relating to.the
administration of the Companies Act. The Regis-
trars of companies are primarily- responsible
for registering Companies and ensuring -com-
pliance with all the statutory requirements under the
Act. The Official Liquidators are attached to the
various High Courts and their main function i§' to

conduct winding-up proceedings of Companies, in -
cases where these proceedmgs have been sanctloned‘ o

by the Hi gh Courts.

16. The Company Law Board and the field organi- -

sations are manned by officers belonging to the
Central Company Law Service (CCLS), which form-
ally came into existence on st January, 1967. There
are three branches in the Service viz. the General
Branch, the Legal Branch and the Accounts Branch.
While the posts in the Legal and Accounts Branches
are tenable by members of the respective branches,
posts in the General Branch are tenable by any
member of the Service. The grade-wise strength of
the Service is indicated i in the followmg table:—

"TABLE v’ ‘
Grade Designation ; . Existing Scale Number -
S of posts
» T ‘ Rs. '
Gradel Senior Sohcntor/Legal 1300-1600 6
Adviser/Official quu:- .
dator Grade I.
Joint Director (Inspectlon)/ —do—" ' " 7
Senior Accounts Officer,
Registrar of Compames —do— Wiog
. Grade 1. ‘ ’
Grade Il Solicitor/Deputy  Official 1100-1400 =~ 4
Liquidator.
Deputy Director (Inspec- | —do— 11
tion)/Accounts Officer. : -
Registrar of Compames 1100-1400 ' 2
Grade 11 v R
Grade IIT  Official Liquidator Grade = 700-1250 - - 5.
1I/Company Prosecutor .
Grade .

Grade : Dcsi:gna;{ion' Vj' e Exxstmg Scale ‘Numbet!
T R R T :

Lo ‘of post‘

‘ Inspectmg Ofﬁcer . .‘! ... 17001
(Accounts)/Company g -
Accountant ! ceet

el NI RN R TR,
Reglstrar of Companies
Grade 11I/Additional
Reglstrar

Y § S ‘.‘"‘ E (ARERTS T EA
Grade IV Ofﬁcnal quuxdator1 400—950 g e 10y
L ‘._do—'-:?"' f?'sf’: 8.

B L 2 Jl i H i

Regrstrar of Corfipanfes 111! -—d 5’"";"—‘719\’“
Grade IV/Assrstant Reglstrar“ AR R Bl e FE
e FEERYE IR B S T
LT ﬂl.' L 7; BET RIS I H TOTAL L0071 93,
X i o ?"'*""';‘. b Bl G (el OO0 e

- Assistant InSpectmg Ofﬂcer
(Accounts) e

" have completed 5, 6 and 3 years respectlvely in the’

oo ~§'sr,~‘:-r..,‘:"..fn.r_ - ;77*7,_'”) ,,

i S Gt IS TN goeloe 5
K 17 Grade IV posts are ﬁlled, byidlrect recruxt-
ment through the UPSC and'by: promotion, from .
Senior Technical - Assistants = (Rs. 325-575) and .
Company Prosecutors Gr. .II (Rs., 350-575) serving .
in ‘the. Department -The. propomon of direct. re-,
cruitment and promotion .is, 5:3... The prescribed..

qualifications for. direct’ recruitment " are’ Chartered

; Accountancy or Cost and Works Accountancy for the

Accounts Branch and Attorney of Bombay/Calcutta

. High Court, or. degree in Law with 3 years’ expe«i
“rience as an Attorney/Legal Practitioner for posts-

in the Legal Branch. - While 259 of the vacancies in"
Grade III are filled by direct recruitment and 75%
by promotion, the vacancies in Grades II and T are
filled by direct recruitment and by promotion in
equal proportion. The basic educational qualifica-
tion for direct recruitment  to- these grades.is the:
same as for Grade IV except that experience of 5, 8
and 10 years is rcqulred in respect of Accounts posts
and 7, 10 and 12 years in respect of legal posts in the
three grades III, II and I respectively.—The promo-
tion quota in the three grades,is filled by persons who,

next lower grades -

18. The Central Company Law Service Association
has urged -that the posts of , Regional. Directors
(Rs. 1600-2000) which are at present outside the
Central Company Law Service should be included
in the service on the ground that the highest salary -
an officer of the service can receive at present is only
Rs. 1600. We ‘understand " that”‘the’ question 'of
inclusion of these posts in the Service is under consi-,
deration of the Government in ‘consultation with the’
UPSC. We also would recommend that the,posts
of Regional Directors be included in the Central’
Company Law Service. )

19. The Association has complamed that the pay-
scales of the various grades in the service are .very:
much inferior to those in.the Central Legal Service:
even for persons.with identical qualifications and -
experience. We have always taken the view that in



ﬁxmg remuneration for different posts entry qualifi-
cation cannot be the sole criterion. The nature of
work performed by members of these two services
. is somewhat different in that the duties and responsi-
bilities of the officers of the Legal Branch of the
. Central Company Law Service are neither so wide

20

ranging nor so varied as those of the members of the

Central Legal Service. We, therefore, fe¢l that their
~ claim for panty Wlth the Central Legal Servxce cannot

be upheld. .~ - :

fv.i'f!ﬁ"

20. Grade IV and Grade III of the Ccntral

Company Law - Setvice correspond to* the junior

4

scale and senior. scale . respectively : of the Central -

Class 1 Services and the scales recommended by us
in_respect of Central Services Class I would be
appropriate for the Central Company Law Service
" also. For Grade II we recommend the scale of

= Rs. 1300-1700 while for Grade T we think the scale of

Rs. 1500-2000 would be appropriate. There remains
for consideration the scale of Rs, 16002000 applicable
to Regional Directors. These posts should be en-
cadred in the Service and: we suggest for them the
scale of Rs. 2000—2250‘ o g ,
21 We now consider posts in the Department'
which are not covered by the Company Law Semce
and whlch call for: separate cons1deratxon. R

S MV ¥
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Public Trustee— SRR R

22. This -post. carries 2 pay of Rs. 3000 (ﬁxed)
equivalent to that of an Additional Secretary to the
Government of India. . We recommend that the
existing parity with Additional Secretary to Govem<

- ment may contmue Y . ;_\

" 23. The following posts are’ exc]uded from the
Company 'Law Service till - the retirement of ' the
existing incumbents who have been allowed to retain
the scales of pay shown below as personal’ to them:

" Designation .  Existing Scale . ., No. of
C ' ."',’_‘posts
. . L B ,' e RS. H ': ,‘ .
Official Liquidator . .1300-1800 o1
Assistant Liquidator : . . 850-50-1000 .1
Assnstant Registrar of Com- " R .
. panies .. . P 400-25-500-30-800 1

.l.

We do not consxder it necessary to prescnbe separate
substltute scales for the above posts

. 24, For the followmg special posts whnch exist
in the Secretariat of the Department and in the
Regional Offices we recommend revxsed scales as
shown below.. : .

]

: “ ‘;.Z':H&'“-' ,-“ i . . : } T ’.' s TABLB VI
Designation - F T Exnstmo Scale 2 :f 11iNo.of Proposed Scale = Method of recruitment and qualification
R T SRS ”:‘.“';"‘ ¢ .o s . DoSsts ‘ :
e L . L dh T S by Rs. R
C e L A PRI : P i A IR :
Assistant Editor ' | " * {_,‘ ”"; b ' P 1 650-1200 . Direct recruitment through Union Public
N E R e ; Y , a . . Service Commission. = Degree in Econo-
;e b tey : . / rncs/Commcrce and two years expe-
. : 3 ] R A T T R I - ! ] rlence )
Company Prosecutor Grade M. . 35025575 i 9 550-500 507 direct recruitment from Law Gra-
R T Lt Lt ‘duatuand50‘7promotlonfromCom~
L T - R D A pany. Prosecutor Grade III. . .
Senior Lega-l. Assistant Sl e e medos Ly L -do- 757, direct recruitment from Law Gradu-
P T , . ates and 259 promotion from Jumor
e TS et e Ty T —‘:f' R T Legal “Assistants. -,

Company Prosécutor Grade IIT , -, 7210—425 Bl 19 425-700 759 direct recruitrment from Law Gradu-
SRR S0 el ER L i . ates and 259, promotion from UDCs.
" Inspector e e e e . 353-520—450-25— b2 550-750 Promotion from Superintendent Grade II.

Superintendent GradeI .. , L ~do- ., 3 - “-do- ' 'Promotion from Superintendent Grade 11

T Lt : with 3 years service in the grade.
Senior Technical Assistant . . ’325—15-475—EB—20— 40 550-900 ;4 50% direct recruitment from Chartered
e M e Accountant/M.Com. Second Class or
e o . . B. Com. Second Class with Law Degree
R TE SR P and50%promotlonfrom1r Technical

) . s o + Assistant,
Supenntendent-cum-Accantant Crem 377.2:1155'—475_—EB‘—20—;.‘, 4 550-900 . Recruitment rules not finalised.

Junior I_cgal Assnstant e e s 210425 , 6 -~ 425-700 757, direct recruitment from Law Graduates

S : ! and 259, promotion from UDCs.
3 unior Technical Avssustants_ Jie ‘ -do- 105 . -do- , 50%, direct recruitment from Chartered
e P o g Accountants ordM .Com. with advanced
' accountancy and 50 / promotion from
v UDCs with 3 years’ s.ervnce by depart-

mental test.

Junior Technical Assistant (Cost) . ~do- 1 ~do- : ~do-

Inspector (Enquiry) - .° A e -do- 3 -do- By promotion of UDCs.

Superintendent Grade I & -~ 7. ** . 210-380 23 -~ ~do- By promotion from UDCs.

o . - \ :',-
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Monopolies and Restrictive Trade Practices Commission .  new units in the private sector or merger amalgama- 4
: tion, - takeover etc. of private undertakings which

25. This Commission has been constituted under “attract ‘the provisions of Sections 21 to" 23 of . the -
the Monopolies and Restrictive Trade Practices Act,!i'17 11Act and which may be referred to it by the Central ~
1969. Its main function is to render advice to the Government. Apart from the usual Secretariat.-
Central Government in regard to cases of, ; substanual 1y ¢ t pe of,posts, there are the followmg specxal posts m ,

expansion of existing undertakings or settmg—up ‘of 18 Orgamsatxon —

f Lo e A . et

e i T ! IR [ 'TABLE VII o b AT 33_;{1,,5!_"?_?;:&_,.;.‘:
- . N - ; a0 e ) R . - ‘ B ,'7-: 7“;\* -’{‘;;,r“v‘ 5
i N R XIS i <
L LA B I R T IRRS L ! Number™ 4 1 ”
Designation® } vy g eoat e wEXlstmg Sca]e SR Ve B

rey k B O Y SRR Y

G DN e ETRREN :.‘,)":-g-n:‘:-iRs':'Mﬂm FERTED '\
; Chairr;'ian ,.‘ I"f.ij ':{,iﬂ"...!‘i’ L s i . '” i 3590(ﬁxed) o “
e - o
’ Du'ector (Investlgatlon'): " . . 1500_200d , PRETS S ;
_Jomt chxstrar "{:" ;“,'.“'"* . ; L13oo_ég!)r_agooli(l)b;{8§6 ’; T

r Adnumstratwe Oﬁicer . - 900_‘50_‘1250‘.‘ T;_"}f"g“;i

" . ! \ .7,_.\:&'1

§ :;1 T TRPR AR S T TS £ £ § I I

26. The exlstmg pay of’ ‘the posts of thé' Chaxrman 1s rﬂlSO ﬁlled by .ofﬁcets of; IAS or" Central Semce .
“and Members of the Commission should continue. ~  ...Qfficers possessing legal qualifications, we recommend’
For the post of Director (Investigation) ‘which' is 1..the scale of Rs..1500-2000.:; The post of: Administra-
~tenable by IAS Officers'or Class T otﬁcers of not less iti.tive - Officer: is, on” thwstandard scalel applicable;to-
than 12 years’ service, the scale ‘of Rs," 2000—2250 * wiUnder:;Secretary; in;-the Central . Secretariat..- We -
would be appropriate. ' Sumlarly for’ the" post ‘of urecommend for this post the. scale of Rs. ﬂ200—1300 :
Jomt Reglstrar on the scale of Rs., 1300-1800 whlch L dna ;,*n[ Al hnb ,m Banon anle bon rengeear T

FETER SR PN RS ) . SR N IR T ] W
t.:m pottuouot ) oovetdsnings bl B ey T

Y oo s St . ":'i '-’Vvi P BETTEIY TN

S/5 M. of Fin.—3.



'CHAPTER 35

MINISTRY OF PLANNING

I. General S | .

The Miniséry of Planning, set up in 1971, has |

been entrusted with the same functions as those

" assigned _to the Planning Commission. The Plan-

_ tariat to the Ministry of Planning, as a department

ning Commission continues to retain its old character

and no separate secretariat has been provided for the

new Ministry. ' In February, 1973, the Department
of Statistics was transferred from the Cabinet Secre-

within the "Ministry. This Department has two
attached offices—the Central Statistical Organisation
and the Computer Centre—and a subordinate office
viz., the National Sample Survey.. .- -

" 2. Besides the house-keeping branches like
administration and general coordination, the.secre-

-----

" tariat . of - the - Planning Commission "is ' composed

_of a number ofdivisions which can be grouped into

- .two - categoriés, viz., functional’ and: subject-matter
..>divisions.”: The former type of divisions deal with

Y

.specialised -aspects: like perspective planning, statis-

f:tics "and = survey, economic; policy-:and : financial

resources and plan coordination and the latter with

specific subjects like agriculture, irrigation and .

" power, industry and minerals, transport and com-

munications, education, health, social welfare etc.

In both these types of divisions, the staff employed
is predominantly technical having specialised know-
ledge of the relevant subjects. ’

3. The functions of the Department of Statistics
are to give advice and issue general directions to the

- Central Ministries and Departments and the State

Governments on the norms and methods of collecting
statistical data. ,

4. The number of posts in different classes as on
1-1-1971 and the number of pay scales on which they
were borne are as follows: : )

TABLE

No. of No. of

posts pay scales
Class I . 528 17
Class 11 . 618 13
Class I1I 2,870 21
Class IV 677 3
4,693 54

Most of the above posts are manned by staff qualified
in economics or statistics and quite a few of these

are borne on-the cadres of the Indian Economic

L

o1

. Service and the Indian Statistical Service. We have

_covered all these posts in Chapter 17.

IL. Class I Posts

5. There afe in all 12 posts of Advisers in the
Planning Commission on different scales of pay, of
which 4 posts’ of Advisers (Programme Administra-
tion), are of the status of Additional Secretary to the
Government of India. The remaining posts have
been- given different pay scales from time to time
depending upon the qualifications and status of the
incumbents. Thesé posts are generally filled by the

_induction of . experts in different fields sometimes

under contract. The requirements of the Planning
Commission are somewhat a typical and it might be
appropriate to provide for flexibility for these posts.

“'We recommend that the posts of Adviser, including
"that’ of Economic Adviser, should be allowed an

** appropriate scale of pay within the range of Rs. 2250

1

“to Rs. 3500 per month depending upon the job require-
ments and the qualifications, experience and standing
~of the person inducted.as Adviser.in the Planning
‘Commission. “This 'is also the approach recently

recommended by the Internal Reorganisation Com-
mittee of the Planning Commission.

6. The 17 posts of Chiefs of Divisions in the
Planning Commission, on the scale of Rs. 1600-100-
2000, are filled in a number of ways. Besides mem-
bers of the organised Services of the requisite senior-
ity, there is also provision for inducting persons
from State Governments and outside bodies Iike
research institutions, universities or public under-
takings. The Chiefs have to guide and coordinate
the work of a number of officers including Dirsctors
in Grade I of the Indian Economic Service and the
Indian Statistical Service. We suggest that the posts
of Chiefs of Divisions should be given the scale of

" .Rs. 2000-2250. We make the same recommenda-

22

tion for the posts of Senior Specialists and Consul-
tants which are also on the scale of Rs. 1600-100-
2000. : :

7. There are two posts of Joint Director in the
Computer Centre on the scale of Rs. 1100-50-1400.
We recommend the scale of Rs. 1500-1800 for these
posts. ~

8. There are certain non-Secretariat posts which
are borne on the standard pay sales of Rs. 900-50-
1250, Rs. 700-1250 and Rs. 400-950. We suggest

the same scales of pay for these posts as recommend-
ed elsewhere. Besides, there are two posts which are



borne on segments of the standard scale of Rs. 700~
1250, viz., Welfare Officer (scale Rs. 700-40-1100-
50/2-1150) and Assistant Secretary, Metropolitan
Transport Team (scale Rs. 70040-1100). We feel
that there is no sufficient ground for carrying on with

these odd segments of a standard pay -scale/dod!l 1O 4

recommend that these posts should be given the pay
scale of Rs. 1050-1600. For, the post of Technical
Officer (Graph) in the Department, of Statistics which
is on the scale of Rs. 400-950, we ~ recommend’ the
scale of Rs. 700-1300. , . i
“ N I A T R LT PSSt ST S
T B S S S SRV PO R ST e
II. Class II and Class IIl Posts -y 1117 o4 ‘:,"
TR cve b b ) f,’,'r‘ e o i
. -9. There are a few.¢lass;I1 pos;s,which',;l ei;!bd‘rfl';é
on standard scales of pay, viz., Rs. 350-900; Rs, 323
575.. ' These. posts can be. fitted in the ¢orresponding
scales recommended by us. The, posts, which, ar¢
on non-standard scales, are discussed below. =~

oo ratoea ot sl D)

-+ 10. There are two posts of Assistant Information .
Officer in the Planning Commission in-the'scale of -

Rs. 350-800, the scale prescribed for Grade III of the
Central Information - Service. We recommend
the same scale for these posts as suggested for Grade
I of the Central Information: Seryice. . ..1)

SoAteal)

11. There is one post of Graphical Officer v'(scale :

‘Rs. 400-800) in the Department of Statistics. We
G114

5

scale viz., Rs. 650-1200. ) S
12, There are two posts of Information Assistant
{n 'the ‘Pla ning Commission on'the scale of Rs, 370-
20-450-25-575. In the Ministry of Information and -
Broadcasting the’ posts of Information,Assistan;,gg

recommend for this post the standard Class: II |

Ty 2y

on the scale of Rs. 270-10-290-15-410-EB-15-48
(Grade IV ‘'of ‘the Centtal InformAtion’Service). . IThe-
qualificationy’ prescribed for‘theseiposts inuthe: Plans
ning” Cominission ‘are +highet—being 'a ' Dégreex Wwith
two ! years™journalistie éxpetience! or d: post-graduate
Degtee; ‘s compared to_a Degrée- in'the case’of posts -

- in the Ministry‘of Tnformafion ‘& Broadcasting; «We

teconinend” for’ thisPost! thescale of i Rs. - 550-900;

sl oll W vrannat Aol sgl el Lags

#4113, Theitpost s of-rAdministrativen Superintendent
islion the!odd scale:of Rs. 350+25<575%dnd .has-dome -

-to' thePlanning <Commission with the.ierger.:of. the
- Conimittée on' Plan Projectd into!the1Com#ission’s
-‘Secretariat, i We ‘recorimend forsthis:post.the.scale
--of R5.9550-9Q0:351552 luqioniel odl naitd namiint)

Ciapesia gkl baeatl st ob dvow o T enind

»d )4 ,Therg; is. ong,; pest, ofy Binder-cum-Attendant
‘on; the, scale jof- R, -100-3-130. ,ﬁw@.f,gq§o$99€§ﬁf
this, post the scale.of Rs. 2,%5’3()@?5&;1..‘{ ii;:aif:j;ff;;f/ :

S oa bt (R 2 25
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1. Introduc‘t'(;ry_f'f_"_" SN AP ,
. 1. The respohsibility for the administration and
management of the Indian Railways rests with the
" Railway . Board.. The Railway Board functions as
. the top executive body for the administration, tech-

 npical supervision - and . direction of the Railways.
1t is at the same time a Ministry of the Government
of India, responsible for the formulation. of -policics

-and for the future planning of the development,.

construction, ~ maintenance. - and - operation of . the
Railways.. The Board at present consists ‘of the
-Chairman,- the Financial Commissioner. and three
other Members all of whom are ex-officio Secretaries

' to the Government in the Ministry .of Railways, the .

Chairman being the Principal Secretary.  The distri-
bution of the work in_the Board is on a functional
~ basis. ‘The Railway Board is assisted in its work by

*Additional Members, one each for Civil Engineering, .~ -

Mechanical Engineering, - Electrical - "Engincering,

Commercial, Finance and Staff. The Additional

Members also enjoy the ex-officio status of Additional
_ Secretaries to the Government of India. :

2. The Board’s establishment is organised into a

' MINISTRY OF RAILWAYS

nistration and inter-departmental coordination at
the divisional level. , SR

5. Besides the nine zonal railway administrations

- referred to above, there are three Production Units

number--of functional . directorates each under a -

‘Director who is assisted by Joint Directors, Deputy
_ Directors’ and Assistant Directors. These posts
“are filled from the various Railway Services. The
office staff for the Railway Board are provided by
the Railway Board. Secretariat, Clerical and Steno-
graphers’ Services organised on the lines of the corres-
ponding Central Secretariat Services. The Members
of the Railway Board Secretariat Service are also
eligible for promotion as Assistant Director/Under
~ Secretary and Deputy Director/Deputy Secretary/
Joint Director. . S :

3. The Research, Designs and Standards Organi-
sation (RDSO). at Lucknow, which is an attached
office of the Railway Board, is headed by a Director-
General who is of the rank of General Managers
(Railways). . B

4. For administrative purposes, the Indian Rail-
ways are divided into nine zonal systems. Each
zonal railway is headed by a General Manager who
is responsible to the Railway Board for the operation,
maintenance and financial position of the Railways,
The General Managers are assisted by functional
heads of departments at the headquarters. In the
field, all the nine zonal railways, namely, the Central,
Eastern, Northern, North-Eastern, North-East Front-
jer, Southern, South Central, South-Eastern and
Western Railways are organised on a divisional
pattern under which adequate authority is delegated
to the Divisional Superintendents for effective admi-

24

is as follows :(— -

viz. the Chittaranjan’ Locomotive Works, Chittaran-
jan, the Integral Coach Factory, Madras and the
Diesel Locomotive Works, Varanasi, each under a
General Manager. There is also a General Manager
in charge of the' Metropolitan Transport Project
(Railways), Calcutta. - R

of employces under the
13,98,675. The break-up

6. The total number
Ministry of Railways is

.

R TR . Numbers .
ClassI . - ¢ o e "' . 3,708
Casll . . . .« .« . 3,835
ClasIT., . .« « « =« .« 591340
CassIVe o o . e .. 199739
Unclassified ¢ o o o o . ' 53
TQTAL‘: m—

. Ministries.

7. We now proceed to examine the scales of pay
in the Railway Board, the Research, Designs and
Standards Organisation and other miscellaneous orga-
nisations coming directly under the Railway Board.

T1. The Railway Board

8. We recommend no change in the emoluments
of Members and Additional Membets of the Railway
Board who should continue to draw the same salaries
as Secretaries and Additional Secretaries to the
Government of India respectively. It was suggested
to us that the Chairman, Railway Board, in view
of his status and his authority to over-rule the other
Members of the Board should be granted higher
pay than the other Members of the Board. We find
1t difficult to recommend a departure {rom the present
practice in this regard, as the Chairman and the
other Members are all functioning under the authority
of the Railway Minister and the Council of Ministers.
To this extent the position is similar to that in other
Like the Chairman, Railway Board
there are other instances of prinuis inter pares e.g.,
Cabinet Secretary, Principal Secretary to the Prime
Minister and now Principal Defence Secretary, where
the position has not been rewarded by higher pay.



9. There is a post-ef Director-General (Vigilance)

for which recruitment rules have not been finalised
and the pay scales of previous incumbents .were fixed
on ad hoc or personal grounds as Rs. 35004000 and
Rs, 3250. We suggest this post'may be in the same
grade as that of Additional Member, Railway Board.

10. The number of posts' and scales of pay “of |

Directors, Joint Directors, Deputy Directors and
Assistant Directors held by officers of the Rallway
Services are as follows :— ‘ .

Tape L.+ P 2
Designation - Scale of pay- - © *: «* Number -
' . Rs. s o
Secrctlary 2500-2750 R
Directors 2500-2750 ‘ CL, . 8i
Dircctors 2000-100-2500 + Special pay - 8
K of Rs. 250 subject to.a - i
maximum of Rs. 2500, = =
. Lo (. . A R 7
Directors 1800—100-2000-125-"2250+ S SR
Special pay of Rs 250, .. .. ¢ |
Additional ) 1800—-100—2000+Spc\.lal pay |, 2
Directors Of Rs. 250." °, ; "; e
Joint Directors . 1600—1800+Spec1al pay of IR ¥ A
' Rs. 200, e I J1
Joint Directors 1300—1600+Special pay' of 24
" Rs.200. o e
Deputy Directors 700—1250+Spec1al pay “of 53 .07
. . R5200 LAY Ly
. "‘; B
Assistant Directors Grade pay in senior . scale/ - 6 -, ¢

junior scale/Class ll+Spe- .

cxal pay of Rs. 150 Lot

;TOTAI;': R xRy

— P

11. It would be seen that 8 posts of Directors,
Railway Board are of the rank of Joint Secretary..
The remaining 12 posts are on two scales ‘of pay;
depending on whether the officers are drawn'from
the ‘major’ or the ‘minor’ departments of the Zonal
Railways. The Study Team of the Administrative
Reforms Commission on Railways recommended
that all Directors in the Railway Board should be

placed in the same grade to avoid irksome anomalies. -

This view was endorsed by the Administrative Reforms
Commission. We are also in agreement. with this
suggestion. We accordingly recommend  that all
posts of Directors should be given the Joint Secreta-:
ries’ grade without any special pay attached to
them. : el

17 Below the Dlrectors level there are posts of
~ Additional Director (Rs. 1800-2000) - Special pay
of Rs. 250 and posts of Joint Director and Deputy
Director which carry pay in the Inter Administrative
or Junior Administrative Grade and Senior Scale
respectively plus special pay of Rs. 200 per month.

‘Rs. 1050/1100-1600, Rs:" 700-1300/650-120G reSpec-‘

-

The Railway Class I Officers Federatlon has reprcsent-
ed that the posts of Joint Director/ Deputy Director/
Assistant Director .are analogous to the 'posts_ of
Director/Deputy | Sccretary ~and - Under * Secretary

respectively in the Ministries of Central Government )
and that they'should be allowed specxal pay as admis -
sible to comparable officers posted to the Secretariat!
irrespective’ of | whether ex-officio” status ‘of ’ Under:
Secretary and Deputy Secretary/Dlrector is ¢onferred’
on the Railway Board Officers or not. They’ have;

- also pomtcd out that since the’ Railway 'Board is’

functxomng as 'a_ Ministry of 'the Government' ot‘
India, it would be’ reasonable to" treat the postmg

to the. Railway Board on the ‘same footmg as posting'
" to the other’ Ministries. .- For the Additional Direct-.

ors we recommend the revrsed scale of Rs 2000-2250.
For the Joint Directors we recommend the scales’of"

Rs;." 1500-1800/1800-2000 'or, a combined ‘scale’ of .
Rs. 1500-2000, as may be decided by the, Administia-
tion.  The posts. of, Deputy Directors and Assistant’
Directors ‘may ' be"" glven “the tevised ' scales'* of

trvely, correspondmg to therr exrstmg scales !

13 The Rarlway Board Secretarlat Clencal and
Stenographers Services are modelled. on’the lines, of .
the corresponding Central Sécretariat Services. Mém-
bers of the Railway Board Secretariat Service are also
eligible. for promotion ‘as Assistant. Director/Under’
Secretary .and . Deputy Dlrector/Deputy Secretary/,

Joint Director.. . The table below shows the- strength

scales of pay, desrgnatrons, etc. of these ‘Serwces —

— h b b e B '\...".‘J E
Desngnahon‘.'—\ woo ¢ «Pay Scale} .

,Jomt Drrector

; 1

Rarlu ay ,Board Secretartat Serwce
[ i ’ ‘:.,\' . ;L g RS.
L TN T
Deputy Secretary/ L “1100—1800 :

) ‘9oo-uso+5pecla1

Deputy Drrector . e s 200% \ QT
Under SecretaryjAssnstant o 900-12500 1y a, Y 1& o
CDIreCtor: o s ey b s e iy e

Section Ofﬁoer ?‘ s 350-9000 1

Assistant - ,' . o 210—530 " {

Razlway Board Cleru'al Serwce ‘.’;'x L

Upper Drvnslon Clerks o = 130—280 NS -

Lower Division Clerks , 110—180 FURTNTRAEE §)
: Rdilnla;’- Board S!etiojgtmphers Servtce s - : - j! l‘,r ARG
. t’rgzrt;% e:)Secret‘ary (Selecuon 350(506)—906. | ,14 - ;

se?(';(’r;geerrs)onal Assistant. . ssow00L770. 2100

Personal Ass:stant‘ 210—5;0' : " 195 ‘ .

Stenographer v 130-280- R 116 Dy

| D " TomaL e 142




""" 14, 'The 'pay  ‘scales,’ ;‘ncthods' of _recr‘umn‘cq.t!and,
duties of these Services are identical with those of the
corresponding Central Secretariat Services, \the only,
difference being that in the Railway Board Secretariat,
Service Rules, 1969, there, is’ proyision for recruit-
ment of Assistants,fron the Zonal Railways against,
25% of the’ substantive vacancies, ,We understand
" that this quota has not been operated for more thari a,

Service Rules do not provide for recruitment of Assis-

dé:’cade'on,l' the ground ' thaf, the Central, Secretariat .

tants from Subordinate “Offices, of the " Ministries,
" participating in the Centra} Sécretariat Service. ~'The
Railway Board has informed us, that thé recruitment,
f Assistants he''Zonal ‘
haé ‘beep, femporarily suspended and not pérmanently,
gived up. . Asjregards the Clétical Service, the reservy
ed quota Tor promotion from- thi¢,Zonal ‘Railways
ha been wijthdrawil partly.on thie ground that similar,
reservation. does not exist in the Central Secretariat,
Clerical ' Setvice and partly. Oa 'the ground ‘that th
-appointnigat of staff from,the, Zon"ai 'Railways. to the
Railway Board clerical ppsts, pfesented administrative.
difficulties "in” that "the "Clerks so "drafted claimed
benefits . under the next below, rule whenever their
turn fot promotion ds UDCs or to’ahy’ other grade

D

camic'in théif'parent ‘offices.” Tir"the”Sténdgrapher’s

Service also; the 20% f‘reéé;féd' qudta’ for ‘recruitment -

from p.he'Zo'nall ’thwhﬁ S' ‘fepgrted :tO’ hav e.' b ee{i
* withdrawn’ from® Novémber; 1961m-ﬂ?§iﬁ.qiéu*,me

[

Sténographers ‘on,the Zonal Railways 'with 3'years’.

continuous,servi¢é’ havé been”allowed to' competefor
the ‘Sténographers’ Exarination ‘fof “appointment’ inf
the Railway Board/Central Secretariat Stenographers
Service with the-benefit; of .age concession up to 35
years. It has been explained by the Railway Board
“that this concession would be more favourable to the
Stenographers of'the Zonal Railways'than the 20%,

quota  earmarked for them. In our opinion, the

recruitment of Zonal Railway-staff to fill a proportion
of vacancies in these Railway Board Services is an
intrinsically sound,arrangement which should, be re-
tained since some background and experience. of the

Board’s Office as well,,

Zonal Railways, would be useful in the l}aﬂwa)(,l.
. . AR S A A

15. While we havé already dealt-with the-scales -

of pay of these Services in Chapter 9, we '‘wishto
discuss here a fewurelated demands. made by the
Associations of thesg. Services in the Railway Board

It has been represented that the prospects of promo- -

tion in the Railway Board do not compare favourably
with, .those in the Central Secretariat Service. In
support, it has been pointed out thaf in'the’ Central
Secretariat Service, fof 1600 posts of Section' Officers
396 posts of Under Secretaries and 82 pasts of Deputy
Secretaries are available for promotion as against 32
higher grade posts for 121 posts of Section -Officers
in the Railway' Board.”"We do not think that ‘the
disparity in career prospects is so marked.as to call,
for any remedial action.-* Further we do not agree
that: complete parity of career prospects should or
could be ensured between the Railway Board and'
Central Secretariat Services. - Another demand. of the
Railway Board, Secretariat Service Association is

from ‘the’ staff of the Zonal Railways,

26.

‘that. the: posts of Deputy Directors, Joint Directors
and above in the Establishment, Finance and Traffic
(Commercial) Directorates which, according to the
Association, are of a non-technical nature should be
exclusively reserved for them and should not be filled
by officers of the Class I organised Services. = We find
it difficult to suggest exclusive reservation of certain

. broad 'categories of “posts for Secretariat ' Service

officers.-because knowledge and ‘experience of field
conditions is essential for manning most posts in the

_ higher echelons of the Railways Board and Secre-

tariat Officers without the benefit of field experience
may find it difficult to cope with the problems which
arise in the field and to suggest practical solutions
as the Board is often called upon to do.. Of course,
where field experience is not an essential pre-requisite,
Secretariat Service officers may be given opportunities
to hold these posts. PR

16. A peculiar feature of the existing cadre
structure of*the -Railway Board Secretariat Service
is that while thé.posts of -Assistant Directors are
equated to the Under Secretary and those of Joint
Directors to the -Deputy- Secretary, the posts of.
Deputy Directorsarei treated as intermediate between
the two grades and carry a special pay of Rs. 200.
There is nothing corresponding to this arrangement
‘in the Central Secretariat’ Service. This has given'
rise to the demand that the posts of Deputy Directors
reserved for the Railway Board, Secretariat Service
should be upgraded to Deputy Secretary. - We think
that'a neater solution ‘would be to redesignate the
_posts of Assistant Director/Under Secretary (Rs. 900-
1250)- as Deputy Director and upgrade such of. the.
posts of Deputy Directors (Rs. 900-1250 plus special
pay of Rs. 200) to the grade of Deputy Secretary/
Joint Director as would be justified on the basis of
duties and responsibilities. The. remaining posts of
Deputy Director should be continued in that grade
without the element of special pay. We also recom-
mend that the method of fixation of pay on promotion
from Under Secretary to Deputy Secretary prescribed
for the Central Secretariat Service (vide Chapter 8)
should bé adopted on promotion of Deputy Directors

- as' Deputy . Secretary/Joint Directors in the Railway

Board- Secretariat ‘ Service: also.. This arrangement
would bring the cadre structure of the Railway Board
Secretariat Service: in lie ‘with that of the Central
LSeéretariat Service; . i - L - ‘
SN S NI s L N
rMiscellan'eous_Pdéts in the Railway Board - ¢ . | .
— T Gt o .

+ .- 17. There are a-number of miscellaneous po'sts in
various categories which are discussed below. " There
is one post each of Economic Adviser (Rs. 1800-2250),

- and Deputy Economic Adviser (Rs. 1300-1600) and

 Assistant. Economic Adviser: (Rs.: 1100-1400). The

post of Economic Adviser is filled by deputation of
Grade I officer of the IES/ISS* with 5 years’ service in
.that grade. This post may, be allotted the scale of
Rs., 2500-2750., The. posts of Deputy Economic
Adviser and Assistant Economic Adviser can be held
either, by officers of; the IES/ISS or Railway officers

*JES—Indian Economic Service.
ISS—Indian Statistical Service.

in.appropriate grades. When the posts-are held by

K I TR RS B



IES/ISS oflicers they could draw pay as applicable
to Grade I and Grade II of the respective service, If,
however, the posts are held by Railway Officers they
may draw pay in the. revised scales correspondmg to,
the existing scales of pay. o ; N

-

18. Certam other miscellaneous posts together
with their existing scales and proposed scales are
indicated below:—

‘Q’

- - v . PR

TasLe 11T St

/" ol ‘
Designation Numbers Existing Proposed
Scale - Scale
Rs. Rs. .
Assistant Editor ) ’
(English) 1
. Assistant Developmcnl
Officer . 3 . -
Otﬁcer-on-Speual Duty V2 B A
Welfare Officer . . -1 L 350-900. . 650-1200 -
Publicity Officer Family : . e
Planning . 2 ~ y '
Health Education o e
Officer . . | B
Analyst . . A S e 2 s :
Eslate Supervisor 1« 370-575  -- 550—900 -
Junior Field Officer 4 ' 370475 .sso-750 O
Information Assistant 1 © 270485 470-750
Anti-Fraud Inspector . 1 250-380  ° 425-640
Inspector (Card Index~ e .
ing) . -1 ;. 205-280 , 330-560

19. Research, Designs and Standards Organisation-
(RDSO).—The RDSO which is an attached office
of the Railway Board functions as the internal con-
sultant and technical adviser to the Ministry
of Railways in the solution of technical problems
which may arise from time to time and in the moderni-
sation of railway operations. It also helps to design
and standardise the equipment required for the
use of the Railways with a view to achieving a high
standard of efficiency and safety. It also undertakes
research and investigation, particularly with a view
to import substitution and for the development of

indigenous industrial capacity for railway purposes.. ;

20. The RDSO is headed by a Director General
who is of the rank of General Manager of a Zonal
Railway. We recommend that the present equation
should continue. The Class I posts in the RDSO
are filled mostly by drawing officers from the various
Railway Services on tenure~ basis. Special Pay is
attached to the posts of Directors, Joint Directors,
Deputy Directors and Assistant Directors, in the same
way as inthe Railway Board. A few posts of Assistant
Dircctors and Deputy Directors are held by ofticers
belonging to the RDSO. Our recommendations
in regard to the corresponding posts in the Railway
Board would be applicable to the posts in the RDSO
as well.
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21. Class II Officers in tlze RDSO.—The pr1nc1pal
grievance of the Class II officers of RDSO, is that. _,
since 1967 their avenue of promotion. to Class I,
posts on the-Zonal Railways which they shared
with the Class II officers of the Raulways has'been”
blocked and instead their promotion has been
confined to 20% of the posts of Assistant Directors’
(Rs.- 700-1250).. According-to the-Railway Board
the revised. procedure has.been 'infroduced 'in. the
interest of ihe RDSO. Officers themselves .as it was,
found- that the promotion of RDSO Officers. to;'
Class I vacancies on the Zonal Rallways did not take
place within a reasonable period of time. -The RDSO.
Class II officers Assocxatlon, however, thinks other— L
wise and. would apparently favour reversion to the:
earlier arrangement. The ‘revised -procedure. was
introduced only in 1967 and the first selection has
been held only in 1969; as. such, it is somewhat
premature to draw. any. valid conclusnons.._ If. after, ;
a further period of trial the RDSO Class II officers
are still not satisfied, we would suggest: that  the
Railway Board should review the posmon. o

B PR N P "w"
Yod oanft et s

22. The RDSO Oﬂicers are also aggneved over -
the fact that the possession "of an'Engineering degree
and 5 years service in Class, II have been made a -
condition for promotion of RDSO Class II Oﬁ‘icers -
as Assistant Director. On the other hand, in the

- case of Zonal Railway Class II Officers (who can

~Assistants  (Rs.

also be deputed to hold the post of Assistant Director)
the possession of an Engineering Degree. has not
been insisted upon. The Railway, Board has ex-
plained that the minimum educational qualification-
of an engineering degree in the case of RDSO Officers "
is considered necessary in order to maintain a hngh -
standard of technical proﬁcxency, but in the case of
Railway Class II officers this condition has been
waived as such officers, acquire adequate practical
and theoretical knowledge ‘while discharging their
duties in the Zonal Railways. We are of the view _
that if an engineering degree is considered essential,
then there should be no exception, and this qualifica-~
tion should be insisted. upon whether the Class 11~
officer under, consideration comes from the RDSO
or the Zonal Rallways - “#

23. The Class III posts comprlse categorles
corresponding to those in the Zonal Railways. suchi .
as Inspectors, Design Assistants, Technical Assistants
Research Assistants, - Draftsmen, Chargemen and
Foremen.. Generally, these posts are filled either .
by transfer from the Zonal Railways or by promotion . -
and failing both by direct recruitment. However,
50% of the posts of Chief Research  Assistants,
(Mechanical, Electronics, Chemical and Metallurgy)
(Rs. 450-575) are filled by direct recruitment from
Science post-graduates with "2 years experience
or Engineering degree-holders in -the concerned '
discipline with 4 years experience. The remaining
posts are filled by promotion from Senior. Research
325-575). The posts of = Chief
Research Assistants (Civil and Documentation) "
in the scale of Rs. 450-575 are filled entirely by -
promotion from Senior Research Assistants in the-
grade of Rs. 325-575. It'is somewhat odd that

promotions are made from the grade of Rs. 325-575 ‘
/

y ' -



to.Rs. 450-575." Considering the qualiﬁcations and

method of recruitment we recommend for the Chief
Research Assistants the scale of Rs. 650-960." The
other posts should be given the appropriate substitute
scales recommended by us for comparable posts in

. the Zonal RgilW'ays; - i

yop ey e b ’
Zat Doty t

24. Railway Liaison Office, New Delhi (RLO).—~
The function of the RLO, an attached 'office’ of the!
Railway Board,  is ‘to’ maintain’ liaison ~ with ~the’
.- Directorate”. General, "' Supplies. and -Disposals’
(DGS&D); in'regard to supply,of stores for. the’use’
of Railways. Thepostisinthe giade of Rs.1300-1 60,0)4
“and is filled' by an’officer of ‘the Indian Railway
_ Stores Service. -We'.recommend.’ for 'this_post ﬂjxe_"

RIS R

scale of}Rs.ZlSOOL—ISOO-‘,“fL"”,_".“ : RS
B B N abee TeLellow e VS LT AR PRAR

125 The following~ miscellaneous Br’gariisatiop_ﬁ'f

function directly nder the Railway'Board —. -“*'

N STIE A OO I

B e I SIPUIP AU O SUCRY PR
- ¥ (i) Railway’ Service  Commussion.." * °

s Nivaste Leeend runnd

o (i) Railway"R;ltes Tribunal. .

AR

SN N N PRy UL AL R S PLRVE D B

.. (iii) Railway Staff College; Baroda. """, ' "0

T Y R "N"I' i ”‘ '-A .".-'-l:'.' R S O .

ST (i) Office’ of ‘{ﬁxe. Chief Mining ‘Adviser . Rail-*
IS B W A rairP P S S W DR RTINS S S R IO T RSN
Lo waysltt o ~ . _

. O .t R
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P N DA FC T T
_ These are’ dealt with below 1=,
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26" Railway' Service Commission—The four Rail

v . :
Y .
Cotle o g
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' 28." Railway Rates Tribunal, Madras.—The Railway
‘Rates Tribunal which is located at Madras consists
of a Chairman and two Members. The Chaitman

-is -usually-appointed from among retired judges of

the High Courts or the Supreme Court.Of the two’
Members one is generally a retired or serving Railway
Officer possessing expertise in rates matters and the
other is recruited from amongst academic psrs’ons
specialising in transport -economics.  The pay of.
the Chairman is Rs. 3000 (fixed) while that of the
Members is Rs. 2250 (fixed). We recommend no
change in the pay of the Chairman but we think that
the scale of pay of Members needs improvement

to Rs, 2500. :

129, Railwayw Staff College, Baroda.—The Réilway

 Staff College, Baroda imparts training to probation-

ary ‘officers and conducts refresher courses for the
regular officers belonging to the various -railway

" services. The college is headed by a Principal who

'is in the same grade as head of a major department
of the Railways (Rs. 2000-2500). The Vice-Principal
is in the grade of Rs. 1600-1800 while the Professors’
‘are in the grade of Rs. 1300-1600. The remaining

" posts are in senior scale and Class II..  Keeping in;,

_view our proposal that Heads of departments in the

" "Central Class I Services should be on two scales

way ~Service “Commissions -located’i at’ Allahabad, . .
Bombay, Calcutta''and” Madtas ' select 'candidates’ -

for: filling’ the 'vacancies ' in ‘Class ‘IIT"posts ‘on’ the:
various Zonal’ Railways." Thé' strerigth - and scales’

. of pay of the Service Comnussiotis are as follows’":’-'a-’-;'
R e ST RS R

ST
EEPIT T . . B .
R MR TS SR R A PR TR

NALERAE TN St
G FARE TV A

- ERLI [P N
.y

L N L

TS TR TP T PR
Y -

ks s H M H
" 7 ' . i

B "_S_f:ale-‘oi" pay‘:"f . e '.’.; 1 “Number'

HEE L3P
.

RS 1

1 b T L SRS b L L e
R TR SRt ST OISR ST S o . :
Chairman, . 'For direct’ recruits—Rs. /1800 " | "4

o For deputationists—scale appli- =~ =
) - cable+Rs. 300 Special Pay.

e A o L,

Member-Secretary.. For deputationists from Railway ‘,"“" 4
T v ' Services—Rs. 1600-1800, ' e o 0

',-’f-’ . B L il 4 oy
o For‘Raﬂway Board Secretariat *
Ui T Officers—Rs, 1100-1800. 7 (o d
Assistant-Secretary: Rs.350-900 & . v vt

i
St j

A
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27. The post of Chairman is generally filled |
from among retired government servants or public .
men of repute. Occasionally, serving officers of Central/
State Governments are also drawn on deputation..

We feel that the existing pay of tke Chairman is -

rather . inadequate considering his status and res-’
ponsibilities .and suggest that it may be revised to’.
Rs. 2000-2250." The posts of the Member-Secretary
and Assistant Secretary (Rs. 350-900). may be allotted
the scale of Rs. 1800-2000/1500-2000 and Rs. 650-1200
respectively.., Lo

[ PR

_vizqus.-,2250—2500 and Rs. 2500-2750 and keeping
in view also the importance of the responsibilities.
of the Principal,’ Railway Staff College, Baroda,
we recommend for him the grade of Rs. 2500-2750.

.In regard to the other posts, we . consider

that the existing scales are adequate and the posts
may be allotted the appropriate substitute scale
of pay as recommended for similar posts in the
Railways.

; ‘

30.'As for Class IIf posts the éxiStihg and I;ro-
posed scales of pay are indicated below,:— B

[ TaBLE V " \
Désignéti‘on..; ;' ‘Number, Existing ) Pfopcged
cu e i M. . Sale | Sclae
Hostel Superinteadeat .~ 1~ . 453-575 703-90¢
Campus Superintendent )

I - 335425 550-750
Welfare Instructor, S S R -
Confidential Assistant - . 12 210425 425-700 - -
Projectionist . . 1 175280 330-560

" Assistant Projectionist | 1, 130-212  330-480

31. The other two training institutes on the Indian
Railways are : The Indian Railways Institute of
Advanced Track Technology, Pune and the Indian
Railways Institute of ' Signal and Telecommunication



‘Engineering, Secunderabad. The senior posts in
these two institutes and their pay scales are as follows :

Principal gs.' 1600—1800 .
Vice-Principal., ‘Rs. 13‘00‘—1690‘ '
Senior Lecturer Rs. 700-1 259

Lecturer/Junior Lecturer . Rs. 400-950/350-900
R -

These posts may be given
scales. ‘ SRR

32. We observe that the senior posts in these
teaching institutions are.filled by drawing officers

from the organised Railway services on tenure deputa-

tion. The Instructors in the Railway Staff College,
Baroda as well as in the two institutes referred to

above are entitled to a special pay of Rs. 150 per-

month if they are senior scale officers and Rs. 100
per month if they are junior scale/class II officers.
While this should continue,. we -also recommend
that Professors in the Staff College, Baroda should
be given a special pay of Rs. 200 per month.” No
special pay need be granted for the posts of Principal/
Vice-Principal or other posts which are of an adminis-
trative nature. ., ¢ : Co

33. The following Class I1I posts may be given
the revised scale of pay shown against eagI} —

v

© TaBLE VI

Designation Number Existing Proposed Scale -
. o Scale . R
f . "t oRs. oL Rsen oo ‘
Mechanic (Projector) 1 .200-330 " 425600 ' <
Hostel Warden . 1 205-280 (i) 425-600 Gf pro-

) : moted from

) uDOo).r -

otherwise
(ii) 380-560 :

the normal replacement -

" 34, There are four Metropolitan Transport
Projects at” Bombay, Calcutta, Delhi and Madras
set up for the purpose of surveying and constructing
rapid mass transit systems in the four Metropolitan
cities. Three of the projects are headed by'a Chief
Administrative Officer (Rs. 2500-2750) ‘and the one

at Calcutta is headed by a General Manager. "As -

these posts are held by Senior Engineers with Chief
Engineers working under them some of whom may
henceforth be in the scale of Rs. 2500-2750 under
the proposed two-tier system, we consider that ‘a
consequential improvement of the scale of Chief
Administrative Officers is necessary.  We accordingly
recommend the pay of Rs. 3000 (fixed) for these posts.
The remaining posts are on the standard scales of
pay applicable to the railways, and may therefore
be dealt with on the lines of our recommendations
regarding similar posts in the Railways.
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. 35, Organisation’ of the Chicf- Mining “Adviser -

. Railways.—The nuthber- of posts in'. the. gazetted.

cadre, their designations, scales of pay and recruit-
ment qualifications ‘are given below :— . - ...

Tt . - e g

Y UTABLE VIL . T 0 =
" Designation -+ - Scale of Pay -+ -Num:+ - Recruitments "
e RS T bere s -t qualifications

. Mining Adviser.’. 700-40-1100~1"

Chief Mining- * * 1800-100-2000
Adviser. .+ ' 1252250

.. 1 Direct. recruitment,
- 7 10 years’ experience
- with a Degree in
;. Mining - Engineer,
ing and First Class
Colliery. Managers”

o Certificate . .and,
ot -+ Mines - Survéyor’s
» - Certificate, - .

’ Syt e ;
H RS AT <

"1+ Degiee. in" Mining
..y . Engineering '+, with
-+, 1st. Class - Colliery
.o i - Manager’s  Certifi-
-+ cate and * about

- three - years® expe-
.. [ 'rience - in. ., under-
., Bround coal min-~

C 50/2-1300

£y Pa

RO APRIREIE R A< “ing- and _survey-
EE S ! A SO 'ing. O f,'ﬂt - ‘iu-’;fi
R ST P
Senior Inspecting - . =do- ¢ [ 1% 5 idoe
- Officer. - eiw o '1”' : “‘,«:‘ .s e
Assistant Mining 400-400-450—- . ERE | .'[Degrée" mMmmg
- Adviser, ¢ 30-600-35-670-4:. : Engineering- - and
e e EB-35-950f 10 o - 2nd Class Colliery ¢
P T e - 1:350-25-500-30- 7 * Manager’s. Certifi-
=it 590-EB-30-800— ¢ -+ . cate of competency.
G - EB-30-830-35+ o . roap
LT 900. e T
 Junior Inspecting " do- o ; 3"]1. , .

_ of three years’ service.

Officer. -

- prospects.

. '3"6.">Thel‘princ'i;‘5al furictions of the Chlememg s

. Adviser -are to. advise' the ~Railways inregard =

to procurement and inspection of coal and in regard
to all mining problems involved in ensuring under--
ground support for the safety of the Railway under-
takings. The Chief Mining" Adviser is also required -
to represent the Railways in various committees
and other institutions concerned with the production,
distribution and consumption of coal. Generally, .
the post is filled by promotion failing which by direct
recruitment. . We recommend for this post the scale "

of Rs. 2250-2500. The Mining Adviser .and the

Senior Inspecting . Officer have limited. promotion
We would suggest for these posts the
scale of Rs. 1200-1700.. The posts of Assistant
Mining Adviser and Junior: Inspecting Officer are
filled to the extent of 50% by direct recruitment and
the remaining by promotion from Senior Sampling
Supervisors and Zonal Inspectors with a minimum
Some of these posts are in
Junior Class I scale and the remaining in Class. IT.

_These may be allotted- the corresponding scales

we have recommended for these levels. -~ - ¢ \

N



37. The strength and composmon of the Class lll

cadre is as follows —
. TABLE Vlll
Desig- Scale of pay ° Method of  Qualification and
nation .. - ', recruitment experience
Rs. \ { i
Loadmg 205-7—240— Dxrect' ; Matriculation with
Supervnsor. :8-280. - 1 recruntmeng Dlploma in Min-
’ mg or with Min-
- o “ing Sirdar’s Cer-
S mrer o ow o tificate with at
Shemnt '.! - e least 3 years®
D “. A : . experience. -
Junior- 335—15—425 (a) 50% by . Sirdar's  Certifi- -
Samplmg ,,) . . direct cate with 4 year’s
Super-* JAoes - recruitment.  experience or
visor. 7 "‘, : (b) 50% on pro-~ QOverman’s certi- *
R A motion - by . ficate with 3
ast ) selection -years’ experience
) - . from Load- or 7 year’s expe~
W eis Cgv waewd 1 . ing Supervi- © rience as Load-
N5 : R sors i.’scala . ing  Supervisor
e Rs. 205-280, in the Inspection
. subject to Organisation. :
s their fulfill- .
ing required
qualifications.

e 450-25-575

Senior .. (a) 50% by di- Degrec in Geology
Samplmg rect recruit- and 3 years’ ex-
Supervisor. = ment. - _ perience - or Li-
. R o - " centiate in
- " (b) 50% by pro- Ming with Over<
motion sub- ~ man’s Certificate

. <. ject to their -~ with 3 years de- -
TR - - fulfilling-re~- partmental ., set-
o . quired qua-v vice experlence
ey lifications. ; : or 5 years’ expe-
e Y 5 4y, o+ rience as Jumior
I , . r_.-‘;;g o S?mpl.mg Super-
s . _#% 4 s g, 1. visor in the Ins-
- " ..o pection Origna-

- ) sation.

Zonal -1 -do- ! (@) & (b)- as Asindicated above.

Inspector. above. e

-38.-Having regard to, the. quahﬁcanons, method
of recruitment and nature of duties we ‘recommend
the followmg scales of pay for this group of staff —

S v!
Yoot & . ot 3

e L i

Loadmg Superv1sor 1,". oo, ‘ Rs 425—640 C
Jumor Samplmg Supetv1sor ¢ ... Rs. 550-750
Semor Samplmg Supemsor '.' - !'Ra. 700-900 '
Zonal Inspector . ;;.’ e Rs.'700-900

o A ¥

III Class I and Class II Seruces and Posts in the
Zonal Rallways . ;
39 The prmc1pal departments in the zonal railway

are - ; :

(l) Commerc:al
(u) Transportatlon (Operatmo)
"1 @iy Civil Engmeermg
() Mechanical Engmeeung I
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(v) Signal and Telecommumcanons. -
" (vi) Electrical Engineering. '
_(vii) Stores.
(viii) Finance and Accounts. -
(ix) Medical. \
) Sécurity.
. (xi) Personnel.

- 40. There are the following Class 1 orgamsed
:Serv1ces in the Railways :— .

Engmeermg Services : o
(z) Indian Rallway Service of Engmeers./ :

(u) Indian Rallway Servxce of Mechamcal :
Engineers. o :

(m) Indian
Engineers.

Rzulway Servicé - of ﬁ:,lElectrical

(tv) Indian Rallway Semce of Slgnal Engmeexs
(v) Indian Railway Stores Servnce '

1

Cemral Servtces _
(vi) Indian Rallway Traffic Servxce

.., (vii) Indian _Rallway Accounts Service.

There are no regularly constituted Services in
the Medical, Security and Personnel departments,
though they  have well-defined cadres. We have
dealt with the Class I Central Services in Chapter 12
and the Engineering Services in Chapter 14. The
Class I and Class II posts in the Medical department
have been dealt with in Chapter 16. We propose
to examine here certain important general posts in
the zonal railways and other related matters which -
have not been discussed elsewhere in this Report.

41. Generdl Managers.—The General Managers
are getting Rs. 3000 fixed and thus have, in the matter

-of pay, parity with the Additional Secretary to the

Government of India. The Class I Railway Officers
Federation and a number of Railway Officers
Associations - have asked for restoration of parity
of pay scale and status with the Chief Secretary to
State Governments whose rate of pay generally is
Rs. 3500 (fixed).. Comparison has also been made
with the Heads of major public sector undertakings
who are in the pay scales of Rs. 35004000 and Rs.
3000-3500. The Study Team of the Administrative
Reforms Commission on Railways was of the view
that the responsibilities of the General Manager
aie more than those of the Managing Director of
even the largest public sector enterprise. We have
not generally accepted the principle of parity with the
public_sector scales and do not wish to make an
exception in this case. We, however, do feel that
the General Managers who hold a very important
position in the field, should have an edge over the
Additional Members of the Railway Board. We,.
therefore, 1ecommend that General Managers



(including those of Production Units and the Metro-
politan Transport Project (Raxlways) ) be allotted
the scale of Rs. 3000-3500. .

42. Senior Deputy General Managers (SDGM) —
The General Manager of a Zonal Railway is assisted
by a Senior Deputy General Manager (Rs. 2000-2500).
The Senior DGM acts as Chief Vigilance Officer
of the Zonal Railway in addition to being in charge
of some minor departments such as Public Relations,
Efficiency and Work Study Organisations. - T he
Administrative Reforms Commission -is its - Report
on Railways recommended that the: post of Senior
DGM should be effectively utilised to relieve the
General Manager of the burden of dealing’ with
matters of minor import. The Chairman, Railway
Board in the course-of his evidence-also referred
to the need for enhancing the status and scale of
pay of Senior DGM and utilising him more effecitvely
as second in command of the Zonal Ratlway by
entrusting him with more important " duties and
responsibilities. In this background we recommend
that the scale of pay of Senior DGM may be revxsed
to Rs. 2500-2750. :

43. Major and Minor Heads of Departments—-
In the zonal rallways, certam departments have been
classxﬁed as *major” departments and ' others” as
‘minor’ departments. The major departments_ in-
clude Civil engineering, Mechanical engineering,
Transportation, Commercial and Accounts' in all
the Railways and Electrical engineering on the Eastern,
South-Eastern and Central Railways only.® The
minor departments are Personnel, Stores, Signals
and Telecommunication in all the Railways and
Electrical engineering in other than the Eastern,
South-Eastern and Central Railways. The Service
Associations representing -the -*“minor” departments
have argued that the discrimination is invidious.
They have pointed out that the difference obtains
only at the level of Heads of departments, as there
is identity of pay scales at lower levels. Also, since
the - qualifications and method of recruitment of
officers of “minor” depariments are the same as
those of “major” departments so the argument
proceeds, the differentiation is unwarranted. - It
has been further argued that whatever might. have
been the justification for such discrimination in the
past, circumstances haveé changed radically in the
last decade or so and the responsibilities of .the
so-called *“‘minor” departments are as complex and
diversified as those of the “major”. departments.
With recent developments in traction and in electronics
and the increasing use by the Railways of sophistica-
ted devices, the Signal and Telecommunication
as also the Electrical departments have increased
in stature. Similarly, owing to labour, unrest and
the high cost of stores, it is increasingly realised
that management should pay closer attention to
personnel and stores and competent men, should
be attracted to these branches. On these grounds
it has been contended that the existing distinction
between the ““major’ and the “minor” Heads of
departments should be done away with,

We have considered the matter carefully.  The
idea of having more than one rate of pay for Heads
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of departments is sound.. 'In fact our. proposal for
a two-tier system of pay scale for Hea\ds of. depart-
ments is an affirmation of the existing practice: m
the Railways and seeks to extend. this principle even'
as between 'posts within .theisame ' department. or
service. In our view, not all posts of Heads of depart~

- ments have duties and 'responsibilities-of the same:

magnitude and importance. A system of differéntia-
ted remuneration would, therefore,: be.fully. justiﬁedki
We notice that the Raxlway Board have been upgrading'
posts of Heads-of *‘minor” departments as'and whemp
it has l{en necessitated due:to’ ¢change i the nature-
of their*work or :responsibilities: . Our recommendd-
tion for general adoption of two levels for Heads
of departments is calculated to Iemove the present
complaint of ‘officers of “mirnor” departments In
our scheme of things, some Hedds of “major depart-
ments, say on the North-Eastern of N.F; Rallway
may beona lower scale, while the Head ofd “minor”;
department - On say, the .Eastern’ Railway, may* be
on a 'higher 'scale.” The'-ling 'of, demaication’ will
thus not ‘be whether'a’ partlcular post belongs t

2 ““major”” ‘or'a “minor " department ‘but ;whether
a 'post deserves ‘a higher grade or a’ lower’ grade on
the basrs of meortance' and‘ dlﬂiculty of the charge

> 44; " Divisional Supermtcndents.-The 'D1v1s1onaf

‘Superintendents'  are ' at present in two grades, vizs

Rs. 1600-1800 and Rs:' 1800-2000. “The 'Class*

Officers Associations and" the Class 1" Rallway
Officers Federation have argued in favour of a sin gle
scale for Divisional Superrntendents‘ ' We! ﬁnd _tha(}
there has been' no umformlty of approach in'regar

to the pay scales’ of’ Drvrslonal Supermtendents.!
It appears-that till January,’ 1969, there’ were two
scales’ rizZ Rs. 1300-1600- and Rs..’1600-1800 and
between January, 1969 and' Ocfober, 1970 all- posts
of " Divisional - Supermtendents ‘were - ‘brought On

- to'one scale viz. Rs. 1600-1800." Again, since October,'

1970 two scales have ‘come into existénce. Out_ of
49 posts, 30 are in Rs 1800-2000 while the remaining’
19 are ' in-' Rs, - 1600-1800. ~“The Admtmstratrve!
Reforms - Commission “ Study' Team on- Railways
recomniended ‘that *‘there should be‘only one grade
for Divisional Supermtendents and ‘thlS should be
Rs. 1800-2000 till such time as the pay of the Heads
of: departments is revised ' upwards.” - The “official
witnesses also supportedthe demand for *a smgIe
scale for all the posts-of Divisional Superlntendents
Taking all these factors into consideration, wé favour
merger of the two existing grades into one¢ and accord«
mgly recommend the revtsed scaIe of Rs 1800—2250
45 Works Managers 'in RazIway Workshops—
Apart? from the three production’ units ‘which are
under, the charge’ of, General Managers .thére are
30 major and 18 minor ‘wotkshops on the Indian
Railways for the repairs “and maintenance of rolhng
stock, plant and equipment etc. Most of the major,
workshops are’ also manufacturing wagons, cranes
etc. These workshops are under the charge of Works
Managers in various grades viz. Rs. 700-1250, Rs,
1300-1600 or Rs. 1600-1800 depending on the size

+ of the workshop' and the workload involved. Tt

has been 1epresented that’ workshops ‘of comparable
srze outS1de the Raxlways are in the charge of oﬂicers



in higher grades. For instance, it has been pointed out
that major railway workshops such as Kanchrapara,

Kharagpur, Jamalpur, Liluah, Ajmer etc. employing

between 7000 to 10,000 workers are- managed by
officers in the grade of Rs. 1600-1800 whereas other
workshops of comparable size e.g. ordnance factories
are under the charge of officers in the grades of
‘Rs. 1800-2000 and .Rs. 2000-2250.. In the Public
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Sector, the pay ‘scales for corresponding levels of

management are still higher. -The recommendation’
of .the Study Team of the Administrative Reforms
- Commission (Para 3.15) has also been cited in support’
of the demand for up gradation of . the existing posts
in the Railways. R R i LI

" “‘We are of the view that the level of Works
Managers should be decided with reference to the
‘capital outlay, annual output, staff strength, product
mix, expansion programme and other relevant factors.

Judged by these criteria, we think that there is justifica-

tion for introduction of a higher grade of Rs. 2000-2250
in revised terms- for the Works Managers in the

Railways. We would leavel,it to Government ‘to -
decide the allotment of thisjscale to the heads of

railway workshops -having regard to - the -criteria
mentioned ‘above. "For the other heads of railway.
workshops, the normal conversions.for the existing
scales ‘of .- Rs. 700-1250. 'Rs. 1300-1600; and.
Rs. 1600-1800 may be given.. .. ... ., ..

.. 46. Chémist.g and Metallurgists.—There is a small-

-~ cadre of Chemists'and Métallurgists in the scale of
-Rs. 700-40-1100-50/2-1300.. - Two-third . of. - the

* yacancies in this cadre -are filled directly through the. .

Union Public Service Commission, the educational
- qualification being a Degree in Metallurgy with about
five years® experience. , \The Chemists and Metallur-

gists ‘are required to ensure proper quality control - -

for various.types of components manufactured in -

the Railway workshops, to investigate cases where

components have failed and to- check the stores.

purchased by.the Railways so.that they, conform
to specifications. For. 23 posts. of Chemists and
Metallurgists in the grade of Rs. 700-1300, there,
are only two posts available in the junior administra-
tive grade and one in the senior administrative grade
to serve as promotional outlets. The Chemists and
Metallurgists have, therefore, asked for better prospects
of promotion. - They have also brought to .our
notice that while the standard senior scale, as re-
commended by the First Pay Commission, was only
Rs. 600-1150, the senior scale recommended for, the.
" Chemists and Metallurgists was Rs. 600-1300. How-
ever, at the time of the revision of the scale of pay
on the recommendation of the Second Pay Com-
mission, while the . ‘maximum of the standard
senior scale went up from Rs. 1150/~ to Rs. 1250/,
there was no change in the maximum of the senior
scale meant for the Chemists and Metallurgists.
In view of the poor prospects of promotion, we
consider that there is a case for improving the scale
of pay of the Chemists and Metallurgists by extending
the existing senior scale to the maximum of the
junior administrative grade. We accordingly re-
commend that the scale for the Cheémists and Metallur-
gists may be Rs. 1050-1800. Consequent on the.
improvement of the pay scale of Chemists and

Metallurgists it is necessary to revise the pay scale
of Joint Directors (Chemical & Metallurgy) from
Rs. 1300-1600 to the grade of Rs. 1800-2000. The
Assistant Chemists and Metallurgists, who are in
the standard Class II scale of Rs. 350-900, should
be allotted the substitute scale of Rs. 650-1200.

47. Superintendent,, fPrinl‘t"né . &nd \ Stati oner};.%
There are seven posts of Superintendents, Printing
& Stationery in the scale o6f Rs. 700-1250. - Two-

thirds of the vacancies are filled directly, the minimum
" qualification being a diploma in printing and allied

trades with about 8 years’ experience and knowledge

. of letter press and photo litho technology; the rest

are filled by promotion of Assistant Superintendents
(Rs. 350-900). The principal demand of the Superin-
tendents, Printing & Stationery is for improvement
of their promotion opportunities or for a longer scale.
They may be given the scale of Rs. 1050-1600. - In
addition, we recommend that 209, of the posts be
placed in the selection grade of Rs. 1300-1700. - E

.

48, T empér&ry “ Officers—Between  the  year

- 1955—67, the Railways recruited a large number of

temporary Officers mostly in the Engineering Cadres,

“in connection with construction and developmental

o

-activities.” The recruitment of these officers was
made through the Union Public Service Commission_
by interview and by relaxing the age limit.

49. The Temporary Officers’ Ass'ciiciatidns"ha\’/é

" stated that they were initially appointed as Class I

officers but subsequently they were declared as

" 'unclassified i.e. belonging neither to Class I nor. to

Class II Service. At the time of their recruitment
they were informed that they would be confirmed
at the rate of, 6 .per year, and as recruitment was
being made in batches of 6 ta 50 each years, the
candidates were led to expect they would be con-
firmed within about 8 years or so. This anticipation -
did not, however, materialise due to the slow rate
of confirmation and the bulk recruitment in some
years. It is their complaint that at the present rate
of confirmation a good number of Temporary Officers

~ may have to retire even without confirmation' and
with attendant loss of retirement benefits.

50. The Temporary Officers’ Associations have
further pointed out that there was recruitment of
Temporary Officers to the Military Engineering
Service, Indian Ordnance Factories Service etc.

.. where the Temporary Officers were absorbed into

the main stream as regular Class I officers on the

" basis of equal treatment with the candidates recruited
, through the competitive examination.

h th "Their demand -
is for similar treatment. R

51. Another demand of the Temporary Officers
is that their seniority should count for the purpose
of promotion with effect from the date of. their
appointment as Temporary Officers. According
to the latest instructions, the Temporary Officers
on permanent absorption are given weightage. of
509 of their service rendered as a Temporary Officer
including the period of training. :



52, According to the information furnished to
us there are still about 648 Temporary Officers yct
to be confirmed as shown below 1 —

TapLe 1X

. No. of No. of No. of . No. of
Department Tem- Tem- -~ Tem- | Tem-
porary porary ~ porary'  porary
Officers  Officers  Officers  Officers
.. joined  resigned- confirmed yet tobe
: : .. confirmed
Civil Engineering 555 69 . 95 391
Electrical Engineer~ LA T
ing . y 243 46 137 160.
Signal & Telecom- -+~ y Lot
munication i oo - :
Engineering . - 138 . 24 - 36 78
Mechanical | [
* Engineering : - 53 13 - 30 10
¢ . . e
Stores. . . .4 8 .27 .9
1033 160 225 648

oy . - )

We understand. that since 1966, 609 of the recruit-
. ment quota to the Class I service has been set apart
+ for the absorption of Temporary Officers., It seems

to us that even if direct recruitment were to be com-

pletely suspended for the next few years, it would

still not be possible to confirm the Temporary Officers
at a satisfactory rate. Further, such a large scale
~confirmation of Temporary officers- with stoppage
of direct recruitment for a prolonged period is likely
1to create unevenness’in the cadre and lead to promo-

tion blocks.. It is. also likely to impair: efficiency -

of the service. Besides, it-will create difficulties in
cadres management. x o e

53. We are of the opinion that the. problem
cannot be satisfactorily solved by the Railway Board
alone, The combined resources of the Government
and the public sector undertakings would have to
be tapped in a concerted bid to absorb the Temporary
Officers with satisfactory records of service in future
vacancies. To this end, preference should be given
to the Temporary Officers on the Railways and open
market recruitment should be resorted to only if the
Temporary Officers are not found suitable. 'Such
of these Temporary Officers as are. absorbed in
other departments or public sector undertakings
could be allowed to count their service in the Rail-
ways for retirement -benefits. We have also dealt
with the question of terminal benefits to temporary
Government employees in Chapter 60.

54. Promation prospects in Railway Services Class I.—
We think it will be appropriate to make a brief
mention here regarding the relatively poor promotion
prospects of Class I Railway Services as a whole
vis-a-vis the other Central Services and Engineering
Services. The Railway Officers’ Federation and the
Railway Officers” Associations have been at consider-
able pains to emphasise this aspect both in their
written memorand'a and in their oral evidence. They

- 33.

have also referred to the recommendations made by *

the Study Team of the ARC on Railways (Para 4.12) -

and the Railway Accident Enquiry Committee,
1968 (Para 119, Part II of the Report) regarding the

need for improving the cadre position of the Railway*
Services. Our study of the matter also shows that '
the Railway Services compare unfavourably in regard

to career prospects. As complements are outside
our purview, we are bringing this matter to the notice
of the Government for taking remedial éctio‘n.f R

55. We consider next the main categories of Class

 III employees which are peculiar to_the Railways. '

We propose to consider these categories in each depart-
ment separately.” The categories common: to- all
or many departments, viz, Clerks in administrative
.offices, Stenographers,” Accounts staff, store-keeping
staff, para medical categories, Draftsmen and other
engineering . categories, - teaching. staff, fire . service
staff, motor vehicle drivers etc. have been discussed
in other Chapters and will not be dealt with here; -.» -

SIS I} SR

IV,  Commercial Department ‘ A

Ty

- 56. The' Cdmf;ieréial;a Department "'deéls".v'; with .

" freight and fares, booking of passengers, parcels and

goods traffic, ticket checking at stations and in run-
ning trains, settlement of :claims arising from the
loss of and damage to goods and parcels in transit
and claims prevention measures. ‘It is also responsible

" for market research .and development  of traffic,

coordination - between road and rail transport,
customer and public relations and catering' services.
“The importance of this department has grown during
the recent years due to the need for increasing railway
earnings by competing for more high rated traffic,

combating ticketless travel and by reducing compensa-
i~‘tion, claims.s i » 7 P ot o Ry

b e et Cow ~

57. The Chief Commercial Superintende'ﬁt‘is the o

" -head of the Commercial department. The Class'I

- officers’ for ‘this department are provided by.the .
_Indian Railway Traffic Service which is common to '
“both the Commercial- and Operating departments.
" The pay scales for the various grades of the Service
‘have been dealt with'in Chapter 12, "~ = ." .
- 58, The main categories of Class Il employees -
in this department can broadly be classified into:
- the followin,g»‘ BIOUPS 1 o T
. _-('i) Cqmmeréial~ Clerks 5. ; . ,
" (i) Enquiry and’_Rcscrvafioxi Clerks; .7,
(iii) Weighbridge Clerks; *' B
@iv) Commercial Inspectors (includixig Research
.. & Development, Complaints and Outstanding
Earnings Inspectors);. -. '« - .- . oo
. '(v) Claims Tracers and Claims Inspectors ;

* (vi) Ticket Checking staff; - T

(vii) Catering staff including Catering Managers
and Inspectors ; and T ‘

(viii) Legal staff. - -



59.} Commemal Clerks.—~The number of posts,
" scales " of pay and percentage distribution of
Commercial Clerks in the vanous grades are, gn en in
' the Table below : ,

5o TaBle X o7

N R R A R

' [ IR 4

Sy e Percentage
! Designalionl s Scale of Pay distribution - Number
Mese Tt v - of posts - ’
FEEETIFES IS0 L TS
BT L '.. RS. i ‘_’,‘/‘ I S oih
Bookmg Clerksl - 110—4—150—EB—- 559 »"\19,986
: Goods Clerks/ -+ +- 4-170-5-180~_: Lot © oo
. Parcel Clerks ; I EB-5-200 .. .o rvqep i .
SR ot 'i1%150-5-175-6-205 - 35/, 11300
:.c s CEB-7-240 - o, L L o
‘Head Bookmg 205-7—240-8-280"; 8% ‘} ; 2679
‘ C]Cl'ks[«f -1‘7'" . ey ARRREIFEE R S T §
_HeadGoodsClerks/ P IR NS .
Head Parcel Clerks :
Chief Goods Clerks/ 250—10—290—15- ‘[, P oy, 0t
Chief Parcel Clerks/ 380 % 677
ChlefBookmg . Sy e e .
i Clerks™ + +" smg3s 15—425 oot 8
iy EUNE AT T ay ST e T
Sl fe g 370-20450-25— | Worthiof 17,3
e 4 _4 charge~ © 3
I ,,-.U‘«,:.‘Z‘.. LoaE 450_25_575 L sdoer A 1
HE R SL IR R S S sy b s et Fep
ST e T ey 2713 ToTAL i1 34,67

e ! -
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Imt1a1 recrmtment to the lowest grade is through

“the. Railway . Service, ‘Commission , from, candidates |-

_who- have passed ;the Matriculation examination,
.apart- from the 25 A promotion quota of.Class 1V
employees. They are trained for a period varying
from 3 to 6 months before being appointed as Com-
_mercial Clerks.. 25 of,the.vacancies in the grade
1of Rs. 250-380. are filled; by, direct ;recruitment of
- Traffic (Commercial) Apprent.rces from among gradua-
. tes through.the ‘Railway Service, Commission. .The
_Apprentices are trained for a period of 2 years and
_on-satisfactory completion of training are appointed
as Commercial Inspectors or Chief Goods/Parcel/
_Booking Clerks, The Commerc1a1 Clerks are eligible
~along_with. :Office) Clerks in the Chief Commecial
Superintendent’s office for promotion. to  various
grades of Commercial Inspectors. also. In addition,
they share, with Ticket Collectors, a certain percent-
age (whlch varies on different Rallways) of posts of
‘C’ Grade Guards. Commercial Clerks in the lower
grades can also opt for -the cadres of Equiry and
Reservation Clerks . and  Claims Tracers and
Inspectors. The percentage distribution of posts in the
-'various grades in this group has undergone a.change
“since the Second Pay Commission’s Report and the
present position is as indicated above.

60. The Commercial Clerks are mainly employed

in the booking, goods and parcel offices where they
- deal with the sale of tickels to passengers, booking
and delivery of parcels, luggage and goods, and
perform other related duties  which  include
maintenance of registers, submission of returns,
handling cash, etc. They ar¢ required to be familiar
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with various Acts, rules and regulatlons regarding
‘contraband artxclcs, explosive goods, classification
of goods, etc. Commercial Clerks also work as
transhipment clerks who have to lookafter tranship-
ment of goods from one wagon to another and from
one gauge to another without loss or damage.

61. The major complaints of this category are
related to the following: the inferior pay scales and
unfavourable percentage distribution of posts as
compared to the Office Clerks; the existence of seven

" levels in the cadre without clear differentiation of

duties; direct recruitment of Commercial Apprentices
in the grade of Rs. 250-380; eligibility of the Clerks
in the Office of the Chief Commercial Superintendent
for selection to posts of Commercial Inspectors;

- and absorption of medically decategorised staff in their

cadre. They have demanded the marger of the cadre
of ticket checking and enquiry-cum-reservation clerks
with that of Commercial Clerks. Other miscellaneous
demands relate to grant of cash handling allowance,
transhipment allowance to those working at tranship-
ment points, revision of exxstmg designations, etc.

62. The Assoclauons representmg this category
have emphasised certain special features of their

- work viz., handling of cash, contact with the public,

:liability to make good losses due to erroneous calcula-
-tion of freight and fares or to misclassification, and
-shift -working etc. They claim that the assumption
"of common carriers responsibility by the Railways
-since 1962 has added significantly to their workload
-and also increaséd their liability to make good losses.
<Their grievance is that though a higher initial scale with
a better rate of increment than for LDCs was given to
-them in recognition of their duties and responsibilities,

~ the lead was not maintained at higher levels. We have

-carefully considered the relative duties of the Com-
mercial Clerks and the Clerks in the Administrative
Offices in the various grades and in our view the duties
. of the-Commercial Clerks are on the whole of the
. same level of responsibility as those of Office Clerks
“in corresponding grades. We accordingly recommend
the followmg scales of pay : -

P

P . Existing Proposed

* Designation - scale scale

.1 o " Rs. "Rs.
; Commercial Clerks \ 110-200 = 260-430
Senior Commercial Clerks 150-240 v 330-560
Head Commercial Clerks 205-280 425-640

: Head Commercial Cletks . . . 250-380 T
_— , 455-700

*Chief Commercral Clerks 335425 )
Chief Commercial Clerks 370425  550-750
450-575 700-900

Chief Commercial Clerks -

. 63. As rtegards the percentage distribution of
“posts, we have glven our general observations on
this system in Section XVII of this - Chapter. In
accordance with our general approach, we are unable
to support the demand for abolition of direct recruit-
‘“ment of posts of Commercial Apprentices. We
also sec nothing objectionable in the existing arrange-



‘ment of allowing Office Clerks of the” Commercial
department to compcte for the posts of Inspectors,
as excessive compartmentalisation of promotions is
not desirable. The demand that medically de-
categoriscd stafl should not be absorbed in the Com-
mercial Clerks cadre is also unacceptable, as the
burden of absorbing such staff should be-distributed
over all the allied categories where their background
and experience could be utilised. We have, however,
though it fit to make certain recommendations in
another section on this issue. As for merger of the
Ticket-checking and Enquiry-cum-Reservation cadres
with the Commercial Clerks’ cadre, we would favour
merger of Enquiry-cum-Reservation staff cadre
only with the Commercial Clerk’s cadre, but not the
Ticket-checking staff. Our reason for this suggestion
is that the Enquiry-cum-Reservation. Clerks are
‘numerically too small to be a viable cadre’and their
work is closely analogous to that of Commercial
Clerks. The demand for special pay- for handling
cash and for transhipment:work does not seem
to be injustified as these functions have been tgken
into account while determining the scales of pay- of
Commercial Clerks. -+~ 47l AARLAR

ala
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64. Enquiry and Reservation Clerks—They are
closely allied to the category of Commercial Clerks
of which they had one formed a part. - The.numbers
and scales of pay are given in the table below.:. 't i

T H PER R TP I AT R L

P oL i

3

"t Tasre XI .o "

_ ‘ I ‘ RS
‘: : S scaleof | )

_ Designation ' '~ ', “" pay ~~ Number
Enquiry and Reservation Clerk. = .: 150-240 746~
Head Enquiry Clerk/Head Enquiry = "~ ~* -~ ' -
& Reservation Clerk . .. -+, ¥i205-280 ‘U " 116
. : e e R f et st L
Supervisor Enquiry & Reservation/ . . -(.. ' ‘z'f o1
Chief Enquiry & Reservation ot
Clerk/Reservation Inspector . .2 250-380 = " = !. 96

Supervisor Information Bureau ) 1335425, !
Chief Supervisor Enquiry & Reserva~ - * -~ . i i
ton . . ... . . 370475 42 -
P : 1,001

65. The posts in the initial grade of Rs. 150-240
are filled by selection from suitable employees in
the categories of Commercial Clerks and . Ticket-
checking staff who have special aptitude for dealing
with the public. \AIl appointments in higher grades
are made by promotion. Their duties relate to furnish-
ing information to the travelling public in regard to
availability of - accommodation, running of -trains,
connections, fares, etc. They are also -responsible
for booking of passengers and collection and remit-
tance of cash. o S ‘

66, It has been urged on behalf of this category
that in view of the public relations aspect of ‘their
work and other responsibilities, their scales of pay
should be superior to those of other allied categories.
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In our view no differentiation. between the Enquiry-
cum-Reservation Clerks and othersallied, categories
in regard to the rate of remuneration would be justi-
fied. . Our recommendation about the merger. of
non-viable grades is also'relevant. In case this cate-
gory is retained as a separate entity, we récomnend
‘the corresponding scales of pay as for Commercial
‘Clerks. . _ T
Lo e Twtan

67. Weighbridge ~ Clerks—The *,, Weighbridge
Clerks working under the Coal Area Superintendent,
Eastern Railway, Dhanbad, - have beén’ constituted
inta a separate cadre.- The number of posts and scales
of pay are given in the table below :

‘*"’L-f«‘" [

L e

c o SRR D T¥ TENIPS S

._. . TaBLE XII = . B
\' a BRI RS | :

L oo - Scaleof ,‘*x x.n‘ N
Designation™ .. " .. . -pay - Number

BTV B0 L ST 6 IR IR TP AT S A ki

_Head .Weighbridge.‘ Clg;kSIWéigh;

. .
e el }
‘

Lo

N TN S ARSI U P IRY REULE B Yy IO
BRI R AN YU IPEE B PRLEED (e N S v
Ty IR NN S IR Mo N S
Weighbridge Clerks” .74 /% 1" ! f1i0-180" """ &3
o LT o200 Ll 152

RV D PR ey e WO lso_zﬁ?!esr?_;ié{ll 80

205-280 17

ment Inspectors
iRl Crp e TR ET S WS FEER PRy
Coal Inspector/Rate Inspector . 250-380 -4
Transportation Inspector (Coal) . *"335.425 1" 7 wom 4_:"
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68. We understand’ that it 'Ras 'been "deciddd

" recently that the posts on Rs. 110-200 should be filled

from the panel of Commercial Clerks and the existing
Weighbridge Clerks in the scale of Rs, 110-180 should
‘be absorbed in the, Rs, 110200 scale after -suitable
training prescribed for Commercial .Clekxs. - 11 8§

69. The Weighbridge Clerks carry out all com- -
mercial formalities in“respect of originating coal .
traffic and raise demurrage charges where due. They
combine the duties of a Goods Clerk and Weighbridge
Clerk. Their avenue of promotion is restricted. to
their own cadre only. Their promotion posts. unlike
those of Commercial ‘Clerks are created on the basis
of worth of charge. : | IEPEIRI L DR

) R 2

\

EERT
70. The main grievance of this category is aboyt
their limited prospects of promotion. Further they
claim that their duties are more arduous than those
of Commercial Clerks' ‘as they have 'to work 'in the
open. T ] oo o

71. It will be apparent from a comparison of the
percentage distribution of grades for Weighbridge
staff and Commercial Clerks that, there is a substance
in the complaint of the Weighb'ridge staff regarding



their inferior prospects of promotion as compared
“to Commercial Clerks :

Commercial Weighbridge
isti Clerks (3
. Existing scale Percgltage Percentage
Rs. - .
: 80 - e
o0 .},ss;z ey
o0 Uy TN
T 150-240 ... 38% . 26%
7205280 . e o By o0 557
OA."..*'._, T e
2,5°;§§ . : } 2% 2.5%
335-425 - N S
’ . 1009, -,

100%,

Py

2. ;We' would suggest that the Government may

consider the feasibility of the merger of this cadre
with the Commercial Clerks’ cadre. We recommend
the following scales of pay for thxs;‘categ(_)ry‘: L

B Existing sqalé,n o Proposed scale -

* Designation’

Lo : V LTy LRCWAS P IRS:\ PR ;‘,. ,j’ ",'R’s; |
Weighbridge Clerks . . 110-180 " 260-430
Senior Weighbridge Clerks . 150-240".. . . . - 330-560
Head Weighbridge Clerks/ =~ - . -~ " . )
- Weighment Inspectors .. . 205-280". " 425640
Coal Inspectors/Rate Tos- = -~ ° .- -

pectors « e Low . 250-380Y) -

- : c 455-T
Transportation Inspectors . . 335-425 j L ,00'
.~

73.. —Cbmrﬁgercfa;l‘
category, their numbers and scales of pay are given
~in the table below ¢ .~ ¢ o T T

Inspectors.—The staff in  this _

TaBLE XTI L
s Des{gnAtion. ) Scale of pay ' Number -
P Rs.
Assistant Commercial ; , —_—
Inspector - 205-280+ 237
’ 210-320 50
Commercial Inspector ~ e
C © GradelV  250-330 . 456
-do-  GradeIl 335425 - 220
.:do-' Grade 11 370475 - 7T
-do- Grade I - 450-575 38
TotaL: 1078
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- sidings, opening of out-agencies,

This group comprises Inspectors specialising in

various aspects of commercial work, viz., rates clear- -
ance of outstandings, market research and -develop- -
ment, public complaints and inspection of stations.

In addition, they have to prepare financial appraisals

in connection with the opening of new railway lines,

conversion of gauge, provision of private and assisted

) ) installation of

mechanical devices, etc. In. view of the complex

nature and importance of the work requiring conti-

‘nuous experience the Claims Inspectors have been

organised into a separate cadre. o

| 74, Recruitment' to ihe initial grade of Com-

; mercial Inspectors (Rs. 250-380) to the extent of

- 259% of the vacancies is made through the Railway

*Scale revised to Rs. 210-320 from 1.2

4

Chief Commercial Superintendent.

Service. Commission from among graduates in the
age group of 18-24 years. A degreeir law is consider-
-ed to be an additional qualification. The Apprentices
‘are given training for a period of 2 years in all aspects
of commercial working. The remaining 759, of the
vacancies are filled by promotion' by selection from
Commercial Clerks and Clerks in. the office of the

. . 75. The main grievance of Commercial Inspectors
is the. much smaller percentage of higher grade posts
available to them as compared to the Transportation
Inspectors. A consequence of this position is stated
to be that the Transportation Inspectors enjoy an

~ advantage over the Commercial Inspectors for selec-

tion to ‘Class II posts due to their earlier promotion
to higher grades. Further, while experience of com-
mercial work is not insisted upon for promotion to
Class II posts in the Commercial department, pre- -
vious experience of transportation work is generally
considered essential for promotion to Class II posts
in the Operating department. It has, therefore, been
argued that posts of Assistant Commercial Officers,
Class II should be reserved exclusively for Com-
mercial department staff only. - During discussions
the official witnesses generally agreed to an improve-
ment in the percentage distribution of higher grades
for Commercial Inspectors so that they are brought,
more or less, on par with the Transportation
Inspectors.  This should take care of the complaint
of the Commercial Inspectors regarding inadequate
promotion prospects. .

* 76. Another complaint of this category is that
the existing number of grades is more than can be
justified by differences in the levels of duties and
responsibilities. - While the All India Railwaymen’s
-Federation (AIRF) have suggested.only two grades,
the National Federation ‘of Indian -~ Railwaymen
(NFIR) in their Memorandum submitted after their
-evidence have suggested three levels. We discussed
this matter with the official witnesses. They thought
that three grades for Commercial Inspectors should
prove adequate.” We have considered the matter
and we are of the opinion that three grades would

1972 dLK? to A_"V.E‘I.d Qf JCM Board of Arbitration,



be sufficient. We accordingly recommend the follow-
ing scales of pay for Commercial Inspectors :

Existing Proposed

Designation scale scale

Rs. Rs.

Assistant Commercial Inspector 205-2807  425-640
210-320 .

Commercial Inspectors GradeIV . 250-380) . 455-700
GradeIII . 335425 ] ~ :

Gradell , - 370475  550-750

Grade I 450-575 700-900

.In view of the broadbanding recommended by us,
we suggest that Commercial Apprentices should in
future bs absorbzd in the grade of Rs. 455-700.

717. Claims Tracers and Inspectors.—The designa-

tions, pay scales and number of pasts m this category -

are given in the table below :

A

‘ Scale of :
Designation pay Number -
. Rs.
Claims Tracers . . .. 150240 ' 452
Assistant Claims Inspector . . 205-280* 201
Claims Inspector Grade IV . . 250-380 176 .
Claims Inspector Grade IIT ., . 335-425 14
Claims Inspector Grade II. . . 370475 11
Claims Inspector GradeI ., . 450-575 2
ToTAL . 856

78. The posts of Claims Tracers are filled by'

transfer or promotion of office clerks belonging to
the Claims Branch and Commercial Clerks who opt
for the claims cadre. The grade of Assistant Claims
Inspector is filled wholly by promotion of Claims
Tracers. There is, however, direct recruitment in
the grade of Rs. 250-380, 25% of the vacancies
being filled by Commercial Apprentices.
Inspzctors generally have no promotion avenue out-
side their own cadre, though the practxce may
vary on soms Railways.

79. The claims Tracers and Assistant Claims
Inspectors are entrusted with work which is compara-
tively simple and of a routine nature, while the
Inspectors deal with the more important and complica-
ted cases involving heavy loss or damage. They have
also powers delegated to them, which vary according
to their status, for settlmg compensatlon claims
on the spot. One of their major functions is claims
prevention involving the orgamsatxon of special
drives, education of commercial staff in claims pre-
vention measures and analysis of the clalms by
causes.

The Claims -
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80. Having regard to all relevant considerations,
we recommend the following grades and scales .of, .

pay : - . DS o
o ' - Proposed .

. - Existing
Designation scale "+ -scale’ .
. Rs. .. Rs. N
Claims Tracers - , . .- o0 150-240- - 330-480
Assxstant Claims Inspector . 2052801 . 425—640
210320 -
Clanms Inspectors - ° GradelV .~ 250-3807 - 455—-700
’ , w7 .. - GradeIIl -, - 335425 N
GradeIT 370475 - - ..550-750
. Grade I’ 450-575 .. 700—900 i

81. It has been brought to our notice that on the - -
Dhanbad Division of the Eastern Railway a separate
cadre of Coal Tracers has been constituted under the -
Coal Area Superintendent for. dealing exclusively
with Coal Wagons.'
scales, viz.,, Rs. 130-212 and Rs. 150-240 and are
recruited  from Commercial Clerks ' and ‘Office
Clerks. Their duties correspond to those of Claims
Tracers except that they deal with coal wagons only,
whereas Claims Tracers deal with all goods and parcel
.traffic.’ The Coal Tracers have 'a Joint promotion
avenue with Weigh 'Bridge staff, the hlghest grade
available . belng Rs. 335425, - .

82. The "chief ‘complaint of this category is in.
regard to .the . allotment .of the. lower scale. of
“Rs, 130-212 and absence of reasonable promotion.
outlets. .We accept the validity of this complaint,
and suggest that all those in the scales of Rs. 130-212"
and Rs. 150-240 should be placed .in: the. scale of,

Rs. 330-480. Government may examine the practx-' -

cability of merging this cadre with the mainstream:
of Claims Tracersand Inspectors as it would make
for uniformity in prospects of promotion and remove
a . justifiable cause of grievance. The: scales'we are
recommending for the Claims Tracers and Inspectors -
will be equally applicable to this category also. -

83. Ticket Checking Staﬂfs' —The table below.
shows the numbers, scales’ of pay and percentage
dlstrlbutlon of posts of ticket checkmg staff :

N TasLe XIV - <
. ) o . Percentage
Designation - Scale - Numbcr distribution
of Pay of posts
, Rs. o
Ticket Collectors + 110-180 72167 709 _ (out .of
: - ‘ o which” at least
Ticket Collectors/ . 136-212- 5313 $25% should be
Travelling Ticket T in Rs. 130—212).
Examiners ) :
Ticket Collectors/ ~ 150-240 -~ 3695 2_2;5% -
Travelling Ticket ’ e .
Examiners © - B T
Travelling Ticket - 250-380 . 1257 7.5% -
Inspectors/Examiners/ R : -
Head Ticket Collectors SRR , SR ot
Chief Divisional Ticket 335—425 o 52] :
Inspectors . - ?Worth of charge
Chief Ticket Inspectors 370—475

Chxef Tlcket Inspectors  450-575 ll,j o,
ToTAL : ‘ 17573

*Scale revised to Rs. 210-320 from 1-2-1972 under Award of JCM Board of Arbitration. '

The Coal Tracers are’in two



4

84. 759, of the vacancies in the lowest grade are
filled- by direct recruitment through the Railway
Service Commission from matriculates. Before.
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being posted as Ticket Collectors, ~they are trained ..

for a period varying from 3 to.6 months. Apart
from promotion -within their own  hierarchy, the
ticket checking staff are eligible for promotion by
selection as Conductor Guards in the grades of
" Rs. 205-280 (75%) and Rs. 250-380 (25%) and as

Tourist Guides (Rs. 250-380) and Passenger Guides -

(Rs. 110-200). ' They also have avenues of promotion

to * posts -of - Enquiry-cum-Reservation - Clerks

(Rs. 150-240), : Guards, Grade:‘C’ and to certain -

miscellaneous posts, . viz.,. I}’arcel_ Inspectors . ‘;md
. Reweighment “Inspectors on ' some "Railways. ' ...

1

" . e : . : .
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* "85. The duties of Ticket Collectors are to {check
and collect tickets at stations, recover. excess fare
and penalty from ticketless passengers ‘and detect,
unbooked, and excess luggage with the passengers,
on platforms.. The - duties of Travelling Ticket
Examiners (TTEs) are similar except that they, are
employed in running trains. They are also posted

in Third Class and Second Class sleeper coaches to ~=
. assist’ the passengers in - securing. accommodation,

In addition there are flying squads to carry out sur-
prise' checks- and' ¢ross ‘country raids ‘and’impose
penalties on the spot with the help of Railway Magis-
.trates” attached ' to-these ' squads. *The Head 'Ticket
Collectors and Tnspectors are responsible for suitable
deployment and supervision of the staff under them.
‘Conductor Guards- are ~primarily ' responsiblé for
looking ‘after ‘the ‘comforts ‘and accommodation -of
UP'PéXf‘ Class “passengefs. ) ‘0 iieri v oo

1 e T, .
PR T RS PTG N E T

-
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86, The main comp

Ticket Examiners have .. further . complained . that
their travelling allowance is converted into a consolida-
ted allowance on some Railways and that they are

.not generally in" favour ‘of consolidated allowance. .
Some of the Associations have also advanced a claim-

that the TTEs should be treated as running staff

“grades of pay will be
st -

i

appropriate for this group of

/

o Existing - Proposed
Designation scale scale
. ) Rs. Rs.
Ticket Collectors =, 110-180 260-400
Senior Ticket Collectors/ L 130212 . 330-560
‘Travelling Ticket Examiners 150-240 )
Head  Ticket Collectors/Travelling . 250-380 425-640
Ticket Inspectors/Head Travelling . - .
Ticket Examinelt
‘Head Ticket Collectors/Travelling 335425
Ticket Inspectors/Head Travelling . =, .
Ticket Examiner = o ' 550-750 " -
Divisiona} Chief Ticket Inspector . '370-475] - .
Chief Ticket Inspector >* . * . 450-575 .700-900

88. We recommend only * one scale viz.,
Rs. 425-640 for Conductor Guards as we ‘see no-
justification for having two grades with little or no

" functional differentiation. We do not consider the

demand for grant of running allowance as reasonable.
We note that this issue was referred to the JCM
Board of Arbitration who also rejected it. -

89. Catering' 'Staﬂ's."—The catering ‘branch on
each Zonal Railway is directly under the charge of

- a Senior Commercial Officer assisted by one or more -

T et bl e

; laint of this ‘category- is inade-
quacy of promotion_prospects: and r excessive - strati- -
fication '.of  the . grade ,structure..; ‘The Travelling

and granted a running allowance as.for loco and -

traffic- running staff.

'87. The existing grade structure of this cafégor;

appears to be somewhat -defective in that the' three
“lowest grades of Rs. 110-180, Rs. 130-212 and

Rs. 150+-240 are.too narrowly spaced.to provide

adequate incentive on promotion. On the other hand
the grade structure provides for promotion from
Rs. 150-240 to Rs. 250-380. Thus, the differentials
are too narrow in one case and too wide in another;
Further, the percentage distribution of posts extends

only up to the grade of* Rs:: 250-380, unlike in the

case of Commercial Clerks and Office Clerks, where
it extends up to Rs. 335425 and Rs. 450-575 res-
pectively. This category has an important role to
play as the passenger earnings of the Railways depend
to a large extent on their effective functioning. On
an overall assessment, we consider that the following

Assistant Officers. " The catering on the Railways’
is done both' departmentally and by contractors.
There are static units as well as mobile units. The
former consists of refreshment rooms, restaurants
and vending stdlls, while the latter consists of dining
cars.. In addition, some Railways operate full-
fledged hotels. The staff in this group and their
%ulmbersand scales ‘of pay are given in the table

elow : .o o © : C

oo TABEXY.
" Designation Scaleof | Number
S e ~pay
_StoresClerk. . . . . 110-180 149
Manager, Refreshment Room/Dining
Car Gr. IIT . : . . 110-200 207
Manager, Refreshment Room/Dining : '
CarGr.Il. . . U 150240 T 114
Manager, Refreshment Room/Dining -« . ;
Car Gr. I/Assistant Catering - =, . . '
Inspector . . . . . 205-280 90 -
Catering Inspector ~ + .. . 250-380 . . 26
Senior Catering Inspector =~ ., . -1 335425 L3
Chief Catering Inspector ~ * , ., 370475 15
Chief Catering Inspector . 450-575 ' 9."

TOTAL : 613




90. The posts in the various grades are created
on worth of charge. Generally, recruitment is made
to the lowest grade of Rs. 110-180, the basic qualifi-
cation being Matriculation. The posts in the grade
of Rs. 110-200 are filled to the extent of 2/3rd of
the vacancies by promotion of Stores Clerks .in
Rs. 110-180, the remaining 1/3rd vacancies being
filled by direct recruitment. All higher posts are filled
entirely by promotion either by selection or on
seniority basis.

91. The duties: of Stores Clerks relate to- local

purchase, issue and accounting of stores. Occasionally,
they are also in charge of smaller refreshment rooms.
The bigger refreshment rooms and restaurants and
dining cars are generally under the charge of cater-
ing managers or Inspectors in higher giades.  The
Inspectors are required to- carry’ out ' periodical
inspection of departmental as well as contractors’

catering establishments to ensure the supply of -

wholesome food, cleanliness of establishments and
satisfaction of passengers. . S

92. The general complaint of this category relates
to unsatisfactory promotion prospects and multipli-
city of pay scales. As the functions of Stores Clerks
and Managers are very similar in the smaller refresh-
ment rooms, we suggest merger of the-two grades
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of Rs. 110-180 and Rs. 110-200. As regards the -

demand for reduction in or amalgamation ‘of the
existing grades, we think that five levels recommended
by us below would meet the reasonable requirements
of the department :

Proposed

Designation Existing
. ‘ .o scale - .. scale
Rs.- .- Rs.

Stores Clerks N
Refreshment Room Managers Gr. I

-do- Gr.II
Refreshment Room Manager Grade -

I/Assistant Catering Inspector/ .
Catering Inspector . . .

110-200 ) .
o F

250-380

Senior Catering Inspector 335-425 e e
—do— . 370-475) 90-750
Chief Catering Inspector .+ +450-575 - .. 700-900

93, Besides the supervisory staff dealt with above,’
there are operative staff whose designations, numbers
and scales of pay are given in the table below :'"

CTam XVI
' ‘ . Scaleof - ’ E
Designation pay: - Number:

) : B vE o, . ".RS' ‘ B ‘ B + P
Waiters/Bearers/Cleaners/Masalchis 70-85 : 1032 o )
Senior Servers/Bearers/Waiters - . 75-89 864 -
Assistant Cooks © . 75-89 o213
Cooks ‘ ©75-110 r_309 '
Bill Issuers . . . . - ... 80-110. - 176 °
Cooks . . 105135 1
Head Cooks . 110-180 £ . 60,

" TOTAL : 2665

110-180Y + 5650
150-240 . 330-480

205280 - rsiea0 . -

94, It has been represented that the scale of pay
“of Bill Issuers is inadequate considering that they. are
required to possess some knowledge of, English,
maintain accounts, handle cash and exercise general

"supervision over the Waiters.” We recommend for

them the scale of Rs. 225-308,.. o
95. Another “category the improvement of ‘whose
relative position has been specifically asked for is
that of Senior . Servers/Bearers.i; Their .. services
are utilised when special catering has to.be. under-
taken. Having regard to the nature of duties and the
fact that the Waiters are promoted to this grade, we:
consider that the revised scale of - Rs. 190-232
should be adequate for the Senior Servers/Bearers.
We do not consider it necessary to discuss the remain-
ing categories separately.and they ‘may’ be, broughf
on to.the. new_scales recommended by us corres- -

ponding to their existing 'scales.”

- 96. Legal ,Staﬂ’._—_—-The‘ii; -numbets, scalés of pay
and percentage distribution of posts are ‘as follows :

L TRETT A
s TABLE XVIT T
] B TR ,"’ «« N“ : uyL()l. H ?crpent?,ge
Designation = Scale of pay ~ Number ' distribution
cApoads drnrnn AU ranabieeredt ool of posts

PR
I

R L I TR e I e no v
- Law Assistant .. r 305-15-425 . . 1682 0% ..,
Chief Law Assistant. ;. 370-20-450-25+.~ 88 Gy
Law Superintendent- 450-25-575 -, . |205 : ol
o ToTAL 3, 2007 o L

. [
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<- N Ceoy . R ey e v,
R RS | IR A R S A R Lo S

AP § ,,'"‘,;
2 - N S

Ceeia e N I P VIS e P IR AT
2 97, 75% of the posts'of Law Assistants are filled -
by direct . recruitment of .. Law: graduates who..are -
below 30 years of age and have at least three years’
standing as ‘practising: lawyers. -'Serving' employees -
who are Law graduates and: have. a minimum five'
years’ service are- also:-allowed to compete. - The
remaining 25%, of the vacancies are filled by promot- - -
ing selected departmental staff possessing a. degree -
in Law. The higher posts are filled wholly by promo- '
tion. The posts of Law Officers in Class II Service "
are also generally filled by promotion by selection.
The legal staff mainly deal with court cases relating
to compensation claims ‘as well as establishment - -
matters, disciplinary proceedings, purchase and sale
contracts etc. The senior staff deal with more complex
cases and suits of higher valuation., .. . .

98. The demands of the As_sbciation representing -
legal staff are that the existing three levels should

. be reduced to two or one, as there is not much.

difference in the importance and responsibility of
the ‘duties performed by the three grades. of staff
and that certain posts which require a legal back-
ground, namely, Assistant Commercial Officer (Court
Section), FEstate Officers and Prosecutors under the
Railway Unlawful Possession of Property Act should
be earmarked for them. Having regard to all relevant
factors we think that two grades would be spﬁicignt.



We accordingly recommend the following scales of
pay for these staff: , - <" : :

: Existing  Proposed
Designation scale scale

- D S .. Rs. - Rs.
A}

Law Assistants Ge. ;I . -"*. - .- 305-425

N o= v L 3oars)  307%0
Chief Law Assistants, .= -, "L 450-575 700900

We have no comments on the proposal for rgservjng
- ¢ertain posts for this category, We see no justification
- for agreeing to the demand for grant of non-practising
allowance on the analogy of Railway doctors.

" V. .TRANSPORTATION (OPERATING)
o DEPARTMENT )
e e
=7, (Other than Running Stafl )

- 99. The. Transportation Department on the
Railways controls the movement and utilisation of
all rolling stock i.e. engines, ~passenger coaches
~and. goods wagons and is responsible for their

optimum use. In discharging this function it has to"

ensure safety of movement,.punctuality of trains,
proper functioning of marshalling yards, economy
in fuel consumption etc. PR '

100. The Chief Operating Superihtendent is the
head of the Operating Department. The Class I
Officers of this Department belong to the Indian

Railway . Traffic- Service which-is common to the .

Commercial Department’also. .- We: have considered
their pay scales as also those of Class II officers in
Chapter 12 and 13 respectively. We now examine
_ here : the ‘'main - departmental categories in Classes
1II and IV excluding categories common to all or
some departments (such as clerical staff, stenogra-

- phers, office peons. and daftaries) in the following ’

groups. &+ 7L

‘(i')v Assistant Station Masters/Station Masters
. .- and Station Superintendents. : ;
- (i) Signallers. -
(iii) Traffic Control Staff. ~
. (iv) Train 'Clerks. o A _
o ‘(v)':Traﬁsporta_iion and’ ‘Movement Inspectors.
k (vi) Yard Staff. : e
" (vii) Tré_nsportatioq Apprentices.
(viii) Shunting staff. o

(ix) Cabin Staff and Yard and Station Staff
(Class-IV).

Assistaht St;ltion Masters and Station Masters :

101. The number of posts, rates of pay and grade-
wise percentage distribution of posts are shown in
the table below : :

, ' TasLe XVIIT

Percentage
Designation Scale of pay * Number distribution
i Rs. . -
130/150-5-175-6- ~ 17,254 75% -
205-EB-7-240 ' '
Assistant 205-7-240-8-280 5,052 23
Station 250-10-290-15-380 754 29
Master (ASM) J 335-15-425 9 Q
R ToraL: - 23,069 100%,
Station Master) 205-7-240-8-280 5,645 889%
(SM) 250-10-290-15-380 461
A 335-15-425 212 12%
‘ 370-20-450-25- 115 ‘
415 .
TotaL: 6433
Station ~ 450-25-575 . . . 36
Superintendents ,
-do- ClassIl  590-30-830-35-900 7
' TOTAL ¢ .. 43

102. The Second Pay Commission had recommen-
ded the scale of Rs. 130-225 for the lowest grade of
Assistant Station Master (ASM). This was, however,
revised by Government to Rs. 130-240 with a mini
mum ' start of Rs. 150 from 1-4-64. Apgain,
while earlier the gradewise percentage distribution
was made on the basis of the combined cadre of .
ASMs-and SMs, since 1-10-60 this has been
prescribed separately for ASMs and SMs,

103. Initial recruitment is made to the grade of
ASM (Rs. 130/150-240). The Railway Board have
laid down as a guideline that posts of ASMs are to
be filled partly by direct recruitment (65%) and
partly by promotion of Traffic Signallers (25%)
and Switchmen (109,). There is, however, no uni-
formity in regard to the method of recruitment in
various Railways. On the basis of our information,
while there is 100 9/ direct recruitment on the Northern
Railway, promotion is the rule on the Central, -
Southern and Western Railways. Other Railways
have adopted a combination of both the methods
i.e. direct recruitment and promotion in varying
proportions. It would be desirable to ensure that
the guidelines laid down by the Railway Board are
enforced uniformly. Direct recruitment is made
through the Railway Service Commission from candi-
dates with the basic qualification of Matriculation.
The ASMs are trained for a period varying from
7 months to 14 months on different Zonal Railways
before being given regular assignments. Here again,
some measure of uniformity would appear to be
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desirable.. 25% of the vacancies in the grade of '

250-380 are filled by : direct recruitment
of Transportation -.apprentices from among
graduates. Apart from the normal avenues
of promotion in their own line, the ASMs/SMs are
eligible, along with Guards, for posts of Transporta- -
tion Inspectors, Yard Masters, Section Controllers

etc.

104. The duties of ASMs/SMs differ  according
to the size and importance of the station to which
they are assigned. At way-side stations, the Station
Master is responsible for general supervision of the
station as well as for train passing, yard or cabin
duties and for commercial work. Generally, the
minimum complement of a way-side station is one
Station Master and two ASMs though in some cases,
there is only one ASM besides the SM. The ASMs
at such stations are required to perform not only
train passing duties but also the combined  duties
of commercial staff, Signallers etc. At medium stations,
the Station Master may not have to perform train
passing or commercial duties directly but is responsible
for supervision over yard staff, commercial staff,
cabin staff etc. At large stations, the Station Masters
have the assistance of Supervisors of various branches
such as goods shed, booking office, trains branch etc.
The Cabin ASMs work in cabins and their duties
relate to train operation and shunting movements

only.

Rs.

-

105. The associations representing the Station
Masters have complained about inadequacy of pay
scales, multiplicity of levels and unsatisfactory per-
centage distribution of posts in the various scales.

106. A peculiarr feature of the present grade .

structure of this group is the existence’ of parallel
grades for ASMs and .SMs with three common
scales of pay. While on some Railways the ASMs

continue in their own cadre and are considered .

for posts in the SM Group in scales of Rs. 370-475
and above only, on most of the Railways there is
unrestricted mobility between the two -groups with
the ASMs sometimes coming in as SMs and then
going back as ASMs in higher grades at more
important station and vice versa. It seems to us
that the grade and pay structure could be rationalised
and simplified by providing for an integrated struc-
ture. We asked for the views of the Railway Board
on this question and their reply was that the nature’
of work required a minimum of four grades of SMs
and three grades of ASMs with two of the grades
being common for both. In other words, the Railway
Board’s proposal amounts to five grades in all. In
a memorandum submitted after oral evidence the

National Federation of Indian Railwaymen (NFIR)

has suggested a total number of five scales.

107. It has been criticised that the initial grade
of ASM (Rs. 130/150-240) is not commensurate with
the nature of duties and responsibilities involved.
The pay scale, it is argued, does.not take account
of the working conditions of the ASMs who have
to spend a considerable part of their career at way-
side stations where they are subjected to uncommon

deprivations due to absence of basic civic amenities
like schools and medical-and recreational facilities.

-The position is aggravated:by the fact that. they.are

required to work night-shifts continuously for months.
The departmental witnesses have stated that. because
of these factors, candidates of the. right type were
not being attracted. '. We_ also understand, that the
Commissioners of Railway Safety have . repeatedly
pointed out that knowledge of rules among this class
of staff is not of the required standard,.  , ., i

i RN

stah

108. We have considered the recbiﬁfhe, :détips of the

. Railway Board and the NFIR regarding the number

of grades required. . We have ajso taken into account
the difficult conditions of; work of. this category.
Having regard to all these considerations we recom-

-mend ;he.follqwing scales of pay for ASMs/SMs.:,

N g R S o .v.“.‘,_‘:v,llt .
" Designation - .- it - Existing . | . Proposed
R Y ol ; ;f/ scale' e il_sca“?::’,
L3 4 N - . . . . -

I

i
t T T
RS R

. . ’
e A PR

Assistant Station Master Gr, III -~ 130/150-240 *330-560"
ASM Gr. II/Station Master Gt. IIE . 205-280:. . 425-640.
. ASM Gr. /Station Master Gr. I ', 250-2807 " 454 0

335-425

' Station Master GE.I . 1 ..., . 370475, ' 550-750

Station Supefintendént R A {4'
(Non-Gazetted) . - . v *lus 450-575 .

i

700-900

- 109. Thé ‘Stafion ‘S'ﬁpe'rint’éndehfs‘ are ,=ai ﬁféséﬁlt
in two grades, viz. Rs, 450575 and Rs. 590-900.. The

_ higher grade was sanctioned to the Station Superin,
tendents of 'the bigger stations such-.as- Howrah,

Bombay V. T. and Delhi Junction on the recommenda:
tions: of the Second Pay Commission who took into
account various factors such as the number of trains
dealt with, the number of staff supervised, volume
of traffic handled and earnings realised. ahd. the
importance of the stations from the public rejations
point of view, Based on similar considerations,
five more stations viz., Mughal Sarai, New Delhi,
Bombay Central, Ahmedabad and Madras Central
have since been upgraded:-to Class II. With the
steadily increasing = pace - of industrialisation,
more stations might qualify for upgradation. to
gazetted status. We would suggest that Government
might consider the feasibility of prescribing broad
guidelines for deciding upgradation of stations -to,
Class II. For the higher grade of Station Superin»
tendents, we recommend .the revised scale of ;Rs.

840-1200. _ A N it

110. We now proceed to discuss the other demands
of the SM/ASM category. A criticism voiced is
that at a number of stations the SMs/ASMs are
on the same scale of pay (Rs. 205-280) and that at,
a few stations the SMs are on a lower scale of pay
than the Commercial Clerks over whom ~they
exercise supervisor, control. "We feel that this situa-
tion should be l oked into, and in the absence of
cogent reasons for maintaining the starus quo. this
should be remedied as far as possible. - R



~ 111. We understand that while the minimum
complement of any station including a way-side
station is one SM and two ASMs, there are about
1146 stations which are manned by one SM and one
ASM only. This is because the staff at these stations

‘are classified as “essentially’ intermittent™ under the -
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Hours of Employment Regulations. ’ The effect of

‘this classification-has’ been that the: Station Master
~performs day duty while the ASM is put on night
duty continuously\ for months.” -We. are informed
that the Railway Accidents  Enquiry Committee,
11968, had drawn pointed attention to this matter and
made certain ‘suggesticns to mitigate: the hardship.

‘The Railway Board have recently decided that relief -

-should be provided to the ASMs by rostering the
."SM on day duty for 3 weeks'and the ASM on day
duty for one week: " These orders. under -which
both the SM and the ASMs have to work night shifts
during a period of a- mcnth, should afford consider-
able relief to the ASM. Further, we understand that

the Railway Labour Tribunal 1969 (Miabhoy) has
- pay: of: Rs. 15/- per month. - ..

recommended . that the hours cf work for an ASM

classified ,as “essentially . intermittent”  should be -

reduced from 75 hours per week té 72 hours or 60

hours depending upon the housing facilities provided. -

This is said to be

:,A Bodrd. - polnan

under consideration of; the Railway

“"112: Another complaint is against’ direct recruit-

ment of Transportation Apprentices, -and, lateral

induction _of -allied- categories .in the SMs. cadre. -

. The soundness of the intermediate recrnitment system . .

cannot be seriously questioned. . It is restricted to

259, -of the vacancies only and the Department have -
confirmed that it has had-a leavening effect on the
cadres' concerned.:’ Thé complaint -against, lateral
entry into the grade is also without much substance, -

“because a similar reciprocal facility:.for-lateral entry’

into other-categories is also available for-the Station
, Mas'tel‘s.’ LR R S T S T g "»-._*,:'.,/ o
" 113. The designation,” numbers," scales’ of pay
and gradewise distribution
in the table below :* = ' \

Ce v TABLEXIX ;e e oo

S g

Slgna]lers ,

Designation . ., Scale of . Number Percentage
e ,cpay’ 7 distribution
SRS e e e
Signallers ™ . .- 1102000 0T 3,261 . S0%--
Senjor/Head Signallers .’ * 150240 2,100 © . d5%
Head Signallers/ - " ~205-280 v 162 .o .
Divisional Telegraphic S DA
Inspectors
-do- .. 250-380 ) 94}
Inspectors of Telegraph ~ ~335-425 .. 111 Onworth of
Traffic. | <4 370475 - ‘4% ‘charge
Sv L 850875 gf e
T TomALr . 5634

. 114. Initial recruitment of -Signallers is’ made

" through. the Railway Service Commission. from
persons who have passed the Matriculation Examina-
tion. The Signallers are divided into two categories
viz. ‘Traffic Signallers and Telegraph - Signallers.

of these posts are shown |

\

The candidates who are recruited as Traffic Signallers
with bigher medical classification A-2 are trained
‘in telegraphy as well as transportation and com-
.mercial subjects, while the Telegraph Signallers are
-given training only in. telegraphy. The training

" 'period varies from 3 to 6 months. As Signallers,

. the duties performed by the two. categories are more
or less identical. The Traffic Signallers are eligible
along with Switchmen and Shunting Masters on some
"Railways, for appointment by selection to the grade
of ASM (Rs. 130/150-240) and to higher grades in
‘the ASM/SM’s cadre.. The iTraffic Signallers who
_+are not selected-for the ASMs cadre and the Tele-

' +graph” Signallers have an avenue of . promotion in

‘their. own line as Head = Signallers and Telegraph
-Inspectors.-. In addition, Signallers ' (Traffic and
.Telegraph) in the lower range are eligible for appoint-

- <ment to 66-2/37; of the vacancies in the grade of

‘Wireless Operators (Rs. 150-300) and thereafter to
-supervisory posts in that line. Signallers when posted
.as Teleprinter: Operators are. entitled to a special

) !

~'~~115. The main duties of Signallers are fo réceive

" -and ' transmit , messages in ‘morse code.” Certain

‘Ra‘lway Telegraph Offices are util'sed” for receipt
- ‘and , transmission’ of public telegrams. © In such

- cases, the Signallers handle such messages also. The .

‘Head Sigpallers, ‘ besides’ supervising the werk  of
‘Signallers ‘are also responsible for locating and recti-
fying both-instrument and line faults. The Tele-
graph Inspectors are required to inspect the various
- ‘offices to ensure their proper working and to-investi-
gate cases of delay. in transmission of messages.

7 71116, The "demand of . this category is for parity
. with the P & T Telegraphists in regard to pay Is?ca!e-s
. and promotion prospects. The First and the Second

« Pay Commissions did not accept this claim. Our

assessment also is that the claim is not justified for
the following reasons. The period of training for the
P & T Telegraphists is nine months as against 3 to 6
. months for the Railway Signallers.” The minimum
speed 'requirements .are 20 ‘'words per minute for
‘the P & T Telegraphists as’' against 18 wcrds “per
minute for the Railway Signallers (in both cases the
messages being in plain morse)., The P & T Telegra-
phists have to deal with public messages and their
-duties are on the whole mcre arduous on that account
than ‘those of Railway Signallers. We do not in
cenclusion think that there is a case for parity with
the P & T Telegraphists-and we recommend  the
following scales”: | S C

- Proposed

. Designation - Existing
' : - scale: scale .,
. o : - . X - Rs. - ' Rs.
Sigpaller . . . . ¢ 110-200 260-430
Senior/Head Signaller .- .  150-240 '

Head Signaller/Divisional Tele- .205-280 .Y

Ig;'aph Traffic Inspector Grade . L o
Head Signaller/Divisional Tele-  250-380 425-680
3 %raph Traffic Inspector Grade - - ; j - o
Inspector of Telegraph Traffic 335-425 S
Inspector of Tciegraph Traffic . . 37()—4_7_5 - } 5;50—750
Inspector of Telegraph Traffic . 450-575 700-900 -

330480 .

N



117. We have also considered the question of
grant of advance increments to the Railway Signallers
as in the case of the P & T Telegraphists. The
advance increments are granted to the P & T Tele-
graphists in consideration of their longer period of

training and their having to operate in Hindi morse

and teleprinter and English morse and ' teleprinter:

These considerations do not apply fully to the Railway

Signallers. - We understand that the Railway Signal,

lers are at present entitled to a special pay of -Rs. 15

per month when they are appointed. as Teleprinter

Operators. We do not, therefore, ‘think that:apy

- change in the present system is called .for. It has
“also been tmpressed on us that internal relativities
are more important in_these two departments than

external compariscns. This would also argue against

any changes in’the exrstmg posrtlon U o

118. The Svgnallers have also rarsed the questton

of inadequacy of the rate of pie-money which is
given as an incentive to encourage the Signallers- to
clear more teiegrams on a congested telegraph circuit,
There are certein differences between the Railways

and the P & T in regard to, this mcentrve payment.’

On the Railways the existing rate is’l paisa for each
message handled in excess of 80 messages sent. or
received in an 8-hour shift, a message being counted
for every 30 words or. part therecf. On the other
hand, in the P & T the incentive rate is 2. paise pet
message over the prescribed norms of 200 messages
per shift. The large difference in the two norms is
explained by the fact that inthe Railways, the mes-
sages being mostly departmental are usually- Icng
while in the P&T, the messages being-public pard
telegrams are usually short. It would follow aprior:
that the incentive for messages m excess of the norms
should be the same. S

119. We accordmgly recommend that Government
may consider raising the incentive rate in the Rarlways
to the same level as is prevalent in the P&T

' .
o

Tratﬁc Control Staﬂ'

120. The number of posts and scales of pay ot
this group are shown below :

TaBLE xx S
Designation Scale of pay Number
; . RS- . o o [ “..-
Section Controller 250-10-290-15-380 - * U 924
Gradell (The minimum starting
. pay is Rs. 270). :
Section Controller : 335-15-425 470
Grade I .
Deputy Chief Controller 370-20-450-25-475 , 354
Chief Controller 450-25-575 73

ToraL: 1,821

121. 759 of the vacancies of Section Controllers,
Grade II are filled by selection from the categories
of ASMs/SMs, Assistant Yard Masters/ . Yard
Masters, Guards ‘A’ and ‘B’ and if necessary from
Guards ‘C’ also and on some Railways from
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-Carriage ,and . Wagon; Foremen etc. ﬁ

Drivers ; Grade - ‘C) The. remammg 25
vacancies are filled. by directly. recruited
Transportation Apprentices. ;. The serving. employees

- are frained :for-about-6 to. 3 ‘months . beforg. being

posted - as. - Section -Controllers.,. Appomtments .to
higher grades in the cadre are made by. promotion,
‘The Deputy Chief Controllers (Rs, 370-475).and, Chief

(of. the
graduate '

-Controllers (Rs. 450-575) can compete. for poststof »

.Yard Masters, Station Masters and Traffic. Inspectors :

in correspondmg grades...-. Besides, 'the f:Seetron
Controllers are also eligible for promotron to certain
selectxo posts in the other two/ trafﬁc groups.

, ,122 The Sectlon Controllers control the 1 bve
ment of trains in their Sections covermg a length of
‘about 150 to 200 Kms, and con51st1ng of . 20 to 25

'statlons.. They are reqmred to: grve mstructtqns to

the. station 'and, running staff regardmg suitable ,cros-
sings, precedences and various other matters. such as

.shunting,. loading and..unloading,- ordering; of; trains

from . adjacent marshalling, yards etcy’ The, Deputy

‘Chief  Controllers  are ; responsrble for, coordmatmg

the work of the various-Sections and. Pawer Control-

‘ lers under them as well as for coordmatron{wrth other

senior supervrsory staff: such"as Loco; Foremen, . and
{ The . Chief

.

Controllers are responsrble for, overa! superv1sron,

' control and coordmatron and for e*ectrve utrhsatlon

- 123. The
Controllers have complained that there.has not. been

Assocratlons is renresentmg Sectlon

adequate apprec1atror% of the arduous and.taxing
nature ‘of their ‘jobs.’! In’ comparison'’ ‘with,-Guards.
‘C’ the emoluments of’ Controllers ‘Grade' 1T have

"not.improved to the same extent sirce the time of

the First or the Second Pay Commlssron “Similarly,
:while there have been frequent:revisions in the pay-
scale of ASMs there have been no such 1mprovemen§

. in the case {of Controllérs. In'view of the substanti

increase’ in’ the total emoluments of Guards due to
upward revision of the rates of running allowance,'

Guards are increasingly reluctant to accept promo-

tion as Controllers. The absence of ‘reasonablé promo-
tion outlets is also stated to be a’contributory factor
in Guards and ASMs shying away from this cadre.

There is reported to be fairly heavy stagnation in the.

Controllers’ grade—22.9% of Grade II.Controllers
and 46.5% of Grade I Controllers have reached  the

’ ¢ Lo
RPN Ceg ;‘.,.,x-
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124. The Second Pay Commission expressed -the-

view that there need be only one grade of Controller. -

The. Government, however, decided to retain - two

+ grades for the Controllers. ‘During evidence we were
- told by the official witnesses that the work load in

the vast majority of Control Sections was more ar
less uniform and there was only a small percentage
of comparatively light'charges. :It appears that with
the increase in the intensity of the traffic, various
other facilities have been installed ‘which,” by ‘and
large, helped to ease the burden-on the, Controllets
of Sections where the volume of traffic was very heavy.
We were also told that the charge of the same Section
may be held during different shifts by either Section

{

moye-

- maximum-’ of thelr scale and are stagnatmg for: two
cyears of more: Ty T L g s e



Controllers, Grade I or Section Controllers, Gra_de 1L
There was thus little justification for the continued
" retention of two grades for Controllers. "The NFIR
also has suggested that there should be only one grade.
We are in agreement with this view: Having regard
to the nature -of duties and responsibilities and
the recruitment and retention difficulties faced in
“this cadre we recommend a combined - scale of
Rs. 270-485 in bxisting terms’ for the Controllers
Grade II and I. The amalgamation of the two grades
of Controllers together -with the --improvement
suggested by us in the maximum of the scale would
not only relieve stagnation but also facilitate the-
movement of Guards into this cadre as there would
" be no serious drop in their emoluments. -We recom-
‘mend for Deputy Chief Controllers the scale of
Rs. 450-575 in existing terms. -As regards Chief
Controllers, ' we recommend two scales of pay—
a higher scale for the Chief Controllers posted at.
the divisional and zonal headquarters and a lower
scale for the Chief Controllers posted at the outsta-
tion control offices. The duties of the former are of

somewhat - greater responsibility,” "as they helpin -

decision making regarding imposition” of ‘operating
Trestrictions, diversion of traffic and other important
matters and they also issue instructions to the Chief
Controllers posted at out- Stations. We recommend
for the Chief Controllers posted at'zonal and divi-
sional headquarters the higher scale'of Rs.'840-1200.

For the-Chief Controllers posted outside the zonal

and divisional headquarters, we recommend the scale
of Rs. 840-1040. ~..' . - .. v Loty
.- '125."We thus suggest the following scales of pay
for the Traffic control staff :  ~~ .~ . . ft 0

" - Designation -+ - :* ' - Existing Scale: """ Proposéd
ce- S ety ae e ws oy L oscale ]
= e d L

Section Controller Grade I + . 250/27

380 1 R
e - T U 4764750
Section Controller Grade I . -.- 335-425° ''j . -~

Deputy Chief Controller . .; ' 370-475 '~ * 700900

Chief Controller (at Outstations) 450-575 -~ 840-1040

Chief Controller (at Divisional 450-575 . ' 840-1200
Headquarters  and Zonal ~ .. . '~ . .

* Headquarters). " e : ‘ T

“Trains Cl_erks B Pt L

126. The staff in this érbu'p and their number, |

scales of pay and gradewise percentage distribution
of posts are as follows :— .

RS Re

' TABLEXXI I .
Designation "~ - " Scale of pay ' . Number - Percentage
©oov w ol e distribution
Trains Clerks . 110-3-131-4-155- 5472 60% "
: . - EB4-175-5-180 -~ -~ @ . =
Senior Trains . 150-5-175-6-205~ . 3,154 36%
Clerks : EB-7-240 - ’
Head Trains Clerks 205-7-240-8 -280 272 3%
Grade Il o ' ‘ SRR
Head Trains Clerks 250-10-290-15-380 .. 82 . 1%
Grade 1. - _; T e ‘
o ‘ TOTAL : 18,980

“

75% of the vacancies in the lowest grade of  Trains
Clerks (Rs. 110-180) are filled by direct recruitment
through the Railway - Service Commission from
matriculates, The remaining 25%, of the vacancies
are filled by promotion of Class IV staff belonging to

" the Operating Department. Apart from the normal

channel of promotion in their own cadre, Trains
Clerks’ areeligible for promotion to several allied
categories viz. Guards Grade ‘C’ (31%), Shunting
Masters {Rs.” 130-200) and Yard Supervisors
(Rs. 130-225/150-240) subject to' their fulfilling the -
conditions of higher medical classification prescribed
for such categories. i o .

' 127. The duties of Trains Clerks are to maintain
a record of the painted numbers and other particulars
of wagons and coaches which enter and leave the
station or yard and prepare way-bills containing full

_ particulars regarding the composition, destination,

route etc. of out-going trains. They have also to
ensure that the trains are formed in accordance with
the prescribed marshalling orders and safety rules.
The Trains Clerks in higher grades are required to

. ensure smooth functioning of the trains branch and

make out a periodical ‘appreciation of marshalling
yard statistics to pinpoint cases of undue detention,
misdespatch etc. with a view to taking corrective
action, Trains Clerks are also attached to Control
gﬂices where they perform ‘more or less similar

atics, - . - :

_ 128. The principal complaint of this catégory .

‘relates -to disparity- in pay scales and gradewise

percentage distribution of posts and promotion
prospects as compared to Office clerks on the one
hand and other operating categories like Commercial
clerks, Ticket Collectors on the other. They also
complain that the exacting and strenuous nature
of their work in all weathers under unfavourable
working conditions has not been adequately reflected
in their pay scales. The departmental witnesses

- during evidence agreed that there was a case for

improvement in the percentage distribution of posts

- - and reduction of the existing four levels to three.

129. We have given careful consideration to the
above demands. We do not think that the demand
for parity with the operating categories is justified,
but we agree that the number of leveis could with
advantage be reduced. We accordingly recommend
the following scales of pay for this category :

Designation - Existing Proposed
scale scale
Rs. Rs.
Trains Clerks 110-180 , 260-400
Senior Trains Clerk . 150-240 330-480
Head Trains Clerk Grade 11 205-280 1
425-640
Head Trains Clerk Grade 1 250-380




Transportation Inspectors:

130. The number and scales of pay of this group
are given in the table below :—

TasLe XXII
Designation Scale of pay Number *
Rs.
Assistant Transportauon Ins- .
pector . . 205-7-240-8-280 71
Transportation Inspector ) S e
Gra%e v . 250-10-290-15-380 122
Transportation Inspector , o ,
Gra%% 111 . r 335-15-425 178
“Transportation Inspector .
Grade II 370-20-450-25-475 151
Transportation Inspector )
Gra%?: 1 450-25-575 S [V
TOTAL : 623

259, of the vacancies of Transportation Inspectors
in the grade of Rs. 250-380 are filled by Transporta-
tion Apprentices who are directly recruited from
among graduates. The remaining 757, of the vacan-
cies are filled by selection from various categories
of staff such as Guards, Assistant, Yard Masters/
Yard Masters, ASMs/SMs, Controllers, Assistant
Transportation Inspectors etc. On some Railways,
the Transportation Inspectors are also eligible for
posts of Station Masters, Yard Masters and Control-
lers, apart from the normal avenue of promotion in
their own cadre.

131. The Transportation Inspectors are responsible
for all aspects of transportation work in respect of
the Section allotted to them. A section normally
consists of 20 to 25 stations spread over 150 to
200 Kms. They are primarily concerned with safety,
accidents, detention to wagons and trains. They
carry out regular inspections, examine and train all
traffic staff connected with train passing duties and
hold departmental and inter-departmental enqumes
into minor accidents.

132. The main demands made by this category
are that their scales of pay and promotion prospects
should be improved and the number of grades should
be reduced to two. The official witnesses during
.evidence suggested elimination of the grade of
" Assistant Transportation Inspector (Rs. 205-280)
as the level has been found to be inadequate for
effective performance of work. Taking all relevant
factors into consideration we recommend the
following scales for the Transportation Inspectors:—

Designation Existing ' Proposed
scale scale
Rs. Rs.
Assistant Transportation Inspector .  205-280 425-640
Transportation Inspector Grade1V.  250-3807 -
: 455-700
Transportation Inspector Grade 11T - 335-425 :
‘Transportation Inspector Grade II . 370475 550-750 -
Transportation Inspector Grade I 450-575 700-900

‘Movement Inspectors —

133. The des1gnatrons numbers and scales of v_
pay of this group are grven in the table below —

8 ’
FIsh .

Tabs xxrr DT
Designation '~ Scaleofpay ~ ° Numbet!
RS - Vi ; : P
Assistant Movement Inspector: 205-7-240-8-280 . . 73
Movement Inspector Grade IV 250—10—290—15—380’ ’ 4l
Movement Inspector Grade ) ' N
I . G 335~15—425 T 15,--
~ Movement Inspector Grade[[ 370—20—450—25—475 30
Movement Inspector Grade I 450—25-575 . 8
TO'I‘AL :o,, 167

All appointments are made initially to the grade
of Assistant Movement Inspector (Rs. '205-280) by
selection from various categones of staff of the
Transportation department viz. Guards ‘C’, ASMs,
Trains clerks and Wagon Chasors/Tracers. - Higher
grades are usually filled by promotion from within
the cadre, though on some Railways the posts are
also filled from the allied categories such_as Yard
Masters, Deputy Chief Controllers, Station Masters
and Transportatron Inspectors etc. We notice that -
the Transportation Apprentices are not mducted 1nto
this cadre at: present.

134. We understand that the cadre of Movement
Inspectors has been created. recently, ‘as with the

‘growth of traffic and increasing emphasis on safety’

it was found that the Transportation Inspectors
could not devote sufficient attention to the movement
aspects - of their work. . The- Movement Inspectors
are attached to the Divisional and Zonal headquarters
of the Operating branch and 'assist in clearing areas of
congestlon and in 1mprov1ng operatmg performance. .

135 The substanoe of the demands of tlns
category is that the ‘existing . five levels should
be reduced to two and that the:lowest grade of
Inspectors should be in the - scale of Rs. .250-380.
During evidence the departmental witnesses expressed
themselves in favour of abolition of the grade of
Assistant. Movement Inspectors and.' reduction
of the existing number of grads of Inspectors to three.
Having regard to the similarity in the nature of duties,

. conditions of work etc. we recommend that the

movement Inspectors should be  allotted the same
scales of . .pay as for the Transportation Inspectors.

. 136. For the Wagon Chasers/Tracers (Rs. 150-
240) who are generally promoted from the category
of Trains clerks, ‘'we recommend: the = scale of
Rs. 330-480. This scale will also apply to the posts
of Wagon Movement Inspectors in the grade of
Rs. 150-240 on the Northern Railway, as we are
informed that these posts should proper]y have been
desrgnated as Wagon Chasers.

137. As we had doubts about the vrabxhty of ‘
this relatively small cadre we asked the Railway
Board whether there would be: any administrative



dxfﬁculty in amafgamatmg it with the main cadre
of Transportation  Inspectors or alternatively in
treating these posts  as ex-cadre posts, as it would
facilitate selection of the best men from any of the
traffic groups and would have the added advantage
that those net found suitable could be' returned to the
parent cadre. We should like to record that the
departmsntal representatives agreed ‘to conslder this
suggestion. Voo

Ty
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138. The table below shows the desrgnatrons, ,

number and scales of pay of the Yard staff

HE BT B

Fo o Tuuzxxm AL
Designation Scale (i{s pay ° _ Number
. -
Assrstant Yard Master 13;0_-4«17(»5-200- 917
. ’ 150—5—175—6—205— _-”‘*'499';
S «.:"'»‘»‘ " 7-240 U A»'T""Z',i‘ ‘s
Yard Supervrsors/Assrstant 205-7-240-8-280 - * 370"
Yard Master =" = ", 250—10—290—15-'380 497 -
Yard Masters/Assrstant Yard 335—15-425 o 130
- Masters.' -~ : AU
Yard Masters * °. -“‘fj‘ e 370-20-450-25-475 S 52
Chief Yard Masters "', ' _ 450-25-575 SRR T %
e ' Tom. P 2,481 |

: R . Ja P o iy
T s IA, LRSI ':.’J PRI EER T P S & ;f’ ,3.-

The posts ‘of Yard staff in the various grades unlrke

“those of ASMs/SMs are created on the basis of ‘worth’

of charge. There is no: direct. recruitment 'to posts
up to the Rs. 205-280 grade which are ‘usually filled
by promotion of Yard staff namely, Shuntmg Masters,

Shunting Jamadars and Train *clerks in varying per- .

centages on different Railways...'75% of the vacancies

-_in the grade of Rs. 250-380 are filled by selection of

“suitable staff from the categories of ASMs and Guards
and by promotion of ‘Assistant Yard Masters in lower

grades. The  remaining 257, of the’ ‘Vacancies are

filled by direct recruitment 'of’ Tran5portatron Appren-
tices. ~Apart from the normal channel of promotron
in their own' hierarchy, the yard staff are eligible for

promotion .to the"allied categories of ‘Controllers,

Station Masters and Transportation Inspectors: on
some Railwayswhich follow the poolrng arrangements
for such categorresr s '

]

139 The Assrstant Yard Masters/Yard Super-
visors - are responsible for . general supervision and
efficient working of their portion of the yards. The
-Yard Masters in higher grades are responsrble for over-
all coordination between the various wings within a
yard as also with the connected service units viz,

loco sheds, train examining depots etc. Their primary =

responsibility-is for the correct recexpt foimation and-
despatch of ‘trains, avoidance of undue detentlons
and congestron in the yard. "

- 140. The yard staff have argued that the nature of
their work is intensive and strenuous; it has to be
carricd on’ in thé open under inclernent weather
conditions and iavclves risk to life and Iimb. Their

© cadre to the maximum extent possible.

| complaint is that the traditional parity that existed

between the lowest grade of ASM and AYM was
disturbed when the scale of pay of the former was
revised from Rs. 130-225 to Rs. 130/150-240 with
effect from st April, 1964 without corresponding
revision of the AYM scale also. They have also
drawn attention to the absence of reasonable promo-
tion outlets compared to the ASMs/SMs for whom a
gradewise percentage drstnbutron of posts has been

prescribed.

141. On the questlon of pay scales, grade structure

. and percentage distribution of posts, we are of the

view that there should be uniformity with the SMs
It seems to
us that the duties of the lowest grade of AYM are no
less responsible than those of the lowest grade of
ASM though the nature of duties may be somewhat
different. The differences are not, however, such as
to justify a different rate of remuneration. We
accordingly recommend for  this category the same
pattern of pay scales and grade structure as for the
Station. Masters, 'group. Marshalling Yards like
Stations differ in size. and importance and their pro-

- per : gradation 'is "important from the point of view

of ensuring equitable correlation between the work

. content of . the post and the pay scale attached. - It is

for the 'Railway Administration to prescnbe proper
crrtema for such gradatron. .

142.;We suggest that on the analogy ‘of upgrada-
tron of certain posts of Station Superintendents-to
gazetted grade, Yard Masters in charge of certain

important marshalling yards who have exceptional

- responsibilities - comparable to those: of - gazetted

Station Superintendents, should be given the same
scale which we have recommended for the gazetted
Station Supermtendents. e Lo

ro e oo .‘ L [ [

LR VRS I

Transportatron Apprentrces T
e £ 143 The Transportatron Apprentrces are recrmted
to fill a maximum of 25%, of annual vacancies in the
categories of Section Controllers, Station Masters,
ASMs, YMs, AYMs, etc. in the scale of Rs. 250-380.
The minimum educational qualification is a university
degree. These Apprentices are trained for a period
of three yeats and are thereafter absorbed in one
of the three groups, namely, Control Group, Yard
Group or Station Masters, group. Their subsequent
advancement to the higher grades lies in the group
to whrch they are mxtlally appomted

. 144 Durmg ev1dence the assocxatxon representmg
Transportation Apprentices complained that the
hopes held out to them for promotion to gazetted cadre
within 10 to 15 years of service had not been fulfiled.
On the other hand, both the Railway Federations
and the Assocrauons representing Station Masters,
Yard Masters etc. have complained that their ptomo-
tion prospects have been adversely affected by the
lateral induction of direct recruits into higher grades.
We are of the view that in the interest of efficiency
of the public service, not only should-such inter-
mediate recruitment continue but also the direce
recruits should be put on a faster track. Wt
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"accordingly recommend that - after completion of
‘training these Apprentices may be absorbed in the
scale of Rs. 455-700. We bave taken pains to ensure
that the direct recruitment entry grade is- the same
in -both the Transportation and Commercial depart-
ments. - R O

145, Shunting Staff~—~The categories comprised
in this group are Shunting:Masters and .Shunting
Jamadars. Their numbers .and scales of pay are

given in table below : .

TABLEXXN 2 A“ »
T Designation  Scale of pay ‘ Numbe;'
Shunting Master ‘A’ 130-4-170-5-200 . 398
Shuning Damadars — | ) 12831314155 160

o+ 3,475

Shunting Jamadars/Gunner ,  105-3-135 .
: ' “ToraL:™ - 4,033

146. The Shunting Masters/Shunting Jamadars
generally work under the guidance of the AYMs or
Yard Supervisors and are assigned a specified area
or part of the goods yard such as goods shed, sick lines,
transhipment yard etc.” They are responsible - for
maximum utilisation of the shunting engine allotted
to them and for proper sorting and formation of trains.
They are assisted by three or four Pointsmen/Coupling
Porters/Shunting Porters in carrying out their duties., ,

147. The normal channel of promotion of Shunting
staff is :— N T
Pointsman _to Shunting Jamadar.:
Shunting Jamadar/ “'to © Shunting Mastér ‘B*
Cabinmen Grade I.., . . . =
Shunting Master‘B' to 7y

Trains Clerk .- »Shunting Master ‘A’ .
(Rs. 110-180) ) :

oo d PR

148. We are advised that two grades of Shunting
Supervisors should be adequate to meet theineeds /'
of the marshalling yards. « It appears that Cabinmen
(Rs. 105-135) do not prefer to be posted as Shunting
Jamadars even on promotion in view of the more
difficult conditions of work prevailing in the yards.
At present, the posts of Shunting Masters are filled
almost entirely by promotion from the lower grades.”
It has been suggested to us that it 'would be worth-
while to attract Trains clerks to the posts of Shunting
Masters ‘A’ in order to. improve yard efficiency.

Giving due weight to all factors we Trecommend the
following scales of pay :— : \ S
L]

Designation - Existing * 1 - Proposed
scale - scale
. Rs. Rs.
Shunting Master ‘A’ 130-200 . 330480

Shunting Master ‘B'/Shunting
Jamadar . . .

Shunting Jamadar/Gunner 225-350

. 125-155
. 105-135

_ Cabin Staff & ‘Yard/Station Staff Class IV': . "
. kel Lt .. A
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21149, The Cabin group consists
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. 77 Designation L Scale of pay | Rl ‘iNumber i,

- Poiatsmen ‘B'/Skid -« . <.l - i

A oo Re e T
Levermen Grade I -, ' 75-1-85-2-95"¢"" ~

Loty ey
peote g e tat

v "‘; i .
Iy 3244 30,

FREESIT A
5886 -
S R I T A E S
Cabinmen GradeI . ;1) 1ne'2 tae! v o
Switchmen Grade 11 - ;,):.]J 105-2-135
Other ClassIV:y .o 1 0!

Levermen Grade I/ . ) AR RSN
Cabinmen Grade II : ‘_]‘80—1:85-2—9[5—3—11’0 {

Porters "+ i ¢ L7 »."*f’ 75-1-85-3-95 " iw.
: ‘ ‘ N S S DI Tl N SUR AT S B
Pointsmen ‘A’ . - . 80-1-85-2°953-110 " 1fs02"’

[

'in the traffic training's?hools'." I O e
G TR SRR B B

 the scale of Rs. 190-240. ' SRR

] S de A AN ey et

77150, . The ‘main g

e § g. A :«';‘;vw'.'}'u‘ \,‘j_.?"f',‘..x
) functions'-of this gtoup of staff
relate'to setting' points'and adjusting' signals’ for:the -
‘reception and’ despatch oftraids “and’ for ‘$hunting

_operations. :* There is' no 'direct “recruitment 'to-‘the -

higher grades..- The lowest grades are usually filled
by promotion from' the station porters (Rs; 70-85)."
'For promotion to this group a person - has to -be at’

"least literate and 3 to 4 weeks’ training is also imparted

SR EEN Al

151. Levermen Grade big (Rs75-95)'——'i‘ﬁe3} are

_posted .to- man small. “goomties” in the . yard, etc..

where the number. of Jevers is not large and shunting ¢
moves are comparatively .'§1mple.‘,* They may be on:

R T AR S S R L K LI SR P ST ST vt
- 152. Levermen Gr; I{cabinmen Gr. II (Rs. 80-110).—
They are deputed to man Central cabins at way-side .
stations under the direct superyision of ,the'ASM on
duty.. We understand that they are ; also being posted -
at junction stations'and hump:; cabins,= In cases of: .
this nature.where incidence of.shunting is very high, ..
the posts.may even be : held by Cabinmen Grade L .
For this category we suggest the scale of Rs..200-260.,

153. Cabinmen Gr., I/ Switchmen Gr; II (Rs. 105-135)..
They are posted at cabjns where they are required to
work independently without direct supervision of the
‘ASM on.duty. ; Their duties are .to maintain certain -
documents . regarding movement . .of trains ,and to -
certify complete arrival of trains by exchange of
private numbers with the Station Master .on. duty.
We recommend the scale of Rs. 223-308.. " 1.
154, Switchmen’ Gr. I ' (Rs., 125-155).—They ar
employed in double line sections at way-side stations
where lock and ' block line-clear instruments are
installed.”’ "Occasionally they also work on single -
line Sections where tokenless block - instruments have
been provided. - They are required . to manage. all .
line<clear operations ".independently <~ and' relieve
the ASM on duty of line-clear work. | On this ground .



they have claimed parity with ASMs. ~We are not
satisfied that this claim is tenable as the ASMs are not
only qualified in train-passing duties but also in tele-
graphy and commercial work. Moreover, ASMs
are usually posted at important capms—general_ly
at junction stations—where shunting and train
movements are of greater complexity. At the same
time we recognise that the level of duties and res-
ponsibilities of Switchmen justify a substantial

improvement in the maximum of their scale. We

accordingly recommend that they should be given the
scale of Rs. 260-400. o ,

155. Another demand of this category is for

- relaxation of age limit for promotion as ASMs.

At present Switchmen who are matriculates and
" below the age of 43 are eligible for selection as ASMs
to the extent of 10% of the vacancies. We think
- that there is a case for raising the age limit as well as

the promotiogx quota.

156. Pointsmen ‘B’ (Rs. 75-95).—Their main duties
“are to set points, pilot trains and man small lever
cabins frames, etc. In the yards they assist the shunting
jamadars by coupling and = uncoupling wagons and
coaches and exhibiting: hand  signals. . They are
required to place skids for checking the speed of
rolling wagons in the hump yards where they may be
designated as skid or. brake porters. - No change in
their relative position has been specifically asked for
nor do we think that any change is necessary. We
recommend that they should be given the scale of
Rs. 190-240. . .. . . . : S

A

15T Poi_ntsmén ‘A* (Rs. " 80-1 10).—Their duties

are more or less similar to those of Pointsmen ‘B’
except that their charge is comparatively more im-
portant. We consider that their duties do not call
for an upgrading of the posts and we recommend
for them the scale of Rs. 200-260. . = ‘

~ + 158. There are a number of other miscellaneous
categories of traffic staff such as® Mashalchies or
Lampmen; Station Porters, Badge Boys, Box Boys

etc. They are in the standard unskilled scale of .
Rs. 70-85. We recommend that they should be

placed on the revised scale of Rs. 185-220.

VI. RUNNING STAFF AND RUNNING
~"ALLOWANCE RS

159. The running staff in the Railways are broadly
classified as Loco and Traffic running staff. Loco
running staff include the categories of Drivers ‘A’
‘B’ and ‘C’ grades, Motormen, Shunters ‘A* and ‘B’
grades, First Firemen ‘A’ and ‘B’ grades, Second
Firemen, Diesel Assistants and Assistant Drivers
(Electrical). Traffic running staff consist of Guards
‘A’, ‘B’ and ‘C’ grades and Brakesmen. )

160. Loco staff are employed for working steam,
diesel and electric engines. Generally, ‘A’ Grade
Drivers and Guards work mail and express trains;
Grade ‘B’ staff work passenger and parcel express
trains; and goods trains arein the charge of ‘C’ grade

48

staff, The Motormen operate the electric multiple
units in suburban train services. Shunters work
shunting engines which operate within the limits of a
Jlocomotive shed or traffic yard only. On steam
locomotives the drivers and shunters are assisted by
firemen and those on diesel and electric locomotives
on main line services are assisted by Diesel Assistants
and Assistant Drivers (Elect.). Shunters -working
steam locos are usually assisted by one firemen,
while Shunters operating diesel shunting engines and
Motormen driving suburban trains are not assisted
by anyone. o

_ 161. The total strength of running staff with their
distribution in the various grades and categories is

shown in the table below :

' TasLe XXVI
Dgsignation Scale of pay Number
. Rs.
o - Loco Running Staff
‘I‘)rivers ,Grade ‘A’ . 335-15-425 1096
", Grade'B'. . 210-10-290-15-EB-15- . 4341
S 0 . L
. Grade'C . 150-5-160-8-240 14565
Motormen . . 210-10-290-15-320- 581
| EB-380
Shunters Gradle ‘A’ 130-4-170-EB-5-200 2431
. Grade'B’ 1304-158 " 9203
First Firemen Grade ‘A’ 125-3-131-4-155° 671
»w  » GradeB 100-3-130 ‘ 14286
Second Firemen . 80-1-85-2-95 22759
Asstt. Drivers (Elec.)/ : . A
Diesel Assistants 125-3-131-4-155 608
ToTAL : 70541
Traffic Running Staff
Guards Grade ‘A’ ' 205-7-240-8-280 913
. , Grade'B'. . 150-5-175-6-205-EB—
7,240 4611
. Grade c' . 1304-170-EB-5-200- -
EB-5-225 10569
Brakesmen . . 100-3-130 2349
TotAL :

18442
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162. A diagram showing the sources of recruitment
and the promotional avenues of loco running staff
is given below :

 Diagram showing the channel of promotion of Drivers,
Shunters and Firemen

Sr. Loco Taspector/Sr. Fuel Inspector Loco Foreman
Rs, 450-575

Rs, 450-575
I " Loco Foreman -
Loco Insp./Jr. Fuel Power Controller Rs. 370475 |
Insp. Rs. 370-475 R
Rs, 370475 . -

Loco/Fuel {nspector Power Controller “ Asstt, Foreman

Rs. 335-425 . Rs. 335-425 - (Running)
Rs. 33|S—425
Driver ‘A’ '
Rs. 335425 (100%) : v

Driver ‘B’ Rs. 210-380 (10020

Driver ‘C’ Rs. 150-240 (50 %) from Shunter ‘A’
(50 %) from Shunter ‘B* _ |

Shunter ‘B’ Rs. 130-158 (100%) - Shunter ‘A’ Rs. 130-200 °

First Fireman (Leading) ‘B’ (100%)  First Fireman ding)
Rs. 100-130 ) ‘A’ ;
" Rs, 125-155

Second Fireman Rs. 80-95 (100%)  759% direct recruitment
and 25 % by promotion
from Fireman ‘B’ with
matriculation or equi-

. valent qualification.

Engine Cleaner Rs. 70-85

Norte : The percentages shown in brackets indicate the percent-
age of posts filled by promotion.

163. Second Firemen belong to Class IV category
and are promoted from the rank of literate Engine
Cleaners. They are eligible for promotion as First
Firemen Grade ‘B’ subject to their passing a qualifying
examination. First Firemen Grade ‘A’ are recruited
from two sources; direct to the extent of 75% and by
promotion from Firemen ‘B’/Second Firemen to the
extent of remaining 259%. For direct recruits the
minimum educational qualification is Matriculation;
for promotees the educational qualification is high
school completed with age being relaxed up to 35
years. Direct recruits undergo training for two years
and promotees from First Firemen ‘B’ for 4 to 8
months. First Firemen Grade ‘B’ have also an
additional avenue of promotion as Shunters Grade
‘B’and thereafter as Drivers Grade ‘C’.  First Firemen
Grade ‘A’ have a separate avenue of promotion as
Shunters Grade ‘A’ and from there as Drivers Grade
‘C’. Thus, First Firemen Grade ‘A’ and ‘B’ have two
parellel channels of promotion upto Drivers Grade
‘C’ where they converge. The classification of First
Firemen and Shunters into Grades ‘A’ and ‘B’ is
mainly with reference to the channel of their
recruitment and promotion. The posts of Driver

tion to higher grades.” .

/

Grade ‘C’ - are filled in equal proportion from the -

categories of Shunters A & B.. Drivers ‘C’ are in turn
eligible for promotion as Drivers Grade ‘B’ and ‘A’

on the basis of selection. Besides promotion. in

their own hierarchy drivers have a channel of promo-

tion to posts of Loco Inspectors, Fuel Inspectors,

Power Controllers and Loco Foremen. .

164. The Assistant Drivers (Electrical) are selected
direct in the scale of Rs. 125-155 from candidates
who have. passed the Matriculation examination.

They are given training for a period of 18 months. .

As regards Diesel Assistants, there is no direct re-

cruitment to this prade, the posts being filled by
promotion of: First Firemen provided they possess °

the requisite €ducational qualification of Matricula-
tion. As regards Motormen the method of recruit-
ment varies in different railways. In the Western
Railway, the Motormen are directly. recruited from

. among Matriculates and trained for a period of

4 years after which they are absorbed in the grade

of Rs. 210-380. On the other railways, the Motor- -

men are promoted from the icategory of Drivers

B
e

Grade ‘C’ (Electrical) and thereafter they seek promo-. "

-

TN S R

165. The duties of Second Firemen are to break and.
trim coal, clean the engine ¢cab and provide géneral
assistance to the driver and First Fireman. Both
First Firemen A & B perform similar duties and are

in fact interchangeable. . The duties of First Fireman

are to inject water into the boiler and shovel coal

into the fire box in the most economical manner with, -

a view to maintain requisite steam pressure,  They
are also required to keep a lookout for signals and
obstructions on the permanent way. Shunters A & B
also perform similar duties and are generally in charge
of shunting engines within loco {shedsv or traffic yards
limits- . RETN § . ‘ '
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166. The posts of Brakesmen are filled on the
basis of ‘a test by promotion from Class. IV Trans-
portation staff such as - Levermen, Cabinmen, Points-
men who have studied upto the Middle School Stan-
dard. Brakesmen are eligible for promotion by
selection in varying proportions on different Raii-
ways from 109 to 409 of the vacancies of Guards

Grade ‘C. 22.1/3%  of vacancies of ‘C’ Grade

Guards are filled by direct recruitment from candidates

who have passed Matriculation examination, There .

is a reserved quota of 319, for Train Clerks; the
remaining vacancies are filled by promotion of various
categories of staff such as Commercial Clerks, Ticket
Collectors etc. in varying proportion on different
Zonal Railways. The direct recruits are trained for
a period of 6 weeks to. 6 months before being posted
as Guards ‘C’. Guards ‘C’ are eligible for promotion
as Guards ‘B’ on the basis of seniority-cum-fitness
and Guards ‘B’ are promoted as Guards ‘A’ by
selction.” Apart from the avenues of promotion in
their own line, Guards share with other Transporta-
tion staff posts of Section Controllers (30%), Traffic
Inspectors (209) and Yard/Station Masters in the
Grade of Rs. 250-380 (209;). The following diagram



illustrates the position in regard to the recruitment
and promotional avenues of Traffic running staff : -
.. Diagram showing thé channel of promotion‘ of Guards

. ) . - , . and Brakesmen L . .

Y

~+167. The 'main duties’ of - the ~Brakesmen . are
acceptance - and  delivery. of : packages, parcels ' and
luggage and relay of signals from Guard to Driver.
It is also their specific duty to assist the Guard during

accident’s ‘and ‘unusual ‘occurrences. On - certain

railways Brakesmen are -also provided on shunting

and tranship ‘goods : trains to assist the Guards in -

performing shunting and loading and unloading of
goods, packages etc. R

- 168. The Guards are responsible for the safe
and punctual working of the train, In the event
of mishap or accident to a train, they have to take
necessary steps for protection of line and . property,
succour to the injured and other relief measures. :

169. The main demands of the different categories
of the Loco Running Staff may be  summarised as
follows : The Second Firemen have claimed parity
with First Firemen on the ground of - identical nature
of duties and responsibilities. : A similar claim has
been made on behalf of First Firemen B vis-a-vis
First Firemen A on the ground that thereis no functio-
nal differetiaton between the two grades of First
Firemen. "It has also been urged that the distinction
between Shunter A & B grades should be done away
with as the nature of duties and responsibilities is the
same. Inthe case of Drivers it has been proposed
that their categorisation on the basis of classification
of trains should be dispensed with and either there
should be only two grades of drivers, namely Grade A
for Mail/Express and long distance passenger trains
and Grade B for short distance Passenger, Parcel
and all other goods trains or there should be a grade-
wise percentage distribution of posts as provided at

'

Yard/Station Masters A :‘ * Section Controller -
Grade II Rs. 250-\380 Gr. II Rs. 250-380
. ‘-‘15% DU ~‘|'~3o%' Traffic
T sy T 3 ! Sy T . Inspec'v
S l . P S . 2 : L 1 - . . ’tors/ .
.. GuardsGroA'Rs. 205280 ;. | 'Rs250-
KUREEE IR L AT AP 20% - -
% L. .| Guards Gr. B’ Rs. 150-240 . . T T
Asstt, Yard/Station “ . f oo e -
MastersGr. L. . .} i 50 N S
JRs205-280 . f LT
A . ' o . K ‘,, b‘ '!».v?-,",v.‘ Avi' v‘.r‘ ’ .h',
s B T R R TR L LT
F e e e £ IR E ~
wesl ot Guards Grade'C' it T i
<1 9. 470 Rs. 130-225 oy ! PR
E A T N I A S APt PN S S S
— 7 R
By direct Ticket Collector Brakesmen': Train Clerks
recruitment Rs. 110-180 Rs. 100-130 Rs. 110-180 and
from matricu- . ., - ,. . Officiating -
lates -+ ¢ e L e b0 Senior Train
. [ RSN '_‘...l"c"l,r:ﬁ; . i3 i (’i_.’,,\ [P B Clel'ks. A .
ST NANE I I SN A A., R o Rs;' 15,,0_240' c
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present for certain other categories of staff. On behalf
of Motormen (particularly those on the Western
Railway), it has been represented that . they have
little or no promotional outlet and that their pay

- scales should, therefore, be raised to the level of Driver

‘A’ grade. }

170. The Railway Board have stated that there
is a clear distinction between the duties and responsi-
bilities of Second Fireman and First Fireman; it is
likely that the Second Fireman may occasionally
perform the duties of the First Fireman for a short
stretch with a view to qualifying himself for eventual
promotion as First Firemen. But, this by itself
cannot give rise to a claim for equation with First
Fireman. 'In this view of the position, we reject
this demand. ‘

171. The First Firemen are in two grades but their

duties are similar. The retention of these two grades

with: different pay scales had been justified on account
of the need to recruit First Firemen from two sources,
one direct from matriculates and the other from -
Second Firemen who, in turn, are promoted from the
semi-literate category of Engine Cleaners. ' Direct
recruitment is considered to be essential for manning

*the ' higher posts of Drivers as well as supervisory

posts in the Loco branch, e.g., Loco Inspectors, Fuel
Inspectors,” Loco Foremen and Power, Controllers,

A single grade of First Firemen would not make it

possible for the direct recruits to rise quickly at a
comparatively young age to positions of responsibility.

‘We feel that the present arrangement, which is dictated '

by practical necessities in the interest of maintaining
operating efficiency, should not be disturbed.

172. The Shunters also are in two grades, there
being no difference in their duties and responsibilities.
The arguments for and against two grades of Shunters
run on similar lines to those of two grades of Firemen.
We are of the opinion.that the existing two grades
for Shunters should continue for broadly the same
reasons as mentioned in the case of First Firemen.

' 173. The complaint of the Drivers against their
present grade structure -on the basis of classification
of trains has been ‘made in the context of . inadequate
promotion prospects. The Drivers ‘C’ represent 719,
Drivers ‘B’ 249 and Drivers ‘A’ 5% of the total
number of drivers on Indian Railways. - The position
in regard to Guards is more or less similar. The
issue regarding promotion prospects - of both these
categories and reclassification of certain trains as
Mail and Express trains for the purpose came up
before the Railway Labour Tribunal, 1969, which
recommended that all long distance and inter-divi-
sional passenger trains should be upgraded to Grade
‘A’ provided the total run is not less than 250 KM:s.

: This recommendation if accepted by the Government

would substantially satisfy the. demand of Drivers
and Guards. Apart from this, we are of the opinion
that the present classification is quite rational® and -
cannot. be seriously questioned. - -



174. Motormen on the Western Railway alone are'
directly recruited and after a training period of 4 years
are appointed to the grade of Rs. 210-380. On the other
hand in other Railways the directly recruited First
Firemen ‘A’ or Assistant Elect.  Driver/Diesel
Assistant with the same basic qualifications take
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10-15 years to reach this grade as they have to pass

through the grades of Shunter and Driver ‘C’.
also to be noted that the Second Pay Commission
had recommended for Motormen the scale of
Rs. 205-280. This was subsequently improved by the
Railway Board to Rs. 210-380 with effect from 1-8-63.:
The Motormen in the Western Railway can there-
fore have no legitimate gricvance. In any event
their promotional prospects are likely to be improved
with the electrification of the main line service.
The demand for parity with Drivers Grade ‘A’ is
unacceptable as the duties of Drivers Grade ‘A’ are
far more arduous and responsible than those of Motor-
men, ‘

175. The main demand of Brakesmen is that there
should be two grades; a higher grade for those who

Itis -

p

work on long distance Mail and Express trains and a

lower grade for those who work on other trains in-
cluding goods trains with a view to improving their
promotional prospects. The demand in fact amounts to
restoration of the position obtaining prior to 15-8-57
when there were two grades for Brakesmen. - The
two grades were amalgamated as there was no func-
tional difference between them.
men have access to certain proportion of the vacancies
of Guards ‘C’. For these reasons we do not accept
the demand, - , S

~

176. The Guards have demanded that the old parity
in the pay scales of A.S.Ms. and Guards Grade ‘C"
which was disturbed in favour of the A.S.Ms. with
effect from 1-4-64 should be restored.” They have
also demanded that there should be parity between-
the traffic running staff and loco running staff in re-
gard to pay scales. Yet another demand is that the
existing differential between the pay scales of Guards
‘C’ and Guards ‘B’ and between Guards ‘B’ and Guards
‘A’ is too small and does not reflect. . the differences
in the character of duties nor does it confer significant
benefit on promotion. : .

177. The claim of Guards ‘C’ for being equated
with A.S.Ms. was rejected by the Railway Labour
Tribunal, 1969 after detailed examination. ‘of all
aspects. We do not see any reason to deviate from
the findings of the Tribunal on this issue. - As regards
parity in pay scales between Loco and Traffic running
staff we feel that the duties of these two ' categories
are quite dis-similar and the responsibilities of the
Loco staff who have a more direct and important
role to play in regard to the running of the trains are
distinctly higher. - :

Moreover, Brakes-

178. The remuneration of the running staff on the

Indian Railways and elsewhere consists partly of the
basic pay and partly of an allowance (generally called
‘running allowance’) based on the quantum of work

performed as measured by kilometers of ‘running -

’

LG

duties’. - The present rates of running allowance are

~as follows 3 1 oot o e e s Il

Running Allowance rates in respect of staff booke(} by Mail, -
Express, Passenger, Parcel Express and Through Goods,”

Van and Shunting goods trains booked or ordered to run -

from terminal to terminal and locomotive

running staff of -
light engines on traffic ‘account. ) S

" Rateper 100KMs " '

Rs.
Driver Grade ‘A’ 7.90 -7
" Driver Grade ‘B’ & Motormen _ Co18s
Driver Grade *'C’ . ; ; T80 - .
Guard Grade ‘A . . . .. 570] ?'1
Guard Grade ‘B’ R A .. " - .' ; 5_.76513,“1. L
Guard Grade‘'C = .- . .o ..o . 56005 .
First Fireman Grade ‘A’ Yo e
Asstt. Driver (Elec) & -~ .. e 05200
Driver’s Asstt. (Diesel) . B
First Fireman Grade ‘B’ o L sz T
Second Fireman ,-. ... .. . % .0 4,20,
Brakesman. .. .. .. ... '

- o s IS

Allowance rates in re&pect oﬁ sﬂzﬁ" booked by trains

(B) Running

other than those mentioned under (A) above : =~ = . -
. . .., .  Rateper100KMs.:
Driver Grade 'C’ ", .- . LT Lt 6.90 ¢, 1
Guard Grade'C’ . %t S0 hse0 b
First Fireman Grade ‘A v .ty o "o Yoo o
Asstt. Driver (Elec) & . .. . . 4.70
Driver’s Asstt. (Diesel) ‘ ' S ‘
First Fireman Grade B’ , % [+ W0 7101 3.90 <
Second Firerman, . & .. L as0

(C). Runﬁfhg ‘Allowance rates th"rei.épect of f.’S'ht(nting Staff : BRI

Sl Ll a ;'f‘:f' : Réfe per 100 KMs
, Ci RS.) ot
Shunter Grade ‘A’ . 525
Shunter Grade ‘B’ L s
First Fireman Gr. ‘A’ on shunting engines = © -+ o
(onW.Rly.only) ~ -.0 . 0. .7 0320 .
First Fireman Gr. ‘B’ ohshuﬁtiné éi{gihésv T :
(n W.Rly.only) . . . . 265
Second Fireman , . .+ .. .. °

S50

Notes : (1) In the case of Shunters and Firemen on shunting
' ‘ engines the rates prescribed above ‘are applied
- after equating’ each hour’s work from ‘signing on®
to ‘signing off t0 15 KMs. = S
(2) While the rates shown under “A” above include a -
¢~ built-in compensation for *waiting duty allowance’,

those under ‘B’ do not include such compensation .
which is paid separately. = ° .

PR o
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179. According to the information furnished by the Railway Board the average monthly running
allowance and the total average monthly emoluments of the various categories of  running staff are as

follows :

/ : Existin Existing Average Total Percentage
Category v , . : Pay € Emoluments Monthly Average of Running
Scale Running Emoluments Allowance
_ : Allowance to Existing
\ - emolu-

ments
(Cols. 3+4) (Cols.3 & 4)

. 2 3 4 5 6
: , Rs. Rs. = Rs. Rs.

Driver Gr'A". . . . .. UL 335425 S31-635 - 474 1005-1109 - 9075
w GEB'. v es e e e 2 210-380  406-576 '353  759-929 90-60
w GL'C. . e e e e 150-240 313436 265 578-701 88-60
First Fieman ‘A® .- . . . ..v . 125-155 264318 208 472-526 80-66
I ¢ P TS R 100-130 212269 C172 384441 82-65
Second Fireman, . . . .. . . . . 80-95 180207 - 155 335362 8576
‘Shunter GL.°A® .0 . . . . . .. - 130200 269-363 157 426-520 6044
Cw GLB . i o e e 130-158  269-321 157 426478 60-50
Guads GL'A . .. .. .. .. 205280 368476 370 738-846  100-80
w GLB . . ... 150-240 313436 259 572-695 83-60
w GLC . . ... 130225 269421 240 509-661 9057

‘Brakesman L i te.alt e ow et w6t

. ~100-130 212-269 - 175 387-444 82-65

" These emoluments have been worked out on thé
basis of* average kilometerage earned by the running
staff in a month. The actual running allowance,
however, varies “on different Sections/Divisions/
Railways and even for the same cafegory it varies
"depending on individual performance. ’

180. In addition to the running allowance, run-
ning staff are entitled fo a number of other allowances
such as, overtime allowance, special compensatory
allowances (such as allowance. in lieu of running
room facilities, outstation detention allowance, out-
station relieving duty allowance), specially arduous
running duty allowance, short trip allowance, and
breach of rest allowance.

—

181. Running alowance is treated as pay for
certain purposes in varying proportions. Thus, it
is considered as pay to the extent of 75% of pay
for the purpose of retirement benefits, leave salary,
medical attendance and treatment and educational
assistance. 609, of pay is added to grade pay for
_entitlement of passes and P.T.Os. 40% of pay is
added to grade pay for fixation of pay in stationary

posts and for payment of city compensatory and -

house rent allowances as also for recovery of rent of
railway quarters. Though formerly 40%, of running
allowance was considered as pay for income-tax
purposes, now only 107, of actual running allowance
is reckoned as pay for this purpose.

182. The travelling expenses of running staff are
reduced to a considerable extent by certain special
arrangements., At outstations, they are provided
with free running room facilities. which consist of
rooms furnished with beds and linen and toilet
facilities. They are also provided with kitchens
manned by cooks who prepare free of charge meals
for running staff from rations brought by them or
prepare meals for which charges are levied according-
to scheduled tariff. Box boys are also provided to
carry boxes of the running staff from the trains to
the running rooms and back.

183. There is some ambiguity as to whether the
running allowance consists of an element of pay or
incentive or both in addition to the element of daily
allowance. The National Federation of Indian
Railwaymen (NFIR) contended before the Railway
Labour Tribunal, 1969 that the running allowance
did not include any element of pay and that it repre-
sented only incentive allowance and travelling allow-
ance. The Tribunal after reviewing the opinions
expressed by the First and Second Pay Commissions,
the Departmental Committees and the evidence sub-
mitted before it came to the conclusion that running
allowance contained an element of pay. It found
corroborative evidence for this decision in the practice
of the Railways treating a substantial portion of the
running allowance as pay for various purposes. The
tribunal observed “Running Allowance is composed
of a number of elements which it is difficult to
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disentangle though it does contain, as all tocies have
remarked, a substantial portion of running staff’s
emoluments *. Two former Chairmen of the Railway
Board stated before us that running allowance was

primarily intended to act as an incentive for safe, -

punctual and expeditious movement of trains, and a
former ex-Member (Mechanical), Railway Board,
asserted that the purpose of the running allowance
was to ensure regular and punctual attendance of the
running staff for work at all times. No' attempt
., has, however, been made so far to break down the

running allowance into its separate constituents and
work out the precise percentage of each.. As already
observed, the Railway Labour Tribunal did not find
it possible to disentangle the various elements in
the running allowance. ‘ :

184. A Departmental Committee (Ashruff Com-
mittee—1968) which was appointed by the Railway
Board to go into the system of running allowance
recommended that “in future whenever the occasion
arises to increase emoluments of running staff to
accord with those of other staff, no increase should
be made in the scales of pay and only the rates of
running allowance be raised to the required level, so
that there is better co-relation between emoluments
and performance’. In making this recommendation
the Committee was influenced by the fact that any

increase in basic pay would automatically increase

the rate of overtime allowance and when the over-
time rate is more favourable than the rate of running
allowance, there was likely to be a tendency to slow
down movement and increase time spent on the run.
The Ashruff Committee’s proposal would, hewever,
completely distort the present relativities of running

staff with comparable categories and could also lead -

to a lot of practical difficulties in computing pay for
various purposes. We are not, therefore, in favour
of this proposal. : -

185. The Railway Labour Tribunal, 1969, has

questioned the objectives of the scheme of payment

of running allowance, namely, to discourage any
dilatory tendency on the part of the running staff

as also to act as a spur on them to ¢check dilatoriness '

on the part of the other operating staff, It felt that
the kilometerage put in by a member of the running
- staff was not dependent upon his own effort only but’
was bound up with the effort’ of a large number of
employees such as Cabinmen, Control staff, Yard
staff and Station Masters. It observed that “it is
equally odd that an employees’ pay packet should be
- made to depend upon his ability to goad other staff
in performance of duties for which that staff is paid,
and which such staff is expected to .perform in the
normal course of its service. It is also odd that a
regular worker should not teceive:a definite pay
packet cvery month on the basis of service of the
same kind rendered every month and that for render-
ing the same kind of service his pay packet should
vary from month to month™. The Tribunal. therefore,
recommended that ““the Railway Board should seri-
ously consider abolition of the system (of running
allowance) so far as futaore recruits are concerned and
introduction of a pay scale for them which includes
. the pay element in running allowance and denudes

2y

running allowance of its entire pay element....”.
S/5 Fin—5. -

[
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_186. We feel that the points raised by the Tribunal

-~ would, by and large, be applicable to all schemes of

group incentives. And yet schemes of group incen-

- tive have been found to be acceptable. both 'to the

employees as also to the management. Such schemes
have worked successfully both in Government organi-

_ - sations and outside, and have contributed significantly
" both to improved industrial relations and to-higher

productivity.  The alternative of stripping the run-

” ningallowance of. its .pay element :thus cannot:be -

accepted only on these grounds..- Further apart from

. the impracticability of this proposal, the more impor-
- tant consideration is the possible impact. of- this
. proposal on the operating- efficiency: There is:no
~-doubt- that if the running allowance is reduced to a

. small fraction of the basic pay, the incentive to work-

.- rather than be absent, as well as the incentive to put
< in maximum effort while at"work and to ensure the -
. highest run for the train would be seriously: eroded.
. The: Running Staff Pay'and 'Allowances Committee
. -(RSPAC) 1948 was of the opinion that the requisite
- inducement would not be lost if the running allowanc-_
" es on an average ranged from 609 to 80%- of basie

pay. for loco staff generally and from 4077 .to..507; -
of basic pay in the case of traffic running staff. At

* present the proportion of running allowance to exist-
. ing emoluments  (Pay+DA-+DP-IR) varies from
. 60 to 90% and is, therefore, within the range prescrib-
. ed bygthc RSPAC. - ‘..f?‘ PR PR S T AV S S

st [
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187. We feel that status quo in regard to rates of

* the running allowance should be maintained especial-

Jy as we have not recommended any increase in the
existing rates of. daily allowance and have on the

. other hand suggested reduction”in the rate of daily
" “allowance where frée accommodation is- provided.
- The revised  scales for the running staff should be
- tHe scales we-hcve generally recommended as subs-
"titutes for such existing scales:' i This would preserve '

the existing internal relativities-between the “running
staff inter se and between the running staff and other -
categories. At the same time, the essential character
»f running allowance as an incentive for improved

" attendance and performance would also bé retained.

188. Before coming to actual pay scales, we would
like to dispose of a suggestion that loco running
staff working on the three djfferent modes of traction
viz., electric, diesel and steam should be compensated
differently. At present all-these categories of staff

,..are remunerated at the same rate in regard to basic
-~ pay as well as runping allowance. In the course of
" his evidence a former Member of the Railway Board:

pointed out that there were compensating advantages.
and disadvantages for running:staff- working on the
three differcnt modes of traction.: While those work-

" ing on the electric and diesel locom6tives ‘are required

" to have better technical knowiedge and. reflexes, the

- conditions: of wcrking in ‘steam locomotives are ex-
« tremely trying. :Further the . Railways are passing

through ‘a' transitional stage from steam to other
modes: of traction. The .operating requirements
demand frequent switching of running staff who are

_trained in two or thred modes of traction. from one.

mode to another. ‘It would be difficult to provide

“this flexibility if pay scales and:running allowances

Pl
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1, of the running stafl working different types of loco- ++part of Drivers to accept these stationary assignments
v»motives were different.:; We are therefore, of the view - ‘which do not carry the.benefits of running allowance
. -that any differentiation in the method of remuneration’ - .. or :travelling "allowance; “We - understand ' that - the
- #would' be neither necessary. nor administratively expe- »« Railway Board have ;ssucd instructions that ;pe posts
srdiet 00 ceroeenna sy e e is oo .~ of Power Controllers should be filled by drawing staff,
J S TS ST EAFLRIY P RIL DRUE S S0 h Selidy- PPN » from the fitting side’(non-running $taff) and alse from

" 2-. 189, In-accordance with: ;the i genetal  approach . medically ‘decategorised staff. “This does not, how-

1- indicated by . us in earlier. paragtaphs-we proposed == ever,. offer.a~complete solution to the problem as
.;.tq recominend. ‘§ubstitutc~. -pay - scales: 1 with, minor » ‘experienced:* drivers are - considered ‘preferable - for

5 .adjustments ¢ in rxcertain ; cases.? - For:, Drivers ~A’, - : these posts and the' Railways ‘are’dependent on this
‘B’ and *C’ grades, we recommend the corresponding ».!category | for: meeting a "substantial part of ' their

-=new. scales~of i Rs..550-700, :Rs.:425-640.-and - ' . requirements”of the supervisory™ posts of Inspectors
.. Rs3 -330-560 respectively, s The: Motormen. working. . étc, - On these considerations we think that improve-’
« clectricmultiple-units. should : be irf:the same;grade i ~ment ifr the pay scales of Power Controller 'would be
s as yecommended ifor Drivers “B* i.e.i Rs:1 425-640. s justified.- We accordingly-recommend that theexist-.
»-The First Firemen ‘A’ and.*B* and Second ‘Firemen °  ing scales of Rs. 335-425 and Rs. '370-475 should be
11 should. be in’ the revised scales of;Rs. 290-350,;Rs.. ..  revised to Rs. 550-750 and Rs. 700-900.
- 225-308 and: Rs:x-190-240. respectively.: 'We: also oo 1o naart sl e
- hrecomniend v that! Diesel -Assistants:iand. Assistant© . " 1045 Toto. i I}zs):éé tors ‘and Fuel Iﬁfpéci&ijl;— Loco
s Electric Drivers snould have the same scaleas recom- - - fnpectors are_respensible fer monitoring. of engines
>rmended for Rt e e R e ¥and crows and for elficient working of watering sta-
S 1 YRRV & VeI BN » PV < : Slgr i A LI SN S LI R ' s fline.
‘z':fco%'respoﬁding revised- scales: of ~Rs».290-400 and - ! :tions, etc. under their jurisdiction, ,-The main func

o~

l
s h

Z:70 ) . : : , , ““tions of Fuel Inspectors are to fix and review.targets
TR ‘ aest Los o wHhreens Tinre oo vt un e g e e e PIOTICK
T A-Rs.§2?0f3ﬁ5‘0 AL e }’ L i ‘é,.‘ S0 of fuel donsumption’ and . ensure realisation .of the
AR TRt o s IR EF VT S S APS (IS S B 41 B SRR I S [ Tt g i e i - - . .
j;.."lg(; ”'Aé-;f;ga:déi)* Toaffon s iﬁg N staﬂ'z,we"‘z t:eel *“targets with 4 ‘view to achieving fuel economy. They

- LI v - SIS S1all i We - 1 " ‘are recruited from the drivers’ category.  There is

7 that: some slight” improvements in the existing pay. " reported to be. difficulty in filling vacanciés of these

3 ziggoeri?};éhdu?‘grs them the séa[éﬁxt.)ef f?{s f 425—’2(1)10 , posts cf Inspectors. due to the.unwillingness. of drivers

" Rs. 330-560 and Rs. 290480 respectively. As for - - 10,00 LA lransfer fo.stationary jobs where they will
-, Brakesmen we. have_earlier. rejected .the demand for = il oi e forga their running allowance. ; ... 5. :

. creation; of two grades ; and. we accordingly, propese il 405" We feel that t O PR
A atad S AR < he S . -195, We feel that the. existing three levelgsb_,qpld
s for.them.the substitut cscalec;fR $ 223:308: (75 ! " be reduced to, two as there is no appreciable ¢ifference
LIA NN LT SHEOUL el By SUIRY mimle IR S §

s st Los pnmanlls ool JreT in theé responsibilities and duties.cf posts.in: the two
w'i35 191.:1¢ will be convenient fo discuss in this section - - 1awgf ' a?ies‘ . We.recommend the If)‘glloi}s]/;; r scales
.~ certaip. allied categories who are drawn mainly from - Lit - grades. i ._, . g :

. ithe nianing. staff.., Thése are . Power Controllers, - -°F Pa¥ for fhese postss, - vt =
..-_:LBcoﬁlnSPectoxsyEvpl.;ln:f’?cfors and Loco Foremen. — waw—ioe—miiinnl dol g S0 o 0L
»+ The numbers 2nd pay 'scales of these categories.are as " Existing Scale - " Proposed Scale
JollOWS2 e posprisd ool o it o Ay e . o . p,» -

i o S TR S Y ERR AT '.’"'1‘7550;7,50‘,: -
'+, Scalé.of Pay,..1- + Power.- Loca, 3, Fuel . Loco:.. Total o T L I A
o © 77 Con- " " Inspec- " Inspec-” Fore-"' AR T 100,000 0 -
trollers tors - ‘tors men LB R L A S0 e T
bl T T T e TR T e T T .+ -:=:+196- Loco-Foremen.—Loco Foremen are in charge
aiinRs o T IRE R ;. -of Loco Sheds-which differ greatly in size and import-

Sgs6 sy oeg ey - ance., The-duties of Loco Foremen cover a wide
S T T ‘s34  : spectrum including supply of locomotives, mechanical
W ML e T -, maintenance, custody of- stores, establishment 'and
* 1 42 :.~j4.3; o 395 1643 igﬁ,'neralt\}VOrk.-1 aTheg‘ar];n responsible for control over
HrT e e e .. locomotive usage, booking of running staff, mainte-
i1 208 B8 22621 490 o nce of safety records and vinvestiga%ing the causes
of accidents. » i . :. S S

UL RO T L VI AT b T G G Tl

1, .1 192.i Power: Controllers—They -are respoiisible for
-{coordinating the work between the-contrel office-and
“.loco sheds and for arranging ‘the-supply of engines
-+ with the: necessary- crew. 'Recruitment to the lower

_.rgrade‘is made usually by transfer: on. promotion of
-+ Drivers.‘B*~and < °C’ -~ grades. - The posts -of- Power
.~/ Controllers in the higher grade are filled by promotion
z:~from the lower grade. -7 -0

o~ F e

27 i';'j1_93.:1’I‘.11 ‘ag"étégate emoluments of Drivers ‘B & ‘C’
=dre much inexcess of the total emoluments of Power
_ #+:Controllers and there is a marked. relugtance on the

. 197.-The posts of Loco Foremen are filled partly

- from- Drivers Grade ‘B> and partly from the Fitter
~.Chargemen. - :There is also interchangeability between
.- Loco Foremen and Loco/Fuel Inspector.: The posts of
:~Loco Foremen:(Rs, 450-575) are promotion posts

... for Loco/Fuel Inspectors or:Loco Foremer in Grade
. Rs. 370-475 and in- exceptional .circumstances they
- are-alsofilled fram Drivers A’ grade 'who volunteer
.+ for such’dppointments. * On the basis of their duties
-»'and’ responsibilities .we, however, feel” that- there is
" _strong justification for betterment in their pay scales.

T ¥ LIPS -



. We .accordingly suggest that they should be. placed
on the followmg scales — . . o

"f, V‘Eiistlng Scale:. L : ’:,,-".:‘ - l;roposed"seale ‘
= .
335-425 Y R N I Pt B A
T S 55050 ,
370_475 . * Ghle H RN T §

450570 L L L

”

- 700-900

i
PAra

* 198, In-‘respect of" these superv:sory ‘catégories
“wé would also-recommend that a certain number of

“posts to be identified on the basis of their worth and

‘importance (i.e. number of ' locomotives based and
“stafl controlled etc.) and may be grantéd the higher
-scale of Rs. 840-1040 proposed by 'us for workshop
’superv:sory staﬁ' S : t

“VIL- le Engmeermg Department

199. The Civil Engineering Department of the
;Railways is responsible . for. the construction and
maintenance of the permanent way, bndges and struc-
‘tures. It has three principal branches, namely, Track
Bridges and Works, .. .,

x,-wl 73 ,‘. 4t

200. The Department is manned by ofﬁcers belong- :
ing to the Indian Railway Service of Engineers, -

‘which is ‘an organised ' Class I -Service. ' In *each
'Zonal Railway the Chief Engineer, is the head of the
‘department. - He is assisted by a number of officers
'in appropriate grades, The pay scales for the'various

grades of Engineering officers (both Class I'and 1)

have already been’ dealt w1th in Chapter 14.. ";;__:‘f

© 201. The main Class III and Class IV categorres
can be. drvrded 1nto the followmg broad groups.

@) Inspectonal Categortes c ,
(a) Permanent Way Inspectors ;
- (b) Inspectors of Works
(c) Bridge Inspectors

. ENIE
’l"“‘ v BT S

. (u) Drawmg Oﬁ'iceA Sta_ﬁr e e,

Draftsmen[Desrgn Assrstants/Estrmators/
Tracers L

- (iii) Engineering Workshop Staff -

Foremen, Chargemen, Mistries, Hrgth skilled
Gr.1& I, Skilled etc.”

-

()] Permanent Way[Works/Brldge Mrstrles g

| ) ClassIVcategones . ~'; S .
_ Gangmen, Keymen, Mates Trolleymen Gate-
" men, etc. -

- .55

_the ﬁrst three ‘categories m separate chapters; ' *H
we. will consider and suggest revised, scales of’ pa for
the remammg two categdrle ’mentr

B

- 202, We have already exammed the pay scales é?

‘el (i?“ 3'3?"7!
203. Mistries (Works/permanent Way/Bridge) d,

- The number of staff in this group and their scales. of

pay are as fouOWSa—; ST LU RO
I R IR 0 SE RO wr»u,n’;“'m '

TABLB _ e
Scale of pay Number*—
R A VI Rt Lo il{s-_':”,.ﬁf ER DR
Mistries Gr. 1"/ U isead 2388 ;
4 B o i RLEXN:
Mrstrres Gr. II e 130—212 - 268 S
v - . s O R i,
2656 .

'To-rAr. ..". L

L

,,..',;'

K

X ‘204 The "Mrstrles are! but-door’ technrcal' stali'
They assist the lnspectors in supervising the work
of artisan and field staff, keep control over the con-
“sumption . of” ‘maferial. and . watch -the progress ‘of
“works. WHhilé, ‘the “posts  of : Works  and " Bridge
Mistries are filled by promotion of skilled artisan staff
"(Rs. 110-180)," the' posts of Permanent. Way-Mistries
:.are filled by: promotion of Permanent, Way:Gan g-
~ mates (Rs. 80-110) and Keymen (Rs. 75-295). "5 4

' “of the vacancies in the cadres of Assistant Permanent
“Way Inspectors and Assistant’ Inspectors of Works
" and 209, of the vacancies in the cadre of Assistant

\

. mended for worksho Mlstrles, namely, Rs.

. Bridge Inspectors are filled, by selection: from— MIS-
. tries, A . . .
‘»:--' 'Yrs A -f“‘ . : 4 .ﬁ“‘f!‘a‘x If’:
205.eEven though twor grades (Rs5:1304212 and
b Rs 150-240) have been allotted to'the Mistries; most
+of the Railwiys-uséionly:one: grade:(Rs»:150--240).
-‘We have-already. recommended: ,upgradahon’ of:the
v workshop Mistties: {Rs: 150-240).tothe Uevel of the
- highly. skilled: Grade!I+on"the:ground:that atisome
~-places thiey supgrvise;workmenin this grade and that
their duties are of a responsible nature.(""These consi-
derations do not apply in the case of all the Mistries -
¢ in :the .Civil Engineering. Department; . We.recom-
.- mend that ,wherever the Mistries are required to’ super--
= wise highly skilled Grade I workmen as a general rule :
;0L wherever the promotion:ta.the, grade ‘ofy Mistries
_'is.made, from. highly skilled Grads II,workers, thése -
. Mistries , .may be allottéd, the; same scale’as: recom-
380560,
- In, all other cases, Mistries; whether, in Rs;, 130-212
.or Rs.’ 150—240 grade, should be: on_the; scale | of .
RS —330‘480 o .‘i~“ 2] ' _“‘"\’&‘:1,_ 8]

h‘}#a ‘;‘\(‘r“‘

206 At has been demanded on behalf of the Works
Mlstnes that the direct recruitment -quota®fo..the
- grade of Assistant. Inspectors- of \Works' should- be
... reduced. from 75% fo. 50% :on.the ground.that there’
- are a large number of dlploma, holders among them. :
' We are unable to. accede to the demand becapse we
feel .that the direct recruitment, quata. shpuld remain
h1gh However, -our; general recommendatron Athat

. Items (i) and (i}) — Chapter 1450 fmm o
Item_(jiii) — Chapter 19 o

Y Lt ety rl RVIRIS IV xuli
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Government should consider relaxing the upper age
limit for departmental candidates possessing the
prescribed qualifications for direct recruitment should
meet this demand and enable diploma holders to get
into the higher grade.. = - ... . -

-207. Class IV categories.—The Class IV categories,
which are peculiar fo this department, are as follows:—

AL RN T
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.- Tane XXIX. ..
RRNCRE Scale of pay Number
e RS
Gangmen . . .7 . . 70-18s T 121,507
_Senior Gangmen . . C.. " . '1s-178s- 721,332
R ~EB-2-89 .
Keymen e vt e ae omeem o 15-1-85- . 12764 -
: o : " EB-295.
_Gangmate/Permanent Way Mates - 80-1-85-2-* ' 11,596
L . . 9%-EB3-. |
RIS 1 O
“Gatemen . .~ o 4. s b 70-1-85.- ¢ .0 10,827
i e e gt e ey 15385 . 836
Trolleymen, :r %) i .. i . e 10185 . 7, 8,427
“Head Trolleymen .- -="" 0 " 7518857 < 3,46
Lo e e n e L0 EB-2-89 it
I ,u;x'( TO’I,‘AL.

L1963

ot

" 208. Gangmen.~—Their duties relate primarily to
the maintenance of the permanent way. 309 of the
total number of posts of Gangmen have been placed

' in the higher grade for the purpose of reducing stag-

-nation. '~ The ‘duties of Gangmen, Gatemen and
Trolleymen . are interchangeable and they have a

combined seniority for promotion as Senior Gang-
. men, Head Trolleymen and Senior Gatemen, but only
. Senior Gangmen are eligible for promotion as Key-
- men (Rs. .75-95) and’ subsequently as.Gangmates
‘(Rs. 80-110). . . ... T

*209. Both the Railway Federations have claimed
~ that the duties of Gangmen are strenuous. - They
“ further contend that their work cannot be classified
-"as unskilled in as much as they have to be familiar
- with the correct method of placing detonators at pres-
- cribed distances from the site of obstruction and the
- use of -hand signals. The Federations -have also
- cla*~ed that Gangmen have to work under all-weather
conditions and live far away from towns and at places
where even medical facilities cannot reach them.

~ 210. The National Federation of Indian Railway-
- men (NFIR) raised an issue before the Railway

- Labour Tribunal 1969 (Miabhoy Tribunal) that ail

Gangmen in the Civil Engineering department of the
Railways should be granted an arduous duty allowance
of Rs. 3/- per month. The Tribunal recently decided
that the work of Gangmen could not be regarded-as
exceptionally arduous or heavy and rejected the

claim for an arduous duty allowance. In considering =~

the claim for arduous duty allowance the Tribunal

sroceeded on the criteria laid down by the Second
ay Commission that additional remuneration in the
form of special pay of Rs. 3/- pet mensem may be
given to workers whose work is exceptionally heavy
or whose normal duties involve special processes or
hazards such as those of chemical process workers
or of employees who have to handle explosives.

211. Takinginto considcrétion all relevant factors,
we recommend- the scales of Rs. 185-220 and Rs.
190-232 for Gangmen and Seaior Gangmen, respect-
ively. CoT P e

© 212, Another demand  relating to Gangmen is
'that there should be an increase in the existing rate
‘of night patrolling allowance (20 paise per night)
-which is paid to the Gangmen who are detailed for
carrying out night patrolling of the track during the
_monsoon season. Since the night patrol work is in
lieu of the normal day work and is relatively light and
the Gangmen are also entitled to night duty allowance,
we do not find any justification for increasing this
allowance. : ' o

RS -
i~ 213. Keymen.—Their main duties’ are to inspect
“on - foot their entire beat once a day and rectify

" defects which they notice. - If the defects are serious,

it is their duty to protect the line in accordance with
the safety rules and inform the Gangmate.

214, Ll'he NFIR in its reference to the Railway

" Labour Tribunal, 1969 had demanded for the Key-

- ~men a scale of Rs. 80-110, instead of the present

. Tribunal that Gangmates

“ scale of Rs. 75-95, consequential to their demand for
. revision of the scale of pay of Gangmates to the skill-
ed grade. The Tribunal has decided that on a consi-
deration of ‘their duties and responsibilities the pay
scale of Keymen should be Rs. 75-110. The Tribunal
_has observed that 2 Keyman performs the duties of a
Gangmate for at least 52 days in a year and perhaps
more when his mate is on leave or absent for some
reason. Therefore, a Keyman is more or less a mate
in embryo. - We are in agreement with this assessment
of the Keymen’s work. We, therefore, recommend
that they should be allotted the scale of Rs. 200-26Q.

215. Gangmates.—They supervise the work of a
group of Gangman numbering 12 to 14 on the average.
They are promoted from Keymen on the basis of a
test and are eligible for promotion as Permanent
Way Mistries. o

216. The NFIR made a claim before the Miabhoy
| should .be raised
skilled grade. The Tribunal while not accepting the
claim in its entirety recommended a lower scale of
Rs. 105-3-135.  According to the Tribunal the exist-
ing scale does not reflect correctly all the burdens
which a mate at present carries while maintaining the
railway track. We agree with the assessment of the
Tribunal that a Mate 13 both a supervisor and a work-
er, and that his work involves responsibility and tak-
ing spot decisions in cases of emergency. We, there-
fore, recommend the scale of Rs. 225-308 for the
Gangmates. .
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217 Garemen -——They arc in two scales of pay—-
Rs. 70-85 and Rs. 75-89. Those on the higher scale
of pay hold charge of more important level crossing -
gates. Their main duties are timely operation of -
gates in accordance with safety rules, maintenance-
of the road portion within the gate, lighting up gate.
signals and protection of the line in case of any mishap
etc. The All India Railwaymen’s Federation (AIRF)
has represented that the work of Gatemen is of a
responsible nature and that they should be placed in
the category of semi-skilled workers as they are’
required to have knowledge of safety rules. ,The
duties of Gatemen cannot be regarded as more ardu-
ous or skilled than those of other workers in the
allied groups and,we do not consider that there is a
case for upgradrng them. We accordingly -recom- ,
mend that they may be onthe revised scales -of,
Rs. 185-220 and Rs. 190-232 corresponding to the
existing scales of Rs. 70—85 and Rs. 75-89.. R

' 13

218. The main complamt of this category is about ,
their classification as ‘excluded’ under the Hours of ,
Employment Regulations. - We have not considered
this matter as it has recently been examined by the
Railway Labour Trrbunal 1969, S e

219. T; rolleymen and Head T, roIIeymen --The dutres
- of Trolleymen are to maintain and push the trolley
including placement on and removal from the track.
The Head Trolleymen are required to know the rules
for the operation of the trolleys on the lme . '

T

220, The NFlR demanded upgradation of the pay
scales of Head Trolleymen to Rs. 75-95 before the
Miaboy Tribunal who rejected the proposal.

forms certain duties other than those performed by an
ordinary Trolleyman, such additional duties. are
sufficiently remunerated by a higher start and a high-
er end in the present pay scale. We endorse their
views and recommend for the Trolleymen and Head
Trolleymen the scales of Rs. 185-220 and Rs. 190-232.

VIII. Mechanical Engineering Department

221. This department is responsible for the perio-
dical overhaul and repair and maintenance of the
rolling stock and other items of plant and equipment.
For this purpose, it has a number of workshops which
in addition to normal repairs, undertake manufacture
of spare parts and wagons, coaches etc. The depart-
ment is also responsible for supply of motive power
and for economy in fuel consumption. The gradual
extension of diesel traction has also added to its res- .
ponsibilities. P

222. The {)osts of Chemists and Metallurgrsts 3
(Class I & IT) also belong to this department and they
have been discussed earlier in this Chapter.

223. Class III employees in this department may
broadly be divided into the following groups: (i) -
Workshop and open line artisan and supervisery staff, .
(ii) other engineering and supervisory categories viz.
Train Examiners, Draftsmen,
Loco Foremen, Loco, Fuel and Boiler Inspectors etc.

- mto the followmg groups‘ gL

Theaw AR T
Tribunal argued that even if a Head Trolleyman per- =

Power Controllers, - . .

- and (m) Marme staﬂ‘ All these categorres have bcen
dealt with in _separate chapters or with the: common

categorics, It e

'.L)-.'J X |l (A ”1!

IX. Signal & Telecommnnicatlon Depnrtment o J‘: '
" 224. This department installs and mamtams tramJ
srgnallmg appliances and telecommunication' ‘equip~
ment, and also manufactures some of the equipment:
in the Signal Workshops. - The rolé of this departsi
ment in railway operation has steadrly gfown in recenti
years on account of rapid advances in telecommunica+<:
tion and other technological innovations. In order .
to ‘cope with increased traffic, the present,trend is
to achieve more intensive utilisation of the permanent
way by using modefn telecommunication and signall<’
ing devices, instead . of undertakmg expensive civil.
engmeermg ‘works such Aas, doubling ;or quadruplmg '
of lines. ' Some of the: modern devices adopted are,

- \_route; relay interlocking, : panel. interlocking, jtrack’ .

circuits, automatic block signalling and use’of multt
channel micro, wave- links. . This. trend is hkcly to ‘
continye in the foreseeable. future, and’ the dcpart-
ment can be expected. to. play an expandmg role ‘,; ; ’
225. The. Head ,of the department is thé Chref
Srgnal and Tclecommumcatron Engineer. * The Class
I officers belong to the Indran Rarlway Scmce of3
Srgnal Engineers. - S e T ‘»«, VI

226, The Class III staﬁ' may broadly'be dxvtded

ol
HE

P Yoot
! SHENRE ’,‘ iy J_{ (I

(a) Inspectorral staﬂ' namely, Electrrcal Slgnal;.
Inspectors, Block Signal Inspectors and Tele-
communication Inspectors. The first: two
“categories ™ are” responsiblefor - ‘maintenance -~

" of -all- electrical/mechanical signalling. equip-
- ment and the third category is -responsible-
for installation "and” maintenance  of - both-
v;mreless commumcatronr equlpment and. land .
i ines; v =

(b) Non-supervisory mamtenance staff viz., Sig-_
~ nal/Telecom/Wireless’ Maintainers in shlled
. and highly skilled grades; L

(c) Wireless traffic staff;
-(d) Workshop superyisory. and artlsan sta.ﬁ'
(e) Categories common tq,,all other departments,

"227. The"Inspectorial, -workshop and common
categories have been considered in separate chapters,
. In . this Section we propose to deal only with the
Maintainer group and the ereless Operators.

'228. Signal and Telecommunication Mamtamers —
The main functions of this category relate to mainte-
nance of equipment like block instruments, track
circuits, teleprinters, - micro-wave commumcatlon,.
telephone exchanges, etc. The pay structure. of
the staff conforms to the pattern of Railway workshop

staff.. We recommend that the existing system should.
continue and the maintenance staff should be given the -
same scales of pay as recommended for workshop :
staff in Chapter 19.



__229. We notice that there js direct recruitment for
electrical 'signal maintainérs at two successive levels -
anid ‘for ' telecommunication/wireless maintainers at
three ‘such levels. During evidence the official”
witnesses explained that this practice was adopted due,
to dearth ‘of capable men in the lower grades of these’
categorics,. - While  we _appreciate _the . . practical
difficulties, we fecl. that the peed for providing ades.

~ quate promotional prospects as an incentive for staff .
immlower grades should also be kept in'view and train-*
ing schemes: should. be initiated for training depart--
mental staff for filling higher:grade posts.. -, -« &5+

LA RS BERTTStS PRISTED W FARY L EFGHIC A L AR R

¢t 330;' 1t 'has " been’ represénted: on behalf

Maintainers ‘that there is need for job evaluation and '

‘of' thé'r :
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upgradation of - their posts“due ‘to-the continiots .

" advance of Signalling and-telecommunication’ techno- :
16y. < It' has "also- been” pointed’ out” that - on” the"
Southern: Railway all ‘mechanical signal maintainers>

re inr the grade 'of Rs: 110-180 whereas in othet Rail-"
ways,. they “are ‘on’ higher.'grades’ also. '“Weé under-
stand 'that cértain fecommendations id this regard by
a” departmental ‘Committe¢ are”already under consi--
" deration and will!be implemented soom, <™ #% ="

Q! qrre,-_:r‘-vnb
PREN

AR IELI toh 4y Jog b e ACTS

£ 231, The 'Sl Mibtalners ‘have 4156 ‘made a,
grievance. of  the,.fact, that jthey. are Tequired, to.be
on ‘call duty’.to attend to faﬂures{ﬂ:“g‘tbipiggg'g@?,;é

ary o

d ., - + PR
Copsiiaa v Msornd g

233. The main

It is claimed that the incidence of such calls during
off duty hours is far heavier in the case of the Signal
department than in the ‘case of other departments
justifying a special. ‘call duty® allowance.  Occasional
duties of such nature would have to be deemed as.
incidental to normal service in the S&T Department; :
they are quite frequent in many other branches of -
governmental activity and in public utilities. - Daily
allowance, night duty allowance and overtime to which
the staffs are entitled should be considered su fficient’
compensation for any inconvenience ‘of curtailment’
of rest etc. A separate allowance for such duties is
not, therefore, justified. ~ - L e

Yoy ame

232, Wireless Operatgrs.-;-T’he' Wireless Cperatots
are responsible for receiving and transmitting messages -

AV AR 5o

ot
~

- over thé -Railway wireless system. They are also:

responsible: for propef maintenance dnd rectification
of minor defects in the wireless equipment. Ones:
third of the vacancies are filled by direct recruitment
from' candidates who are matriculates and possess a
certificaté 'of competency in morse and wireless teles
graphy. - The remaining: two-thirds of the vacancies
are ‘filled by promotion of 'departmental candidates
from the categories of signallers, wireless signal clerks

~and teleprinter operators. Selected candidates are
given one ‘month’s training in the ‘case of direct re-

dawa W

cruits and 3 months” training in the case of promotees.

ety W D L

coon Nats WY oAy sl B0 Sy T T L
ﬁeman_d of, the ~Associations, on behalf of this catégory is for parity with their counterparts’

CEg ek

in other departments in regard to opportunitics for advancement. The, comparative position in various

departments-i8 set out. in the following fable gy
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~ tency in morse
- and ‘wireless ‘tele- .- 1 .
coography ooy ot

3 e, T I P
L

e AU RLI S SRS IR
By promotionon. T . CTC

SR PR Lo
By promotionby . .. : .

senfority © SR A AR IR PRT SR

Srew oot

selection. ., . . o ,._{3_

7
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609, Direct recruit-

4

By promotion on .. ;

selection

. L Se. or Ist year of Promotional avenue

ment 407, promo- - degree course ot . to.10%. of vacan-

tion e ,;-;Er_xgmecrmg “cies of Eng.Supers .
“Diploma “visor (Rs. 180-380)

’ to be shared with

CoL e 3 other catego-

Tics.

seniority .-
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234, It will be seen’from the above “tablé that . 235. The Railway Wireless Opérators-arereligible

there is uniformity in the basic scale _of “Wireless
Operators in all the departments, but while the. P&T
‘and Civil Aviation Departments have Selection Grad-
es, the Railways and Ministry of Home Affairs haye
introduced higher promotional grades. There are,
no doubt, differences in promotion prospect arising
from differences in the grade structure and com-
plements but the disparities do not appear to be sq
‘wide as to-call for changes. in the existing position in
the Railways, . It has to be remembered that while
the Second Pay Commission had recommended a
lower scale (Rs. 130-280) for Railway Wireless
Operators, this . was subsequently revised by, the
Railway Board to Rs, 150-300 to bring it on par with
the scale}in other departments. The Railway Board
also upgraded the scales of Rs. 205-280 and Rs. 335-
425 recommended by the Second Pay Commission to
Rs.3210-380. and Rs, "335-485 - respectively, They
also_created a new grade of Rs. 450-575 to improye
the . promotion  prospects ‘of Wireless . Operators.
" Considered against this background, we’ are of -the
‘opinion that po . change in.the existing. position is
“called for and accordingly recommend the following
scales. ‘We have, .however, considered  it" necessary
to recommend a slightlﬂ.higher scale of pay for the
Wireless Operators in the P&T department in consi-
‘deration of certain internal relativities, .. .,

Designation =~ - ' ‘E;{isting» - ~Proposed

‘Scale - -*Scale’ -

A . . EETIE RSb - N ’RS.-;( «
Wireless Opetators .., . . :...150-300 . - $30-560 -
Wireless Traffic , T T R T
Inspectors/Superv{sors‘ ~w -, 210-380 . . 425-640 .
_Chief Wireless Traffic Inspectors : ., . 335-485 - 550-750 ;
_Chief Inspectors of Wireless Traffic - -450-575 . .+, 700-900 +:

R

for a special pay of Rs. 20 per month on passing the
" .‘lower proficiency’ examination and for.an.additional
‘special-pay" of 'Rs.* 20 per “mensem “on* passing the
‘higher proficiency” ‘examination: - 'Thé "Second Pay
Commission had considered that this system of spegial
_ -pay was unsatisfactory and -had recommended -its
* discontinuance. : Qnly'.the P&T Department. have
. implemented this recommendation, and the system in-
question is being continued both in the Railways and -
in the Ministry of Home Affairs. . The official witness~
es of the Railway Ministry explained that the profi- -
ciency test had been found useful and in any event the
- cadre of Wireless Operators was gradually shrinking
© as a result. of ,the gradual introduction .of the micro-
wave system. They accordingly propose to give two
“more chances to’ the existing staff during the next
five years for qualifying in the proficiency examina-
“tions, 'after’ which period ‘it' would - be ‘discontinued.
In the circumstances, no further action appears neces- .
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", +236. It has been represented _»tps;us:;ha_t,;Wq‘cless

-operators .on promotion to higher- grades losethe
-benefit: of this special pay, » We:understand.that this
_special pay is treated as pay for the purpose of fixation
«of pay on promotion to higher posts when. the incum-
:bent is a substantive holder of the post to.whicl the
.special pay.is attached or when he has held the post -

- -continnously. for a period of not less than three years. -

. In,cases where special pay.is drawn for.a:period:of
:less than three years the same is protected by grant-of
-personal pay:to avoid any drop in emoluments, - We,
therefore, consider  that' the - complaint “is -without -
substance;. v oo ol Gh Y

' 237, Another ‘feature peeuliar’ to fhe - Railways

;d PR
IR

‘Wireless Operators is the grant of out-turn allowance
at the rate of one paisa for each"gtanda,rd',m;essage
L L E T AUV BRI B o



{60

30 words) handled in excess of the fixed norm. Some

"of the employees® associations have demanded an -

increase in this rate to 3 'paise per message. “We are
unable to accept this demand.

238. It has been represe
Operators on the Southern Railway that some of
them are being :utilised on ‘microwave teleprintet
service, but they are being denied the special pay o
Rs. 15 per month which is normally given to signallers
‘who work as teleprinter operators. 'V ]
. formed by the department that on. the introduction

‘of the microwave teleprinter system on the Southern-

‘Railway, Wireless Operators who were rendered sur-
_ plus were ‘given training in
utilised on microwave teleprinter service giving them
full protection of their higher scale of pay of Rs. 150-

We , were in-.

their own interest and-

nfcdﬂby the Wircless: |

300 which they were enjoying before. - This scale of ¢

pay applicable to Wireless Operators is higher than the
scale of pay applicable to Signallers who are put to
work as Teleprinter Operators, viz., Rs. 110-200/Rs.

150-240 plus special pay of Rs. 15 per month. It has
also been pointed out by the Department that the
work performed by Wireless Operators on the micro--

wave teleprinter service is less arduous than their
_work as Wireless Operators. "In the circumstances,
we are of the opinion that there is no substance in
the complaint. =0 ;7 - LT
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pay of this category are as follows :
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239. Cjpher . Staff-—The number and scales of

Dot gy
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Designation: .- 1 ! i i - Existingscale "~ '‘Number
e ‘ A (., R ,v < ~
Loee Lot K IR DO B PR L
- A PP ot Ree e s et e
Cypher Opefafor |2 *' ", '1220-10-280-15-310-"" " *" “40""
R P . PR, P cd A -

Cyphet Tnspector . " . - 280-20-400-EB-20°520 ' , 10

L R EE IV

“There is no direct recruitment to the grade of Cypher
‘Operators (Rs.. 220-400), the posts being filled by
selecting suitable staff from the category of Signallers,
Wireless Operators, Clerks and Telephone Operators.
They have an avenue of promotion to the grade of
-Cypher Inspector (Rs. 280-520).' In the Ministries
of Railways, External Affairs; Home and ' Defence
‘which employ a fairly large number of this category,
the standard scales in use -are Rs. 200/Rs. 250-530
and Rs. 450-575.- 'The Cypher- Operators in Zonal
‘Railways have : claimed " parity- with - the - Cypher
.Assistants in the Railway Board who are in the scale
‘of Rs. 250-530. ‘It has -also been demanded that
there should be a Selection Grade as the promotional
outlets are limited.: "As there are differences in the
method of récruitment and qualifications and nature
of duties between the categories in the Zonal Rail-
ways and those in the Ministries of Home, External
“Affairs, Defence and Railways, we consider that the
“demand. for parity is not justified. \We, however,
‘feel that’ the existing scales are odd ‘and they 'also

!

overlap to a considerable extent. We recommend for

" . this category the following scales.

. Cypher Inspector .

Designation Existing - Proposed °
: scale scale
Rs. Rs.
Cypher Operator . . ., . 220400  425-640
280-520 550-800

~X. Electrical Department

24). The Electrical Department in the Zonal
Railways is responsible for the installation and main-

.-tenance of electric traction and train lighting equip-

““ment, generation and distribution of electric power

and ‘maintenance of electric locomotives etc. The
pay scales for the various grades of officers of this
department will be in accordance with the general

- pattern of the revised pay structure recommended by

us for Engineering Services. . .

? 2‘41,’ As fegards Class III staff, vthe‘staﬁ‘mg pattern
of Eelectrical workshops follows closely the pattern
of Mechanical Workshops. Similarly both the sub-

- station” and ' over-head equipment (OHE) groups

include categories corresponding to workshop super-
visory and artisan staff. We have dealt with the work-
shop staffi—both supervisory and artisan—in Chapter
19. Here we propose to consider the categories pecu-
liar to this department and their demands.

' 242, The Assistant Operators (Rs.' 175-240) in
electrical sub-stations are recruited direct’ (1009;),
the minimum qualification being diploma in electrical

engineering with experience in operating sub-stations.
We are not in favour .of recruitment of engineering

- diploma holders (three-year course) on a scale lower

than Rs. 210-423.in existing terms.. We' would
therefore, suggest that direct recruitment of diploma:
holders to the grade of Rs. 175-240 may be disconti-
nued and the posts filled by. promotion or the recruit-
ment qualifications suitably modified. Further, we
find that there is also 809, direct recruitment to the
next higher grade of Sub-Station Operators (Rs. 205~
280), the minimum .educational qualification. being
cither high school or diploma in electrical/mechanical
engineering.. . While the high school passed candidates
are trained for a period of five years, the diploma

. holders are trained for one or two years. We do not

consider that the existing arrangement of having
direct recruitment-at. two- comsecutive levels from
persons possessing identical qualifications is a satis-
factory- one.” We, -therefere, recommend that the
Government may review the present scheme of recruit-
ment of persons having more or less identical qualifi.
cations at two conseqcutive lcvels. " T



243. The traction distribution staff have demand-
cd payment of high tension allowance as admissible to
similar staff employed in the State Electricity Boards.
As far as we could gather, high tension allowance is
paid by the Electricity Boards of Maharashtra, U.P.,
Bihar and also by the Damodar Valley Corporation.
However, our enquiries show that this allowance is
generally admissible only if the staff work on live _
lines having voltage of 66 K.V. or more. The voltage
of overhead lines on the Railways is 25 K.V. on the
A.C. system and 1.5 K.V. on D.C, system. Further,
no live line work is carried out on the A.C. system
though such work is performed on the D.C. system
occasionally during the dry season aftertaking special
precautions. The departmental witnesses stated that
in view of dissimilar conditions of work in the Rail-
ways and State Electricity Boards, the demand for :
high tension allowance was not justified. - We are in
agreement with this view. ' :

244. Another demand of the traction distribution
staff is that they should be paid break-down allow-
ance as granted to certain staff of the Mechanical
department, who are ecarmarked for attending to
break-down duties. It appears that the break-down:
allowance is restricted to certain specific categories of
staff who are already employed full time in running
sheds, carriage and wagon depots, etc., and who have
been selected because of their specialised experience in

61

dealing with derailments, accidents and other break-: -

downs. Such staff are required to be available at
short notice any time of the day or night to attend to
break-downs and other emergencies.. They cannot
leave their homes without obtaining prior permission.:
These conditions do not apply to O.H.E. staff. Fur-
ther, it is an intrinsic part of the latter’s normal"
duties to repair and maintain overhead electrical
equipment, for which they are paid their wages. ~This’
is not the case with regard to the Mechanical staff,
who are called out in an emergency, besides- doing
their- normal work at other times. - We therefore
think that the demand for a break-down allowance
by the O.H.E. staff is misconceived. We are also -
informed that under extent orders, failure of electric
overhead equipment resulting in dislocation of traffic
is treated as breakdown for the purpose of other
benefits and concessions viz., free food during the
period they are engaged on break-down duties and.
daily allowance without the stipulation that the staff
must be beyond a radius of 8 kilometres from their
headquarters. In the circumstances, we are ‘not’
satisfied that the claim is tenable. R

. . . S
245. Yet another demand of this group,is for
supply of uniforms on the ground that Indian Elec-
tricity Act, 1910, prescribes uniforms for employees -
working on high tension lines. We, however, find
that there is no specific mention regarding provision.
of uniforms in the Act. "This position has also been*
confirmed by the department. : f .

246. Kalyar- Power House (Central -; Railway).—
The designations, scales of pay and classification of

posts in this Department as well.

_Staﬂ:‘ S B

staff employed in this Power House conform to those -
adopted in the Railway workshops.: - We have.not ',
attempted to: equate. this staff with similar staff.in i
other Power stations run by State Electricity Boards, !
private. or public sector undertakings.etc., as we felt:
that such external comparison: for a small humber :
of . specialised employees had, no place when their -
pay scales had previously. been determined purely on'f
the basis of internal relativities and on an ‘assessment
of their duties and responsibilities as’:prevailing in''
the Railways... We- accordingly - recommend : .that ¢
consistent -with their duties and responsibilities, the':
Power House staff may be fitted into the general pay;)
structure we have recommended for-the workshop )

247. We notice certain peculiarities in this organi-
sation. Contrary to the normal procedure followed .
by the Railway Workshops, there is 5Q% direct recruit-
ment to.the grade of Auxiliary Plant Attendant in the !
engine room and Operator ‘C’ grade control room; ,
both in the scale of Rs. 130-212. ; On the other. hand, .,
there is no direct recruitment at- other higher levels.:,
Another peculiar feature of this.organisation is, that;
the intermediate grades of Rs..205-280, Rs, 335-425"
and Rs. 370-475 are absent with the result that staff’,
in; Rs. 175-240 ®rade are - promoted ': directly to',
Rs. 250-380. ~Similarly,; those in Rs.- 250-380 grade ,
are promoted ' direct ; to. Rs.:450-575. grade. - The :
Government may consider whether there are adequate
reasons for' a departure from the normal pattern.’;

e [t T
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XI. Stores Department ', .: - ti- o0 Ly
" 248 The Stores Department .is! responsible : for :
procurement (including purchase,"receipt and inspec--
tion), custody and issue of railway materials and stores *
to the various consuming departments. It is ‘also !

responsible for procurement and supply of forms,
stationery and uniforms_required by the  various
Railway departments.” . L N b
- < H . T N “ . \l : _-" i « 7 -.‘.‘;J)
249. The Class.I.Officers of this department be-:
long to the Indian Railway Stores Service, which'i
has been discussed in an earlier* Chapter dealing with -
the Engineering Services. Class II posts carry scales -
of pay common to other Class II posts in the Rail-'+ -
ways. The scales of pay recommended by us for Class

I and Class II Services will apply to the corresponding

[

250. We have already discussed the principal
storekeeping categories, namely, Stores Delivery
Clerks/Van Stores Clerks, Wardkeepers, Assistant .
Storekeepers and Depot Storekeepers Grade II and
Grade 1 elsewhere in our** chapter dealing with the.,
common categories. - There are a few other miscel-; |
laneous categories in the Stores Department to which
a reference may be made here.  One is the category
of Stationery & Forms Inspectors who are in_the

* Chapter 14
**Chapter 20
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scale of Rs. 210-38Q. ; Their -main duties are stans
* dardisation of books and forms, ‘elimination of over..
indenting ‘and over-stocking by indentors, investiga-.
tion of cases of non-supply or short supply etc. “We'
recommend for. them the scale of Rs, 425-640.. We
also’ find that Stores Chasers.on:different Railways
are in different grades of payj namely, Rs. 130-212,"
Rs. 210-380; Rs. 250-380; etc. . They are employed for
chasing - delivery* 'of -supplies - urgently’ ‘required. by
the Railways;for which purpose they have to- visit -
supplying firms, Government departments, etc. ‘From -
the information ‘available ‘with- us, ‘it ‘appearsthat :
they" are. mostly dtawn from the iclerical “catégories !
(ministerial/non-ministerial) i in - the- Stores depart<~
ment. We e S
given the scales of Rs. 330-480 in lieu of Rs. 130-212
- and Rs. 425-640 in licu of Rs, 210-380/250-380.. »
TCTER I TP TR SR ItF P PR N) B PRt e
..251; Certain " other: miscellaneous - categories’-are”
Store Issuers, Store Distributors arid Material -Checkst

v LTEe

ers: . It has beemstated that the Store Issuersare on’” -

different scales on different Railways, e.g.;’Rs. 80110+
on Central: Railway, " Rs. 105-135 -"od Northern'!
Railway and Rs.-110-180 on South Central Railway.’-
Similarly, thé Store Distributors ‘also séem“to- be oti'i
diverse scales'of pay, viz., Rs. 105-135, Rs,-130-300, -
_ete. It has -also beentcomplained $hat confusion is '
created by - the- diversity ‘of 'nomenclature ‘for' ‘posts”
involving the same’duties and’ responsibilities.: “The~

suggestion of -the’ National -Federation :of Indian '

_ Railwaymen:is that the designations ‘should be’stan= "
dardised and the pay scales also fixed with reference .
.to the duties of the posts. - There is obviously need to

recommend that the Stores Chasers.be :

62

~ and their -existing and propostid:pay scales are as
follows == . ... = - it o

, P
Crlbr St oE e -

oo Lre CTABLB XXX oL 0

‘Designation, . Number Existing- - Proposed-
o3 1gna e o <iscale o ooiscale. o

e PR 1. :lvli : PR
.' :~".".' .'Y l ; s Rs. “RS.
O R | v, ' ' . oo :
Foremen +., - %, ' . 6 --450-575  1'700-500 ' -
L TR R 5 PR S g,
- e 2 370475 '
X DI ZRRPR S B SVIFL I R NS .
. .Chargemen *. u-"..s ' 1. 1 v 250-380 . 425-700 -

- Hand-layer & 3

redress disparities in pay scales ‘as betweén Railways”
for performance of identical duties. Government -
- may, have this and similar cases examined withi a view- -

. to. rectifying such:anomalies,~. Pending the rationali-

sation of the pay scales, the existing staff may be given ; '

ik

- the inearest corresponding-scales, .- . 2+
PR ‘e’\‘.;“/-’: B e e
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in the scale of Rs. 110-200 in the Integral Coach
Factory, Perambur,. The Railway Board have advis-
ed us that this is a véstigial category, - We recommend
that they -may be fitted in_the appropriate substitute .
scale viz.,” Rs, 260-430.- The designation, number and !
scales of pay of their miscéllaneous posts-in the Stores
- department am} their proposed scales are given belows :
. PR U Rt BT P g A ”:“,r LI IS U SR S
BN} E N T PR el TABLBXXXI ' oS Lot ¥
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Number Existing = Proposed

i [ S

. +Designation -

NS . ‘tevscaler U Lscaler

N AR v oy et N  .. ( _~'5’

LI R CHN £ s
Assfstast Foremen ' » "+ 137335405+ 550-700°0)
Foremen’ % - . "' "% *71'370-4751.  550-750- -
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" 953, Clothing Factories—Most ‘of | the- Railways

operate a clothing factory to manufacture uniforms

for Railway staff. The principal categories of staff

353, "There are 61 posts of Assistant Wardkeepers;

7 205280 ) e i
175-340 - ¢ 380-560 - -

130:212 330480 -

St. Tailor Supervisor » o+ .
Sénior Examiner/Tailor Highly 2
‘Skilled Gr. I .. ¢ -7 S
Examiner Tailor Highly Skilled 5. -
- @Gr. II Hand-layer & Cutter
IMaghine Cutter. .,

i Tioa PR S L]

Examiner ;- 47 4 ot AR P
Tailor . ,. - ; . L .

Skilled §tock*. * | T 0 o
Cutter” “: o 7000100 110-180° . 260400

Cu“e: A 3 "v'b';.‘ "5".-"‘,»';', 4
Helpet .oy e e, 38 80-110 )
Semiakiled Talor, "' 7" ! 1, 75110 ] - 200380 -
Folder and Cutfer ', . s 6 7589 " 190232 -

.’ 254. There seems to be no uniformity either'in .
pay scales or designations of the staff employed in
the clothing factories. 'We suggest that the Railway
Administration may standardise the designations and’
pay scales on a rational basis to the maximum extent.

pqss?bk:. -

255, The following are -thé main ;catégafxle§ .of
Class 1V staff peculigr to the Stores Department :-

PR R

T PR P P - P, '
‘Designation... ' - .- .. »’Number.; Scale of
R T pay o
Stores Khalasis .., *.~. -~ .~ . .10937 70-85
Stores Mukaddams/Skilled Khalasis '2,265 75-89

Stores Mukaddams/Stores Tindals "
Head Stores Tindals/Head Stores . . .
Mukaddams Te T

76 7595
© a5 75/80-110

Packg:s Gr.IId. .. . . 157 0-110
! _’.,‘. ";9?-1,‘;{- Tt ",':!",‘ - --51,-105-135

. 256. Stores Khalasis—They load: consignments
into and ufload from wagons, convey material from’
place to place and also accompany the Stores Delivery
Clerks for distribution of material on line. Stores
Khalasis may be allotted the substitute scale of
Rs. 185-220. The All India Railwaymen’s Federation in-
their oratevidence putin a vigorous plea for extending
‘the grant of heavy duty allowance to- this category as
their duties involve great physical strain. We have



discussed the question of heavy duty allowanc:e* f
elsewhere and if the:critéria proposed therein are -
fulfilled by this category, they may be granted tlns
allowance. The Khalasis are eligible for prométion ’
as skilled Khalasis and to higher grades. The skilled .
Khalasis are required to assist the -Wardkeepers:in -
-regard to miscellaneous matters such as packing,-
measuring, -issue of material etc. We recommend
for thent the scale of * Rs. 190-232 in place of thexr
existing ‘scale of Rs 75 89

257, Stores Mukaddam/Stores Tindals.—They are
generally responsible for. supervxsron ndd allotment ;.
of work to the labour. gangs, i.e., Stores Khalasis; -
They are required to ensure “proper out-turn. of..
work and proper, handling of material while loading:-
and unloading consignments to avoid damage or loss
etc. The existing scales appear adequate; nor hasany
improvement in their relative position been specifi-..
cally asked for. We recommend the scale of Rs..
190-240 corresponding-to the present scales, .- The
‘Head Stores Tindals/Mukaddams may bc allotted
the substltute scale of Rs. 200-260 : e

" . L {»'"~

258, Packers —They are on two scales of pay,H
viz., Rs. 80-110 and Rs. 105-135." One-third of the',
total number of posts have been’ placed in the lngher‘
scale which is in the nature of a non-functional selec-
tion grade. We suggest that they may be allotted ™
the new scales of Rs. 200-260 and Rs, 225-308 Tes- .
pectrvely ‘

T - ) . K . e

259. Railway Printing Press Staff.—It would be
convenient to deal with the Railway Printing staff
in this Section, as the Printing Presses are generally
under the admmxstratrve control of the Stores depart-
ment.

\
BN

260. Each of the Zonal Railways has one or more
printing presses for meeting their. requirements .of ..
forms, books and publications and tickets including .
card tickets.

P
Froals gl

261. Inaddition to the clerical and other common

categories, these presses have certain artisan and super-—"

visory categories like Foremen, Chargemen, Mistries,
Mechanics, Machinemen which correspond to ‘the
workshop staff. They are on scales of pay compara- -
ble to those in the workshops and we recommend
the correspondmg scales for them S

262, There are certain other categones whxch
though belonging to the artisan group, are peculiar
to the printing presses only. These are * Mono Key
Board Operators, Mono Casters, Ludlow Operators,
Stereo Typers, Multi Litho Operators, Letter Printer *
etc, The non-artisan categories peculiar to the Presses -
are Proof Readers and Compositors. The table ‘

Composrtom ST IO TR AR

below gives the designations, scales of.‘pay and numbex;
of these categones’of staff in the pnntmgpresses ,.-.a- it

: ..v\‘ lu u/)A .
C Tewoo@mmc
Designation - Scale of'pay “-. . Number -
ST VIl Re. . eebea® ar bt
R e b,
Machmeman/Machme ‘_».,,',.1754240_ RS &

MR I SNV I e R

Operator (Pnnung) o .. 130212
: 110—180

Mono Operators. r , . 175—2 ,

e ;;;139-;12
Ticket Prmters APLREY 'c e 1 . 175-240:. \s- .
rnATe oy 130212, e
110—180 '

l.’l'.

(. ° -
St u'i‘:J FEIOS

-,‘.Fr i

LR

Monc- Caster[Mono Caster 195 240+ o Lt l', Bt ,3,'

Qperatos. 2N i ,L‘130—2]2 [SLENDY A ITo% 1~

O gaosetant sd AN ‘80 J"} "L l!lllvl o} 15!
HeadProofReadersrw Usd - £7205-280~1> triirie vp oyl
Proof Readers . ', . . 150240 ' ' 46
Junior Proof Readers s ', "'110:180 ** “J AL gy

(¥t
l:. MDA
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Book Binders 1o

263 The Associations' bt" rallway pressf worlcers ,
have démanided that -6n'the principle of “*‘equal pay!
for equal work™ their pay scales should. be theé same as’
in the other Goverfiment of India" Presses. We find»

that for a numbei”of categories"the: Railway scales: - |

are more favourable and in a few ‘cdses they are less:-
favourable than the scales of pay in the other Govern-
ment: Presses. . Further, . the Government Presses.
perform a-more sophisticated and . wider ;range -of:,
printing work.
we recommend that the press staff ‘should be normally |
fitted into the scales recommendedt - by -us for the,
correspondmg grades: of ‘workshop staff, - However,,
there is a category of Section Holder (Rs. 130-212)
which represents the lowest frade of supervisors inthe
Railway Presses. We understand ' "that“the work
of Section Holder is similar to that  of - Mistries in .
Workshops.: Accordingly, they should .be. plaéed |
in the scale of Rs. 380-560 and Rs, 330-480, depend ng
on whether they are required to supemse the Ing]hly, .
skllled Grade Iworkersornot, =~ .0 )
. - S AR [T ¢ SRR et

Nt g

264 ‘As regards the staff in the‘Readmg Branchi

wz Proof Readers and Comp051tors they“are -at!
N R

*Chapter 6—Minimum Remuneration

~
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Hiving regard to these considerations; , -

>



present on.workshop scales though their duties are °
dissimilar. For them we recommend the following .

scales of pay :

Proposed

Designation ’ M‘_inisting ;ca!c Propo
Head Proof Readers . . & 205-280 425-600
Proof Readers . ., ... 150-240 | 330480
Junior Proof Readers . , 110-180 " - ' 260—490

265. It has been.represented that in the Presses.
the supervisory staff up to the grade of Rs. 250-380
only are eligible for the overtime allowance whereas
in the Railway workshops, the overtime allowance
is admissible up to the grade of Chargemen ‘A’
(Rs. 335-425). Wefind that thereis lack of uniformity
in regard to this matter among the various . Zonal
Railways. We suggest that the supervisory staff
in the printing presses may be treated on. the same
footing as similar staff in the Railway Workshops.. -
i ’ B fod eyt
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"~ 266. The Railway Accounts Department is res- -

ponsible for all matters relating tointernal audit and
. accounting in respect of the revenue and expenditure

of the Indian Railways. - The Financial Adviser &

Chief Accounts Officer, (FA & CAO) who heads the
Accounts Organisation in each of the Zonal Railways,
is also responsible for giving advice to Administrative
Officers on all matters relating to receipts and
expenditure. . . e

- 267, At the Class I level the department is manned
by officers belonging to the Indian Railway Accounts -
Service. . The pay scales for various grades of the Class I
officers in this department will be in accordance with
our recommendations in respect of Class I Central -
Services in Chapter -12..-, 1 . .- -

-7 268. The Class II .posts are those of Assistant
Accounts Officers and are filled by the promotion:
of Accountants, Inspectors of Station Accounts and-
Inspectors of Stores Accounts (Rs. 270-575) selected -

through a written test and vivavoce. - We have dis-
- cussed their pay scales in Chapter 27., -

R 2

Cash and Pay Department )

. 269. We first consider the Cash and Pay organisa-
tion attached to the Accounts department.- This'
organisation is responsible for collection -of - all
receipts and earnings ‘of the' railways andifor = dis-
bursement of payments duly duthorised .by the
Accounts department. The head of the Cash and
Pay office in each Zonal Railway is the Chief. Cashier
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the UPSC from amongst graduates with about 8
years’ experience of handling cash and payments.
The promotion quota is filled by Assistant Chief
Cashiers (Rs. 350-900) with 5 years’ service in the
grade. The Chief Cashicrs have no further avenues
of promotion cither in their own line or outside.

270. The Chief Cashiers have demanded a higher
pay scale on various grounds, viz., they are required
to furnish a security deposit of Rs. 50,000, they ars
liable for the acts of omission and commission of
their subordinate staff and they have no promotion
prospects. On an overall assessment of their dutie;
and responsibilities, conditions of service etc., we do
not, however, consider that any change is called for.
We recommend that Chief Cashiers may be allotted
the standard senior scale viz., Rs. 1050-1600. We
understand that the posts of Chief Cashiers are at
times filled by officers belonging to the Indian Railway
Accounts Service. It seems to us that if the officers
of the Accounts Service could be appointed as Chief
Cashiers against the direct recruitment vacancies,

~ direct recruitment to this small and isolated cadre -

could be dispensed = with. - It would also give the

- Accounts Officers an opportunity to gain first-hand

knowledge of the Cash and Pay Organisation. Govern-

. ment may explore the feasibility of this suggestion.

(Rs. 700-1250) who works under the direction and.

control of the FA & CAOQ. - Two thirds of the vacan-
cies is this cadre are filled by direct recrgitmcnt through

The Accounts Officers in senior scale should be

' given a special pay of Rs. 150 per month when holding

the post of Chief Cashier. . o )
271 The number of posts, scales of pay and grade-

wise percentage distribution of the staff in the Cash
Wing of the department are given in the table below :

+ TABLE XXXIV

:signé,tio.n Scale bf pa'yv A No.of Percentage
) . posts  distribution
Shroffs 110-180 - 438 65%
Senior Shroffs . . 150-240 " 98 25%
Head Shroffs 210-320 64 10%
600

ToraL .

272,759 of the posts of Shroffs are filled by
direct recruitment of matriculates; the remaining
posts being filled by promotion of Class 1V employees
by selection.” In addition ta promotion in their own
hierarchy, Shroffs are eligible for promotion to 85%
of the vacancies of Cashiers (Pay Clerks) in the

,gr;adeb of Rs. 150-240. .

- 273. The main duties of Shroffs are to receive,
test and account for the cash-received from stations.
The duties of Senior and Head Shroffs are to supervise
the work of Shroffs and to deal with comparatively
more  complex matters such as  consolidation of
Shroff’s daily cash receipts’and examination of high

- denomination notes.

*Chapter 19




274. The substance of their demand is that their
work is of somewhat greater responsibility than that
of Lower Division Clerks (LDCs) as they have to
furnish security deposit and are held liable for losses.
We feel that the duties of both the LDCs and Shroffs
are basically of a simple and routine nature. The
claim for higher scales of pay than for ‘LDCs was
not suppoirted by the official witnesses, who thought
that Shroffs had better prospects of promotion as
compared to LDCs in the Accounts offices. We do
not think that any change in the existing relativities

is necessary. We accordingly recommend the follow- -

ing scales of pay for the Shroffs :—-

v

.

Existing scale " Proposed scale  :
. ) R
R, , " Rs.
110-180 260-400
150-240 330480
210-320 425-600

275. Cashiers.—Their  designations, number,

scales of pay and percentage distribution of posts
in various grade are given in the table below :-—. .

TaBLE XXXV *

Designation Scale of No. of Percentage

pay - posts  distribu-

tion

| Rs. o
Junior Cashiers 150-240 396 . 25% .

Senior Cashiers . 210-320 886 75%

Inspector of Cashiers . . 250-1380 100% - - .
Divisional Cashiers . 270435 - 38 { Worth of.
Assistant Chief Cashiers 335-485 52 Charge
Assistant Chief Cashiers 450-575 - .6 . E

276. The posts of Junior Cashiers are filled to the
extent of 85% from the category of Shroffs, the remain-
ing 15% being filled by promotion of Office Clerks
of the Cash and Pay department. All appointments
in the higher grades are made by selection or seniority
as the case may be. While Junior Cashiers~ are
generally employed to make payment in the office,
Senior Cashiers are entrusted with the responsibility
for disbursements online. The Inspectors of Cashiers
supervise the work of Cashiers and ensure proper
security ariangements for safe custody and disburse-
ment of cash. Divisional Cashiers and Assistant

Chief Cashiers are responsible for both receipt and

payment work. The Cashiers are required to furnish
security deposits varying from Rs. 2,000 in the case
of Junior Cashiers to Rs. 10,000 in the case of Assis-
tant Chief Cashiers. .

- 65

A

277..The Cashiers have sought comp'arisonlwith :
their counterﬁans in Banks and public sector under- .
takings. We have discussed *elsewhere the limitation

-of the principle of outside comparison in determining *

'the rates of remuneration.of Government servants. -
‘Giving due weight to various factors we recommend

the following scales of pay for this group of staff 1<~

e H ~“"7"""r"" ?,’ ii'»'
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- Designation . - -° .~ .. . [Existing . Proposed ~
. . .‘ H i -l,"':— oo "§Cale‘ sca]e o
b e . Scale L, seae
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.: Rso Rs.
~-150-240 - 330480 —

210-320..;;..+425:640 - -

Junior Cashiers - s+ - -~
Senior Cashiers ,*, .. .2 . .

Inspectors of Cashiers . - * . 250-380 ) yec e -
Divisional Cashiers » © . 270-435 »},455—700 :
Assistant Chief Cashiers . _.'. . .. 335485 ' 550-750

—do— . B o

N

450-575  © 700-900.

L RGN SRS S . i u LTy
We have recommended impiovement of the grade of.
Senior Cashiers on a consideratian of. the nature.of
duties and responsibilities of this category. - We

_have also: recommended -merger of Ythe. grade of

" Inspectors of Cashiers with that of Divisional Cashiers

as their. duties though somewhat dissimilar are” of
the same level of responsibility. " This’ would ‘inci-
dentally reduce the number of supervisory gradés
from four to three.” =~~~ o+ T on
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278. Cash  Clerks.—There ‘is.a small cadre of
Office Clerks "attached to this department. The
table below shows their number and scales of pay :

", Designetion’ - .

~v Ty 4 Scale.of pay. - -Number -

[N T B Y-) A ‘-”,:'7" BRI

~Cash Clerks & .t -..v ‘{/ Aeon 110-180° LS 3040 2
Co : - VA - A Y I
Senior Cash Clerks S o 1305300 0 240
Head Cash Tlerks ~ L°' " 1 '210.320 ' ' 14"
: . . : T TS L T TN

IR A N O e I

1279.:The -Cash Clerks -(Rs: 110-180)," besides

~ having an avenue .of promotion in their own. cadre,
- are also eligible for 159 of the vacancies of Cashiers
-in Rs..150-240 grade: While the Cash Clerks and

Senior Cash Clerks are in the scales of Lower,and
Upper Division Clerks . respectively, - the .Head
Cash Clerks have a lower maximum of Rs. 320 as -
compared to Rs. 380 for.the ‘Head Clerks: We
recommend for the. Head Cash Clerks the revised

. scale of Rs. 425-600. The Cash Clerks and Sénior

Cash Clerks may be given the scales recommended
for the LDCs and UDCs, respectively. . . = .-

Ty

*Principles of Pay Determination (Chapter 5)s * -



.+, +280. The  Cash’ Clerks .have demanded that they
should- be permitted ta appeat in the Appendix II-A
-and ' Appendix - III-A-* examinations: prescribed. for
-the regular staff.of the Accounts'department: - This
“complaint has been voiced also by the Cashiers and
; Shroffs,. The demand appears to us to be a reasonable
COM@L. 11 G manty a3 i by st ns el e

D 3a
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.. 281. We néw proceed .ta consider. the main -

categories of accounts staff employed in the Accounts
department. *The’ strength and distribution of the
staffin various pay scales are shown below :

% Tame XXXVI

N

oo,

' ?‘arDésignaﬁon Tt Scale of pay . Number. Percent-
gt ‘ L y., L age

2 TLRTE 4 41 "" . P AP ERO ‘dlsmbUf
SRR S S 1N ‘ e i tiom '
r‘:!-‘.'_‘,u.‘ E S S '.4:_,-) - " Do
ClerksGe XL . . . 1104180 9562 . 45%

~Cletks GraX: iy 530 62 1305300, 1500107, 125937 521554
:Sub-heads of2 .3 o100 2102380 00 ¢3212103) 170 oL
*Stock Verifiers > ¢.4i? T 210-3807i 1 6220 ez tvie
" Accountants ', © it 3727057800
{ Inspectors of Statlon’ 1 1741t

‘;1:} Acco‘mt's A!p__"j' 4 ZL ‘}4',‘ “:r :,",1.; o

# Ins‘éeétorsw:0f|5t°res; -“i,::tsw'-""-". Lot J~ y ’/“--4 -A’“
"““Aecounts 4 . . ——do— R -
Finger Print Examiners . 200-300" "~ 72
Head Finger Print - ' -

‘v, EXaminers,r§* roi 25290-42%:0) 0 o012 kT
ST avsanioget SNioer leiinHITTom

-y N‘l M L
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’.‘~i~.528_é:‘ Clérks; Grade I & Grade II.«e—Initié] direct.

recruitment is to the grade of Clerks Grade II to
the extent of 75 of the vacancies from matriculates.
The remaining vacancies are filled by promotion from
Class IV staff on the basis of selection. The vacancies

66

" basis” of seniority-cum-fitness.

-otjeetive of the present. system is to attract to the
Accounts  department persons with distinctly higher
abilities -than. those: expected™of :the generality of
the: LDCs,-and. wha alsa pos¢ess some¢ accountancy
qualifications.> Accordingly;. suitable’ incentives:.to
achieve this: objective ‘have been provided, Another
.demand: of this: category -is .that the proportion of
Clerks .Grade I.& IL should: be the same as in the
Audit and.. Defence ~Accounts departments. : We
find it difficult. to accept this suggestion also, as the
.complements of grades should be determined by: the
needs of .the-department. Unlike. in’ other Accounts
departments, in the Railway ‘Actounts department
there is a great deal of routine work such as, checking
and accounting. of passenger tickets, goods and
parcel_invoices, etc. According to official witnesses
the position in regard to percentage of posts of Clerks
in Grade I and'II is kept constantly under review,
as will be evident from the increase in the percentage
of posts in Grade I from 267 in 1956 to 559 at
present, - o

i3 3
~

‘ ,284_; For Clerks Grade I and I, we récoxi;mend the

- same scales of pay as for LDCs and UDCs. .~

PN PP PR R L . i

~.-285. The. Associations have. represented that on

the analogy of the practice in the: Defence Accounts
department of promoting SAS qualified staff to the
posts-of Selection Grade UDCs pending their promo-
tion as Accountants, staff in the Railways who have
"passed " the " Appendix - III-A examination should
also be promoted as- Sub-heads by reserving a per-

- centage of the vacancies fo this purpose. We under-

stand that the Defence Accounts department has

-since’ discontinued this arrangement. Apart from

this, we are averse to permitting encroachment on
the promotional avenue of Clerks Grade I on the

286. Sub-heads.—The . posts of Sub-heads  are
filled by promotion of Clerks Grade I on the basis
of ' seniority-cum-suitability. - ‘They . ‘pravide. the
lowest supervisory level in the Accounts department

* -and are-usually in charge-of a sub-section consisting

in Clerks Grade I arefilled by direct recrunitment of -

graduates to the-extent of 207/ and ‘the rest by
promotion of Clerks Grade II, partly on the basis of
seniority-cum-suitability (259,) and partly on" the
“basis of the departmental Appendix II-A examina-
tion (55%). The Clerks Grade I can be promoted
-as Sub-Heads' on-the basis? of- seniority-4nd as
.~ Accountants/Inspectors - of .- Stores. -- and 5 - Station

.- Accounts on passing the' Appendix I1I-A examination,

.- which ‘corresponds to, and is of the same standard
. as, - the: Subordinate Accounts -Service examination
: in‘other Accounts departments. .= 7 o7

i

st 283.1’1‘116. Gr"'dq”'I‘I Clerks have complained about
- the " narrowing of their channel of promotion’ to

* Clerks Grade I on $eéniority basis due to the reserva- .

< tion of 559, of the vacancies for those who qualify
in the Appendix Il-A examination and 259, for

"o c 287.The

of 9 to 12 Clerks. Their only promotional avenue is
to the grade of Accountants/Inspectors’(Rs. 270-575)
-subject to their passing the Appendix III-A éxamina-

“tion,: -
A VA

I
L
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; main representation of this category is
in regard to the total absence of promotional outlets
‘except on the basis of passing the Accounts examina-
tion. A similar disability does not attach to Head
“Clerks in other departments. It has been urged
- strongly that a percentage of the posts of Accountants
. should be reserved for promotion of Sub-heads who
- have not succeeded in passing the accounts examina-
" tion but who are otherwise considered suitable. ‘We
are unable to accede to ‘this proposal, since apart
“from the proposal militating against the efficiency
of the public service, it would be unjust.fo other

direct recruitment of graduates.- We- do not think- —-— - staff-who have-passed the accounts examination and

there is any substance in this complaint, as the

are awaiting promotion. ‘The Sub-heads have referred



to the heavy stagnation (21.2%) in their category as
against 8 % in the corresponding grade of Head Clerks
in other Railway departments, owing to the propor-
tion of posts of. Accountants being very -small as
compared to the Audit-& Defence‘Accounts ‘de-
partments.”” [T T oenod
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" 288. Having regard to the: siupet?;viﬁdfy funétions
of the Sub-heads," the importance” of their duties,
their- traditional parity with Head Clerks" and- the

‘heavy stagnation-in’ their ‘cadre, we' consider that .

they should continue to be remunerated at the same
rate as Head Clerks. We accordingly recommend
for them the scale of Rs. 425-700.

B e AN R S ICT SRR LA LV SRS L
- +-289, We, understand that there are a:very large
numiber of staff (about 1756) who have: passed the

_Appendix I1I-A examination since 1960 and who have

-not yet been promoted as Accountants/Inspectors for
.‘want of yacancies. . The number of qualified candida-
” tes awaiting promotion works out to-nearly,909/.of
the total number of posts of Accountants and absorp-
tion of this large number in the normal course would
take as long as 30 years and as such a substantial
. number of the staff would have to retire in their exist-

‘ing grades. During evidence' the ‘départmental rep- -

_ resentatives admitted the gravity of the problem and
_ the need to find a reasonable . solution by'a combina-
. tion of measures such'as tdising the standard of ‘the

"examination (which is at present uniform for' Audit, |

“Defence. accountsand ‘Railway ' departments), "sus-
".pending or holding the examination less frequently,
modifying ‘the incentive  $ystem”and reviewing ‘the

standards for creation” of posts,” - " - T -
e N T SR L IR T N T oo
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... 290. Accountants and Inspectors of Accounts.—We

. have dealt with the scale of pay for this, category in
_Chapter 27 along with thecategory of-Accountants
_in the other departments of the Central Government.

..~ 291. Stock Verifiers—There'is no, direct-recruit-
-ment to. this category.. Clerks:Grade. I-who have
- passed the Appendix II-A examination in the Stores
group are. appointed. to- fill . thesé posts.. Their
confirmation as Stock - Verifiers depends . on, their
passing another - test—Appendix, IV-A: within one
year, failing which they will be liable to revert as
Clerks Grade 1. Their duties relate to verification
of various types of stores in the custody of subordi-
. nates, and. of materials-at-site collected for:various

works etc. They .also: carry out periodical surprise .

verification of stocks and witness auction sales. - The.
- only promotion outlet open to them in to the grade

of ‘Inspectors of Stores- Accounts subject. to their

passing the Appendix III-A examination.. :; . -

Co. ’ T v e 2
~ 292. 1t .has been represented on behalf of this
category that.an improvement in their relative posi-
‘tion vis-a-vis- Sub-heads is called for in view .of
 their ‘having .to pass an additional test and. also-in
» view of their unfavourable conditions of work viz.,

.

o
Rs.

167 o ('

- out-door work, frequent..‘tou}s.,im(qlving prolonged
.- absence  from- headquarters, longer. hours, of. work
and fewer holidays.| (The-Stock; Verifiers. hayve:also
claimed "parity. with Inspectors of Stores *Accounts
on the ground that their duties and responsibilities -
are more or less.equal -tor those of Inspectors’ of -
_Stores Accounts, The departmental witnesses during
evidence explained that the confirmatory examination -
_ (Appendix IV-A) was “designed to test the familiarity
of Stock Verifiers with various types of materials .
- and was not of the same standard - as thé. Appendix”
III-A examination. 'The duties of Stock Verifiers are
also comparatively simple and of a routine nature.:

" ~*Their work ‘may:be physically more;" strenuous-than:

those of Sub-heads butthey are not such as to’judtify -
v-a higher scale than for Sub-heads. -We have on the
other hand,- felt- it-necessary to give a somewhat”
. better scale for Sub-heads than Stock Verifiers. ' As'
for parity with the Inspectors’ of 'Stores “Accounts
*’the official witnesses':did” not:s¢e: any justification -
for this -claim. With the amalgamation bf ‘the two
~1 grades of Junior and. Seniog-Inspectors of;Stores
Accounts the claim has become wholly -untenable.
o 'We,”“therefqr.e{ 11'ecomm<=nd for them the scale of
425-640. " . . o ‘ g

Datie
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11C11 293, Finger- Print Exdminers.~They are’ generally
" “tecruited from ‘suitable’ volunteers -belonging. to the

“clerical ¢adre.' ' They"are ‘given' ' technical training

“iiin the' Finger: Print-Bureaw under.the State Govern-
*'ment$ before appointment as Finger Print Examiners. -
“*Direct fecruitment-is' also’being resorted ‘to -veca-
“ sionally, ‘Their main-functions are verification of the
*'thumb  impressions'‘of  illiterate ‘staff 6n documents
->'such ‘as pay’sheets, - pension”papers; passes’etc, with
“* those'-recorded: 7in - the! service -registers "and “initial -

“i-récords; witnessing ‘and’surprise check; of muster roll

“tpayménts etd.’ The Finger Print EXaminers'are eligible - :
~ “ifor promotion”as Head 'Finger: Print: Examiners..of

*“which'theré is only one'post in-‘each:Railway. ~They
“.can also compete along with 6ther-accounts: staff for

ey

+"Appendix TI-A-and’ Apperidix TII-A examinations.

.. . oe g " K - ? - v
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294. The substance of their demand is that they
have limited promotion prospects and.that; there is
hardly any difference in the duties attachied to the
two grades. The departmental representatives ex-

" plained the difficulty in providing a regular channel
of .promotion for this category. The creation of the
grade of Head Finger Print Examiner was itself -
intended to give them same promotion:outlet. ‘In
the circumstances, we agree that it is not possible to
providé greater promotional : opportunities " than
already made available to them. We, however, feel
that the existing scale apart from ' being 4n ‘'odd scale
is too short for a direct recruitment grade and some
improvement' in the- existing scale of Finger- Print
Examiners would be justified. We accordingly recom-
mend the revised ‘scale of Rs. 380-640..: For » the
‘Head Finger- Print Examiners we, recommend the
scale of Rs. 455-700. S T

Lo

-posts * bf"Atcourits subjéct ‘to-theirt qualifying-in
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" 295. Electronic Data Processing .Staﬂf—'rhe
_categories comprised in this group, their number
“and scales of pay are shown in the following table :

TasLE XXXVII -
: Dcéigﬁatidns 'v,»; . . ., Scale of bay‘ , ' No. of
v S e o posts
Col T Rs
- Punch Operators/Sorters/ . 110-180 + special pay ' 55
v Coders - - - | . Rs.1Spermonth- - - ;
Punch Opcritérs LT 130-300 + special pay - ‘39
Co N ;- Rs.15pérmonth -~ . .. -
~"Punch Room Supervisors . 210-380, | . ° 9
¢+ Punch Room Supervisors/ - 335425 24
-, Console Operators . - Do LS '
« Console Operators/Assistant 450-575 . = .© © 19
’.;'_Programme'rsw»tf Y N S =
ST e e 146

" ToTAL

296. This group is employed in - the various
» Computer: Centres on the Railways-for compilation
- of - statistical data, maintenance of .records relating
* to‘wagon movement and preparation of pay bills,
- stores accounting, provident fund accounts etc, The
- posts of Console Operators and : Assistant Program-
--mers are filled by selection: of suitable degree holders
«:from serving employees -who are - given necessary
; training. ;We are informed that the existing two
- grades for Punch Operators and Punch Room Super-
. visors are necessary as the duties and responsibilities
;in the two grades very significantly. It has been
- suggested to us that the grades of Console Operators
. and Assistant Programmers require upgradation in
_view of the highly technical nature of their work and
. the considerable demand outside for the services of
experienced personnel of this level. Having regard
to all relevant factors, we recommend the following

scales of pay for this group :

Existing

~ Designation Proposed
L o ~ scale . - scale -
; ,Puiich Operafors :110—180 260-400
- Punch Operators . ’13‘0—300 330-560
Pmich Room Supérvisors 210-380 - 425-700
Console Operators .. 335425 550-750
. Console Operators . . ' 450-575 1 '
. .- ‘ 650-960
" Assistant Programmers . . 450-515 ) »

XTI - SECURITY DEPARTMENT:

PN

- 297. The Security Department in the Railways is
responsible for the protection of Railway property

" "and private property entrusted to the Railways as a

common carrier. It discharges this respoasibility
through the agency of the Railway Protection Force

' - . (RPF) which has been constituted .under the provi-

sions of the Railway Protection Force Act, 1957.
. The force is divided into four branches viz. (i)
- Uniformed Branch, (ii) Armed Branch, (iii) Intelli-
* gence Branch and (iv) Fire Service Branch. '

298.. In addition, there is a Railway Protection
Special Force which is organised on the pattern of
the infantry and forms a part of the Armed Wing of

" the RPF, The organisation of the RPF is on the lines
" of a Civil Police Force. The administration of the
-Force vests in the Inspector General, RPF who is
also designated as ex-officio Director (Security)

~ -in the Railway Bpard. , .

" " 299. Gazetted cadre.—The Inspectdr General, RPF
. is normally drawn on deputation from the Indian
Police Service (IPS) and is of the rank of Inspector

" General of Police. The Chief Security Officers, who
- ,are in charge of the Force in each of the Zonal

. Railways are also generally drawn on deputation
from the Indian Police Service and are of the rank

- of Deputy Inspector General of Police (DIG)

(Rs. 1600-100-2000). The deputationists are entitled
" to a special pay of Rs. 200 per month in addition to

- the grade pay as DIG. We recommend that IG,

~ RPF and Chief Security Officers should continue to
draw the same scales of pay that we have recom-
mended for the . Inspector General and Deputy
Inspector General of the Indian Police Service. We,
however, find it anomalous that where the Chief
Security Officer does not belong to the IPS and is
promoted from within the Security Department his
pay scale is Rs. 1300-1600. We accordingly recom-
-mend that the scale of pay of Chief Security Officer
~ should correspond to that of the Deputy Inspector
" General, viz., Rs. 2000~2250 except that only officers
- drawn from the Indian Police Service will be entitled
" to a special pay of Rs. 200 par month in addition.

-~

. 300. Each Zonal Railway has two or more
" Security Officers’ (Rs. 700-1200) and a number of
- Assistant Security Officers (Rs. 350-900), the latter
being in charge of a Division/Region with specified
jurisdiction. There are 22 posts of Security Officers
and 109 posts of Assistant/Security Officers. In
the absence of a separate organised Class I & II
Service for the RPF, the posts are usually filled partly
by taking suitable personnel on deputation from the
" State Police/Armed Forces and partly by promotion
from the non-gazeited staff in the RPF.” We recom-
- mend the scale of Rs. 650-1200 for Assistant Security
- Officers and Rs. 10501600 for Security Officers.



301. Class IIT and Class IV posts.—The following
are the main categorics special to this department :

TasLe XXXVIII

Designation Scale Number Percent-
age
, distribu-
tion_
Rs. )
Class  Assistant . ‘ ~
1 Sub-Inspectors 110-170 1257 —
posts . 150-240 - 1 —
Sub-Inspectors - : ;
Grade Il 130-212 1042 65%
Sub-Inspectors .
Grade I 205-280 * - 505 35%
Inspectors Grade IIT  250-425 357 80%
Inspectors Grade II ~ 370475 102 159
Inspectors Grade I 450-575 67 - 5%
ToTAL 3331
Class  Rakshaks 70-85 45217
v Senior Rakshaks 75-89 3345
posts » 75-95 T 24
» 75-110 117
Head Rakshaks 80-110 ~ 4612 -
(other than the tech-
nical wing of the Fire
Service)
TotAL 53375

302. A major grievance of the RPF staff is that
they are subjected to certain peculiar conditions
of service which have not been given due recognition
in fixing their pay scales. They have contended
that the existing pay structure is based on the re-
commendations of the Second Pay Commission
which had not taken into account the enactment of
Railway Protection Force Act, 1957 vesting certain
police -powers in the RPF. Since then, additional
police powers have been conferred on the RPF by —
the enactment of the Railway Property (Unlawful)
Possession Act, 1966 which has significantly added to
their responsibilities. The RPF staff are not entitled
to the payment of overtime allowance even though
they may have to work continuously for long periods
at a stretch particularly during emergencies, The
RPF have their own Discipline and Appeal Rules
which are different in certain material ‘particulars
from the Discipline and Appeal Rules applicable to
other categories of Railway staff. Another peculiar
feature of that Service is that a member of the RPF
is liable to imprisonment for a period not exceeding
six months in case he is found guilty of any violation
of duty or wilful breach or neglect of any lawful
order etc. It has further been claimed that the res-
ponsibilities and hazards of the RPF have increased
considerably in-recent years due to increase in the
incidence of criminal and anti-social activities.

S/5 Fin—6.
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303. Rakshaks.—The lowest: functionary. in - the

RPF is the Rakshak who is recruited. .direct from
candidates between the ages.of 18 and. 25 years

possessing literacy qualification (recently raised. to -

Middle School Standard) and certain minimum
standards of physical fitness. They are given training
for a period of 8 months before absorption as
Rakshaks. They perform a variety of duties such as

“guard duty on fixed points,” patrolling of yards and

other areas and escorting of goods trains containing

" valuables in vulnerable and insecure: sections: * In

the opinion of a High-powered Committee which went
into the working of the Force, the nearest'parallel
to the RPF is the Central Reserve Police’ (CRP).
Accordingly, the Committee: recommended - for
Rakshaks the same scale as for CRP constables
viz., Rs. 75-95., We do not, however, think that
there 'is any justification for treating RPF staff on
par with the CRP who are exposed to greater risks
and hardships than the RPF staff.  Considering,

- however, the qualifications for recruitment, long

period of training and nature of duties, we recommend
that Rakshaks should be in the scale of Rs. 190-232.

304. Senior Rakshaks.—They have more or less
similar duties as Rakshaksbut in addition, are required
to perform the duties of seal checking which is of .a
responsible nature; as prevention and detection of
thefts or pilferages from loaded wagons largely de-
pends on the quality of seal-checking. Having
regard to the improvement we have suggested in the
pay scale of Rakshaks, we consider it would be

appropriate to allot the scale of Rs. 200-260 for the
. Senior Rakshaks. . Lo P

305, Head Rakshﬁk.é.—%l‘hey‘arc rcsi)onsiblc for
the orderly conduct and discipline of the staff under

-their charge and are required to perform certain

supervisory duties. We suggest that Head Rakshaks
should be placed in the scale of Rs. 225-308. .~

306. Assistant Sub-Inspector&.’——They are gen’erally
in charge of an Out-post or act as the second in

command at a Post. The posts are usually filled
by promotion from amongst Head Rakshaks. We

consider that the scale of Rs. 260-400 would be -

adequate.

- £
307. Sub-Inspectors.—Seventyfive per cent of the
posts are filled by direct recruitment from candidates
who have passed intermediate examination or equiva-
lent. The remaining 259 vacancies are filled by
promotion of Assistant Sub-Inspectors. The period
of training is one year. The Sub-Inspectors are in
charge of .a Post.. We understand that there is no
need for two grades of Sub-Inspectors. Taking into
consideration the educational qualifications, period
of training and nature of duties, we recommend
that the Sub-Inspectors Grade II and I should be
placed in the combined scale of ‘Rs. 330-560.

308. Inspectors.—Their duties relate to superv'ision
of the force under their charge and registration,
prevention and detection of crimes connected with
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railway matters. The posts are filled by promotion
of selected Sub-Inspectors. We are of the view that
the following two grades should be adequate for
~ Inspectors — .

Grade II
Grade 1

309. Miscellaneous categories—There are a few
miscellaneous posts which are not in the standard
scales applicable to the RPF. In view of the nature
of their dutics and responsibilities we consider that
this group of staff may be allotted the same scales of
pay as their counterparts elsewhere. We accordingly
recommend for these posts the following scales of

pay :—

Rs. 470-750
Rs. 700-900

TABLE XXXIX i
Designation o E.xisting ‘Proposed
' : ¢ Toscale scale
T Rs. : Rs.
Head Rakshak (Tailor)/Driver 110-180 " 260-400

Senior Rakshak. (Hammer. Man)/

Cobbler . . . . 75110 . 200-280
Rakshak (Cook) . L L7100 200260
_Senior Rakshak (Barber)/Dhobif Mali 75-95 -- = 190-240

310. Special pay.—The High-Powered Committee
on Security & Policing in the Railways, 1966—68,
has suggested grant of special pay to all non-gazetted
officers and men working in the Special Intelligace
.Branch of the RPF. We have been advised that the
Railway Board have accepted this recommendation

but the actual amounts of special pay have not yet -

been decided upon. We are in agreement with the
principle of grant of special pay to the staff deployed
in the Special Intelligence Branch of the RPF.” We

recommend the following rates of special pay for -

thesc staff :—

Rakshaks/Senior,Raks-haks/Head Rakshaks Rs. 7 ‘per month

Assistant Sub Inspectors . . Rs. 15 per month

Sub Inspectors Rs. 25 per month

Inspectors . . . . Rs. 35 per month

—

311. At present, the staff of tlie Séecial Intelli-
gence Branch are entitled to an -outfit allowance at
the following rates :— :

Inspectors and Sub-Inspectors . Rs. 34 per annum

Other ranks—Assistant  Sub-Inspectors

Senior Rakshaks and Rakshaks Rs. 40 per annum °

It has been suggested that these rates are inadequate
and should be suitably enhanced.

312. In view of the grant of special pay
recommended by us, we do not see any need for
enhancement of the Tates of outfit allowance in
addition. : :

313. The officers and staff in the Railway Protec-
tion Special Force are at-present granted special
pay ranging from Rs. 25 per month for the Rakshak
to Rs. 150 per month for the Commandant. This is

" an armed Wing functioning directly under the Railway

Board and at present is deployed mainly in Assam

~ and Nagaland. The Railway Board have explained

that these special pays have been sanctioned in view
of the arduous nature of duties performed by this
Special Force and also in view of the fact that the
members of this Force are required to remain away
from their families for long periods. It seems to us
that no change is called for in the existing rates of
special pay. -

314. The High Powered Committee has recom-

" mended that special pay at the rates admissible in

the CRP for certain specialised jobs should be
granted for the corresponding ranks in the Armed
Wing of the RPF, attached to the Zonal Railways.
We find that Armourers in the Armed Wing of the
RPF are being granted special pay at the following
rates—Rakshak (Armour) Rs. 5 per month, Head
Rakshak (Armour) Rs. 10 per month, Sub-Inspector
Grades I & IT (Armour) Rs. 15 per month. For the
category of Armourers we have recommended higher
special pay in the C.R.P. but in view of the widely
differing nature of duties -being performed by the
Armed Wing of the RPF, we consider the present
rates of special pay granted to this category in the
Armed Wing of the RPF as adequate. No special
pay is attached to other special categories, such as
Bugler, Tear Smoke Squad, Operator Cryptography,
Training Platoons, etc. We have no information
whether such specialised jobs exist in the Armed
Wing of the RPF. If they do, we would recommend
that the Government may examine the need for grant-
ing special pay to specialised trades in the Armed
Wing of the RPF in the light of our general recom-
mendations regarding special pay for the correspond-
ing trades in the CRP. If necessary, the amounts

“may be adjusted having regard to the differences in

the nature of duties performed by the corresponding
categories in the CRP and the R.P.F. (Armed
Wing). '

315. The High-Powered Committee had recom-
mended the grant of station house allowance to
officers in charge of Class ‘A’ and Class ‘B’ posts
respectively on the line of a similar aliowance
admissible to station house officers in the civil police.
We have not recommended any such station house
allowance for the Delhi Police officers incharge of
police stations and are not in favour of granting a
station house allowance to the Inspectors and Sub-
Inspectors of the R.P.F. We also understand that
while posting Sub-Inspectors/Inspectors to the



various R. P. F. stations, the importance of worth
of charge is kept in view and generally higher-graded
and scnior men are posted to the more important
charges. In view of this, the grant of station house
allowance does not appear to be called for.

316. Fire Service Wing.—The number of posts .

and scales of pay of the staff comprised in this group
are shown in the following table :—

TaBLe XL -
- Designation Scale Number
T Rs.
Operational  Inspector Fire GradeI ~ 450-575 2
Wing .
Inspector Fire GradeII 370475 2
Inspector Fire Grade III 250425 17 .
Sub-Inspectors (Fire) : . :
Gradel 205,—280 24
Sub-Inspectors (Fire) - ‘ v
© Gradell 150-240 T
Assistant Sub-Inspectors- o
Mistry Grade 11 130-212 .7 45
Head Rakshaks 80-110 . 134
Rakshaks 70-85. . 593
Technical ' . Head Rakshaks (Fitter, ’ .
Wing Painters, etc.) 110-180 142
Head Rakshaks (Fitter,
Painters, etc.) 110-125 106
Mistry-cum-Mechanics 130-212 6
Senior Rakshaks-Painters, i '
House Repairs, etc. - 75-110 6

317. The Fire Service Wing in the RPF has two
branches viz., Operational and Technical. The
duties of the Operational Staff are to attend to fire
accidents, while the staff of the Technical Wing are
respon51ble for the maintenance of fire prevention
equipment and first-aid appliances and for imparting
training in fire-fighting. The grade and pay structure
of the Operational Wing is similar to that of the other
Wings of the RPF, except the Technical Wing, On
the other hand, in the Technical Wing the designations
and scales of pay of the staff below the level of Sub-
Inspector correspond to those of artisan staff in the
workshops as they are required to pass relevant trade
tests for promotion to various grades. There is no

interchangeability between the posts in the Opera-

tional and Technical Wings upto the level of the Sub-
Inspector. Above this level, however, the staff of
both the Wings are eligible for the posts of Inspectors
and Assistant Security Officers.

318. We recommend that the staff in the Technical -

Wing should be fitted in the scales suggested by us
for the corresponding grades of workshop staff.
" Accordingly, the posts in the scale of Rs. 110-125
and Rs. 130-212 in the Technical Wing may be given
the revised scales of Rs. 260-350 and Rs. 330-480,
respectively. The existing two scales viz., Rs. 150- 240
“and Rs. 205-280 may also be combined into one and
replaced by the scale of Rs. 380-560,
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319. As for. the posts in the. Operatlonal-‘ branch

of the Fire Service Wing, we have considered whether v

they should be allotted the same scales, as recoms . - -

mended by us for the Fire Service Staff in  other o

departments on the basis of external ' relativity
or whether the pay scales should be the same as

. for the other wings of the Railways Protection Force.
We find that there are some variations in the duties
between the Fire service staff in the Railways and in -

the other departments. There are also differences

/in the qualifications- and method of recruitment.

Further, since the Fire Service Wing in the Railways
is an 1ntegral part of the Railway. Protection Force,
we think that internal relativity should be given greater
weight. In fact, for the posts of Inspectors in“the
Fire Service wing the Second Pay Commission had
recommended three * scales. viz., ‘Rs. . 250-380,
Rs. 335425 and Rs.'370-475, which were, however,
revised by the Railway Board on’the ‘grounds’ of
maintenance of internal relativity with the Inspectors

‘in the other ‘wings of the Railway Protection Force.

We, therefore, recommend that the pay structure for

- the Railway Fire Service Wing should conform to

the general pattern recommended for the other wmgs
of the Rallway Protectlon Force.
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| xrv MEDIéAL DEPARTMENT
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" 320, The'oﬁice_rs and Staﬁ' belonging to this depdrt'- "

ment have been dealt with in the Chapter on Medical -
Services along .with similar. staﬂ' in. other Ccntral

¥
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XV. PERSONNEL DEPARTMENT

] .
' I

' 321. The Personnel Department on ‘the Indran
Railways handles a variety of subjects wh;ch material-

ly effect the contentment of the railwaymen: and

make for harmonious industrial. relations.  Apart
from such matters as' appointments, . promotrons,
recruitment, maintenance of personal files and pre-
paration of pay rolls,. the ‘department is responsible
for the administration of labour.laws, smooth and
efficient. functioning of the Permanent Negotiating
Machinery at the Divisional and Zonal levels and .
labour relations. Staff welfare covering a wide range
of actlvmes, such as canteens, hollday _homes,
recreation and sports activities, cooperatlve credit .
and consumer societies, schools, etc., also comes
within its purvnew G

+

322. In each Zonal Railway the Personnel De-
partment has a well-defined organisation headed by
a Chief Personnel Officer who is assisted by one or
more Deputy Chief Personnel Officers and .other
gazetted officers at headquarters In the Divisions
there are Divisional and Assistant Personnel Officers,
The total number of posts of Personnel Officers on
Indian Railways as a whole and the distribution
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in the various grades, together "witlg scales of
pay applicable to them, are shown in the table
below g

. Tams XL
Designation  \ Scale of pay No. of
i . posts
. ) . Rs.
* Chief Personnel Officer 1800-2250 9
Deputy Chief Personnel Officers .. 1600-1800 9

o . . - ‘e

1300-1600 12

Divisional  Personnel  Officer/Senior -
700-1250 94

Personnel Officers . . . .
Assistant Personnel Officers ., . 400-950 83
Assistant Personnel Offcers (Class ) . 350-900 135
' . - - 302

TotaL : |

323. There is no organised Class I service speci-
fically for the Personnel Department. The Class I
officers required for the department are drawn from
the other Railway departments for varying and
limited periods as found convenient from time to
time. It has been complained that this arrangement

~ affects the efficiency of the Personnel Department.
We note that the Study Team of the Administrative
Reforms Commission on Railways vide para 4.37(c)
of their Report has referred to the need for a certain
degree of continuity and stability in postings of
Personnel Officers. We expect that Government would
be taking action on this recommendation. We would
however, suggest that Personnel Officers, when selec. -
ted, should be given adequate training in personnel
and labour welfate matters. .

324. As regards Class II posts, they are filled
by promotion of eligible staff belonging to all depart-
ments. This is at variance with the normal practice
of reserving Class II posts for the staff working in
the concerned department. This has understandably
given rise to a grievance among the Class III staff
of the Personnel Branch. The justification for this
practice appears to be that the clerical cadres of other
departments (except those of Accounts, Stores and
possibly Commercial Departments) do not have
any other avenue of promotion to the gazetted grade
except the posts of Assistant Personnel Officers and
a few other miscellaneous posts. The contention
of thc Personnel Department staff is that the present
arrangement, apart from curtailing their promotional
opportunities, 1s not conducive to efficient personnel
administration. We consider that taking into account
the interests of the two groups of employees as well
as the interest of the Administration in promoting
sound personnel management, it would be desirable
to earmark a substantial percentage of vacancies
for the Personnel Department staff, the balance
being shared by the other departments/categories

who do not have a regular avenue of promotion to

Class Il posts.

Personnel/Welfare Inspectors

325. The class 1II posts in the Personnel Depart-
ment comprise, besides the clerical staff, the cate-
gories of Welfare Inspectors and Personnel Inspectors
and on some Railways, Hours of Employment In-
spectors also. The number of posts, designations
and scales of pay of these categories are given in the

table below :— -

TapLe XLII
Designation Scaleof No.of  Per-
pay posts centage
’ Rs.
Assistant  Welfare/Personnel/
Hours of Employment Ins-
pectors . . . 210-320 583 571%
Welfare/Personnel/Hours of :
Employment Inspectors:—
GradelV 250-380 298 28.4%
" GradeIlI 335-425 101 10y
Grade 11 370475 . 27 2.6%
Gradel . 450-575 20 2%
ToraL : 1029

326. The posts in the various grades are created
on the basis of worth of charge and there is no

. prescribed percentage distribution of posts to the

various grades as in the case of some other categories.

~ 327. The main demands made by the various
Associations on behalf of this category are : reduc-
tion of the existing five grades to three or even two, .
improvement in their pay scales commensurate with
their duties and responsibilities, grant of parity
with Labour Inspectors/Officers, creation of the posts
of Inspectors on a percentage basis and grant of
advance increments for special qualifications.

- 328. It appears that there is no significant func-
tional difference between the various grades. There
is also heavy stagnation in the lower grades. Besides,
at present, clerks promoted from the grade of Rs.
130-300 derive only a small benefit as the maximum
of the next higher grade (Rs. 210-320) is only
Rs 20 more. Considering all these factors, we
recommend that the existing five grades may be
broad-banded into three and allotted the following
revised scales of pay : —

Existing Scale Proposed
Scale
Rs. Rs.
(i) 210-3207) 425640
250-380 |
(ii) 335425 550-750
370-475 )
(iii) 450-575 . 700-900




329. Our proposal for merger of some of the
existing grades is also calculated to meet the demand
for improved scales to some extent. We do not,
however, accept the claim for equation of Personnel/
Hours of Employment Regulation Inspectors with
Labour Enforcement Officess (Rs. 350-575) in the
Office of the Chief Labour Commissioner (Central);
the recruitment qualifications are different for the
two categories and the Labour Enforcement Officers
have certain statutory and regulatory functions
to discharge in respect of outside parties unlike the
Railway Inspectors who function within their depart-

ment. '

330. The proportion of posts in the various grades
of Inspectors in the Personnel Department appears
to be satisfactory in comparison with other Inspectors
categories in the Railways. In the circumstances,
the heavy* stagnation reported in the two lower
grades of Rs. 210-320 (22.2% for Personnel Inspectors
and 28.3% for the Welfare Inspectors) and Rs,
250-380 (53.8% for Personnel Inspectors and 63%
for the Welfare Inspectors) cannot be ascribed merely
to inadequacy of promotion posts. It is not unlikely
that fragmantation caused by the separation of the
cadre for each group, e.g., Welfare Inspectors, Person-
nel Inspectors and Hours of Employment Regulation

Inspectors compounded with the lateral movement .

into this department of other staff at a late stage
of their career might have led to - this undoubtedly
unsatisfactory position. We, therefore, suggest that
the question of forming a unified cadre of Welfare,
Personnel and Hours of Employment Inspectors
may be examined. S

331. Asregards the demand for grant of advance
increments for acquiring specialist qualifications
in industrial relations and labour welfare, the Govern-
ment should consider the question of granting certain
advance increments if such qualifications are consi-
dered desirable and are higher than the minimum
prescribed for the posts in question. Government

should also examine the desirability and feasibility
of having intermediate direct recruitment of persons
with a Degree/Diploma in industrial relations and -

For serving employees who fulfil

labour welfare, I
suitable relaxation

the prescribed qualifications,
should be considered.

- :
XVI. MISCELLANEOUS CATEGORIES

332. There are a few miscellaneous categories
which do not come under the departments discussed

in the previous sections. These are dealt with below :

333. Sratistical Organisation.—There is a statistical
organisation attached to each Zonal Railway. The
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numbers and scales of pay of” staff working in this
organisation are as follow _ S

TasLe XLIIT

i+ Scaleof . Num- _

Designation
pa}y ‘ > ber

. A Rs.
Assistant Statistical Inspector. " 205-280" v ’ 4 :
Assistant Statistical Inspector - . 2102320 35
Statistical Inspector - . ﬁso.-}so | ,2'"4 )
Statistical Inspector RETE R
Statistizal Iispector . . . o '370-475 . . i4°
Statistical Inspector . 450-575 ST

}Tct)'rAL.  91_,1

334, Ordinarily, there is no_direct recruitment
to any of the grades of Assistant Statistical Inspector/
Inspector; however, in exceptional cases direct recruit-

- ment is also resorted to in the grade of Rs. 335425

for which the prescribed qualifications are a Post-
graduate degree in Mathematics or Statistics. The’
principal duties of the Inspectors relate to checking
of the compilation at initial documentation centres
such as stations, loco.sheds, marshalling . yards etc.
and analysis and ‘appreciation of various statistical
norms in judging the efficiency. of Railways. . As
there is no significant differentiation in the duties and
responsibilities of the various grades,” we consider
that ‘the existing six levels. are somewhat excessive
and may be reduced to three as shown below :— .

" Existing scale . Proposed scale

Rs. " Rs.
Grade I 205-2807 -
210-320 & 425700
' 250-380 ] Sty
Gradell . ' 3354257 550-750
< 370-475 | T
GradeTII .. 450-575 700-900

335. Government may consider the - desirability
of introducing intermediate recruitment as a regular
measure in the grade of Rs. 550-750 so that persons
with a higher standard of qualifications and experience
will be available for manning gazetted posts
eventually. (

*The percentages indicate the numbers who have reached the maximum of the time-scale- and have remained there for 2 ycars

or more.

f



336. Public Relations Department.—The number
and scales of pay of the staff employed in the Public
Relations Department in the Railways are as follows :

TAi;L; XLIV
Designation Scale of pay Nubrg;
o ‘ ' ) - Rs. )
Chief Public Relations Officer } g&égc_)iéggo . | ;

Senibr Cominercial - Publicity
Officer - . R

istant Public Relations .-~ .
As(s;&gr e e e .. 400-400-450--30-600- 1
’ 35-950 - Co
Assistant Public- - Relations - R :
Officer, Class II . . 450-900 11
. Chief Publicity - Inspector/ oo ..
. Chief Advertising Inspector 450-515 9

Senior Publicity' Inspector )
*A’/Senior Advertising Ins- ST
370475 12

* pector ‘A’ . . .
_Senior  Publicity  Inspector t
_ * *B’/Senior Advertising Ins~ ST o
“pectorB* - .o . ...335-425. - . - 16
Publicity Inspector/Advertis-: . -~ .« " . -
ingInspector ~. . .. . 210-380 *53
AL S T S “ToraL : ¢ 118

337. Since the Class I and Cldss II posts in this
department are on the standard scales of pay prescri-
bed for the organised Class I & IT Services, the scales
we have recommended for corresponding posts will
apply to these posts as well. . - : ’

338. The main "duties’ of Publicity/Advertising,

Inspectors relate to general publicity and canvassing
for advertisements for display at stations, time-
tables and other railway publications. Having regard
to their duties, qualifications etc. we think the
following- scales will be appropriate : -

700-40-1100-50/2-1250 7

s Existing Scale Proposed Scale
Rs. - . : Rs. -
-210-380 425-640
bk o
450-575

700-900

XVIL.  SPECIAL CONDITIONS OF SERVICE
IN RAILWAYS ,

Non Standardisation of Designations

339. The Second Pay Commission reported that
in the Railways there were about 700 designations for
approximately 9.94 lakh Class Il and Class IV
posts. In spite of some attempt at standardisation
by the Railways after the report of the Second Pay
Commission the number does not seem to have come

74

‘Departments are not so covered; similarly,

down appreciably. The two Railway Federations
and the -various staff associations have complained
about the confusion created by the diversity of
nomenclature for posts involving substantially the

‘same duties and responsbilities. Conversely, posts

carrying the same designations appear to require the
incumbents to discharge different duties and responsi-
bilities in the various zonal railways. We would
suggest the appointment of an expert departmental
committee to go into this matter and bring about
reduction in the existing number of designations
by rationalisation so that remuneration is fixed with
reference to the duties and responsibilities of a post,

and its designation correctly reflects the attendant,

functions and duties.

Gradewise Percentage Distribution of Posts

340. A unique aspect of the Railway Class III
cadre structure is the gradewise percentage distri-
bution of posts in respect of certain categories of
staff. The justification for this system seems to be
that it ensures a certain measure of uniformity of
progression in salary amongst similar categories.
It also provides for posts being allotted in various
grades without any maticulous analysis of worth of
charge. However, the existing system has certain
peculiar features. '

- (a) At many places the system often results in
the supervisor and the supervised being placed in
the same grade. Further, it happens that employees
in different grades perform identical duties and are
required to interchange their duties due to shift
working. Such an arrangement conflicts with the
principle of equal pay for equal work.

(b) The percentage distribution of posts has
been provided for in respect of certain cadres only.
For instance, while Chargemen in the Mechanical
Department are covered by the percentage distribu-
tion, the Chargeman in the Electical and Signalling
while
Permanent Way Inspectors and Inspectors of Works
are included, the Bridge Inspectors, Signalling Ins-
pectors, Depot Store-keepers etc. are excluded. It
seems that the percentage system is adopted in those
cases where the number of posts in higher grades on
worth of charge basis would be very much less than
what is required tq¥provide a reasonable avenue of
promotion. The main demand is for an extended
application of the system to cover all categories.

(c) The percentage distribution varies widely
for different categories. We understand that the
percentages have been determined on the basis of
the recommendations of the Joint Advisory Com-
mittee, negotiations with organised labour and Tri-
bunal awards and that there is provision for an
annual review of the cadre distribution. In the
absence of a sound rational basis the attempt will
always be to seek equation with the categories having
the most favourable distribution of posts. ‘



341. We would urge the Railway Board to under-.

take a comprehensive review of the existing system
with a view to rectifying the anomaliss.

Officiating Allowance

342, Among the demands of the NFIR is that
officiating pay. should be admissible to the staff
working in higher grades without imposing any
time limit as to the duration of the period of working
in higher grades. - We find that the railways have
adopted a flexible arrangement.according to which
certain “exempted” categories (e.g. running staff,
SMs, ASMs in lower grades, nurses etc.) are entitled
to officiating allowance even for a single day. . For
another list of categories (Chargemen, Yard Masters,
Signallers, Train clerks etc. in lower grades) officiat-
ing pay is admissible for vacancies of over 14 days.
Other categories follow the normal rules as on the
civil side. The primary reason for exempting certain
categories from the normal condition of a minimum
officiating period appears to be that such categories
are required to perform the full duties and responsibi-
lities of the higher grade posts and have 1o bear the
consequences of any failure on their part. For
example, when a- Fireman work as Driver even for
a single day he has to assume full responsibility.
The same considerations cannot be said to apply to
other groups. We are therefore unable to support
the demand of the NFIR.

Night Duty Allowance

343. We have dealt with the demands of Railway
Federations and associations regarding wexghtage
for night dutics in Chapter 61.

Medical Decategorisation

344. The existing rules and procedures regarding
medical decategorisation of certain classes. of
employees (mainly running staff, station and yard
staff, permanent way staff etc.) and their absorption
in alternative employment have come in for severe

criticism by the two railway federations and the

staff associations concerned. The criticism has
centred round the following features :

(a) The decategorised employees 'is forced to
go on leave, including if necessary extraordinary
leave without pay, up to a maximum of six months
“pending a suitable alternative job being found for
him. In case an alternative job is not found during
this period he stands automatically discharged.

(b) Even when alternative employment is found,
a medically unfit person suffers a substantial drop
in his emoluments ( which may be as much as 60
to 70%) notwithstanding the provision in the rules
that the loss should not be more than 259 of his
former emoluments, and ghe further provision that
even ol‘ﬁcialing pay shodld be protected. In the case
of running staff 409/ of their pay, representing the
element of running allowance has likewise been pro-
tected.
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© The loss in emoluments is often accompamed '
by loss of seniority and promotron prospects

(d) The absorptron of medlcally decategorrsed
persons in alternative employment adversely. affects
the other employees in those categorles where the
former are absorbed. ;

345. 1t appears that the ﬁtment in’ alternatrve
jobs operates in an uneven manner. - It is a matter
of chance whether a particular employee gets an
alternative job without loss of earnings’ or does
not get it at all. Much would depend on fortuitous

“circumstances such as the availability of a  suitable

vacancy at a particular time and on the effort and
interest of the Department concerned .in fixing up
a particular employee.  Further, even though theoreti-
cally it might be possible to absorb the decategorised
staff in a number of allied categories where their
previous background and experience can be utilised,
it appears that the favoured categories for absorption
are Office clerks, - Commercial clerks and Tlcket
collectors. .

346 Accordmg to the mformatron furmshed by
the Railway Board regarding the staff medrcally
decategorised, during the year 1969 the breakup is

‘as follows - 5 .

' S v R
Total No. of staff decategorised . ~1907 .

“Total No. absorbed in alternatrve jobs wrthout loss of e

emoluments . -, RS I :-43, 8/, !
Total No. absorbed with loss of emoluments : . 40 3% .
Total No. for whom alternative employment offered

was not acceptable . . . f10.5 %
Total No. for whom alternatrve employment could '

not be offered at all . . . . 54%.

T
We also made a study of the categorres and grades
of . posts held prior to medical decategorlsatlon )
and subsequently. We found that in a number of
instances while the staff got accommodated in equiva-
lent or near equivalent posts, there were a number
of cases where the placement. had been made in
inferior posts. It is significant that the number
absorbed ; without loss of emoluments - (43.8%)
was in excess of the number who were absorbed, but
did suffer some diminution in their -emoluments
(40.3%). Again, the number for whom' alternative
employment could not be offered was a mere 5.49%.
C ‘ ’ o - . Y

347, The Railway Board have stated that on the
British Railways it is not obligatory to offer alterna-
tive employment to medically decategorrsed staff
as on the Indian Railways and that they generally
offer alternative employment on a lower grade

. although protection of Jast pay is given to a limited

extent. We understand that in Air India, the Corpora-
tion is required to provide either alternative employ-
ment or annuity at a monthly rate to pilots, navigators
and flight engineers declared medically unfit: perma-
nently. .There is the further stipulation -that the -



Corporation is rcquircd to offer alternative cmploy-
ment at rates at least'equal to 759, of the basic pay
last drawn. :

348. We note that-the All India Railwaymen’s
Federation (AIRF) has demanded before the Miabhoy
Tribunal not only protection of ‘emoluments at the
time of decategosisation but also protection of future
emoluments and promotion prospects by cre-
ation of a separate - cadre - of supernumerary posts
to cover the remaining period of their service. - The
problem of medical decategorisation on this scale
seems to be peculiar to the railways necessitated by
the special conditions of railway operation. In the
interest of safety of the travelling public, as also their
own safety, specific categories of staff on the railways
are required to appear for periodical medical exami-
nations as a part of their conditions of service. Certain
physical stindards, including those : pertaining ‘' to
eye sight and colour perception, have been laid down,
and an employee who does not satisfy these tests, is

~ to be considered unfit to hold the post. - AR

349. We are of the view that the Railway’s
efforts to find alternative employment for medically
decategorised personnel” are primarily - on account
of humanitarian considerations rather than on account

of any statutory -requirements to compensate such’

employees for premature termination of career.

We think that this position should continue, and-

should be clearly understood by both management
and the employees, as assumption of any liability
by the Railways in this regard would have repercus-
sions both on the civil and the defence services. -

350. Thc.only changes we would fcg:bmmchd are :

(a) the occupations or grades in which these
medically decategorised personnel can be absorbed
should be further widened, and not restricted to a
few cadres such as clerks, and ticket collectors. We

understand that this aspect is already engaging.the’

attention of the Railway Board. We would advocate
re-orientation courses or further training to facilitate
such re-deployment, and . o

(b) the small minority .for whom alternative
employment cannot be offered, should be given
-invalid pension, and if necessary liberal provision
for ex-gratia terminal payments in addition should
be made according to the merits of each case.

(c) the medically de-categorised employees should
as far as feasible, not be forced to remain on extra-
ordinary leave due to administrative delays.

Hours of Employment Regulations

351. The Hours of Employment Regulations which
govern the hours of work, periodic rest and over-
time in respect of railway staff other than those
employed in workshops was one of the items referred
to theé Railway Labour Tribunal, 1969 (Miabhoy
Tribunal). The Tribunal has made recommenda-
tions regarding the classification of workers, daily

.and weekly hours of work, principle of averaging
for the purpose of overtime payment etc. The
Tribunal’s recommendations are reported to be
under consideration of the Railway Board. The
demands and suggestions made by the two Railway
Federations and a number of Staff Associations both
in their written memoranda and in their oral evidence
before us are more or less identical to those referred
to the Railway Labour Tribunal and it is not, there-
fore, necessary for us to traverse the same ground.
We would limit our observations to one or two recom-
mendations of the Tribunal which scem to be of
importance to us. o ‘

352. On the question of hours of work, the Tri-
‘bunal has recommended the principle of averaging
only for certain categories of staff, viz. running
staff, operating staff, shift workers and those workers
whose work is closely linked with the above mentioned
three categories. For the rest of the staff it would
-appear that overtime allowance is to be made payable
‘on daily basis. We have drawn attention to the

- mounting overtime bill of Central Government staff

in Chapter 61 and have recommended abolition of
the system over a large area in other Departments
In keeping with those recommendations we thinl;
that it would be inopportune and retrograde to
discard the salutary principle of averaging the extra -
hours worked over a period and we would recommend

- its continuance.

353. At present overtime is not paya

staff governed by the H.E.R. until thg gutb;epgg'gg_l
med exceeds the statutory limits specified under the
Chapter VI of the Indian Railways Act and then also
at 1} times the normal rate only. Another recom-
mendation of the Tribunal which gives cause for
concern is that rate of overtime should be 13 times
the ordinary rate for overtime work beyond rostered
hours but within statutory limits and twice the
ordinary rate for overtime work beyond statuto
limits. Even in respect of workshop staff goveméﬁ
by the Factories Act, the intermediate period between
the rostered hours and the statutory hours is com-
pensated at time rate only. This is also in the nature’
of a concession extended by the Administration and
1s not an obligation imposed by the Factories Act
In our opinion overtime may be paid at the time rate
for work performed in the intervening period between
the rostered hours and the statutory hours and -at
13 times the normal rate for work beyond the statut -
limits as laid down under Section 7I1C of Ch ory
VI of the Indian Railways Agt. apter.

354. The other recommendations of the Tribunal

which are likely to cause practi ini
v ) | cal and -
“tive difficulties are given below : administra

(a) The Tribunal has reco
“Essentially Intermittent” Wvork:r]sm e;::)(itt:gd tgf tw;h?
side stations, who are provided with residentiﬁl
quarters, may be called upon to perform additional
duty. for four hours per day, in addition to the



normal duty hours of Essentially Intermittent workers
recommended as eight hours per day. Other-Essen-
tially Intermittent workers according to the Tribunal
may be called upon to do duties for additional num-
ber of two hours per day, thus their daily duty hours
may extend up to 10 hours per day. The proposal

to differentiate between two sets of workers with

reference to availability of official accommodation
within a stipulated distance is likely to create ad-
ministrative difficulties. Moreover, the distance of
.5 km appears to be too short; this limit appears to

have been laid down by the Tribunal perhaps under

the impression that the Essentially Intermittent
workers will be able to take rest at their residence
during their periods of inaction thus bringing them on
par with workers who are rostered to work in split
duties. We are informed that the majority of Essen-
tially Intermittent workers are not allowed to leave
their place of duty even during periods of inaction
unless relieved by another Railway worker. The
objective underlying this limit of distance is, therefore,
not likely to be fulfilled in their case. Moreover,
whenever an employee changes his Railway quarter,

it may become necessary to revise his duty roster,-

as rostered duty hours directly relate to the distance
of the railway quarter from the place of work. These
frequent changes in duty roster may mean consider-
able clerical work inasmuch as there are about four
to five thousand way-side stations on the Indian
Railways. }

(b) The Tribunal has recommended that all time
spent for travelling spare on duty should be c0n51dered
duty period except :

(i) when a worker is provided with facility of
crew rest van; and

(ii)) when a worker does not travel ‘on any day
"beyond the radius of eight kms.

In the exigencies of Railways work, a large
number of Railway workers are required to travel
spare on duty; this-is particularly so in respect of
running staff when they are required to work a train
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from outst‘ations or have "to clear a stabled goodsh
train from a way-side station. If the whole periodof - -

“travelling spare on duty will have to be treated. as. -

duty, it may be quite possible that the running staff
and other similar staff may complete their duty hours , -
without fulfilling the objective for which they are

-required to travel spare. The existing rules regarding

travelling spare on duty lay down thatno credit is
to be given for computing duty, hours. for . short:

" journeys not exceeding four hours, while for longer

journeys full credit is given to Essentially Intermittent .
employees and 2/3rds to ‘Continuous’ and ‘Intensive;
workers in respect of periods exceeding four hours. :
These rules appear to be reasonable.. i

& : . Sray A :
Lt A : »«.1'-,-4,.\‘-

© The Tnbunal has also recommended that

‘running duty: of running staff should not. ordmanly

exceed ten hours at g stretch; but, such duties: may
extend beyond ten hours up.to a maximum, .of 12
hours, provided the Rallway admlmstratlon »gives
at least two. hours notice before the expiry of ten
hours to the concerned staff that they will be required
to perform running duties up to 12 hours. :At present -

.the running staff are entitled to claim . relief after

performing running duty of 12 hours, provided two.
hours® notice for relief has been given by theém to the
Administration. The shlftlng of the onus of giving.
notice from the runmng staff to the Railway ad-
ministration may create many practical difficulties,
particularly. as such notices are required to be com-
municated through the Station Mastérs when trains
are standing at way-side stations. The difficulties -

~will become all the greater when telephonic.-and -

control communications are inoperative. The ex1stmg
rules appear to be reasonable. ST
355. Our intention in bnngmg out the practlcal
difficulties in implementing some of the recommenda-'
tions of the Railway Labour Tribunal, 1969 -
simply to stress the important practical con51dera-
tions which have to be borne in mind in arriving'at

" a decision on the recommendations of the Railway

Labour Tr1buna1 1969.



~ CHAPTER 37

'MINISTRY OF SHIPPING AND TRANSPORT

The Ministry of Shipping and Transport is res-

ponsible for the administration of the Merchant
Shipping-Act, the Indian Light Houses Act, develop-
ment of inland water transport and provision of
training facilities for the mercantile marine person-
nel. The development and maintenance of national
highways and broad policy matters relating to road
transport, including administration of the motor
vehicles laws, are also its responsibility. - The Ship-

ping Corporation of India, the Mughul Lines Limited,

the Hindustan Shipyard, the Central Inland Water
Transport Corporation and the Central Road Trans-
port Corporation are under the administrative control
of .this ‘Ministry. The table below indicates the.
classwise distribution of posts in the various organisa-
tions (excluding Border Roads Organisation) under
the Ministry — T

S Tamel
s N e —
Name of - '_z " Class Clas:s‘,r _Class - Class . “Total
" Organisation. I~ I "° 1II SV o
Main Secretariat .~ - 54 | 153 182" 95 484
RoadsWing ;- .  194:.0 ‘93 . 246 - 125 658
Directorate Gene- . .. '
ral of Lightd - . v "7 L EET 0 _
housesand Light ~ ..
ships . . 48 36 609 358 1051
Directorate Gene- - .~ . A . ’
ral of Shipping -~ 149 - 67 652 " 471 - 1339
Harbour Projects .~ 31 62 . 596 126 - 815
Other smallerunits - 13, - 12 194 ~, 215 . 434
ToTAL 489 - 423 2419 4781

1390

2. There is one post each of Development Adviser
(Ports) and Deputy Development Adviser in the
Secretariat of .the department in the pay scales of
Rs. 2500-125/2-2750 -and Rs. 2000-125/2-2250,
respectively. Recruitment rules for these have not
yet been finalised. We recommend the scales of
Rs. 25002750 and Rs. 2250-2500, respectively, for
‘these posts. ' .

3. The chartering and shipping coordination wing
in the Ministry is responsible for making shipping
arrangements for the Government cargoes including.
negotiations for freight rates, etc. It is headed by
one of the Joint Secretaries who is designated as
Chief Controller of Chartering. Recruitment rutes
for the various posts in this wing have not so far been
finalised and the posts are filled by deputation or

* would be appropriate

transfer. The pay scales indicated in the table below
for the various posts in this

wing :—
TasLE II
Name of postv Number - Existing pay - VPi'oposed
K - of - scale pay
posts scale.
N . Rs. : ~ " Rs.:
Deputy Chicf Cont- ) .
_ roller of Chartering 1 1600-100-2000 1800-2250
* Chartering Officer . . 1. 1300-60-1600 1500-1800
" - Shipping Coordina- ,
- tion- Officer/Char- .
_tering Officer . 3 - 1100-50-1400 1300-1700
Assistant Chartering/ ’
. Assistant Shipping =~ . o -
Officer. - . . 8 700-40-1100-50/2- 1050-1600
Technical Officer . 4 40g8—25—500—30—- 650-1200
B ) 0
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We would suggest that the designation of the post

" of Chartering Officer in the pay scale of Rs. 1300-60-

1600 may be suitably changed to distinguish it
from other posts of Chartering Officer in the pay
scale of Rs. 1100-50-1400.

‘'I. ROADS WING

4. The headquarters organisation of the Roads
Wing of the Ministry.is headed by the Director
General (Roads Development) who is on the pay of
Rs. 3000 (fixed) with the ex-officio status of Additio-
nal Secretary to Government. The Director General
is assisted by one Additional Director General each
for roads and bridges who are on the pay of
Rs. 2500 (fixed). The posts of Director General
and the Additional Director General are filled by
selection through the Union Public Service Commis-
sion from a composite field consisting of - officers of
the rank of Chief Engineer and above in the Roads
Wing and Chief Engineer in the States. For the post
of Director General 5 years® eéxperience in the grade
of Chief Engineer is required whereas 3 years’
experience is considered sufficient for the Additional-
Director General. Having regard to the field of selec-
tion the experience required and also the duties and
responsibilities, we recommend the pay scale of
Rs. 3000-3500 for the Director General (Roads) and
the pay scale of Rs. 2500-3000 for the two posts of
Additional Director General (Roads and Bridges).



3. The table below indicates the distribution of
the other Class I and Class II engineering posts in
different grades in the Roads Wing : -

, TABLE m
Name of post Numtl_)er: Existing pay scale
o
posts ' ’
) Rs.
Chief Engineer 8 2000 (fixed). . -
Superintending Engineer 28 1_300—60—1600—100-1800
Executive Engineer 81 70(1)5453-1 100-50/2-
: : . . D
Assistant Executive Engineer |, 69 - - 400-400-450-30-600—
. 35-670-EB-35-950.
Assistant Engineer 14 350-25-500-30-590- -
EB-30-800-EB-30-
830-35-900.
TotAL : 200 '

There is direct recruitment through the Com-
bined Engineering Services Examination to the posts
of Assistant Executive Engineer and the . posts in
the higher grades are filled by promotion. All the
Class I posts in this Wing are in the scales of pay
applicable to corresponding posts in  the other
organized engineering services to which rectuitment
is made through the same examination.. The scales
recommended for such posts in Chapter 14 would
apply to posts in the Roads Wing also.

The Class II and non-gazetted engineering posts
in this Wing should also be brought on to the scales
of pay recommended for similar posts in other
engineering organisations. . o

Il. DIRECTORATE GENERAL LIGHTHOUSES
| AND LIGHTSHIPS . .

6. The Department of Lighthouses ‘and . Light-
ships is responsible for the superintendence and
management of the general navigational aids around
the coastline of the country. The navigational aids
provided by the Department consist of Lighthouses,
Decca Chain Stations, Radio Beacons, Light Vessels,
Buoys, etc. The Department is headed by a Director
General in the pay scale of Rs. 1600-100-2000.
The coast-line of the country is divided into four
Districts, each under the control of a Director in the
pay scale of Rs. 900-40-1100-50-1400. For the main-
tenance and repair of Lighthouse equipment there

are four Workshops at Bombay, Madras, - Calcutta
and Jamnagar. S " ’

Class I and II posfs

7. As Head of the Department, the Director
General exercises overall responsibility for the main-
tenance of the lighthouses and lightships in the
country and acts as Adviser to the Government
on all matters connected with lighthouses and light-
ships. We recommend for this post the pay 'scale
“of Rs. 2000-2500. :

"9

* engineering posts are indicated in the table below :—

e

8. For the construction, maintenance and- opera-

tion of lighthouses, the Director General is assisted - -

by engineering officers in various grades belonging
to civil, electrical, mechanical and telecommunica-
tion branches. The details of the Class I and Class I

 Tamelv

" Designation Existing pay -~

scale | r - ¢

Lere o rical chani Tele- ‘." -
B e cal com- Total
i b i Muni= 44

Number of posts*' ~ . -

“Civil” Elect- Me-" Radio " "

NoOTES : 'De'signé.ted as Superintendent of Workshop.’
**Executive Engineers posted in Districts are designa-
. ted as Resident Engn‘neers.v o e Ced

" {Designated as Chain Commander.

- “ £0ut of 10 posts eight are designated as '\Staﬁon-

Engineer.

G

‘The posts of Engineer, Director and Executive

Engineer/Resident Engineer are filled entirely by
promotion from the lower grades. Further, while
the posts of Assistant Executive Engineer are filled
entirely by direct recruitment from among engineer-
ing graduates, there is direct recruitment also to
50% of the posts of Assistant Engineer from among
persons having the same qualifications. The remain-
ing posts of Assistant Engineer are filled by promotion
from Engineer Supervisor and Class III posts of
Engincering Assistant, Mechanic, etc. The posts
of Engineer Supervisor are filled by promotion fiom
Mechanics. ‘ ‘ \

- 9. The three Engineers are responéible for the '
inspection of all the lighthouses within their jurisdic-

tion and for coordination of all technical, engineering

Il AR o e
Engineer .~ 1300-60-1600- .~ ‘
’ . 100-1800: S L it e
Director . 900-40-1100- - + 7.+ 1. i*i — " 9
50—1400, sl e et s
Executive’ 700-40-1100-""** "{721-‘- P
-Engineer - 50/2-1250. :*- fU48L p 1 2 2
and . 0 e Ea e s 6 s e s ey
,‘RCSidcnt‘ R i R TS SIS SO P ey b SRS
.Enginge:. '1: ‘»V‘".f LR v ol ety .T.'):\g, e g '
Assistant . 400-400-450-30~ 'S 7.2 o, o1 10£1.. 18
Executive 600-35-670-EB~ - ,« oo i .ot
Engineer 35-950. o 2!._' l e .. 4!_{' y
Assistant . 350-25-500-590~ - 11 - 3 5 1+ 20
Engineer - . EB-30- @ . ... .0 oo el
o 800-EB-30-830-" .7, \ T
35900, SR
Engineer.  350-25-500-30- -~ ... — 3 'L ° 3
Supervisor 590-EB-30- T )
» © 800-30-830. .. v ‘
TotaL .t 33 .8 Il1- 13 65"



and installation works in respect of the various District
offices. The Directors are in overall charge of all
the Capital Works in the Districts and are responsible
for the administration of the lighthouses under their
jurisdiction. Theactual execution of civil engineering

works like installation of lighthouse towers, new .

equipment, etc. in the Districts as also the maintenance
and improvement of lighthouses is the respgnmblhty
of Executive Engineers and Resident Engineers.

10. Thé cadre struéturé and pay scales of the
Engineering posts in this Department are comparable

with those of other enginecering organisations except
that there aie posts of Director in the unusual pay
scale of Rs. 900—40-1100-50-1400. These posts appear
to have been created mainly in consideration of
the administrative duties involved in the maintenance
of lighthouses which are located over a long coastline
covering two or more States. They have also been
vested with powers "of Head of Department in
administrative matters. : -

11. The Lighthouse Engineers’ Association -has
requested that the scale of pay of Enginecr Supervisor
should be similarto that of Assistant Engineer as
the qualifications and duties are comparable. An
equation between the two posts was supported by
the Department also. We accept this demand and
would recommend that the posts of Assistant Engineer
and Engineer Supervisor should foim one cadre to

be filled entirely by promotion from Class III posts..

12. We recommend the foilowing scales of pay
for the Class I and Class II engineering posts in thi
department : . ‘ .

Name of post B Proposéd -
) scale
Rs.

Engineer . . . 1500-2000
‘Director . . . .. . . 1300-1700
Ekecutive Engineer, Resident' Engineer 1050-1600

and Chain Commander .
Assistant Executive Engineer and Station .

Engineer . . : . . 700-1300
Assistant Engineer and Engineer Super-

VisOf . . . PR . 650-1200.

13. There is one post of Marine Officer at head-

quarters which is filled by direct recruitment from

[ amongst persons possessing Foreign Going Certificate
of Competency as Master with 5 years’ experience in
a responsible position with a Port or Lighthouse
authority in the maintenance of lighthouses, buoys,
beacons, etc. He is the principal adviser on all
marine matters in the department and is responsible
for preparation of buoyage schemes including beacons
and transit marks. The pay scale of this post was
revised in 1970 from Rs. 700-40-1100-50-1300 to
Rs. 1306-60-1600 having regard to his jurisdiction and
sphere of responsibility. We recommend the pay
scale of Rs. 1500-1800 for the Marine Officer.
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14. In the Optical Laboratory in the Lighthouse
Workshop . at Calcutta there is one post each of
Research Officer (Rs. 400-40-800-50-950), Research
Assistant (Rs. 325-15-475) and Technical Assistant
(Rs. 325-15-475). The qualifications required for
the post of Research Officer are a Diploma in Instru-
ment Technology or Master of Science in Physics
with 3 years’ experience of research in technical optics,
etc. This post is filled by promotion from the
Technical/Research Assistants who are required to
possess the same qualifications. We recommend the
pay scale of Rs. 700-1300.for the Research Officer.
For the Technical and Research Assistants the scale
of Rs. 550-900 would be appropriate.

15. The non-gazetted engineering posts peculiar
to the Department are indicated in the folHowing

table:

TABLE V
- Designation Existinlg pay Number of posts
. scale
' Civil  Electri- Mecha-
cal nical Total
"Engineering 250-10-290~ 23 1 1 25
Assistant  15-380. -
_ Overseer . 180-10-290- 29 2 — 31
EB-15-380
" ToraL 52 3 1 56

While the posts of Overseer are filled by direct
recruitment from among Diploma holders, in engineer-
ing there is direct recruitment also to 509, (100%
in the case of Engineering Assistant Mechanical)
of the posts of Engineering Assistant from amongst
persons with a Degree in Engineering or Diploma with
3 years’ experienice.-  We were informed by the depart-
ment that the incumbents of both the posts perform
identical duties. The department has, - therefore,

.proposed - that the two cadres may be merged and

redesignated as Junior Engineers on the lines of the
Central Public Works Department. We commend
this approach and recommend the pay scale of
Rs. 425-700 for the merged cadre of Engineering
Assistant and Overseer.

16. For the operation of the Decca Chain Stations
there are the following categories of non-gazetted
engineering posts :

Designation Number  Existing scale of
of posts pay
- Rs,
Senior Radio Technician . 8 350-20-450-EB-
- 25-575.
Radio Technician . . . 24 210-10-290-15-320-
EB—15—4_25.

While the posts of Senior Radio Technician are

filled by promotion, the posts of, Radio Technician
are filled by direct recruitment. The direct recruit-
ment qualifications are a Diploma in Electrical Eng'="
neering with Radio Communication and 3 years’
experience or Matriculate with 7 years® experience.
We recommend the pay scales of Rs. 550~900 and
Rs. 425-700 for the Senior Radio Technician and
Radio Technician, respectively. '



17. For the repair, maintenance and installation
of the lighthouse equipment there are three grades
of Mechanics, namely, Mechanic, Junior Mechanic

and Mechanic’s Mate. The details of the posts in

the various grades are given in the table below :

TaABLE VI

Designation  Pay scale Numbfr of posts

. Gene- Elec- Radio/

ral trical’ Radar Other Total
Rs.
Mechanic . 200-10-290-15- 20 15 8 21 64
320-EB-15-380.

Junior 130-5-175-EB- 8 4 1 3 16
Mechanic 6-205-7-212
Mechanic’s  75-1-85-EB-2- 26 _ - _ 26

Mate 95. )

TOTAL 54 19 9 24 106 -

We were informed by the department that the duties
of the Mechanics in this department were different
from those of the Mechanics in the general workshops
as the latter have the benefit of immediate supervision

and guidance, while the Mechanics in the Lighthouses

Department have to work independently when attend-
ing to breakdowns at Lighthouses/Light Stations.
They have also to be on outdoor duty for long periods
on visits to lighthouses located at far off places.
Although there are different categories of Mechanics,
all of them are expected to be able to repair electrical
equipment, optical equipment, mechanical apparatus,
etc. which necessarily means that they are moré versa-
tile than the normal Mechanics specialising in a single
line. Having regard to their duties, we recommend
the pay scales of Rs. 425-640, Rs. 330-480 and
Rs. 200-280 for the Mechanics, Junior Mechanics and
Mechanic’s Mate, respectively..

18. There are 2 posts of Foreman . (Diesel
Mechanic) in the pay scale of Rs. 300-15-450-25-475
which are filled by promotion of Mechanic (Diesel).
We recommend the scale of Rs. 550-750 for this
post. , L

For the post of Tradesman in the scale of Rs. 125~
3-131-4-155, the scale of Rs. 260-350 would be
appropriate. o

There is one post of Computor (Junior) in the
pay scale of Rs. 110-4~150-EB-—4-170-5-180-EB-5~
200 and one post of Computor (Senior) in the pay
scale of Rs. 150-10-250-EB-10-290-EB-15-335-EB-
15-380. While the former is filled by direct recruit-
ment frem among matriculates with two years’
experience in quantity surveying, the latter is filled by
promotion. ‘The Junior Computor is responsible for
computing the quantities of Civil Engineering works
and checking the arithmetical accuracy of estimates,
and the Senior Computor is entrusted with the work
of preparation and scrutiny of estimates and also
supervising the work of Junior Computor. We
recommend the pay scales of Rs. 260-430 and
Rs. 380-640 for the Junior Computor and the
Senior Computor, respectively.”
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19. The Light Keeping Staff are in various grades
as indicated in the table:below : - -~ v i s

S
iobly b

TabLE VII

Designation Numtper Existing pay scale °
) o
» posts -
Head Light Keeper ~ 35 210-10-290-15-320=
(Senior scals) , i EB-15-425 v
Head Light Keeper T 23 150-5-175-6-205-EB-
* (Junior scale) - 7-240. . . :
Assistant Light Keeper = 57 . 150-5-175-6-205< .
(Senior scale) - SRR EB-7-240, - i Lo
Assistant Light Keeper . 83 130-4-170-EB-5-200.
(Junior scale) o SRR
‘B’ Grade Light Keeper - .16 , 110-3-131, . . .
‘C’ Grade Light Keeper + .~ 10" 85-2-95-3:110;- " -~
_ Lighthouse Attendant .~ © 101 70-1-80-EB-1-85.

Lighthouse Sweepers Jo ER ) . 70;1—80—EB;—=1f85._ o

ToTAL. = 395

el -

“There is direct recruitment of-matriculates to 50 o

of the posts of Assistant Light Keeper (Junior scale) _
and ‘B’ Grade Light Keeper. There is also direct
recruitment to 509, of the posts:of Assistant Light
Keeper (Senior scale) from amongst diploma holders
in Mechanical/Electrical/Radio Engineering or matri-
culates with 4 years’ experience in the installation
and maintenance of electrical/wircless equipment.

" The posts of Head Light Keeper (Senior scale) are.

filled by promotion of Assistant Light Keeper (Senior,
scale). The Head Light Keepers (Senior scale) are
incharge of modern lighthouses run on electricity,
while the Head Light Keepers (Junior scale) are.
incharge of conventional lighthouses operated on
‘petroleurn vapour gas. - The-Assistant Light Keepers
work under -the supervision of Head Light Keepers.
"The ‘B’ Grade Light Keepers who are incharge of
small fixed lights are filled partly by direct recruitment
from matriculates and partly by promotion. The
‘C’ Grade is a dying cadre. - S

20. The All India Central Government Light-
houses ‘and Light Ships Staff Federation has drawn"
our attention to the difficult conditions under which-
the light keeping staff have to work in remote areas:
where the usual amenities of a social life are completely
lacking. The Department have also pointed out:
that they have experienced difficulties in recruiting
suitable light keepers on account of the isolated
nature of lighthouses and lack of educational, medical
and other facilities at the light stations and the poor
promotional avenues for the light keeping staff.
Having regard to these factors, we have considered it
necessary to suggest an improvement in the existing
‘pay scales and the promotional avenues of the light.
keeping staff. : 4

-



For the posts of Light House Swecper and Light
House Attendant, which are on the lowest Class 1V
scale, the pay scale of Rs.185:-220 re_commendcd for
posts at this level would be appropriate.

For the ‘C* and ‘B’ Grade Light Keepers, the
scales of Rs. 200-260 and Rs. 260-350, respectively,
should be adopted, We would also recommend that

the posts of *B’ Grade Light Keeper should, in future,
be filled entirely by promotion of the Class 1V staff;
and the direct recruitment of matriculates should
- continue at the level of Assistant Light Keeper (Juntor

scale) only, for which we recommend the scale of °

Rs. 330-480. ‘,

~We.do not see much justification for continuing
the two separate levels of Head Light Keeper (J unior
scale) and Assistant Light Keeper (Senior scale) in
the same scale of pay. We find that the posts of
Assistant Light Keeper (Senior scale) are also filled
by transfer of Head Light Keeper (J unior scale) after
in-service training. We would recommend that the
two cadres may be amalgamated, suitably designated
and placed in the scale of Rs. 380-560. Since at
present there is also direct recruitment of diploma

holders to the posts of Assistant Light Keeper (Senior ..

scale), we would recommend that the diploma holders

"~ may start on a pay of Rs. 440 in- the scale of pay

recommended above.. .

For the Head Light' Keépér (Senior fAscaie), ‘we
would recommend the scale of Rs. 425-700. .. .

The Radio Technicians in the Department, who are
also in the scale of Rs. 210-10-290-15-320-EB-
15-425 and whose qualifications are comparable with
those of Head Light Keepers (Senior scale) are eligible
for promotion to the posts of Senior Radio Technician
in the scale of Rs. 350-20-450-25-575. The Head
Light Keepers (Senior scale) are eligible for promotion
to 309 of the posts of Assistant"Engineer (Electrical)
and Assistant Engineer (Radio). Since there are only
4 such posts, the avenues of promotion for the Head
Light Keeper (Senior scale) are inadequate. We
accordingly, recommend that 259, of the permanent
posts of Head Light Keeper (Senior scale) should be
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placed in a Selection Grade in the scale of Rs. 550-900, -

the same scale as we have recommended for the
Senior Radio Technician.

21. It has been represented that the light keeping
staff who are few in number at each Lighthouse have
to work throughout the year and also on Sundays and
Holidays, with the result that the duties performed
far exceed the prescribed duty hours.  The extra duties
are also performed when any member of staff goes on
leave as it is not always possible to post substitutes.
It has been urged that the special nature of the duty
performed by the light keeping staff in remote areas
should be compensated by grant of suitable special
allowance. We were informed that the Department
. have a proposal under consideration to classify the
Lighthouses on the basis of the lack of normal facili-
ties into 6 categories for grant of special allowance at

varying rates. The degree of hardship, if any, suffered
by the light keeping staff would vary from place to
place and we are unable to recommend any uniform
rate of special allowance for the light keeping staff.
‘We would, however, recommend that all Class IV
staff in the revised scale of Rs. 185-220 should be paid
a hardship allowance of Rs. 10 per mensem, while
working in the Lighthouses situated away from main-
land. In regard to the other staff working in such
Lighthouses, Government should consider grant, of

~ suitable allowance, the quantum for which may be

determined, keeping in view the conditions existing at
individual lighthouses and the rate of hardship allow-
ance recommended above for the lowest grade of
Class 1V staff.- -

_ 1L DIRECTORATE GENERAL OF SHIPPING .

2. The Director General of Shipping is the Princi-

pal Adviser to the Government on all matters con-

. cerning Merchant Shipping, Navigation. Mercan-
tile Engineering, Ship building, training of the
Merchant Navy Personnel, Welfare of Seamen, etc.

_ The Director General (Rs. 2500-125/2-2750) is assist-

ed by a Senior Deputy Director General (Rs. 1800~
" 100-2000) and a number of Deputy Directors General
(Rs. 1100-50-1300-60--1600-100-1800)." On technical

matters relating to navigation and marine engineering . .

he is assisted, respectively, by the Nautical Adviser
and the Chief Surveyor. Both these posts are in the
pay scale of Rs. 2500-125/2-2750. For the adminis-

~ tration of the Merchant Shipping Laws the entire

coastline of the country is divided into 3 Districts each
of which is headed by a Principal Officer, Mercantile
Marine Department (M.M.D.). For providing train-
"ing in navigation and marine engineering, there are

" the Training Ship ‘Dufferin’ (now Rajendra), three

Rating Training Establishments at Bhadra, Mekhala
and Naulakshi, the Directorate of Marine Engineer-
ing Training, Calcutta and Bombay, and the Lal
Bahadur Shastri Nautical and Engineering College at
Bombay. For discharging othker executive functions
under the Merchant Shipping Act, there are offices
of Shipping Masters, Seamen Employment and Wel-

_ fare Offices, the Freight Investigation Bureau and
- Regional Offices (Sails).

23. Having regard to the administrative and
technical duties and responsibilities of the Director
General, Nautical Adviser and Chief Surveyor, we
recommend that all these posts which are now in the
pay scale of Rs. 2500-125/2-2750 should be placed in
the revised pay scale of Rs. 3000 (fixed). The posts
of Senior Deputy Director General and « Deputy
Director General should be allotted the scales of
Rs. 2000-2500 ‘and Rs. 1500-2000, respectively.

24. There are-a number of Technical - Officers
working under the Nautical Adviser and the Chief
Surveyor who render technical advice on all matters
relating to navigation and marine engineering. These
officers are employed in the headquarters’ office,
the districts of the Mercantile Marine Department
and in the various training establishments. The



table below indicates the distribution of these posts
in the various grades under the Department (—

TaBLE VIII
Designation Nur?ber Existing pay scale
o .

posts.

- ‘ o Rs. 3
Principal Officer, Mercantile 2 1800-100-2000
Marine Department, Bombay
and Calcutta. . )

Captain Superintendent of 6 1800-100—2000
Training Ships/Director/ '

Principal Teaching Institutes. ) ,

Principal Officer. Merchan- 1 . 1300-60-1600-100~ °
tile Marine Department, 1800 :
Madras. ‘

Deputy Nautical Adviser .2 1322(—)06&1600-100—

Deputy Chief Surveyor, .2 13(}%6660—1600—100—
Deputy Chief Ship Surveyor . 1 1300-60-1600-100-

Nautical Surveyor/Ship Sur- 40 900-40-1100-50-
veyor/Engineer and Ship 1400-50/2-1500
Surveyor. .

Surveyors-in-Charge of Sub 4 900-40-1100-50-1400-
Offices of M=rcantile Marine 50/2-1500 .
Department.

Executive  Officer/Engineer . 63  900-40-1100-50-1400-
Officer Lecturer in Engineer- 50/2-1500 :
ing and Navigation in Teach- (2 posts carry special
ing Institutes. pay of Rs. 100 per

mensem and one post
of Rs. 150 per men-
sem).

Engineer Officer . . 1

680-30-830-35-900
TotaL : - 95 ‘

25. The posts in the grade of Rs. 900-40-1100-
50-1400-50/2-1500 are filled by direct recruitment j
through the Union Public Service Commission and the _
higher posts are filled by promotion. The recruit-"
ment rules for the post of Nautical Surveyor provide

for a certificate of competency as Master Foreign go-

_ing Ship with 5 years’ service at sea as Deck Officer,
out of which one year must be in the capacity of Chief
Officer. - The qualifications prescribed for the post of
Engineer and Ship Surveyor are a first class Engineer’s
Certificate of Competency (Steam and Motor) with
5 years’ scrvice at sea, out of which one year must be
as Chief Engineer or Stcond Engineer, For the
post of Ship Surveyor a Degree in Naval Architecture
with 5 years’ training in theory and practlce of ship
design, construction and repairs and 3 years’ practical
experience are required. Similar qualifications have
been prescribed for the posts of Executive Officer,
Engineer Officer and Lecturers in Engineering and
Navigation in the -training establishments. The
evaminations for the certificates of competency for
Masters and first class Engineers zre conducted by
this Ministry. There is a higher qualification of
‘Extra’ Master’s Certificate of- Competency and
‘Extra’ First Class Engineer’s Certiificate for which
the examinations are conducted in the United King-
dom. The department deputes suitable officers to
the United Kingdom to enable them to acquire the
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~maximum of their scale.

-in the senior Class I scale.

‘Extra’ qualification. The confirmation : of these -
technical officers and their promotion. to the higher -
posts in the Department are dependent upon the o
acquisition of the ‘Extra’ quahﬁcatlon Gt
- 26. The Second “Pay. Commlssmn recommendedf
the pay scale of Rs. 900-40-1100-50-1400-50/2-1500
for directly recruited Marine Engineers having regard, -
inter alia, to the recruitment difficulties for these
posts and the consideration that the required qualifi--
cations were attained on completing a long period of
training after Matriculation and on passing a number -
of difficult examinations. Thus as . against the
Standard Class I senior scale of Rs. 700—40—1100—50/2
-1250 applicable- to other _engineering. officers, the”’
Marine Engineers were given a weightage of 5
additional increments both at the minimum and the”
We have been informed by
the Department that the reasons for which a higher
pay scale was justified at the time of the: Second Pay
Commission continue to hold good even now.”” We'
were told that a candidate has to spend a ‘total period
of about 17 years in theoretical, practical and work-
shop training coupled with sea service before he
becomes eligible for appointment as a Marine Engi-
neer in the scale of Rs. 900-40-1100-50-1400-50/2—

1500, An engineering graduate, on the other hand,

has to spend about 6 years after Matriculation for
being eligible to be appointed to a Class I post in the
scale of Rs. 400-400-450-30-600-35-670-EB-35-950 -
and another 5 to 6 years for being promoted to a post

Commission have ' reported recruitment difficulties .

‘to these posts from time to time in their Annual

Reports. During evidence also the posts of Marine
Engineers were mentioned by the Chairman, Umon:.
Public Service Commission, as one of the categories
where recruitment difficulties were being experienced,
It was also brought to our notice that during the last -
10 years there were :16 resignations of Technical .
Officers out of a total cadre of 54 posts, and on the
teaching side there were 23 resignations out of a sanc-
tioned strength-of 42. - Because teaching posis have
remained vacant, losses of lecturing time have varied .
between 20 to 25 per cent per year during the last'5 -
years—particularly in the Directorate of Marme

"Engineering Trammg, Calcutfa x

27. The Merchant Navy Trammg Oﬂicers Asso—
ciation and the Government of India Marine Survey-
ors Association have drawn our attention to the wide .

“disparity between the pay scales of Marine Officers

under the Government and of the corresponding
officers in the shipping industry. Both the Associa-
tions have made a strong plea for reducing the gap so
as to halt the drift of personnel from the Government - -
to outside employment.. It has been argued that the
field of recruitment both for the Nautical Surveyor -
and the Engineer and Ship Surveyor is the Merchant
Navy and accordingly the pay scales under the
Government should correspond to the pay scales in
the industry so as to aftract competent and experienc-
ed officers. We are of the view that it would be diffi-
cult to accept parity as between the pay scales of
technical officers in the Directorate General of Ship-
ping and the pay scales of similar officers in ‘the
Merchant Navy, as shore life has its compensating

.The Union Public Service - °



* advantages. - The Merchant Navy Officers have, on
the other hand, to spend much of their time at sea and

life afloat is much more exacting and arduous, involv- -

‘ing heavier and more varied responsibilities than a
shore-based career with teaching, regulatory or admi-
nistrative duties. We are, therefore, unable to accept
the demand for such a parity. We, however, think
that having regard to the qualifications and experience
of these technical officers, they should continue to
be given a higher scale of pay than the senior time
scale of other graduate engineers.

28. The Marine Surveyors’ Association has claim-
ed that the status and responsibilities of the Principal
Officer at Madras are in no way inferior to those of
the Principal Officers at Bombay and Calcutta. The
'Department has also informed us that, taking into
account, the duties and responsibilities attached to
the Principal Officer, Mercantile Marine Department,
Madras, and the expansion of traffic at the ports in the
States of Andhra, Tamil Nadu, Kerala and Mysore,
there is a case for bringing about a parity at this
level in the three Mercantile Marine Districts. We,
therefore, recommend that the post of -Principal

Officer, Mercantile Marine Department at Madras be

placed in the same scale of pay as that of the Principal
Officers at Bombay and Cz‘llcutta. A

A 29. At present the Heads of all the six Training
_Establishments are in the scale of pay of Rs. 1800-
- -100-2000 although there are wide differences in the
level of .the courses of training imparted at these
Institutes. While the Training Ship ‘Duflering’ (now
Rajendra) and the Directorate of Marine Engineering
Training, Calcutta, respectively, train boys for service
as Navigation and Engineering Officers, the three
Ratings Training Establishments impart training to
young boys for service as ratings in the Deck and
engine room departments on board ships. The boys
-admitted for undergoing training as ratings are requir-
ed to have passed the middle standard, whereas those
admitted to the other Institutes are required to have
passed the higher secondary or equivalent examina-
tion. The syllabus of training in the officers’ training
institutions covers a variety of subjects, both academic
and vocational to enable the trainees to appear for
the certificate of competency examinations for different
grades conducted by this Ministry. The training
in the Rating Training Establishments is, however,
in the nature of practical training in sea craft for
induction into a career at sea. The Lal Bahadur
Shastri Nautical and Engineering College provides

advanced sea training facilities to candidates intending

to appear for the highest professional examinations
in the Navigation and Engincering branches of the

Merchant Navy. ~Accordingly, the Department has

recommended that the Heads of the three Ratings
Training Establishments should be placed in a lower
scale than the Heads of the other training establish-
ments. Having regard to the duties and responsibili-
ties and the nature of training imparted in these
institutions, we are inclined to accept the recom-
mendation of the Department.

30. In these Institutions, the only promotional
post for Lecturers (Rs. 900-40-1100-50-1400-50/2-
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1500) is the post of Captain Superintendent or equi-
valent (Rs. 1800-100-2000). A special pay of
Rs. 150 is attached to one post of Chief Officer in
the Training Ship ‘Dufferin’ and Rs. 100 per mensem

to two posts of Vice-Principal and Deputy Director

in the other two Institutes. These posts are held by
the seniormost Lecturer/Executive Qfficer. The
officers in these Institutes are not transferred as tech-
nical officers either in the headquarters’ office of
Directorate General of Shipping or in the Mercantile
Marine Department with the result that the promo-
tional opportunities for these officers are inadequate.
We, therefore, recommend that the posts carrying
special pay in these Institutes should be placed at the
same level as the next higher posts available to other
technical officers in the Department.

31. Accordingly, we recommend the following
scales of pay for the technical officers in the Depart-
ment :— : ’

Name of Post . Proposed pay scale

Rs.

Officer, Mercantile Marine

Principal
Bombay, Calcutta and

Department,

Madras . 2000-2500

Captain Superintendent Training Ship

‘Dufferin® (now Rajendra)/Director
Marine Engineering Training/Principal
Lal Bahadur Shastri Nautical and
Engineering College . . . .

Captain Superintendents of the three Rat-
ing Training Ships . ..

Deputy Nautical Adviser/Deputy Chief
Surveyor/Deputy Chief Ship Surveyor

Chief Officer/Vice-Principal/Deputy
Director Training Institutions

2000-2500
2000-2250
1800-2000

1800-2000

Nautical Surveyors/Ship Surveyors/Engi-

neer and Ship Surveyors/ Executive
Officers/Engineer Officer Lectures in

Engineering and Navigation . . 1200-1800

700-1300 with up to

- five advance incre-

ments to direct
recruits,

Engineer Officer . C

32. There are 3 posts of Junior Naval Architect
(Rs. 590-30-830-35-900). for which a Degree in
Naval Architecture with practical experience of 2
years in repair, construction and design of ships in a
ship-building or a ship-repairing yard is essential.
The direct recruitment qualifications for these posts
are comparable with those of Ship Surveyor in the
Department “in the scale of Rs. 900-40-1100-50-
1400-50/2-1500 except that for the post of Ship
Surveyor 5 years’ experience is required as against 2
years’ experience for the Junior Naval Architect.
The Department has intimated that since the candi-
dates for both thg posts are required to possess a
degree in Naval Architecture, they generally prefer to
complete the requisite 5 years’ experience so as to
be able to compete for the higher post with the result
that two out of the three posts of Junior Naval
Architect have continuously remained vacant for the



last several years. The Department has, therefore,
recommended that these posts may be placed in the
Class I senior scale of pay. Having regard to the
foregoing, we recommend that this post be placed in
the scale of Rs. 1050-1600.

33. There are 3 posts of Radio Inspector in the
Mercantile Marine Department in the pay scale of
Rs. 350-25-500-30-590-EB-30-800-EB-30-830-35~
900 plus an allowance of Rs. 25 per mensem for
boarding vessels. The Radio Inspectors are respon-
sible for the inspection and survey of the entire wire-
less equipment on merchant ships in accordance with
the requirements of the Merchant Shipping Act.
The direct recruitment qualifications for these posts
provide for a First Class Certificate of Proficiency
or Competency in Radio Telegraphy with' 5 years’
experience in operation, maintenance and adjustment
of ship-borne or shore-based wireless stations. The
Union Public Service Commission have advised the
Department that the qualifications and experience
prescribed for the post is not commensurate with the
scale of pay and they have suggested that the question
of raising it may be considered in order to attract
suitable candidates. Having regard to the qualifica-
tions and experience required for the post, we
recommend the scale of Rs. 700-1300. ‘

Wi

34. The Shipping Offices at Bombay and Calcutta,

each headed by a Shipping Master (Rs. 1100-50-1300)

are responsible for the engagement and discharge
of seamen, treatment of distressed seamen, enquiry
into disputes between seamen and ship owners
‘relating to wages, etc. The Seamen’s Employment
Offices at Bombay and Calcutta, which function in
the nature of an employment exchange for seamen,
are also headed by a Director in the same scale of
pay. The Seamen’s Welfare Offices at Bombay and
.Calcutta are under a Principal Seamen’s Welfare
Officer , (Rs.- 900-40-1100-50/2-1250).
posts are filled by promotion from Deputy Shipping
Master and Deputy Director and Seamen’s Welfare
.Officer, all of whom are in the pay scale of Rs. 650-
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All these -

30-830-35-900. The duties of the Shipping Master -

and the Director, Seamen’s Employment Office
appear to be mainly of an administrative nature.
We also consider that a promotion from the scale of
Rs. 650-30-830-35-900 to a post in the scale of
Rs. 1100-50-1300 is an unusual case of promotion
as generally promotions from the Class 1I posts are
either to the junior Class I or the senior Class I scales
of pay.- As these posts have all along been placed in
a higher scale of pay and since there are no further
promotional avenues available to them, we recom-
mend the pay scale of Rs. 13001700 for the Shipping
Master and the Director, Seamen’s Employment
Office. Government may, however, consider whether
these posts should be thrown open for direct recruit-
ment and the Deputy Shipping Master and the Deputy
Director, Seamen’s Employment Officer should,
respectively, . be made eligible to compete for. the
same. . ; S

For the post of Principal Seamen’s Welfare Officer,
we would recommend the scale of Rs. 1200-1600.

S/5 Fin—T7.

' rience “or teaching experience.

A

For the posts of Deputy Shipping Master, Deputy

. Director, Seamen’s Employment Office and Seamen’s
Welfare Officer, which are either filled by promotion

of Class 1I officers in the pay scale of Rs. 450-25-575
or by direct recruitment from amongst graduates with
a degree in law and knowledge of mercantile ship-

'ping laws and maritime problems, the scale of Rs. 840
11200 would be appropriate. . R

35.. There are Class 1I Gazetted posts of Executive
Officer (3) and Freight Investigating Officer (3) in the
pay scale of Rs. 590-30-830-35-900. “The posts
of Assistant Shipping Master (4), Assistant Director
Seamen’s Employment Office (5), Regional Officer
(Sails) (4) and-Deck Passenger-Welfare 'Officer (3)
are in the pay scale of Rs. 450-25-575. -While in the
case of Executive Officer and Freight Investigating
Officer direct recruitment is made up to' 509, of the

- posts from amongst Degree holders with .5 years’

experience of shipping, for the other posts there
is direct recruitment up to 66§9% from amongst
Degree holders with 3 years experience only. »We

- recommend that the : Executive Officer-and Field

Investigating Officer: should -be placed in the pay -
scale of Rs. 840-1200,' For the posts of Assistant
Shipping Master, Assistant Director, Regional Officer
and Deck Passenger Welfare Officer in the pay scale
of Rs. 450-25-575, we recommend the pay scale of

. Rs.’ 650-960.

_36. There are 13 posts of Lecturers in Applied -
Sciences (Rs. 590-30-830-35-900) in the Training
Establishments for imparting training in mathematics,
engineering and science. subjects. These posts are -
filled by direct recruitment from amongst degree
holders in mcchanical, electrical engineering or naval
architecture with 2 years’ practical workshop expe-

e or t For the post of-
Lecturer - in Mathematics in ‘Lal Bahadur Shastri
Nautical ' and - Engineering College the academic
qualifications prescribed are a Second Class Master’s
degree in Mathematics.  The two post of Supervisors
of Workshop Training are also in the same scale of
pay with comparable qualifications and experience.
We recommend the ' pay scale of Rs.:700-1300 for -
these posts ‘with up to five advance increments for
direct recruits. - - v ' .
. 37. The Academic Staff’ Association of .. the
Training Ship ‘Dufferin’ has represented that the
pay scales- of Lecturers and Chief Lecturer of the
Training Ship ‘Dufferin’ should have parity with the
pay scales of Lecturers and Readers in the National
Defence Academy, Khadakvasla. - Prior to Ist April,
1972, while the former were in the scales of Rs. 375-

-25-500-30-590-EB-30-650 and Rs. 600-35-670-EB~

35-950, repectively, the latter were in the scales of
Rs. 400-400-450-30-600-35-670-35-950 and Rs. 700-
40-1100-50/2-1250. The Government has with effect
from st April, 1972 equated the pay scales of Lecturers
and Chief Lecturer in Training Ship ‘Duffrin’ with
those of Lecturers and Readers in the National
Defence Academy, Khadakvasla. We recommend

. that the posts of Lecturer and Chief Lecturer in the



‘Training Ship ‘Dufferin’ bebrought over on the revised
junior and senior Class I scales of pay of Rs. 700-1300
‘and Rs. 1050-1600 respectively, — ~ :

38. In Lal Bahadur Shastri Nautical and Engineer-
ing College there is one post of Life Boat Instructor
in the scale of Rs. 475-25-500-30-590-EB-30-800
and two posts-of Radar Instructor-cum-Technician
in the scale of Rs. 350-25-500-30-590-EB--30-800-
EB-30-830-35-900.” For these posts the scale of

~ Rs. 650-1200 would be appropriate. . B
39, For imparting training in Seamanship. and
other marine subjects the following categories of staff
are employed in the Training Ship ‘Dufferin’ and the
3 Rating Training Ships: . S .
T T T ety

~
o

- “Training Ship '3 Rating Training Ships -
5 rainir

LI [

;v *Dufferin™ . ¢ . ¢ \
. (now Rajendra) .-..~ - . Instructional . ...¥ * » Instructional
o oo .. oo»e stafffor » oy ... stafffor

.~ .y i Scamanship . ..  Engine Room

L EETTIEN

Seaménshi;) Insirug:~ Jﬁnidr Deck Oﬁicér J.u‘niorAs‘Engineer

tor (1 post) (3 posts) - Officer (3 posts)
(Rs.350-20-450-  (Rs.350-20-450-  (Rs. 350-20-450-
| EB-25-575) ¢ 0725525 o0 25-525)
Assistant Seaman-: Deck Instructor’ + - Stoker  Instructor
-~ ship Instructor .~ «"(9posts) ' - (9 posts)’

(1 post)’ O ,
©(Rs.250-10-290-, ' (Rs.200-10-290- . (Rs. 200-10-290-
© 15-380-EB-15—  .15-320.EB-15- -+ 15-320-EB-15-
470, 7 380), 0. i o380 -

i

These posts are.filled by-direct' recruitment and the
-minimum qualifications laid down are matriculation
“with appropriate technical qualifications and service
at sea of the prescribed period in the Indian Navy or
the Merchant Navy. The Government Pre-sea going
‘Training Ship Employees” Association, Calcutta,
_representing the instructional staff at the 3 Rating
Training Ships, has -demanded parity of their pay
scales with those of the instructional® staff on the
Training - Ship ~‘Dufferin’. The official witnesses
supported this demand on-account of comparability

in qualifications and the nature of work.' “According -

to them this will also allow for flexibility in deploy-
“ment. Keéeping in view these conditions we are in
favour of a parity in the pay scales of the instructional
staff at this level in the various. training institutions
- and accordingly - recommend - the’ pay scale of
-Rs. 550-900 for Seamanship Instructor, Junior Deck
" Officer and Junior Engineer Officer, and thé pay scale
of Rs. 425-750 for the posts of Assistant Seamanship
‘Instructor, Deck Instructor and Stoker Instructor.
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40. For the following posts in the organisations
under the Department of Shipping the scales indicated
against each would be appropriate: :

TaBLE IX
Name of post Number Existing pay Proposed
*oof scale - pay
posts ' scale
) . Rs. .
Tape Holder (Mercantile 1- 85-2-95-3-  200-260
- Marine Department, Bombay) 110 ,
Assistant Life Boat Instructor 1 150-5-175-6- 330-560
(Lal Bahadur Shastri . 205-EB-7-240
Nautical & Engineering L
College)
Physical Training Instructor 1 210-10-290- 425-600
(Training Ship ‘Dufferin’) 15-320
Physical Training Instructor- 1 210-10-290- . 425-600"
.- cum-Warden. (Directorate 15-320
. of Marine Engineering Trg.) .
Warden (Directorate of Marine 4 210-10-290-  425-600
. Engineering Training) 15-320 ,
Signalling Instructor (Lal . 1 200-10-290-15- 425-700
Bahadur Shastri Nautical & 320-EB-15-
~ Engineering College) . - 380 \
" _Signal Instructor (Training 1 335-15-425 425-700
Ship ‘Dufferin’) o
Demonstrator (Directorate of 2 325-15-475- 550-900
. Marine Engineering Train-

EB-20-575
ing). o

" IV. HARBOUR PROJECTS

41. The Ministry has under execution Harbour
‘Projects at Mangalore, Tuticorin and Andaman and
Lacadive Islands. Each of these Projects is under
the charge of a Chief Engineer-cum-Administrator
(Rs. 1800-100-2000). These posts are filled by
-deputation of Engineering Officers belonging to Cen-
tral Departments or State Governments, etc. We
recommend the pay scale of Rs. 2000-2250 for this
post. : : :

° For the post of Principal Engineer (Marine) in
the pay scale of Rs. 1300-60-1600 and the two posts
of Deputy Chief Engineer (Rs. 1100-50-1400) in the
Andaman and Laccadive Harbour Works, we recom-

“mend the pay scales of Rs. 1500-1800 and Rs. 1300~
1700 respectively. - -

The other Class I and Class II engineering posts
in these Projects are in the same pay scales as appli-
cable to the corresponding posts in other engineering
organisations .and the revised scales proposed for
‘those posts should be extended to these posts also.

42, While the non-gazetted engineering cadre
in the Mangalore and Tuticorin Harbour Projects
consists of Section Officers in the usual pay scale of
Rs. 180-10-290-EB-15-380, the corresponding
posts in the Andaman and Laccadive Harbour Works
are in two grades. viz., Supervisor (Rs. 180-10-290-
EB-15-380) and Engineering Assistant (Rs. 250-10-
280-15-380). The post of Engineering Assistant is
-filled by promotion from Supervisors having 3 years
service in the grade and the posts of Supervisor is



filled by direct recruitment from graduates/Diplon{a\

holders with 3 years’ experience in soil drilling, etc.,
or matriculates with 10 years’ practical experience in
drilling.. We were informed by the department that
the posts of Engineering Assistant were created main-
‘ly to open an avenue of promotion to the deserving
Supervisors. We understand that there have been
difficulties in getting suitable candidates for these posts
in the Islands, Having regard to the duties and

responsibilities, we do not see any justification for .

two categories of non-gazetted engineering personnel
at thi; level and recommend that the two levels of
Engineering Assistant and Supervisor in the Andaman
and Laccadive Harbour Works may be amalgamated
and placed in the pay scale of Rs. 425-700. For the

Section Officer in the Mangalore and Tuticorin -

Harbour Projects, now in the scale of Rs. 180-10-290
15-380, we recommend the pay scale of Rs. 425-700.

- For the posts of Inspector of Works (Rs. 335-15~
425) in Andaman and Laccadive Harbour Works,
which are filled by promotion from Supervisor, we
may recommend the scale of Rs. 550-750.

43, For the other>pos'ts in the Harbour Projects
listed in the Table below, we recommend the pay
_scales indicated against each: = .

TABLE X - Lo S

Name of post No. Existing pay ~ Proposed
of =~ scale pay

posts scale

Rs. = . Rs.

Marine Surveyor (Mangalore 2  350-25-500- 650-1200
and Tuticorin Projects) ’ 30-590-30- a

: 800~-EB-30- e
830-35-900 . . .

Quarry Manager (Mangalore .2 350-25-500- " 650-1200

and Tuticorin Projects) ' 30-590-30— . .

- 800-EB-30- - ..y
. | 830-35-900 ¢ .,
Purchase Officer (Tuticorin =~ 1~ 350-25-500-' " 650-1200
Project) 30-590-30-:¢ 4
: 800-EB-30- .
: o 830735—900 o D
Professional Assistant (Manga-~ 1 .325-15-475--! . 550-900
lore Project) - o 20-575 0 et
Assistant Marine Surveyor 3 32515475 © ' 550-750
Junior Marine Surveyor = . 3  205-7-240 . ; 425-700
(Mangalore Project) , o
Chemist (Mangalore Project) =~ 1 210-10-290-  425-700
: ‘ 15-320-EB-- -
15-425 '
Senior Observer (Mangalore & , 2"  150-5-160-8-  330-560
Tuticorin Projects) o 240-EB-8- -
| - 260-10-300 -
Senior Health Inspector 1 150-5-175-
{Mangalore Project) 6-205-EB~
7-240 .
. . . 330-560
Junior Health Inspector 1 130-5-175- )
(Mangalore Project) EB-6-205- '
' ) - 7212

~ be appropriate.

. Rs. 1800-2250.

N T TR N
- .1 ;s No. i+ Existing pa
v of oy oscale o,
posts .
P N S LA R

Name of post.... ..

Ly

Garden Superintendent . " .
(Mangalore Project) -~ !
BT A S PP S S SR M T
Revenue Inspector (Mangalore. 2 /130-5-160-11 i
: PIOjCCt)‘_, ‘,"' R R R ’.S—ZOO—EB‘TS—,’; i . l}"j
o T 256-EB-8~ i -
280-10-300; +- {¥¢* ¢

Dress Diver (Tuticorin’ Project) + 1 °* 375252500--1.650-1200 :
Gl gl e A 0 30+5904EB- L (Phis: di-
. Lh k] 0 50 ¢ 30-830-with 1 ving . Al-
. Rs.150 p.m. , lowance "
¢, Diving Allg: *'of , Rs."
o “wance, e 1150

SRR Gt emd ) Dk, S pa

C el L I RN

L e trrsa ey ot ity
ISR AN IO L EAOT T R N PSP N F AR R 13

I LR ] B
V. SENIOR MARINE: SURVEYOR, BOMBAY.
: "AND SMALLER UNITS = = :
T Lo SRS R PRRAD TS S BRI B T A LI R i P
' 44. The .Senior’ Marine'. Surveyor,:.{Bombay -

“(Rs." 700-40-1100-50/2~1250). who: is. responsible for - -
hydrographic surveys, is assisted by: 5 Deputy. Marine .
Surveyors (Rs. 400-400-450-30-600-35-670-EB-35~
950) and 12 Assistant Marine Surveyors {Rs. 325-15-

"475). There is direct recruitmedt tol S0 “of  the

“posts “of - Deputy - Marine .Sutvéyors- from iamongst -

‘graduates:in engineering ‘or thoseé passessing a: Certi-
‘ficate of Competency as Second Mate(Foreign+going)

“with 3 years" practical experience in the Hydrographic

- Survey' Organisation; the:remaining .50 7, posts;.are-

“filled by promotionof . Assistant Marine.Surveyors.
The posts of Assistant Marine Surveyors ‘are: filled by
promotion from Senior Draftsmen (Rs.. 205-280)
with 3 years service or Field Assistants (Rs. 110-180)

“ with 5-yéars service. - While for the: post: of:Senior
Marine - Surveyor we . recommend! the .pay s¢ale -of
Rs. 1050-1600, for theposts-:of - Deputy. .Marine
Surveyor and Assistant Marine ‘Surveyor, the scales .

+ of Rs. 700-1300 and Rs. 550-750 respectively, would

.-In this organisation. there are 7 posts of Supervisor
(Rs. 180-10-290-EB-15-380) and 20 posts of .Field
Assistant® (Rs. 110-3-131-4-155-EB—4-175-5-180)
for which we recommend the scales of Rs. 425-700

and'Rs. 260400 respectively. : : .. ¢ > ;4.1 00y

T O o

45. The office of Government Diréctor’ on-.the
Board of Directors of Indian Shipping-Companies,
is responsible for maintaining a watch on the financial
position of Indian Shipping Companies :which have
been granted loans from the Government . Shipping
Development Fund. The Government Director is in
_the same scale of pay as applicable to a Joint Secretary
and the Deputy Government' Director is'ia the scale
of Rs. 1600-100-2000. We do not recommend any

" change in the existing equation of the post.of Gavern-

ment Director with a Joint Secretary: - For the Deputy
- Government Director, - wé - recommend i the ;scale. of
' SEEEENETE R 6 | T A RER R

CrotuAIetrg ane



- 46. The Inland Water Transport Directorate 1is
‘responsible for carrying out technical examination
of schemes received from State Governments and for
rendering technical advice on problems connect:c_.d
with inland water transport. The Directorate™is
headed by a Chief Engineer-cum-Administrator
, (Rs. 1800-100-2000). This post is filled by tramsfer
or deputation of a Chief Engineer or a Superintend-

i i i ars’ experience under the = * ! c
ing Engineer with 5 ye P 7.+, lines. Certain provisions of the Army Act apply

. Central or State Government or a Port organisation,

etc. We recommend the pay scale of Rs. 2000-2250 -

for this post."" " ":

(- *+ There are two posts of Assistant Marine Engineer
-and one of :Dredging Master in the pay scale of
"Rs. ‘:400-25-500-30-590-EB-30-800-EB-30-830-35
900 and 3 posts of Assistant River Surveyor in the
scale of Rs.” 350-25-500-30-590-EB-30-800-EB-30
830-35-900. These are all filled by transfer or depu-
tation of officers holding analogous posts under the
Central/State Governments. We recommend the
scale ‘of Rs..650~1200 for these posts. " !
A BT AR T (v R
* {The other Class I and Class II engineering posts
in ‘the . Directorate should be brought over on the
"appropriate revised scales recommended for simila
‘pqst;i}n -othet engineering organisations. Cod
-1 47.: There is one post of Overseer- (Rs. 250-10-
‘290-15-380-EB-15-470) ‘and .3 posts of Supervisor
(Rs. 150~10-250-EB-10-290-15-335-EB-15-380 plus
-special pay-equivalent.to 20%, .of Grade pay) in the
iDirectorate. ! All ‘these posts are filled by direct
‘recruitment from amongst' Diploma holders in Civil
‘Engineering - with - experience . of ‘works in rivers.
-Having regard to the duties and responsibilities, we
recommend for these posts the pay scale of Rs. 425-
-70? without any special pay.. -~ - : :
URS BRI EUEEE I ST

©-:748.:There are artisan category posts in the various
-orgdnisations under the Ministry. These posts should
-be placed in the revised scales of pay shown against
-each in the following Table. : L

L A I

TapLE X1 !

., Existing pay scale . o . Proposed pay scale
S Rso T " Rs.
110-3-131 - ‘ 260-350.
125-3-1314-155 S 260-350.
110-3-131-4-155-EB-4-175-5-180 " 260-400.
125-3-131-4-163-EB-4-175-5-180 _320-400.
134-4-150-5-200; - 320400,
-150-5-175-6-205 330-480.
205-7-240 - . » 380-560.
210-10-290-15-320-EB-15-380 . _ 425-640.
'250-10-290-15-380- 425640,

C VL 'BORDER ROADS DEVELOPMENT BOARD

-+ 49.: The civilian personnel under the Board belong
'to what is referred to as the General Reserve Engineer
'Force (GREF). The GREF has been created as a
departmental construction organisation for the expe-
ditious execution of projects for the development of

communications in certain border areas. The Force -
is headed by the Director General, Border Roads and
the construction programme is organised into pro-

" jects each under the charge of a Chief Engineer.

The organisation is broadly similar to that adopted
in the Public Works Departments except that to suit
the special needs for which the GREF was organised,

.- -its formations have a regimented pattern of both

‘static and non-static units designed on functional

to the members of the General Reserve Engineer
Force for purposes of discipline, otherwise they are
governed -by the civil rules and regulations. The
. posts in-the GREF pertaining to the engineering,
-medical, store keeping and workshop categories have
bgen covered by us elsewhere as common categories.

. We need discuss here only those posts which are

.borne on scales of pgy peculiar to this organisation.

' 50. Posts of Administrative Officers in the GREF
‘have been given segments of standard scales of pay
as can be seen from the table below :

TasLE XII

‘ . . Rs.
 Civilian Officer, Grade I - 700-40-1100-50/2-1150
Civilian Officer, Grade I 400-400-450-30-600-35—670—
. 7 EB-35-880
Civilian Officer, Grade Il 350-25-500-30-590-EB-30-650

Posts of Civilian Officer at the level of Grade III
are filled by promotion of Supervisors (Barrack and
Stores) Grade I on the scale of Rs. 270-10-290-15-
485 or Superintendents, Clerical on.the scale of
Rs. 350-20-450-25-575. There is direct recruitment

" up to 40% of vacancies to the posts of Civilian Officers

in Grade I and Grade I1. For both, a Degree is the
prescribed qualification with 5 years‘ administrative,
industrial or managerial experience in the case of
Grade II and 10 years of similar experience for Grade
I. We feel that it would be sufficient to place the
posts of Civilian Officer, Grade III on the scale of
Rs. 650-960. In the case of posts in Grade I and
Grade 11, the reason for not allowing the full standard
scales is reported to be the conmsideration that it is
not necessary to do so for a purely temporary organi-
sation. In our view, this is not a sufficient ground for
prescribing shorter scales for these posts, particularly
in the changed circumstances of to-day. We recom-
mend for the posts of Civilian Officer,” Grade II the
scale of Rs. 700-1300 and for posts of Civilian Officer,
Grade 1 the scale of Rs. 1050-1600.

51. The official witnesses have also proposed that

a Selection Grade should be provided above the level

of Civilian Officer, Grade I because of the absence of

. promotion avenues and because there is a element of

direct recruitment to Grade I. We agree to this

proposal and recommend that 109 of the strength

of Civilian Officers, Grade I should be placed in the

Selection Grade of Rs. 1300-1700. This will be sub-

ject to our general recommendation with regard to
the Selection Grades.



52. The category of pioneers in the GREF and
certain others like sweepers, chowkidars, peons,
mess waiters, etc., numbering around 35,000, are
being remunerated on the scale of Rs. 55-1-70.
These employees are entitled to 80); of the normal
dearness allowance like the Armed Forces personnel.
Prior to 1-1-1969, only a consolidated salary of
Rs. 90 per month was admissible. These special
provisions have been made in regard to these cate-
gories because they are entitled to free rations, free
accommodation and clothing in non-static units.
Thus a parity - has been established between the

GREF pioneer and the Army pioneer. Unlike the
other civilian personnel, GREF pioneers are not’
entitled to the special compensatory allowance which’

is 40% of basic pay in certain specified areas, and
509 of basic pay in certain other areas, subject to a
minimum of Rs. 50 in the case of Class IV personnel.

They are also not entitled to the special compensatory

allowance admissible to Army pioneers in field areas
amounting to Rs. 14 or more according to rank.
In the static units, where the concession of free ration

and free accommodation is not admissible, dearness

allowance is paid at full rates in addition to house

rent allowance, children education allowance, (A

Very few pioneers are, however, employed in static
units. .

53. The official witnesses have stated that the
GREF pioneers are being treated neither as regular.

civilians in the matter of emoluments nor as Army
personnel in the matter of ration and other amenities.
Unlike the Army pioneers, the GREF pioneers have
hardly any opportunity for advancing to the higher
ranks. We were informed by these witnesses that in
the non-static units, it was essential to provide free
food, accommodation and allied services and that no
deduction should be made on this account unless the

pioneers also became entitled to the special compen-’

satory allowance.

54. We have given careful consideration to this

matter and feel that the GREF pioneers and other
categories who are borne on the scale of Rs. 55-1-70
should be placed on the scale suggested by us for the
lowest grade of Class IV staff, viz. Rs. 185-220. The
provision of free food, accommodation and clothing

placed.

89

in the non-static units should in the case of these
personnel be viewed as a substitute for the special

-compensatory allowance admissible "to civilian emp-

loyees working at project sites. We would not,

- therefore, recommend the, payment of specnal

compensatory allowance to these categories of GREF
personnel, but they should be .entitleditd dearness
allowance at full rates. Although this recommenda-
tion, if accepted, will confer substantial .’ benefit
on the GREF pioneers, we estimate that taking into:
account all' the allowances and benefits:in kind, i
including the special compensatory. allowance whxch
would be - admissible to Army pioneers in thesé areas, ;
the latter will continue to have an edge over the GREF
ploneers : I T PO LI T

e

55. As mentloned earlier, in the quahfymg areas,
the civilian personnel of the GREF, other than the®
pioneers and the like, are entitled to spec1a1 compen-* -
satory allowance. in addition to free ‘rations. ~'\We
feel that this can be justified only at bonstruouon sites’t -
considering that project allowance is not adnussnble'
and, therefore, the issue of free rations can be offset’
on that account. On .completion ‘of these prOJects
when they move into’ the maintenance’ stage, ‘not}
only the intensity of work decreases but also’ the:
accessibility to the place and means of communication
can be taken as. having been greatly improved.,'_ It
would not be justified, therefore, to'issue rations:
free in such places to the GREF personnel excludmg
the pioneers and others who are not given the special
compensatory allowance. We would recommend
that qualifying areas should be further classified into
‘construction projects’ and ‘maintenance . projects’.
In the former both special compensatory allowance
and free rations should be admissible, but in the
latter only the special compensatory allowance should
be admissible. While supply of rations might have-
to be arranged departmentally on  maintenance.
projects also because of the lack of market facilities,
the notional cost of the rations excluding the depart<!
mental charges on procurement, transport and
storage should be recovered from the GREF person-
nel other than the pioneers and categories sxmllarly

B
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..o L' DEPARTMENT OF STEEL
~ 1. The.Department .of Steel is responsible for
the steel industry in the public and private sectors,
including the establishment of new steel ‘plants in the
public sector.: It controls a number. of public sector
undertakings 'such as Hindustan Steel Ltd., Bokaro
Steel Ltd., and the Heavy Engineering Corporation.
The organisation of the Iron & Steel Controller, |
Calcutta, whichis an attached office of the department,
administers the Iron and Steel (Control) Order and
also controls the distribution and import and export
ofironand steelitems. . The Government has recently
set up. -a Holding Company. for the management.
- of the steel plants in the public sector and of allied,
matters,. and the Chairman of the Holding Company .
is: ex-officio Secretary to ,Government. . The-distri-
bution - of functions between .the ,Ministry proper
and the Holding .Company. is;not yet clear and, .
therefore, we have proceeded to deal with the posts -
under this Ministry on the existing basis. .-, . . .
[ETS LN SRRV I TN A R R P
2. Secretariat proper.—We deal here only withthe .
few posts peculiar to this department.. These are::—. ..

oo

‘ R E TS S
PRI IO B A It S DI U,
RTINS BNy :r(ABLEI' AT S S
- " Designation - :(‘.‘-:!:—."Nuxnbéri _Exist'mg Scale
‘ . {r';. . . P : E
o RO S S R R SRR Z(R.ST) -
Senior Industrial Adviser : 1 2000-125-2250 -
Industrial Adviser ~  1,71800-100-2000
Development Officer *, . 3. 700-40-1100-50/2-1150-1300-
L 601600, .. . . o
Deputy Director** -~~~ -~ 1 700-40-1100-50/2-1250
‘Assistant Development 3. 400-400-450-30-600-35-670—
Officer - EB-35-950 ' )
350-25-500-30-590-EB-30-

Artist -1
: - 800-EB-830-35-900

The Senior Industrial Adviser is on the samie scale
as the Senior Industrial Adviser in the Department
of Mines. We recommend the revised scale of
Rs. 2250-2750. - For the Industrial Adviser the revised
“scale of Rs. 2000-2250 would be appropriate. For the
Development Officer and Assistant Development
Officer the recommendations we have made for these
categories in the Ministry of Industrial Development
should apply. The post of Deputy Director should
be in the scale of Rs. 1050-1600 and that of the
Artist in the revised scale of Rs. 650-1200.

90

) .. CHAPTER 38 |
D © = MINISTRY OF STEEL AND MINES

Iron and Steel Controller

3. There are a few administrative and technical
posts which are peculiar to this organisation. In

regard to these our recommendations are as follows :—

" TanLe II 7
Designation Number Existing Proposed
- : Scale - Scale
L v Rs. ~ Rs.
Iron& Stegl Controller 1. 2500-125/2-2750  2500-2750
. Deputy Iron & Steel :
*Controller ‘ 2 1300-60-1600 - 1500-1800
Deputy Director '
(AQministration) -1 900750—1250 © 1050-1600
Deputy Assistant Iron & o
.Steel Controller . 5 400-25-500-30-
T _' o T 590-EB-30-680 !
: Segxeg: oSrteel Control Ins- 1 -—do— 650—_—9 60
Assistant Director 1 —do— .
.(Administration) J
Junior Ingpector ‘ 3 320-15-470-EB- "550-800

15-530 N

i

-4, Other posts now on the scale of Rs. 700-1250
and Rs. 400-950 may be on the revised scale of Rs.
1050-1600 and Rs. 700-1300 respectively. There are
two posts of Development Officers (Rs. 700-1600),
two of Assistant Development Officers (Rs. 400-950),
and one post of Industrial Adviser (Rs. 1800-2000).
Our recommendation in respect of these categories
in the secretariat of the Department apply here also.
The posts of Deputy Price and Accounts Officer
(Rs.: 700-1250), and Price and Accounts Officer
(Rs. 1300-1600), which are filled by deputation of the
officers of the LA.& A.S. should be placed in the
revised ‘scale of Rs. 1050-1600 and Rs. 1500-1800
respectively.

IL. DEPARTMENT OF MINES

5. The Department of Mines is responsible for the .
speedy exploitation of the mineral resources in the
country, barring atomic minerals, rare earths and iron.
The Department has the following subordinate offices
under its control " :—

(i) Geological Survey of India ;

(ii) Indian Bureau of Mines ;
(iii) Office of the Coal Controller ; and
(iv) Controller of Mining Leases.



Secretariat of the Department

6. The Secretariat has 285 pcrsonnel of which
25 are in Class I, 106 in Class 1I (gazetted and non-
gazetted), 103 in Class IlI, and 51 in Class 1V. Most
of these posts are covered by out recommendations
on the common categories and we propose to deal
here only with the few technical posts that are special
to the Department.
is given in the table below :—

TABLE III
Designation No. Existing Scale
‘ " (Rs.)
Chicf Technical Adviser . 1 2500-125/2-2750
Senior Industrial Adviser . 1 2000-125-2250
Mining Adviser (Coal) =~ ., 1 1600-100-2000
Mining Adviser (Metalhfe-
rous) 1600-100-2000

7. The services of the Chief ‘Technical Adviser

has been obtained on deputation terms and no recruit-
ment rules have so far been framed. The
posts are also filled by deputaion failing which there
is to be direct recruitment. In the latter case the
requirements are-as follows :— S

(i) Senior Industrial Adviser.—Degree in Metallur-
gical Engineering and 15 years of planning, develop-
ment, design and/or production expenence in'a non-
ferrous metal industry.

(ii) Mining Adviser (Coal) -—Degree in Mlnmg .

Engmeermg, Ist Class Mine Manager’s Certificate,
4 years’ experience as Mine Manager and also ex-

other .
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The distribution of. these posts_- :

perience in the operation of Iarge mechamsed open'
cast and underground mmes and coal washenes. S

(iii) Mi mmg Advzser (Metall ferous) —-As above
but with 11 years’ expenence in metalhferous mlnes ~

. 8. We recommenda pay of Rs 3000 for the h

Chief Technical Adviser. ‘For the.Senior Industrial
Adviser we recommend the scale of Rs. 2250-2750
and for the two Mining Adv1sers the scale of . Rs

20002250, | s
" Geologlcal Survey of Indla (GSI) AR

-
}

9. The main functlon of the GSI is the systematlc‘ :
geological mapping of the whole country, after scienti-
fic survey, drilling and exploratory mmmg ~ Other
functions include geotechnical -investigations in/con-

_ nection with irrigation and other engineering projects,

seismological studies and - fundamental research
in the earth sciences.- The Airborne Mineral’ Survey
and Exploration Organisation, which was a separate
unit under the Department. of Mines, has been

 merged recently with the Geological Survey Itis

proposed to separate the work of exploratory drilling

from the Survey and - ‘entrust-it to an - autonomous
~corporation that is to be formed. : The total number

of personnel in the GSIis 11,919 of which 1347 “ar¢ in
Class I, 793 in Class II (gazetted and non-gazetted),
7156 in Class III, and 2623 in Class IV. “The Survey
is headed- by a Dirctor: General. ' There arg five
Regional Offices each under a ‘Deputy, Director -
General. The Class I and Class II posts in the GSI
can be divided into the scientific, techmcal and inon-
technical categories. In the scientific category,; there
are three cadres of geologlsts, geophysmlsts and -
chemists. In. the technical " category also, there are
three cadres of mining engineers, drilling -engineers,
and mechanical engineers.... The pay scales and distri-
bution of posts are given in the table onnext page: —

? R I



1

TABLE v

Geologtcal Survev o/ Indta——Class Iand II Posu

Pay Scale Geologists Geophysicists Chemists ~ Mining Engineers - Dnllmg Engineers Mechamcal Qthers Total
' . . . S0 - Engineers - o C
Rs. ' » - Class I Posts
2250-125-2500 ., Diﬁ;tor General - ‘- R - — - . &
1800-100-2000 . ., Deputy Director - — “Chief Mining - ° = L= —_ T
General (6) . . Englnecr (1) ) - : . ) o .. - ,. N
1600-100-2000 . —_ - . - " . Chief Drilling RS — - 3
. - - Engineer m - o o S .
1600-100-1800 . Director (S.G.)*  Chief Geophy- Chlcf Chcmlst (1) Supdtg Mmlng " AddL Chief -~ ... . s " - Director of o
sicist (1) gr. (4) - _B;‘illing Engr. 3 : . : Admnmstratlon ) 8
1300-60-1600 . . Director (s1) Supdtg. Supdtg. Chemxst — - Dirilling i -Supdtg Mechanical Controller of Stores (l) 11
Geophysicist (6) “) T Engmeer (7) Engr () . .
1100-50-1400@ . .+ Regional Mining —_ Chemist (SG) (1) . ;—‘ i - - - . . <
Geologist (3) - B SR -4
900-40-1100-50-1400 . —_— — —_ Sr Mmlng PR _" ror— - T e— -—_ 12
- Engr (l’) T S - -
700-50-1250 Geologist Senior ~ Geophysicist . Chemist Senior - ‘ L _— Mineralogist Senior (8) - . 317
Senior (69) : (22) : oo : S Do : . o - ’
700-40-1100-50/2-1250 - — —_ — — Deputy Drilling - Mechamcal Engt. Cost Accounts Officer } 33
v ; . .- ..Engr. 25} - - (SI-‘) a - M o ’ '
700-40-1100-50/2~1150 —_ — AR T LIS S —_ Senior Administrative “9
. , Officer (9)
400-40-800-50--956 Geologist Junior  Geophysicist Chemist Junior — —_ — Mineralogist Junior (15) 777
(614) Junior (89) (59) o .
400-400-450-30-600- — — — Jr. Mining . Asstt. Drilling Mechanical Engr. - — 107
35-670-EB-35-950 Engineer (32) - - Engr. (54) Jr. 21) * :
: - ) ToTAL 1347
Class II (Gazetted) ‘
500~-30-830-35-900 —_— —_ — — — —_ i) Assistant Cost
Accounts Officer (1)
- } L (i) Chief Artists (1)
350-25-500-30-650- Assistant Assistant Assistant Shift Boss (36) Driller (185) B — (i) Asstt, Mech. Engr. 678

EB-30-800-EB-30- Geologist (252) Geophysicist Chemist (76) . ) . (Transport) (4)

830-35-900. : (1nn R T (i) Officer Surveyor (14) )
350-35-500-30-600 — — —_ — —_— — (/) Stores Officers (2) 26
. (ii) Administrative Officer
350-25-500-30-800 — —_ — - R ) ~ Assistant O] Publicau'oﬁ Officer”

Mechanical ()
Engineer (2) (i) Artist (9) -
(7if) Asstt. Admmlstrauve
Officer (37)
P (iv) Asstt. Stores Officer_
@ ‘
_ToTAL 757

* 257% of the Directors, posts, though existing, have not been operated
@This grade has since been abolished.

\

'N.B.—These figures do not include the posts which have been transferred recently from the Air Borne Mmerat Survey and Exploratlon Organisation.

51

6



10. Scientific & Technical Posts (Class I & Class
I).-——Of the Class II posts in the geologist and chemist
cadres 759, are directly recruited with 259 being
filled by promotion. In the other cadres direct re-
cruitment to Class 11 is 5097, except in the case of the
As;istant Mechanical Engineer where direct recruit-
ment is 100%. For Junior Class I posts there is 509,

direct recruitment and 509 promotion from the

corresponding Class II posts in all the cadres, except
mining where there is only direct recruitment.
higher posts are filled by promotion except for 259
of the posts of chemists (senior), geophysicists
(senior) (instrumentation), and geophysicists (senior)
for which there is direct recruitment.

=‘ 1

11, The general demands made by the scietific

and technical officers have been discussed at length

in the Chapters on Scientific Services and Engine-
ering Services. Our recommendations in respect

of Class 11, Class I Junior and Class I Senior scales -

of the scientific and engineering services will apply
to the scientific and technical officers of the GSI as
well, The higher scientific posts have been dealt
with in the Chapter on Scientific Services.* Inregard

to the other posts our recommendations are as ’

follows :— oy, ‘ Yo
(i) There are two posts of Assistant Mechanical
- Engineers in the scale of Rs. 350-25-500-30-
.+ ,.590-EB-30-800 with a lower. maximum than
.. in the standard,Class II scale. The promo-
. -tion grade is the Class I Junior scale. as with
. - .other Class II posts in, this Survey.. Some
. posts of Assistant ,Mechanical Engineers
(Transport) have been created recently, - but
~on the standard Class II scale of pay. We see
no justification . for two-different scales for
the Assistant Mechanical Engineers and
recommend that the standard Class II scale

. should be adopted for the two posts at pxesent

on the lower scale i

] ' Lo . s

N S S Cee : 5
s

All ~

¢ TABLE V
' Nou-Gazetted Sctermﬁc and Techmcal Posts (Class III) S et

%3

~ ' (i) The Senior Mining Engineers are on a scale.

of Rs. 900-1400, which is higher than the:

[

normal Class I Senior scale. The: Superinten- -

ding Mining Engineers are in the scale of

Rs. 1600-1800 which is better thaq
Junior Admlmstratlve Grade

the normal
It, seems this™

advantage exists in the mmlng adre due to

difficulties in recruiting mining" engmeers.‘

.y The Chairman of the Union Publi¢’ Service

Commission confirmed that the, dlﬂicultles {
.are continuing. The Senior Mmmgé Engineer -

and Superintending Mining’ Engmeer shoulcl
‘therefore, continue to have the; éxisting.lead:

and we recommend - the revxsed scales , of -
Rs. 1200-1700 and Rs. 1800-2000respecuve1y g

L T vtk it
(iii) For the posts:. of Drllhng Enénneaf;and

Superintending Mechanical ; Engineer;
recommend the scale of Rs. 1500—2000 7

'i{,z

_ (iv) For the Controller of Storés (Rs. 1300-1600)

we recommend the rev1sed scale of,‘ Rs.JSOO—
1800 ’ . ‘

Q) «For the Chief: Drllling Engmeer]the' revxsed

-scale of Rs. 2000-2500 would be appropriate.

- 17w il 7 - The Chief Mmlng Engineer should bein the

scale! 'of Rs: 122504-2500.! - The ' Additional
. ,Chief Drilling Engineer should be 1p the
- il ‘Scale of 1800-2000‘ "f‘j‘ e L
"’l IlJ/ 1o x, AT |
: 12 Sczennﬁ & iy echmcal posts (Class JII) —Tﬁe
Class I posts in the, GSI are divided jn
groups ‘namely, (i) ' geology, (i) geop ys1cs
chemistry, (iv) geophysical workshop, (v) engineering
workshop, (vi) carpentry, (vu; ,drawing,, (vm) survey,
(ix) transport, (x) miding, (xi drllhng,..(xu) blastmg
(xiii) photography, (xiv) printing;
(xvi) petrology, (xvii) modelling, and (xviii) miscel~
laneous. The pay scales and distribution of posts

nto, several .
()

.we

'(xv) publication,

in eleven of these groups is glven in the table below T ',

- H

(AR P R P PR X

BT T |

LT N 3

Geo-

Publica- Modell- Sllrvey ‘Misc.

Pay scale . Mimng’ Drill- Blast-a Photo- ' Print-  Petro- ';; ToT'Ai.-
‘ Phlysi- ing ing graphy ing logy . tion  ing: o ey
foocal : g P - )
Work- ; ! ,:1 ' }‘
: shop * . . - C N .'I 5
m @ o @ 6 ©. 0 @ © W a3y )
Rs. 7 vy e i
350-25-450-25-575 . — —_ - — 1 — — e e eiaae iy
350-20-450-25-475 . — — — — — — — — — — 4128, + 128
325-15-475-EB-20-575 — — — — - 1 — - 1 — 12 14
325-15-475 . 109 427" j21 3 — . 1 — -9 6 = . . 35
250-10-290-15-380 . . 30— = = = e e R
210-10-290-15-320-EB~ o ; 5 e L e
15-425 .. 30 12 -3 — — = 4 7831 9 g
210-10-290-EB-15-380 — — - — 10 - - — = = ="
205-7-240-8-280 | - — 205 - — e s s
*Chapter 15. . o e ‘ |

o ‘ e O Y L
‘ N . o1 , 1 . i . N

B STy 3 [ERRY |

Fed)
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TABLE V—contd,

m ' @ & & ©» © 0O - O®O uy ay qy @)
200-10-290-EB-15-380 - 9. = = = = = = ===
180-10.290-EB-15-30 . — @— @ — = s —  — — — a0 — 19
RS20 4. = — = T = s - = = = - 1
I9ISEWERT s, — 24 13 366 6 4 - 3 164 155
150-10-250-EB-10-290- ‘ » . )

15335EBIS380 . — 10—  —  — = = = = = ,,
130.5-160-8-200EB-8- . — = 6 — — — = o —  — = — 6
256-EB-8-250-10-300 Co | T _
1104-150-EB4-170-5- = - | G .
180-EB-5-225 - . A — — 12 1 —_ — — — 3 16
110-4-150-EB4-170-5— _ o T - o
SoTBaD0 O L AL — — o — == I
0:1314-155EB4- S
M > s - T~ s = —  — — — a1
HeABIAd . . — N — = = — = — = = =
110‘3—131 . . .7. ’ -—- —T- e — .s — — — —— — f — 25 25 -
852953428 . . - — . < 62— — — o — = — = =
Torau .. 1. 183 1% 51 e 2 6 8 2 I3 17 2156

N.B.—These figures do not include the posts in the Air Borne Mineral Survey and Exploratxon Organisation which have been trans-

ferred to the Geologlcal Survey of Indla.

“13. Groups 0] to (iii) have been covered in the
Chapter on Scientific Services. Similarly, groups
(v) and (vi) have been covered in the Chapter on
Workshop Staff, groups (vii) under ‘Draftsmen’, and
(ix) finder ‘Drivers’. We deal below w1th each of the
remammg groups separately.’ S

14. Geophysical Workshop T he group
prlses thc followmg - -
TABLE VI . :
Designation Existing Scale ~ No.
Mechanic (Geophysics) 110-200 . 41
Precision Instrument = . ~." . 150-240 ' .48
Mechanic. oo , )
Techmczg Ass:lstarrt kshop). I 9
(Geophysic: orkshop .
Junior Technical Assistant f 210-425 , 21
(Geophysics). : -
Foreman (Geophysical 250-380 3
W/Shop). .
. Senior Technical Assistant )’ ' ‘ 19-
(Geophysical Workshop). |. . . .
Senior Technical Assistant , 12
(Geophysics Instrumenta- » 325-475 '
tion). -
Senior Technical Assistant 78
(Geophysics). C—
231

15. Mechanics are recruited from among matri-

culates having a Diploma from a technical institute.
Persons having similar qualifications and & years’
experience are recruited to 257 of the posts of
Precision Instrument Mechanics with the other 759
being promoted from Mechanics. Precision Instru-
ment Mechanics are promoted as Technical Assis-
tants (Geophysical =~ Workshop), and- Foremen
(Geophysical Workshop). The two latter categories

come ,

* ries used m geophysical investigations.

' engmeerl ng.

are promoted as Senior Technical Assrstants (Geophy-
sical Workshop). Junior = Technical Assistance
(Geophysics) are directly recruited from among
those who have an M.Sc. or B.Sc. (Honours) in
Geophysics.: The promotion avenue is to the. grade
of Senior Technical Assistant (Geophysics). Senior
Technical Assisfants- (Geophysics Instrumentation)
are recruited direct from among candidates with
either M. Tech. of M.Sc. degree in Electronics/Instru-
ment Technology

'16. The geophysxcal workshop carries out repair,
maintenance, and fabrication of geophysical, mechani-
cal, electncal and electronic instruments and accesso-
The work
carried out is partly scientific and partly precision
In line with our recommendations
on the scientific and workshop categories, we re-
commend the following revised scales :—

TABLE VII
Designation Proposed Scale
. . Rs.
Se?cr;or Tgchnical Assistant 3
eophysics).
Senior Technical Assistant } 350-900
(Geophysics Instrumentation).

Senior Technical Assistant 550-750 with 20% of the

(Geophysical Workshop). posts in 700-900,
Foreman (Geophysical W/Shop) 455-700
Junior Technical Assistant 425-700
(Geophysics).
Technical Assistant 425
(Geophysical Workshop). 540
Precision Instrument Mechanic - 380-560
260-430

Mechanic (Geophysical W/Shop).




17. We have drawn a distinction between Senior

95

Technical Assistant of the Scientific stream (geophysics

and geophysics instrumentation) for whom an
M.Sc. degree has been prescribed and the Senior
Technical Assistant (Geophysical Workshop) who is
in the Workshop stream and is promoted from
Foreman and Technical Assistant (Geophysical
Workshop). The former, we have placed on par with
other Senior Scientific Assistants and recommended
the same scale as proposed for this category in the
Chapter on Scientific Services. ~ As for the latter,
we have felt that they should seek their relativity
or parity with the workshop category and have
recommended likewise. To avoid any confusion the
Senior Technical Assistant (Geophysical Workshop)
may be designated as Senior Foreman. To maintain
the existing internal parity we have recommended

that 209 of the posts of Senior Technical Assistants

(Geophysical Workshop) should be on the higher *

scale of Rs. 700-900. _ ‘

18. Mining.—The Class III posts in this group

are the following :— . .

TasLg VI
Designation Existing Scale . No...
Rs. -
Winch Driver/Operator . 110-139 ~ 20
Winding Engineman 130-300 10
Overman/Underground/ 200-380 i . 9
Assistant. ‘
Junior Technical Assistant 210-425 12
(Mining). : . B -
Senior Technical Assistant 325—475 o

(Mining).

.42

19. Winch Drivers/Operators are promoted as
Winding Enginemen. ‘
Winch Drivers/Operators the scale of Rs. 330-560
and Rs. 260-350 respectively, would be suitable.

The  Overman/Underground Assistant is recruited .

direct " from among . engineering diploma holders
or holders of a certificate in mining engineering. The
Junior Technical Assistant (Mining) is a promotion
post for Overman/Underground Assistant. We
enquired from the Department whether it is necessary
to have the Overman/Underground Assistant and

the Junior Technical Assistant as separate categorics

specially when the pay scales are close and promotion
from the lower to the higher post does not confer
substantial benefit. The number of Overmen/
Underground Assistants is 9 and that of Junior
Technical Assistants (Mining) 12. The Department
has no objection if the two categories are merged.
Since the qualification required for the Overmen/
Underground Assistants is a.diploma they should be
on the same scale as we have recommended for other
diploma holders in the workshops namely Rs. 425-640.

For Winding Enginemen,

The posts may be merged with those of Junior Techni-

cal Assistants (Mining), who may also be on the
same scale.

\

.that 209 of these
‘Rs. 700-900.

20. The Senior Technical Assistant . (Mining)
is at present on the same scale as Senior Technical
Assistants (Geology, Geophysics etc.) on the scienti=
fic side of this survey. 259 of the posts are directly
recruited from among graduates in mining engineering .
or Diploma holders in mining, - the  other. 759
being promoted from the grade of Junior Technical
Assistant (Mining). While dealing with Scientific
staff we have recommended that the Senior Technical
Assistants in the scientific branches of the GSI should
be brought to the level of Senior Scientific Assistants .
elsewhere and their pay scale should be Rs. 550-900.
The pay of Senior Technical Assistants in the mining -
branch should on the other hand, conform to what
we have generally recommended for the comparable
level in engineering. categories, and, we recommend
the scale of Rs. 550-750. However, in order to main-
tain the existing internal parity with Senior Technical
Assistants in the scientific- branch, we recommend
posts, should be in the scale of

~

" 21. Drilling —Particulars of the ‘posts in the
drilling group are given below :—

TasLe IX © .-
‘ DeSigna‘.tiont - EangSc;\les :ﬂ_ Nof ‘
- , " " Rs. S ” .

" Drillman Grade Il =, = .« 85128 . 642
Drillman Grade 1(340) ' ' 14h 1en Coam
Drillman Underground 37) . J 11¢:180 R
Drill Operator 150-240 254
Junior Technical Assistant ] P e

(Drilling)/Drilling Asstt. ~ J 205-280 . » 205

. Senior Drilling Assistant - . 325475 12

22. Posts of Drillman Grade 1I are filled by direct
recruitment from those who -have passed middle
school and have knowledge of repairing jack-hammers
and other drilling tools. Half of the posts of Drill-
man Grade I are filled by promotion from Grade II
and the rest by direct recruitment from among
matriculates who have one year’s experience in the
preparation of core samples. Half the posts of Drill
Operators are filled by promotion of Driliman Grade
I, and the rest, by direct recruitment of matriculates,
who have undergone training with the Geological
Survey of India, or the Indian Bureau of Mines.

. 75% of the posts of Drilling Assistants are filled

by promotion of Drill Operators. The remaining
25% are filled by direct recruitment of Diploma .
holders in mining, or mechanical engineering, or
of science graduates, who have completed training’

- under the drilling scheme of the GSI and the IBM,

75% of the posts of Senior Driling Assistants, are
filled by promotion of Drilling Assistants and the
remaining by direct recruitment of graduates in
mining or mechanical engineering. »



23. Having r‘egard. to the duties in the above
posts, and the qualifications prescribed for direct

recruitment, and also to the remuneration prevailing

for persons with similar skills in'the mining under-
takings in the public: sector, ‘we rec0mm§nd_' the

i b
RS )

following 'scalesi IR i“ o
| | TABLE X J) 10 e,
) WABLE 2 s : i
Designation i~ - . s PR Proplosed S(_:alé‘
K Do Lt e s o 11 LIRS ety
" : ot ee t LN SPRY S TR I
Drillman Grade It . © . . o . .29(()—280 B
,_‘ i : . : ’: ' , . e e FH i
Drillman Grade -~ * N R A o
Drillman Underground Jw,.';,:.t;;r:.,..260—400: !i
- - c,L R S TR R P U A 1Y 5
Drill Operator .. - o, ;00 -, ., - 330480 ;i)
. Aeci . : At gE et Ctee b
Drilling Assistant © = )" 0 7 " et
Junior Technical Assistant’™’ <} '« .22 0“7 ‘425—640 o
(Drilling). - BURMN Y PRGN °
550-750 with

Senior Drilling Assistant .
B S T L B (VPR IR VA |

et T gl b of
= Rs. 700-900.

T
- PR U

24. Blasting.—Posts in this group are those of
- Shot Firing Mistry (Rs. 150-240), Technical Assistant
(Blasting) (Rs. 210425), and Senior Technical
Assistant (Blasting) (Rs. 325-475). Recruitment is
to the level of Shot Firing Mistry from| among those |
having a certificate granted under the¢ Indian Coal
Mines Regulations and about two years’ experience.;

~ The higher posts are filled by promotion. We recom-::.

mend the following §ca1eis :

TasLe XI

Designation Proposed Scale
' fap

43209 of the
" posts, in the -

(Rs.)

550-750. 209 of posts
-should be in the scale

'Senior Technical Assistan
(Blasting) + . . . .,

. Ul ef 1000900,
Technical Assistant (Blasting) . . .425-640, .~ .. .
Shot Firing Mistry -+, v ., . 330480 . . - ;.

c : PRI

© 25, Photography.—Other than Photographers the
posts in this group are as follows,: ;| ~ = " '" i

[ O

|

Designation Existing Scale -

| P Ry
Process Engraver Grade IL- . ¢~ 110-225 .-+ o0 A
Process Engraver Grade I 150240 . ' A’-
Chief Process Engraver . . 180-380 ‘ B
Senior Photo Procéss Engraver . 210380 -
SLlperintcnde}lt (Printing) . ‘3.257575 J' ;
Artist (Phot)) . . . 350-575 -

96"

26. Process’ Engravers Grade Il are recruited
from among matriculates with 3 years’ experience in
the preparation of half-tone and line blocks. Higher
posts-are filled by promotion except that 2577 of
posts of Process Engraver Grade I are directly recruit-
ed from among:persons with the same qualifications
as for Process Engraver Grade II. Our recommenda-
tions in respect of these posts are as follows :

L. T xu ;

s - Designation S Proposed chle .

L 1'. '! l o _,‘;‘)z T (Rs) :
l"rgcgsg Engl"a\"exj ('}irade{lli Lo 260430 . '
Process Engraver Grade1 . . . 330480
ChxéfProcess Engraver . . 425-64(;.
Superintendent (Printing) | . . 5090
Amist Photo) . . . . 650960

e

_ 27. Printing.—The posts in this group have been
covered in Chapter- 20. ,

28. Petrology.——Head Section Cutters are in the
scale of Rs. 150-240. We recommend the new scale
of Rs. 330-480.

e 29. Publication—For the Technical "Assistant

(Publication) (Rs. 210-425) and Proof Readers
(Rs. 150-240), we recommend the scale of
(Rs. 425-700) and (Rs. 330-560) respectively.

30. Modelling.—Palaeontology Sculptor
(Rs. 325-575), Technical Assistant (Sculpture)
(Rs. 210-425) and Modeller (Rs. 150-240), should
be in the scales of (i) Rs. 550-900, (ii) Rs. 425-700
and (iii) Rs. 330-560 respectively. ' N

31. Mfséellfzneous#——-’fhﬂe are'§ posts of Instru-

-ment Operators in the scale of Rs. 150-380. 759 are

directly recruited from among graduates with physics,
mathematics and geology, and are engaged on the
operation of geophysical instruments. Considering
the qualifications and the duties, we feel that they
should be on a better scale. “ They have also no*
promotion avenue and accordingly the revised scale
of Rs. 380-640 would be appropriate. Computors
are in the scale of Rs. 110-225 and are directly
recruited from among matriculates who are trained
in the operation of computing machines. A scale of

. Rs. 260-430 would be suitable.

32. Other Posts.—There are a'number of other
posts in the Class III and Class IV which are similar
to workshop and artisan staff, but which have not
been covered in this chapter. The scales re-
commended in the chapter on workshop staff for
similar posts'will apply. For posts jn the surveyor
group the scales recommended for the common
category of draftsmen should be adopted.



Non-Technical Posts ‘
33, Class. I and Class II Posts —The detalls of
‘ these posts are given below : o ”

TABLE XIII -
Designation . Existing Scale ., |
. Rs) -
Director of Administration 1600-100-1800 - - |

... 700-40-1 100-50/2-1250

ves

700-40-1 100—50/2—1 150

Cost Accounts Officer
Senior Administrative Officer .

Assistant Cost Accounts Officer ' . 590-900 * "_’ o
h o [ L [PAET
Administrativc Officer . . 11 . e )
< 475—800 T ANt Y
Store Officer’ ) . v
i ERERE I PR RIS I L u::nYn ny
Asstt, Administrative Ofﬁcer ‘ USRS RRPRR ) SFIPPIE
Publication Officer o

350—8_00' ‘
Asstt, Stores Officer -

34, The Cost Accounts Officer and‘ 'Assistant
Cost Accounts Officer should be on the corresponding
scales applicable to Cost Accounts Officers, generally,
as recommended by us in Chapter 27. 509, of the
posts of Assistant Administrative Officers are dnrectly
recruited from among graduates with three. years’
experience. Administrative Officers are promoted
from among Assistant Administrative Officers.-The
higher posts of Senior Administrative Officers ‘are
filled, two-thirds by promotion of Administrative
Ofﬁcers and one-third by direct  recruitment 'of
graduates with seven years’ experience. We under-
stand that there is no difference in thé duties of
Assistant Administrative Officers ‘and ~ Administra-
tive Officers.  Since the'two scales have' the' satne
‘maximum we recommend for these posts' the'safne
scale, namely Rs. 650-1200." Stores Officer, ’ Assistant
Stores Officer and Publications Officer’ ‘should aso
be on the same scale. -The scale of the Senior-Ad-

ministrative Officer stops 'short of ‘the’ Standard

Class I'Senior Scalé by Rs. 100 ‘at ‘the maximum.
We recommend the scale of Rs. 1050-1600 for these
posts. For the Director of Administration we recom-
mend the scale of Rs. 1800-2000.

//35. Class III Posts.—The Class III posts outside
the common categories in the non-technical branch,
.and our recommendations thereon, are given in the
table below:—
[ B L BRI RN

- TaLe XIV TR

L TR
Designation No.  Existing Scale - ; Proposedg
. ; Sca]e

Rs.. ... Rs/

Superintendent 127 350—20—450—25—475 ’550—750

Assistant Editor 1

Documentation 2 210-10-290-15- ,425-700'

Assistant 320-EB~15-425 ;0. ...
Map Mounter . 25 110-3-131 ‘ 260-350 -
Museum Attendant 5 85-2-95-3-110-  200-280
EB-3-128 ‘

-

" regarding appra1sal ‘and °

" ‘Mines. .

\

Indian Bureau . of Mmes (IBM) Sy

H

36. The, Bureau is chargcd w1th the task' of

AI'nspectlon of mines with a view to ensurmg systematic

exploitation’ of mmeral Tesources, providing technical
consultancy service on payment to the mining industry
“exploitation” of  mineral
"deposits, research on beneficiation” of low grade Qres,

‘pubhcatxon of  statistics on mmera]{ productlon ‘in
India, ‘maintenance. of ’ informatlon in - respect - of

1mternatlona1 mineral trade efc.” It'is headed by ‘the
‘Controller, Indian Buréau of Mines who is assisted by
‘Conttollers " of "'Mines | and }leglonal Controllers''of

The total” strength’ of ‘the” Bureau' andits
Reglonal Offices is 1019 of which'132 are in Clas§’l,
38 in: Class, II (gazetted and ; non—gazetted), 630 in
Class 1T and 219 in Class’ Iv. . - o

Class I and Class II (Sclentlﬁc & Techmcal)

st g IEATINTaRILY § |

37 The bulk of the posts are in the scientific and
engineering categories. The distribution of the Class 1
and Class 1I posts in these two categorles 1§ glVen in
the table ‘below s ) LM )

y
-,
b=

,Deputy Mineral Economlst

HM'_ (7 F ,
+ TABLE XV
Ut S e s/..
. - Ge L e b
.Designation”{ Number Exxstmg Scale
[RYSS B Y Y g
- oo B . (Rs.)
S R S T A S AR 0/ W SIS B 18
Class 1.1+ - 1 el ) o 4 i l_) H J‘.a,i.’ﬂ)')}'l.‘«'“’iv}‘
Controller of the Indlan Bureau, of e
Mines . . T 800 160 5000
Controller of Mines . /7" ! 2 1600-100-1800
Regional Controller of Mmes Lot 100 e e '
Superintending Officer.” e
(Ore Dressing). 1300—60—1600 :
Superintending Mineral Economlst
Regional Mining Geologlst

n2a }‘1100—50-1400
il- '900-40-11
50-1400 09—

Mineral Economist. , » .
Deputy Controller of Mines

Fivlaaz ,'
Senior Mining Geologist

. Jiegt
Deputy Ore Dressing Officer , .. Ry \\@ /700_50_1250 .

(Intelllgence) Gt oL 16 ) -pw '
‘Metallurgist R 1 g 7 it
Senior Editor . SRS & 700—40—1100—

TP . 50/2-1250 -
Assistant Ore Dressing Officer . - 11 s
Junior Mining Geologist . . o 120y
Assistant Mineral Economist : : 400-40-800~

(Intelligence). o R 8 50-950
Chemist . . " . . . 2
Assistant Director - ¢ . . . . . - 1 400-400-450-

(Publication) * 30-600-35~

K : i) 1. 670-EB-35-
t : "r ‘v: - » .-“',,950.’4__“‘.‘,
Class n , [ . [ 'v L E ,‘F ) ;’“ L
Assistant Research Officer S Y,y

" (Ore Dressing) . 3
Assistant Mining Engineer. . . 6 | 350-25-500-

, , 30-590-EB-~
‘Mineral Officer, . ..+ ' ... i 30-800-EB-

.. (Intelligence) ¢+ ' Coo 4] 830-35-900
Assnstant Mmmg Geo]oglst , ST R ' o
Publication Officer . ~ """ .y .71 "1 350-25-500- .

’ oo el 30-590-EB-

. 30-800. . 4




38. The general’demands of Scientific and Techni-
cal Officers of the Indian Burcau of Mines have been
~discussed in the Chapters on Scientific and Engincering
Services. The scales suggested by us for the
Junior and Senior grades in the Class I Scientific
and Engineering Services should apply to these
grades in the Indian Bureau of Mines. For the posts
.of Deputy Controller of Mines which are now in the
scale of Rs. 900-1400 we recommend—and for similar
reasons—the scale as prescribed by us in respect of
the Senior Mining Engineer in the Geological
Survey, namely Rs. 1200-1700. Posts which are at
present in the standard Class 1I scale should be in the
revised scale of Rs. 650-1200. : ‘

39. For the remaining posts our recommendations
are:— . R

- TasLe XVI )
Designation - Proposed Scale
. e (Rs)" .
(i) Controller of the Indian Bureau of S
Mines . . . . . 22502500 -
(ii) Controller of Mines . . . 2000-2250
(iii) Regional Controller of Mines— )
Superintending Officer ‘ & 1500-2000
(Ore Dressing) - :
Superintending Mineral Economist j ,
(iv} Regional Mining Geologist— :
- Mineral Economist” . ., . . . 1300-1700
(v) Publication Officer | . 650-1200 .

49. Class 1 & Class I (non-technical).—The.

(non-technical) Class I and Class II posts should be
in the following revised se¢ales:<-: - - -

TABLE XVII o
Designation Existing. -~ Proposed
. [ Scale.: - . Scale
. - : . Rs’ Y Rs.
Senior Administrative Officer . .-700-1100  .1050-1600 .
Administrative Officer . ,; 590-830 840-1200
Assistant Stores Officer/Assistant - 350-800 © _ 650-1200

Administrative Officer.

Al. Class 11T posts.—Only some technical posts
which are peculiar to this organisation need to be
examined here. The particulars of these posts are
given in the table below : — .

TasLe XVIII -

Designation Existing No.
Scale :

. Rs. :

Senior Technical Assistant . . 325475 31
(Mining) (30)/ h :
(Publication) (1). :

Mines Surveyor . . + 250-380 3

Junior Technical Assistant 210-425 13
(Mining) (11)/ .

(Publication) (2). . .
Senior Surveyor 180-380 : 6
Junior Surveyor 150-240 .6

42. Junior Technical Assistants (Mining) are
recruited from among Diploma holders in mining
- engineering. 25 per cent of the posts of Senior
Technical Assistants (Mining) are filled by direct
recruitment of - graduates in mining engineering or
diploma holders with 3 years® experience in mines,
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The other 75 per cent of the posts are filled by promo-
tion of Junior Technical Assistant (Mining). Junior
Surveyors are recruited direct from among matricula-
tes with a Certificate in Surveying and 1 year’s
experience in surveying. Senior Surveyors are promo-
ted from the grades of Junior Surveyors. The Junior
Technical Assistants (Publication) are recruited from
graduates in Science or Economics and Senior
Technical Assistants from among candidates with
the same qulifications but having 2 years’ experience
in handling technical publications and familiarity
with the operation of printing processes, layout etc.
Mine Surveyors are directly recruited from among
matriculates who possess the Mines Surveryor’s
Certificate issued by the Directorate General of
Mines Safety. Having regard to the duties and the -
qualifications prescribed. for direct recruitment, we
recommend the following scales :—

TasLe XIX
Designation Proposed Scale
_ Rs.
Senior = Technical Assistant 550-900 .
(Publication), - '
550-750. 209, of the

Senior Technical Assistant (Mining)
‘ . posts should be in the

. scale of 700-900.
Mine Surveyor

Junior Technical vArs.sistani 425-700
(Publication).
Senior Surveyor . .

Junior Technical Assistant (Mining) 425-640
Junior Surveyor . . . 330-560

.Officé of the Coal Controller

- 43, The Coal Controller exercises statutory
functions relating to licensing, lease and régulation
of coal mines and distribution and pricing of coal
(when . the situation - warrants). Other functions
include planning and development of coal production,
scrutiny of the coal industry’s requirements of foreign

~ exchange for mining machinery, and maintenance

of statistics of the availability and requirements of
coal. Outside the common categories, the pay scales
and distribution of posts is given in the table below: —

TaBLE XX
Designation No.  Existing Scale
Rs.
Coal Controller .. . . 1 No pay scale pres-
cribed, but 2250
{ . is personal to the
{ present  incum-
bent. .
Deputy Coal  Controller 1 1600-1800
s (Prc;gélction). 1c " N
oint Deputy Coal Controller . 1
Coal Superintendent - . . 1) 1300-1600
Deputy Coal Superintendent . 2 1100-1400 plus
. . S.P. 150,
ﬁssistant Co:} Controllerd . 0
ssistant Coal Superintendent . |
Grade I pe 3 $700-1250
Secretary to Coal Controller . . 1]
Deputy Assistant Coal Controller 7
Assistant Coal Superintendent . 2 $400-950
Grade 11 .
ggzss I &
ministrative Officer . . 1 “590-900
Superintendent (Headquarters) .
ooperine q ) 14 350-575
31 205-7-240

Loading Inspector .




44, Assistant Coal Superintendents Grade II
are directly recruited from among graduates in
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mining engineering having a Second Class Colliery

Manager’s Certificate of Competency. They get
promoted as Assistant Coal Superintendents Grade I,
Deputy Coal Superintendent,
Controller/Coal Supetintendent- and Deputy Coal
- Controller. There - is also the non-technical stream
of Deputy Assistant Coal Controllers, 50% of whom
are directly recruited from among graduates with

three years’ experience of production and distribution-

of coal. The rest are promoted from Superintendents
(Rs. 350-575). Their promotion -avenue is to

Assistant Coal Controller and Deputy Coal Controller.

The post of Secretary to the Coal Controller
is open to direct recruitment.

45. The two posts of Deputy Coal Supermtendents
which are in the scale of Rs. 1100-50-1400 carry 2
special pay of Rs. 150 per month. The provision

i

Joint Deputy Coal

of the special pay brings the emoluments at the -

minimum and the maximum of the scale to 'Rs. 1250
These: amounts . are ’

and Rs. 1550, respectively.
very near the minimum and the maximum of’the
grades of Coal Superintendent and Joint Deputy

-Coal Controller which are promotion posts for

Deputy Coal Superintendents. In view of this, 'We

see no justification for keeping the two sets of posts

separate and recommend that they should be merged.

46. The Technical Of’ﬁcerslof the Coal Controller’s

Organisation have asked for higher emoluments, -

comparable with those available to persons wrth

similar training in the mining industry whether in-

the public or private sectors. In conformity with our

general recommendations on. Class I and Class I

scales, the following revnsed scales would be sultable
for the various posts in this orgamsatlon — :

TaBe XXI . . .7

Designation . Proposed _Seale

_ Coal Controller ., . .
. Dy. Coal Controller (Pr(ﬁuctlon)

" Assistant Coal Supermtendent Grade I
" Assistant Coal Controller APLTERVN.

“Assistant Superintendent Grade I o

iy : . .
H L I SO

, u?\f" RS . ‘:'
.‘ _2250-2»500‘

Joint Deputy Coal Controller o a ;-
Coal Superintendent , * i T' ,‘
Deputy Coal Supermtendent

Deputy Assistant Coal Controller .. 700-—1 300
Administrative Officer ;- . ’i.» e 84041200
Superintendent (Headquarters) - 5 700—900 .' ’

HETRAE B RN

- i ‘l‘&.t

VA Class III ——Loadmg Inspectors (Rs 205—240);

 have complamed that their scale is'too' ‘short and
have demanded ' a scale of. Rs. 335-485 in " existing

term "We do not think that the duties call for such

' ‘an improvement. However, consrdermg that Load-

,\Controller of Mmmg Leases S

ing . Inspectors are matrrculates  with ‘a‘’' Sirdarship
Certificate, and have no promotion avenue; we recom-
mend the revrsed scale of Rs 380—560 : .

"

P ST PR
: * :\‘““‘\“f

48, The . post is now - on’ the Semor Scale“

"lapphcable to the IAS and- thlS may contmue .



CHAPTER 39 = |
 MINISTRY OF TOURISM AND CIVILAVIATION -~ " |

o o : . IV (]

The Ministry of Tourism and Civil Aviation is
responsible for ‘the administration of the Depart-
ments of Tourism, Civil Aviation and Meteorology.
There is a Commission of Railway Safety under the

Ministry which is’ responsible’ for ' enquiring’ -ifto -

railway accidents. The two Air Corporations,’ viz.,
Air India and the Indian,Airlines, and the, India
Tourism Development Corporation are also, function~
ally under this Ministry.- The Ministry is responsible
-for negotiating bilateral : agreements  with. foreign
Governments for affording - necessary . facilities for
operationof air services by their designated airlines.
PSSR TYION & T T O SR

ETUNY

. {
' I. Department of Civil Aviation o S

{

2. The Department is responsible for air traffi
:control and , acronautical ;,, communication, services

ito civil air, transport, formulation, and, enforcémeqt

- of air, transport. regulations’ including’ safety ‘require-

i

ments, investigation of air accident$ and the construc-

tion,and, maintenance of terminal buildings, runways,
etc. -of . the (civil aérodromes.” The’ managements

"of the four.international airports at Delhi, Bombay,

Calcutta and Madras has been ‘vested in the Interna-
tional Airports Authority of India” with effect’from
Ist April, 1972.. The country has been divided into
four regions viz., Bombay, Calcujta, Delhi, and
Madras, each under the charge of a Regional Director

who hasi.under him..Controllers for,the.important

branches of . civil-;:aviation,” namely, .air-routes- and
aerodromes, -aeronautical communication and aero-
nautical inspection. The Department is headed by
a Director General in the pay scale of Rs. 2500-125/2-
2750 who, at the headquarters, is assisted by 4 Deputy

,

. Directors General (including one

b N . S

post of Representa-

- tive of India on the Council of the /International

~Civil Aviation Organisation), Directors and Deputy/
- Assistant -Directors. .. - . Con

P “‘.;,;} M

r

++ 3. The lc}ass_-wise distribution of 'posts'ih. the -
-1Department is given in the: Table below " : ../
(DI R 7R RS L DR it
oo TaBel gy
_ Class Class Class Class Total
EUEESEREED SRS | SRR |1 EEREES \ 2N

~ i Aerodrome QOr-., -+,
;71 gamisation, .,

1. AirRoutesand '© " *87:./} 276' 2287 1133 3783
- AR

N [EER

2. Aeronautical .-~ i 128 5268 . . 1835 " 1605 ‘3836
'; Communication B Lo
;. Orgamisation. - . .. ;. . = .« .
3.' Aeronautical i+ 71 62 1075 ' 630 . 1838
SédImspection - b L sy
. Orgagisation.., . " . 007

4. Others i' ' .- ~ 68 ' 38 423 .. 103. . 632
354 644 5620 10089

TotaL .
i .o

Pelia

U

. s - . v’

" 4. Class I and Class' II posts.—While the post
-of Director General may be filled either by deputation
.of officers belonging to All India and Class I Services
or by promotion of departmental officers, the posts
of Deputy Director General are tenable on promotion
from amongst Directors. Other Class I and Class II
posts peculiar to the Department are given in the
following Table :

* TaBte II
p | .
S. Pay scale Air Routes Number Aeronautical  Number Aeronautical Number Other - ber
No. - and of Communication of Inspection of Dirgctorates Igll'l mber
’ Aerodromes posts posts posts posts
1 2 3 4 5 6 7 8 9 10
Rs.
1. 1300-60-1600-100-1800 Director Director 1 Director Director 4"
Regional 4  (Common to all (One post at ‘
Director. Directorates) H.A.L. Kanpur)
2. 1100-50-1500 Deputy Director 4  Deputy Director 3 Deputy Director Deputy Director 9
Controller 4 Controller 4 Controller
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1 2 3 4 s 6 7,8
: RS.- . ' -‘ ’ o L ' rea oo "3 ai:';'c
3 700-40—1100-50/2-1250 Assrstant " .. 2 Assistant 15 Semor Alrcraft‘ P 25 Assistant! -
2 ! " Director - = Director Inspector - . Du'ector
- N — ' : .- H P £ TR A2 I it
“Senior - - 21 Senior P23 0L g et e
" Aerodrome . * Technicat i e R I AR AN A W PSR A
Officer Officer S R L R A (R I0 S SIS IS R P T
. | —— st - " b e e I
’ * Senior ' ) R ‘”;'
+. . . Comununication: . o
" . Officer c RIS dnte U finaty
C [ ISR SO
o (Assxstant Director gets spec1al pay of Rs. 100 per mensem) - "_ ARNAE O
4 400—400—450—30—600— " Aerodrome - _? 56 Technical 52 Afreraft -
35-670-EB-35-950 ' Officer ., Officer Inspector
: Communication 34 o "_
* Officer o =
5. 350-25-500-30-500-EB- Assistant 267 ‘Assistant - 124 Assxstant
30-800-EB-30-830-35- Aerodrome ' . Technical : ~ Aircraft;
" 900 o Officer S v Officer e Inspector _
LU . Assistant ‘ "."‘1'44:_‘, Lo 5,,:3 T
‘ s . .. | Communication . o ;
M . o coms Ty 'r';""'f"a, e —'w;' ;;'-ll‘, 0.\'"».{‘

S. Except for the post of Dlreetor Air Safety
and a few other posts of Deputy Director, all other
posts of Director, Controller and Deputy Director
are filled entirely by promotion.: There are, however,
variations in regard to the filling up of the posts
in the Class I senior and junior scales and the Class
IT scales in the various Directorates, While in the
air routes and aerodromes and the aeronautical
communication side the posts of Senior Aerodrome
Officer, Senior Communication Officer and Semor
Technical Officer are filled by promotion, there is
direct recrultment to the.posts of Senior Aircraft
Inspector on  the aeronautical inspection.. side.
Similarly, while there is no direct recruitment to
the grade of Aerodrome Officer, the posts of Technical
Officer, Communication Officer and Aircraft Inspector
are filled by direct recruitment. The direct recruit-
ment to the posts of Technical Officer and Communica-
tion Officer-is made through Combined Engmeenng
(Electronics) Services Examination,

6. Before coming to the scales of pay weé would
like to dispose of certain ancillary demands made
by the concerned associations. The Civil Aviation
Department Gazetted Officers’ Association = has
suggested that the Class II posts of Assistant Aero- -
drome Officer should be filled entirely by promotion
and direct recruitment should be only to the Class
I posts of Aerodrome Officer. A similar suggestion
has been made by the Civil Aviation Department
Employees’ Union also. At the Class II level, while
there is at present direct recruitment to all the posts
of Assistant Aircraft Inspector and up to 75 9 in
the case of Assistant Aerodrome Officer, the posts

S/5 Fin.—8. | | -,

tlon Oﬂicer are ﬁlled by promotron only LE

v

£y L Do e L nyger st
of Assrstant Technlcal Oﬁicer/Ass1stant Commumca- :

LINR Yo

For dll’CCt recrultment to the post o; ‘Assistant
Aerodrome Officer the candldates are requrred to
possess any of the followmg quahﬁcatlons T

AT ) ’l'.'ll:'

(z) Degree in Englneerlng

; EUUNPELE $111 B
(u) Degree in Science with Phys1cs or Mathematlcs )
asoneofthesubjects. IS RIS

(zu) Dxploma of the Indian Instltute of Smence ,
in Telecommumcatlon. N N T D PV

(zv) Inter Smence having ‘B’: Pilot’s, Llcence w1th
- .'not less than' 200 hours of 'solo flying. or
' Commercial Pilot’s Licence after 250 hours
~of solo’ flying’ or Flight Navrgator s Licence
or Flrst Class Navrgator s chence. ,-,,
‘The oﬂiclal witnesses were of the view ‘that Class
_ II posts should be filled entrrely by promotion-and -
“ 'there should be direct recruitment only at the Class I
level.. We find that the 'Department has :been -
experiencing difficulties in makipg. appointments-
to the posts. of Assistant Aerodrome Officer,  As.
on.1-1-1971 about 20° % of these posts were, lylng‘ :
vacant. The average\number of. posts lying vacant
'during the five-year penod endmg December, 197D,
were also about 15 7. . ‘ -

The Civil Aviation Department Gazetted Oﬁicers
Assocxatlon has’ pointed out that the existing ‘cadre
structure of the air traffic control officers is such that
the - majority of the~directly. recruited - Assistant
Aerodrome Oﬂicers would spend the best’ part of _



their career in air traffic control duties without any
prospects of promotion. The Air Traffic Controllers
Guild have also pointed out that Assistant Aero-
drome Officers usually get their first promotion as
Acrodrome Officers after more than 15 years of
service in the normal course.” An analysis of the
promotions to the - grade of Aerodrome Officer
made by the Department in 1969-70 revealed that
on an average 18-20 years were taken by an Assistant
Aerodrome Officer for promotion as an Aerodrome

Officer and it took another 7-8 years for further .

promotion as a Semior Aerodrome Officer. Our
attention {
strain to which the officers employed on air traffic
control duties are subjected. Some of the official
witnesses, who appeared before us, were also of the
view that taking into account the dutics, responsibili-
ties and the stresses of air traffic controllers, the
pay scales of this cadre should be improved.

has also been drawn to the stress and
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We consider that having regard to the arduous ~

nature of the air traffic control duties and the increased
sophistication of both aircraft and control equipment,
a substantial percentage of the posts of Assistant

Aerodrome Officer should be upgraded as Aerodrome -

Officer and some of the posts of Aerodrome Officer
“should be upgraded as Senior Aerodrome Officer.
The precise number of posts of Assistant Aerodrome

- Officer which should be upgraded as Aerodrome
Officer and that of Aerodrome Officer as Senior
Aerodrome Officer would depend upon the require-

- .ments of work, the qualifications,. experience, etc.
of the existing incumbants and the number of posts
considered necessary in the grade of Assistant Aero-
drome. Officer for providing promotional avenues
to Aerodrome Assistants. As a corollary it would
follow that if our recommendation is found acceptable
the Government would re-fix the complements in
this service in the light of the above-mentioned factors.

Government should . also consider whether, as on

- the communication side, there should be direct
recruitment to the extent of 50 9% in the grade of
Aerodrome Officer and no direct recruitment at
the level of Assistant Aerodrome Officer. -

-+ 7. The Civil "Aviation . Department Gazetted
Officers’ Association have also represented that the
Class II posts of Assistant Aircraft Inspector should
be abolished and further recruitment should be made
only as Aircraft Inspector in thé Class I junior scale.
At present, there is direct recruitment to the extent
of 100}7; in the gradejof Assistant Aircraft Inspector

and 50 9% and 25 % at the level of Aircraft Inspector ~

and Senior Aircraft Inspector, .respectively. - The
{ qualifications for direct recruitment to the post of
" Senior _Aircraft Inspector and Aircraft Inspector
are a Degree in Science or in Engineering with an
Aircraft Maintenance Engineers’ Licence in at least
two categorics, A&B and C&D ‘on multi-engine
-aircraft, etc. with five/three years’ experience on

aircraft/engine maintenance, ' respectively. For the

- Assistant  Aircraft Inspector, however, while the -

academic - qualifications are comparable, only 2
years’ practical experience in an aeronautical engineer-
ing workshop is required. Wz find that as on 1-1-1971
about 50 7, of the posts of Assistant Aircraft Inspector
"were lying vacant. Unlike other engineering posts

in the department, there is no feeder cadre for these
posts. As we conceive of the Class 1I posts as
primarily providing promotional avenues to the
Class IiI employees, we recommend that further
recruitment should be made only as Aircraft Inspector
in the junior Class I scale. Consequent upon
this, direct recruitment at the~level of Senior
Aircraft Inspector should te resorted to only if suitatle
Aircraft Inspectors are not available for promotion.

8. The Avionic Engineers’ Guild, representing
the communication and technical officers in the
Department have requested for a broad comparability
in the pay scales and career prospects between

_communication/technical officers employed in the

department and officers having similar qualifications
working in the AllIndia Radio. The official witnesses
were, however, in favour of maintaining the existing
internal relativities. :

9. We find that while in the other engineering
organisations the posts above the senior time scale
level generally are either in the scale of Rs. 1300-60-
1600 or Rs. 1300-60-1600-100-1800, the Controllers
and other equivalent posts in this Department are

" in the scale of Rs. 1100-50-1400. Having regard

to their administrative and technical duties and
responsibilities we have considered it necessary to
‘recommend an upgradation of these posts.

'10. We recommend the following scales of pay
for-the Class T and Class II posts in this Depart-

-ment < :

SI.  Designation of post
"No. y

Existing pay Revised scale

scale
» ' Rs. Rs. .
1. Director General 2500-125/2-2750 3000 (Fixed)
‘2. Deputy Director General 1800-100-2000 . 2000-2500
3. Director and Regional  1300-60-1600- . 1800-2000
Director 100-1800
4. Deputy Director . 1100-50-1400 1500-1800 -
. Controller )
S. -Assistant Director 700-40-1100- 1050-1600
- 50/2-1250
Senior Aerodrome
Officer
Senior Communication
Officer _
Senior Technical Officer . -
Senior Aircraft Inspector
6. Aerodrome Officer 400-400-450— 700-1300
— 30-600-35-
Communication Officer .  670-EB-35-950
Aircraft Inspector ~ ‘
7. Assistant Aerodrome - 350-25-500-30- 650-1200
Officer : ~ 590-EB-30-
- - ~——  800-EB-30-
Assistant Communication  830-35-900

Officer

Assistant Technical
Officer




11. For the posts of Principal and Chiefl Engincer
in the Civil Aviation Training Centre, Allahabad,
in the existing scale of Rs. 1100-50-1400, we recom-
mend the scale of Rs. 1500-1800 as suggested for
the Controller.

12. Of the following Class I and Class 1I posts
peculiar to the Department some are not in standard
scales of pay :

Number Existing pay scale

St. Designation of post
No. ) of
posts
Rs.

1. Chief Inspector of Flying . 1 1850 (Fixed)

2. Inspector of Flying "1 1500 (Fixed)

3. Calibration Pilot 1 1500 (Fixed) plus

500 Flying Allowancc.

4. Co-Pilot . 1 1100-50-1250

5. Senior Instructor 1 590-30-830-35-900
(Link Trainer)

6. Junior Instructor 1 350-25-500-30-590-
(Link Trainer) EB-30-800-EB-30-
o 830-35-900

7. Licenced Engineer 4 . 530-30-800

8. Instructor-in-charge Gliging 1 500-40-700 plus
Centre., special pay of

Rs. 30,
9. Gliding Instructor 3 500-40-700
10. Radio Officer . . . 1 350-25-500-30-590-

EB-30-800

13. The Chief Inspector of Flying is responsible
for conducting flying tests and examining pilots
-for issue of licences and endorsement -for multi-
engined aircraft. The Chief Inspector is not required
to do any checking of the pilots of Air India and
Indian Airlines which is carried out by their own
experienced pilots. He is mainly responsible for
testing other commercial pilots with private operators,
agricultural aviation, etc. The Inspector of Flying
is detailed to conduct practical tests for issue and
renewal of Commercial Pilot’s Licence, to inspect
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flying clubs, to check adequacy of. flight training
standards and maintenance of flight training records,
to assist in preparation of flight training syllabi,
etc. The qualifications for direct recruitment provide
for-a Current Pilot’s B Licence and experience as

Commander of Aircraft with 2 or more engines for
not less than 3000 hours. = The post of Chief Inspector
of Flying is vacant .at present and the Department
have informed us that recruitment to the post of
Chief Inspector of Flying and Inspector ofp Flying
has presented difficulties because of the nature: of
qualifications and the pay scales. It has also -been
stated that qualifications for these posts have become
out of date and may require to be modified., . Having
regard to the existing position, we recommend the
scale of Rs. 2000-2250 for.the Chief Inspector of
Flying and the scale of Rs. 18002000 for the Inspector
of Flying. .~ BRI e

. . . v
- N .
. N : Lt

14, The Calibration Pilot and the. Co-Pilot are
- responsible for flying  the  Dakota * Aircraft .in - the
Department ‘which are fitted with electronic_devices
and are used primarily for- calibration purposes.
The duties of the -Pilot involve precision instrument
flying in connection with flight checking and evalua-
tion ‘of various mnaxigational: aids. The- Co-Pilot
assists the Pilot-in-Command- in . precision " flying
-in ‘connection ‘with flight checking and evaluation.
‘of Radio and Radar Navigational aids, etc. The
qualifications required for the Pilot and Co-Pilot "
are :—(i) Current Airlines Transport Licence (ii)
Total flying experience of 4500 hours and 2000 hours,
respectively,  including command experience - on
"Dakota of not less than 1000 hours. The Department .
has reported recruitment difficulties for these posts
and the post of Co-Pilot is reported to -be lying
vacant. In the absence of the Co-Pilot the Depart-
ment engages as and when required a Pilot from the
Indian Airlines Corporation on payment of charges
fixed by the Corporation. - In view of the recruitment
. difficulties for these posts and having regard to their -
..special nature of duties, we recommend the scale
of Rs. 1800-2000 for the Pilot:and the scale of
. Rs. 1500-1800 for the Co-Pilot. -~ = . -~ "

. At present a flying allowance :of 'Rs. S00°. per'-
mensem is paid to the Pilot only. Since the Co-
Pilot has also to undertake flying we consider that
a flying allowance should be paid -to the Co-Pilot
also. We recommend that the Pilot and the Co-
Pilot should be paid a flying allowance, which
should now be called a flying bounty, at the rate of .
Rs. 375 per mensem. ;| S R

Since these posts are of specialised nature and
if suitable candidates are not available on the scales
recommended by us, Government might consider
making appointments to these posts either on deputa-.
tion or on short-term contract basis in which -case

_ a higher pay could, if necessary, be considered depend-
ing upon- the. ‘qualifications, experience, etc. of the
candidates. . ~ ot

B |



15. In the Civil Aviation Training Centre, there
is one post each of Junior Instructor (Link Trainer)
and Senior Instructor (Link Trainer) in the pay scales
of Rs. 350-25-500-30-590-EB-30-800-EB-35-900
and Rs. 590-30-830-35-900, respectively. While
the post of Junior Instructor is filled by direct recruit-
ment from amongst, persons who have passed the
Intermediate - Examination / and ' possess adequate
experience of instruction on simulated flight, the post
of Senior Instru?tlor is filled by promotion from
Junior Instructor. - The - Senior Instructor imparts
instructions to ‘trainees undergoing training on Link

. Trainers and the Junior Instructor assists the Senior

Instructor. - We recommend the pay scales of Rs. 650 -
1200 and Rs. 700-1300 for the Junior Instructor and

the Senior Instructor, respectively.

16. In the Gliding Centre, Poona, there is one
post of Instructor-in-Charge in the scale of Rs. 500~
40-700-plus special . pay 'of - Rs. 50 : per mensem
and three posts of Gliding Instructor in the scale
of Rs, 500-40-700." All these posts are filled by direct
recruitment and the qualifications are—{i) 200 hours

of experience on Glider as Pilot-in-Command ;of .

-which 50 hours should be in dual instructional flying
as Instructor, and..(if) experience of instructing on
* -primary, secondary or high performance gliders. ‘The

.Gliding - Instructors. impart training to the glider

trainees ;and jalso give instructional ‘glider training
to the instructors of the flying clubs. .- The Instructor-
:in-Charge,i in- addition. to -instructional ~duties, is

responsible for administration. of the Gliding Centre. .

.Both the, Instructors and the In-charge are required
to. keep current the Glider’s Licence with Instructor
Rating. . Having regard ‘to the prescribed qualifica-
tions and the flying, duties, we recommend the pay
-scales of Rs..1050-1600 and Rs. 700-1300 for the

Instructor-in-Charge Gliding Centre and the Gliding

Instructor, ;respectively.. ~ - v .
I R T S RO BN AT PR AT AP
" 17. There are- four _posts of Licenced Enéineéf
in the pay scale of Rs. 530-30-800 who are responsible

1

for the maintenance, overhaul and repair of airframes -

and/or engines. There is direct recruitment to these
posts and the requirement is that they must hold a
» Current Aircraft Maintenance Engineers’ - Licence
_in at least 2 out of the 5 categories A, B, C, D and

X. The Department has informed us that recruit- -

ment difficulties are experienced for these posts
_because of the inadequacy of the present pay scales
- and two out of the 4 posts have been reported to be
lying vacant. Having regard to the prescribed
qualifications and the recruitment difficulties, we
recommend the pay scale of Rs. 700-1300 for this
post with up to 5 advance increments in this scale
for directly recruited Licenced Engineer. We would

‘also suggest that to make the post attractive, the
Licenced Engineer should be considered eligible for

“promotion to the post of Senior Aircraft Inspector.

' :718. For the post of Radio Officer in the-scale
“of Rs. 350-25-500-30-590-EB-30-800, we consider
the scale of Rs, 650-1200 to be adequate. '

1

19. Class IIT and Class' IV posts.—The Class I1I
posts: peculiar to the Department are indicated in
the Table below : T -

TasLE 11X

Scale of pay . Air Routesand Num-' Aeronautical Num-

Aerodromes ber Commmunication . ber
: ' of ) of
posts . : posts
Rs. » .
110-3-131-4- Aerodrome 26 —_ —
155-FB4- Operator : ) .
175-5-180 Grade 1L _
150-5-160-8- Aerodrome 428 Radio Operator 661
240-EB-8- Operator ——ee
280-10-300 ' Grade I Radio Technician 486
270-10-290-  Aerodrome Radio Operator
- 15-350 Operator (Selection Grade)
Grade 1 ———
(Selection Grade) Radio Technician
« (15 % of the = (Selection Grade)
posts of Aero- « (25 % of the
drome Operator posts of Radio
~ - :.. arein the Selec- Operator/Radio
~ tion Grade) ~ Technician are
in the Selection
) AR SRS : Grade).
" 270-10-290-  Aerodrome . 88 Communication 199
15-440. Assistant Assistant
R Technical . 197
Assistant

While the . Radio Operator and Communication
Assistant are responsible for providing communica-
tion facilities, radio and radar aids for navigation
of aircrafts, the Radio Technician and Technical
Assistant are responsible for installation, operation
and maintenance of the equipment under the guidance
of their superior officers, The Aerodrome Operator
and Aerodrome Assistant assist the Aerodrome
Officer in air traffic control duties. We understand
that Aerodrome Operator Grade Il is a dying cadre
and recruitment to this Grade has been stopped
since 1962. In the air routes and aerodromes and
communication branches, there is direct recruitment
to posts in the pay scale of Rs. 150-5-160-8-240-
EB-8-280-10-300 and the other posts are filled by
promotion only. Persons who have passed the
Intermediate Examination in Science are directly
recruited as - Aerodrome Operator. For Radio
Operator the minimum qualification is Matriculation |
with ability to transmit and receive messages in morse :

-code at a speed of not less than 22 words per minute ;
'in plain language and 18 standard groups per minute

for cipher messages and figures. The Radio Tech-
nicians are Matriculates with a Diploma in Radio ;
Engineering or training as radio mechanic for about
1§ years. According to the Civil Aviation Depart- |
ment Communicator’s Guild: which" represents the
Radio Operator and Communication -Assistant, the |

~duties and responsibilities of the Radio Operators |

in the Civil Aviation Department are ‘more arduous |
compared to those of Wireless Operators in . the



P&T and. other Government Departments. In the
course of their evidence, the official witnesses pointed
out that while the Wireless' Operators in the P&T
had only to transmit messages from ground to ground,
the Radio Operators in: the Civil Aviation Depart-
ment had to transmit messages from ground to air
which called for quick responses and a greater degree
of alertness. They are also required to work: on
3 types of communication equipment viz., high fre-
quency radio sets, radio teletype -and V.H.F. sets.
- We have taken note_of the duties of Radio Operators/
Wireless Operators . in the two organisations and
find that while the Wireless Operators in the P&T
Department have  to attend to minor- maintenaqce
work, in the Civil: Aviation Department all main-
tenance work is entrusted to a separate cadre of Radio
Technicians. As the intrinsic nature of the duties
and responsibilities of the Radio Operator/Wirgless
Operator are broadly comparable, we do not consider
it necessary to differentiate between these categories
and, therefore, recommend the same scale for both.

, Accordmgl);, we recommend the following scales
of pay for these posts :— AR

.

SL Designatio'n of post  Existingpay Rk;viseq pay
No. . » - scale scale” -
R R
1. ‘Aerodrome Operator 110-3-131-4-  260-400: .
Grade II 155-EB4- . S
175-5-180
2. Aerodrome Operator 150-5-160-8—  380-560 .
. Grade I/Radio -’ 240-EB-8-¢ - -
Technician/Radio 280-10-300
Operator - . S
3. Aerodrome Opérator 270-10-290-15- *425-640 '1x .
-~ Grade I/Radio | 350 R O
-Technician/Radio o N
Operator (Selection .. : -
Grade). . e e
4. Acrodrome Assistant/  270-10-290-15~ 550-750 .
Communication 440 .
Assistant/Technical
Assistant.

20. For the posts of Technical Assistant (Equip-

ment) and Technical Assistant (Planning) in-the pay

scale of Rs. 210-10-270-15-300-EB—450-EB-20-530
which are filled by deputation from the cadres of
Aerodrome Assistant, etc. in the scale of Rs. 270-10~
290-15-440, we recommend the scale of Rs, '550-.

800. . :

21.-There. are 5 posts of Aircraft Maintenance
Engineer in the pay scale of Rs. 335-15-485, two in

the Technical Centre at Delhi and three in the Gliding

Centre at Poona. The posts in the Gliding Centre
are filled by direct recruitment from amongst Matricu-
lates having Aircraft Maintenance Engineers’ Licence
in Category ‘A’. In the Technical Centre, while one
post is filled by promotion from Chargeman (Metal
Shop), the other is filled by promotion from Junior
Technical Assistant (Glider Wood).- The Aircraft
Maintenance Engineers at the Gliding Centre are
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" Engineer.

responsible for maintenance of gliders by .carrying.
out regular inspections to detect and rectify defects
and to maintain the gliders in airworthiness condition.

-The Aircraft Maintenance - Engineers in Technical

Centre are responsible for the fabrication, supervision
and inspection of sub-assemblies .and ; assembies
of metal - components/wood | of . glider/aircraft, . etc.
The. Department has informed us that ,with,~ the
amendment of the Aircraft Rules, in 1970, . it is.now °
mandatory for the public transport gliders to hold_
Certificate - of  Airworthiness which  is, required to
be renewed annually. - These certificates are to. be
issued . by appropriately -Licenced . Glider ; Main- ~
tenance Enpgineer. - Accordingly, the. Aircraft Main-
tenance -Engineers in :Gliding : Centre, Poona, (are -
now required to possess Glider Maintenance Engineer
Licence " and <shoulder -additional - respansibilities ;of
certification: -of - Gliders. . The ;; Department ., has,
therefore, recommended upgradation of these posts.
Having 'regard to the above, we recommend_ the
pay scale of Rs.-550-900 for the Aircraft Maintenance

MR LR TR LTS B

22. For. repair;- maintenance, and ;overhaul of
the aircraft belonging to the Department, the follow- -
ing categories of personnel assist the Aircraft Main-
tenance Engineer :— o T

EETE I S S H e I SRRt I

SL.- Deéigné.ﬁén of post Number - _L._Sicale of pay,
No. . . . ..+ T of o TR e
S ) posts fod

i

: Yoo
LT A

U

‘ "Rsf L
Lo L4 _250-10.-290+15440’

1. Senior Aircraft Mechanic .

N

's. ‘15620573404,

2." Aircraft Mechianic & . s :

| " EB-38-280 ' -
e e
10, " 70-1-80-EB-1-85 -

T A w

A T AT I I T .
3. Assistant Aircraft -
_ Mechanic. = -

Pl

Lo R B T A RN R ‘_S.,
" The qualifications prescribed for direct Tecruit:
ment to the posts- of Senior Aircraft Mechanic aré
Matriculation with over 3 years’ experience as Air-

[

. craft Mechanic and possession of Aircraft Maintenance

Engineer Licence in category.A or C., The Senior

-Aircraft. Mechanic is not only required: to repair

and overhaul aircraft :under .the supervision and

. guidance “of : licenced personnel but also to .sign

out aircraft and/or engines within the scope -of his
Aircraft Maintenance Engineer Licence. Having
regard to the qualifications, duties and responsibili-
ties of the Senior ‘Aircraft Mechanic, we recommend
the scale of Rs. 550-750 for this post.. The: Aircraft
Mechanic has preferably to be Matriculate " with
experience of 2 years on airframes and/or engines.
Having regard td this, we recommend the scale of
Rs. 380-560 for this post.: We recommend the same
scale for the one post of Link Trainer Mechanic
now inthe scale of Rs. 175-6-205-7-240-EB--8-280.
The Assistant Aircraft Mechanics are recruited direct-
ly with middle pass and experience suited to the
post and assist the Aircraft Mechanics in their work.
We recommend the scale of Rs. 200-280 for: the
Assistant Aircraft Mechanic. B



23. There are 4 posts of Winch Operator In the
pay scale of Rs. 175—6-205-—7-24.0—8—256 in the
Gliding Centre which are filled by direct recruitment,
preferably, from amongst matriculates with experience
in aircraft maintenance for at least 3 years or a
Diploma in automobile c(;:gtmeenng.t I::dt}:ai?]gi]:
suggests, they are required to operaté
:hsgwinch. %Ve concslider the scale of Rs. 380-560
appropriate for these posts..

24. There is one post of Welfare Superintendent

in the pay scale of Rs. 250-10-290-15-440 which is

* filled by promotion from Welfare ‘Assistants in the
pay scale of Rs. 130—5—160—8—200—_EB—8—256—.EB-8—
280-10-300. The Welfare Superintendent 1s res-
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ponsible for looking after the ‘welfare activities at

Civil Aviation Training Centre,- Allahabad.  We

recommend the scale of Rs. 425-700 for this post.

25. There are following categories of Mechanics

in the aeronautical communication wing of the

Department :—

Sl. - Designation of post ~ Number Scale of pay
No. - v = - - ocof - i
S posts .
] . Rs. - - - .
1. Instrument Mechanic . 3 110-3-131-4-155-
] o ' ’ EB-4-175-5-180
2. Crystal Mechanic . . 4  110-3-131-4-155-
' o " - EB-4-175-5-180
3. Wireless Mechanic . ST

130-5-175-EB-6-
205-7-212 .

We recommend the séale ~of Rs.- 260400 for
Instrument and Crystal Mechanics and the scale of
Rs. 330-480 for Wireless Mechanic. R

26. For the four posts of Chargemen in the scale
" of Rs. 250-10-290-15-440 and ten posts of Electrical
and Mechanical Supervisor in the scale of Rs. 150-10~
.250-EB-10-290-15-335-EB-15-380, we recommend
the scales of Rs. 550-750 and Rs. 425-640, respecti-
vely. : B o L

27. There are nine artisan category posts of
Helpers in the pay scale of Rs. 85-2-95-EB-3-110
in Electrical and Mechanical Workshop. There
is also one post of Helper (Laboratory) in the scale-
of Rs. 80-1-85-2-95-EB-3-110 which is filled from
" among matriculates. We recommend that these
Helpers should be placed in the scale of Rs. 200-280.

28. In the Class IV grades the posts peculiar
to the Department are those of Aerodrome Attendant
(795) in the scale of Rs. 70-1-80-EB-1-85 and Traffic
Hand (24) in the scale of ‘Rs. 75-1-85-EB-2-95.
The Aerodrome Attendants are required to perform
watch and ward duties and the Traffic Hands are
required to lay flares, plan ground markings, change
signals, etc.” They also help in marshalling, parking,
_ etc. of aircraft.- While the posts of Aerodrome

Attendant are filled . by .transfer. of other regular
Class IV staff, the posts of Traffic Hand are filled by
promotion from Chowkidar. We recommend the scales
of Rs. 185-220 and Rs. 190-240, respectively, -for
these posts. , - .

"~ 29. The Technical Officers of the Civil Aviation
Department are also employed in the Civil Aviation
Training Centre, Allahabad and Fire Training School,
Calcutta to impart training to the different operational
cadres. The Department has recommended grant
of special pay at the rate of Rs. 75 and Rs. 40
per mensem to gazetted and non-gazetted officers,
respectively, in the above two training centres, on
the analogy of a similar practice followed in other
Departments. The rate of special pay will inter
alia depend on the cadres to which the trainees telong,
the syllabus of the Training Courses, academic and

~ other qualification of the trainees and the subjects

taught. We have not examined -these matters in
detail and would leave it to the Government to con-
sider the grant of suitable special pay in the light of
our general recommendation for grant of special:

pays

30. We find that Assistant Aerodrome Officers
in the Department are given a stipend of Rs. 150
per mensem during the entire period of training of
8 months. The Department has recommended that
the Assistant Aerodrome Officers should draw pay
in the regular scale of pay attached to the post during
the period of training. In other Departments directly
recruited Class 1I officers are straightway allowed
the pay scale of the post even during the training
period. We accordingly, recommend that directly
recruited Assistant Aerodrome Officer should be
paid full pay and allowances of the post during the
period of training. .

" II. DEPARTMENT OF TOURISM

31. The Department of Tourism is responsible
for promoting tourism in India and undertakes
developmental, regulatory and publicity activities
of considerable diversity. The posts directly connec-
ted with tourism in the Department are indicated
in the following table :— :

‘TasL IV
Sl Designation of post Numbe-r“ Scale of pay
No. of
.- . posts
. Rs.
1. Director General . . 1 2500-125/2-2750
2.. Additional Director 1 2500-125/2-2750
" . General
3. Joint Director General . 1 1800-100-2000
4. Deputy Director General 4 1100-50-1300-60-
- . 1600-100-1800
5. .Regional Director . - . 2 1100-50-1300-60-
R : A . 1600-100-1800 -
6. Special Officer (Wild Life - =~ 1 1100-50-1300-60-
and Tourism). . - - 1600-100-1800
7. Director . . . .. 23 820-40-1100-50/2—
L e o 1250
8. Assistant Director . - -, 44  400-25-500-30-590-
T B EB-30-800
9. Information Assistant 73 210-10-290-15-320-

EB-15-425




32. At present both the posts of Director General
and the Additional Director General carry the same,
scale of pay. We do not consider this to be a satis-
factory arrangement. We recommend the pay scale
of Rs. 2500-2750 fcr the Additional Director General
and Rs. 3000 (Fixed) for the Director General. :

33. In line with our general recommendations -

for Class I posts we recommend the scale of Rs. 2000~
2250 for the post of Joint Director General
and the scale of Rs. 1500-2000 for the posts of Deputy
Director General, Regional Director and the Special
Officer (Wild Life and Tourism). -

34, The posts of Direetor are filled up to- the
extent of 66% 9, .by direct recruitment - from
amongst graduates with a background of Indian
History and Cultuxe, knowledge of places of tourist
interest and 5 years’ experience of- public relations

or publicity work. There is provision for direct
recruitment to the extent of 75 9, of the posts for: .

Assistant Director also and the qualifications and
nature of expetience are broadly comparable with
Directors except that only 3 years’ experience is
necessary. In a growing and highly competitive
industry like tourism, it is desirable to induct pérsons.
having experience of publicity, tourism, etc. at
different levels of Government service. We, thcrcfore,

consider that in order to attract suitable persons

at the level of Assistant Director a certain number

of these posts should be upgraded to the junior Class
I scale of pay to which there should be direct recruit- .

ment to the extent of 50 9 of the posts. For the
reasons indicated earlier, the accent should be on
quality and comparanvely young officers of high
calibre may be attracted to the junior Class I level,
particularly if they have prospects of advancement.
The Government already have allowed the junior
Class I scale to some Assistant Information Officers
in the Central Information Service.
it to the Government to determine the exact number
of posts which should be so upgraded, having regard

to the qualifications and experience of existing in- -
Further,

cumbents, - future requirements, etc.
to ensure that the Class 1 officers recruited directly
as Assistant Director have reasonably good prospects
of promotion to the grade of Director, we would
‘suggest -that the direct recruitment to the grade of
Director should, in future, be to the extent of 50 %
only as against ‘the existing 66% ;.

The remaining posts of Assistant Director should

continue to be in Class 1I and be filled entirely by
promotion from Information Assistant, - The Assistant
Director Class II should, in future, be considered for

promotion to the post-of Assistant Director Class I-

and not to the post of Director as at present

We recommend the following scales of pay for
these posts :— :

We would leave .

Sl Designation of post Revised scale
No, : ‘
: . - ) Rs.
1. Director . . 1050-1600
2. Assistant Director Class I 700-1300
(Proposed cadre)
3 Assist?.qt Director Class 11 ., 650-1200
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35. The ' posts ' of - Information: -Assistant”<are
filled to the extent of 80 % by direct recruitment
from amongst graduates. ‘'We recommend the scale
of Rs. 425-700 for Information Assistant. We
would suggest, that the Lady Airport Receptionists,
who are in the same scale of pay should be provided
an opportunity to work as Information Assistant .
so that after acquiring requisite experience they could:
also be congidered for promotion to the posts - -of -
Assistant Director Class II.' "For the Lady Airport
Receptionist we recommend the same scale of pay
as for Informatlon Assistant, i.e. Rs. 425—700

)\3_.' .E
36 The details of various posts in the Ski SchoOl _
at Gulmwg are given in the Table below. The -
revised pay scales recommended by us are mdxcated
against each :(— . S -

UUTABLEV T sy e

SI.  Designation of ~ Number Existing pay Revised pay
No. post . .« cof -} scale ., scale
. ‘ . posts - ' T
L. ;> IO
- . . Rs. “Rs.
1. Principal . .77 1 82040-1100- - 1050-1600
o - 50/2-1250
2. Instructor. . .. .3 400-25450-30- 700-1300
¢ (SkiSchool) : . . - . 600-35-670-., . - ..
: o EBases P
-3, Superintendent Cope 210—10—290—15— 425—700 sy
- (Hostel) *320-EB-15~. . ) oy
, .~ oo AR e
4 Mess Clerk . . '1‘ 110-3-131-4- * 260400 *
155-EB4~ ,
.- 1755180, ,
5. Cashier-cum- 1 130-5-160-8 ° '330-560 "
" Booking Clerk -~ ) 200-EB-8~ ST
D 256-EB-8-: .. i !
- 280-10-300 - - .. 3
6. Salesman Ski Shop 1 110-'3—13'1-4- 360-400
o+ I1SSEB4-. ..
A ; 175-5-180 " -
7. Ski Lift Operator " 2 21(;510-290;15- 425-700
B o s
8. Driver L2 125-3-131-4- 290400
(Snow Plough) ©+ 143-EB4- .ol
: 155 - ol
9. Gate Keeper-cum- 1. 110-3-1314- “260—400, «
Usher “ . U I55-EB4-° ¢
poe T 175-5-180. o o L.
. T S H S SISO |
"10. Chargeman . - ... -1 - 175-6-205-7—- - 380-560 ! -.
. (Mechanical) . 240 O T
11. Fitter . L1 110-3-13{-45 260400 -7
ST 155-EB—4— - PR
175-5-180 . - . ...
12. Carpenter . . 1 85—2—95-3'—110 »200;289_ ‘ "“
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37. For the following other posts in the Depart-
ment, we recommend the scales of pay. indicated
against cach in the Table belpw —_ T
| A ng'vf e

¢

S1.. Designation of y Num}:er. Existing scale ‘Revised scale
S

. t ; of pay - . of pay
Né posh.\ pos i \ il
L Rs Rs.
1. Administrative 1 700-40-1100-  1050-1600
- Officer~ . - 10 502-1250
2. Assistant Director . .. 5 . 400-25-500-30-  650-1200 -
(Administration) 590-EB-30- «
800
3. Guide Lecturer 1 210-10-290-15- 425-700
- (Khajuraho) - 320-EB-15-
R o 4 L
4. Photostat Operator + 4 - 205-7-240-8- '330-560 .
' | R SRR
5. Machine Operator 1 150-5-160-8-  330-560
o . 240-EB-8-

... 280-10-300

T P T . N te . _
. 38. There is one post of Personal ‘Assistant to -
Director General which is in the scale of Rs. 320-15-
470-EB-15-530.-'We -would recommend .that this
post should be: brought over on the standard scale
recommended by us for similar posts in other
Departments. . . \ L

39. The Association of Tourist Officers have
represented that an All India Tourism Service should
be constituted as specialised service. We are unable
to make any recommendation as this is a matter for
the Government to consider.

III. INDIA METEOROLOGICAL DEPARTMENT
. AMD) - .

40. The India Meteorological Department, as
its name implies, is responsible for the provision
of meteorological services to the various user-
interests in the country.- The observational organisa-
tions of the Department consist of Surface observa-
tories, Hydro-meteorological observatories, Pilot -
Balloon observatories, Radiation observatories, etc.
spread over a number of places in the country. The
Institute of Tropical Meteorology, Poona, Astrophysi-
cal Observatory, Kodaikanal and the Geomagnetism
Observatory at Colaba and Alibag which were pre-
viously under this Department have been constituted
as autonomous Institutes with effect from 1-4-1971.
We have, therefore, not made any recommendations
in regard to the posts transferred to these Institutes.

Thke class-wise distribution of posts left in th
Department on 1-4-1971 is as follows :— ;

.ClassI .- .- . 130

Class IT (Gazetted) L. 225
. Class I (Non-gazetted) . .0 324
Class IIT e e et 3138
. ClassIy . .. . . 1329

. - 516

~ 41. The Class T and II posts in the Department
are indicated in the Table below :—

" Taste VII
. S1.* Designation of post Number - Scale of pay
No. o of -
posts
o . _ Rs.
1. Director General (DGO) . 1 2250-125-2500
2. Deputy Director General - . 4 1600-100-1800
3. Director . . . . 14 1300-60-1600
4. Meteorologist GradeI = . = 43 700-50-1250
. 5. Mcteorologist Grade II . 67  400-40-800-50-950 .
6. Assistant Meteorologist . . -225 350-25-500-30-530-
el S EB-30-800_EB-
, ’ P 30-830-35-900 -
7. Professional Assistant . . 317 325-15-475-20-575

. (Class II Non-gazetted)

At the Class I level there is direct recruitment
to the grade of Meteorologist Grade II to the extent -
of 50.% and all the higher posts are filled by promo-
tion only. The recruitment .qualifications. for
Meteorologist Grade II are a Second Class M. Sc.
degree in any of the relevant subjects, e.g. Meteorology,

. Physics, ‘Agriculture, “Astronomy, Astrophysics. or

degree in Engineering with. two years’  research
experience as evidenced by published papers in any
of the subjects or fields mentioned above.

42, The India Meteorological Department
Gazetted Officers’ Association has represented that
the status of the Director General of Observatories
should be enhanced at least to the level of an Additional
Secretary, having regard to his increased duties
and responsibilities. The pay of the Director
General of Observatories was raised from Rs. 2000
to Rs. 2250-125-2500 in 1971. The Bhagavantam
Committee* (1967), which examined the working of
this Department, had recommended that while the
Director General of Observatories should be given
a scale- of pay commensurate with his responsibili-
ties and status, it should not be lower than

*Page 15 of the Report of Committee on Organization of Scientific Research.



Rs. 2500-2750. The official witnesses suggested up- .
gradation of this post to the level of a-Joint Secretary. -
Having regard to all these considerations and the
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fact that the area of control of the Director General . |

of Observatories has been reduced recently with. the :
research oriented institutes being made autonomous,
we recommend the pay scale of Rs, 2500—2750 for .
this post. :

For the post of Deputy Director General, which )

is filled by promotion of Directors, we recommend
the scale of Rs. 2000—2250

For the other Class I posts, we recommendf{

the following scales of pay.i—

Director - . - 1500-2000
. o o .v’t. e
* Metéorologist Grade I llO(l—lGObf o .

"Meteorologist Grade I * - 7001300

c 4

43. At present 50 ¢, of the Class II gazetted
posts of Assistant Meteorologist are filled- by direct™
recruitment, The recruitment qualifications are ‘the
same as for the Class I posts of Meteorologlst Grade -
II except that the research experience of two years
is not insisted upon in their case. There is also direct *
recruitment to 50 %, of the Class IT (Non-gazetted)
posts of Professional Assistant from amongst Second
Class Post-graduates in Science. It does not appear
necessary to have direct recruitment at these two
successive levels. : The official witnesses were” also’
in favour of stopping direct recruitment at the level
of  Assistant Meteorologist.. We, therefore, " re--
commend that the posts of Assistant Meteorologist
should, in future, to be filled entirely by promotlon :
from the posts of Professxonal Ass1stant e

. would ‘be- appropnate
. of Observatories, in the pay scale of Rs. 210-10-290-
s ‘lég.'gg—olMZS we recommend the scale of Rs. '

There is d1rect recruitment :to. the: extent: ob 25 ‘}’»
at the level of Scientific! Assistant: from ramongst.
Second Class Graduates in Science. 50 9 of .the
posts of Senior Observer.are-filled from Graduates -
in Science with Physxcs as one of the subjécts. The
posts of Observer_are filled by direct recruitment
from amongst candidates whose educational quahﬁca-
tion is Matrlculatlon or. 1ts eqmvalent :

. 46, We recommend the scales of Rs 425700
and Rs. 330-560 for the’ posts .of Sc1ent1ﬁc Ass1stant _
and Semor Observer, respectxvely : .

"';l

.l'

For the post of Observer the scale of Rs 260—430 '
For the post of Inspector

, 47 In the course of our examination of the. cadre:
structure of the Deparfment, we! noticed that ouf ‘of
a_ fotal strength of 1100 posts‘of Observer,® Senior
Obsérver and, Scientific Assistant in the headquarters

- office; about 14 7, were engaged on purely administra-

44. We recommend the scales of Rs 650—1200 .

and Rs. 550-900 for Assistant Meteorologist and -

Professional Assxstant, respectively. Co

For the post of Professmnal Assxstaht' kForenian)
now in the pay scale of Rs. 325-15-475-20-575, lwe ;
recommend the revised pay scale of Rs 550—900

45. The Class III scientific posts pecuhar to thez
Department are indicated in the Table below —

TasLE VIII o
SI.  Designation of post Number Scale of pay] -
No. ~ of R

Yposts - -, .,
. . ' Rs.’ i E
1. Scientific Assistant 861 ,210-10-290-15-320-
EB-15-425% " -~ -~

2. Seanior Observer 1255  150-5-160-8-240—
. EB-8-280-10-300

3. Observer . 201  110-4-150-EB4-

) 170-5-180-EB-

5-200

of Rs 190—240 for this post. .

tive and ‘accounting duties. On the other hand the
recruitment. ruleg for theposts .of Senior Observer:
and . Scientific Assistantprovide * for promotion
of non-scientific’ staff liké Upper Division’ Clerks,
Storekeepers,”- Lower Division _Clerks, Telephone
Operators, ‘etc. to these posts. It appears to us that
the employment of sc1ent1ﬁc personnel on purely
administrative duties in such large numbers and. the;
promotion of non-scientific staff:to scientific- posts
is ‘not--a ' satisfactory arrangement and should ‘be

looked into. . . -

\

48. The only category of Class IV employees
peculiar-.to -the :Department is.,Office/Observatory
Attendant in the pay scale of, Rs. 75-1-85-EB-2-95.;

“There -is direct .recruitment tor;3311/3 1% of .these-

posts from :amongst persons. who. have-studied upto: -
Matriculationi standard.and the remaining posts are;
filled by "promotion: from Peons on:the basis..of
seniority-cum-fitness. . Wé :recommend the pay scale.
l l! FAREST S FA M 714 & ii

1‘!2;’ Tooir o v .,z! e e I

o

49 For the posts Ofg Secunty Sub—Inspector:
in - the pay-;scale .of:.Rs, -150-5-160-8~216; we -
recommend the revrsed pay. scale, of Rs 330—480 stppb
S . b ‘,».r';-,,t c L ,-,J ]

SO i' ERRS SETENR I

B\A COMMISSION OF RAILWAY SAFETY A

1 Lo

'50. The Comumission . of RalIway Safety is, an'
mdependent authority for imvestigating rallway
accidents, etc. and for serving as the Principal Tech-
nical Adviser to the Government on the adoption
of various measures connected with the Safety of
railway operations. The strength and composition

—_—

*Member Secretary has dissented from the view vide his Note of Dissent.



of.the Commission together with the scales of pay
arec shown in the Table below :

Tasee IX

_ Scale Revised Num- Method of
prior scale  ber recruitment
: to wef. of
\ 1572 1-5-12  posts

SI.  Designation
No. -

H

-Rs. . :Rs.
1. Com;ﬁi§sioner 6f 12750 3000 1 Bypromotionof
Railway Safety. . (fixed) (fixed) - Additional
: - . - Commissioner
- .-, .. . with3years -
o . " . . _service failing

which by trans-

- fer of a General -

Manager of a
Zonal railway.

2. "Additional - 2000~ 2500- 5 - By promotion of
Commissioner of 100- 125/2- - " Deputy Commi-
Railway Safety .- 2500 -~ 2750 ssioner (General)

. _ or permanent

S - 1 " - transfer of Chief

- : ‘ . +...  Engineer (Civil)

: : S X - - Railways.

"By permanent

. transfer of a
- Railway Civil,

- . Engineer in ap-.
" * propriate grade.

3. Deputy’ Com- 1300~ '.1800- 1

" missioner of 1600 - 100- . .=
Railway Safety | . 2000

- {General). O

4. Deputy Commi- 1300— 1300- ° 4 By deputation
ssioner of L '1600-: 60~ - . . on tenure basis
Railway Safety . - 1600- -, from Railways.’

The posts in this organisation are invariably
filled by drawing officers from the various Railway
Services and - certain relativities have, therefore,
been established between the pay scales in the Railways
and those in the Commission.. We understand that
when the scale of pay of General Managers of the
Zonal Railways was revised from Rs. 2750 to Rs.

3000 per month in 1965, a similar revision was not -

carried out in the case of the Commissioner of
Railway Safety. This was commented upon both
by the Railway Accident Enquiry Committee, 1968
and the Administrative Reforms Commission. The
latter in its Report on Railways also suggested that
the Commissioner of Railway Safety should be
accorded a status equal to that of a Member of the
Railway Board, so that the officers who occupy this
office do not look back to the Railways for further
promotion and thus act with a certain degree of
independence and objectivity which is expected of

a statutory authority looking into the matters relating
to railway accidents. The Government, we under-
stand, did not accept this recommendation on the

. ground that parity with the General Manager was

adequate. We agree that the status now enjoyed
by the Commissioner is sufficient for the effective
and efficient discharge of his duties as an independent
authority and accordingly recommend for him the
scale of Rs. 3000-3500 as for General Managers of
Zonal Railways.

51. The posts of Additional Commissioner of
Railway Safety are normally filled by transfer of
Chief Engineers (Civil) from the Railways. Prior
to 27-9-67 the pay scale of Additional Commissioner
and Chief Engineers was identical viz. Rs. 1800-2250.
As considerable difficulty was experienced in getting
suitable volunteers from the Railways for these
posts the scale of pay of the Additional Commissioner
was revised to Rs. 2000-2500. With the revision
of the pay scale of Chief Engineers also to Rs. 2000~
2500 from 1-10-70, the remuneration of Additional
Commissioner was increased to Rs. 2500-125/2-2750.
In view of our recommendation for revision of the
pay scales of Heads of departments in the Railways
and in the other organised Services to Rs. 2250-2500
and Rs. 2500-2750, we think it is necesary to make
a consequential revision in the pay scale of Additional
‘Commissioner of Railway Safety. We accordingly,
recommend the scale of Rs. 2500-3000 for this post.

. 52. The Deputy Commissioner of Railway Safety
(General) who is in the scale of Rs. 1800-2000 is
required ' to - assist the Commissioner of Railway
Safety in his day-to-day work. The post is usually
filled by permanent transfer of Deputy Chief Engineers
(Railways)“ in the scale of Rs. 1300-1600. The
existing scale does not require modification and
we accordingly recommend the replacement scale
of Rs. Rs. 2000-2250. .

Unlike the post of Deputy Commissioner (General)
which is filled by permanent transfer of a railway
civil engineer, the 4 posts of Daputy Commissioner
are filled by. officers from mechanical, operating,
signal and telecommunication and electrical engineer-
ing departments of the Railways on a tenure basis for
a period of 5.years. It has been explained by the
Department that if the posts of Deputy Commissioner
are filled by permanent transfer, the officers would
have no avenue of promotion, as the higher posts
have necessarily to be filled only by civil enginesring
officers. In view of this position, we think there

_is justification for having two separate scales for

Deputy Cpmmissioner (General) and the othzr Deputy
Commissioner. For the latter, we recommsznd the .

o scale of Rs. 1500-2000. ‘



| CHAPTER 40 |
MINISTRY OF-WORKS AND HOUSING

1. The Ministry of Works and Housing is res-
ponsible for the construction 'and maintenance
of office and residential buildings of all the Ministries
and Departments of the Government of India except
the Posts & Telegraphs, the Railways, the Department
of Atomic Energy, and the Defence Services. In

addition, it is responsible for the management of .

Government estates and for catering to the printing
and stationery requirements of all the Central Govern-
ment Departments. The Class-wise distribution of
the staff in the various offices under this Ministry
is given in the table below :— o '

TaBLE 1
Name of Office Class * Class Class Class  Total
« I IlGaz. HI © IV
&
Non-
Gazet-
ted, -

Ministry of Works 27 133 143 84 387
& Housing - e
(Secretariat). v

Central Public 551 1372 - 11629 5441  18993*
Works Depart-
ment. ) .

Directorate of T 116 591 362 1076
Estates. : o

National Buildings 21 42 63 27 " 153
Organisation. S

Land & Develop- 8 <7 194 . 70 279

_ ment Office. . . A -

Town & Country - 59 - 67 166 - .67 359
Planning Orga- o
nisation. : _ ;

Chief Controller of 51 228 10769 5470 16518
Printing and . :
Stationery.

, .
ToTAL 724 1965 23555 1'1521 37765

We shall deal in this Chapter -only with the
posts which are peculiar to the Ministry.
- posts have been covered by our recommendations
in regard to the various common categories and the
organised Services. ,

2. Arbitrators.—The four posts of Arbitrators
(Rs. 1300-1800) are filled by transfer on deputation
of engineering officers in the Junior Administrative
Grade at the Centre and from the State PWDs or

of Judicial Officers of-the rank -of District Judge -

or from Grade Il and Grade III of the . Central
Legal Service. Arbitrators perform quasj-judicial
duties in connection with the disputes arising between
the CPWD and its contractors. We recommend ,
for these posts the scale of Rs. 2000-2250.

Other -

S TAmem L

 Designation, ...  ExisingScale " No.'

. Rsn o
Engineer-in-Chief . . ' 2500-1252-2750 ' 1
Chief Engineer (Civil) - . S .9
Chief Engineer (Electrical) - 2000 fixed e w1
Chief Architect " _ o ! 1
Superintending Enginéet E . : : 40
(Civil). . S S
Superintending . Engineer 1300-60-1600-100- . . 10

(Electrical). - - 18000 o . T

. Senior Architect, . .. | " o .15
Director (Horticulture) - R S ‘jf”‘ ‘ i
Executive Engineer (Civil) I S 09

—do— (Electrical) . " . R -
Architect e TEe b S ‘ K
Deputy Director (Horticul- . » 700-40-1100-50/2~ 34

ture) . <. 1250 o 4
Financial Officer to . A 1
Engineer-in-Chief. * J - C
" Assistant Executive Engi-— 1. ' 104",
neer (Civil). . . 29

" .Assistant Executive Engi- > 400-400-450-30-600- .  __

~_neer (Electrical). 35-670-EB-35-950
Deputy Architect- .~ . J 16

‘ ) e —
- TOTAL™ - .~ "~ 538

. Class . :

. Assistant Engineér (Civil) ‘ - 812
0 —do— (Electrical) . ¢ 350-25-500-30-590- 272
Assistant Architect . . %Y EB-30-800-EB- -~ 36
Assistant Director . 30-830-35-900. . 18

(Horticulture) i . .
TotAL

'
Uy
- . '.— N N v 2 e N ,) J
3. The Central Public Works Departmeni.—The
Central Public Works Department is responsible
for the design, construction, maintenance and repair.
of works and buildings of the Central Government
financed from the civil budget. The Department
is also entrusted with the technical control over the
PWDs of the Union Territories,  the maintenance,
of national highways in Delhi and certain roads and
highways in Arunachal Pradesh and Sikkim and of
roads built from the Central Road Fund in: Delhi.
The Department is headed by the Engineer-in-Chief, -
below whom are ten Chief Engineers and ‘one Chief -
Architect. . oy o v s T T
4. Class I and Class 1I Posts.—The distribution
of the Class I posts is given in the table below :— .

<‘

1138

*This does not include 16993 workcharged staff in the CPWD (as on 1-4-70).
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5. Most of these posts belong to the four organised
Services of this Department namely, the Central

Engineering Service Class I and Class 11 and the |
Central Electrical Engineering Service Class I and
Class IT and we have already recommend, in the

Chapter on Engineering Services, *’the ‘pay scales

which should apply ‘to -the Yarious ‘ g;adgs,lofv thgse :

services. . Uy LU Lo sl
' 6.-Posts .in - the architectural wing_have so: far
bad -parity : with .those in the engineering Wing an

this-practicé should continué: The scales prescribed

by us for -Class 1 Junior and Class I Senior and the

 Junijor Administrative Grades of the Central Engineer--

ing Service:. Class .J .should ‘apply to;.the..post.sof;
Deputy Architect, r Architect and: Senior: Architect,
respectively. The Chief. Architectshould .be on the
seale of Rs. 2250-2750.  The post of Financial Officer
fo the -Enginecr-in-Chief is' filled : by deputation of
" an officer belonging to the Indian Audit & Accounts
Service.

Senior . Scale of that. .Service should ,apply to this
post. ; The Class IT. posts ‘mentioned in the table are

on the standard Class II Scale of pay and the revised

standard Class II Scale should apply.

. . it oo T - .
7. Class' III Posts.—The particulars of these
"posts which are peculiar to this organisation and

our recommendations ‘are given in the table below :—
has T e ‘

; Designation .-~

~ 2. Number Existing Scale ;  Proposed: .
' of S . Scale’

fedl e eV )
L3 :

Y E ~ posts; '

1 2 3 T )
Superintendent 1 350-25-575..°  550-900 .
S -(pOentra! Works ! ! e i 900

g GhE L

,)AdvisoryBoard) st - L
Superintendent . 11 250-10-290-15- ' 455-700. "
:;'svae‘:hanical). - - . i«-‘ “, .5_‘} m . R - i h )

Technical Operator . . 4 210-10-290-15- 425-750

- . ... . . i 320-EB15- =00

Soo L ne el o 425BB-15470 ) - ¢
Radio Mechanic-cum- """ 6% 150-5-160-8-

The scale recommended by us for the -

1 2 3 4

I i Rs.

Assistant Radio . 8 130-5-175-

s glecha.nic-wm- o EB-6-205
perator.

Work Assistant (SG) . 8 150-5-175-6- [ 330480
: ST T 905 FBTe |
N ‘ F2U0

Work Assistant (0G) ., 8837 1104-150-". 7~

Road Inspector . . ‘' 4| EB-4-170-5- .

Surveyor . .. .19 j :lz(s)g-EB.S. f-.2§0430~v .

| scales apply :—

v Wbrkchafgéﬂ Staff

- 8. The workcharged staff who ‘number : 16993
carry 67 different designations. This designation
in Central Public Works Department applies to the
industrial staff who are regular government employees
50 9 of these posts can be made permanent and are
pensionable. .~ These posts have been classified.
into the unskilled," semi-skilled, skilled and highly
skilled categories. At present the following nine

-:o- (i) Semi-Skilled. - . (@)

Taste IV
v . S ) ) ‘RS. .o
. () Unskilled . . . 70-1-80-EB-1-85
75-1-85-EB-2-95

® 755114;0;153-2-95—3-191—*53-
L () 85-2-95-3-110 '
@) skilled . . (@) 110-3-131
o () 110-3-131-EB-4-155

() Highly Skilled . (4) 150-5-175-6-205
, | . () 175-6-205-7-240
' - (& 205-7-240

These scales should be broad-banded and revised

Fon thelines prescribed in the Chapter on Workshop

Sﬁaﬁ'.* .
9. Lift Operators.—There are 796 Lift Operators.

‘out of whom 551 are in the Ministry of Works &

‘ A 380-560 . -Housing and the remaining 245 distributed in several
Operator. 1 %g&lli(;l_}%a s other departments. They are borne on four scales;
_ ‘ the distribution is given in the table below :— .
Py Saale 7 ~ - Works - Railways ~ P&I  Informa- Labour Revenue {Other  Total
g 3 e & ‘ tion & & & Depart-
Housing Broad- Employ- Insurance ments
7 casting ment .
. Rs. “ .
70-1-8 . . . . — — L s
.75-1-85295 . . . . . . = = 75 — g 2 9
70-1-85295 . . . . .. . — .z = 2 ~ s. 2 5
751852953010 0 L L Ll 551 138 4 - — — S s
T - T 551 138 79 2 8 — |
R v g 8 o .-
* Chapter 19.. . 75+ L e
t External Affairs - . _ . 2
- Defence . . 2
Transport & Shipping 1 - ~
Communications . . 5

N TotaL . 10




10. Lift Operators are also given other designations
such as Lift-driver, Liftman, Lift-boy and Lift-atten-
dant. ‘The staff belongmg to this category operate lifts
which have either manual or automatic controls. No
specific educational qualification is:prescribed  for
direct recruitment but the officials.are expected .to
be conversant with the relevant safety deivces and
to have some expereince in the line. In the CPWD,
recruits to the grade of lift operator (Rs. 75—110)
are trained for a month and are required to pass
a trade test at the end of it. In other- departments
also, the requirements are similar; ‘In‘the Ministries
of Labour & Employment and : Rehabilitation and
" External Affairs, there are “respectively 8 and 2 posts
of liftman in the unskilled scalg of-Rs, 70-85.- These
liftmen actually operate lifts as against lift khalasis
in the CPWD, also on the same scale, who only help
in minor repairs.” The posts 'are ‘filled - by~ direct
recruitment or transfer and no trade tests have been
prescrrbed : : R

Llft operators do not have adequate avenues
of promotion. They can, in some cases,'look . for
promotlon to the grade of lift mechanic (Rs. 110-175),

a ‘skilled’ grade, only if they can pass the necessary .

trade test.” The-scale of lift operators in the CPWD
was revised in 1964 from Rs. 75-95 to Rs."75-110.
The designation was also changed at the same time
from that of lift attendant to that of lift operator
and the lift operators were transferred from the
work-charged to the regular, establishment.

11. They have demanded the same scale as has
been given to pump operators ' (Rs. 110-155), in the
Central Public Works Department. There is also
a category of assistant pump operators (Rs. 85-110)
in the Central Public_ Works Department, who have
been categorised as-‘semi-skilled’. The duties of
the pump operators and the assistant pump operators
are somewhat more complex than those of -the lift
operators. The pump. operators are recruited from
among those havmg practical experience of five

13

months’ experience -in> the : linej The: lift :khalasis:
do not operate lifts byt are employed to assist
the lift ~operators. and- lift - meéchanics, ;- in . repait

‘work.; ~They should be. allotted the J:ev1sedxscale of

tRs 185—220 chetovnaaried) w2 el o
,f.J:.".L‘;, ’j»f." Y] u"lL - 'l:l,l A
ny fi léﬁ(; ;‘I :

" Directorate of Estates.

*"13. This organisation’ is--an- attached bﬂ‘lce of

“the- Department of Works & Hotising,'and it is res-

ponsible for the allotment of office and residential
accommodation at New Delhi, Bombay, Calcutta,
Simla, Nagpur, and Faridabad, for the management
of Government hostels ‘and other connected duties.
It is headed by a Director (Rs. 1800-2000) -who is
assisted by an Additional Director (Rs. 1100-1800),

-and three Deputy Directors (Rs. 900-1250). There

are-two- other -posts of Deputy Directors which .are
in the scale'of Rs. 700-1250. These are all on standard

“-scales of pay and the appropriate substitutes. we

have recommended for these grades should apply
Estate

14. The Assistant”" Drrectors and Ehe F
"in 'the''scale

Managers at Bombay and 'Calcuita’ are

o ;of Rs. 350-900. The Estate Managers have a special

pay of Rs. 75. 'There is one post of Assistant Director

_1(Enquiries) ’in the scale rof Rs. 350-830.;1All these -

posts should be in'the reviséd standard Class II scales
'of pay.” The, special ‘pay of Estate Managers'should
‘be thhdrawn ‘For ‘Assistant Estate, . Managers

~and Liaison Officers (Parhament/Informatlon), who

-are now in the scale of Rs. 350-25-575, we recommand
the revised scale of Rs. 650-960." 'The Chief Superin-
tendent, Government Hostels, who is now in the
.scale of Rs. 380-15-530, should be in the scale of
Rs. 550-800. For the Supermtendents of  Hostéls
(Rs. 250-380) we recommend the scale of Rs, 425-700.
For the Senior Rent Inspector(Rs.»'210-~530)-and
Rent Collector (Rs. 110-180). we recommznd” the .

- scales of Rs 425-750 and Rs 269 409.. respecnvely.,‘

years in handling electrical combustion engines .

and electric motors. Assistant pump operators are
required to have the same type of experience, but
' for 3 years. It would, therefore, not be reasonable
to equate the lift operators with either of “these
categories. However, .in view of the fact that lift
operators come constantly in contact with the pubhc,
and further, since they do not have much of a proino-
tion avenue, we feel that they should have a better
‘scale than at present.  We.recommend the scale
of Rs. 200-260, with 10% of the posts being placed
in the selectron -grade of Rs. 225-308. Posts which
are now in the scales of Rs. 75-110, Rs. 75-95, and
Rs. 70-95 should be brought on to these scales. The
liftmen in the Ministries of Labour & Employment
and Rehabilitation and External Affairs who are
on the scale of Rs. 70-85 should also be brought
. on to these scales if they quahfy in the’ prescrlb..d
trade test. : 1

r

12. The lift lthalasis in the CPWD are in the
grade of Rs. 70-85. * These posts are filled by direct
recruitment from among candidates having six

‘National Bmldm'!s Orgamsatlon

15. This orgamsatron is another attached olﬁce'
of the Ministry, and its main-function is to "achieve
a reduction in building costs through the promotion
and coordination of research in building materials,
techniques and designs. It is headed: by a- Director
‘who is on a fixed pay of Rs. 2000. There are two
Joint Directors in the scale of Rs. 1300-1800 and one
Joint Director in the scale of Rs. 1300-1600. ''Others
posts in the Class I and Class II are on standard
scales of pay. - ‘

YA ;‘ o

16. For the Director we Irécornmend thé""“seale

of Rs. 2250-2500. Al the Joint Directors should

be in the revised scale of Rs. 1500-2000. For other
posts which are now borne on the standard Class I

_Senior, Class I Junior and Class II scales of pay

the revised -scales 'recommeénded for thesd grades
in the Chapter on Engmeermg Serv1ces should apply.

‘1‘\%

. 17 CIass III ' posts.—There is one’ post of Proof
Reader in the scale of Rs: 210-425 in this orgamsa-
tion. We. recommend a scale of Rs 425—700 for
this " post. - ) '



Town & Country Planning Organisation’

18. This organisation which is a subordinate
“office of the Ministry, provides advice and guidance
to the State Governments, the Central Ministries
and public and quasi-public agencies on town and
regional planning, ’

19. Class I Posts.—The distribution of posts
peculiar to this organisation is given in the table
below : .

TaABLE VI
Designation Existing Scale No.
posts
_ ®s)
Chief Planner . . -
1800-100-2000 1
Additiona! Chief Planner . :
Town & Couhtry Planner . ) 3
Architect Planner 1300-60-1600-100-1800 1
- . The present Econo-
Industrial Planner . mic Planner is in 1
the scale of 1300-1600
Economic Planner 1
Additional Town and Country  1100-50-1400 2
Planner
Associate Town and Country ) 13
Planner
Associate Planoer (Planning
Engineer) . . . 1

Associate Architect

Associate Planner/Associate - 700-40-1 100-50/2-1250 2
Industrial Economist (In-
dustrial Planning)

Associate Economist . 2

Sociologist .
Senior Research Officer . 4
Research Officer . . 7
Surveyor . 400-400-450-30-600-35- 1

. - 670-EB-35-950

Assistant (Town & Country
Planner) . . . 13
55

.20. There is no regularly constituted service in
this organisation. The association of the officers of
the- Town & Country Planners Organisation has
demanded more favourable pay scales than those
for engineers on the ground that their training is of
longer duration than that of the general run of
engineers. Considering the increasing importance of

114

town planning, we have improved the scale of the
Chief Planner, which is today lower than the pay of
a Chicf Engineer in the CPWD. We, however, see
no justification for differentiating in the pay scales
applicable to the junior, senior and the junior ad-
ministrative grades of the engineering services and
of the town planners.

21. Posts which involve knowledge of economics
are encadred in the Indian Economic Service and the
scales which we have recommended for the
appropriate grades of that service should apply.
For other posts which are at present on Rs. 400-950
and Rs. 700-1250, th€ Class I Junior and the Class I «
Senior Scales that we have. recommended for the

- Engineering Services should respectively apply. For

the Additional Town and Country Planner we recom-
mend the scale of Rs. 1300-1700. The Town and
Country Planner and Architect Planner should be
in the revised scale of Rs. 1500-2000. For the Chief
Planner and the Additional Chief Planner we recom-
mend the revised scales of Rs. 2250-2500 and
Rs. 2000~2250 respectively. .

22. Class III Posts.—For the few posts which are
peculiar to this organisation our recommendations
are given below :

TaeLe VH
Designation No. Existing Scale Proposed
Scale
- _ (Rs) - (Rs.)
Modeller . i . 2 205-280 380-560
Proof Reader . 1 168-300 330-560

Land & Development Organisations

23. A subordinate office of the department, this
organisation is responsible for the administration
of leased Nazul land in New Delhi and for the leases
of land in the rehabilitation colonies in Delhi and
New Delhi. All the posts in this organisation except
one fall under the common categories, or, are borne
on standard scales of pay. As such the existing scales
should be replaced by the appropriate substitutes.
The post of Assistant Settlement Commissioner IS,
however, on the odd scale of Rs. 700-1150; " - this
may be brought on to the standard Class 1 Senior

Scale.

Chief Controller of Printing & Stationery

24. The organisation of the Chief Controller
of Printing & Stationery is responsible for the printing
and supply of forms, registers, books etc. and the

procurement and supply of stationery articles required
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by the Government departments, The Chief Control-
ler is assisted at the Headquarters by Controllers,
Deputy Controllers etc. There are fifteen Govern-
ment of India Presses at different places. The two
biggest Presses located on the Minto Road, New
Delhi and the K. S. Roy Road, Calcutta are headed
by General Managers. The other presses have either
Managers who are in two grades or Assis-
tant Managers. The Government of India Forms
Store at Calcutta is under a Managcr. The main

“here only thh the posts whlch are peculiar 1o this
.‘orgamsatlon - =

Lot L "‘,:;‘.'

i TaBLe VIII .. - Lol o by h

_Stationery .Office: at’ Calcutta'is undér a Controller

of Stationery and the Regional Stationery Depots

are under Assistant Controllers of Stationery.:The

Publications Branch is under a Manager."We deal -

(.‘;

Gl

., NI R

b Lady
: LA ‘Xuﬂ! B lj '_

25 CIass 1 and Class Ir Posts‘.-'—The dlstrlbuthn .
of thcse posts 1s glven in the table below ' H i
; ‘s PTenE O

I .‘._(“_:’"‘ . .,(J
' i ’. 'ii'} 1)
o 4 Ll s

L (.“ bl

fl' j‘": f"' ‘:."‘t AN _L,
Pay Scale Headquarters Printing B Branch Statlonery ‘Pub'hcanonr : Total
, _ i : ~. - i Office: - ‘Branch' HE .!(; 1
o e I.etter Press' Photo Litho - ’
(Rs.) . ’ n HER IR St ;‘:) i Yo
2500-2750  Chief Controller (1) _— T
1300-1600  Controller (Printing) (2) — ey
Controller (Adm.) (1) B o g
T e
1100-1400 . Project Officer (Printing) (1) : General ' = ' O R
. v+, . Manager (2)‘ RS A0 O S A AL
900-1250 Manager Gr. I (Photolitho) (1) Manager - . AL GF 1 ¢t fe f 3
’ w»‘-Gradel(Z) G e
700-1250 — o — ;,t Dcput
i P Controller (2)
700-1150  Deputy Controller (3) - "~ Works Mat;ager Works b U
S R SR ® ' Manager(l)
S 1 '; o ... .0 7, Manager ‘
CE v b e e b .'GradeII(9) ' ; ‘‘‘‘‘‘‘ 3 i
' soen v ' f B P ermrrtE RN LY
590-830 - Assistant Control]er (0utsude Pnnting) (l) —_—, ‘g ~As515tant J —t
. ‘e AR ;Controller . -~ ¢ t e
; i 1S 3 'f vy - (Stationery), (10)
o SN Assistant !
} i Y 2 . 'Controllet ! .« »‘ :
L I Pt S (Inspection & 1.,
S RSP Lir . Testmg) (€) NE
530--830 1 E RS R —_ DCPUty [ g ==y ‘-—; LT
{ - g i, . Manager L ; .
Ot ey - ﬂ (Photohtho) i ’
: S S o o . TR
400-800 - S — Typographlcal e TR
: o4 Layout rtroouvonor Taoren il :
. _Aﬂlst‘(z)_ﬂg)‘.;‘jv.";.i e A R NETE FS ST
+ 350--800 . _— "Aséistant —_ —~ ° _‘Assistant © 55
- - yManager (Tech.,) ‘Manager B
<0 Grront e (31) S @ _
[ H - L .“! .. oo H !
‘ Assistant i NP B TR P b
; .l Liiraowng v Manager e T i RS e
B H LT t . Eo . (Adm.)(lS) . ‘r 3 v ;’_ . . ER , ;—: ;}
. T Security G RO o
‘ ~ Officer (2) Lo i A4 . 3 ‘ : RN TS
‘ : ‘ rme T s e i e
350-650 . —_ —_ - Inspector . .f R NS |
: ; (Testlng) (l) ot
375-575 T n».,w;g ot ; - Techmcal . '-'.-:«"1?::’ = :ow? .‘;‘ 10
o o g Oﬂicer(IO) foe S it Lot i
325 575 . -  Overseer (66) D TRt
270-535 ' Inspector : - - ; — ‘:‘ A " )
' Control (1) 2 - :
S . - X ST A R '
*One post has been temporarily downgraded for admlmstranve reasons to Rs. 900—1250 A S s
s F“Two posts—Assistant Manager, Rashtrapatl Bhavan' ahd Gangtok Presses—carry a special pay of Rs. §0 per month. e
in.



26. In the Letter Press Wing, Overscers constitute
the basic cadre from which all the higher posts are
filled by promotion. Two-thirds of the posts of
Overseers are filled by direct recruitment from
amongst matriculates who possess a Certificate or
Diploma in Printing and three years’ experience,
the remaining one-third are filled by promotion of
Foremen (Rs. 200-380) and Head Readers (Rs.
335-440). Owerseers are promoted as Assistant
Managers (Technical) and then to the solitary post
of Assistant Controller (Outside Printing). The
posts of Managers Grade Il and Works Managers
are filled by promotion of the Assistant Controller
(Outside Printing) with five years’ experience and
failing this, by promotion of Assistant Managers
(Technical) with eight years’ experience. The
further . promotion avenue of ‘Managers Grade II
and Works Managers is to the grade of Managers
Grade I, General Manager, and Controller of Print-
ing. In the Photo Litho Wing, there is 1009 direct
recruitment to the grade of Technical Officer from
amongst candidates having a Diploma in Printing
with special knowledge of photo lithography and
four years’ experience. Technical Officers are
promoted as Deputy Managers (Rs. 530-830),
who, in turn, are promoted to 509, of the posts of
Works Managers (Photolitho), the other 509
of the posts being filled by direct recruitment. The
post of Manager Grade I in the Photolitho Wing is
filled by promotion of Works Managers. Posts of
Assistant Manager (Administration) are filled by
direct recruitment and by promotion in the propor-
tion of 1:2. Direct recruitment is from among
graduates with five years’ experience in establishment
matters and promotion is
Superintendents (Rs. 350-475). Assistant Managers
(Administration) are posted in the printing and
publications branches. The promotion avenue is
to the posts of Assistant Controllers (Stationery),
Deputy Controllers (Stationery), - Manager (Publica-
tions) and Controller of Stationery. Posts of Security
Officers are filled by deputation of officers in the grade
of Deputy Superintendents of Police. The post of
Controller (Administration) at the headquarters is
filled by deputation of anofficer of the Indian Ad-
ministrative Service or the Central Class I Services.

27. The post of Chief Controller of Printing
and Stationery is filled by deputation from IAS or
one of the Central Class I Services. We recommend
that this post should continue to be in the Joint
Secretary’s scale of pay. The General Managers
are incharge of the two biggest Presses and the
official witnesses considered their existing scale of
Rs. 1100-1400 as grossly inadequate. We agree with
this view and recommend that these posts as also the
post of Project Officer (Printing) should be in the scale
of Rs. 1500-1800. Consequent to this we recommend
that the posts of Controller of Printing and Controller
of Stationery should be in the scale of Rs. 1800-2000.
Controller (Administration) should be in the scale of
Rs. 1500-2000. The official witness favoured one
grade for the Managers as against two at present.
In view of the flexibility that would result from this,
we recommend that the posts of Manager Grade T

from the grade of-

116

and Manager Grade Il and all the posts of Deputy
Controllers should be given the scale of Rs. 1050-1600.

28. Our recommendations in respect of the Class 11
posts are as follows :

Rs.
Assistant Controller (Outside Printing)
-do- (Stationery)
-do- (Inspection & 840-1200
Testing)

Deputy Manager (Photo Litho)

Typographical Layout Artist

rtis 650-1200 [post of
Assistant Manager (Administration)

Assistant Manager

(Technical) at Rash-
trapati Bhavan and

~-do- (Technical)

Security Officer
Gangtok  should
carry a special
pay of Rs. 7§
per month].

Technical Officer

. 650-960

Inspector (Testing)

.Overseer 550-900

Inspector (Control) 500-900

29, There is only one post of Assistant Controller
‘(Outside Printing) in the Letter Press Wing for
which promotion is from a cadre of Assistant
Managers (Technical) numbering 31. Further promo-
tion to posts of Deputy Controller, Works Manager,
and Manager Grade II has to be made from the single

.post of Assistant Controller (Outside Printing).

This procedure is stated to be causing some practical
difficulties. The appropriate course would be to
change the recruitment rules, so as to make both the
Assistant Managers (Technical) and the Assistant
Controller (Outside Printing) equally eligible for the
post of Deputy Controller etc.

The Government Presses

30. Among the staff (outside the common catego-
ries) working in the Presses the Second Pay Commis-

‘sion distinguished two main groups of workers

namely, (i) manual workers and their supervisors,
consisting of the (a) Workshop categories like
mechanics, electricians, blacksmiths who tend, repair
and maintain the printing and other machines, and
(b) the printing operators such as galley proof-press-
men, machinemen, compositors, lino-operators,
mono-operators, binders, etc. who are engaged on the
different processes or the operation of the various
machines in the Press and (ii) literary workers such

" as Copy-holders and Proof Readers and their super-

visors. For convenience we shall designate these
two groups as the staff of the Printing Branch and
the Reading Branch respectively, . The Class III
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and Class IV staff in both these branches are at present
on 32 scales of pay. The distribution is given in the
following table :— S ,

‘ TasLE IX
Class IIT Posts ﬂ
' _ Printing Branch:  Reading
Pay Scale . . Yotter Photon Branch
Press - litho
(Rs.) - e,
1.370478 . . . . — 16 - -
235440 . . . o= = 14
3.30425 . . . — = 2
4250380 . . .. — 30 15
s, 210425 . . . - 2% -
6.2003 . . . m = -
720030 . . . 18 6 -
8.180-380 . . . A
9.175-320 . . . —_ .26 .23
10. 175-280 . . . 5 — -
1. 175240 . . . 841 o -
1216830 . . . T —
13.168-300 . . . 12 --,.' -
14.150-380 . . . 7 - -
15. 150-280 . .. . - B T R p—
16. 150240 . . . . .—  —. . 368
1715020 . . . .94 . 6. =
18. 150-180 . . ... 474 . — T —
19- 140075 . . .- 0B =1 =
20.125-180 . . ., = ‘_{\ 350 e
21. 110200 . . . . 25 - — -
22.110-180 . . . 1766 L9 i 454
23, 110155 .. . . ame 28 -
24.110-131 . . . 1 ==
25.100-130 . . . | 3 D —
Total . 7221 213 1066
Class IV Posts o
1. 95-110 e e e 1
2. 85-110 T 5
3. 80-110 e . 4.
4. 75-110 .. 244
5. 75-95 e 87 -
6. 75-89 e 4,
7. 70-85 .. 1414

Total .. i, . . 3759

*One post carries a charge allowance -of ':Rs.g.30‘. per
month. o : _

$/5 Fin.—9.

" 31. On the Letter Press side there is 100% direct
recruitment to the posts of copy-holders (Rs. 110-180).
from among matriculates. - A proportion, . usually
509, of the posts of Machine Inkers/Press Inkers
(Rs. 75-110), Assistant ~ Mechanics - - (Lino)
(Rs. 110-131), Mono Caster operators (Rs.- 110-155). .
Grade II Binders- (Rs. 110-155),Lino and- Mono
Operators (Rs. 175-240), etc., is also directly recruited;
Posts in most other grades are filled by promotion.™
There is no direct recruitment to the supervisory
levels of Section Holders (Rs. 175-240) and Foremen .
(Rs. 200-380). . " ... o

32. In the Photo-Lithc Wing ‘direct recruitment
is more common.’ 509, of the posts of -Feeders
(Rs. 110-155), Helio Operators. (Rs.” 150-280),
Machine Operators (Xerox). (Rs. 200-320), 'Offset
Machinemen Grade II (Rs. 175-320), Senior. Artist -
(Rs. 370-475) and darkroom Assistants (Rs. 125-180) -
are. directly recruited. All. the  posts of. Assistant
Artist Retoucher/Junior Artist (Calligraphy) - . (Rs..
250-380), Machine - Operator = Class. II (Fotosetter) .
(Rs, 175-320) . and. .Assistant ' Machine ,: Operator.
(Xerox) (Rs..150-205) are filled by direct recruitment.
The qualifications prescribed for direct recruitment -
are .usually matriculation with training and experience
in :the relevant trade. except: in respect of .Feeder
and Offset’ Machinemen Grade II' for which the
minimum : educational . 'qualification is .- a . middle
school pass.- The. staff, of.the Photo Litha Wing
constitute .a unit by themselves for. recruitment and

promotion purposes. -

. 33, The National. Federation- of .India :Govern-
ment Printing and Stationery Department Employees
has: suggested that the existing pay structure should
be replaced by only five .uniform grades. namely
unskilled, semi-skilled, skilled,  highly. skilled -and
supervisory. It has further suggested that certain
jobs such as Lino Operator and Mono Operator, -
Etcher, Prover, Helio Operator etc. may be given
an, allowance of 109 or 15% of -the basic pay in-
addition to the grade pay justified by .the classifica- -
tion. On the other hand the National Federation of
Government _of - India . Press . Workers .New: Delhi
has suggested about 30 scales of pay for the various
categories.. . Apart: from the Central :Associations,
others” representing . individual trades. or individual
presses have made ‘certa.in specific demands referring
to the particular categories. These are listed below ;
(i) Warehousemen . (Rs. . 75-110) :want to -be
classified as.Binders Grade II' and paid.as -
such.: ; . RPN - ERLI
-(ii). Lino and -Mono .operators have.demanded
~ a ~longer: scale. on .the ground' that
- their 11<year scale is too short and leads to
early - stagnation since- the ‘promotion posts
of Lino/Mono . Foremen are :comparatively
few. Some Lino Operators-have asked for
.. - a higher grade than that of Mono Operators,
(i) Compositors’ have -asked .to 'be equated
" with Lino and Mono Operators. They. have
claimed _ that = their. qualifications. .and

- skills are the same, |, - L o



_. (iv) Binders have represented - that their trade
i .- ishighly skilled and they shouldbccategor}fqd
~ . as.-such. ¢ o A e

" (v) Section Holders have demanded parity with
Foremen since their job also involves super-

vision, [ i te oo e

. P [T IR b SN N T

(vi) The staff of the Pho‘to-Li.t'ho ‘Wing have a
" general grievance that their career prospects

" are inferior 1o those of the staff in the Letter

- Pressside. C G ety L
Y Vit N SR O BEREEPEN s S SERTE

R B S SRR TENE P TIL S OE R A g
" 34. We have considered it neither (
necessary to‘go in any great detail into’ the merits
or otherwise of the demands’ of individual categories,
vis-a-vis the others. We have taken note of the fact

that the earlier Pay Commissions considered the press

staff ‘as being akin to the generality of workshop’

 staff except that a distinction was drawn in respect of
proof readers etc. . of the Reading Branch whose job
was seen to be somewhat different. The pay scales

" in the printing as well as the reading branches were -

reviewed by two departmental’ Categorisation Com-~

mittees in 1964-and " 1966, respectively. " These Com~

mittees also made an attempt to classify the 'different

jobs in the various printing trades under the unskilled,

semi-skilled, - skilled - and highly” skilled gradations
a§ obtain in the normal engineering and other technical
trades in industry, .and’the’ Government - revised
_certain scales in pursuanc Hor
of these Committees. ﬁ .

I I S R TN

ES

[T

O LR e

Iy R R TR L b K T B PERSS B SR B PRI
** The official witnesses have told us that while the
general pattern of the pay'structure for the presses
could -be the 'same as for “Workshops, ‘-allowance
would have to be made for the traditional differentials

and gradations that exist in' the various specialities -

of - the -printing - trade inter-se.. We " feel that. the
appropriate course.. would - be - to classify “and
-temunerate-the various jobs in the Presses ‘broadly
in accordance with the scheme we have suggested
in Chapter 19 for the other workers in the workshops.
~There would, in some cases, have to be departures
in respect of the Press staff so as to reflect the nuances

and differentials, which are said to be somewhat

traditional. - Though in certain ‘private presses Lino
Operators are paid somewhat better than Mono
Operators we have not thought it necessary ta disturb
- the existing parity between these two key categories
as the present practice seems to have been in force fo’r

many years.: Wefelt that any differentiation should

‘be based on expert job evaluation, which we were
not in a position to undertake. However, we have
satisfied ourselves that the scales proposed. compare
favourably with those of certain outside Presses for
these two categories. Based on these considerations

we recommend that the existing scales should be.

practicable nor

 of the'recommendations .
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broad-banded and revised as given in the following:

‘table’ :— - " ;
TasLe X
Class III Posts

S

Designation Existing
en .. Scale.

Proposed scale

B .- e - , (Rs.)
. 1@ Senior Artist Incharge,’— 370-475

Black Smith

110-130

- (Rs)

plus Rs.
RN *r .74 30/~ Charge
, A v Allow-
e ne o e e = amce - . .
- (i) Senior Artist . -
.-E.') Artist Retoucher . 370—47.5 @ 5 50_.750_ ;
iii) Head Reader . 335440 '-)]
(i Pt 320425 . (i) 550-750 .
(iv) Assistant Artist Retou-
- cher 7 .
. = Junior Artist . .
"t Jupior Artist (Calligra- 250-380 (iv) 455-700
. phy) . L
- Reg.der Incharge - .
... Copy Editor | ‘ -
(v) Machine Operator Class I} '
... Offset Machineman } 210425 (v) 425-700 -
Grade 1 S ' ) ' B
O T (Mechanical  180.380 T
* Supervisor (Mechanica .
717 Assistant Inspector 150350 [ () 425-640
(Control) J
(vii) Head Mechanic h o
i Machine Operator (Xcrox)) 200-320
Machine Operator Class IT ' ‘
=~ (Foto Setter) ! . . St
Offset Machineman 175-320 } (vii) 425-600
= QGrade I R . . S
Prover/Reader Class 1
. = Machine Operator Class 168-320 v
. JI (Photostat)
== Head Computor - 168-300 ]
(viii) Mono/Lino Operator 7
.7~ Machineman Grade I :
-. Section Holder - 175-240 L
“ '\I;gcnht!yupc:l Assistant v Y (vm') 3'80-5[60
Helio Operator - * | Y 150-280 s
.~ Workshop Machineman }
Etcher ClassI = 175-280 | e
~(ix) Compositor Grade I 7 7
' Machineman Grade IT e
- golthiniilierhm;’ % 150-205 e e
ssistant Machin ) NPy
;. Operator : ) > (ix) 330480
Reader Class IT/Reviser 150-240 i )
Estlmat_or R 110-200 |
_ (%) Binder GradeI . ; 150-180 1
Etcher Class IT
Photo Printer - -
- Plate Mounter and 140-175 i .
.- . Finisher - .} (x) 320400
. . .Moulder and Finisher. o
Electrician )
Dark Room Assistant ] -125-180 J
(xi) Compositor Grade IT . ST
~ Developer . 1 110-180  (xi) 260-400
Graining Operator ’ e
... Copy Holder ’
(xii) Stereo-typer _ , ) 3
Mono Caster Operator 110-155
Machineman Grade O’ )
 Binder Grade IT T
R . > (xii) 260~350
Cylinder Proof Press- =~ 7
man ¢’ . i
- .-Metal Melter. * = } o131 [
-ut - Assistant Mechanic - . ) LT
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35. Class 1V Posts.—These posts are on the
following seven scales :—

(i) Rs. 70-85 i

(@ii) Rs. 75-89

(iii) Rs. 75-95

(iv) Rs. 75-110

(v) Rs. 80-110

(vi) Rs.85-110 and

(vii) Rs. 95-110.

H

Warchousemcn (Rs 75—110) who number 1622 form
the most populous group in this category. Ware-
housemen should be . given . the semi-skilled ; scale
recommended by-us in the Chapter on .workshop
staff. Armed Guards (Rs. 75-89) should be in the
scale of Rs. 190-232. For other posts which are
"akin' to. the ‘artisan and workshop!categories like
-galley proof pressman, machine/press inkers, : Totary-
men, trimmers etc. :appropriate scales should be fixed
according to the pattern recommended in the Chapter
on workshop staff. For other Class 1V posts which
are not of the artisan type appropriate scales should
be ﬁxecfif on the lines indicated in the Chapter on Class,
IV sta

pea ey [P

vitaa iroy
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36. There are 7 posts ‘of Auto Truck Drivers in

the scale of Rs. 85-110, and 10 posts of Cleaner
Drivers in the scale of R. 75-95 in the Presses. The
recruitment rules for these posts have not been
finalised but the existing appointments are made by
direct recruitment of: persons who have :passed

‘middle schqol and have experience of driving motor -

by ¢

l;l

vehicles. We recommend the scale of Rs. 200-260
for the Auto Truck Driver and the scale of Rs 190—
240 for Cleaner Drxvers

KN A VS A

Cox}gro!ler of Statxonery and Manager of Pubhcatlons
37. Most of the Class III posts which are pecuhar
: to these two offices are on scales which also occur in
- the Presses. : The revised.scales: prescnbed under, the
“.presses for ‘the!coiresponding;scales should, apply, in
‘respect of these two offices.also; ‘Therg.are, however,
: four -scales. which .are . peculiar. ta. the  office,,of the
Manager-of Publications; these are, discussed below:

*t.(i)1 Rs.::130+200; (Jumor,Salesman)..n (n) Rs
130-300 (Senior Addressograph Operator

a UIncharge)’ (iii) Rs. :110-180. (SemomAddres-
"'_‘ ~i-sograph " Operatbrsfwho .are ¢, matriculates),
».(iv)' Rs: :110~125. . (Senior- tAddressograph

‘- Operators who’are non-matriculates). Junior
Salesmen ar¢ promoted from among Lower

»!1 % wiDivision Clerks. They should be in:the scale

of Rs. 330-480. For the posts at (ii), (iii),
am% (iv) above we Iecommend the followmg\
‘scales:— N

(i) Rs. 330-560
. (iii) Rs. 260400
() Rs. 260-350 e

38. For the Class lV posts in these two. oﬂiceg thc
_pattern recommended, under the Presses. should be
adopted. ;

et R e . B ~ "



CHAPTER 4l

NDEPARTMENT OF ATOMIC ENERGY

The Department of Atomic Energy is the executive
organisation of the Atomic Energy Commission

which was set up in 1948 with the object of developing

atomic energy for peaceful purposes. The Secretary
of the Department of Atomic Energy is also the Chair-
man of the Atomic Energy Commission.

2. The main functions of the Department are :—
(i) Administration of the Atomic Energy Act,
1948 including the control of radioactive

and fissile substances and regulation of their
possession, use, disposal and tiansport;

(i) Nuclear research and development of the

uses of atomic energy in agriculture, biology,
industry and medicine;

(iii) Survey, prospecting, mining and control of
radioactive minerals; and

(iv) All aspects of electrical power generation by
the use of atomic reactors.

3. The Department has 11 constituent units
besides two public undertakings* functioning under
its administrative control. The class-wise distribu-
tion of the staff in the various units (other than the
public undertakings) is given in the table below :(—

TaBLE I
i \
CJless . Total
' It Cm v

1. Secretariat 41 77 153 44 315
2. Bhabha Atomic Research Centre, Trombay 2184 899 6387 1381 | 10851
3. Atomic Minerals Division, New Delhi . .‘293 34 639 436 1402
4. Atomic Power Project, Rawatbhata (Rajasthan) 154 108 710 115 1087
5. Atomic Power Project, Madras 57 , 17 306 71 451
6. Atomic Power Project, Tarapore 81 22 319 135 557
7. Power Projects Engineering Division, Bombay 175 46 341 30 | 592
8. Nuclear Fuel Complex, Hyderabad 46 21 181 28 276
9. Trombay Township Projec; 30 50 137 30 247
10. Heavy Water Project - 70 28 86 26 210
11. Directorate of Estate Management 16 22 103 64 205
12. Atomic Power Authority 2 2 1 3 18
Total 3149 1326 9373 2363 16211

4. The staff have been broadly divided into four
categories—Scientific, Technical, Administrative, and
Auxiliary. The Scientific staff includes scientists,
engineers and medical scientists. The technical staff
comprises scientific assistants, workshop supervisors,
tradesmen and draftsmen. The Department is
exempted from the requirement of the consulting the
Union Public Service Commission for recruitment
to its Class I posts. Further, the Department enjoys
some flexibility in creating posts in the higher grades

of scientific officers and engineers to enable persons
whose performance merits recognition to be given
accelerated promotion.

5. There are two sets of scales in vogue in the de-
partment for scientific officers and engineers—
the normal scientific scales and the fast track or
research scales. The latter have generally a higher
maximum and better rates of increment than the

*Indian Rare Earths Limited and the Uranium Corporation of India.



121

corresponding scientific scales as would be clcar
from the Table below :(—

Tasig 1f .
Fast track Normal L
Grade Scale  Grade -7 Scale’
(Rs.) (Rs)) -
H  2500-125-2750 S R
G 2000-100-2500 SG - 1800-100-2000 '
F  1400-70-1680-SG-70-. SF_ 1300-60-1600-100-
_ 1750-100-1950 1800
E  1300-60-1600 SE  1100-50-1200-60-1500
D 1100-60-1400 © SD2 700-50-1250- - -
1 st 7oo-4o-uoo~so-1250
C.  75060-1050 - ,SC2  400-40-800-50-950 .
o sa 400-400-450-30-600-
o ‘ ~ 35-670-SG-35-950 .
B 500-50-750 . \SB  350-25-500-30-590-"
-, EB-30-800-EB-30-
- 83035900,

,..1

Above scale *H’, there are two gradcs for: the. out:

standing scientists/engineers viz., Rs! 2750/- (fixed) °

and Rs. 3000/- (fixed). From the information avail~
able to us as on 1-1-1971, ‘there were three scientists/
engineers in the grade of Rs. 3000/- and none in the
gradé of Rs. 2750/-. The Director of the Bhabha
Atomic Research Centre is in the grade of Rs. 3500
(fixed). The single post of Mining Geologist in the
Atomic Minerals Dvision is on the rather odd scale
of Rs. 600-25-650-35-1000-50-1200-100-1500 (20

years).

scientific grades and scales including the ‘fast track’
scales in the chapter- on Scientific Services. We
would add here that there are a* small - number
of posts such as Chief Superintendent, Maintenance
Superintendent, Operation Superintendent, . - Shift
Charge Engineer etc. in the Tarapore Atomic Power
Project which carry special pays of Rs. 225 or
Rs. 175 or Rs. 150 per month. These and other
special pays in other units may be continued. Simi-
larly, the medical scientists’ posts carry the non-
practising allowance of 257/, 307,, and 407, of
pay subject to a minimum of Rs. 150 and maximum
of Rs. 600. New rates of non-practising allowance
may be fixed in accordance with our recommendations
in the chapter on Medical Services (Chapter 16).

7. The scales applicable to scientific assistants
and technical staff have been standardised and are
somewhat distinctive to this Department. We have
dealt with scientific assistants* and draftsmen** in
the respective chapters. Other posts in this group
of scales arc those of workshop supervisors and
tradesmen. Recruitment to these categories is normally
through the employment exchanges, from among

6. We have dealt with all the Class Tand Class I recommend the following scales :—

those having the riecessary diploinas of trade certi=-
ficates and the requisite experience.. For-the highly
specialised posts engaged in reactor and other plant

“operations the Department itself runs special training

schemes, open to matriculates with science or techni-.
cal subjects and lasting 18 months, in reactor' opera«
tions, or 12 months in Plant operations After train-
ing, the successful candldates are absorbcd in one of
the three grades viz., -7/ ("l¢ - e :

Tradesman ‘B* . . 130-5175,.0
Tradesman ‘C . . 150—5—175—6-205—53-1 40
Tradesman ‘D" . . 1010290 "5

The higher gradcs of Tradesman ‘E’ (Rs. 210— 0—290—
15-320-EB-15-425), Tradesman' “F” (Rs,*250-15-

- 475), and Supervisor/Foreman, Tradesman' ‘G’ (Rs.

325-20-425-25-575) are filled by direct recrmtment
or by promotion. The lowest grade in this category is

‘that of Tradesman ‘A’ (Rs. 110-3-131)]" thus making

for seven standard. scales. for' the technical staff.
Besides there are ten other™ scales—8 in Class 1II.and
2 in Class IV—which apply-to a variety -of .other
technical staff in the: different units of’ thlS‘Depart-

~ ment. In the Atomic Minerals Division for - example,
.Senior Technical Assistants . (Mlmng -and | le),
. Technical Foremen,-Electrical Féremen, and ‘Senior

Minc Surveyor are in the scale of Rs. .325-15-475;
Overmen are in the scale of Rs: 200-10-290-EB-15-
380 and Surveyors in Rs. 180-10-290-EB-15-380.
Mrscellaneous posts in thc Atomic Minefals Division,
and in the other units ‘account for another seven
scalcs (U S "(."f,-'::i;iu{ Colepe

R L ,‘r="’ B

A

Lixi g (”‘1/1\.‘_‘,,

8. The scales of Tradcsmen (A to G) are on. par
with those of scientific assistants, laboratory ‘and
drawing office staff of different gradcs. -Keeping in
view this existing parity, as also the’ qualifications
prescribed for recruitment, the duties performed in
the various posts, and in conformxty with our general
recommendations in respect of workshop staﬂ' we

Lte e -"T: 'f:_:gg_

TABLF. HI o .
Designation “Existing | No. -
scale -
(Rs) ’
1. Foreman ] A o
Foreman (Engg) 325-20-425+ . 85 550-90Q° " 7
Foreman (Manh 25-575 Co
tenance) . T L
Tradesman G’ o T
2. Senior Techulcal e 550~570 .and
Assrstant {Mining B ‘-~"0'7 v+ of - the
posts in each
(Civil 1 A of the catcgories
Mechanical Fore-}- . should be
men (3) . CF325-15475 11 placed in the
Electrical Fore-- - LIl L s ¢ revised scale of
men (2) - - - ——}—~- .. . __. __ Rs.700-900sub-
Senior Mine . ject T to a mini="
Surveyor (3) ] mum of at least

one post in the
higher scale.

*Chapter 15.
**Chapter 14.
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Designation Existing No. Proposcd s::alc Designation Existing N,o. Proposed
scale scale scale
3. Foreman (Engince-]  Rs. Rs. 14. Sampler (Mining
ring); ’ Group);
Assistant Foreman; ; . Turner; 110-4-170- 47 260-400
(Aésnsta)nt Foreman . Mechanic; 5-180 .
nge.); ' : Electrician etc. .
Tradesman ‘F’; 250-15-475 202 470-750
Technician (Instru® r 15. Seaman ‘1‘1(1)53—131- 4 260-350
ment/ Millwright/
Turbine Fitter/ : 16. Tradesman ‘A’ etc. 110-3-131- 758 260-350
Welder);
Reactor Plant 17 %ﬁéf:ngu:ﬁte}x-
Operator; : . dant;
Auxiliary Operator; : ' : Pump Attendant; » 85-2-95-3-110 71 200-280
Operator (Stat , , Carpenter;
Engine). J C Rigger (Mines);
4. Chargehand: I o o Sampling A.ssistant.
Tradesman ‘E’; 18. Helper (Mainten- 75-1-85-2-95 44 190-240
Techpician 210-10-290- 304 425-700 : nance etc.) .
(Instrument/ 15-320-EB- . : - e
Millwright/- 15-425 ' ’ o 9. Administrative and Auxiliary Posts.—This group
g:gg:ﬁ‘;ﬁé{,'r), g contains a number of categories which are common
Plant Attendant; | . : : to other departments and have been dealt with as
Technician ! : o ' « common categories in the appropriate chapters.
(Engineering); . X Posts which are peculiar to this organisation bear
Surveyor. 4 S such designations as Controller, Administrative
5. Master (Ship) 210-10-290- 1 425-600 - Officer, Chief Security Officer, Senior Administrative
. 15-320 ' : ' Officer, Stores Officer, Security Officer, Public
. N Relations Officer, Assistant Personnel Officer, Publi-
6. Overman (Atomic 200_'10_'290 10 425-640 “ city Assistant, Caretaker, etc. These posts are distri-
Minerals Division) EB-15-380
buted in the various units of the department and are
7. Surveyor (Atomic  180-10-290 8 425640 . borne on pay scales which are commonly encountered.
Minerals Division) ~EB-15-380 These scales are few and it is not necessary to enume-
8. Tradesman ‘D’; P ' rate the various designations to which they refer.
Technician 1 ' , On a broad review of the nature of duties, we recom-
(Instrument/Mill- § 170-10-290 406 380-560 - mend that the existing scales be revised as
wright/Diesel , T follows .:—
Mechanic); Plant . B : -
Attendant. ' TasLE IV
9. Trad ‘C: : . R
Ti.ﬁhﬁsiggfg < , Existing scale Proposed
(Workshop/ : : ' scale
Machinist/ ? 150-5-175-6- 806 330-480 : : :
ﬁitlrum;lt// 205-7-240 . Rs. ) Rs.
wright "
Electrical/Crane 1. 2000-100-2500 (Controller BARC) . .  2250-2750
Operator; Plant 2. 1300-60--1600-100-1800 . . . . 1500-2000
Attel::cllﬁgrt 3. 1300-60-1600 . . . . . . 1500-1800
Drill Oper’ator; ’ 4. 1100-50-1400 ~ . . . . . . 1300-1760
Life Guard. J 5. 700-40-1100-50/2-1250 -. . . . 1050-1600
10. Mechanic 1505175 2 330-480 - O 00 400.45030-600.35-610-EB 35950 | } 700-1300
11. Driver: Bull- . 7. 620-30-800-EB-30-830-35-900 . . §40-1200
dozer Operator; } 140-5-175 3 320-400 ' _8. 350-25-500-30-590-EB- 30—800-EB-30-830-35-900 650-1200
Technician 9. 350-25-500-30-590-EB-30-680 . . . Y 50 960
. 10. 350-25-500-30-590-EB-30-650 . . . J
12. Compressor Driver };3868:{;%" 1 330-560 11. 210-10-290-15-320-EB-15-425 . . .  425-700
8-256-EB-s : 12. 210-10-290-EB-15-320 . . . 425-600
8-280-10-300 13. 150-5-160-8-200-EB-8-256-EB-8 -280—10-300 . 330-560
14. 130-5-160-8-200-EB-8-256-EB-8-280 . J

13. Tradesman ‘B’ etc. 130-5-175 1022 320-400 15. 110-3-131-4-155-EB-4-175-5-180 . . . 260-400




. CHAPTER 42

DEPARTMENT OF SCIENCE AND TECHNOLOGY |

The recently set up Department of Sc1ence and
Technology is concerned inter alia with *‘the formula-
tion of policy statements and guide lines on science
and technology, the following through of their imple-

mentation™ and, promotion of new areas of science ,
and technology. The Botanical Survey of India,-

the Zoological Survey of India, the Survey of India

.and the National Atlas Organisation come under,

its direct control.:

(NCST), the National Research and Development
Corporation (NRDC) and for all matters concerning

:the Council of Scientific and Industrlal Research‘

_(CSIR).

fo

It is also responsible for the
“National Committee on Science and - Technology-

2. The class-wise distribution of posts ~in these
four organisations is given in the yta‘ble below :—

Tasre 1 . . P

Name of Office Class Class’ Class (Class . 't

1 1 Il . IV ,, Total

Zoological Survey Ced = S

of India . 62 - 45 . 357 216 680
Botanical Survey . - L

of India . 43 42 346 ?95' 1026

National Atlas Or- : - ' L

ganisation . 15 3. 153 . 24 195

Survey of India . 237 264 6385 3919 10805

Total 357 354 - 7241 4_754 - 12706

Zoological Survey of India

3. The main function of the Zoological Survey of
India is to conduct research into the systematic and
geographical zoology of India and the ecology and
morphology of its fauna. Its other activities include

the custody and maintenance of the national zoologi--
cal collections in various museums, identification of

zoological specimens on request from other organi-
sations, training of students for research degrees
and instruction in taxidermy. It is headed by a

Director (Rs. 1600-1800), who is assisted by two '

Deputy Directors (Rs.

1100-50-1400). Below the"

Deputy Directors are 21 Superintending Zoologists ,

(Rs. 700-1250) who are in charge of the eight regional
stations of the Survey and of specific divisions at the

headquarters. There are 37 Zoologists in the Class I -

Junior Scale (Rs. 400—40-800-50-950) and 42 Assis-
tant Zoologists in Class II (350-900). The Adminis-
trative Officer (Rs. 400-950), the Documentatlon

Officer (Rs. 350—900) and the Junxor Admxmstratwe
Officer (Rs. 350-800) complete the Class I and the
gazetted Class I establlshment : AR
R A z o
4 The Drrectors post, is ﬁlled on. contract for
5 years, for which departmental officers .are also.
eligible .to apply. The Deputy Director’s posts are; .
filled half by direct recruitment from among candida-’
tes having at least a second class M.Sc. in Zoology‘
with 10 years’ research experience and the remaining:
by promotion of Superintending Zoologrsts ‘While'
all posts of Superintending Zoologists ‘are’filled by’
promotion, 75 % of the posts of Zoologists are directly .
recruited from M.Sc.’s (at least second class).with*
some experience and the remaining by promotion
of ‘Assistant Zoologists: ,The latter, posts are f!'cd
half by direct recruitment. of M. Sc’s and: the rest.
by. promotion of Senior, Zoologlcal : Assistants (Rs.s -
325‘575) U SN PR T T5Y i .:_,';..« e

[ SR E R & B

5. Posts which are in the Class I Junior and Class I
Senior Scales should be in the revised ‘ scales ‘recom- *
mended for these grades in the Chapter on Scientific
Services*.- The Deputy- Directors® should. be in the !
scale of Rs. 1500-1800. The 'Association’s: proposal’i’
for the post of Director was for -a scale of Rs.'2250-.:
150-2700." The' Secretary of the- 'Department. was
inclined to*the view that'the’ post was undervalued.
We are ourselves persuaded to‘a similar view: parti-:.
cularly as the present scale was ‘fixed on'the recom-':
mendation” of the First: Pay Commission and hasi
remained unchanged since then.!" Keeping in mind
the potentialities and importance ‘of the organisation -
which the”Director heads; as also the fact that the :
Director has to be, and inde¢d” has generally been,

a’ Zoologist “of wide repute, we ' would strongly

advocate a' considerable upgradation of the scale
of the post, We accordmgly recommend the revrsed:
scale of Rs. 2000—2500 : e ‘

6 The rev1sed Jumor Class I scale should apply
to the post of Administrative Officer. Since this is
a direct recruitment post, and has no promotion
avenue, we would advise against direct recruitment’
and recommend that the post should be filled by
promoting the Junior Administrative Officer. ‘For
the latter and for the Documentation Officer the scale’:
of Rs 650-1200 should’ be sultable L.

7. Most of the non-gazetted Class II and Class IIT
posts are covered by our recommendations on. the .
non-gazetted scientific- staff and other common .

*Chapter 135.
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catcgories. In respect of the remaining posts our
recommendations are given below :—

Tasee 1I
- Dgs'ignéii()n —‘I—\J—o —”Existing scale Proposed
scale
T T Rs. Rs.
Cine Technician 1 ) 325-15-475-EB-20- 550-900
Senior Taxidermist 2 ) 575
Taxidermist 1 210-10-290-15-320- 425-700
EB-15-425
Senior Insect Sctter I ) 130-5-160-8-200- 290-560
Modeller 2 + EB-8-256-8-280-10-
: J 30 -
Proof Reader 2
Copy Holder 2} -do- 330-560
Junior Taxidermist 10 150-5-160-8-240-  330-560
EB-8-280-10-300
Collection Tender 357
Insect Setter 17 ¢
Assistant Taxidermist 2 85-2-95-3-110 200-280
Compositor 2
Sorter 1
Marksman 3

There are a few posts in Class Il and Class 1V
which belong to the artisan category and suitable
revised scales should be prescribed for them, in
accordance with our general recommendations* on
workshop staff.

Dotanical Survey of India
8. The main function of the Botanical Survey of

India is to explore the plant resources of the country -

through systematic and comprehensive survey, to
augment and preserve the botanical collections and
to carry out the necessary scientific research work.
Its organisation is similar to that of the Zoological
Survey of India with a few minor variations. Between
the Director (Rs. 1600-100-1800) and the two Deputy
Directors (Rs. 1100-50-1400), there is a level of Joint
Director (Rs. 1300-60-1600). - The Director is
appointed on contract for 5 years. The Joint Director
is directly recruited from among candidates having
a Ph.D. in Botany, 10 years’ research experience,
and experience of running a large botanical
laboratory. The Class II, the Class I Junior Scale
and the Class I Senior Scale posts are filled in a
manner more or less similar to the Zoological Survey,
except that the number of specialisations seems to be
larger and there is greater recourse to direct recruit-
ment.

9. On considerations similar to those for the
Director of the Zoological Survey we recommend the
revised scalc of Rs. 2000-2500 for the Director of the
Botanical Survey of India. For the Joint Director,
the scale of Rs. 1800-2000 would be appropriate.
The Deputy Directors should be in the revised scale
of Rs. 1500-1800. The other scientific posts—
gazetted and non-gazetted—should be on the scales

suggested in the chapter on Scientific Services. For .

the Administrative Officer (Rs. 400-950) and the
Junior Administrative Officer (Rs. 350-800), the
revised scales of - Rs. 700-1300 and Rs. 650-1200
respectively, would be appropriate. There seems to
be no need for direct recruitment to the post of
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Administrative Officer for whom there is no further
promotional avenue, the post should be filled in
future by promotion of Junior Administrative
Officer.

10. In regard to the remaining posts which are
peculiar to this Survey, our recommendations are
as follows : '

Designation No. Existing Scale Proposed—
- Scale
Rs. Rs.
Cartographist 1 ) 210-10-290-150-320- 425-700
Senior Proof Reader 2 J EB-15-425
Proof Reader 2 ’1,5&;(5)-175-6-205-EB- 330-480
Copy Holder 1 110-3-131-4-155-EB- 260-400
: 4-175-5-180 -
Specimen Collector 2 §5-2-95-3-110 200-280

There are a few other posts in Class [V which arc
of the artisan type; suitable revised scales should
be prescribed for them in accordance with our
general recommendations on workshop staff.

National Atlas Orgnisation

11. The functions of the National Atlas Organisa-
tion are to bring out the National Atlas of India in
Hindi and English, the Irrigation Atlas of India,
Tourist Atlas of India, etc., and to conduct geo-
economic surveys in selected regions of India. It is
headed by a Director (Rs. 1600-1800) who is assisted
by two Deputy Directors (Rs. 700-1250) and other
Class I Junior Scale Officers. The recruitment
details of the Director’s post have not yet been
finalised. For other posts qualifications in geography
and a varying duration of appropriate experience

have been prescribed. The Research and
Drawing = Sections employ Research/Technical
Assistants, Cartographical Draughtsmen, Photo-

graphers etc. on a broad review of the duties and
responsibilities we recommend the following revised
scales for the various posts :—

TasLE 111
Designation No. of Existing Scale ];roposed
- posts Scale
Rs. l{s—
Director 1 1600-100-1800 2000-2250
Deputy Director 2 79’02)40-”00_50/2- - 1050-1800
12£0.

Technical Officer (2)/
Drawing Officer (3)/Sr. } 12 400-400-450-30-600 700-1300
Administrative Officer (1) | -35-670-EB-35-950
Research Officer (6) J
Administrative Officer 1 350-25-500-30-590 650-1200

-EB-30-8C0

Field Officer Survey (10)

Sr. Research Assistant ¥ 23 325-15-475 550-900
Geography (13) % -

Technical Assistant

(Geology & Geography) |

(9)/Technical Assistant '> 19 210-10-290-15-320  425-700
(Process) (1)/Junior | -EB-15-425

Research Assistant(8)/ |

Map Curator (1) J

Plate Keeper(1)/Field 1 11 110-3-131-4-155- 260-430
Assistant (10) J EB-4-175-5-180

*Chapter 19.



Survey of India

12. The Survey of India is responsrble for the
scientific and standardised surveying and mapping
of the territory of India. The Survey draws, prints,
and supplies maps for a variety of purposes—<ivilian’

as well as military. Apart fiom topographical surveys:

through the traditional means of survey parties, the
Survey of India has in recent times increasingly adop-
ted .aerial photo interpretation techniques.

13. Class I and Class II Posts.—The dxstrlbutlon
of Class I and Class I posts in the Survey of India’
is given below :—

TabLE IV

Designation . Existing pay scale .- No.
! ; ol T Rs. ; ‘

Surveyor General 0 2000-125-2250 ¢ PN 1
Dean, Indian Photointerpreta- : v S
tion Institute 1600-100-1800 1
Senior Director - . ‘
Director (Selection Grade) J L ‘ ' 1
Director 1300—60-1600 : .14

Deputy Director (20)/ Head of 7 - .

Soil Survey Division (1)/ ! v ERREN
Head of Forestry Division (l)/ 1100-50-1400 - .25
Head of Geology Division (1)/ ] ;
Head of Photogrammetry

Division (1)/Chief Manager(l)

Geomorphologist (1)/
Chief Instructor and Professor. . =
Soil Division (1)/Chief )
Instructor and Professor 900-40-1 100-50/2- 4
of Geology Division (1) 1250 !
Chief Instructor and : ’
Professor of Photogrammetry
Division (1).

J

*Supermtendmg Surveyor (90)
Superintendent, Instrument
Repair Shop (1)

" ; 1 ’
700- 40-1100-50/2-‘ 90
1250 .1

Manager Semor }’?(5)64051100-50/2- ‘ 5
Deputy Suprmtendmg ‘Sur-
veyor (79)/Officer Incharge
Map Record and Issue (1)/
Instructor and  Assistant
Professor Photogrammetry
Div. (1)/ Soil Survey Divi- ) - ) Co
sion (1)/ Forestry Division 400-400-450-30-600 o1
(1)/Geology  Division (1)/ | 35-670-EB-35-950 C
Deputy Stores Officer(1)/ )
Manager (Junior)  (1)/
Mathematical Adviser (2)/
Senior Scientific Officer(1)/
(I\Z/I)otor Transport Officer

Officer Surveyor (220) 350-25-500-30-590- 220
EB-30-800-EB-30- -
830-35-900

Head Engraver 590-30-800-EB-30- - 1
830-35-900 u

Registrar (2)/Establishment & 590-30-800 8

Accounts Officer (6) -

Works Manager (1)/ Asstt. 350-25-500-30-590 R ¥
Manager (15)/ Asstt. Head EB-30-800 .
Engraver (1)

Asstt. Stores Officer (8)/ Map

350-25-575 2
Curator (1) 1

325-25-575

*For Officer Surveyors promoted to this grade the scale is
Rs. 900-40-1100-50/2-1250.

14. The main Class' 1 cadre. is- that of ; Deputy.
Superintending Surveyors and Supertending Surveyors;
Deputy . Directors, - Directors, Senior - Directors,,
and the Surveyor GeueraL /This cadre is to be manned,
by civilians and army personnel seconded from,the,
Corps of  Engineers in the . proportion of 50. ,XSOt,.
There is no specified reservation for army. oﬂicers
and civilians in particular grades, and the proport}on;
indicated refers to the numbers in the total Class.I:

_ cadre. Army Officers with more than Jand not. more,

than 6 years’ commissioned, service; are. inducted, as

~ Deputy: Superintending ; Surveyors . (JumorzC]ass I;,.

Scale). . The civilian Class I, . component; is to be,
made up by direct recruitment to- posts in }he unlor
Class 1 (Deputy. Superintending . Surveyors) and
by promotion ‘of the Class II Officer Surveyors to"
the Senior' Class I Grade: (Supermtend\ng Surveyor)

in equal proportion. We are informe hat there- hasl
been no direct-recruitment of civilians-to ‘the Junior
ClassI grade since 1966. “Fifty per cent of the posts
of Officer’ Surveyors are filled- by dlrect recrultment_
through ‘the- UPSC* from ‘ among® thoseﬂhavmg ia
B.A. or B Sc: Degree in Mathematlcs’ ‘ori'a Degree.
in' Engineering and the rest’by promotron from ‘the
subordinate categories. - The Class I'posts of Heads of
various Divisionsin’ the  scalé “of Rs:*1100-1400;
Professors i in the sdale of Rs. 900-1250, and Instruce:

. tors etc., in the scale of Rs.. 400—950 Aare, mostly.
’ ﬁlled by dlrect recrultmentt . :

.t. i ”.

15 ‘The present drstrrbutron of crv1han and’
military officers. in <the main cadre is given below.
There is a concentration of civilian officers in the
Class I Semor Grade and a preponderance of army
oﬂieers in the other grades. -

L e
A . Grade . No. of Officers, Iw
. R , s , a A
Lo N\ Amy | Civilians
Senior Dlrectors and Dlrectors w . 15 B '2':‘
: Deputy Directors. . . .. . 16 . . 7"
Supermtendmg Surveyors e i2 16 ' 70
Deputy Supermtendmg Surveyors e 57 ?, ;0

T

) T T ,'.

16. Apart from the demand for hlgher Scales of
pay, the civilian Class I officers have urged before us' -

that the disperity as between their emoluments and

. those of the officers seconded from the army should:

be removed and that the promotion prospects of the

civilian officers should be improved. The pay “of

the army officers is determined in consultation with
the Engineer-in-Chief on the basis of the average of
the emoluments of two officers belonging to the Corps ;
of Engineers; above and those of two other ofﬁcers
of the same Corps below the officer serving in_the”

. Survey of India.. The difference between the pay of,

the army officer in his grade and the emoluments.
thus determined is grven as personal pay. The result.
of this dispensation is that the emoluments of Senior’
Director, Director, Deputy Director . etc., = differ
considerably according as they are civilians or army -
officers. In certain cases personal pay granted under
this arrangement exceeds Rs, 500, .Our enqumes



show that the concession of flexibility with regard to
the fixation of the pay of army officers serving with
the Survey of India was extended over two decades
ago, as a temporary expedient in “order to enable
officers to volunteer for service in the Survey of India
without any great immediate loss of emoluments”.
The relevant orders* also stated that “this
concession will be held out till such time as Army
"Scales of pay and the Survey of India Scales of pay
get mutually adjusted to attract officers in the normal
course”. The situation seems to have changed over
the two decades and the Ministry of Defence are now
-understood to be in favour of regulating the pay of
army officers under the normal deputation terms.
This is a desirable step and has our support.

. 11. As for civilian representation in the higher
ranks of the Class I cadre, we would endorse the
recommendations of the TCOSR, which enquired
recently into the Survey of India, that the civilian
and the army components should 'be treated as
separate cadres for promotion purposes, and the posts.
at.different levels should be equally distributed bet-
ween the Army and . Civilian. components. We -

" would also like direct recruitment to be resumed
without delay to the Class I Junior grade of Deputy .
Superintending Surveyors from among civilians.

18. As regards scales of pay, we recommend"
that the Surveyor General should be in the scale
of Rs. 2250-2750. The other Class I scales should be
substituted as follows : S e

Existing Scale Proposed Scale
(Rs.) (Rs)
15001800 . . . . 2000-2250
1300-1600 . - . 1800-2000
1100-1400 . .. 1500-1800
900-1250 As for Under
‘ - Secretary
Todi oo 1o o) tosote0
400-950 - T00-1300

We do not see any justification for the Officer Sur-
veyors on promotion to.the post of Superintending
Surveyor being fixed in the scale of Rs. 900-1250
as against the normal scale of this post which is
Rs. 700-1250. The pay of such officers should be :
fixed in accordance with general rules. ' -~ '

19. The Class II posts should be on the.following
revised scales : v v

Designation Proposed Scale

" (Rs)

Head Engraver - 700-1300

Registrar/Establishment and Accounts  "840-1200.

Officer .

Officer Surveyor :

Works Manager :

Assistant Manager 650-1200

{Map Reproduction)

Assistant Head Engraver .

Assistant Stores Officer/Map Curator. 550-900
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Class III and Class IV Posts

20. Th: Class IIl posts have been grouped into
Division I and Division II. Posts in these groups
coming under the common categories have been dis-
cussed in the appropriate chapters. There is a substan-
tial number of posts which are peculiar to the Survey
of India and pertain to topographical and geodetic
survey as also map reproduction work including
printing. These are dealt with below :

, te i

Division II Staff

21. The Division II establishment is borne on

. four uniform grades, namely (i) Rs. 110-180 (Grade
V), (ii) Rs. 110-225 (Grade IV), (iii) Rs. 150-240

(Grade 1II), and (iv) Rs. 205-280 (Grade II).

These grades apply.to different levels of various trades

in the Survey of India, e.g., Topo-Auxiliaries, Plane-

tablers, Topo-Computors, Draftsmen, Air Survey

Draftsmen, Storekeepers, Impositors, - Letterpress

- printers, Stereo-typers, Retouchers etc. The total
.number of staff of the various specialities in the
Grades V, IV, Il and 1I are respectively 495, 1564,

- 825 and 807 (total 3691).

22. Most of the Division II establishmznt is filled
by direct recruitment to the lowest grade. Matri-
culates are recruited as. Topographical Trainees
Type ‘B’ and put through a training course of one
year when they are given a consolidated stipend.
.The successful trainees are absorbed in Grade V
of the different specialitics. Those who specialise
in Air Survey, draftsmanship or Storekeeping aré&
absorbed in Grade IV. There is promotion from the

. lower grade to the next higher grade through trade

tests. We think that it would be appropriate to.
reduce the number of grades and recommend that
there should be only two grades, instead of four.
Grades V and IV should be merged into one grade
and Grades III and 1I into the second grade. We
have provided efficiency bars in-the new grades.
The concerned officials should be allowed to cross
these bars only after passing the trade tests, which
have been prescribed at present, for the purpose of
promotion from one grade to another. We re-
commend the following revised scales for the two

new grades :

Existing Scale Revised Scale
Rs. . Rs. '
Grade V 110-180 . . )
Grade 1V 110-225 . . - ) 260-430 |
Grade III 150-240
Grade II 205-280 } 330-560

*Ministry of Agriculture Memo No. F. 16-81/48-R dated 17-8-1950.

+Committee on Organisation of Scientific Research.



23. Division-1 Staﬁ’.‘.—This- staff is borne on six
scales of pay as follows : "

@) 180—320 Assistant Security Supervisor

(ii) 180—380
Assistant, Technical Assistant

(Map Reproduction), and

" Engraver. !
(iii) 205-280 Surveyor Grade IL.
(iv) 210-380
o Overseer, and Horticulturist.

Surveyor Grade I, Junior
Technical  Assistant, Junior
Instrument  Assistant, and
Ordinary  Grade _ Geodetic
Computor.

(v) 210-425

Selection Grade of Surveyors/
Survey Assistants/Geodetic
Computors, Engravers, and
Supervisors (Instrument Repair
Workshop), Superintendents

(vi) 325-475

(Vehicles),  Assistant. Super--

visor (Printing Office) &
Technical Assistants. .

Ordinary  Grade of " Survey '
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and Grade II should be merged into a single grade
of Rs. 425-700. For the other scales in the DivisionI -
establishment we recommend the following revxsed
scales : - \

s

'Existing Proposed:'
Scale Scale =~ ..

C

- ?
* ‘Designation

Security Supervisor, Electrical

24. Division I posts are mostly filled by promotion
from Division II. There is however direct recruitment
to some categories. The posts of Surveyors Grade II
are filled by promotion of Topo graphical Trainees

Type ‘A’ who are directly recruited from among -

Intermediates with mathematics as.a subject.., The
employees’ associations have pointed out that
previously, the Topographical Trainees Type ‘A’ were
directly employed as Surveyors Grade 1 after their
training and have urged that the earlier practice
should be reintroduced. There are at present 105
posts of Surveyors Grade II compared to 386 posts
of Surveyors -Grade I.

In view of this distribution, Grade 11 ‘aAppears to be

merely a transitional stage before reaching Grade I,
which is the main grade where substantive work is
carried out. It is not necessary to have two grades
with more or less the same starting salary and we
recommend that the posts of Surveyors Grade I

e Rs) ”(‘Rs)”‘
R 180-320 380-560
Ordinary Grade of Survey Assxstant 180—380 ! '

. Technical Assistant (Map Reproduc-, :
tion) and Engraver. .

Assistant Secunty Supervnsor

oo L En
v : ST e

Security Supervisor, Electrical Overseer 210i380 > 425-700 ;
and Hortncultunst S

Junior Technical Assistant, - Junior 210425 | i
Instrument Assistant- and Ordma:yj v
Grade Geodetic Computor

,‘ !
R —; B

Selection Grade - of Surveyors/Survey 325—475’ s 550—900

Assistants/Geodetic - Computors/En- = " & + 7y :
gravers, Supervisors  (Instrument. -« oL s
Repair Workshop)/Supermtendents, o
- (Vehicle)/ '+ Assistant :: “Supervisor : - - 7. .
(Printing Office) and Techmcal Assns- S
tants. ? ) 4
25 For thz rcmnnmg p:)sts w3 re.,omm=nd the
following : i
Designatioﬁ R ' No. Exlstmg Proposed 5
- o "7 - of . ' Scale Scale
posts E
®s) ®Rs): T

Meter Reader . .1 1103131 260-350.

Packer . ... . .. . .1 -do-  260-350

Book Binder 4 80-1-852- 190240

~ S,

Head Book Binder . .1 953110 200-260




CHAPTER 43

The Department of Supply is responsible for the
procurement, purchase ' and ~inspection of stores
“required- by the various Government departments
and also for, the disposal of stores declared surplus

by thése departments. The Department is also res- .

ponsible for testing materials and ascertaining whether:
they conform to national and intérnational standards.

The Department has the following offices under its *

control © .o o L 0yl o L G e
(i) Directorate General of Supplies .and Dis-
posals, New Delhi. R
(ii) India® “ Supply ' Missions,. ~'London
Washington. "~ ' oL T T

i [ I T,
(iii) - National Test House, Calcutta; and

Jand"

(iv) Chief Pay -and -Accounts:: Office; - New"
B AT ACR P

Delhi. AT w0 R
. EEY ‘,’.‘:. S A_'. ,-_7" 4‘ - "; [ i
The classwise distribution of posts'in these offices

is given ir\1 the table below: s wi *unum

RS ]

YoLogen o X é’I‘ABLé'I'i»“;[, smared o
: N Yoot
.. Class, Class. Class Class ~“Total
EAEREE NS RS | DS T SRR (2
L ) 4 f(" 2 .
- 1. Department L S .
proper, ., 12, 77 - 63 52 204 -
2. Directorate -, ‘; - . R IRNY.
General  of R B
. Supplies and. L ) T
“Disposals - 284 - 677 2811 1048 . -4820 -
3.India Supply . ‘ ) A ' , C
Missions L3¢ © 23 4 49 == 16"
4. National Test ‘ Co . i
‘House " :.~» '34 . 124 211 1697 §3F -
5. Chief Pay )
and Accounts .
Office . . -9 47 1960° - 281 2297
' Tota.! 929 . 5094 1550 7935

362

DIRECTORATE GENERAL‘ OF SUPPLIES
AND DISPOSALS

_ 2. The Directotate General of Supplies and
Disposals has Regional Supply and Inspection
Directorates at Bombay, Calcutta, Madras, New
Delhi and Kanpur. There is also a separate Directo-
rate of Supply (Textiles) at Bombay. On the Inspection
side there are two Metallurgical Inspection Directora-
tes at Jamshedpur and Burnpur and also an Inspection
cell in Japan for the inspection of stores imported
from that country.

e

“» u;o.and Washington, ... 1., -
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DEPARTMENT OF SUPPLY =

The Indian Inspection Service and the Indian
Supply Service provide officers for the various
engineering ' and technical posts in the Directorate
General of Supplies and Disposals. The cadre struc-
ture of these two Class I Services is given in the

’tablg below :

i - Tasie 1T
b IR N
SL ' Name of post * ', . No.  Existing scale. of
No. , ) e of pay
oo e ‘ " posts o
o (Rs)
1,. Indian Supply ‘Seryz'"ce“_f . "
- (i) Supertime scale = . -
* (a) Director General .1 2500-125/2-2750
(b) Additionatl Director General 1 2000-125-2250.

(c) Deputy Director General/ 6 1800-100-2000
: Director  General India

ST Supply - Missions, London
1600-100-1800

| (i} Grade I (Selection Grade) -
o . +y- . (Director) . - .. . .
.., .Grade I (Ordinary Grade) = 18 1300-60-1600
T (Director) @ " ) ) .
* Grade II (Deputy Director) - 34 ‘1(270640-1100-50/2-—-
FREE i i Lo o . 5 I ]
1. . Grade III:(Assistant Director .70 400-400-450-30-600-
‘. i (_irade D » I 35-670-EB-35-950 ‘
2. Indian Inspection Service e Con
(i) Supertiine “scale. (Deputy © 1 1800-100-2000 -
-+t Director General) - . .. a0 N - » e
(i) Grade I "7 1 1600-100-1800
(Selection Grade .
- (Director) - 1. 2 .
" GradeI U T T 9 1300-60-1600
. (Ordinary Grade) =~ "' . :
@uxtor)‘ ot :
« .Grade Il .. - . 33, 700-40-1100-50/2~
(Deputy Director) - 1250 )
Grade III 79  400-400-450-30-600-

(Assistant Director/ 35-670-EB-35-950

Inspecting Officer)

Direct tecruitment to Grade I1I of these two Services
is made through the Combined Engineering Services
Examination conducted by the Union Public Service
Commission. Some posts belonging to the Inspection
service and located in the Textile or Metallurgical
branches which require specialised qualifications may
be filled on the basis of open advertisement also.
Posts in the higher grades in the two Services are
filled by promotion. There is also a provision in the
recruitment rules to fill up posts in different grdes
of these Services by deputation of officers holding
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equivalent posts. in the major. indenting departments
such as Defence, Railways and Posts and Telegraphs,
but the number of such deputations is restricted to
a maximum of 209, of the posts, . .~ . =

3. The Directorate General, Supplies and Dis-
posals Officers’ Association has suggested a merger
of thé ordinary and the selection grades of Directors.
There are at present only two posts in the Indian
Supply Service and one in the Indian Inspection
Service in the selection grade of Rs. 1600-100-1800

and all the remaining posts are in the ordinary grade

of Rs. 1300-60-1600. We were informed that the
selection grade was created to partially mitigate the
stagnation of the officers in the ordinary grade.’ Since
the duties and responsibilities of the Directors in the
two grades are broadly the same we recommend that
the ordinary grade and the selection grade should
be merged in these .two Services and placed in the
revised pay scale of Rs. 1500 (14th year or under)-
2000. o

4. Coming to the pay scales of other posts, we

do not recommend any change in the existing. -

equation of the Director General with a Joint Secre-
tary.. For the Additional Director General, we recom-
mend the pay scale of Rs. 2250-2500. For the posts
of Deputy Director- General and the heads of the
-Supply Missions, we recommend..the .scale: of
Rs. 2000-2250. -

. : ST B A S SO A A
The posts in Grades II and III of these services
are in the scales of pay applicable to.corresponding
posts in the other: organized engineering  services
to which recruitment is made through the Combined
- Engineering  Services Examination. "The scales

recommended for such posts in Chapter 14 would

apply to the posts in Grades II 'and III of these
services. : , SR

5. Diréctora];e' General Supplies and Disposals
_ Officers’ Association has proposed that Glass II
cadre of the Assistant Inspecting: Officer and “the

Assistant Director Grade II (Supply) should be -

abolished and merged with the Class I cadres of
the Inspecting Officer, and Assistant Director Gade I
~on the ground that academic qualifications required
for direct recruitment as well as the duties ‘and
responsibilities attached to the Class II and Class I
posts are comparable. Of the posts of Assistant
"Inspecting Officer in the scale of. Rs,. 350-25-500-

30-590-EB-30-800-EB~30~-830-35-900— one-third are -

filled by direct recruitment and the remaining two-
thirds by promotion from the non-gazetted cadre
of the Examiner of Stores (Rs. 210-10-290-15-320
EB-15-425) or 'by transfer of officers -holding
corresponding posts. ‘We were told that the Depart-
ment has now decided to make the post of Assistant

Inspecting Officer, entirely promotional for Examiner -

- of Stores. Of the posts of Assistant Director Supply
Grade II (Rs. 350-25-500-30-590-EB-30-800-EB-

- -30-830-35-900)—509; are filled by direct recruitment |

and the remaining 509, by promotion of Superinten-
_dent, Junior Field Officer, Junior Progress officer,
etc. Posts of Assistant Director (Supply)  Grade II

-..same as

~and Assistant Inspecting - Officer: provide <auseful
. channel of promotion for Class III officials, Following -
" our general approach;in regard to; Class II we.do
‘not recommend the abolition of these Class II cadres. .
We recommend the scale of Rs. 650-1200 for Assistant
" Inspecting ~ Officer * and ©* Assistant - Director - ‘Supply, . -

> Grade II. There- arée 11 posts. of Assistant Director -

-(Administration) Grade- II  in " the .pay- scale.-of -
+ Rs. 400-25-500-30-680 for. which. we ,recommend

the scale of Rs. €50-960. .7

W

R AN o TR TR

. RN B
III posts - *

L TR TS S T
Class L
7 6) There' ate two ‘grades of Examiners, ordinary
! grade in’ the'scalé’ of 'Rs!!210-10-290-15~320-EB="
+'15-425 (270 nos.) and ‘selection. ‘grade in’ thé 'scaleiof "
+:Rsv'325+15-475-EB~20-575 (10 nos.). ;The selection
. grade is a.dying cadre.r The posts: of Examiner of
Stores (Ordinary,Grade), in the Engirieering branch
are filled partly by* direct fecruitment - and '‘partly
“"by promotion” from ’Drh'ftsmed, «'The_‘qualifications
for <direct * recruitmént . for 'the .posts ‘of i Examiners
-, is;a’ Diploma:  in; Mechanical/Electrical; Engineering.
. For the Examiner,qf Stores: we recommend the scale
- of Rs. 425-700.. Eor the posts of Examiner of Stofes .
' (Selection ‘Gradej, ‘we'recommend “the v'scale” of
'R, P5504900,7F o R o sy ] g gy
,.Z ‘\7'? “ . . Sl 'vn"-\‘.i"“»;i ;.:.;’,:’ L‘g(“ -';-“‘:"), E,l.i%* *“, o "_!v ‘«, ¢
R o R ITT A edd gy r},;_;.},c,,’{..;,;,..i. Fad
... 1, There are 28, posts of, Technical ‘;.ASS;st_a_n,t in _
"'the pay scale, of Rs. 210-10-290-15-320-EB-154425,
““The posts” are"all ‘filled' by "difect recruitment'and
“the qualifications laid'down are‘a Diploma in ‘Electri- -
- cal/Mechanical Engineering with oneé year’s experience -
.in a workshop or drawing office..:As these qualifica- -
_tions, are, similar to those. prescribed for Examiner of -
. Stores, and, their duties. are comparable; we do fot
~ see much justificatioti for a'separate small cadre'of
" “Technical Assistant. ' We, therefore, recommend that
- 'the cadre of Technical Assistant may be merged with
that of Examiner of Stores. The Technical, Assistant .
may also be placed in the scale of Rs. 425-700, -as
. recommended by us; for the Examiner,..." -,

e A

LT R BRSSP SRIE R o
A IR PN EE S LA S E RSN T

i E A N L
.- g 'There are six‘posts’of Estimatot’in the pay-
' scale bf Rs. 335-15-425 -of which 507, are filled by
- direct recruitment and 50 % by promotion of ‘technical
. Assistant.. The qualifications for direot recruitment -
" of Estimators are a Degree in Engincering or Diploma-
" in Engineering with 2 years’ experience .in’ the Tine
" of '3 years’ practical training. -The: Estimators :are.
required to work out ‘the requirements of tin- and
 steel materials.from relevant drawings.and engineer-
" ing'-specifications. - \We consider it anomalous that
" the. maximum, of the pay scale of Estimator is'the
" 'sar that' of the feeder -post. We recommend
for the Estimator the scale” of Rs. 550750 which
“will take care of’ this anomaly. ™ .. 7 7 -

LTI I S S L) BERUTSE NIRRT S o i
-~ 9. There are also 53. posts of Junior Field Oﬂ‘icer_
. (Technical Progress) in the pay scale of Rs. 325-15-
. 475-EB-20-575, the qualifications for direct recruit-
" ment in their case being thé same as that for Estiniator.



These posts are filled by promotion from Examiner
of Stores, Estimator and Technical Assistant. The
duties assigned to Junior Field Officer (Technical
Progress) are to visit firms and collect technical data,
to locate bottlenecks in manufacture and/or supply
of stores against Government orders, to estimate
requirements of raw materials and to identify addi-
tional capacit'y available for different fabricated
stores. We recommend the scale of Rs. 550-900 for
the Junior Field Officer (Technical Progress).

10. The~oﬁcé supervisory staff in the Inspection
Wing consists of 44 Head Clerks in the scale of

_ Rs. 335-15-425, while in the Supplies and Disposals
Wing this staff consists of 27 Superintendents in the

" scale of Rs. 350-10-450-25-475. There are 3 posts

of Superintendents in the pay scale of Rs. 350-20-
450-25-575 in the Calcutta Inspectorate. The duties
- of Superintendents and Head Clerks are of a super-
visory nature; both supervise the work of the Upper
Division Clerks and lower Division Clerks. The

Non—gaietted- (Non-technical) Staff Association of
the Directorate of Inspection has represented that -
the post of Head Clerk on the inspection side should

be upgraded .to the level of Superintendent on the
“supply. side, The Department has ‘also supported
parity at this level on the ground that the duties

‘are similar. Having regard to these considerations,

we think that the posts of Head Clerk and Superint-
‘tendent should" be on the same scale of pay.. We
recommend the pay scale of Rs. 550-750 for them.

For the three posts of Superintendent in the scale

"of Rs. 350-20-450-25-575 in the Calcutta Inspec-
torate, we recommend the scale of . Rs.
700-900, ' : S

11. There are 35 posts of Junior Progress Officer
in the pay scale of Rs. 250-10-250-290-15-320-EB-~

15-425-EB-15-530. These are filled by promotion

of Upper Division Clerks who are graduates with
5 years’ experience of actual purchase work either
in the Directorate General of Supplies and Disposals
or in Regional Offices. The duties entrusted to the
Junior Progress Officers consist of maintenance of
the prescribed records and necessary action on the
reports received from the Junior Field Officers.
We find that Upper Division Clerks are also eligible

for promotion as Head Clerks in the scale of Rs.

335-15425 and Superintendent in the scale of
Rs. 350-20-450-25-475. Since the posts of Junior
Progress Officer are filled from among the Upper
Division Clerks and having regard to their duties,
we recommend for them the scale of Rs, 550-750.
Government may also consider amalgamating the
cadres of Junior Progress Officer and
Superintendent.
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12. For the remaining Class III and IV posts,
which are peculiar to the Directorate General of
Supplies and Disposals, we recommend the scales
as indicated in the Table below :(—

TABLE III.

3. Senior Dock Sircar .= 9

SI.  Name of Posf No. Existing scale Revised
No. : of scale
: posts
» . , ) Rs. Rs.
1. Dock Inspector . 9 325-15-475 . 550-750
210-10-290-15-  425-640

2. Public Relation Officer 7.
- 320-EB-15-380 .

130-5-160-8-200- 330-560

EB-8-256-EB-8-
280-10-300
4. Supervisor . . . 2 130-5-160-8200 330-560
. “EB-8-256-EB-
- -8-280-10-300
5. Senior Machine Operator 1. 130-5-160-8-200- 330-560
. : EB-8-256-EB-8-
| ‘_ 28010300 .
6. Crane Driver . . - 2 140-5-175 - 320-400
- ‘ ‘ - ¥
7. Junior Dock Sircar . 6 110-3-131-4-155- 260-400
R " .- . -EB4175-5-180
8. Junior Machine -Opo- 10 110-3131-4-155- 260-400
- rator : L .- EB-4-175-5-180 _
9. Jetty Siccar . . - 2 95-3-110 200-260

..12. Head Laboratory Bearer 2

"11. Franking Machine Ope- 2

10. Machine Room Atten~ - 1 85-2-95-EB-3-110 200-260

dant

80-1-85-2-95-EB- 200-260

rator . . -3-110 T

80-1-85-2-95-3-110 200-260

13. There is one post of Sanitary Inspector in

~ the pay scale of Rs. 80-1-85-2-95-EB-3-110, for

which the qualification is only Middle pass, and a
Diploma in- sanitation is not insisted upon. The
revised pay scale of Rs. 200-260 is considered ade-
quate for this post. ‘

14. The posts in the Supply Missions at Washing-

~ ton and London, are held by officers belonging

to the various services in the Department. These
posts could accordingly be placed in the same scales
as applicable to other similar posts in the Directorate
General of Supplies and Disposals. There are eight
posts of Executive Officers in .India Supply Mission,
Washington, which carry the pay scale of Rs. 210-10-
270-15-300-EB-15-450-EB-20-530 and are filled
by deputation of Assistants from Directorate General

of Supplies and Disposals having experience of pur-

chase work. We consider the pay scale of Rs. 425-
800 adequate for these posts.



II. NATIONAL TEST HOUSE

15. The National Test House, Calcutta, with a
branch office at Bombay, is responsible for the testing
and evaluation of stores. It also undertakes testing
of national and international sub-standards for the

various units in which physical measurements. are

taken. The scientific posts in the Test House are
indicated in the table below:—

H

TaBLE IV
Sl. Name of post No.  Existing scale of pay °
No. : of . L
posts
" (Rs.) 4
1. Director =, . i 1600-100-2000 . o
2. Joint Director . 1 1300-60-1600
3. Deputy Director . ~ 6 700-50-1250
4. Assistant Director . 25  400-40-800-50-950
5. Scientific Officer . 25 350-25-500-30-590-EB-30-
800-EB-30-830-35-900
6. Scientific Assistant . 97 325-15-475-EB-20-575

There is direct recruitment to the posts of Director
and Joint Director, and to the extent of 609 of the
posts at the level of Assistant Director. The posts
of Deputy Director are filled by promotion from
Assistant Director and the posts of Scientific Officer
are filled by promotion from Scientific Assistant.

16. The Association of the Scientific Assistants
of the National Test House has complained of poor
promotional prospects and- has demanded one run-
ning scale for all the Class I and Class II scientific
posts, with four sub-cadres of Junior Scientific Officer,

Scientific Officer, Assistant Director and Deputy |

Director. We do not favour such a long scale.

The Association has further urged that the duties
of the Scientific Assistant and Scientific Officer are
identical and thus continuance of these 2 separate
categories is irrational. While both these categories
are mainly employed on testing work, the jobs entrus-
ted to the Scientific Officers are of a higher degree
of responsibility as they are employed on develop-
mental testing and other types of work involving
exercise of initiative. Moreover, they have also to
supervise the work of Scientific Assistants in various
sections. We are, therefore, unable to accept this
demand. :

17. In view of the increasing responsibilities
of the post of the Director National Test House, we
recommend the scale of Rs. 2000-2500 for this post.

The Joint Director should be placed in the scale of
Rs. 1500-2000.
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For the other scientific posts in the. National Test
House, we recommend that these may be placed in
the pay scale recommended for the corresponding
scientific categories elsewhere in our Report. - -

18. There is one post of Workshop Superinten--
dent in the scale of Rs. 350-20-450-25-575 which is
filled by promotion of Scientific Assistant (Physical)
in the pay scale of Rs. 325-15-475-EB-20-575.
The Workshop Superintendent is incharge of
the: workshop in the National Test House. We
recommend that this post should be placed in the
scale of Rs. 650-960. A ‘

. 19. For assisting the . Scientific Officers and
Assistants, the following 4 non-gazetted categories
of staff are employed in the Laboratories' of .the -
National Test House :—  ~ C

Sl

Name of post No. .F.xisting scale of péj‘
No. . . . of R P
' posts o
1. Operator . . . 53 ' 110-3-131-4-143-EB-4-155

2. Laboratory Assistant - . 25 110-3-1314-143-EB-4-155
85-2-95-3-110

4 Laboratory Bearer .- 37 TS1-85EB295

3. Laboratory Attendant 13

The posts of Operator are filled by direct recruitment.
The qualifications laid down are Middle School pass
with experience as Mechanic in a ' Workshop, Power
House and Factory. Their duties are preparation of
test pieces, handling, repairing and fitting up machinery
in the Laboratory or Workshop, etc. We re-
commend the scale of Rs. 260-350 for these posts.
For Laboratory Assistant Laboratory Attendant
and Laboratory Bearer, we recommend the same
scales as suggested for similar posts in other depart-
ments. ’

20. For the following Class III and Class IV
posts in the National Test House, we recommend the
scales as indicated against each in the table below :—

TABLE V
SI.  Name of post No. ‘Existing scale Revised
No. of of pay : " scale of
posts pay.
(Rs) Rs.)
1. Museum Assistant . 1 . 210-10-290-15-320 425-700
-EB-15-4-425
2. Photographic Assistant 1  210-10-290-15- = 425-700 -
320-EB-15-425 '
3. Head Laboratory Assis~ 1 =~ 150-5-175-6-205- 380-560
tant and Glass Blower EB-7-240
4. Draughtsman and Pho- 1  205-7-240-8-280  330-560
tographer
5. Automobile Driver-cum- 3 125-3-131-4-163-  290-400

Mechanic o EB-4-175-5-180
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.17 21. There are certain ;Ariisan .category' posts.in
the Directorate: General of Supplies and Disposals
~and National “Test- House -like those of Crane

'

ST N Tame VI

s

Mechanic,  Turning and Fitting Mistry, etc.

For

these posts we recommend the revised scales of pay
- as indicated in the table below :— .

"‘i‘.'

T

’ " Revised scale

7. 150-5-175-6:205-7-240
ST RS I ;

(PR

. 380-560

Sl 'Exis’tiAng‘scale ofrpay L ‘
- No. SRR - of pay
C1.852053110 Lo ... 1200-280
" 2.B52953UGEBI2 : .. L. . | 200280
suess oL 0 2es0
T4 119-_;3'-1;1'-4-34%-53!-4-'15"53 o 5 ‘:216(')7%:5())"1" |
5. 12531314155 .. .0 . 260-350
6. 1253-1314-163EB4-175-5-180 20400

o

M Y Y ) :

4 otw

In the Directorate General of Supplies and Dis-
posals there are two posts of Foreman in the pay
scale of Rs. 250-10-290-15-380 which are filled by
promotion from Turning and Fitting Mistry
(Rs. 125-3-131-4-155). ~The Foreman who is

_incharge of the Machine Shop helps the officers and

technical staff in carrying out physical tests. Having
regard to the method of recruitment, we recommend
the scale of Rs. 425-640 for this post.

In National Test House there is one post of Fore-
man (Chemical) in the pay scale of Rs. 250-10-290-
15-380 which is filled by promotion from Laboratory
Assistant (Chemical) (Rs. 110-3-131-4-143-EB4-
155) with 10 years’ service in the grade. The Foreman
is responsible for maintenance and repair of appara-
tus and instruments in the Chemical Laboratories.
We recommend the pay scale of Rs. 425-640 for this
post having regard to the method of recruitment.

22, The various posfs in the office of the Chief

. Pay and Accounts Officer, carry the same scales of

pay as applicable to similar posts. in the Audit
and Accounts Department. We recommend that
these posts may be placed in the scales recommended
by us for the corresponding posts in that Depart-
ment.. - C



CHAPTER 44

CABINET SECRETARIAT

1. The Cabinet

Secretariat comprises three

Depirtments, namely, Cabinet Affairs, Electronics, -

and Personnel and Administrative Reforms. The
Department of Personnel and Administrative Reforms
deals inter-alia with matters concerning the Union
Public Service Commission which is, however, an
independent body set up under the Constitution.

I. DEPARTMENT OF CABINET AFFAIRS

2. The Department is headed by the Cabinet
Secretary. Most of the posts in this Department
are filled by tne various organised Services including
the Central Secretariat Service.. They will be governed
by our recommendations relating to such services.
The particulars of the posts which .are peculiar
to this organisation, and our recommendations thereon,
are given below :—

i

o

TaBLE 1
Designation Number  Existing Proposed
Scale Scale s
) (Rs)) (Rs.).
Science Officer . 1 2000-100-2500 2500-3000
Principal Scientific 5 1100-50-1200- As for Prmcxpal
Officer . 100-1500 Scientific Officer
m the Defence
e ence Service.
Assistant Director 1 900-50-1250 1200—1600
(Vigilance)
Senior Scientific 3 700-50-1250 1100-1600
Officer
Vigilance Inspector 2 450-25-575

700-900

II. DEPARTMENT OF ELECTRONICS

" Lal

3. All the posts in the Department either belong '

to the common categories or to the organised services
which have been dealt with separately. These should,
therefore, be on the scale recommended for the cor-
responding posts. ,

DEPARTMENT OF PERSONNEL AND
ADMINISTRATIVE REFORMS

m.

4. This Department deals with policy matters
connected with recruitment, promotion,
of service, vigilance and discipline in public service,
All-India Services, etc. It is also concerned with the
policies relating to administrative improvements and
with the processing of the recommendations of the
Administrative Reforms Commlsswn which functioned
from 1966 to 1969.

S/5 Fin.—10.
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5. The class-w1se dlstnbutlon of posts in thg
varlous offices under this Department is as follows :—

R

CTAaBl ID . o T e

Name of Office

" Central Vlgllance !

' Institute of Secre- -+ . -

Department = of .. , o L ey
Personnel- and - R N
Administrative C e
Reforms -, - 15 265 - -260 - -

Commission . - 27 ,; 49 1,:57 L3907
Central Bureau of = - L R -
Investigation . - 93 . 240 1580 - 1132

tariat Training & S
15.¢ 36 ° 32 - 3L

Management . 114
Bahadur . -« 0t dyn T e

Shastri Academy A R R N
- of Administration = 25 - . 9 .. 78 .. 121" ..,233
Directorate of . L Pl g0
Revenue Intelli- .o v ;or o 70 e
gence e ae- oy 2477712131 -0 37- 204
Enforcement S L ;
Directorate - .- -~ 25.. .. 15 269 , 97 . 406
284 626 2407  1615.. 4932

6. The posts pecuhar to the Secretanat of thxs
Department and . our" recommendatlons thereon, :
are given in the table below =

.~r'v-;-,‘»,

TABLE 11 B
Designation " Num-' Existing Scale * Proposed"
- ber - ~ . Scale
Deputy Director 1 1100-50-1300-60- - 1500-2000
1600-100-1800 . -
Secretary, Ccntral Se- . 1 900-50-1250+S.P. 1300-1700
cretariat Sports Con- . Rs. 100 p.m. : _
trol Board. . - :
Director of Canteens =~ 1 '17(2)(5)(—)40—1 100-50/2 . 1050-1600
Senior Analyst - . 16 > do- © . -do-
Research Officer = . © -~ 3 400-400-450-30- : 700-1300
~ . _ 600-35—670—EB— Ty
, : © 35950 o -
Research Officer . 57 400-25-500-30- 650-1200
. . 590-EB-30-800- - S
EB-30-830-35- .
: 900 . ,
Junior Analyst 5 ~do- © «do-
Assistant Editor 1 350-25-500-30- " ~do-
. o 590-EB-30-800 - AR
Assistant  Secretary, -1 - 350-25-500-30- 650-960
Central Sectt. Sports 590-EB-30-650
. Control Board. ’ N
Supervisor (Games) . 1 210-10-270-15-300 425-800 *
, EB-15-450-EB-" . .
* o 20-530 : ‘
Proof Reader . 1 130-5-1 60-8—200— 330—560 g
EB-8-256-EB-8-

i

280 . o



Ceatral Vigilance Commission

7. ‘All the posts in the organisation belong to com-
mon categories and should be on scales recomt.nended
" for the corresponding posts. Those working on
deputation should receive special’ pay at rates at
present in force. : _, :

Institate of Secretariat Training & Management

8. The distribution of Class I and Class II posts,
“and our recommendations thereon, are as follows :—

.

v TABLR IV -
Designation Num- Existing . Proposed '
e . ber Scale '~ - Scale.
‘ Rs) ®Rs) -
Director * . v 1 1100-50-1300-60- ' 2000-2250
’ o ’ 1600-100-1800+" ~ -~ - "
o ST 0 8.P, Rs. 200/~ pam.. e
Additional Director . 1 1100-50-1300-60- 1500-2000
. - 1600-100-1800 - ©
Joint Director . . 1 1300-60-1600 - 1500-1800
Assistant Director 12 - 900-50-1250 1200-1600
(Work Studies/Foun- ) [T : -
- dational - - 'work/Vigi- S - ) ' )
: lance course). : . . _ o -
. Instructors/Instructors -~ 9 350-25-500-30- - 650-1200
(Typewriting) ~ + . - 590-EB-30-800- -
< . T, . 30-830-EB-35-900 - b
Instructor Accounts . 1-  590-30-830-35-900 840-1200
Superintendent - 840-1200

. 1 - 620-30-830-35-900
(Mechanical Tabulation) * N o

. 9. Class III- Postsi—Technical ‘Assistants (Hol=
lerith) who are in the scale of Rs: 210-425 should be
given the revise_d: scale of Rs. 425-700. i

-

bt

' Lal Bahadur Shastri Academy of Administration” 7- '~

in this organisation is given below :— |

10. The distribution of Class T & Class IT posts-

1

- TaBLEV o ,‘“
Designation - , Pay Scale Number
Y - S
Director . . . . 3500 fixed i
Joint Director . . 2500-125/2-2750 = - S B
Deputy Director 1800-100-2000
{Senior) _ ‘ B
Deputy Director | . 1100-50-1300-60-1600- - . 4
: 100-1800 .

Asstt. D_irector (Admn.) '900-50-1250 ) . 1
Professors . . 31100—50-_1300—60-1600 ' .12
Class If : : IR '
Asstt. Professor (Hindi) 590-30-830-35-900 3
Deputy Administrativ C L ado- - S |
Officer. : ) ~
Assistant Administra- 350-25-575 1
tive Officer. - o ‘

*Chapter 9.

-
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11. The Director, the Joint Director, the Deputy .
Director (Semior), the Deputy Directors and the
Assistant Director (Admn) are on fixed pay or scale
applicable to Secretary, Joint Secretary, Director,
Deputy Secretary and Under Secretary, respectively,
in the Central Secretariat. The corresponding fixed
pay or scales recommended elsewhere* should apply.
The Professors are appointed by direct recruitment,
the qualification required being a Doctorate or 1st
Class Master’s Degree in the respective subjects, except
in the case of the Professor of Law who is recruited
from among members of a state Judical Service
holding the post of District & Sessions Judge, City
Civil Judge or Additional District & Sessions Judge
and having at least 3 years’ experience, or from among
egal practitioners who have worked as Additional

/Presidency Magistrates or 1st Class Magistrates for®

about 5 years or from among serving members of the
Central Legal Service. We recommend the revised
scale of Rs. 1500-1800 for these posts. For the
Assistant Professor (Hindi) and the Deputy Adminis-
trative Officer, we recommend the scale of Rs. 840-
1200." The Assistant Administrative Officer should
be in the revised scale of Rs. 650-900.

12. -Class III Posts.—The distribution of the posts

- peculiar to the Institution, and our recommendations
‘thereon are given below :— : '

TasLe VI
Designation  Number Existing Proposed
: : : Scale Scale
o . . (Rs) (Rs.)
Language Instructot 8 - 250-10-290- 440-750 with 15%
: : - 15-380-EB- of the posts in
15470 the selection

i

grade of 740-880

Riding Instructor .

17 :
Physical Training 1 jr 325-15475 550-750
Instructor )
Assistant Riding 1 168-8-240 380-560
Instructor o L
Book Binder A | 110-3-131- ° 260-350
) : EB-4-155 :

'DIRECTORATE OF REVENUE INTELLIGENCE

13. This Directorate is headed by the Director
(Rs. 1800-2250) who is usually an officer on deputa-
tion from the Customs and Central Excise Department.
Most “of the posts in Class I and Class II are filled by
deputation from the same Department; a few are
however, filled by deputationists from the Police

 or Income Tax Departments. The scales applicable -

are those prevailing for the corresponding grades
in the Customs and Central Excise, Incometax and
Police Departments and the substitute scales we have
recommended for the corresponding grades should
apply. For the post of Administrative -Officer (Rs.
350-800), we recommend the revised scale of
Rs. 650-1200. Officers on deputation to this Direc-
torate get special pays is as admissible in their parent
Departments and a demand has been made for



bringing these special pays on par with those, admi-
ssible in the Central Bureau of Investigation which
are Rs. 200/- and Rs. 300/. The " existing rates of
special pay for Customs and Central Excise Officers
are Rs. 75/- and Rs. 150/-. depending on the grade.
A view has been expressed that if the special pays
- of the Income Tax, Customs and Central Excise
Officers on deputation to the Revenue .Intelligence
Organisation are increased, this would have reper-
cussions on the special pay of such officers going on
deputation to other organisations. We feel that
the work done in the Directorate of Revenue Intelli-
gence is comparable with the work in the Central
Bureau of Investigation. This should, in our view,.
determine the approach to special pays. Accordingly,
we recommend that the special pay of Income

Tax and Customs and Central -Excise Officers on
deputation to the Revenue Intelligence Organisation

should be at the rate of Rs. 200/~ per month.
Central Bureau of Investigation '

. 14. The Central Bureau of Investigation registers
and investigates cases of alleged fraud, misappropria-
tion, and misconduct on the part of public servants
as well as certain types of crimes against the State.

15. Class I & Class II Posts.—The distribution

of Class I & Class II postsin this office is as follows :—

TaBLE VII

Designation Pay Scale

(Rs.)

. Director and Inspector . 3250 fixed (for LP. 1
General of Police, Special  Officer)/3000 fixed ..

Police Establishment. - (for IPS Qfficer). :
- Joint Director 2500~125/2-2750 (for 2 .
IPS Officer). .
Deputy Director . 1600-100-2000 2
Dy. Inspector Genl. of Police ~do- 13
Director, Combined Foren- 1600-100-1800 1
sic Science Laboratory.
Assistant Director 900-40-1100-50-1250 3
Administrative Officer . 900-50-1250 2
Assistant Inspector General 820-40-1100-50/2-1250 2
of Police/Superintendent
Police ° ) 37
Legal Adviser 1 1100-50-1300-60-1600— 1
Addl Legal Adviser J 100-1800 1
Deputy Legal Adviser . 1000-40-1200-50-1300 6
Technical Adviser, Accounts 1100-50-1300-60-1600 1
& Incometax.
Assistant Director (Forensic) 700-50-1250 5
Chief Technical Officer 400-400-450-30-510- 2
Accounts & Incometax El]32—700—40—1100—50/2
-1250
Exgcutive Engineer 70(2)40-1100-50/2- 1
1250
Information Officer . 7(1)(2)—40—1 100-50/2- - 1
50 .
Technical Officer (Accounts) 7??;40—1 100-50/2—~ 1
0
Senior Scientific Officer . 400-40-800-50-950 9
Class I . ‘
Deputy Superintendent of )} 400-25-500-30-590- 130
Police EB-30-800-EB-30-
Junior Technical Officer 830-35-900
(Accounts). . 4
Senior Public Prosecutor . 590-30-800-EB-30- 33
o 830-35-900
Junior Technical Officer 350-25-500-30-590- 1

(Income Tax). EB-30-830-35-900

Number
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16. The posts of Directof, Additional Director,

- Joint Director, Deputy - Director, Deputy Inspector
.General (Police), Assistant Director, Assistant Ins- :

pector General of  Police, and Superintendent of
Police are filled by deputation of officers belonging -
to the Indian Police Service and by promotion. Indian .
Police Service officers . on deputation receive special
pay in accordance with the Indian Police Service
(Pay) Rules.” These posts have been-dealt with in the
Chapter on the Ministry o Home Aﬂai'xs.‘f';‘;' ,

17. For the Director, Combined Forensi¢ Science
Laboratory, we recommend - the ‘revised { scale’ of
Rs. 2000-2500. -The post of Legal Adviser is borne
on the strength of the Ministry of Law and is discussed
there.  The post of Additional Legal Adviser is filled
by direct recruitment, the prescribed qualifications

being a Degree in Law with about 10 years of active
practice on the criminal side and adequate knowledge
of law. - The revised scale of Rs. 1500-2000: would be
appropriate for this post. The post of Deputy Legal
Adbviser are ‘filled by promotion from amongst Senior
Public Prosecutors with at least 7 years of service in

[

‘the grade.-- We recommend the revised ‘scale of Rs..

1300-1700 for these posts. For the post of Technical
Adviser (Accounts & Income Tax) which is also filled ..
by promotion, the revised scale of Rs. 1500-1800
would be appropriate. The posts of Chief Technical
Officer (Accounts & Income Tax), Technical Officer
(Accounts), and 'Information Officer, *should bé¢ in. .
the revised scale of Rs. 1050~1600. There are’ a few
Class 1 Scientific and Engineering posts in the Senior

. and Junior Class I scales. For these posts and revised

scales recommended for the corresponding grades’
in the Chapters on the Scientific and Engineering
Services should be applied.: - -

¥

"18. The posts of Senior Public Prosecutors aré

‘promotion posts for Public Prosecutors (Rs. 355-575)
- with 5 years of Service in the grade. On a review of

the duties and responsibilities of the posts of Senior :

‘Public Prosecutors, we have felt that the existing
-scale is on the low side and accordingly we recommend -

for these posts the revised Junior Class I Scale.. For
the Junior Technical Officer (Accounts) and Junior
Technical Officer (Income Tax) we recommend the
revised standard Class II Scale. The posts of Deputy -
Superintendents of Police have been dealt with in the
Chapter on the Ministry of Home Affairs. ’

19. Class III Posts.—The-Class III posts which -
have their counterparts in the Police. the Customs and
Central Excise and the Income tax Departments, should
be on the revised scales recommended for equivalent

"posts in the respective Departments. Other posts

are discussed below :(— -

Public Prosecutors (Rs. 355-575) and Assistant
Public - Prosecutors (Rs. 210-320) conduct
" cases in court, and also tender legal advice
" to the other CBI officers They are at present
on the same scales of pay as Inspectors
of Police and Sub-Inspectors of Police res-
pectively in the CBI. Twenty per cent of the .



posts of Public Prosecutors are filled by direct

recruitment from among law graduates having

five years of experience at the Bar in conduc-
ting criminal cases. - Of the remaining posts,’
30% are filled by deputation and 507 by
promotion of Assistant Public Prosecutors

with five years of service. There is direct -

recruitment to all the pcsts of Assistant

~_ Public Prosecutors from ameng law graduates
with three years’ experience at the Bar.

We recommend the revised scale of Rs. 650-

960 for the Public Prosecutor and of Ks.

455-700 for the Assistant Public Prosecutor.

The Curator (Rs. 210-425) should be in the

revised scale of Rs. 425-700. The Counter-

feit' Expert is on the scale of Rs. 270-15-435

EB-20-535. The post is filled by transfer on

deputation and, failing this by direct recruit-

: " ment for which the qualifications prescribed

.. . are matriculation and 3 years’ experience

as Counterfeit

other similar organisation. -We recommend
‘the revised scale of Rs. 500-900 for this post.

For the "Munim (Rs.: 130-280), the revised
sqale of Rs. 330-560 would be appropriate. A

- ENFORCEMENT DIRECTORATE.

i

20. 'Thé'diétribuﬁon aid source of recruitment
of Class I and Class II posts in this Directorate are
given in the table below :—. Co L

Taeie VIIT -

*

Designation

Num-~ -

Existing Source of

ber . . Scale

Director  *

Additional
- Director.

Deputy Director -

Recruitment
Rs. ) '

1 . 1800~100-2000- By deputation of an
- 125-2250 - - Officer - belonging
- ~ow- v to IAS/IPS/Indian
) _ . Income Tax Ser-

T vice/Customs and
LT Central Excise Ser-

. vice or the Central
Legal Service or
- the State Judicial

‘By promotion - of

Deputy * Directors

“ of  Enforcement

with § years’ service

or by deputation of

officers  belonging

- to IPS or -the In-

- come Tax or Cus-

toms and Central
Excise Services.

‘1. 1600-100-1800

7 1300-60-1600  One-third by pro-
motion from

 amongst Assistant
Directors with five
years® service; and
* two-thirds by trans-
fer of officers be-
longing to the IPS,
the Income Tax or
Customs and Cen-
tral Excise Servic-
es. -

o

Expert in a Bank or any '~

and Legal Services.
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pay subject to
a minimum of
Rs. 100 and a
maximum of
Rs. 200 p.m.

Designation Num-  Existing Source of
' ’ ber Scale Recruitment
. Rs.
Assistant 13 700-40-1100- 50% by promotion
Director 50/2-1250 of Chief Enforce-
. : ment Officers with
five years’ service
“and 509 by trans-
fer on deputation
of Officers belong-
ing to the Revenue
R “and Police Servic-
cs.
Inspecting 2 ° 400-400-450-30 By deputation of
Officer. -5]0-EB-700- officers from the
C 40-1100-50-2— ° Department of
1250 with  Customs and Cen-
special pay of tral Excise.
25% of grade :
pay subject to
a minimum of
" Rs. 100 and
maximum of
Rs. 200 per
month,

* Investigatin 2 400-400-450- By deputation of

Inoﬁicc%'. ¢ 30-510-EB- officers from the
700-40-1100— Department of
50/2-1250 with  Customs and Cen-
special pay of tral Excise.
Rs. 75 per
- month.

" Chief Enforce- 12 400-25-500-30~ 75% by promotion
ment Officer.’ - 590-EB-30- of “Enforcement
T ‘ 830-35-900 Officers (Rs. 355-

- : 575) and Superin-

S5 and 355 by

; an e Oy

deputation of Offi-

cers from - the

Department of

Customs and Cen-

tral Excise or of

Deputy  Superin-

tendents of Police

or their equivalents

from Central or

State Governments.

Administrative 1  350-25-500-30- By promotion of

Officer. 800 Superintendent

. (Rs. 450-575) with
3 years’ servic:.

Inspector 1 350-25-500-30- By transfer on

(Customs). 590-EB-30-800 deputation from

with  special Customs Depart-

pay equal to ment of Preventive

25% of grade Officers Grade 1

(Senior Grade) (Rs.
325-575) with 5
years’ service fail-
ing which, Prevent-
ive Officer Grade I
(Rs. 210-485) with
10 years® service.




31. Our recommendations in respect of these
posts are as follows ;—

TasLe IX
Designation Proposed Scale
Rs.
Director 25002750
Additional Director 1800-2000
Deputy Director . 1500-1800
Assistant Director 1050-1600 .
ting Officer. 1050-1600 with a special pay
fospectiog of Rs. 200 per month. -
Investigating Officer ] " -do- ‘
Chief Enforcement Officer 650-1200
Administrative Officer . 650-1200 e

.- 650-1200 with a special pay of
25%, of grade pay subject, to
a maximum of Rs. 200 per
month,

Inspector (Customs)

s

22. Class III posts —The distribution of posts in
the categories which are peculiar to this organisation
is given below :— ) ‘ ‘

-

Designation . Existing Scale - No.

‘ Rs. Co
Enforcement Officer 352%5—475—EB—20— ‘ 51
Prosecuting Officer 322%5—475—EB—20'— . l
Assistant Enforcement Officer 210-10-290-15-320 54

23. The posts of Enforcement Officers and
Prosecuting Officers are gazetted though categorised
as Class III. The posts of Enforcemnt Officers are

filled to the extent of 509, by promotion of Assistant -

Enforcement Officers who have put in at least's
years’ service in the grade, 409, by deputation from
amongst Inspectors of Central Excise (Senior Grade)
(Rs. 320-575) with 3 years’
Preventive Officer (Senior Grade) (Rs. 325-575) with
8 years’ service or Inspectors of Police. The remain-
ing 109, are filled by transfer of Assistants and Steno-
graphers in the Directorate of Enforcement with 5
years’ service. The posts of Assistant Enforcement
Officers are filled to the extent of 509 by direct re-
cruitment from amongst graduates in arts, science
or commerce and 307, by deputation of Sub-Inspec-
tors of Central Excise (Rs. 110-180) with 5 years® ser-
vice, Inspectors of Central Excise (Ordinary Grade)
(Rs. 210-425), Inspectors of Income Tax (Rs. 210-485),
Sub-Inspctors of  Police in -Central/State Police
Organisations or from among Customs Preventive
Officers Grade II (Rs. 150-300). The remaining
207, posts are filled by transfer of Upper Division

Clerks/Stenographers with 5 years’ service who qualify

in a departmental examination. :

24. A demand has been made that the post of
Assnstant. Enforcement Officer should be brought
on par with the posts of Inspector of Central Excise,

service and Customs .
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_Inspector of Income Tax and the Preventive Officer ;

[

(Ordinary Grade) and that the Enforcement Officers
should be on per with Superintendents of Central
Excise (Rs. 350-900). We do not think that these
claims are tenable, considering the existing methods
of filling these posts and in view of their duties and -

* responsibilities. Our recommendations are as follows:

Designation ¢ ' Existing Scale - "Proposed -
Enforcement Officer | . 355575 ., 650-960°
Prosecuting Officer . .+ U325-575 VT 550-900°
Assistant Enforcement Officer -~ .210-320 o i 425-600.

UNION PUBLIC SERVICE COMMISSION

g

25. The Union Public Service Commission “is an -
independent: statutory Commission -set’ up‘ under

- Article 315 of the Constitution. -The Commission

is composed of the Chairman and nine Members, all

-appointed by the President. The Commission has

to be consulted on all matters relating to the methods

““of recruitment to civil ‘posts and - services, onthe

principles to be followed in - making appointments
thereto, and in making promotion; etc: - They also
have to advise on the suitability’ of candidates for -
such appointments, promotion, etc. Further, the .
Commission is required to“advise: on- disciplinary-

- matters, claims - for extraordinary ' pension; claims

for legal costs etc. The Commission’s direct channel
of communication with the Government of India on
general matters is the Department of Personnel, but.
in its day-to-day work in the discharge of its statutory
.responsibilities, the Commission deals directly with the-
different Ministries and Departments.. . -~ = .

26. Most of the posts in the organisation are on’

* standard Class II, Class I Junior, Class I Seniof.

Scales of pay or on scales applicable to Under Secretary,
Deputy Secretary, Director, and Joint Secretary in the
Central = Secretariat. The corresponding substitute
scales shuld . be  adopted. Our- recommendations
in respect of the remaining posts which are peculiar
to this organisation are given below ‘== 1. "

- Existing Scale Proposed
Numbér * .o 8e

Designation ' ale
. S ,  Rs.' 7 Rs.
. Controller of 1, 1800-2000 - "¢ 2000-2250
' Examinations - - » I
Senior Research- '~ .14 - 700-1250 - - . .1050-1600
Officer (Hindi). - o . -
Senior Research 700-1250 1050-1600
Officer (Languages). I S
Research Officer 1 400-950 - 700-1300
Secretary, Central 1 -400-950 700-1300
Advisory Committee, - T :
Junior Research . 1 400-900 650-1200
Officer. )
Junior Research 21 400-900 650-1200
Officer (Languages). ‘
Research Assistant 77 325-575 550-900
(Hindi/Language) : .
Research Assistant 6 210-425 425-700
(Economics & ' : . '
Statistics) - o
Technical Assistant 7 210-380 425-700
(Accounts) .




CHAPTER 45

OTHERS

I.- MINISTRY OF PETROLEUM AND
SN CHEMICALS

1. The Ministry of Petroleum and Chemicals
is concerned with matters relating to the production,
supply, distribution and pricing of = crude oil and
petroleum products, chemicals, fertilizers, petro-
chemicals and allied products. The Ministry has no
subordinate offices but controls a number of public
sector undertakings, the more important of which
are the Fertilizer . Corporation of India, the Ipd_xan
- Oil Corporation, the Oil and Natural Gas Commission
~and the Indian Drugs and Pharmaceuticals Limited.
. The total strength of the Ministry is 356 out of
which 75 are gazetted officers and 281 other staff.
" Most of these posts are tither administrative or minis-
-terial and are covered by the recommendations we
", have made in respect of those categories. There are,
. however, a few posts of a technical and advisory nature

« and we proceed to deal with them. o

Sk

“Technical andf:Advisofj Pdsts . L

2. The designations and present 'pay ‘scales -

~of these posts are given below ':—: 3 :

. Tape I L
‘ Tt ~ Number Existing Scale -
" Designation . ofposts - '+
: . . Rs. ‘
Adviser (Petro-chemicals).. .~ 1 2500-125/2-2750 -
__.Chief, Refineries Planning . 17 2500-125/2-2750
™. and Development. R L
- Chief Project Officer - . - 1 = .2500-125/2-1750
- Chief of Exploration ~ ., .1 1800-100-2000-125-2250
-Adviser Drugs) . -. ... . 17 .1600-100-2000 .
Project Officer . . S0 40 1300-60-1600 :
Deputy Petroleum Officer '. - 1.7~ 900-40-1100-50/2-1250
- Chemical Engineer - . : .. 1 700-40-1100-50/2-1250
Assistant Petroleum Officer 1.

'EB-30-800

375-25-500-EB-30-650-

3. These officers are enagaged on work such as’

assessment of the requirements of petroleum and
chemicals, planning and forecasting, feasibility studies,
scrutiny of project reports from the techno-economic
angle and project evaluation. They also assist generally
in the formulation of policies relating to the deve-
lopment of the oil, chemical, fertilizer and drug
industry by tendering the necessary advice. ' They
are also called upon to advise on technical aspects
of the relevant statutes. : - :

4. There is direct recruitment to the post of
Chief Project Officer from among M.Sc.’s in Chemistry

or Engineering graduates, having 15 years of practical .

experience in a chemical plant or an organisation
of repute or a department of the Government of
India or a State. Experience in fertilizer industry
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_try with specilisation in petroleum refining

‘us that the recruitment and

including project evaluation is also required. The
posts of Adviser (Petro-chemicals) and of Chief,
Refineries Planning and ‘Development are filled by
transfer onv deputation or by appointment on short
term contract, failing which direct recruitment is
undertaken. In the latter case the qualifications
required are (i) in the case of the Adviser, post-graduate
qualification in chemical technology or engineering
with 15 years of practical experience, and (ii) in the
case of the Chief, Refineries Planning and Development,
a-Degree in Chemical Engineering or M.Sc. in Chemis-
and
15 years of practical experience in the petroleum
refining industry. The post of Chief of Exploration

.is filled by transfer on deputation or on short term

contract from among suitable officers in a Govern-
ment or semi-Government institution, drawing a
basic pay of not less than Rs. 1500 per month. The
post of Adviser (Drugs) is also filled by transfer on
deputation failing which there is direet recruitmsnt.
In the latter case the qualifications = prescribed are
a doctorate in the appropriate speciality, about
5 years of research experience, and experience of the
manufacture and testing of drugs or in dealing with

" the drug industry-in a government organisation.

5. We have not received any representation from

- the concerned officers, but we have had the benefit

of getting the views of the Secretary of the Ministry
during his evidence before us. We were told that
there has been some difficulty in getting suitable

- men of the appropriate experience and ability for the
* posts of Chief Project Officer, and Chief of Exploration

or in retaining them at the existing remuneration.
As for the Chief of Exploration, the Secretary thought

. that the present scale of Rs. 1800-2250 was thoroughly

inadequate. Apparently, the previous incumbent
could not be retained on these terms. It seems to
retention difficulties
now. being experienced are not likely to be solved by
marginal adjustments of the pay scales. Oil and
Chemical technology is among the new fields which
Government have entered into. Such expertise as is
available in the country in these specialities happens
to be in the empley of the private sector or the public
sector undertakings. The remuneration offered by the
private sector and even that offered by the public
sector undertakings is~distinctly superior to what
the Government pays at comparable levels.

6. In our view, th best solution would be to offer
contract appointments, on terms to be determined
on the merit and availability of the individuals



concerned. Subject to this qualification we recommend
the following scales :—

(i) The Chief Project Officer, the _Adviser
(Petrochemicals), and Chief, Refineries Plan-

ning and Development should be in the scale

of Rs. 3000-3500¢. The Chief of Exploration
should be in the scale of Rs. 2500-3000. -

(ii) The post of the Adviser (Drugs) should be
in the scale of Rs. 2000-2250. .

(iii) For the Project Officer, the scale of Rs. 1500~
1800 would be appropriate. :

(iv) There is a proposel to convert the post of
Deputy Petroleum Officer (Rs. 900-40-1100-
50/2-1250) to that of Under Secretary
(Rs. 900-50-1250). In any case the scale we

have prescribed for the post of Under Secre-

tary should apply to this post.
(v) The post of Chemical Engineer will carry

the scale we have recommended elsewhere

for the Senior Scale of the Class I Engineering
Services.

(vi) For the post of Assistant Petroleum Officer

which is now on a scale which is a segment
of the standard Class II scale the standard
Class II scale would be suitable.

Other Posts

7. There are two other posts, outside the technical
and advisory group, namely, Officer on Special Duty
(Refineries) in the scale of Rs. 2000-100-2500, and
Junior Artist in the scale of Rs. 250-10-290-15-380.

(i) The Officer on Special Duty functions under
a Joint Secretary and acts chiefly as the
Finance Director on the Boards of the
Madras and Cochin Refineries. It has been
stated that the post was specially created to
satisfy a requirement in the terms entered
into with the foreign collaborators in these
projects. We recommend for  this post
the scale of Rs. 2500-2750. .

(ii) For the Junior Artist the scale of Rs. 425700
would be suitable.

II. PRESIDENT'S SECRETARIAT

8. The President’s Secretariat which is headed
by the Secretary to the President consists of two
Departments. Department I  which is under a
Joint Secretary, deals with constitutional and political
subjects, and Department II which is headed by a
Military Secretary, is concerned with matters connected
with defence personnel. .

9. The class-wise distribution of posts in the
President’s Secretariat is as follows :—

Class I Class I Class IT1 Class IV
13 84 113 120

Total
330
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Number = Existing Scale ' Proposed
Designation of posts ~Scale. .
éoa SN :'.x“f:.:;*“."'.‘i ."Rs‘,_;iﬂ”i.d‘:“i Rj.,,v:
Deputy Secretary 1 ) 1600-100-1800 . '1800-2000
Press Secretarytothe - 1 %" o Looo s i pd
President o se X e e
Comptroller of Pre- 1) - c et
sident’s Household - | 1100-50-1400 .. 1300-1700
Special Assistant to 1 L S
the President . ‘ R R B
Additional P.S. to 1 ~ 900-50-1250 - " 1200-1600
the President : . plus special pay - plus special
T of 200. . . pay of 200,
Administrative Officer ©= 1 7(1)(13580-1100-50/2- : A1050—1v600
Photographic Officer - 1 | 400-25-500-30- - 650-1200
Lo . 590-EB-30-800 e
Sanitary Superintendent ‘1 - 325-25-500-30 '} . ¢
‘ . O BUEB30- el
. Assistant Reference . 4 ' 350—25—\'500-30‘—," . ; 656—960
Supervisorof . .. -1 325-25-500-30~-|'*" "
President’s Household .~ ' 590-EB-30-680 J: , .-
Supervisor, Govern- - “1°. 450-25-575 700-900
.ment Hospitality - - = %: . 1~ . e
Organisatioq o KR T
Production Assistant 1 = 210-10-290-EB-  ° 425-500
. . C 15425 ey
Bromide Printer . 1 - 130-5-160-8-200- ~. 330-560 -
v . v . ' EB-8-256-EB-8- R
K v 80 e
Personal Attendant - " 260-350

pzculiar to this organisation are given below: ",

.2 110-3-131 - -
to the President. N T T

Our recommendation in respect of posts which are’

v

[ VICE-PRESIDENT'S SECRETARIAT - -

'10. The class-wise distribution of posts is given
below : R eI

ClassI . ClassII Class T ClassIV | Total; ‘

2 6 . 13 14 35

11, The posts peéilliar to this Secretariat and our"

recommendations 'in respect of . these are given
_ below :— S - ‘ ' *
Designation Number Existing Scale Proposed Scale
~ of posts S L
_ Rs. Rs.. .
— Secretary to the 1300-60-1600- 1
: Vice-President. 100-1800 500-2000 :
Personal Attendant 110-3-131 - - 260-350 -
to the Vice-Presi- . C :
dent.
N

IV. PRIME MINISTER’'S SECRETARIAT -

'12. The total number of staff in the Prime Minister’s .
Secretariat is 229, The class-wise distribution of the

- posts is as follows :

“ClassI  ClassIl ClassII © Class1V Total

19 68

66 " 76

229

*Member-Secretary is not in agreement with these recommendations and has appended a separate Note of Dissent.
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13. For the Social Secretary to the Prime Minister ‘ClassI  ClassII  ClassHX  Classiv - Total
who is in the scale of Rs. 700-1150, we recommend - ° 46 st . _— 144

the revised scale of Rs. 1050-1600. . N .
. 15. The Secretary. of this Department is equated

with Joint Secretaries in other Departments and .is

" V. DEPARTMENT OF PARLIAMENTARY AFFAIRS on the same scale of pay. There is also a post of
- A o 0 . Officer on Special Duty on the same scale. We
14. The class-wise distribution of the posts in the recommend for these posts the scale of Rs. 2500-2750.

Department of Parliamentary Affairs is given The Addressographer (Rs. 110-131) should be in the
below : ) . - revised scale of Rs. 260-350.



CHAPTER 46
UNION TERRITORIFS

The persons recruited to the services and posts in
the Administrations of the various Union territories
(UTs) are, strictly speaking, the employees of the
Central Government. However, with regard to pay

scales, only Delhi and the Island UTs have remained
on the Central pattern and the others have either

-come over recently to the Central pattern, (viz., Goa,
Pondicherry, Dadra and Nagar Haveli) or they still
retain the linkage with the pattern in force in a neigh-
bouring State as is the case with Chandigarh, Mizo-
ram and Arunachal Pradesh. During the course
of our deliberations, the Union territories of Hima-
chal Pradesh, Manipur and Tripura acquired State-
hood and so the cases of their employees do not now
come within our purview. The status of the North
East Frontier Agency was converted into that of a
Union territory along with the formation of the new
Union territory of Mizoram in January 1972.

2. We have reviewed the position regarding the
pattern of pay scales prevailing in the various Union
territories from time to time. In 1951, when these
territories were Part ‘C’ States, the principle adopted

was to establish a linkage with a neighbouring Part "

‘A’ State, on the ground that the living and working
conditions were comparable and these areas were
expected in due course to be merged with the neigh-
bouring Part ‘A’ States. This policy, which was
also endorsed by the Second Pay Commission, held
ground till the end of 1968, after which the matter

was reviewed by the Centra.l Government on several-

occasions. In May, 1970, the Administrators of the
Union terntorres were informed of the following deci-
sions:

(i) Union territories of Delhi, Goa, Daman and
Diu and Andamans and Nicobar Islands and
- Laccadive, Minicoy and Amindivi Islands will
continue to remam on the Central pattern.

(ii) Union temtornes of Pondicherry, . Tripura
and Manipur and NEFA will be given the
option to be governed wholly by the pattern
of pay and allowances either of the Centre
or of the ‘linked’ State. This option, once

* exercised, will remain in force till the recom-
mendations of the 3rd Pay Commission are
implemented.

(iii) The non-Secretariat employees of Himachal

Pradesh and the employees of Chandigarh .

will get the revised Punjab pay and allowances

\ with effect from 1-2-1968. The Secretariat
staff of Himachal Pradesh will continue on
the Central pattern as at present,

-(iv) The employees of Dadra and Nagar Haveli
will be given the benefit of the revised
Gujarat pattern from 1-6-1967 and will be
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given the option to have the Central pattern »

with effect from 6-3-1970. EERRRR
(v) In respect of those who opt for scales of pay

of the ‘linked’ State or the Central paitern -

and whose total emoluments (i.e., pay, dear-
ness pay, dearness allowance and other com-
~ pensatory allowances) suffer a drop on the
~ fixation of pay and allowances in the new
scales, the difference will be made good in the
shape of personal allowance which would be

absorbed in future mcrease of emoluments."

(vr) Employees of the Union 'territories ' who

have been in receipt of allowances for which
there is no parallel in the Central pattern and
which are not based on the pattern available
in the ‘linked’ States, viz., the ‘ad hoc allow-

ance in the hill areas of Mampur Inner Line -

" Special Pay in NEFA and other remote local-
ity allowances in Himachal Pradesh, will con-
tinue to get these allowances’ 1rrespect1ve of

- the optlon exerclsed by them... - - ,‘

. - e e
3. Pursuant to the above decrsrons the former
UTs of Manipur and Tripura and the NEFA opted
for linkage with the neighbouring State and the rest
opted for the Central pattern. With the grant: of

is as fi ollows

@) uUT employees of Delh1 Goa, Daman & Dxu, _

- Pondicherry; - Dadra and Nagar Haveli;
- Andaman agd Nicobar Islands and the Lacca-
.dive, Minic

- Statehood to some Union territories and the forma--
tlon of two new Umon terrltones the present posrtron‘

y and Amindivi Islands are on the

Central pattern ‘of pay and allowances. By

(i) UT employees of Chandrgarlr are ‘on the -

Punjab pattern of pay and allowances  and
“those of Arunachal Pradesh and Mizoram,
on the Assam pattern.

4. On the basic questlon whether in the matter

of pay and allowances, the UT employees should be

on the Central pattern or on the pattern of a neigh-
bouring State, the views of the majority of our wit-
nesses favour the adoption of the Central pattern.
Some ‘witnesses, however, have highlighted. the fact
that there are several categories of ficld posts in the
Union territories which do not exist in any depart-
ment of the Central Government and it might be
more appropriate” to take the special local factors
into account and devise pay scales for such posts in
the light of the accepted general principles. We feel
that as regards the Union territories, whieh are already
followmg the Central pattern of pay and allowances,
there is no valid reason for changmg the existing

s



a}rangcmenL The issue therefore, hgxs'rci:levance only
in respect of the employees of Chandigarh, Arunachal
Pradesh and Mizoram.
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5. In the case of Chandigarh, the majority of the
present employees were earlier in the service of the -

former Government of undivided Punjab. Further,
‘a number of posts in the Chandigarh Administration
~ are held by the officers of the present Governments of
Haryana and Punjab, on deputation terms. In terms
of the provisions of rule 2 of the Conditions of Ser-
* vice of Union Territory of Chandigarh Employees’

Rules, 1966 all thesé persons are entitled to the same '

pay and allowances as admissible to the correspond-
ing categories of employees of the Government of
Punjab. Finally,

», .by the Prime Minister in January, 1970, Chandigarh

will cease to be a Union territory in less than two years

from now. We have not received any demands from
the unions representing the employees of the Chandi-
garh Administration for a change in the existing
arrangement. In these circumstances it would be
best to allow the present linkage with Punjab scales
of pay and allowances.to continue. - ’

. 6. In the case of employees of the Mizoram Admi-
nistration, rule 3 of the Conditions of Service of the

in terms of the Award announced .

Union Territory of Mizoram Employees’ Rules, 1972,

provides a linkage with the pay and allowances sanc-
~ tioned by the Government of Assam. A similar
provision in respect of the employees of the Arunachal

- Pradesh Administration dates back to 1953 when the -

Administration had Agency status. © We have consi-
dered the advantages and disadvantages of extending

the Central pattern of pay and.allowances to the.

employees of these two territories and the adminis-
trative consequences likely to ensue. The main point
in favour of extending the Central pattern to Aruna-
chal Pradesh and Mizoram employees is that being
_employees of the Union- Government, their pay and
allowances should be determined by the Government
of India without having to follow. the decisions taken
by a State Government. On:the other hand, the
living and working conditions of the employees in
these territories are, by and large, thé same as those
of the employees of the Government of Assam.
Furthermore, in the ‘matter of pay and allowances,
the employees serving in these areas have never been
linked in the past with the Central pattern and retain-
ing the existing linkage with the Assam pattern would
have the advantage of continuity. ~  + = .
7. Our analysis shows that the organisational
structure in the departments and offices of the Admi-
nistrations of Mizoram and Arunachal Pradesh is
substantially  different from the pattern under the
Central Government and in the other Union terri-
tories. It would, therefore, follow that the introduc-
tion of the pay -scales recommended by us for the
Union Territories generally would require substantial
. restructuring of the existing grades in these two Admi-
nistrations, if the pay scales are to match the duties
and responsibilities of the posts. In our view, the

.

_‘tions, or their segments.

pay scales have to reflect the organisational stiucture
and not vice versa.

8. Prior to the formation of Arunachal Pradesh
into a Union territory, certain associations of NEFA

. employees expressed the view that the Central scales

of pay should be extended to.them, but with the sti-
pulation that the scales should in no case be lower
than the Assam scales of pay. The Administration
has expressed its preference for linkage with the
Assam scales of pay and allowances. In the case of
Mizoram,  we have not received any memorandum
from the employees. after the formation of this area
into a Union territory in February, 1972, but in its
official communication sent to us in June, 1972, the
Mizoram Administration has clarified that it “would
like to reserve the right to opt for Assam pay scales
with the allowances admissible in Mizoram or for
Central pay scales whichever may be more advan-

_tageous”. A meaningful comparison of the Central

pay scales with those of the Assam Government has
become more complicated, if not impossible, owing
to the fact that the latter scales too are likely to be
reviewed in the near future in the light of the report
of the Pay Commission appointed by the Government
of Assam in August, 1971.

- -9, In view of the above, we feel that it would not

. be worthwhile. for us to make recommendations

regarding the pay and allowance$ for the employees

"of the Arunachal Pradesh and Mizoram Adminis-

trations. If the employees and the Administrations
concerned express a preference for Central Pay scales,
after the pay scales in the other Union territories and

. the Assam pay scales have been revised, the matter

-can be reconsidered and entrusted to a departmental

- committee comparising representatives of the Minis-

try of Home Affairs, the Ministry of Finance and the
Administrations concerned. It would be possible
for such a committee to review the whole position
and suggest for the posts in Mizoram and Arunachal

. Pradesh, the application of one or other of the stan-

dard scales of pay, introduced in our recommenda-
, This committee could
examine the organisational structure, and relate it to
the pay scales it recommends, or even suggest organi-
sational changes, if it considers it necessary to do so,
so that the posts are remunerated equitably according
to the criteria we have adopted. '

10.. The total number of posts in the Administra-
tions of all the Union territories, except Arunachal
Pradesh, Chandigarh and Mizoram, is indicated in the
table below: ‘ :

, TABLE*

a "Sanctioned posts in different UTs**
ass

Delhi Goa Pond ANI 1LMA DNH Total
I 917 267 90 75 16 4 . 1,369
I 3378 571 507 203 50 23 4,732
I 24709 10438 5794 4208 742 713 46.604
v 18,592 5048 3,326 6,073 480 359 33,788
‘TotaL 47,596 16,324 9,627 ‘10,559 1,288 1,099 86,493

*The data contained in this table relate to 31-3-1970.

**In the tables, we have used the follewing abbreviations: -
Pond-Pondicherry; ANI-Andaman & Nicobar Islands; LMA-Laccadive, Minicoy and

Goa-Goa, Daman & Diu;
Amindivi Islands; and DNH—Dadra & Nagar Haveli,



Our general approach in recommending the scales
for these employees is that for those posts which are
also to be found generally in the Departments of the
Central Government, the appropriate Central scales
of pay recommended by us can_be straightway
extended. For such of the remaining posts, as-are
peculiar but common to all the UT Administrations,
we have after a broad assessment recommended
common scales of pay. It is only in respect of the posts
which are peculiar to a particular UT that we have
found it necessary to suggest special scales of pay
after taking into account duties and responsibilities
attached to such posts. Where we have recommend-
ed a scheme of revised scales in broad terms for
replacing the existing scales of pay, our recommenda-
tions should be taken as illustrative requiring some
further examination before their. application. This
does not apply, however, in cases where we have made
specific recommendations in regard to any post or
category of posts.

Class IV Staff

11. The table below give the scale-wise distribution
of Class 1V staff (excluding workshop and arti
staff) in the different Union territories: ;

TasLE II

Scales of pay Delhi Goa Pond ANI LMA DNH Total

Rs.
95-3-110 - 1 - = = = 1
85-2-95-3-110 23 31> 10 8 — 3 148
80-5-110 I - - = - - 1
80-1-85-2-95 ~ - . o
3-110 2 101 32 24 1 .15 395
80-1-85295 — 5 — 15 13 — ' 33
75-1-95-3-
110 - = = 17 = - 17
75-1-85-2-95 526 404 205 660 16 11 1912
75-1-85 - 5 — —- - - .5
70-1-85 6,125 2,470 1,486 28,28 - 233 191 13,333
ToTAL 6,897 3,027 1,823 3,625 263 220 15855

¥

12. We have recommended the following‘ scales
of pay for the common categories of Class IV staff
in Central Government offices generally : °

Peons, mazdoors/lascars, sweepers,
chowkidars, watermen, malis, fara-

shes cleaners, helpers . Rs. 185-220

Daftries, jamadars, cooks, barbers,
dhobis, head malis, head chowki-
dars, head sweepers, head peons,
khalasis . . . .

Gestetner operators, rf:cord sorters,
record keepers, selection grade daf-
tries/jamadars . . .

- Rs. 190-240

Rs. 200-260

13. In conformity with the above pattern, we
find that all Class IV posts in.the Union territories,
excluding the workshop staff and the artisans, can be
accommodated on the three scales proposed by us.
Broadly, posts on Rs. 70-85 and Rs. 75-85 can be

given the scale of Rs. 185-220, posts on Rs. 75-95 -
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" pay in the various Union territories:

and Rs. 80-95 the scale of Rs. 190~240, and posts on °
the remaining scales of pay given in Table II the scale
of Rs. 200-260. The placement of the various Class
IV posts in the three scales proposed by us should
not, however, be done in a mechanical way. ' The
various Class TV post.ishould be divided - between
the scale of Rs. 185-220 and Rs. 190-240 taking
note of the nature of work as broadly indicated by us -
for the more representative categories of Class IV

- staff in the case of Central Departments. The scale

of Rs. 200-260 should become available to the Class
IV staff, ordinarily by promotion. S

OFFICE AND ALLIED STAFF

CleieatStar . P v

14. The table below shows the total nurber of.
non-supervisory clerical posts in ‘different scales of

ST s
Tase I~ .0 % .00, 10,
[ B '

Scales of pay ©  Delhi Goa Pond ANI LMA DNH . Total

RS.‘ ‘ ) NIRRT PR . . : E AR
210-10-290-15- - Lo o ootk
- 425 - i 202 - 43" 51— e— o 1296
130-5-160-8- I NI
280°10-300 1472 667 263 290 41 13 2,746
150-5-175-6- s co o

Bx 2057240 v 3 — - —oe2lT — ol

. . P NV . oo
110-3-131-4- e . e e
1755-180 2,606 1,20 482 644 97 77 5126
' Tora 90 8,192

4,283 1,930 - 796 955 138 ‘

A RTUREEE AP

. 15. Posts in the scale of Rs. 150-240 (the scale
fa_rescribed for selection grade LDCs) are to be found
only in the A&N Islands and Delhi. There does not
appear to be any real need for continuing clerical
posts at this level and we recommend that all these -
posts, 21 in the A&N Islands and 3 in Delhi, should be
converted into posts of UDCs if justified by work
content ; otherwise they should be added to the strength
of LDCs. For posts in the grades of Rs. . 110-180
and Rs. 130-300, we recommend the scales of -
Rs. 260400 and Rs. 330-560 respectively. . . -

16. Posts in the scale of Rs. 210-425 are held- by
dealing hands at the Administration headquarters.
These are filled by the promotion of UDCs.. We
recommend for these posts the scal¢ of Rs. 425-700.
We notice that in the Island Union territories the
clerical staff do not have any post in this scale which
means that the dealing hands inthe Administration
headquarters of these two UTs are in the grade of
UDC. We suggest that the position should be re-
viewed in order to identify such posts in the head-
quarters of the Island UT Administrations as are
comparable to posts on-the scale of Rs. 210-425
in the other UTs and we recommend that such posts
should be placed on the corresponding scale. -



Clerical supervisors

"17. The scale-wise distribution of the posts of
clerical supervisor in the dxﬂ'erent UTs is as under:

Tasig IV -

Scales of pay Delhi Goa Pond ANI NLA DNH Total
. 1Y
Rs. ‘ _ ; ‘, .
350-25-578 . 92 23 18 — — - 133
. 350-20-450-25- . - .
575 S 1 -1 - — 2.
350—20—450—25—» : :
475 .1 48 — 15 — — 6
125-15475 . — — — 1 - - 1
270-15-435 ., ,— .— .30 ~—  — /— 30
210—10—290—15—- e co . .
425 26 — 1=~ — — a7
250-10-290-15- , A
% . . = = = = 2 — .2
210-10-290-15- - '
380 .. 7T 106 1 46 1 — 161
210-10-290-15- . T . .
320 R 3 — 3
170-10-290-15 e _
320 .03 = = = = - 3
180-5-200-10- - .
- 300 S e |
130-5-160-8- .
280-10-300 1 — 8§ — — 4 13
. . (with : .
SP.of -
Rs. 20/) S
ToraL . 320 177 6 63 6 4 630

18. In keeping with the scales proposed by us for

clerical supervisory staff in the non-Secretariat orga-

nisations of the Cenrtral Government we suggest the

followmg pay scales: ! )
" Existingscales -~ - - Proposed scales
Rs. R Rs,
" 350-25-575 . . ssnL0
»350_20_450_25_575 - ] 550-500
350475 A
325475 o) 380s0
270-33(5) . o
250-38 .
210425 . 425-700
210-380 .
210-320 .
180-300 . 425-600

170-320

Posts on Rs. 130-300 in some UTs have been shown
as carrying supervisory responsibilities in a few cases.
In Dadra and Nagar Haveli, there is no post of clerical
supervisor on a scale hxgher than Rs. 130-300. We

suggest a review of the present posmon and recom-’

mend that where any such post carries definite super-
visory respon51b111t1es over clerical ‘staff including
UDGs, it should be allowed the scale of Rs. 425-600.

14

'Stenographers/Stenotypists

19. The table below gives the distribution of posts
of stenographer and stenotypist in the different Union
territories:

TaBLE V

Scales of pay Dclhi Goa Pond ANI LMA DNH Total
Rs.

350-25-575 8 10 10 r—= - = 28
210-10-270-15~

450-20-530 . 5§ —_-= - = - - 5
220-10-290-15- ' ,

470 - . _ - 1T - - = 1
270-15435 -~ I - = - 1
210-10-290-15-

425 . 24 14 13 1 — 1 53
210—10—290—]5— '

380 e B
130-5-160-8- :
~280-10-300 87 78 39 52 9 1 566
168-8-240 .« - - 1 - - - 1.
110-3-131-4- : .

175-5-180 185 6 — - — - 1
(with special pay

of Rs. 20/-) -

TotAL 609 109 65 53 9 2 847

20. The posts shown on the scale of Rs. 350-25-

575 include posts of Reporter—7 in Deihi, 5 in Goa,

and 3 in Pondicherry. The remaining posts on this

" scale are those of Personal Assistants to Ministers

(9) ‘Confidential Assistant/Private Secretary. to Lt.
Governors (2), Confidential Assistant (1) and Personal
Assistant to Deputy Commissioner Delhi (1). All
these posts of Reporter and those of Private Secretary/
Confidential Assistant on Rs. 350-575 should be given
the scale of Rs. 650-960 recommended by us for
corresponding posts in the Subordinate offices of the
Central Government. In the A&N Islands, there is
no post above the level of Rs. 210425 which has been
provided for the Personal Assistant to Chief Com-
missioner. Considering that comparable posts in
other UTs are in the scale of Rs. 350-25-575, we
recommend that the post of Personal Assistant to
Chief Commissioner should also be on the scale of
Rs. 650—960

21. In most UTs, posts at the next level are in
the scale of Rs. 210-425 with Delhi having 5 posts on
Rs. 210-530 and Goa 1 post on Rs. 210-380. 1Itis
only in Pondicherry that one post each is borne on
the odd scales of Rs. 270435 and Rs. 220-470.
We recommend for both the posts in Pondicherry the
scale of Rs. 550-750. The 5 posts on Rs. 210-530
in Delhi are filled by promotion of stenographers in
the scale of Rs. 210425, These may also be placed
on the scale of Rs. 550-750. The posts on Rs. 210425
as also the one post of Junior Reporter {Marathi)
in Goa on Rs. 210-380 should be given the scale of
Rs. 425-700.



22. The A & N Islands Administration has refer-
red to the poor promotion prospects of stenographers
in the Administration and suggested that a selection

grade should be provided for the stenographers on the

scale of Rs. 130-300. We feel that some posts of
stenographer attached to senior officers in the Admi-
nistration like Chief Secretary, Secretaries and Heads
of Departments should be allowed the scale of
Rs. 425-700 after which there will be no need for
providing a selection grade at this level. All the
remaining posts shown in Table V above should be

placed on the scale of Rs, 330-560 without any spccial :

pay. ‘ _
Library Staff ‘ ’ ‘

23. The table below gives details of posts of
librarian and allied staff in the different Union terri-

tories: ,
. TaBLE VI

Scales of pay Delhi Goa Pond ANI LMA Total

Rs. .
350-25-500-30-800-35 -
-900 . . .
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" Telephone Operators o ;

25. Posts of Telephone Operator -in Delhi’ (4

posts) and Goa (14 posts) are on the scale of Rs. 110-
180; in Pondicherry, two posts are on the scale "of

Rs. 110<131 and four on-the scale of Rs. 85-110. °

Considering that these posts in Pondicherry are also
filled by persons having mafriculate qualifications, we
recommend that all these posts of Telephone Operator
should be given the scale of Rs. 260-400. :‘We would
repeat here the suggestion which we have made earlier
that the telephone operators should preferably belong
to the clerical cadres. - “ Pt
Accounts staff - P R N S
26. At the level of Accounts Officer, the practice
in most Union territories is to take officers on deputa-
tion from one of the Central Accounts Departments.
These posts carry, the standard scale of Rs. 590-30-

r

830-35-900 and should, therefore, be given the scale- '

that we have recommended for Accounts Officers,

- viz., Rs. 840-1200. The position is different in the

case of Pondicherry where” Accounts. Officers’. posts

- -1 = — 1 are on two scales of pay; 3 posts on Rs. 375-25-500-
350-25-575 3 - - - - 3 30-650 and 4 on the- standard Class' II scale” of
220-10-290-15-470 . — — 1 - — 1 Rs. 350-900. We recommend that these’two scales
210-10-290-15-425 6 6 — — — 12 should be replaced by the scale of Rs. 650-960 and
190-10-290-15-425 3 = - = - 3 Rs. 650-1200, respectively. One -post:of Accounts
150-10-250-10-290-15 ' , -Officer in Goa on Rs. 350-25-500-30-800 should also
3 . . . 2 - = = = 2 ; be given the scale of Rs. 650-1200. The distribution
210-10-290-15-320 j - 5 - — 6 of remaining posts inthis category in the various
150-10-290-15-320 0 1 4 10 1. 2 | Union territories is given in the table below: ... -
135-5-160-8-200-10- ‘ , — TapLe VIT | ©'- o000 Gu
290-15-320 4, — — - — 4 ‘ —— _ ARSI
130-5-160-8-280-10— . . Scales of pay ; - Delhi Goa Pond ANI -LMA DNH Total
300 . . . 3 3 2 —_ - 8 - - — - - - —
118-4-170-5-225 - 2 = = = 2 350-25.575 . 135 — o s
130-5-175-6-205-7- . 350-20-450-25- ’ S
W oeems, > T T T T B Aoasasaes 2 T T T T2
110-3-131-4-175-5~ , - ) . . . )
180 . . . —_ 2 13 —_ - 35 575 : . 60 1.4 2. :2.i1" 70
325154715 . . 27 2 . — B R R £ 1
. 24, In keeping with the scales proposed by us for 270-15435 . 10 4 ;. 1 1. — 16
library staff employed in the Departments of the - - - - — .1
Central Government, we propose the following pay 22(2’;10'290'15‘ o T  1
. e =t = b =
scales:. : 210-10-290-15- - R :
Existing scales Proposed scales 425 . ',24 30— - 1 = 28
250-10-290-15- S
Rs. Rs. 380 : Y — 11 — — — e ll
350-900 650-1200 210-10-290-15- o S
350-575 550-900 380 . —_ 68 —_ — — 1 69
220-470 . 200-10-290-15- R
210425 . 425-700 380 . —_ —_— - 8 - —_ 8
190 425 . a 180-10-290-15- ' R
210-320 . 380-640 for Degree holders 380 . 1 — = — = -t
150-380 . with Diploma in Library - 210-10-290-15- ‘
150-320 . Science, 330-560 for the rest. 320 o 1 5 . — = 4 10
130-300 “ . 330~-560 for existing incumbents; 300 - — Y 9
: in future tbis fs_)cale Ilz: gl“ll(e)E 130-5-160-8- ) . '
to promotees from Rs. . T
200p°r Rs. 110-180; Rs. 260~ 280-10-300 . 21 212 - 5 — 3 8§ 249
430 for directly recruited 110-3-131-4-
Certificate holders. 175-5-180 70 ‘24 — —~ . 1 — 9
130-212 7Y 260-430 to Certificate holders 110-3-131 ° ', = — 27 = — = 27
118-225 . jv and Rs. 260400 to others. s
110-180 : _ ; TOTAL 190 376 50 13 8 .14 651



~ 27. Posts on the above scalcs can be easily fitted
into the revised scales suggested by us for the accounts
‘staff” serving in the Central Departments along the
lines indicated below:

Existing s'ca!es ~,7" . Total No. Proposed
- ) ‘ of posts scales
E " Rs. \ > \_ : ‘
350-25-575 . 361 ‘ .
350-20-450-25-575 . T2 P00
32515475 . . 5 550-750 - -
210-15-435-20-575 . . .. 70~ 500-900
180-10-290-15-440 . . . . 1§ 425750
S s R S R
250-10- IR ¢ R .
230-10-290-15425 . . . 1 j’ 425-700
210-10-290-15-425 . . .- . 28" ] -
| 210-10-290-15-380 . . .0 69 ) o
200-10-290-15-380 . .. . 1 8 - j . 425-640
. 180-10-290-15-380 . .7 - . 1 S
| 210-10-290-15-320 . . . i 10 425-600
168-8-280-10-300 - . . . - . 9 ) aqg
130-5-160-8-260-10-300 . - ... 249 - J. 330-560
195 v 260-400 -

“110-3-131-4-175-5-180 .+ .

There are 27 posts of Bill Colléctor in the Electricity
Department of Pondicherry - Administration in the

scale of Rs. 110-3-131. 'The posts are filled by dircct
recruitment of Matriculates, and their duties involve -
We recommend that- these

collection of revenue.
posts should be allowed the scale of. Rs. 260-400.

“ »

Storekeeping staff

28. The table below shows the distribtiiion of posts -

of storekeeping 'staff in the different UTs

Scales of pay Delhi Goa Pond ANI LMA Total
Rs. s

375-25-500-30-650 . 2 — 2 o _ = 4
35025575 . .. 1 =  — — _ 4
© 210-10-290-15-380 6 6 1 — — 13
150-10-290-15-380 - - - 1 — 1
200-10-290-15-365 -. 1 — .— . - 1
168-8-280-10-300 - 3 — - - 3
130-5-160-8-280-10- . o o
30 . . .. 10 18 8 7 3 4
110-3-131-4-175-5-180 17 52 29 6 .10 114
125-5-175 - -, 1 — =
125-3-131-4-155 - - - 1.
319 41, 15 13 185

-TOTAL

[¢]

29. Keeping in view the revised scales of pay
suggested by us for the storekeepers in the Central
Departments, we recommend for these posts in the
UTs the following scales of pay :

Existing scales Proposed scales

Rs. Rs.
375-650 650-960  ~
350-575 550-900
210-380~ * 1
200-365 _f 425-640

. 150-380
' 168300 1
1653 ] 330-560
1254175 )
, 125—155 } 260-400
110-180

Drivers -

30. The position about the posts of Motor Vehicle

.. Driverin the UTs is as under:

Tase IX .

écales of pay . Delhi Goa Pond ANI DNH Total

Re.

f

150-5-175-6-205-7-240  — — — 1 — 1
110-3-131-4-175-5-180 84 75 7 — — 166
110-3-1314-155 -, " — ~— — 8§ — 85
110-3-1314-139 . 105 232 _47 46 1 431

. Total 189 307  s4' 683

132 ‘1

31. We recommend that the post of Chief Driver
in A & N Islands may be given the scale of Rs. 330-480.
The drivers of heavy vehicles, etc., on the scale of
Rs. 110-180 be given the scale of Rs. 260-400 and the
remaining posts of driver in the scales of Rs. 110-155
and Rs. 110-139, should be given the scale of Rs. 260—
350. We find that under A & N Administration there
are no posts of driver either in the scale of Rs. 110-180

or Rs. 150-180. We recommend that either 109
of the posts in the scales of Rs. 110-155 and Rs. 110~

139 be placed in the Selection Grade of Rs. 320400

-or, if it is possible to segregate the drivers of heavy

vehicle, then such posts be placed in the scale of
Rs. 260-400. In the case of the post of Film-
Operator-cum-Van Driver in the Labour Department
in Delhi . Administration (Scale: Rs. 110-139), the
prescribed qualification is Matriculation with licences
in driving and in operation -of cinema projectors.
For this post, we recommend the scale of Rs. 260-400



32. We may also dispose of here the posts of
Tractor and Engine Driver distributed in the vanous
UTs as under:

) TABLE X :
Scale of pay Delhi Goa Pond ANI DNH Total
150-5-175-6-205-7-240  — — —. 6 —_— 6
110-3-131-4-175-5-180 2 54 11 — " 4
140-5-175 . —_— — = 13 — 13
125-3-131-4-155 —_ - - % — 2
110-3-131 . . —_ = = 3. — 3
81 2-95-3-11C . . — 33 — 23 — 56
ToraL . . 2 87 1 69 4 173
For these posts, we suggest the following revised
scales: '
1
Existing . Proposed
scales scales
A Rs. "' Rs.
Chief Engine Driver . . . 150-240 330-480
Tractor Driver ‘A’ . ° . . 140-175 ' 320-400
125-155 i
Driver, Heavy Vehicles . . 110-180. 260-440
Tractor Driver ‘B’ . . . 110-131 ‘ 260-350
Bulldozer/Tractor Assistant | . 85-110 200-280

Economists and Statisticians o
33. The table below gives the distribution of posts

carrying economic and/or statistical functxons in the
different Union territories:

TasLe XI
Scales of pay Delhi Goa Pond ANI DNH Total
T Rs..
900-40-1100-50/2-1250 — 1 — @ — @ — 1
700-40-1100-50/2-1250 1T - - =L 1
700-40-1100 —_ = e = 1
400—400—450—30—600— S
2 S A [ p— 4
350—25—500—30—830— Lo ;
35-900 . 1 3 - = - 4
350—25—500—30—800 ; 5 3 2 — — 10
325-25-500-30-800 . — 1 - - = 1
530-30-650 = . . — 1T - = - 1
375-25-500-30-650 . — 1 - - = 1
325-15-475-20-575 6 6 1. 1 — 14
210-10-290-15425 . 15 39 20 9 -1 84
210-10-290-15-380 . 6 — — — — 6
210-10-290-15-320 . 39 — " — o~  — 39
168-8-280-10-300 27 — — — 1 28
150-5-160-8-280-10- : ' o :
300 . — 58 — — = 358
130—5—160—8-200—10— : - ’
300 .. 51 = 3 2 1 57
. 150-5-175-6-205-7- T
240 . . . — 712 - = - 12
110-3-131-4-175-5-
180 e e 4 25 . — — 4
ToTtAaL . 158 151 49 373

12 3
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34. The scale  of *Rs. 900-40-1100-50/2-1250
relates to the post of Evaluation Officer in-Goa.: -
"While the post of Director, Bureau of Economics &
Statistics in Delhi is in the scale of Rs. 700-40-1100-:
50/2-1250, the post of Evaluation Officer (Plan) in
Delhi is on the scale of Rs. 700-40-1100. . For ‘all: .
these posts we recommend the scale of Rs. 1050-1600.
The remaining 4 Class I posts in Delhi, Goa and "
Pondicherry are borne on the standard ClassI junior
scale and should be placed on the revxsed scale of
Rs. 700~1300 ‘

35 The posts in Class I and Class III should be
-placed on the followmg rewsed scaleS' ORI

- . S g

Existing scales - Proposed scales "+ "

350900 ) - o @
350-800 e
J 325-800 _
. 530-650 .
- 375-650 .

a . 2255757 - 550-500 .

S 910425~ L G L Eaoctnaegs
0380 & . 42500 .. -
210-320 o T e
168300 1
150300\ .. . N
150290 { -
110-180 -

- 650-960

130-300

oot .Ah-‘{n

The above recommendanon would mvolve 4 mérger

* of 2 scales applying to Statistical Assistants in Delhi -
_.viz., Rs. 210-320 and Rs. 210-380. We feel that this .
merger would be justified cons1denng that post
graduate qualification is required for direct -recruit=
‘ment to the grade of Rs. 210-320 and the posts on
Rs. 210-380 are filled by promotion ;'rom among
persons on the scale of Rs. 210—320 i

Workshop and Artxsan staﬂ'

.36. An unduly large number of scales are prevaleut
for persons falling in the workshop and artisan
categones in the vanous Union territories. The UT-
‘wise position is given in the. table below:

TaBLe XIT
- [Scales of pay Delhi Goa Pond ANI LMA DNH Total
. Rs' ’ »
210-10-290-15- _
425 1 1 - == = .2
220-10-280-15- R - : ..
400 5 — — - = = 5
210-10-290-15-
380 . 17 - - = = 1




. TaBLE X1I—(cantd.)
Scales of pay - - Delbi Goa Pond ANI LMA DNH Total
Rs. .
| 'sggé,‘*”‘,*"‘ % 1 - B - — 4
150-5-1608~ < - _ 4 _ 2

280-10-300 | 1 — )
Mdeaw st 2 — — — — 8
‘23’0&16‘9536 N = == -
205-7-240-8-280 — — — -1 — — 1
180-180-205-7- . -
2408280, . —. 2 — —  — — 2

175-6-205-7-

240-8-280 - - = =5 = 3
130-5-160-8-256 6 — — — .= — 6
175-6205-7-240 1 40 — ;— — — 4l
15‘2’6?3132‘48‘ 1 10 — ‘13 1 — 25
1326?_!115527 -5 — 11 = — 16
150-5-1756205 1 5 — . — 2 -1 9
130-5-175-6-205 1 3 — — — +— 4~
1104-1705200 — — 12 4 — - 16
1104-150-5200 . 2 —  @— . — — — 2
80.5-140-6-200 2 — — — — — 2
125-3-131-4-175 : :
s - 33 1T - — o — — &2
110-3-131-4-175 SR ; _
s80 . 18 9. .4 41 1 — D
uosI . — 2 — 19— —. 2
*130-5-175 - = 2 Ho— -2
125-3-1314-155 47 94 82 183 — — 406
110-3-1314-155 40 4 25 16  12. — 97
12531405150 —= — 1 —, — — 1
11031314143 — 1 — — — — 1
11031314139 4 4 2 — — — 10
110-3-131 28 177 121 143 15 9 493
100-3-130 - 1 — — 1 — 2 4
85-2-953-128 — 43 11 — — -— .54
110-3-125 4 1 — — — - 5
100-5-120 - - 2 — - - 2
852953110 44 95 55 305 28 2 529
85—1—95-3—110 ) - - 38 — — — 38
80-5-110 1 — — - = 3
80-1-85-2-95-3 o _

110 — 27 %2 9% — — 15
75295 L 1

75-1-85-2-95 125 16 314 468 18 — o941
70-1-85 19 70 25 59 35 8 216
~ ToraL: 491 620 T26 1319 118 22 335
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37. The scales of Rs, 210425 and Rs. 220-400
have been provided for certain Master Craftsmen/
Mechanics in small workshops whose duties also
involve guiding and training the staff. We recom-
mend for these posts the scale of Rs. 425-700. The
remaining posts in this group can be accommodated
in the scales that we have.recommended for the
workshop staff generally. Broadly, the existing posts
can be brought over to the revised scales of pay
suggested by us in the following manner:

Existing scales Proposed scales

Rs.
185-220

Rs.

70-85

70-95

80-110
85-110
85-128

110-125
110-131
-110-139
110-143
110-155
125-150
125-155 .

110-180
110-200

125-180
130-175
140-175

130-205
130-212
150-205

130-256
125-300
130-300
150-240
150-300
175-240
175-280
180-280
205-280

150-380
210-380

- 260280

260-350

. 260-400

320400

330-480

"380-560

Rs. 425-640 if qualified to
hold Master Craftsman
Grade on personal basis
or holding a supervisory
ggat, otherwise Rs. 380-

38. Persons on ‘the scale of Rs. 75-95 should
not be allowed to cross the efficiency bar provided in
the semi-skilled scale of Rs. 200-280 till such time as
they have passed the prescribed trade test. . Jobs on
the scale of Rs. 85-128 should be analysed to ascertain
whether these would not qualify for inclusion in the
lower-skilled grade of Rs. 260-350. We have nol
suggested any scale for posts on the scale of Rs. 100~

. 130 and Rs. 100-120; depending upon the nature of

work, these jobs should be given the scale of
Rs. 200280 or the scale of Rs. 260-350 that we
have suggested. Jobs on the scale of Rs. 125-15(
and Rs. 125-155 should also be evaluated, because ir
some cases it might be justified to place them on the
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scales we have suggested for the upper-skllled scale
of Rs 320-400.. . - :

-

Technical Supervisors o
S BN : Lt :
39. The number’ of posts of techmcal supervxsor
in the various UTs and thelr pay scales are glven m’
the followmg table R A i
Ty .i i;

l"

'.’I‘Aauz X .o ;'.'[7. o

Scales of pay _

. 40. Tn the chapter*: dealing:with-this category of ; .
posts in-the Central Depaitments we have suggested:
for the first. three supervisory .levels: the:scales: of« -
Rs. 380-560, Rs. 425-700. and -Rs. :550-750. Forn:
posts in the UTs, we find that it would be sufficient
generally to use, these three, scales, . It, might; how-
ever, be necessary alsa. to, allo ‘a few other.scales;
of pay viz., Rs.,425-640; Rs. 470-750 or Rs, 5§50-900,,,
considering the small. m.lmbel:1 of; such posts.and’ the,
much smaller-scale of operations, of most of the. worksr
shops, in the UTs as compared, to’the )workshops ;n! '
such . epartments as :Railways, B&T,,and "Defence,
In broad terms, .the, following; rev1sed,scales of pay..
should be’ allowed for .these posts in. the,U’;['s oyt

Delhi - Goa Pond AN’I LMA DNH Total _
. - " X — = el xu;n. g NP L
Rs. 1 . . .» i i { .i. ':r' - ] . ;‘é;“ t/ l s J 1oy il b i iﬁ \,.,“m oy ey
et o ’ - ! 7 1 ~ t P
270-15-435-20- ‘. — » ..1.5.133‘5‘:%95 o ;,Itro;:medscales PRVEES Vi
575 et —_— s iy T l‘,},) 2 rsu,uur,.n(,u w\‘:‘l LTy S = ERPTETINRY#S
- b s Lo noven o Ulrndn S mwndl Loy
350-25-550 . - 2 - = - 2. P f‘.m\’fzo_m:.h‘ .J‘ Hiviany vd Liad 1 Gl
320-15-530 : SR L S & ©168-300011 ] :..r- L AR S0
. T TR 71y 175-240 y ’ .

250-10-300-15- A : 175-320 ¢ : 38 560 L
450-25/2-500 3 = = = = 3 - SAIEH . %gg__gig” !u Pt :iu ;'u sftl) l}l‘ '.,L .

‘ ’ haf T : s ibethe vy h SRR Bt SRS TR
335-15-485 " - — 1 - = — 1 lt?"-"f'i 205—280 j Boiesne Trigoa. ot o bl
325-15-475 PR VRO SR £ fmr [0, ARTHEV e S o hieny gty 2 dbany
250_‘10_29045_'_] D L B s 1 &3&338 i fid se eV Gl e q BOR

470 . - R US [ DANIEPS U S T S IRNAIE | ¢ ;' .'_,200..330- ’ .ﬁ_\ll--d-;» T1425-640 el Gn ofige o
335-15-425 S EEL L it L RIDRRR DL ot beniniona
210-10-290-15- i .:250-'3?89 ST e N

as 2 = = 3 = 20470 Y .
250-10-290-15~ + - .i .. Sy S 325475 | ) 470-750'~ L

380 2. 1 - - “13 . -"'335*425 o O

, 35485 . L 550-750
200-10-290-15- . p 260-500 . | . . ot
80 - L - 1 = - 2 - SIS |y f550-9oo I IR T
. L T 320—530 _b v - S l)(, ol 3f ‘}\:.;‘,
180-10-290-15- : .. ‘ oot ey T -

380' — 2'& 3 131 — ! 18 { L : : : St n! i,
150-10-290-15- - RS , DA, The2posts on Rs 350—25—550 are of Foreman

380 - 2 = = =2 “(Machine Shop) and Foreman (Auto Shop) in God
210-10-290-15- 2 and these posts are filled by direct ' recrmtment for

320 - - —- 1 1 - 2 ~which the' prescribed qualifications ‘are” Degreé ‘or -
200-10-290-15- ' - --Diploma in Engineering' with 3. years* experience. -

320 —_ - = - 1 — 1 | We recommiend for these posts the scalé of Rs 550-900;

. s .- AW ST Ly 4
”32?{32‘_’33‘3:10_ . . - y .~Teaching staff .. Lo R IR B Rl ) S L
320 - 4 - = = — 4 42, The bulk of the posts of teachmg staﬁ' m
168-8-280-10- o “Delhi have already** been covered ‘as ‘a ‘comimon
00 1 -1 — 1 —. 3 - category. ' The pattern -of pay scales obtaining ‘in
160-8-280-10~ S e Delhi applies with- some exceptions, to -the' other
300 - = = - = 27 2 Union territories also and our recommendations in =
205-7-240-8~ " : - respect of teaching posts under the Delhi Administras .-
280 7T — = - o 7 tion should be applied to-the corresponding posts:in

150-5-160-8-280 — — - 1 the other Union territories also.:-We discuss in_this

, - .= . 1 . section only those teaching posts, for which specific
205-7-240 - 1 - - - - _rccommendatlons appear to be.called for.... , , , .
,175.6—20‘5 7240 - - 1 o 5 43, In the case of post—graduate teachers, we
120-7-50-240 1 - = - L 1 “find that in Pondicherry 67 posts have been shown

TOTAL : 2 27 ~8 2 - “on the scale of Rs. 325-15-475-20-575 which 'is

' - 4 22 %0 different from the new scale prescribed for the' Delhi

*Chapter 19. . L L o S g -

**Chapter 20.

S/5 Fin—11.



teachers and we recommend that the posts of post-

graduate teacher in Pondicherry should be given the
scale recommended by us for corresponding - posts
under the Delhi Administration. o

44, Five posts of Headmaster of primary schools
in Dadra and Nagar Haveli arc on an odd pay scale
of Rs. 160-8-240-10-270-15-300. These posts are,
at present, filled by the promotion of Primary School -
Teachers possessing Primary School Certificate- or °
Senior School Certificate with Junior’ Physical Train-
ing Certificate or Senior Physical Training Certificate, |
as also of experienced craft teachers. "We'see no’
reason for not extending to these posts the revised
scales of pay .allowed for the.posts of Headmaster
of primary school in the other Union territories mso-
far as-trained Headmasters are 'concerned. We

recommend that the actual position should be examin- -

ed and these posts should be given the scale of
Rs. 425-640 if held by trained personnel. , .Otherwise,
the scale of Rs. 330-560 may be allowqd‘_;

4S. In the case of assistant teachers in primary-
schools, we have already* covered the posts which are
today on the recently-revised scale of Rs. 165-350
(with a selection grade of Rs. 340-400). .- We find that
304 posts in Dadra and Nagar Haveli are still on the
scale of Rs. 118-4-150-5-160-8-240-10-270. We
recommend that these posts should be ‘placed on the

AT A
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scale of Rs. 280-560 if held by trained matriculates,
and Rs. 330-560 if they have passed the Higher
Secondary examination and are traincd. Another
24 posts in Delhi in the nursery schools and basic
training schools run by the Department of Social
Welfare are on the scale of Rs. 118-4-170-5-225.
These teachers have represented .that they have not
been given the benefit of the revised scales even
though they are matriculates and trained teachers as
required in the qualifications prescribed. We recom-
mend for these posts also the scale of Rs. 280-560
if trained matriculates, and Rs. 330-560 if they have
passed the Higher Secondary examination and are
trained. They should also be provided the selection
grade available to trained teachers at this level in the
primary schools. For posts in the lower grades,
we suggest the following revised scales of pay :

., Existing scales No. of posts Froposed scales
. Rs. Rs.
100-3-142 14 in A&N Islands 260-350 -
80-110 9 in Pondicherry 200-280 -

1 in A&N Islands.

. 46. A number of posts of teacher in various
subjects like physical training, domestic science,
craft and drawing, language and, dance and music
are borne on common scales of pay in the various
Union territories. The distribution of such posts is
given in the table below :

L TABLE XTIV
C . . Physical Domestic Craft Dance Drawin Language
- Scales.‘tv)“f pay : gls'atrlﬂlc?grs : %;gg:res Tiafhem a{_\gaxg:sic Teachexii Tegclglemg Total
275-10-295-15490-20-550 . . . A _ 4 S
S.G.550-30-700 - ° A o , ' - 4
| 250-20-450-25-550 e o s "19. . 91 422" 1,248 2,228
- $.G. 550»'39_'70?.¢ R T (No SG) ’ vee2
350-25-650 .y el oty o= —_ 4 - 4
260-10-300-15-450-25-500 . . (> 108 — - — 108
220-10-280-15-400-20-500 ... . . R — 3. '
250-10-290-15:470 - .. “;'vri w — — _ 93
0-15-310-20-430" . -} j 510 o0k ‘ ' 9 14 s
26.400_,25_2;)0-33'0 e S B ’ 8 i
210-10-290-15-470 6 o
250-10-290-15-425 . .. . . —_ _ _ ¢
220-10-280-15400 , . . .. k. - _ _ 27 _ ;
165-10-215-15350. . . .., 12’ ‘Z 22(1) 20 ;Z " ;;;
S.G. 340-20-400 Lt wE e : No SG) (No SG)
210-10-290-15-380 , . .. S — 7 — - :
180-10-290-15-380"° . " i .. P e i _ T
140-5-160-8-240-10-300-15-330°. |, ~ 1Ll e Ty _ _ : _ :
160-8-256-8-280-10-300 " ... ~ .+ . . 3~ P S _ 2 - 2
130-5-160-8-280-10-300 .~ . - , - 12 1 59 — P _ .
180-180-205-7-240-8-280 - T g — _ 76
130-5-160-8-280 ., . . .. . — — 4 _ _ 4
118-4-150-5-160-8-240-10-270 ¢, . 1 —_ 5 _ _ _ 4
118-4-170-5-225 e . 1 (o — 40 15 _s _ :
140-5-175 . . . . . o — 5 — _ “
80-1-85-2-95-3-110 . . — — . 5 _ _ ;
—_ 5. - - 5
) TotaL . . 587 411 634 141, 510 1,296 3,579
*Chapter 20. ‘ -




We have already* recommended that scales for these
categories should be fixed by Government taking into
consideration the existing relativities with the teachers
for whom we have recommended scales of pay. -

Engineering staff '

47. The posts on the engineering side are borne
on a very large number of pay scales in the various
Union territories. It would be sufficient to cover
here only those pay scales which account for a subs-
tantial number of posts as the few remaining posts
on odd scales of pay can be brought on to the stan-
dard revised scales of pay recommended by us after a
closer examination of their duties and responsibilities
and qualifications prescribed for recruitment. . The
break-up of the posts on the more common scales of
pay is given below : S

LY PR

TABLE XV .

Scalesof pay  Delhi Goa Pond ANI LMA DNH Total

Rs. o ot

700-40-1100-50/2- i b
1250 28 310 7 1 1 17
400-400-450-30~ : o PRy
600-35-950 4821 13 16 1 =TTy
350-25-500-30- e R
830-35-900 28 65 32 43 7. 5. 180
210-10-290-15- ‘ e
425 4 41 16 4 — -~ 65

180-10-290-15- - ' )
380 © 125 238 101 206 24 11 705
130-5-160-8-280- ey
1o-3<§ 4 11 1 - 10 —~—. 26
0-5-175-6-205 : SRRy
l57-240 337 20 23. .1, 1 395
110-4-170-5-200 18 75 35 . 104 5§ - 237
31-4-175 \ o
"‘_)'siéo 11 63 — — 29104
ToTAL 269 ‘830 278 . 397 49 (47 -1870

pay for which the appropriate scales recommended
by us should be given in replacement. In respect
of the remaining posts which are borne on odd scales
of pay, we suggest the following illustrative revised
scales of pay which should be adopted after further
examination, taking into account the prescribed
qualifications, duties and responsibilities devolving
on the various posts and the revised scales of pay

48, The above scales are the standard écales of -

recommended for corresponding posts under ,the
Central Government generally: !
' o
Existing scales No. of Proposed
posts scales
Rs. ‘ 7 Rs. )
1300-100-1800 . . 1 ] 1£00-2000 .
1300-60 1600 . . . 1 ,, _
700-40-1100-50/2-1150 . . 20 ] 1050-1600
700-40-1100 . . .. 4
2 —

400-25-50n-30-830-35-900 . 700-1300

*Chapter 20.
-{Chapter 16.

151

. Proposedy.”:

v 350-25-500-30-650 . <.

- Pelhi, ‘several -posts of dactor
. I(g:ntralsHeﬂa.lth Services (CHS) or are borne on CHS

Existing scales . .+ No. of

S -posts - .- .ecales :.. . .
375-25-500-30-830-35-900 : :
350-25-500-30-800 * ¢ . i, iv. oy

375-25-500-30-650 . . 1
350-25-650 .

450-15-600 . .
450-25-57< . .
375-20-575" .
375-25-575 .

| 270-15-435-20-575° .V, B R
250-15-475-20-575 = . 0V JRWegr Lo aree g
275-10-295-15-490-20-550 . = -13:.: [ '500 !

. 250-20-450-20-550. * .- - ... 2. ) o Uy

CU32525-550 L Lc L cal o2 550-9000
. 320-15-530 . .t zE w6 )T
325-15475 J < - .
335-15-425 . .

" 220-10-280-15-400-20-500 .
200-15-320-20-500 . = -

C. 250-15-47§ . X e e Vi R , .
Coasedo b eeb L eleun Ry
;250-10-290-15-380 . p . L2 TR
© 175-6-205-7-240-8-280-10-320 - 425-600
;\159-5-17?-5':39? YR L S o0
i 125-3-131-4-175-5-180 . .10 4w 1 13204007 1,
st Y N T '..'7.5 1 vu'f»H"- teize, 4 5-".4; e
Medical and Public H‘e,glth Dle'part;mens’;‘f:_;,;. b

‘ “Union -territories, __particularly” in

L 49, In. the are ‘included in the

scales of pay. --These posts:will be covered -by our -

 general - recommendationst. . We ‘discuss” herg “only .

those medical posts in thef UTs for-which specific
recommendations .are: necessary. . Keeping ,1n. view
the revised scales (proposed, by -us for comparable
posts under the Central Government, we recommend

" Radiologist (Goa). *
cee T e {

as follows: » 1o d np Tonrealn T B TR B R T LT |
U SV R AR SRPIE IR AVELOU MO & S I R B
p 4‘_" I S .‘.'(
Hipasts ] ° ¢ Existing scales’?  No.of’ Proposed
O Posts A postsi, scales |
AR PSS et
) Rs IR EEIIRE ENND I RO
Director of Health,  1300-60-1600 1+ 1500-2000
Services (Goa), ~ -t ¢ T H L 1
Director of Health ~ 900-40-1100-50/2 7 "1 " ¢ !
ey L1 o on b 1300-1700
(Pondicherry) 900-40-1100— . - i« b g

Ped)

IPTARIS 4

. 50/2-1250 4y .y
. 675-35-850-40— . <., 1

Nt

Surgeon (Goa) -

L iy 1050:50-1300. 0
ASSiSt%!.Iltlll)l"-‘gK ] RN B N PN SR R T ;
] (ngg‘)’ . |170040-1100-50/2- . -y - %' 1050-1600
R ® : 1250 I AR SR I LN PRI
Deputy Director, -,y . . . .. ¥ 61, . Y
Medical Officer, = " . R - } o
"~ etc. (Goa) ' J AT

1 "’



"~ Officers, Health

Né.' 6f. s - .Proposed

Posts - .
uy posts scales

YIRS K

.- Existing scales
PRt

- . Rs. , Rs.
Deputy Director, . 700-40-1100-50/2- - 1L
Senior Specialists, 1150 » R .
Medical Superin- ' RN | -
tendent,’etc. [ - ; © - 1050-1600
{Pondicherry) - . .. . -
Chief TB Officer, - ++ 575-25-600-30- 9
Chief Malaria - ‘ 750-40-1150 ’ ‘
Officer, Dental = .. - L
surgeons efc. .- . ) I SR
(Goa) T , s ' St
Medical Officer, :~ -:425-25-450-30- -.-. 6 }.. . |
etc. (Goa) - _+ 600-35 950 - T BT
Medical Officer, =~ 7} ;. pias . 29 S
Superintendent, : -
Assistant TB

Officer, etc, - > 400-400-450-30- °
(Goa) . . i | '600-35-950. = Y FO
Junior Specialists, |- o o 19} Sooe
Filaria Officer ™\ .. o : N SRR
etc. (Pondicherry) . J " :

Re T, s s -,
R S R N S S TN

N - »:700—130(’) ‘

Y

Y —r— - o
P e L U

50.. The bulk of posts in Class II'in the Union
territories,” numbering 254 in all, 'are borne 'on’ the
scaleof Rs. 325-25-500-30-+800.. . These include:the
posts of. Medical Officer, Anaesthetist, Bacteriologist
etc. There are 5 posts of Health Educator in Goa
on the scale of Rs. 400-25-500-30-830-35-900 and
one post of Biochemist in' Delhi- and another post
of Assistant Pathologist in,. Goa-on, the. scale, of
Rs. 375-25-500-30-830-35-900." We recommend for
all these posts the scale’of Rs., 650-1200.:: Three posts

of; . Asstt.” Bio-chemist,'‘Microbiologist::and : Psycho- -

Togist—1-in’ Delhi and 2'in' Goa—are on' the scale.of

Rs. "325-15-475-202575:! For- thése . posts, M.Sc, - .

Degree in Bio-Chemistry or- MBBS, B.Sc..in . Micro-

biology, 'and-“Master’s! Degree in- Psycholo «with
Diploma “in*-Medicdl*Psychology : are: i'ésgéﬁivély

prescribed. We -fecommend:: for ~ithese /. posts the

scale of Rs. 550-900:-"We recomménd. the.sam :

for the 2 posts of Bio-chemist in Goa on 'ﬁssg:%g
of Rs. 335-15-425 for which the prescribed qualifica-
tionis"MBBS or M.Sc. in Biochemistry. There are 8
posts-of Medical Officer.in Goa on the scale of
»qRELi%ZS?M”F forﬂ\;vhich MBBS is the prescribed

ification. - For -these. 7 ]
scalei of Rs. 650-960. ,xngSts e recommeind the

51 In Delhi and Pondicherty, 3" posis. eacti ‘of
Dietician are on the scale .of RS%’SO—;())th;O—eg(S:E{'%
for which the prescribed qualificatiors are a Degree
in"Science with post-graduate Diploma/Certificate .in
Dietetics in Delhi and a 'Degree in Science including’
Domestic Science or Home Science or in Nursing o%

- Medicine _and Surgery'so far as Pondicherry. is:

~

concerned. There are 2 posts 6f  Dietician :
on the scale of Rs. 32(),~20—400~25-‘4715e tfl'glra"lvlv}:;::thlo]:

‘qualifications prescribed: are. a:- Degree in  Science

along with qualifications in Diétetic iti

Home Scie,nce. We recommend for ali,thljslggg:trsl t'l?g
scale of Rs. 550-900. There is 1 post of Lady Nutri:
tion Officer. in Delhi on the scale of Rs, 350—%5 '5001:
30-830-35-900 which s filled by transfer or doro
tion from amongst Degree-holders in Science pwith

specialisation in Nutrition with 3 years’ experience in
Applied Nutrition Programme or in teaching Nutri-
tion and allied subjects.. We recommend. the scale of
Rs. 650-1200 for this post. . L

52. 25 posts of Junior Medical Officer: in Goa.
are on the scale of Rs, 250-10-350. For these posts,
the: qualification prescribed is Licenciate Diploma in
Medicine or equivalent.  In thc Andaman & Nicobar
Islands, 5 posts of Assistant Surgeon, Grade 1l are on

. the scale of Rs. 150-10-290-15-350. There are:a

few posts of Demonstrator in Delht and Goa on‘the

. scale of Rs. 335-425.  For all these posts, the guali-

fication prescribed is MBBS. For similar posts in
the Govt. of India we have recommended Rs. 650--96Q.
These. posts may also- be allotted this. scale. “The 6
posts.of Medical Officer (Indian System of Medicine)

-1n Dadra and Nagar Haveli, which are, at present, on

the scale of Rs. 150-10-290-15-380, may be placed
on the scale of Rs. 425-700. :

I Do

R ST AR VRIS S B : NS T
-~ -53. Registrars-(Medical) in the. Union territories

are on the scale of Rs. 335425 in Goa and Rs.-375-
25-425 in Delhi. For Registrars under-the Central
Government, we -havé recommended the scale _of

“Rs. 650-30-710 cortesponding to the first three stages

‘of the-standard Class II scale for those appointed

- on a tenure of three years and Rs. 650-960 for others.

‘We recommend the same scale for Registrars in the
Union territories, L o .
- IRon _terirones. o

T 54.'Non-Practis.ing Allowance for all the iné_dical
posts should be on the same rates and subject to the

- same conditions as we have recommended for similar

posts“in the Government of India, other than those
included in the Central Health Service.” s

—— -1 -

;- . ¢ i

Dental Surgeons

*+:55. The numbet of dental surgeons in the Union

territori?s‘ is-as-follows: . _

__ _Dental Surgeon .

[ . . :
T S S s
RO 4 < i b

[ ;;; HE g s - . ,‘RS.“

" Associate Professor of .~ 675-1300 +S.P.of . . 1.
L+ Dentistry, " :0 4. Rs.200pm,. T
‘- Reader~ .40 .425950+SP.of .- 1
P B oot Redl00pam. L
- Junior Specialist in = 400-950 R
C Demtistry. o T
" Dental Surgeon . . 375900 1

. 325-800 9

‘N.P.A. is attached to most of these posts at the rate
of 259 of pay subject to a minimum of Rs. 150 and
a maximum of Rs. 400 p.m. For the post. of Pro-
fessor of Dentistry in Jawaharlal Institute of Post
Graduate Medical Education & Research .under the
Ministry of Health, we have recommended the scale
of K¢.- 1500-2000.. We, therefore, recommend the
‘scate~of" Rsr-1300=1700- for - the - post. of ~ AsSociate
Professor and Rs. 1050-1600 for the post of Reader.

R



_There will be no special pay in addition. For the
“post of Junior Specialist in Dentistry, we recommend

. the scale of Rs. 700-1300. The remaining posts
should be ‘on the scale of Rs. 650-1200. All these
posts will get Non-Practising Allowance at the rates
we have recommended* for correspondmg medxcal/
dental posts in the Cental Government.

56. In the chapter* on medical services, we hav
recommended grant of a post-graduate qual;ﬁcanon
allowance (Special pay) of Rs. 100 p.m. for a post-
graduate degree and Rs. 50 p.m. for a post-graduate
diploma for all the medical posts for which.the
minimum recruitment qualification is -MBBS.- We
recommend that this concession should be admissible
to medical posts in the Union territories also provided
that the post graduate qualification is, one whnch is
included in the approved list. R

"57. There are also a few non-medical Demons-
trators in the scale of Rs. 335-425 in Delhi and Goa,
qualification for which is M.S¢, degree or B. Pharma-
.cology. For these posts we recommend the scale of
Rs. 550-900, which is the scale we have recommended
for similar posts under the Ministry of health. -’

58. The following are the non-medical ;eaoﬁ'iné
posts in the medical colleges in the Union territories:

Posts Existing scales

i - R Rs.. . -
Principal, College of Pharmacy, Goa'. 1600-1800. ]
Professor, College of Pharmacy, Goa 9()0—1 250 B
" Assistant Professor, College of Phar- ' v
macy, Goa . . 570—950 ’
Reader, Delhi e '. 425950 .. i1
* Lecturer,Goa. C e e 400-800", '
Lecturer,Dethi . . . . 325-800  ,,
Lectumr, Delhi . e e iy 530-650

t Vs . ? . :
Lol B ! P

59. Wc have exammed in detall the non-medlcal

teaching posts in the Chaptert on Ministry of Health

and delly Planmng and sugges ed the followmg
revxsed scales of pay s R S

x N LY L. .

" Professor oo e ) 1500—2000 Tl
© Assistant Professor/Reader Cf T4 P 1050-1600
Lecturer Ce e 700-1300" - ¥

For the post of Prmcxpal College of Pharmacy, we
recommend the scale of Rs. 1800~2000. The post
of Professor, College of Pharmacy, carries 7 years’
teaching experience in addition to. Master’s Degree in
Pharmacy. -We recommend the scalé of Rs...1300-
1700 for this post. The qualifications of non- -medical

Assistant Professors/Readers and ‘Lecturers compare ‘

favourably with their counterparts under the Ministry
of Health. We recommend for them the scales of
Rs. 1050-1600 and Rs. 700-1300, respectively. -

» .00, The - posts. of. Health thor in {hc, vanous ‘
UTs arc borne on the followmg scales of pay«r s

/ selection grade of Rs. 425-640. -

xl‘J,Yl ) I if&l&’

205-7-240-8-280 . . . . 10
150280 . .. o
~ ISR S RIEE oF Aols Tatnd S [l s
. 150—10—250 NP i
H ORI ‘\,' T eniien {:fl-.,u’!"""
T T

T T oo i ns DD ARen A
“We recommend for -all the abow posts, the:scale iof
‘Rs. 330560 with 209/ of the posts bcmg placed:ina

e 'J-t‘] lfr "ul

61. For ‘midwives, 2 scales are-in -vogue~ m-'—the
_various. UTs..: There:are 149-:posts 0n the scale: of
Rs. 110-180 4and 131 posts on the scale of Rs. 110-3—
1314-155. Matriculation has ~been - prescribed - as
the -minimum qualification for some posts. - The
minimum educational. quahﬁcatlon for, admnssxon
to the- Auxiliary. Nurse ‘Midwife’s trammg cotirse |is
having passed the 7-8th class: Wc recommend the
scale of Rs. 260-350 for allrthe posts of Midwife.
The need for prescribing matriculation as the mini-
mum educational quahﬁcatlon for-some posts should
‘also be’ rev1ewed R Bentae
© 62 As re‘gards 'nursin’g—,staﬁ';i we find that-they
are mostly being remunerated on scales: plus.iessing
allowance applicable tq Nurses serving in_hospitals
run’ diréctly by the Central- Government. _In certain
cases, there are marginal variations and such’ posts
can be easily admitted to the standard scales (inclusive
of mcssmg allowance) -recommended by :us:for-the
nursing’staff in Central Govetnment hospitals:: Our’
recommendations in respectof nursing staff in ‘the
Umon temrones may b&summansed as under*

> ‘_ril:3?
[OSNEI AP C .z

) Existingscales e e No of . Proposedscales
v T e posts X
Rs.. <"""x-"f" ‘Rs.
LT, . RELE SN BE SRS ceyredboene
590-30-830-35-900f . . 1 700-1300.
450-25-575 © CL . DN TEgRCIl 650-1200
350-25-575F . . ve:oce e b
390-20-450-25-475 T 3TN e
370-20-450-25-475 . . 1 700-900"
350-20-450-25475 .. . . . 2
250-10-290-15-380 . .0 UU68 T, 550-750 -
210-10-290-15-320 .5 -7 1020930 ot v455-700 - 4337 -
130—5—160—8—280—10—300 3 ) 425640

150-5-175-6-205-7-240-8-280 1075 J U

63. We find that certain posts of Nurse have been
given the scale of Rs. 110-3-131-4-155 or RS§.125+3-
131—4—155 Since the posts-on the scale -of Rs:425-
155 require Matriculation with ‘A’ Grade Certificate
in Nursing, we recommend the scale of. Rs,-330-480
for them. The posts on the scale of Rs. 110—135
should be placed on the scale ot‘ Rs. _60—‘35(1.

*Chapter 16 - . R I

+Chapter 28
iNo messing allowance is admissible on these posts.



64. Our general * recommendations* regarding
advance increments for higher qualifications, speci
pay to the Nurses attached to Operation Theatres,
Intensive. Care Units, etc.,-Uniform Allowance and
priority. allotment of accommodation. to Nursing
staffs will apply mutatis mutandjs to such staffs in the
Union territories. o

\]

65. In the case of categbrie§ .like radiographers,
physio-therapists, X-Ray technicians, etc., the UT
posts can be easily brought on the scales suggested by
us for corresponding posts under the Central Govern-
ment.. We give below the illustrative revised scales
for this purpose: R T R IETITN I .

Post ) Existh;é s:;}es No. of  Proposed

Posts . L Existingsmlesvxw,LNo.of "Proposed

g LR ),l-y:if"x,f,:».f fi 1posts,. scales‘
iy : , ‘ lm,v, y Rs_r i . R8s, i)‘
OREETITINEY P b T R O T ST I AL S T o
Physiotherapists , 250-10-290.15-380 -, 8]  455-700
Physiotherapists  250-10-290-15-320 .. . ‘2 }' o

T 130-5-160 8-280- - 1-( - 455700
SRS o 109300 v h r ol g
. '{ .".'"- ;;}\t-"‘_?;“_‘;_l_i‘ o ,",_,_,v;;f)"':~>:, K ~‘ i
Qccupational , », ., 250-10-290-15-380 , . 5.} - o
“ Therapists =~ - , S0 T 455700
L 250-10-290-15-320 tv2 ) U T
CTator’ Tt 350-20450-25-475 1 . 550-750
- (Radiographer) i~ 5. vy Lt as ent e Lt b T
CUiel, Bl S 0y L ,
Technical , .. ,,210-10-290-15425 , 5 | 425-700
Assistants 00T Tt oot e ‘
- ' (Radiology) "“:“ oAt T I» e
R I R R 3 T P VL SO ML B AS ST BT
Radiographers/ ' : - 150-5+160-8-280-10- . 17 Y 330-560 - ,
. X-RayTechni-. -,.300:. ,: ., -with 2074,
clam . \ - T posts on
e Ty 150-5-175-6-205-"* - " 4+| a Selection.
S i T2240-8-280 /v el }:Grade of
R f' Rs. 425-640.
150-5-175-6-205 . 6
' 130-5-160-8-280-10-. 6
300 )
Ra)giokirai_}pérgl/ﬁ 116-4}470-5-200' .23 '
\-Ray lechnt- .- - 260-43
cGian +- . . 110-3-1314-155 19 j o
Prosthetic_ 250-10-290-15-380 1, 455700
Technician . ,
Junior Orthoptist ~ 210-10-290-15425 . 1 380-640
Technical Assistants 210-10-290-15-425 '
(Anaesthesia/ . . 3 425_700,
ECG/Bio-Che- ' -
" mistry/Opthal-
mology). - -
Audiometric'  210-10-290-15425 13-

Assistant - i L : 425-700
Entomological © = 210-10-290-15-425 1 -
Assistant N o
Theatre Master  210-10-290-15425 1 550750

Theatre Techni-  150-5-160-8~280-
cians, efc. 10-300 I 330-560

posts scales
Electro Cardio- 150-5-175-6-205 7 330-560
grapher/Pros- ] o
thetic Techni-
cians/Dental
Technician/ :
Dental Hygienist/
Dental Mechanic
ECG Technician/ 130-5-160-8-280-10 50 330-560
Orthopaedic © 300 .
Technician/
- Medical Record
Technician/ °
Post Mortem
Technician/
- Para-Medical
Workers. :
Audiometric 110-3-1314-175- 1 260-430
Assistant ~ 5-180 :
Operation Theatre  110-3-131-4-175-. .2 260-400
. Attendants 5-180 : for Matric
' : with traine
Theatre Assistant - 110-3-131-4~155 15 | ing/experi-
Mechanics ’ L _ence -and
.} 260-350 for
Theatre 110-3-125 4 { Matric -
Assistants - without
experience
or Middle
pass with
. J experience
Occupational 110-3-1314-175-5- 5 260430
Therapy 180
Technicians
BCG Team Leader 11(1)5‘2;—131—4—175—5—- 1 260400
Malaria 110-3-131-4-155 27
Technicians . . 260-430
Post Mortem 110-3-131-4-155 1 I
- Assistant
Vaccinators 110-4-170-5-200 17 )
260400
110-3-131-4-175-5- 4 }’
‘180 : J

66. There are a few posts of Assistant Drugs
Controller, Drugs Inspector, Public Analyst, Chemist,
etc. Ourrecommendations* in respect of correspond-
ing posts under the Central Government can be
applied to these posts in the manner indicated
below:

Existing scales - No.of

Proposed scales
posts B
Rs. Rs.
400-400-450-30-600-35-950 5 700-1300
590-30-830-35-900 1 840-1200
425-25-500-30-830-35-900 1 ~
350-25-500-30-830-35- 8. % 650-1200
iais s
i
et S
210-10- 25 2
" 210-10-290-15-320 1 425-100

*Chapter 16.



Pharmacists = o n e

67. Pharmacists/Compounders/Dispensers  are
mostly- in the scales of Rs. 205-280 aqd
Rs. 130-240 though there are also a few posts In
the scales of Rs. 110-200 and Rs. 110-180. We
have recommended the scale of Rs. 330-560 for fully

- qualified Pharmacists, i.e., those possessing qualifica-

tions mentioned in Sections 31 and 32 of the Pharmacy .
Act, 1948, but excluding those covered under Clause
(d) of Section 31 ibid. We have also recommended
that 109 of the posts may be in a Selection Grade,
of Rs. 425-640. For unqualified- Pharmacists, i.e.,
those covered by Clause (d) of Section 31, who may
be on the scales of Rs. 130-300, Rs.- 130-240 and
Rs. 110-180, we have recommended the scale of
Rs. 330-480. We recommend that Pharmacists, in,
the Union territories may be 'allotted the above
scales for the corresponding posts and categories. .

68. For the health inspectors, malaria inspectors,
and sanitary inspectors, there are some unnecessary,
variations among the UTs. ‘Three posts of Inspector
in Goa are on the scale of Rs. 250-10-290-15-425.
These posts are filled either by promotion, or direct
recruitment for which B.Sc. is the prescribed qualifica-
tion. We recommend for these posts the scale of;
Rs. 425-700. We recommend the same scale'for,
the post of anti-rat supervisor in Delhi (scale."t
Rs. 210-10-290-15-425) for which the qualification’
prescribed is a Degree in Agriculture with entomology.
or plant pathology as one of the subjects.. For the,
remaining posts, we recommend the revised scales
indicated below :— R

Existing scales No.of Proposed scales
posts e
. LI L
Rs. i o - -;'”Rs.:'f"“"
210-10-290 R 425-640" -
130-5-160- 8-280-10-300 ! 5 " B P
150-10-290 3 | 330-560 with a Selec-
g - | tionGradeof20%
205-7-240-8-280 23 ¢ in the scale of
: g ‘Rs.+$25-640.
150-5-175-6-205-7-240-8-280 2004y RRTIEE o
150-5-175-6-205-7-240 . 291 j . i
1104-170-5-180 6 260-400

Scientific staff

69. It would be convenient to discuss here a
few posts in the Union territories for which a Degree
or lower qualification in one of the natural sciences
is an essential condition for direct recruitment. For
the posts on the standard scales of pay the revised
scales recommended by us would be adequate.

. [ L LR E S

@Laboratory Assistants in Schools.
*Chapter 29.

Four posts of Senior Scientifi¢ ‘Assistant in:Delhi -
carry the scale ‘of Rs; 325-15-475420-575; -two's
- posts ‘of Chief Chemist in'Gea are also on this scale.’’ .
We recommend for these posts the scale of Rs. 550-900.
We recommend “the same ‘scale for the post: of
Scientific Assistant in Goa which ‘is onithe scale’ -
of Rs. 325-15-475. + For the' remaining’ posts, our !
recommendations are asffollows Sl } . §-,‘ AR
R R PP B £F e B L I

‘Existingscales =~ -~ -~ No.of ‘Pl‘pposcgi'_scalés‘;i.-)';‘
AR PR vg “ I R S pOStS:/"«' IR I S Lx";"ﬂk

T125-10-195-15-300 0y -

AN tmlan ot et e

STTT UL
. e

*

210-10-790°15-425 7 1
210-10-290-15-380 -7
168-8-280-10-300 .. 1+
150-5-1 60—8—280’—11,07300" e

AT A FI A

‘,H"?‘: IREREDPLEETR BN |
$290-500 - with, . S.G;, :
0-580. ;

bl i

125-3-160-8-200-10-300,

1104-170-5-2000 =+ ;10§ 100} 4
110-3-131-4-175-5-180
HOTIIAIS
———,‘—" _’. - o > - o T

[P L R N T

R IR o IR PR H R B P
Police' Pérsonnel (npnrguette;‘d)';*..4.,:f~ © ot

g YL ST VR U S SO RS IS EESFEAES S S SR UC TR R
.. 70..We_have. gl‘ready";”,recbmmended{. .scales - for
the ' non-gazetted - personnel in’ Delhi Police. The, -
rank structure and pay scales prescribed for police’
personnel in the UTs show a common pattern except
for the category of Bush Police in the ‘Andaman & .
Nicobar Islands.. Excluding this gtoup, the distribu='
tion of ‘posts in"the various . UTs (excluding’ Delhi):

is indicated in the table below : . -~

RTINS I O A & T N P R L7 I 5
A .t ¢ ai.on ', TaBLe XVI s PR |
T A P L T R AT ‘I/

- = I N ‘_/

Posts and existing’
scales of pay - -
. e eyt

' Goa,’ Pond ANI * LMA DNH Total]
. [T T h T T )
. R N S S S I ST S A ISR
Rs. R L B L AP PT I BT SN R

_ Constable's Level
75-1-85-2-95 . -
I'-Iead:Cor;i;t}zble's Lejvgl o
80-1-85-2-95-3-110.. ,, —;

15357 7267913 ' 74 75533
e e S LR TR B S ey # 7

~

A R S I S S S

fre 74670 19,0y b L 66

100-3-130° ({ . - .o 3597109 1195 .. 200 683
Assistant Sub-Inspector’s - - 7 b A et 1
Level (including Ha- . =i ¢ L ST I A Y
vildar : and . ‘Havildar -.» -+ ' o~ 0y
Major..... . L (R g

: STREES I B

125-3-131-4-155 . .. - 1 . 2-.

130-5-175 -, .o ... 2807
)

Sub-InSpector';Leve{ o TR et LT
168-8-240 . 'L 15249 47— U6 154
175-6-205-7-240 . .0~ 0= 6 — . 6
Inspector’s Level . A i e -

2515475 . 13 18 20 1 1 sy

TotaL : 1988 911 1246 100 103 4348

RGN IR EST HE SN

BN RN A A R N
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i 71.:For the Civil Constables in these ferrtories,,
matriculation - is ;not: the prescribed- qualification.
We, therefore, recommend the ;sca]e of Rs. -200-260 -
for the Constables both in the Ciyil Police and Armed:
Police.,. There should also .be .a -Selection Grade
for the Constables in the scale of Rs. 225-308. For-
Head Constables, we, recommend -the. scale. of Rs.
260-350. - This scale should also, be allowed to. 19.
posts of Head Constable in Laccadives on the scale
of Rs.80-110. Asregards the 46 posts on Rs. 80-110
in the A&N Islands, we find that these posts
“are of Lance Head Constable which is a rank below
that of Head Constable.- We recommend for these.
46 posts the scale of Rs. 225-308. For the posts -
of Assistant Sub-Inspector, we recommend the scale
of Rs. 330-480. This scale should also,be allowed:
to the post of Havildar in Goa and two posts of
Havildar Major in Pondicherry (scale’Rs, "41 25-155):!
At the level of Sub-Inspector, we find that‘a Degree
is not the prescribed qualification for direct recruit-

" ment in Goa; A&N Islands and ‘Dadra’ & Nagar
Haveli. In these territories, the Sub-Inspectors
post should be placed on the scale ofRs. 380-560.
In Pondicherry and the Laccadives, a Degreg is the,
required qualification for*difect recruitment “tothe'
post of Sub-Inspector, as in Delhi, and in, these
tetritories; the' post of Sub-Inspector should be given
the scale '0}" sz.‘4255600. i “;—{ A i
B T R L L B A A S

VLAY Al MG R b gade JT DG ety

. g,{ 72..In the "A&N Islands;.the “Constables .of 1 the.
Bush Police are-on the scale of-Rs. 70-1-85 and .the .
next higher:level, wiz;, Bush Jamadar;:is on the scale:
of Rs. 75-1-85-2-95.: Persons are:recruited to the
Bush Police Force from the local population having

- a working knowledge of Hindi. The duties of Bush

Police involve the protection .of labourers and work

camps in the interior forest areas. According to the

Administration, the life and duties of Bush, Police

personnel,; are yhard and, operous. We' feel "that

— Constables of the Bush Police should be placed on

the scale of Rs. 190-240. For the Bush Jamadars,

we recommend the scale of Rs. 225-308. i

-.+43.; Some; technical :posts .requiring “proficiency-
in wireless - operation are borne on police scales
~ of pay, and for these posts it would be ‘adequate to
give the revised scales  of pay recommended by'us
for theé correspondingpolicé posts, . Besides the
posts borne on police scales, there are 139 posts
in Delhi, Goa and A&N Islands ‘on Rs.. 150-300
for which we recommend the scale of Rs. 380~560.
In the A&N Islands 11 posts of Head Radio Opérator
are also on the scale of Rs. 150-300 but with a special
pay of Rs. 20 p.m. ° These posts are filled by
promotion of Radio Operators on the _ scale . of
Rs. 150-300 and .we recommend that these posts -
should be given the scale of Rs. 425-600 and the
special pay of Rs. 20 should be abolishéed. In Delhi
and A&N Islands, the supervisory posts of Wireless'

Operator and Technician are on the following -

scales : 7 )

No. oft No. of. :

3

Existing Scales - ¢ . .= 0 .}

. posts in . posts in:.
YT <+ iy Delbi. | A&N;
o L cv ., Islands
TR ‘Rs.:‘ b ";r Cah e - A T
150-10-290-15-380 - .~ . Ltoov o 27 -t 13
210-10-290-15-425° - . LT tesqp T

For. direct recruitment to posts on Rs. 150-380,
technical qualifications at diploma-level are required.
This is-also the case with regard to’ one post in ‘Goa
on Rs. 150-380. In Goa there is''another 'post
on Rs: 200-10-290-15-380 ‘of Police Wireless. Sub-
Inspector which is filled by promotion from among
persons on the scale:of Rs. 150-300 or Rs. 150-380.
We recommend for'all these posts the scale - of
Rs. 380-640. For posts which are today on the
scale of Rs. 210425 and which are filled by promotion,
we recommend the scale of Rs. 425-700. ,

" 74. In’' the ‘case of prosecution’ staff, we find
that ‘the police scales have béen adopted except
in'the case of Delhi where special scales of pay have
been recently ‘introduced. 'In the case of posts at

‘the level of Assistant . Prosecutor and. Prosecutor

i, the UTs other than Delhi, it ‘would be adequate
ordinarily to give the revised scales of pay that we -
have reconimended for corresponding police posts.
On this basis, we recommend the following scales’

of pay :~

Proposed

. Existing scales No. of posts
' Scales
i{s. IR ;7 . Rs_'
168-8-240 . 3in A&NIslands 425-600
210-10-290-15-380 1 in Laccadives 425-700
325-15-475 linPondicherry 1
320-15-530 1in A&N Islands $550-750 -

1in D&N Haveli J -
1 in Pondicherry. - . 550-900 - .
1in Goa 550-900

325-15-475-20-575
350-25-575 -

75, With. régard to posts of pro;secution~ staff
in Delhi our recommendations are as follows :

Posts - Existing scales No.of Proposed
C - -~ posts vs‘c‘ales‘
"Rs. Rs.”
Prosecutor 350-20-450-25-575 65 650-960
Senior Prosecutor 500-30-740 1:1. -'84.0'1200, .
Chief Prosecutor . 560-30-830-35-900 4  700-1300

Legal Adviser ;. 700-40-1100-50/2-" 1

K 1050-1600
< Thso. -

S
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CHAPTER 47‘

UNION TERRITORIES—(Contmued) S

Civil and Police Services

The senior administrative posts in the secretariat
and some of the major departments in the Union
territories are generally held by the members of the
Indian Administrative Service (IAS) borne on the
Union territories’ cadre and posts at the level imme-
diately below are manned by the officers of the
civil services organised for the different Umon terri-
tories. The three organised .civil services are the
Delhi and Andaman & Nicobar Islinds (DANI)
Civil Service, the Goa, Daman & Diu Civil Service
and the Pondicherry Civil Service. Direct ‘recruit-
ment to all the three Services is made through the

IAS, etc., Examination (Category III); along with -

certain other Class II Services and the Class I Central
Services. The scales- prescnbed for each -of these
are given below :

‘ Pondicherry‘

Dani le - Goa Civil
Service . Service Civil Service
Rs. . Rs.- 3 . Rs.
Entry ' e . o
.Grade . 400-25-500-30- : 350-25-500-30- - 350-25-500-30-
C 830-35-900. 830-35-900. - 830-35-900.
Selection . ’ o
Grade . 900-50-1250.- ~ 700-40-1100-  700-40-1100-
L 50/2-1250.

50/2-1250.

It is seen that the scales prescribed for the DANI
Civil Service are slightly better than for the other two
Civil Services. Posts held by officers in the entry
‘grades are generally those of Deputy Collectors,
Sub-Divisional Officers and some posts below the
heads of departments. In the Selection' Grade,
‘these officers generally hold senior posts in the various
departments

2. The DANI Civil Serv1ce Assoexatlon has asked
for considerable improvement in pay scales on the
ground that officers holding posts in the country’s
capital are required to face certain special problems
which are not faced by the officers at corresponding
levels in other areas, The Association has stressed
the fact that originally the pay scales of their Service
were fixed at par with the scales prescribed for the
officers of the Punjab- Civil Service. . However,
with the latter having been improved considerably
on several occasions, the scales of the DANI Civil
Service have come to lag behmd the Punjab pay
scales.

3. The associations representing 5oﬂicers of the

v

. 5 ;;‘57;)
for increases in their pay. scales on’ the ground that
while the neighbouring, State - Governments; have
improved the pay. scales of. the State Civil Services,
corresponding revisions . have not- ‘been .1 made
in the pay scales" of their Service. They- have: also
asked for the same pay scales as prescribed for: the
DANI Civil Service, :While it is true that the duties
and - responsibilities entrusted '.to. officers "of .1 the
Civil Services in. the Union territories approximate
to those of the State Civil Services officers and their
pay scales should be fixed with' due :regard ‘to the
scales prescribed by the various State. Governments,
we . would not, as mentioned* earlier, endorse any
specific hnkage with a particular State Government.
We are further of the view that insofar as thé entry
grade of these three Civil Services in the UTs is

"concerned, the scalé should be umform because the

recrnitment examination .is the same.and the duties
‘are broadly comparable.” For' special conditions
prevailing in Delhi and Andaman & Nicobar Islands,
local compensatory allowances are already adm1ss1b1e.
‘We have taken note of the scales prescribed by the

~ various State Governments - for. the entry. grade. of

the State Civil Semces and recommend that for these
three Civil Services in  the ,Union terntones the
entry scale should be Rs. 650—1200 o ek

4. At the next hlgher grade, we ﬁnd that t.here
is an appreciable difference between the-level. of
responsibility shouldered by officers of the DANI
Civil , Service as compared .to their confreres in
Goa - ‘and Pondlcherry Posts in the  departments
‘at Delhi can be said to be more onerous on the whole
as compared to similar posts in the other” two Union
territories. It would be justified, therefore, to pres-
cribe a higher scale for the Selection Grade of the

"DANI Civil Service. - We recommend the scale of

Rs. '1200-1600 for the Selection Grade in the DANI
Civil Service and Rs. 1050-1600 for the Goa and
Pondicherry Civil Services.

5. On the police side, the senior posts aré held
by officers of the Indian Police Servi¢e and.at, the
Class II level, a regular service has been. constituted
only for Delhi and Andaman and Nicobar Islands.
The pay .scales. prescnbed for the DANI Pohce
Segvice are as under @ : . ) ;

[ P
(RO I

.’ Rs. 1000 fixed)s
“ Rs. 350-25-500-30-

R S¥e e P et

Grade I (Selection Grade)
Grade II (Time-scale) ..

>4

6. Direct recruitment to the DANI ?olice‘Service
is made through the TAS, etc., Examination (Category

\_ Goa and Pondicherry Civil Services have also asked
*Chapter 46. ) '
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IN) and generally those who fail to gnake'thg grade
fo)rr recrﬁitmcnt to the Indian Police Service are
recruited to the DANI Police Service.
for the time-scale (Grade II) of the

Grade the scale of Rs. 1100-50-1500. -

1. We find that in Goa, Pondicherry, Laccadives,
and Dadra & Nagar Haveli, the scale_ prescribed for
the Deputy Superintendents of Police is Rs. 350-900.
We - recommend® for . the -. 14 posts of Deputy
Superintendent of Police in_these UTs the same
scale as recommended for Grade II of the DANI
Police Service. We also suggest that as persons
recruited directly to these posts do not have adequate -
promotion prospects, a selection grade for the Deputy

Superintendents of Police in-Goa and Pondicherry

should be provided on the same basis as in DANI
Police Service. © oo 0o .

PN

Headquarters posts .. C e
- "'8.'In the secretariats of the various UT Adminis-
‘trations, .the senior posts-are borne on- the .cadres
of the regularly-constituted services. The remaining
posts are manned by the officers of, the subordinate
. "executive and ministerial cadres.  'We. have examined
‘the position in the various Union territories and find

~that most of these posts are borne on standard scales -

" of pay for which it would be adequate to give the

.corresponding revised -scalés  of. pay suggested . by
.‘us for posts under the Central Government. .. We
- discuss below posts which are on odd scales of pay
~ or for which .we: consider specific recommendations

to be necessary.. - - .-+ o
9, For the posts which are borne on tlilé“fci)lloWi.n»‘g
‘odd scales of pay, we indicate below the revised
scales of pay on which.these should be placed : |

We recommend .
DANI Police

Service the scale of Rs. 650-1200 and for the Se]ecﬁoq

;r y ,Poéts', . Y . - ~ ‘Na. of )Ek.istix;gfscaleé Proposéd
Pt e T PO e scales
| | T Re SR
Under Secretary, ... . e S
" Dethi “{~ ey
J-Qoa~. . L7 - 4 ’
-* " Pondicherry . 1
'Pn'GvatéSecretaryth. h",_ R
OVErnor, ' 620-30-830-35- 840-
Delhi . . . 1] %00 40-1200
Pondicherry .
" General Assistant to Deputy
Commisgioner, . .
,tDelhie ce e . 1)
Assistant Secretary, Sahitya _ :
"KalaParishad, Dethi ., ~ 1 475-25-500-30- 650-1200
a3t v e s oL 830-35-900, . .
Secretary}lp Administrator, e e
.. Yaccadives .. . .. _.._.. 1 .375-25-575 .
Law Officer, - B9

Delhi |
30-680,

425-25-500- }' 650-960
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Post No. of Existing Scales  Proposed
. Posts scales
Rs. Rs.
Private Secretary to Lt.
Governor, . 1 .
oa . . . . 1
Confidential Assistant to Lt. ) , )
Governor ~
Pondicherry . . 1[ 350-25-575 550-900
Assistant Secretary to Ad- - i
ministrator, RN . .
 Dadra & Nagar Haveli . lJ
Secretary to District Sol- -
diers, Sailors & Airmen’s - - '
- Board, Delhi . .. 1 350-25-550 650-960
ADC to Lt. Governor, . v
Pondicherry . . 1 325-15-475
Controller of Household, \ : : 550-750
- " Pondicherry . . 1 270-15-435
Investigator, : : . i
Dethi. o« .« . 1 170-10-290-  425-640
’ . 15-380, )

12

10. Only in respect of one category of posts
we feel the necessity of recommending a substantial
upgradation. Inthe A&N Administration Secretariat,
posts of Assistant Secretary are on the scale of
Rs. 450-25-575 and carry gazetted Class II status.
These posts are filled by promotion from among

-Superintendents on the scale of Rs. 350-475. The

" Administration has made a strong plea that the
" . present scale needs to be upgraded .to that of Under

Secretaries in the Delhi Administration (Rs. 620-900).

It has been explained that Assistant Secretaries in

the A&N Administration form the next working level
below the Secretaries who are in the senior scale
‘of the IAS. Since the. latter hold the senior Secre-

. tariat posts for short periods, the continuity in the

Administration is provided by the Assistant Secre-
taries. ‘We have also been informed that in the
peculiar conditions prevailing in the A&N Islands,
the Administration has to shoulder considerable
extra responsibilities for the organisation of various
.public services and for the implementation of develop-
ment programmes. With the increasing tempo of
development the workload and responsibilities at the
‘level of Assistant Secretary are said to have increased
manifold. It has also been explained that by the
‘time the Superintendents on the scale of Rs. 350475
are promoted as Assistant Secretaries, they are
already drawing their maximum pay of Rs. 475,
with the result that on promotion to the higher scale
prescribed for the post of Assistant Secretary, they
are able to earn only 3 more increments before
reaching’ the maximum of this scale. Owing to
this reason, it has been stated, many of the Assistant
Secretaries are already drawing the maximum pay
of the post for several years and they will continue
to do so till they reach the. age of superannuation.
We feel that there is considerable force in the case

" made out by the A&N Administration and we

recommend that the posts of Assistant Secretary
in A&N Administration should be placed onYthe
scale of Rs. 650-1200. )



Judicial posts

11. The number of posts of presiding officers

of various courts on the judicial side is sizable only .

in the case of Delhi where 128 such posts were in
existence on 31-3-1970. Regular services have been
constituted only for Delhi and Goa. In the case
of other UTs, these posts are generally being filled
by deputation of judicial officers of appropriate
status belonging to the judicial service of one of the
neighbouring States. The distribution of postsvand
the scales of pay.in the UTs of Delhi,-Goa and
Pondicherry are given below : s

Tase I
S les of Pay _ Delhi Goa Pond. Total
Rs. L
2500-1252-2750 . . . . 1 — — .1

1800-100-2000 . ; o . 3 - - 3
1100-50-1300-60-1600-50-1800 ~ . .— — 1 =~
900-50-1000--60-1600-50-1800 o122 E 2 .16

900-50-12s0 . . . . 11— —u
700-40-1100-50/2-115%0 . ., — 1 .5 12
590-30-830-35-900 . . . — 4 — 4
400-25-500-30-590-30-800-30-830~ 101 — — 101
35-900 . R
350-25-500-30-830-35-900 . ' . — 10 7. 17

TotaL : 128 ] 23 15 166

12. Posts in the UT of Delhi are borne on the
cadres of the Delhi Higher Judicial Service and
the Delhi Judicial Service which were constituted:
in the year 1970. - The scales of pay prescribed for
the Delhi Higher Judicial Service are equivalent
to the senior time-scale, the selection grade and the’
super-time scale applicable to the posts of Divisional
Commissioner of the Indian Administrative Service. .
In the case of the Delhi Judicial Service, the scales
conform to the pattern for the DANI Civil Service.
In the case of Goa Judicial Service, the selection
grade is the same as the senior scale of the IAS and
the pay scales of Grade I and Grade II (senior and
junior) are lower than the scales prescribed for the
Delhi Judicial Service. »

13. The Delhi Judicial Officers’ Association has
expressed the view that the remuneration admissible
to the judicial officers should be adequate to attract
suitable talent from the bar and to enable the officers
to live with dignity and status befitting the impartiality
required of the service and to keep them away from
temptation. The Association has suggested that the
scales of pay of the Dethi Higher Judicial Service
and Delhi Judicial Service should not be linked to-
the scales provided-for the -State - Judicial -Services
in view of the special problems in the capital and has
thus demanded substantial upgradation of posts
at all levels. For-the Higher Judicial Service, -it
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has suggested” a’ running grade of Rs. 2000-2750
in place of the existing three grades of Rs. 900-1800;"
Rs. 1800-2000 and Rs. 2500-2750. ’ L
14. We have considered the method of recruit-
ment and qualifications prescribed .for recruitment
to the Delhi Judicial Service and the Delhi Higher-
Judicial Service and find that in these respects the;
provisions are comparable with the Judicial Services
of most of the State Governments. In our view,
the parity in scales. between the IAS and the Delhi’
Higher Judicial Service is sound and should be' re+
tained. As regards the Delhi  Judicial , Service,,
it would be sufficient:in our view to. provide- the
standard revised scales recommended by us for DANI
* Civil Service except that the strength of the ‘selection’
grade requires to be augmented. The Delhi High
Court and Delhi Administration have. proposed that;
" the strength of the selection grade posts should be
increased . from 109 to 20%. .The . authorised
permanent strength of the Delhi . Higher . Judicial -
Service is 16 of which 5. vacancies have to be filled,
by direct recruitment. , This does not leave much:
opportunity for the. promotion’ of the members of:
the Delhi Judicial Service whose authorised permanent.
strength.is 112. - We, therefore, recommend that’ the:
number of selection grade posts in the Delhi Judicial
Service ‘should be.209, of 'the permanent strength
of the Service. instead of 109, as at present. .. This:
will be subject.to the conditions we:have suggested
with regard to the Selection Grades generally,. = -~ -
VS P SRR C U SERTRRV IR D B R
15. For the Goa Judicial Service, we feel that the, -
Grade II (Junior) which is in the scale of Rs. 350-900
should be given the same scale as the time-scale .of
‘the Delhi Judicial Service.” 'For the Grade II (Senior)’
of Rs. 590-900, we recommend the scale-of Rs. 700—
1300. -The Grade I of 'the Goa Judicial ' Service
carries the scale of Rs.'700-40-1100~50-1150 which,
should be replaced: by ‘the scale of Rs. 1050-1600..
We find that the scale of Rs. 900-1800, i.e., selection
grade of the Goa Judicial Service; is applicable to’
the post of Additional District’ and Sessions Judge
as also District and Sessions Judge. We recommend.
for both these posts the scale of Rs. 1200-2000. .. .

16. In Pondicherry, the position  conforms _to’
the pattern in Goa except for one post which is borne’
on the scale of Rs. 1100-50-1300-60-1600-50-1800
instead of the standard scale of Rs. 900-1800. It
appears that the recruitment rules have not been
finalised for this post and it is being filled” by the
induction of a judicial officer from another State.
We feel that the existing differentiation is pot justified
and this post should also be on the standard scale
prescribed for the District and Sessions . Judges
generally. I N

17. In the other UTs, a few posts exist’ on: the
—scale of Rs. 900-1800, Rs: 700-1150 and Rs. 350-900,
These posts can be given the revised scales re-
commended by us for posts on the same scales of
pay in Delhi, Goa and Pondicherry.: = . . ¢ o 7
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18. Qur recommendations in regard . to posts.
on the judicial side may be summarised as follows :

No.of Proposed

Existing scales K | s o
Rs. S ‘ ; o Rs.A
2500-125/2-2750 . ¢ .., . . :. 1 2500-2750
18001003000 |3 2000-2250
900-50- - Sl e
S 2o M pa00-2000
1100-50-1300-60-1600-50-1800 & : <. 1) o
900-50-1250 .: ‘. - . ... 11 ..1200-1600
700-40-1100-50/2-1150 . . - .12, 1050-1600 .
590-30-830-35-900 . . . .. . 4_ 700-1300
400-25-500-30-390-30-800-30-830-35- [101]

9“’.‘».: oy . e O ‘
350-25-500-30-830-35-900 . ...t 1.1 17 )
Revenue Department PR TRS

o P s

i

- 19. Posts in‘ the Revenue: Department at ‘the
level of Sub-Divisional’ Officer and above, are borne
on the cadres of the JAS or the Union Territory
Civil Services. Except for the post of Settlement
Officer in the Laccadives- (scale* : 'Rs. '350-900),
the other posts in the Revenue Departments that we
need discuss are at the level of Tehsildar and below.
For the post of Settlement Officer in the Laccadives,’
we recommend the. scale of Rs. 650-1200. At the
level of. Tehsildar, the scales show marked variations.
In Delhi~and Pondicherry, the- scale  prescribed  is
" Rs. 350-25-575, in-Goa-it is Rs.300-15-450-20-530.

For these three UTs, we feel that the scale should
be uniform and we.recommend for, these posts in
Delhi, Goa and Pondicherry the scale of Rs. 550-900.
This scalé should also be given to one post in Dadra
& Nagar Haveli which is on the scale of Rs.; 350-25-

575.". The samié scale should also apply to the two

posts of . Inspector of Survey and Land Records

in Pondicherry on the scale of Rs. 325-25-550, and
the ‘posts '.of Survey : and .Settlement. Officer ‘and

Land Reforms Officer in Dadra and Nagar Haveli

on Rs. 350-25-575. . In the Islands, the land revenue

and land records work is relatively lighter and. the.

scale piescribed in the A&N Islands is Rs. 230-10-290—

15-425, and in the Laccadives Rs. 230-10-290-15-320.

In the Laccadives, posts on Rs. 230-320 are filled

from among persons in the UDCs grade like Revenue

Inspectors and. UDCs. . It would be . adequtae,

therefore, to. provide the scale of Rs. 425-640 for
~ the post of Tehsildar and equivalent posts in the

Revenue, Department in the Laccadives. In the -

A&N Islands, the post is either filled by promotion’

from among Deputy Tehsildars and Revenue Inspec-

tors or by direct recruitment for which the prescribed
qualification is a Degrce. We recommend for the

Tehsildars in the.A&N .Islands, the scale of Rs,
470-750. We recommend the same scale for the post”

of Assistant Director, Survey, in the Laccadives

on the scale of Rs. 250-15-475.

.. 20. Belmy the level of Tehsildar, the variations
in scales are even more substantial. In Delhi ang-—
Pondicherry, ‘the scale of Rs. 210-10-290-15-425
is attached to 55 posts—38 in Delhi and 17 in
Pondicherry. We recommend for these posts the

" scale of Rs. 425-640.

scale of Rs. 425-700. In the A&N. Islands, the
scale for the post of Deputy Tehsildar is Rs. 190-10-
300-15-375 and we recommend -for these posts the
In Goa, the scale pres-
cribed for21 posts of Naib Tehsidlar is Rs, 150-10-300
which is lower than the scale prescribed in the other
Union territories. This is a promotion post for the
Circle Inspectors who are on the UDC’s scale of
Rs. 130-300. We recommend ;that posts of Naib
Tehsildar in Goa should be given the scale of Rs.
425-640. The same scale may be allowed to the
12- posts of Aval Karkun/Circle Officer in.Dadra
and Nagar Haveli which are on the scale of Rs.
150-300. We recommend the same scale for certain
temporary posts of Naib Tehsildar created in Delhi
who have been given the scale of Rs. 150-10-300.

21. Below this level, the posts of Kanungo,
Circle Inspector or Revenue Inspector in Goa, A&N
Islands and Laccadives are borne on the UDC’s
scale of Rs. 130-5-160-8-280-10-300 and we re-
commend that all these posts should be given the
scale of Rs. 290-560. In Delhi, Pondicherry and
Dadra and Nagar Haveli, the scale prescribed today
for posts at'this level is the LDC’s scale of Rs."110-
3-131-4-175-5-180 which we think to be somewhat

" inadequate. In view of the upgradation of the

posts of Patwari being suggested by us in the next
paragraph, we recommend that these posts should

. also be upgraded and given the scale of Rs. 290-560.

‘We recommend the same scale for the 13 posts of
Field Inspector and Quarry Sub-Inspector in Delhi
on the scale of Rs. 130-5-160-8-224. :

22. At the level of Patwaris, the scale of Rs.
85-2-95-3-128 has been prescribed in Delhi (319

_posts), Goa (165 posts), A&N Islands (29 posts)

and Dadra and .Nagar Haveli (11 posts), while 124
posts in Pondicherry carry the scale of Rs. 110-3-131.
The Delhi Kanungos and Patwaris Association has

. represented before us that in most States the trend

is now to give the LDC’s scale to the . Patwaris in .

- view, of the prescribed qualifications, onerous duties

and responsibilities and pre-entry training. We
find that the qualification prescribed for direct re-
cruitment is matriculation in certain UTs, e.g., Delhi
and the A&N Islands, while it is 8th Standard in
certain others, e.g. Goa and Dadra and Nagar Haveli.
We . feel that substantial upgradation is necesSary

" for these posts and recommend that all posts of

patwari, talathi, karnam, etc., in the various Union
territories for which the prescribed qualification
is matriculation should be placed on the scale of
Rs. 260-350, and those for which a lower qualifica-
tion has been prescribed for direct recruitment should

be placAed on the scale of Rs. 225-308. - -

23. Patwaris and Kanungos have also represented
that they are being denied travelling -allowance
for journeys performed on duty, e.g. the patwaris
are not paid any allowance for attending the tehsil
office from time to time. - The Delhi Administration

. has suggested that patwaris should be given a fixed

travelling allowance. We feel that in the changed
circumstances of today, Government should review



the provisions regarding the grant of travelling allow-
ance to-patwaris and. others working in the Revenue
Department and taking the distance and other factors
into account, a reasonable amount should be granted
to them as fixed travelling allowance. There is also
a case for reviewing certain other provisions like
payment of fixed allowance to the patwaris for pur-
chasing -articles of stationery and bastas. Govern-

ment should also review the provision under which
candidates -have to undergo training at their own

expense at the time of promotion as Kanungo. .

Excise and Commercial Taxes Departmentsv T

24. The Class I posts in t‘hesé‘dcpé.rtme‘hts are

borne on the cadres of organised services. Class IT -

posts are those of Sales Tax Officer, Excise Officer;
etc., for which the scale in Delhi (48 posts) is Rs.
- 400-900 for members of the DANI Civil - Service
~ and’ Rs..350-25-500-30-800 for the promotees. : In
" Goa (6 posts) ‘and Pondicherry (4 posts) also, the
scale of Rs. 350-25-500-30-80G has been adopted.
We recommend that all these posts should be borne
" on the scale of Rs. 650-1200. The distribution of
: the remaining posts in this departmeént is as under :

.jTABLfE o . o

" Scalesofpay .. .

. Delhi_ Goa_ Pond. Total

RS, R S R ST WAt Ty S it
350-25-575 . -0 0 el o tE0TE Ll L6 11766
350-20-450-25-475. - . 0 o= 11 G 1
325-15475 . . .t o, e— o5 L— 1§

. 210-10-290-15425 .. . .. 13 — 7 .80
210-10-290-15-380 ~ *, . )" — 36 '— 36
130-5-160-8-280-10-300 - - . -~ : 17 7 — 24
110-3-131-4-175-5-180 e LT Y e e 2

. . f”,fl‘onl;'" ;0 L1520 .59 13 224

- 25. Posts oil the scale of Rs. 350—575 are_those
of Deputy Commercial Tax Officer, Assistant Excise

Officer, Assistant Sales Tax Officer, etc., and those.
on Rs;-210-425 and--Rs: 210=380 are of Excise

Inspector, Sales Tax Inspector, Entertainment Tax
Inspector; etc: At the level of Sub-Inspector in
these branches, the UDC’s scale of Rs. 130-300 is
the common pattern. .In-Goa, the scales prescribed
for the Assistant Sales Tax Officer and comparable
posts are Rs. 325-15-475 and Rs. 350-20-450-25-475
which are lower than. the scale.of Rs, 350-25-575

prescribed for comparable posts. in the:other UTs..

Our. examination of the' qualifications prescribed

shows.that this distinction is not justified.. 'We

recommend for these; posts. the following revised

scales of pay': .. .. .

Existing Scales . .. . _ Proposed
i T ; o - Scales
o -Rs. , Rg.{
350-25-575 . I D
350-20-450-25-475 © % 550-900
325-15-475 + . o
210-10-290-15-425 . - . . .- .
210-10-290-15-380 . . . ... } 425-700
130-5-160-8-280-10-300 . 330-560
260-400.

. 110-3-131-4-175-5-180 . .
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Education Department - ... . .

26. Posts -of teacher of various categories have -
been covered already. We consider here the various -

grades of Inspecting Officers in this department. -

T R N N N TRt T PIPIEPY L S
. 27. In Delhi, there are 24 posts of Deputy Educa: . .
- tion- Officer and Senior Inspector of Schools en the .
scale of Rs. 700-1100. These posts are filled by. the °
transfer of Principals of Higher:Secondary Schools’
We recommend that '
these. posts be allowed the sams scale as we have -
suggested for Principals of Higher Secondary ,Schbplg,'_: :

who are on theé same scale.

FRESE SRR

i)

R T S T ST UL LI ST Rt B I T P
. There are 28 posts . of:, Education- Officer, and

Assistant . Director- of  Education ; pn  the scale of .-
Rs. 740-1100. While half of these posts. are filled by -

direct recruitment of post-graduates possessing a
Degree or Diploma in, Education with § years, teach-
ing experience, the remaining’ posts are filled by the
promotion of Principals and Deputy Education Offi:

cers on the scale of Rs. 7001100 We recommend the - -

scale of Rs..1200-1600 for these posts.. ', .
el e T BN (O

.::For the remaining posts.in-Delhi,:
as'follo,wg: VRIS R Ss PR k :

P e b
Pt

SR gl 08

Posts © No.of Existing.  Proposed
Conws fonioal d adudtposts o Scalest 3oy seales

Deputy Director ...~
Additional Director _ ...
1_)ire_ctorl Sy

, 1/, 1100-1400 " 1500-1800.

" 177 1100-1800 '1800-2000°

Wi dethiry T
oo et ek L OYE IR T by ca mon- ! Y 1
- SEEREETE & ;,,,.1,,fi,.i;5»,IAS,Qtﬁcer,,_';,

i T N
r BAEES Fs! o TN i,
i
L

N T T S IR
.+ 28..In Goa,. there. are, 24 .posts . of,. Assistanf -

District Inspector of Schools on the scale of Rs, 250~
425. These posts are filled by the promotion of
Graduate Teachers on the revised scale of Rs, 250-550

]

(SG. Rs. '550-700) . and Head  Masters "of ' Middle

Schools on the revised scale: of ' Rs.” 300-600 “(SG. -

Rs.. 600-750).. We recommend that the’ Assistant

.

District Inspectors should be: allowed. the 'scale”of

Rs. 550-900, with a Selection Grade of Rs. 775-1000,

There are 13 posts of Deputy Inspector of Schools

and Education Officer on the scale of Rs. 425-680.

These posts are filled by the promotion of Principals
of High Schools on’ the scale of iRs." 325575, W¢

‘recommend the scalé of Rs. 650-1200 for these posts:: -
TRV S S AV S S

v - TS S el
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There are 3 posts of Inspector of Schools on the
scale of Rs. 475-900 which are filled, by the promotion
of Principals, High Schools, and Deputy Inspectors of
Schools. We recommend that these posts may be
allowed the scale of Rs. 700-1300,. . = -, ;&

There is oﬁé post 6f Deputy Director of Edﬁchﬁaﬁ
on the scale of Rs. 700-1250, which is filled by. the-
promotion of Inspector of Schools.; We recommend

i ety
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for this post the scale of Rs. 1050-1600. For the
post of Director on the scale of Rs. 1100-1600, we
recommend the scale of Rs. 1500-1800.

29. In Pondicherry, there are six posts of Deputy.
Inspector of Schools, Grade II, on the scale of
“transfer of trained Graduate teachers on the same
scale. We recommend that these posts may be
allowed the scile of Rs. 550-900. -

"Two posts of Deputy Inspector of Schools, Grade I
(Rs. 325-575) are filled by promotion from Grade II,
trained Graduate Teachers (Rs. 250-550, SG Rs.
550-700), or by the transfer of Head Master, High
School and post-Graduate School Assistant Grade I
(Rs. 325-575). - These posts may be allowed the scale

of Rs. 650-960. < . _
' There are tWo ﬁosts of District Educaﬁon Officer

on the scale of Rs. 350-900, which are filled by promo- .

tion from Deputy Inspector of Schools, Grade I,
and Head Master of High School. - We recommend
the scale of Rs. 650-1200 for these posts. We
recommend the same scale for the post of Deputy
Director of Public Instructioni (scale: Rs. 350-900),
which is filled by transfer from the grade of District
Education Officer. o

. e . v :
The post of Director of Public Instruction, which
is on the scale of Rs. 700-1250, may be allowed the
- scdle of Rs. 1050-1600. o

*30. In A&N Islands, there is one post of Assistant .

Education Officer on the scale of Rs. 425-680, which
is filled by promotion of a post-Graduate teacher
" on the scale of Rs. 350-770 (SG Rs. 600-800) or by

the transfer of a Principal of a Higher Secondary

School on the scale of Rs. 700-1100. We recom-
mend the scale of Rs. 6501200 for this post, but in
future there should be no transfer of a Principal to
man this post. =~ - " - I ;

For the post of Education Officer on the scale of
Rs. 475-900, which is filled by the promotion .of
Assistant Education Officer on the scale of Rs. 425-680

and of Principal, Higher Secondary School,on the -

scale of Rs. 700-1100, we recommend the s

scale of Re. j \ ’cavle' of
~The two posts of Deputy Inspector of Schools and
one post of Inspector of Schools on the scales of
Rs. 425-900 and Rs. 475-900, respectively, may be
allowed the scale recommended for Assistant Educa-
tion Officer and Education Officer, respectively.

The post of 'Direc'tor on the scale of Rs. 700-1
may-be allowed the scale of Rs. 1050-1600. 20

31. In Dadra and Nagar Haveli, there are three
posts of Assistant Education Officer on the scale of
Rs. 190-245, which are filled by the promotion of
Primary School Head Master on the scale of Rs. 160~
300 and High School Graduate Teacher on the scale

Rs. 250-550 (SG Rs. 550-700), which are filled by the

t 162

" from a neighbouring State.

of Rs. 175-350. We recommend the scale of
Rs. 440-750 for these posts, with a Selection Grade

of Rs. 740-880. '

There is one post of Education Officer on the scale
of Rs. 425-900, which is at present filled by deputation
We recommend the scale

of Rs. 650-1200 for this post.

32. In Laccadives, there are two posts of Assistant
Education Officer on the scale of Rs. 250425, which
are filled by the promotion of Head Master, Middle
School, on the scale of Rs. 300-600 (SG Rs. 600-750),
and Graduate School Assistant on the scale of Rs. 250—
550 (SG Rs. 550-700). We recommend that these
posts may be allowed the scale of Rs. 550-900, with
the Selection Grade of Rs. 775-1000.

. i

. There is one post of Education Officer on the
scale of Rs. 425-680, which is filled by transfer or
deputation. We recommend the scale of Rs. 650-
1200 for this post.

33. Posts in the polytechnics run by the Adminis-
trations in Delhi, Goa and Pondicherry do not show
any uniformity in the pay scales. While certain
variations are justifiable on account of differences in
the size of the institutions, level of courses offered
and qualifications prescribed, in several other cases,
however, the scales can be made uniform. The high-
est posts in this field are those of the three Principals
of the Delhi Polytechnics for which the scale prescrib-
ed is Rs. 1100-50-1300-60-1600. These posts are
filled by promotion from among heads of depart-
ments on the scale of Rs. 700-40-1100-50/2-1150

" or by direct recruitment for which the qualification

prescribed is a Degree in Engineering with 8 years’
experience. . We recommed for the posts of Principals
of Delhi Polytechnics the scale of Rs. 1500-1800.
The posts of Principals in the other Polytechnics
are as under:

Rs

Pondicherry Polytechnic 700-40-1100-50/2-1250
Goa Polytechnic . . . 800-40-1000-50-1200
Delhi (Women’s) Polytechnic. 700-40-1100-50/2-1150

For the posts in Goa and Pondicherry, the qualifica-
tion prescribed for direct recruitment is II Class
Degree in Engineering with 8 years’ experience or by
promotion; in Goa promotion takes place from the
grade of Rs. 700-1150, and in Pondicherry promotion
i1s from the grade of Rs. 400-400-450-30~-600-35-
950. The qualification prescribed for the post of
Principal, Delhi (Women’s) Polytechnic is a II Class
Degree in Engineering with five years’ experience or
promotion from among heads of departments on the
scale of Rs. 400-950 with Rs. 150 as special pay., We
recommend for the posts of Principal of the Delhi
(Women’s) Polytechnic and the Goa Polytechnic the
scale of Rs. 1300~1700. For the. post of Principal,

..Pondicherry Polytechnic, we recommend the scale of

Rs. 1200-1600, since - persons- on the--grade of
Rs. 400-950 can be promoted to this post. - -



34. The posts of the heads of departments are on
the scale of Rs. 700-40-1100-50/2-1150 in the Delhi
Polytechnics and in the Goa Polytechnic but on
Rs.” 400-950 with a special pay of Rs. 150 in the
Delhi (Women's) Polytechnic. As the qualifications
prescribed are broadly comparable, we recommend
that all posts of heads of departments in these Poly-
technics should be placed on the scale of Rs. 1050-
1600. For Lecturers on the scale of Rs. 400-930,
we recommend the scale of Rs. 700-1300 and for
Assistant Lecturers on Rs. 375-25-500-30-650 in
Delhi (Women’s) Polytechnic and Goa Polytechnic
and Junior Lecturers on Rs. 350-25-650 in Delhi

Polytechnic, we recommend the scale of Rs. 650-960. .

35. In the Pondicherry Polytechnic, there are 3
posts of Lecturer on the scale of Rs. 400-950, for
which we recommend the scale of Rs. 700-1300.
The scales prescribed for the Associate - Lecturer,
Senior Instructor and Junior Instructor in that
Polytechnic are, however, not very rational because

there is hardly any differential between these scales

which apply to three successive grades in a regular
promotion ladder. The existing scales are as under:

Posts ‘ No. of  Scales of pay
posts
Rs.
Associate Lecturers ., . 7  325-15-475-20-575

Senior Instructors . . 11 270-15-435-20-575
Junior Instructors 12 250-550

37. Besides the Polytechnics, there:are a few
professional and other colleges run :by. the UT.
Administrations. There are four posts of Professor;
3 in the Delhi College of Art and one in the Arts
and Science College, Goa on the scale of Rs. 1100-50-
1300-60-1600. We recommend for. these posts the
scale of Rs. 1500-1800. At the level of Assistant

‘Professor and Reader, the -scales. prescribed - are

Rs. 700-50-1250 (in the Delhi College of: Art).and
Rs. - 700-40-1100-50/2-1250 (in  Arts * & : Science
College, Goa). . We recommend for. these posts the

-scale of Rs. 1050-1600. At Lecturer’s: level, the

scale prescribed is either the standard Class-I' Junior,
scale or the Class II scale of Rs. 375-650 with the
Delhi College of Art having the scientific categories’
scale’ of Rs. 400-40-800-50-950. - We' recommend
for the Class I post of Lecturer the scale of Rs. 700~
1300 and for the Class IT posts on Rs. 375-650, the
scale of Rs. 650-960. ST

Agriculture Department L ] ",. RS ‘

. 38. Excluding the posts borne on the “cadfes " of
the regularly-constituted services, ‘the distribution of
posts in the Agriculture departments (including those
on the soil conservation side) in the various Union!
territories and their pay. scales are given in the table

The qualification prescribed for the posts of Associate
Lecturer is.a Degree in Engineering or Master’s
Degree in the case of non-engineering subjects and
for the posts of Senior Instructor, it is a-II Class
Master’s Degree in the subject. The posts of Junior
Instructor are filled only by direct recruitment for
which the qualification prescribed is a Diploma in
Engineering or a Master’s Degree or 1st Class Bache-
lor’s Degree in the non-engineering subject. We
recommend for these posts in Pondicherry Polytechnic
the following scales of pay:

Proposed. scales

Rs. -

Assbciate Lecturer . . 650-960

Senior Instructor .o . 550-900
Junior Instructor . e . 470-750

"We recommend the scale of Rs. 470-750 also for the

85 posts of Instructor, Demonstrator, etc., in the
Delhi Polytechnics which are today on the scale of
Rs. 260-500. »

36. In the Goa Polytéchnic the posts of Assistant
Lecturer are on Rs. 250-10-290-15-380 and those of
Demonstrator on Rs. 210-380. - We recommend for

_ these posts the scales of Rs. 470-750 and Rs. 425-700

respectively. -

below: :
L. . R R v A 1l A
Scales of Pay - Delhi ' Goa {Pond’ ANI LMA DNH. Total
. T . I o R Y D
‘ . . . e g A tae
o .Rs' L T T T e W R
700-40-1100- - 0 it gl Dt
50/2-1250 .01 200 w1, = o~ %
400-400-450— o ~ , N
30-600-35-950 .. — .. _.4; T T T T T4
350-25-500-30- Lo e

830-35.900 .  6° "2 78 ' 6l w1 rirlag

350-25-500-30- . oo T 0
. 800 — Bl
350-25-575 . 1 = =t el
325-25-575 .. . —. 37 = — 1 i 4
3251547520~ - Twen g e
515 . . -9 = = ==l neg
32515475 . 1 = — ==L 1
210-10-290-15- T A i
425 . . 35 21 39 23 — 1%

210-10-290-15- - TR SR
380 . L = —_— — 9. =9
170-10-290-15- T SRS S
O . . 1 == 2]
150-5-160-8— R ¢ R O T R
280-10-300 . — 5 -—  —  .— " 5
130-5-160-8- : ST e
280-10-300 .9 10 2, — 5 — 2
- 110-4-170-5-200 — — < — i 33 -9 - — 42
110-3-1314~ , S o
175-5-180 6 26 4 — — 13 49
125-3-131-4-155 6. — 14 — — 1 2
1o-3-131 . — 13 36— — —. 49
" ToraL : 75 105 104 62 .19 24 389




For posts in Class 11, the: qualification required is
generally a Degree in Agriculture and for posts at
lower levels, the qualifications prescribed are matricu-
lation or above with Diploma in many cases..
39..On an examination of the duties, meghods-of
recruitment, qualifications etc., we feel that it would
be adequate to give the ztt_ppr?lpnate»rfswsehc%c;czlrees :rf
ay recommended by us for thosé posis w
fta);xdard scales &f pa);' like Rs. 700-1250, Rs. 400-950,
Rs. 350-900, Re. 325-575, Rs..210-425 and Rs. 150~
300. - For the remaining posts, we suggest the follow-
ing revised scales of pay =7 ~* . 1T .
H SRR P T e B :

[ o

{+ Fxisting Scales” Ty 0 T .. No. of . * . Proposed

“~j .y posts - Scales
~ Rs. . Coveenr o Rs
350-25-500-30-800 . .14 3 650-1200
350-25-575 . . | } 55500
325-15-475-20-575 . | oo e sJ)
3518475 5 e et . 1015504750
130-5-160-8-280-10-300.," .. ©, .. """ 2677, 330-560" .

. 49, 260350
- . R e

110-3-131

A R
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_ 40. In Dadra and Nagar Haveli, 9 posts of Exten-
sion Officer (Agriculture) are on the scale of Rs. 210-
380 while these posts in other UTs carry the scale of
Rs.: 210-425., We-recommend, that.in DNH, also
these posts should be placed on the scale of Rs. 425-
700. The same scale should be given to the post of
Soil Conservation Assistant in Delhi - (scale :
Rs. 170-380) for which the qualification for. direct.
fecruitment is a Degree in Agriculture. - = .~ .

- 41. There are 42 posts on Rs. 1104-170-5-200
and 49 posts on the standard scale of pay of Rs. 110-
180. For many of these posts like  Agriculture
Assistant, Agricultural Demonstrator, . and Soil
Conservation. Assistant, the qualification prescribed -
is a Diploma in Agriculture in addition to Matricula-
tion. We recommend that all posts for which'a-

" Diploma in Agriculture is required, the revised scale
should be Rs. 260430 and the remaining posts may
be placed on Rs. 260-400. . ’

42. There are 7 posts on Rs. 125-135, of which
6 posts of Junior Technical Assistant in Delhi Admi-~
nistration are filled by promotion from among
Mukadams (scale:” Rs. 85-110), and one post of
Farm Supervisor in Dadra and Nagar Haveli is
filled by direct recruitment for which the qualification
prescribed is passing standard VI. We feel that it
would be adequate to place these 7 posts on the

scale of Rs. 260-350. The 14 posts of Irrigation .

Inspector in Pondicherry also carry the scale of
Rs. 125-155. These are filled to the extent of 509,
by direct recruitment for which the candidates must
have passed the higher secondary examination and
the Jower grade examination in survey levelling
and mensuration. We recommend for these posts
the scale of Rs. 290-400. -

. Cooperative Department o

43. Inthe larger UTs, the Cooperative Dzpartment.
is headed by an TAS officer or an officer of the. UT
Civil Service.. Excluding such posts, we are left with
posts in Class IT and Class III. The posts in Class 11
are generally of Registrar or Assistant’ Registrar of
Cooperative Societies, Chief . Auditor, etc. We
recommend the scale of Rs. 650-1200 for, the Class II
posts indicated below; . =~ . _~°

sk

: \Existingséales",'. j _,.-'k ‘ l ",Noy.‘ of:;u;c‘)s'w o
475-25-500-30-835-35-900 . s « 1(Goa} .
400-25-500-30-800 . . e 1 (Laccadives)
350-25-500-30-830-35-900 . -9 (Delh, Pondicherry)
", 2 (Goa) - )

350-25-500-30-800 . PR

T he.. posts in Class IIT are _thoéé of IﬁSpector and

Sub-Inspector Cooperatives, or of - Audit Officer
and Inspector (Audit). Some posts also exist on the
marketing side including posts:'of Salesman in co-
operative stores. For these posts, the following re-
vised scales should be considered for adoption :

Existing scales No.of  Proposed
posts scales
325-15-475 o 1 -550-750

210-15435-20475 . . . . 3]
250-10-290-15-530 . L0 2 40750
210-10-290-15425 | . . . . 129 ). &
S , , b as700
250-10-290-15-380 . .. . 16 §
210-10-290-15-380 ‘L iw, a ..o 50
200-10-200-5-380 1 XL L 15

168-8-280-10-300 . + .. - w i o . 43 . ..
150-5-160-8-280-10-300 .. _ .. . 1 % 330-560
130-5-160-8-280-10-300 . 1 s f T

.15 - 260430

} 425-640

110-3-131-4-175-5-200

_Development Department

44, _Senior posts in the Development Departments
of the Union territories are held generally. by officers
of the UT cadre of the IAS and the organised UT
Civil services. Excluding such posts, we find that

~ there is only one Class I post of Project Officer in

Delhi on ‘the"scale- of Rs. 700-40:1100-50/2-1250.
We recommend for this post the scale of Rs. 1050~
1600.: In Delhi there is also a post of Assistant
Development Commissioner (Accounts) on the scale
of Rs. 590-30-830-35-900. The post is filled by
transfer/deputation. 'We recommend for this post the
scale of Rs. 840-1200. There are 6 posts,’ 5 in” Delhi
and 1 in Pondicherry, which are on the scale of
Rs. 350-25-500-30-830-35-900. These posts shotild
be given the scale of Rs, 650-1200. At Class IIL
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level the Table below gives the distribution of posts
m the different UTs : - .

TABLB v .

Scales of pay Delhi Goa Pond ANI DNH Total
Rs.

350-25-575 5 - 1 - 2 8
300-15-450-20-530 . — 12 @ — — = — 12
325-15-475 6 — 2 2 —. 10
210-10-290-15-425 7 - 1 10, — 18
210-10-290-15-380 — 24 5 — 2
130-5-160-8-280-10~ e
300 . . 16— 9 — 2 27
110-4-170-5-200 —_ - — 3  —= 36
1104-170-5-180 _ — 5 - — 50
110-3-131-4-175-5-180 149 323 — — .20, 492
ToTAL 183 359 68 48 . 24 682

Sevak in Dadra and Nagar Haveli. . We recommend
for these posts the scale of Rs. 330-560. : Provision -
of a selection grade on this scale should be considered *
for Village Level Workers in the other UTs also, where -
their promotxon prospects are not adequate ' S

A Ammal Husbandry & Vetermary Department

49. In the Ammal Husbandry and Vetermaryj
Department, the senior departmental posts are on
standard Clas$ I scales of pay, and can be- placed
on the appropriate revised scales of pay suggested

by us.,

In Class II, 12 posts are on the scale of pay of’

Rs. 350—25—500—30—800 and 1 post an-Rs. ;325-25-

500-30-800. These posts, .

together rwith 4" posts

which are on the standard scale of pay of Rs. 350+ -

- 900, should be given the scale of pay of Rs. 650-1200. o

50 Posts in the various Umon terrltones in

v Class I1I are on the followmg scales of pay -

i

(L ST

'1,“\.3,'

45. The scales prescribed for the posts of Block
Development Officer in the UTs show considerable
variation. Five posts in Delhi, one in Pondicherry
and one in Dadra and Nagar Haveli are on Rs. 350-
575, 12 posts in Goa are on Rs. 300-530 and two
posts each 'in Pondicherry and A&N Islands are
on Rs. 325475, In Delhi there are some.
posts of Vigyan Mandir Officer on the scale of
Rs. 325-475. These posts are generally filled by
direct recruitment, for which the qualification pres-
cribed i a Degree, or by the promotion of Extension .
Officers in the Community Development Blocks. In
our view, the existing variations are not justified and
we recommend that all these posts should be placed
on the scale of Rs. 550-900, which is comparable
with some State Government scales for the same post.

46. For the posts of Extensxon Ofﬁcer in pancha- ’
yat, social education, and certain other subjects, the
scale in Delhi and A&N Islands is Rs. 210-425
while in Goa and Pondicherry it is Rs. 210-380 except
for one post in Pondicherry which is also on Rs. 210~
425. We recommend for all these posts the scale of
Rs. 425-700.

- 47. The scale provided for the posts of anlage
Level Worker also differs from one UT to another.
36 posts in A&N Islands are on Rs. 110-4-170-5-200,
50 posts in Pondicherry are on Rs. 110—4—170;5—180,
and 323 posts in Goa, 149 posts in Delhi and 20 in
Dadra and Nagar Haveli are on the scale of Rs. 110
3-131-4-175-5-180. We feel that the scale for the
wosts of Village Level Worker in all the UTs should
be uniform and we recommend for these posts- the
scale of Rs. 260-430. Here, too, we have kept in
view the scales for the same category in some State
Governments. '

48. In Delhi and Pondicherry, the Village Level
Workers have been provided with a higher grade

- Scales of pay =

Delhl Goa Pond ANI

LMA DNH Total '

-

Rs.

325-25-575 .

325-15-475-20- "'
515

325-15-475

'200—10—290—15—

© 320-15-470 .

210-10-290-15= -4~
320-15-425%.

150-10-250-10-"
290-15-335- .

15-380
168-8-256-8—

280-10-300 .
130-5-160-8-

200-8-280-10-
300 . .

130-5-160-8~ _ -
200-8-256-8~
. 280 .

.110-4-1 50—4-
175-5-1 80—5— “

200

110-3-131-4- -
1554-175-5-

180 -
125-3-131-4-
155 . .

~110-3-131-4-155
. 110-3-131-4-139

105-3-131-4-135
110-3-131

P—
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also, viz., Rs. 130-300. This scale also applies to 2
posts of Extension Officer, Panchayat, and Mukhya

S/5 Fin—12.

" *See referance on next page.



51. On an examination of the relevant informa-
tion pertaining to the above posts,: we feel that’the
posts which are on standard scales of pay can be
given the appropriate revised scales and the remain-
_ ing posts given the scales that we suggest below::.

N ke v e e

Existing scales

“ No. of = Proposed -

P .. posts .  scales
3 . R . . ""’Rs ) i
s. -y » .

325—25-?75 CN e oo e B 1 550-900
32515475 . wL e e i w5 ) 350-750
200-10-290-15-470 - . . . . c1.5; 650 425—750. o
150(210)-10-290-15-380 ~, . = .7 0L 11 380-640* -
168-8-280-10-300 R S 27425600 !
130-5-160-8-280 "7 ", ..., vt Lol 330-560 0 7
125-3-131-4-155 = " oo . i aLoe on@)e s
110-3-1314-139: .., = . w iy, 1 26025507
110-3-131 S et e ) e e

ot IS T I Y L D
52. In keeping : with. our : reccommendations on
Agriculture staff, we tecommend that the posts which
are today on Rs. 110-180 or Rs. 110-200 should
be given the scale of pay of Rs. 260430 whenever
the qualification for direct recruitment requires a
Diploma or.Certificate in Veterinary Science; other-

wise the §calg of Rs. 260-400 Shpuld-be allowed...” -

Industries Department : o

53. Some of-the senior-posts-in the Industries
Departments in the UTs are borne on the cadres of
services, like the IAS and the UT Civil Services.
We discuss here only those posts which do not belong
to any organised service. There is one post of Joint
‘Director in Delhi on Rs. 700-40-1100-50/2-1250
which is filled by promotion of ‘a Deputy Director

who is on the scale of Rs. 400-25-500-30-830-35-

'900. ~There is a post of Research Officer. in Delhi
on Rs,” 700-40-1100-50-1150 for which the pres-
cribed qualification is a Degree in Engineering with 5
years” relevant experience.” -‘We recommend for both
“these posts the scale of Rs. 1050-1600. The post of
Deputy Director-in Delhi is filled by direct recruit-
ment for which a Degree in Engineering is the
prescribed qualification and we recommend for this
post the scale of Rs. 700-1300. .. ' - °*-

54. The scale of Rs. 590-30-830-35-900 has been
prescribed for the post of Director of Industries,

Pondicherry, and the Deputy Director-cum-Controller

of Weights and Measures in Delhi. Both the posts
are filled by promotion, the former from among the
Assistant Directors on the scale of Rs. 375-25-575
and the latter from among Assistant Controllers,
Weights and Measures on the scale of Rs.' 350-25-
500-30-590-30-800. We feel that both these posts
should be on the Class I junior scale of Rs. 700-1300.
Other Class II posts in the Industries Departments
are on the standard Class II scale of Rs. 350-25-500—
30-830-35-900 (two posts in Goa) and on Rs. 350-25-
500-30-800 (9 posts in Delhi). We recommend for
all these posts the scale of Rs. 650-1200. < - .

- *The posts of Veterinary . Assistant Surgeon, Veterinary
Officer, etc., on the scales of Rs. 150(210)-380 and Rs. 210-425,
for which the prescribed minimum qualification is a Graduate
Degree in Veterinary Science, should be allowed the scale
of Rs. 425-750. T e e
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55. The distribution of Class III posts in the
Industries Departments in the various Union territo-
ries, excluding Laccadives and Dadra & Nagar
Haveli, is given in the table below :—

TasLe VI
* Scales of pay + Delhi Goa Pond ANI .Total
Rs. :

375-25-575 31 2 - 12
350-25-s75 . . . 1 - — - 7
270-15-435-20-575 . . — 1 — — 1
320-15470-15-530 . I - - — 1
200-15-320-20-500° . . ‘— 2 — — 2
210-10-290-15425 . . 40 2 1 2 45
250-10-290-15-380 . . -— — 2 — 2
210-10-290-15-380 .. . 1 — — —
180-10-290-15-380° . . — 1 9 — 10
130-5-160-8-280-10-300. . 33 4 1 — 38
1184-170-5-225 . .- — — — 3 3

"ToraL :, 89 13 15 5 12

R ‘ o

. 56. Our examination shows that considerable
rationalisation is possible in the scales prescribed

" for the Extension Officers in the various UTs since

qualifications prescribed are comparable. We have
adopted the existing scale of Rs. 210-425 as the
standard for the Industries Extension Officers. For
these and other posts in the above table, we recom-

~ 'mend the following revised scales of pay :—

I L ,

Eﬁsting scales /. ; ) Proposed
S . , scales
Rs. ' Rs.
375-275] o ’
350-575 4
320-530 )
, 200-500, 425-750
i |
" 210-380 . 425-700
180-380 .
130-300 ~ 330-560
118-225- 260-430

57. In the Laccadives, the posts in the Industries

" Department are on pay scales which are different

from -the scales adopted in this department in the
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other Union ‘territories.. For posts in Laccadlves, It'is seen that thesbulk of the posts are.to be.found
we recommend as follows —_ ‘ in Delhi. Administration.! We find that these posts
. BEUANT B B . are broadly comparable .with similar. posts under the
Department of Labour. of the Government of India. -
Keeping in view the revised 'scales recommended by us
- . for posts under the Central Government, we: recom-
A Rs. - ] Rs . 'mend thé following'revised scales of pay for the posts

Lol : : Voo ‘in the ‘Labour Department of the UTs ™
Manager, Coir Monopoly ... -1 325—15—475—20— 550—900

Posts . No. of Existing Proposed
. ] ' posts scales -~ scales

; 575 o .
Industries Officer . . - 1';—‘2‘70-15-435—2o~ 470-750\ ., Existingscales §8§i§f"’;g§é§fé§?_°f
Imﬁee?sourr'es w‘.ngm and 1;,_;205—7—240—8-» ' Rs .| ) T I}Snﬁ
~ P . 280 590-30-830-35-900 . . _. P 6‘] S g
Coir Supervisor . . 1 2(;0553‘29‘0— 425-600 530-30-830-35-865 . . U 1. Jf?i‘?;{??",, ,
. . Kl o, ‘ | . G . e
CoirSuperintendent RIS B 150-10-290«. it w '350-257500-30-830-35-906 . ‘T | ) (1 0 W
e 154320 e e " & 650-12
350-25-500-30-800° . . . .° ;11,;.,,,
Supervxsor Flbre Plant . 17 3168-—8—280—10— ; \ 1425-25-500-30-680- . ~. -. < ' 2 650-960
380—560 _ : ! P CRIENRARSTS
Mechanic, Hosmry Fa.ctory 1. 175—6—205 T PO ,350-25-575 IICENEI U} | pos
- '325-15-475-20-575". R SRS O
. o HOBBO S dribner 270-15-435 . r;.' e 1 559:900
Wcavinglnstructor . T 1 ‘* 140—5-175 "’,‘ 320—'400 250-15475—20—575 St S "3;,."-500_'900.\*
Coir & Weaving Instructor.” 10"7100-3-142 '/ .- 260-350 250154475 T e ma e Y e
B Col i Lot 250-10-290-15-470 L "1};*470"75?(i
'Lab°;rIDeP:'tn:"; D Cl KI '220-10-280-15400" . ' . L T 4] ,.J'.;E,I
58. In" the' Labour epartment ass” I posts v . we Gmge T .- . } 425;700‘
which are not borne ox the cadre-of any organised j210-10-290-15-425" . = . L .7 .47) L.
service are to be found only ‘in Dethi’ and ‘A&N [210-10-290-15-320- . ... .0 . 425—6001!
Islands. ' The post of Lgbo;r’ Cc;mmlssxoner in A&N ', 168-8-200-8-256-8-280-10-300 | . K 2 30:56'0!
Islands is on the standardscale of Rs. 700-1250. e N 2y 40760
The post of Deputy Labour Commissioner in'Delhi 1130-5-160-8-280-10-300 - . -~ P 95 N
also carries this scale. At this level, certain other = -~ S py" ‘
posts like Chief Inspector of Factories, Boilers, etc., ‘ Social Weifare Department .
are on the scale of Rs. 700—40—1100—50/2—1150 ‘ T I s e e
'We recommend for all these posts the scale of - 60 Class H postsin thl§ department are’ found
Rs. 1050-1600. The other posts in Class I are on the ‘ only in; Delhi,, The-post of-Health. Educator is-on -
standard scale of Rs. 400-950 for which we recom- ~ Rs,. 350-25-500-30-830-35-900 ;and the post; of
mend the scale of Rs.700-1300. . ; Secretary, Harijan, Welfare Board is_on the scale of
‘ Rs. 35(1)1_25_5100_3'011800650‘)—‘16 recommend. for: these
IR SO : posts the scale of Rs 1200. The scale of Rs.
59. The distribution of posts in Class Il and Class 455 55 50030680 has been provided-for such posts
IIT in the Labour Departments of the various: Union . P
territories is shown in the table below: - - ‘as Assistant ‘Director of Harijan Welfare, - Chief
. . Probation ‘Officer, and Superintendents of certain
: institutions run by the department:—-We recommend
. TasLe VIT e for ‘these posts the scale of Rs. 650-960. ...
. Existing scales - i\ Delhi Goa .Pond - :Total : 61 Just below the Class II level, the scale:“of
Existing ' R - Rs. 325-15-475-20-575 has been prov1ded in: Delhi
e - ) - _ Lot o . for'15 posts such as Extension Officer (Health Educa-
590-30-830-35-900 . 6 — — tion), and Superintendents of Homes for Beggars and
350—25—500—60—830—35—900 5 1 s 4. .10 of trammg—cum—productlon centres. The posts ‘of
530-30-830-35-865 .. 5 0 = L = ... 5 Social ' Education Organiser in A&N Islands .and
P B S S Social Worker in Goa are. also on this scale. We
350-25-575 . . . 23— - 23 recommehd” for all these posts the scale of Rs. 550- -
325-15-475-20-575 . .. 3 1 — 4 900. In Pondicherry, the posts of Assistant .Director
250-15-475-20-575 . 7 1 — 8 and of Superintendent, Observation Homes ‘dre' on
R iemsao o Lo 1 Tt ] Rs. 350-20-450-25-475 and in Delhi the:post :of
270-15-435 - . . 17 s o Superintendent, Children’s Home is on .the scale:of
210-10-290-15-425 . - 37 — 10 - -+ 47 ‘Rs. 325-15-475.  We recommend for these posts the
£ 220-10-280-15-400 . . 4 = = 4 - scale..of ‘Rs. 550-750. Twelve posts in Delhi like
fé&é?i%&"gﬁ;gfg_zw - 1 =701  Probatioh Officer, Grade I, Superintendent of Obser-
T — L vation Home for Boys, etc., Deputy Supeérintendent,
130—5460—8—280—10—300 2 1.2 .25 Pogr é{ou&e,dcglldren S Home and- Home for Able
—————— and ; Disabled | Beggers, Inspector (Social, Welfare
' Total” 7 67 «}‘75_, .. 140 _are on_ the scale. of Rs. 250-10-290-15-470. W)é

) recommend for these posts the scale of Rs. 470-750.



.62. The distribution of the remaining posts under

the Department of Social Welfare in the vanous

UTs is indicated in the table below:

) TAm VIII
Scalkes of pay - Delhi Goa Pond AN] LMA DNH Total
Rs.
10-290-15~ \
=708 i 10 4 — — ~— 18
210—!0—290—15—\ - "

395 - - = - 1 -
250-10-290-15— :

B0 . S— 1T - = == = 1

10-10-290-1 ce :
? 380 . 7 20 3 - - - 3 -
170-10-290—15— v -

380 9 - = = = - 5
150-10-290-15— . :

335 —_ e e e 1 1
210—!0—290—15— S o

320 . 1l — = = = =1
130-5-160-8- - . . . -

280-10-300 . 13 1 17 - = = 31
205-7-240-8- - o S

280 . —_— = = e 2 - 2

118-4-150-5- . , )
160-8-240-10- ‘

270 —_ — — — — 1
125-5-200-10- . , - -,
118—4—170-5-225 1 —_— - _— — — 1
110-3-131-4- T :

- 175-5-180 . 6 1. 7 — e, e 14
110-3-131-4-155 4 4 — —_ —_— . 8
95-3-1314-155 136 — — . — — - 136
110-3-131 — - - — — 6 s

ToraL : 232 36 . .34, -~ 3 .7 312

63. Our examination shows that - the existing
“ multiplicity and inter-UT: variations inpay scales
. are not justified and there is considerable scope for
rationalisation. For thls purpose we would suggest
the followmg :

. Existing scales .'No.of . Proposed
o _posts scales
" Rs.. _ Rs.
250-380 ‘1 B
425-700
210425 . e e . . o 18) 0
210-395 . . .. .. B | . )
210-380 . .. . .. 30 425-640
170-380 . . . . . . %
200320 .0 S . . .. 1) '
. » 425-600
150-33s . - . . . 1
' ;ggjgg B - ) &
125250 . . . - L. 3330560
- 118-270- . . . _. 1
118-225 . . . o 1 330-480
110-180 . . . 14 260-400
el N
. . . . . 6
o3 . 135} 260-350.
Jails Department ‘ |

N _
64. Class Il posts in this department, whlch are
not included in an organised service, are on the scale

1€8 -

of Rs. 350-900 in the UTs of Goa and Pondicherry.
We recommend that these be allowed the scale of
Rs. 650-1200. In Delhi, the gazetted post of Deputy
Superintendent, Grade 1, is on the scale of Rs. 450-10~
550. We recommend for this post the scale of
Rs. 700-900. Other posts at the level of Superinten-
dent, Deputy Superintendent, Grade II, or Assistant
Superintendent include one post in Pondicherry
on the scale of Rs. 350-20-450-25-475, one post in
A&N Islands on Rs. 250-15-475, one post in Delhi
on Rs. 270-10-420 and one in Goa on Rs. 250-10-~
290-15-470. Posts in Delhi and Goa are generally
filled by transfer/deputation, but the post in A&N
Islands is filled by direct recruitment for which the
qualification prescribed is an Honours Degree with
Diploma in Sociology. We recommend for these
four posts the scale of Rs. 550-750. 12 posts of

‘7 Assistant Superintendent in Delhi on the scale of

/ Rs. 210-10-290-15-425 should be placed on the
* scale of Rs. 425-700. 'The 2 posts of Deputy Superin-
tendent in Pondicherry, which are on the scale of
Rs. 180—10—290—15—320 appear to be somewhat
depressed in comparison with the scale prescribed in
Delhi. - We recommend that these should also be
placed on the scale of Rs. 425-700. 7 posts of
Jailor/Assistant Superintendent in Goa and Pondi-
cherry on Rs. 130-5-160-8-280-10-300 and 19 posts

_of Assistant Jailor, Sub-Assistant Superintendent,
;Chief Warder etc. in Goa, Pondicherry and A&N
Islands on the scale of Rs. 110-3-131-4-175-5-180
should .be given the revised scales respectively of
Rs. 330-560 and Rs. 260-400.

© 65. At the levei of Head. Warder and Warder/

" Guard there is considerable variation as the following

table will show;

,

Tapte IX

" Scales of pay Dellu Goa Pond ANI Total
Rs.
110-3—131 . . - 9 1 — 10
80—1-85—2—95—3—110 . . - - 7 -5 12-
60-4-80-5-120 ., . S 15 —_— - - 15
(Punjab scale) . . :
50-3-80-4-100 ° ., . . 188 —~  — — 155
(Punjab scale) S :
80-1-85-2-95 . . . - 1 - — 1

75-1-85-2-95 . . . — 87 41 15 143

ToraL : 170 97 49 20 336

66. We recommend that the posts of Warder and
Guard on the Punjab scale of Rs. 50-3-80-4-100 and
the Central scales of Rs. 80-95 and Rs. 75-95 should
all be given the revised scale of Rs. 190-240 as for
constables of armed police.. We also recommend
that the posts of Head Warder or Head Guard on
the Central scales of Rs. 110-131 and Rs. 80-110,
and the Punjab scale of Rs. 60-120 should be placed
on the scale of Rs. 200-280.



Printing & Stationery Department - i ¢

_ 67. The distribution of posts in the Printing and
Stationery Departments in the Union territories
along with pay scales are given in the table below:

TABLE X _

Scales of pay Goa Pond ANI LMA Total

Rs.
*700-40-1100~50/2-1150
350-25-500-30-800 .
210-10-290-15-425
168-8-280-10-300
175-6-205-7-240
150-5-1 75—6—205—7-240
110-4-170-5-200
110-3-13 1-4—175-5—1 80
140-5-175 .
110-3-131-4-147
110-3-131-4-143
100-3-130 .

—t
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The post of Director, Govetnment Press in: Pondi-
cherry, carries the scale of Rs. 700-1150, while that
in Goa is on the scale of Rs. 700-1250. 'For both

these posts we recommend the scale of Rs.'1050- .

1600. At the managerial level,  there are ‘another
three posts in the UTs which are on the-scale’ of

Rs. 350-800, for which we recommend the scale of :

Rs, 650—1200
68. The remaining post's shown above are "m
Class III for which the revised scales recommended by
us for corresponding categories in the Governient
of India Presses would be adequate.” We, therefore,
recommend the followmg ‘revrsed scales of pay}for
" these posts' 2

. B R TRy SIS
Existing scales " 'No.of -~ Proposed
©- posts - scales:
Rs. o s e RS
210-10-290-15425 . . .. . 4 425700 - -
168-8-280-10-300 . . . . 4 380—560
175-6-205-7-240 LT o 14
]50—-5—175—6—205—-7—240 . e e 0 T 330—4801
140-5-175 .- . . . . - 21 320400 .
110-4-170-5-200 1.2 )
’ © 260-400
110-3-131-4-175-5-180
110-3-131-4-147 260-400 for
matrics;
. 260—350 for
. non-matrics.
110-3-131-4-143 . . . . 8  260-350,
100-3-130 ..« . . 8 225308
*Copyholders.

Civil Supplies Department Ly

69. In the Civil Supplies Department, there are a
few posts which do not belong to any common
category discussed earlier. At Class II level, there
are 18 posts of Food and Supplies Officer in Delhi
on the scale of Rs. 425-25-500-30-630 for which it
would suffice to give the scale of Rs. 650-960. The
post of Supplies Officer in the A&N Islands is on the
scale of Rs. 350-25-500-30-800 for which we recom-

. 5/5 Fin—13.

198

; survey, etc.
i.varlous Umoni terrltqnes is as, under

‘mend the: scale ,of Rs;, 650—1200: The remammg !
- posts consisting mamly of Inspectors, ‘Sub-Inspectors,
etc., in various branches can be gwen the scale mdlcat-‘_

+168-8-280-10-300 " - 1

ced below L e Ny e Ty ey

T Existing scales , . .. "'.""ll"g":: “No. of k Proposed S
A S = O )
RS E g :.,,'_;i T ; RS: Sy
350-25-575 ., C e, : 3 ,550—900
210—10—290—15—425‘ . ) e

el 7’!:“4

210—10—290-15—380- a"‘«'vt«.' &

' 130-5-160-8-280-10-300 '
{110-3-1314-175-5-180

P S R R

':U(’

—

Forest Department

14, 43

70, The Class T posts m;thelFore'st Departments

irt the UTs are borne on;the. UT cadre of.the. Indian
Forest Service. There are a few posts in Class II,-
11 on the scale of Rs. 350-25—500—30—830—35—900
and 1 on the scale of Rs. 350-25-500-30-800....We
recommend for all these Class II posts ‘the’ scale of
Rs. 650-1200,, Posts in Class III are generally field

y posts, the preserrbed quahﬁcatndns for direct recruit-

‘i’ forestry,

_ment ; being a .diploma. or experrencex
posts m the

The dxstrlbutron of, these

SRR U i TABL!XI“ £ L>$!. P - ‘;

Scales of pay . I ';“ Delhx Goa ANI Total
T Rs. 1’..’:;. Lt g e ;»,‘, NEZEORI
‘??'350—25-575 IR L TR ) BRI R I |

325—15—475-20-575 [SACREEIR TN N TS R o R |
325-15-475 . . A Rt By
210—10—290—15—380 . e e — 2 22
170-10-290-15-380 vt e 0 2020 = 023
168-8-240. . I e —_ o — 1.1
150-5-175-6-205-7-240 " .- B I |
" 130-5-160-8-216 - S PR | — 1
130—5—175—6—205—7—212 PETIER — - ‘35 0,35
“125-3-131-4-155 .U 2 e e R 2
110—3—131—4—143—4—155 e e —_ 36 — 36
oz L. L — =72 2
‘Totar, : "~ 8 57 65 ;ﬂlLSO,

" "We recommend for the above posts the followmg revrs-

,,edscalesofpay, . : ST AT
Existing scales - No.of Propos'ed
- o posts Gy scgles}rs
' Rs. -t Rss e
50-25-575 . . . .
3 ’ 550-900 ' "
325—15—475—20—575 e
32515475 . . 1550750 °
210—10—290—15*380 - . . 22} 425-700 5 -
 170-10-290-15-380* e 23 ] *In Delhi there
' . ‘ should be no
i1 < - promotion from
= Rs(.)_ 266%—350.
"168-8-240 . . 1 380-560
150—5~175—6—%Og—7—240 % - 330-560 "
0-5-160-8-21
13 _ . »330—480
1 30—;-—1 ;fi-—%gg—7—212 . . ' 32
125-3-1 . R .
1110-3-131-4-143-4-155 - . <. - 36 260—350
110-3-131 . . 2




71. In the A&N Islands, there are 99 posts of
Mahouts who are responsible for the proper upkecp
and training of elephants under their charge and for
driving these elephants in the forests for various
purposes, including transport of timber. _Tl}e Admll-
nistration has pointed out that the existing sca'e
of Rs. 75-95 is grossly inadequate for the type of work
that these Mahouts are required to do. It has been
explained that the Mahouts have to be men of courage
and be on constant alert to avoid danger to them-
selves and other forest workers. Although recruited
from among forest mazdoors, the Mahouts require
fairly long on-the-job training and experience before
they can perform their work satisfactorily. In view
of these factors, we recommend for the posts of
Mahout the scale of Rs. 200-280. Since Mahouts
have no promotion prospects, we also recommend
that a selection grade should be provided on the scale
of Rs. 260-350. The strength of the selection grade
“should be 109 of the number of posts of Mahout.

F isheries Deparfmeilt v

" 72. Except for the post of Director of Fisheries,
" Goa, posts in this department in the UTs are below
. the Class I level.- For the Director of Fisheries,
. Goa (scale: Rs. 700-40-1100-50/2-1250), we recom-

mend the scale of Rs. 1050-1600. For the Class 11
posts—6 on Rs. 350-25-500-30-830-35-900 (in Goa,

170

- A&N Islands & Laccadives), 1in Delhi on Rs. 350-

" 25-500-30-830-35-865, and 1 in Pondicherry on

Rs. 325-25-500-30-800—we recommend the scale of -
- Rs. 650-1200. The distribution of Class III posts in'

* the various UTs is given in the tablé below:

 TameXI

15

Scales of pay " Delhi Goa : Pond ;ANI LMA Total
SR ‘
2515475 . . 1 - — 1 2
210-10-290-15470° . ~ — — 13 . . 12
210-10-290-15425 . 5 5 1 3 1
3515425 ., — — 1 3
210-10-290-15-320 — 2 - -
200-10-290-15320 . — 3 ' .  _ 4
150-10-290-15-380 . 3 — 11 . _ 14
168-8-280-10-300 - 12— 3
150-5-160-8-280-10-
300 . . . — = - = 9 9
130-5-160-8-280-10-
- 300 . . . 3 1 — 4
150-5-175-6-205-7~ :
240-8-280 o= = - 1 —
H0-3-1314-175-5-180 1 — 4 — 10 g5
TOTAL 13 12 30 4 22 81

73. For the above posts, we recommend the

following revised scales‘ of pay:

Proposed

Existing scales
scales
Rs. Rs.
35425 . A
3 j 550-750
325-475 . ]
. 210470 . . 425750
©210-425 . s 425-700
150-380 . 380-640
210-320 . |
J» 425-600
200-320 . .
168-300 .
150-300 .
A ‘ 330-560
150-280 . - .
130-300 .
110-180 . 260-400

Transport Department .

74. The Transport Department in the UTs is

~ generally headed by officers of the IAS or one of the

UT Civil Services. Excluding such posts, the posts
in Class I exist only in Delhi. The post of Joint

. Director, Transport, is on the scale of Rs. 900-50-

1250 and it can be filled by transfer or deputation on
short-term contract. We recommend for this post

- the scale of Rs. 1300-1700. For the post of Deputy

Director which is on the scale of Rs. 700-40-1100-50/
2-1150, we recommend the scale of Rs. -1050-1600.

" In Goa and Pondicherry, the posts of Director are

on the scale of Rs. 350-25-500-30-830-35-900
for which we recommend the scale of Rs. 650-1200.
Other Class II posts are on the scale of Rs. 425~
. 25-500-30-650 (2 posts in Delhi and 1 post in Goa)
and Rs. 350-25-500-30-650 (1 post in Delhi). We
recommend for ‘these four posts the scale of
Rs. 650-960, ‘ :

75. The remaining posts which are in Class III
relate to posts of transport inspector or motor
vehicles inspector. The break-up of these posts is
given in the table below : -

TapLE XIII
chles of pay Delhi Goa Pond ANI Total
Rs.
325-154715 .. . . 1 5 1 — 13
210-10-290-15-380 - 1 - — 1
180-10-290-15-380 - - 1 2 3
210-10-290 — 5 — — s
205-7-240-8-280 3 4 1 — 8
175-6-205-7-240 1T - — — 1
150-5-175-6-205 1 - - — 1
ToTAL 1215 3 2 32




We recommend for the above posts the following
revised scales of pay :

Existing scale No.of  Proposed
posts scales
~ Rs. Rs.
325475 13 550-750
210-380 1
425-640
180-380 3
210-290 53
425-600
205-280 8
175-240 1
> 330480
150-205 1]

76. The post of Transport Officer in the A&N
Islands (scale : Rs, 210-10-290-15-470) is a promo-
tion post for Chargeman on the scale of Rs. 180-380,
and we recommend for this post the scale of
Rs. 550-750.

In the A&N Islands, 43 posts on the scale of ’

Rs. 85-2-95-3-110 are of Bus Conductor and
Log Writer, The prescribed qualification for direct
recruitment to the posts of Bus Conductor is 8th
Standard and for Log Writer, 10th Standard. The
Administration has stated that it is difficult to recruit
and retain staff on the existing scale of pay and that
the quick turn-over of staff is adversely affecting
the running of the Bus Service at Port Blair, We
recommend for these posts the scale of Rs. 225-308.

Marine/Shipping Department

77. Posts in these departments are found in
the Island Union territories and{ in Goa and
Pondicherry. In the A&N Islands, the post of

Harbour Master on the scale of Rs. 1100-50-1400-

50/2-1500 is filled by taking a Naval Officer in the
rank of Commander on deputation. We recommend
for this post the scale of Rs. 1500-1800. There are
6 posts in Goa on the scale of Rs. 900-40-1100-
50-1400-50/2-1500. For these post of Nautical
Surveyor, Captain of Ports, Engineer and Ship
Surveyor, the qualifications are comparable to those
prescribed for posts on the same scale under the
-Ministry of Transport and Shipping. We recommend
for all these posts the scale of Rs. 1200-1800. One post
each in this department in the two groups of islands
and one in Pondicherry are on the standard scale of
Rs. 700-40-1100-50/2-1250 for which the scale
of Rs. 1050-1600 will be adequate. The post of Assis-
tant Harbour Master in the A&N Islands is on the
scale of Rs. 700-40-900-50-1000, two posts of
Skipers in Goa are on the scale of Rs. 725-25-900,
and two posts in the Laccadives of Master and Chief
Engineer of the Motor Launch are on the gcale of
Rs. 725-25-825. We recommend for all these posts
the scale of Rs. 1050-1600,

17t

78. For the remaining posts, we suggest tﬁe
following revised scales for adoption : - :

. Proposed

. No.of
- scales

i " posts

Existing scales

Rs. o ) -~ Rs.
'{50—25-500—30—830—35—900 . -2 . 650~1200

375-20-575 . . .2 650-960
325-15-475 - . . ... U6 550-750 -
335-15-425 . . Lo . - 2 550-750
300-10-350 o 5 - 550-750
200-10-290-15-485 w51 425-750 -
200-10-300 . . . . ., . 3] o
e 425-600 o
150-10-290-15-320 . . . '
175-6-205-7-240 . . . . 380—560
130-5-160-8-280-10-300 . - . . l 330—560 .
150-5-175-6-205-7-240 . . . =
150-5-175-6-205 - C .. ; .
e 330—480
150-4-170-5-200 - :
130-4-170-5-200 '
130-4-170 320—400
125~3—131—4—155 s
except certi-
-fied Serangs
) ) who: should
; - , ' - be allowed
110-3-131-4-170-5-180 - o 33) Rs 330-480 C
100-3-130-4-150 e el 43 . coe
- ‘ T : " 260—350 G
110-3-131 el e ot e 192
100-5-130 ’ B R ¥ 225—308

i

Informatlon Department

79. There are a few posts in the UTs in the ﬁeld
of information and plan publicity. In Delhi, the
post of Director, Information, is on the scale of _

700-40-1 100—50/2—1250 and ' that of  Deputy
Du'ector on the scale of Rs. 400-400-50-450-30-

600-35-950. These posts can be given the appro- -

priate revised scales suggested by us. ' There are
8 posts in Delhi and 3 in Goa on the scale of Rs. 350~
25-500-30-800. For these posts, we recommend the-
scale of Rs. 650-1200. In Pondicherry, the post of
Publicity Officer is on the scale of Rs. 375-25-575.
This is a promotion post for officers on the scale of -
Rs. 270-10-290-15-485. We recommend for the

post of Publicity Officer in- Pondicherry the scale of
Rs, 650-960. The post of Drama Officer in Delhi

(Scale Rs. 350-25-575) is filled by promotion from

the grade of Rs. 210-10-290-15-425. We recom-

mend for this post the scale of Rs. 550-900. We recom-

mend the. same scale for the post of Audio-visual

Officer in Delhi and that of Liaison Ofﬁcer in Goa,

Wthh are on the scalc of Rs. 325-575. .

80. At the level of information Ass1stant Edjtor
etc., there is unnecessary multiplicity of pay scales.:
The qualifications prescribed for all these posts are
comparable, being a Degree - with Joumahstlc expe-,
rlence, but the scales vary as shown below :

Scales of pay No. of posts
Rs. ;
270-10-290-15-485 7 3 in Delhi .
J 1 in Pondicherry
250-10-290-15-425 . 1 in Delhi

230-10-290-15-425 1 in A&N Islands




We fec] that all the above posts should be given
Xee s‘;?ndard scale of information Assistant :ar;d wci:‘
recommend for the above posts the ’s fe tl?e
Rs. 470-750. We recommepd the same sca eil ] ol: the
posts of Studio Assistant 1n Delhi, 3of w 25102 o
on the scale of Rs. 260-10-300-15-450- J2-

and 5 on Rs. 250—1&290—15—‘!79.

. . . e - e . . t

1. The - remaining posts 12 this . departmen
rela%e to photagrapher, artist, publication assistant,
projectionist, information assistant, film  officer,
subeditor, field publicity officer, etc. on the scale
of Rs. 210-425. We recommend for all these posts
-the scale of Rs. 425—700. BECAEE TR
Civil Defence Staff, Delbi - - - 7
.82, Posts specifically connected with civil defence
arésfound onlg in Delhi. The post of Emergency
Relief Officer is on the scale of Rs. 620-30-830-35-

\

900, for which the qualification required is a Degreel.

3n Science with Instructor’s Certificate (Class I). “We)
:gcgmmend for this . post the scale of Rs, 840-1200."
For the 7 posts of District Staff Officer/Senior Instruc- 3
‘tor (scale s Rs. 350-25-575), we recommend, the
scale of Rs. 550-900. - There are 41 ‘posts of Junior
District Staff Officer and of Instructor. on the scale
of Rs. 210-10-290-15-380 and two posts of Technical
© Assistant on Rs. 210-10-290-15-425, - We recommend
for both these categories of posts the scale of
Rs. 425-700. There are 10 posts of Juniot Instructor
which carry the same scale of pay as Assistant Sub?
Inspectors, viz.,;Rs. 130-5-175, and 4 posts of ‘Naxk
and Head Armourer on the scale of Rs. 100-3-130,
-which is the scale for Head Constables.  These posts
~ should be given the revised scales suggested by us
for ‘the corresponding police posts. ..There is one
post -of  Havildar on- Rs. 125-3-131-4-155 "which
is filled by promotion from the grade of Rs,. 100-3—-
130. We recommend. . for this. post: the scale of
Rs, 320400, . - . .o oo e

L
[
i

Fire Service Staff, Pondicherry o

* 83. 1t is only in Pondicherry that the Fire Service
is- run departmentally by the Administration. The
post of . Assistant Divisional - Fire i Officer -is on
the scale of Rs. 325-15475 for . which . the scale
of Rs. 550-750 would be adequate. Three posts-of
Station Officer are. on. the scale "of -Rs.’ 168-8-240,
for which we recommend the scale of Rs. 380-560.
For the 29 posts of ‘Leading' Fireman' and Fire<
man (Driver) on the scale of Rs. 100-3-130, we recom~

,.' 3 R
1 [P
: f

mend the scale of Rs. 260-350. The 69 posts of Fire-

man on Rs, 75-95 'should .be " given" the scale of

Rs.190-240. . L . oo

CERTAIN MATTERS SPECIAL TO INDIVIDUAL
: * UNION TERRITORIES ' - -

84, We now discuss certain matters which have
relevance to employees serving in particular territo-

~ ries. These matters affect the employees in two broad
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~ Goa .

85. Almost all the unions and associations rep-
resenting employees serving in Goa have asked for
the restoration of the Goa Compensatory Allowance
which was withdrawn in stages during the period

" -1967-69. It has been stated that the cost of living in

Goa is very high for which reason certain other
employers like the Matmogoa Port Trust and the
State Bank of India are allowing a special allowance
to their employees. We cannot go by the example
of the non-Governmental organisations in this matter.
We find that the Goa Compensatory Allowance was
sanctioned towards the end of 1962 at the rate of
8% of pay to compensate for the increase in the cost
of living immediately after liberation. Tt was with-
drawn on the grounds that the employees in this
territory should be.brought on par with those work-
ing in the rest of the country and that a compensa-
tory allowance could be paid only in respect of those
cities which fulfilled the population criterion and
not on the basis of the supposed costliness of any
particular locality, ;We have covered this general
question in para 14 of Chapter 56 where we have
dealt with. the grant of Compensatory (City)
Allowance (CCA) in cases not covered by the popula-

" tion criterion.” We feel that the proposal for a com-

pensatory allowance in Goa has to be considered
within the frame-work of the scheme of CCA and
not on any special footing. We cannot also go by
the example of the non-Governmental organisations
in this matter. o -

86 The associations réprescnﬁhg the employees

of the erstwhile Portuguese Administration in Goa

groups; the first comprising the employees of Goa__

and Pondicherry, and the second, the employees
working in the Island Union territories. -

have stated that after their fixation on the Central
scales of pay, they are unable to earn any increments
and that sometimes they do not gain financially
even when promoted to the higher grade. We find
that when these ex-Portuguese employees were fixed
in the Central scales of pay on the appointed day,
i.e., 1st February, 1966, their pay had to be protected
as it was more than the maximum of the scale on
which they were fixed. Since the personal pay granted
to protect their emoluments was to be absorbed in
future increments of pay, including increases earned
by promotion, the employees affected had to remain
for some years at the level of emoluments admissible
to them on 1st February, 1966. We have examined
this matter- and find that many employees have
been hard hit by this rule, but the size of the problem .
has diminished considerably over the years. With
the introduction of the revised scales recommended
by us, the problem will be mitigated even further.
We would only suggest some relaxation in the existing
provisions, to ensure financial incentive for earning
promotion to the higher grade. We recommend that
increments which are allowed at the time of promotion
should not be absorbed in personal pay so that a
promotion results in an increase in emoluments.

- 87. Another problem affecting the ex-Portuguese
employees 1elates to pension. Under the Absorbed
Employees’ (Conditions of  Service) Rules, 1965,
these employees were required to exercise an option
within six months from 1st February, 1966 to indicate



whether they wished to be govérned by the old
Portuguese rules or the Central pension rules. The
employees have represented that when they opted
for the old Portuguese Rules, they were not aware
that the Central pension rules would be liberalised in
the near future or that their retirement age would be
reduced from 65 years to 68 years. They have, therefore,

asked for another option to be given to them in the

changed circumstances. While we subscribe 'to the
principle that the option once exercised should be
final, we fecl that in the special circumstances of
this case, there is some room for sympathetic re-
consideration. If on examination Government- is
satisfied that these employees exercised their option
without full knowledge of its implications, it is only
fair that they are allowed a fresh option. We are

making this suggestion because the employees may.

not have been fully conversant with the rules and
regulations under the Government of India, as the
Portuguese system seems to have been vastly different.

Pondicherry

88. The unions: and associations. representing
the employees in Pondicherry have also demanded
the grant of a compensatory allowance on the ground
that Pondicherry being a place of pilgrimage and hav-
ing a large foreign population, the cost of living is
abnormally high. We have already considered this
general question, as refetred to above, in Chapter
56 where we have dealt with the manner in which
eligibility for CCA should be determined. '
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Administration relates to the permanent employeéd
who were required to pay 89 of  their pay as
pensionary contribution under the ex-French pension
rules.: The ex-French temporary employees were not
entitled to pension and so were not required to make
any contribution towards pension.. As there is no
provision for any deduction from pay.on account of
provision of pension under the Central pension rules,
the position now is that. the ex-French,temporary-
employees ‘are entitled' to. pension 'at.Central:rates
without their having made any contribution. towards
pension. :The ex-French permanent employees have
been ‘requesting for the refund of the-contribution
at the rate of 8% of pay already made by them .on
their switching over to' the Central pension rules.

- Although the matter has. been s taken up by the

89. It has been forcefully' rcpresénfed ‘l'to\u!s, on :

behalf of several categories of. employees of the
Pondicherry Administration that the manner in which
the Central scales of pay were introduced with
effect from 6th March, 1970 was unsatisfactory.
We find that the posts in the Pondicherry Administra-<
tion were first brought on the then Madras scales of
pay and subsequently, (im March, 1970) qn the
Central scales of pay. In this process, certain catego-
ries of posts have been given pay scales which are
lower than the scales given to comparable posts in
the other Union territories. Many of these demands
have been supported by the Pondicherry Administra-
tion. While we have kept these cases in mind in
making our recommendations with regard to posts
in the Pondicherry Administration, it has not been
possible for us to cover these cases comprehensively
and exhaustively. We would recommend that in
introducing the revised scales of pay on our recom-
mendations, the matter should be gone into in depth.
at least in respect of those posts for -which the
Pondicherry Administration has supported the

demand for re-consideration. We had previously -

requested the Government to review the more patent
cases of incorrect equation, so as to ensure that they
are not carried over when the scales we are proposing
are introduced. We again invite the Government’s

attention to this matter so that in suitable cases where .

the Government decides to revise the existing scale,
the full benefit of the corresponding revised scale
becomes available to such employees.

90. Another representation that we have received
from the ex-French staff serving in the Pondicherry

: Andaman & Nicobar Islands'. - =

~ resenting the local recruits, i.e. I
-than those appointed as mainland recruits, or persons -
~ serving in these islands on deputation terms,: have

Ministry of Home Affairs several times, the demand
has still not been accepted by the Ministry of Finance:
We feel that it would be indeed anomalous to treat

- permanent employees. worse. than. the: temporary

employees in -this matter. We would .recommend

- that the contribution towards: pension .made by the

ex-French permanent employees under the ex-French
pension rules should be refunded to them or credited
to their Provident Fund balance on.their coming
over to the Central pension rules. - = . ..o 70

Pkt Rl

*-91; A universal demand ‘made by the éfnp‘lo’yées

- serving in  the' A&N Islands is that-the: amount of

Compensatory -Allowance ‘pay.able at the.rate of
74% of pay, subject to a maximum'of Rs. 100 per
month, is grossly inadequate in view of the high cost

- of living in these islands. ‘The Administration has

also supported this demand 'and stated -that an
analysis of the data® concerhing prices -of essential
commodities like- foodgrains,’ sugar, “salt,” cooking
oils, : cloth, -fire-wood, petrol- etc.- shows that.the.
cost of living at Port Blair is- 25% higher than in
Calcutta or Madras where the compensatory (city) -
allowance (CCA) is payable at the rate of 89 of pay.
The Administration has also pointed out that almost
all essential goods are not available locally and have
to be imported from either Calcutta or Madras which

are both ‘A’ class cities for purposes of CCA." - =
R A S R ot ey

U B
S TN

92. Tn the same connection, the associations Tep-
employees other

referred to the -Special Allowance admissible to
persons ‘recruited or deputed from the: mainland.
For purposes of special allowance, the Union.terri-
tory has been divided into three areas and the current .
rate of spegial allowance in each of these areas is
given below : Co ‘

" Area of posting . Rate of special allowance

. . 25% of basic pay plus dearness
pay subject to a maximum

of Rs. 250 p.m.
30% of basic pay plus dearness
pay subject t0 a maximum

South Andamap .

_Nofth Andanian/Middle :

Andamaa | ‘

. o . of Rs! -300 pm. -«
Nicobar Islands/Little " 35% of basic pay plus dearness
 Andaman/Narcondum . _pay subject to a maximum
Islands C

of Rs. 300" pm.

.



(la addition  to the compensatory and §pegxal
allowances, mainland recruits and deputationists
are also entitled to free unfurnished house and free
see passage from Port Blair to Calcutta or Madras
once a year.) . : R

93. We find that Government have always recog-
nised the need for special pay or special allowance
for the employees serving in these islands. After the
cessation of the Second World War a special pay was
sanctioned to all employees without any distinction
on the basis of place of recruitment or-residence.
The special pay sanctioned in 1945 was soon reduced
‘to half and later in 1951, it was clarified that only the
staff recruited from the mainland should get .the
special pay as it was intended to. attract from the
mainland suitable: persons . to serve’ in.the islands.

" In 1961, the system of special pay was replaced by the
grant of special allowance and compensatory allo-
.wance. With effect from 23rd.April, 1970, special
allowance has been made admissible to .the local
recruits who are recruited in one area and posted
to a place which-is outside their area of recruitment
and domicile. - * IR .
« - : R P ST . 1o
94. We have carefully examined the matter and

feel that in the special circumstances applicable to -

these islands, the grant of compensatory allowance
is amply justified, as the higher cost of living affects
all the employees equally. There is a case for granting

special allowance and other concessions to persons -

recruited or deputed from the mainland in order to
attract them to serve in the island. - This considera-
tion is less applicable today at the Class IIT and Class
IV levels where local persons in adequate numbers
are available, but at the higher levels and in certain
categories like Doctors, Science Teachers, Engineers,
higher levels of teaching staff, etc., - suitable persons
will have to be attracted for service in these islands

in the interests of the development of these islands. .

We feel that the proper approach would be to increase
the rate. of the compensatory allowance and at
the same time correspondingly reduce the rate of the
special allowance. We accordingly recommend that
the rate of compensatory allowance should be inc-
reased from 739/ to 121% subject to the maximum
of Rs. 150 per month. - o O

95. As regards special allowance, the revised rates |

should be as under : .

Area of posting - - Revised rates of special ailowance

South Andaman . . 20% of basie pay subject to a

maximum of Rs. 300 per
month.

North and Middle Andamans 259 of pay subject to d maxi-
: mum of Rs, 350 per month.

Little Andaman, Nicobar 30% of ;;ay subject to a maxi-
Islands, Narcondum Islands mum of Rs. 400 per month.

Wte recolr{lmend that these revised rates of compen-
satory allowance should also apply to the officers
of the DANI Civil and Police Services and the UT
Cadre of the all-India Services. We do not recommend
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any change in the other conditions attaching to the
grant of compensatory allowance and special allo-

wance.

- 96. The associations, as also the Administra-
tion, have drawn our attention to the fact that the
mainland recruits and deputationists entitled to rent-
free unfurnished accommodation are not given any
compensation in case they are not provided with
Government accommodation. We feel that this
practice cannot be justified and recommend that
this case should be governed by the recommenda-
tions made by us in Chapter 56 where we have dealt
with the general question of rent-free quarters and
payment of compensation to those who are not pro-
vided rent-free accommodation when entitled to it.

97. Several associations have referred to certain
provisions governing the grant of free sea passage to
Government servants recruited or deputed from the

“mainland and the members of their family. A

demand that has been made forcefully in this con-
nection relates to free sea passage in cases where the
children of an officer are studying in the mainland.
The Administration has pointed out the anomally .
in the present rules which provide that if one or more
children studying on the mainland avail of the sea
passage from the mainland to Port Blair, the Officer
and his wife have to forgo the concession of free

" sea passage in’ that year. The Administration has

pointed out that since it is necessary in many cases

~ to send children to schools and colleges in the main-

land, because adequate educational facilities are

- not available in the islands particularly in the speciali-

sed subjects like medicine, engineering and agriculture,
the existing restriction operates harshly in many
cases. We find that in such a case, the concession
gets reduced because the child avails of the free sea
passage. In another Chapter*, we have recommended
that a child who rejoins the parents during vacation
may, subject to certain conditions, be allowed travel
concession in all cases where he is compelled to attend
a boarding school away from his parents for his
education. We recommend that the aforesaid travel
concession may be extended mutatis mutandis to the

employees serving the Andamans Administration.

98. It has been represented to us that dependent
parents should also be included in the definition of
family for purposes of the free sea passage. We'
have_ been informed that, in many cases, officers
find it necessary to take their parents to live with them
in the islands and it causes them undue financial
loss in having to bear the cost of the sea passage.
In our view, an officer would be taking his parents
to these islands generally under very compelling )
circumstances which, by itself, would justify the
acceptance of the demand that has been made. We
recommend that dependent parents should be includ-
ed within the definition of ‘family’ for purposes of
free sea passage. ’

99. The Administration has informed us that all
the provisions relating to compensatory allowance,
special allowance and certain concessions granted in

*Chapter 58,
/I



the matter of accommodation, etc., are temporary
in character and come in for review at periodic inter-
vals. Their view is that the factors for which these
allowances and concessions have been provided are
unlikely to change during the short period and the
requirement of a periodic review of these matters

throws up unnecessary work from time to time besides -

creating an air of uncertainty among the beneficiaries.
We feel that these allowances and concessions will
have to be continued for quite some time and there
is no need to lay down specific dates after which a
review becomes necessary. Government can always

review these orders as and when the relevant cir-

cumstances change. We would, therefore, suggest
that while the temporary character of these allowances
and concessions may be brought out in the orders
issued on the subject, no specific date need be men-
tioned after which the matter has. to be necessarily
reviewed. :

100. Some of the unions representing industrial
workers have brought to our notice that a very large
section of the industrial workers serving in the depart-
ments of the A&N Administration are continuing
either as casual labourers or as temporary employees.
It has been stated that several industrial workers
holding posts on the industrial establishments are
also denied the benefit of leave and other provisions
under the fundamental rules and the supplementary
rules. In many cases, workers on regular operational
jobs in the factories and workshops run departmental-
ly are not being treated as regular employees, even
though their pay and allowances are being charged
against posts created in the industrial establishments.
We would suggest that the matter should be reviewed
and these posts should be brought on the regular
establishment where justified. :

Laccadive, Minicoy and Aminidivi Islands

101. The unions and associations of employees
working in the Laccadives have highlighted the spe-

-
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cially arduous conditions of living and working in -
these islands. They have also referred to the high =
incidence of certain dangerous diseases, the high
rate of suicides and extremely inadequate communica-~
tions with the mainland. In this connection, the
employees have made demands which are similar
to those made by the.employees serving in the
Andamans. We feel that the adverse factors pertain-
ing to service in the Andamans:apply in greater
measure to service in the Laccadives. Government
have already sanctioned a special allowance at the

‘rate of 40% of pay for such factors as remoteness,
. hazards, hard living conditions and high prices. This

allowance is admissible to the mainland recruits and
deputationists and to the local recruits serving in
islands other than their native island. Thus, local
recruits serving in their native island are not getting
any extra compensation, We  feel that there is a -
case for increasing the extent of compensation for
the employees serving in the Laccadives, but this
should be done in such a way as not to increase the
gap in the emoluments of mainland recruits and the
Tocal recruits serving in their native island. - '

~102. We recommend that . a - compensatory
allowance at the rate of 10% of pay, subject to a
maximum of Rs. 150 per month should be admissible
to all employees serving in the Laccadives including
the local recruits posted in their native island.
Simultaneously, the rate of the special allowance
should be reduced from 409 to 359 of pay and the
ceiling on the maximum amount admissible as special -
allowance should be Rs. 400 per month. .~ -~

103. As regards free sea passage and other con-
cessions, our recommendations made for the emplo-
yees serving in the Andamans should also apply
mutatis mutandis to the employees serving in the -
Laccadives. ‘ o ‘
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