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MINISTRY OF LABOUR AND REHABILIT.t\TION .-:•..;). _ . _ _ _ .-, ;.- ... --.·-, 
f , ,i; ~ ; _ _., : ,· j •• ~ I:)JI· .• :.f· .. :~ t;t:L: '("z;.·!:.d .. ll() ·a:-;~lJ 

' ~-I-DEPARTMENT OF LABOUR AND which the .Central Government lis tconcerned .. (..:Ad~-. 
EMPLOYMENT ministration of :other Actsrsuch .as• the -Teal Districts · 

The Department of Labour and Employment is Immigrant Labour Act~.;. Employeesi~lnsurancei1Att( 
concerned with .policy. formulation -in all Japou_r ... - Provident Fund Act:etc!.;alsofalls:wjthiri'ihetpuryi.eWJ 
matters incJuding employment exchanges; itis also. of this· Ministry::. ·:n has..ll'large:numbercof.aftachedi 
in charge of the administration of enactments connec-:·: and subordinate offices under its control. The cJaSS-' 
ted with safety in mines and of labour laws such, as the ... ~ wise break-up of posts in these establishments is given · 
Minimum Wages·Act in regard to industries with'· in the. -table''below·r:,;:n .• m:! \,._ k~·.~;~~• ~;r;..·~~~·)v1:n 

~ - . ~ t * ,.:. _~·~ . _,. ) \. ~ 

· ·' - ~; ') e;:; • ·: T• · ., '' l· •;tl i · :· · 1 d r•r_.iJl;,_iw;•::lO . <·iri l ,( 
. .,._ - . '·, . - TABLE I ·,····;· .... ·.·. ·-l· .. ~ :, ·,-.:. '.·'1l·.· .,·,./· ··' · .. :_.·')· 

•' '1;' :··, . 'f;. 

. , : _ (i) Secretariat prop~r . /. 

(ii) Director General, Employment and Training'. 1-'J ~ -· '' ;>:·I 
••• : ,. ,. (" 1 1 I . ' . . ':,.fjiT 

c~ (iii) Chief Labour· Commissioner (Centrlll} i ·• ' tl;;,~, i -,, '· et" 
,•'! • • l ;, I ,, C • 

(iv) Director Generai.FactQry Advice and Labour Institutes,.-; 

(v) tJ..ab!'ur Bureau ; . 

(vi) Director General of ¥ines Safety'_ 

( .' ~ •· 4 t - "' f ;. ': f! c I< • li i ,f c. t I 

(vii) Coal Mines Welfare Commissioner • · -· .. _ ,.· . 
: _. · ,,_ _ ·, ~ J .n ' ·;· .,-: _, 1. 

(viii) Mica Mi~es Labour Welfare 
1J!~Ild Advisor~ l Com~ittees, 

Iron Ore· Labour Welfare Fund AdvisorY Committees, 
and Iron. Ore .Cess Commis~ioner$ . -, , ·_ . r r. .. < 1 

-.·t.~ . '·· ~;~.~··_~J~! ~-.:r_,(·'; .:1, 

(ix) Central Government l~dustrial Tribu~als .. 
1 1 ·, ,, , , _.- 1 

( i(~) Bo~rd· of Arbj'tration boint Consultative Machlhery); · · 

Total ·-

. . _, . . ... iiU·Jf. 1.# 0!: : ;;i '..·\~!.' ·_.!r;'l"ld:JU 

258 45.' . 103 218 129 753 
:.,wr~i•/1.' lu ':-l~lOb:.niH 

163 174 .. 20 . '1046 721 2124.' 
;:.~·i;,:;:·. '~'.:t!1q :;Jr.11 .-'L:.h ' .. dL':<l:.:..i•.G ;;-i~:r·J.-· 

., .:67 il'::·:.:137: .. i L•PI.J6Jl;n.~nu9'' JliJ-;241 .t!cli.··l;900 
•.:. -~in !J;·u;; ,') • :; tl.; .• ;..-;·'I.), 't.·;i '') iL;;;'•J rw;, ;iUl 

. .SS, •T l 20· ';"' f -~lLill ,: · 150;. :, .. ·I 143 ~~HJ.ti;3841 
J_,..; !r~·~ §.. ;<'i!~ :~t·.t._;:.iL:J ·'tJJiJ, {jl !:::Jn ... ·,,.~:~:;t t.uj~ 
~-.4~ - l :. ::.a 1• ::·, .:$Q.~;.i:. iHO ,:.;u ,- .·,~~w , ni;.J!Jl 

'· · ·.c : . .";...; C1 ! ,;wJ i' ·; .H ~;',(,i i.:... r:.H ::. L 11 i.!11 il · Lifi1; t l\ 
·:113-. ,1i· ~Q,:, ... m-til r4:,.,.u ··A1l:-..,f .,294 .... --.. , .. ~942) 

~.'.~4~ "j ~ ., "'l;~ li,> :A~·> ~!t" ,..~·(.:;~.:;,~.· <! ~·' ~*'~·.-~~~~r.·,··,~.,··;.t '·:~· !,.').·•• A' -.f c,, !I r . . :.L.r.:.- 1, •• , :d1.'J,_,_,t 1t, ..... JIJJ' .. ·f.J. 
• .. ~~:: _ :: : ~2 · 111.1 ?. ,:,rn !,~3~:.rrr'Jd .. 16J.4,lili!:UjZ3;d 

· ' .iw:;::.1-!::>1 J 'io (.~;-;1 

~r~)9 11 . .•. >67 . .••... ,:,-r-~.·rr· 650_,\ \4~3•'" J209 
•. , , , , • ~ • 1 ~ J J J ~ I' .i .,. :I ~--- ~ ··- i (. \t ( L '* \ J .. C, 

'10 rc~n ·. e .iJ >/:.:4i0f-(;,,,,,365 ~ .• ,.,·. '-31'- ",; ;;- fl(J8Si 
:.J 1 .L:.:~:.~:.~ .. · '~-~, ~~-~t "lr; .. -~.t.::...~ b~;~tr! ~:~; ,i<t:·,t .. I.d :,~.-:r 
--.. ·31 1:· _. r_,;! /!J ,:4 -;,.i,·t i) 6:r_.~·:..::,.,:ptlw~Ji::u2~ 

_...,.,......:..__- ........ --~ r,•''' •.. -. :,.-. !'_ «-.:.i . -·rl ·-. ·;--J 
8~3 _ :.$s9 r .. j" 22.Ji c L 5.23~,~~~~l·r ii@< -!;,'-Jq~~~ 

--~~~-~~~~~~~~~~~~~~~~~~~~~~~:.~·:~o~~~rt~. ~--~~: \) :~~ C ,, 'IJ••·~~ r:,;J~ 

The offices ,at (ii) to (v) in the table. an~ deemed 
attached ,offices. . .The Secretariat of the Department · 
and its-attached offices are staffed by members of the; 
Indian Administrative Service, the · Class· I Central' 
Services and 

1 
the : · vari'ous seryices of the Central· 

Secretariat. · · ~ · - · · --· ., 

Labour Officers (Central Pool) 

' 4. The Department 'exercises ·gen~ral control: 
over Labour Officers (Central Pool), and Is responsible 
for .·-their recruitment. deployment, and promotion. · 
These officers are posted to various Ministries arid 
Departments except the Railways and fosts and' 
Telegraphs (which have their own ·arrangements), 
and are. responsible for_ keeping liaison with labour, . 
maintaining harmonious··- industrial relations, and· · 

. . :-. ·1.~ .:·,: :"J1 ·~ ·~~·, ;_ -~-~ :cnur}·.·l ~ // ?1~;r.,fl ' .. -~':·; 1u'"-1 
promoting labour~ .welfare;: <.Therer are :1201 t LabQuJ1 
Officers.· ... Their ordinary grade is .the standard Class li 
Junior Scale·;:of. Rs .. ; 400-400-450-30-600 .. 35-670-EB~, 
35-950./.:-15% .of the' permanent·; strength. isdnJ the~ 
Selection; Grade> of- .. Rs.- ;r.90~40-110~50/2+1l50J 
There is .100% ;liirect recruitm.entAo :the -ordinary, 
grade from .among graduate'S in .the social~ciences on 
other~ graduates, who~ hold a Post-Graduate .Diploma· 
in Industrial Psychology, .1ndustrial Relations.,.;,or: 
allied subjects.: Two. yearsr .. experience~ im Labour, 
welfare work or other social and, -administrative: work; 
is essential. The Association of Labour Officers . 
has complained. of. lack.. of .. adequate promotion 
prospects and has drawn attention 'to the fact- that ~n 
public I. sector undertakings' personner officerk 'receive> 

-. __ · much higher salaries~ They .were of the view that­
•'- ,, their duties were compirable to those· of tlie' per&onnet 

•• ., ~ ' ' . ' ~ .. '! : ; \ .• • . • • (.~! 
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officers. We have already mentioned the duties of 
the Labour Officers; these do not compare with the 
duties of personnel officers of public sector under­
takings:t who have a much larger field of operation . ; . 1 
which includes recruitment, training, and negotia­
tions with labour. Having regar4 to the duties 
performed _by Labour Officers, we· recommend that .; : ' · 
their ordinary and selection grades should be revised 

_ toRs. 700-1300 and Rs. 1100-lSOO:t respectively. It 
appears ,to. us,· however, that--instead .of having a· 
selection grade the better course would be to identify 
charges which are heavier and more importan~ and, 
place them on the s~ndard Class I· Senior Seal~. · : 

. . : .•. :; ., f. . :. } . . -~ ·' : ! . ~ ' . . ' .' . j • .. • : •• : l : . 

j 1 , •! t :-:·~·/'·~ ~·,·,:·ji t ~ ~·: c, f ~· ~~·' '.•.' ~ .-; •J 

Directorate General of Employment and Training. , . . i 

3. This organisation ·is headed by a Director . 
General who is also a Joint Secretary in the Depart-' · }. 
ment. The post may continue to carry the pay scale 
of the Joint Secretary. · There are two Directorates 
in · · this organisation, namely · the "Directorate of 
Training and the Directorate;. 9,f Employment. 

'· .. I ' f • : . ·.q . r 

Directorate of Training 
I .- l . ! < • • • t ( ~- . . I ~ I . ~ 

4. This Directorate deals with policy questions 
regarding <vocational training and is responsible. for 
running training institutes such as Central Training 
Institutes for Instructors, the Central Staff Training 
and Research Institute, Calcutta,· the . Advanced 
Training lnstitute,·:·Hyderabad, and 'the Foreman 
Training Institute, Bangalore. Regional Directorates 
of Apprentice Traicing which function under 1 this 
Directorate supervis~ the implementation of appren­
tice· training schemes in coordination With the indus-
tries of the region. · 

· ·s. Clas;·· I Posts)-The Director-· of Training 
.is on the scale of Rs."rl800-100-2000. ·We recommend 
for this post the revised scale of Rs. 2000-2250: The 
Additional Director. (Training), the Regional Direc­
tors of Apprentice Training and the Director of the 
Central Staff Training and Research Institute~ and 
other Directors are on the scale of Rs. 1600-100-1800. · 
For these posts we recommend the revised scale of 
Rs. 1goo...;2000. ~: The Additional, Director (Training) 
is in receipt of a special pay of·· Rs. 150; per· month 

. which may continue .. ·,: There are a number of Principals 
and Deputy Directors on the scale of Rs. 1100-50.1400. 
For. these posts the revised scale of Rs .. 1300.1700 
would· be ·suitable;.:· Assistant Directors· and · . Vice~ 
Principals who are on the scale of ~ Rs. 700-1150, 
should be brought on to the revised standard Class I 
Senior SCale. : Other p(>sts which• are in the standard 
Oass I i Junior and Senior Scales* of pay should be 
brought on to the corresponding revised scales. . ... · . · 

• ;" •. r • ; ' ·,,'; j 'i • *: • • • 

. 6 .. CksJ ii ~d.Clas~;l/1-P~~t).-The. distribution 
of Class JI and ClaSs III post~ peculiar_ to. the Dep~-

ment and their pay scales are given in the table 
below :-

. i i ) 

TABLE ll 

' '' 

DesignatiQQ : • No. , _ tJUstins Scale (Rs.) 
l ,' I. 

Registrar · 
Senior _Master 
(Selection Grade) 
Senior Master . . . 
Junior Specialist Instructor · 
Process Camera Officer 

· lncharge 

Junior . Master 
Group Instructor 
Mill Wright 
Stores Officer 
Surveyor •. 
Assistant Supervisor 

Photographer-cum. Projec-
tionist 

· Senior Instructor (Electronics) 

Senior Craft Instructor ., . .' 
Permanent Skilled Worker • 
Hostel Superintendent 
Hostel Superintendent-cum­

Caretaker 
Audio Visual Instructor 
Junior Craft' Instructor/ · 

. . Motor Driving Instructor . 
Allied Trade Instructor · · ~ ·• . 
Drawing Instructor · ;. 
Arithmetic Instructor 
Vocational Training Instructor 
Bromide Printer • . 

Dark Room Assistant . 

·-

. : '; 

1 .· 530-30-7to . 
1 400-25-500-30-680 

106 ~50-25"""515 ' 
4 350-25-515 
1 350-20-450-25-515 

103 320-15-470-EB-15-5 30 
15 -do-
6 -do-
6 -do-

28. -do-
1 210-10-270-15-300-EB-

15-450 
.. ) 

1 ll0-10-290-15-425 
2 210-10-290-15-3801 · plus 

special pay of Rs. SO. 
6S 210-10-290-EB-15-380 
2 -do-
7 180-10-290-15-380 

I -do-
6 180-180-205-7-240-8-280 

87 -do-. 
4 .. -do--
6 . ' ~. 

4' -do-
10 ~o-
1 150-10-250-EB-10-290-15-

320 
1 -do-

··.7 •. 'The 'post .of Registrar is· filled by deputation 
of suitable . persons from . the Audit and Accounts 
Department. lbe _minimum as well as the maximum 
of this scale is rather odd and we recommend that this ' 
scale be replaced by a scale of Rs. 650-1200 .. · 

Junior Craft Instructors and other Instructors 
are directly recruited from amongst matriculates who 
have attaineq the diploma. standard of the National 
Council for· Training . in Vocational Trades. They 

·are promoted. as Senior Craft Instructors who, ·in turn, 
are promoted as Junior Masters and then as Senior 
Masters~ The incumbents of these_ posts are engaged 
in giving training to the workshop categories and 

•The revised. standard Oass I Junior and Qass l . Senior ScaleS ref err~ to at different placeS in· the Chapter will be 
Rs. 700-1300 and Rs. 1050-1600 respectively. · 



accordingly their pay scales have to be related to those 
of workshop staff. We recommend the following 
scales for the various grades:-

Rs. 

Junior Craft Instructor and other 
posts of Instructor on the same 
~e 380-560 

Senior ·Craft Instructor/Perma-
nent Skilled Worker/Senior Ins-
tructor · · 425-640 

Senior Instructor (Electronics) •. 455-700 with no special 
pay.. ', 

Assistant Supervisor 
Junior Master/Stores 

425-700 
6mcei. 

Group Instructor, 
Wright, Surveyor 

and Mill 
550-800 

Senior Master and Junior Specialist 
Instructor 700-900 

There is only one post of Senior Master (Selection 
Grade) on the scale of Rs. 400-680 for which pro­
motion is from amongst over one hundred Senior 
Masters. We recommend for this· 'post the revised 
scale of Rs. 650-960. 

Our recommendations for the remaining posts 
arc: 

Designation · 

Process Camera Officer In- · ' 

Existing Scale (Rs.) ·Proposed 
Scale (Rs.) 

charge • • 350-20-450-25-515 1 700-900 

Photographer-cum-Plojection- . 
ist • 210-10-290-lS-425 425-700 . 

Hostel Superintendent 180-10-290-15-380 425-640 
Bromide Printer/Dark 

Room Assistant 150-10-290-lS-320 . 380-560 

For other posts falling under the workshop category or 
under press staff, we recommend that suitable revised · 
scales be adopted on the lines of the recommendations 
made in the relevant chapters.* 

Directorate of Employment 

8. This Directorate is intended for coordina·t~ng 
the working of the State employment exchanges and 
for providing guidance to them. In addition, it 
manages the Labour Depot at- Gorakhpur, two 
Vocational Rehabilitation Centres for the Physically 
Handicapped at Bombay and Madras, and a couple 
of other establishments. The Labour Depot acts 
as the clearing house for labour required in the north­
eastern region. 

*Chapter 19-Workshop Staff. 
*Chapter 20-Common Categories. 

3 

· 9. Class I Posts.~Ciass- I .posts special to: this 
Directorate are listed in the_ table below :-- , : · 1 

-

.. , -TAilu:iu··-.:-· .... 

Designation · · · No. . Existing Scale (Rs.) . , · . 

Director o( Employm~nt-- · · 
Exchanges • . 1 1600-100.:.1800. 

AdditioD3.t :nirecto~· of Enl~ l ... : -· _ ·:·-_: •. -~· ,. · •. ~-·~. 
. pl<?yment Exch~ges ~ •. ; . · ll ~300--6()...:1600 _( : ' ·- · · · 

Deputy Director · of · Emp~ ' · · ' · ,. · · · · 
loyment Exchanges ·'· : : 3 1100..:50-1400 · · ; · 1: 

Assistant Director · bf Emp- . ' · ~- ' • · · · ' ·. ; 1 ' 

loyment ·Exchanges · · 8 7()()....4()..1100-50/2-1150 • 
Statistical O~cer. · ·· · · · 1! . : • · : ·. -do- · · , · .: .. 

. Assistant . Directors·: of. Employment' . Exchanges 
are direc.Jy recruited· from amongst ·those holding a 
Master's Degree in statistics/mathematics or economics 
and having about seven years~ experience· in the 
sphere of ·employment service ·operations.· ·The 
present' scaleof. Rs.' 700-HSO'has a·lower maximum 
than that of the standard Class·I Senior Scale. We 
recommend for these . . posts . the; revised . standard 
Class /.I Senior, Scale~ •. The' Deputy Director of 
Employment Exchanges . should be' on. the scale of 
Rs. 1300-1700; 'and the Additional Director on the 

- revised scale' of ''Rs: '1500-1800. · The AssOciation 
has propo~d that the Dhector · ot Employment Ex-:­
changes should be on· the same Scale as the Director 
(Training). · The · duties and responsibilities · ·of the' 
Director., of· Employment Ex~hanges are~ on, the 
whole not of the same ·level and extent as those of 
the other post. · We recommend the revised scale or 
Rs. 1800-2000, for th~ Directo:r·;of Eniploymcmt' 
Exchanges. _ · · .·-. -.· . -.:. ' 

: ~ ' . i ; ! . f ; .. . 0 ~: : ! ; : • t f' ' ..... f ~ • • : 1 •• / 

-10. Class II and Class Ill Posts . .!-The-distribution· 
of these posts which are peculiar to. this organisation· 
is given- in the table below :,..- · · , · · ; ' 

;; j. 

1_: ·TABLE IV 

, - Desigltation . No., Existing ~e ,(Rs.) :·:. 

Welfare Officer • -.• ·:" · · 3 650-30-830-JS-900 
Sub-Regional · Employment 

Officer 
; ~ ... ~!: 

Employment _Officer .• 
Psychologist 

Rehabilitation Officer · 

Chief Translator . 
Record Officer • 

1:}s»-~»-3~~ ; 

, :}3s~~»-s~ 
1 450-25-575 

Assistant Empl~nt Officer. __ 14}JlS-~Lt7S-~~20-575 
Hollerith Supervisor , 1 . .. , . . · _ 
Technical Assistant (Training) 5 320-15-470-EB-15-530 _ 
Junior Technical. Assistant 

(Training)(fechnical Assis­
tant (Graph, Hollerith · 
etc.) 

~p Supervisor 

'. J'-, .. 

8 210-10-290-15-320-EB-lS-
425 

. 1 125-3-131-4-163-EB-4· ··, 
175-S-180 ' I .. ' 

~ t • 

; ' 



.. 11 ~)-Posts. of. Employment Officers/Sub-Region_al 
Employment: Officer~, - and Assistant. Employment 
Officers are fitled by aransfer ~r d~putatton of officers 
of the appropriate grade workmg m. t~e employ~ent -
service~. of the States. .The Assoc1at1o~ has ar bu~d 
that the pay scales of employment serv1ce ca~res_ m, · 
the States .are of~eri higher than the pay sc~tes .of the­
grades to' which they are b~o~ght ~~- deput~~~on .or,, 
transfer at the .Centre. ! There IS considerable v~na­
tion in the pay' scales attached to P<?StS. of the .sam.e, 
nature and- designation in dfferent. ~tates and Jl 
would not· be practicable to _adopt ,the pay _s7ales m .. 
some o(:otl}~~ State\. as g~ide ~ P<?int~ fqr: nxmg pay 
scales at the Centre. I,t IS more tmport;mt,1o ensure, 
. equitable relativity among the posts under the-.C:ntral­
Governrnent. . Accordingly.; w~, r~co!llpter:td., for" the 
Employme~( pffice~.·.an~~ th~.-~Sub;~eglor'~ E~ploY:: 
ment , Ofi\cer ... , ~ the .. revtsed ·scale,. of: Rf. ~~o-;-t20Q. 
1\.ssistanL ·.Employment Of!icers, should -~~ ,~J1 ~he; 
revised scale-of ~s. ?5~9~. ~ ;S_h~l;lldthe_. Go':er~m,ent 
find, difficu~ty_tn gettmg:~rsp~~ C? ... ~_dep~tahon fran~ 
!~~ -s.~te..~·- fii~~~t r~~-~~~'-n~. :IP.~Y :-P~ )~~<!er~af~?.:·, 
-~~. If· Th~ f~Y9~oi'~~st:iHJ th~-R~h~~~lfta~iop 0~~~~; 

4 

are employed .tn-t~~N oc~~~~n~J.:Reha!>tl~tati~n C~ntr~~ 
for. -~e .P,py~~ca~ly . : Ha!ld~c31ppe~ : -~~~r~Itment for. 
the posts of Psych?logiSt~. lS fr~~; ~m~n,g: p.olders _of, . _ 
a Maste.cts ,pegr~e }n J.~sychology. Wl~~ t~o sears ~x-, 
pe~ienc~" aqd~for th~ e~s~s <3~ Rehap1hta~ton O!fi~ersj 
from" among graduates W.It~ ;fh~re y~arrs. expene~~e., 
we. 'recommend fo,rf,these .pps~s: th~i r~vlse~ ~c~~<? 0~ 
Rs.J 650-1200_ ~The: Techmcal Assistants. (Trammg): 
a:re 'on the_·scate· f.>f ,Rs~'-320.."530 w4ich -;s· ;highet, than, · 
tJi.a(of.otp.el- Tec~nica~:;Assis.~n1s~ .flalf'the p~~ts.. . 
are filled by direct recrUitment of matn7ulates h~;v:m~ 
a certificate in mechanical draftsmanship and practical 
experirtce of ·not-less thai\\~ years.~'rtlpe oth~r half· 
is filled. by ·promotiorr of Jum~r. T~chmcal Asstst~nts_ 
(Training). We recommend',c: fot~.·the. Techmcal 
Assistant (Training) the r~vised. scale of l_{s. 550-89Q. 
The other Technical Assistants and the Jumor Techmcal 
Assistant (Training) . -·sh<?u~d be on the scale of Rs. · 
425-700. · .. For ·the· remammg posts we recommend 
the-following, Revised S~ales :=~ · ·· :0 ~ __ ; ~ . .-.·, 

"l' • .. .. ~ - j. • ~ 

--~-----------~--~~~~~-·~ .• ~·r,--~1~~~ 
Welfll!e Officer • ( :{ . Rs .. 650::120Q_- .. , 
Record Officer.- '; ~ -; _. Rs. 700-900 
Hollerith Sup~rvisor ~ •· Rs. 550-900 · ·~;: _i • 

Camp Supervisor • ' · . Rs. 320--400' 
-----------------,; ..... ~. : .. \_, .'. 

Labour Bureau ~ • I -

' 
-; - ~ "'; ~- t : ;, "4' { j 

13. All the posts in .this organisation have been. 
discussed as ·comffiOI\ categories and for these the 
revised scales suggeste4 by us for similar posts would-
apply~ .: , ~ · · · · · · · 

Office of the Chief Labour. Commissioner (Central) 
;. . ~ l ~-' ~ ; ; ",., -· , f~ •) -. • • • ' .. 

- ''14. The Chief .Labour Comm1sstoner (Central) 
is responsible for the prevention, investigation and. 
settlement of industrial disputes under the Industrial 
Disputes Act and for the enforcement of some l_abour 
laws in the Central sphere. Here we deal only wtth the 
posts which are special to this organisation. 

lS. Class;/ Posts.~ The distribution of Class. ·1 
posts is gjven in the tab~e ~elow : ~ II 

TABLE V 

Designation No. , . Existing Sca!e (Rs.) . . . 

Chid Labour Commissioner 1 1800-100-2000 
' ' 

· • · , ~ I . . t J 

Deputy Chief Labour Comm•s-: 1 -. · - , • : • . .; ,-_ : 

sioner ~ l ' • c . • 3} 1300-60-1600 

Director.: ~l. , ,. _; ,._ .. • 1, 1 ~ :1 • 

Regional Labour Co~missioner 
f•l-

Welfare Adviser .'' ... • 

Assistant Labour Commissioner ,·, . .\:; 
(Central) . · · 45 60:>-35-670-ES..:.35-950 

. \' ; ·' : 

There is direct recru:tment te> 50% of the posts · 
of Assistant Labour . Commissioners from amongst 
law; graduates. pf M.A/s'dn. E~onomics or: Social 
Sciences who ave a·Diploma in labour welfare/labour 
Ia ws ... :and.~ S · years'. ~xperience in labour problems .• 
The, .rest are filled. by promotion from the grade of 
Labour Enforcement Officers (~s. 350-25:-575). For 

· the post of Assisiant Labo_ur Commissioner ':"e re­
commend ,the standard Jumor: Class I, scale with-the 
proviso that the direct recruit should be granted up; 
to fiv~ adv~nce incrf'ments. The Regional Labour 

·Commissioners and the Welfare Adviser should be in­
the revised scale of Rs.-1050-1600. ·For the Director 

iand the Deputy Chief Labour Commissioners we 
recommend th erevised scale of Rs. 1500-1800. For · 
the Chief Labour Commissioner (Central), the Sec-· 
retary of the Department has suggested the~ Joint 
Secretary's scale. Labour _C?m~s.sioners, in the. 
States- ~re usually. in. the- Semot _seal~ of:the lAS, 
and we' do riot think that the difference in the duties 
of these posts in the States and af the' Centre would: 
call for a differential of the order sugge5tej by· ther 
Secretary. 'lne Chief Labour Commissioner( Central) · 
should be on the revised scale of Rs. 2000-2500 .. 

- ) 16. · As _;labour. economics . is . tbday- an integrar 
part .of the equipment of the~membersof the Indian· 
Economic.Service, •. we _recommend., that the· Govern.·· 
ment consider the question o( encadring a certain 
percentage of posts of Assistant Labour Commis­
sioners, Regional Labour Commissioners and Deputy_ 
Chief Labour Commissioners, in the Indian Economic­
Service-, 

. ~ .. , ··~' 

: 11: Class 11 and-Class Ill" Posts:_:__ The Adminis­
trative-Officer is now on the scale of: Rs. 620-30-830 
-35-900 .. ·The post is filled by· promotion of Section: 
Officers. of the- CSS. We re-commend the revised 
scale of Rs. 840-1200. Labour Enforcement Officers 
are in th€' sca1e of Rs.' 350-25-575. 75% of the posts· 
are filled by direct recruitment from amongst law 
graduates or M.A.'s in economics or social sciences 
having two years' experience in labour welfare work· 
or a diploma in labour welfare or labour laws.- The 
staff association has urged the grant of the JU.nior 



Class I scale in view of their heavy statutory responsi­
bilities. The Labour Enforcement Officers are res­
ponsible for the .inspection of industrial establishments 
coming under the jurisdiction of the Central Govern­
ment with the object of enforceing labour laws and 
promoting labour welfare. Keeping in view the 
nature of duties, we recommend the revised scale of 
Rs. 650-960. The Supervisor (Administration), who 
is promoted from among Assistants and Stenogra .. 
phers, and the Supervisor (Training), whose post· is 

· filled by transfer of the Labour Enforcement Officers, 
should also be on the same scale. There is one 
post of Film and Tape Recorder Oprator in the scale 
of · Rs. 130-4-170-EB-S-200.. For ·this , post.: we 
recommend the revised scale of Rs. 330-480. 

Office of tbe ·Director Ge~eral of Factory ·Advice' 
Service and Labour Institutes ' · 

18. The main functions of this organisatiot1 ~re to 
conduct research into.· industrial health and environ­
mental problems, to train factory inspectors. ' . arid 
coordinate the implementation of · the Factories 
Act. It is also responsible for safety in the' docks 
for which purpose Dock Safety Inspectorates are 
functioning at a number of ports. ' : . ' r . 

19. Class I Posts.-The Class I posts are on the 
following scales of pay :- · · · ··' · · ·. ' 

TABLE VI 

Designation 

Director General . 
Deputy Director General 
Director (Engineering) 
Director (Training) 
Director (Research) 

Regional Director . · · · . · 
Deputy Director (Industrial 

Hygiene Laboratory) · 

Deputy Director (Medical) 

-do- (Poductivity) 

-do:. (Staff Training 
Assistant Director (Engg) . · 

-do- (Training) 

-do- , (Chemical) 

-do- (Physiology) 

-do- (Productivity) 

-do- (Industrial Psycho-
logy) 

-do- (Planning & Design) 

-do- Medical 

-do- (Staff Training) 

Assistant Regional Director . 
(Engineering) ·· • 

Senior Inspector .Dock 
. Safety) . . . 
Productivity Officer (Engg) 

Inspector (Dock Safety) 

S/5 Fm.-2. 

No. Exis'ting Scale (Rs.) • 

-1 2000-125-2250 
1 1600-100-1800 
11 

. 1 } 1300-60-1600 
1J 
6') 

1 1JI(X)-~~14oo(Mt~NPA I 
1 } of 25% of basi:: pay 

1 

for the Medical post) · 
l . 

1 ' ' 
5 

1 . I 

1 

2 

1.; 

f ' 

• J\ 

i ! 
,.~ ;, l 

,. ·.: . ~ ( I 

4 

2 

l 

700-1250 (Standard 'se­
nior Class I Scale) 
(with NPA of 25% 
of basic pay for_ the 
medical post) 

2 

3 

6 

31 . 
2l . 

. { 400-950 
lOJ 

5 

20. Productivity Officer· (Engi.IJ.e~ring). and ~~Ins-: 
pector (Dock Safety)' are directly recruited··· -·from' 
amongst engineering_ graduates··· with'· two-:.: years f) 

experience. Assistant Directors (Medical) ate direct{y; 
recruited fro·m ·amongst' medical :graduates• ..::·with~ 
S years' experience; in industrial ·health; ·problems! 
Assistant D~rectors (Staff ·Training) at~· directly· re~ 
cruited from amongst· engineering. ; ·graduates · Witlir 
five years experience. · SO% of the '·post .of. Seniqzil 
Inspector· (Dock ·Safety) are filled ·,by promotion ·ot 
Inspector . (Dock , Safety)~ · SO% ,1 of ··other:· Assistalit; 
Ditectors are filled by promotion of Inspectors 'o.f tho' 
relevant speciality who· are · in Class.' II: 1 All ;the: 
higher posts are filled· normally by promotion;direct1 

tecruitment being 'resorted. to ·only· when 1suitable1 

persons are not available for ·promotion.,,' ·~ >- ;j.-:;. • :.n _ 
.. ' - •. • ·; ':.<: }·;· i [,<;·';''}'J!q 

, 2L Posts which are:· on' th~ standard.. Class·· I: 
Junior and Senior scales shouJd be in the cotrespondingr 
revised scales recommended elsewhere for · these 
grades. We ·Jiave: 'considered;" it' avdisaole' 1not' to' 
disturb the existing position, and to allow the Deputy 

. Director (Medical) and the Assistant l>irector (Medical) 
the same scales as their confreres in.· other specialism$:." 
The functions of the' medical personnel iri this organP· 
sation are oriented towards industrial' health~ and carl' 
be distinguished from ·those· of medical p~rsonnel 
iri hospitals who are concerned: With c~nical medii::lne, 
surgery, teaching,. research etc~-.;· Fot · the'' ofhe~; 
posts . our re:oinmeridations ·are a!f follows :_:..:;: ' · "1 

Designation 

Director General 
· Deputy Director General 
Director 

'I 

Revised Scale (Rs.) 

• '2250-2500 
· 1800-2000 \ .•.. n 

•· ·1500-1800:;, :.:J'I'(i 

.Regional DirectorfDeputr Director 1300-1700· .,, -·····' ..... •)" 

t • ~·~--~. ' t : . -: ....... ;J ' .· . . .o: "' .• ; j,L:~l .... , 

The non-practising allowance for the Assistant Djrector 
(Medical) and Deputy Director (Medical) should be'. 
regulated on the ~ines l~id down in <;_ha~t~r :16. : .. ,. ·;;~ 1, 

22.: Class II Posts..:-InspectJrs (ChemicalfPhysio,. 
logy/Industrial Psychology/Ar~hite:tu~alfArtist & lay­
out Expert) are on the· standard Class II scale. "All 
these posts are filled by direct recruitment. _ W,_e,: 
recommend the revised scale of Rs. 700-1300 for thesa 

· posts, as for the Inspector (Dock Safety). ·The post: 
-of Administrative Officer (Rs. 350-900) $hould .. b~ 
given the revised scale of Rs. 650-1200. · ·., -.; ··: .: · · 

23. Class iil Po~ts~-Class III posts which; are~ 
peculiar to this organisation are given below:-.· _ .. ;,~, 

.-··, 

D"3igtntion 

Statistical Productivity·; 
1 Assistant/Technical 

Assistant (Engineering)/ ' 
Technical Assistant 
(Psychology)/ Junior··· -~ 
Inspector (Dock Safety)/ 

· Mechanical Assistant. ·. ;~ 

TABLE VII·') 

No. R"tisting Scale (R~.~). 

114 



, Tho Statistical Productivity Assistants arc recruited 
from among M.A.'s in statistics or economics with 
one year's experience ... For Technical Assistance 
(Psychology), the minimum qualificatio~ is a M~ster·s 
degree in Psychology with one year s exp~nence. 
Technical Assistant (Engiqeering). and Jum<?r Ins­
pector (Dock Saftey) are required to have a Diplo.ma 
in mechanical engineering .and . two years practical 
experience -. in an engineering . ~orkshop. : For th_e 
Mecha».ical· Assi~tants, however, a Degree m electr!­
cal or mechanical engineering with two years' practi­
cal. experience . has been prescribed. T~ese are re­
search. oriente<! jobs and have !lo promot!on avenuesJ 
Having regard ~o the qualifications prescr1bed and the 
nature of duties we recommend . for these posts the 
revised scale of. Rs., 550-900. The qualificat!ons 

- prescribed for the. post of Mechanical Assistant, 
however, seem to. be high as .compared to the duties 
performed and may be r~viewed~: ·. 

offi~e. ~f. the n!rectori, General .of Mi~es, Safety.· 

· . , · 24: -This· organisatfo·n . is re~·pon~ible. mainly for 
'~upervision of working .conditions in all mines, the 
administration of the Mines Act, 1952 and the enforce-
ment of_ safety· standards~ · ; · · · · .. 

·. 2S.: Clas~· J & ·Class II posts.;_ The . distributio·n 
of. Class I and Class _II posts which are specialto 
this org~nisati~n is given m the. tabl~ below :-

. TABLE VIII 

· ·Designation . . ; 

Class I 
Director General Mines Safety 

Deputy · -do..' 

_Director Mines Safety , . 

· Joint Dir. . -do- . · . 

Deputy -do- -do-

-do- -do- · (Elec) 

-do-· 
i. 

-do- (Mech) 

Survey Superintendent · 

Senior Law Officer . · 
\ ' 

Assistant Director Mines 
Safety (Elec) • · · 

Law Officer Grade I 

. 

.. 
Class II . 

. Assistant Director Mines 
.. Safety 

Administrative Officer 

Law Officer Grade ll 

Assistant Administative Officer 

No. · Existing Scale· (Rs.) · 

1 2000-1~5-2250 

1 1800-100-2000 . 

~ 7 1600-100-1800 
'' . 

23 1300-60-1600 

:_:}900-40-11~~1400 . 
.4 . . ' ... 

2; 510-30-600-35-950 

2 400-950 

14 350-900 (with an initial 
start of Rs. 590 for 
those having a Second 
Class Mine Managers' 
Certificate) 

1 620-30-830-35-900 

400-900 

1 350-25-575 

6 

26. There is direct recruitment to 75% of the· 
posts of Deputy Director Mines Safety, the prescribed 
qualification being a Degree or· Diploma in Mining 
Engineering and I st Class Mine Manager•s Certificate 
followed by 6 years' experience in mining. The 
remaining 25% are filled by promotion of Assistant 
Director Mines Safety (Rs. 350-900). F01 posts of 
Deputy Director Mines Safety·· (Electrical) and 
(Mechanical) the requirements are a Degree in Engine­
e.ring-Electrical or Mechanical-followed by 8 years .. 
experience. Higher posts ate filled by promotion. 
The Associa1ion of the · DGMS officers has drawn 

' attention to the high rates of remuneration that are 
available to mining engineers in private industry and 
the difficult irs experienced in recruiting and retaining 

' .suitable officers in the organisation of DGMS. It 
has been proposed that their ~cates of pay and pro­
motion prospects should . be improved. Direct 

-recruitment to the level of Deputy Director Mines 
Safety is already in a scale (Rs. 900-1400) which is 
superior to the standard Oass I Senior Scale. We have 
separately ascertained that the National Coal Develop-. 
ment Corporation recruit persons with a First Class 
Mine Manager's Certificate and five years experience 
as Colliery Managers in th grade of Rs. 900...:1400. 

· It would thus appear that the remuneration in the 
Directorate General of Mines Safety and in the public 
sector undertaking for persons of comparable qualifi­
cations is identical. Even so we hav.e been informed 
that there are rectuitment difficulties. If recruitment 
difficulties persist, advance increments should be more 
freely offered in the prescribed scale. Promotion pro­
spects will depned on the distribution of posts in the 
hierarchy of grades and their number is determined on 
the basis of the needs of the organisation. 

27. We, however, notice that except for the post 
of Assistant Director Mines Safety (Electrical), 
the other Assistant Directors Mines Safety are in 
Class II, and there is no regular Junior Class I Grade. 
Assistant Directors Mines Safety are recruited from 

. among Degree or Diploma holders in Mining Engi­
neering those having a Second Class Mines Managers 
Certificate being given a higher initial start of Rs. 
590. We are of the view that response to recruit­
ment would improve if the Assistant Directors are 
placed in the Junior Class I Scale, with a simultaneous 
provision that all the posts in the grade of Deputy 
Directors Mines Safety should be filled by promotion 
from among Assistant Directors. There should be 
a suitable training programme, including a period 
of attachment ~o mining Corporations in the pubtic 
sector so as to enable the young recruits to equire the 
experience necessary to obtain a First Class Mine 
Manager's Certificate of competency. It should 
not be · difficult to arrange for this since there ·are 
several mining corporations functioning under the 
general direction of Government at preasent If this 
is done the posts of Assistant Directors and Deputy 
Directors. · Mines Safety should . be in the standard 
Junior and Senior Class I scales respectively. There 

'should be a provision as at present for a higher initial 
start for the mining graduates and diploma holders· 
who join the grade of Assistant Directors on the 

·proposed Junior Class I Scale after obtaining a Second 



Class Mine Manager's certificate. Direet rec:-uit:nent 
would,. however, have ·to continue as at p::-c:;ent, 
to the grades of Assistant Director · Mines Safety 
(Electrical) and Deputy Directors Mines Safety 
(ElectricalfMechanical), since their number is small. 

28. Till such time as the new arrangement suggested 
is put on a proper footing we recommend the following 
revised pay sc~es for the various Class I and Class II 
grades :- · · 

Class I 

Designation 

. Director General . 
Deputy Director General . 
Director 1 
Joint Director • . . . 
Dy. Director Mines Safety . 1 

Revised Scale 

(Rs.) 
2250-2500 
2000-2250 

. 1800-2000 
1500-1800 

Deputy Director Mines Safety r 1200-1700 
(Electrical Mechanical) j 

Survey Superintendent/Senior Law 
Officer . . . 1050-1600 

Asst. Director Mines Safety 
(Electrical) . -- 700-1300, with up to 

five advance incre- · 
ments. in suitable 

Law Officer Grade I 

Class /1 

cases.· 
700-1300 

Assistant Directors Mines Safety 650-1200; and for those 
having a Second Class 
Mine Manager's Certi­
ficate, 840-1200 ... 

Administrative Officer . 840-1200 
Law Officer Grade II . . 650-1200 
Assistant Administrative Officer . . 550-900 

29. Class Ill posts.-Relevant particulars· of the 
Class III posts which are peculiar to this organisation 
and the scales proposed by us are given below :- · 

No. Source of · Existing ReVised 
recruitment Scale - ·.Seal~ 

Designation 

--· -· ----------------~...___--'--

Head Surveyor 

Surveyor 

Draftsman Sur­
veyor 

Caretaker 

Topo Computor 

(Rs .. ) .. · (Rs.): 

6 Promotion 370-575 700-900 
from Surveyor 

28 Promotion, 50% 250-380 550-700 
from Draftsman 
Surveyor/Head 
Draftsman (180-
380), 50% from 
Draftsman. (150-
240)/Computor 
(130-300) -

6 Promotion 180-380 425-700 
from Draftsman/ 
Computor 

( .- i 

Degree with 150-380 380-640 
4 years' ex-
perience as 
Caretaker 

6 Certificate/ 
Diploma in 
Surveying or 
Engineering 

130-300 330~560 

7 

O!fic~ of the Coal Mines Welfare Coomlissioner; 
Dhanbad · · .-.I ... ,. ' •: :,;·~·· :0 

. . 
· 30. This organisation is responsible for administer-:-· : 

ing · the statutory fund k~own as Coal Mines Labour · 
Welfare Fund wl!ich is utilised for providing medical. 
educational and recreational facilities' to the workers: 
in coal mines. . ,.;; .. ,j :,; n ... ;r 

·<r;l ·~f"-::o.i·. ·t· ;t;1~ 1 ;, 
.; .. ji't-:;.d.~ l~Jj'~·::··t, ..... .; 

"31. Class I Posts.-Tbe Coal ·.Mines ·Welfare· 
Commissioner is on a scale of Rs. 1800-100.:2000 : · 
and the Director (Finance and Accounts) carrieftpe 
scale of Rs. 1100-50-1400. We recommend for these 
posts the revised scales of Rs. 2000-2250 and'1:•Rs. · 
1300-1700. respectively., ·The Chief Welfare;; Officer 
is on the scale·of Rs. 570-30-600-35-950 .. The post is. 
filled py promotion ofWeWare, Inspectors (Rs. 350-900), 
failing which there is/ direct recruitment. frbni. 'amorig 
graduates who have in addition a degree or/diploma 
in.· social servicefsociat work/social welfare·; and·.· rS 
ye1.rs' ·experience. There is also· a post of Welfare 
O!ficer (W) which is on the standard· Junior Class..L 
Selle of Pay. · The post is filled by direct tecruitment 
anj there is no provision for promotion. :_;we ,see 
no justification for two different scales for the~Welfare 
Offi.cer(W) and Chief Welfare Officer •. , Both" these 
posts may be on the standard Class·~- J~tiioi: Seal~ .?f 
pay~ .. Other posts which :are on the standard, ClasS, t 
Junior and Senior. Scales. of pay 'should be on. _the. 
revis~dscales recommended -~or these gra.de~.-;_, ..... i!·, .. d 

32. Class II and Class:. III posts.~ffli"tic~l~rsi 
. of the posts which are pepuliar to this·; ~rganisatiop . 
and our recommendations regarding their scale$ of ' : 
pay are given below.:.,.;__:. · · ~," , l"(, 

TABLE X 
-------------_..:.._.:._'·-·_;,.'I ;..._.J..:~-:-~~.iJ. • 
Designation No. Existing Scale·. '·.·' Proposed 

· · "· · · Scale . 
\ .,. . ) ' 

•·, '·. 

2 3 ~.'- ';~;-·uti' '. {-:_ ·4· ; .. ~ 
--~------------~~~.:._-·~;-~--~)' 

(Rs.) ';.'c .;. o (Rs:) 

Welfare Inspector ; -: f 7 ~ :35().-~00 ., i .)\ ~ '· • j 650.::1200 .. 

Superintendent 
ounts)/ . 

(Ace-
• ~ .. :j ··~;~. ,;_:· ..• 1 .. ,...- _:;·!~. // 
-"~ :. i :: : .. · -~ 1 ·. /I 

3 

Assistant Secretary c' r • · ' •' r.:·l 
to CMWC::/ . : 5 350-20-450-25-525. 550-900 

Secretary to Medical . 4 

Superintendent,- Cen- : 
tral Hospitals · 

Physical Training 
Instructor · • l . 325-15·475-EB-20~ ·. ,I 55~900 . 

. 557 .. 
Assistant Inspector 

'..lO.• .! 

(Lab. Welfare)/ · \ ·· 
· Welfare Organiser' I J ·• · ·.: l. · -·i 
.. ·Cooperative Inspector· . 2{i · 230-(Prob)-250-10- · 425-80() 

Social WorkerfMedico 
Social Worker ·. . 

. • i . 290-15-321}-,EB-· . 
· -15-425-E~t5~ 

530 l f ••. 

20 210-10-290-15-320-
-EB-15-4~5 

:'! 

425-700! 



--,----·--:----------.---
DcsigDation No. Existing scaJe Revised 

Drama - cum .. Music -
· Master/Assistant , 

Town - Adminis­
trator/Yogic Ins-

. tructor/Junior\ f 
- Physical Training; 

Instructor/Field , -~ 

Rs. 

-· Assistant (Technical/ , . 
~- Junior · < Assistant · '· '· ' · ' · t 

Inspector (Labour 
_ . Welfare)/Assistant . _ .. · 

'.Welfare Organiser ·•. , ,_25 2Q0-10-290-15-320-· 
- · · - ' ' -EB-15-380 · 

• :- ; ~ • ~ ·J., I : : • r- ·, 

Scale 

. Rs. 

', ' 

425-640 

I. 

' 425-800. -

r" .• , ~ , , , ' .. 
l .. 

--. 
-425-700 Law Assistant · ·t . 210-380 • 

Cooperative Orga-
' niserJSenior Adult· .. ·. 1 - ~ · 

,. Education lnstruc~or •. 1 ; , . , , , _ ... 
Artist/ Assistant. 

·.:·Drama -·cum- Music ·. J ,.-.! · · -~ · .... · · -· 1 

· Master/Senior . 1' . ~ · l . : ' : ! : , 

Games Supervisor/ . . ~ ·. 
1 Basket ~ ~ Making . t,·~. ·_;1·- •· 

'Instructor. ·_ · ~ 153. 130-300 '_ · · '' · 
' :,; : ~- . - . . ·· .. (' 

330-560. 

; • : ... ' ,, . - ~-- . : i ·: ; _. ~ ' I ' , ' . . 

Craft Instuctor · "' - • · 2 168-256 • · ·· · · : 380-560 

· , r ~ • · -: .' -- t 1 · · \ 

Cinema . . Operator. I , 
· :. G~~~sium I~;t~c~~~ , . · ~- ~~- 1 ~().-~0~ , ' ', :. · ·. 

... 
·' 

330-480 '/ 

Surveyors._ 4 110-200 . ;_. 260-430 . 

Welfare ·Worker/ -
· , House - Keeper I 

Adwlt Education 
· Instructor/Assis-

tant Music Master/ 
Master in Tailoring · 

- Assistant Coopera-, 
tive · Organiser/ 

r Horticultural Assis­
, tant 

Work Sarkar/Welfare 

/ .. I 

. - . 

. -172 110-1~0 

Worker (Family 
Planning) 43 110-155 

260-400 

260-350, 

' National Industrial Tribunals and Industrial Tribunals-
cum-Labour Courts -

33. A number of Industrial Tribunals-cum-Labour 
Courts have been set up at various_places to adjudi­
cate on industrial disputes._ The prescribed pay of the 
Presiding Officer of the National Industrial Tribunal 
New Delhi is Rs. 350Q. - The scale pescribed for the 
Presiding Officers of other Industrial Tribunals-cum­
Labour. Court is Rs. '1800-2000. The posts of 
Presiding Officers of these Courts are filled normally 
from amongst the Judges or retired Judges of a High 
Court Jor District Judges ~r _ J\dditional District 

s 

Judges. The pay of retired Judges who are reemplo­
yed should be fixed according to the noral rules. The 
existirig scale of Rs. 1800-2000 should, however, be 
replaced by the revised scale of Rs. 2000-2250. The 

..-Private Secretaries to the Presiding Officers at Delhi 
and Bombay are on the scale of Rs. 400-25-650 and 
Rs. 320-15-470-EB-15-530 respectively. These two 
posts may be on the revised scales of Rs. 650-960 and 
Rs. · 550-800. respectively. 

The Mica · Mines· Labour \Velfare Fund Advisory 
Committees, Iron Ore Mines Labour \Vclfare 
Fund Advisory Committees and, Iron Ore Mines 
Cess, Commi~sioner's Offices 

34. The · Advisory Committees administer the 
Funds which have been established for the purpose 

· of providing welfare facilities for the workers employed 
in the Mica and iron ore mines. The Cess Commis­
sioner's Offices form a part of the Iron Ore Mines 

· Labour Welfare. Fund_organisation and have been 
set up for levy and collection of the cess on iron ore. 
There are three· Advisory Committees under the Mica 
Mines Labour Welfare Fund, one each at Bhilwara, 
Nell ore and Dhanbad, and· seven· under the Iron 
Ore Mines Labour Welfare Fund in Mdhya Pradesh, 
Goa, Maharashtra, Bihar, Mysore, Andhra Pradesh 
and Orissa. The Labour Minister of the concerned 
State is the Chairman of these Committees. The 
offices of the Commi~tce'l are subordinate offices of 
the Department of Labour and Employment, Govern­
ment of India, and are headed by Welfare Commis­
sioners, or' Vice--Chairman. Some of these officers 
work whole time while others are State Government 
offieials who hold their posts in an ex-officio capacity. 
In the tatter case they are paid an honorarium of 
Rs. 100 per month. There are separate offices 
of Iron Ore Cess Commissioners at Bangalore 
and Jameshedpur. _,The latter are usually officers 
of the State Government who -look after this work 
on a part-time basis and get an honorarium of 
Rs. 7 5 per month. 

35. Most of the Class I and Class II posts in these 
organisations are on the standard Class I Senior 
Scale, Class I Junior Scale or Class II scale of pay 
and the revised scales recommended by us elsewhere 
for these grades should apply. The Weifare Com­
missioner, Iron Ore Mines Welfare Advisory Com­
mittee at Panaji is on a scale of Rs. 1100-40-1400 
for which we recommend the revised scale of 
Rs. 1300-1700. 

36. These organisations have some posts on the 
• scale of Rs. 230-530 and Rs. 200-380 which are similar 

to those in the office of the Coal Mines-Welfare Com­
missioner, The revised scales we have reconunended 



under the Coal Mines Welfare Commissioner for these 
grades should be adopted. For the rest of the posts 
our recommendations are as follows : 

Designation Existing , Revised 
Scale Scale ' 
{Rs) (Rs.) 

WeJfare Organiser (Dhanbad) • 21~380 l 
Yoga Instructor (Dhanbad) . • 210-35~ } .425-640 

Cooperative Inspector (Bhubaneswar) • 185-325 J . . 
Field Workers/Craft Instructor/Co-

operative Organiser (Dhanbad) • 13()...300 330-.560 
Lady Social Worker/Instructor in Basket . 

Making I Welfare Worker I Education . 
Instructor/Adult Education Instructor· 
Cinema Operator/Games Supervisor/ 
Hostel Warden/Assistant . Music 
Master{railor Master (under various 
Committees) • 110-180 260-400 

9 

' 
ll-DEPARTMENT OF REHABU.ITAnON . 

' ' : ' ~ . !, -~1 

37. The Department of ·.Rehabilitation is respo~.: · 
sible for the relief and rehabilitation of. displaced .. 
persons from Pakistan and its erstwhile ·eastern wing, · 
of Indian nationals repatriated from · Burma:, ·Ceylon 
and Mozambique· and of Tibetan refugees. · The{~ 

I .. . . , " . . 

development of .the Andaman and Nicobar Islands ':~ 

under the 'Special Area~'. . progra,mme . a~d. ~e \ 
admiriistration of the Evacuee 'PropettY .. Act,· .l96·f ~ 
in Goa, Daman and Diu are among its other functions •. ·. 
The Department has a number: of subordinate offices. ~ , 

• f • ," '!. ( : /,~ 

f.'~ . ~ , . ,r . ~ . , _..~ 

38. The class.:wise distribution' o( posts in the. . 
. Department: . proper and._ in j its subordinate :·offices 
· is given iil tbe ·Table below :- ·1 .:.· ' :' ; ) _.i.e ~·1 

TABLE XI.' .. '
1 

•• ;_: ·,.:.: ·::.\·
1
": .. ~·l: .r :"!··-'·:;:·~i i:·~·\':~~.';~~.~. 

(1) Deptt. of Rehabilitation (Sectt.) 

(2) The Chief Administrator, Dandakaranya Project 

(3) The Financial Adviser & Chief Accounts Officer, Dandakat· 
anya 

(4) The Chief Mechanical Engineer, Rchabilltation Reclamation 
Organisation . • • . · •. ; • . . .. · .,. : • • 

' . f' ; 

(5) The Officer-in-Charge, ~ntral'Claims'9rganisation • . ' 
(6) The Custodian of Deposits 

·.·I , .· i 

(7) The Chief Settlement Commissioner.· • 
,. 'I 

(8) The Chief Commandant, Mana Group of Transit Centres • 
' I •.' 'J ! ·_.,' ;\ 

(9) The Chief Development-cum-Rehabilitation . Commissioner, 
Andaman and NicobF" Islands ,• 

.Total • ~ , · • 

Secretariat 
39. Class I Posts.-The distribution· of Class 't 

posts is given in the table below : 
TABLE XII 

Designation Existing Scales 

(i) Agriculture Adviser . Rs. 1600-lD0-1800 1 
(ii) Joint Director (1), Special 

Officer (Relief) (2): 
Officer on Specia.J ---
Duty (Industry) (1), . Rs. 1300-60-1600 4 

(iii) Deputy Agriculture 
Adviser (2), Finance 
& Budget Officer (1), 
Senior Rest:arch Analyst 
(1), Officer on Special 
Duty (Works) (1), . Rs. 700-40-1100-50/2-1250 , 5 

(iv) Asstt. · Agriculture 
Adviser (1), Research 

·Officer (1) • Rs. 400-400-450-30-6QO- · · 2 
35-670-EB-35-950 

.. 

Class I . . Qass ll : . , • :. Class ID; Class JV.) totaL. · 
r------~ft,·~ ', ·-· •, .··~ t' '{,,.'$'f.'~ . 

33' 

41 

.. 2 

7 . " 

1 

14 

11 

. (Gaz.) _(N. oaz.) ··· · · ·, · .. · · · ··" ~-' ... , 

' ~ 35 .' 

131 

19; 

1 

1 

61 

so 

1'1 

,,;: '123 

' f--' 

I 
.... a ... 

·1ss·\ 
. 

3547 

.:.! '178 

.824. 

21 

s \ 

; 

\ 111' +· 466 
~ ' : <C.f ~ ,: t··'! .. 

1494 '5213 

222 

260 1110 

8 31 
'• 2 ~ 8 ., 

\ ··' 

'•· 

4 
· , j'i , :f.,., .; ··• · J I · ,, . 118 . : · .. ' 74 I' 212_ 

113 

The p~sts of SpC?cial .Officer (Relieff~r~Jilled, by 
direct recruitment Of tetired )lliJitary . officers I Of -the ' 

; rank of Lt. Colo.nel ~nd of Deputy 'Agricultur~· Advi.: 
ser by M.. Sc. •s in Agriculture or Agronomy with 

. seven years~ experience in . research~··c·'exerisioD; and 
·management. ·Au· the other J?Osts.are. filled· by ·Ciepu- · 
tation. .For the posts at (iii).' ; iutd (iv)' above1'we re­
commend the revised scales of". Rs. , 1050..1600 and 
Rs. 700-1300 respectively~ Posts , . ~t (ii) sh91fld be 
on the scale of Rs 1500-1800 •.. for the· Agriculture 
Adviser, we recommend the scale of Rs. 1800-2000 •. 

_ : ,l ·, ,.. - : ; l' ; . , I ~ , i , , . . ~ · f • 1 ; •. • • ~ 1 l, ) .. ~ 

' · · ., ·: I · , -·· .- l •· i ·• ·, ., 

40. Class II Posts,-:,_ The posts· of HindL Officer 
and Officer on Special Duty' (Kalkaji) ·.are. ·q~ · the 
standard Class· II scale and the proposed · standard 
Class II scale should apply. 'u ., · · · .' · · 



--
•. l. AI, Class:][/, Po.st.s.:..:...Patticulars ·of the Class III 
posts and our recommendations are as follows : 

,~ : .:- ..•. '·--~--: :· L •; .. u· \ i 'l . 

, , . ., ;-_':r'ABLE XI!I1_ 

- 1",'. 

-" -1 • · -_No. , Existing ; , Proposed 
r .- • >J • ' •• l ' ' ; ; • - Scale ' . Scale 

._,._j( . · :;, ~ ~ -;~ ~ · .~ l , . " · .: * . • . !~-. l. / r 

· •• ~ '· 
1 Rs. Rs. 

l ~-R~se~ch Asstt.' (Work Stud;): _,: l 325.:.575 · 550-900 
~ ' 1 "--·· ~ .~ ~ .~ ~ ! f ... - '' .. ~ . . ,' , : . .! __ j ~· "· I ' . i ~ ... ( 

Translator (Bengali). • - .• :. : .. J · {130-300 : :330-560 : 
. -· 

~-------~-----------------------~--~-

Dandakaranya Project 
' . ~ ~ ,. ' . . ~ .~ .. ' . ... ... . 

. 10 

I 

.. ·, 42.'. The . Chief r ·Administrator. · · Dandakaranya 
Project, is the chief ·executjve .officer. of the. Danda­
kaianya. Development Authority which is responsible 1 . -": , 

for the. rehabilitatjon of displaced persons from the · · 
former East Pakistan in Dandakaranya and the inte-· 
grated development of the area with special referencC-' 
to the local tribal populatio,n. · --- · .~ .. -· ~ . : -~ 

. - -, __ • .)-.Y!) '·") 

< , 43. Cla.Ss I Posts.-The: distribution of Class I 
posts is given in the table below. 

',_. . : q_ :. l-_l 

44. The Chief Administrator. should have the same 
_scale as a Joint Secretary. For the posts which are 
on standard Class I Senior· and Junior scales and the 
lAS Senior Scale, the revised scales for the corres­
ponding grades should apply. The post of Director 
(Transport & Machinery) is a promotion post for 
Superintendent (Transport & W/Shop). Direct 
recruitment is resorted to if there are no suitable 
·persons for promotion.. The post of Director (Agri­
culture and Animal Husoandry) is filled by deputa­
tion failing which direct recruitment is resorted to. 
There are no avenues of promotion for these posts 
and we recommend a scale of. Rs. 1500-2000. The 
post of Zonal & Tribal Administrator is filled by 
promotion . of Senior Executive Officer and Zonal 
Administrator I unior Grade in the scale of Rs. 700-
1250. We recommend for this post the revised scale 
of Rs. J 300-1700. The post of Director of Industries, 
which is fille4 by deputation, should also be on the 
same -scale.. '. 

. 45. Class II Po.st.s.-Particulars of the posts which 
are special to this organisation are listed in the Table 
below: - " 

TABLE XV .. 
.,. 

Designation Existing No. 

. , • :> ·· , . . . ·· ' ~ - Scale (Rs.)~ 

·;; 

Designatiori - -~ 
r:· 

(i) Chief Administrator • 

·.Existing Scale (Rs.) 

i -

2500-125/2-2750 

, (ii) Director-Transport and , 
· > ; Machinery (1) Director of :. 1 u 

. Agriculture and Animal . 
· Husbandry. (1) , . • • .. 1300-60-1600 

- ·~ ~ <>. ~ -~ / 

. (iii) Director of Industries .(1) 

... . . Zonal Administrator~l)_ ... 1100-50-1400 

f i 

(iv) Deputy Chief Adrrrlnistratot : :'.' ·· : · r ' • ! 

(1) ' .. l· • ,• • · ~ I 

No. 

1 

2 

2 

Zonal Administrator (2) .. · 900:..50-1000-6~1600-
l ~ 1 ! ' . J • ~ • 50-1800' I .J j J 

; : · ; . ,. ~ , ·-- '· ·~ ... " : • · _ .. I· r · i ,,. · ~ ·.oi ~ • , 1 /. . ·· i 
<~·) Deputy Director of Agricul-, .~ .. ~ . . . . turat (1) ' -· . .. 700-1250 i • ' • • . . 9 

- .. Forestry Officer (1). · ·~ , :. · i ,,. , 
Zonal Administrator (1) , .. , , . ,' .. 

• · 
1 Senior Executive Officer (3) -· · · - · ·- J ' 

1 · 

Supdt. (Transport&: · L · · . . . · _ , . 
. -.. W/Shop) (1} . 
· ' ·Works Manager (I) 

Supdt.·of Educator (1) . ·\ •· 

(vi) Labour: & Welfare Officer (1) 400-950 
· Executive Officer (1) (Standard Cl. I· 

Assistant Director of. · · Junior Scale) 
Agriculture and Animal . , · · 
Husbandry (J) · · -

6 

. Zonal Agricultural 
Officer (3) . , 

\ .... · 

r : : ~ • 

(i) Asstt. Director Industries (1) 590-30-830-35-900 
PrincipaliTI-cum-Assistant 
Director' of Industries (1) 

(ii) Veterinary Officer (4) 350-900 
Agricultural Officer (1) 
Farm Superintendent (2) 
Soil Survey Officer (I) • ' 
Assistant Works Manager (1) 
Liaison Officer (1) .. 

(iii) Deputy Land Officer 350-25-500-30-590-
EB-30-800 

2 

10 . 

3 

, (iv) Asstt. Executive Officer ~ ·' · 350-25-575 36 
(Senior) (24) . · · . 
Asstt. Executive Officer 
(A/Cs} (8) . 
Asstt. Conservator of · · 
Forests (2) . 

.. Asstt. Supdt. of Education (l) 
. Vice Principal-ITI (1) 

All these posts are filled either by promotion or 
through deputation. Direct recruitment cart be 
resorted to in most cases if neither of these nietho(is is 
found practicable. The posts on the scaie of Rs. 590-
900 should be on the revised -scale of·. Rs. 840-1200. 
For posts which are now on the scales of Rs. 350-900 
and Rs. 350-800, we recommend the scale of Rs. 650-

. 1200. ·Posts ·on · Rs., 350-25-575 should be on the 
. revised scale of Rs. 650-960.· · · 



46. Class III Posts.-The particulars of the various 
posts and our recommendations thereon are given 
below ; 

TABLE XVI ''·. 

Designation 

Asstt. Executive Officer 1 
(Jr.) (24) . 

Asstt. Executive Officer 
(Works Study) (1) ~ 

Officer-in-charge 
(Publicity) (1) .• ; 

Asstt. Marketing & . ' 
Purchase Officer (1) 

Manager (Technical 
Servicing) {1) 

Foreman (Senior) (3) J . 

Foreman (Mechanical) 

Asstt. Extension Officer' (9) 1 
Photographer-cum-Dark l · 

No. Existing Scale Proposed 
Scale 

~ .. 

Rs. · Rs.·· 
.(· 

' ~ . -

.. l 

3l 325-15-475-EB-.:: 550-900 
20-575· ' 

.. 1 350-20-450-25- 550-900 
475 

Room Operator (1) ( . 11 325-1?-475 · 
Supervising Instructor (1) J 550-750 

Store Supervisor (1) 
Service Incharge (6) 

Security lnlipector . 

I 
J 

Craft Instructor (Senior) } 
(4) 

Drawing Instructor (1) 

Chargeman (1 0) 
Drilling Supervisor (1) 

.I 
J. 

Survey Officer 

Manager (1) 
Zonal Inspector of 

Schools (3) 

: f 

} 
'Legal Assistant (1) }. 
f Poultry Inspector (2) 

Cooperative-cum-M-arket­
ing Inspector (4) 

Foreman (Junior) (2) 

Fuel Inspector (1) I 
Mobile Squad Inspector ~ 

(1) f 
Assistant Foreman (3) ) 

Mathematics Instructor I 
(1) ~ 

Craft Instructor (Jr) (6) 
Allied Trades Instructor j 

(1) 

7 280-15-475 550;-750 

. 250-15-400-EB.::. 470-750 ' 
15-475 •. 

_,If 

I 

5 250-15-400 455-;-700 

' . . ' . 
1 f, 250-1()..:.290-15--'' 455-700 

380 

2 '236-10-290-15· 425-700 
320-EB-15-425 

4 210-10-290-15- 425-700 
320-EB-15-425 

9 210-10-290-15....: I '425-640 
320-15-380 't·. 

5 205-7-240-8- . :. 380-560 
280 

8 200-10-300 

! 
' ; ~ 

J80-560 

Wireless Supervisor (1) I 13 180-10-290-
Sup~rvisor Mech. (12) J EB-15-380 

425-640 .. 

Forest Ranger 3 180-10-290- .A25-600 
EB-15-335 

*Chapter 20. 

11 

Designation ~o. Existing :: 
· Scale :, 

, "' .... 
'· .. Proposed · 

, t>:. Scale .. 

Sub-Inspector of School~ 1 
(2) . I 

Physical Training Jr 
· Instructot (1) . 

Rs .. 

3 . 170-10-290-
EB-15-380 

'. \.' 
As for.:.. 
trained 
teacher.• 

. Se!lior Surveyer ( 40) . ~ ~- · 1 
Wrreless Mechanic (1) · · J -

. . i' '.~;;!i.;A 
. 41 150-10-250- . 380-640 

. EB-10-290...i ·· i:;; i i•·:A 
15-335-EB-15- . . - "· 
380 .. . .... __ .. ···-·~----·-

. . .. ~ 
13 105-3-135-EB- 225-350 

' .. ) 4-155., 

Kamdar . 8s~2~9~'""3..:u0-l' .. ''2oo-i6o 
3 128''·' ·.· .' '· .. · ~-·J~' 

• - •.• . .J ic ... ' ,', •,,!:.,_ 

29 

I 75 
J 

i Patwari (73) . . · 
Head Security Guard (2) 

85~2-95--3-110. .' ', 2~~60 
!_; 

30 Craft Teacher . ., ... 
• ,; • 1 •. '; l •.. , ;- ~ j 

. '!1 

80-3-110-EB-3- · 225...:308 
116-4-120-5.;_13_5. !'_} 

Time and Record Keepe! · . 3 . ll0-3-131. ·. -::.~i~Q~i5o 



41. Class IP Posts.-We recommend the scales' 
given below for_ the Class IV posts which are peculiar 
to this organisation : 

Tw·xvn 
Designation 

. Mistry. 

Kamdar •· 

,, ' \I· .. 
• / \o 

_-;. ....... 

Armed Guard ·• ·· .. :. , .... 

No. · Existing Scale Revised 
. Scale 

. -(Rs.) : . (Rs.) 
10 • 70-1-80-EB-1-. 185-220 

85. - . . 
16 75-1-85-EB-2- 190-240 

95. . ' '. 
· 6 · Rs. · 100 . fixed . 190-232 

plus allowances 

Office of the. Fimmclal Adviser and Chief Accounts 
:·· Officer. Dandakaranya Development Authority ·· 

. 48. The Financial Adviser and Chief Accounts 
, Officer is on the.scale of Rs. 1100-50-1300-60-1600- · 
·100-1800, the .Deputy Financial Adviser and Chief 
Accounts Officer on the scale of Rs. 400-400-450-30- · 

j 510-EB-700-40-1100-50/2-1250 . and the Assistant 
.· Financial Advisers and Chief Accounts Officers on 

the scale of Rs. 590-30-830-35-900. All the posts. 
are filled by deputation. These· posts should be · on 

':the: revised scales of Rs. 1500-2000, Rs.; 1050-1600 · 
and Rs. 840-1200 respectively. I ; ) . 0

.' • 

~ .. .1_ : i < ; ......... ,{ f t . . . -. 
Office of the Chief Mechanical Engineer, Rehabilita .. 

· . . . tion Reclamation Organisation ; ~ · . · .. . . · ·· .J 

.. ~ _, 49. Thi~ Organisation is tesponsiblefor.the speedy 
rehabilitation;' Of I ~grant agriculturists~ from the 
former East Pakistan, Burma and Ceylon. While 
reclamation of land is its main task it also undertakes 

:other wod~ s~~h.as_earth compaction and. land level-
ling. ' 0~ i r . . . . . '" : . r t 

50. Class . .I ,fost~.-The Chief Mechanical Engi .. 
neer is on the scale of Rs. 1800-100-2000. For this 
post the revised scale of Rs. 2000-2250 would be 

. appropriate. , The post of Director Mechanical which 
is on the scale of Rs. 1300-60-1600 has been held in 
abeyance. The Operational Engineer· is "'ti the· scale 
~or Rs. 1100-50-1400. for these two posts_ we recom­
mend the scales 'of ,Rs. 1500-2000 and Rs. 1300-1700 
respectively. Other Class I posts are on the standard 
Class I Junior and Senior Scales of pay and the, subs· 
titutes we have recommended earlier should. apply. 

51. Class II and Class III Po.sts ......... Particulars of 
, the Oas$ II ~nd Oasi lli posts peculiar to this orga­

nisation and our r~ommendations thereon are given 
below: · 

TABLE XVIU. 

Designation 
t :, 

No. Existing Scalo . · Revised 
Scale 

(Rs.~ (Rs.) 
.. Administrative Officer (1) • ) 2 590-30-8.0-35- 840-1200 

Account Officer (1) · 900. 
Asstt. SoU Conservation 1 350-900 65()-1200 

· Officer. 
·Asstt. Admn.'Officer . 3 · 3$0-25-515 650-960 
Stores Verification Inspector· ) 

(1) tiS 335-1$-485' 550-150 
; Supervisor (Mech.) (14) -

250-10-290-15- 455-100 Chargeman (Mecb.) (23) 26 
Supe~rQDT.illing)(3) J 380. 

· Surveyor . • . • , • 3 11()..4-150-EB- 260-430 
4-170-S-UO-. 
EB-S-200. 

12 

Officer-Jn..Chatge, ·central Claims .Organisation 

· 52. This organisation is responsible for verifica• 
tio~ ~f claims for pension, provident fund, insurance 
policies. ply and leave salary, security etc., 
of the displaced Government servants- who have 
migrated from Pakistan to India and vice versa • 

:rhe organisation is headed by an Officer-in-charge 
Clauns (Rs. 700-40-1100-50/2-1250) who is assisted 
by an Assistant Officer-in-charge, Claims (Rs. 350-25-
575}. The post of Officer-in-charge is filled by depu· 
tation from Accounts cadres and the post of Asstt. 
Officer-in-charge is filled by promotion · from the 
Qrade of Superintendent (Rs. 350-475}. We re­
commend the revised scales of Rs. 1050-1600 for the 
post of Officer~in-charge, of Rs. 650-960- for the post 
of Asstt. Officer-in-charge and Rs. 550-750 for the 
Superintendent. · 

Office of the Custodian of Deposits 

' 53. The Custodian of Deposits. (Rs. 350-25-575} 
is responsible for the receipt and restoration of Court 
deposits of displaced persons in India and transfer 
of similar deposits of evacuees to Pakistan. We 
recommend the revised scale of Rs. 650-960 for this 
post. 

" Office· of the Chief Settlement Commissioner 

· ' 54.· The main function of this organisation is the 
verification and payment of claims filed by displaced 
persons from West Pakistan. . One of the Joint 

· secretaries in the Department of Rehabilitation func­
tions as the Chief Settlement Commissioner. 

· SS. Class I Posts.-The distribution of other Class I 
posts is given in the table below: 

. TABLE XIX 

1 Designation 

S. ettlement Commissioner (2) } 
Regional Settlement Commis-
' sioner (1) . . . . . 

Settlement Commissioner (2) } 
Regional Settlement CoiiliDis-

sioner (1) -

Asstt. Settlement Commissioner 

No. Pay scale 

- (Rs.) 

3 130()-60-1600 

3 110Q-5o-1300 

8 700-40-1100-50/2 
-1150. . 

· The posts of Assistant Settlement· Commissioners 
are filled by promotion from among Settlement Offic­
ers (Rs. 590-830), and should be on the scale of 
Rs. 1050-1600. The posts of Settlement Com­
missioners and Regional Settlement Commissioners 
are filled either by promotion of Assistant Settlement 
Commissioners or through deputation of suitable 
officers of the lAS and other Class I Officers of the 
Central and State Civil Services. Class II Officers 
of the CSS and the State Civil Services are considered 



for appointment as Regional Settlement Commission­
ers if they have 9 years' service in the grade and as 
Settlement Commissioners if they have 12 years' 
service. For the two grades of Settlement Com­
missioners and Regional Settlement- Commissioners 
we recommend the following revised scales. · · 

Existing scale 

Rs. 1300-60-1600 

Rs •. 1100-50-1300 

PropOsed scale 

Rs. 15004800 

Rs. ' 1300-1700 

56. Class II and Cass III Posts.-Particulais of 
the Class II and Class III posts peculiar to this 
organisation and our recommendations thereon are 
listed below : · 

Designation 

. I 

TABLE XX 

No. Existing scale Revised 
scale 

(Rs.) (Rs.)' 

Officer on Special Duty} 
(A/CsXl) 

Officer on Special Duty 
(Complaints) (1) 

Settlement Officer (7) 1 

2 ' . 590-30-830-35- . 80.:1200 
900. . 

8 590-3()...830 840-1200 
Law Officer (1) J 
Asstt. Settlement Officer/ } 

Managing Officer (44) 
Asstt. Custodian (1) 
Accounts Officer (Jr.) (5) 

50 350-2S-57.S 65(}-.960 

Asstt. Managing Officer 

Valuer (Senior) (1) 
Legal Asstt. (1) 
Supervisor (2) 
Reader (I) 
Field Inspector (Senior) 
Managing Officer 
Graden 
Scrutiniser (4) 
Field Inspector (7) 
Ahlmed(l) 
Reader (I) 

Kanungo 
Surveyor 

Enquiry Inspector 

Patwari • 

t 25(}-.1(}-.290-15- 4SS-700 
380. 

1J 2 21(}-.1(}-.290-15- 425-700 
380-EB-IS-425. 

) 
3 21(}-.1(}-.290-EB- 425-640 

. · IS-380. 
2 21(}-.1(}-.29(}-.15- 425--640 

32(}-.15-380. 
6 21(}-.1(}-.290 425-600 

1 l1 168-8-256-EB--8- 38(}-.560 
J 28(}-.1(}-.300. 

} 

2 13(}-.S-160-8-
200-EB-28(}-.10-
300. 

33(}-.560 

2 
1 

13(}-S-i60-8-200 -do-

l 

11(}-.4-15(}-.InJ- ~60-430 
4-17(}-.S-180-
EB-S-200. 
l1(}-3-131-4-
15S-EB-4-l7S-
5-180. 

26(}-.400 

2 95-,3-131-EB- 225-350 
4-155. 

Office of the Chief Commandant Mana Group of 
Transit Centres · 

?1. Its main function is to take delivery of the 
eqwpment, spare parts, general stores. petrol, oil 
and lubricants etc. received at Raipur and to make 
arrangements for their despatch to the consignees, 
by Government transport. 

13 ,.. .. 

58. Class I Posts~--the . ofiice is-· headed by the 
Chief Commandant l (Rs. '·13Q0.-6(}:.I600).1 • Com.! 
mandants and Officer-in-charge are on· the standard 
Class I Senior Scale and the Principal and Technical. 
Coordination Officer on the standard Class I Iuniot 

. Scale. . The posts. which are on the. standard Class t 
junior and . senior scales should· be' on , the· revised 
scales tecomn:iended elsewhere for these grades: 'The 
fJ&}~ Con:unandant may be on the scale ofRs.: ~S~ ·, 

' ~ • l, ~ ·~ "'.! • • \ ... i. -~ ~ 

' S9. Class II and. Class. Ill Posts.:.....:.Patticulars of. 
posts which are special to this ·organisation "and ~oUr 
recommendations thereon are given below: · · · · : · 

l "~ "' ' - ; 

TABLE xxt' 

Designation • . ~ , No.. Existing Scale,. , Proposed 
Scale 

(Rs.) {Rs.) 

Acc:Ounts Officer (2) · J 
A~trative Officer (1) 

3 l 5~30-83()..; ; ' ; B«i-1200 
EB-35-900.' ,_ . '!, . • ' • . ' . 

~ ~ .. ·~ '> ,',., 
Asst. Technical Coordina-

tion Officer •. l ·; 1 , .. 1 · 

stores officer \ • 

1 '350-25-500-30- 65(}-.1200 
! ' I 59()-EB-J0-800; . ! L·. ·0 

1 350-25-500- . '! •.. ; 6S0..:96o 

Transport Officer (1) . 
Junior Administrative 

Officer (I) 
Senior Asst. Comman-

dan~ (6). .~ 

t 
Inl-30-650.. - . . 

} 

l ! : \- ·~ .,·.·:..- ·' ~,._! ·).tt .. 

' s . Js~;s-s;~ .',t' : ~~ 
:);'; ., f• '".!, 

Forema.Ii 

Foreman 

Technical Supervisor Gr. I 

Hostel Supdt.-cum-Physi--
cal Training Instructor (1) 

Asst. Commandant (26) 
Hostel Supdt. (1) 
Asst. Supply Officer (I) · 
Security Officer (1) 
Welfare Officer (1) 
Lady Hostel Supdt. (1) 

Supervisor (Drilling) 

Translator 

Inspector (1) -
. Asst. Hotel Supdt. (2) 
Craft Instructor (13) 
(Senior) · 

Announcer-cum-Intelli-
gence Ofijcer 

·. ·1 45(}-.25-515 'l .. '._ .. 7~900 

· 3 · 32(}-1S-47()..;EB-c ,550-800 ·. 
lS-530~ . • .. ' ;..J . 

· 3o 33S-1S-48s · ~ ;;,sscf1so 

32 . 32S-1B7S 550-750 

3 25(}-.10-290-tS- 455-700 
'380. 

1 21(}-.1(}-.290-15- 425-700 
'32(}-.EB-15-425. 

'/ 

} 

16 210-1(}-.290-1$- 425-640 · 
32(}-.15-380 • 

2 21(}-.1(}-.290-15- 425-600 
320. 

/ Supervisor (2) 
Radiographer (1) } 3 15(}-.S-160-8-

. 240-EB--8-28o-
10-300. 

33(}-.560 

Diet Oerk (2) } 
Petrol Pump Assistant (1) 9 
Petrol Pump Suporvisor(1) 
Jobber(1) . 
Driving Instructor (3) 
Dyer(l) . 

Sevika (24) , ) . 142 
Sevak(l18) 

Head Security Guard 3 

110-3-131-4- 260-400 
155-EB-4-175-
S-180. -

11(}-.3-125 260-350 . 

11{}-.3-125 - 225-308 



' ' . ~ ,.. . ~ ~ .. · .. 

Offic~ or. the .. du~r Devel~pment-c~m-Rehabilitatioq 
.Commissioner, Andaman_an~ Nicobar Islands ... , 

. ' • I ' ; . ' I -: . ' ., 
6~ This;. _orgarusation ·':is ,;~esponsibte _ for' . ._-the 

. development .of the ,Union Territory.tof Andaman 
and Nicobar Islands'under the .. ~'Special Areas'~ pro• 
gramme, and particularly. for the resettlement of the 
migrantsfrom.Bqrm~ and_.Ceylon. - ~ :_ . . - . ·' · : 

• "-.. • ;. I 

-. . 61. Class I and qlass ~/,Po~ts.-:-The.distribution 
of Oass I and ·class ~rposts -1s gtven m t~e table 
below •0 '' ' . 'o , - . • ' '.' • > ' .l • < I ! ' i ' ' , 

• • /~-I ' . ; ; :. l ~ ··~; "" 1._J , ~ ·, J \ ~ ' f. ~ _,;' • ,; • i 

TABLE XXII 
' ' ~ ' ~ ... - • j; 

1. · .• D~signation ; . ,: · J 1 ·' • • Existing S::ales ·' 

i (:, .~ ~ ! 
Chief. Development-cum- (1) 
· Rehabilitation Commis· 
· sioner i 

Rs. 

1800-100-2000 phis special 
- 1 par of Rs .. 350 

~~- '-..: ' • .! • • • ' l 

J• - ~ ; ~ • • .. , •t ! ., ~,. 

officer on·:-:Speci~i Duty (1) · J~ll00-50/2-1250 t 
, (A~iculture). '·· :-:- ,·l~ 

4 
p}us sp;ciaiJR~Y.;>r 3~l ~ 

. "~- . ' ~ . a 

Soil Conservation Officer (1)) . ; "· ... · q~- .•. ~--l 
Soil Survey Officer. (l)j :700-59-1~5~,1 .. • '· •. , . ~ 

• , . ~ .. ' : . • • I . . ~! ' ., : :_,o' : -~ 
. Research Officer (Sod) ' (2}) i _. r • . • • , • 1 • - ~ 

Agriculture Officer · {I)~ 40()-25-500-30-500-EB-
Asstt. Com:nissioner . J -30-800-E.B-30-830-35-900 
, · (Rehabilitation)>< ;.. (1) · ·· ! 

• I .< 

. : ~ I~ ~ : . ' ., -~ .. . : .. ' 

14 
. . . .. - ' . f . . • . 
'The post of Chief DevelopDJ.ent-cum-Rehabilita-

tion Commissioner. should · be- ' on ·the :- scale · of 
Rs. 2000-2250 with a special pay' 'of.·. Rs. .350. · The 
·post·' of Soil Conservation Officer. and · Soil Survey 
Officer should 1 be in the scale of Rs. · II 00-1600. ·The 
other posts on Rs. 700-1250 should be on the scale 
of Rs. 105Q-;.1600 •. The Officer on Special Duty 
(Agriculture) should, in addition, have a special pay 
at the rate of 25% of pay. The posts on the scales of 
Rs. 400-900 and Rs. 350-900 should be on the revised 
scale of Rs. 650-1200. ; t 

62.: For the remaining posts our recommendations 
are as follows: .. · '~ .

1 
' ' . . . . ... ' · • 

. : ~ ! ' ., : i j t : ; 

' ,·, TABLE XXIII ' 1 • • j 

Designation No. Existing Scale Revised 
Scale 

Rs. 

Assistant Secretary 450-515 
(Rehabilitation) 

Senior Soil Surveyor 5 325-515 
Soil Conservation Asst. 4 325-415 
Fieid Supervisor . . . (6) 110 . 210-425 
Surveyor - · - :. (4) J · . . ... : 
Demonstrator (12)1 17 (110-200:; · 
Agriculture Field Asstt. (5) J 

Rs. 

700-900 

550-900 
550-150 
42S.:.700 
:. • "I 

260-430 

. : 
'1 · 63. The constituent Units :of the Department em­
ploy. certain staff whose duties are akin to the. work_­
shop categoriesr ._They should be placed on the 
c'orresponding, scales _of pay. 



.CHAPTER 34 
... ' 

: MJl\J~JRY OF LA \V & ,JUSTICE . :I l , r:;:J'l ·<:::~ ',J",'.;.;/~:/;t 
.i '" •1, ," )< ;"·~ ~:· .. :·~ ~:.~,.1~ ~·~.J ,·~'/:}! 

The Ministry of Law & Justice consists of three 
Departments namely, (i) the Department 'of. Legal 
Affairs, (ii) the Legislative Department, and (iii) the 
Department of Justice. The., Department of. Legal 
Affairs is responsible for giving legal advice to other · 
Central Government offices, for the conduct of cases 
in the Supreme Court and in various ·other courts 
on behalf of the Central Government. In addition, · 
it has administrative responsibility for the· Income 
Tax Appellate Tribunal and the· Law Commission. 
The Legislative Department is concerned ·with the 
drafting of statutes and statutory rules and orders. 
It has administrative responsibility for the Election 
Commission and the Official Language (Legislative) 
Commission. The Secretariat of the Department 
of Justice is located in the Ministry of Home Affairs 
and is not being lliscussed here: · 

.. _: ) 

Central Legal Service . -~ _; 

~. l 

2. The following posts which are manned by 
officers belonging to the Central Legal Service~ ·a 
regularly constitut~d Class I· Service, are: on .the pay 

. scales noted· agamst ~ach- : . : . . . . . . 

TABLE I 

Grade Designation · i 

Grade I Joint • Secretary and Legal 
Adviser/Joint Secretary and 
Legislative Counsel. · 

Grade II Additional Legal Adviser/ 
Legislative Counse.l 

Grade HI Deputy Legal Adviser/Legis­
lative Counsel. 

Grade IV Assistant Legal Adviser/ 
Legislative Counsel. 

No. of 
posts 

12 

10 

22 

20 

; f ' 
l .... ·., .. , 

Existing Scale 

Rs; 

2500-J 25/2~ 
2150 . 

1600-100-2000 
.. ,:\. 

1100-50-1300-
60-1600 
900-50-1250 

Three-fourths of the Grade IV posts are filled by 
direct recruitment from among persons having seven 
years• experience either in a State Judicial Service, 
in a Superior post in the Legal Department of a State 
or of the Centre or. in the practice of law; one-fourth 
of the posts are filled by promotion. from among 
Junior Law Officers, Superintendent (Legal) and 
Superintendent (Library & Research) serving· in the. 
Ministry, and Grade III posts are filled alternately 
by promotion of Grade IV Officers ~:ith 3 . years' 
service and by direct recruitment from among persons 
having previous experience as required for direct 

recruits to Grade IV but of 10 years' duration:;.rQrade 
II posts ·are: filled by promotion' (tom:. Grade'111. 
Grade I posts ·are ·filled by promotion • from. G~ade li 
unless 'the' Government decides to fill these' posts· by 
direct recruitment. . • · ··, '.·· · . < •. 'i; ·~ :: ::: '~. 

:.J-. ~ ~~.; #J 1/ _,-.·· ' .. ' t:··-·--·~;('; 

.3. ·The Central Legal Service Association , . has 
urged before us that since the work of the members 
of the Central Legal· Seiyice ;is, officer-oriented •. itds · 
more onerous than that- of other officers holding 
comparable 1 posts: ·in · the1 Secretariat: L They , ·have 
suggested the following revised Scales':~ J·• ; ''1 : "I 

'I. I .... ( . -~ ~ :.·. 

Grade IV R~. ll00-50-130Q~0-1600 plus Spl.. ~ay of ~~!(+OO 

Grade III Rs. 160~100-200~125::-2250., . - ~o-

Grade II Rs. 1800-100-2000-125-2250 

~rade I As for Joi11t Secr~tary, 

~o-~ .. -­
. ....:...eta-: 

\, :· ·1 f ; , r _.··.: .'~ .! "-~ 

. I : ~ ' .. ~ : • .. > \ ·t , ! .. t. J 

Apart from the specia( pay claimed,: th~ Association 
wants to preserve the existing parity as· betweeri· the 

' Under Secretary and 'Joint ~ecretary and· Grades.''IV 
& I, respectively.: However; they want' Grade:JII=to 
be modelled· on the Senior Administrative ·orade .·of 
the organised Central Class I Services. Though the 
scale$ proposedfo{Grade III (excluding Special_Pay} 

. were higher than, the Junior Administrative' Grade, 
· · during evidence the Association,.ciarifted that they 

would agree .to have a scale similar to the one appli­
cable to 'Assistant Commissioners. of Income Tax. 
In his evidence before us; the Secretary of the Depart­
ment· made the point that the age •limits for direct 
recrUitment to Gra~e IV ·of· the Service being 30-45 
years,. and S5-45 years for Grade III, persons of high 
calibre and requisite experience were not being attract-

. ed on . the . existing scales of. pay~ . He ·suggested": a 
scale, in existing terms, of Rs • .1300-1800. for Grade 
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III and Rs., 1800-2000. for .Gr.ade II. . . , : _,. 
. . . ~ ' ~ - ' .: ' .. ' .. 

4. The sp~cial ·pay ·has ·been demanded by' 1h~ 
·Association--on grounds similar,to those for: grant 
of nop,-practising allowance to· · doctors. ·.Doctors 
have traditionally-enjoyed the right of private,~rac- _ 
tice and the .non-practising ~allowance, was granted 
as a compensation for withdrawal of that;right.~ We 
do .not favour payment of non-practising allowance to 

· any other category of Government employees.' Advis­
ers' work in the Department of Legal Affafrs and 
counsels in the Legislative Department. · A,t; present 
while the scales of Grade I and Grade IV are identical 
with those for the Joint Secretary and Under Secre­
tary, Grade Ill has the same }ninimum· as, _but a lower 

r . . ' . · • . ~ ~ -~ : _, '·1; l 

•. :· .• . . '·J :. " 



maximum than the Deputy Secretary, and Grade II 
has the same maximum as but a lower minimum 
than, ·the Director. in the Secretariat hierarchy. 
Members of the Central Legal Service mostly work 
in the Central Secretariat and it is more rational to 
compare their-. posts with those in the · Secretariat · 

· hierarchy rather than· with the executive field posts. 
We feel that in order to attract experienced persons 
from the legal pro{ession and from the State Judicial 
Services identity in scales existing at Under Secretary 
and Joint Secretary level, should be extended to ' 
include Deputy Secretary . and . Director levels also. 

·.we recommend accordingly. · 

Other Class I posts in the Ministry are · discussed 
below. · · I<· .. 1 • •• · • 

' -t :_ •· :" • ' • ,·' :. -~ j t i •, ,' •"' f ~ • •' ,( • I ; ~ • >' ,' 

. Department of Legal Affairs · •.. ; , . · . 
; : ' I ••.. ' '< ~ i ' _: . . I f.' ' ' •t " I ' : . ( ., ~ . • ' ' ., ~. . . . . . l 

( S. The pay scales and the. distribution of posts are 
given in ~e table,be.low :;-: , , -' · . ~ _ . : ; ! . . : . . 

TABLE n 

' ' Designation ExiSting· ~e._ · · : 
·. ; \ ~ : . 

. ' ' ,u. 
Solicitor (at Delhi) . 1 3000 fixed. · ..... 
Government Advocate · 1 ·2250 plus Rs. 200 S.P. _ 
~olicitor (at Bombay and,· '. . , '\; 1 · · , 

1 
, CalCU:tta) • . •.. , . . • . .. · .• , . S. 2000 )ix~d. , •. · 
Additional Government Advocate.· .1: -r 13()().,.60...1600-100-1800 

-DeputY Govt~ Advocate ~; · · .. "· : . :l' ~1100-50-1400 · · i · -~ 
· Ass~tant Govt. Advocate. ,: :. ·.1' · 9o'o-4o-tt00.:.50/2- J : 

. . '. . . ' ; '' .• '· .. 1150 ; . . '• 

.J~orLa~O:fficer · ~·; ·~··;. · :· . 1: · .·, ·•· · 
. (Law~mmission):;_/" ·• · 7, 700-40-UOQ-50/2-· 

. ' - .. '~150' : ·_ . : 

_The Solicitor ·at the. headquarters' at~ Delhi' is . on 
the pay_ applicable to Additional. Secretaries. . This 
·p~ty may continue: ··The ~ecretary ~f ¢.e Ministry 
pomted out great difficulty m obtammg the services 
of competent members of the Bar . as Solicitors at 
Bombay and • Calcutta-specially ' at Sombay-on 

' ·the present salary. He mentioned that successful 
solicitors 'of the type Government would like to have 
in these posts; earned three ~0 four times. as niuch, 
and. that t~e Mahara~~tra. Governme~t were actually 
paymg therr own Solicitor a ~alary higher than what 
the Central Government· paid. . The touchstone of 

. comparison should rather be the salaries 1hat are now 
attac~ed. to the· higher and· subordinate judiciary. 
In this VIew of the matter, we recommend that Solici­
tors at Bombay and Calcutta be on the scale of 
Rs. 2000-2500. ' 

. The. Government Advocate, Additional Govern­
ment Advocate, Deputy Government Advocate and 
Assistant Government Advocate look after litigation 
work and. appear in courts on behalf of the Central 
.and State Governments. The four posts constitute 
a series, the higher· post being. normally filled by 
promotion from the lower. The Assistant Govern­
ment Advocate is directly recruited. There is provi­
sion for direct recruitment to the three higher grades 
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also if promotion is not possible. Since there is only 
one post in each of the four grades, promotion pros­
pects deperid largely on the age of the incumbents 
and cannot be considered bright. The Secretary 
informed us of his difficulties in getting suitable per­
sons for these posts also and recommended a non­
practising allowance for all the four posts. As 
already mentioned we are averse to the grant of such 
an allowance except where. it is unavoidable for purely 
historical reasons. The ·Government Advocate is 
on a fixed pay of Rs. . 2250 with a special pay of 
Rs. , 200, which was given some time ago in recogni­
tion of the increase in the load of work. We recom­
mend that ~he special pay may be merged with the 
·grade pay and the Government Advocate should .be 
placed on. the scale of Rs. 2500-2150. A scale of 

· Rs. 1500-2000 for the Additional · Government 
Advocate, of Rs .. 1300-1700 for the Deputy Govern­
ment Advocate and ofRs. 1200-1600 for the Assistant 
Government Advocate; would. be appropriate. 

.... : _Th~ po~t of Junior La~ Officer· is a feeder post for 
' Grade IV of the Central Legal Service~ The Asso­
. ciation have demanded the Senior Class I scale which 
·.has been supported by· the Secretary of the Ministry. 
Since Junior Law Officers are directly recruited from 
among experienced law graduates, we have felt that 

· the present scale should be improved, and accordingly 
we recommend the revised scale of Rs. 1050-1600. 

L~gisl~tive Departm~nt 

t · 6. Class I posts (other than those of the Central 
Legal Service) in this Department and in the Com­
missions for which it is responsible are given in the 
Table below :- ' · 

/' TABLE m \ 
Designation Existing Scale · No. of 

Election Commission 

(i) Deputy Election Com-
missioner. . 

· (ii) Secretary, Election 
Commission. 

(iii) Research Officer Elec­
tion Commission. 

Rs. .... ____ 

2S00-12S/2-27SO 

1100-50-1300-60-1600-
100-1800 
700-40-1100-50/2-
1250 

Official Language (Legislative) Commission 

(iv) Secretary } · 
(v) Additional Draftsman 1600-100-2000 

(Hindi) . . . 
·(vi) Director (Administra- 1300-60-1600 

tion & Coordination) 
(vii') Deputy Draftsman · 1100-50-1300-60-1600 

(Hindi/Regional Lan-
guages). 

(viii) Assistant Draftsman 900-50-1250 
(ix) Research Officer • 700-40-1100-50/2-:-1150· 

Journal Wing 
(x) Editor · . • 1100-S0--1300-60-1600-

100-1800. 
(xi)-Assistant Editor } · 

~~!:~~n-cum-sales ~~S0-12SO 
Others 
(xii) O.S.D. (Wakfs) • 1100-50-1300-60-1600-

100-1800 

• 

posts 

2 

3 

1 

l 

'2 
1 

6 

1S 
3 

,2 

8 
1 

1 



7. Posts which are now on the same scales as 
for Joint Secretary, peputy Secretary and Under 
Secretary may be on the revised scales suggested by 
us for those posts. The posts of the Additional 

. Draftsmen, Deputy Draftsmen and Assistant Drafts­
men in the Official Language (Legislative) Com­
mission are not in the Central Legal Service. There 
is direct recruitment at all the three levels,· the 
prescribed qualifications and experience bein'g more 
or less the same as those for direct recruitment to 
corresponding levels in the Central Legal Service, 
with however proficiency in Hindi. ·or a regional 
language being an additional requirement. We 
recommend for the Assistant Draftsman, the Deputy 
Draftsman and Additional Draftsman the same scales 
as recommended for Grades IV, III, and II respec-' 
tively, of the Central Legal Service. The Secretary 
of the Official Language (Legislative) Commission 
should be on the same scale as for Grade II of the 
. Central Legal Service. The Director (Administratign 
& Coordination) should be on the revised scale of 
Rs. .I 500- I 800. The Research Officers in this 
Commission may be brought on to the standard Class I 
senior scale on par with the Research Officer of the 
Election Commission. · 

8. Class II and Class Ill Posts.-The distribution 
of Class II and Class III posts in the Legal Affairs 
and Legislative Departments is given below:- ' 

. . I 

TABLE IV 

Designation Existing Scale · 

Rs. 
Class II 

1. Superintendent (Legal) . • 620-30-830 
Junior Solicitor . -d<r-
Superintendent (Trans-

lation) . . • -d<r- · 
Superintendent (Printing) -do-

2, Sub Editor (10) } · · · 
Assistant Manager (1) 350-25-500-30-590-
Superintendent (Library . EB-30-800-EB-30-
& Research) (1) 830-35-900 · . · 
Hindi Officer (1) . · . 

Class Ill 
3. Translator . . 320-15-530 ' 

4. Assistant (Legal) . 210-530 
Assistant (Urdu) -do-
Hindi Assistant (Election -d<r-

Commission) . 
Assistant (Printing) -d<r-
Assistant (Admn./Tech.) -do-

5. Sales Assistant 210-10-290-15-320-
EB-15-425 

Litigation Assistant (Bills 
& Costs) 

-do-

Hindi Assistant (Election -do-
Commission) 

6. Proof Reader. 
Proof Reader Hindi/ 

10-300 

No. of 
: po~ts 

; . 

16 
3 

5 
3 

13 

28 

. 42 
1 
1 

6' 
7 
2 

5 

1 

17 ..,..#.; } 168-8-256-EB-8 .... 280~ .. 
English. ' 

7. Rota Print Operator . 130-5-160-8-200- . 1 
EB-8-256 

8. Copy Holder . 110-3-131-4-155-EB- 19 
4-175-5-180 

Court Clerk . 110-3-131-4-155-EB- 57 
4-175-EB-5-180 

Board Clerk . -do- 1 
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· 9. Superintendent (Legal) • and '. Superintendent 
(Library and Research) who are in Class II,· are eligi· 
ble along with Junior Law Officers of the Law Com;;; 
mission ·who are in Class I, for promotion to Grade 
IV of the Central Legal Service/ On this.· groun'd 
and on the strength of the qualifications· prescribed 
for direct recruitment,• the Superintendents. (Legal) 
have asked for parity with the Junior, L'aw. Officers: 

. The other Superintendents-::.;.Technical~and/'Ttansla .. 
tion__:.who are not eligible 'for ·promotion'~ to! lthe 
Central Legal Service; have also asked for the same 
parity, on the ground of qualifications ... , 1 While Super~ 
intendents (Legal) assist the Legal A<fvisers and Legis­
lative Counsels, in their allotted. area;. of ;workr 1 the 
Junior Law Officers of the Law Commis.sion have to 
cover·. a relatively . wider .legal . field~ • , This . differe~ce 
woul~ justify .the continuai)Ce.· of,the:·present d1stjnc1 

·tion. · ' · ~d ~.:::.t:', ,; :..: 1 · ·'. ·:·, .. : . · 

2":.~ . ·!.~ _:.-,:~: ~ .. (·:-:~·:ff<· .... ,_~;r~t~.; !~.;.,· . .:-· .... l.t1 -··~: 

.. ·:·The ..-rscale :of the Superintendents' (Legal)·· has- a 
. higher start of '· Rs~· · (}20 on· the Class 'Il scale. ~ This 
advantage should 1 continue since :direct'· recruitment 
is from • among experienced-.law graduate-s. ··l'fhe 

·scale, however, ends at Rs. 830 instead \.of Rs-~ 900. 
We 'recommend a. scale ·orR$.'; 84()..:.1200.'- r The posts 
of Junior· Solicitor, . Superintendent'· (Technical)~: arid 
Superintendent ·(Translation) should also· be.·on this 

. scale. 'The. post' ·.of ·superintendent\ (Library :::& 
Researeh) and other posts which are•riow· on the scale 

- of Rs. 350-9oo·may be·on the scale of Rs:'650:l200o~ 
Of the two posts of Supetjntendc.mt (Printing) one·- is 
directly recruited from ,. among . Diploma· holders 
in printing· and, allied 'trades' and the other is: filled by 

· transfer or deputation. · \Ve feel.th.at the·· postst;are 
comparable more with posts iri the ·printing spedat:.. 

· ism· rather than·· with·· the·. other> Superintendents' 
. under • the' Ministry of· Law: • In . the Government 

Presses Technical Officers who are required to have a · 
.. Diploma in printing and allied trades are ·or{ the scale · 
of Rs. · 325-25-515 and Assistant Managers .;are: "ori 
the scale of Rs. 35()..:.800: We~ ·therefore, recolllll1eri.d 
that the· post of Superintendent~ (P,rintiJ?.g) should. be . 
on the scale of Rs·. 6504200.: 1 

• · .. ·: :. · .. ·• ·~ ·r 
:·li. , ,-j \ i"• 

; I I ~, •; 

' ~ ~ . 

10. The 'Assista~ts :. (Legal) ar~ ! re~~ted .. fr6iri. 
among law graduates having three years' experience 
~n the. legal . department of. a State or four years• 
experience in the legal department of the Centre or · 
from . among those who are ··qualified: legal practi..' 
tioners.· . · They are on the same scale as the Assistants 
of the Central Secretariat Service. · · The Association 

· has contended that in view of the higher qualification · 
requirements of the Assistant (Legal), the post should·· 
be on. a higher . scale. of pay.'_ Since· ~he· duties- per ... 
formed are broadly comparable, we; are satisfied . 

. that there is no ground for a: differentiation between 
. the AssistaJ?.t of the' CSS and the Assistant (Legal).; 
We recommend the same scale' as for the CSS'Assis.:. 
tant .. qther. posts. of Assista~t (Prip.ting),. (Urdu)~ 
(Admtrustratlon Wmg), (Techrucal Wtng), ·etc~ which 
are now on the scale of Rs. 210-530 should also be on 
tl1is scale. , ' ' '. 

. ' 11. The Sales ' Assistants .. are recruited ·.fro Ill 
among graduates with 2 yeru:s' experience and are 

I 



-· 
employed on sales work in the Law Journal Wing. 
The Litigation Assistants are recruited. from ·among 
Matriculates having five. years' relevant .exrerience 

' in a solicitor's firm or in the .offices of the Calcutta 
High Court. , A scale of . Rs. · 425-700 would be 
suitable. Court Clerks arc on the scale of Lower 
Division Clerks, but ate not included in the Central 
Secretariat ,Clerical Service.:. They may be on the· 
revised scale of Lo"'er. Diyision Clerks. The Board . 
Clerk should also b~. on the same scale., 

., ' . 
.-1 -- ~ ~ ' • .- • .. ' 

,,.· .. •' l"· 

The hcome ·Ta~ Appellate ·Trib~al · . ( 
• •• • . • •• ' J .' '··· • ' • • • } 

> ·· '12.·' The lncome·Tax Appellate Tribunal is a sta~ 
tutory body which hears· appeals against the orders 
passed· by Income' Tax l Offi~ers and Assistant ~om~ 
missioners of Income· Tax m respect of assessments 

··made under the Income Tax Act as also other Acts 
dealing with direct taxes, e.g. Estate Duty Act, Gift 
Tax Act, Wealth Tax ~ct, etc. and ~gainstthe orpers 

· passed by Commissioners of Income. Tax in rev_ision~ 
· The President of the Tribun3;1 is the. administrative · 

head •. There are 30 benches.of the T~ibunallocated· 
at various places of the country> Each bench con- · 
sists of one Judicial· Member ·and one . Accountant 
Member. '··Both.are_appointed by direct recruitment. 
for the Judicial Member. the .qualifications required 

·. are ~t least. "10 years': experience _in a ciyi( judicial 
postt. at least.1!)_y~ar~~ a~ a practismg Advocate or -at 
least.· 3 years' in the Central ,Legal Se~vic~ (not below, 
Grade i Ill).·. :1he qualifications. required . for :the 
Accountimt -Member .are ,10 .yearsy experience m the 
practice of accountancy as a Chartered .Accountan~ 
or. Registered Accountaf!t or ) year'' experience ·as 
Assistant Commissioner. of, Income Tax"' The Presi~ 
dent's post is _:filied: by> promotjon. normally ,from 
Judicial Members.· iThe President receiyes_a pay of·. 
Rs •. 3000. iwhile .. the ·Members ·are.· on, the . scale . of 
Rs.· 2~ 100-2500. ; .. With effect. from , lst June, 
1972, three posts ~of Vice-Presidents have been creat· 
ed and three senior Members . of the Tribunal have 
been appointed. to this~ office on a. pay · of . Rs. ·. 27 50 
per month. , The Secretariat of the, Tr~bunal consists 
of one Registrar and 25 . Assistant Registrars, who 
are assisted by Superintendents, Assistant Superin· 
tendents and other office staff.• · 

~ " ' . ' l j. ' 

13. The Members ~f the Tribunal, have cl~imeci 
that in the judici~l hierarchy, the Tribunal's pm.ition 
is next only to that of the High Court as its decisions 
on questions of fac~ are final and references can be 
·made to the· High Courts only on points of law. 
Taking the analogy ofth~ Chief Justice of a High 
Court being·on the same-pay as the Judge of the 

. Supreme. Court, they h~ve soug~t the e_quation of 
the Prestdent of the· Tribunal wtth the Judg~, of a 
High Court. Further, as tpe _Tr}bunal decides appeals 
againsf the orders of CommissiOners of Income. Tax 
also, they have demanded that _the Members. ~h~uld -
have a higher salary than the semormost Commtsston· 
ers of Income Tax who now 4raw pay in the scale of 
Rs. 1800-2250 with a spectal P~Y. of Rs. 2~. 
According to the Secretary _of the ~mtst!'Y the salart~s 
of the Members of the Tnbunal mcludmg the Prest· 
dent could not be equated with those of the High 
Court Judges. He, however, pointed out that men 
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of tale~t in the subor~inate ·judiciary or the legal 
professiOn were not bemg attracted to the po~ts of 
Judicial Metnber ~n .the ~resent scale of pay of 
Rs. 2000-2500; a stmllar dtfficulty was experienced 
in the recruitment of Accountant Members from 
the· accountancy profession or from among Assistant 
Commissioners and Commissioners of Income Tax. 
He suggested the scale of Rs. 2500-125/2-2750 for 
the Members, Rs. 3000 for the Vice-President and 
Rs. 3250 for the President o.f the Tribunal. We 
recommend as follows: - . 

· J:>resident or the Tribunal . : · 

Vice-President~ · •. 
~ 

Members 

Registrar and Assistant Registrar 

Propos.ed · Scale 

Rs .. 

.. · 3250 Fixed. , 

2750 Fixed.' 

2500-2750 

:· ,14 •. It has beenarg~ed thai while the number of 
benches of the Income Tax Appellate Tribunal has 
steadily increased and r~ache4 a figure of thirty, the 
pay scale .. of the Registrar viz. Rs. 1100-50-1400, 
has remained unchanged for quite some time, though 
his responsibilities have increased. This argument 
is ·untenable inasmuch as the number of Assistant 
Registrars' posts . has also increased, with the ex pan· 
sian in the number of benches and the Registrar's 
duties have been' shared commensurately.- Accord­
ingly, we recommend for the Registrar the scale of _ 
Rs. 1300-1700. 

I 

. There are 25 Assistant Registrars on the scale of 
Rs. 400-25-500-30-590--EB--30-800--£~30-830-
35-.900. This is the standard Oass · II scale with 
two advance increments at the start. Eighty per cent 
of the Assistant Registrars are directly recruited 

·. from among law graduates ·with three year's expe-
rience. The Secretary of the Ministry favoured a 
scale of Rs. 700-1250 for these posts with a special 
pay of Rs. 200 for Assistant Registrars at Delhi, 
CalCutta~ Bombay and Madras where there is stated 
to be a large number of benches. No recruitment 
difficulties have been reported; nor do we think that 
the duties performed call for a large increase in the 
existing level of remuneration. We think that. the 
scale of Rs. 650-1200 would .be suitable. On the 
question of special pay for Assistant Registrars in 
some places we. are-inclined to a~ee that since. the 

'- 25 Assistant Registrars havQ only one post of Regis­
trar as promotion avenue the more satisfactory 
course would be to place such posts as would carry 
special pay on a higher scale, designating them as 
Deputy Registrars. In. that case, posts of Assistant 
Registrars for which a special pay of Rs. 200 has 
been proposed may be placed on the scale of 
Rs. 1050-1600. 



UL Department of Company Affairs 

1 s. Th~ Department of Company Affa_ir·~ is ~es- · 
ponsible for the work relating' to the admmt~tratton 
of the Companies Act,· 1956; the Monopolies and 
Restrictive Trade Practices Act, 1969, the Chartered.. 
Accountants Act, 1949 and the Cost& Work~A~oun-' 
tants Act, 1959. . The Headquarters orgamsatton .o( 
the Department includes~ besides the us~al Secre~anat 
set-up the· Company Law Board of which the Secre~, 
tary ~f the Department is the ex-officio . Chairman, 
and the Joint Secretaries ex-officio Members. Most. 
of the powers and functions of the Central Govern­
ment under the Companies Act are exercised t~ro~gh 
the Company Law Board. The field orgamsatton 
consists of the Regional Directors at Bombay, 
Calcutta Madras and Kanpur and the Registrar~ of 
Companies and Official Liquidators· (attache~· to 
High C~mrts) in almost every St!lte. · The RegiOnal 
Directors are expecte~ to supervise t~e w~rk. of the­
Registrars of C?mpan!es and the <?ffic~al ~~~mdat?rs 
in their respective regtons and mamtam batson with 
the State Governments in matters relating to . the 
administration of the Companies Act. The Regis., 
trars of companies are primarily ~esponsible 
for registering Companies and ensurmg ·com­
pliance with all the statutory requirements under the_ 
Act. The Official Liquidators are attached to the 
various High Courts and their main function is· to 
conduct winding-up proceedings of Companies, in . 
cases where these proceedings have been sanctioned' 
by the High Courts. · 

16. The Company Law Board and the field organi- -
sations are manned by officers belonging to. the 
Central Company Law Service (CCLS), which form­
ally came into existence oh Jst January, 1967. There 
are three branches in the Service viz. the General 
Branch, the Legal Branch and the Accounts Branch. 
While the posts in the Legal and Accounts Branches 
are tenable by members of the respective branches, 
posts in the General Branch are tenable by 3:ny 
member of the Service. The grade-wise strength of 
the Service is indicated in the following table:-. 

TABLE V 

Grade Designation , . Existing Scale Number 
of posts 

Rs. i! 

Grade I Senior Solicitor/Legal . 1300-1600 6 
Adviser/Official Liqui-. 
dator Grade I. 

Joint Director {Inspection)/ 
Senior Accounts Officer, 

-do-· 7 

Registrar of Companies ~o- L i.. ·. 4 
Grade I. 

Grade II Solicitor/Deputy 
Liquidator. 

Official 1100-1400 4 

Deputy Director (lnspec- ..:...cto- 11 
tion)/Accounts Officer. 

Registrar of Companies 1100-1400 2 
Grade II 

Grade III Official Liquidator Grade 700-1250 5 
Il/Company Prosecutor _ 
Grade I. 

-·..------··--..........--

,)9 

;I 

.. • .. .. · : ~ ~ . . ~. J ~ .': ; ' ~ t i. ": : , , ~ : . ~-; ,· ·': :; ; : ,;- ( r 
, , · l ·.; ) j I - ~- ;:;, JlS.J ·) l<1 ,. );ji,;:~·j 

; . ~ .-. t: , : ?·,·,.{~ \'. ~ i y ~··. · ,-... ~_) l.t ... ;L·l ~i"'J 
,, InspectiltgOfficer. · : .. , ,, ; t70,:>rHS.O,~ ·~·: n ~!";JZ~:·t 
· : (Accounts)/Company ,1 r, i r. > .• . , j I .i, T' -. -:J 

. '~~o~unta~,\1. 1' • >", . ;~-;: ; -. , .:.·: ~.'r' ,,,;· t.;;;t;. 
Registrar of Companies -do- . t: l : r'' '.~ S-'d 

Grade III/Additional 
Registrar. . . . • , . . ~ 

. . i ' ! • It :;\ : : I ; f. ' ' ., Y I : . ;II ) I ..• 

Grade IV official Liquidato~ ·p ,..,. ; -:· ~95~ . I . '. -~~ ') 
· . , Assistant Ins'peding Officer :' ~ ·~~-:·: . !~·; ',; . . 8 ;'· 

(Accounts) ··! :.:.t :.-·1 ~· :·· 1 l>f. ;~ .-·_ .t! 1 i _.,. ! .. , ; LJ 
' ' · · '' 1 · ) ' 1·1· ;. \ .1 I • . ., • ~ f' i 

' ' Re istrar ofCorii.parues :., :.· ·~~' · · ,t '·t9·' 
·: Gr:de IV/Assistant Registrar. ~ •·' 1: r. ·, ·' · '.'"'-0. • • \'~ . 
'' .. i --.··;.···.: >'! ~;'!,' !j ·.\:: .. :•.1 -:-.· . ' 

• .f j. ~ ..... ' . :; :.: t ~J:; .'C)· ·1 TOTAL"···d--'!~r.l93•.t 
r r ',, ,,. .. ·:.· ·:·l H· :; 1,- c~"·:- n.·~~~ ::<:J 

~~~~--~~-, 
j . P') ~:. ~ .•.. : .~· ~ :·: • ', ( . . ! ~~ ~}; ,. :· J J',j :·) .J ; 

',j 1.'= 'r':'··~c,".•'j ~--·if ~ .. ·;(_!".'"'~:c: t,,:·~t:.> .. -~,:··!. :d 
17. Grade IV · po.sts are ·filled, . by; direct. ;recruit-1 

ment through the UPSC and 'by: promotion_. fro.Il}. .. 
Senior Technical ·Assistants. (Rs. 325-575) a~d 1 
Company ~rosecutors Gf .. ,I~ (Rs~.; ~59::-575~ s~~':mg , 
in_. :th~, Department •. · r_he; ~r~po~ton of~ dt~C?ct: r~-, , 
cruitment and promoh~n :Is~.5:3",:'!he ,Prescpqed;. 
qualifications for. direct recrwtment are Chartered 

·., :Accountancy or Cost and Works Accountancy for the 
Accounts Branch and Attorney of Bombay/Calcutta 

. High Court~ or degree in Law· wit~. 3 years1 .expe•I 
·, rience as an Attorney/Legal Practitioner for posts 

in the Legal Branch. While 25% of the vacancies in· · 
Grade III are filled by direct recruitment a~d 75% 
by promotion, the vacancies in Grades II and ·1 · are 
filled by direct recruitment and by promotion in 
equal· proportion. . The basic educational q~lifica~ 
tion for direct recruitment :to~ these· grades.·.Is the~ 
same as for Grade IV except that experience of 5, ,8 · 
and 10 years is require~ in respect of Accounts J>()Sts. 
and 7 I 0 and ·12 years m respect of legal posts m the 
three 'grades III, II and I resl?ectively.·-· The_ pt,omo-

, : tion quota in the thre~ grades, 1~ filled bY. person~. wllo; 
-have completed 5, 6 and 3 yelr:> respectively in the 
next lower grades ... : . ..~ . .,-, -~~ -··:! 

r . J~ 

18. The Central Company Law §ervicb As'sodation~· 
has urged ~that the posts of ~ Regional . Directors . 
(Rs. 1600-2000} . which are at ·present · outside · the 
Central Company Law Service should .be included 
in the service on the ground that the htghest salary · 
an officer of the service can receive at present is only· 
Rs. · I 600.' tWe 'understand· that., 'the· question ··or= 
inclusion of these posts in the Service is under consi-, 
deration of the· Goverhmertt in ·consultation 'with the· 
UPSC. We also would recommend· .that, the 1 posts · 
of Regional "Directors be· included in the Central· 
Company Law Service . 

19. The Association has complained :that' the pay·. 
scales of the various .grades in the serVice· are .veryl 
much inferior to those in. the Central· Legal Service~ 
even for persons .. with identical qualifications and . 
experience. We have always taken the view that in 



ftxing remuneration for different posts entry qualifi~ 
cation cannot be the sole criterion. The- nature of 
work performed . by members of these two services 

. is somewhat different in that the duties and responsi­
bilities of the officers of the Legal Branch of the 

. Central Company Law Service are neither so wide 
ranging nor so varied as those of the members of the 
Central Legal Service. We, therefore, feel that their 
claim for parity ~th the Central Legal Service cannot 
be upheld. _ · , . ' .-:· ,·. '· - ' . ·:·· 

f • , : ; L /. 

' ·•. ··i 
20. G~ade IV and Grade III . of the Central ... 

Company Law- Service correspond to• the junior 
scale and· seniqr , scale . respectively" of the Central 
Class I Services and the scales recommended by us 
in· respect of ~Central Services Class I . would be 
appropriate for ·the. Central Company .Law Service 
also. For Grade II we recommend the scale of 
Rs. J300-1700while for Grade I we think the scale of 
Rs. 1500-2000 would be appropriate. There remains 
for consideration the scale of Rs. 1600-2000 applicable 
to Regional Direct_ors. These post( should be en­
cadred in the Servtce and· we suggest for them ·the 
scale of ) Rs. -, 2~2250. t · · • · : ' · ; ! , '· . ' . : · : ·,: 

:.n ~ , . .... : ·•" ~t ·' .( .d ·~ ,_.i .. : f: "·· 1·,. Y, , • - .! ·. 1 [<·: ... J 

" 2V· We/now :consider posts inthe t>epartment' 
which are not covered by' the Company Law· Service' 
and which' call for·separate COnsideration.· . '"'CJ r; •·; 

•. ' •' :;; ! } ::..~~:~. :,:.. ... Jll '{ ,..:~··.) :· ·.if ·~· ... ··: .:. ,.: ;i'; ..... ~ 
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Public Trustee- · ' J• · ' 1 
• I 

22. ~s post. carries a pay of Rs. 3000 (fixed} 
equivalent to . that of an Additional. Secretary to the 
Government of India.· . We· recommend. that the 
existing parity with Additional Secretary. to Govern .. 

· ment may continue. . -~ . · , 1. \. · . · . . . . · 

· 23~ The -following' posts · ~ ' excluded from the 
Company· Law Service till· the retirement of 1 the 
existing' jricumbents who have been allowed to retain 
the scales C?fpay shown below as 'personal' to them: 

.. . I I • • • 

Des1gnatton . 

f, f.' 

Existing .~te ' . , No. of 
posts 

Rs. 
Official Liquidator. • , 1300-1809 
Assistant Liquidator • : 850-50-1000 
Assistant Registrar of Com- . 

. panies . . • ~ • · . · • . 400-25-500:.30-800 
t · • AI'~ • -1 I • 1 ~ 

1 
1 

l 

We do not consider it necessary to prescribe separate 
substitute scales for the· above posts. ... · 
. . . . ·'. : . . . r. . . 
-: 24. For, the following special posts which exist 

in the Secretariat of the Department and in the 
Regional Offices . we recommend revised scales as 
shown below .. 1 

• l- ••• ,·1'-t#_ .. ,.-· _t.~· .·.:. J-::~. {.··:-:-:-\:/ i~·l '.·:- 1 ·~··; -~; :.:-,.~-~~ .;.~·r.~..~· .,.·.TABLE~ 

Designation. · r :, · J. ' • : ·, • · Existing Scale "; :' ,. '· ' 1 No. of Proposed Scale Method of recruitment and qualification 
'·.-"! '"·;' ;· ..• ,. 1:.· 1 • , , .posts 

.'' .. : ·i·· ~.,, ··:-; .• <; -~~-/ -·~-' :,···Rs.·:,; '; .~ ·, . . \,:'! 
Assistant Editor . . · - ~ : J ~ · • ·. : 350-800 ·· · ' . ' · ' · ' 1 

• ' " 1 
• > ._.•·· • > ~ ; J 3 • 6' • ; 

6

, ... ~ • ~ •: ; 
0 

/ '::~ '~ ' ~ ; ' ~ I 0 ,f • i 
:' :·: ,, r_ · ~ -~, f ;;_ .~ ·;:,··. ~·:;'1 .• : 1·!" ~: ~.. ~ j,.. 1 

; .• ! • ..< ~ .... t ... I _: ~ ~ ~ ,. ' t ~-'"' : '. 1 • 

Company ?rosecutor Grade II ! • ·, ·• ·: 3~0-25-575 . :1 9 
t (0 ~-~~~~' j_)·,···· ·' . - .. ) . I. 

··. !. 
. I 1 

• .., r r . ... • } : -, r• 1 • 
I . 

c _,.... 'f. ,., • 

Company ProsecutorGradelll _. : ~ :210-425 :- · 
~ ~ ' ! -1 l .. .·.' ... ' . ,, .. ' 

. 4 •' .... 

·Inspector 350-20-450.25- . ,, 2 
475 •. 

Superintendent Grade I . , • 
• • , • > ,. I 'f : ~.... ' 

. -do-
! . 

Senior T~hniear.ASsistant ' ,, 
• ' 325-15~475:..EB-w.-·' 

.. 515 { ', 
,; ' 

• i t ~. . - " ~ - ,. 

Su~~t~ndent-c~o/"Aceo:intant,'. ',,·~ 325-15.475-EB-:-20- .. ·, 
'515. . . . 

Juni~r LesaX ~~i~tan~_:·'.,- ,. ., / · 21~25 • ·~. '· .. :; · 

:-do-
., 

Junior Technical Assistant (Gost) -do-
Inspector (Enquiry) · · • -do-·. 
SUperintendent Grade II ·. ' •. 210-380 

• 1 • ~ 

;' ;-. t 

3 

40 

4 

6 

lOS 

1 
3 

2l 

Rs •. 
650-1209 : . Direci recr,uitm~nt through Union Public 

Service Commission. . Degree in Econo­
mics/Commerce and two years expe­
rience. 

550-900 .. 

-do-' 

425-700 

550-150 

.·-do-

550-900 

550-900 

425-700 

-do-

-do-
-do-
-do-

·SO% ·,direct recruitment from. Law Gra­
. 'duates and 50% promotion from Com­
pany~ Prosecutor Grade Ill. 

1S% direct recruitment from Law· Gradu­
. . . ates and 25% promotion from Junior 
. Le~ ·Assistants. . , . . .. 
75% direct recruitment from Law Gradu­

ates and 25% promotion from UDCs . 
Promotion from Superintendent Grade ll. 

Promotion from Superintendent Grade ·II 
with 3 years service in the grade. 

. ,; : 59% direct recruitment from Chartered 
Accountant/M.Com. Second Class or 
B. Com. Second Class with Law Degree 
and 50% promotion from Jr. Technical 
Assistant. 

, , Recruitment rules not finaliSed. 

15% direct recruitment from Law Graduates 
and 25% promotion from UDCs. 

·. , 50% direct recruitment from Chartered 
Accountants or M.Com. with advanced 
account~cy and 50% promotion from 
UDCs w1th 3 years' service by depart-
mental test. · · 

.-do-
By promotion of UDCs. 
By promotion from . UDCs • 

• 
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l\Ionopolies and Restrictive Trade Practices Commission new units in the private sect~r or merger, amalgama- •. 
tion, · takeover etc. of private undertakings. which 

25. This Commission has been constituted under attract ·the provisions of Sections :'21 to' 23 .. ~of the· 
the Monopolies and Restrictive Trade Practices· Act, 1 ! 'I .t ll Act and which may be referred to it by the Central ,; 
1969. Its main function is to render advice to the Government. Apart from the usual SecretariaL. 
Centra~ Governn;te';lt in regard t? cases ~~ -~y!Js~~l. 1 0 l; typ.~ of, po~ts, .tbere. are the f<;>llowing ~pec~al po.~~s i~: · 
expansion of extstmg undertakmgs or settmg-up of tfus Orgamsatlon :--:- · .·· . , ~ ~. · . , · ! , . , < · 

. ' ·' . " . . . ' . .. ·' _, ~ ~ ' 
. . ..,.. ' ' 

! . .,. - .• ._. ~ 

. I ~·' i ~ ~ . I • 

·' ,I 

l. I' ·TABLE VII 
I ' ;~ .' . 

. ; ' J·t c:'f!1: ~)_ .. 
~7 ~ ; •. . J • ~ ·• r .f.~: . ~~ "l • 

Designation: . :;;I) .n 

f 

'. 
Members':· •:;· ·.~ r l·• .·t~.''"•'.l, 
f' r 1 • t I ·~·J .f;::<:t~. :)1'; ~:J~ 

Director (lnvestigatio!l) ; , , , 1 ~: ., q • ;l.~J ~ ~ 

Joint Registrar' ..,.~~··, ~. 1'\~~. J, ;~:·~/'!:'iJ~.J~" 
;'; ·,,. ··;. f ~(.JI or~· t~dJJ\;·~ 

Administrative Officer, • ;, ) .• ; ·. 1· . ;1 1· ':: • 
• ··1..:. _., · r, .~ '; ·i ., • J':" · \' 

: ; . · ' ~. ( ' : • ' I v ~. ' f ~ 

26. The existing pay ofthe po~ts of the: Chairman 
and MemberS of the Commission sh()uld continue. · 
For the post of Dire9'tor (Investiga!i9P) ,'"'hic;h ': is 

. tenable by 1{\S Offic.ers or. ~l~ss I :~fficer.~.(of not l~ss 
than 12 years' service, .the. scale ·or Rs. ;fOOQ7.22,50 
would ·be·. appropriate. '· Similarly, ~for' the · post~ of 
Join~ Regist~ar on ~e sc~!e· ~f ~,$.fl3~18~ -~~~ch 

, ' ~·· I .. f' i j ... . l ~ ~~: "'r. · n ~ ~· , ·r 

S/5 M. of Fin.-3. 

• 

• 

< ~ .. ! I \.; 

' r '.-fi,. 

!J ·)is.r~lso_. .filled~ -by . .:Officets ofriASror-..Central: Service' · 
r ·:,Officers possessing legal·qualifications, we xecommend f 
·: v • the scale; of Rs.; J 500-2000~: 1 The p<;>st. of~ ~dministra-
i ~; .tive '.Officel': i is, ~on~~ the . .f!Standard i scaler applicable!) to . 
-:··i U. ndefrriSectetazy; ·.in1·th~ .Central~· Secretariat.:.r>We 
;, tecommend.forJhi~ poskthe .. scate~of.Rs. \1200-loOO. 
,;:I.JI ·1~-."d ';;!t hliB f o;•._;,·:~il''O'J qr;k~ I.A;r;-,.~J:.f'u,;c?'J1. 
t. ,t; ru:.i1 .·_;~,Ji, · .J"!;Ldw. h~,,.; :<Jil · i!·/~d;,·{ ':;/ti·.;-:.'p . 



CHAPTER 35 
I' 

MINISTRY OF PLANNING 

I. General 

The ' Minis~ of Planning, set UI? in 1971' has 
been entrusted . with. the same _functions as those 

.• assigned_ to the Planning Commission. The Plan­
ning Commission continues to retain ,its old character 
and no separate secretariat has been provided for the 
new Ministry. ' In February, · 1973, the Department 
of Statistics was transferred from the Cabinet Secrt~­
tariat to the Ministry of Planning, as a department · • 
within · the ·Ministry~ This Department has two 
attached offices-the Central Statistical Organisation 
and the Computer Centre~and a subordinate· office 
viz., the _Na~ional Sample Sury~Y·~.: · 

. · 2. Besides . the house-keeping ·branches like 
administration and general coordination, the . secre­
tariat : of the·. Planning Commission' ·is · composed 
of a number ofrdivisions .which can be grouped into 

. two ' categories,. ·viz.; functional ' and ; subject-matter 
'i: divisions.: •: The former' type . of~ divisi6ns deal with 
;., , specialised- .aspects: like perspective· planning, statis­
. C' tics and survey,: · economic 1 policy · ' and :financial 

resources· and plan coordination: and the latter with 
specific subjects like agriculture, irrigation and 

· power, industry and minerals, transport~ and com­
munications, education, health, social welfare etc. 
In both these types of divisions, the staff employed 
is predominantly technical having specialised know-
ledge of the relevant subjects. · · · 

- ~ . 
3. The functions of the Department of Statistics 

are to give advice and issue general directions to the 
· Central Ministries and Departments and the State 

Governments on the .norms and methods of collecting 
statistical data. 

4. The number. of posts in different classes as on 
1-1-1971 and the number of pay scales on which they 
were borne are as follows: . 

TABLE 

No. of No. of 
posts pay scales 

Class I 528 17 
Class II 618 13 
Class III 2,870 21 
Class IV 677 3 

4,693 54 

Most of the above posts are manned by staff qualified 
in economics or statistics and quite a few of these 
are borne on· the cadres of the Indian Economic 

. r . 

Service and the Indian Statistical Service. We have 
. covered all. these posts in Chapter 17. 

ll. Oass I Posts l_f 

5. There ate in all 12 posts o.f Advisers in the 
Planning Commission on different scales of pay, of 
\vhich 4 posts' of Advisers (Progranme Administra­
~ion). are pf th.e status Qf Additional Secretary to the 
Government of India. The remaining posts have 
been• givoo different pay scales from time to time 
depending upon the qualific.ations and status of the 
incumbents~ These posts are generally filled by the 

. induction of. experts . in different fields sometimes 
under contract. The requirements of the Planning 
Commission are somewhat a typical and it might be 
appropriate to proyide .for flexibility for these posts. 

1

,; We recommend that the posts of Adviser, including 
·that·. of Economic Adviser, should be allowed an 

: l appropriate scale of pay within the, range ofRs. 2250 
. ; -~to Rs~ 3500 per mo~th; d~pe~ding UJ?On the job reqW;e­
. . ments aild the quahficatlons, experience and standmg 
· . of the person inducted :as.· Adviser .in the Planning 
·commission. ·This 'is also the approach recently 
recommended by the Internal Reorganisation Com­
mittee of the Planning Commission. 

6. The 17 posts of Chiefs of Divisions in the 
Planning Cqmmission, on the scale of Rs. 1 600-100-
2000, are filled in a number of ways. Besides mem­
bers of the organised Servi_ces of the requisite senior­
ity:. there is also provision for inducting persons 
from State Governments and outside bodies like 
research institutions, universities or public under­
takings. The Chiefs have to guide and coordinate 
the work of a number of officers including Directors 
in Grade I of the Indian Economic Service and the 
Indian Statistical Service. We suggest that the posts 
of Chiefs of Divisions should be given the scale of 
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.Rs. 2000-2250. We make the same recommenda­
tion for the posts of Senior Specialists and Consul­
tants which are also on the scale of Rs. 1600-100-
2000. 

7. There are two posts of Joint Director in the 
Computer Centre on the scale of Rs. 1100-50-1400. 
We recommend the scale of Rs. 1500-1800 for these 
posts. 

8. There are certain non-Secretariat posts which 
are borne on the standard pay sales of Rs. 900-50-
1250, Rs. 700-1250 and ,Rs. 400-950. We suggest 
the same scales of pay for these posts as recommend­
ed elsewhere. Besides~ there are two posts whiGh ;;~.re 
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borne on segments of the standard scale of Rs. 700- 11. There is one post of Graphical Officer (scale · 
1250, viz., Welfare Officer (scale Rs. 700-40-1100- Rs. 400-800) in the Department of Statistics •. We 
50/2-1150) and Assistant Secretary, Metropolitan~·llPII~~co~end for this pos~ the ,sta~dard . Class:,II 
Transport Team (scale Rs. 700-40-1100). We feel sca1e v1z.,. Rs. 650-1200. 
that there is no sufficient ground for carrying on with 
these odd segments of a standard pay ... scale lllo.d ~~ 
recommend that these pGsts should be given the pay 
scale of Rs. 1050-1600. .For, the ,post of Technical 
Officer (Graph) in 'the Departrrie'n~of S~tisti~s· wh'fcn 
is on the scale of Rs. 400-950, we' ·recommend J the 
scale of Rs. 700-1300. , 

' t ' ~ 1 > • r < '~ •: ', > j .~ ~ ; ~ ~) L ~ '' -~ U , :: 
; ~ ! . . .} ;_ l -" ' .... '; '_: .,_.:~ _j;'-· .,·'jt,; (,.j li*;i'l'J~-·.;~"1 

DI. Class D and Class ID Posts .;rtr1u:r;D ~.,r .:1 , 

; . 9. There ar~" a re~~~ta!s,;i(po~~s:,~~hi~~~,it?~\~<>~J+ 
on .standard sc~es of pay,1 viz~,· Rs. 350-9001 Rs,.31.}f 
575 .. These, post$ can .Q<; . .fit.t.t~4in t~·~qr~sP,~riJii~g 
scales recommended by us. Tl:te,.P.b~t~, .r'~VA1C~1 ,.~fy 
on non-standard scales, are discussed below. 

· • .• ·,,, ,.J :. !!!'! l.i·Jl -:.~:t r . , 
10. There are two posts of Assistanflnformation . 

Officer in the Planning Commission in , the' :scale of · 
Rs. 350-800, the scale prescribed for Grade III of the 
Central Information Service. We recom.mend 
the same scale for these posts as suggested for Grade 
III of the Central Information~ Seryice. , 1 , 1;1 ) 

~~ 0 1 , f J2,L.Thcre are two posts of Information Assistant 
· u1the ·planning Commission on'the scale of Rs:. 37~. 

20-450-25-575. In the Ministry of Information and . 
Broadcasting t.he posts of. lnformation,A.~sis,t~n~, Fq 
on the .scale of Rs. 270-10-290-15-410-EB-1>-485 
{Grad& IV ~of ·the Centtal tt~foqn!t.i()lf;Set."Vi¢e)". · .1The'"" 
ql13lificatioris 1 ptescribe'd for< l.thesellposts in~t~ Plan+ 
~jng~' CommissiQll':are.thigher-7being. ~a 1 D¢gree"witb. 
two· l years"i;]outtta1isti~ llex})eHencei Or' a l_post--graduate 
Degtee;-as coinp~ed tti.a Oegh~e in:the -tase:of postS' • 

· iit·t~c:r~~lnistry:9r·lnf9rmatio:r:t ;\'t1 Btottdcasti'ng; t:~ 
teconfmehd"fof. 'this~ ( po~t1 1the I sdd~ ibfiRS •• 55~900~ 

· .:n')H;qi.;l~l:.!..< ~~~~ hi !~nim:1.t1 ... not•it :.rll ''Hit Lil!~' 
·A ttl.' Th~iJpost 1 of-r:Administrativen Superintendent 
islbn thefodct>scale:.of:Rs.J.350....!5-!515.·ijnd.has:c!olllt 

.: t~~ the bPianning: -commis\ion··.witli lhe. inerger. 1 Of, ·the 
· C6nitnitt~e ·on:\ Plan P.~ojects tirlto llthe1Comtnission's 
·secretariat. H We 1·tec~mm~na for 1 this r post• ... thej lsca.le 

. -of·Rs:•550-9QQ~:l:J1;~~ lup:.mh~I ~dt 'a'li:xt r:srruiuO 

. .!Ln••,ti;.;Wil s; HI'J .. ·.2i b.1f::(,H '!'i~.·.•.J'. r jhnu :'Jr!• ·h r•ni••,d 
'l1f · J~, tlH~rRi ~·, QJl:~r~9~-~.otnBt~4~1::~fi'?J:ri):tte.lJ.gaqt 
.0niJ!J.~,sp~ IP.~-~~ .. ;J~-l,3.Q ... {W:([n~~9~flW-~IJ-,<!Lf9-r 
.tg~~cP.Q~~~~lje S9~.'h9JJ~.s. ~~S.~~~.§n~;r·J J t;Jira:f: ;,:..11 · 

. t~.>rH ·ilib!;/. :;d r , :fkl~ brw ~J.twi J J~in:w~.i~t·D 
;;ut·f~lA .-~·t .. ";·t\C'\ 4 •• ,,._ .t-t.~tt t.Jr,fn"'-\ J"lt~fiL. !l~-..~ ... -1n-~>,) I 
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CHAPTER 36 

MlNISTRY OF RAILWAYS 
I. 

I .r', 
,, - ·~~ ,, 

1: Introductory,: .' .: .. ·. . , .. · -·i ~ : • . . · 

:. · t.· ~The' ~esJ,ohsibmty . for' .th~ administratio.n , and 
management of _the India~ Railways rests- ~tth the 
Railway. Board._ The . Railway . B~a.r~ funptions as 
the top' executive body f~r . th~ admmtstration! tech­
nical · supervision · and . dtrection . of the Railways. 
It is at the same time .a Ministry . of t~e Gover~c:nt 
of India responsible for the fo~ulation. of -polictes 

,·and for' ·the future planning o( the development,. 
construction, ··maintenance. : and ·. operati~n of. the 
RailwayS.~ The · ~oard. at prese~t.. consists :of the 
·Chairman,·. the Fmanctal Comauss10ner . and tiu:ee 
other Members all of whom are ex-officio Secretaries 

· to the Government ·in the Ministry ·Pf Railways, the · 
Chairman being the Principal Secretary.:· The distri­
bution· of the . work in.. the Board is on a f~nc.tional 
basis. The Railway Board is assisted in· its work by 

· 'Additional Members, ·one .each for ~ivil Engineering, 
Mec_hanical ~ginecring; · · Electrical : : Engin~e.ring, 
Commercial, Fmance. and Staff.·· The Additional 
Members also enjoy the ex-officio status of Additional 
Secret~ries to the Government of India: .. 

2. The Board's. establishment is organised into a 
number:·of functional directorates each under a 
Director who is assisted by Joint Directors, Deputy 

. Directors · and Assistant Directors. These posts 
· are filled from the vario1;1s Railway Services. The 
office staff for the Railway Board are provided. by 
the Railway Board· Secretariat, Clerical and Steno­
graphers' Services· orga~s:d on t~e lines of the cotres-. 
ponding Central Secretanat Services. The Members 
of the Railway Board . Secretariat Service are also 
eligible .for promotion as Assistant Director/Under 
Secretary and Deputy 'Director/Deputy_ Secretary/ 
Joint Director. · 

3. The Research, Designs and Standards Organi­
sation (RDSO} at Lucknow, which is an attache~ 
office of the Railway Board, is headed by a ·Director­
General who . is of the· rank of General · Managers 
(Railways). · 

4. For administrative purposes, the Indian Rail­
ways are divided into nine zonal systems. Each 
zonal railway is headed by a General Manager who 
is responsible to the Railway Roard for the operation, 
maintenance and financial position of the Railways. 
The General .Managers arc assisted by functional 
heads of departments at the headquarters. In the 
field, all the nine zonal railways, namely, the Central, 
Eastern, Northern, North-Eastern, North-East Front­
ier Southern, South Central, South-Eastern and 
w~stern Railways are organised on a divisional 
pattern under which adequate authority is delegated 
to the Divisional Superintendents for effective admi-
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nistration and inter-departmental coordination at 
the divisional level. · · 

. . ' 

. 5. Besides the nine zomil railway administrations 
referred to above, there are three Production Units 
viz. the Chittaranjan' Locomotive Works, Chittaran­
jan, the Integr~l Coach Factory, ¥adras and the 
Diesel Locomotive Works, Varanast, each under a 
General Manager. There is also a General Manager 
in charge of the· Metropolitan Transport Project 
(Railways), Calcutta. 

1
. / • ·' 

6. The total number of employees tinder the 
Ministry of. Railways i~ 13~8,675. The break-up 
is as follows :___. · 

Class I 

Classll • 

Classffi. 

Class IV. 

Unclassified 

. ' .. 
.• 

• • • • 

Numbers. 

3,708 

3,835 

5,91,340 

7,99,739 

53 

13,98,675 

7. We now-proceed to examine the scales of pay 
in the Railway Board, the Research, Designs and 
Standards Organisation and other miscellaneous orga­
nisations coming directly under the Railway Board. 

ll. The Railway Board 

8. We recommend no change in the emoluments 
of Members and Additional Members of the Railway 
Board who should continue to draw the same salaries 
as Secretaries and Additional Secretaries to the 
Government of India respectively. It was suggested 
to us that the Chairman, Railway Board, in view 
of his status and his authority to over-rule the other 
Members of the Board should be granted higher 
pay than the other Members of the Board. We find 
it difficult to recommend a departure from the present 
practice in· this regard. as the Chairman and the 
other Members are all functioning under the authority 
of the Railway Minister and the Council of Ministers. 
To this extent the position is similar to that in other 

. Ministries. Like the Chairman, Railway Board 
there are other instances ·of prim liS inter pares e.g., 
Cabinet Secretary, Principal Secretary to the Prime 
Minister and now Principal Defence Secretary, where 
the position has not been rewarded by higher pay. 



9. There is a post"""Of Director-General (Vigilance). 
for which recruitment rules have not been finalised 
and the pay scales of previous incumbents .were fixed 
on ad hoc or personal grounds as Rs~ 3500--4000 and 
Rs, 3250. We suggest this post· may be in the same 
grade as that of Additional Member, Railway Board.: 

~ , ' ~ . . I ' . 

10. The number of posts· a~d scales; of pay·"'of 
Directors, Joint Directors, Deputy Directors· and · 
Assistant Directors held by officers of the Railway 
Services are as follows :- · · · ' · · · • , : 

Designation · 

Secretary 

Directors 

Directors 

Directors 

Additional 
Directors 

Joint Directors 

Joint Directors 

Deputy Directors 

Scale of pay · · ' ; ' Number 

Rs. -1 

2500-2150 

2500-2750 

2000-100-2500+Spccial pay 
of Rs. 250 subject to . a 
maximum of Rs. 2500, · · · 

J : 
. ( 

1800-1 00-200C-125...!.2250 + . 
Special pay of Rs .. 250. , .. ~· 

l ' 

8 
•... l 

.8 
; ,. ; ; . ' ~ 

. ' j 

. '4 
' ' '. J 

' ~ 1 

· 1800-100-2000+Spe.:lal pay· 
· of Rs. 250. ' · ·· · · · 

. ··z . , .. 
I :I j: ' l 

.I ' .. 
t600-1800+Special pay of . ! 17 i 

Rs. 200.; ., . ; · 

l300-1600+Sp~ial ~ay' of 24 
Rs.200. . 

700-1250+Special pay o( '53 
Rs. 200. ' · · · · j .l I.~ ,'! 

Assistant Directors Grade pay in senior. scale/ · .. · ' 6 ' .. ,' 
junior scale/Class. II+Spe: ·. ' ·' ·· · ·· ·· 
cial pay of Rs. 150. ~ '. '· · · L 

TOTAL: : 123 

I 

--·------------.:...--~ 

·. }' 

1 
11. It would be seen that , 8 posts of Directors, 

Railway Board are of the rank of Joint Secretary .. 
The remaining 12 posts are on two scales of pay; 
depending on whether the officers are drawn' from 
the 'major' or the 'minor' departments of the Zonal 
Railways. The Study Team of the Administrative 
Reforms Commission on Railways recommended 
that all Directors in the Railway Board should be 
placed in the same grade to avoid irksome anomalies. · 
This view was endorsed by the Administrative Reforms 
Commission. We are also in agreement with this 
suggestion. We accordingly recommend that all 
posts of Directors should be given the Joint Secreta­
ries' grade without any special ··pay attached to 
them. · · · 

12. Below the Directors' level. there are posts 'of 
Additional Director (Rs. J 800-2000)+Special pay 
of Rs. 250 and posts of Joint Director and Deputy 
Director which carry pay in the Inter Administrative 
or Junior Administrative Grade and Senior Scale 
respectively plus special pay of Rs. 200 per month. 

25. 

The Railway Class I Officers federation has represent.:. 
ed that the posts of Joint Director/ _Deputy Director/ 
A~sist~mt Director .are ,analogous to. the" posts. -~o( 
Director/Deputy .. Secretary ·.and · · Under : Secretary' 
respectively in the Ministries' of ~entral Ghvernmenf . 
and that they t should be allowed special pay as admis ~ 
sible . to comparable officers' posted. to.· the Secretariat~ 
irrespective. or: "Yhether. ex-offidfi·.·status' io(' Under 
Secretary and Deputy SecretaryZDirector is· ~onferred1 ·. 

on the Railway Board Officers· or' ·not'·. ni~y: have; 
also. ·pointed · out thai ~ince ·· tlie '.Railway ·Board 'is' 
functioning as.' a_ Ministry. of,.the> :o~vernment''ot 
India, oit would ·be,' reasonable to· treat Jhe posting' 
to the. Railway ~<?ar~ on the ·same:'foo~it;tg as p~s~ii~~~. 

· to . the othei:· Mtmstnes~ .: For the .Additional Dtrect.;.: . 
. ors. we recommend the revised scale of Rs' 2()()().:...2250.' ' 
For the Joint' Directors' we recommend the scales; of­
Rs~. '1500-1800/18()07-2000 :or~ a: co.mbine4 ·s~aJ.~· ~o~. 
Rs. 1500-2000, as may be decided by,-the,Admtmstta-· 
tion .... The posts of, Deputy Directors and Assistant' 
Dire¢tors 'may · .· be·'·. given . · the : revised . ' scales' : .0,~ 

. Rs: 1050/1100-1600,' Rs:'.700-::1300/65~J200 ·: respe~-· 
ti~ely, correspo.pding to/their'.existing sda,les,. :~': ,': ·:;;.l .. 

• .. ' ~ ' . '~,.., '·•· : ~ l " . 1 ,). • • ., • ~ ~ • .,. .. : ~·'\·· _. fA.· • 

~ ' ' ' ~· 'i , • f ' • ~ • .t' • ! . • · f < ~ I • 4;: / I · • •r !, - :; < .• ~ :. 1-. • ~ 

.··. · 13 .. 1The "Railway . Board. Secretariat; ~Clerical and 
Stenographers. Servic¢s are·. modelled on·· the lines: ,of . 
the corresponding Central Secretariat Services.· Mem~ 
bers of the Railway Board Secretariat Service ·are· a~so· 
eligible for promotion • as Assistant, Director/Under~ 
Secretary . and .. Deputy Director/D~put:Y .. Secr~tary f, 

·Joint Director ... The. table below shows the ·strength; · 
scales of pay, designations,: etc •. ~f the~e : S~ry~c~~ ;:7}· 

' ' . "' .... !" •. • ~i.:~ .. ~: 1: ;~·:·i~.·. ;,'_.~; ' . ': ,.j; ···~·;'f'; ~. 

,, t. ' ! : ~ ' 

· . . . . D~sig.,~:ttion J -~ · 
'' 

Rail~;af ·~oard Stetio~raphers ·Service .: 
'.; .. , 

I • i ' 4 \ ' ' 

Private · Secretary {Selectioq . · · · · · :.c 
, Grade}. · .. i • · • • ' • • 350(500)-900 .14 · 

Senior Personal Assistant. 
{Grade I) 

Personal Assistant. · 

Stenographer • · 

-350(400)-770'. ··10 

210-530 195 
r 

J 30-280;. . . .. 116 

TOTAL :;· 1428 
--------'-------:---~~-:------------. 



.... 't4f_The.:p~y· ·~~ei,J,~~~6d~' bt r~chlitm¢q~ 1 ~~J, 
duties of these' Semces are tdentical wtth.those pf th~ 
correspoodirig . Cenir~ 

1 
Sec_retari~t 1Se~i~es', 1 the, . o~ly1 

difference bejng that}n th.e ~~~~ay ~~~ S~-~re~~n~t, 
S~rvi~e· Rules, j 19~~~ ~~~re. ;~~. proytst~p . ~o~ fiec~t~. 
ment of Assistants 1from the Zonru(Ratlw~ys agatns~~ 
25% . of.Jhe ~ s~bsta.~tive ~-fa.eap,ci~s.; ·;w ~. ~~~erS~!J.4. 
~~tthis ,q-q<;>ta .~as, :Qot 9ee~ pper~te4 (9r. more. ~haP. ~ 
decade on. the.,grq~n~,. t~ah t~cr: ,q:n:r~l s~~r~tariJl~, 
Se~i~. ~u1~s ·~o ~~~-J>rO':tde fo~ .. ~~~r~~tmr?t of ~s.s.ts"7: 
tantS ;fq:>nr. ~u.q01:4fna~e O!fi~~~: .ofJ. ~e ~¥~1H~~es1 
partictpating in ~e Central Secretariat Serytce. Th~ 
-~~way .J;~o.3!a.1i~)~f~nnedr ps;pi~~ 1th~· re~rif~tm~~~~ 
of~Assls~~t~Jr,o.IR ~e .~t,afi o_f;,~~e -~<,>na~.,R~il~ay~, . 
~:be~l}t(\empt.>f~iilY ~u~pen~~~ filld n~t. f!erll?-~ll(fn~ly) 
pve.Ii',up. . · ~s l!e~¥.4~ ~t.~q Clet:t~ai .~~~,xce,, f!le -!.e~ery1 
ed., quo!a ~or:,prq~os10n .. f~<;?~, tp~~~~nal Ra~~w~y~, 
ha~.~~l?- W~thd!fl~~ p~Y:~~thy grgul\d that ~~fl~1 
reservatwn ·does 1,I;loCext~~ tn.,t~ .~e. ntra~ .Secretan. a~1 
Oerlcai.' Service, ali(r ·pcifui:.o.ii,'tlie' grqund )hat: tA~ 

. appoffipl\(;nt ;of:_stag l~o~ 1th'e; ·~o~. R~~~y~, ~t<? ~~'\ 
Railway Board clenc.ai ppst~ 'pre~ented ~dnuntstratlve, 
difficulties·-' itt'~ that . the Clerks so·', drafted. 'claitned· 
benefits; unqer, tp~ .. ~e~t. below1 rul~, ~~el?-ever ;their 
turn fot promotwn.-as ·UDCs ·or ·to 'any other grade 
came·~iti theit•' patent ''offices.'· 1tr' the~ Stenographer's 
Serti9~ also:·.the :2Q.~~~eSiri~d·, quota1 J~r.'tecr:u!tm~n~ · 
(r?~: f4e:.zo~¥ · }iail_~~~s · is: 'report~d ·t61 

•. H~':~',1'~ 
w'.~di .. ~w. 9-_.J·fi.~o __ ,rp.,· N~.~~~?r(;. l,~~~·;flrld~ ~n 'lt~ th_. ~ Stenogr~phers on< ,the Zop.al ,Railways fwtth '3 !years-'. 
coi;itinuous~sern~e: have beeniallowed, to' compete'fol 
.the St€hi6graplieis I Exaiiilitatioii r f~f~ appofutmentl 'in 
the Railway Board/Central Secretariat Stenographers 
Service with the benefit, q(;age concession up to 35 
years. It has been explamed by the Railway Boar4 
that this concession would be more favourable to the · 
Stenographers of' tlie,. 'Zonal Railways· than' ·the 20% 
quota· earmarked for them. In our opinion, the · 
recruitment o( Zonal Railway· staff to fill a proportion 
of vacancies in th_~s~ Railway Board Services is an 
intrinsically sounc\;.~ap.gement which should. be re­
tained since some babkground and expefi~rice,o(th~ 
Zonal Rail'Y,aY:~ .. ":q~d J~e useful in t~e· ~a~way ·, 
Board's Office as wen.:.~- · · · ·· ·"'"t' ' -·~ n 

• ~- &,... •• ~-~ J '~"l 

15. While we have alreaay dealt-with ,the,.. scales 
of pay of these Services in Chapter 9, we •wish( to 
discus~ ~ere a fewt;;relate.d .d~mands. mad~, by Jlte: 
Ass~ctattons of thesp,; S~r;vtces In the Railway .Board1 It has been represented tnat the prospects of pronio-· 
tion in the Railway Board do not <;:om pare. favourably 
with11 tho~e in the , ~D:.tr~l . Secret¥jaS -~e~ice. ~n. 
support, It has been pomted out that m the Central 
Secretariat .Service, fot, 1600 posts of Section:Officersf 
396 posts of Under Secretaries and 82 posts of Deputy 
Secretaries are available for promotion' as against·. 3i 
higher grade posts for 121 posts of Section -OfficerS~ 
in tlie Railway' Board: ··we do not think that ·the 
disparity in career prospects is so markecl .. as .to ~alL 
for any remediaf ·action~-' Further we do not agree 
that; complete parity_ of,career prosp~c~s should or 
could . be ensured between the Railway Board and1 

Central Secretariat Services. Another demand of the 
Railway Boa~d. S~cretariat Service Association Is 

*IES-Indian Economic Service. 
ISS-Indian Statistical Service. 

26 . 
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f l <f 1' I ' ~~ < ' ' 

that'. the posts . of Deputy Directors,. Joint Directors 
and abov(: m .the Establisluiient,. Finance and Traffic 
(Commercial}_Directorates' which, according to the 
Associatiol1~ are Of a !lOn-t~chnical nature should be 
exclusively'rese{ved for theiDr and should not be filled 
by officers of'the Class I organised Services. I We find 
it difficult to suggest exclusive reservation of certain 

. broad. I ~ateg<?r;ies or. ·,posts f for ~ecre~ariat. i. Service 
officers .because knowledge. and. expenence of field 
conditio'ns is essential for ma'nning rilost posts in the 
.higher echelons of the Railways Board and Secre-: 
tariat Officers without the benefit of _field experience 
may find it difficult to cope with the problems which 
arise in the field and to suggest practical solutions 
as the .Board is often called upon to do .. Of course, 
where field experience is not an essential pre-requisite, 
Secretariat Service officers may be given opportunities 
to hold these posts. 

t'6. A peculiar feature of · the existing cadre 
structure of,the ·Railway. Board Secretariat Service 
is that while the~ po~ts' of ·Assistant Directors are 
equated to the Under Secretary and those of Joint 
Directors to the ·.Deputy~- Secretary, the posts of. 
Deputy Directors.' arei treated· as intermediate between 
the two grades and carry a special pay of Rs. 200. 
There is nothing corresponding to this arrangement 
in the Central Secretariat · Service. This has given 1 

rise to the.demand that the posts of Deputy Directors 
reserved for the Railway Board; Secretariat Service 
should be upgraded .to Deputy Secretary.-' We think 
that· a neater ·solution ·would be. to redesignate the 

. posts of Assistant Director/Under Secretary (Rs. 900-
1250) ·as Deputy Director and upgrade such ()f. the . 
posts of Deputy Directors (Rs. 900-1250 plus special 
pay of Rs. 200) to the grade of Deputy Secretary/ 
Joint Director,as_'would be justified on the' basis of 
duties and responsibilities~ Tpe., remaining posts of 
Deputy Director should be continued in that grade 
witpout the element of special pay. We also recom­
mend that the method of fixation of pay on promotion 
from Under Secretary to Deputy Secretary prescribed 
for the Central Secretariat Service (vide Chapter 8) 
should bd adopted on promotion of Deputy Directors 
as· DeputY. Secretary/Joint Directors in the Railway 
Board· Secretariat 1 Service also;: This arrangement 
would bring the cadre structure of the Railway Board 
Secretariat Service~ in lirie ·with that ·of the Central 

~cretariat ServiceJ ~) · : . :... i 
... *'. i! 1 c:~~· ·J· .. ·: .';" :_.: .:~·! (''• i' . ~~.( 

' Miscellaneous Posts in the Railway Board , · ' 
~-- ·-·~'i~ -~,-;.;.-~.\ [;' .t'. ·~.' l' 

, . ,·; 17. There are a· number of ~scell~neous po~ts in 
various categories which are discuss.ed below. ·.There 
is one post each of Economic Adviser (Rs. 18~2250), 

-and· Deputy ~Economic Adviser (Rs. 1300+1600) and 
Assistant Economic Ad"iser, (Rs. -11 ~ 1400). The 
post of Economic Adviser is filled by deputation of 
Grade I officer of the IESflSS* with 5 years' service in 

, that, grade. This post may I be allotted the scale of 
Rs. 1• 2509_-2750.: ,The posts. ,9f · be:puty Economic 
Advtset and Asststant Economtc Advtser can be held 
ejthe~, by ~fficers J C?f; the IES/ISS. or Railway officers 
in : appropnate grades. , When. the posts ·are. held by 

,, ' 
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IES/ISS officers they could draw pay as applicable 
to Grade I and Grade II of the respective service. If~ _ 
however, the posts are held by Railway Officers they 
may draw pay in the. revised scales corresponding to. 
the existing scales of pay. · 

18. Certain · other miscellaneous posts togethe'r
1 

with their existing scales and proposed scales. -~~e · 
indicated below:-

. j 

TABLE Ill 1. ,· •.. 

' l 
Designation Numbers Existing 

Scale. 
Proposed 
Scale 

- ~- ----~--- ---- -----r--·-
Rs. Rs. · 

Assistant Editor l 
(English) 

. Assistant Development 
Offlcer . . . 3 

Officer-on-Special Duty 2 
Welfare Officer . 1 

;r~~-
. 650-1200 .. 

Publicity Officer Family 
Planning 

Health Education 
Officer 

Analyst ' 

Estate Supervisor 

Junior Field Officer 

Information Assistant 

2 

1 
1 . 

1 

4 

1 

-
370.:.575 

370-475 

270-485 

. 550-900. 

. 550-750 

470-750 
' 

Anti-Fraud Inspector . 1 . 250-380 . 425-6-io ' ; 

Inspector (Card Index-
in g) 1 

I· 
205~280 330-560 

J 9. Research, Designs and Standards Organisation­
(RDSO).-The RDSO which ·is an attached office 
of the Railway Board functions a.S the internal con-· 
sultant and technical adviser to the Ministry 
of Railways in the solution of technical problems 
which may arise from time to time- and in the moderni­
sation of railway operations. It also helps to design 
and standardise the equipment required for the 
use of the Railways with a view to achieving a high 
standard of efficiency and safety. It also undertakes 
research and investigation, particularly with a view 
to import substitution and for the development of 
indigenous industrial capacity for railway purposes. ; 

20. The RDSO is headed by a Director Gene-ral 
who is of the rank of General Manager of a· Zonal 
Railway. We recommend that the present equation 
should continue. The Class I posts in the RDSO 
arc filled mostly by drawing officers from the various 
Railway Services on tenure-- basis. Special Pay is 
attached to the posts of Directors, Joint Directors, 
Deputy Directors and Assistant Directors, in the same 
\\ay as in the Railway Board. A few posts of Assistant 
Directors ~md D~puty Directors are held by otlicers 
belonging to the R OSO. Our recommendations 
in regard to the corresponding posts in. the Railway 
Board \vould be applicable to the posts in the RDSO 
as well. 

21. Class II Officers in the RDSO.-The princip<J}~ 
grievance of the Class ll officers of RDSO."is · thaL 
since. 1967 their· avenu~· 'of promotion. to -,qass.·.y; 
posts on the Zonal Railways which. they)hared'; 
with the ClaSs II officers of the~Railways has 1 beeii 
blocked and instead their~ promotion has · beeri'; 
confined to 20% of the posts of Assistant Di'rectors' 
(Rs~ · 700-1250).· According to . the ·Railway, Board 
the revised. procedure has , been : intro'duced 

1 
in. tho 

interest of ihe RDSO. Officers themselves ; as. it. was . 
found- that the promotion of. RDSQ Officers~ .to; ... 
Class I vacancies on the Zonal Railways did pot takq · 
place within a reasonable period of time. ·TheRDSO' 
Class II officers ,Ass()ciatio~· however!t' thinks 'other~: 
wise and. would.· apparently-fayoutreversion. to the~: 
earlier arrangement. The 'revised' ·procedure: was: 
introduced only in 1967 and the first seleetion bas 
been held only in 1969; as such, it is somewhat 
premature to draw any valid conClusions~·: If. after1 · a further period of trial the RDSO _aass II officers 
are still not satisfied, , we would suggest . .that ·. the 
Railway Board should review the position.~ · .. ' 

-
22. The RDSO Officers are also aggrieved over · 

the fact that the possession· of an· Engineering degree 
and 5 years service in Clas~ II have been mad~ a · · 
condition for promotion of. RDSO Qass: II Pfficcrs .. 
as Assistant Director. On the other hand, in the 

· case of Zonal Railway Qass. II .Officers (who. can 
also be deputed to hold the post of Assistant Director) 
the possession of an Engineering . Degree .. has . not 
been insisted upon. The .. Railway, Board .· has ex­
plained that the · miriimum educational qualification · 
of an engineering degree in the case of RDSO Officers' · . 
is considered necessary in order to maintain a high · · 
standard of technical proficiency·, b¥t in the case:. of 
Railway Class II officers this condition -has been 
waived as such officers, acquire adequate practical 
and theoretical knowledge ·while discharging their 
duties in the Zonal Railways. .We are of the view .. 
that if an engineering degree is considered essentialu 
then there should be no exception, and this qualifica­
tion should be insisted·. upon whether the Class-Ir­
officer under. consideration comes from the RDSO 
or the Zonal Railways. · t 

23. The -Class III · posts comprise . categories 
corresponding to those in the Zonal RailW"ays, such ' 
as Inspectors, Design Assistants, Technical Assistants 
Research Assistants,,. Draftsmen, Chargemen. and 
Foremen .. Generally, these posts are filled either 
by transfer from the Zonal Railways or by promotion.:. · 
and failing both by direct recruitment. However, 
50% of the posts of Chief Research Assistants,' 
(Mechanical, Electroni~s. Chemical and Metallurgy) 
(Rs. ·450-575) are filled by direct recruitment from 
Science post-graduates with · 2 years experience 
or Engineering degree-holders in ·the concerned 
discipline with 4 years experience. The remaining . 
posts are filled by promotion from Senior. Research · 
Assistants (Rs. 325~575). The posts . of · Chief 

· Research Assistants (Civil and Documentation) .·. 
in the scale of Rs. 450-575 are filled entirely by · 
promotion from Senior Research Assistants in the -
grade of Rs. 325-575. It is somewhat odd that 
promotions are made from the grade of Rs; 325-575 ) 

, I 



to. R.s. 450-575. · Consid~ring the qualifications 'and 
method of reeruitment we recommend forth~ _Chief 
Research Assistants the scale of Rs.·. 650:-960.' The 
other posts 'should be given th~ appropriate.~ubstitu!e·. 
scales recommended. by ·us for comparable posts tn 
the Zonal Railways~ ·, .j • _.: • ·" '· ~- .; ·-·~. · ·' 

1 

~ I " _.., .. l I .t -~ ' ~ • ~ ,o _, f • i ~ ' " ! f 't ~: ~. ~ i" j ( i .t '" il ~ t : ' J • • I ; } ~ • 

· 24.~ Railwa}'Liaison Office:·iv~'Iielhi (RLO).~ · 
The function of the RLO, an attached 'office· of the 1 

R~lway:Board,·_i(to: niamt~n )iili~n· · wi~; the: 
. - Dtrectorate '.. General,~ ' Supplies.· ' and · Dtsposals · 
(DG~&D);_in' regard t<? ·supply;~£' ~tores ~or. the; use~ 
ofRallways. Tpe postts in the grad~ of ~s~.l300: 16op · 

. and is' fille~: bj_'an:~o~ce~. qf·t~e :Ind1~n Rathyay J 

Stores Servtce~ -~We .recommen,d· for 'this post the' 
scaleofRs.J5~tsoo.::.· "'' ~-. ,;,:J ~~~-='L :·; · .·--.:.,.~ 
'~, ~.·}· ,.,.·.,, ·'· ·.i1; ~_/::.~:, "· .. ~ ... t i:~, · t; :•1 !, .. -~J;~r 

. '. 2s~:-·The Jollowhig· · .miscellaneoris 'orgariisatiomf1 

function ~ectly · \m~er. the, :Rai~waf Bo~rd ·!~. , · · : . . , ; . 
-~'#, '" -~~ ''·~.I -e4,_] k..tt, '. i., l.J~ 1 .. 1#, ,· '

1
:, '· ~.Jf~J~,;. ~! 

· .; 1 : (ir Railway· Servi~e ·· Coinnllssion~ · · ;, , : · i ~ '· : · ~ •. : · · 
.""· . .-~,:~;_·t .J:. -·~;..-:;~!/:~~ t!y::..JJ't ... t·~j .. ,~f /f;,.t,t.~_l', 

· (ii) Railway·Rates Tribunal.. · 
.,· t .- ,~.,, , .: • ,· ..• ·:r .. {~-{~-r ... ~ .. - "'1· . ·. 

·· ~; (~ii).' ~ai~~~Y .. ~.~~fl'_ ~'W~g~:~~~~o.~a.: ~; ',' _: ;::1 / ·,._-:.; 'J: ~ i ' 
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f (ivf'-O;fice1
. or· it._{lChief,. Mini*g: A_dvis~r: "R_~iF~ -

' 1 ·' ways' ~·• .I (7~~' • . I •' ;o.'.j•·•': ., ' !·J! f.; t,l " '-" . 

~ .. <j .r_~ '·· .. _·! 1~ 1::1, ·;-~.,~~ !~~,.,: .. ~:"·J;·,J,;•,I t .. ,;:·/~.~2/. ?!· .. 

· These.~re'dea.lt ·~tti'belo~)~·J.i,,.:lr .. :! >r·n .o:'): ·," =(c .. · 
~ : ....... ;·r .... , .... , .~····<\~-,,.~..,-~-- 1f ~;\ r~! .• t\:f~ ~-,~ ~-'JJ.J(i·:,.:j.:;- 1 ,,J 11 ; 

'· : 26. ·Railway' Service Qommissian:!.!-The four Rairl: 
way _-service ·,ComiD.issions .:located·i 3;f Allahabad;· . 
Bombay;·· Calcutta·' arid:.' Madtas· r· select .r candidates;. · 
for: filling' tne·'vacancies'1 iii ;Class ~IIFposts · bn' the: 
various 'Zonat·1 ~~I ways . .-· . ~~ 1 .~1!"~iigth1 · and· 'scale~.' 
of pay of the SerVIce Comnusstohs are as follows·~:,:.._, 

-""~" ,·r;l -·'· ~~~:~.,·:., ~--'•--:.; ~-,·".;)~.~·~· li···~.--:·.r_I·~ .. --.~-~~.:.f 

. r ~~ !,; ·:,: ·.'··,· ·,'~~.;;;,, : .• ~}~~,}Yi:·.·(:~> :,; :·.:, -~ ,-~::. !/,: t;: :;: 
~ I ,r .. /> •• \ f ,.,_ .. ' . I - • ' ; .'! ' 

Desiination: ~:··'.··:rr,/ / Scaleufpay 1
J ,;. ·.) 

1·Number! 
:. J.. l ,. .-.!I j. ! \ f ' • • • f . . : .. • .. . ~ : I : ' ~ ; . • ••. ; 

,:. _, - t _<; ·, __ J:-£t._ j,' ; .. -,~~Rs~-J' Jc --~· ~. • ; .... ir- rr~ • .·~ 

' ~ .. rr .. ., '' ~- .. ·; ""\- • . .; f., 'j , I I '~. ·. < ~ -· • , -J . f . 1 

Chairman. • For direct· .recrui~~l-U·:. 5 ~~og:; .'\ , . ·. 4 ' 
For deputatlonists-scale appli- · · · 

cable+Rs. 300 Special Pay. 

M~mber~S~~wY'~; F~r~deputatio~'ist~ /~oni R..titway 1 -~ · · ;_ ~ · 4 
' · " · ·' Seriice~Rs. 1600-1800. · 1 

·.: :·: • · · '.J 

• . :_ 
1 

'. : ·For 1 Rrulway Board ·seqeiat'iat · , -- 1 · ' 
_· . 

1 
: ' ·: O.fficers-Rs: 1100-1800. ·: ', : 1 · _, 

' • lo, : _. ' I ' • ,; • .l :_; '·~ .. J ! f ' ~ ) • ' ~ - ~ ' ' 

Assistant-Secr~ta!y: Rs. 350-900 ' · · ;' ' ; , .; ·. . , ,_, . ,r, 
.... '·{·_ i 

' _.:· (. • . ' ' . • 1 ·;. ' ' • ; '. ; t • ! , 

27. The post ,of Chairman. IS generally filled 
from among retired goveniment servants or public' : 
men of repute. Occasionally, serving officers of Central/ 
State Governments are also drawri on deputation. 
We feel th~t the e·xisting pay ·of tEe Chairman is .•. 
rather . inadequate considering his . stat us and res- • 
ponsibilities .and. suggest that it may be. revised to': 
Rs.-.2000-2250. · The. posis of the Member-Stcretary 
and Assistant Secretary (Rs. 350-900). may be allotteJ 
the seal~ ofRs. 1800-2000/15p0-2000 a~d Rs_-: 6S0...:.12~ 
respectiyely.:, . , , . . ; 1 ·.:. • .. , . .. :;· .-~ 

' 28.· Rtfilway Rat~s T~ibunai.Maclras:-The Railway 
Rates Trtbunal which IS located at Madras consists 

·of a Chairman and two Members. The ·Chairman 
· is :usually· appoin~ed from among retired judges of 
the High Courts or ~he Supreme Court.Of the two· 
Members one is generally a retired or serving Railway 
Officer possessing expertise in rates, matters and the 
othe~ -~s. re~~ited from. amongst ~c~demic p:rs

1

ons 
spectalis~g m. transport ·econo:mcs. ~-··The pay, !Of. 
the Chairman ts Rs. 3000 (fixed) while that ·of the 
Members is Rs. 2250 (fixed). We· recommend no 
change in the pay of the Chairman but we' think that 
the scale of pay of Members needs improvement 
to Rs. 2500. 

•' . ' 
,, 

. · · 29. ~ai/way Staff c;o/lege, Bar.octa.-The Railway 
Sta~ College, Baroda Imparts trc:lmmg to probation­
ary ·officers and 'conducts refresher courses for the 
regular officers belonging to the various :railway 

.. services. The college is headed by a Principal who 
·is in the ~arne grade as head of a major department 
~f .. t~e Ra&lways (Rs. 2000-2500). J?le Vice-Principal 
1s m th: grade of Rs. 1600-1800 while the Professors· 
are in the. grade. of Rs. 1300-1600. The rem~ining 
P?Sts are m semor scale and Class II.: , Keepmg in 1 

. v1ew our proposal that Heads of departments in the 
Central Class I Services shot,dd be on two scales 
yiz,.,!ls.· 2250-25oq and Rs. 2500-2750 and keepipg 
m v1ew also the Importance of the responsibilities 
of the· Principal~' Railway Staff College Baroda 
we recommend for him the grade of Rs.i500-2750~1 

. In . regard to the other posts, we . consider 
that· the existing scales are adequate· and the posts 
may. _be allotted the appropriate substitute scale 
of pay as recommended for similar posts in the 
Railways. 

_ ~0. ·As' for. Class ~~~ p~sts ·the ~xisting ~nd ~ro-
p_~sed ~~ales .. ofpay are mdicated below~:- · 

, ,. .} ;-·. ,. 

Design~tfon , , 
f \t r, 

TABLEV, 

Number Existing 
S:ale 

•I ·'•j ;, .t Rs. 
'' 

Hostel Superintend~nt 

Campus Superintendent 

Welfare Instructor. · 

Confidential ·Assistant · . 

Projectionist · 
1 

Assistant Projectionis~ 

: I' I 

1 . 45J-575 

1 1 
1" ·j ;3>-4~, 

· 12 ztd-4zs 
1. 

1 

175-280 

130-212 

. Proposed 
Sclae 

Rs •. ·, 

70()....90() 

. 550-750 

425-700 . 

380-560 

330-480 

31. The other two training institutes on the Indi~n 
Railways are : The' Indian' Railways Institute of 
Advanced Track Technology, Pune and the ·Indian 
Railways Institute of· Signal and Telecommunication 



. Engineering, Secunderabad. The senior posts in 
these two institutes and. their pay scales are as follows : 

Principal 

Vice-Principal. 

Senior Lecturer 

Rs: 1600-1800 -

·Rs. 1300-1600 

Rs.' 700-1250 

Lecturer/Junior Lecturer • Rs. 400-950/350-900 
I .. 

These posts may be given th.e normal replacement · 
scales. ' :· .... · . 

32. We observe that the seniox: posts in these 
teaching institutions are. filled. by drawing officers 
from the organised Railway services on tenure deputa­
tion. The Instructors in the Railway Staff College, 
Baroda as well as in the two institutes referred to 
above are entitled to a special pay of Rs. 150 per · 
month if they are senior scale officers and Rs. 100 
per month if they are junior scale/class II officers. 
While this should continue, 1 . we ·also recommend 
that Professors in the Staff College, Baroda should 
be given a special pay of Rs. 200 per mont~.'. No 
special pay need be granted for the posts of Ppnci.P~lf 
Vice-Principal or other posts which are of an adminiS-
trative nature. ~ · 

33. The following Clas~ III posts may be gi~en 
the revised. scale of pay shown against each :- . . 

J ', • ' '. ., 

Designation 

Mech~ic (Projector) 

Hostel Warden • 

TABLE VI 

Number Existing 
Scale 

Proposed Scale . ~ . 

1 

Rs. . Rs .. 

. 200-3io · 42S-6oo 

205-280 (i) 425-600 (if pro-
moted from 
UDC).' 
otherwise 

(ii) 380-560 

j ' 

34. There are four Metropolitan Transport 
Projects at· Bombay, Calcutta, Delhi and Madras 
set up for the purpose of surveying and constructing 
rapid mass transit systems in the· four Metropolitan 
cities. Three of the projects are headed by' a Chief 
Administrative Officer (Rs. 2500-2750) and the one 
at Calcutta is headed by a General Manager.· As 
these posts are held by Senior Engineers with Chief 
Engineers working under them some of whom may 
henceforth be in the scale of Rs. 2500-2750 under 
the proposed two-tier system~ we consider that a 
consequential improv~ment . of the scale of Chief 
Administrative Officers is necessary. \Ve accordingly 
recommend the pay of Rs. 3000 (fixed) for these posts. 
The remaining posts are on the standard scales of 
pay applicable to the railways, and may therefore 
be dealt with on the lines of our recommendations 
regarding similar posts in the Railways. 
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- 35. Organisation of the Chief Mining :"Adviser 
. Railways.-The nurflber · of posts in', the._ gazetted· 
, cadre, their designations, scales ·of pay and recruit­

ment qualifications· are given· below,:-:- .. • · ·· ~, 
n>l- t' 1 •• , ~· ""' ' ? • ~ ,- • j :,· 

(: "·. ; ~~ iu ~~~f~_..::!" i '~ ~. ~:~~· ... , :"_j 

TABUi Vlt' / / ·' '· 
. I· 

Designation . i ' Scale of .Pay . ~: . N Urn~;) '. . Recruitm~~t ; '' I 

·' · · Rs. ·. ,, ' ber • ; /qualifications':!''::: 
) ~ ' . : "\.:...._. ---~-----.......... -'----

•" r I 

i ... · ::oi;~i: '~ec~ii~~nt; · •' ' 

Chief Mining · 1
· 1800-100-2000 · 

Adviser. ' ' 125-2250 . ·. 
(. f : •... ~ 

.(•.· .. 

· 10 years' experience 
with a Degree· in 

1 :: ~ining · Engin~r! 
mg and First Oass 

, l.. . Colliery. Managers' 
C~rtificate · and. 

:. Mmes · Surveyor's 
Cer;tificate.;· ; , 

•. -·~ ,.1 l ~ . ,! ~-~-1·:·... ·~-~ ·-~. 

Mining Adviser.' 700-40;-1100-r' .:~ ;'; 1 : Degtee .. in: Mining 
.. ' . · : . . 50/2-1300/~·. ~· .. ~. 1 . i Engineering·> with 

-~~· ·1 ·'--~ .'·• , ,, '· lst.Oass _Colliery 
·l· • L .:, · Manager•s· Certi:fi. 

: '., .. ·· L.:i ;.,_,' : · :: cate · and ; about 
l:. ~-~ 1 \~.l i. three years•· expe-

,, 1 .,r • . ' ;, , , . '1 •rience . in , under-
, , . ground coal min~ 

I • ' in~ · and survey- , 
.. ~· .~~: ·_ ;: ,·:.~ .. ~ .. .i~g.,·. :'·.Y;:,..::;~;~;;~ 

' i ···' ; ' ·l :· ; ' . 

S~nior InSpecting 
·Officer. 

,· .,, ., ·I,, . ·,,, . .' .' / ',. 

Assistant Mining 400-400-450-•. \.. 1 .·•. Degr~e 1 in· Mining 
Adviser. 30-600-35-670- i ' ' · Engineering~- . and 

EB-35-950/- 1 . • , .· 2nd Class. Colliery : 
·•· ·' : · · • · · 1 350-25-500-30- " ·Manager's Certifi· 

;·: 590-EB-30-800- ,. ;; · . cate of competency. 
'' . :_ · · ' EB-30-830-JS~ . t:' ~· i; 
. ,: .. ~-; ' ' 900. 1 

: \ ..•• 

'!: 

. J Lmior Inspecting 
Officer . 

.,.d~ ''' ' 11 ><' .• 

-:\.,.·,_· 

·dO: -.. " 
. '· 

J6:·The; principal fUnctions ~f the. Chle(Mini'ng 
. Adviser ':are. to. advise· the.· Railways in ·-.regard 
to procurement and inspection· of coal and in regard · 
to all minjng problems involved _in ensuring, .undyr-,.... 
ground support. for the safety of the Railway ,under­
takings. · The ·chief Mining· Adviser is also required ·· 
to represent the Railways in· various · comrillttees 
and other institutions concerned with the production, 
distribution and consumption of coal.' Generally, . 
the post is fillfd by promotion failing )Vhich by direct 

. recruitment ... We recommend for this post the· scale · 
of Rs. 2250-2500. The Mining .Adviser. and the 
Senior Inspecting·. Officer have limited ·· promotion 

· prospects. We would suggest fo'r these posts· the 
scale of Rs. 1200-1700. The posts of Assistant 
Mining Adviser and Junior: Inspecting Officer are 
filled to the extent of 50% by direct recruitment and 
the remaining by promotion from· Senior Sampling 
Supervisors and Zonal. Inspectors with a minimum 
of three years' service. Some· of these posts are in 
Junior Class I scale and the remaining .in Class. II. 
, These may be allotted· the corresponding scales 
we have recommended. for these levels. . . ; ; ::, 



37. The strength and composition of the Class III 
cadre is as follows :-. c .: • 

· , . . . TABLE VIII : 

Desig­
nation 

Scale of pay ' Method of 
·;: lecruitment 

Qualification and 
experience 

Rs. \ , 
. '· 

Loading .. 20$-.7-240-;t .,.- Direc~' ,. , . · •~ . 
Supervisor ... S:--280. · ... 1 recruttmenl( 

Matriculation with 
Diploma in Min­
ing or with Min­

.. ing Sirdar's Cer­
tificate with at 

· · least 3 ·years', •• '; ·'· ,;,, )-l. ; :·,,; ., t 
. .-.•·: -' ~ ·' •;· • ,H•! 

! _r ... t. :·.<, • :; ( .j.· 

Junior: · ? . 33~1S~42S 
Sampling, i • .' :.') 

Super-' · , ~' · ', . ~. 
~is?r·.. . .. :' '·· .. ~.·.~ ,;, 

.,-j';d 

I : ..., .. ~' f t.t .' f ~ i 

.. : ,l '-':..-· l ,.•! ;· · ... c.~il 
·~ 1..;. ,.: ·~ '~~ ,. ·<~· 

• ; 1./:: • ... ~ •. ·. ;,· ~ ,~.~;:,· .• ' 
.. ;.: ) --
... i j • ..., ~ 1.--.• i ~ . -· ·.: 
Senior ... · · 45~25-575 
Sampling ... · ';'·:· 
Supervisor. 

.,, 
·' experience. 

(a) 50% by . Sirdar's Certifi-
direct cate with 4 year's 

· recruitment. experience or 
(b) 50% on pro-· Overman's certi- • 

motion · by ficate with 3 
selection · ·years' experience 
from Load- or 7 year's expe­
ing .Supervi .. ·- rience as Load­
sors :li..·scale ·. ing Supervisor 
Rs. 205-280, in the .Inspection 
subject to Organisation: 
their fulfill- . 
ing required 
qualifications .• 

(a) 50% by di- Degree in Geology 
rect recruit- and 3 years' ex-
ment. · perience or · Li-

" · ~· centiate in 
' (b) 50% by pro- Ming with Over.:. 

motion sub- man's Certificate 
ject to . their with 3 years de­
fulfilling·· re- · partmental .• ser~ 
.quired. qua- 1; vice · experience 
lifications. _, · · or 5 years' expe-
1; l·i.c ; " ,·' · · rience as Junior · '< 11, .. ,. Sampling Super-: 

. r ~. , .·."' ;,. , . . visor in the Ins­
pection Origna­

. sation. 

Zonal -:''" 
Inspector. 

-do- I ! (a) & (b)· as As indicated above. 
·above. ·: 

. . ~R. · H(lving .regard to, the, qualifications,: method 
o( Jecruitment and. nature of .duties. we .recommend 
the_f91Io~jng Scales of pay_for.this group of staff :-:-' 

.! ., ,; }:' 
·J 

• 1 J ~ 
1 

,; I J r I 'l f 
1 i • • 

. 'Loading Supervisqr , , . . . . . . . Rs. 425-640 
14 ,. ' .. I 1 1 J , • j 

. Junior Sampling Supervisor , · t ·· Rs. 550-750 

. ; · Senior Sampling Supervisor --· ·· : : · · Rs. 700-900 
It! ! ~· \) ';. I i l •. ,r:·. 

·: ·, ~~nal Inspec;tor . , . ; ~ i , • , • Rs. 700-900 

'\ .._, .J·· ; j 

in. Class 1·.~a~ti·aass ·n Services ·a-nd ·P~s-ts in the 
· : ' Zomll ~ail ways : ' ' ; / ' ! · 

I,., l / . · ... 

· 39. ·The prinCipal departments in the zonal railway 
are :-=-- ! ;' . . ; ·.- ' . ... . . . i . . 

(i) Commercial. , · · -
' I .. 

' (ii) Transportation' (Operating) .. 

' 1• (iii) Civil Engineering. 

, (iv) Mechanical Engi~~e.ripg._ '·· 
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(r) Signal and Telecommunications. 

(vi) Electrical Engineering. 

. (vii) Stores. 

(l•iii) Finance and Accounts. · 

. (ix) Medical. 

(x) Security. 

(xi) Personnel. 

40. There are the following Class· I organised 
.Services in the Railways :-

. Engineering Sen-ices : , 

(i) Indian Railway Service of Engineers. · 
. , - ... ' 

(ii) Indian Railway Service of. :Mechanic~ I 
Enginee~s. . . _ 

I' ' (iii) Indian R~ilway . Servic~ . of ; ' Electrical 
' · ... ,- Engineers. / · 

(iv) Indian Railway Service of Signal Engineexs . 

. · (v) indian Railway. Stor~s _Se~ice~ . · 
Central SerJ•ices : 

(vi) Indian Railway Traffic Service.· 

. (vii) Indian Railway Accounts Service. 
j ~ •. ~ • • ' • ~ ' f • 

There are no regularly constituted Services in 
the Medical, Security and Personnel departments, 
though they· have well-defined cadres. We have 
dealt with the Class I Central Services in Chapter 12 
and the Engineering Services in Chapter 14. The 
Class I and Class II posts in the Medical department 
have been dealt with in Chapter 16. We propose 
to examine here certain important general posts in 
the zonal railways and other related matters which 
have not been discussed ~lsewhere in this Report. 

41. General Managers.-The General Managers 
are getting Rs. 3000 fixed and thus have, in the matter 

·of pay, parity with the Additional Secretary to the 
Government of India. The. Class I Railway Officers 
Federation and . a number of Railway Officers 
Associations · have asked for restoration of parity 
of pay scale and status with the Chief Secretary to 
State Governments whose rate of pay generally is 
Rs. 3500 (fixed). Comparison has also been made 
with the Heads of major public sector undertakings 
who are in the pay scales of Rs. 3500-4000 and Rs. 
3000-3500. The Study Team of the Administrative 
Reforms Commission on Railways was of the view 
that the responsibilities of th~ General Manager 
ate more than those of the Managing Director of 
even the largest public sector enterprise. We have 
not generally accepted the principle of parity with the 
public sector scales and do not wish to make an 
exception in this case. We~ however, do feel th~t 
the General Managers who hold a very important 
position in the field, should have· an edge over the 
Additional Members of the Railway Board. \\'c,. 
therefore, recommend that General 1\-lanagers 



(including those of Production Units and the Metro­
politan Transport Project (Railways)) be allotted 
the scale of Rs. 3000-3500. 

' f • . (· 

42. Senior Deputy General Managers (SDGM) :­
The General Manager of a Zonal Railway is assisted 
by a Senior Deputy General Manager (Rs. 2000-2500).' 
The Senior DGM acts as Chief Vigilance Officer 
of the Zonal Railway in addition to being in charge 
of some minor departments such as Public Relations, 
Efficiency and Work Study Organisations~ : The 
Administrative Reforms Commission · js its : Report 
on Railways recommended that the· post of Senior 
DG M should be effectively utilised · to relieve the 
General Manager of· the burden· of dealing· with 
matters of minor import. The · Chairman, Railw~y 
Board in the course of his evidence ·also referred 
to the need for enhancing the status and scale of 
pay of Senior DGM and utilising him niore effecitvely 
as second in command of the Zonal Railway:. by 
entrusting him with more important ' duties · and 
responsibilities. In this background we recommend 
that the scale of pay of Senior DGM may be revised 
to Rs. 2500-2750. • 

43. Majo.r and Minor. Heads of Departl1;enis.~ 
In the zonal railways, certain departments hav~ been 
classified as "major"· departments and· others~ as 
'minor' departments. The · major departments ·in..; 
elude Civil engineering, Mecpanical ·engineering, 
Transportation, Commercial and Accounts· in all 
the Railways and Electrical engineering on the Eastern, 
South-Eastern and Central Railways only.' The 
minor departments are Personnel, Stores, SjgnalS' 
and Telecommunication in all the Railways and 
Electrical engineering in other than the Eastern; 
South-Eastern and Central Railways. The Service 
Associations representing the ~'minor" departments 
have argued ·that the discrimination is·· invidious. 
They have pointed out that· the difference obtains 
only at the level of Heads of departments; as there 
is identity of pay scales at lower levels. Also, since 
the ·qualifications and method of recruitment" of 
officers of "minor" departments are· the same as' 
those of. "major" departments so the argument 
proceeds, the differentiation is . unwarranted. ·It 
has been further argued that whatever might. have 
been the justification for such discrimination in the 
past, circumstances have changed radically in the 
last decade or so and the responsibilities of. the 
so-called "minor" departments are. as complex and 
diversified as those of the "major". departments. 
With recent developments in traction and in electronics 
and the increasing use by the Railways of s·ophistica­
ted devices, the . Signal and. Telecommunication 
as also the Electrical departments have. increased 
in stature. Similarly, owing to labour, unrest and 
the high cost of stores, it is increasingly realised 
that management should pay closer attention to 
personnel and stores and competent men, should 
be attracted to these branches. On these grounds, 
it has been contended that the existing distinction 
between the "major' and the "minor" Heads of 
departments should be done away with. 

We have considered the matter carefully. The 
idea of having more than one rate Qf pay for Heads 

• ;' ',!)) 
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of departments is sound. 'In fact; our. proposalfor! 
a two-t!er system of ~ay scale for· ~-H~s of d~par.t~; 
ments 1s an affirmation of the e:xtstmg pracuce;:tm 
the Railways and seeks to· extend. this principle even' 
as between ·posts within . the i same ' department- ·or 
service. In our view, not all posts ofHeads()f depart'"' 

- ments have duties . and :responsibilities ·of the same: 
magnitude and importance~ A ·system of differdntiaJ 
ted remuneration would; therefore,' be. fully justified?. 
We notice that the Railway Board have been upgr.ading 
posts of Heads"of ~'minor'' departments 'as and;whew 
it h~s .~en ·necessitated. ~u~:t.o~ t;hang(irr.the. natu~" 
of thell' work or :responsibilities •.. Our recommenda-.~ 
tion for general. adoption of two levels for.· :Heads! 
of departments is calculated to. ,·remove the present 
complaint of ·o~cers of ~"mirio(~ departments:• .. I;n 
our scheme. bf things, .some Heads. bf~majorn depCl:rk, 
ments·; say- on 1ht" North-Eastern ·ot' N.F~».Railway 
may,be on a lo"o/er sc,ale,while the Hea~·or~."'pilnor~·; 
department ·on, Jsay, the: Eastern' Ratfway,·- may·· bd: 
on· a '~gher lseale.L .The< lin~ 1oft d~~a(cation.Jvill, 
t.hus n~t 'be·.·.wJ:lether: '. a: '.l?articuia~ post. ,' bel<?ngs' t<>; 
a :."rtpJorh ·or a ~~nor:.t.departinent 'but ~)Vhether 
a post·· deservrs ·a higher: gtade or a lower· grade1 pn1 

the. basis of importance' and' difficulty' of the charge.' 
Jf .'!~:: ~-·-~.1 ''t·.,·;,~"~ ·~ ll' .:. .. ,J ~·)' ~·.-"',;.'".'·.~ ""·',· .:..\,;~ ... _.3:~~ 

~-; 44f Divisional' SuperintquleiztL~The • Divislbnar 
Superib.t(mdents' . are' at present in two gra'deS: ~l·zz; 
Rs. 1600-1800 and Rs; ·1800-2000. 1 The . Oass' I 
Officers Associations. and · ,the · Class. I Railway 
Officers Federation·have ~rgued iri favour of a singl~ 
scale for Divisional ~upe~i.ntendenJS: ·.; .\ye.·p.n~·:-.tha~' 
there has been· no. uniforrmty· of approach ·m 'regard 
to. ·the pay ·5cales ' of 1· Divisional · Superintendent~~ 
It appears ~that till January/ 1969, there· were'.twa 
scales· T}z: 

1 
Rs. · p00-1~00- and: Rs .. '1600-_1,~00. and' 

between January, 1969 'and1 October; '.1970 all·postst 
of • ·Divisional " Superintendents·; 1were· ·.brought.· oii' 
to' one scale viz; Rs. 1600-1800.' Again, since October,1 

1970 two scales have •come into existence. ·Out of 
49 posts; ~0 are ~n Rs' 1800-2900 while thr .r~main_ing: 
19 are · m-' Rs. · 1600-1800.: ·The Adm1n1strat1ve' 
Reforms· Co,mmission. Study·. Team on Railway!i1 

recommended' that "there ,should be :only one grade 
for Divisional Stipetintendents and this· should. be 
Rs. 18{)()i.'2000 till such time· as the pay' of the Heads 
of; departments is. revised'lupw~rdC'. The ··officia1 
witnesses· also. supported t the demand for . a. ; siiigle 
scale for all the posts· of Divisional Superintendents.' 
Taking au· these factors' into consideration,; we favour 
merger of the two existing grades into one and acco1d~· 
ingJy: recommend the 'revised· scale of R$ ·· ·1800:.:~250. 
-:i· .. i! '1': i, J:'.~~ir tt',.-;(~·:·'; :',.1'-~! ~~ ... ;~_~:;.·L}' . .... ) 

•· 45.~~ Works M~nag¢r( .. in ~ii«:ay' ~Works(wp}'~~ 
Apart from the three pro4ucuon , umts. ·~hich are, 
under(. ~he . charge of. General Managers, . there are 
30 major and 18 minor· wo1kshops·. ori the Indian 
Railways for the repairs . ·and maintenance of rolling 
stock, plant and equipment etc~, ·Most of the majot 
workshops· are· also manufattui:'ing wdgons, . craneS 
etc. These workshops are under the charge of Works' 
Managers in various grades riz. Rs. 700-1250, Rs~ 
1300-1600 or Rs. 1600--1800 depending 'on . the size 

, of the workshop· and the workload involved.' 'It 
has· been teprt'sented' that· workshops 'of comparable 
size outside the Railways are in the charge of officers 

' •' •.-: I ,. i ) 1 f J. i.., ; ._., 1 J ' 1 !( t <.. i t ' 



in hi a her grades. For instance, it bas been pointed out 
that 

0
major railway workshops such as Kanchrap3:fa, 

K.haragpur, Jamalpur, Liluah, Ajmer etc. employmg 
between 7000 to ·10,000. workers are- managed by 
officers in the grade of Rs. 1600-1800 whereas other 
workshops of comparable size e.g. ordnance factories 
are under the charge of officers in the grades of 

. Rs. 1800-2000 and.Rs. 2000-2250.·, In the Public 
Sector the pay \scales for corresponding levels of 
management are still higher. . The recommendation·_ 
oL the Study . .Team .of·the Administrative Reforms 

-Commission (Para 3.15) has also been cited in ~.upport· 
of the demand for up gradation of. the existing posts 
in the Railways. : · · · .. . , . 

. -We are· of th~ -.view thaf the. level of Works, 
Managers_ shoUld be decided with reference to· the 
capital outlay, annual output, staff strength, prod~ct 
mix, expansion programme and other relevant factors. 
Judged by thes.(!_ criteria, we think that there is j ustifica-. 
tion for introduction of a higher grade of Rs. 2000-2250 
in revised terms· for the Works· Managers· in the 
Railways. We would leave :.,it to· Government :to· . 
de?ide the· allotment o( this.i.scale to the head.s. C?f. 
railway 'workshops _ · havmg regard to .. Jhe , ·cntena 
mentioned ·above. ·For the other heads .of railway-. 
workshops, the normal conversi<;>ns. for the· existing 
scales 'o(. Rs •. 7~1250. · Rs~ 1300-1600-: and 
Rs. 1~1800 may be given;; ·· .·. r- ,·, · ··, •• •. · · 
< . ; " l . . ' . . \ . . . . ,. : . _.-· ' ·. . :' ; ' 
.: 46. Chemists and Metallurgists.:..:.:...There Is a small·. 

cadre_ of Chemists • and Metallurgists in the scale of · 
-Rs. 7~0-U00-50/2~1300." Two~third. of. the 
. vacancies. in this cadre ·are! filled directly through' the. 
Union Public Service Co.minission~- the. educational 
qualification being a Degree in Metallurgy with ·about 
five years\. experience.', :The Ch~mists ·and 'Metallur~ 
gists ; are ~equired to . ensure proper. quality. control .. 
for various. ~ypes _of components manufactured in · 
the Railway workshops, tQ ·_ inve~tigate _cases where 
components have failed .an9 to· check the stores 
purchased by , the Railways. so., that they. conform 
to specifications. . For,' 23. posts· of Chemists and 
Metallurgists. in the grade. _of· Rs. 700..:.1300, there, 
are only two posts available in the junior administra~ 
tive grade_ and o~e in the· senior_ administrative grade 
to serve as promotionaJ outlet$.-- The Chemists and 
Metallurgists have, therefore, asked for better prospects 
of promotion~ · They· have also brought -to . our 
notice that while' the standard senior scale, as re~ 
commended by the First Pay Commission, was only 
Rs. 600-1150; the seniQr scale recommended for. the 
Chemists and Metallurgists was Rs. 600-1300. How-' 
ever, at the time ofthe revision of the scale of pay 
on the recommendation of the Second Pay Com­
mission, while the . ·maximum of the standard 
senior scale went up from Rs. 1150/- to Rs. 1250/-, 
there was no change )n the maximum of. the senior 
scale meant for the. Chemists· and Metallurgists. 
In view of the poo_r prospects of promotion, we 
consider that there· is a case for improving the scale 
of pay of the Chemists and Metallurgists by extending 
the existing senior scale to the maximum of the 
junior administrative· grade. We accordingly re­
commend that the scale for the Chemists and Metallur­
gists may be Rs. 1050--1800. Consequent on the. 
improvement of the pay scale of Chemists and 
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Metallurgists it is necessary to revise the pay scale 
of Joint Directors (Chemical & Metallurgy) from 
Rs. 1300--1600 to the grade of Rs. 1800--2000. The 
Assistant Chemis_ts and Metallurgists, who are in 
the standard Class II scale of Rs. 350--900~ should 
be allotted the substitute scale of Rs. 650-1200. 

1 '!' ,, ' 

" . ; ' ·' . -. . .,. . ~ _.. . ( ·... ' 

47. Superintendent,i Printing · ancf LStationery.­
There are . seven posts of Syperi~tendents, Printing 
& Stationery .in the scale_ of Rs .. 70~1250. Two­
thirds of the vacancies are filled directly, the minimum 
qualification being a. diploma in prin~ing and allied 
trades with about 8 years'. experience and knowledge 
of letter press and photo litho technology; the rest 
are filled by promotion of Assistant Superintendents 
(Rs4 350-900). The principal demand of the Superin­
tendents, Printing & Stationery is for improvement 
of their promotion opportunities or for a longer scale. 
They may be given the scale of Rs. 1050--1600. -In 
addition, we recommend that 20% of the posts . be 
placed in the selection grade of Rs. 1300-1700. -, -

48. Temporary Officers.-Between the year' 
· 1955-67, the Railways recruited a large number of 

temporary Officers mostly in the Engineering Cadres. 
- _ in connection , with construction and developmental 

·activities.' The recruitment. of these . officers was 
imide through the Union Public ·service Commission_ 
~y interv~ew 3:nd bY. relaxi~g _the age limit · 

,• I : > ,49. The Temporary , Officers' Associations. ·have 
stated that they were initially appointed as' Class I 
officers but subsequently they were declared as 

· . unclassified i.e. belonging neither to Class I nor. to 
Class II Service. .At the time of their recruitment 
they were informed that they would be confirmed 
at th~ rate of. 6 . per year, and as recruitment was 
being made in batches of 6 to 50 each years,· the 
candidates were led to expect ·they would be con­
firmed within about 8 years or so. This anticipation 
did not, however, materialise due to the slow rate 
of confirmation and the bulk recruitment in some 
years. It is their complaint that at the present rate 
of confirmation a good number of Temporary Officers 
may have to retire even without confirmation· and 
with attendant loss of retirement benefits. -· 

50. The· Temporary Officers~ Associations have 
further pointed out that there was recruitment of 
Temporary Officers to the Military Engineering 
Service, Indian Ordnance Factories Service etc. 

, where the Temporary Officers were absorbed into 
the main stream as regular Class I officers on the 

· basis of equal treatment with the candidates recruited 
. through the competitive examination. · Their demand 
is for similar treatment. 

51. Another demand of the Temporary Officers 
is that their seniority should count for the purpose 
of promotion with effect from the date- of_ their 
appointment as Temporary Officers. · According 
to the latest instruction_s, the Temporary Officers 
on permanent absorption are given weightage. of , 
50% of their service rendered as a Temporary Officer 
including the period of training. 



52. According to the information furnished to 
us there are still about 648 Temporary. OfTicers yet 
to be confirmed as shown below :-

Department 

Civil Engineering 

Electrical Engineer-
ing. 

Signal & Telecom-
munication 
Engineering 

Mechanical 
· Engineering 

Stores. 

No. of 
Tem­
porary 
Officers 

. joined 

555 ' 

! 243 

138 

53 

44 

1033 

TABLE'IX 

No. of 
Tem­
porary 

Officers 
. resigned 

69 ' 
,. 

'46' 

24 

13 

8 

160 

No. of . No. of 
• Tem- Tem-
porary ' porary 

Officers Officers 
confirmed yet to be . 

confirmed 

·' 
95 391 

, I 

i37 - 160. 
• ,. 

36 78 

30 10 

27 9 ---
225 648 

·! i · ; " ! , . , ~ . •. : ~· I ,' • ' : ' ~ ; 

We understand· that since 1966, 60% of the recruit.; 
__ ment quota to the Class I service has been set apart 
· for the absorption of Temporary Officers~ 1. It seems 

to us that even jf direct recruitment were to be _com­
pletely. suspended fo( the next few years, it would 
still not be possible to confirm the Temporary Officers 
at a satisfactory rate. Further, such a large scale 
confirmation of Temporary officers· with stoppage 
of direct recruitment for a prolonged period is likely 

\to create unevenness·in the cadre and lead to promo­
tion blocks.: It is. also likely· to impair• efficiency 
of the service. Besides, it ·will create difficulties in 
cadres management. ., 

f l t . ........... l l 

53. We are of the opinion that the: ; problem 
cannot be satisfactorily solved by the Railway Board 
alone. The combined resources of the Government 
and the public sector undertakings would have· to 
be tapped !n a co.ncerted bid to absorb the Temporary 
Officers With satisfactory records of service in future 
vacancies. To this end, preference should be giyen 
to the Temp~rary Officers on the Railways and open 
market recrmtment should be resorted to only if the 
Temporary Officers are not found suitable. ·Such 
of these Temporary Officers as ·are. absorbed in 
other . departments or public sector undertakings 
could be allowed to count their service in the Rail­
ways for retirement ·benefits. We ha:ve also ·dealt 
with the question of terminal benefits to temporary 
Government employees in Chapter 60. · 

54. Prf!mot{on p~ospects in Railway Services Clas~ I.­
We thmk It w1l1 be appropriate ·to make a brief 
mention here regarding the relatively poor promotion 
prospects of Class I Railway Services as a whole 
vis-a~ vis the other. Central Services and Engineering 
Services. The Ratlway Officers' Federation and the 
Railway Officers' Associations have been at consider­
ab1.e pains to emphasis~ this aspect both in their 
wntten memorand.a and m their oral evidence. They 
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have also referred to the recommendations made by · 
the Study Team of the ARC on Railways (Para 4.12) · 
and the Railway Accident . Enquiry Committee,. 
1968 (Para 119, Part II of the Report) regarding the · 
need for improving the cadre position 'of the Railway'­
Services. Our study of .the matter also shows that · . 
the Railway Services compare unfavourably in regard : 
to career prospects. As complements are outside 
our purview, we are bringing this matter to the nqtice 
of the Government for taking remedial action:. ·; 

• f' ,I . 

• /" •, • .1, ' ~- • ' •• • t 

55. We consider next the main categories of Class . 
III employees which are peculiar to. the· Railways. · 
We propose to consider these categories in each depart· 
ment separately. The categories I common~ to all 
or many departments, viz. Clerks in administrative 

. offices, Stenographers; Accounts staff, store-keeping 
staff, para medical categories,' Draftsmen and other 
engineering, categories, . teaching.· .. staff, ... fire . service 
staff, motor vehicl~ drivers etc. have .been· discussed 
in other Chapters and will not be dealt with here. _;, '.· 

• • 4. • • • _ • • •• _ • .- -···: ~- ._ •• ' • ··t L. ·:.t: 

.IV. Commercial Dep~rtment .·· ···; .. ···· • "; ·· .y.l) ,._.:, ·; 
'I , : __ , . ! -~-( -' t .. •,;i '< 1 'i'l-~ ,. 

. ·~ . ' . .. ' . . ; . . .·"' 

· 56. The Comfuerciah . Department · deals :; with 
freight and fares, booking of passengers,. parcels and 
goods traffic, ·,ticket checkirig at stations and in run· 
ning trains,; settlement of:. claims arising from the 
loss of and .damage to 'goods and parcels· in transit 
and -claims prevention measures. 'It is also responsible · 

· for market research . and development of traffic, 
coordination -between road . and rail transport, 
customer and public relations and catering· services. 

· The importance of this department has grown during . 
I ' the recent years due to the needfor increasing railway 

earnings' by- competing for more high rated traffic, 
combating ticketless travel and by reducing compensa-

: tion claims." : .; r.. i'. ' .. ·, :. '·' ' . •.• . .' . .. ·t-
) ;·~· "~· t ··1·,, ·l ·.~! ~h·- ... · ': \ ~ !:;. ... ·:~· 

57. The Chief Commercjal Superintendent is the . 
· · head· of· the Commercial· department~ The Oass ·I ' 
· officers for this department are provi~ed by" .the . 
Indian Railway Traffic Service which is common to · 

1· both the ' Commercial: and . Operating departments. 
' The pay scales for: the various grade~ of the Service 
'have been dealt with' in Chapter '12.:! : ·: ·· ' .~" ~ ::; . 

• .,,' . . :, . • ' •· ' , I ~~ • '"' . , 

58. The main categories of Class III employees · 
in this department can broadly be · classified . into· .. 

·the following groups :_;_. •. •.,' 
' ' 

<9 ~ommercial · Clerks ; . , 

(ii)' Enquiry and~~Reservation Clerks; · · ... , I . 

;, 

(iii) Weigh bridge Clerks ; , . ·· ' ·: '--· · 

(iv) Commercial Inspectors (including Research 
· . · & Qevelopment, Complaints and Outstaitding 

. Earnings Inspectors) ; . - . ··:·., 

(v) Claims Tracers. and Claim~ Jnspecto~s ; 

(vi) ·Ticket Checking staff; · t . 
. . 

(vii) Catering staff including Catering Managers 
and Inspectors ; and . _ . 

(viii) Legal staff. · .. 



59. 1 Cvnimercial Clerks.~ The· number of posts, 
; scales ·· of pay and percentage distribution of 

Commercial Clerks in the various grades are given in 
·the' Table below·: ' · · · 

'F ..... 

·, TABLEX:. .· .. · 
, ' > 

,. · •.: ·· '_.' '· '' , · Perc.entag~: ·· .· . · 
J Desi~atio~'l I I' ' Scaie of Pay . 'distribution Number 

• • • • • . • '1 , • • • ~ · • of posts · ' · ' ' 
\ 

-----
~ ··. -_. ; i 1 :.~ .. ._. J • __ " ~· , • r ~ '· : 

r • t ~ ..,.,'" ··~ • • ...... ~s .. ): . . ~·.,~·, 
Booking Clerks] ··, lt0-4-150-E,B.:; _-55% ·' · · 19,986 

; Goods aerks/ '•.' 4-170-5-180->: I . • '" ' 

.. Parc~lqerks._. c ~B:-:5-20<_>· .•. -'.i". ;i:.r ·., ,:.: 

;_ i ," 1-do--· ·:::·'150-5-175-~205- ';_ 35%'': 11',300 
:.~ , • . ·· ·· ·· EB-7-240 · 1 ' ...• : •• ; • , • -

JHead Bookh-tg:~: t; · · 205-J.i.240-8-2SO : ~~ : 8% ' : · 2,679 
! ~ aeries/ ~ f .' .,.-~ ·:· I L. . ~:. ... . ·~ ~ , ~ J • I .''' • ' ~ J , i; ... i 

Head Goods Clerks/ : • ·:· ·. ~ · · · ! , . , , . : : . , : ) ~ . i , ._ 

Head Parcel Clerks 

Chief Goods. Clerks/250-1 0-290-.l.?-_., ), 1 i ·- . · ·• . - , ) : ' 

~~~~~k}n~erk.s~- ~8~ ., . 
1 

,-· }. ·- 2% · . '677 
' Clerks·· · •· '··:ns..:..J5-425 ·. · ·J, ) , ·i ~- '_' _ 28 · 

~ .: ,_ ~-· " } ) 1 ~. : . '. M; "' ~~ ~ l ' • . .J ~ .. - i ' • T) {. ) .- , '. '.I • '.. . t ' ! . j. j ,- ' ' 1 l ' 

., , -· ·" .... 'J: •. 370-20-:450:-25- 1 Worth o£ _.., , 1 . 3 
- · · ! · 1 

• ~ • '; • 475 .· . · .: ~ • · ' · charge ' · -
~-' ······j_t,;>~·-!'" 450-25-515' ,;,t·_, ~do·'· :1' 'I 
;').:L"'-.a! { t·~i~.) .. :""·: ·~ f • " ... '_..H•.,! ,-,t e, ~~~ ~·! ~·-'. f, --'-·--

:}~,·; :·0.·;; ~\·.~"! · .. : ·:·:,! ':.; ~ :·_', -! ~~ ,- ~' .1 ~~ _. :.J~ J~crt~. ~ :~;}·\~~~ 
,.; ,., 

,. ~- t-' '."'_\ ·.~ ~ i '_' ~,. ·, ~ ~ ~t .•' ;I'>·.; ! ~ • ~ .J I ~-• ,., ', ' _,. ... 0 f d ' 1 

. Initial recruitment :tQ. the ~Jowest grade, .Is. ~hrough 
-:the .. Railway. Service ,_Commissi~n _,from candidates \-. 
who: have~ passed , the ,Matriculatiol\ examination, 

:apart- from the 12S% promotion quota of. Class IV 
employees. They are trained for a period varying 
from 3 to 6 months before.being appointed as Com­

:. mercial- Clerks.~ 25% of,.thecyacancies in the grade 
r of Rs. 250-380-;are filled: byi .direct ;recruitment of· 
~Traffic (Comnie~ciaQ Apprentic~sfrom ,a~o~g gradua­
, tes through .. the :Railway Semce: Comnnsston ..• The 
. Apprentices are . train~d for a period-of 2 years and 
. on . satisfactory. completion of. training • are appointed 
as Commercial,_Inspectors or Chief Goods/Parcel/ 
.Booking Clerks, The Commercial Clerks are eligible 
~along with; ; Office)-Clerks , in the Chief, CO.qtmecial 
Superintendent's office for- promotion. to . various 
grades of Commercial Inspectors, also. In addition, 
they share, wi_th Ticket Collectors, a certain percent­
age (which varies on different Railways) of posts of 
'C' Grade Guards. Commercial Clerks in the lower 
grades can ·also 'opt for ·the cadres of Equiry and 
Reservation Clerks . and Claims Tracers and 
Inspectors. The percentage (iistribution of posts in the 

:·various grades in this group has undergone a. change 
since the Second Pay • Commission's Report and the 
present position is as indicated above. · • 

60~ Th~ Commercial Clerks are maiilly 'employed 
in the booking, goods and parcel offices where they 

-deal with the sal~ of tickets to passengers, booking 
and delivery of parcels, ·luggage and goods, and 
perform other related . duties which' include 
maintenance of registers, submission of returns, 
handling cash1 etc! They ar~ required to be familiar 
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with various Acts, rules and regulations regarding 
· contraband articles, explosive goods, classification 
of goods, etc. Commercial Clerks also work as 
transhipment clerks who have to lookafter tranship­
ment of goods from one wagon to another and from 
one gauge to. a~otherwithout loss o·i damage. 

61. The major complaints ·of this category are 
related to the following: the inferior pay scales and 
. unfavourable percentage distribution of posts as 
compared to the Office Clerks; the existence of seven 
levels in the cadre without clear differentiation of 
duties; direct recruitment of Commercial Apprentices 
in the grade of Rs. 250-380; eligibility of the Clerks 
in the Office of the Chief Commercial Superintendent 
for selection to posts of Commercial Inspectors; 

- and absorption of medically decategorised staff in their 
cadre. They have demanded the marger of the cadre 
of ticket checking and enquiry-cum-res~rvation clerks 
with that of Commercial Clerks. Other miscellaneous 
demands relate to grant of cash handling allowance, 
transhipment allowance to those working at tranship­
ment points, revision of existing designations, etc. 

62. The Associations representing this category 
have emphasised certain special features of their 
work viz., handling of cash, contact with the public, 

~ : liability to make good losses due to erroneous calcula­
, tion of freight . and . fares or to misclassification, and 
-shift .working etc. They claim that the assumption 
· of common carriers responsibility by the· Railways 
.. since 1962 has added significantly to their workload 
· and also increased their liability to make good losses. 
~ Thc;ir grievance is that though a higher initial scale with 
a better rate of increment than for LDCs was given to 

-them in recognition of their duties and responsibilities, 
the lead was not maintained at higher levels. We have· 

· carefully considered the relative duties of the Com­
mercial Clerks and the Clerks in the Administrative 
Offices in the various grades and in our view the duties 

: of the· Commercial ·Clerks are on the whole ·of the 
; .same level of responsibility as those of Office Clerks 
·in corresponding grades. We accordingly recommend 
the following scales of pay : 

- ' 

' Designation 

L. Commercial Cle~ks 

Senior Commercial Clerks 

Head Commercial Clerks 

! Head Commercial Clerks 
-

·Chief Commercial Clerks 
·' l 

Chief Commercial Clerks 
~ief Commercial Clerks · 

Existing 
scale 

Rs. 
110-200 

150-240 

205-280 

Proposed 
scale 

. Rs. 

260-439 

330-560 

425-640 

250-3.80 1 
~ 455-700 

335-425- J 
370-425 
450-515 

550-750 
700-900 

:, 63~ As regards the percentage .. distribution of 
·posts, we have given· our general observations on 
this system in Section XVII of this .. Chapter. In 
accordance with_our general approach, we are unable 
to support the demand for abolition of direct recruit-

. ment of posts. of Commercial Apprentices. We 
also see nothing objectionable in the existing arrange-



ment of allowing Office 'clerks of the· Coinmercial 
department to compete for the posts of Inspectors, 
as excessive compartmentalisation of promotions is 
not desirable. The demand that medically de­
categorised staff should not be absorbed in the Com­
mercial Clerks cadre is also unacceptable, as the 
burden of absorbing such staff should be. distributed 
over all the allied categories- where their background 
and experience' could be utilised. We ha~e, however, 
though it fit to make. certain recommendations in 
another section on this issue. As for merger· of the 
Ticket-checking and Enquiry-cum-Reservation cadres 
with the Commercial Clerks' cadre, we would favour 
merger of Enquiry-cum-Reservation · staff cadre 
only with the Commercial Clerk's cadre, but not the 
Ticket-checking· staff. Our reason fot this suggestion 
is that the E1l.quiry-cum-Reservation- Clerks are 

·numerically too .small to be a viable cad rei and their 
work is closely analogous to that" of Commercial 
Clerks. The demand for special pay_ for ha~dling 
cash and for transhipment' work does not seem 
to be in justified as these· functions have been t~en 
into account while· determining the scales of pay of 
Commercial Clerks. ,.: ' : . :J '· · \ · .. i.. ·· ~ · : 

r: 7 t; · J i' ; , J 

64. Enquiry and Reservation Clerks.-They are 
closely allied to the category of Commercial Clerks 
of which they had one formed a part. The. numbers 
and scales of pay are given in the table below. :. ! ' . i . , . 

.J .: < 1 i ' .\ r 1 ~. ' "; " ~ 

l TABLE XI 
. ! : 

. r ~ 

Designation ' 
Scale of I · · · . 

pay , Number 

:Rs. ~ 
l); .. ' 

Enquiry and· Reservation Clerk. • . • 15(),-240 . 

Head Enquiry ·Clerk/Head Enquiry · · · ·' 
& Reservation Clerk .. . • ' . 'i 205-280 · .· (' · · 116' 

S~pervisori Enq~lry ' & Rese~vati;nl ' : ~;. ' -' ' ' Jrt. 
Chief Enquiry & · Reservation ·' 
Clerk/Reservation lnspect~r . ·, . ·~ 250-~8~ · 

t ' . J 

.. 96' 
n· 

Supervisor Information Bure~u .• ·. 335-425 . . 1 

Chief Supervisor Enquiry & Reserva-
tion · 370-475 : 42 

1,001' 
' l ~ 

65. The posts in the initial grade of Rs. 150-240 
are filled by selection from suitable employees in 
the categories of. Commercial Clerks ·and Ticket­
checking staff who have special aptitude for dealing 
with the public. \All appointments in higher grades 
are made by promotion. Their duties relate to furnish­
ing information to the travelling public in regard ·to 
availability of accommodation, • running. of. trains, 
connecti~ns, fares, etc: They are. also. responsible 
for bookmg of passengers and collection and remit­
tance of cash. 

. 66. It has been urged od b~half of this c~tego~y 
that in view of the public relations aspect of ·their 
work and other responsibilities, their scales of pay 
should be superior to those of other allied categories. · 
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In our view no ·differentiation. between the .Enquiry­
cum-Reservation Clerks and otherlallied, categol;h;s 
in regard to the rate of remuneration would be jusd- · 
fied ... Our rec~mmendation about the merger of 
non-viable grades is also 1relevant. In case this cate­
gory.is retained as~· sep~rate entity, we re6ommend 
the .corresponding scales of pay as for Commercial 
·Clerks. . . . · · · - . ., ~1 . , : .:-- -

\1: r U II 

67. 'Weighbridge .. ·· Clerks.~The ' ,~:Weighbridge 
Clerks working under. the Coal Area Superintendent, 
Eastern Railway, Ohanbad, ·have been' constituted 
into a separate cadre.' The number. of posts aqd scales 
of pay are given in the t~ble below : . r·'t. f,.'r- , ; . 

'" ,.1 1 ~ fJ·~ •. ~- ~ ;., 

.... ~ TABLE XU . 
\ _______ ._ ... _, ... _.I_. ___ ._·....____.....,__ ___ _ 

Designation ·. 
S~le of :t, 

· pay · · Number 
. ',.:) ~. Jt •.· dt-\ ~·.~,c·•-"'-,.·r;:-.}'J ,_.....,,., 

: 1-:,~ .. t r~ J' l)~-u :·:-L! .··:.~~ :.~.JiU(fl.(.L~i -~i-~-t J~Lt~:~c;~Jt~) 
,,, .. · ;,/.' .• :i"'L~;·; ·.,,.;:~,~·) L.::.;Rs. 1•/)·~,:-f,:Jf-;, 

Y'e. ighbridge CI~rks -~! '~ 1 . • 
1
.c·l, ~·:. ~ ~.·:·.' !{' 1i~i8o' j i J .;.~') 1 . 11 ~1_ s31 

. 
- -- . .. .··-- .· ' 110-200 • ·- ··-··· 152. 

...• ,'t :,.,'l .· ':; .;. ,; ,:;-i~ I·· 150-~1~1H·~irJI 80 

Head .. Weighbridge . Cle.rks/Weigh~ 
ment inspectors .- . _. 205-280 17 

t • ." ! . 1 t. : : · ~ I '· . 1 

Coal Inspector/Rate Inspector 

Transportation Inspectot (Coal) 

. ,•) ,'I') ·;• .! .~ ;ri ,~ ·i•.l'.'f 

.• 250,..380 • 4 . 

• -1 '"33s:42s 1 ·.: ·' :: ·~qfi 4:~ . 
h ! ) .. f.\ 1,;. <) i . ··![ 

~ ltoT..u:t · .·I: , ,: '2io 
---------;--:------··-'-'' :...:."~:.:.··:.._: 'l ····I !., .. ~) 

;· •. J .: 

68. We understand' that ltl)lias 1beeri · 'CtedctJd · 
· recently that the' posts on Rs. 110.:200 should be filled 
from the panel of Commercial Clerks and the existing 
Weighbridge ~ler,ks i~ ,the scale o(.~~. l,l ~ 1 ~0 should 

. be. abso!be~. m thet Rs-;)~0:-:-200. scal~·after suitable 
training prescribed for Com~e~~ial .. Clekr~ _,,, 1 1 "-· 

""69. The Weighbridge Clerks carry out all com­
mercial formalities in "respect of originating coal 
traffic and raise demurrage charges where due. They 
combine the duties ,of.a Goods Clerk and Weighbridge 
Clerk. Their avenue of promotion is restricted. to 
their own cadre only. Their promotion ·posts unlike 
those of Commercial :tlerks are created on the basis ' 
of worth of charge.. ) .\, · ,r,:'l· .• J, '.;,~"· 

· .. ·•· ''' ·· .t·.r:· .-' f 
'. ' ld :·· i 

70. The main grievance of this category is abotJt 
their limited prospects ,of promotion. Further· they 
claim that their duties- are more' arduous than those 
of Commercial Clerks 'as they· have 'to work'in the 
open. ~- ·· · : · ' · : . · • · } ·· · · 

i ,i ;,'• I;< 

71. It will be apparent from a comparison of the 
percentage distribution of grades for Weighbridge 

. staff and Commercial Clerk~ that. there is _a substance 
in the complaint of the Weighbridge staff regarding 

I . 



their inferior prospects of· promotion as compared 
· to Commercial Clerks : 

~isting scale 

Rs.· 
110-180 

110-200 

.. 150-240 . . 
-20S-280 . ' ·• 

250-380 
• and · 

335-425 

Commercial 
Clerks 

Percentage 

.. _} __ ss·' 
l'' J' ,. 

i .. \. 

.. 35% . .. 
l. 8% 

•· " 

} ~% 
.•. 
'· 

100% 

·. . .. .. • ! '~-

Weigh bridge 
staff 

· · Percentage 

... 

66% 

26% 

S.S% 

2.5% 

100% 

. 72.· We .would suggest that the Government may 
consider the feasibility of the merger· of this cadre 
with the Commercial Clerks' cadre. We recommend 
the following scales of pay for this. category : • 

. . • .. ' . . . . ' . ·' (· . .. 

Designation· Existing scale. Proposed scale 

. :,.,: ,.;~..\; . 

Weighbridge ClerkS • 
' . : -" .. 

Senior Weighbridge Clerks_ 

Head Weighbridge Clerks/ 
. Weighment Ins~o~ .. 

Coal lnspectoJ"S/Rate . InS-

. 110-1.80) 
• J10-200 . 

' 15~240', ... , 

205-280' 

pectors . . • • · · 250-3801 

Transportation Inspecto~s . , ; 335-425 j, 

260-430 
; ' , •.. !' t ... 

:.330-560 

. 425-640 

455-700 

73. · Com"!ercial Inspectors.-The staff in. this 
·category, theu numbers and scales. of pay· are given 
in the table bela~ : · ·· ! · • ·· • · · · · 

·.TABLE XIII 

Designation Scale of pay ·Number 

Rs. 
Assistant Commercial 

Inspector -. (205-280* 237 
210-320 so 

Commercial Inspector 
Grade IV 250-380 , 456 

--do- Grade ill .335-425 ·220 
-do-' Grade II 370-475 .. 77 
-do- Grade I 450-575 38 

TOTAL: 1078 

. 36 

This group comprises Inspectors specialising in 
various aspects of commercial work, t•iz., rate& clear- ' 
ance of outstandings, market research and ·develop­
ment, public complaints and inspection of stations. 
In addition, they have to prepare financial appraisals 
in connection with the opening of new railway lines, 
conversion of gauge, provision of private and assisted 

. sidings, opening of out-agencies, installation of 
mechanical devices, etc. I q view of the complex 
nature and importance of the work requiring conti­
nuous experience the Claims Inspectors have been 
organised int~ a separate cadre. , 

74. Recruitment- to th~ initial grade of Com-
. mercial Inspectors (Rs. 250-380) to the extent of 

25% of the vacancies is made through the Railway 
Service. Commission from among graduates in the 
age group of 18-24 years. A degree in law is consider­
ed to be an additional qualification. The Apprentices 
are given training for a period of2 years in all aspects 
of commercial working. The remaining 75% of the 
vacancies are filled by promotion' by selection. from 
Commercial Clerks and Clerks. in the pffice of, the 
Chief Commercial Superintendent. · · 

_·), 

.. . 75. The main grievance of Commercial Inspectors 
is the.much smaller percentage of _higher· grade posts 
available to them as compared to the Transportation 
Inspectors. A consequence of this position is stated 
to be that the Transportation Inspectors enjoy an 

· advant~e over the Commercial Inspectors for selec­
tion to Class II posts due to their earlier promotion 
to higher grades. Further, while experience of com­
mercial work is not insisted upon for promotion to 
Class II posts in the Commercial department, pre- · 
vious experience of transportation work is generally 
considered essential for promotion to Class II posts 
in the Operating department. It has, therefore, been 
argued that posts of Assistant Commercial Officers, 
Class II should be reserved exclusively for Com­
mercial department staff only.· During 'discussions 
the official witnesses generally agreed to an improve­
ment in the percentage dis'tribution of higher grades 
for Commercial Inspectors s'? that they are brought, 
more or less, on par with the Transportation 
Inspectors. This· should take care of the complaint 
of the ~ommercial Inspectors regarding inadequate 
promotion prospects. 

· ·· 76 .. ~other complaint of this category is that 
~he . extstmg number of grades is more than can be 
JUstified by differences in the levels of duties and 
respons~bilities. ·While the All India Railwaymen's 

· Federatt?n (AIRF) h~ve suggested.only hyo ·grades, 
the Natt.onal ~ederatton 'of Indian Railwaymen 
~FIR) m therr Memorandum submitted after their 

· ev~dence have ·suggested three levels. We discussed 
this matter with the official witnesses. They thought 
that three grades for Commercial Inspectors should 
prove adequate. · We have considered the matter 
and we are of the opinion that three grades would 

. *Scale revised toRs. 210-320 from1·2-1972 due to. Award of 
. __ ICM Board of Arbitration. 



be sufficient. We accordingly recommend the follow­
ing scales of pay for Commercial Inspectors : 

Designation 

Assistant Commercial Inspector 

Commercial Inspectors Grade IV 
Grade ill 
Grade II • 
Gradel 

Existing 
scale 

Rs. 
205-2801 
210-320J 
250-380) 
335-425 
370-475., 

450-575 

Proposed 
scale 

Rs. 
425-640 

. 455-700 

550-750 
700-900 

. In view of the broadbanding recommended by us, 
we suggest that Commercial Apprentices should in 
future b: absorb~d in the grade of Rs. 455-700. 

77. ClaimJ Tracers and Inspectors.-The designa­
tions, pay scales and numb:r of p~sts in this category 
are given in the table below : 

Scale of 
Designation pay Number 

Rs. 
Claims Tracers 1$0-240 l 452 . 
Assistant Claims Inspector 205-280* 201 

'. 
Claims Inspector Grade IV 250-380 176. 
Claims Inspector Grade ill 335-425 14 
Claims Inspector Grade II 370-475 11. 
Claims Inspector Grade I 450-575 2 

TOTAL 856 

78. The posts of Claims Tracers are filled by 
transfer or promotion of office clerks belonging to 
the Claims Branch and Commercial Clerks whC? opt 
for the claims cadre. The grade of Assistant Claims 
Inspector is filled wholly by promotion of Claims 
Tracers. There is, however, direct recruitment in 
the grade of Rs. 250-380, 25% of the vacancies 
being filled by Commercial Apprentices. The Claims . 
Insp:ctors generally have no promotion avenue out­
side their own cadre, though the practice may 
vary on some Railways. 

79. The claims Tracers and Assi~tant Chims 
Inspectors are entrusted with work which is co.mpara­
tively simple and of a routine nature, wliile the 
Inspectors deal with the more important and complica­
ted cases involving heavy loss or damage. They have 
also powers delegated to them, which vary according 
to their status, for settling compensation claims 
on the spot. One of their major functions is claims 
preventi!Jn involving the organisation of special 
drives, education of commercial staff in claims pre­
vention measures and analysis of the claims by 
causes. 
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80, Having regard to all relevant considerations, 
we recommend the following grades and· scale$ ... o( · .. 
pay: '·' , · .. 

·Existing 
Designation scale · · · 

Proposed. ·· 
· · scale ·· · ,_ 

Rs. .. , Rs . •' 
Claims Tracers 150-240· . 330-4SO : r . 

. ' 425-640- .. Assistant Claims Inspector. · ' • 205-280'1 
' 210-320J , ,r ' ·.· .~·~ 

Claims Inspectors . ~ Grade IV • · 250-380. } . 
Grade ill · 335-425 

455-700 '('. 
·' I, 

Grade II . • · 370-:475 ~50-150 :' .. 
.' Grade I~ 450-515 : ~. 700-900·;. I 

81. It has been brought to our notice that on· the · 
Dhanbad Division of the Eastern Railway a . separate 
cadre of Coal Tracers has been constituted under the 
Coal Area Superintendent. for. dealing exclusively 
with Coal. Wagons. The Coal Tracers are' in' two · 
scales, riz., Rs. 130-212 and. Rs. 150-240 and are 
recruited from CommerCial . Clerks. I and Office: 
Clerks. Their duties correspond to those or Claims 
Tracers except that they deal with coal ,wagons ·only, 
whereas Claims Tracers deal with· all godds and parcel 

. traffic} The Coal Tracers have 'a 'Jointpromotion. 
avenue with· Weigh· · Bridge ·staff, · the highest grade: · 
ayailable ... being Rs. 335-425. . '- : · ' : . , : . ·., 
- 82 ;The . chief complaint 'of .. this category' is. in: 
regard· to ,the·, allotment of the~ lower ·scale. of. 

"Rs~ 13~212 and absence of .. r~a~onable. ·promotion:. 
outlets. . We ·accept the val1d1ty . of .. this complaint; 
and suggest that all those in the scales of Rs. 130-212: 
and Rs. 150-240 6hould be placed Jn.· the. sca1e of; 
Rs. 330-480. Government may examine the practi-1 
cability of merging this cadre with the mainstream; 
of Claims Tracers and Inspectors as it would make 
for uniformity in prospects of promotion and remove 
a. justifiable cause of grievance. . The· scales ; we are . 
recommending for· the Claims Tracers and Inspectors· 
will be equally applicable to this· category also. · 

83. Ticket Checking 'Staffs.-The table below. 
shows the numbers, scales· of pay and percentage 

distribution of posts of ticket checking staff :. . .. 
TABLE XIV . ' 

Percentage 
Scale . Number distribution 

· of Pay of posts 
Designation _____ , .. ______ ::,_ ------~-;__-

Rs. 
Ticket Collectors 110-180 

Ticket Collectors/ . 13C-212· 
Travelling Ticket . , 
Examiners . 
Ticket Collectors/ 150-240 
Travelling Ticket 
Examiners 
Travelling Ticket · 250-380. 
Inspectors/Examiners/ 
Head Ticket Collectors 
Chief Divisional Ticket 335-425 ·. ·· · 
Inspectors , . 
Chief Ticket Inspectors' 370-475 
Chief Ticket Inspectors · 450-575 

: TOTAL: 

7216}70% ·~ (o.qf .of 
· which at least 

• 5313 · 2. 5.% ,should .b·e in Rs. 130-212). 
l . 

3695 .· ·.: ~2;S% ... 

. 1257 7.5%· • 

521 . ·,. . 
. . ~Worth of char~r. e 
29 r ' · <? ll,j . .. 'I 

*Scale revised to Rs. 210-320 from 1-2-1972 under Award of JCM Board of Arbitration. · ·.'! .. : •.. 
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84. 75% of the vacancies in the lowest grad~ are 
filled. by direct recr.uitment. through the Rrulway 
Service Commission from matriculates. Before· 
beirig posted as Ticket CQllectors, · they are trained · · 
for a period varying from 3 to · 6 m~nths. Apart 
from promotion . within their own hierarchr, the 
ticket checking stafJ' are eligibl~ for. promotion by 
selection as ·· Conductor Guards m . the grades of 
Rs. 205-280 {75%) and Rs. 250-380 (25 %) an~ as 
Tourist. Guides (Rs. 250-380) . and Passenger Gut~es ·· 
(Rs. 110-200). ·They also have avenues C?f promotion 
to ~ posts of ·~ Enquiry-cum-Reservatton · Cler~s 
(Rs., 150-240), ; Guards, GradeJ'C' and to certam 
miscellaneous posts. _ viz.,. ~arcel Ins~ctors .. ~nd 

. Reweighme1;1t .··Inspectors on s~~~ ,-R~~~ays~. :.: :~~ 
l •• ~ •• t., ,' :;.._ l·,.. "'-. • 

• :· ~ _, } J ~ >. - L .. :.'. L ~·; . i • ., ... I j •. :· ~'I 1 l ... '·.: ~' ' .I ~. '~ 

·~·:: 85. .The d'~tie~· of ricket''cori~~io;s -~~ ~t~.- tche~ii 
and collect . tickets at • stations, J recover excess fare 
and . penalty. from 'ticketless · pass~ngyrs '~n4 .d~tect; 
\in booked · and excess. luggage With , the passengers, 
on· platforms .. · Th,~ . ~d~ti~s . ~f Travelling Ti~ket 
Examiners {TIEs) are stmtlar except that they; are 
employed in runnirig' ,trains. They are also postec! . 
in Third. Class and Second . Class sleeper coaches to · . 

. asSist~ the passengers· in ~securing. accolllil!oda~io~r. 
In addition there are flying squads ·to carry pu~ sur· 
prise 1 .checks_· and • · c~o~s ·country raids /and.~ impo.se. 
penalties on the spot wttl\ the help of Railway Magts--; 

. trates··· attached: to'·these,; squads .. ·The· ·Head 'Ticket 
Collectors and lrispectors are responsible for suitable· 
deployment. and supervision or the statr under th~m~­
Conductor ·Guards.:. are ~ .... ·primarily '.responsible for' 
looking ·after' the 'bolnforts :and ~ccdmmodation ·of 
Upper· Class :passengers.:.) " · L'J,· . .~_~, .·i •• - .. 

\~ f ,1 ·• _··i :1 r.~. ~#)·""'··"" ~-··,1 :~r r.,:~~·-.;f~·si ? 1
: ;1 :' 

; !. t": ·' .:_; ";: '1"J ·~ .. ,. ':: ., ; ';;'.: r.i '(;: ..,.~-;· !: .,. ; ': · ... 
• 86_.. ,The mai1.1~omplaint ofthi~ ~categocy:is inade- . 

quacy of promotion_ prospects·~ and l excessive· strati-,· 
fication · , of the :. grade r structure<; :The .. Travelling · 
Ticket Examiner~ . have . , further ~ ~omplained . that 
their travelling allowance is converted into a consolida­
ted allowance on ·some .Railways and tha( they are 
not generally in· favour ·of consolidated allowance. . 

·Some of the Associations-have also advanced a claim· 
that the TTEs should be treated as running staff 
and·. granted a _ _running allowance as .for loco· and · 
traffic· running s.taff~ · 

' ••• •• (:· 1 i .. ' - : ' . ~ 

· · 87. The exis~ng grade struc!W'e. of this category 
appears to b~ ·somewhat defective m that the' three. 

· lowest grades of Rs. 110-180, Rs. 130-212 and 
Rs. J50r-240 are . too narrowly spaced. to provide ·. 
adequate incentive on promotion. On the other hancl 
the grade structure provides for promotion from 
Rs. lS0-240 to Rs. 250-380. ·Thus, the differentials 
are too narrow in one case and too wide in another· 
Further, the percentage distribution of posts ·extend~ 
only up to. ~he grade of: Rs~: 250-380, unlike in the · 
case of Commercial Clerks and Office Clerks; where 
it extends up to Rs .. 335-425 and Rs: 450-575 res· 
pectively. This category has an importa,nt role to 
play as the passenger earnings of the Railways depend 
to a large extent on their effective functioning. On -. 
an overall assessment, we consider that the following · 

grades of pay will be appropriate for this group of 
staff: : · · · · 

-------- -------··-----
Existing Proposed 

Designation' scale scale 

Rs. Rs. 
Ticket Collectors . 110-180 260-400 

Senior Ticket Collectors/ . 130-212) . 330-560 
Travelling Ticket Examiner~ 150-240 

Head· ; Ticket Collectors{fravelling 250-380 425-640 
Ticket Inspectors/Head Travelling 
Ticket Examiner 

Head Ticket Collectors{fravellUog :::} Ticket Inspectors/Head Travelling 
550-750 . · Ticket Examiner 

Divisional Chief Ticket Inspector . 
Chief Ticket Inspector ·: · 450-575 ., .700-900 

•'. 

88~ We · recomniend only ·. one scale viz., 
Rs. 425-640 for Conductor Gua.rds as we ·see no · 
justification for having two grades with little or no 

·.functional differentiation. We do not consider the 
demand for grant of running allowance as reasonable. 

, We note that this issue was referred to· the JCM 
Board of Arbitration who also rejected it. 

- 89. Catering. ·Staffs~:_ The catering branch 'on 
each Zonal Railway is directly under the charge of 
a Senior Commercial Officer assisted by one or more · 
Assistant Officers._ . · The catering on the ·Railways · 
is done both' departmentally and by contractors. 
There are static units as well as mobile units. The 
former consists of refreshment rooms, restaurants 
and vending stalls, while the latter consists of dining 
cars. · In addition, some 'Railways operate full­
fledged hotels. The staff in this group and their 
numbers and scales ·or pay. are given in the table 
below : i · 

TABLE XV 

Designation.· · 

.i \ 

. Stores Qerk • • 

Scale or· 
. pay 

Rs. ,· 

110-180 
Manager, Refreshment Room/Dining 

Car Gr. ill . ~ . · . 110-200 

Manager, Refreshment Room/Dining 
Car Gr. II . . • · lS0-240 

Manager, Refreshment Room/D.inmg 
·Car Gr. . 1/ Assistant Catering 
Inspector .. 205-280 

Catering Inspector 

Senior Catering Inspector · .• 

250-380 
• .' 335-425 

Chief Catering Inspector 

Chief Catering Inspector 

.. 370-475 

450-575 

TOTAL: 

Number 

149 

207 

114 . 

90 

. 26 

3' 

'ts 

9 

613 



90. The posts in the various giades are created· 
on worth of charge. Generally, recruitment is made 
to the lowest grade of Rs. 110-180, the basic qualifi­
cation being Matriculation. The posts in the grade 
of Rs. 110-200 are filled to the extent of 2/3rd of 
the vacancies by promotion of Stores Clerks . in 
Rs. 110-180, the remaining 1/3rd vacancies being 
filled by direct recruitment. All higher posts are filled 
entirely by promotion either by selection or on 
seniority basis. 

91. The duties of Stores Clerks relate to local 
purchase, issue and accounting of stores. Occasionally, 
they are also in charge of smaller refreshment rooms. 
The bigger refreshment rooms and restaurants and 
dining cars are generally under the charge of cater-· 
ing managers or Inspectors in higher g1ades. ·.The. 
Inspectors are required to· carry· out 1 periodical' 
inspection of departmental as well as contractors' 
catering establishments to ensure the supply of 
wholesome food,. cleanliness of establishments and 
satisfaction of passengers. · · · · 

I 
• 1 .~ ' 

92. The general complaint· of this· category relates 
to unsatisfactory promotion prospects and multipli­
city of pay scales. As the functions of Stores Clerks 
and Managers are very similar in the smaller refresh­
ment rooms, we suggest merger of the. two grades 
of Rs. 110-180 and Rs. 110-200. As regards the 
demand for reduction in or amalgamation "o( the'. 
existing grades, we think that five levels recommended 
by us below would meet the reasonable requirements 
of the department : · 

Designation Existing Proposed 
· scale · , · ; scale 

.. Rs. · .J Rs. 

Stores Clerks • • . • . 110-180) ' 26<i4,· 30 .. ·· .. 
Refreshment Room Managers Gr. ill 11~-200 . . , . , 

-do- .. · . . Gr. ll 150-240 , ~3{}-480 
. !., . Refreshment Room Manager Grade . 

!/Assistant Catering Inspector/. 205-280) 
Catering Inspector . , .. · . 250-380 425...:.&10 I I 

Senior Catering Inspector · 335-425) 
1 ~50-750 -do- 370-475 

Chief Catering Inspector • · . 450-57$ 700-900 
; I . 

93. Besides the supervisory staff dealt with above,' 
there are operative staff whose designations, numbers 
and scales of pay are given in the table below :: · 

I I · . 

TABLE XVI. 

Designation · 

Waiters/Bearers/Cleaners/Masalchis 
Senior Servers/Bearers/Waiters · 
Assistant Cooks 
Cooks 
Bill Issuers • 
Cooks 
Head Cooks 

.. 

Scale of 
pay 

.Rs. · ·· 
70-85 ' 
'75-89 
75-89 

. 75-110 

80-110 ' 
105-135 ' 
110-180 

.·TOTAL: 

.i 

Number• 

1032 d 

864 .. 

; 213' 
309 
176 
1l 

' .' 60 

2665 

39 
i 

·, 

94. It has been represented that the scale of pay 
· of Bill Issuers is inadequate considering that they. are 
required to possess some knowledge · of; English, 
maintain accounts, handle cash and exercise general 

·supervision over the Waiters.· We recomm~nd· for 
them the scale· of Rs. 225-308o; : . . :· · . ·· 

1
';; -i; ,_·, . ..:•.I. 

95 • . Another category the improvem~nt of ~whose 
relative position' has been specifically asked for is 
that of Senior . Servers/Bearers.~ J . :rheir . ,sezyice~ · 
are utilised. when special catering has . to . be under.;. 
taken. Having regard to the nature.,of duties, ~nd .the 
fact that the Waiters are promoted to this ·grade,. we 
consider that . the revised. · scale · ·of Rs. · 190-232 

' should be adequate for. the Senior Servers/Bearers~ 
Wed~ not consider.it necessary to discuss the remain.; 
ing _categorie$ separately: ~nd they, 'may'b~; btorighf 
on to. the: new· scales· fecomn:i.ended' by: us· ~ones­
ponding ~o· their exi'sting :scales:· ·· iJ ' - · .• ·!~ · · :·· 

. 96. Legal . Sta~~ Thei( numbers,_ scales· of pay 
and_ percentage distribution ~f posts are :as follows : 

· · <~ "J:lT:1r•; Jc··· : · 
, T~~xvn ··: 

'I $, 

:\ j •• J • • '' _,.; ~· • •• 4 .. 'c., . k 

· · . Percentage 
Designation. · Scale of pay Number •. distribution· · 

:!;; :..-, .. :~:· .. ·.;::•:.::~-;~{1 f',:·:~il:.r·,,,rr-··; ~:<bf posts 
II'"' .- .. : 

. .j ",. '; ' ·,1 ; . '• ·.• ' .. i.·~_.):··,~.., h··~,.,; __ ; ~ ... - ; . : ' ,\···t,·~~-; 

· 9V 15% of the posts'of Law Assistants are filled 
by: direct.; recrUitment· of "Law: graduates. who., are · 
below 30 years of age and have at least three years~ 
standing as .. practising; lawyers •. ·serving~.employees · 
who are Law graduates· and; have. a minimum Jive' . 
years' service are· also • ·allowed to compete. · : The · 
remaining 25% of the .vacancies are filled .by promot- ·, 
ing selected : departmental staff possessing a. ·degree; . 
in Law. The higher posts are filled wholly by promo­
tion .. The posts of Law Officers in Class II Service' 
are also generally .. filled .. bY: . P.romotion . by selecti~n. ·· 
The legal staff mamly deal wtth ·court cases· relatmg 
to compensation claims · as well· as establishment · · 
matters, disciplinary proceedings, purchase and sale . 
contracts etc. The senior staff deal with more complex 
cases and suits of higher valuation .. ···· . . . ..... 

• , • J , • • ·.• • , I •.. , 

98. The demands of the. Association representing· 
legal staff are that the existing · three ~evels should 

. be reduced to two :or one, as there ts not ·much. 
difference in the importance and responsibility · of . 
the ·duties performed by the three grades, of staff 
and that certain posts which require a legal back­
ground, namely, Assistant Commercial Officer (Court 
Section), Estate Officers and Prosecutors· under the 
Railway Unlawful Possession of Property Act should 
be earmarked for them. Having regard to all'relevant 
factors. we .think that two grades. wo~ld .. be sufficient. 

' ·' ? ' • * • ~ . ,. .· j •. ' ' ·'"· ·-' ! ;·. .t 
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We accordingly recommend the follo_wing scales of 
pay for these staff: : . '. · . . ·· · 

Designation 
'Existing Proposed 

scale scale 

'•' . \ 
.. Rs. Rs • 

.. 305-425) 550-750 .. ,370-475 -
\ 

Law Assistants Gr. n . . .. 
-d()-..i ~· :...: .· . • ... t 

t ' ' " (' 

Chief ia.w Assistants·.·' :·- · · ··• · · 
,. • ;-. '! . 

:450-575 700-900 

We ha~e rio comm~nts on the· proposal for reserving 
,. certain posts for this categocy. We see no justification 

for agreeing to the demand for grant of non-practising 
allowance on the analogy of Railway docto~s. · .·. 

t: J •• ; 

.. 
·. v .. TRANsPoRTATioN <OPERATING> 

. DEPARTMENT . . . ~ 
.: . J (-:,·· 

( Other than Running Staff ) 

' 99. ·The. Tr~nsportatio~ Departmen( on the 
Railways controls the movement and utilisation of 
all rolling stock i.e. engines, ·passenger coaches 
and. goods wagons and is responsible for their 
optimum use. In discharging this function it has to' · 
ensure safety of movement, . punctuality of trains, 
proper functionil}g of marsi.talling yards, economy · 
m fuel cons~ptlo!J_.etc. · · ' · · 

100. The Chlef ·Operating Superintendent is the 
head of the Operating Department. The Class I 
Officers af. this Department belong to the Indian 
Railway. Traffic· Service which· is common to the 
Commercial Department'also. ·We have considered 
their pay scales as also those of Oass II officers in 
Chapter 12 and 13 respectively. We now examine 

.. here the ·main. departlJlental categories in Classes 
III and IV excluding.· categories common to all or 
!Orne departments· (such .as clerical staff, stenogra .. 
phers~ o~ce· peon~, and daftaries) in the fo~Iowing 
groups : ; . •' 

,; ) ; i 

(i) As~istant Statkm . 'Masters/Station Masters 
. and Statio11. Superintendents. 

(ii) Signaller~. · 

(iii) Traffic Control Staff. 

(iv) Train a_erks. 

· (v) ;Transportation and ·Movement Inspectors. 

(vi). Yard Staff. 

(vii) Transportation Apprentices. 

(vili)'Shunting staff. , . 

(ix) Cabin Staff and Yard ·and Station Staft' 
(Class· IV). 
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Assistant Station 1\fasters and Station Masters : . ' 

101. The number of posts, rates of pay and grade­
wise percentage distribution of posts are shown in 
the table below : 

Percentage 
nesignation Scale of pay Number distribution 

} 130/150-S-17~ . 
Rs .. 

17,254 75% 
205-EB-7-240 

Assistant 205-7-240-8-280 5,052 23% 
Station 250-10-290-15-380 . 75~ ) 2% Master (ASM) 335-15-42~ ~ 

TOTAL: 23,069 100% 

Station Master} 20S-7-24G-3--280 5,645 88% 
(SM) 250-10-290-15-380 461 } 

335-15-425 212 12~~ 
. 370-20-450-25- 115. 

475 

TOTAL: 6,433 

Station 450-25-575 36 
Superintendents 
-do- Classn 590-30-830-35-900 7 

•. 

TOTAL:'·. 43 

102. The Second Pay Commission had recommen­
ded the scale of, Rs. 130-225 for the lowest grade of 
Assistant Station Master (ASM). This was, however, 
revised by Government to Rs. 130-240 with a mini 
mum ' start of Rs. 150 from 1-4-64. Again, 
while earlier the gradewise percentage distribution 
was made on the basis of the combined cadre of 
ASMs · and SMsl> since 1-10-60 this has been· 
prescribed separa~ely for ASMs and SMs. 

103. Initial recruitment is made to the grade of 
ASM (Rs. 130/150-240). The Railway Board have 
laid down as a guideline that posts of ASMs are to 
be filled partly ·by direct recruitment. (65 %) and 
partly ~y promotion of Tra~c Signallers (25 %) 
and .SWitchmen (10%). There ts, however, no uni­
formity in regard to the method of· recruitment in 
various Railways. On the basis of our information 
while there is 100% direct recruitment on the Norther~ 
Railway, promotion is the rule on the Central .. 
Southern and Western Railways. Other Railway~ 
have adopted a combination of both the methods 
i.e. direct recruitment and promotion in varying 
proportions. It would be desirable to ensure that 
the guidelines laid down by the Railway Board are 
enforced uniformly. Direct recruitment is made 
through the Railway Service Commission from candi­
dat~s with the basic qualification of Matriculation. · 
The ASMs are trained for a period varying from 
7 months. to 1 ~ months on di!ferent Zonal Railways 
before bemg gtven regular asstgnments. Here again 
some measure of uniformity would appear to b~ 



desirable.. 25% of the vacancies , in the grade of 1 

Rs. 250-380 · are filled by ' direct recruitment · 
of Transportation .. apprentices from among 
graduates. Apart from the normal avenues 
of promotion in their own line, the ASMs/SMs are 
eligible, along with Guards, for posts of Transporta- · 
tion Inspectors, Yard Masters, Section Controllers 
etc. 

104. The duties of ASMs/SMs differ. according 
to the size and importance of the station to which 
they are assigned. At way-side stations, the Station 
Master is responsible ·for general supervision of the 
station as well as for train passing, yard or cabin 
duties and for commercial work. Generally, the 
minimum complement of a way-side station .is one 
Station Master and two ASMs though in some cases, 
there is only one ASM besides the SM. The ASMs 
at such stations are required to perform not only 
train passing duties but also the combined duties 
of commercial staff, Signallers etc. At medium stations, 
the Station Master may not have to perform train 
passing or commercial duties directly but is responsible 
for supervision over yard staff, commercial staff, 
cabin staff etc. At large stations, the Station Masters 
have the assistance of Supervisors of various branches 
such as goods shed, booking office, trains branch etc. 
The Cabin ASMs work in cabins and their duties 
relate to train operation and shunting movements 
only. . 

•· - /: I 

105. The associations representing the Station 
Masters hav~ complained about inadequaci of pay 
scales, multiplicity of levels and unsatisfactory per­
centage distribution of posts in the various scales. 

106. A peculiar feature of the present' grade 
structure of this· group is the existence' of parallel · 
grades for ASMs and . SMs with three common 
scales of pay. While on some· Railways the ASMs 
continue in their own cadre and are . considered 
for posts in ·the SM Group in scales of Rs. 370-475 
and above only, on most of the Railways there is 
unrestricted mobility between· the two ·groups with 
the ASMs sometimes coming in as SMs and then 
going back as ASMs in higher grades at more 
important station and vice versa. It seems to us 
that the grade and pay structure could be rationalised 
and simplified by providing for an integrated struc­
ture. We asked for the views of the Railway Board 
on this question and their reply was that the nature · 
of work required a minimum of four grades of SMs 
and three grades of ASMs with two of the grades 
being common for both. In other words, the Railway 
Board's proposal amounts to five grades in all. In 
a memorandum submitted after oral ev~dence the 
National Federation of Indian Railwaymen (NFIR) 
has suggested a total number of five scales. 

107. It has been criticised that the initial grade 
of ASM (Rs. 130/150-240) is not commensurate with 
the nature of duties and ·responsibilities involved. 
The pay scale, it is argued, does. not take account 
of the working conditions of the ASMs who have 
to spend a considerable part of their career at way­
side stations where they are subjected to uncommon 
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deprivations due .. tQ absence of. basic civic amenities 
like schools and medical. and recreational facilities. 

·The position is aggravated. by ~he fact that they, are 
required to work night-shifts continuously for inonths: 
The departmental •Witnesses have stated that. becauie · 
of these factors, ~andidates of ~he riglit type were 
not being attr~cted. ·. We. also understanct that the 
Co.mmissioners of Ra~lway .Saf~ty have ~repeatedJy 
potp.ted out that knowledge. ~frules among this class 
of staff is not . of the . req"LJired s~andatd.: . ) · : : -} ~ 

'.i ' ' '' •' I ~ I/~ . q -c ~ f ~ ~. -~;" ,, t 

108. We have considered the recominendatins ofthe. 
Railway Board and the NFIR regarding the :number 
of grades required •. We have a1so taken i)ltO account 
the ,difficult conditions of; work .of. this .. ;category. · 
Havmg regard to aU. these. con~iderations. we · recom-

·mend the.follqwing scale$ iof pay for~ASfv1s/SMs.-~:; 
_. · ... • ' 1 , '·· 1 • ., ' :. . . . r 

·~ " .•• ·_ • ' 1'_, I • 

.: ' Designation ·: · · • · • 1 •• ExiSting . ! . Proposed 
• 1 • i l sc~le , · · . , ~ca~~: .• 

~· 

', (, • \ { l t ; f.Rs. ~.J· , j,l IRs..;,.~ 

Assistant Stati~a ~aste~ Gr~ III , ~E~ .~ 'll0/1~0-240 , ; 330:.:5~ i 

.As~ Gr.ll/St~tion. Master Gt. Ill ..• : .295-~~Q·~ ,· '· 42~: 
.. . .. .. . ' ., '. .. , . ,· . . ' . 

ASM Gr.l/Station Master Gr. II ·• ~250.:.280} · 45~.·.~7·00.· ! 
'. . ~ 335-425 .. .·ll: ,d 

Station Master Gr. I , .• . ( .... ~ • 370-47~ , ~ .' 5~0-;150 

Station Superintendent . . : · ·-.•··"· · .·:," · ···' I · ·) · ; . ,;! • 
(Non-Gazetted) . . • o · :. 'l • ; 450-515 ; 700-900 

~ • ;. ~ I ~ f . ' . 'i 2 . I . ; ; . ' I ~ I "', •' : I ~ ' •• I . ~-... I 

109. The Station Superintendents are ,at present 
in two grades,. viz. Rs. 45~575 and Rs~ 59~900 .. Th~ 
higher grade was sanctioned to the Station .Superin1 
tendents of· the bigger stations: such·.1as. Howrah. 
Bombay v. T. and.Delhi Junction on thQ recQmmenda,~ 
tions of the Second :pay Commission, who .took intQ 
account various factors sue~! as the number o( _traips 
dealt with, the number of staff supervised, volume 
of traffic handled and earnings realised·. and. the 
bnportance of the stations from the public reJa~ons 
point of view. . Based· on simila~. ~onsiderations~ 
five more stations viz., Mughal Sarat, . New Delhi; 
Bombay Central, Ahmedabad and Madras'· tentral 
have since been upgraded~ t~ Class 11. With the 
steadily increasing pace · of industrialisation~ 
more stations might· qualify for upgradation · to 
gazetted status. We would suggest that Government 
might consider the feasibility of prescribing broad 
guidelines for deciding upgradation of stations.- t~ 
Class .n. For the higher grade. of .~tation _Superin~ 
tendents, we recommend ; the revised scale . oLRs .. 
840-1200. . ', . :,· ,,,:' .. ; ; 

' . I 

110. We now proceed to discuss the other demands 
of the SM/ASM category. A criticism voicedjs' 
that at a number of stations the SMs/ASMs are 
on the same scale of pay (Rs. 205-2 80) and that at, 
a few stations the SMs are on a lower scale of pay 
than the Commercial Clerks over ~ whom . they 
exercise supervisor. control. We feel that this situa­
tion should be 1( oked. into. and in the absence 'of 
cogent reasons for maintaining the status quo. this 
should be remedied as far· as possible. · . . · ', 

I • j; 
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111. We ·understand that while · the minimum 
complement of any . station including a way-side 
station is one SM and· two ASMs, there are a bout 
1146 stations which are manned by one SM and one 
ASM only~ This is because the staff at these stations 

. are classified as "essentially' intermittent" under the . 
HoUrs · of Employment Regulations.·; Th~ effect of 

' this classification. has" been that the.· Station Master 
performs day ·duty while the ASM is' put on· night 
duty continuously\ for months. ' · ~~. are . info~ed 
that the Railway Accidents . Enqwry · Conuruttee, 

·1968 ·.had drawn pointed attention to this ·matter and 
, mad~ c~rtain · suggestic_ns 'o mitigate.: the hardsh~p. 
. The Rmlway Board have recently decided that rehef 
·should be 'provided to the ·ASMs· by rostering the 

. ·sM on da) .duty for 3 weeks'and the f'\.SM on ~ay 
duty for· one:· weeL "These. orders· under ·Which 
both the SM and the ASMs have to-work.night shifts 
during a p:ridd of a · me nth, should afford. consider­
able relief to -the ASM. Further, we understand that 
the Railway Labour Tribunal 1969 .(Miabhoy) has 
recommended. that the hours cf work for an ASM 
classified r as. 6,'essentially .. intermittent''' should . be 
reduced from 75 hours per. week to 72 hours or' 60 
hom depending upon the housing facilities provided. 

. ~It.~~ said t~:~~;~de~ cq~i.d~r~t~~n 9.~ ~~q .~~Y~~y .. 
'''112~ Another· complaint is. against• direct:recruit- . 

ment of Transportation Apprentices. · and. lateral 
induction. of ".allied- categories Jri th~ · SMs / ;¢a.die. . 
The soundness of the intermediate· recruitment_ system 
cannot be seriously questioned .. · It is ~restricted to · 
25% of the vacancies .only and the Departn1.ent have 
confirmed· that it has had ·a leavening e-ffect on the 
cadres· concerned.: : The compJainL against lateral 
entry into the grade is :also without much.substance, · 

·because a sim.ilar reciprocal facility;,for.Iateral entry· 
into other· categories is also available for·Jhe· Station · 
Masters.~- •·.;1 '- '··· <;;:;, :-.:·:~:;·· ··-~-:'.' ~r;,··· .. · 
'...ri- ··.,u--. 'i /-·<.·_;:_;..... ~· :'(,. r .:J "'.~ f :--

Signallers ·· ·· ·1 ·: d' ,;,-, ,_~ ••· >:: :: .;t 'c:;:.< ;;;·. 
·.: : 113~ The desigmitio'n,' n~bers,i. scales: ()f pay 
and gradewise distribution of th_ese posts are shown 
in· the table below .: ' · . . . ' 

, ' ' } ' ' .. ; ~ ... , 
l .,·; . -

•. ' • '•" .\ 'r. , * TAB!.E·XIX ~· ... • ·; :. ": _ .... •: 

Designation Scale of Number Percentage 
· ' pay :· : · , · · distribution 

Rs. 
Signallers · < . · · 110-200 , · 
Senior/H~d Signallers • · ' 150-240 ·, 
Head Signallers/ · ·- · - · ~ 205-280 · · 
Divisional Telegraphic 
Inspectors 

-d~ 250-380 
Inspectors of Telegraph · 335-425 

Traffic ·· 1 370-475 . 
~ ,. \. . ... ' . 450-575' 

. -
·· .. TOTAL:· 

3,261 ' 50%· 
2,100 ' .. AS%· 

1621- . ,. ''5%· 

94J 
111 .on worth of 
. 4 )- · charge 
. 2J . ,' -

-~-

. 5,634 .. 

. " ll4.'· lniti~I .re~ruitment' . of · Signall~rs is' made 
· through. the . Railway Service . Commission:· from 

persons who have passed the Matriculation Examina­
tion. The Sign~Jers are divided' into _two categories 
viz. lraffic Signallers and Telegraph · SignalJers: 

' T~e c3!1didates w~o are re~ruite_d as Traffic Signallers 
w1th h1gher medical classification A-2 are trained 
in ·telegraphy as well as transportation and com­

' mercia! subjects~ while the Telegraph Signallers are 
·given training only in· telegraphy~ The training 
period varies from 3 to 6 . months. As Signallers 

. the duties performed by the two. categories are mor~ 
or less identical. The Traffic Signallers are eligible 
along with Switchmen and Shunting Masters on some 
.Railways, for appointment by selection to the grade 
of ASM (Rs. 130/150---240) and to higher grades in 

· the ASM/SM's cadre. . The iTraffic Signallers who 
. : are not selected· for the ASMs cadre and the 1 Tele-

, ' graph- Signallers have an avenue of . promotion in ( 
:.their·. own line as· ~~ad Si~ers and Telegraph 
· Inspectors... In addJtton, Signallers · · (fraffic and 
. Telegraph) in th; lower range are ~ligible for appoint­
·ment to 66-2/3% of the vacanctes in the grade of 
,wireless Operators (Rs. 150-300) and thereafter to 
·supervisory posts in that line. Si~Ilers when posted 

- . as Telepnnter~i Operators are. entitled to a special 
pay of.. Rs. 15/· per. month. · . .. . : ; . . · · 
·; · 115. The main duties' .ofSigmulers are to receive 
·and · transmit i messages in 'mor'se code.· Certain 
· Ra•lway Telegraph Offices are uti[ sed' for receipt 

· land ~ transm}ssion of public telegrams. '·. In. ruch 
cases; ~he Signallers handle· such messages also. The. 
'~ead Signallers,'· besides; supervising the wcrk. of 
'Signallers ·are also responsible for loeating arid recti­
fying both instrument and line faults. The Tde­
graph .. Inspectors are required to inspect the various 

· 'offic~s to ensure their proper working and to investi­
gat~ ·~ases of delay. in transmiss;on of messages. · · · 

· · ·:.~116~: The 'dem'atic! of. ~his _category, i's .·for parity 
_with the P & T Telegraphists tn regard to pay scales 
and.promotion prospects. The First and the Second 

• ;J>ay Commissions . did not accept this claim. Our 
assessmen! also is that the c~a~m is not justified for 
the followmg reasons .. The pertod of training for the 
P & T Telegraphists is nine months as against 3 to 6 
months for the Railway Signallers.· The minimum 

~ speed_· requirements . are 20 ··words per minute for 
the P & T· Telegraphists as' against 18 we rds :per 
minute for. the Ra-ilway Signallers (in both cases the 
me.ssages being in plain morse) .. _The P & T Telegra:. 
phists have to. deal with public meEsages and their 

.duties are on the whole mere arduous on that account 
than ·t~ose. of Railway Si~nallers. We do not in 
conclusiOn thmk that there IS a case- for parity with 

._Jhe P. &. T' Telegraphists·· and we recommend the 
foJlowmg scales' : . · · · · · ' 

' . . 
. Designation 

Signaller . 
Seruor/Head Signaller 
Head Signaller/Divisional Tele-

graph Traffic Inspector Grade 
. II : . . 
Head Signaller/Divisional Tete­
. , graph Traffic Inspector Grade 

I . .. 
. . 

Inspector o( Tefegraph Traffi~ 
< .! c f 

Inspector of T~legraph Traffic • 
Inspector of Telegraph Traffic • 

. Existing 
scale' . 

Rs.· 
110-200 
150-240 
.20$-280 

250-380 

335-425 

_379--475 
450-575 

-· Proposed 
scale , , 

Rs. 
260-430 
330-480 

1 .. 

~ 425-640 

,· J 
} ~5~;50 

700-900 . I 



117. We have also considered the question of 
grant of advance increments to the Railway Signallers 
as in the case of the P & T Telegraphists. The 
advance increments are granted to the P & · T. Tele­
graphists in consideration of their longer: period of 
training and their having to operate in Hindi morse 
and teleprinter. and English morse and · teleprinter• 
These considerations do not apply fully to the Railway 
Signallers: We understand that the Railway Signal., 
lers are at present entitled to a special pay of Rs. l.S 
per month when they are appointed as Teleprinter 
Operators. We do n9t'" therefore, ·think that; any 

· change in the present system is called , for. It has 
.. also been impressed on us that internal relativities 
are more important in these two departments ~han 
external comparisons. This would also· argue against 
any changes in·. the existing position.- ·· · · ...... ," · ·· 

... .. . '· ) 

118. The S]gnallers have also raised the question 
of inadequacy· of, the rate of pie-money . which is 
given as an incentive to encourage the, Signallers. t~ . 
clear. more telegrams on a congested telt'gra{)h circuit~ 
There are cert~hi differences between the Railways 
and the P & T in regard to, this incentive payment.· 
On the Railways the existing rate is•1 paisa for. each 
message handled in excess of 80 messages sent: or 
received in an· 8-hour shift, a message belng counted 
for every 30 words or part thereof. On the .. other. 
hand, in the P & T the incentive tate ·is 2 paise per 
message over the prescribed norms of 200 messages 
per shift. The large difference in the two norms is 
explained by the fact that in the Railways, themes­
sag~s !Jeing .. mostly deoartmental. a~e . usuall,Y · lc~g 
whde m the. P&T, the· messages pemgJpubltc pa1d 
telegrams are usuaHy short. It would follow apriorJ 
that the incentive for messages in excess of the norms 
should be the same. · ' · · ) · • l , 

119. We accordingly recommend that' Government 
may consider raising the incentive rate iri the Railways 
to the same level as is prevalent iti the P&T;· . • ~ ·: 

• . . . I ! ~_. · ~ ~1 I < 

Traffic Control. Staff· 
. •I ., ·I.'. I 

120. ·The number of posts and scales of: pay or 
this group are shown below : - . . 

TABLE XX . • .. 
•.. 

Designation Scale of pay Number. 

· Rs. · •· i,. 

Section Controller 250-10-290-15-380 · ; . '· 924 · 
Grade II (The minimum starting 

pay is Rs. 270). 
Section Controller 335-15-425 470 

Grade I 
Deputy Chief Controller 370-20-450-25-475 35~ 

Chief Controller 450-25-575 73 

TOTAL : 1,~21 . 
-----------------'----· ... 

121. 75% of the vacancies of Section Controllers, 
Grade II are filled by selection from· the categories 
of ASMs/SMs, Assistant Yard Masters/.· Yard 
Masters, Guards 'A' and 'B' and if necessary from 
Guards 'C' also and on some Railways fro~ 

4J 

Drivers; Grade.· 'C'.;J The. Jemaining<Z~.% n>f•;the 
vacancies are .filleq, .by: ~irectly recruited ~grad~t~ 
Transportation Apprentices. ;:·Th~ serving ... employe~~ . 
are Jrained 'for:· aQo:ut ·<i ~0.: 8 .. mqnths: befotp ,being 
posted .· as.: Sec~ion .. Controllers.:: ,Appointmejl~~ "~ i9 
higher grades in the cadre ·~re ma,de by! pr!)motio.ri~ 
.The Deputy Ch~ef Controllers. {Rs, .37~75);~nd, C~ef 
·Controllers (Rs, ,450-S75) .can. comp~te. for: pqsts,~.c;>f 
.'V:ard .Mas.ters, Station, .Masters and TqtfficJn~p~ct9.r~ · · 
in c~rresponding grades; .. :··:·· Besiges,r :~~e ?.l S~~yt~<?!l 
Contr~llers are als,? eligible for, prpmotioq,to .. J~~rtatn 

_ "selection".~ posts. Ill th~ otget:. ~wo; · tra~cr .&."O~P~:f~ 
·~ :; 1.}·;:,': .. ~; ~·: .!<· ·:.d i ·4·:. 1 · r-~~;- }•/'f"(:·l '•.ri ;f.f j-~f~ 

1 122. The. Section Controllers. controf the~ move· 
ment of trains in therr; Sections coverin'g a JengtlLOf · 
about 150. to 200;J~.tps,·~rid.cpnsisii~g.of'. ~0 \cL,'2S 

· stati~>ns •. Th~y . .a:re requ~red ~0. ; W:vcl ;instnictiop.~, t.p 
t~e. ~tation: and1 running s~ Jega~di_!lg suitapl~. 1cr.9~ .. 
smgs, precedences!and·,vartous othex: matters.~uch as 

·.,shunting; .. loading . and .. unloac\fu.g, ~pr~er~ng; :C;>f; ·fiai*~ 
Jro~. adjacent marshalljng, y~r?s·; ~c;y ~:r:I;te1 .J?~p¥tY 
·Chief Controllers, are.iresponstble.,fo.t, coordi.riatmg 
the work of the various :Sections ·arid P,Q.wei- COntrol~ 
Jers under'them 'as well as fot: coordination\ with other 
senior. SUperyispcy ·. SU!tf~ such'e as Loco~ If orelllen· :a~d 
·.Carriage. , and : Wagon i Fpremen etc.:1 :~ T,he ~ ~Nef 
Controllers are responsible. for .. overall supervtston, 

. control and coordination. 'and for effc~ctive: utilisation 
' • < • I. .~ · ' . 0 "'·' • .-1-.,J. ,..\ , •, . t .. / <f ~··',! . o, .• • l. 

. of the r_ollmg~ ~t~ck., '1: ': .. ;,; ff; ·•:;.)1 •; l;; h.<d ; i~tir;i ;.,· 
;~: .. ; ;~·:.~ ~i~i; ... ·.t;·· .. -i·;i~ .. ~~:::··"'") ·L.J;d'); ·:'):~1. ,{~. r 

.. 123~: The: · Associations:sr..represetiting."l.Section 
Controllers have complained that there~has. notbeen 
·adequate app~e~iati()n of the· 3:r4uous .~nd J~xing 
nature ·of· thetr ~jobs;' ( In 1 ,companson ·w1th.:u:uard,s 
'C' the emoluments of· Controllers 'Grade· 11' have 

"not. improved. to' t~e:saine extent siri~e:. t~e:ti~e ·or .. 
the First or . the Second Pay CommissiOn. Similarly, 
; while there have been frequent· revisions in the pay· 
scale of ASMs there have. been ne> such improvement~ 
~ th~ ~a~e.fof Controllers., In' view of the substantial 
mcrease· m the total emoluments of Guards due to 
upw~rd revision ·or the rates 'o(run~ing all~nv~n~~ · 
Guards .are increasingly reluctant to .accept'·prom~.:. 
tion as Controller~ The absence' of'Teasonable ptomo,;. 
'tion 'outlets is also ~stated to be a'c6ntributory factor 
in Guards and ASMs shying· aw~y fro.mJhis. cadre. 
There is reported to be fairly heavy stagnation in the· 
Controllers' grade-22.9% of Grade II Controllers 
and 46.5 %of Grade I Controllers have reached. the 

. maximum of their scale· arid ,are .stagnating fo:r two 

. years ofmote: . r ::' ·: ~ . ~ :. : ,; { ! :. .. " , 
• . t~ 1._1' ': ( ' , ~ ; .. .J' -- ' "j •t ! ' 

124. The Second Pay. Commission expressed ·.the 
view that ther~ .. need be _only . one gra,de of Controller. 
The. Government, however"· decided to t"etain.·t)V~ 

'· grades for the Controllers. During evidence we we~e . 
.told by the official witnesses··that the work load 10 
the .. vast majority of Control Sections was mor~. ~r 
less uniform and there was .only, a small percentage 
of comparatively lig~echa~geg. ; It appears that .y;ith 
the increase.. in the mtenstty ,Pf ~e traffic, yano_us 
other facilities have' been installed cwhich,: ,by, land . 
large, helped to eas~ the ~urden·on the; .Gontrollers 
of Sections where the volume of traffic was very heavy. 
We were also told that the charge of the same Section 
may be held during different shifts by either Section 

( 
\ 



Controllers Grade I or Section Controllers, Gra~e II. 
There was' thus little justification for th~ conttnued 

· retention of two ·grades for. Controllers. The · NFIR 
also has suggested that ~ere s~oul.d be only ~ne grade. 
We are in agreement Wtth this VIew; H~V!~~ regard 
to the nature . of duties and responstbilttles and 
the recruitment and retention difficulties faced in 

. this cadre we ~ecommend · a combined · scale of 
Rs. 270-485 in \:xisting terms: for the Controllers 
Grade II and I. The amalgamation of t~e two grades 
of Controllers together with · the ·· · Improvement 
suggested by us in the m~mum ·of the s~e would 
not only relieve stagnation. ~ut also faCilitate the· 
movement of Guards into this cadre as there would 
be no serious diop hi their emoluments. ·We recom .. 
mend for Deputy Chief Controllers the scale of 
Rs. 450-575 in existing terms. ·As· regards Chi~f 
Controllers : we ·recommend two scales of pay­
a higher s~~e for the Chief· Controllers posted at. 
the divisional and zonal· headquarters and a lower 
scale for the Chief Controllers posted at the outsta .. 
tiori control offices. The duties ·or the former are of 
somewhat greater responsibillty/ ·as they· help in 
decision ·making regarding imposi tiori · of : operating 
restrictions,· diversion of traffic arid other important 
matters and they also issue. instructions to the Chief 
Controllers posted at out·· stations~' We recommend 
for the Chief Controllers posted ati zonal and divi .. 
. sional headquarters the higher· scale· of Rs. · 840-1200 .. 
For the· Chief Controllers posted outside the zonal · 
and divisional headquarters, we recommend the scale 
of Rs. 84()-:1040~ . : .. ·· . < . . ·. ·t ; .-" ) . ,_. • • f 1. 

. . tis. we thus suggest tli.e roiiowing scales' .of pay 
for the Traffic control staft : . . . .' .'r • . ,_ ~. . ; : 

4 ' :' ".J .. , < ' ,c,. ,· • j 

'. - Designation · -· · . -· ·: · ; . Existing Scale· : · : · Proposed 
-(. ~:_'_~ .. _ _._~.·) ,~:,.~t ~:- \...::- ... ,., ~-~~-1 ;--, • .scale.) 

. ., :t :··, :.':.:~ _,, ;: ··; .,,:.; -~·R.S.: ,<·-
1
:. ;,_:~~-.> 

, Sec~on ~ntroller_Grad_e n :- :· --~0~~7~3_80_ l '·: 
4
iii

50
i 

Section Controller Grade I . ~ ~- · 335-425' · 1 1 J · : ·-..: · · .. 
Deputy Chit;! Controller • ; ; 1

• 
1 370-:475 ·. · · " _ 700-900 

.Chief Controller (at Outstations) 450-515. ~ ~~ · 840-1040 
Chief Controller (at Divisionat 450-5'75 ! . '84o-:1200 

Headquarters ·· and Zonal ~ _: .- ~ .. , ~ 
Headquarters). · 

. Trains Oerks · ' 
. ' .... . ; ._; • . ·- j . : ll . .. . . . . 

126. The staff in this group and their nw;nber, 
scales of pay and gradewise percentage distribution 
of _posts are as follows :-: 

--. 
. 'TABLE XXI ... -

1 It 

Designation · Scale of pay ·I • :Number ; Percentage 
. . • . • 1 • • distribution 

'Rs. ' 
Trains Clerks • · 110-3-131-4-155-

EB-4-175-5-180 
Senior Trains . 150-5-175-6-205- . 
Clerks EB-7-240 

Head Trains Clerics 205-7-240-8-280 
Graden · 

Head Trains Clerks 250-10-290-15-380 
Gradel. 

TOTAL: 

5~~~2 60%' 

3,154 36% 
. 272 3% 

82 . 1% 

8,980' . 

75% of the vaeancies in the lowest grade of· Trains 
Clerks (Rs. 110-180) are filled by direct recruitment 
through the· Railway · Service Commission from 
matriculates. The remaining 25% of the vacancies 
are filled by promotion of Class IV staff belonging to 
the Operating Department. Apart from the J}ormal 
channel ·of promotion in their own cadre, Trains 
Clerks' are· eligible for promotion to several allied 
categories viz. Guards Grade 'C' · (31 %), Shunting 
Masters (Rs.' 130-200) and Yard Supervisors 
(Rs. 130-225/150-240) subject to' their fulfilling the · 
conditions of higher medical classification prescribed 
for such categories. · · 

'121. The duties of Trains Clerks are to maintain a record of the painted numbers and other particulars 
of wagons and coaches which enter and leave the 
station or yard and prepare way-bills containing full 
particulars regarding the composition, destination, 
route etc. of out .. going trains. They have also to 
ensure that the trains are formed in accordance with 
the prescribed marshalling orders and safety rules. 
The Trains Clerks in higher grades are required to 
ensure smooth functioning of the trains branch and 
make out a periodical 'appreciation of marshalling 

. yard. statistics to pinpoint cases of undue detention, 
misdespatch etc. with a· view t<? taking corrective 
action. Trains Clerks are also attached to Control 
Offices where they perform ·more or less . similar 
duties. · ·. · · ' · ' · 
~ ' • , • , r 

~ ' J28. The prW:cipai complaint of this categ'!ry . 
· relates ~to disparity- in pay scales and gradewtse 
}lercentage distribution . of posts and promoti~n 
prospects as compared to Office clerks on the one 
hand and other operating categories like Commercial 
clerks, Ticket Collectors on the other. They also 
complain that the exacting . and strenuous nature 
of their work in all weathers under unfavourable 
working conditions has not been adequately reflected 
in their pay scales. The departmental witnesses 

· during evidence agreed that there was a case for 
improvement in the percentage distribution of posts 
and reduction of the existing four levels to three. 

129. We have given careful consideration to the 
above demands. We do not think that the demand 
for parity with the operating categories is justified, 
but we agree that the number of leveis could with 
advantage be reduced. We accordingly recommend 
the following scales of pay for this category : 

Designation 

·, Trains Clerks 

Senior Trains Clerk 

Head Trains Clerk Grade II 

Head Trains Clerk Grade I 

. Existing 
scale 

Rs. 

110-180 

150-240 

20S-280 1 
250-380 J 

Proposed 
scale 

Rs. 

260-400 

330-480 

425-640 



Transportation Inspectors: 

130. The number and scales of pay of this group 
are given in the table below :- . . 

TABLE XXII 

Designation Scale of ·pay Number' 

Rs. 
Assistant Transportation Ins-

pector 205-7-240-8-280 71 

Transportation Inspector. 
Grade IV 250-10-290-15-380 122 

Transportation Inspector 
Grade III 335-15-425 . 178 

Transportation Inspector 
Grade II . . 370-20-450-25-475 151 

Transportation Inspector 
Grade I 450-25-575 101 

TOTAL: 623 

25% of. the vacancies of Transportation· Inspectors 
in the grade of Rs. 250-380 are filled by Transporta­
tion Apprentices who _are directly recruited from 
among graduates. The remaining 7 5% of the vacan­
cies are filled by selection from various categories 
of staff such as Guards, Assistant, Yard Masters/ 
Yard Masters, ASMs/SMs, Controllers, Assistant 
Transportation Inspectors etc. On some Railways, · 
the Transportation Inspectors are also eligible for 
posts of Station Masters, Yard Masters and Control­
lers, apart from the normal avenue of promotion in 
their own cadre. 

131. The Transportation Inspectors are responsible 
for all aspects of transportation work in respect of 
the Section allotted to them~ A section normally 
consists of 20 to 25 stations spread over 150 to 
200. Kms. They ~re primarily concerned with safety, 
accidents, detention to wagons and trains. They 
carry out regular inspections, examine and train all 
traffic staff connected with train passing duties and 
~old d~partme~tal and inter-departmental enquiries 
mto mmor acc1dents. 

132. The main demands made by this category 
are that their scales of pay and promotion prospects 
should be improved and the number of grades should 
be reduced to two. The official witnesses during 

"evidence suggested elimination of the grade of 
Assistant Transportation Inspector (Rs. 205-280) 
as the level has been found to be inadequate for 
effective performance of work. Taking all relevant 
factors into consideration we recommend the 
following scales for the Transportation Inspectors:-

Designation Existing Proposed 
scale scale 

Rs. Rs. 
Assistant Transportation Inspector • 205-280 425-640 
Transportation Inspector Grade IV . 250-380} 
Transportation Inspector Grade III 

455-700 
335-425 

Transportation Inspector Grade II . 370-475 550-750 . 
Transportation Inspector Grade I 450-575 700-900 

45 

Movement Inspectors :- . · · · ' ·· 

· 133. The designations~ .nu~bers' and 'scales of 
pay of this group are given in the table below·:-, · 

·': r, 

TABLE.XXII ., ' 

Designation ' Number: 

Rs.- .;. ·'· 

Assistant Movement Inspector· 205-7-240-8-280 . , 73 
MovementlnspectorGradeiV 250-10-290-15-380 , •. ~ ··. ·• 4t \ 
Movement Inspector Grade · ~ \ . . · ' 1 

ill· · 1. • ~.· 335-15-425 · ~ ' . : lS·. 
Movement ~pa;tor Grade·rr. 370-20-45~25.:-475 30· 
Movement Inspector Grade I 450-25-575 8 

. ' TOTAL: 
•."! 167 

All appointments are made initially to the grade 
of Assistant Movement Inspector {Rs: '205-280) by 
selection from various categories of staff of the 
Transportation dep.3rtment viz. Guards 'C'· ASMs 
Trains clerks and. Wagon. Chasors/Tracers.' · Highe; 
grades are usually fi~led . by promotion from within 
the cadre,· though on some Railways the posts are 
also filled from the ·allied categories such as Yard 
Masters~ Deputy Chief Controllers, Station Masters 
and Transportation Inspectors etc .. We notice ,that 
th~ Transportation ·Apprentices are not inducted into 
this cadre at • present. 

134. We understand that the cadre of Movement 
Inspectors has been created. recently, ·. as with the 
-~rowth of traffic and increasing emphasis on safety 
1t was . found that. the . Transportation Inspectors 
could not devote sufficient attention to the movement 
aspects of their work. :The ~fovement Inspectors 
are attached t!l the Divisional an~ ~nal headquarters 
of the ~peratm~ br.anch ~d 'asSistm clearing areas of 
congestion and m_ 1mprovmg operating performance.; . 

. , 135. The , subst~nce . of. the.' deniru'tds . of thi~. 
category is that the ·existing ; five levels should 
be reduced to two and that the: lowest grade of 
Inspectors should be in the ·scale of Rs. 250-380 
During evidence the departmental witnesses expressed 
themselves in favour of abolition of the grade of 
Assistant. Movement Inspectors and . reduction 
of the existing number of grads of Inspectors to three. 
Having regard to the similarity in the nature of duties 
conditions of work etc. we recommend that th~ 
movement Inspectors should · be allotted the ·same 
scales of .. pay as for th<; Transportation Inspectors. 

.'136. For the. Wagon Chasers/Tracers (Rs. lS~ 
240) w~o are generally promoted from the category 
of. Trams clerks, we recommend the scale of 
Rs. 330-480. __ This scale will also apply to the posts 
of Wagon Movement Inspectors in the grade of 
Rs. 150-240 on the Northern Railway, as we 'are 
inf~rmed that these posts should properly have been 
destgnated as Wagon Chasers. 

. 137. ~s ~e had doubts about the viability of' 
this relatively small cadre w~ asked the Railway 
Board . whether there would be any administrative 



difficulty in ·amafgamating it· with: the m~n cad~e 
of Transportation . Inspectors or alterna~vely m 
treating these posts· as ex :-cadre posts, as 1t would 
facilitate selection of the best men from any of ~e 
traffic groups and would have. the added advantage 
that those not found 5uitable could be' returned to the 
parent cadre. We 'should like to _record .that t~e 
departm~ntal representatives agreed to co~stder thts 
suggestion. \ · . · , 

• 1 .·i ••. 

Y~rd Staff,: ~-/c>· .. ' ;.; il 1 :·:;:'.·. • ,: t.• 

138. The table below shows the designati?ns~ 
I' umber and scales of pay ofthe Yard staff: '' \. 

". ~ .. ' -. ,. ,. ""! ~.· 1 t i •. ~,/. --~ ~ . : ~f .·! 

Designati~n · 

TABLE XXIll'• ,.· I. 

Scale of pay 
Rs. 

..... ·. {cl) !J 

Number 

• ' 1 .. · ,I l ' '! •. ' -. .,. ··f 

Assistant Yar. d Master. . ,. :. ; { l3tt~.1.~~2. ·00-... · ... •.• :_ . ·9 .. 17 ... : 
. : .. ~ :. ·: '15~~17>-6-20$-!. . f :. 499 .. 

' ;. > • • • l • ' • .' I' \ ) • : r I • ' 7-240 ' , •.' L' • ' . ; I ·t f . • . ' l I 
. ' .· . ·- . ·.·: ... ···~ .· . : .... , 
Yard' Supe!Vlsors/As;i~tan. ·t. ,' (20~7-24~. "280 . : ... ' ·. :. 370.' 

Yard Master · · · ' ·', ' .',' 250-1~29~1S:..380 "·, . 497 ': 
Yard MasterS/Assistant Yard· ·.33S-1S-42S ·' ''.1 

·.·' '~:·: 130' ~ 
; Masters.'· ·.·· ··• · '•. ;o;·· ·. :~'J :' r,,, ' :· . ;· .' 

· Yard Masters · ".~ · · 1 .-
1 1 

·.- '' 31a-:.io.4s~25-415 · : · ... 52 
• . . '· ~ t' ~ .. - 'f.-,.,.,~·-;-,,,~~,' • I ·~'· 

Chief.Yard Masters d :· • • ~ •• 450-'25_:51~ .' ·, 1 • ,, ' , 16:; 
' ·' ' ' . ! .; 'i . ' 'I ' ' I ! ·; j , • i '....__. ___ ---,:-

. ·:TOTAL': i :; . : ; 1 2,481 -, 

.·i",, • !~/ ·~"; 1 , ·, ·:.'; j. ... ~~ ~~tf: . .t,·."r/·r ., ~·/J:~ ) -~:~ 

· The posts ·or Yard· staff in ·the various· grades :unlike 
·those ofASMs/SMs are created on. the basis of worth" 
of charge. . There· is ~o: direCt. recruitment I to posts 
up to. the Rs~ 205-280 grade which are 1 tisually filled 
by promotion ofYard staff namely; Shunting Masters, 
Shunting Jamadars and Train :·clerks in·varying per~ . 
centages on.different Railways.'·:'75% ·of the vacancies 

. in the grade of Rs .. 250-380·are filled by ·selection of 
· suitable staff from the categories of ASMs and Guards 
and by promotion of 'Assistant Yard Masters in lower 
grades-. The·· remaining . 25% of the ·'vacancies~ are · 
filled by direct recruitment 'ofTransp~rtation·Appren~ 
tices. >Apart from the normal channel of promotion 
in their own· hierarchy, the yard staff ar~ eligible for 
promotion . to the. allied categories of. Controllers, 
Station Masters and ·Transportation· ·Inspectors. on 
some Railways-which follow the pooling-arrangements 
for s~c}l categories.P · : . · ; . " .. · '1 ·.' : . • • .' • • 

·... ' , I - ·, ~ ~ ~-- t ~ .~ .; { ·~; , • • .t 

. . 139. The Assistant~ Yard Masters/Yatd ·Super~ 
visors are responsible for. general supervision· and 
efficient working of their portion of the yards .. The 
Yard Masters in higher grades are responsible for over­
all coordination :between the various wings within a 
yard as also with the connected s~rvice units viz. 
loco sheds, train examining depots etc. Their primary 
responsibility.is for the correct receipt, fotmation and· 
despatch of:trai~~· avoidance · of undue 'detentions 
and congestion m the yard. : ,. · , 

140. The yard staff have argued that the nature of 
their work is intensive and strenuous;· it has to be 
carried on : in the · open under inclement weather 
conditions and invclves risk to life and limb. Their 

46 

complaint is that the traditional parity that existed 
between the lowest grade of ASM and A YM was 
disturbed when the scale of pay of the former was 
revised from Rs. 130-225 to Rs. 130/150-240 with 
effect from 1st. April, 1964 without corresponding 
revision of the A YM scale al~o. They have also 
drawn . attention to the absence of reasonable promo­
tion outlets compared to the ASMs/SMs for whom a 

. gradewise percentage distribution of posts has b~en 
prescribed. _ "· · 

! .•t ,.· 

141. On the question of pay scales, grade structure 
, and percentage distribution of posts,. we are of the 

view that there should be uniformity with the SMs 
cadre to the maximum extent possible.. It seems to 
us that the duties of the lowest grade of A YM are no 
less responsible than those of the lowest grade of 
ASM though the nature of. duties. may be somewhat 
different. The differences are not, however, such as 
to· justify a different rate of remuneration. We 
accordingly recommend for · this category the same 
pattern of pay scales .and grade structure as for the 
Station: Masters, ·group. Marshalling Yards like 
Stations differ .in size· and importance and their pro­
per gradation 'is ·important from the point of view 
of ensuring equitable correlation between the work 
content of. the post arid the. pay scale attached. , · It is 
for the-' Railway Administration to prescribe. proper 

- criterla:_ifor su~h gradation .. 
; ~I • :' t . .t f ) •' ? • ~ •' ( 

·· 142JWe suggest that on the·analogy·of upgrada­
tion · .of certain ·posts of Station Superintendents ·1o 
gazetted grade, ·Yard Masters in charge of certain 
important marshalling yards who have exceptional 
responsibilities . comparable ~ to those; of ; gazetted 
Station · Superintendents, . should be given the . same 
scale which· we have recommended for the gazetted 
Station Superintendents. : · .: · ·• · · , . · 

I .1'>'!' .:.AI .. t~' .·~_,·,.,_~ ·~· .·(-

~. t< i' :_. .. , : ' .' 't ! ' · I { I ] ' ' _;, ,_ ' ~· 

; .• : ;·. · .. , . f.·; :l:'r~~porta_~on. Apprentic~s . 
t .• : ! : _1 .. - • J ; ~~. • 1' ~ ~ .. ·~ : ~ /? , ~ , A • • ( 

. ., : 143.1 ~The Transportation Apprentices are recruited 
to fill a maximum of 25% of annual vacancies in the 
categories of Section Controllers, Station Masters, 
ASMs, YMs, A YMs, etc .. in the scale of Rs. 250-380. 
The 'minimum educational qualification is a university 
degree. These Apprentices are trained for a period 
of three ·yeats and are thereafter absorbed in one 
of the three groups, namely, Control Group, Yard 
Group oi Station Masters, group. Their subsequent 
advancement to the higher grades lies in the group 
to which they are initially appointed. · 

. . . 
144~ During evjdenc~ the 'association ~eprese~ting 

Transportation Apprentices complained that the 
hopes held out to them for promotion to gazetted cadre 
within 10 to 15 years of service had not been fulfiled. 
On the other hand, both the Railway Federations 
and the Associations representing Station Masters 
Yard Masters etc: have complained that their ptomo: 
tion prospects have been adversely affected by the. 
lateral induction of direct recruits into higher grades. 
We are of t~e vie": that in the interest of efficiency 
of the public servtce, not only should- such inter­
mediate recruitment continue but also the direce 
recruits should be put on a faster track. Wt 



· accordingly recommend that after completion of 
training these· Apprentices may be absorbed in the 
scale of Rs. 455-700. We have taken pains to ensure 
that the direct recruitment entry grade is' the same 
in both the Transportation and Commercial depart-
ments. · ' · · · · ' · . ' ' · 

' J ' . . 

.145. Shunting Staff.':-The catego'des comprised 
in this group are Shunting f Masters· and . Shunting 
1amadars.. Their numbers .·and' scales of · pa:y .are 
given in table , below . : : :_ , . , , - · · · 

TABLE XXN ;' ,. ! 

• Designation 

Shunting Master 'A' 
Shunting Master 'B' 
Shunting Jamadars -
Shunting Jamadars/Gunner 

Scale of pay Number 

1,-' 

130-4-170-~200 398 r 12S-J~131-4-155_ 160 

. 105-3-135 . ' "3,475 

TOTAL : .. 4,033 

146. The Shunting Masters/Shunting Jamadars 
generally work under the guidance of the A YMs or 
Yard· Supervisors and are assigned a.' specified· area 
or part of the goods yard such as goods shed, sick lines, 
transhipment yard etc.~_~ They are responsible .. for 
maximum utilisation of the shunting ..engine allotted 
to them and for proper sorting and formation of trains. 
They are assisted by three or four Pointsinen/Coupling 
Porters/Shunting Porters in carrying out their duties., , 

~ ' . ' . ' ' ' ' / 

1 ~ 7. The normal channel of promotion of Shunting 
staff. IS :- . l . , , . , . .. . 

1 • • t , . r ~ 

Pointsman to Shunting Jamadar. 
Shunting Jamadar/ ·:~to c Shunting; MastJr 'B'· 

Cabinmen Grade I .. 1 • . • , .· 
t • • .. ; .'. --- 1. ·; J · ·, r, 

Shunting Master 'B' to 1 
Trains Clerk . >Shunting Master 'A.' . 
(Rs. 110-180) J · · . 
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.,. t , . r . ~ , . ~ . ~ 

148. We are advised tl~at· two grades ~(sh~ting 
Supervisors should be adequate to meet thaJneeds ,. 
of the marshalling yards. ' It appears that Cabinmen 
(Rs. 105-135) do not prefer to be posted as Shunting 
Jamadars even on promotion in view of the more 
difficult conditions of work prevailing in the yards. 
At present, the posts of Shunting Masters are filled 
almost entirely by promotion from the lower grades: 
It has been suggested to us that it 'would be worth­
while to ~tt~a~t Trains clerk~ to the posts 9f Sh~nting 
M.a~ters A 1~ order to. Improve yard e.fficteilcy. 
Gtvm& due wetght to· all factors we recommend the 
followmg scales of pay :-

' 
Designation Existing · Proposed 

scale scale · 

. Rs. Rs. 
Shunting Master 'A' 130-200 . 330-480 «' 

Shunting Master 'B'/Shunting 
Jamadar . . . 125-155} 

Shunting·Jamadar/Gunner 
225-350 

105-135 

Cabin Staff & 'Yard/Station Staff Class. IV:/·_.,: t · · 
. J./ / :·,' t ,( 't ' r{ .. 4. .I .·5·!~.~ ... ;, t .~1. ; i/~· ,, :·.:-1,1,~;-u· . 

• ; ! 149. The Cabin ·group consists of ·the fqllowing 

cate~ories {: :.. ' ' :/, :. ;; ~·: ~' :~'; :~ r:;: ~~; ':\r·~ :/1 1<·.:,:,~,:· 
,·, · TABLE xxv ~ · '···" . ·.:.r.; .. ·:: ;~ ·: r.~· 

••. ·~ "i· ·1,· ~ I .. Rs. ~ :~1' ~-.i ~ ,,,., ... r: ~;"'"! 

Levermen Grade II . (. 75-1-85-2-95 ~.r:: '1: ,1 '.· .3244 ':·}n • 
' . . , . .\\- ... ~ --':\'\ 1: ·_::' _;i .. _,._'1 .... /.;·:·~-~::· . 

~'bi;~~~.?r~~~~ _:;, ;J~~ll~~s~~-~~-~~~.~o./1 :._ ~;.s.~ .',. 
Ca?inme~ Grad~ I :; 11 1·105~3_!J5 i : · · ·~ , ~~~; .'.:;.; . 
;Switchmen Grade II , . J , .., ._, ·1 r" r 1 .~ • " , . • • • 

Othei Class W: ~··_ :' · · :· ~J:. ~. d· ·,' '"'"' ... -' .' .'; 
1
.::: '', 

PoiBtsmen'B'/Skid ._·.:, •,lf ~·,''") ~;q •·;::·, ~ 'J 'li 

Porters '· · ~ ,. ·. ·:·; < i 1 15-f.-85-i-95 ,: t.,:, r. ·.<: 31768: 1 
,, , • • 1- "" -; "f.,,¥,·~· ~··I.·.:(' (•'~>"· ·•.•"( if.{, ,. 

Pointsinen 'A' . • 80..:1-85-2'--95-3:..110 .. ' · ·~ 11802' · 
. r . ·, 

•• '· f J .-···'·.}._·~A J···_.:J.f~·\;'·~" .. (.-~/~:.>if·:·1~~--~: ... ~·.,;·~\,·~·,.·_.~},~L . 

··~ > 150 .. The niaui function~Lor thi~F'gtoup: or. staff 
relate I tO Setting' pointS1.'aild: adjusting' Signals' for' the ·. 
I reception and despatch. of' trahis 'Ancfl (or ;. shunting 
. operations.;·'- There . is' nb .1 d4"~ct ::recruitment · tb·;. the 
higher grades .. :. The'lowest grades are 'i usually' filled 
by'p_romoti~nlrom' ~~e station_ ·porters (Rs: 7~85) •. 
'For promotion to this group a person· has·to·b~·at· 
·least literate and 3 to 4 weeks• training is also imparted, 
in the traffic training' schools;.' J ~ ;: ·~ : ,- · ., • : •. : ··.·.tc·~r · 
;. .: ·. ,- '~''} J·' .;.f." • ..... 't.~!·:lr<,·~,i;·;·.J~ .. ·; 

· 151. Leverdzen :Grade- II (Rs~ · .7·5~9S)~:2.They :~i~, . 
d 11 " ti""'"th' d . . Po~te .. to· :p1an. s~a ·· •. go~l!l es m . e , ,yar, 1 ~tc., 

~here the numb~r. o~ .l~v~rs .1s no~, larg~ ai_?.d, shunting ( 
_moves·. ·are comparatively )wp~e.. They may b~ .. 9n ~ 
the . al, fR'' 1°0-240' · .... :· ···~·.t ......... '" ...... ·. ·':;;.#"·' .. 
, . __ .. " ~~- e'v9: , ::. 87;}.}' -,.,~.4 ·./ ,·~.; "··~>L ·.k·r~ .J) ~ /:" .· .~: · ~-· 
~ ~· .. ··.,·.·:··~, ~.:·.~· ... _, .. • i .. .'t"; f~:•' I '·,':tl:i '1,\ ':' ;~''•'~.~·~··• .. \ ·(:~;' ... \·,;~.~ 

· 152. Levermen Gr~ lkabinn:z.efl: Gr. II ~Rs. 8Q~UO).n 
They are deputed to man Central cabms at ·way-side. 
stations .under th~ direct supex;yi~io!l .. Ofnth~·A~M on 
duty.: We 1,1nderstand that they ru;e ,als.~ being posted · 
.at junction. stations ~nd _hump.'; cabi~s;:·Jn c~ses. ,of, . 
this nature~ here inctdence of;$huntmg JS .very high, i 
the posts. may :even be 'j1eld . by"Cabinmep Grade J~ : 
For this category we. suggest the scale .of Rs. ,f9Q;~~9~,1 , · 

. . . ' . .· 
1.53. Cabbtmen Gr .. 1/ Switchmen. Gri II (Rs~ I 0~-135). ' 

Thety are posted at cabin& :wher~ they are required to 
work independently without direct supervision of the 
ASM on. duty. : Their. d,uties are ,to maintain c~rtain ·· 
documents ... regarding movement" .. of. ~rains , and 1 to· · 
certify complete arrival·of ,trains. by .. ex.change of· 
private numbers with the Station Master on duty. 
Werecommend the scale ofRs~ 225-308 .• : l, · .. , • 

. ) ... ' ; i'. . ,. '~. -1,· ·~· ' 

,· .. 'ts4. Switclu1ien.:'or~ I;(&.; 125~1S5) . .....:.They-are 
employed in double Iiile sections' at way~side stations 
where lock and · block line-clear instruments· are 
installed." 'Occasionally they also work on single 
line Sections where:tokenless block instruments have 
been provided .. • They are :required L to :manage; .all 
line-clear operations., .independently·: · and· relieve 
the ASM on duty of line-clear work .. : On: this ground 



they have claimed parity with ASMs. We are not 
satisfied that this claim is tenable as the ASMs are not 
only qualified in train-passing duties but also in tele­
graphy and commercial work. Moreover. ASMs 
are usually posted at important cabins-generally 
at junction stations-where shunting and train 
movements are of greater complexity. At the same 
time we recogt!ise that the level of duties and res­
ponsibilities bf Switchmen justify a substantial 
improvement in the maximum of their scale. Vle 
accordingly recommend that they should be given the 
scale of Rs: 260-400. 

155. Another demand of this catego'ry is· for 
relaxation of age limit for . promotion as ASMs. 

· At present Switchmen who ~e matriculates and 
below the age of 43 are eligible for selection as ASMs 
to the extent of 10% of the vacancies. We tllink 

· that there is a case for raising the age limit as well as 
the. p~omotio~ , quota. . 

156. Pointsmen •B' (Rs~ 75-95).-Their main duties 
· are to set points, pilot trains and man small lever 
cabins frames, etc. In the yards they assist the.shunting 
jamadars by coupling and . uncoupling ·wagons and 
coaches and exhibiting· hand signals. ~ They are 
required to place skids for checking the speed of -
rolling wagons in the hump yards· where they may be 
designatecJ as .skid or, brake porters. No change in 
their relative position has been specificalfy asked for 
nor do we think· that any change is necessary. We 
recommend that they should be given· the scale of 
R~ 190:-240. . .. 1 . . 

· .. 157. Pointsmen . 'A··. (Rs·. • 80-t.O).-Their duties 
are more or less similar to those ·of Pointsmen 'B' 
except that their charge is ·comparatively. more im­
portant. We consider that·'their duties do not call 
for an· upgrading of the posts and we recommend 
for them the scale of Rs. 200-260. 

~ '' j. • f' I 

; 158.· There' are a' riumber ·or other ~scellaneo~s 
categories . of traffic ·staff such as ' Mashalchies or 

, Lampmen; Station Porters, Badge Boys, Box Boys 
etc. They are in the standard unskilled scale of 
Rs. 70-85. We·· recommend that they ·should be 
placed on the revised scale of Rs. 185-220. · 

VI. RUNNING STAFF AND RUNNING' 
'ALLOWANCE 

· 1?9. The running staff in the Rail'Yays are broadly 
classified as Loco and Traffic runmng staff. Loco 
running staff include· the categories of Drivers 'A' 
'B' and 'C' grades, Motormen, Shunters 'A' and 'B: 
grades, First Firemen 'A' and 'B' grades Secorid 
Firemen, Diesel Assistants and Assistant' Drivers 
(Electrical). Traffic running staff consist of Guards 
'A', 'B' and 'C' grades and Brakesmen. . .. 

160. Loco staff are .employed for workmg steam 
diesel and electric engines-. Generally, 'A' Grad~ 
Drivers and Guards work mail and express trains· 
Grade 'B' staff work passenger and parcel expres; 
trains; and goods trains are in the charge . of 'C' grade 
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staff. The Motormen operate the electric multiple 
units !n suburban train services. Shunters work 
shunting engines which operate within the limits of a 
.locomotive shed or traffic yard only. On steam 
locomotives the drivers. and shunters are assisted by 
firemen and those on dtesel and electric locomotives 
on main line services are assisted by Diesel Assistants 
and Assistant Drivers (Elect.). Shunters -working 
steam locos are usually assisted by one firemen, 
while Shunters operating .diesel shunting engines and 
Motormen driving suburban trains are not assisted 
by anyone. 

161. The total strength of running staff with their 
distribution in the various grddes and categories is 
shown in the table below : 

Designation 

Drivers Grade 'A" 

c •• Grade 'B'. 

·. ,, Grade 'C' 
' : . 

Motormen • 

Shunters Grade 'A' 
I 

.. Grade 'B' 

TABLE XXVI 

Scale of pay 

Rs. 

Loco Running Staff 

.. 335-15-425 

• 210-10~290-15-EB-15-

380 

• 150-5-160-8-240 

• 210-10-290-15-320-
EB-380 

• 130-4-170-EB-5-200 

. 130-4-158 

First Firemen Grade 'A' 125-3-131-4-155 · 

, 
" 

Grade 'B' 100-3-130 

Second Firemen • • 80-1-85-2-95 

Asstt. Drivers {Elec.)/ 
Diesel Assistants 125-3-131-4-JS5 

TOT~L : 

I 

Traffic Running Staff 

Guards Grade 'A' . 205-7-~8-280 
" 

Grade 'B'. 1 50-5-175-6-205-EB-
71240 

.. Grade •c· 130-4-170-EB-5-200- · 
EB-5-225 

Brakesmen . . 100-3-130 

TOTAL : 

Number 

1096 

4341 

14565 

581 

2431 

9203 

671 

14286 

22759 

608 

70541 

913 

4611 

10569 

2349 

18442 



162. A diagram showing the sources of recruitment 
and the promotional avenues of loco running staff 
is given below : ' · 

. Diagram showing the channel of promotion of Drivers, 
Shunters and Firemen 

Sr. Loco lnspector/Sr. Fuel Inspector 
Rs. 450-575 

I 
Loco Foreman 

Rs, 450-575 

. . I 
Loco Foreman 

Loco Insp./Jr. Fuel Power Controller Rs 370-475 
Insp. Rs. 370-475 · . . · I · 

Rs. 370-475 I .. 
Loco/Fuel kpector Power Controller . Asstt. Foreman 

Rs. 335-425 Rs. 335-425 · (Running) 

I . ..,.1 ----__ R_s._3-.i3IS-425 

Driver 'A' 
Rs. 335-425 (100%) 

Driver 'B' Rs. 210-380 (100%) 

Driver 'C' Rs. 150-240 (SO %) 

I 
from Shunter 'A' 
from Shunter 'B' 

I 
(SO %) 

'I . 
------~--------------------------~ 
Shunter 'B' Rs. 130-158 (100%) · Shunter 'A' Rs. 130-200 

F. . I ( d' I rrst Frreman Lea mg) 'B' (100%) First Fireman <leading) 
Rs. ~00-130 . 'A' 

Rs. 125-155 

Second Fireman Rs. 80-95 (100%) 75% direct recruitment 

Engine Cleaner Rs. 70-85 

and 25% by promotion 
from Fireman 'B' with 
matriculation or equi-
valent qualification. 

Non : The percentages shown in brackets indicate the percent· 
age of posts filled by promotion. . 

163. Second Firemen belong to Class IV category 
and are promoted from· the rank of literate Engine 
Cleaners. They are eligible for promotion as First 
Firemen Grade 'B' subject to their passing a qualifying 
examination. First Firemen Grade 'A' are recruited 
from two sources; direct to the extent of 7 5 % and by 
promotion from Firemen 'B'/Second Firemen to the 
extent of remaining 25 %. For direct recruits the 
minimum educational qualification is Matriculation; 
for promo tees the· educational qualification is high 
school completed with age being relaxed up to 35 
years. Direct recruits undergo training for two years 
and promotees from First Firemen 'B' for 4 to 8 
months. First Firemen Grade 'B' have also an 
additional avenue of promotion as Shunters Grade 
'B' and thereafter as Drivers Grade 'C'. First Firemen 
Grade 'A' have a separate avenue of promotion as 
Shunters Grade 'A' and from there as Drivers Grade 
'C'. Thus, First Firemen Grade 'A' and 'B' have two 
parellel channels of promotion upto Drivers Grade 
'C' where they converge. The classification of First 
Firemen and Shunters into Grades 'A' and 'B' is 
mainly with reference to the channel of their 
recruitment and promotion. The posts of Driver · 
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Grade 'C' are filled in equal proportion from the 
categories of Shunters A & B.. Drivers 'C' are in turn · 
eligible for promotion as Drivers Grade 'B' and 'A' 
on the basis of selection. Besides promotion, in 
their own hierarchy drivers have a channel of promo- · 
tion to posts of Loco Inspectors, Fu.el Inspectors, 
Power Controllers and Loco Foremen.. . . , 

'' . 
,) 

164. The Assistant Drivers (Electrical) are selected 
direct in the scale of Rs. 125-155 from candidates 
who have. passed the Matriculation examination. 
They are given training for a period of ·18 months. . 
As regards Diesel Assistants, there is no direct re• 
cruitment to this grade, the posts being· filled by 
promotion of First Firemen provided they possess 
the requisite fducational qualification of Matricula.; 
tion.. As regards Motormen the method of recruit­
ment varies in different railways. In the Western 
Railway, the Motormen are directly. recruited from 
among Matriculates and trained for a period of 
4 years after which they_· are absorbed in the grade 
of Rs. 210-380. On the other railways, the Motor­
men are promoted from the :category of Drivers 
Grade 'C' (Electrical) and thereafter they seek promo-.· 
tion to higher grades~ · . 1 • ' , . • : • . 

i / ; .r : .. ·, 
f. 

.165. The duties of Second Firemen are to break and 
trim coal, clean the engine cab and provide general 
assistance to the driver and First Fireman. Both· 
First Firemen A & B perform similar duties and are 
in fact interchangeable .. ~ The duties of First Fireman 
~re to inject water into .the boiler. and shovel coal 
into the fire box in the most economical manner with. 
a view to maintain requisite steam pressure.·; They 
are also required to keep a lookout for signals and 
obstructions on the permanent way .. Shunters A.& B 

.. also perform ~imilar duties and are generally in ch-arge 
of shunting engines within loco sl,leds or traffic yards 

· limits. ' ., - · 

166. The posts of Brakesmen are filled on the 
basis of ·a test by promotion from Class. IV Trans­
portation staff such as · Levermen, Cabinmen, Points­
men who have studied upto the Middle School Stan-· 
dard. Brakesmen are eligible for promotion by 
selection in varying ·proportions on different Rail­
ways from 10% to 40% of the vacancies of Guards 
Grade 'C'.· 22.1/3% ·of vacancies of 'C' Grade· 
Guards are filled by direct recruitment from candidates 
who have passed Matriculation examination~ There. 
is a reserved quota of 31 % for Train Clerks; the 
remaining vacancies are filled by promotion of various 
categories of staff such as Commercial Clerks, Ticket 
Collectors etc. in varying proportion .on different 
Zonal Railways. The direct recruits are trained for 
a period of 6 weeks to. 6 months before being posted 
as Guards 'C'. Guard~ 'C' are eligible for promotion 
as Guards 'B' on the basis of seniority-cum-fitness 
and Guards 'B' are promoted as Guards 'A' by 
selction. · Apart from the avenues of promotion in 
their own line, Guards share With other Transporta­
tion staff posts of Section Controllers (30 %), Traffic 
Inspectors (20%) and Yard/Station Masters in the 
Grade of Rs. 250-380 (20 %). The following diagram 



illustrates the position in regard to the recruitment 
and promotional avenues of Traffic running staff : · 

~ ~ t -

Diagram showing the cluinnel of promotion of Guards 
\ , . - . , and Braktsmen _ _, . . , 

J 

Yard/Station Masten · ~ ',,. ·- · Section Controller · 
Grade II Rs. 250-380 . Gr. II Rs. 25Q-380 

' 

' . . r · · tSY. 4 .• • • • .. ! l. ; • _· __ ·I 30% · Traffic 
' I _ , l , , , Inspec- I 

. . '. I· • . . ' ' 1 . tors. .' 
, . .., , Guar~s Gr .. :A· ~- 2~5-28()_.: . ., ~;0 2~0::-, · ~ · . I . . · : · . ·· '· - 20% .. · 

'· ~. ; Guards Gr. 'B' Its: lSQ-240 - . o .1 

Asstt. Yard/Station', ·· ' · -.. • 1 , , . , , • 

Masters Gr. I. · . . . . ; . · . , . r -, , . . , ' 

I .f :~ • ' ' 

·:~ 2~~f810· -, 'l ·: ·. ' : '·' ·. · .... 1 ', • 

. ';. ' . ~ . -. 
'-. · " ·20% '·' '"· · ·.:t• '·' .... '· · · I 

:-. ! -. ' 071': : .. ··- .. ~:~ :·: ... '' 
· · ·· ' · ~ Guards Grade •c. ·· ·' , :· .· · " ·: . ; · · r ·~ · 
.;.·;: . '. 'J . j l, Rs. 13Q-225 ~- i, v. , ';.. . . ... ;.I ·:-

'. ; n .··:· >, ; -' I . '• ', , :' ;: ' :, , ·, . / ' 
By direct Ticket COllector Brakesmen' · • Train Oerks 
recruitment Rs. llQ-180 Rs. 100-130 Rs. llQ-180 and 
from matricu- - . . . . . . , . ··. . . Officiating · , 
lates '• · · d ~.- .•. _! ·,. ;:,.. •· "-~-.).; ...-.•:;. ·-Senior Train 
,;~ ~-· ~--:...-~-~/-: __ ,·1-i :-.~ ; ~ ~~ ,·,·:.:·.J ~;. t ~-:.Clerks, ~ ;i~'i' . 

. , ... •' -.1>~ :_.,j-: ; : i~ i :.:i, ·. ~-~~Q-240,.;. 

--
-'~ 167. :The 'main • duties· of. th~ Brak~s~e~: ar~ 

acceptance .. and . delivery of~ packages, parcels ~ and 
luggage and ·relay of signals froth Guard . to Driver. 
It is also their specific duty to. assist the Guard during 
accident's and ·unusual occurrences~ On · certain 
niilways Brakesmen are also~provided on shunting 
and tranship 'goods·. trains to assist the Guards in · 
performing shunting and loading and unloading of 
goods, packages etc. 

. 168. The Guards -are responsible for the safe 
and punctmil ·working of· the train. In . the eyent 
of mishap or accident to a train~ they hav~ to take 
necessary steps for protection of line and.· property; 
succour to the injured and other relief mea~ures. . 

169. The main demands of the different ·categ'ories 
of the Loco . Running Staff may be · summarised as 
follows :-The Second Firemen have claimed parity 
with First Firemen on the ground of identical nature 
of duties and responsibilities~ : A similar claim . has 
been made· on behalf of First Firemen B vis-a-vis 
First Firemen A on the ground that there is no functio'! 
nal differetiaton between the _two grades of First 
Firemen. ·· It has also been urged that the distinction 
between Shunter A & B grades should be done away 
with as the nature of duties and responsibilities is the 
same. In the case of Drivers· it has been proposeo 
that their categorisation on the basis of classification 
of trains should be dispensed with and either there 
should be only two grades of drivers, namely Grade A 
for Mail/Express and· long distance passenger trains 
and Grade B Jot short distance Passenger, Parcel 
and all other goods trains or there should be a grade­
wise . percentage distribution of posts as provided a_t 

so 

present for certain other categories of staff. On behalf 
of Mo~ormen (particularly those on the Western 
~ailway), it has· b~en represented that . • they have 
ltttle or no promotional outlet and that their pay 

· scales should, therefore, be raised to the level of Driver 
'A' grade. . . · 

170. The . Railway Board have stated that there 
is a clear distinction between the duties and responsi­
bilities of Second Fireman and First Fireman; it is 
likely. that . the Second Fireman may occasionally 
perform th~ ·duties of the First Fireman for a short 
stretch with a view to qualifying himself for eventual 
promotion as First Firemen. But, this by itself 
cannot give rise to a claim for equation with First 
Fireman. 'In this view .. of the position, __ we reject 
this demand. 

171. The First Firemen are in two grades but their 
duties are similar. The retention of these two grades 
with different pay scales had been justified on account 
of the need to recruit First Firemen from two sources, 
one direct from . matriculates and the other from · 
Second Firemen who, in tum, are promoted from the 
semi-literate category of. Engine Cleaners. ~ Direct 
recruitment is considered to be essential for manning 

· . the higher posts of Drivers as ·well as supervisory 
posts in. the Loco branch, e.g., Loco Inspectors, Fuel 
Inspectors,- Loco Foremen and Power, Controllers. 
A single ·grade of First Firemen would not make it 
possible for the direct recruits to ·rise quickly at a 
comparatively young age to positions of responsibility. 
We feel that the 'present arrangement, which is dictated · 
by practical necessities in the interest of maintaining 

~ operating efficiency, should not be disturbed. 

172~ The Shunters also are in two grades, there 
being no. difference in their duties and responsibilities. 
The arguments for and against two grades of Shunters 
run on similar lines to those of two grades of Firemen. 
We are of the opinion .. that the existing two grades 
for. Shunters. should. continue for· broadly the· same 
reasons as mentioned in the case· of First Firemen. . . . . ~ 

! . i73. The compla~t or the Drivers against their 
present grade structure ·on the basis of classification 
of trains has been ·made in the context of . inadequate 
promotion prospects. The Drivers •c represent 71 %, 
Drivers. 'B' 24% and Drivers &A' 5% of the total 
number of drivers on Indian Railways. ·The position 
in regard to· Guards is more or less similar. The 
issue regarding promotion· prospects . of both these 
categories and reclassification of certain trains as 
Mail and Express trains for the purpose came up 
before the Railway Labour Tribunal, 1969, which 
recommended that aU long distance and inter-divi­
sional passenger trains should be upgraded to Grade 

~ 6A' provided the total run is not less than 250 KMs. 
· This recommendation if accepted by the Government 

would substantially satisfy the, demand of Drivers 
and Guards. · Apart from this, we are of the opinion 
that. the present classification is quite rational ' . and . 
c~~not. be s~rio~sly questioned. --
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174. Motormen on the Western Railway alone are 
directly recruited and after a training period of 4 years 
are appointed to the grade of Rs. 210-380. On the other 
hand in other Railways the directly recruited First 
Firemen 'A' or Assistant Elect. Driver/Diesel 
Assistant with the same basic qualifications take 
10-15 years to reach this grade as they have to pass 
through the grades of Shunter and Driver 'C'. It is 
also to be noted that the Second Pay Commission 
had recommended for Motormen the scale of 
Rs. '205-280. This was subsequently improved by the 
Railway Board to Rs. 210-380 with effect from 1-8-63. 
The Motormen in the Western Railway can there­
fore have no legitimate gri'!vance. In any event 

_ their promotional prospects are likely to be improved 
with the electrification of the mai9 line service. 
The demand for parity with Driver.s Grade 'A' is 
unacceptable as the dutie~ of Drivers Grade 'A' are 
far more arduous and responsible than those of Motor­
men. 

175. The main demand of Brakesmen is thaf there 
should be two grades; a higher grade for those. who 
work on long distance Mail and Express trains and a 
lower grade for those who work on other trains in­
cluding goods trains with a view to improving their, 
promotional prospects. The demand in fact amounts to 
restoration of the position obtaining prior to 15-8-57. 
when there were two grades for Brakesmen. " The 
two grades were amalgamated as there was no func­
tional difference between them. Moreover, Brakes­
men have access to certain proportion of the vacancies · 
of Guards 'C'. For these reasons we do not accept 
the demand. . . . . . 

( 

176. The Guards have demanded that the' old parity 
in the pay scales of A.S.Ms. and Guards Grade :c•. 
which was disturbed in favour of the A.S.Ms •. with , 
effect from 1-4-64 should be restored; They have 
also demanded that there should be parity between­
the traffic running staff and loco running staff. in re­
gard to pay scales. Yet another demand is that ·the 
existing differential between the pay scales of Guards 
'C' and Guards 'B' and between Guards 'B' and Guards 
'A' is too small and does not reflect the differences 
in the character of duties nor does it confer significant 
benefit on promotion. · . 

177. The claim of Guards ,'C' for being· equated 
with A.S.Ms. was rejected by the Railway Labour 
Tribunal, 1969 after detailed examination. 'of all 
aspects. We do not see any reason to deviate from 
the findings of the Tribunal on this issue. As regards 
parity in pay scales betwe~n Loco and Tra~c running 
staff we feel that the duties of these two categories 
are quite dis-similar. and the responsibilities of the 
Loco staff who have a more direct and important 
role to play in regard to the running· of the trains are 
distinctly higher. 

178. The remuneration of the running staff on the 
Indian Railways and elsewhere consists partly of the 
basic pay and partly of an allowance (generally called 
'running allowance') based on the quantum of work 
performed as measured by kilometers of 'running 

duties'. The present rates of running allowance are . 
· as follows :· \ ' ··· ,,. '·'. ··' k. ·., 

I ~ ,. :... ~ 

(A) Running Allowance rates in respect of staff booked by Mail, ,_ . . · 
Express, Passenger~ Parcel Express and Through Goods,·· 
Van and Shunting goods trains booked or ordered to· run. ' · 
from terminal to terminal and locomotive running staff of 
light engines 011 traffic account. 

Driver Grade 'A' 

· Driver Grade 'B' & Motormen 

Driver Grade 'C 

Guard Grade • A' 

Guard Grade .'B' 

Guard Grade 'C 

... 
... 

Rate per 100 I_<Ms · 
··ru. ··. 

7.90. ' 

7.85 
7.80. 

5.70 ' 7 
'• 

·~ l · .. i'!-..;.. 'Li!J"'.;t .. f 
5_.65 '· 

. s·.60 .J. 
\ l', 

First Fireman Grade 'A' · 
Asstt. Driver (Elec.) & . 
Driver's Asstt. (Diesel) l .5.20 

First Fireman Grade 'B' · 
,'\ 

Second Fireman . • . • . . . • . 

Brakesman. 

,. . ,_. 

4.30 
. '··.: ... )· ··.:.: '.,:-,. 

'4.20 .f 

(B) Running Allowance rates in respect of staff booked by. trains. 
other than those n~entioned under (A) above : . . . .' .... · 

~ ~---·~f·.:l ,i ;.: .: ~ ~·~ '· 1' /.j 
Rate per 100 KMs. · . 

·' • ~ ~ • c' t ~ 

. ~s.-1 ., ;;_ •. 

Driver Grade 'C' '.• ·1 • : ·' • · ' f 6.90 r , ; 

Guard Grade ·c· ' . .. . '< :;. :.' .· '; ·s. oo · · ·· · ; l 
First Fireman Grade\.\.<. , . • • ., · •. 1 .' 1• • , • 
Asstt. Driver (Elec.) &· -. : • }- . . 4. 70 
Driver's Asstt. (Diesel) • . .• j · . 

First Fireman Grade 'B' . '• 1 : '· i~;· · .:_,: · L 3.90 · ; ·· 

SecondFire~a~, ;~: :-~~- .· .• \:: :;;.~ ~:' ··:::i.so. '· .\·.;·:·· 
(C) Running Allowance· rates in respect o/ShuntingStaff :. 

! '. ,l: I l , I ' • l ~ 

Shunter Grade 'A' 

Shunter Grade 'B' 

,, 1'. ,..' ,.., 

Rate per 100 KMs. 
. . ~ 

·Rs., 

5.25 

5.25 

First Fireman Gr. 'A' on shunting engines ~-· 
(on W. Rly. only) .• ' '' 

Firsi Fifeman Gr. 'B' o~ shu~ting engines 
(on W. Rly. only) • . • . , · ·. 

Second Fireman , .. .• 

3.20 ; 

: 2.65 

2.50 

NoTEs :' (1) In the case of Shunters and Firemen on shunting 
· engines the rates prescribed above ·are applied 

· after equating' each hour's work from 'signing on' 
~o 'signing Qff • to 15 KMs~ , , . , 

(2) Whil~ the rates shown ·under 'A' above include it 
built-in compensation for 'waiting duty allowance', 
those under 'B' do not include such compensation 
which is paid sepa,rateJy. ·· · . 
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179. According to the information furnished by the Railway Board the average monthly running 
allowance and the total average monthly emoluments of the variou_s categories of running staff are as 
follows : · 

1Category 

l 

Driver Gr. 'A' • 
., Gr. "B• • 
.. Gr. ·c. 

\ 

.._..:-.. . 

First Fireman 'A' • · • >I • .., 

"· 'B' 

Second Frreman 1 
! .. l 

Shunter Gr. 'A' 
, Gr. 'B' .. 

Guards Gr. 'A'i .. Gr. 'B' 
tt· Gr. •c 

'Brakesman 

--- . 

'' . 

·.;. . ·' 
'I 

' ; ~ 

These emoluments have been worked out on the 
basis of- average kilometerage earned by the running 
staff in a month. The actual running allowance,. 
however, varies ··on different Sections/Divisions/ 
Railways and even. for the same category it varies. 
depending on individual performance. 

. . 

180. In addition to the running· allowance, run­
ning staff are entitled to a number of other allowances 
such as, overtime allowance, special compensatory 
allowances (such as allowance. in lieu of running 
room facilities, outstation detention allowance, out­
station relieving duty allowance), specially arduous 
running duty allowance, short trip allowance, and 
breach of rest allowance. 

181. Running allowance is treated as pay for 
certain purposes in varying proportions. Thus, it 
is considered as pay to the extent of 75% of pay 
for the purpose of retirement benefits, leave salary, 
medical attendance and treatment and educational 
assistance. 60% of pay is added to grade pay for 
entitlement of passes and P.T.Os. 40% of pay is 
added to grade pay for fixation of pay in stationary 
posts and for payment ·of city compensatory and 
house rent allowances as also for recovery of rent of 
railway quarters. Though formerly 40% of running 
allowance was · considered as pay for income-tax 
purposes, now only 1 0%· of actual running allowance 
is reckoned as pay f~r this purpose. : 

' 

. 

Existing 
Pay 
Scale 

. 2. 

Rs. 

335-425 
210-380 
150-240 

125-155 
100-130 

80-95 

( 130-200 
130-158 

205-280 
150-240 
130-225 

. 100-130 

Existing Average 
Emoluments Monthly 

Running 
Allowance 

3 4 

Rs. Rs. 

531-635 474 
406-516 '353 
313-436 265 

264-318 208 
212-269 172 

180-201 155 

269-363 . 157 
269-321 157 

368-476 310 
313-436 259 
269-421 240 

212-269 175 

Total Percentage 
Average of Running 
Emoluments Allowance 

to Existing 
emolu­
ments 

(Cots. 3+4) (Cols.3 & 4) 

5 6 

Rs. 

1005-1109 90-15 
159-929 90-60 
578-701 88-60 

472-526 80-66 
384-441 82-65 

335-362 85-76 

426-520 60-44 
426-478 60-SO 

738-846 100-80 
512-695 83-60 
509-661 90-51 

387-444 82-65 

182. The travelling expenses of running staff are 
reduced to a considerable extent by certain special 
arrangements., At outstations, they are ·provided 
with free running room facilities. which consist of 
rooms furnished with beds and linen and toilet 
facilities. They are also provided with kitchens 
manned by cooks who prepare free of charge meals 
for running staff from rations brought by them or 
prepare meals for which charges are levied according­
to scheduled tariff. Box boys are also provided to 
carry boxes of the running staff from the trains to 
the running rooms and back. 

183. There is some ambiguity as to whether the 
~unni~g allowanc~ cons~s? of an element of pay or 
mcentlve or both m addttton to the element of daily 
allowance: The National Federation of Indian 
Railwaymen (NFIR) contended before. the Railway 
L!ibour _Tribunal, 1969 that the running allowance 
dtd not mch~de any element of pay and that it repre­
sented only mcenttve allowance and travelling allow­
ance. The Tribu~al after reviewing the opinions 
expressed by the Ftrst and Second Pay Commissions 
the Departmental Committees and the evidence su~ 
mitted befo_re it ~ame to the conclusion that running 
allowance :conta.med an ele~ent .o.f pay. It found 
corroborative evtdence for this decisiOn in the practice 
of the Railways treating a substantial portion of the 
r~nning allowance ,~s pay. for various purposes. The 
tnbunal observed Runmng Allowance is composed 
of a number of elements which it is difficult to 
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disentangle though it does contain, as all J:oc!ies have 
remarked, a· substantial portion of running . staff's 
emoluments '. Two former Chairmen of the Railway 
Board stated before us that running allowance was 
primarily intended to act as an incentive for safe, 
punctual and expeditious movement of trains, and a 
former ex-Member (Mechanical), Railway Board, 
asserted that the purpose of the. running allowance 
was to ensure regular and punctual attendance of the 
running staff for work at all times. No· attempt 
has, however, been made so far to break down the 
running allowance into its sep~rate constituents and 
work out the precise percentage of each. As already 
observed, the Railway Labour Tribunal did not find 
it possible to disentangle the various elements in 
the running allowance. 

184. A Departmental Committee (Ashruff Com­
rnittee-1968) which was appointed by the Railway 

· Board to go into the system of running allowance 
recommended that "in future whenever the occasion 
arises to increase emoluments of running staff to 
accord with those of other staff, no increase should 
be made in the scales of pay ;:tnd only the rates of -
running allowance be raised to the required level, so 
that there is better co-relation between emoluments 
and performance". In making this recommendation 
the Committee· was influenced by the fact that any 
increase in basic pay would automatically increase 
the rate of overtime allowance and when the over­
time rate is more favourable than the rate of running 
allowance, there was likely to be a tendency to slow 
down movement and increase time spent on the run. 
The Ashruff Committee's proposal would, hawever, 
completely distort the present relativities of running 
staff with comparable categories and could also lead 
to a lot of practical difficulties in computing pay for 
various purposes. We are not, therefore, in favour 
of this proposal. · 

185. The Railway Labour Tribunal, 1969, has 
questioned the objectives of the scheme of payment 
of running allowance, namely, to discourage any 
dilatory tendency ori the part of the running staff 
as also to act as a spur on. thern to check dilatoriness 
on the part of the other operating staff. It felt that 
the kilometerage put in by a member of the running 
staff was not dependent upon his own effort only but· 
was bound up with the effort· of a large number of 
employees such as Cabinmen, Control staff, Yard 
staff and Station Masters. It· observed that "it is 
equally odd tha:t an employees' pay packet should be 
made to depend upon his ability to goad other staff 
in performance of duties for which .that staff is paid, 
and which such staff is expected to .perform in the 
normal course of its service. It is also odd that a 
regular worker should not receive ; a definite pay 
. packet every month on the basis· of. service of the 
same kind rendered every month and that for render­
ing the same kind of service his pay packet should 
vary from month to month". The Tribunal~ therefore, 
recommended that "the Railway Board should seri­
ou~ly consider abolition of the system (of running 
allowance) so far as future recruits are concerned and 
introduction of a pay scale for them which includes 
the pay element in running ·allowance and denudes 
running allowance of its entire pay element .••. ". 
S/5 Fin.-5. 

. 186. W~ feel that the points raised by.thc.TrlbunaJ 
would, by and large, be applicable to all schemes· of 
group incentives. And yet. schemes of • group incen-

. tive have been found to be acceptable. both 'to the · 
employees as also to the management. Such schemes 
have worked successfully both in Government organi-

: sations and outside, and have contributed significantly 
both to improved industrial relations and· to: higher 
productivity. The alternative of stripping, the run-

. ning: allowance· of. its pay element ;thus· cannot:.be · 
accepted only on these grounds ... ·· Further apart from 
the impracticability of this proposal, the niore impor­
tant consideration is · the: possible impact.: of this 
proposal on the operating· efficiency; :There isL:no 
doubt· that if the running allowance is reduced to a 
small. fraction. of the basic pay; the ,incentive to work. 
rather than be· absent, as well as the incentive to 'put 
in maximum effort while at~work and to ensure the 
highest run for the train would be seriously: eroded.· 
The. Running Staff Pay·and !Allowances' Committee 
(RSPAC} 1948. was bf.'the opinion that.the..requisite 
inducement would not be lost if the running allowanc­
es on an average ranged from 60% to 80%. of basi•" 
paY. for loco staff generally· and from 40% .to <50%· 
of basic pay in 'the case of traffic running staff. ·.At 
present the. proportion· of running allowance to exist­
ing emoluments (Pay+DA+DP+IR) varies· from 
60 to 90% and is; therefore~ within the range prescrib-
ed by·the RSPAC. . <.I: '· ; 1

.• i.' .. 
~ : ,; I. • ~ • , ••I- • '' 1 f' • , ~ .} , • :: _,. 

I 

187~ We 'reel that 'status'quo iri regard to <rates of 
the running allowance' should be ·maintajned especial­
ly as we have not recommended a.ny increase' in:' the 
existing rates of .. daily allowance and . have . on the 
other hand suggested reductimrin' the' .rate of daily 

·allowance where free· acco~modation is· provided. 
The revised. scales for th(running~ staff should ·be · 
tfie sc~les we . hr·.ve generally' recommended' as.· subs-

~ : titutes for such existing scaJes:·; This would preserve . 
the exist~ng intern-.,} relativitieS--between the running 
staff inter se and between the running staff and other · 
categories. At the same time; the essential character 
,f running allowance as an incentive for. improved 

: attendance and performance would also be retained. 
;. .. ' ...... -· : • -, _} __ !I 

' .; ... 

188. Before coming to actual pay scales, we would 
like to dispose of a. suggestion that loco running 

11 staff working on the three c:lj.fferent mod~s'of traction 
viz., electric, diesel and steam should be compensated 

', differently. A.t present all :these categories of ·staff 
are remunerated at the same rate in regard .to basic 

~ ·· pay as well a~· run_ning allow~nce. ln t~e course of 
his evidence a former Memberof the Ratlway Board· 

. pointed out that there were compensating advantages. 
arid· disa.dvantages for· running·. staff. working on the' 

i three different modes of traction~-' While .those work­
ing on the electric and diesel locomOtives 'are required 
to have better technical know1edge and. reflexes, the 

· conditions of wcrking in 'steani locomotives are ex­
tremely trying. · , Further the . Railways are. passing 
through ~· transitional stage fro~ steam·· t.o other 
modes · of traction. The . operahng requrrements 
demand frequent switching of running ~ta.ff who are . 

' trained iri two or three modes of traction. from one. 
mode to another. ·It wotild be .difficult to pr~vide 

·.this flexibHity if pay scales and: running 'aJlowirnces·. 
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·;:Scale.OtP~;. _!_,~-·Power:.·~ ~,.~~-.Fuel·;. Loco:.· ·:rotat 
'; · · : · ' · · Con- · Inspec:.: 'lnspeC.:' Fore-·~ ' · 

trollers ·tors tors men 
.... ,~< \"~--~ ~-~- ... )<>'4 ·-~~ ,..._ 

~~jr,~-~ ... Rs~ C· ... <:f :j_ :~ f~ .~ ... ~_,::'t·:~ ;~ :'· .. -~-~ ·~; · .~ .. -,~;j 
. : --~5().:;575-· ~: i' __ -, ~ '< ~t .. : .. : · ~. (56 :: ·-~·st.:-:_ .~, · 98 ·1, • 311 

t;~7~;5:·;~;;,~.;~ :t:.:~/ ~~-''-~~3:.::: :i~!···~··_;_i.ii '-/·;$34 

-L;33~~2s_'~-~-~,~~\·t -~~·'204"1:~::. :4l ___ J •. _ .. ,:_~'t·,:: 395· ~ 
. ~ _,~-~.TOTAL .: .. ;., J. 276 .. ~ 381. ~-. 212 .. · 621 .. ;1490 i; , •·• ' ... 1 'yJ ._. ·• ~ • : .. ~ .>- • .o i ~' •' I ' " , • .~ • ~ : - , ·• , , _ . _. ,., -

.i'.''-:.''"'':· .. ,~;.:_: .. ~ .. -;.·:~·-;:_,>"1 :···,·:-"'v; ,J:.J',"t ·::i:, ::: L.>,: :,_; ~ -:'·":f ··i 

.·.:: _, 192.iPower, Cmztrol/ers.~They are respoiisible for 
1 .rcoordinatirig the work between. th~·control :Office· and 
~:. loco ·sheds·ari.d for- arranging ·the: supply of engines 
:· ·i 'With· the'. necessary·. crew~ ··Recruitment ,to. the; lower 

.. :·:·grade· is ma:de usually by transfer: on promotion of 
:-,·:Dr-ivers: :~B2 '·and:-'C' ···grades .... .The. posts of.Power 
(·,; 'Conirollers in the higher grade are filled by promotion 
;.~ ~from·the·lowet· grade. -~;<: ·-·· ·· 
-~ ~ ~~: -~ _. ~ .. _:- ·':. ~ # ~ :'1 .... t ,~~. :. } - t -,~ • _, ' :.~- • ~ '·. : ··; ~ .:"'~ '!'. -~ . . .. _ ~ :: .. " _·-

:~; -:: 193.<Theaggregate emoluments of Drivers 'B.& 'C' 
-.>:ltte inuch in· excess .of the total emolwnents of Power 
;r~ ;Controllers and there i_s a marked. reluctance on:the 

~----~~+---~~~----~~~~~~~--
~;,_,::;: ;; ·: ~~:·~~·.· ·.:· : ·.·'· -~ . ' . ,.• :R.s. 
·_:;·; ~J~2s· · .J:. ·-,;<_:.:..· .. :::: ···:· ·ss0..:7?o· 
':L.•' 37047.S· -''·· · .· · , ; , . - ·. . , 
::·!:·<~~,5 :- ,!~ •• :· ~:·· _::: ·. ':;' • ·.·_·7~900 ,: :. 

o • · .• -~.: .196.:-Loco:-Foremen.--... Loco Foremen are in charge 
-~- .of Loco Sheds-which differ greatly in size and import-
-;·.: ance ...... The·-duties. of Loco Foremen cover a wide 
· , spectrum including .supply of locomotives, ·mechanical 
, . mail)tenance, custody of· stores; establishment ·and 
', -; general work.:: .They· are responsible for control. over 
: .. _locol;llot1ve. usage, booking of running ·staff~ 'llla.inte­
.. · nance.~of safety ·records ·and investigating the causes 
.:·of accidents.,, ~ ·!, , .... 

. .. . . ~ . 
197.- The posts <>f Loco Foremen are filled partly 

from Drivers Grade 'B' and partly from the Fitter 
. ~ . Chargemen." :There is also interchangeability between 
'.~:.Loco Foremen and Loco/Fuel Inspector~ The posts of 
:·Loco· Foremen: (Rs~ 450-575) are promotion·posts 

. :fot Loro/Fuellnspectors or:Loco Foreinert in Grade 
· ... Rs. 370-475 and .in: exceptional .circUmstances they 
. are·also-filled from Drivers ~A'·grade ·-who volunteer 
. :Jor such'appointments.: On the basis of their duties 
, : .and .responsibilities" we~· however,· feet· that, there is 
. ··.strong justification for betterment in their pay scales. 



, We. accordingly suggest that. they. should be. placed 
on the following 8cales:~ .· - · : . . . ; -- _ · · 

.Existing Scale_ 
. ~.. . - .. :j '• 

.. , · . . . ·Propose~ ~cale 

Rs~ 

335-425-_ 

•370-475 
45(}-570 ' 

-r ·' ·'ss~1so1 
·. 1 • · . ; ' I 

I,' 

'., 
7~900 

; · ·t98~ In-'re~pect ·of· these·~superviSory ·categories 
·we would also- recommend that a certain number of 
; posts to be identified on the pasis of their worth and 
·importance {i.e. number of· locomotives· based and 
~-staff controlled etc.) and may· be granted the higher 
, scale of Rs. 840-1040 proposed by :us for workshop 
: supervisory· staff. 1 • ·, . _ •• · • • • 1 ' f ·. • • · ' ·, i •,; ~: ~ 

.... ~ . ' ; ~ ' . ..· . .. :, { : ,· ... ~ t 

:.VII~ Civil'Engineering Department' ~ · · · ·, ; ' '' · ·, : 
~ •' u• ' • 'f l ~' : ~ ,t; 

199. The Civil Engineering Department of the 
, Railways is responsible . for the". construction and 
·maintenance of the pe!ni~n_ent 'YaY~ bridge~ 'and $trp.¥­
'tures. It has three.pnnctpal branches, namely, Track, 
Bridges 3:nd .Wor~·.,,; d ·: · ~~~-,·-., 1 ·;;:·;:;< ·': ,: .. Ai 

•• ' ~ •• ~-··-·~. ~-11'~· ~- '"": ... _~; '1 ,.-1 .. ;:, ·. ,. .. ···t 
200. 'The Departmentis manned by officers belong- . 

ing to, the Indian Railway Service of .Engineers, 
'which is ·an organised~ Class ·I, ·Service~ : In:.; each 
·Zonal Railway the ChiefEngineer" is the-head ofthe 
'department. He is assisted by ·a luimber of officers 
·;in appropriate grades. ·The pay· scales fot' the' various 
·grades of' Engineering officers (both Class· l '~i'nd 11) 

. h~ve alrea~r_.b~en·de~lt ~th..~Sh~pt~r;114~'~-';: ;; .. ~ < 
.' ' .. 

. 201. 'The main Class' ni 'and Class IV t~tegod~s 
· can be. divided· into th€?' fo1lowjng. bx:oad 'groups!~ 

. '. ·. i, 1; ·• · , j · ·, • , j 1 . •, \ ~· :,.,, \, · ' 4 _ 1_) 

(i) 1nipe~to~ial Ca~egories · ·' , ··. · · 
I -' • '• i , f I • • 1 I ,.. ' ,. • 1 ·~ , ~ ! ,' .. / f , ._: ~ 

·- (a) Permanent_ Way Inspe~tots .· .· ·;·'::·'<:: 
~ (b) lnsp.eciors: ~(Wo~k~ : 1 , .·/. • ',.;: _J,. ; :: ; ,. · • 

(c) Bridge Inspectors 
/ 

• • ' t ~~ i 1 , 1
• ~ •• ~ ~ ~~ I • 

· · (ii)·_DraWing Offic~s_taff, _· ·_ ·. , ,·t,·- .. , , 

Draftsmen~esign_ ·. Assistaitts/E.stimatorst ~. 
Tracers · · · · ,,, .. . . :.. ' ,' .. 

(iii) Engineering w_ ~rfcshop. Staff .~. . .. 

Foremen,· Chargemen; Mistries, Highly sknied 
... Gr. I & ll, Skilled etc/ .: ... ·• _-.- .- · .. 

{iv) Permane~t··wayfWor~sJBri(lge Mistries · ·_ 
' ' .· . . . .. .; ' '' '• .... : .. -... ,. 

(v) 9/ass IV categories.,.. , 

J • · • Qailgmen, l{.ey_me~;.¥.a~~~/Trol~ey1peD:; G~te-
. · men, etc. · · · · ·- ·· · _ · · "' · · · ·- · · ··· · " 

I 

Item8_(i) and (ii) Chapter 14 
Item_(iii) - Chapter 19 
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. _ ~02.~ We,p~ve ~}re~dy:~~a-~ned t~e·p~y-~caJes.qf 

. the 5!st_ thr~e. ·c~t~gopes.Jp'· -~~P-~!~~~ ,pP,apt~r,s: 1 
.. J:Jt~e 

we. wlll c~n~1d~r ~q.d_ ~ugge~t.r~'0~~d.: :s~aJ~s,R,t'P~if~r 
.. ~h~: rema1n1~g )w~; ;C~-~.eg~qe~·. Jll~Rl'~Plled-~ .~bov~;.,.; · 
.• , ··'--·1.· ... , . , .•. ·;..·1 ........ t. ·····", '· rL.J l~->~<I 

. 203. Mist;ies (Worksfperm~ltlii;·•o:wd;ili~tdge)'1i: 
The number of staff in this group· and their ,scales .. of 
pay are a&' follows-~-· .'?~···v;:,-~HY} ·n n~,\-1 .. t0~<;~ ~. 

- • . r' ·}. I '.: .: ·' ; { :, ) : .' .: ·' J; 0: -;/~ ~~; f.~:,.:; h ~·· ~- ~~ ~ 1) l. i ;}1 i -~·· ~.J":.i.-1· ~, f$ .. 1 ::'i.i1'f/ 
. TABLE XXVIII . . 'i ' . 

", ~ 1 ... , . 

''"'-··':·· 

Misi(i~s Gr. I . ..- · · · ~ -~ · ··:-- is0-240~- .. .. i "'2388~,. · 
:.· 1... · ~ •• "-~··.·.,~'Jtr··"~·t;r) 

-~i.~t~iesGr.n.>;;·_·;. ,.• . •. ., 130-21~.>''-:.n•'"~~t .. !". 
. '' ·. !ToTAL . . . 26S6 

..... ,.,....., 

. ~ t ,· 
. , ' 

1._:"' .. ' 

• ; J. '· . ' 204. The·· 'Mistries, ; ate l6ut.:aoor techiilcat-::.sta:lf. 
-They .assist th_e··~nspectors in supervising the work 
of artisan and field staff, keep control over the con- · 

'1ibmption of':m'atci,rial,and.watch .the .progress';6f 
·'\vorks. While, 1the ·posts· of :works and·' Bridge 

Mistries are filled by promotion of skilled artisan staff 
'(R$. 11 0-180)/ the posts of Permanent. Way:Mfstrles 
: .J!r~ filled by;, pr.omot!on Qf P<?rm~en.trlW'~Y:rQ~g­

uiates (Rs. 80-llO)'and Keymen (Rse 75_:_95). 25% 
· -of-the· vacancies in the cadres of Assistant Permanent 
':.Way' Inspectors and Assistahtrlnspectors of Works 

· · and 20% · of the vacancies in the_ cadre·.-of Assistant 
·: ~~~~ge .. Jnspe_c.t~~~ · ~t~; 1 jill~4:~ ·PY. ..s~J.~~~i,?g.:Jrgm:: Mis· 
~t~l~Sr ~: ,· /, . :c::•,. t!''::•i.l;'r:Y::(\_ ~.i''. :nt.~fl~Wi.CJt~ !<:B· 
'.~;~-d.: ... .;·1 , IJ :~ ;;•:•,r._-y LL i -·~, .. ;;;,_.·,·t ~o lJ<~Wt:-.1 Jr.rr•J 
·.: '· >205~Even.thougJl:..twa: grades.; (RsJ·l~P+212iarid 
~; Rs . .150-240) have:..\:!eeriAllotted:to:the Mistries;;most . 
:, o£ the Railways. ·usb:i only :.one; grade: .·(Rs:d. ~a;240). 
·.·We. ~-have· already: .recommended·~ upgradationi bf;_the 
y worksho.p·. Mistties~ :(Rs-~ 150--'240).: td ;.the Uevel of.. the 
- lJ,ighly. skilled:GlfldeH''oii:~Jhe·:ground~Jhat at·isome 
, ·:plac~s. they sup~rvise;:workmetr. in this- gradtfand that 

their duties are of a responsible nature.(OThese con~i­
derations do not apply in the case of all the Mistries · .· 

, r ~q ;~he ~·Pi\jt .~n~nee~ing: .. D.rll~tm~P.~fH,,W~~·!rEcom- . 
·: ll?-~nd -~hat ~he.rev~r thcr M1st~1~s ~r~ f~ql!lfe4 :t9 ~u~~r- . 
:~ :~IseJ1~gJ;lly ~killyq yr.ade. I, ~or_kme11.,~~:~ gc;n~_r~(f.11le 
·: ;o,r wherever. th~; pr~n:19t19n! tq,~he,;gr~d~_:of; ~s~~es 
_· is, !Dade J~om.:' highly~ .sk!l~ed>9r~4; ~JYWC?!~~f..S~; tlwse 
, Mtstries .may be'allotted:the.--sam~-.scale .. as~xe~om .. 

mended. for ,w~rkshop :fvli~tri~s;.11amety~~ ;R~>f8<h:S:60 •. 
In, all other cases, -Mistries~ whethet tn Rs~ l-3<>;212 

.. or:· Rs.\tso~4o·--grade;:_§lig~~<f .. pe; ... 9~: ~~e~ij,~t~;or . 
Rs::.;J.3~~-0~-1 ··,~~~·;. ···:~ .. ,.:~(· .. , ... :·t :r~.l~~ .. ~-~~~: r::)·r,. ,i:J:-{1~ 

. . · 206. It has beendemflnded on .behalf of the Works 
~<¥istries · tha( the· 'direct- J"e.cr~~ent _:'9li:Afa 'lP:\~he 
~ : grad,<? of. A.ssistant . Ip.spec.tors-·,of .-Work~- sho}ilfl! be 
:·:reduced f~om}5% Jo- SO%_pp.,the gro~~~t4a~;th~re 
., are. a Iar_ge number of .diploma, holders am.orig.t'4!m. 
·;·:.we ·are unable. to,acc~~:~o t.h~· denia.!id.b§Cfl~s(.'Ye 
._ ·. f~el .-that the ~:hrec.t r~cr~~tme~t, quot~::sh$>~9 ~~IllaJ.n 
~Jligh •. ·However, -:oy_r: gene.r~' _r«;_cq~~i~~?~J~':tJlat 

. :<,_:~ ~: ~,. ~ >,, ;_ ·:( L~ !) ~ -·'''".! d i~ ·1 !~ I·: J~; •.tt ·'' !ilSt.{.:> 

i.: •..... ';·,-t -~·(·.>: ~.:. .. '";; ,L·c,i~t~ ~ .. : .. (.1~t· ~~u·r)~'t/L:~ ,.,.-~·-,, r~'fJf.!:> ~!{J 



• • < 

. Oov~rnmeni sh~~ld .cons.ider relaxing the up.per age 
limit . for departmental · can~dates p~ssesstng the 
prescribed qualifications .for dtrect recruttment should 
meet this demand and enable diploma holders to get 

. into the. hig~er grad. e. . · , • : - 7 

• r 

... • . 207. Cla;s IY car:go~it.r . .:_Thc Class IV categoric~, 
which are peculiar to this d~p~rtment, are as follows:-

t l. ~ .,.,'·.d·. ' ~ 

l. 
.-~ ... 

. TABLE XXIX ... 

Scale of pay Number 
Rs. ---.. --...---... -~-----· ~·- ·---~--~--- ......... --- -·...-····-~,.---..-----· 

•.., r .-.,_ ,, ... 

· ·: . ".208 •.. Gangmen.-Their duties relate primarily to 
the maintenance of the permanent way. 30% of the 
total number of posts of Gangmen have been placed 

~-in the· higher grade for the purpose of. reducing stag­
-- nation. · The duties of Gangmen, Gatemen .an .<I . 
Trolleymen. are ·interchangeable and they have· -a · 
combined seniority for. promotion as Senior Gang- _ 

, men, Head Trolleymen and Senior Gatemen, but only 
_Senior Gangmen are eligible for promotion as Key-
: men (Rs •. 75-95) and' subsequently ·as -_Gangmates 
:(Rs. 80-110).. . . · .... _, . : ' - .. 

l. 'I~ • ! •. _............_.·_; .... ~ "~ ... ~ ·. i .. ,, ,' { 

-. 209. Botli the Railway Federations have claimed 
that the· duties of. Gangmen · are strenuous. · They 

·_, further contend thaf their· work cannot be classified 
- as unskilled in _as much as they have to be familiar 
~- with the correct method of placing detonators at pres-

cribed distamces from the site of obstruction and the_ 
-.- ·use of· hand signals. The ·Federations · have -also 

.. cia :~ed that Gangmen have to work under all-weather 
conditions and live far away from towns and at places 
where even medical facilities cannot, reach_ them. · 

. 210. The National Federation of Indian· Railway-
men· (NFIR) raised an issue before the Railway -
Labour Tribunal 1969 (Miabhoy Tribunal) that all 
Gangmen in the· Civil Engineering department of the 
Railways should be granted an arduous duty allowance 
of Rs. 3/- per month. . The Tribunal recently decided 
that the work of Gangmen could not be regarded • as 
exceptionally arduous or heavy·· and rejected the 
claim for an arduous duty allowance. In considering_·· 
the claim for arduous duty allowance the Tribunal . 

· · roceeded on the .criteria· laid down by the Second 
~ay Commission that additional remuneration in the 
form of special pay of Rs. 3/- .Per men~em may be 
given to workers whose work 1s cxcepttonally heavy 
or whose normal duties involve special processes or 
hazards such as those of chemic_al process "':orkers 
or of employees· who have to handle explostves. 

211. Taking into consideration all relevant factors, 
we recommend· the scales of Rs. 185-220 and Rs. 
190-232 for Gangmen and Senior Gangmen.,· respect-
ively. · · · · · · · 

: 212. Another demand_,relating to. Gangmen is 
·that there should be an increase in th~ existing. rate 
of night patrolling allowance (20 patse per mght) 
~which is paid to the Gan~en who are detai!ed for 
carrying out night p~trolling of the track dunn~ t~c 

. monsoon season. Stnce the. ntgh~ pat~ol w~rk IS m 
lieu of the normal" day work and is relattvely light and 
the Gangmen are also entitled to night duty allowanc~, 
we do not find any justific~tion. for ~ncreasing thts 
allowance. · · · · · 

.; ) J 

:,.'. 213. Keymen.~Tli.elr main. duties: are to insp~ct 
~'on ·foot· their entire beat once a day and recttfy 
defects which they notice. · If the defects are serious, 
it is their duty to protect the line in accordance with 
the. safety rules .and inform the Gangmate. 
~ r ) • I 

.... 214. The NFIR in its reference to the Railway 
.: Labour Tribunal~ l969 had demanded for the Key­
: men a scale of Rs .. 80-110, instead of the present 
. scale of Rs. 75-95, consequential to their demand ~or 
. revision of the scale of pay of Gangmates to the skill-

ed gr~d~. The·.Tribu!lal has decided ~h_a~ flil a consi­
deration of thetr duues and responstbtlttres the pay 
scale ofKeymen should be Rs. 75-110. . The Tribunal 
has observed that a Keyman performs the duties of a 

- Gangmate for at least 52· days in a year and perhaps 
more when his mate is on leave or absent for some 
reason. Therefore, a Keyman is more or less a mate 
in embryo. . We are in agreement with this assessment 
of the Keymen's work. We, therefore, recommend 
that they should be allotted the scale of Rs. 200-260. 

215. Gangmates.-They supervise the work of a 
group ofGarigman numbering 12 to 14 on the average. 
They are promoted from Keymen on the basis of a 
test and are eligible for promotion as Permanent 
Way Mistries. · 

216. The NFIR made a claim before the Miabhoy 
: .Tribunal that Gangmates should -be raised 
· skilled grade. The Tribunal while not accepting the 

claim in its entirety recommended a lower scale of 
~s. 105-3-135. According to the Tribunal the exist­
ing scale does not reflect correctly all the burdens 
which a mate at present carries while maintaining the 
railway track. We agree with the assessment of the 
Tribunal that a Mate is both a supervisor and a work­
er, and that his work inv0lves responsibility and tak· 
ing spot decisions in cases of emergencyL We, there­
fore, recommend the scale of -Rs. 225-308 for the 
Gangmates. 



. ) 

217. Gatemen.-They are in two scales of pay.:_ 
Rs. 70-85 and Rs. 75-89. Those on the higher scale 
of pay hold charge of more important level crossing· 
gates. Their ·main duties . arc timely operation of , 
gates in accordance with safety rules, maintenance·: 
of the road portion within the gate, lighting up gate , 
signals and protection of the line. in case of any mishap 
etc. The All India Railwaymen's Federation (AIRF). 
has represented that the work. of Gatemen is of a : 
responsible nature and that they should be placed in ' 
the category . of semi-skilled workers as .they are ' 
required to have knowledge of safety rules. ·.The· 
duties of Gatemen cannot be regarded as more a'rdu­
ous or skilled than those of other workers in the 
allied groups and 1 we do not consider that there is a 
case for upgrading thrm. We accordingly ·recom-. 
mend . that they may be on, the. revised scales ·.of , 
Rs. 185-220 and Rs. 190-232 corresponding to the 
existing scales of Rs. 70-85 and Rs. 75-89. :: 

I 

218. The main complaint of this category is about 
their classification as 'excluded' under the Hours of 
Employment Regulations. ·We have not considered 
this matter as it has recently been examined· by the 
Railway Labour Tribunal,· 1969. · , ·-~- . ) ..... · · 
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and (iii~ M~rlne staff., 'Alh:h.ese catego.ries bav'~·been 
dealt-w1th m separate. chapters· or with. the· cQmmoo" 
categories~.· . · . · , ~-_, · :.c':;.L ·1 '·:,· J. j'' ;: _ ~ ·; ._, ~-;,~,·; 

IX. Si~nal & Telec~~~.rlc~ti~n Depa.:~nt ~/~~ ;, ·: .. · 1 ;_.~· 
• ' • • ·-·11. ·' "\ ~ ~ . .- J ~·J .,:J~o·•··:J i~l.l! 

'· 224. T4is department installs and maintain$ train­
signalling appliances and · telecomiilurucation 1 equip;.; 
!Dent, a~d also manufactures so_me 'o,f th~ equipment; 
m the Stgnal. Workshops.. . l;he role of. thiS, depart.oi 
ment in railway operati<;>n has.s~ead~ly giown in tecenti 
years on account of rap1d advances tn telecommimica .. , 
tion and other technological innovations. In order .. 
to. ·co~e wit~ in~rease.d, tra~cfl ~he pres~nt 1 tr~nd is· 
to achieve more 1ntens1ye utilisation ~fthe permanent• 
Y'ay by ?sing .modern telecommufl!c~tion an~ :sigriaU~' 
mg . devices; : J.Q.Steaq . o( .u~dertaking . expensive civi( 
eng~neering ;WOJks such .. as, d()ubling ;or. quad~plil(~·; 
of lines. ·.Some of the· modern devices adopted~"iue: 

"---.. r~ut~; J;"~lay .inte~locking, :.pane!·· i~te,Iqcklng,:t t,racJt .· 
c1rcwts, au.to~atiy block signalling and use'.o{ ;ID.Ulti:.'' 
channel Il11Cro. wave)inks •. This trend is 'likely 'tc1' 
continye in. ~he. f.oresee~ble. f~ture; .. and.: ~f depart.:.~ 
ment can be .expect~~! t<? p!~r. ~ -9.fP.~;D-~ii~g :ro!~~;'1 ~:.;::t,: 

. 225. The.Head ,of the .department .is the Chief 
s,ignal, and Telec6mmurucati0n, Engine~r. '. the Cla$S 
I officers belong ·to' the Iridian J Railwa:y r Service· -on 
S .. 1 E'' ., . ... . '~ ,,._,.,..,, .. ' . I ' ' • tgna ngtneers. · · -.·· ' ...... '·. ·; · · ''·· . ~.:::) 1:r: ,_ rL) . 

219. Trolley:n~~~ and 'sead Tr~lley~e~ . ....:..th~:d~ties ·-~ 
of Trolleymen are to maintain and push the. trolley : 
including placement on and removal from the track. · 
The Head Trolleymen are required to know the rules 
for the operation of the trol~eys o~ the line. . , • . . _ 226, The Class III st,aff may broadly be divided :. 

' . . into the followinggroups~-r. -~ L! ~;; :. i ~- ·~'i .. u_~ . 
220. The NFIR demanded upgradation of the pay · ·.. .~_' · : ,· . : .. ' ·: · :. · ! ... i .. r: . ": r •. ·: ~ 1.:':~:·:~ ·;:.(:,> d 

scales of Head Trolleymen to Rs. 75-95 before the-· (a) Inspectorial, staff namely/ Electrical.:Sighal.>. 
Miaboy Tribunal who rejected the proposal. The,_.· .. ~ .- ~ ,;. , Inspectors, Block Signal Inspectors and·Tele-
Tribunal a~gued !hat even if a Head Trolleyman per- . _ _ . . commu~icatio~ Inspec~ors. The ~st · two 
forms certam duties other than those performed by an categories-- are· responsible--for ·mamtenance ·· 
ordinary Trolleyman, such additional duties . ·are · v . , I ·~ ' of all electrical/mechanical _,ignalling. equip .. ·. 
sufficien.tly remunerated by a higher start and a high-· . - ment. and t~e t~rd ~ate~ory is· responsible: 
er end m the present pay scale. We endorse their ,. for mstallatwn. and mamtenanc~f of-bQth-
views and recommend for the Trolleymen and Head -~- ... · ·· · wireless.communicatiorr·equipment. and. land_ 
Trolleymen the scales ofRs. 185-220and Rs.19~232. ,· ,

1 
lines; .. . 

VIII. Mechanical Engineering . Department . 
. ' 

221. This department is responsible for the perio-· 
dical overhaul and repair and maintenance of the 
rolling stock and other items of plant and equipment. 
For this purpose, it has a number of workshops which 
in addition to normal repairs, undertake manufacture 
of spare parts and wagons, coaches etc. The depart­
ment is also responsible for supply of motive power 
and for economy in fuel consumption. The gradual 
extension of diesel traction has also added to its res-
ponsibilities. , 1.' 

· 222. The posts of Chemists ahd Metallurgists ; 
(Class I & ID also belong to this department and they: 
have been discussed earlier in this Chapter. ' 

223. Class III employees in this department may 
broadly be divided into the following groups: (i) 
Workshop and open line· artisan and supervisary staff, ( ·.: 
(ii) other engineering and supervisory categories viz. 
Train Examiners, Draftsmen, Power Coptrollers, 
Loco Foremen, Loco, Fuel and Boiler fnspectors etc. 

. : <?) Non-supervisory mainten~nc~ staff. viz., .Sig· _ 
- nal/Telecom/Wireless' Mamtamers m skilled • 

and highly s~lled grades; 

(c) Wireless traffic staff; 

(d) Workshop supervisory.and, artisan staff; 
. . ~· .\ • ' '. i • 

(e) Categories commori to. all other departments. 
~ " . " j I;. -· •. : 

·221. The> :Inspectorial, ··workshop and common 
categories have been considered in separate chapters • 

.• In . this Section we propose . to deal . only with the ' 
Maintainer group and the Wireless Operators. 

/ ' ·• ' .... ,c. ·-

:. • ' r 228. Signal and Telecommunication Maintaintrs.-f 
. The main functions of this category relate to mainte .. .' 
nance· of equipment like block· instruments, track 
circuits, teleprinters, .. - micro-wave communication, . 
telephone exchanges, etc. The pay structure, of 
the staff conforms to the pattern of Railway· workshop 

. ·staff.·· We recommend that the existing system should. 
continue and the maintenance staff should be given the 
same . scales of pay as·· recommended for workshop 
staff in Chapter 19. ·· ·· ·~ · ·•· --· 



229. We notice that there is direct recruitment for 
electricat ·signal 'inaintainers at two successive levels . 
arid ·for · telecommunicati?rifwire!ess ·maintain~rs ~at,. 
three · such levels. Dunng evtdence the offictal 
witnesses ~xplained ~at this practice w~ adopted due : 
to dearth ~or capable men fn· the lower grades of these 
categories. .. : While we . appr(fciate ... ~e ., i. ~ ·pr~cti~al 
difticulties, ·we feel. that. the ~eed for provtdmg · ade• • 
quate promotional, prospects tts ·an !nc;e!ltive~ fo.r st!Lff ~ 
in lower grades shoUld. also be kept m·Ytew a~d tram·. 
ing schemes· shQul~. be ~!nitiated. for traini?g .depart·· 
mental staff for filling higher:grade posts.., -~' ;· ,·, (.': .. ", r 

1 ~_: : /!:~ :· ,. ! ~- ~ ·.: ( • (: ! j ~j { ~ . ,: ~ ~ 1. f -~ .. : ~ ~ (~ I ~· L ,: ! :. 'J, .' . 1 ) ~ ~ .1 
, ) • I: r , ;' , ~ · . • 

(t 2JO:'tf nas·~beertJ represented· on behatr 'of the! · 
Mamtaineis 'that' there is need: fot j~b evaluation,and : 
upgr_adatio~ }>C.: ~eif posts··-''d:Ue •.to· ·1]1~ .co1:1PI1tio~s .. 
advance 'of stgnalling an4 telecc;>mmurucation techno- I 

logy •• · ·rf has ~also··· been' J pointe~r. out" that· .. on·: th~" 
Southern: 'Railway'hll 1mecharuCal· signal maintainers) 
aie m the grade 'of'Rs1 :t 10:.18Q 'Wl:lereas iil othet Rail .. 1 

ways;: they -~are.:~~:· ~ghei~ r grades~ ~so. 1 ::Vf e tJ?dei'~ .: 
stand 'that certain recommendations irl this regard by J 

a· dei?artz#~ntal ~.Cofr:imjtte~. ~(i~r~~~y ~~~e~ .c~~s!~:· 
deration · and · will ! be unplemented soon. · ~ , · --· · · ~ · · · 

58 
It is claimed that the incidence. ot such calls during 
off duty .hours is f~ _heavier in. the case of the Signal 
department .than m the ·case ·of other departments 
justifying a special. 'call duty' allowance. Occasional 
duties· of such nature would have to be· deemed ·as . 
incld~ntat to. normal serv!ce in th~ S&T Department;· 
they are qwte frequent m many othet branches of· 
governm~ntal activity . and in public utilities. · Daily 
allowance, night duty allowance and overtime to which: 
the staffs are entitled should ·be considered sufficient· 
compensation for any inconvenlence ·ot curtailment· 
of rest etc. ·. A. separate allowance· for such. duties is 
n~.t~~-~~refore,)u~tifi~.' ·,~ ,' ' f ; .··I f : , , . • l I ' . ';; '; 

.. · , ~ 1 :· ! :- .. ~ ' _, . I 
•, 

_..; 

~ 232:- Wireless Operators.-The Wireless Operators 
are responsible for receiving and transmitting messages · 
over the .. Railway wireless system.· They are also · 
responsible: for proper maintenance and rectification : 
of minor defects in the wir~!ess equipment. . One•, 
third .of the vacancies are filled by direct recruitment 
from· eandidates · who are matriculates and possess a 

_ certificate 'of competency ·in morse and · wireless tete.-. : 
graph)'.. :. The remaining- twa. thirds or the vacancies : 
are 'filled ·by 'promotion of' departmental candidates 
from the categories of signallers, ·wireless signal clerks ~ 
and teleprinter operators. Selected candidates are 
_given one ·month's 'training in the ·case of direct re· 
emits and 3 t;ilonths' 'training in the. case or promotees. 

1 ~~ ~· ... •, ~ • .. - ! l ·.... l ; ; ' , . .r •;· ,', ~ . 1 'J ' f _ ·, . ; •. ! , •' • ( 

:""'23'3. ~'hr~ ~4: 'q};~e. ~~~~ti~~~. on behalf·~~·~ <at6~;y i~ f~r P~IY ~lth ~bir 'Co~nttrpar~ ' .. 
in other departments. in regard t~ opportunities for ·advancement. J'he, comparative position in various , 
deJ?artmehts·a~et o~~lll tlle·J~llo~g ~b1~~0~ '; ;~.; ~~·:,: ·.. >. : ·,:; ·; ... : .· " .. ·1. :; ' .. ' .... 
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234. It will be seen ·froth the ··~hove •:table that · . :,. 235. T~e Railway Wireless Operators~tl{e-religible 
there is uniformity in the basic scale of Wireless . for a spectal.pay .of Rs. 20 per month on passing the 
Operators in.alLthe d~pat"tments, but while the.P&T · .,'low~r profi~Ien~y'"~xami~nafiona~~ f~r:,atqtdd~tional 
and Civil Aviation Departments have Selection· Orad· ·~p~cial- pay · of R~. ~·. fQ .. Per -~~nsem 9n; pas~ipg .the 
es, .the Railways and Ministry of.Home Affair~·. have higher. ~roficiency'· ~xammation~ '':The 'Second Pay 
introduced higher promotional grades~ There ·.are, Commtsston ha~ considered that this system of spe,~ial 
no doubt, differences in promotion · P!ospect arising -pay was unsatisfactory and ·had ·recommended · its · 
from differences in the ·grade structure .and coJ;D..;, ~iscontinuance<: Only ; the P&T Department :h~we · 
plements but the disparities do not appear to .I?( ~q unplemented this recommendation, and the system in. 
wide as. to-call for ch~nges in the existing position :i9- ~uestion.i~ being continued ~oth in the Railways and 
the Railways~ , It has ·to be remembered that while tn the Mimstry ai Home Affatrs. . The official witness-
the Second Pay Cotiunission bad . recommended a e~ .,9f the Railway ,Ministry. explained. tp~~ .Jhp ]lroPr . 
lower scale (Rs. 130-280} for Railway Wireless Ctency test h;ad been fouJ?-q useful an<t tn any event the 
Operators, this , was subsequently J;ev~sed by,. the cadre of Wtreless Operators was gradually shrinking · 
;Rai~way ~oard to Rs~ 150-300 to bring it on par wjth · · as a result. ()L.the graqufl.l)?-troduction.Qf .. the. J.l;licr~r 
the ... scale~m other departments.' The' Railway )loar4 _wave system .. They accordmglypropose to gtve two 
also upgraded the scales of Rs. 205-280 and Rs. 33S.;,. more chalices. to. the. existing staff dUring· the· next 
425)ecommended by the Second Pay P,mmissi6n ·t.o five ye~s for qualifying in. the proficiency examina· 
Rs. l21 0-380 and R,s. 335485 .. J"espectively; .rhey · tions, :after:: which period: it would· bc(tiiscontfnued. 
also created a new grade of Rs. · 450-57 S to · f,mproy~ In t~e Circumst~rices, rio further action appears ::ne~e~~ 

. the ~ 1?romotion ~ prosJ>.ects • of .Wireles$, .. Operators. · 5~~7;_, . ~:~ .. . :·)··.·· i.1 .;·:~.· ·' ~· ;·~;, t>:~~.:;:,l: :./·.:·: ,':,~r~~~·i}~::.\f~;~i~-:~j 

. {pi~i~.~erfu .. dat~~.~~h;~:e ~~~~0·~~;ti:'ge··pflb~icl!n.·~. ~: 1 :-2~6 •. It· )las. be~n. r_ep~esente~ ·t9: Jls: th~k.Wi[.eless 
11 

d c: d . ,-operators .on promot;ton to higher,grades IosC..Jhe 
. ca e t.Or an accordmgly recommend. the following : \>en.,~fit; of ct~is ~peciaf. pay;/. We··~nqerst~ijcL that 1 this 
scales. We haye, .. p.oweve~, considered· it"necessary .special payJ.s trea!ecl ~s p~yforthe p~rpose o(.~a;tion 
to. recommend a . .slightly . ~gher scale of pay for the i of_ pay on promotto. n to higher pos~s whel} ., tb..~: :in.cnm-
Wtrel.ess Operato~s in the P&T departtnent in con~i- b t b t t h ld r~"" \'! 

·deration of certatn interp.al relativities. · ·. :· .· :· ... -~ ; en ,ts fl. ,su. ~.an tve' 0 _er o . .,ue po~t tc:);,whis:It..the . . . , , . .,spec~al pay ,ts attachecJ .pr .wh~n:pe, has,held ;th~·post 
Existing . ·:~-Proposed·. . · conttp.uously for .. ~ p~riod o(~ot .I~ss: th~ thre~ y~ai-~. 
Scale , · . ·scale·: :;., · .Jnlcases . .wh~re spectal pay)s:dra.wn.for.~~p~r:iQd;cf 

_______ ........_. ______ .....,._ __ _._._..,....,..___,.:.,...,...;... :less. tbfl.n tlliee year~: the_·~am~ i$ prqtect~9. py grant·:pf 
· · i. Rs. ·:: Rs•:.. personal pa~Jo ,avm~ .any drQp in3~m9lUJ.ll~nts,:--,CWc, 

Wireless Operators -.. , .. : • ,.15~300 •... 33CHS60 ~ . therefore, ~Qnsider , .that· the · ·~omp,l~~l)t js rwitbQPt 
w~~~6~~~peivfso;s .. ,,. ., ·,21~380 · .. ·42S~64~:· ~ $ubstan~t< .. ·· ,,, ': . : ,'r ·, • ::' , ... <:.:r .. :,.·.:) 'h 

.ChiefWiretess.Trafficlnspectors<.,. . .335-4SS ._, 55(>_150 1 .· )~-237 .• Another f~aiure, peculiar:· to the .. ~R~.il;w.a,Ys 

.Chief Inspectors of Wireless Traffic . 45o.-515 ." _,.17oo.-900 , i W~e~s Op~rators 1s ~he grant of ~out.;turp, ·allow~ce 
, ~~, .. e .t~t~.· of ~o11~ ~~s~,: ~?~. e~~tt· ~~~~~fd·:~ps,s~~e 

Designatio11 . 

•.:) 



l 

(30 words) handled in excess of the fixed norm. Some 
·of the employees• associations have demat;tded an 
increase in this rate to 3 ·paise. per .messa&e. We arc 
unable to accept this demand. 

. : 
238. It has ~~n represented by the Wireless: 

Operators on the· Southern ·Railway that som~ of 
them are being \utilised on -J?icrowave ~elepnnter 
service but they are being derued the specta~ pay oP 
Rs. 15 Per month which is normally given to stgnall~s 
.who. work as teleprinter operators. V:l_e, were .t(l-. 
formed by. the department that on. the mtroduchon 
of the microwave teleprinter system on the Southern·· , . 
Railway Wireless Operators who were rendered sur­
plus we:e :given training in their own interest and · 

overlap to a considcrable.cxtent. We recommend for 
·. this catel:OrY the followtng scales. 

. ' . . 

Desi&nation ~tin& Proposed ', 
scale scale 

Rs. Rs. 

t! ' } 220-400 425-640 
1 · <;:ypher Operator • ~ r • 

. Cypher Inspector . . ' - 280-520 550-800 

. X. Electrical Department 
· utilised on microwave teleprinter s~rvice giving them 

full protection of their higher scale ofpay.ofRs. 150-
300 which. they were enjoying before. ·This scale of i 
pay applicable to Wirele.;s Operators is higher than the 2~J. The Ele::trical Department in the Zonal 
scale of pay applicable· to·· Signallers who are p~t to Railways ·is responsible for the installation and main-
work as Teleprinter Operators. viz., Rs. 110-200/Rs. r ... tenancc .of electric traction and train lighting equip-
150-240 plus special pay of Rs. 15 per month. It.has -· .. :·: ment, generation and distribution ·of electric power 
also been pointed out by· the Department that the.· J • and· maintenance of electric locomotives etc. The 
work performed by Wireless Operators pn the micr'?:. . ""J ;:··pay scales for the various_ grades of officers of this 
wave teleprinter service is less arduous than thetr · · d · h h 1 work as Wireless Operators. ·In the circums~ances, ~- department wlll be tn accor ance wtt t e genera 

.. we are or the opinion that there is no substance in . pattern of the revised pay structure recommended by 
the complaint.: ·:: .. ~> · t; · .-~ · · • ~s for Engineering Se~ic~s. _ . 
: . r :· ; _ ~. -. .. -~. ~ [r: : ~ ;, _ \ • , .. · i. ~ ; , · · ' : 
t < . ~ .. 't· 'f'; .• '1, ' :· ; -: • . \ ... '!. .... -1 .· .. ~ ~ 

. .'., 239. Cypher'.Stajf.;_The ·number ,and scales of 
P,ar of this _category. ~e . a~ foil ow~._: • - ~ . ~: _ · ·, , .. 

,.!, ,( l.' 

Cyphet Inspector' • : , · :. · 280-20-4oo-EB-20:S20 · 
) • J ·~ • ~ " ,' ~ t' ,., ·_~ g .. • 

to 

) ;; ' 

_ t • J • i .. ·_,., ... . ~ ·· _ J , ·: : ~ :_ f
1

• :, \ .. :. :". i ,.:··; ,. . : ; 
There is no direct recruitment ~o tl;le grade.of Cypher 
: Op~rators . (Rs: 220-400), , ~he, posts being. filled by 
selecting suitable staff from the category of Signallers, 
Wireless Operators, Oerks and Telephone Operators. 

. They have an avenue of promotion to ·the grade of 
-Cypher Inspector (Rs .. 280-520). ~ In the _Ministries 
,. of· Railways, External Affairs! Home and 'Defence 
·.which employ a fairly large number of this category, 
the standard ·scales in· use . are Rs~ 200/Rs. 250-530 
and Rs. 450-575. _The Cypher• Operators in Zonal 
·Railways have : claimed · parity: with· the Cypher 
-Assistants' in the Railway Board who are in the scale 
·of Rs. 250-530~ If has ·also been demanded that 
there should be a Selection Grade as the promotional 
outlets are. limited.: As there are differences· in the 
method of recruitment and qualifications and nature 
of duties between the cat~gories in the Zonal Rail­
ways and .those in the Ministries .of Home, External 
Affairs, Defence and Railways, we consider that the 
demand , for parity is· not justified. , We,. how~ver, 

·.feel that j the ·existing· scales are odd 'and they ·also 

,, , 241! As r~gards Class Ill staff, the-staffing pattern 
of Eelectrical workshops follows closely the pattern 
of Mechanical Workshops. Similarly both the sub­
station· and over-head equipment (OHE) groups 
include categories corresponding to workshop super­
visory and artisan staff. We have dealt with the work­
shop staff-both' supervisory and artisan-in Chapter 
19. Here we propose to consider the categories pecu-
liar to .this department and their demands. · 

• i 

242. The Assistant Operators (Rs> 175-240) 'in 
electrical sub-stations are. recruited direct' (100%), 
the minimum qualification being diploma in electrical 
engineering with experience in operating sub-stations. 
.We are n~t in favour .of recruitment of engineering 

· .diploma holders (three-year course) _on a scale lower 
than Rs. 210-425. in existing terms .. We' would, 
therefore. suggest that direct recruitment of diploma­
holders to the grade of Rs. 175-240 may be disconti­
nued ~nd the posts filled by. promotion or the recruit­
ment ·qualifications suitably modified. Further, we 
find that there is also 80% direct recruitment' to the 
next higher grade of Sub-Station Operators_(Rs:205-
2~0), t~e minimum .e~ucatio!lal_ qua!ification being 
e1ther htgh school or dtploma m electncal/mechanical 
engineering.' .. While the high school passed candidates 
are trained for a period of five years, the diploma 

·holders are trained for one or two years. We do not 
c<?nsider Jh~t ·the existing arrangement of having. 
dtrect recrUitment~ at· tw0o coasecutive levels from 
persons . possessing identical qualifications is a satis­
factory· one. ' We, -tla~refore, recommend that the 
Governmemt may review the present scheme of recruit­
ment of persons having more (If less identical qualifi-
cations at two conseqcutive kvels. - · -



243. Tlie traction 'distribution staff have deman-d~ 
ed payment of high tension allowance as admissible to 
similar staff employed in the State Electricity Boards. 
As far as we could gather, high tension allowance is 
paid by the Electricity Boards of Maharashtra, U.P., 
Bihar and also by the Damodar Valley Corporation. 
However, our enquiries show that this allowance is 
generally admissible only if the staff __ work on live . 
lines having voltage of 66 K. V. or more. The voltage 
of overhead lines on the Railways is 25 K.V. on the 
A. C. system and 1.5 K.. V. on D.C~ system. Further,; 
no live line work is carried out on the A.C. system 
though sucll work is performed on the D.C. system 
occasionally during the dry season after-taking special 
precautions. -The departmental witnesses stated that 
in view of dissimilar conditions of work in the Rail~ 
ways and State Electricity Boards, the demand for: 
high tension allowance was not justified. ·We are in 
agreement with this view. 

244. Another demand of the traction distribution 
staff is that they should be paid break-down aiJow- ' 
ance as granted to certain staff of the Mechanical 
department, who are earmarked for attending to 
break-down duties. It appears that the break-down • 
allowance is restricted to certain specific categories of 
staff who are _already employed full time in running 
sheds, carriage and wagon depots, etc., and who have : 
been selected because of their specialised experience in : 
dealing with derailments, accidents and other·break- · 
downs. Such staff are required to be available at 
short notice any time of the day or night to attend to 
break-downs and other emergencies. They cannot 
leave their homes without obtaining prior "permission.· 
These conditions do not apply to O.H.E. staff. Fur­
ther, it is an intrinsic part of the latter's normal: 
duties to repair and maintain overhead electrical­
equipment, for which they are paid their wages. This., 
is not the case with regard to the Mechanical staff, 
who are called out in an emergency, besides- doing 
their: normal work at other times. · We therefore 
think that the demand for a. break-down allowance 
by the O.H.E. staff is misconceived. We are also­
informed that under extent orders, failure of electric 
overhead equipment resulting in dislocation of traffic 
is treated as breakdown for the purpose of other 
benefits and concessions viz., free food during the 
period they are engaged on break-down duties ·and. 
daily allowance without the stipulation' that the staff. 
must be beyond a radius of 8 kilometres fromtheir 
headquarters. In the circumstances, we are 'not· 
satisfied that the claim is tenable. 

. . - .. , :.J -

245. Yet another demand of this group .is for 
supply of uniforms on the ground that Indian Elec­
tricity Act, 1910, prescribes uniforms for employees· 
working on high tension_ lines. We, however, find 
that there is no specific mention regarding provision: 
of uniforms in the Act. ·This position has also been_' 
confirmed by the department. - · · 

246. Kalyan- Power House (Central. Railway).-:­
The designations, scales of pay and classification of 

• Chapter 14 
••chapter 20 

staff employed fu this Power House· coilforni to those.' 
adopted in the Rililway ·workshops.: r We .have .. not;,·· 
attempted to equate·. this staff with -sinillar .staff.in i 
other Power stations run- by" State Electricity Boards,: 1 
private. or public sector- UndertakingS. etc~~ as we felt 1 

that such. externaL comparison.• for a small humber: 
of. specialised employees had ! no place .. when their r; 
pay scales had previously .. been. determined. purely' on' r 
the· basis of internal relativities and on an ·assessment' I 
of their duties- and responsibilities as·:prevailing in: t 
the Railways •. We accordingly: recommend; ,that 2 
consistent -with their duties and responsibilities,·.the~J 
Power House staff/maybe fitted into the general payJ 
structure we. have recommended· for:-the. workshop) 

-staff.. / ~: . ) ,. ' .. ~;·_ r .. · J • ~ ~ • ~ ' .... t • , J..; ~ ~~, ·'l ~ ~ .. i .. ~I' 
i . r i C · • . · i -• '' .c ' > :; ~: · i 1 
,. · ·-:. ,- ". ~ f"' ·. ' ;• • · f . , · ; . , . · r • ~ ~.. ~ : ~ 

247. We notice certain peculiarities in this organi~ _, 
sation. Contrary to the normal procedure followed 
by the Railway _Workshops, there is SO% direct recruit­
ment tq, the grade of Auxiliary Plant Attendant in the:; 
engine room. and Operator . 'C' grade control room~- .­
both in the scale of R$.130-212 .. i On the other-hand,il 
there is no direct recruitment at· other higher; levels., 1 

Another peculiar f~ature of this-organisation is_ that:i 
the intermediate grades ofRs.~~05-280JI Rs. 335-425:~ 
and Rs. 370-475.-are: abs_ent »'ith the, result that staff:J 
in , Rs.: 175-240 lea~~~ are · promoted·: directly to' , 
Rs. 250-380. Similarly,; those in Rs .. 2SQ-380 grade. j 

are promoted· direct ; to_. Rs. ; 450-575 grade. : The ., 
Government may consider whether there are adequate . 
reasons for· a departure from the normal pattern: l 

j ~ • ' 1 ! ' ' : -.. ~ ~- . ~ ' ~~ J 

I --! ; ~.-. ~ i; ! •. \ ·" Ci '. ~' ~ .l -·~ ,A' '. ·!.; ~ : .. ~ :~ ·: :: f ;. 

XI •. Stores Department '.', ;.: ,,. 1 ! . i -. : , .. \ ';, i, · · •• 'J _ 

_j .; • .lo, ', __ ' ~:· ~ .. ~ -~- t'~·i·!·: -~...., -1: .. :! 

· 248; The Stores Departtnerit . is! responsible '·for ·.1 

procurement (including purchase,· receipt and ins pee.; 
tion), custody and issue ofrailwayinaterials and stores·· 
to the various consuming departments~- It is· ·'also : r 
responsible for procurement and supply of forms, 
sta~ionery and unifo~s.-. ttequired by the ~'various 
Ratlwa:y dep~t,ment~. _··: ... ~ - . 1 · · · : . :J r i 

" • - • • • ; ~· :, J 

249. The Class.I.Officed of this· department ·be:..:: 
long ·to the Iildian Railway Stores Service, . .which 'J 

has been discussed in an earlier*. Chapter dealing with .J 

the Engineering Services. Class II· posts carey scales , 
of pay common to other Class II posts in the Rau.: .. 
ways. The scales of pay recommended by us for Class 
I and Class II Services will apply to the corresponding 
posts in this Departm~nt · 3;s well. 

250. We have alre~dy discussed the prin~iPif 
storekeeping categories, namely, Stores De~very __ 
Clerks/Van Stores. Clerks, Wardkeepers, Assistant 
Storekeepers and Depot Storekeepers Grade II and 
Grade I elsewhere in our** c~apter dealing _with the:, 
common categories. c There are a_ few other miscel- ; • 
laneous categories' in the Stores Department to which 
a reference may be made here. One is the category 
of Stationery & Forms Inspector&· -who ar~ in~ the . . ·, ' . "" 

:;';! ;,: . ·r r 

: ! ' 



scale ot·Rs. 110-38.0. JTheir·maln duties. are stan .. 
· dardisation of.·books tnd forms, ·elimination· of over•· · 

indenting and over-stocking. by indentors, inve~tiga• · 
tion of tases of non-supply-or short supply etc .. ··.we· 
recommend for. them 'the scale of R~ 425--640.: ·We 
also' find that Stores· Chasers. on1 different Railways· 
are in different grades of p~y;-namely, ,Rs .. '130-214 · · 
Rs. ·21 ()....380~ Rs;. 250-380; etc. . · They are employed for c 
chasing · delivery\ ·of.- supplies :·urgently· ·required .• bY · 
the Railways;for wliich purpose they have to· vtslt · 
supplying firms, Government departments, etC. · Frotn ; 

. the. information··available :with· us~ ·it appeatS1·that • 
they: are. mostly dtawn from; the ~clerical categories l 
(ministerialfnon-ministerial) • i :in .. the · Stores depart~~ 
ment. We recommend that the Stores Chasers .. be:. 
given the scales of Rs. 330-480 in .lieu of Rs. 130-212 
a~~ •. ~~~ .~~~6~0,.~I1li~~.r~~-~~.~t~~~O/Z5<t'~8?7 :: · 
. L~~ :-~:.-1.; ·: ,·: ;.-::: !~~~,::~; '~.:; •;J ·,:h:'·· .~?_. q·y·r:; 
·. 251;. Certain' other; ·nuscellaneous ··categones·,.are .... 

Store .Issuers; Store Distributors arid Material. Check..-rt 
ers; '··It has been" stated that the Store Issuers·'are · Oli

1

·' · 

different scales on·differeiit Railways, e~g.iRs. 8~liOd 
on ··.centrat' Railwayt~Rs .. ~·105-135::·:on Northemt 1 

Railway arid Rs~·ll0-180 on Sotitb.Cetitral Railway/. 
Siniilarly~ the Store,.Distributors 'also seern··to- be· onl j 
diverse scales I of pay; 'viz., Rs/ 1 05-=135;. Rs~: 130.:300, •: 

. ete.J It: has :alsG been~ complained .tftat confusion is ' 
created 'bj .· thi~ ~~ve~sity ::oft nomenClature., for1:postsH 
iitvolving·.the·. sa.nle·'duties. and~ respdnsibilities.· ~The~· 
suggestion ~or ·.·the: National· Federation :or'Indian i · 

Railwaylilen; is' 'that lhe'designatioi:ts ·-should· he ·start;.;' 1 

dardised and the pay scales also fixed with reference . 
. to the duties of the posts. . There is obviously need to 
redress disparities in pay scales 'as·between Railways·~­
for performance of identical duties. Government 
may hav~ this and similar .case~ examined with a: view. 

. to .. f~ctifying suck: anomalies.-~ ~en:d_ing- .the. ratio~ali· ~~ 
satiQn .of the pay scales.,. the eXIsting staff may be giVen ; 

· th~_:nearest corresponding~~scales.n~ ) twc,u ~~:; 'J 

,_,::;:. ~;,-i·: ·.·. ;.~::.;~: ~ >~:: ~~~:; <:_:· '<•:";~ ~..:-t. :·\1:-.:;~:(~', 
: · ··2s2. There are 61-postS of'A~sis·iant'W~d~eepers.; 
m the scale of Rs. 110-200 tn the Integral Coach 
Factory, Perambur.. The Railway Board have advis­
ed us that this,is a vestigial categbry •... We recommend 
that th~y:may.be ·fitted in~the.·.~ppropriate ~ubstitute; 
scale vzz., Rs;, 260:430 .... Thedestgnation, number and f 
scales of pay of their :miscellaneous ·posts in the Stores·; 

· · department and their proposed scales ·are given· below:, 

z':iY .' ,_,·-:; \, ;~~·;;~{,:~;~ ,,'~:· ;': : :_ . ·-c- :: 

Number Existing . 
.. r! '. l c. :·scale;: : 

Proposed · 
:. scale· ·. 

~::-,~?.:~<_'.,,.::i.:·:· .~.:- :· :~~·.:· :~~s:,: :, f: ·.~~·;··,;~ 
Assfstanl:Forettietf .. i ·-~· ·:!.> ·~·3·:335-4t2:S< ... :,· SS<i-7<xr::;) 
Foremen~ 1• :' j ·• · • ~ .J ·.: •· · :~J i 31~15 :.:. ; ss0..:7So·", .. 

(>: ~-- ··! r ·~r;,.:-.. ":'"_:~; --~ ~ ""!: ~ ..-··-·1~ ·~} . .-fL'·J 

and their ·existing and proposed. ·pay scales are as 
&-ollows··· · \ · · · · 1 ~ •-:-"" ' • ' .J. " : • .; ' ~ r J • l 

\ l • I J". ..,-' ~ j ~· . ! ,. ' \ ' ' - ... ':' ~ ' 

; · .•. : ... I'.!'. ·-'TABLE XXXII J. 

· Designation , 1 , · NU111ber' . Exlsting · - Proposed ·· 
.1 ... · • ·~ ·. · ···~-scale ·.··scale. 

t• :,. 1 

------~~--~----~--------------------. . ; ... 
. -, .. ' Rs.· ·Rs • 

-: i f . . • ' .• . .i'\ . :.. ~. ~ ' ~ .. ~~. .. .~ ... -. 

Foremen ~. ~r:~·.~ < ·: •• 6 : ·~450-515 . ! "700-900 1 

' 

i' i l70-475 · .. '}: . j .. .. ' I 

:( : .:3~5.425 •l . :~~~150 . . ~ 
f ~ J ; . • !. ' ~ t, j• '... • .. · < . ,· • ·~ j l I 

-~:~!''~ ~-~· \.] ~ . ~ :~· J ~· ·:· 

; ft • ~• £!' : ~ •,. ~· 'It ' .' . , ; • ~ .,• : ~·~ r ; .. 

· .. Qargemen ·, :.· · . • ·; .•.. 1 ! .2.5~380 .. 425-700 · 
sr; Trulor Supefvisor ·. • · .~ . ·. 1 · · 205-280 ·} ' · · ..., · i 
Striior Examfuer{I'atlor liighlj . 2 ... 11_ ~ .. ~40 · . · 380-~,~o · ·. 

·skilled Gr~ I , . , · .. · : 
Examiner Tailor Highly Skille·d 5. · 13().;.212 · · · 33().480 
· Gr. II Hand-layer & Cutter 

Machine Cutter •. , 

$;:~c)~,',} i , ~·.' , ; ·. Y • • 

. ·cutter' · : .. ·,, .~.~.· '·.' .: 100 110-180" . 260-400 
Hand ... tayer&-;·; -~ ".~:·~~ -·~-... -. :j ·~ ;_. __ , t:i. 

· Cuttet: . ! • ·.; J• ..... ·;·. ·,·. ; 
Machine CUtter' :~: , ·,: . . . . 

' .. ' . . . ' ' ' . i ' " ' . . . . . . ~ . . 

Heiner . . ·1:* '• ..... ~ ....... ~: 1 '38. 80-110) . 2"" 280 ... 
semi:.skilled Tailor.' .. : · · . · ·u 75-110 '· ~ ·. 

'• · . .: ,• •' . ~ . ·.'' ? ·•' • J '~ ". : ~·, '!' .tt ~. "": ~. f • • · I ~.. , ~ ~ · t. :. ~ . ' . '_, ·. 
Fplde_r ~~Cutter .. :.: ~· .·.:-., ... 6 -~?t89 . . .190-232 . · 

. : .-, • i ·'- · " r · · - - ~ ~ . . • , · 

.. 254. There see .. ms t.o ·.be no uniformity either: 'in , 
pay scales .or destgnabons of the staff. employed jn 
the clothirig factories. We suggest that the Railway 
Administration may standardise the designations and 
pay .scales on a: rationalbasis· to the· maximum extent. 
p~ss~ble. : · · · 

: .. :·, lS5~. The to~wing' are 'the nlain .:categ~ries .. ~r 
Class IV sta.ff peculi~ to ~he ~tores • Department :. _ 

I, ,! 

. . Designation . 
.· 

.. t.' ·' 

Stores Khalasis · ·• ~. ·• · -. 
Stores MUkadd~s/Skilled :Kbai~sis 
Stores MUkaddams/Stores Tindals · 
Head Stores Tindats/Head Stores . 

Mukaddams • . ~ . .. • . • 

Packers Gr. II • • 

·,:Number.: Scale of 
pay 

·. Rs. 
. :: 10,937 . 10-85 

'2,265 '7.5-:-89 . 
~ .• . '' i6 75-95 

: : 24S ·75/SO-iio 
151 0-110 

... ·51. -10~135 ' ·i'' ':- -~~r.t:r': ··. ~; ~ .. ·;:;.-
• t •• 

I'. 
1 • •• 

... :" 2?6. Store~ . Khalasis,-7-They load·: ~oiisigilments. 
mto and uflload fronr.wagons, ,convey·material from4 

place to place and also accompany the .Stores Delivetj· 
Clerks for distribution of material on line. Stores 
Khalasis may be allotted the substitute scale of 

. , . , . . · ·· · · ·' Rs. 185-220. The All India Railwaymen's Federation in-' 
; ·253. Clothiitq' J:~ctor1~£.i_Most1o( ~e< ·~illwayS .. _ ... __ their oral evidence ·put in a vigorous plea for .extending 

operate a clothing factory to manUfacture unifotms· the:gran~ of~eavy duty allowan~ to· this category as 
for Rail_way staff. The _principal c,ategories of staff theU' duties mvolve great phys1cal strain. w ~ have 



discussed the question of heavy duty· allowance• 
elsewhere and· if the' criteria· proposed -therein are ~ 
fulfilled by this category, they may be granted this. 
allowance. The Khalasis are eligible for promotion J 
as skilled Khalasis and to higher grades. The skilled· . 
Khalasis are required to assist the -W ardkeepers in 

. regard to miscellaneous matters _ such as packing, 
measuring,- issue of material etc. We recommend 
for theirt the scale of · Rs~ 190-232 in place of their··· 
existing ·scale. of Rs. 75-89. · 

.. 

-251. Stores JfukaddamfStorf!S .Tindals • .:;_They are,. 
generally. responsible for. supe(vision ·ndd allotment ... 
of work to the labour, gangs, i.e., Stores K.halasjs. -1 

They are required to ensure ··proper· out~turn .. of,: 
work and proper, handling of material while loading' c 

and unloading consignments to avoid damage or. loss 
etc. The existing scales ap\'ear adequate; not_ has any .. 
improvement in their relative position been specifi~ .. 
cally asked for. -We recommend the. sQlle oJ _Rs.- 1 

190-240 corresponding· to the present scales. . The··.·· 
-Head Stores Tindals/Mukaddams may be allotted ... 
the substitute scale. of Rs. 200-260.:: r :·.-_,,~) 

• • t • L . 

• - ~ ' ( ' ·-~ ; ' • '; .• · ~ . ~ t ~ .• • ...... 

258. Packers.-They are· .on . two. scales ·of. pay, ;z· 
viz., Rs. 80-110 and Rs. 105-135~ · Qne-thfrd of the· ,1 

total number of posts have been·ptaced in the highet -~­
scale which is irt the nature of a non-functional selec­
tion grade. We suggest that they· may be allotted;_: 
the new scales of Rsw 200-260. and Rs. 225-308,. res- . 
pectively. · ' · · .... · · 

259. Railway Printing Press Stajf.-It would be 
convenient to deal with the Railway Printing staff 
in this Section, as the Printing Presses are generally 
under·the administrative control of the Stores depart• 
ment. · 

260. Each of the Zonal Railways has one or more 
printing presses for meeting· their. requirements .of. 
forms, books and publications and tickets including 
card · tickets. - · · · 

261. In addition to the dedcal and other common· 
categories, these presses have certain artisan and super--~-" 
visory categories like. Foremen, Chargemen, Mistries, . 
Mechanics, Machinemen which correspond to 'the 
workshop staff. . They are on scales of pay compara- · 
ble to those in the· workshops ·and we· · recoriunend · 
the corresponding scales ~or. them~ . ; . :~ ~- '· ..... 

'· 

262. There are certain other categories 'which ; 
though belonging to the artisan group, .are peculiar 
to the printing presses· only~ Thes.e at(1 ·: Mono· Key_ , 
Board Operators, .. M;on? Ca:sters, Ludlow Opera~o~s, . 
Stereo. Typers, Multi Lttho Operators, Letter Pnnter · 
etc. The non-artisan categories peculiar to the Presses, 
are Pro?f Readers and Compo~itors. The table · 

•Chapter 6-Minimum Remuneration 

below gives the ·designations; scales c)f,:pay and numbet; 
ot' these Categories-of staff in the printingpfess~,: i:'~ ,-:,1:, 

~ -_.>·~··i ~~~ ~~--~~~~- ' 
.,· 

TAlii.i! -xxxm · ...... ·. · ··- -· ··- ·- :··-· 
. .... , ~ ~ ·- · _ 7 r; ~-. · . ; t t 

Designation Scale or pay ....... ·Number. 
- {~ . 

t :· • • ~, : - : ,:_ .Rs. 
( . . fo• ,. ' 

Machlnemim/Machine • , . · ~ · , . , :11~240 · 
• '- ' ' • ; • I ~ 

Operator (Printing) _. 130-212 
110-180 

;· ·:·'"·;.').>! •-' H'l bt>:•H 

,.,;· .. ~-~~~.·:~~i ~~:}'~­
. ·3~~-

,· 

· 
1 :·:263~·-l'J'lie Associations1 br:railw'ay1 pres~twor1Cers 

have deniarided~that 'ori·the· p'rinciple.:of··-·•cequai·payi 
fo.r equal work" their pay,scales should~.be the Saine as-.~ 
in the other Government ·or India·r·•PresseS/l We:find·; 
that' fbr a numbefl of catego~ies ·-t1ie: R~way scales· 
are more favourable and in a-few:·cases they are less/ 
favourable than the scales of pay in the other Govern­
ment. .Presses. :;r: Further, '· the Governmellt Pre~ses 
perform· a ·,mote -sophisticated and . wid~ 1ra~ge. ·~f'. 
printing work.t Having regard to f:hese. considerations;,1 .... 

we· recommend that the press stl;!.if ~hould pe normally, t "" 
fitted into the scales recommendedt ··~by ·.us (or :tA~? 
corresponding grades: of :workshop· staff .. ·: Jlpwever,j 
there is a category of ·section Holder (Rs. 130-212} 
which represents the lowest grade .of supervisors in the'}· 
Railway Presses. We understand· ·that·· tlie ·-worlC 
of Section Holder is . similar to that . · of.: Mistries· in . 
Workshops!\-: ·Accordingly, _Jhe}i;,sho~cf.::'Pe pla~d,J 
in the scale-of Rs.- 380-560 and Rs •. 330.:480, dependmg .. 
on _whether they ax:e ~equil:ed ·~o sup~mse )h~ Jli_gAly t 

skilled Grade .l workers prnot.:-' . : I·, . 'J .• '~ t J ~! ·; \ '; 

.·~ .~"l ·~ -~~ :.·-.·; ... 'r ·~ .... ; .... ~ ..... :'~--' .... ;~ ~,., /' 
~ ,- ·26.f :As:· regards the- stat( in the\Read~g · ;Br~Ch'' 

viz., . Pro_of :ReaderS ·,an~ 'C<?inposi!m;s,_ · ~~y-\aj.'e_ ~-·at.' 
· • · • 1 • ~ i . ~ •. . ·. ~- J . t .•. > / •• ~ • ~ • 1 .1 :; t ~ 1 ·- ~ J' 

- •. j • ' .... .. :: ! • t ' .. ' ... ~. :,,r .,.,. 
·tchapter 19 -· 



present on. workshop· scales though their duties ~re · 
dissimilar. ·.For them we recommend the followm~ . 
scales of ·pay : 

Desi&nation . Existins scale 

• Rs. 

Proposed 
·scale 

Head Proof Readers ~ 205-280 

Rs. 

425-600 
330-480 
260-400 

Proof Readers • • .. • . 150-240 
Junior Proof Readers • • 11 G-180 · · 

· 265. It has been. represented ~hat in the Presses , 
the supervisory staff up to the grade of Rs. 250-380 
only are eligible for the overtime allo~ance whereas 
in the Railway workshops, the overtime allowa?c~ 
is admissible up to the grade of Chargemen A 
(Rs. 335-425). We find that there is lack of uniformity. 
in regard to this matte~ _among. the vano.us • Zonal 
Railways. We suggest : that . the supervisory staff 
in' the printing presses. may be .treated ott the same · 
footing as similar staff m the Railway Works~ops. · : r 

.--" r ,._ ·: ~ ~ • ' • ~ - / r ~. .. ·}- 'l 
XU. Railway Accounts Departme~t . . 1 _ •. . .. 

' .... . . . . ... .._. ' ~ . . . " : ~ ' -· 

· ~- 266. The Railway· Accounts Department is ·res_..· 
ponsible for all matters· relating to internal audit. and 
accounting in resp~ct of the reven?e a~d expe~dit~re 
of' the Indian Railways.'- ·The Fmanctal AdVIser & i 
Chief Accounts Officer, (FA & CAO) who heads the 
Accounts Organisation in each of the Zonal Railways, 
is also responsible for giving advice to Administrative 
Officers on all matters -relating to receipts and 
expenditure. · 

· : 261. At the Class I level the department is manned 
by officers belqnging to the. Indian. Railway Accounts; 
Service .. The pay scales for various grades. of the qass I 
officers in this department will.be in ~ccordance with 
our recommendations in respect of Class I ~entral 
Services_ in Chapter . 12. · . r ; :. · • " 

•. 
1t l~ ,/ t~-·~ :\~~~J : l 

· 268. The Class II . posts are those of Assistant · 
Accounts Offieers and are filled· by the·· promotion · 
of Accountants, Inspectors of Station AcCounts ·and· 
Inspectors of Stores Accounts (Rs. 270-575) selected· 
through a written test and viva voce. · We have dis; 
cussed their pay scales in .Chapter 27 .; : · -

~ .• i - .. 

Cash and Pay . Department' ·· · · 
t ). ' ... . .., - : ~ 

; .269. We first consider the Cash arid,Pay o~ganisa~' 
tion attached to the -Accounts department. · T}lis 
organisation. is . responsible .' for collecti_oti . of.:- all 
receipts ·and earnings ;of the: railways and·' for . dis­
bursement of payments duly:-. authorised \,by the 
Accounts department. The head of the Cash and 
Pay office in each Zonal Railway is the Chief; Cashier - . 
(Rs~ 700-1250) who works.under the direction. and · 
control of the FA & CAO. Two thirds of the vacan­
cies is this cadre are filled by direct recruitment through 

' 
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the UPSC from amongst graduates with about 8 
years' experience of handling cash and payments. 
The promotion quota is filled by Assistant Chief 
Cashiers (Rs. 350-900) with 5 years' service in the 
grade. The Chief Cashiers have no further avenuei 
of promotion either in their own ~ine or outside. 

270. The Chief Cashiers have demanded a higher 
p:1y scale on vario.us groun~s, viz., they are required 
to furnish a secunty deposit of Rs. 50,000, they ar., 
liable for the acts of omission and commission of 
their subordinate staff and they have no promotion 
prospects~ On an overall assessment . of their dutie ; 
and responsibilities, conditions of service etc., we do 
not however, consider that any chango is called for. 
we' recommend that Chief Cashiers may be allotted 
the standard senior scale viz., Rs. 1050-1600. We 
understand that the posts of Chief Cashiers are at 
times filled by officer~ belonging to th~ Indian Railway 
Accounts Service. It seems to us that if the officers 
of the Accounts Service could be appointed as Chief 
Cashiers against · the direct recruitment vacancies, · 
direct recruitment to this small and isolated cadre . 
could be dispensed · with. It would· also give the 

· Accounts Officers an opportunity to gain first-hand 
knowledge of the Cash and Pay Organisation. Govern­

- ment may explore the feasibility of this suggestion. 
The Accounts Officers in. senior scale should be 

· given a special pay of Rs. 150 per month when holding 
the post of ·Ch~ef Cashier. . . .' ·_. .. 

-211. The number of posts, scales of pay and grade­
wise percentage distribution of the staff in the Cash 
Wing of the department are given in the table below: 

TABLE XXXIV 

D!signation Scale of pay 

Rs. 
- " . 

Shroffs 110-180 

Senior Shroffs •• 150-240 

Head Shroffs 210-320 

TOTAL 

No. of Percentage 
posts distribution 

438 65% 
. 98 2S% 

64 10% 

600 

.· 272. 75% of the posts of Shroff's are filled by 
direct recruitment of· matriculates; the remaining 
posts being filled by promotion o"f Oass IV employees 
by selection.· In addition to promotion in their own 
hierarchy, Shroffs are eligible for promotion to 85% 
of the vacancies of Cashiers (Pay Clerks) in the 

. grade of Rs. 150-240. . . , . . . , . 

. 273. The main duties of Shroffs a~e to receive, 
test and account for the cash-received from stations. 
The duties of Senior and Head Shroffs are to supervise 
the work of Shroffs and to deal with comparatively 
more complex matters such as consolidatioa of 
Shroff's daily cash receipts,! and examination· of high 

· denomination notes. 



274. The substance of their demand is that their 
work is of somewhat greater responsibility than that 
of Lower Division Clerks (LOCs) as they have to 
furnish security deposit and are held liable for losses. 
We feel that the duties of both the LDCs and Shroffs 
arc basicalJy of a simple and routine nature. The 
claim for higher scales of pay than for 'LDCs was 
not supp01ted by the official witnesses, who thought 
that Shroffs had better prospects of ·promotion as 
compared to LDCs in the Accounts offices. We do 
not think that any change in the existing relativities 
is necessary. We accordingly recommend.the follow-
ing scales of pay for the Shroffs :-. · · 

Existing scale 

Rs. 

110-180 
150-240 
210-320 

Proposed scale 

--~--···---

Rs. 

260-400 
330-480 
425-600 

275. Cashitrs.-Their designations, number~ 
scales of pay and percent~ge distribution of ·posts 
in various grade are given in the table below :-- . ,, ... ' 

Designation 

Junior Cashiers 

Senior Cashiers 

Inspector of Cashiers 
Divisional Cashiers • 
Assistant Chief Cashiers 
Assistant Chief Cashiers 

TABLE XXXV' 

. 

Scale of 
pay 

Rs. 

150-240 

210-320 

250-380 
210-43S 
335-485' 
450-515 . 

No. of Percentage 
posts distribu-

tion 

396 25% 

886 15% 

1001 ' 
38 ~Worth of 
52 Charge 
6J 

276. The posts of Junior Cashiers are filled to the 
extent of85% from the category ofShroffs, the remain­
ing 15% being filled by promotion of Office Clerks 
of the Cash and Pay department. All appointments 
in the higher grades are made by selection or seniority 
as the case may be~ While Junior Cashiers"' are 
generally employed to make payment in the office, 
Senior Cashiers are entrusted· with the responsibility 
for disbursements on line. The Inspectors· of Cashiers 
supervise the work of Cashiers and ensure proper 
security an angements for safe custody and disburse­
ment of cash. Divisional Cashiers and Assistant 
Chief Cashiers are· responsible for both receipt and­
payment work. The Cashiers are required to furnish 
security deposits varying from Rs. 2,000 in the case 
of Junior Cashiers to Rs. 10,000 in the case of Assis-
tant Chief Cashiers. . .. 

• Principles of Pay Determination (Chapter S). · · 
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277 ~ 'The Cashiers have sought comparison·~ with 
their counterparts in Banks· and publlc ·sector under­
takings. We have discussed· •elsewhere 'the limitation 

· of the principle of outside comparison in determining · 
:the rates of remuneration.of· Government servants. 
Giving due weight to variou~ factors. ·we 'recommend 
the following scales of pay for this group qf staff1:~· 

·,. 
Designation 
• ' l . .'l.!' 

Junior CaShiers . ~ ~ - -(' ., .. · . 
Senior Cashiers , ' • '· '" , :. . !. 

Inspectors of Cashiers · • · · 
Divisional Cashiers 

Assistant Chief Cashiers _ ... · , ... 
-do- . 

\ 

. ·' .' Rs.; ;. ~. ~~ 
150-240 - ~ . 330-480 -

2I0-320 .... ;;,.,42S.;.640 ; : 

250-380 ·1 . 4 .. 5 '700 ' 
270-435 J ' J -

~ .... 33S-48i_ . ~-ss0-,1s(f _ _: 
• 450-5~5 . . 700-900 .. 

'o • .. ··\' • r .:~ l~·,}i.i jf '•11 ."1f:J {.•~;~~")•-

we. have' recommended improvement of ,the grade'' of 
Senior Cashiers on a consideration of. the nature .. of 
duties and responsibilities of tbis category. >tWe 

. have also .. recoml?-endt:d ·m~rge( of ~he, grade. of 
Inspectors of Cashiers With that of Divisional Cashiers 
as their· duties tho~gh S9mewhaf dissimilar . are- of 
the same. level of responsibility •. This: would 'inci­
dentally . reduce the. ~umber of ·supervisory grades 
from four to three. · · ·. · ·. .· · ·. ·· ·• 

· ... .:- , .... · ·! ··: ~., : .! ~- · ~ ·.r ··i~ .. ·> 
·~··"i _,;'· 1 : :'1 !_·~ .. ~( .. 

278. Cash C/erks,_;;.There ·is: a smaii cadre: of 
Office Clerks · attached, to this department.· .. The 
table below shows their number and sc~les_of pay _: 

- I. , .i '' . .>; :_ , r '·;: .:·.P;s~' .. ::·, .>: : l·;t:•·~r. 
CashCJerks.~ .L;-:.:.;·~ ;' :~··.'·•' ~11()...180 •:./)304·) 

• j 4 \ .... }' ~ k. ••• ~ ~ ... :-~_~;. i .:_,~;_ :·. ~) ~··~ ,'"' ~-~--} i"i 
Semor CashCierk~ ,· ~\·-~ ·; .... : ...... P0.30Q.: , .. , 24~- ,.! 

Head Cash 'Clerk~ 1. .'! :. '· '·:. 21i.no ' : ' i4' . . ' . .: -·~. -.~ · . •• t r .- r: .') 

~- , .. i " ; . 

• l ". ~. f ·. f j' .. ! . ',-- ' l 

· 279. ,: The :-Cash Clerks· , (Rs: 11 0-180), · ~ besides 
· having an avenue .of promotion in· their own. cadre 
. are also eligible for 15% of the vacancies of Cashier~ 

in Rs .. 150-240 grade.;, WhiJe,th'e Cash Clerks and 
Senior Cash Clerks are in the scales of Lower and 
Upper Division Clerks . respectively, '·. the'. ·.Read 
Cash Clerks have a lower maximum of Rs. 320 as · 
compared to Rs. 380 for , the ·Head Clerks; We 
recommend. for the. Head Cash Clerks . the. revised 
scale of Rs ... 425-600. The Cash Clerks and. Senior 
Cash Clerks may .. be given the. scales ·recommended 
for the LDCs and UDCs, respectiv~Iy. , . : . r.: 



• •• 'J 280..·. The: Cash· Clerks. have demanded that they 
should· be. permitted .to appear in th=. Appe~dix- II·A 

:and • Appelldix · JII.;A·, • ex~ations~ prescnbed.. f~r 
;_the: regular ·staff. of th~ .Acco.unts · departmel!t;· . This 
. complaint has._becn·:voiced also· by the Cashiers and 
1 Shroffs. --The demand.appears. to us. to be a l'easo?able 
·~one!- .. ·~·~·) r~~,:-."! ___ ! .~.!1 .,~:, ~{i ~~ t~·. :::f:··-1 ;~ ~~·j: ;.i:~: .-:·-~; 

'_ . 281 •. We ndw proceed . ta cons!de~. the main ·. 
categories of accounts staff employ~d 1~ th~. A~counts 
departnient. %e'-strength and distnbutton of the 
staffiri various pay scales are shown below : . . 

• • ,- k" •• • .... '" • 

\ 

.:· ;1 . . ·' q TABLE XXXVI 

~ l'j; r ,..,:·~-" 
~ ;_·~ - ~~~-: 

Scale of pay . Number .. · Percent· 

'Rs. 

.. age 
~~~.-. : ) ; · · ; · distribu· 

<!:·,· ·,,. • tion '·· i 
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·objective of· the ~resent. ~y~tem is to attract to the 
Accounts· department.· persons with .distinctly. higher 
. abilities ·than, .thpse; :expected~:.of_: ~~ generality .. of 
the-: LDCs,/ anct who alsQ pos!ess some accoun~ancy 

.,qualifications.;.· :Accordingly;-. S\!itaple' ,inc~ntives· .to 
achieve this; objective :have been provid~d. Another 
.demand: of this~ category ·is ;that: the proportion of 
Clerks .Grade 1-&· 11 should be the same .a.s. in . the 
Audit and .. Defenc~ ·Accounts. · · departm~nts. ; We 
find· it difficult. to accept this sugges.tion .also. as .the 

.. complements. of grades. should be :?etermined. by: the 
-needs of, the· department. Unlike. m· oth~ Accounts 
departments, in the Railway · Actounts · ~departm~nt 
there is a great deal of routine work such as, checking 
and accounting. of passenger tickets. goods and 
parcel_jnvoi~es, etc. According to official witnesses 
the position m regard to percentage of posts of Clerks 
in· Grade I and· II is kept constantly under review, 
as will be. evident from the increase in the percentage 
of posts}n Grade I from 26% in 19~6 .~~)5% at 
present,., ,_.[ t ·~ r ~ ~ _;•: 

: ! . ~ ~ , 

284 •. For Clerks Grade II and I, we recomniend the 
. -saiile scales of pay as for LDCs and UDCs. . . 

..... ~·::;:·:.:· · .-i t",.1.' t :·. · r·' ·::"'·; ~ - •, .~;: 1 ~) •• 

~ ' .. ,- 285 •. The. :Associations. have, represented that . pn 
the analogy·ofthe. practice in the-Defence Accou~ts 

< department of promoting SAS qualified staff to the 
posts of Selection Grade UDCs pending their promo­
tion as Accountants, staff in the Railways who have 

·passed- the ·Appendix ·III-A examination· should 
also· be promoted as· .. Sub-heads by reserving a per­

. centage'ofthe'vacancies fo this purpose. We under­
stand that the Defence Accounts department has 

·- since discontinued this arrangement. Apart Jrom 
this, we are 'averse· to permitting encroachment on 
the promotional avenue of Clerks Grade I on the 
basis.~ of seniority-cum-fitness. , . . .. 
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to the heavy stagnation .(21.2%) in theit category as 
against 8% in the corresponding grade of Head Clerks 
in other ,Railway departments, owing to the _propor· 
.tion rot posts of.Accol!ntants }?eing· rery · smal~ as 
compared to the Audtt- & Defence , Accounts ·de­
partments: · . . _ . · ·-. · ·· · ·. · · ~ ·. ' ·: ' ; 

., . . , .. ,. .. -.., 

' 
288. Having ·'regard to .the sup~tviSocy functions 

of the Sub-heads,: the~ importa-nce 1 of their. ·duties, 
their· traditio~at P.ar_ity· ~itb H~ad Clerk~·~ and;_ the 
heavy stagnat19~ --~~ · their · cadr~," ~e,· cons,1d~r that 
they should conttnue to f>e remunerated ·at the same 
rate as Head Clerks. We accordingly recommend 
for them the scale of Rs. 425-700. 

, ;~J · .. ,, ... ;; ;,··:t,.: .- .. j:~~ ... '-0!~ :~1 ...... ."1~·~:: • 
· · ·289,. We, understand that there. are-. a~very .large 
number of staff (about 1756) who_.have· pass~d .the 

.. Appendix III·A exaJDination since 1960 and who~have 
. ·not yet been promoted as Acco-qntantsflnspectQrs for 
. :want of vacancies. , The number <>f. qualijied candida­
: tes· awaiting promotion. works o1,1t .to~early,90,%.of 

the total number of posts of Acc®nta.llt$ -~d :.absorp­
tion of this large number in j:he normal course would 
take as long as 30 years and as such a substantial 
number of. the staff would have to retire in their exist-

, ing grades~ During evidence·' thi! 'departmental re.p- · 
· ·resentatiyes admitted the"gravjty:,or·the>problem apd 

.. the need to. find a reasonable·. solutiori.py:a::comb{Jia-' 
: tion of meas·ures sUch· as taising the' standatd·~of'the 

I examiriation. (which, is at' present uiliforrii fot• .~.hqit, ' 
'Defence. accounts' and ·Railway'.departmerits);·i'sus- ' 
. pending· or· holding the examination .less 'frequently, 

; . mqdifyi~g . tl?-e. inc~?tive .· sxstem ·· ... an~·. revie~n~ .}he 
standards for. creation· of:_ posts.· ·- · · ~- ~-· ·· 1 •• · • ~ 

r, •, •.·: • ' ~ ~-•• :'I···;·.,_~_:.!(."~ , __ ·J,l C r:: 

,._,.! 1· .l .. ·,:/ :; ,_i~_-f • :; ·(~~ •. ~·-· _;:_·:n. ".:~,·-~J 
" .. •· ~ ~ ; • • • "' ... '· . ' ' .. ~ J '"::, ~· •• ~. l J . , ... ~ . • r (~. 

. . 290. Acco_untan.ts and Inspe.ctors qf'Acc()unts.7Vfe 
.. have. dealt wtth .the: scale .of p~y .. for this, cat~go.1,-y: ln 
.·Chapter 27 along with the ·.category or.:Accountants 
.'in the ;other departments'of the Central'Governineitt. 

• • • ,\ ~ _4 ' • • / ; l r .. ' t ', ' • •• •• I •' • j 

': j;: ~ .. -.. : .. -~~··\!;() (~;·~-~:.·.? 
r . ~- ~ . -· ., ' • • . ~ : • r ~ • · • · r ·, ~ , ~ ·~ ·, t, . 

. ·291. Sto~k Verfflers.~There .. is p(>,. direci:recr~t .. 
~Dfent to. th1s cat~gory •. Clerlcs.:c;ira~e. Lwho -have 

· passed the Appendix·II-A examination in the Stores 
group are. appointed .. to·. Jill :._these .. PQSt~ : .. Their 
~onfirmation as . Stpck. · Verifiers depends ·. on. their 
passing another· test-Appendix.,. IV .. Ar, within one 
year, failing which they will be liable to revert as 
Clerks Grade I. Their duties relate to verification 
of various types of stores in the custody of subordi-

. nates, and. of materials-at-site collected for1 various 
works etc .. They ,also• carry out periodicaf surprise . 
verification ·of stocks and witness auction sales •.. The. 

· only promotion ·outlet open t~ them in to .the _grade 
of ·Inspectors of Stores· Aceounts subject: to· their 
passing the Appendix JII.;A. examination.. : , . , . 

• •• ' ' T' •, ~ <. ' • ) 

· . 292. It has b~en represented, on .behal(of this 
category that.an Improvement. in .their relative. posi­
tion vis~a-vis· Sub-heads :is called .for-· in .. ·view of 

, their ·having .. to pass an _additional test and. also- in 
' view of their unfavourable conditions ·of.wo,rk:viz., 

·. out-door work,. .freql:Jent.,touts. Jn'.'9lving prolonged· 
. , .absence. from·. headquarters,. lpnget-.JlOpr~,.Qf-,wo~k · 

and· fewer ·bolida,y~~ 1 iTh(}.-; rS,to~~ Veti:Q.er~.-.naye;.~~o · 
claimed . parity with Inspectors or· Stores Accounts ' 
on the ground that their· duties and responsibilities : · 
are more or less-·.equaL t()l those or Inspectors of· 

_ . Store~ A.ccou~ts~ The departme11t~ witnesses . du.r!ng 
evidence explamed that the confirmatory exa:mmation · · 
(Appendix IV-A) ··was ~designed to test the familiarity 

· of ·stock Verifiers with various types of materials", 
.. and was. not o& the same standard . as the. Appendix,. 

III-A examination~ 'The duties of Stock Verifiers· are 
also comparatively simple and of a routine nature.: 

'1fheir work rmay:?be physically lil.Ore~ .. :Str.enu,~~·.th~n :. 
those of Sub-heads:bul:tthey are ·not such as to)uStify. 

~--a higher. ~a1~.than for.:S¥b-pead~. ~~~have, q~.~e, 
other hand,,· felt· it.1necessary to g~ve a .somewhat 

. better scale for Sub-heads than Stock Verifiers_. · !),.s· 
' for parity with the· 'Irispector!{ of, Store~··-Acc6'unts : 
~:·the official. witnes~es;dia not.:se~1a~y:justifi~tiori, 

for this ·claim. With the amalgamatton'-bf 1the-\wo 
·~I grades of Junior and, .. ;SeniQt·:lnspecJ:orj.;,ot~.Stores_' 

Accounts · the claim has become wholly' untenable. 
~;;we;-therefqret 1recommend for them the s.cale of 

Rs. 425-640. . .. , . •, · 
\ ' ' ' ~ ' t • • • -

• •. ·-~··· --·.· ·-:· ..... ----~. ~ 1- •. _· J ~ ~ •• - .... 

.r .. ~ :r·: ~:'1 .- i;i L~· .. c·!1~d~ ;;j ·t;~f".·•":t ,~ tr··_,-,;)'~ - · 
n c.i !J :293~ • :Pinger·_Piinf Exdnifrters . ......;;;They)~e-!_gene~~ally' 
~i "te.cruited j from lsUitable·: Volunteers -.belonging--to :the 
··::Clerical ~adre.; ~.:They· ·:are·· given'" technical~ training . 
·~·:tin the1 FirigetPriht·Bureaii under' .. the~state Govern ... 

1' ·ments· befc>re appomtment as ~inge( ~r4t~ Examiners • 
,~·; 'l)irect . recruitment: is: als<5: -bemg. resorted :to ''PCCa­
't ··sionally. 'Their main-functions·:are··verifi.eatioD:'t?'the 
· '· 'thu.mb ·. inipre5sions' :of- ·illiterate 'staff, 6n documents 
-';~such as payrsheetS,;~-p~nsion·:papers! passes'et~,'Y~th 
•-: those· :recorded· fin ~lhe• service <reg~sters ·and···tmttal 
fl-fecord{ wltnessmg:and''~urprise check.; of muster roll . 
: l·payinertts etc~:The Finget Pririt-ExaFrlners~an:·eligible . · 
;~ t~0r: pro~~~io(-B:s ;·~ea4 ·, ~il'l~e~ '· Pnnt; ~X.aJ?lllers • .of 
:·:which tliere~ is only ~me pqst m' -eac~.~~'Yay. ···T~ey 
;, ·can. also ~o.J:!lpete -~~o~g· ~.ith',(>t~er:.acoo;unt~· st.aff~\>r 
'
1 ·posfs ~·of· f Accounts subJeCt 'td .. th~ qualifymg ·m 
:, :Appendii1II~A:ana· Appendi?c ·ni-A examinati~ns:. 

· .. ~ \ : r;J;t; ~~!" -~·~··ft -~-~- t xrJ·r ·r,, ;-:~~.-b"". 

.294. The substance of their· demand is that th~y · 
have limited promotion prospects ~d.Jhat there ts 
hardly any difference in the duties attaclie4 to the 
two grades. The departmental representatives ex­
plained the difficulty in providing a regul~ channel_ 
ofpromotion for this category~ The. creation of the 
grade. of Head Finger Print Exa~er was . ttself · 
mtended to. give' them. same pr<?ID;OtlOn' OUtl~t~ · · In 
the circumstances, we agree that 1t 1s not poss1ble to 
provide greater· · promotional : opportunities ' than 
already made .available to them. w~, however, feel 
that the existing scale apart frotn · bemg an ·odd scale 
is too short for a direct recruitment grade and some 
improvement in .'the: exi.sting scale of ~inger·. Print 
Examiners would be JUStified. We accordmgly recom­
mend the revised 'scale of Rs. 380-640.;: For.,, the 
Head Finger·· ·.Print Examiners . ~~-, f~~o~ep~.: ,tp.e 

·scale of Rs. 455-700. · 

. ' 



295. · E ltctronic Data Proctssing ~taff.-The 
categories comprised in th_is group, t~etr num?er 

'and scales of pay are sho~n an the followang table ~ 

TABLE XXXVII -. 
. '; 

'. J :' 
DesignatiOns·~ r • " ~ · ~ · Scale of pay~ ·· - ~ -No. of 

(' 

posts • 

'•· • RS.. t- \ 

. Punch Operators/SOrters/· 110-180 + special pay · ' 55 
·, Coders · Rs. 15 per month · · : ' 

. POoch Oper~tors •. ·130-300 +special pay · 
.· ' . Rs. 15 per month · 

; Punch Room' Superviso~ .' 210-380, · -

'. ~ch Rooin Su~ors/ ' 335-425 
. -.. , Console _Operat<?rs . . . , . ' 

39 

'9 

24 

· Console Operators/Assistant 450-575 · . ':· · ·: · · ' 19 
. ~'.Programmers .· < ~: i'. . , •.. , · 

r· · r · .. ,.,. t 

.TOTAL 146 

296. This group is employed in - the various 
·-. Computer- Centres .on the Railways -for compilati.on 
~-.of: statistical data, maintenance·. o~: records rela!mg 
· to :wagon ·movement and _preparation of pay btlls, 
. stores accounting, provident fund accounts etc~ The 
. posts of Console Operators and ; Assistant . Program~ 
.. mers are .filled by selection: of suitable degree holders 
:--:from serving employees wh.o ·are · giv~n . necessary 
, training. ;We are informed that the existing_ two 
· grades for Punch.Operators an~ Punch Room. S~~r~ 
: · visors are necessary as the duttes. and responstbthtles 
:··in ·the two grades very significantly. It has been 
· suggested to us that_the grades .ofCo~sole Operators 
·, and Assistant Programmers require upgradation . in 
_view of the highly technical .nature of their wo!k and 
, the considerable demand outside for the services of 

experienced personnel of this level. Having regard 
to all relevant factors, .,we rec.omme!ld the following 
scales of pay for thi~ group : · 

Designation 

, J»unch Operators 
c·· 
· Punch Operators • 

Panch Room Supervisors 

Console Operators 

Console Operators 

· Assistant Pro~mmers . 

Existing 
scale : 

' ' 

Proposed 
scale 

: · Rs. Rs. 
·- . 

• 110-180 . 260-400 

. 130-300 330-560 

• 210-380 . 425-700 

• ' 335-425 550-750 

• -450-575 1 
. ,. 650-960 

450-515 J 

6S · 

Xffi. ·SECURITY DEPARTMENT: 

. 297. The Security Dep~tment in t.he Railways is 
responsible for the protection of Rallw~y property 

· ·and private property entrusted to th~ Rallwa~ ~-a 
common carrier. It dischar~es thts resl?onstbtbty 
through the agency of the R~Ilway Protectton For~ 
(RPF) which has been constituted .under the provi­
sions of the Railway Protectio~ ·Force Act, 195?. 
The force is divided into four branche~ .. viz. (~) 
Uniformed Branch, (ii) Armed B.~anch, (m) Intel!t-
genc~ Br!incb and (iv) Fire Service Branch. , 

298. In addition, there is a Railway Protection 
Special ·Force which is organised on the patt~rn of 
the infantry and forms ~ part of the A~med Wtn~ of 
the RPF. The organisation of the R_Pf-ts ~n the hnes 
of a Civil Police Force. The admmtstrat10n of t~e 

. Force vests in the Inspector Ge~eral, RPF whC? 1s 
also designated as ex~officto Dtrector (Securtty) 

: .. in the Railway ~oard. . 

· , ·. 299. ·Gazetted cadre.-The Inspector General, R;PF 
, is normally drawn on deputation from the Indtan 
· Police Service (IPS) and is of the rank of Inspector 

· · General of Police. The Chief Security Officers, who 
are in charge of the Force in each of the Zo?-al 
Railways are also generally drawn on deputation 

- from the Indian Police Service and are of the rank 
of Deputy Inspector General of Police (DIG) 
(Rs. 1600-100-2000). The deputationis~ are .e?titled 

- to a special pay of Rs. 200 per month m addttlon to 
the grade pay as Dip-. We recommend t~at IG, 
RPF and Chief Secunty Officers should contmue to 
draw the same scales of pay that we have recom~ 
mended for the. Inspector General and Deputy 
Inspector General of the Indian Police Service. "( e, 
however, find it anomalous that where the Chi~f 
Security Officer_ does not belong to the IPS and ~s 
promoted . from within the Security Dei?artment his 
pay scale is Rs~ 1300-1600. We accordmgly recom~ 

. mend that the . scale of pay of Chief Security Officer 
· should correspond to that of the Deputy Inspector 
· General, viz., Rs. 2000-2250 except that only officers 
·_ drawn from the Indian Police Service will be entitled 
· to a special pay pf Rs. 200 p!r ,mon~h in a:Hitio:L 

300. Each -Zonal Railway has two or more 
· Security Officers (Rs. 700-1200) and a number of 
, Assistant Security Officers (Rs. 350-900). · the latter 

being in charge of a Division{Region with specified 
· jurisdiction. There are 22 posts of Security Officers 

and 109 · posts of Assistant/Security Officers. In 
the absence of a separate organised Class I & ll 
.Service for the RPF, the posts are usually filled partly 
. by taking suitable personnel on deputation from the 

-~ State Police/ Armed Forces and partly by promotion 
from the non-gazetted staff in the RPF. We recom~ 
mend the scale of Rs. 650-1200 for Assistant Security 

' Officers and Rs. 1050-1600 for Security Officers. 



301. Class Ill and Class IV posts.-The followin~ 
ar" the m1in categoric~ special to this department : 

TABLE XXXVIII 

D~signation 

Class Assistant 
Ill Sub-Inspectors 
posts 

Sub-Inspectors 
Grade II 

Sub-Inspectors 
Grade I 
Inspectors Grade III 

Scale 

Rs. 

110-170 
150-240 . 

130-212 

205-280' 
25():...425 

Inspectors Grade II · 370-475 
Inspectors Grade I 450-575 

TOTAL 

Class Rakshaks 70-85 
IV Senior Rakshaks 75-89 
posts 

" 75-95 

75-110 

Head Rakshaks 80-110 
(other than the tech-
nical wing of the Fire 
Service) 

TOTAL 

Number Percent-
age 
distribu-
tion 

1257 
1 

1042 65% 

'505 35% 
357 80% 
102 15% 
67. 5% 

3331 
--
45277 
3345 

24 

117 

4612 

53375 

302. A major grievance of the RPF staff is that 
they are subjected to certain peculiar conditions 
of service which have not been given due recognition 
in fixing their pay scales. They have contended 
that the existing pay structure is based on the re~ 
commendations of the Second Pay Commission 
which had not taken into account the enactment of 
Railway Protection Force Act, 1957 vesting certain 
police powers in the RPF. Since then, additional 
police powers have been conferred on the RPF by ~ 
the enactment .of the Railway Property (Unlawful) . 
Possession Act, 1966 which has significantly added to 
their responsibilities. The RPF staff are not entitled 
to the payment of overtime allowance even though 
they may have to work continuously for long periods 
at a stretch particularly during emergencies.- The 
RPF have their own Discipline and Appeal. Rules 
which are different in certain material particulars 
from the Discipline and Appeal Rules applicable to 
other categories of Railway staff. Another peculiar 
feature of that Service is that a member of the RPF 
is liable to imprisonment for a period not exceeding 
six months in case he is found guilty of any violation 
of duty or wilful breach or neglect of any lawful 
order etc. It has further been claimed that the res­
ponsibilities and hazards of the RPF have increased 
considerably in, recent years due to increase in the 
incidence of criminal and anti-social activities. 

S/5 Fin.-6. 
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303. Rakshaks.-The lowest • functionary, in· .the 
RPF is the Rakshak who is recruited .. direct from 
candidates between the .ages 'of 18 and; 25; years 
possessing literacy ·qualification (recently raised., to · 
Middle School Standard) and certain minimum 
standards of physical fitness. They are given training 
for a period of 8 months before abs~rption as 
Rakshaks. They perform a variety of duties. such· as 
guard duty on fixed points;' patrolling of yards and 
other areas and escorting of goods trains containing 
valuables . in vulnerable and insecure· sections~ · In 
the opinion of a. High-powered Committee which went 
into the working of the Force, the nearest' parallel 
to the RPF is the Central Reserve Police' (CRP). 
Accordingly, the Committee recommended ·for 
Rakshaks the same scale as· for CRP constables 
viz., Rs. 75-95. We do not, however, . think that 
there· is any justification for treating RPF staff on 
par with the CRP who are exposed to greater risks 
and ,hardships than the RPF staff. C.onsidering, 
however, the qualifications for recruitment,. long 
period of training and nature of duties, we recommend 
that Rakshaks should be iri the scale of•Rs. 190-232. 

. : . ' i ~.. .. J '. 1 : < ' 0 

304. Senior Rakshaks.-They have more or less 
similar duties as Rakshaks but in addition, are required 
to perform the duties ofseal checking which is of. a 
responsible nature; . as prevention and detection of 
thefts or pilferages from loaded wagons largely· de­
pends on the quality o( seal-checking. Having 
regard to the improvement we have suggested in the 
pay scale of Rakshaks, we consider it would be 
appropriate to allot the scale of Rs . .200-~60 for the 
Senior Rakshaks. , · • · · • ' 

· 305. Head Rakshak;.-They' are responsible. for 
the orderly conduct .and discipline of the staff under 

. their charge and are required to perform certai~ 
supervisory duties'. We suggest that Head Rakshaks 
should be placed in the scale of Rs .. 225:...308. ·).' 

306: Assistant Sub~Inspectors.-They are generally 
in charge of an Out-post or act as the second in 
command at a Post. The posts are usually filled 
by promotion. from amongst Head Rakshaks. We 
consider that the scale of Rs. 260-400 would be 
adequate .. 

/ 
307. Sub-Inspectors.-Seventyfive per cent of1ho 

posts are filled by direct recruitment from candidates 
who have passed intermediate examination or equiv~-; 
lent. The remaining · 25 % vacancies are filled by 
promotion of Assistant Sub-Inspectors. ~he period 
of training is one year. The Sub-Inspectors are in 
charge. of. a Post .. We understand that there is no 
need for two grades of Sub--Inspectors. Taking into 
consideration the educational qu~lifications, period 
of training and nature of duties, we recommend 
that the Sub-Inspectors Grade II and I should be 
placed in the combined scale of Rs. 330-560. 

308. Inspectors.-Their duties relate to supervision 
of the force under their charge and registration, 
prevention and detection of crimes connected with 



railway matters. The posts are filled by pr?mot~on 
of selected Sub-Inspectors. We are of the v1ew t at 
the ·following two grades should be adequate for 
Inspectors :--:-

Grade 11 
Grade I 

Rs. 470-750 
Rs. 700-900 
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.. 309. ltfiscel/a.,eous categories.-T_here are a few -
miscellaneous po~ts which are not tn the standard 
scales applicable to the RPF. In view of th~ nature 
of their. duties and responsibilities we consider that . 
this group of staff may be allotted the same scal~s of 
pay as their counterparts elsewhere. W~ accordmgly 
recommend for these posts the followmg ·scales of 
pay:-

TABLE XXXIX 

pesignation Existing · Proposed 
·· scale scale 

Rs. · Rs. 
Head Rakshak (Iailor)[Orivet 110-180 260-400 

Senior· R~kshak. (Hammer Man)/ 
Cobbler • • 75-110 

Rakshak (Cook) • • '75-110 . 

. Senior Rakshak (Barber)/Dhobi/ Mali 75-95 · 

200-280 

200-260 

190-240 

310. Special pay.-The High-Powered Committee 
on· Security & Policing in the Railways, 1966-68, 
has suggested grant of special pay to all non-gazetted 
officers and. men working in the Special Intelligace 

. Branch of the RPF •. We have been advised that the 
Railway Board have accepted. this recommendation 
but the actual amounts of special pay have not yet· 
been decided upon. We are in agreement with the 
principle of grant of special pay to the staff depl~yed 
in the Special Intelligence Branch of the RPF. We 
recommend the foliowing rates of special pay for· · 
these staff:-

Rakshaks/Senior Rakshaks/Head Rakshaks Rs. 7 per month 

Assistant Sub Inspectors . 

Sub Inspectors 

Inspectors 

• Rs. 15 per month 

Rs. 25 per month 

• Rs. 35 per month 

311. At present, the staff of the Special Intelli­
gence Branch are entitled to an ·outfit aiiowance at 
the _foilowing rates :-

Inspectors and Sub-Inspectors . Rs. 54 per annum 

Other ranks-Assistant Sub-Inspectors 
Senior Rakshaks and Rakshaks . . Rs. 40 per annum · 

It has been suggested that these rates are· inadequate 
and shoul_d be suitably enhanced. 

312. In view of the grant of special pay 
recommended by us, we do not see any need f<;>r 
enhancement of the rates of .outfi:t allowance m 
addition. 

313. ·The officers and staff in the Railway Prot~c­
tion Special Force are at· present granted special 
pay ranging from Rs. 25 per month for the Rak~ha):c 
to Rs. 150 per month for the Commandant. TI?•s IS 

an armed Wing functioning directly under the Railway 
Board and at present is deployed mainly in Assam 
and Nagaland. The Railway Board h::ve explai:t?ed 
that these special pays have been sanctioned m Vlew 
of the arduous nature of duties performed by this 
Special Force and also in view _of the fact ~hat the 
members of this Force are reqmred to remam away 
from their families for long periods. It seems to us 
that no change is called for in the existing rates of 
special pay. 

314. The High Powered Committee ha~ ~eco~­
mended that special pay at the rates admissible m 
the CRP for certain specialised jobs should be 
granted for the corresponding ranks in the Armed 
Wing of the RPF, attached to the Zonal. Railways. 
We find that Armourers in the Armed Wmg of !he 
RPF are being granted special pay at the followmg 
rates-Rakshak (Armour) Rs. 5 per month, Head 
Rakshak (Armour) Rs. 10 per month, Sub-Inspector 
Grades I & II (Armour) Rs. 15 per month. For the 
category of Armourers we have. rec<;>mmended hi_gher 
special pay in the C. R.P. but m view of the wtdely 
differing nature of duties ,being performed by the 
Armed Wing of the RPF, we co:t?sider the p_resent 
rates of special pay granted to this categ~ry m t~e 
Armed Wing of the RPF as adequate. No special 
pay is attached to other special categories, such as 
Bugler, Tear Smoke Squad, Operator Crrptograp?y, 
Training Platoons, etc. We have no mformat10n 
whether such specialised jobs exist in the Armed 
Wing of the RPF. If they do, we would recommend 
that the Government may examine the need for grant­
ing special pay to specialised trades in the Armed 
Wing of the RPF in the light of our general recom­
mendations regarding special pay for the correspond­
ing trades in the CRP. If necessary, the amounts 

· may be adjusted having regard to the differences in 
the nature of duties performed by the corresponding 
categories in the CRP and the R.P.F. (Armed 
Wing). 

315. The High-Powered Committee had recom­
mended the grant of· station house allowance to 
officers in charge of Class 'A' and Class 'B' posts 
respectively on the line of a similar aliowance 
admissible to station house officers in the civil police. 
We have not recommended any such station house 
allowance for the Delhi Police officers incharge of 
police stations and are not in favour of granting a 
station house allowance to the Inspect6rs and Sub­
Inspectors of the R.P.F. We also understand that 
while posting Sub-Inspectors/Inspectors to the 



various R. P. F. stations, the importance of worth 
of charge is kept in view and generally higher· graded 
and senior men are posted to the more important 
charges. In view of this, the grant of station house 
allowance does not appear to be called for. 

316. Fire Service Wing.-The number of posts 
and scales of pay of the staff comprised in this group 
are shown in the following table :- · 

TABLE XL 

Designation Scale Number 

Rs. 
: 

Operational Inspector Fire Grade I 450-575 2 
Wing 

Inspector Fire Grade II 370-475 2 
Inspector Fire Grade III 250-425 17 
Su~Inspectors (Fire) 
Gradel 205-280 24 
Su~lnspectors (Fire) 

I 

Grade II 150-240 l 
Assistant Sub-Inspectors-

. Mistry Grade II 130-212 45 
Head Rakshaks 80-110 134 
Raksbaks 70-85 593 

Technical Head Raksbaks (Fitter, 
Wing Painters, etc.) 110-180 142 

Head Rakshaks (Fitter, 
Painters, etc.) 110-125 106 

Mistry-cum-Mechanics 130-212 6 
Senior Raksbaks-Painters, 

House Repairs, etc. . 75-110 6 
-----·------------------

317. The Fire Service Wing in the RPF has two 
branches viz., Operational and Technical. The 
duties of the Operational Staff are to attend to fire 
accidents, while the staff of the Technical Wing are 
responsible for the maintenance of fire prevention 
equipment and first-aid appliances and for imparting 
training in fire-fighting. The grade and pay structure 
of the Operational Wing is similar to that of the other 
Wings of the RPF, except the Technical Wing. On 
the other hand, in the Technical Wing the designations 
and scales of pay of the staff below the level of Sub­
Inspector correspond to those of artisan staff in the 
workshops as they are required to pass relevant trade 
tests for promotion to various grades. There is no 
interchangeability between the posts in ·the Opera­
tional and Technical Wings upto the level of the Sub­
Inspector. Above this level, however, the staff of 
both the Wings are eligible for the posts of Inspectors 
and Assistant Security Officers. 

318. We recommend that the staff in the Technical 
Wing should be fitted in the scales suggested by us 
for the corresponding grades of workshop staff. 

·Accordingly, the posts in the scale of Rs. 110-125 
and Rs. 130-212 in the Technical Wing may be given 
the revised scales of Rs. 260-350 and Rs. 330-480, 
respectively. The existing two scales viz., Rs. 150-240 

· and Rs. 205-280 may also be combined into one and 
replaced by the scale of Rs. 380-560, 
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319. As for the posts in the Operationalbranch 
of the Fire Service Wing, we have considered whether · 
the)' should be allotted the same scales, as recom~ . 
mended by us· for the Fire Service Staff in ·other 
departments on the basis of external · relativity 
or whether the pay scales. should .. be the same as 

. for the other wings of the Railways Protection Force. 
We find that there are some variations in .the ·duties 
between the Fire service staff in the Railways arid in · -
the other departments. There are also differences . 
in the qualifications . ·and method of· recruitment. 
Further, since the Fire Service Wing in the Railways 
is an integral part of the Railway. Protection· Force, 
we think that internal relativity should be given greater 
weight. In fact, for the posts 'of Inspectors in·, the · 
Fire Service wing .the Second Pay Commission ·had 
recommended three · scales viz.,· Rs. . 250-380, 
Rs. 335-425 and Rs.<H0-475, which were, however, 
revised by the Railway Board on ·the 1grotinds' of 
maintenance of internal relativity with the Inspectors 
·in the other 'w1ngs of the Railway Protection Force. 
We, therefore, recommend that the pay structure for 

· the Railway Fire Service Wing should confc;>rm to 
the general pattern recommended for the other wings . 
of the Railway. Protection Pore~.,;-·· · 

' ' 

t 1'' ; t' 
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XIV. ··MEDICAL DEPARTMENT'· ·~,: · . 

• . : . . ~ . t II .· . • . ' • • . . . I ( ~ 

. 320. The officers and staff bel9nging to this depart­
ment have been dealt with in the Chapter on ;Medical. 
Services along . :with simil~r sta~ .in, other. Central·, 

. Government depart111ents~ ., , . • . , J '~;'' .: .·, · .. 
' . ~ 
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XV. PERSONNEL DEPARTMENT 

. 32i. Th~ Person~el 'Department .. on .:·the.Tndfan 
Railways handles a variety of subjects w~ch material­
ly effect the contentment of the railwaymen and 
make for harmonious industrial.\ relations. .Apart 
from such matters. as· appoiiitments, :promotions, 
recruitment, maintenance of personal files· flnd pre.:. 
paration of payrolls,. the 'depat:tment is . responsible 
for the administration of labour. laws, smooth' and 
efficient! functioning· of the. ~ermanent Negotiating 
Machinery at the· Divisional and Zonal levels · and . 
labour relations. Staff welfare covering a wide ·rangt! 
of activities, such as .canteens, · holiday • . homes~ · 
recreation and sports activities; cooperative, credit . 
and consumer societies, schools, etc., also . comes 
within its purview. · · · · · ·' .. ~ 

'. 

322. In e~ch . Zonal' Railway the Personnel De­
partment has a well-defined organisation headed by 
a Chief P~rsonnel Officer who is assisted by one or 
more Deputy Chief Personnel Officers and . other 
gazetted officers at headquarters. In the Divisions 
there are Divisional and Assistant Personnel Officers. 
The total number of posts of .Personnel Officers on 
Indian Railways . as . a whole . and the 9istribution 



in the various grades, together ·with scales of 
pay applicable to them. are shown in the table 
below 

TAUE XU 

Designation 

Chief Personnel Officer 

D~puty Chief Personnel Ofticers .• -

.. . 
Divisional Personnel Officer/Senior 

Scale of pay No. of 
posts 

Rs. 

1800-2250 

1600--1800 

1300-1600 

9 

9 

12 

Personnel Officers . • 700-1250 94 · 

Assistant Personnel Officers • • 400-950 83 

Assistant Personnel Officers (Cias.~ II) 350-900 135 

TOTAL _ 342 

323. There is no organised Class I service speci­
fically for the Personnel Department. The Class I -
officers required for the department are drawn from 
t~e. other .Railway departments : for v~rying and 
limited penods as found convement from time to 
time. It has be~n complained that this arrangement 
affects the efficiency· of the Per~onnel Department. 
We note that the Study Team of the Administrative 
Refor~s Commission on Railways vide para 4.37(c) 
of thetr Report has referred to the need for a certain 
degree of continuity and stability in postings of 
Personnel Officers. We expect that Government would 
be taking action on this recommendation. We would, 
however, suggest that Personnel Officers, when selec- -
ted, should be given.adequate training in personnel 
and labour welfare , matters. . . 

324. ~~ regard~ . Class II posts, they are filled 
by promoti_on. of eltgt~le staff ~longing to all depart-_ 
ments. ~his IS at vanance With the normal practice 
of reserVIng Class II posts for the staff working in 
t~e con~eme<! dep~rtment. This has understandably 
given nse to a gnevance among the Class Ill staff 
of tl:~ Personnel Branch. - The justification for this 
practice appears to be that the clerical cadres of other 
departments ( except those of Accounts Stores and 
possibly Commercial Departments) do not have 
any other avenue of promotion to the gazetted grade 
except the posts of Assistant Personnel Officers and 
a few other miscellaneous posts. The contention 

'- of the Personnel Department s~~ff is t~at the present 
- arrangem~~t, apart from cur!ailing their promotional 

OPP?~umtt~s, 1s not co~ductve to efficient personnel 
adlDlmstratlon. We constder that taking into account 
the inte!ests of the two groups of employees as well 
as the mterest of the. Adminis!ration in promoting 
sound personnel manag~ment, 1t would be desirable 
to earmark a substantial percentage of vacancies 
fo! the Personnel Department staff, the balance 
bemg shared by the other departments/categories 
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who do not have a regular avenue of promotion to 
Class II ·posts. 

. Personnel/"' elf are Inspectors 

325. The class III posts in the Personnel Depart­
ment comprise, besides the clerical staff, the cate­
gories of Welfare Inspectors and Personnel Inspectors 
and on some Railways, Hours of Employment In­
spectors also. The number of posts, designations 
and scales of pay of these categories are given in the 
table below :- --

TABLE XLII 

Designation Scale of No. of Per-
pay posts centage 

Rs. 
Assistant Welfare/Personnel/ 

Hours of Employment Ins-
210-320 pectors 583 57% 

' WelfarejPersonnel/Hours of 
Employment Inspectors:-

Grade IV 250-380 298 28.4% 
Grade III 335-425 101 10% 
Grade II . 370-475 11 2.6% 
Gradel 450-575 20 2% 

TOTAL 1029 

326. The posts in the various grades are· created 
on the basis of worth of charge and there is no 

. prescribed . percentage distribution of posts to the 
various grades as in the case of some other catt>gories. 

327. The 'main demands made by the various 
Associations on behalf of this category are : reduc­
tion of the existing five grades to three or even two, . 
improvement in their pay scales commensurate with 
their duties and responsibilities, grant of parity 
with Labour Ins~e~tors/Officers, creation of the posts 
of Inspectors on a percentage basis and grant of 
advance increments for special qualifications. 

· 328. It appears that there is no significant func­
tional difference between the various grades. There 
is also heavy stagnation in the lower grades. Besides, 
at present, clerks promoted from the grade of Rs. 
130-300 derive only a small benefit as the maximum 
of the next higher grade (Rs. 210-320) is only 
Rs 20 more. Considering all these factors, we 
recommend that the· existing five grades may be 
broad-banded into three and allotted the following 
revised scales of pay 

Existing Scale Proposed 
Scale 

Rs. Rs. 

(i) 210-320 l 425-640 
250-380 J 

(ii) ~35-425) 550-750 
370-475 J 

(iii) 450-575 . 700-900 



329. Our proposal for merger of some of the 
existing grades is also calculated to meet the demand 
for improved scales to some extent. We do not. 
however, accept the claim for equation of Personnel/ 
Hours of Employment Regulation Inspectors with 
Labour Enforcement Office¢ (Rs. 350-575) in the 
Office of the Chief Labour ·commissioner (Central)· 
the recruitment qualifications are different for th~ 
two categories and the Labour Enforcement Officers 
have certain statutory and regulatory functions 
to discharge in resprct of outside parties unlike the 
Railway Inspectors who function within their depart­
ment. 

330. The proportion of posts in the various grades 
of Inspectors in the Personnel Department appears 
to be satisfactory in comparison with other Inspectors 
categories in the Railways. In the circumstances 
the heavy* stagnation reported in the two lowe; 
grades of Rs. 210-320 (22.2% for Personnel Inspectors 
and 28.3% for the Welfare Inspectors) and Rs. 
250-380 (53.8% for Personnel Inspectors and 63% 
for the Welfare Inspectors) cannot be ascribed merely 
to inadequacy of promotion posts. It is not unlikely 
that fragmantation caused by the separation of the 
cadre for each group, e.g., Welfare Inspectors, Person­
nel Inspectors and Hours of Employment Regulation 
Inspectors compounded with the lateral movement 
into this department of other staff at a late stage 
of their career might have led to this undoubtedly 
unsatisfactory position. We, therefore, suggest that 
the question of forming a unified cadre of Welfare, 
Personnel and Hours of Employment Inspectors 
may be examined. 

331. As regards the demand for grant of advance 
increments for acquiring specialist qualifications 
in industrial relations and labour welfare, the Govern­
ment should consider the question of granting certain 
advance increments if such qualifications are consi­
dered desirable and are· higher than the minimum 
prescribed for the posts in question. Government 
should also examine the desirability and feasibility · 
of having intermediate direct recruitment of persons · 
with a Degree/Diploma in industrial relations and 
labour welfare. For serving employees who fulfil 
the prescribed qualifications, suitable relaxation 
should be considered. 

., 
XVI. MISCELLANEOUS CATEGORIES 

332. There are a few miscellaneous categories 
which do not come under the departments discussed 
in the previous sections. These are dealt with below : · 

333. Statistical Organisation.-There is a statistical 
organisatiOn. attached to each Zonal Railway. The 
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numb~rs .and scales of pay or staff working in this 
orgamsation are as follows : ·. . . · . ·, . 

TABLE XLIII 

Designation 

Assistant Statistical Inspector 

Assistant Statistical Inspector 

Statistical Inspector 

Statistical Inspector 

Statisti:aiiiisrector 

Stati_sHcal Inspector 

.. 

• 

. \' 

Scale of. ,. Num-
pay · ber 

Rs. 

•. 
205-280: 4 

210-320 15. 
I•' 

25~380 24 .. 

•'335-425 38 

'370-475 : 4·~ . 

·450:-515 . ' . "6; ., ... 
TOTAL :: j l 91. ' 

.. , 
· 334. Ordinarily, there is .no direct recruitme~£ 

to any of the grades of Assistant Statistical Inspector/ 
Inspector; however, in exceptional cases direct recruit-

- ment is also resorted to in the grade of Rs. 335-425 
for· which the, prescribed qualifications are a Post­
graduate degree in Mathematics or Statistics. The 
principal duties of" the Inspectors relate to checking 
of the compilation at initial documentation centres 
such as stations, loco. sheds, marshalling ~ yards. etc. 
and analysis and appreciation of various statistical 
norms in judging the efficiency, of ·. Railways. As' 
there is no significant differentiation iri the duties and. 
responsibilities of the various grades,· we consider 
that ·the existing six levels. are somewhat excessive · 
and may be reduced· to three as shpwn, bel,ow :__::_. .. 

Existing scale· Proposed scale 

Rs. Rs. 

Grade I 205-280') 
210-320 ~ 425-700 .. 
250-380) 

Grade II 335-4251 550-750 
370-475) 

Grade III 450-575 700-900 

335. Gove~nment . may consider the desirability 
of introducing intermediate recruitment as a regular 
measure in the grade of Rs. 550-750 so that persons 
with a higher standard of qualifications and experience 
will be available for manning gazetted posts 
eventually. 

(. 

*The percentages indicate the numbers who have reached the maximum of the time-scale and have remained· there for 2 years 

or more. 



~~6. Public Relations Departmt·nt.-The number 
and scales of pay of the staff employed in the Public 
Relations Department in t~e Railways are as follows : 

TABLE XUV 

Designation Scale of pay 

Ra. 

Num­
ber 

Chief Public Relations Officer 1600-100-1800 _ 7 
1300-60-1600 2 

Senior Commercial rUblicity 
Officer • ·! • 700-40-1100-50/2-1250 7 

Assistant Public Relations 
Officer .• , ~ 400--400-450..30-600- 1 

35-950 
Assistant Public· · Relations 

Officer, Oass II • 450-900 
Chief Publicity .,. Inspector/ 
. Chief Advertising Inspector -450-575 ·· 
Senior Publicity· · Inspector 

'A' /Senior Advertising Ins-
pector 'A'. • • • · 370-475 

Senior Publicity Inspector 
. • 'B'/Senior Advertising Ins .. 

· pector 'B• . • , .•. · 335-425 . 
Publicity Inspector/ Advertis-

ina Inspector · ... _ .·· ; ,. · 210-380 
. '1 

TOTAL 

11 

9 

12 

16 

'53 

118 ·. 

337. Since ·the Class I and Class Il posts in this 
department. are on the standard sc~les of pay prescri­
bed for the organised Class 1.& II Services, the scales 
we have rec6n;IDlended for corresponding posts will 
apply to these· posts as well. , . ". · 

,• ,. ( "' .... ' ... · ' . 
338~ The ·main· duties· of Publicity/Advertising_ 

Inspectors relate· to general publicity and canvassing 
for advertisements for display at . stations, time­
tables and other railway publications. Having regard 
to their duties, qualifications etc. we think the 
following· scales will b~ appropriate 

Existing Scale 

Rs. 
·210-380 
335-4251· 
370-475 J 
450-575 

Proposed Scale 

Rs. 
425-640 

550-750 
700-900 

XVll. SPECIAL CONDIDONS OF SERVICE 
IN RAIL\VAYS 

Non Standardisation of Designations 

339. The Second Pay Commission reported that 
in the Railways there were about 700 designations for 
approximately 9.94 lakh Class Ill and Class IV 
posts. In spite of some attempt at standardisation 
by the Railways after ·the report of the Second Pay 
Commission the number does not seem to have come 
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·down appreciably. The two Railway Federations 
and the -various staff associations have complained 
about the confusion created by the diversity of 
nomenclature for posts involving· substantially the 

·same duties and responsbilities. Conversely, posts 
carrying the same designations appear to require the 
incumbents to discharge different duties and responsi­
bilities in the various zonal railways. We would 
suggest the appointment of an expert departmental 
committee to go into this· matter and bring about 
reduction in the existing number of designations 
by rationalisation so that remuneration is fixed with 
reference to the duties and responsibilities of a post, 
and its designation correctly reflects the attendant. 
functions and duties.· 

Gradewise Percentage Distribution of Posts 

340. A unique aspect of the Railway Class III 
cadre structure is the gradewise percentage . distri­
bution of posts in respect of certain ·categories of 
staff. The justification for this system seems to be 
that it ensures a 'certain measure of uniformity of 
progression in salary amongst similar categories. 
It also provides for posts being allotted in various 
grades without any maticulous analysis of worth of 
charge. However, the existing system has certain 
peculiar features . 

· · (a) At many places the system often results in 
the supervisor and the supervised being placed in 
the same grade. Further, it happens that employees 
in different grades perform identical duties and are 
required to interchange their duties due to shift 
working. Such an arrangement conflicts with the 
principle of equal pay for equal work. 

(b) The percentage distribution of posts has 
been provided for in respect of certain cadres only. 
For instance,· while Chargemen in the Mechanical 
Department are covered by the percentage distribu­
tion, the Chargeman in the Electical and Signalling 
Departments are not so covered; similarly, while 
Permanent Way Inspectors and Inspectors of Works 
are included, the Bridge Inspectors, Signalling Ins­
pectors, Depot Store-keepers etc. are excluded. It 
seems that the percentage system is adopted in those 
cases where the number of posts in high~r grades on 
worth of charge basis would be very much less than 
what is required tq"''provide a reasonable avenue of 
promotion. The main demand is for an extended 
application of the system to cover all categorie~. 

{c) The _percentage distribution varies widely 
for different categories. We understand that the 
percentages have been determined on the basis of 
the recommendations of the Joint Advisory Com­
mittee, negotiations with organised labour and Tri­
bunal awards and that there is provision for an 
annual review of the cadre distribution. In the 
absence of a sound rational basis the attempt will 
always be to seek equation with the categories having 
th~ most favourable distribution of posts. · 



341. We would urge the Railway Board to under-, 
take a comprehensive review of the existing system 
with a view to rectifying the anomalits. 

Officiating Allowance 

342. Among the demands of the NFIR is that 
officiating pay. should be admissible to the· staff 
working in higher grades without imposing any 
time limit as to the duration of the period of working 
in highet grades. We find that the railways have 
adopted a flexible arrangement. according to which 
certain "exempted" categories (e.g. running staff, 
SMs, ASMs in lower grades, nurses etc.) are entitled 
to officiating allowance even for a single day .. For 
another list of categories (Chargemen, Yard Masters, 
Signallers, Train clerks etc. in lower grades) officiat­
ing pay is admissible for vacancies of over 14 days. 
Other categories follow the normal rules as on the 
civil side. The primary reason for exempting certain 
categories from the normal condition of a minimum 
officiating period appears to be that such categories 
are required to perform the full duties and responsibi­
lities of the higher grade posts and have J:o bear the 
consequences of any failure · on their part. For 
example, when a .. Fireman work as Driver even for 
a single day he has to assume full responsibility. 
The same considerations cannot be said to apply to 
other groups. We are therefore unable to support 
the demand of the NFIR. 

Night Duty Allowance 

343. We have dealt with the demands of Railway 
Federations and associations regarding weightage 
for night duties in Chapter 61. 

l\ ledical Decategorisation 

344. The existing rules and procedures regarding 
medical decategorisation . of certain classes. of 
employees (mainly running staff, station and yard 
staff, permanent way staff etc.) and their absorption 
in alternative employment have come in for severe 
criticism by the two railway federations and the 
staff associations concerned. The criticism has 
centred round the following features : 

(a) The decategorised ·employees 'is forced to 
go on leave, including if necessary extraordinary 
leave without pay, up to a maximum of six months 

· pending a suitable alternative job being found for 
him. In case an alternative job is not found during 
this period he stands automatically discharged. 

' 
(b) Even when alternative employment is found, 

a medically unfit person suffers a substantial drop 
in his emoluments ( which may be as much as 60 
to 70 ~~;.) notwithstanding the provision in the rules 
that the loss should not be more than 25 ;;. of his 
fnrmi.!r emoluments, and ,;.l1e further provision that 
even otliciating pay shod1"'d be protected. In the case 

. of running staff 40% of their pay, representing the 
element of running allowance has likewise been pro­
tected. 

(c) The loss in emoluments is often accompa.nled 
by Joss of seniority and promotion. prospects. . , : · 

. ' : '' 

(d) The absorption of medically .·de~at~gori~ed 
persons in alternative employment adversely affects 
the other employees in tho.se categories where the 
former are absorbed. . . _ . · ' 

t ~ • 

345. It · appears that · the fitment iii •· alternative 
jobs operates in an uneven manner. - It is a matter 
of chance whether a particular employee . gets an 
alternative job without loss of earnings: .or does 

. not get it at all. Much would depend on fortuito'us 
circumstances such as the .availability ·of a suitable 
vacancy at a particular time and on the· effort and 
interest of the Department concerned .in fixing up 
a particular employee~ Further, even though theoreti­
cally it might be possible to absorb the decategorised 
staff in a number of allied .categories where their 
previous background and experience can be utilised, 
it appears that the favoured categories for absorption 
are Office clerks, " Commercial. .clerks and . Ticket 
collectors. · · · · 

' ' 

· . 34.6. Ac~~rding to· the information · fu~nished. by 
the Railway Board . regarding the . ·staff medically 
decategorised,. during the year 1969. the breakup is 
·as follows :- · · · · . , 

' .. 
Total No. of staff decategorised ·· : . . • · 1907 
·Total No. absorbed in alternative jobs without loss of . 

emoluments • .• ·• . . ., .. ' . ·• : 43.8% : 
Total No. absorbed with loss of emoluments : .. , · • 40.3% , . 
Total No. for whom alternative employment offered 

was not' acceptable . • · ,10.5% 
Total No. for whom alternative employment 'could 

not be offered at all • • • . • • . 5.4% 

We also made a study of the categories and grades 
of· posts held prior to medical decategorisation 
and subsequently. We found that in a number· of 
instances while the staff got accommodated in equiva­
lent or near equivalent posts, there were· a number 
of cases where the placement. had been made in 
inferior posts. · 'It is significant that the number 
absorbed. without loss of emoluments · (43.8 %) 
was in excess of the number who were absorbed, but 
did suffer some diminution in their emoluments 
(40.3 %).· Again, the number for whom alternative 
employment could not be offered was ,a mere 5.4 %· 

. ./ 

347. The Railway Board·. have stated that on .the 
British Railways it is not obligatory to offer alterna­
tive employment to medically. decategorised. staff 
as on the Indian Railways and ·that they generally 
offer alternative employment on a lower grade 

. although protection of last pay is given to a ·limited 
extent. We understand that in Air India, the Corpora­
tion is required to provide either alternative employ­
ment or annuity at a monthly rate to pilots, navigators 
and flight engineers declared medically unfit perma­
nently. There is the further. stipulation that the · 



Corporation is required to offer alternative en:tploy­
ment at rates at least ·equal to 75% of the baste pay 
last drawn. 

348. We note that· the All India Railwarmen's 
Federation (AIRF) has demanded before the Mtabhoy 
Tribunal not only protection of · emol~ents at the 
time of decatego~isation but also protection of f~ture 
emoluments and ·promotion prospects by cre­
ation of a separate · • cadre · of supen;lUmer~ posts 
to cover the remaining period ~f ~hetr servtc_e. · The 
problem of medical decatego~sation on t~ts scale 
seems to be peculiar to the ~ailways nec~sstt~ted by 
the special conditions of .railway oP<:ratton. In ~e 
interest of safety of the travelling public, as 3:ls~ thetr 
own safety, specific categories ?f s~aff on t~e ratlwa~s 
are required to appear for pe!t.odtcal med!cal exa~t­
nations as a part of their condtttons of service.- ~ertam 
physical· standards, includ!ng those · pertat_nmg · to 
eye sight and colour perception, hav~ been latd dow~, 
and· an employee who· does not 'satisfy thes~ tests, ts 
to be considered unfit to hold· the post. · - · . · · 

. 349. We are of the view that the Rail~ay's 
efforts to find alternative emplorme~t for medtcally 
decategorised personnel· are . pnmarily. · on . account 
of humanitarian considerations rather than on account . 

. of any statutory- requirements t~ · co.mpensate such 
employees Jor premature termmatton C?f career. 
We think that this position should contmue, and· 
should be clearly understood by both management 
and the employees,- as assumption of any liability 
by the Railways in this regard would have ~epcrcus­
sions both on the civil an~ the defence serv1ces. · 

350.· The.only changeswe would recommend.are : 
. - '· ' / -

(a) the occupations or grades in which these 
medically decategorised personnel can be aqsorbed 
should be further widened, and not restricted to a 
few cadres such as clerks, and ticket collectors. .We 
understand that this aspect is already engaging. the 
attention of the Railway Board. We would advocate 
re-orientation courses-or further training to_ facilitate 
such re-deployment, and .. 

' I 

(b) the small minority . for , whom alternative 
employment ~annot ~e offered, s~ould be !?i~en 

. invalid pension, and If_ necessary ltberal provlSlon 
for ex-gratia- terminal payments in addition should 
be made according to the merits of each case. 

(c) the medically de-categorised employees should 
as far as feasible, ~t be fo~c~d to. remain on extra­
ordinary leave due to admmtstratiVe delays .. 

Hours of Employment· Regulations 

351. The Hours of Employment Regulations which 
govern the hours of work, periodic rest and over­
time in respect of railway staff othe~ than those 
employed in workshops was _one of the Items r~ferred 
to the Railway Labour TrtbunaJ, 1969 (Mtabhoy 
Tribunal). The Tribuna~ ha~ made recommen~a­
tions regarding the classification of workers, daily 
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.and week~y hours of work? . principle of averaging 
for the purpose of overttme payment etc. The 
Tribunal's recommendations are reported to be 
under consideration of the Railway Board. The 
demands and suggestions made by the two Railway 
Federations and a number of Staff Associations both 
in their written memoranda and in their oral evidence 
before us are more or less identical to those referred 
to the Railway Labour Tribunal and it is not, there­
fore necessary for us to traverse the same ground. 
We ~ould limit our observations to one or two recom­
mendations of the Tribunal which s~em to be of 
importance to us. 

-352. On the question of hours of work, the Tri­
bunal has recommended the principle of averaging 
only for certain categories of staff, viz. running 
staff, operating staff, shift workers and those workers 
whose work is closely linked with the above mentioned 
three categories. For the· rest of the staff it would 
appear that overtime allowance is to be made payable 
'on daily_ basis. We have drawn attention to the 

. mounting overtime bill of Central _Government staff 
in Chapter 61 and have recommended ·abolition of 
the system over a large area in other Departments. 
In keeping with those recommendations we think 
that it would be inopportune and retrograde to 
·discard the salutary principle of averaging the extra -
hours worked over a period and we would recommend 
its continuance. 

353. At present overtime is not payable to all 
staff governed by the H.E.R. until the duty perfor­
med exceeds the statutory limits specified under the 
Chapter VI of the Indian Railways Act and then also 
at H times the normal rate only. Another recom­
mendation of the Tribunal which gives cause for 
concern is that rate· of overtime should be 1! times 
the ordinary rate for overtime work beyond rostered 
hours but within statutory limits and twice the 
ordinary rate for overtime work beyond statutory 
limits. Even in respect of workshop staff governed 
by the Factories Act, the intermediate period between 
the rostered hours and the statutory hours is com­
pensated at time rate only. This is also in the nature" 
of a concession extended by the Administration and 
is not an obligation imposed by the Factories Act. 
In our opinion overtime may be paid at the time rate 

-for work performed in the intervening period between 
the rostered hours and the statutory hours and ·at 
H times the normal rate for work beyond the statutory 
limits as laid down under Section 71 C of Chapter 
VI of the Indian Railways Ayt. 

354. The other recommendations of the Tribunal 
which are likely to cause practical and administra­

-tive difficulties are given below : 

(a) The Tribunal h~ recommended that the 
':Essentia~ly Intermittent" ·workers posted at way­
stde stations, who are provided with residential 
quarters, may be called upon to perform addiiional 
duty. for four hours per day, in addition to the 



normal duty hours of Essentially Intennittent workers 
recommended as eight hours per day. Other ·Essen­
tially Intermittent workers according to the Tribunal 
may be called upon to do duties for additional num­
ber of two hours per day, thus their daily duty hours 
may extend up to 10 hours per day. The proposal 
to differentiate between two sets -of workers with 
reference to availability of official accommodation 
within a stipulated distance is likely to create ad­
ministrative difficulties. Moreover, the distance of 
.5 km appears to be too short; this limit appears to 
have been laid down by the Tribunal perhaps under 
the impression that the Essentially Intermittent 
workers will be able to take rest at their residence 
during their periods of inaction thus bringing them on 
par with workers who are rostered to work in split 
duties. We are informed that the majority of Essen­
tially Intermittent workers are not allowed to leave 
their place of duty even during periods of inaction 
unless relieved by another Railway worker. The 
objective underlying this limit of distance is, therefore, 
not likely to be fulfilled in their case. Moreover, 
whenever an employee changes his Railway quarter, 
it may become necessary to revise his duty roster,­
as rostered duty hours directly relate to the distance 
of the railway quarter from the place of work. These 
frequent changes in duty roster may mean· consider­
able clerical work inasmuch as there are about four 
to five thousand way-side stations on the Indian 
Railways. 

(b) The Tribunal has recommended that all time 
spent for travelling spare on duty should be considered 
duty period except : 

(i) when a worker is provided with ·facility of 
crew rest van; and · 

(ii) when a worker does not tr~vel /bn any day 
'beyond the radius of eight kms. 

In the exigencies of Railways work, a large 
number of Railway workers- are required to travel 
spare on duty; this. is particularly so in respect of 
running staff when they are required to work a train 
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from outstations or have to clear a stabled goods 
train from a way-side station. If the whole period of - · 

. travelling spare on duty will have to . be treated. as. · 
duty, it may be quite possible that the running staff 
and other similar staff may complete their duty hours 1 -

without fulfilling the objective for which they. are 
·required to travel spare. The existing rules regarding 
travelling spare on duty I_ay down that no credit is 
to be given for computing duty. hours for .. short­
journeys not exceeding four hours, while for longer 
journeys full credit is given to Essentially Intermittent 
employees and 2/3rds to 'Continuous' and 'Intensive~ 
workers in respect of per:iods exceeding four ho'-u;s1 

These rules appe~ to be reasonable·. · '· 

' • • ' ~ ~~ • ··.; ~' ~ \ ..... ,: :' j 

(c) The Tribunal -has, also '.recomme~ded .. that 
running duty· of running staff should ·not ordinarily 
exceed ten hours at ~ stretch; but~ such _duties: may 
extend -beyond . ten hours up >to a .maximum of 1? 
hours, provided the Railway, administration -~give's 
at least two. hours.notice before the. expiry o£ ten 
hours to the concerned staff that they will be required 
to perform running duties up to 12 hours. /~At present -

. the running staff are entitled to claim , relief after 
performing running duty of 12 hours; provided two, 
hours' notice for relief has been given by them to the-· 
Administration. The shifting of the onus of giving. 
notice from the running staff to the Railway ad- -
ministration may create many .practical' difficulties, 
particularly as such notices are required to be com­
municated through the Station Masters when trains 
are standing at way-side stations. The difficulties . 
will become all -the greater when telephonic. ·and 
control communications are inoperative~ The existing . 
rules appear t~ be .reason.able. · · · · • 

355. Our intention in bringing o~t- the pr~~tlcal 
diffic.ulties in ill?-plementing some of the recommenda.:. 
tions of the Railway· Labour Tribunal, 1969 is 
simply to stress the important practical considera.;, 
tions which have to be borne in mind in arriving·at 
a decision on the recomm,endations of the Railway 
Labour Tribunal; 1969. · · . ' 1 



. CHAPTER31 

-_1\IINISTRY OF SHIPPING AND TRANSPORT 
' .'\' ., . ' . 

The Ministry of Shipping and Transport IS res­
ponsible for the administration of the Merchant 
Shipping-Ac4 the Indian Light Houses Act, ~~velop­
ment of inland water transport and prov1s1on of 
training facilities for the mercantile marine person­
nel. The development and maintenance of national 
highways and broad policy matters relating to road 
transport, including adm.inistratio_n .. of the mo~or 
vehicles laws; are also its responstbthty: Th~ s.htp­
ping Corporation.of India, the Mughul Lines Ltm1ted, 
the Hindustan Shipyard, the Central Inland Water 
Transport Corporation and the Central Road Trans­
port Corporation are under the administ~atiye control 
of. this 'Ministry. The table below .mdtcates .the . 
classwise distribution of posts in the vanous orgamsa­
tions (excluding Border. Roads Organisation) under 
the Ministry :........ ' _ , 

~ ' ' ' 

TABLE l .,. 
' - ....... -

. :.. 

Clas~ Class. Class Class _ Total Name of 
Organisation . 1 II ... III ·-·IV_·· 

...:· 

Main secretaria~ -~ - 54 •' 
153 182 . . 95 484 

RoadS Wing · ... . 194 ·93 . 2~6 . . 125 658 

Directorate Gene-
ral of LightJ ~ ~ ·t. -: :;• 

housesa nd Light :: 
48 36 609 358 1051 ships 

Directorate· Gene- .... 
ral of Shipping 149 67 652 471 1339 

Harbour Projects . 31. 62 596 126 815 , 
Other smaller units 13' . _12' 194 215 434 

TarAL 489 . 423 2479. 1390 4781 

2. There is one post each of Development Adviser 
(Ports) and Deputy Development Adviser in the 
Secretariat of.-the department in the pay scales of 
Rs. 2500-125/2-2750 and Rs. 2000-125/2-2250, 
respectively. Recruitment rules for these have not 
yet been finalised. . We recommend the scales of 
Rs. 2500-2750 and Rs. 2250-2500, respectively, for 

"these posts. 

3. _The chartering and shippmg coordination wing 
in the Ministry is responsible for making shipping 
arrangements for the Government cargoes including. 
negotiations for .freight rates, etc. It is headed by 
one of the Joint Secretaries who is designated as 
Chief Contro11er _of Chartering. Recmitment rutes 
for the various posts in this wing have not so far been 
finalised and the posts are filled by deputation or 
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transfer. The pay scales indicated in the table below 
would be appropriate for the various posts in this 
wing:-

TABLE II 

Name of post Number Existing pay Proposed 
of · scale pay 

posts scale. 

~ Rs. Rs.-

Deputy Chief Cont-
roller of Chartering 1600-100-2000 1800-2250 

Chartering Officer 1 - 1300-60-1600 1500-1800 

Shipping Coordina-
- tion Officer/Char-

1100-50-1400 1300-1700 tering Officer 3 

Assistant Chartering/ 
Assistant Shipping 
Officer. . 8 700-40-1100-50/2- 1050-1600 

1250. 

Technical Officer 4 400-25-500-30- 650-1200 
680 

We would suggest that the designation of the post 
of Chartering Officer in the pay scale of Rs. 1300-60-
1600 may be suitably changed to distinguish it 
from other posts of Chartering Officer in the pay 
scale of Rs. 1100-50-1400. 

L ROADS WING 

4. The headquarters organisation of the Roads 
Wing _of the · Ministry. is headed by the Director 
General (Roads Development) who is on the pay of 
Rs. 3000 (fixed) with the ex-officio status of Additio­
nal Secretary to Government. The Director General 
is assisted by one Additional Directqr General each 
for roads and bridges who are on the pay of 
Rs. 2500 (fixed). The posts of Director General 
and the Additional Director Genera) are filled by 
selection through the Union Public Service Commis­
sion from a composite field consisting of officers of 
the rank of Chief Engineer and above in the Roads 
Wing and Chief Engineer in the States. For the post 
of Director General 5 years~ experience in the grade 
of Chief Engineer is required whereas 3 years' 
experience is considered sufficient for the Additional -
Director General. Having regard to the field of selec­
tion the experience required and also the duties and 
responsibilities, we recommend the pay scale of 
Rs. 3000-3500 for the Director General (Roads) and 
the pay scale of Rs. 2500-3000 for the two posts of 
Additional Director General (Roads and Bridges). 



~- The table below indicates the' distribution of 
the other Class I and Class II engineering posts in 
different grades in the Roads Wing : - .. 

, TABLE lll 

Name of post 

Chief Engineer 
Superintending Engineer 
Executive Engineer 

Assistant Executive Engineer 

Assistant Engineer 

Number Exis~g pay s~le 
of 

posts 

Rs. 

8 2000 (fixed). · 
28 · . 1300-60-1600-i 00-t800 
81 700-40-1100-50/2-

1250. l' 
69 ' . 400-400-450-30-6()()..... 

35~670-)8~35-950 • 
. 14 350-25-500-30-590-

EB-30-800-E~30-
830-35-900. 

TOTAL : 200 

There is direct recruitment through the Com7 
bined Engineering Services Examination to the posts 
of Assistant Executive Engineer and the . posts in 
the higher grades are filled by promotion. All the 
Class I posts in this Wing are in the scales of pay 
applicable to corresponding . posts in the other 
organized engineering services to which recruitment 
is made through the same examination.. The scale's 
recommended for such posts in Chapter 14 would 
apply to posts in the Roads Wing also. . 

The Class II and non-gazetted engineering posts 
in this Wing should also be brought on to the scales 
of pay recommended for similar posts in other 
engineering organisations. · 

II. DIRECTORATE GENERAL LIGHTHOUSES 
AND UGHTSillPS 

6. The Department of Lighthouses 'and . Light­
ships is responsible for the superintendence and 
management of the general navigational aids around 
the coastline of the country. The navigational aids 
provided by the Department consist of Lighthouses, 
Decca Chain St~tions, Radio Beacons, Light Vessels, 
Buoys, etc. The Department is headed by a Director 
General in the pay scale of Rs. 1600-100-2000. 
T~e ~oast-line of the country is divided into four 
D1stncts, each under the control of a Director in the 
pay scale of Rs. 900-40-1100-50-1400. For the main­
tenance and repair of Lighthouse equipment there 
are four Workshops at Bombay, Madras,· Calcutta 
and J amnagar. 

Class I and II posts 
. . 

· 7. As Head of the Department, the Director 
General exercises <;>Verall responsibility for the main­
tenance of the lighthouses and lightships in the 
country and acts as Adviser to the Government 
on all matters connected with Iiahthouses and Jiaht­
ships. We recommend for thisb post the pay s~ale 

· of Rs. 2000-2500. 

8. For the construction, mainte-nance and. opera• 
tion of lighthouses, the Director General is assisted 
by engineering officers .in various grades 'belonging 
to civil, electrical, mechanical and telecommunica­
tion branches. The details of the Class I and Class-11 
engineering posts areindicatec.l in the table below:~· 

: l I t ' ~ , •• > • • • j ' ' •: , . ·~ 1 ' .\ ' ~ : t ,--<' ) 

·~ ' 
! "~·.,.... i ; i 1 

TABLE IV 

Designation Existing pay · 
· ' scale . 

NUmber of postS ~~ . 
.r-' -

Civil . Elect- Me- .. Radio ·• ·. ·' · 

'. 

: rica! chani Tete.: 1 
• • 

f.· · {i ~ '.; . '"> , ·,-~_cal ·com} Total 
· ~ , - ~ :·. : .. : , muni­

. ' l ; ,. ··~ ... , . cation 

,~.]I 1 I ) • 

;{~ ':, i' d >; i .. : ~-I : .... ., ,· .' -~ '•. 

Engineer. 1300-60-16oo.; [. '. 2' .: :.:· 1 ; ' ~. ' _;_ 3 
100-1800; . '·,·;. il " j •• ~ i 

1·. ' ., 

900-40-1100- ' ~ . 7 ' 1 . i. ·~· - 9 
50-1400. . . . . . . < ' ' ' • 

Director • 

Exeeu'tive· 700-40-t ioO- · ·'·1: •·2i · · · ,·. ; , '; :! · . ;, · • · 
·Engineer· · ' 50/2-1250. ~_. ·' ~8 1 1 · · · 1 2t •'' 12 
and .. · ,; . . . . :'. · :.::.L .• 6) · .li ,; ... ,:,,. ~· '>:./ 
Resident 

;Engineer. 

Assistant • 
Executive 
Engineer 

Assistant 
Engineer 

Engineer. 
Supervisor 

! ~ I . _' .i: { ,..• :·. j·, ·.:. ,-, : . .' ,i 1 

. .400-400-450-3{)...1 ·: : 5 " ; .2: 
600-35-670-E~. l ., I,, 

35-950. : .. ' 
t.< • r1 ( ·. 

350-25-500-,59()- 11 3 . 
· E~30-. , ····; 

., :1' 10£:.·:18 

S. 1 -;· '20 

800-EB-30-830-. 
35-900. . 

. ·' j 

350-25-500-30-
590-EB-30-
800-30-830 •. 

:.k' 

3 . -. 3 

TOTAL , : • 33 · 8 11- 13 . (iS 

NOTEs: *Designated as Superintendent of Workshop. 

••Executive Engineers· posted in Districts are ·desiin,a.: 
.. ted as Resident Engineers.·. · . · . , · , ; 

tDesig~ated as Ch~ Comm~nder. . " 

· £Qut of 10 posts eight are desjgnated as Station 
Engineer. · · · 

I 
.L' 

The posts of Engineer, Director and Executive 
Engineer/Resident Engineer are filled entirely by 
promotion from the lower grades. Further, while 
the posts of Assista~t Executive. Engineer. are filled 
entirely by ·direct recruitment from among engineer­
ing graduates, there is direct recruitment ·also . to 
50% 9f the posts of Assistant Engineer from amop.g 
persons having the same q~alifications. The remain­
ing posts of Assistant Fngineer ar.e filled by promotion 
from Engineer Supervisor and Class III posts· of 
Engineering Assistant, Mechanic, etc. The posts 
of Engineer Supervisor are filled by promotion f1 om 
Mechanics. 

9. The three Engineers are responsible for the 
·inspection of all the lighthouses within their jurisdic- · 
tion.and for coordin~tion of all technical, engineering 



and installation works in respect of the various District 
offices. The Dire~tors are in overall charge of all 
the Capital \Vorks in the Districts and are responsib!e 
for the administration of the lighthouses under the1r 
jurisdiction. The actual execution of civil engineering 
works like installation of lighthouse towers, new 
equipment, etc. in the I?istricts as ~lso the mainte!l~~ce 
and improvement 10f lighthouses as the responstbthty 
of Executive Englneets and Resident Engineers. 

10. The cadre structure; and pay scales of the 
Engineering posts in thi~ De~artment ~re '?omparable · 
with those of other engmeermg orgamsattons except 
that there ate posts of Director in the unusual pay 
scale of Rs. 9()(}-40-1 100-50-1400. These posts appear 
to have been created mainly in consideration of 
the administrative duties involved in the maintenance 
of lighthouses which are located over a long coastline 
covering two or more States. They have also been 
vested with powers · of Head of Department in 
administrative matters. · 

II. The Lighthouse Engineers • Association ·has 
requested that the scale of pay of Engineer Supervisor 
should be similar to. that of Assistant Engineer as 
the qualifications and duties are comparable. An 
equation between ,the two posts was supported by 
the Department also. We accept this demand and 
would recommend that the posts of Assistant Engineer 
and Engineer Supervisor should f01m one cadre to 
be filled entirely by promotion from Class III posts •. 

12: We recommend the following scales of pay 
for the Class I and Class II engineering posts in this 
department : 

Name of post 

Engineer 

·Director 

. Proposed 
~cale · 

Rs. 

. 1500-2000 

• 1300-1700 

Executive Engineer, Resident Engineer 1050-1600 
and Chain Commander 

Assistant Executive Engineer and Station 
Engineer • 700-BOQ · 

Assistant Engineer and Engineer Super-
visor · · 650-1200. 

13. There is one post of Marine Officer at· h(ad­
quarters which is filled by direct recruitment from 

[.amongst persons possessing ..::oreign Going ·certificate 
of Competency as Master wtth 5 years' experience in 
a responsible position with a Port or Lighthouse 
authority in the maintenance of lighthouses, buoys, 
beacons, etc. He is the principal adviser on all 
marine matters in the department and is responsible 
for preparation of buoyage schemes including beacons 
and transit marks. The pay scale of this post was 
revised in 1970 from Rs. 700-40-1100-50-1300 to 
Rs. 1300-60-}600 having regard to his jurisdiction and 
sphere of responsibility. We recommend the pay 
scale of Rs. 1500-1800 for the Marine Officer. 
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14. In the Optical Laboratory in the Lighthouse 
Workshop. at Calcutta there is one post each of 
Research Officer (Rs. 400-40-800-50-950). Research 
Assistant (Rs. 325-15-475) and Technical Assistant 
(Rs. 3~5-15-475). The qualifications required for 
the post of Research Officer are a.Diploma in Instru­
ment Technology or Master of Science in Physics 
with 3 years' experience of research in technical optics, 
etc. This post is .filled by promotion from the 
Technical/Research Assistants who are required to 
possess the same qualifications. We recommend the 
pay scale of Rs. 700-1300-for the Research Officer. 
For the Technical and· Research Assistants the scale 
of Rs. 550-900 . would be appropriate. 

15. The non-gazetted engineering posts peculiar 
to the Department are indicated in the following 
table: · , 

TABLE v 
Designation Existing pay Number of posts 

s~re ------------------------------
Civil Electri- Mecha-

cal nical Total 

Rs. 
·Engineering 250-10-290- 23 1 
- Assistant 15-380. 

1 25 

Overseer 180-10-290- 29 2 31 
EB-15-380 

TOTAL 52 3 I 56 

While the posts of Overseer are filled by direct 
recruitment from among Diploma holders, in engineer­
ing there is direct recruitment also to 50% (IOO% 
in the case of Engineering Assistant Mechanical) 
of the posts of Engineering Assistant from amongst 
persons with a Degree in Engineering or Diploma with 
3 years' experience.· We were informed by the depart­
ment that the incumbents of both the posts perform 
identical duties. The department has, ·therefore, 

. proposed that the two cadres may . be merged and 
redesignated as Junior Engineers on the lines of the 
Central Public Works Department. We commend· 
this approach and recommend the pay scale of' 
Rs. 425-700 for the merged cadre of Engineering 
Assistant and Overseer. 

16. For the operation of the Decca Chain Stations 
the~e a.r~ the following categories of non-gazetted 
engmeermg posts 

Designation Number Existing scale of 
of posts pay 

Rs. 
Senior Radio Technician 8 350-20-450-EB-

. 25-575. 
Radio Technician . 24 210-10-290-15-320-

EB-15-425. 

While the posts of Senior Radio Technician are 
filled by promotion, the posts of. Radio Technician 
are filled by direct recruitment. The direct recruit­
men! qual~fications_ are a Diploma in Electrical Eng:.· 
neen~g w1th Radt~ Communication and 3 years' · 
expenence or Matnculate with 7 years' experience. 
We recommend the pay scales of Rs. 550-900 and 
Rs. 425-700 for the Senior Radio Technician and 
Radio Technician, respectively. 



17. For the repair, maintenance and installation 
of the lighthouse equipment th~re are. three grad~s 
of Mechanics namely, Mechamc, Jumor Mechamc 
and Mechani~'s Mate. The details of the posts .. in 
the various grades are given in the table below : 

TABLE VI 

Designation Pay scale Number of posts 
~·-------A----~~ 

• Gene- Elec- Radio/ 
ral trical Radar Other Total 

Rs. 
Mechanic . 200-10-290-15- 20 15 8 21 64 

320-EB-1 5-380. 
Junior 130-5-175-EB- 8 4 3 16 
Mechanic 6-205-7-212 

26 Mechanic's 75-1-85-EB-2- 26 
Mate 95. 

TOTAL 54 19 9 24 106 

We were informed by the department that the duties 
of the Mechanics in this department were different 
from those of the Mechanics in the general workshops 
as the latter have the benefit of immediate supervision 
and guidance, while the Mechanics in the Lighthouses 
Department have to work independently when attend­
ing to breakdowns at Lighthouses/Light Stations. 
They have also to be on outdoor duty for long periods 
on visits to lighthouses located at far off places. 
Although there are different categories of Mechanics, 
all of them are expected to be able to repair electrical 
equipment, optical equipment, mechanical apparatus, 
etc. which necessarily means that they are more versa-: 
tile than the normal Mechanics specialising in a single 
line. Having regard to their duties, we recommend 
the pay scales of Rs. 425-640, Rs. 330-480 and 
Rs. 200-280 for the Mechanics, Junior Mechanics and 
Mechanic's Mate, respectively. 

18. There are 2 posts of Foreman . (Diesel 
Mechanic) in the pay scale of Rs. 300-15-450-25-415 
which are filled by promotion of Mechanic (Diesel). 
We recommend the scale of Rs. 550-150 for this 
post. · 

For the post of Tradesman in the scale of Rs. 125-
3-131-4-155, the scale of Rs. 260-350 would be 
appropriate. 

There is one post of Computor (Junior) in the 
pay scale of Rs. 110-4-150-EB-4-170-5-180-EB-5-
200 and one post of Computor (Senior) in the pay 
scale of Rs. 150-10-250-EB-10-290-EB-15-335-EB-
15-380. While the former is filled by direct recruit­
ment from among matriculates with two years' 
experience in quantjty surveying, the latter is fiJied by 
promotion. ·The Junior Computor is responsible for 
computing the quantities of Civil Engineering works 
and checking the arithmetical accuracy of estimates, 
and the Senior Computor is entrusted with the work 
of preparation and scrutiny of estimates and also 
supervising the work of Junior Computor. We 
recommend the pay scales of Rs. 260-430 and 
Rs. 380-64-0 for the Junior Computor and the 
Senior Computor, respectively.": 
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19. The Light Keeping Staffare in various grade~ 
as indicated in the· table·. below : · ' · • · ··' ; · 

Designation 

Head Li~t Keeper "' 
(Senior seal-:) • 

Head Light Keeper 
·· (Junior scale) 

Assistant Light Keeper 
(Senior scale) · 

Assistant Light Keeper 
(Junior scale). . · 

'B' Grade Light Keeper 

•c• G~ade Light Keeper 

Lighthouse Attend~nt. ~ 

. Lighthouse Sweepers 

TABLE VII.· 

Number 
of· 

. · posts · 

'· • . i,... 

Existing ·pay scale · 

·· Rs, 

35 210-10-290-15-320- .' 
EB-15-425 

22 150-5-175-6-205-Ina-
7-240 .... 

s1 : iso.:.s:-11s+2os...:: . 
EB-7-240.: ... 

. 83 · 130-4-170-EB-5-200. 

}6 ' 110-~131.... ·' ..... 
·' 

·to. 85-2-95-J..t.llO> · ,. 

10( ' · 70-1-80-E~1-85. 

i · 71. , 70-1-80-EB:--l:-85, 

TOTAL.- 395 

· -There is direct re~ruitment . of: ~atricul~tes to 50% 
of the posts of Assistant Light Keeper (Junior scale) _ 
and 'B' Grade Light Keeper. There is also direct 
recruitment to 50% of the posts • of Assistant Light 
Keeper (Senior scale) from amongst diploma holders 
in · MechanicalfElectricaljRadio Engineering or matri­
culates with 4 years' experience in the installation 
and maintenance of electrical/wireless equipment.: 

· The posts of Head· Light Keeper (Senior scale) . are, 
filled by promotion of Assistant Light Keeper (Senior, 
scale). The Head Light Keepers- (Senior scale) are 
incharge of modem lighthouses run on electricity J( 

while the . Head Light Keepers (Junior scale} are~. 
incharge of conventional lighthouses operate$! · on· 
·petroleum vapour gas. ~The ·Assistant Light Keepers' 
work· under --the supervision of Head Light Keepers~ 

·The 'B' Grade .·Light Keepers who are incharge of 
small fixed lights are filled partly by direct recruitment 
froni matriculates and partly by promotion. The· 
'C' Grade is a dying cadre. · ' 

20. The All India Central Government Light­
houses and Light Ships Staff Federation has drawn· 
our attel).tion to the difficult conditions under which·' 
the light keeping staff have. to work in remote areas; 
where the usual amenities of a social life. are completely 
lacking. The Department have also pointed out!. 
that they have experienced difficulties in recruiting 
suitable light keepers on account of the isolated 
nature of lighthouses and lack of educational, medical 
and other facilities at the light stations and the poor 
promotional avenues for. the light keeping staff. 
Having regard to these factors, we have considered it 
necessary to suggest an improvement in the existing 
pay scales and the promotional avenues of the light: 
keeping staff. 



For the posts of Light House Sweeper and Light 
Hous~ Attendant, which are on the lowest Class IV 
scale, the pay scale of Rs.tss;.-220 recommended for 
posts at this level would be· appropriate. · 

For the 'C' and ~B' Grade Light Keepers, .the 
scales of Rs. · 200-260 and Rs. 260-350, respectively, 
should be adopted. We would also recommend that 
the posts of "B' Grade Light Keeper should, in future, 
be filled entirely by promotion of the Class IV staff; 
and the direct recruitment of matriculates should 

· continue at the level of Assistant Light Keeper (Junior 
scale) only, for which we recommend the scale of 
Rs. 330-480. · 

--we -do not see much justification for continuing 
the two separate levels of Head Light Keeper (Junior 
scale) and Assistant Light Keeper (Senior scale) in 
the same scale of pay. We find that the posts of 
Assistant Light Keeper (Senior scale) are also filled 
by transfer of Head Light Keeper (Junior scale) after 
in-service training. We would recommend that the· 
two cadres may be amalgamated, suitably desigriated 
and placed in the scale of Rs. 380-560. Since at 
present there is also direct recruitment of diploma 
holders to the posts of Assistant Light Keeper (Senior . _ 
scale), we would recommend that the diploma holders 
may start on a pay of Rs. 440 in- the scale of pay 
recommended above. _ · -

For the Head Light Keeper (Senior scale), '\\'e 
would recommend the scale of Rs. ~25-700 .. , . . . 

'• ~. 

The Radio Technicians in theDepartme~t · who are 
also_ in the scale of Rs~. 210-10-290-15_:320-EB-
15-425 and whose qualifications are comparable with 
those of He_ad Light Keepers (Sen~or scale) are eligible 
for promotion to the posts of Semor Radio Technician 
in the scale of Rs. 350-20-450-25-575. The Head 
Light Keepers (Senior scale) are eligible for promotion 
to 30% of the posts of Assistant"Engineer (Electrical) 
and Assistant Engineer (Radio). Since there are only 
4 such posts, the avenues of promotion -for the Head 
Light _Ke~per (Senior scale) are inadequate. We 
accordmgly, rec~mmend that 25~ of the permanent 
posts of Head Ltght Keeper (Seruor scale) should be 
placed in a Selection Grade in the scale of Rs. 550-900, 
the same scale ·as we have recommended for the 
Senior Radio Technician. 

21. It has been represented that the light keeping 
staff who are few in number at each Lighthouse have 
to ":ork thro_ughout the year and also on Sundays and 
Holidays, w1th the result that the duties performed 
far exceed the prescribed duty hours. The extra duties 
are also performed when any member of staff goes on 
leave as it is not always possible to post substitutes 
It has been urged that the special nature of the duty 
performed by the light keeping staff in remote areas 
should be_ compensated by grant of suitable special 
allowance. We were informed that the Department 
have a proposal under consideration to classify the 
Lighthouses on the basis of the lack of normal facili­
ties into 6 categories for grant of special allowance at 
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varying rates. The degree of hardship, if any suffered 
by the light keeping staff would vary from' place to 
place and w~ are unable to recom~end any uniform 
rate of special allowance for the light keeping staff. 
We would, however, recommend that all Class IV 
staff in the revised scale of Rs. 185~220 should be paid 
a hardship allowance of Rs. 10 per mensem while 
working in the Lighthouses situated away fro~ main­
land. In regard to the other staff working in such 
Li~hthouses, Government should consider grant. of 
swtabl~ allowan~e, t.he 9-uantum fo~ :which may be 
~et~r~med,. keepmg In view the conditions existing at 
Individual lighthouses and the rate of hardship allow­
ance recommended above for the lowest grade of 
Class IV staff. -

·-- Ill. DIRECTORATE GENERAL OF SHIPPING . 

2. The Director General of Shipping is the Princi­
pal Adviser to the Government on all matters ·con­

- cerning Merchant Shipping, Navigation. Mercan­
tile Engineering, Ship building, training of the 
Merch~nt Navy Personnel, Welfare of Seamen, etc. 

. The Director General (Rs. 2500-125/2-2750) is assist-
- ed by a Senior Deputy Director General (Rs. 1800-

100-2000) and a number of Deputy Directors General 
(Rs. 1100-50-1300-60-1600-100-1800). On technical 
ma~ters t~lating to na~gation and marine engineering _ . 
he ts assisted, respectively, by the Nautical Adviser 
and the Chief Surveyor. Both: these posts are in the 
pay scale of Rs. 2500-125/2-2750. For the adminis­
tratio~ of the Merchant Shipping Laws the· entire 
coastline of the country is divided into 3 Districts each 
of wpich is headed by a Principal Officer; Mercantile 
~ar}ne Depan;ment (M.M.p.). F!'r providing train­
mg m Il:a~gatto~ a~d max:me engmeering, there are 
the Traimng Shtp Duffenn' (now Rajendra) three 
Rating Training Establishments at Bhadra M~khala 
and Naulakshi, the Directorate of Marine' Engineer­
ing Training, Stlcutt.a and Bombay, and the Lal 
Bahadur Shastn ~auttc~l and Engineering College at 
Bombay. For dischargmg other executive functions 
under. th~ Merchant Shipping Act, there are offices 
of Shippmg Masters, Seamen Employment and Wei-

, fare Offices, the Freight Investigation Bureau and 
Regional Offices (Sails). 

23: Havin~ regard to the administrative and 
technical dutte~ and re~ponsibilities of the Director 
General, Nautical AdVIser and C!rlef Surveyor, we 
recommend that all these posts whtch are now in the 
pay sca}e of Rs. 2500-125/2-2750 should be placed in 
the re':sed pay scale of Rs. 3000 (fixed). The posts 
o~ Semor Deputy Director General and , Deputy 
Director General should be allotted the scales of 
Rs. 2000-2500 and Rs. 1500-2000, respectively. 

2~. There are -a number of Technical -Officers 
workmg under the Nautical Adviser and the Chief 
Surv~yor who. ren?er technical advice on all matters 
relatmg to navigation and marine engineering. These 
office~s ~re employed in the headquarters' office, 
the d}stncts of ~he Mer~a?tile Marine Department 
and m the vanous trammg establisliments. The 



table below indicates the distribution of these posts 
in the various grades under the Department :-

TABLE VIII 

Designation Number Existing pay scale 
of 

Principal Officer, Mercantile 
Marine Department, Bombay 
and Calcutta. 

Captain Superintendent of 
Training Ships/Director/ 
Principal Teaching Institutes. 

Principal Officer. Merchan­
tile Marine Department, 
Madras. 

Deputy Nautical Adviser 

Deputy Chief Surveyor~ 

Deputy Chief Ship Surveyor . 

Nautical Surveyor/Ship Sur-
veyor/Engineer and Ship 
Surveyor. 

Survevors-in-Charge of Sub 
Offices of Mercantile Marine 
Department. 

Executive Officer /Engineer 
Officer Lecturer in Engineer­
ing and Navigation in Teach­
ing Institutes. 

Engineer Officer 

posts. 

Rs. 
2 1800-100-2000 

6 1800-100--2000 . 
1300-60-1600-100- ' 

1800 

2 1300-60-1600-100-
1800 

2 1300-60-1600-100-
1800 

1 1300-60-1600-100-
1800 

40 900-40-1100-50-
1400-50/2-1500 

4 900-40-1100-50-1400-
50/2-1500 

63 900-40-1100-50-1400-
50/2-1500 

(2 posts carry special 
pay of Rs. 100 per 
mensem and one post 
of Rs. 150 per men­
sem). 

1 680-30-830-35-900 

TOTAL 95 
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25. The posts in the grade of Rs. 900-40-1100-
50-1400-50/2-1500 are filled by direct recruitmentj 
through the Union Public Service Commission and the 
higher posts are filled by promotion. The recruit- -
ment rules for the post of Nautical Surveyor provide 
for a certificate of competency as Master Foreign go- · 

_ ing Ship with 5 years' service at sea as Deck Officer, 
out of which one year must be in the capacity of Chief 
Officer. · The qualifications prescribed for the post of 
Engineer and Ship Surveyor are a first class Engineer's 
Certificate of Competency (Steam and Motor) with 
5 years' service at sea, out of which one year must be 
as Chief Engineer or Second Engineer, For the 
post of Ship Surveyor, a Degree in Naval Architecture 
with 5 years' training in theory and practice of ship 
design, construction and repairs and 3 years' practical 
experience are required. Similar qualifications have 
been prescribed for the posts of Executive Officer, 
Engineer Officer and Lecturers in Engineering and 
NaYigation in the training establishments. The 
e-raminations for the certificates of competency for 
Masters and first class Engineers He conducted by 
this Ministry. There is a higher qualification of 
'Extra' Master's Certificate of· Competency and 
'Extra' First Class Engineer's Certificate for which 
the examinations are conducted in the United King­
dom. The department deputes suitable officers to 
the United Kingdom to enable them to acquire the 

'Extra' qualification. The confirmation·. of. these · 
technical officers and their promotion to the higher ... 
posts in the Department · a~e dependent.· upon the 
acquisitio-n of the 'Extra• qualification. · ·· . . . _ ' 

• ' ; . ~ ,. ~· '~' ' ·:. ~ ··~. I ' 

. 26. The Seconq -pay. Commission: recommended' 
the pay scale of ~s. 900-10-110~5~1400:50/2-1590 
for directly recruited Manne Engmeers haVIng regard, 
inter alia to the· recruitment difficulties for these . 
posts ancl' the cot?sideration that ~he required q~alifi­
cations were attam~d on completmg a long penod of 
training after Matriculation and on passing a number 
of ·difficult examinations. Thus as .: against the 
Standard Class I senior scale of Rs . .700-40-1100-50/2 · 
-1250 applicable to other.engineerin~ officers: ~he'· 
Marine Engineers were gtven a ~e~ghtage of · 5 + 

additional increments both at the. mtmmum and the 
maximum of their scale. We have been informed by 

. the Department that the reasons for which ~ higher 
pay scale was justified at thr time of the Second Pay 
Commission continue to hold good· even now~~: We 
were told that a candidate· has to spend a total period 
of about 17 years in theoretical, practical and work­
shop training coupled .with sea. service before he 
becomes eligible for appointment as a Marine Erigi.; ·. 
neer in the scale of Rs. 900-40-1100-5~1400-50/2-: 

' 1500. An engineering graduate, on the other hand, 
has to spend about 6 years after Matriculation for 
being eligible to be appointed to a Class I post in the 
scale of Rs. 400-400-450-30-600-35.;...670-EB-35-950 · .. 
and another 5 to 6 years for being promoted to a post 

· in the senior Class I scale~ .The Union Public Service 
Commission have' reported recruitment ·difficulties 

· to these posts from time to time in their Annual 
Reports. During evi~ence also the po~ts of Mar!n~ 
Engineers were mentl?n~d by .~he Chatrman, :Um~m: 
Public Service Commtsston, as one of the categones 
where recruitment difficulties were being experienced. 
It was also brought to our notice that during the last 
10 years there were 16 resignations of Technical 
Officers out of a total cadre of 54 posts, and ·on the 
teaching side there were 23 resignations out of a sanc­
tioned strength· of 42. · Because teaching posts have 
remained vacant, ·tosses of lecturing time have varied . 
betwren 20 to 25 per cent per year ·during the last· 5 
years-particularly in the Directorate of Marine 

· Engineering Training, Calcutta.· .. : 
. . 

27. The Merchant Navy Training Officers' Asso­
ciation and the Government of India Marine ·Survey­
ors Association have drawn our attention to the wide . 

·disparity between the pay scales of Marine Officers 
under the Government and of the corresponding 
officers in the shipping industry. Both the Associa­
tions have made a strong plea for reducing the gap so 
as to halfthe drift of personnel from the Government · 
to outside employment. It has been argued that the 
field of recruitment both for the Nautical Surveyor · 
and the Engineer and Ship Surveyor is the Merchant 
Navy and accordingly the pay scales under the 
Government should correspond to the pay scales in 
the industry so as to attract competent and experienc­
ed officers; We are of the view that it would be diffi­
cult to accept parity as between the pay scales ·of 
technical officers in the Directorate General of Ship­
ping and the pay scales of similar officers in tho 
Merchant Navy, as shore life has its compensating 



advantages. · The Merchant Navy Officers have, on 
the other hand, to spend much of their time at sea and 
life afloat is much more ex~cting and arduous, involv­
ing heavier and more varied responsibilities than a 
shore-based career with teaching, regulatory or admi­
nistrative duties. We are, therefore, unable to accept 
the demand for such a parity. We, however, think 
that having regard to the qualifications and experience 
of these technica1 officers, they should continue to 
be given a higher scale of pay than the senior time 
sc~le of. other graduate engineers. , 

28. The Marine Surveyors' Association has claim­
ed that the status and responsibilities of the Principal 
Officer at Madras are in no way inferior to those of 
the Principal Officers at Bombay .and Calcutta. The 

·Department has also informed us that, taking into 
account, the duties and responsibilities attached to 
the Principal Officer, Mercantile Marine Department, 
Madras, and the expansion of traffic at the ports in the 
States of Andhra, Tamil Nadu, Kerala and Mysore, 
there is a case for bringing about a parity at this 
level in the three Mercantile Marine Districts. We, 
therefore, recommend that the post of ·Principal 
Officer, Mercantile Marine Department at Madras be· 
placed in the same scale of pay as that of the Principal 
Officers at Bombay and Calcutta. . · . · 

\ . 
. . 

29. At present the Heads of all the six Training 
Establishments are in the scale of pay of Rs. 1800-
100-2000 although there are wide differences in the 
level of . the courses of training imparted at these 
Ins?tutes. While the Training SJllp· 'Dutrering' (now 
RaJ~n.dra) and the Directo~ate of Jv!arine Engjneering 
Trammg, Calcutta, respectively, tram boys for service 
as Navigation and Engineering Officers · the three 
Ratings Training Establishments impart tr3.ining to 
you.ng boys for service as ratings in the Deck and 
en~e room departments on board ships. The boys 
· admttted for undergoing training as ratings are requir­
ed tC? have passed the middle standard, whereas those 
admttted to ~he othe~ Institutes are required to have 
~assed the higher secondary or equivalent examina­
!•o~. '!he syllabus of training in the officers' training 
mstitutton~ covers a vanety of subjects, both academic 
and vo~at1onal to enable the trainees to a·ppear for 
the certificate of competency examinations for different 
~rades con_ducted . by this Ministry. The training 
~n the Ratmg Trammg Establishments is, however 
~n the. nat~re of practical training in sea craft fo; 
mductlon mto a career at sea. The Lal Bahadur 
Shastri Nautica~ ~nd E!l~_neering College provides 
advanced sea tramm~ facthttes to c~ndidates intending 
!o appear for the highest profess10nal examinations 
m the Navigation and Engineering branches of the 
Merchant Navy .. -Accordingly, the Department has 
rec'?~ended t?at the Heads of the three Ratings · 
Trammg Estabhshments should be placed in a lower 
scale than th.e Heads of the other training establish:.. 
l!lents. Havmg regard to the duties and responsibili­
tt~s and the nature of training imparted in these 
institutions, we are inclined to accept the recom­
mendation of the Department. 

30. In these Institutions, the only promotional 
post for Lecturers (Rs. 900-40-1100-50-1400-50/2-
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1500) is the post of Captain Superintendent or equi­
valent (Rs. 1800-1 00-2000). A special pay of 
Rs. 150 is attached to one post of Chief Officer in 
the Training Ship 'Dufferin' and Rs. 100 per mensem 
to two posts of Vice-Principal and Deputy Director 
in the other two Institutes. These posts are held by 
the seniormost Lecturer/Executive Officer. The 
officers in these T nstitutes are not transferred as tech­
nical officers either in the headquarters' office of 
Directorate General of Shipping or in the Mercantile 
Marine Department with the result that the promo­
tional opportunities for these officers are inadequate. 
We,. theref~re, recomm~nd that the posts carrying 
special pay m these Institutes should be placed at the 
same level as the next higher posts available to other 
technical officers in the Department. 

31. Accordingly,· we recommend the following 
scales of pay for the technical officers in the Depart-
ment:- · 

Name of Post . Proposed pay scale 

Rs. 

Principal Officer, Mercantile Marine 
Department, Bombay, Calcutta and 
Madras • 2000-2500 

Captain Superintendent Training_ Shlp 
'Dufferin' (now Rajendra)/Director 
Marine Engineering Training/Principal 
Lal Bahadur Shastri Nautical and 
Engineering College . 2000-2500 

Captain Superintendents of the three Rat· 
ing Training Ships . 2000-2250 

Deputy Nautical Adviser/Deputy Chief 
Surveyor/Deputy Chief Ship Surveyor 1800-2000 

Chief OfficerjVice-PrincipalfDeputy 
Director Training Institutions • • 1800-2000 

Nautical Surveyors/Ship Surveyors/Engi· 
neer and Ship Surveyors/ Executive 
Officers/Engineer Officer Lectures in 
Engineering and Navigation . 1200-1800 

Engineer Officer . 700-1300 with .up to 
· five advance incre· 
ments to direct 
recruits. 

32. There are 3 posts of Junior Naval Architect 
(Rs. 590-30:-830-35-9~0:). for :which a Degree in 
Naval. Archi~ecture wtt~ practical experience of 2 
ye~rs 111; r~patr, constr~ct10n ~n.d design of ships in a 
shtp-bwldmg or a shtp-repatnng yard is essential. 
The direct recruitJ:?ent quali:ficati?ns for these posts 
are comparable wtth those of Ship Surveyor in the 
Department , in the scale of Rs. 900-40--1100--50-
1400--50/2-1500 ,except. that. for t~e post of Ship 
Surveyor 5 years expertence 1s reqmred as against 2 
years' experience for the Junior Naval Architect 
The Department has intimated that since the candi~ 
dates for both thtt posts are required to possess a 
degree in Naval A~c~itecture, they generally prefer to 
complete the reqmstte 5 years' experience so as to 
be able to compete for the higher post with the result 
that two out of the three posts of Junior Naval 
Architect have continuously remained vacant for the 



last several years. The Department has, therefore, 
recommended that these posts may be placed in the 
Class I senior scale of pay. Having regard to the 
foregoing, we recommend that this post be placed in 
the ~ale of Rs. 1050-1600. 

33. There are 3 posts of Radio Inspector in the 
Mercantile Marine Department in the pay scale of 
Rs. 350-25-500-30-590-EB-30-800-EB-30-830-35-
900 plus an allowance of Rs. 25 per mensem for 
boarding vessels. The Radio Inspectors are respon­
sible for the inspection and survey of the entire wire­
less equipment on merchant ships in acc~rd3:nce with 
the requirements of the Merchant Shtppmg Act. 
The direct recruitment qualifications for these posts 
provide for a First Class Certificate of Proficiency 
or Competency in Radio Telegraphy with' 5 years' 
experience in operation, maintenance and adjustment 
of ship-borne or shore-based wireless stations. The' 
Union Public Service Commission have advised the 
Department that the 9ualifications and ex~rjence 
prescribed for the post IS not commensurate wtth the 
scale of pay and they have suggested that the question 
of raising it may be considered in order to attract 
suitable canaidates. Having regard to the qualifica­
tions and experience required for the post, we 
recommend the scale of Rs. 700-1300. · 

I 1 ,\1 

34. The Shipping Offices at Bombay and Calcutta, 
each headed by a Shipping Master (Rs. 1100-50-1300). 
are responsible for · the engagement and discharge 
of seamen, treatment of distressed seame!l, enquiry 
into disputes between seamen and ship owners 

·relating to wages, etc. The Seamen's Employment 
Offices at Bombay and Calcutta, which function in 
the nature of an employment exchange for seamen, 
are also headed by a Director in the same scale of 
pay. The Seamen's Welfare Offices a~ Bombay and 
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, Calcutta are under a Principal Seamen's. Welfare 
Officer, (Rs. 900-40-1100-50/2-1250). • All-. th~se 
posts are filled by promotion from Deputy Shrppmg 
Master and Deputy Director and Seamen's Welfare 

. Officer all of whom are in the pay scale of Rs. 650-
30-830-35-900. The duties of the Shipping Master -
and the Director, Seamen's Employment Office 
appear to be mainly of an administrative nature. 
We also consider that a promotion from the scale of 
Rs. 650-30-830-35-900 to a post in the scale of 
Rs. 1100-50-1300 is an unusual case of promotion 
as generally promotions from the Class II posts are 
either to the junior Class I or the senior Class I scales 
of pay.· As these posts have all along been placed in 
a higher scale of pay and since there .are no further 
promotional avenues available to them, we recom­
mend the pay scale of Rs. 1300-1700 for the ShipP.ing 
Master and the Director, Seamen's Employment 
Office. Government may, however, consider whether 
these posts should be thrown open for direct recruit­
ment and the Deputy Shipping Master and the Deputy 
Director, Seamen's Employment Officer should, 
respectively,_ be made eligible to compete for the 
same. 

For the post of Principal Seamen's Welfare Officer, 
we would recommend the scale of Rs. 1200-1600. 

S/5 Fin.-7. 

For the posts of Deputy Shipping Master, De_puty 
, Director, Seamen's Employment Office and Seamen~s 
· Welfare Officer, which are either filled by promotion 
of Class II officers in the pay scale of Rs. 450-25~575 
or by direct recruitment from amongst graduates with 
a degree in law_ and knowledge of mercantile. ship-

-ping laws and maritime problems, the scale' of Rs. 840-
1200'would be appropriate .. _· · ·· - ·., . .,·-· 

. . . ' 
. "' _ , .. I -.. _ , ~ \ !· . ,

1 
~ l ~ 

' • , < : , ••· ' •, ' f I • ·- • : i • ~ 

35 .. There are Class II Gazetted posts of Executive 
Officer (3) and Freight Investigating Officer (3) in ~he 
pay scale of Rs. 590-30-830-35-900. · The posts 
of Assistant Shipping Master ( 4), Assistant Director 
Seamen's Employment . Office_ (5), Regional Officer 
(Sails) (4) and· Deck Passenger-Welfare 'Officer (3) 
are in Lhe pay scale of Rs. 450-25-575. While in the 
case of Executive- Officer and Freight· Investigating 
Officer direct recruitment is made up to SO% of the 

· posts from amongst Degree holders with 5 years' 
experience of shipping, for the · other posts there 
is direct recruitment up to 661% from amongst 
Degree holders with ,:3 years experience only~ .1 We 
recommend that the ~ Executiv~ Officer. and . Field 
Investigating Officer·: should be placed iri ·the pay · 
scale, of Rs. 840-1200. 1 For the posts of Assistant 
Shippipg Master, Assistant Director, Regional Officer 
and Deck Passenger Welfare Officer in the pay scale 
of Rs. 450-25-575, we recommend the pay _scale of 
Rs.: 650-960. ·' · - · 

. ·~ 

36 .. There are t3 posts ·or Lecturers in Applied 
Sciences (Rs. 590-30-830-35-900) . in the ·Training 
Establis.hments for imparting training in mathematics, 
engineering and science. subjects. These posts · are ~ 
filled by direct recruitment from amongst . degree 
holders in mechanical, electrical engineering or :p.aval 
architecture. with 2 _years' practical workshop __ expe-

' rienee · or teaching experience. For . the post 'of-· 
Lecturer iri Mathematics in · Lal Bahadur Shastri 
Nautical and -Engineering · Co11ege the academic 
qualifications prescribed are a Second Class Master's 
degree in Mathematics. The two post of Supervisors 
of Workshop Training are also in the same scale of 
pay with comparable qualifications and experienc~. 
we· recommend the' pay scale· of· Rs.; 700-1300 .for 
these posts ·with up to .five advance·· increment~ .for 
direct recruits. · · · .. · 

• ,. ~ -: f 

. 37. The Academic Staff' Association of., the 
Training Ship 'Dufferin' ·has represented that; the 
pay scales of Lecturers and ·Chief Lecturer of the 
Training Ship 'Dufferin'· should have parity with the 
pay scales of Lecturers and Readers in the National 
Defence Acade_my, Khadakvasla. Prior to 1st April, 
1972, white the former were in the scales of Rs. 375-

-- 25-500-30-590-EB-30-650 and Rs. 600-35-670-EB-
35-950, repectively,, the latter were in the scales of 
Rs. 400-400-450-3().;..600--35-670-35-950 and Rs. 700-
40-1100-50/2-1 250. · The -Government has with effect 
from 1st April, 1972 equated the pay scales of Lecturers 
and Chief Lecturer in Training Ship 'Duffrin' with 
those of Lecturers and Readers in the National 
Defence Academy, Khadakvasla. We recommend 
that the posts of Lecturer and Chief Lecturer in the 



·Training Ship 'Dufferin9 be brought over on the revised 
junior and senior Class I s~a~es of pay of Rs. 700-.'300 
.and Rs. 1050-16~ rcspectt~cly. · 

. t • 

· 38. In Lal Bahadur Shastri Nautical and Engineer­
ing College there is one post of Life Boat Instructor 
in the scale of Rs. 475-25-500-30-590-EB-30-800 
and two posts· of Radar Instructor-cum-Technician 
in the scale of Rs. 350-25-500-30-590-EB:-30-800-
EB-30-830-35-900. ··. For · these posts. the seal~ of 
Rs.· 650-:-1200.would be approp~iate.·. · .. · . · .. 

'! :. 

. . 39. Fo~ .im.parting · trai~il;tg · i~· Sea~~nship. and 
other marine subjects the.following.categories.ofstaff 
are employed in tp.e Training Ship 'Dufferin' and the 
3 Rating Train~ng Ships:, . . · 

ii, 

· Traming Ship · 3 .Rating,;Trainmg Ships 
: · .. 'Dufferin•; . ~ 

(now Rajendra), ·. ··; · . Instiuctional · , , · . f • • · Instructional 
. '· .. ·. staff for; 1 ·,.. ·stafffor 
.. , 1 .•.. , . ~~~ans?ip .. .1 ~ . ,I~ngine Roofll 

' , . , ., ': - \ . I , 

.! t .·; 

Seamanship Instruc-
tor (1 post) 
(Rs. 350-20-45(}­

. EB-25-575) ' ; 
t·,. 

Junior Deck Officer 
(3 posts) 
(Rs. 350-20-450-

. : .· 25-525), .' . ' 
'f • " II.'_· 

.. -~ ; . \.;_-:;. ti.,"~:~~; •... ;· \':.~ 

Assistant Seaman-• Dec~ Instructor; ·' 
ship Instructor. · •' · · (9 posts) ' · · · ... · 
(1 post) · ' • · i · · · · ' · · '"' · · 

!.. ! 

(Rs~200-10-29(}-

. " ~ 

Junior f Engineer 
Officer (3 posts) 
. (Rs.350-20-450-

25-525) 

Stoker· Instructor 
(9 posts)i 

· (Rs. 25<>-:-tri-290- · 1. 
.15-380-EB-15--
470). i i 

.1S...:320-E~l5- . · r 

380),_. 

(Rs. 200-10-290-
15-320-E)J-:.15-
380).. .. '. 

J. ~; 

. ' ·-

These posts are. filled by, direct· recruitment -and the 
· minimum qu;ilifications laid down are matriculation 
-with appropriate technical qualifications and service 
at sea of the prescribed period in ·the Indian Navy .or 
the Merchant Navy. The Government Pre-sea going 
. Training Ship Employees' Association, Calcutta, 
. representing the instructional staff at the 3 Rating 
Training Ships, has· demanded parity of their pay 
scales with tho~e of the instructional; staff ori the 
Training ·Ship ·'Dufferin'. The official witnesses 
supported this demand on -account of comparability 
in qualifications and the nature of work.· ·According 
to.them this will also ailow for flexibility in deploy­
ment. Keeping in view these conditions we are in · 
favour of a parity in the pay scales ofthe instructional 
staff at this level in the various. training institutions 

. and accordingly·. recommend "the' pay scale of 
. Rs. 550-900 for Seamanship Instructor,' Junior Deck 
· Officer and Junior Engineer Officer, and the pay scale 
of Rs. 425-750 for.the posts' of Assistant Seamanship 
Instructor, Deck' Instructor and Stoker Instructor. 

86 

· 40. For the following posts in the organisations 
under the Department of Shipping the scales indicated 
against each would be appropriate: · 

TABLE IX 

Name of post Number Existing pay Proposed 
· of scale pay 

posts scale 

Rs. 

Tape Holder (Mercantile 85-2-95-3- 200-260 
. Marme Department, Bombay) 110 

Assistant Life Boat Instructor 1 15(}-5-175-6- 330-560 
(Lal Bahadur Shastri . 205-EB-7-240 
Nautical & Engineering 
College) 

Physical Training Instructor 210-10-290-- 425-600 
(Training Ship 'Dufferin') 15-320 

Physieal Trainmg Instructor- 1 210-10-290- ... 425-600/ 
cum-Warden. (Directorate 15-320 
of Marine Engineering Trg.) . 

Warden (Directorate of Marine 4 210-10-29(}- 425-600 
Engineermg Training) 15-320 

Signalling Instructor (Lal . 1 200-l 0-290-15- 425-700 
· Bahadur Shastri Nautical & 320-EB-15-

Engineering College) . · 380 
.Signal Instructor (Trainmg 1 335-15-425 425-700 

Ship 'Dufferin") 
Demonstrator (Directorate of 2 32$--15-475- 550-900 

. Marine Engineering Train- EB-20-575 
in g). 

IV. HARBOUR PROJECTS 

. 41. The Ministry has under execution Harbour 
·Projects at Mangalore, Tuticorin and Andaman and 
Lacadive Islands. Each of these Projects is under 
the charge of' a Chief Engineer-cum-Administrator 
(Rs. 1800--100--2000). These posts are filled by 

· deputation of Engineering Officers belonging to Cen­
tral Departments or. State Governments, etc. We 
recommend the pay scale of Rs. 2000-2250 for this 
post. 

: For the post of Principal Engineer (Marine) ·in 
the pay scale of Rs. 1300-60-1600 and the two posts 
of Deputy Chief Engineer (Rs. 11 00-50-1400) in the 
Andaman and Laccadive Harbour Works, we recom-

. mend the pay scales of Rs. 1500-1800 and Rs. 1300-
1700 respectively. · 

The other Class I and Class II engineering posts 
in these Projects are in the same pay scales as appli­
cable to the corresponding posts in other engineering 
organisations ,and the revised scales proposed for 

·those posts should· be extended to these posts also. 

42.' While :the non-gazetted engineering cadre 
in the Mangalore and Tuticorin Harbour Projects 
consists of Section Officers in the usual pay scale of 
Rs. 180-10-290-EB-15-380, the corr::sponding 
postsin the Andaman arid Laccadive Harbour Works 
are in two grades. viz., Supervisor (Rs. 180-10-290-
EB-15-380) and Engineering Assistant (Rs. 250-10-
280-15-380). The post of Engineering Assistant is 
tilled by promotion from Supervisors having 3 years 
~ervice in the grade and the· posts . of Supervisor is 



filled by direct recruitment from graduates/Diploma-­
holders with 3 years' experience in soil drilling~ etc., 
or matriculates with to years' practical experience in 
drilling. We were informed by the department that 
the posts of Enginerring Assistant were creat'!d main-

·ty to open an avenue of promotion to the deserving 
Supervisors. We understand that there have been 
difficulties in getting suitable candidates for these posts 
in the Islands. Having regard to the duties and 
responsibilities, we do not see any justification for . 
two categories of non-gazetted engineering personnel 
at thb Ievel and recommend that the two levels cf 
Engineering Assistant and Supervisor in the Andainan 
and Laccadive Harbour Works may be amalgamated 
and placed in the pay scale of Rs. 425-700. For the 
Section Officer in the Mangalore and Tuticorin 
Harbour Projects, now in the scale of Rs. 18()...10-290 
J 5-380, we recommend the pay scale of Rs. 425-70Q. 

- F~r the posts of Inspector of Works (Rs. 335-15-
425) m Andaman and Laccadive Harbour Wprks, 
which are filled by promotion from Supervisor, we 
may recommend the scale of Rs. 550-750. ·· 

' 43. For the other posts in the Harbour Projects 
listed in the Table below, we recommend the pay 

. scales indicated against each : 

TABLE X 

Name of post No. EXisting pay Proposed 
of scale pay 

posts scale 

Rs. · Rs. 

Marine Surveyor (Mangalore .2 350-25-500- 650-1200 
and Tuticorin Projects) 30-590-30- '· 

800-EB-30-
830-35-900 . .· I 

Quarry Manager (Mangalore ,2 35~25~500;- ·. ~65(j..:l200 
and Tuticorin Projects) 30-590-3Q..... ·. . . ) :; 

800-EB-30: · · . : !· ... 

830-35-900 : . . . ~ 
Purchase Officer (Tuticorin 350-25~500-l 65().:..1200 

Project) 30-59()....30-1' .' f/ 
. 800-EB-30-
830-r35-900 

Professional Assistant (Manga- 1 ! 325-:-15-475-.: : :55().:..900 
lore Project) 20-575 

Assistant Marine Surveyor '3 325-15-475 ' 550-750 
i .<:• 

Junior Marine Surveyor 3 205-7-240 ; 425-700 
(Mangalore Project) t, 

Chemist (Mangalore Project) 210-10-290- 425-700 
15-320-EB- · 
15-425 

Senior Observer (Mang~.lore & \ 2' 150-5-160-8- 330-560 
Tuticorin Projects) 240-EB-8- ' . 

280-10-300 

Senior Health Inspector 15{}-5-175-- } (Mangalore Project) 6-:-205-EB-
7-240 

330-560 
Junior Health Inspector ]30-5-175-

(Mangalore Project) EB-6-205-
7-212 . 
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,~~ ~ .. ~:~ .. ~4 ;,:,; t •' :-

Name of post. '. • ·No.1 :Existing pay:.,<' Proposed 
• ) of : ; .~ca\e.; '\ r 'J;'1 .;(~_,pay' 
posts . r .• <. , ~, ... scale 

' .... ~. i' . ' i .• . 1 . ; • ' ·, .' ~ ' "'Jf.,J i ... ·. ,• 

!.. 

l''· 

'.• 

.. , · i · : _: ~ <: Rs. tl , Lui; Rs\. 
GardenSuperintendent ·' ~>.·. :2. ,: 114~5.:..1711 ~ Vl<:26oJido 

(Mangalore Project) · ·._; ' ~~· .. 'f J •. ,iu r,n;n.:lt.::(•!J ,·., 
1 . .. .• - : .. -~, -/ ;: • · · r~ .~ i · -~ • _ ·_;_· i i ~; :e . : _ r '{! n ; ; 

Revenue Inspector (Mangalore. 2"; 1 130-S...160-1( • I r.29<h560 
. Project)_ . ·' .. : l ,8-~00-EB"78-:i II J' 

256-EB-8- . I 

280-10-300: I· i ;.: .! ·•~,; 

Dress Di~er (Tutlcorln Project) !·' 1 '·• 31S~2s:...sOO-::~; -650-1200 
) I L ' . . :•.' J f! I I. : ,; ·: '3Q....590:.EB..- ~.~ (Phi~J:l di-

' · , ; ; ~ · : .. ~ ;;>;! 1 _ 1) :--·n 3~30-w.itb 11-ving;. 41-
., . : " . . Rs. 1 SO p.m. , , lowance 

) 'I 

, >' ·. ·: 4
•• '~;, ·' ~ ••• ' :. ,Diving Allo• ~~'of , Rs. · 

· • ·· \:.··- ·.·'· r~ :·.<wance.. .,}J 1·t50.J.: .... 
· : ,- .. : t < · :.1 .;· ;. :.,, ,, ~ -:.Jii.l · . t'h>,;, :~. p.m;)<: 

: •i • '. I ' .... :•: . ),. I' ; : 1 

:. l' rr r;·~;~·](;;J'j3I':i) }.:f.,_;?.-Jt;:th,:/) 
V. SENIOR MARiNE: SURVEYOR, .. BOMUA~ 

AND SMALLER UNITS . 
> ~~ .·- .. ~· J J .t .. t .r:~[.l .. ) 1 i~ .. ~·:t·,' ~<i·r.-. 

· 44. The .Senior1 Mariner!,. Surv.eyor-~nBombay 
· (Rs~· 700-40--1100-50/2-J250);-who; isJ responsible :~or · 

I hydrographic surveysl> is assisted by: 5 Deputy. Marin~. 
Surveyors (Rs. 400-400-450-30-.600-35-670-EB-:-35-
950) 'and 12 Assista11t Marine Surveyo~s.(R$; 325..;..15-

. 475).· ;There· is direet ~recruitment tol 50% :~Qf1Jhe 
posts· of'- Deputy- Mafine .. Sutveyor&:r.from 1amon~ 
graduates: in, engineering :Dr. those· .possess.!ng a~ ,Cet:tt· 

· ficate of Competency as Second.Mate!{Foreign•going) 
'with 3 years' practical experience in the Hydrographic · 
. Survey 1 Organisation; .the·· :remaining ,50%: posts; .are· 
.·filled by. promotion r of, Assistant Marine ·.S.urveypt$. 
The posts of' Assistant Marine Surveyors 'are' filled by 
promotion from · Senior Draftsmerr, (Rs~ .. 205-280) . 
with 3 years servi~e or Fiel~ Assistants (Rs .. _110-1~0) 

· with 5 years serv1ce. <Whtle fo't the. post· of:Semor 
Marine· .. Surveyor we· recdmmend~ ·the ,pay scale ;of 
Rs~ 1050-:1600, ,for the>:posts,·:oLDeputy,,Marme 
Surveyor and Assistant Marine :Surveyor, the scales . 

. of Rs. 700-1300 and Rs. 550-750 respectively, would 
be appropriate. •' · ' · · i · 

· ·- i~'this' ~rg~nisation.there are.1 posts t>t Si:iper~isor 
(Rs. 18(};-10-290---EB-15-380) and 20 posts of.Field 
Assistant~ (Rs. 110-3-131-4-155-EB-4-17~5-180) 
for which we recommend the scales of.1Rs .. . ~.2.5~1~ 
and· Rs. 260-400 respectively~. ' : _ ;: i ~ · •· J .. t '.--i :! 

•.• ! • ; ' : ' i '~ ,, ! ~· l ~ ! . :- :> 1 f 

45. The office of Government Director on· !he 
Board of Directors of Indian Shipping -Compame~, 
is responsible fo~ .main!ai~ng a: watch ~m the ~nanci~l 
position of Indtan Shippmg Compames 'wbtc~: h~'{e 
been granted loans from the Governme~t.,Shtppn~g 
Development. Fund... The Government Dtrector ts m 

, the. same sea~~ of pay ~s applic,ab~e.t.<? ~J..o~n!,Secretary 
and the Deputy Government' 01rector ts..in• the .scale 
of. Rs. 1600-100-2000. We ·do not recommend any 

' change ·in the existing•equatio·n. of the· post:of Govern· 
.. ment Director with a Joint Secretary. : For the Deputy 
· Goveriunent Director, ·we· recommen~! the· !scale: bf 

..- Rs. 1800-2250. · :~~· J, i.··J it..:lrr'"~·;!i~~.,.;·;·J 
! ;•r,iJ;Y/)7.') ... ,.,. ,;· 
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· 46. The Inland Water Transport Directo.rat~ is communications in certain border areas. The Force . 
·responsible for carrying out technical exammat10n is headed by the Director General, Border Roads and 
of schemes received from State Governments and, for the construction programme is organised into pro-
rendering technical advice on problem:s connecte.d jects each under the charge of a Chief Engineer. 
with inland water transport. The Duec!o~ate-·ts The organisation is broadly similar to that adopted 
headed by a Chief Engineer-cum-Admtmstrator in the ~blic Works Departments except that to. suit 

1 
(Rs. 1800-100-lQOO). This post is filled by t!a11sfer • ~he sp.ectal.needs for whtch !he GREF was orgamsed, 
or deputation ot a Chief Engineer or a Supermtend- .• tts formations hav~ a r~gtmen~ed pattern of .both 
ing Engineer with 5 years' experience und.er . the _ .,. . _ s.tatlc and n_on-stat1~ . umts destgned on functiOnal 

. Central or State Government or a·Port orgamsatton, !. !• hnes. Certam prov1s1ons of the Army Act apply 
etc. We recommend the pay. scale of Rs. 2000-2250 -· ,. to th~ members of the. ~en~ral Reser':e Engineer 
for this post.·· · ,. : Force for purposes of dtsctplme, otherwise ·they are 

· · · ' - governed ·by the civil rules and regulations. The 
, ~ t There are two posts of Assistant Marine. Engineer '·posts in .the GREF pertaining to the engineering, 
·and one of 'Dredging Master in the pay scale of . medical, store keeping and workshop categories have 
-Rs~ '·.400-25-500-30-590-EB-30-800-EB-30-830-35 b~en covered by us elsewhere as common categories. 
900 and 3 posts of Assistant River Surveyor in the . , Yfe need ·discuss here only those posts which are 
scale of Rs. · 350-25-500-30-590-EB-30-800-EB-30 ,borne on scales of pay peculiar to_ this organisation. 
830-35-900. These are all filled by transfer or depu- _. 
tation of ·officers holding analogous po~ts under the 
Central/State Governments. We recommend the . 
seale ·of Rs. -650-1200 for these posts.· 

~ j J /. ; i . . ~ t ~ i ~ .• ; ·' .. 

U'he other Class I and Class II-engineering posts 
in.- the· ;Directorate· should be brought over on the 
·appropriate revised scales recommended for similar 
·p~st~ · in · oth~f. engineering organisations. . , 
- i'_ t ; I f f. t •} '.: '~. l l~. :, ~ -~ - • r . . . ,. t , ; . 

- ;_ i 47.!There is one post of, Overseer· (Rs. 250-10-
·290.:.:15.38(},-EB-15-470) ·and ,3 posts of Supervisor 
(Rs. -150-1 0-250-EB-1 0-290-15-335-EB-15-380 plus 

-special pay -equivalent. to 20% .of Grade pay) in the 
i Directorate-' -1 All :these posts are . filled by direct 
recruitment from·amongst Diploma holders in Civil 
:Engineering( -with:· experience. of -works iri rivers. 
·Having regard to the duties· and responsibilities, we 
recommend for these posts the pay. scale of Rs. 425-

.700 without' any special pay. , . . . . -
f .'~ ~-i1 .·~-!~ .. ~~- ' 

' · · :· 48. ~There are artisan category posts in the various 
· organisati~ns under the Ministry. These posts should 
-be· placed m the .revised scales of pay shown against 
'_each iri. the following .Table, ; · 
L-; J: ,';. If ,~ ••• • • .., ;.( •• i .-- .. { ~ . 

TABLE.XI 

. . , Existing pay scale 

: . Rs.• .. . "\-
·Jl0-3-13i' : 
125-3-131+155 
110-3-131-4-15S-E~175-S-180 
125-3-131+163-E~175-5-180 
134-4--150-S-200 ~ 

-150-S-175-6-205 
1205-7-240 
210-10-290-1S-320-IJl-1S-380 

"250-10-290-15-380· 
. i ,, ._. 

Proposed pay scale 

Rs. 
260-350. 
260-350. 
26~. 

_)320-400. 
320-400. 
330-480. 
380-560. 
425-640. 
425-640 . 

-.. VI. ·.BORDER ROADS DEVELOPMENT BOARD 
l 

· · · 49.' ~he civilian personnel under the. Board belong 
. to what IS referred to as the General Reserve Engineer 

1 Force (GREF). The GREF has been created as a 
d~~artmental ~onstruction organisation for the expe­
ditious execution of projects for the development of 

i 50. Posts of Administrative Officers in the GREF 
·have been given segments of standard scales of pay 
as can be seen from the table below : 

. Civilian Officer, Grade I 

Civilian Officer, Grade II 

Civilian Officer, Grade ill 

TABLE XII 

Rs. 

700-40-1100-50/2-1150 

400-400-450-30-600-35-670-
EB-35-880 

350-25-500-30-590-EB-30-650 

Posts of Civilian Officer at the level of Grade III 
are filled by• promotion of Supervisors (Barrack and 
Stores) Grade I on the scale of Rs. 270-10-290-15-
485 or Superintendents, Clerical on . the scale of 
Rs. 350-20-450-25-575. There is direct recruitment 
up to 40% of vacancies to the posts of Civilian Officers 
in Grade I and Grade II. For both, a Degree is the 
prescribed qualification with 5 years' administrative, 
industrial or managerial experience in the case of 
Grade II and 10 years of similar experience for Grade 
I. We feel that it would be sufficient to place the 
posts of Civilian Officer, Grade III on the scale of 
Rs. 650-960. In the case of posts in Grade I and 
Grade II, the reason for not allowing the full standard 
scales is reported to be the consideration that it is 
not necessary to do so for a purely temporary organi­
sation. In our view, this is not a sufficient ground for 
prescribing shorter scales for these posts, particularly 
in the changed circumstances of to-day. We recom­
mend for the posts of Civilian Officer,· Grade II the 
scale of Rs. 700-1300 and for posts of Civilian Officer, 
Grade I the scale of Rs. 1050-1600. 

51. The official witnesses have also proposed that 
a Selection Grade should be provided above the level 
of Civilian Officer, Grade I because of the absence of 
promotion avenues and because there is a element of 
direct recruitment to Grade I. We agree to this 
proposal and recommend that 10% of the strength 
of Civilian Officers, Grade I should be placed in the 
Selection Grade of Rs. 1300-1700. This will be sub­
ject to our general recommendation with regard to 
the Selection Grades. 



52. The category of pioneers in the GREF and 
certain others like sweepers, chowkidars, peons, 
mess waiters, etc., numbering around 35,000, are 
being remunerated on the scale of Rs. 55-1-70. 
These employees are entitled to 80% of the normal 
dearness allowance like the Armed Forces personneL 
Prior to 1-1-1969, only a consolidated salary of 
Rs. 90 per month was admissible. These special 
provisions have been made in regard to these cate­
gories because they are entitled to free rations, free 
accommodation and cl()thing in non-static units. 
Thus a parity . has been established between the 
GREF pioneer and the Army pioneer. Unlike the 
other civilian personnel, GREF pioneers are not· 
entitled to the special compensatory allowance which 
is 40% of basic pay in certain specified areas, and 
50% of basic pay in certain other are~s, subject to a 
minimum of Rs. 50 in the case of Class IV personnel. 
They are also not entitled to the special compensatory 
allowance admissible to Army pioneers in field areas 
amounting to Rs. 14 or more according to rank. 
In the static units, where the concession of free ration 
and free accommodation is not admissible, dearness 
allowance is paid at full rates in addition to house 
rent allowance, children education allowance, etc. · 
Very few pioneers are, however, employed in static 
units. 

53. The official witnesses have stated that the 
GREF pioneers are being treated neither as regular. 
civilians in the matter of emoluments nor as Army 
personnel in the matter of ration and other amenities. 
Unlike the Army pioneers, the GREF pioneers have 
hardly any opportunity for advancing to the higher 
ranks. We were informed by these witnesses that in 
the non-static units, it was essential to provide free 
food, accommodation and allied services and that no 
deduction should be made on this account unless the 
pioneers also became entitled to the special compen-· 
satory allowance. 

54. We have given careful consideration to this 
matter and feel that the GREF pioneers and other 
categories who are borne on the scale of Rs. 55-1-70 
should be placed on the scale suggested by us for the 
lowest grade of Class IV staff, viz. Rs. 185-220. The 
provision of free food, accommodation and clothing 

S9 

in the non-static units should in the case of these 
p~rsonnel be viewed as a substitute for the special 
·compensatory allowance admissible ·to civilian emp­
loyees working at project sites. We would not, 
therefore, reGommend the. payment of special 
compensatory allowance to these categories of GREF 
persqnnel, but they · should be . entitled I td dearness 
allowance at full rates. Although this recommenda· · 
tion, if accepted, will confer substantial , 'benefit 
on the GREF pioneers, we estimate that taking .into' 
account aU· the allowances and benefits: in. Jdrid . i 
including the special compensatory allowance·which·· 
would be admissible to Army pioneers in these area~ : 
the latter will continue to have an edge over the. GREF/ 
pioneers, . ' · ' I i ' ; ! ~, " '); ' 'J< I ':d r 

55. As mentioned earlier, in the qualifying areas~ r; 
the civilian personnel ·of the G REF;. other\ than . th~ • 
pioneers and the like, are entitled· to speCial compen;. · . 
satory allowance. in addition to free 1rations'. ·.:wen 
feel that this can be justified only at coristruCtion"sitesn 
considering that project allowance is not admissible i 
and, therefore, the issue of free rations can be offset·! 
on ~hat account. On . completion ·or these projects;: 
when they move into' the maintenance· stage,· : not' J 
only the intensity' of work decreases but also· the•J 
accessibility 'to the place and means of communication 
can be taken as having. been greatly improved .. '. It 
would not be justified, therefore, to ·issue rations·l 
free in such places to the GREF personnel excluding 
the pioneers and others who are not given the special 
compensatory allowance. We would recommend 
that qualifying areas should be further classified into 
'construction projects' and 'maintenance . projects'. 
In the former both special compensatory allowance· 
and free rations should be admissible, but in the 
latter only the special compensatory allowance should 
be admissible. While supply of rat~ons might 1have ~ 
to be arranged departmental1y on maintenance. 
projects also because of the lack of market facilities, i 
the no#onal cost of the rations excluding the depart• 1 
mental charges on procurement, transport and 
storage should be recovered frqm the GREF person71 
nel other than the pioneers and categories similarly 
placed. · · ( 1 .,. · • i'." 

·o 

' '· 



!.;,;,.'/ CHAPTER 38 

··i. •;~. ·1\UNISTRYOFSTEELANDMINES 
i ·- ~ ii ; ) ., \} , -.~. ~. '. -: ' t l J ' ' . 

. ~ , ,: · ·. ; . I.' DEP ARTl\IENT OF STEEL Iron · and Steel Controller 

: ~~ .Th~ ,·De~rtm~nLof. Ste~l is re~ponsible for 
the steel industry in the public and private se~tors, 
including the establishment of new steel · plan.ts m the 
public sector.: :It controls a number of pubhc sector . 
undertakings ·such as Hindustan Steel. Ltd., Bokaro 
Steel Ud_, and the· Heavy Engineering Corporation. 
The organisation of the Iron & Steel Controller,, 
Calcutta, which is an attached office of the department, 
administers the Iron and Steel (Control) Order and 
also controls the di~tribution and import an<J export 
of iron. and steel items. . The Government has recently 
set up. ·a· Holding Company, for .fhe .rnanageni~nt: 
of the .steel plants in the public sector and of al~te4 .. 
matters,.: and the Chairman o( the Holding Company. 
is.: ex-officio Secretary . to , Government. • The, distri..: 
bution ;: of functions betweel! , the ~Ministry , proper · 
and, the, _Holding . Company,, _is~ not, yet ~lear. and, . 
therefore, we.have proceeded, to 4eaJ ,w~th .th~ post.s 
under this Mjnistry on the-existing basisw_ "!! ,, , , . 

f:~·~· i. ~ .. :··:•.~ .. ~. ~ "t I .II ~ ~ .., ·, '., _.. 

· 2. Se~retariat proper.~w~ .d~alh~re ~~ly ~itb th~'_. 
few posts peculiar to this department.,_ These are;:-:-:- .. , 

' .... -: i~· .. :·,, ~~:·~ !.:.!:.i~, ·:.~·; . ''.1!. ('' (~'':. (,1· 

' .. " :; : ,'. r:;f:I; . • ~ .: :;' "j~4 'J ./~i; ,:, '); ~· -~ ;:_, 'i. 
~ ~.'.,. • • .'~ .r r . ! 

· Designation - ; r ~; ., •. Number': . . ·. Existing Scale 

'. (Rs.) 

Senior'~dust~~ ~d~~~r / .l ··;~125-2iso · .• 

• Industrial Adviser i ·" 1800-100-2000 
. I 

.. 
' ~ - .. J.'• 

••. ,, ! ' 

Development Officer ', · 3 < : ,700.-40-1100-50/2-115~1300- . 
'· ~1600 

Deputy :Drr~d~r' .: · · 1 700-40-ll00-5oi2-125o 

"Assis~t De~ei~~m~ili" ; .. , 3 . 400-400450:-30-600-35-670-
0fficer ·EB-3S:,-950 

Artist · ·- 1 350-25-500-30-590-EB-30-
800-EB-830-35-900 

The Senior Industrial Adviser is on the · same scale 
as the_ Senior Industrial Adviser in the Department 
of Mmes. We recommend the revised scale of 
Rs. 2250-2750. For the Industrial Adviser the revised 
scale of Rs. 2000-2250 would be appropriate. For the 
Development Offi_cer and Assistant Development 
Officer ~he.recomm~n~ations we have made for these 
categones m the Mmtstry of Industrial Development 
should apply. The post of Deputy Director should 
be in the scale of ·Rs. 1050-1600 and that of the 
Artist in the revised scale of Rs. 650-1200. 
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3. The;e are a few administrative and technical 
posts which are peculiar ·to this organisation. In 

. regard to these our recommendations are as follows :-

Designation· 

Iron & Steel Controller 

. Deputy Iron &. Steel 
·Controller · 

Deputy Director 
(Administration) 

... ~ t) j_ \ 

Deputy Assistant Iron & 

•. TABLE II 

Number Existing 
Scale 

Rs. 

1 2500-125/2-2750 

2 1300-~1600 

• ·.1 

. Steel Controller ·~ • 5 

900;-50-1250 . 

400-2.5-500:.30-
590-EB-30-680 •.., I I o 

Senior Steel Control Ins­
pector 

Assistant Director 
. (Administration) 

Junior Inspector · .' 
(' . 

1 

1 

-do-

-do-

. 3 · 320-15-470-EB-
15-530 

Proposed 
Scale 

Rs. 

2500-2750 

1500-1800 

1050-1600 

l 
t-65~960 

J550-800 

.. 4. Other· posts now on the seal~ of Rs.· 700-1250 
and Rs. 400-950 may be on the revised scale of Rs. 
1050-1600 and Rs. 700-1300 respectively. There are 
two posts _of Development Officers (Rs. 700-1600), 
two of AssiStant Develop!llent Officers (Rs. 400-950), 
and one post of I_ndu~tnal Adviser (Rs. 1800-2000). 
Our recommendatiOn m respect of these categories 
in the secretariat of the Department apply here also. 
The posts of Deputy Price and Accounts Officer 
(Rs.; 700-1250), and Price and Accounts Officer 
(Rs. ·1300-1600), which are filled by deputation of the 
officers of the I.A.& A.S. -should be placed in the 
revised· scale of Rs. 1050-1600 and Rs. '1500-1800 
respectively. · · 

II. DEP ART.l\IENT OF l\DNES 

5. The Department of Mines is responsible for the 
speedy exploitation of the mineral resources in the 
country, barring atomic minerals, rare earths and iron. 
The Department has the following subordinate offices 
under its control · :-

(i) Geological Survey of India ; 

(ii) Indian Bureau of Mines · 
' 

(iii) Office of the Coal Controller · and 
' 

(iv) Controller of Mining Leases. 
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Secretariat of the Department 

6. The Secretariat has 285 personnel of which 
25 are in Class I, 106 in Class II (gazetted and non­
gazetted), 103 in Class III, and 51 in Class IV. ~ost 
of these posts are covered by out recommendations 
on the common categories and we propose to deal 
here only with the few technical posts that are special 
to the Department. The distribution of these posts~,........ 
is given in the table below :- ~ -

TABLE III 

Designati~n No. Existing Scale 

Chief Technical Adviser 

Senior Industrial Adviser 

Mining Adviser (Coal) 

Mining Adviser (Me~allife-
rous) 

(Rs.) 
l 2500-125/2-2750 

l 2000-125-2250 

1 1600-100-2000 

1600-100-2000 

7. The services of the Chief Technical Adviser 
has been obtained on deputation terms and no recruit­
ment rules .have so far been framed. The other. 
posts are also filled by deputaion failing which there 
is to be direct recruitment.· In the latter case the 
requirements are · as follows :---; · 

(i) Senior Industrial Adviser.-Degree in Metallur­
gical Engineering and 15 years of planning, develop­
ment, design and/or production experience in a non­
ferrous metal industry. 

(ii) Mining Adviser (Coa/).-Degree in · Mining _ 
Engine-ering, 1st Class Mine Manager's Certificate, 
4 years' experience as Mine Manager and also ex-

perience in the. _operation of large mechanised open 
cast and underground mines and coal washeries~ . · ·, · · 

. (iii) Minlng Adviser (Metalliferous).~As abo~e 
but with 11 years' experience in metalliferous mines .. · . 

I. 

8. We recommend~ ~pay of Rs. 3000. for the ·­
Chief Technical Adviser. For the.Senior Industrial 
Adviser we recommend the scale of Rs. 2250-2750 
and for the two Mining Advisers the scale of , Rs. 
2000-2250. . . . . ' . . ... 

) ' ' ' ' 

Ge~logical . Survey ·of I~dia (GSI) .. ., .. ._,, . . / 
j 

9. The main functi~n of the GSiis the 's;stematic' . 
geological mapping of the whole country, after Scienti­
fic survey, drilling and exploratory. mining. --.Other 
functions include geotechnical :investigation$ in;con­
nection with irrigation and other engineering projects, 
seismological studies and · fundamental .·research · 
in the earth sciences~·· The Airborne Min~ral. Sirrvey 
and Exploration Orgal).isation, which was a separate 
unit under the Department. of Mines, has ;been 
merged recently with the Geof.ogical Sur:vey;· ! It.· is 
proposed to separate the work. of exploratory drilling 
from the Sux:vey and '· entrust:1.t to an autonomous 
corporation that ~s to be_ for~ed. · :The total mimber • 
of personnel in the QSiis 11,919 of which 1347 ·a:re in 
Class ·I; 793 in Class II (gazetted and non-gazetted), 
7156 in Class III, and 2623 in Class IV. 'The S~rvey 
is headed· by a. Dirctor; General. . There . are five 
Regional . Offices' each 'Under a :·DeputY. · Director 
General. The Class I and· Class 11 posts in the GSt 
can b~ divided_i~to the scienti~c, t~chnica~ and [non-. 
techmcal categones. In the scientific ca~egory,;there 
are three cadres of geologi~ts, ... geophysicist( and 
chemists. In. the technical. ·category also, there are 
three cadres of mining engineers, drilling engineers, 
and mechani~al engineers ... ·. The pay scale~ and distri­
butioq. of ~osts are giyen ~~ the table on next~a?e.: ~ 



Pay Scale 

Rs. 
2250-125-2500 

1800-100-2000 

1600-100-2000 

1600-100-1800 

Geologists Geophysicists 

Director General 
(1) 

Deputy Director 
General ( 6) . 

Director (S.G .)* Chief Geophy-
sicist (1) 

TABLE IV· 
Geological Survev ~~ India-Class 1 a~i 1/ PostJ 

Chemists 

--
Mining Engineers Drilling Engineers ·Mechanical 

, Engineers . 

Class I Posts 

Chief Mining · · 
. Engineer (1) 

Chief Drilling · 
· Engineer (1) 

Others 

• 0 

----' 

Chief Chell)ist (1) Supdtg.'.Mining~ 
.Engr. (4) · 

Addl. Chief : • 
Drilling Engr. ', 

.:- · Director of 
; Administration (1) 

.. , : ... .(1) .. 

J 

1300-60-1600 Director (51) Supdtg. Supdtg. Chemist' · Drilling 
· Engineer (7) . 

-Supdtg. Mechanical Controller of Stores (1) 
Engr. (2) 

1100-50-1400@ 
Geophysicist (6) (4) · · · · 

Chemist (SG) (1) . · • 1 Regional Mining 
Geologist (3) 

900-40-1100-50-1400 

700-50-1250 

700-40-1100-50/2-1250 . 

700-40-1100-50/2-1150 

400-40-800-50-956 

400-400-450-30-600-
35-670-EB-35-950 

500-30-830-35-900 

350-25-500-30-650-
EB-30-800-EB-30-
830-35-900. 

350-35-500-30-600 

350-25-500-30-800 

Geologist Senior 
(218) 

Geologist Junior 
(614) 

Geophysicist . 
Senior (69) 

Geophysicist 
Junior (89) 

Assistant Assistant 
Geologist (252) Geophysicist 

(111) 

........ 
·' 

~ . : Sr. ~tlining , .... 
·Engr. (12L. : · 

Chemist Senior· · 
(22) 

- --· 

Chemist Junior 
(59) 

' ' . __ ... 

Jr. Mining 
Engineer (32) 

Class II (Gazetted) 

Assistant 
Chemist (76) 

Shift Boss (36) 
• 

Deput§ Drming 
_ ~ , .Engr. (~5) 

. Asstt. Drilling 
Engr. (54) 

Driller (185) 

.. _ 

Mechanical Engr. 
- (Sr) (7) 

Mechanical Engr • 
Jr. (21) 

Assistant 
Mechanical 
Engineer (2) 

Mineralogist Senior (8) 

Cost Accounts Officer 
(1) 

Senior Administrative 
Officer (9) 

Mineralogist Junior (15) 

TOTAL 

ti) Assistant Cost 
Accounts Officer (1) 

(ii) Chief Artists ( 1) 
(i) Asstt. Mech. Engr. 

(Transport) (4) 
(ii) Officer Surveyor (14) 
(i) Stores Officers (2) 

Cii) Administrative Officer 
(24) 

(i) Publication Officer:­
(1) 

(ii) Artist (9) . 
('ii) Asstt. Administrative 

Officer ( 3 7) · 
(iv) Asstt. Stores Officer. 

(2) 

Total 

·7 

1 

8 

·71 

4 
12 

317 

33 

:9 

777 

107 

1347 

678 

26 

51. 

TOTAL 757 
--------------------------------------

N.B.-These figures do not include the posts which have been transferred recently from the Air Borne Mineral Survey and Exploration Organisation. 
* 2S% of the Directors, posts, though existing, have not been operated. · •· , . ' ·· 
@This grade has since been abolis.~ed. · · \ 

\C)• 
t-..; 



10. Scientific & Technical Posts (Class I & Class 
II). -Of the Class II posts in the geologist and chemist 
cadres 75% are directly recruited with 25% being 
filled by promotion. In the other cadres direct re­
cruitment to Class II is 50%. except in the case of the 
As;istant Mechanical Engineer where direct recruit­
ment is 100%. For Junior Class I posts there is 50% 
direct recruitment and 50% promotion from the · 
corresponding Class II posts in all the ,cadres, except 
mining where there is only direct recruitment. All 
higher posts are filled by promotion except for 25% 
of the posts of chemists (senior), geophysicists 
(senior) (instrumentation), and geophysicists (senior) 
for which there is direct recruitment. 

f 'i 

II. The general demands made by the scietific 
and technical officers have been discussed at length· 
in the Chapters on Scientific Services and Engine­
ering Services. Our recommendations in respect 
of Class II, Class I Junior and Class I Senior scales 
of the scientific and engineering services will apply 
to the scientific and technical officers of the GSI as 
well. The higher scientific posts have been dealt 
with in the Chapter on Scientific Services.* In regard 
to the other posts our recommendations' are as 
follows :-

. ) t ' t f i, I • ,j. '~ 

(i) There are two posts of Assistant Mechanical 
. Engineers in· the scale. of Rs .. 350-2S-500-30-:­

' ,_ 590-EB~J0-800 with a lower. maximum than 
· in the standard. Class Il scale. ,The promo~ 

tion grad~ is the Class I Junior scale as with 
other Class II posts in. this Surv.ey., Some 
posts of Assistant .. Mechanical Engineers 
{Transport) have been created recently,. bu,t 
. 011 th~ standard Class II scale of pay .. We see 
no justification . for twp ·different scales for 
the Assistant Mechanical Engineers and 
recommend that the standard Class II scale 
should be adopted for ~he two posts a~ pxesent 
on the lower scale ... ·., ; . ·-.. . ., . . , . 

... , ' I ' -...,. .; -~ . ) 
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i (ii) The Senior Mining Engineers are on· a -scale 

,., of Rs. 900-1400~ which is higher than the ' 
normal Class l Senior scale. Th~: Superiiiten.:. 
ding Mining Engineers are in the scale of · ' 
Rs. 1600-1800 which is better tha~ the normal .· 
Junior Administrative Grad~ .. : .~t1 seem~ thfs'· 
advantage exists in the mining ~adredue.'.fo· ' 
difficulties in recruiting,_ mining · engi#eerS. · 
The Chairman of the Uniori Public·. Service 
Commission confirmed thai .the. difficulties ~ 

. are continuing. The Senioi; M~niri.g. En'gin,eer 
and Sup~rinte11;ding Mining:·E:q.i,irit:.e~,.~ho\l!q,~ 
. therefore, COntinUe to have t the,: eXlSti.qg )C?ad 
and we recommend. the ~revise~~ ~c~l~s .. qf. 
Rs. ~200-1700 and Rs. 1800-:-2000 respecnve1y. · · 

' . .- ' ; ' •' ) ' :·t 1 IV I l. 'lJl ' 
(iii) For the posts!. of Drilling Engineer I land 

Superintending Mechanical, Engineer,.: 1We · 
recommend the scale of Rs.. 1500-2000. ~; l 

. "' . ,... . . • . • l'f t ~- ·1r.! ~- l.t!- :: 
(il') .For the Controller of Stores (Rs. 130~}600) 

:f:o~~cof!lmend. the re':ised .scale.<?_~. ~~·}?.Oq~ 

· ~ (v) 1For the.Chief!Drilliilg Engineer.1the revised 
scale of Rs. 2000-2500 would be appropriate. 

. v :. , · ,, 11 , ; 1 · -The Chief., Mining Engineer should be in the 
scaJel -~f Rs:< 12250--2500.1 •The ,.,·'Additional 

i Chief. Drilling En.gineer should be. ip the 
., 

1 
Iii 'scale Of 1800-2000.\ •I ·.I (tj "';ll'i1d · .{ 

. :H,, : .... · , ~~·.:./·~r·r·~·"" ·.-~ ;rn:ti·>< r:r)_ ·r..f~'; :~:.) 

; · · ')2:'1 S~i~ntifif'. &, i, T~fhnfca(po~}~: )( Cl~s.~ /Ii):' i';j:h,~ .. 
Oass. 1~1 posts m _th~ 1 GSI ~e ~Ivtd~dr' ~n~~ .~ev~~~ , 
grou~s n~ely, (1) g~ology~. (u) _ .seop~y~·~.s;,',(rii) · 
chemistry, (1v) geophysical workshop, (v) engmeenng 
~or~shop·~ (vi) C3:fp~~~ry, ,(vi!)i pr~'Y~ng,\(Y!~i~ spfv~y, 
(tx} transport, (x) mining, (x1) drillm&.n{~u) .bla.sting 
(xili) photography, (xiv) printing;' '(xv) publication', 
(xvi) petrology,· (xvii) modelling, and (xviii) · miscel­
laneous. The pay scales, and distribution of posts·· 
in eleven of these ·groups is given in the table below ;_ · 

. :-t 
I i: (•.' i :l 

•I' TABLE v: 
· r ;. ;: . ~ ~-~ 

Non-Gazetted ScientiJtc and Technical Posts (Class Ill) 

f";. I.J~ :(:•}{t ;t); _.: ~~ .. -t /~if~ 

Pay scale : 

(I) 

Rs. 
350-25-450-25-575 
350-20-450-25-475 . 
325-15-475-EB-20-575 
325-15-475 
250-10-290-15-380 . 
210-10-290-15-320-EB-

15-425 
210-10-290-EB-15-380 
205-7-240-8-280 

*Chapter 15. 

Geo- Mining Drill-
physi- ing 
cal : 
Work­
shop· 

(2) (3) 
. ! 

42 <, 

(4) 
., 

; 

' 121 l 109 
3 --'-· 

12 . I -30 

205 

BJast- · Photo-· · Print-
ing graphy ing 

(5) (6) (7) 

1 

.. 
3 1 '•t 

- ~--~ . 
'135 

~ -
10 

• - -r-

~ / 

.d I 

Petro- Publica- Modell- Survey Misc.: ·l; TotAL· 
Jogy · . tion ing ;_ 1 • . ·• u• .t 1 

t·". ;, . . . .. ! l ~-- f. 

L • :,. ? 

(8) (9) (10) ' (H)·. ' (12} · (13} 
.. r , 

I"'' . ·")I 
,,, ,.f 

i !"1 .1....- ; :~ . :'· ·,~ 

I J28 ', '" 128 
12 14 

; <I 6~ I . _ T7 / j 353 
. 7! l:-:; .(jj; '•' ·'- ··>fl: .~ 

;, 

.. , 
. ! ' '4 

1
; ;';I; ,8' 31 9 ~~2~ · 

. ' ' ': !1'0. 
:i-, j!.r1 . I, ;, }; ,_ , .2QS 

' ,! ~ 

'i'' d.• f>•;j 

I, ·,· •,i . · . .'.'/ ;.,,.!(_ ~-··; .,t)) 
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TABLE V-contd. 

(I) (2) (3) (4) (5) (6) (7) (8) (9) {10) (11) (12) (13) 

200-10-290-EB-15-380 • 9 . 9 

180-1 0-290-EB-15-380 9 110 119 

175-6-205-7-240 ~ 
4 4 

150-5-175-6-205-EJJ-7- ( .· 

240 .· 48. 254 13 36 6 6 4 ~ J 164 535 

150-10-250-EB-10-290-
10 9 19 15-335-EB-15-380 -

130-5-160-8-200-EB-8- 64' - -· 64 
256-EJJ-8-280-10-300 

110-4-150-E~170-5-
12 1 3 16 180-EB-5-225 .. 

110-4-1 50-EJJ-4-170-5- ..... 
180-EJJ-5-200 41.· -+. 41 

110-3-131-4-155-EB-4-
175-5-180 . : 26 377 16 419 

110-3-131-4-139 20. 20 
.. 

110-3-131 
' . 25 25 . 

85-2-95-3-128 . 642 - 642 

'fOTAL • 231 183 1599 (. 51 68 29 6 8 21 373 187 2756 

N.B.-These figures do not include the posts in the Ait Borne Mineral Survey and Exploration Organisation which have been trans-
ferred to the Geological Survey of India. · 

· 13. Groups (i) to (iii) have been covered in the 
Chapter on Scientific Services. Similarly, groups 
(v) and (vi) have been covered in the Chapter on. 
Workshop Staff, groups (vii) under 'Draftsmen', and 
(ix) finder 'Drivers'. We deal below with each of the 
remaining groups separate~y. · · , ; . . · 

. . . 

14. Geophysical Workshop.:._The '.group· com-
prises the following :~ · ·' 

TABLE VI 

Designation 

Mechanic (Geophysics) 
Precision Instrument 

Mechanic. 

.,.. 

Technical Assistant · 1 

Existing Scale 

· Rs. 
110-200 

. ·150-240 

(Geophysical Workshop). J 210-425 Junior Technical Assistant 
(Geophysics). 

Foreman (Geophysical 250-380 
W/Shop). 

Senior Technical Assistant ~­
(Geophysical Workshop). . 

Senior Technical Assistant 
(Geophysics lnstrumenta- 325-475 
tion). · · 

Senior Technical Assistant 
(Geophysics). 

No. 

41 
. ~ 48 

9 
21 

3 

19· 

12 

78 

231 

15. Mechanics are recruited from among matri- · 
culates having a Diploma from a technical institute. 
Persons having similar qualifications and~ years' 
experience are recruited to 25% of the posts of 
Precision Instrument Mechanics with the other 75% 
being promoted from Mechanics. Precision Instru­
ment Mechanics are promoted as Technical Assis­
tants (Geophysical · Workshop), and· Foremen 
(Geophysical Workshop). The two latter categories 

are promoted as Senior Technical Assistants (Geophy­
sical Workshop). Junior Technical Assistance 
(Geophysics) are directly recruited from among 
those who have an M.Sc. or B.Sc. (Honours) in 
Geophysics.: The promotion avenue is to the. grade 
of Senior Technical Assistant (Geophysics). Senior 
Technical Assis~ants · (Geophysics Instrumentation) 
are recruited direct from · among candidates with 
either M. Tech. of M.Sc. degree in Electronics/Instru-
ment Technology~ · 

· 16. The geophysical workshop carries out repair . 
maintenance, and fabrication of geophysical, mechani: 
cal, electrical and electronic instruments and accesso­
ries used in geophysic~l investigations. The work 
car~ied ~>Ut is par~y sci~ntific and partly precision 
engmeermg. In lme wtth our recommendations 
on the scientific and workshop categories we re­
commend the following revised scales :- ' 

TABLE VII 

Designation 

Senior Technical Assistant 
(Geophysics). 

Senior Technical Assistant 
(Geophysics Instrumentation). 

Senior Technical Assistant 
(Geophysical Workshop). 

Foreman (Geophysical W/Shop) 

Junior Technical Assistant 
(Geophysics). 

Technical Assistant 
( qe~physical Workshop). 

PreciSIOn Instrument Mechanic 

Mechanic (Geophysical W/Shop). 

Proposed Scale 

1 
~ 550-900 

J 
550-750 with 20% of the 

posts in 700-900. 

455-700 

425-700 

425--640 

380-560 

260-430 
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17. We have drawn a distinction between Senior 
Technical Assistant of the Scientific stream (geophysics 
and geophysics instrumentation) for whom an 
M.Sc. degree has been prescribed and the Senior 
Technical Assistant (Geophysical Workshop) who is 
in the Workshop stream and is promoted from 
Foreman and Technical Assistant (Geophysical 
Workshop). The former, we have placed on par with 
other Senior Scientific Assistants and recommended 
the same scale as proposed for this category in the 
Chapter on Scientific Services. · As for the latter, 
we have felt that they should seek their relativity 
or parity with the workshop category and have 
rt!Commended likewise. To avoid any confusion the 
Senior Technical Assistant (Geophysical Workshop) 
may be designated as Senior Foreman. To maintain 
the existing internal parity we have recommended 
that 20% of the posts of Senior Technical Assistants 
(Geophysical Workshop) should be on the higher · 
scale of Rs. 700-900. 

18. A-fining.-The Class III posts in this group 
are the foUowing :- . 

TABLE VIII 

Designation Existing Scale No. 

Rs. 
Winch Driver/Operator 110-139 20 

Winding Engineman 130-300 10 

Overman/Underground/ 200-380 9 
Assistant. 

Junior Teehnical Assistant 
(Mining). 

210-425 12 

Senior Technical Assistant 325-475 42 
(Mining). 

19. Winch Drivers/Operators are promoted as 
Winding Enginemen. For Winding Enginem(m, · 
Winch Drivers/Operators the scale of Rs. 330-560 
and Rs. 260-350 respectively, would be ·suitable. 
The . Overman/Underground Assistant is recruited . 
direct · from among . engineering diploma holders 
or holders of a certificate in mining engineering. The 
Junior Technical Assistant (Mining) is a promotion 
post for Overman/Underground Assistant. We 
enquired from the Department whether it is necessary 
to have the Overman/Underground Assistant and 
the Junior Technical Assistant as separate categories 
specially when the pay scales are close and promotion 
from the lower to the higher post does not confer 
substantial benefit. The number of Overmen/ 
Underground Assistants is 9 and that of Junior 
Technical Assistants (Mining) 12. The Department 
has no objection if the two categories are merged. 
Since the qualification required for the Overmen/ 
Underground Assistants is a diploma they should be 
on the same scale as we have recommended for other 
diploma holders in the workshops namely Rs. 425-640. 
The posts may be merged with those of Junior Techni· 
cal Assistants (Mining), who may also be on the 
same scale. 

20. The Senior Technical Assistant (M4ting) ·· 
is at present· on the same scale as. Senior. Technical 
Assistants (Geology, Geophysics etc.) on the scienth · 
fie side of this survey .. 25% of the posts are directly 
recruited from among graduates in mining engineering . 
or Diploma holders in mining,.· the. other .. 75.% 
being promoted fr<?m the grade.of Junior Technical 
Assistant (Mining). While . dealing ·with Scientific 
staff we have recommended that the Senior Technical 
Assistants in the scientific branches of the GSI should ·· 
be brought to the level of Senior Scientific Assistants 
elsewhere and their pay scale-should be Rs. 550-900. 
The pay of Senior Technical Assistants in the mining· 
branch should on the other hand,· conform to what 
we have generally recommended for. the comparable 
level in engineering. categories, and, we recommend 
the scale of Rs. 550:-750. However, iri order to main-· 
tain the existing internal parity with Senior Technical 
Assistants in the. scientific· branch, we recommend 
.that 20% of these posts. should ,be in the seale of 
· Rs .. 700-900. · ·' ··:· :\ . · · .. . .· 

.... 

21. Drilling .:_P~ticu'iars of .the posts in the 
drilling group are giv~n J?elow :-

.if· 

TABLE IX . 

------------~----~~----~~------~~ 
~gSc~es: 

1 
.·'·· , NJ: ' Designation 

. : ...... l. 

------~~--~--~~.~._---.---------~-~----- . 
Rs. . 

Drillman Grade' II . · 8fl28 .. ' 

Drillman Grade I (340) ·· . 1 U0-180 Drillman Under_ground (37) ·. J 

Drill Operator 
. -

Junior Technical Assistant 
-' (Drilling)/Drilling Asstt. 

. Senior Drilling Assistant · 

~- ' ) .~ l ' 

150-240 

y~;o~iso. 
325--475. 

377 

. 254 

· .. 205 

121 

22. Posts of Dr~llman Grade II are filled by direct 
recruitment from those who · have · passed middle 
school and have knowledge of repairing jack-hammers· 
and other drilling tools. Half of the posts of Drill- · 
man Grade I are filled by promotion from Grade II 
and the. rest by direct recruitment from among 
matriculates who have .one year's experience ·in the 
preparation . of core samples. Half the posts of Drill 
Operators are filled by.promotion of Drillman Grade 
I, and the rest, by direct recruitment of matriculates, 
who have undergone training with the Geological 
Survey of India, or the Indian Bureau of Mines. 

. 75% of. the posts· of Drilling Assistants are .filled 
by promotion of Drill Operators. The remaining 
25% are filled by direct recruitment of Diploma. 
holders in mining, or mechanical engineering, or 
of science graduates,. who have completed training· 
under the drilling scheme of the GSI and the IBM, 
75% of the posts of Senior Driling Assistants, are 
filled by promotion of Drilling Assistants and the 
remaining by direct recruitment of graduates in 
minit:tg or mechanical engineering. 



~3. Having regard to the duties. in the aoove 
posts, and · the qualifications prescribed for direct 
recruitment, and also to the remuneration prevailing · 
for persons with similar skills in· the mining under­
takings in the public- sectot~ we recomm~nd· the 
followinP SCaleS : · ' ''·i i.i · iJ• . .,,I l ,;; ; \t . '> 

. b l .. , :,·,; ., .•.. , :. '·. 

"{ABLE X' ll ' .,,·. l' :,,, ·····~··.', 
' _ , .,.. , . l ~' .t ., ;. , It 

Designation i ( . . ·. •. · , 1 ~ • . ,; • ' , i Proposed Scale 
... ', , ( i, ,I 

Driilman Grade li 

DrillmanGradel:' · )-' i.''•,')l r'l~j;l-:.:'.1·: ''t·:i ')1
1 

Drillman Underground . · · · · •. · ·,. :. : ; ; ro.- _. 260-400 i ; ,. .. l 
.f • ' •• .•· li .· :" ·,,._·: .•: ~ ... ;'p• •;dl 

Drill OP_C!ator • • , , . • < . : . 33q-:48~ ! 1 • ; : 1 

Drilling 'Assistant ' , ·· ' 1 .:. ' · · -' · · ·. i :, (' i. c ' ~ _H u I· 
Junior Technical Assistant' 1 •J '" .': · •• : ... · ... · ' 425-640' :; ·':' 

(Drilling). 'I ; f' (Jf : : • ' : I 

Senior Drilling Assistant 
~ ! 1 ' J 1 ~}f; l i I !' -~ :, ! 

.ll '._.H} 

• 550-750 with 
•.. 1:.'l . · •. ,20% of: the 

, 
1 

, , • , • •• posts • in ,the ·. 
' ' · -. .J · · • · 1 scale ·· · · · ' · of 

-· Rs. 700-900. 

, I ! I • •,;, 

24. Blasting .-Posts in this· group are those of 
Shot Firing Mistry (Rs. 150-240); Technical Assistant 
(Blasting) (Rs. · 210-425)~ and Senior Technical 
Assistant (Blasting) (Rs. 325-475). ··Recruitment is 
to t~e level o~ Shot Fp-ing Mistry fro~ among tho~ 
havmg a certificate granted under the Indian Coal' 
Mines. Regulations and about two, years.'. experience, i 
The higher posts are filled by promotion.! We recom-:. 
mend the following scales : 

' t · : • ' l '• I c; , ·f i 

TABLE XI 
' l, l : .. i ,. : .I; • . ,, . 1. '• 

Designation . Proposed Scale 
t ; : i 

(Rs.) 

Senior Technical Assistant 350-750. 20% of posts 
. (Blasting) , . , 1 ~ . · should be in the- scale 

. . , , . , · . · , of 700-900. · · 
Technical Assistant (Blasting) . ·. 42.5-640' · 'L '

1 
r • 1 ; ,.f • 

Sflot Firing Mistry . .. , , • - l I .... : J3~80 ·."' •: ' ' ... : , . 1: .. 

': 1. • "! • ' t ~ ' 

· ;~ 25.~ Phofography.-:Other· tha·n: Photographer~ ·the 
posts m this group are·. as follows, : ; · · · · "· i • . 

i • ' ) ' t ~ ' 1 • . ~ ' 

Designation · 

Process Engraver Grade II· 

Process Engraver Grade I 

Chief Process Engraver . 

Senior Photo Process Engraver 
-

Superint~ndent (Printing) 

Artist (Photo) 

i. 

Existing Scale. 

.(Rs.) 

110-225' . 

150..:240 

'. 180-380 

210-380 

325-:575 

• 350-575 
. '' 

'; ··l 

. '~ 

.. 26~ Process' Engravers Grade Ii ate recruited 
from among matriculates with 3 years' experience in 
the preparation· of half-tone and line blocks. Higher 
posts· are filled by promotion except that 25 i/ of 
posts of Process Engraver Grade I are directly rec:Uit­
ed from among:persons with the same qualifications 
as for Process Engraver' Grade II. Our recommenda­
tions in respect of these posts are as follows 
l 

, .. ' TABLE XII 
'i 

J ' " Designation 
• :· t ' ! . ' ~ 

lr• • .11 , :I I: ., } _,;); 

Process Engraver Grade 11 i ' 
t ,· "_, I ...' t' ' '_, ; : ' # _,. ' •. • ~ 

Process Engraver Grade~ I 
. . ~. ' ' . ~ . . : : 

Chief Process Engraver • 

Superintendent (Printing) 
;; ·.:·· .. · ii · iIi 

Artist (Photo) 

i;·ll 

' Proposed Scale 

i. (Rs.)' 
. I '260-430 • 

'I 

33()..480 

• 425-640. 

• 550-900 

650-960 . I i 

27. Printing.-The posts in this group have been 
covered in Chapter· 20. · · , . 

28. Petrology.-Head Section Cutters are in the 
Scale of Rs. 150-240. We recommend the new scale 
of Rs. 330-480. 

· ·" 29. Publication.-For the Technical Assistant 
(Publication) (Rs. 21 0-425) and Proof Readers 
(Rs. 150-240), we recommend the scale of 
(Rs. 425-700) and (Rs. 330-560) respectively. · 

30. Model/ing._:_Paiaeontology Sculptor 
(Rs. 325-575), Technical Assistant (Sculpture) 
(Rs. 210-425) and Modeller (Rs. 150-240) should 
be in .. ~he scales of (i) Rs. 550-900, (ii) Rs. 425-700 
and (111) Rs. 330-560 respectively. 

31. Miscellaneous.-There are· 9 posts of Instru-
. ~ent Operat~rs in the 'scale of Rs. 150-380. 75% are 
dtrectly recrmted from among graduates with physics 
matheJ?atics and geol~gy, .and are engaged on th~ 
opC!attot;t of. geophysical mstruments. Considering 
the• qualifications and the duties, we feel that they 
should . be • on a better scale. ·· · They have also no · 
promotion avenue and accordingly the revised scale 
of ~s. · 380-640 would be appropriate. Computors 
are m the scale of Rs. 110-225 and are directly 
~ecruited fro!D among matriculates who are trained 
m the operatiOn of computing machines. A scale of 
Rs. 260-430 would be suitable. 

' 32: Other Posts.-There. are a· number of other 
posts m the Class III and Class IV which are similar 
to workshop an~ arti~an staff, but· which have not 
been covere~ m thts chapter. The scales re­
c~m~.mended m . the chapter on workshop staff for 
Similar posts 'wtll apply. For posts jn the surveyor 
group the scales· recommended for the common 
category of draftsmen should be adopted. 



Non-Technical Posts· , 
33. Class. I and Class II Posts.-The details- of 

these posts are given below : 

TABLE XIII 

Designation ~ , . 

Director of Administration •. 
' 

Cost Accounts Officer . 

Senior Administrative Officer . 

Assistant Cost Accounts Officer 

Administrative Officer . . : I 

.Store Officer· 
.', J J :J:). l 

Asstt. Administrative Officer . 

Publication Officer 

Asstt. Stores Officer 

, ~xisting Seal<?, . 1 j 1 
(Rs.) ., .. 

1600-100-1800 ;I' .. I 
' ,f .. ' ' •• :i 

. 700-40-1100-50/2-1250 
t - .. . • ';,:. ... ) ' 

. 700-40-1100-50/2-1150· 
I : 590-900 1' ' / ; ~ '.;; ; 1/ 

' ' ' ' . " i ! ~ ~ r : i 

' }'~7~00 ', _:. ' ; _; :;; 
~, ·I: ·.). 1 ! ..-fi .. Jill~.Jifll~t!Jp 

'} 35-~8~-~-:.· r·r:·:· ,."',-l 

,I j 

34. The Cost Accounts · Officer and-~ :Assistant 
Cost Accounts Officer should be on the corresponding 
scales applicable to Cost Accounts Officers, generally, 
as recommended by us in Chapter 27. 50% of th'e 
posts of Assistant Administrative, Officers. are directly 
recruited from among graduates with three_, years' 
experience. Administrative Officers are promoted 
from among ·Assistant Administrative Officers. ·The 
higher posts of Senior Administrative· Officers ''are 
filled, two-thirds by promotion .· of, Administrative 
Officers, and one-third by direct . recruitment ·6f 
graduates with seven years' experience. We under- • 
stand that there is no difference in ·the duties·· of 
Assistant Administrative Officers ·'and Administra­
tive Officers .. Since the I two scales' have 1 the i satrie 
maximum we recommend for these posts 1 the 1s'a:ttie 
scale, namely Rs.' 650-1200.· Stores· Officer; 1 Assistant 
Stores Officer and· Publications Officer'· :should· aso 
be on· the same scale. ·The scale· of the Senior· Ad­
ministrative Officer stops . short of 'the' Standard 
Class I 'Senior ·scale by· Rs; 100 'at :the maximum. 
We recommend the scale of Rs: 1050-1600 for these 
posts. For the Director of Administratio~, we r~com-
mend the scale of Rs. 1800-2000. · · 

•
1 35. Class III Posts.-The Class III posts outside 

the common categories in the non-technical branch, 
. and our recommendations thereon, are given in the 
table below:-

TABLE XIV. 1
' ' •• 

" ) 

Designation No. Existing Scale 

Rs .. ) '.~Rs. 1 

Superintendent 12I J 350-20-450-25-475 1550-750 
Assistant Editor .' 

Documentation '2 210-10-290-15- ,42s-7oo' 
Assistant 320-EB-15-425 ,j .:. 

Map Mounter 25 110-3-131 260-350' 
I 

Museum Attendant 5 85-2-95-3-110- 200-280 
EB-3-128 

lndian Bureau . of _.l\1:i':les , (IBM) , 

' ' 36~: The I B~reau is 'charged; with·. the' ·task:::or 
. In.spection of mines. with a view to ensuring systematic 
exploitatiqn' o( mineral resources;'; providing technical 
consultancy _servi~e, on payment to ~he ~mining}ri~tistry 
·regarding appratsru A and.·.-explmtatton '.'of: mmeral 
~ depo.sits·~ res~arch o'J} ~enefici~ti~n.' of loV( grad~_.tqr~.s, 
.pubhcatton ··of statistics on I IIllneral · productton m 
-India, ·maintenance. ·or· information1

: in ·,r'espec1! 1
: of 

1
internatiopal_ minerai. tr~~e · etc~·· It~ ii, he~d~d. py 'th~ 
Controller~ Indian Bureau of Mme~· wno ts assisted by 
.·controllers·' of· Mines '

1
'and.: P:¢giorial '- Controller~ 1'6f 

Mines .. The total' strength~ of the'. Bureau1 !uid')lts 
Regional Offices is 1019 of which·132' are in Class';I, 
38 in: Class, .Il (gazetted .and i. 11011-gaze~t~d), . (l?O in 
Class III· and 219 in Class· IV. , · · .... ; JlJ; · 

·Class. ~ and Class II (s~ie~tifi{ &. Tech~cat) 
'.;f.;· .• < L .··l~·:j~J..-; . '{H;;;,,;~ _(('.l't 

37. The bulk of the posts are in the scientific and 
engineering categories. The distribution ofthe Class I 
and Class II P<>s.ts jn 'these .two ~ateg_ories.i~~'wveri 'in 
the table '.below :. .. · .. ·it·ll ·t,, , );.,;~~,. ) , "j - r ,.,r,,f,~ ~"; ,~J'-:··i;>it.,-; .. ) ;~_.{.j(Jii.:'.;,.H I:~\) 

t tt~~.--~ (--,;;: f .. J .XV· ·.L,.; .. _.!;(.) !,:~id.',:'·J! .. rft:1~~~~:1', 
·••J'ABLE '·l~''h-'·,,rt 'tl). 
-

1 'r-~ \ l ~~~-, ..... (~ f/ .'· -~.:r.l J/o(J! r"l' -~-

--------------~---
. Designation·. 1 • 

\.'-~I I .,•,) 

(Rs.) 
·. 1 r , \ ,, .-,, \ 1 , · ' ' , . .. j, \. v d. ) J1;.. 
Class I.:' .... ,., If "~J.I) ~!t1r; t n U i; ;·,;:;: ~;-. .J-t:."J;l) 

Controll~r of the Indian.' Bureau,. of_; n,~-, , ·" ·r . '· ... 
Mines • • • . ·t- 'tSOO.:lOQ.:-2000 

Controller of Mines .· ;' 1 1
/. 1 au ! 2 1600-100-1800 

Regional Controller of Mines ·• 10
1

,:}. ;

1 

.. 
31
:

0

, 0-6/;,0-· 

1

'

60

'

0

· . 
Superintending Officel:l • • .. 

(Ore Dressing). . . 
Superintending Mineral Ec~nomist 1 . 
Regional Mining Geologist . . ( > ·, 1 ,2 ·,y 1 ~ 1 ~S0-1400 
Mineral Economist: \'' .. ~ · · . }~ ,Z1 J.:, : .. , ., .. , ,• 
D~nnty Controller o( M __ ines 111 , , 1• ~ 21, 900-40-1100-

t'- ' '' •'t ,., -. •• • ' '50-1400 ,, ~ /, 

Senior Mining Geologist . · . : 
1 
,·. • 8 '} 1 

• 
1 

• ;/. 

D_ eputy: O~e Dressing o_ffi._cer. 'r' • I i ,, ' \ ~ 70Q-50-,.1250 
.Deputy .Mmeral Economtst . , , · \ : · ' ~ · . . 
: (Intelligence)'··'' · ~' ,• •· '6• t, ·;, : ..... l11 

MetaUui-gist' > 1 ;:; r~ 1 _\;;l-·''( .1:-:·.-n t.·tj:; 1·~,L-~) 

Senior Editor . ' : 'i · : t' · 1 -7oo:-40.:.11 00-

Assistant Ore Dressing 0~~~~ ' . . 11 } 
5012-1~50 . . . 

Junior Mining Geologist . 12,. . i 1 
Assistant Mineral Economist 400-40-800-

(lntelligence). 8 50-950 
Chemist • 2 · 
Assistant Director .· ~ ·_ 

(Publication) 

' tj, 

, I 

Class II 
': r r ~I~ 

Assistant Research Officer 
'· (Ore Dressing) . ' · · 
Assistant Mining Engineer, 

·Mineral Officer 1 , •• 

., (Intelligence) 1 • ' · •. 

_.Assistant Mining Geologist 
Publkatioii 'qfficer · ." .. 

I'- . · 1 ! •. 400-400-450-
30-600-35-

. ( I ) 1 670-EB-35-
.950. J '•', j;~ 



38. The general' demands of Scientific and Techni­
cal Officers of the Indian Bureau of Mines have been 

. discussed in the Chapters on Sc~entific and Engineering 
Services. The scales suggested by us for the 
Junior and Senior grades in the Class I Scientific 
and Engineering Services should apply . to these 
grades in the Indian Bureau of Mines. For the posts 
.of Deputy Controller of ,Mines which are now !n _the 
scale of Rs. 900-1400 we recommend-and for stmilar 
reasons-the scale as prescribed by us in respect of 
the Senior Mining Engineer · in the Geological 
Survey, namely Rs. 1200-1700. Posts .which are at 
present in the standard Class II scale should be in the 
revised scale of Rs. 65o-1200. 

39. For the remaining posts our recommendations 
are:-

Designation . Proposed Scale 

(Rs.) ·. 
(i) Controller of the I~dian Bureau of 

Mines . • · • 2250-2500 · 
(ii) Controller of Mines . . • 2000-2250 

(iii) Regional Controller of Mines- 1 
Superintending Officer I 1500-2000 
(Ore Dressing) ·. · ?" 
Superintending Mineral Economist ) . 

(iv) Regional Mining Geologist-
Mineral Economist · • 1300-1700 

(l') Publication Officer • 650-1200 

40. Class I & Class II (non-technical).~ The 
(non-technical) Class I and Class II posts should be 
in_ the following t:evised scales:..:-, . , 

TABLE XVII 

Designation Existing. . Proposed 
.. Scale : · Scale 

Rs. Rs. 
Senior Administrative Offi;;er . • 700-1100 1050-1600_' 
Administrative Officer 590-830 840-1200 
Assistant Stores Officer/Assistant 

Administrative Officer. 
350-800 650-1200 

_41. Class Ill. posts.-~nly so~e .technical posts 
which are pecuhar tQ this· orgamsatton need to be 
examined here. The particulars of these posts are 
given in the table below : - . 

TABLE XVIII . 

Designation Existing No. 
Scale 

Rs. 
Senior Technical Assistant • 325-475 31 

(Mining) (30)/ ' 
(Publication) (l). 

Mines Surveyor . 250-380 3 
Junior Technical Assistant 210-425 13 

(Mining) (11)/ 
(Publication) (2). 

Senior Surveyor 180--380 6 
Junior Surveyor 150-240 6 

4~. J~nior Technical , Assistants (Mining) are 
recrUited from among .Dtploma holders in mining 
engineering. 25 per, cent of the posts of Senior 
Tech~ical Assistants (Min~ng) .a~e filled by direct 
recruitment of- graduates m mmmg engineering or 
diploma holders with 3 years' experience in mines. 
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The other 75 per cent of the posts are filled by promo­
tion of Junior Technical Assistant (Mining). Junior 
Surveyors are rec.ruited direct from among matricula­
tes with a Certificate in Surveying and 1 year's 
experience in surveying. Senior Surveyors are promo­
ted from the grades of Junior Surveyors. The Junior 
Technical Assistants (Publication) are recruited from 
graduates in Science or Economics and Senior 
Technical Assistants from among candidates with 
the same qulifications but having 2 years' experience 
in handling technical publications and familiarity 
with the operation of printing processes, layout etc. 
Mine Surveyors are directly recruited from among 
matriculates who possess the Mines Surveryor's 
Certificate issued by the Directorate General of 
Mines Safety. Having regard to the duties and the 
qualifications prescribed. for direct recruitment, we 
recommend the following scales :-

TABLE XIX 

Designation Proposed Scale 

Rs. 
Senior Technical Assistant 550-900 

(Publication). · 
Senior Technical Assistant (Mining) 550-750. 20% of the 

posts should be in the 
. . scale of 700-900. 

Mine Surveyor • . . · } 
Junior Technical Assistant 425-700 
. (Publication). · 
Senior Surveyor • • . . 
Junior Technical Assistant (Mining) 425-640 
Junior Surveyor • • 330-560 

. Office of the Coal Controller 
43. The Coal Controller exercises statutory 

functions relating to licensing, lease and regulation 
of coal mines an,d distribution and pricing of coal 
(when . the situation - warrants). Other functions 
include planning and development of coal production, 
scrutiny of the coal industry's requirements of foreign 
exchange for mining machinery, and maintenance 
of statistics of the availability and requirements of 
coal. Outside the common categories, the pay scales 
and distribution of posts is given in the table below:-. 

TABLE XX 

Designation 

Coal Controller 

Deputy Coal · Controller 
(Production). 

Joint Deputy Coal Controller 
Coal Superintendent · • 
Deputy Coal Superintendent 

Assistant Coal Controller • 
Assistant Coal Superintendent . 

Grade I 
Secretary to Coal ControJler • 
Deputy Assistant Coal Controller 
Assistant Coal Superintendent . 

Grade II. • 
Class 11 
Administrative Officer . . 
Superintendent (Headquarters) . 
Class Ill 
Loading Inspector . 

No. Existing Scale 

Rs. 
1 No pay scale pres­

cribed, but 2250 
is personal to the 
present incum­
bent. 

1600-1800 

111300-1600 lj 
2 1100-1400 plus 

S.P. 150. 
31 
5 ~700-1250 
lJ 
71 
2 j400-950 

1 '590-900 
14 350-575 

31 205 7 240 



44. Assistant Coal Superintendents Grade II 
are directly recruited from among graduates in 
mining engineering having a Second Class Colliery 
Manager's Certificate of Competency. They ·get 
promoted as Assistant Coal Superintendents Grade I, 

1 
. 

Deputy Coal Superintendent, Joint Deputy Coal 
Controller/Coal Superintendent· and Deputy Coal 
Controller. There is also the non-technical· stream 
of Deputy Assistant Coal Controllers, 50% of whom 
are directly recruited from among graduates with 
three years' experience of production and. distribution 
of coal. The test are promoted from Superintendents 
(Rs. 350-575). Their promotion avenue is to 
Assistant Coal Controller and Deputy Coal Controller; 
The post of Secretary to the Coal Controller 
is open to direct recruitment. 

45. The two posts of Deputy Coal Superintendents 
whi~h are in the scale of Rs. 1100-50-1400 carry a 
spec1al pay of Rs. 150 per month. The provisio'n 
of the special pay brings the emoluments at the 
minimum and the maximum of the scale to Rs. 1250 
and Rs. 1550, respectively. These, amounts are 
very near the minimum and the maximum of' the 
grades of Coal Superintendent and Joint Deputy 

-Coal Controller which are promotion posts for 
Deputy Coal Superintendents. In view of this1 ·, We 
see no justification for keeping the two sets·' of posts · 
separate and recommend that they should be merged. 

46. The Technical Officers of the Coal Controller's 
Organisation have asked for. higher emoluments, .. 
comparable with those available to persons , with 
similar training in the mining industry whether in· 
the public or private sectors. In conformity with our 
general recommendations on. Class I and Class II. 

..... 
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. scales, the following revised scales would be suitable 
for the variou:> posts in .this organisation :~ · 

TABLE XXI 
, ' 

Designation Proposed Scale 
. '. ~·· 

) ·-
{; •• ~ • . 1 ~ .: • ' • •· l • · · ~ • ·Rs.i 

Coal Controller ~ . · . · .. · 22S0..:2500, 1 ···'· 

. Dy. Coal Controller (Prooucti~n) :,'· ··; ~:, 1800-iOooLJ' I' ·· · 
• ~ ' • • . '• , . ! . ; ; . . ~ :- ; ' : .. . . : J;_ • . ... 

Joint Deputy Coal Controller : ' .. ·" . , . I .. ' · ~ '· ·- ', · '· 
Coal Superintendent . ·, · ; · · '.' .1 

; ~. 15~1800 '· l · 
Deputy Coal Superintendent-~·.·· ·: 1 .··;: J . .. ::. ;~ ·:; /, _ 

' Assistant Coal Superintendent G~~de. t '-~ ··] ' . -r I r '· !' : .. -J · · 
-Assistant Coal Controller · : ,i ·. ~··' · .• • · · 105(),..1600., : 
·Assistant Superintendent Grade' II · · · ' ~' ·~ ] · ; : · ·· 
Deputy Assistant Coal Controller.;/ ... ;F •700-:-1300.: .· ·; 
Administrative Officer ~· • ' .• : , . ,. . 840-1200:: ., ., . ; 

Superintendent (Headquarters) ·700-900 

. ..._. . :. · . , .. {I · ·.1 • ·: . 

.. 47. Class JII.7Loadin~Jnspectors .(~s. ~05-240) · 
have complamed, that thetr' scale· is' too: 1'short and 
ha;ve . ~eman~ed ' a;· s~ale of. Rs.• 335~85. iri. e~isting · 
term .. We. do not thmk. that the duties, .call. for such 

. ari ,improvement.,· However', :considering 'thaf Load· 
ing. Inspectors are :·matriculate~ :with ,'ail Sirdarship 
Certificate,· and have no promotion avenue~·· we tecom­
inend . the ·revised .. scale of Rs .. 380-560~ •.·.. '', ' · . · ·~ 
-~ " . ·' I . ; \. ~ ; . . ·, . ·:.- ~ : \ '· .. . ,, . '} i \ . 

\ .( t :.. ' I I -~: .t 

. ·· · · 48·. The . post is ·. now on· the . Senior< ·s~aie · · 
· applicable · to ·, t.he lAS, and this may continue . 

-,· - !, ," "·' ' ., 



CHAPTER 39 
I ·I , ' 

I- • ". ' ~ _. 

1\IINISTRY OF TOURISM AND CIVIL.A VIAJJ:ON 
' l . l 

The Ministry of Tourism and Civil Aviation is 
responsible for 'the administration. of the Depart­
ments of:Tourism, Civil Aviation and Meteorology. 
There is a Commission of Railway Safety under the 
Ministry which is· respon_sible ~ 'for ' e'nqu~ng' -in~o 
railw_ay ~ccidents. T~e. two ~~~ · C<?rporattons~· viz.., 
Air Indta and the Indtan ;Airlines,, and the,.In~a 
Touiism Development~prporati<?.n. ar~ ~ls_o1 funct~on-­
ally under this Ministry.: The M.uustry J~ respons191e 

·for negotiating bilateral.:. a~eements., with. foreign 
Governments for ·affording·:necessary ;_facilities for 
operation 1 C?f air services by their designated air Jines. 

t;~1(' if'~· . flf';·_. 1 L,i r~~tf:.;J], 
· I. Department of _Civil Aviation · 

I• .! •• [1.· ~- .... ; • r 

2. The Department is responsible for air traffic 
1: control and aeronautical.;, communication.. services 
'- ~o civil iii~ ~·tia~sEe>rt;. ~o~~atiqnJ ~nd:: enf,~rce~e!}t 
. of air. transport.r~guJatt_ons mcludmg· safe.t,y :feqUire­
i. mtmts, ;iny~~?gati~n. ~fair acc!dents, ~n~ .the ,con~~9-
. ~on,an4, mamt~na.l?-c~_pf te~mm~l buildmgs, ru,nways, 
.-,etc .. : pf .-:~e. 1C;lvil ,!1-crp>dJ.qpl~S· .. The':,J:n~nag~ments 
·.of th¥Jour}ntemation~~~ofts.at J:?elhi,. Bom~ay, 

Calcutta: and Madras has ,been vested m the 'ntema­
tional Airports Authority' of India' 'with1 effect'from 
1st April, 1972. The country has been divided into 
four regions viz., Bop1q~y • .Ql~cul,ta,,, J?elhi , , 3:n? 
Madras, each under the charge of a 'Regional Director 

·who· has;.under him .. Contrpller~ for~the .important 
branches of .:civil::avia,tion,:.' .nam~ly, jtir.:-route~·, and 
aerodromes, aeronautical communication ana aero­
nautical inspection. . The Department is headed by 
a Director General in the pay scale of Rs. 2500-125/2..:.. 
2750 wJlo, at the headquarters, is assisted by 4 Deputy 

- 'i i_ . ' ~· •• 1 

' J?irectors G~neral (inclu~ing ~me post of Representa­
. ttve of Indra . on the Council of the 'International 
· · Civ~I Aviati<?n OrganisatiOQ ), Directors and Deputy 1 
· Assistant . Dtrectors. · '· , . - . · . · : : 

·;· ... {:· ,.i : ·!., ,. ·'t. 

· . 3. The .class-wise distrib~tion of · posts · in. the 
.·1Department is given in the Table below :..:....... · ·· , ,_,.,: 
t·.'' •II' 1 •) I•' ) ; r_.; ',;! l 

· TABLE I ! -' . ' ; ; ~) 

Class 
I .. 

Class Class 
· II•'· · III· 

Class Total 
IV 

' 1. Air Routes amd · ' · · 87 : .' i 276' 2287 
. i Aerodrome Or-., • ~ 

1133 3783 
.. ,., I 

:)~-~~a~~tion1 ._:L,' i ;• : .. i;! .. 

2. AeronauticaL-·;; l 128 r:·J•268, · -1835 - 1605: 
' 1 Communication 1 -•. : • . . • , 

i , , Organisatio~. · . . . . · ._, : , , _ . , , 1 

3836 

,~ I • _I I. 

lJ.: Aeronauticaf i • 1': • 71 .. , 
_ il Inspection . , ; . , : .. ; , , .­
, . qrgani,sa~ioJ;L _.., . 

62 1075 . - I 630 ' 1838 
• .,J l) ',· ) . J ' l' . ~ 

. ; t- ' ),.... i' 

-4. ·Others ~ ':' .: , . 68 · -38.r:· 423 ' 10J,, :. 632 

TOTAL • 
I >' 

354 644 5620 3471 10089 
'. 

·' ': • 4~ 'Cliiss I 'and Class · Ii ·posts . .:...:.. While the · post 
: of_Drrector General may be filled either by deputation 
:of officers belonging to All India and Class I Services 
8r by prom<?,~ on of departmental officers~ the· posts 

· of Deputy Director General are tenable on promotion 
from amongst Directors. Other Class I and Class II 
posts peculiar. to the Department are given in the 
following Table : 

TABLE II 
/' 

Sr Pay scale . Air Routes Number Aeronautical Number Aeronautical Number Other Number 
No. and of Communication of Inspection of Directorates of 

Aerodromes posts posts posts posts 

1 2 3 4 5 6 7 8 9. 10 

Rs. 

1. 1300-60-1600-100-1800 Director 2 Director 1 Director 2 Director 4 
Regional 4 (Common to all (One post at 
Director. Directorates) H.A.L. Kanpur) 

2. U00-50-1500 Deputy Director 4 Deputy Director 3 Deputy Director 2 Deputy Director 9 

Controller 4 Controller 4 Controller 4 

100 



-·- _____ .. _ _..... ___ , __________ __.._, _ _.._ _____ ...;._.~~--~ 
6 · 1 .,

1
:·· .• j s ... :·9 .. ·; ':·~: ~;~~-.·~··;:..·~o.; 1 2 3 

----------~--------.,.---------- . '<; .. ': . ;,., :-~ 
Rs.- .( ,. r~ " • . ,,.~t::~u ~~-~. ·::() ~: .. ;·,;:,,·~~--

3. 700-40-1100-50/2-1250 Assistant · · S . Senior Aircraft •> · r ., 25 Assistant 1 '. r~~~ •"iL.:-)1'1• 
· r. · . Director Inspector · · · · ·· : Director · .i · r 11 ·~. ·, :., ! :.: :: 

Senior · 
Aerodrome 
Officer 

Senior 

·: 9. 

'' 

:·. , i · ; : ~ l .. . , ; i I· ... : : " : .. '. ~ .J, · 
· .·:: ic,·r 11 : .... ~·.·J·~:.;·,o 

. Communication. . · 
Officer . ' ... ·. • :; ( : .' ',~, :'' r·~~; i~,::~ 

. ·(Assistant Director gets speciai' pay of Rs. 100 per mensem)~. 

4. 400-400-450-30--6QO- • · · Aerodrome · 
35-670-EB-35-950 · · · bfficer 

5. · 350-25-500--30-590-~B- Assistant . 
30-800-EB-30-830-:--35- Aerodrome. 

· 900 Officer ·, 

56 Technical 
Officer 

.. , 
~ • .~ f 

Communication 
Officer 

267 Assistant 
Technical 
Officer 

· 52 Aircraft · · ' 

1 ;_. • L:;.~ ~ : .. \ -~ , :. :! ·1i;·~ ~ \·!J :_~-. -~/~.t.;r,.,·! 

~~ . =l : ' : : ', ; '1: j ::~t; ::;·,:, \')~;~;;:I;;:;;,·; .· 
·;·~.--I~ ~'I -,~ ",· \ ~. ,.r ''J ~ 'j; .t ··• I .t·d~·!,~ ~~.:·:~,..;~.;.{_.) 

·Assistant ·~44 . /. ~.'. 1 ,.' ./ . ;: · :~~~.; .. • ,.t; ~~! •!·: -~, 
. Communication ~ . ·. ?f· . ... . . i ·,! '' ~ ; .! J •r: .~: ~ r 
Officer · · r ·. 1 • ; , ~ j •; ,!. ( -~· .·: J' ·.r;.:·:,) · 

. 5.' Except for the ·post of Director Air Safety 
and a few other posts of Deputy Director, all other 
posts of Director, Controller and Deputy Director 
are filled entirely by promotion.· There are, howeyer, 
variations in regard to the filling up of the posts 
in the Class I senior and junior scales and the Class 
II scales in the various Directorates., While in the 
air routes and · aerodromes and the aeronautical 
communication side the posts of Senior Aerodrome 
Officer, Senior Communication Officer and Senior 
Technical Officer are filled by promotion, there is 
direct recruitment to the . posts of Senior Aircraft 
Inspector on · the aeronautical inspection· . side. 
Similarly, while there is no direct recruitment to 
the grade of Aerodrome Officer, the posts of Technical 
Officer, Communication Officer and Aircraft Inspector 
are filled by direct recruitment. The direct recruit· 
ment to the posts of Technical Officer and Commullica· 
tion Officer. is made through Combined Engineering 
(Electronics) Services Examination. 

6. B~fon~ coming to the scales o_f pay we would 
like to dispose of certain ancillary demands made 
by the concerned associations. The Civil Aviation 
Department Gazetted Officers' Association has 
suggested that the Class II posts of Assistant Aero- · 
drome Officer should be filled entirely by promotion 
and direct recruitment should be only to the Class 
I posts of Aerodrome Officer. A similar suggestion 
has been made by the Civil Aviation Department 
Employees' Union also. At th~ Class II level, while 
there is at present direct recruitment to all the posts 
of Assistant Aircraft Inspector and up to 75 % in 
the case of Assistant Aerodrome Officer, th~ posts 

S/5 Fin.-8. 

. ·' , _3 ~, ·-. • ·;:. r~ · i_}· _, .• i! L:-~ ·r. ··:, ·J· •• r' 
t~ ·-···:··~·r , "i t·>·r·' ·:·~.-· ·l i 1 ~~{t""· ·,1;,,1""jf~ 

of Assistant Technicai Officer/Assistant · Comnninica­
. tion Officer are filled by- promotion only; · · - · ) · ·: · J ·' ) 

! •. r. ': t. J '···~ , ,-:.,•:;, ·.L: ~ ;' ·_. '), J \ t <,, .':',/;. • ftC")" 

.. For direct recruitment; to the post. of~Assistant 
Aerodrome Officer. tlie candidate~·. arq requir~d 1t.o 
possess any of the following qualipcations:.~'J,. ,_:~,,\. 

(i)" Degr~e iri .Engine.e~ing. ·. ,. ' ) 
1
/.',: ,' :·-:r/ ~·',i: : 

. (ii) Degree in Science with Physics or·Mathetnati~s . 
as one of the subjects.· .. · ~ ~" "" l . 

- ·.,,. ' C . ' • ~ • • ' I . ,"1 , . "" • I t • • t .r, '·'· : : ' ; ~ : , ~, ~ f . . ·-!-•, "":; ( • 

(iii) Diploma . of the Indian· Institute . of Science 
· in T~~eco~~~catiot;t." ·,. ~ , r. ; , 1 1 · ... ~- ~ ~·: ,; 1 . 

(iv) Inter Science. having 'B'; Pilot's. Licence,with 
': '.not le~s: .. than' 200 hours ' of . solo' flying .. or 

. Commercial Pilot's Licence . after 250 hours 
. of solo' flying or Flight Navigator's' Licence 

or First Class Navigator's. pcence., ·,. · ., . 
,, • • • I. ~ .• • • -> • ·~ l , 

.. _ ' " , r. , ~ •' " • i ~ 

The official witnesses were of the view that Class 
_, Ii ·posts should be filled entiiely by· promotion~ and .. 

there should be direct.recruitment only at the, Ch1ssJ 
level. We find that the ·'Department bas , peen . 
experiencing . difficulties in · maki1Jg . appointments· 
·to the posts. of .Assistant Aerodrome .·. Offic;:er: ·.As . 
on .1:-1-1971 about 20' % of these posts weri: lying . 
vacant. The average1 number: of posts· lying .vacant· 
'during the five-year period ending.December;.·I97.0, 
were also abo.ut 15 (o.,. · , .·.,, .· ... '." .· .. , 

The Civil Aviation Department Gazetted Officers' 
. Association·_has~ pointed out that the existing 'caare 
structure of the air tniffi.c control officers· ~s· ·$uch tllat 
the · majority of· the .... directly. recruited.· Assistant 
Aerodrome· Officers. would ~pend ·the. best· part of 

' ~ ' . ' ' . ,. ' ~- . · .. } 



their career in air traffic control duties without any 
prospects of promotion. The Air Traffic Controllers' 
Guild have also pointed out "that Assistant Aero­
drome Officers usually get their first promotion as 
Aerodrome Officers. after more than 15 years' of 
service in the normal course. · An analysis of the 
promotions to the , grade of Aerodrome Officer 
made by the Department in 1969-70 revealed that 
on an average 1~0 years were taken by an Assistant 
Aerodrome Officer for promotion as an Aerodrome 
Officer and it took another 7-8 years for further 
promotion as a Senior Aerodrome Officer. Our 
attention has also been drawn to· the stress and 
strain to which the officers employed on air traffic· 
control duties are subjected. Some of the official 
witnesses, who appeared before us, were also of the 
view that taking into account the duties, responsibili· 
ties and the stresses of air traffic controllers, the 
pay scales of this cadre should be improved. 
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We consider that having regard to the arduous· .. 
nature of the air traffic control duties and the increased 
sophistication of both aircraft and control equipment, 
a substantial · percentage of the posts of' Assistant 
Aerodrome Officer should be upgraded as Aerodrome 
Officer and some of the posts of Aerodrome Officer 

· should be upgraded as Senior Aerodrome · Officer. 
The preci~ number of posts of Assistant Aerodrome 
Officer which should be upgraded as Aerodrome 
Officer and that of Aerodrome Officer as Senior 
Aerodrome Officer would depend upon· the require­
_ments of. work, the qualifications . experience· etc. 
of t~e existing in.cum~ants and th; number or'posts 
considered necessary m the gracJ.e of Assistant Aero­
drome· Officer for providing promotional avenues 
to Aerodro~e Assistants. As. a· corollary it would 
foll_ow that 1f our recommendation is found acceptable 
th~ Go~e~ment .would re-fix th~ _complements in 
thts servtce m the hght of the above-mentioned factors. 
9overnment should . also consider whether. as ori · 
the c:ommunication side, there should be' direct 
recruitment to the extent of 50 % in the grade of 
Aerodrome Officer and no direct recruitment at 
the level of Assistant Aerodrome Officer. · . 

· : · · 7. The Civii Aviation . Department Gazetted 
Officers' Association have also represented that the 
Class I~ posts of Assistant Aircraft Inspector should 
be abohsh.ed and further recruitment should be made 
only as Aircraft In~pec~or in the Class I junior scale. 
At presen~, there 1s dtrect recruitment to the_ extent 
of 1001% m the grade:of Assistant Aircraft Inspector 
and 50 _ ~ and ~5 % at the level of Aircraft, Inspector...._ 
and . Sen~or Aircraft Inspector, . respectively. , The r qua!dicatt?ns for direct recruitment to the post of 
Semor Arrcraft In~pector ~nd Aircraft Inspector 
ar~ a Degre~ m Sctence or m Engineering with an 
Aircraft Ma~ntenance Engineers' Li~ence in at least 
t~o categories, . A&B and C&D on multi-engine 

· a~rcraft, et~. wtth. five/three years' experience on 
atrcraftjengn~e mamtenance, ·respectively. For the 

· Asststa~t Atrc~aft Jnspector, however, while the 
acad~II:Uc · 9uahficat1.ons .are comparable, only 2 
rears practtca.t exper,tence tn an aeronautical engineer­
Ing workshop IS requtred. We find that as on 1-J-1971 

. about 59 %of the posts o~ Assistant Aircraft Inspector 
were Jymg vacant. Unhke other engineering posts 

in the department, there is no feeder cadre for these 
posts. As we conceive of the Class II posts as 
primarily providing promotional avenues to the 
Class III employees, we recommend that further 
recruitment should be made only as Aircraft Inspector 
in the ,junior Class I scale. Consequent upon 
this, direct recruitment at the/ level of Senior 
Aircraft Inspector should be resorted to only if suita1:1e 
Aircraft Inspectors are not available for promotion. 

8. The Avionic Engineers' Guild, representing 
the communication and technical· officers in the 
Department have requested for a broad comparability 
in the ~ay . scales a~d . career prospects between 
commumcattonftechmcal officers employed in the 
department and officers having similar qualifications 
working in the All India Radio. The official witnesses 
were, however, in favour of maintaining the existing 
internal relativities. 

9. We find that · while in the other engineering 
organisations the posts above the senior time· scale 
level generally are either in the scale of Rs. I 300-60-
1600 or Rs. 1300-60-1600-100-1800, the Controllers 
and other equivalent posts in this Department are 
in the scale of Rs; 1100-50-1400. Having regard 
to their administrative and technical duties and 
responsibilities we have considered it necessary to 
·recommend an upgradation of these posts. 

10. We recommend the following scales of pay 
. for· the Oass I and Class II posts in this Depart­
.. ment : 

SJ. Designation of post Existing pay Revised scale 
'No. scale 

Rs.' Rs. 

1. Director General . 2500-125/2-2750 3000 (Fixed) 

2. Deputy Director General 18~100-2000 . 2000-2500 

3. Director and Regional 1300-60-1600-. 18~2000 

4. 

5. 

6. 

7. 

Director 100-1800 

Deputy Director 

Controller 

Assistant Director 

Senior Aerodrome 
Officer 

Senior Communication 
Officer 

Senior Technical Officer 

Senior Aircraft Inspector 

Aerodrome Officer 

Communication Officer 

Aircraft Inspector 

Assistant Aerodrome 
Officer 

Assistant Communication 
Officer 

Assistant Technical 
Officer 

1100-50-1400 1500-1800 

700-40-11 ~ 1050-1600 
50/2-1250 

400-400-450- 700-J 300 
30-600-35-
670-EB-35-950 

350-25-500-30- 650-1200 
. 590-EB-30-
. 800-EB-30-

830-35-900 



II. For the posts of Principal and Chief Engineer 
in the Civil Aviation Training Centre, Allahabad, 
in the existing scale of Rs. 1100-50-1400, we recom­
mend the scale of Rs. 1500-1800 as suggested for 
the Controller. 

12. Of the following Class I and Class II posts 
peculiar to the Department some are not in standard 
scales of pay : 

Sl. Designation of post 
No. 

1. Chief Inspector of Flying 

2. Inspector of Flying 

3. Calibration Pilot 

4. Co-Pilot . 

5. Senior Instructor 
(Link Trainer) 

6. Junior Instructor 
(Link Trainer) 

7. Licenced Engineer 

8. In:;tructor-in-charge Gliging 
Centre. 

9. Gliding Instructor 

10. Radio Offi;;er 

Number Existing pay scale 
of 

posts 

Rs. 

. 1850 (Fixed) 

I l 1500 (Fixed) 

1500 (Fixed) plus 
500 Flying Allowance 

1100-50--1250 

1 590-30-830--35-900 

350--25-500-30-590-
EB-30--800-EB-30-

830--35-900 

4 530--30-800 
• 

. 500-40--700 plus 
special pay of 
Rs. 50, 

·3 500-40-700 

350-25-500--30--590--
EB-30--800 

13. The Chief Inspector of Flying is responsible 
for 7onductin~ flying tests and examining pilots 

-for Issue of licences and endorsement . for multi­
engined aircraft. The Chief Inspector is not required 
to do any checking of. the pilots of Air India and 
Indian Airlines which is carried out by their own 
experienced pilots. He is .mainly responsible for 
test.ing other co.mt;Jercial pilots with private operators, 
agncultural aviation, etc. The Inspector of Flying 
is detailed to conduct practical tests for issue and 
renewal of Commercial Pilot's Licence, to inspect 
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flyin6 clubs,. to check adequacy of flight training 
standards and maintenance of flight)raining ·records, . 
to assist in preparation . of flight training · syllabi, 
etc. The qualifications for direct recruitment provide 
for- a Current Pilot's B Licence and experience as· 
Commander of Aircraft with 2 or mor~ engines for 
not less than 3000 hours. The post of Chief Inspector 
of Flying is vacant 3t present and the Depa~tment 
have informed us that recruitment tp the post of 
Chief Inspector of Flying and In~pector of Flying 
has presented difficulties because of the nature. of 
qualifications 'and the pay ~cates. :.It: has also. -been' 
stated that qualifications for these posts have become 
out of date and may require to be modified~. i Having 
regard to the existing position,- we recommend the 
scale of Rs. 2000-2250 for .. the Chief Inspector of 
Flying and the scale of Rs. 1800-2090 for the .Inspector 
of Flying. · · 

'. 
• ) ~· p ~ 

14. The Calibration Pilot and the. Co-PilQt are 
responsible for· flying the Dakota Aircraft in ; the 
Department ·which ·are fitted with ·electronic. devices 
and· are use:! primarily· for· calibration purposes. 
The duties of the ·Pilot involve precision instrument 
flying in connection with· flight checking and evalua­
tion ·of various naxigational aids. The Co-Pilot 
assists the Pilot-in..;Command · in precision· flying 

. in connection with flight checking and evaluation. 
·of Radio and Radar Navigational aids, etc. The 
qualifications required for the Pilot ·and Co-Pilot · 
are :--{i) Current .Airlines Transport Licence (ii) 
Total flying experience of 4500 hours and 2000 hours, 
respectively, · including ·command experience · Qn 

-Dakota of not less than 1000 hburs. The Department. 
has reported recruitment' difficulties for these posts 
and the post of Co-Pilot is reported to ·be lying 
vacant. In the absence of the Co-Pilot the Depart­
ment engages· as and when required a Pilot from the 
Indian Airlines Corporation on payment . of charges 
fixed by the Corporation. In view of the recruitment 

. difficulties for these posts and having regard to their 
_·,special nature of duties, we recommend the _scale 

·of Rs. 1800-2000 for the Pilot· anathe scale of 
• Rs. 1500-1800 for.the Co-Pilot .. · · · 

At present a flying·. allowance: of 'Rs. soo·. per·.­
mensem is paid to the Pilot only~ .. Since the ·Co- -
Pilot has also to undertake flying we. consider that 
a flying allowance should be paid to the Co-Pilot 
also. We recommend that the l>ilot and the Co­
Pilot should be paid a flying allowance, which 
should now be called a flying bm,mty, atthe rate of 
Rs. 375 per mensem. · · 

,· ~ 

Since these posts are of specialised nature· and 
if suitable candidates are not available on the scales 
recommended by us, Government might consider 
maki.ng appointments to these. posts either on deputa-. 
tion or on short-term contract basis in which. case 
a higher pay could, if necessary, be considered-depend­
ing upon the. ·qualifications, experience, etc.- of the 
candidates. · · I · 



tS In the Civil Aviation Training Centre, there 
is on~ post each of Jun~or Inst!llcto~ (Link Trainer) 
and Senior Instructor (Link Tramer) m the pay scales 
of Rs. 350-25-500-30-59Q-EB-30-8~EB-35-9~ 
and Rs. 590-30-830-35-900, · respectt~ely. ~le 
the post of Junior Instructor is filled by dtrect recrUit­
ment from amongst. perso~s who have' passed the 
Intermediate·· Examination l and · possess adequate 
experience of inst~ction on simulated flight~ the post 
of Senior Instruaor is . filled by pro motto~ from 
Junior Instructor. The: Senio~. Inst~c!or tmp~s 
instructions to ·trainees undergomg trammg on Lt!Jk 
Trainers and the Junior 'Instructor assists the Semor 
Instructor. · We recommend the pay scales ofRs. 650-. 
1200 and Rs. 700-1300 for' the Junior Instructor and 
the Senior InstiuctQr, respectively.·, · 

• 'J -~' . • . • • 1 ' I I ~ ' 

16. In the Gliding Centre, Poona, there is one 
post of Instructor-in-Charge in the scale of Rs. 500-
40-700·'plus special. P~Y.' of;· Rs. 50_~ per mensem 
and three posts of Ghdmg Instructor tn the scale 
ot: Rs. 500-40-700. All these posts are filled by direct 
recruitment and the qualifications are~i) 200 hours 
of experience on . Glider · as Pilot~in-Command :of . 
-which 50 hours should be.in dual instructional-flying 
.as Instructor, and .. (ii} experi~nce· of instructing on 
·primary, secondary or high performance gliders. ·The 
,Gliding· Instructors. impart training to .the glider. 
trainees ;.and i also give instructional ~glider training 
to the instructors of the flying clubs •.. The Instructor-
: in-Charge,• in addition .• to :instructional. duties, ·is 
responsible .for administration of the Gliding_ Centre._ 
.Both the. Instructors and .the In-charge are required 
to. keep current the Glider's Licenee :with l~structor 
Rating.· Having regard ·to the prescribed qualifica­
tions and the :flying i duties~ we . recomt;n.end 

1
the. pay 

.scales of Rs.,105Q-:..1600 and Rs • .700--1300 for the 
·Instructor-in-Charge Gliding Centre and the Gliding 
Jnstn,Ictor, rrespect~vely •. · · · ·, ,. 

~ ' • • ' ~ .'•, • ~·. ; ~ •.' .~ _P •': _r ~ ., ' ~ I ( ; . ( . 

• i ~ ··.' < ; t "II 1 i- 1 1 ;. I 

·· 17. There are four ,posts of Licenced Engineer 
in the pay scale· of Rs. 53Q.-.30-800 who are responsible 
for the maintenance, overhaul and repair of airfra~e~ · 
andfor engines. There is direct recruitment to these 
posts and the requirement is that they must· hold a 

W.t 

• Current Aircraft Maintenance Engineers' . Licence 
_in at least 2 out of the 5 categories A, B, C, ,D and 
X. The ·oepar~ment has informed us· that ·recruit­
ment difficulties are experienced for these posts 

_because of the inadequacy of the present pay scales 
. and two out of the :4 post5 have been reported to be 

lying vacant. Having regard to the prescribed ' 
qualifications and the recruitment difficulties, we 
recommend the pay scale of Rs. 700-1300 for this 
post with up to 5 advance increments in this scale 
for directly recruited Licenced Engineer. We would 

' also suggest that to make the . post· attractive, the . 
Licenced Engineer should be considered eligible for· 
promotion ~o the post of Senior Aircraft Inspector •. 

... 
-· 18. For the post of'Radio Officer· in the.,scale 

. · of Rs. 350-25-500-30-590-EB-30-800, we consider 
the scale of Rs. 650-1200 to be adequate. 

19. Class III and Class'JV posts.-The Class III 
posts· ·peculiar to the Dep~me~t are indicated in 
the Table below : _ . · 

TABLE III 

Scale of pay Air Routes and Num-· Aeronautical Num-
~ • j • Aerodromes ber Communication . ber 

of of 
posts posts 

Rs. 

11 (}.-3-131-4- Aerodrome 26 
155:-EB--4- Operator 
175-5-180 Grade II. 

15(}.-5-16(}.-8- Aerodrome 428 Radio Operator 661 
240-EB-8- Operator 

Radio Technician 486 28(}.-1(}.-300 Grade I 

27(}.-1(}.-290- Aerodrome Radio Operator 
15-350 Operator (Selection Gr~de) 

Grade I 
(Selection Grade) Radio Technician 

; ~ (IS % of the (Selection Grade) 
posts of Aero-, • • (25 % of the 
drome Operator posts of Radio 
are in the Selec- Operator/Radio 
tion Grade) Technician are 

in the Selection .... •'. Grade) . 

27(}.-1(}.-290- Aerodrome. 88 Communication 199 
15-440. Assistant Assistant 

Technical 197. 
Assistant 

While the_ Radio Operator and Communication 
Assistant are responsible for providing communica­
tion fa:cilities, radio and radar aids for ·navigation 
of aircrafts, the Radio Technician and Technical 
Assistant are responsible for installation, operation 
and maintenance of the equipment under the guidance 
of their superior officers. The Aerodrome Operator 
and Aerodrome Assistant· assist the Aerodrome 
Officer in air traffic control duties. We understand 
that Aerodrome Operator Grade II_ is a dying cadre 
and recruitment to this Grade has been stopped 
since 1962. In the air routes and aerodromes and 
communication branches, there is direct recruitment 
to posts in the pay .scale· of Rs. 150-5-16Q-8-240-
EB-8-280-10-300 and the other posts are filled by 
promotion only. Persons who have passed the 
Intermediate Examination in Science are directly 
recruited as . Aerodrome Operator. For Radio 
Operator the minimum qualification is Matriculation j 
with ability to transmit and receive messages in morse : 

~-code at a speed of not less than 22 words per minute ; 
in plain language and 18 standard groups per minute 
for cipher messages and figures. The Radio Tech­
nicians are_ Matriculates with a Diploma in Radio i 
Engineering or training as radio mechanic for about 1 

H years. According to the Civil Aviation Depart-; 
ment Communicator's Guild~ \Vhich · represents the 
Radio Operator and ·communication ·Assistant, the I 

_.duties and respon.sibiliiies of the Radio Operators J 
in the Civit Aviation· Department are ·more arduous 1 
. compared to those of Wireless Operators in . the 



P&T and. other Government Departments. In the 
course of their evidence, the official witnesses pointed 
out that while the ,Wireless Operators in the P&T 
had only to transmit m~ssages fr?I? gro~n? to ground, 
the Radio Operators m the Ctv1l A v1ation Depart­
ment had to transmit messages from ground to air 
which called for quick responses and a g(eater degree 
of alertness. They are also required to work· on 
3 types of communication equipment viz., high fr:e­
quency radio sets, radio· teletype ·and V.H.F. sets. 

· .We have takeri note. of the duties of Radio Operators/ 
Wireless Operators . in the two organisations and 
find that while the Wireless Operators in the P&T 
Department have . to. attend to mino~ · maintenance 
work, in the Civil' Aviation Department all main­
tenance work is entrusted to a separate cadre of Radio 
Technicians. As the intrinsic nature· of the duties 
and responsibilities of the Radio OperatorjWir~less 
Operator are bro~dly co~parable, we do not consi~er 
it necessary to differentiate .between these categones 
and, therefore, recommend the same scale for both. 

.Accordingly, we recommend the following scales 
of p~y for the~e posts :-· . , . 

SL . Designation pr post 
No. 

1. ·Aerodrome Operator 
Grade II 

2. Aerodrome Operator 
Grade 1/Radio · 
Technician/Radio 
Operator 

3. Aerodrome Operator 
Grade 1/Radio 

·Technician/Radio 
Operator (Selection .. 
Grade). 

4. Aerodrome Assistant/ 
Communication 
Assistant/Technical 
Assistant. 

Existing pay 
· scale · 

·Rs~· 

110-3-131-4-
155-EB-4-
175-5-180 

150-5-160-8-
240-EB-8-'-; 
280-10-300' 

270-10-290-45-
350 

270-10-290-15-
440 

Revised pay · · 
scale· . " . 

.R!. 
'• 

260-400: 

380-560. 
·'' 

425-640 ·: 

550-150 

20. For the posts of .Technical Assistant (Equip­
ment) and Technical· Assistant· (Planning) in -the ·pay 
scale of Rs. 210-10-270-15-300-EB-450-EB-20-530 
which are filled by deputation from the cadres of 
Aerodrome-Assistant, etc. in the scale of Rs. 270-10-
290-15-440, we recommend the scale of R~ · 550-
800. . 

21 •. There. are 5 posts of Aircraft Maintenance 
Engineer in the pay scale of Rs. 335-15~85,. two in 
the Technical Centre at Delhi and three in the Gliding 
Centre. at Poona. The posts in the Gliding Centre 
are filled by direct recruitment from amongst Matricu­
lates having Aircraft Maintenance Engineers' Licence 
in Category 'A'. In the Technical Centre, while one 
post is filled by l?romotion from C~argeman (Me.tal 
Shop), the other IS filled by promotion from Juruor 
Technical Assistant (Glider Wood).· The Aircraft 

. Maintenance Engineers at the _.Gliding Centre are 

lOS 

responsible for maintenance of .glicl:~rs by ;carrying. 
out regular inspections to detect and rectify .. defects· 
and to maiQtain the gliders.in airwor~hiness condition. 

·The Aircraft . Maintenance· Engineers in Technical· 
Centre itre responsibl~ for thefab~ica~on, supervision. 
and. inspection. qf; sup-assemblies .'~d i. ·assembies · 
of J11.etal . componen~sfwood.; of ; glj~er/a~craft, .l etc. 
The.· Department ha~ ·informed u~ that· :)vith, · .the 
amendment of the Aircraft Ru.Ies, 1~ 1970,,. it is .now 
mandatory for. the public transport gliders· to· hold. 
Certificate. of: Airworthiness \Vh~ch, is) fequir~d to,... 
~e renewed annually. : Th.ese :ce~tificates .. arr ~o . ~e 
Issued . by . appropriately :~Licenced , ·· Gli4er ·l MaJn.- < 
tenanpe Engineer. ·Accordingly, the. Aircran .. Main· ~ 
tenance )!ngineers in :·Gliding .'Centre, . Poona;_< ar~ .. 
now re.quired.t_o possess Glider Ma,intenance Engi~eer 
-licence· a.nd .. :shoulder --~ddition~l·respansibi}iti~s ;of 
certificatio.n• of, Gliders .. · The .. : Pepartment.,,. has, 
therefore, recommended upgradation of these posts. 
Having ;regard to the. al;>oye,~:we recommend_ the 
pay scale of Rs. 550.:.900 for the Aircraft.Maintenance 
Engineer~ . · . · :. : )'l·;.:·:t,;.;~r;~Cf 

22.-For, repair.- m~tenance, ·and.;.overhaul .of 
the aircraft belonging to the Department, the follow .. · 
ing categories of personnel assis~ the Aircraft Main-
tena~ce E11giiieer :.....:. · · .. ; ·· · · .... -

St.· ,:~ Designatio.J?. or post 
No. 

Number , , Scale or pay, ,. 
·.of ·. · · .... · ... · " .. ·.·-· ··• 

posts ; · . 
: ;" ... : - f l, ;·~: >! ), ,."l . ~ 

.;: ! 

. '. i .1 

Rs. 

l • .Senior Aircraft Mechanic ~ 4 ·: 250-10:-29~15-44()' 
f.J I'·' ..,:/ r,••, ... ; ~) f.',-. \"- ·,,'" ,d ;.\ ·r·l 

2. Aircraft Mechanic -~. : . ..... •... .' ..t . 9 ."., 175-6-205-7-~ 'l 

: ~· . l ~I f ' 

3~ ·. Assistant Al.rcrart · 
· Mechani~~ ; ·, : · 

. ,; ' '· . ' ' . . EB--8-280 . ' ... 
• : ; ~ } • \ ~ 1 .. .... r ,. .. . • . • , ( ~ •. , t 

.· · . . , , 10 1 70-1-80-EB-:t...:S.S 
' ' .: . ~"' '· ' ~-. ,~ ' ,_ i " . ' .. '.: . . "" .· ,, t .l ~ 

• .. •. l ~;~ 

•'' ~ I • / .. ~ ;, . . . '· -. ' ( · .. ~ . ; ; . ~. ::... . 

'the i qualifi~ations . prescribed for (iirect . recruit!. 
ment to the posts· of Senior Aircraft Mechanic·,are 
Matriculation with over 3 years' experience as Air­
craft Mechanic and possession of Aircraft Maintenance 
Engineer Licence in category. A or 'C. , The Senio~ 
· Nrcnift Mechanic is not only required • to, repai! 
and overhaul aircraft :under _the. supervision and 
guidance of licenced personnel but also to , sign 
out aircraft and/or engines within the scope ·of his 
Aircraft Maintenance Engineer· Licence. Having 
regard to the . qualifications, duties and responsibili­
ties of the Senior Aircraft· Mechanic, we. recommend 
the scale of'Rs~ 5.50-750 for this. post. The. Aircraft 
Mechanic has preferably to be Matriculate ~ with 
experience of 2. years on airframes anojor engines. 
Having regard to this, we recommend the scale of 
Rs .. 380-560 for this post.: We recommend· the same 
scale for the one post of Link Trainer Mechanic 
now in the scale of Rs. 175-6-205-7-240-EB~S-280. 
The Assistant Aircraft Mechanics are recruited direct­
ly with middle pass and experience suited · to the 
post and assist the Aircraft Mechanics in their work. 
We recommend the scale of Rs. 200-280 for.· the 
Assistant Aircraft Mechanic. · 



23. There are 4 posts of Winch Operator in the 
pay scale of Rs. 175-6-205-7-240-8...;256 ~n the 
Gliding Centre which are filled by direct recru1tment, 
preferably, from amongst matriculates with experience 
in aircraft maintenance for at least 3 years or a 
Diploma in automobile engineering. As the _na~e 
suggests, they are required to operate and mamtam 
the winch. We consider the scale of Rs. 380-560 
appropriate for \}lese posts.·· 

24 •. There is one post of Welfare Superintendent 
in the pay scale of.Rs. 250-10-290-15-440 which is 

· filled by promotion from Welfare ·Assistants in the 
pay scale of Rs. 130-5-160-8-200-EB-8-256-EB-8-
280-1~300. The Welfare Superintendent is res .. 
ponsible for looking after the ·welfare activities at 
Civil Aviation Training Centre,- AIJahabad~ We 
recommend the scale of Rs. 425-700 for this post. 

25. There are fo:Iowing categories of Mechanics 
in the aeronautical communication wing of the 
Department :-

Sl. Designation of post Number Scale of pay 
No. . ··.of 

posts 

Rs. '. 

1. Instrument Mechanic 3 110-3-131-4-lSS-
EB-4-175-S-180 . 

2. Crystal-Mechanic' 4 110-3-131-4-15S-
EB-4-17S-S-180 

3. Wireless Mechanic • 7 130-5-175-EB-6-
205-7-212 

We recommend the scale · of Rs. · 26~00 for 
Instrument and Crystal Mechanics and the ·scale.· of 
Rs. 330-480 for,Wireless Mechanic. 

26. For the four posts of Chargemen in the scale 
of Rs. 250-1 0~290-15-440 and ten posts of Electrical 
and Mechanical Supervisor in the scale ofRs.l50-10-
250-EB-10....290-15-335-EB-15-380, we recommend 

. the scales of Rs. 550-. .'~50 and Rs. 42~640, respecti-
vely. .. · 
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27. There are nine artisan category posts of 
Helpers in the pay scale of Rs. 85-2-95-EB-3-110 
~n Electrical and Mechanical Workshop. There 
ts also one post of Helper (Laboratory) in the scale· 
of Rs. 80-1-85-2-95-EB-3-110 which is filled from 
among ·matriculates. We ·recommend that these 
Helpers should be placed in the scale of Rs. 200-280. 

28. In the Class IV grades the posts peculiar 
to the Department are those of Aerodrome Attendant 
(795) in the scale of Rs. 70-1-80--EB-1-85 and Traffic 
Hand {24) i.n the scale of Rs. 75-1-85-EB-2-95. 
The Aerodrome Atte~dants are required to perform 
watch and ward duties and the Traffic Hands are 
i'~quired to lay flares, pla!l g~ound mark.ings, change 
stgnals. et~. They als<_l h~lp m marshalling; parking, 
etc. of atrcraft. - While the posts ··of Aerodrome 
Attendant are filled : by . transfer. of other regular 
Class IV staff, the posts of Traffic Hand· are filled by 
promotion from Chowkidar. We recommend the scales 
of Rs. 185-220 and Rs. 190--240, respectively, for 
these posts. · 

· · 29. The Technical Officers of the Civil Aviation 
Department are also employed in the Civil Aviation 
Training Centre, Allahabad and Fire Training School 
Calcutta to impart training to the different operationai 
cadres. . The Department has recommended grant 
of spec1al pay at the rate of Rs. 75 and Rs. 40 
per mensem to gazetted and non-gazetted officers 
respectively, in the above two training centres o~ 
the analogy of a similar practice followed in ~ther 
Departments. The rate · of special pay will inter 
alia depend on the cadre~ t.o which the trainees belong, 
the syllabus of the Trammg Courses, acadf'mic and 
other qualification of the trainees and the subjects 
taught. We have not examined ·these matters in 
detaifand would leave it to the Government to con­
sider the grant of suitable special pay in the light of 
our general recommendation for grant of special . 
pay.· 

30. We. find that Assistant Aerodrome Officers 
in the Department are given a stipend of Rs~ 150 
per mensem during the entire period of training of 
8 months. The Department has recommended that 
the Assistant Aerodrome Officers should draw pay 
in the ~egular sc~l~ of pay attached to the post during 
the penod of trammg. In other Departments directly 
recruited Class II officers are straightway allowed 
the. pay scale of th~ post even _during the training 
penod. We· accordmgly,. recommend that directly 
recruited Assistant Aerodrome Officer should be 
paid full pay and allowances of the post during the 
period of training. . 

ll. DEPARTMENT OF TOURISM 

31. Thf' J?epartment of Tourism is responsible 
for promoting tourism in India and undertakes 
develop:nental, t:egul~tory and publicity activities 
of con.stderabl~ dtv~rstty. The posts directly connec­
ted wtth tounsm 1n the Department are indicated 
in the following table :-

TABLE IV 

Sl. Designation of post 
No. 

1 •. Director General . 
2.· Additional Director 

General 
3. Joint Director General 
4. Deputy Director General 

5. .Regional Director . 
·~-

6. Special Officer (Wild Life · 
and Tourism}. · 

7. Director . . . 

8. Assistant Director 

9. Information Assistant 

Number 
of 

posts 

1 
1 

4 

2 

l 

23 

44 

. 73 

Scale of pay 

Rs. 

2500-125/2-2750 
2500-125/2-2750 

1800-100-2000 
1100-50-1300-60-

1600-100-1800 
1100-50-J 300-60-

1600-100-1800. 
1100-50-1300-60-

1600-100-1800 
820-40-1100-50/2-

1250 
400-25-500-30-590-

EB-30-800 
210-10-290-15-320-

EB-15-425 



32. At present both the posts of Director General 
and the Additional Director General carry the same. 
scale of pay. We do not consider this to be a satis­
factory arrangement. We recommend the pay scale 
of Rs. 2500-2750 fer the Additional Director General 
and Rs. 3000 (Fixed) for the Director General. 

33. In line · with our general recommendations · 
for Class I posts we recommend the scale of Rs. 2000-
2250 for the post of Joint Director General 
and the scale of Rs. 1500-2000 for the po~ts of Deputy 
Director General, Regional Director and the Special 
Officer (Wild Life and Tourism). · 

I 

34. The posts of Direetor are filled up to, the 
extent of 66i % by direct recruitment from 
amongst gradt~:ates with a background of Indi~n 
History and Culture, knowledge of places of tourtst 
interest and 5 years' experience of. public relations 
or publicity work. There is provision ·for direct 
recruitment to the extent of 75 % cf the posts for' 
Assistant Director also and the qualifications and 
nature of ex pet ience are broadly comparable with 
Directors exc.:pt that only. 3 years' experience is 
necessary. In a growing and highly competitive 
industry like tourism, it is desiiable to induct persons: 
having experience of publicity, tourism, etc. at 
different lf'vels of Government service. We, therefore~ 
consider that in. order to attract suitable persons 
at the level of Assistant Director a certain number 
of these posts should be upgraded to the junior Class 
I scale of pay to which there should be direct recruit.:. . 
ment to the extent of 50 % of the posts. For the 
reasons indicated earlier, the accent should be on 
quality and comparatively young officers of high 
calibre may be attracted to the junior Class I level, 
particularly if they have prospects of advancement. 
The Government already have allowed the junior 
Class I scale to some Assistant Information Officers 
in the Central Information Service. We would leave 
it to the Government to determine the exact number 
of posts which should be so upgraded, having regard 
to the qualifications and experience of existing in-. 
cum bents, future- requirements, etc. Further,· 
to ensure that the Class I officers recruited directly 
as Assistant Director have reasonably good prospects· 
of promotion to the grade of Director, we would 
·suggest .that the direct recruitment to the, grade. of 
Director should, in future, be to the extent of 50 % 
only as against the existing 66i %. 

The remaining posts of Assistant Director should 
continue to be in Class II and be filled entirely by 
promotion from Information Assistant. The Assistant 
Director Class II should, in future, be considered for 
promotion to the post ·of Assistant Director Class I 
and not to the post of Director as at present. ·. 

We recommend the following scales of pay for 
these posts :-

--------------·-------
St. 
No. 

Designation of post 

I. Director 
2. Assistant Director Class I 

(Proposed cadre) 
3. Assistant Director Class II 

Revised scale 

Rs. 
1050-1600 
700-1300 

• 1 650-1200 
---~ 
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35. The posts· of·· Information: AssistilnC i are 
filled to the extent of 80 % by direct recruitment 
from amongst graduates. We recom~end the scale 
of Rs. 425-700 for Information Assistant. We 
would suggest, that the Lady Airport Receptionists, 
who are in the same scale of pay should be provided 
an opportunity t\l work as Information Assistant 
so that after acquiri !1 g requisite experience they could: 
also be considered for promotion to the posts ·of. 
Assistant Director Class U.' For· the Lady Airport 
Receptionist we recommend the same scale of pay··· 
as for Information Assistant, i.e. Rs. 425-700 .. 

- . :.. > .,'·· . ''·A .I 
36. The details of various posts in the Slq ,School . 

at· Gulmmg are given in the Table below. The · 
revised pay scales recommended by us are indicated 
against each .-

TABU. V · - . ,,-; 1f ' -I J .. _. 

St. Designation of ·· Number Existing pay Revised pay 
scale "· No. post . • · of , · , ·scale . 

1. Principa! 

. \p~sts 

J' 

Rs. Rs. 

; ' . ; . 1 '820-40-11()():.. .. 1050-1600 
50/2-1250 

2. Instructor . . · 3 400-25-450-30- 700-1300 
600-35-670- .: . . . . ' ' 
E:B;-3.S.:..950 I : . 

. c (Ski.School) , 

. ·3. Superintendent • 
· (Hostel) 

4. ·Mess Clerk . 

. 5. Cashier-cum­
Booking Clerk 

6. Salesman Ski Shop 
... 

7. Ski Lift Operator· 

8. Driver · . 
(Snow Plough) 

9. Gate Keeper-cum­
Usher 

· 10. Chargeman . 
(Mec~anical) 

11. Fitter . 

12. Carpenter 

'" ·, .... 
1' ,., 2l0-10-290-15-• -425~700.! .·;; 

1 

1 

· 320-E:B;-1~ : : i . 
•, 42~ ' ·~ 

:-·; 
110-3-131-4- ,. ' 200-400 . 

155-EB-4-: 
175-S-180, 

j. \ .• 

130-5-160-8.:. . '330-560, ' 
200-EB-8-
256-EB-8-: 
280-10-300 

, .. 

1 110-3-131-4- 260-400 
155-EB-4--,. ~ 
175-5-180 .' '' .. . . ; ' 

2 210-10-290-15- 425-700 
320-E:B;-15- · 
425.. ' ... 

·' 
2 125-3-131-4-

, 143-EB-4--
155 

. l 110-~131-4- ' '·260-400 . 
155-EB-4-' 

: ' 175-5-180 .. :.·· . 
' ~ ~ . ·~ ; .l . ; ~- . ~ . 

·-·1 .. }75+205-7~ 
.· 240 

380...560 1 

11 o.-:3-13 i -~ . 260-400 . . ' 
155-EB-4- · • 
175-5-180 

85-2-95-l-110 200-280 . ' ' 



37. For the following other posts in th~ D~part· 
mcnt. we recommend the scales of pay.. md1cated 
again~t each in the Table be~ow :- .: 

TABLB.VI 

Sl. Designation of Number. Existing scale Revised scale 
No. . post ' , of ofpay \~,-of pay 

\ posts ! .i 

------~--------~~~~---

1. Administrative 
· Officer · · :. 

l 

·Rs •.. 

700-40-1100- . 
50/2-1250. 

Rs. 

1050-1600 

\ . • • . ' . ' ., ~ i t • 

:z. Assistant Director .. · ... S . 400-25-500-30- 650-1200 
(Administration) 590-EB-30- · 

800 

3.Guide~ 
· (Khajuraho) 

l . 210-10-290-15-
320-EB-15-

425-700 

42~ 
; .•. ·l· 

... .I•. .... . ..~ ~ ' )"' { 

, ... ·: 

4. Photostat Operator ' 4 . 205-7-240-8- •.. 380-560. 

''280 
.. ·- . -

S. Machine Operator l 150-5-160-8- 330-560 
240-EB-8-

' 280-10-300 I 

j '- t, 

f.,· 

38. There -fs. one post of Personal 'Assistant to 
Director General which is in the scale of Rs. 320-15-
470-EB-15-530. -• ·We ·would recommend . that this 
post should be' brought over on the standard ·scale 
reco~nded by us for similar posts in other 
Departments. ,.; ... , · _ . , , ... 

39. The Association of Tourist Officers have 
represented that an All India Tourism Service should 
be constituted as specialised service. We are unable 
to make any recommend~tion as this_ is a matter for 
the Government to consider. 

m. INDIA METEOROLOGICAL DEPARTMENT 
(I MD-) 

40. The India Meteorological Department, as 
its name implies~ is· responsible for the provision 
of ~eteorological services to the various user­
interests in the country.·· The observational organisa­
tions of the Department consist of Surface observa­
tories, Hydro-meteorological observatories, Pilot 
Balloon: observatories, Radiation observatories, etc. 
spread over a number of places in the country. The 
Institute of Tropical Meteorology, Poona, Astrophysi­
cal Observatory, Kodaikanal and the Geomagnetism 
Observatory at Colaba and Alibag which were pre­
viously under this Department have been constituted 
as autonomous Institutes with effect from 1-4-1971. 
We have, therefore, not made any recommendations 
in regard to the posts transferred to these Institutes. 
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•. 

The class-wise distribution oi posts left in the 
Department on 1-~-1971 is. as follows .--

. Classl ~ · ... 
Class IT (Gazetted) 
Class IT (Non-gazetted) 

. Class ill 
. Class IV. 

130 .. 
225 
324 

3138 . 
1329 

5146 

41. The Class I and II posts in the Department 
are indicated in the Table below :-

' TABLE VIT 

. Sl. ·, Designation of post 
No. 

Number Scale of pay 
of 

posts 

Rs. 

1. Director General (DGO) l 2250-125-2500 

2. Deputy Director General 4 1600-100-1800 

· 3. Director . 14 1300-60-1600 

4. Meteorologist Grade I 43 700-50-1250 

5. Meteorologist Grade IT 67 . _400-40-800-50-950 . 

6. Assistant Meteorologist .225 .350-25-500-30-)30-
EB-30-800-EB-
30-830-35-900 

7. Professional Assistant . 317 325-15-475-20-575 
(Class II Non-gaZetted) 

At the · Class . I level there is direct recruitment 
to the grade of Meteorologist Grade II to the extent 
of 50.% and all the higher posts are filled by promo­
tion only. The recruitment_ .qualifications ·for 
Meteorologist Grade II are a ·second Class M. Sc. 
degree iri any of the relevant subjects, e.g. Meteorology, 

. Physics, 'Agriculture, -·Astronomy, Astrophysics. or 
degree in Engineering with. two years' research 
experience as evidenced by published papers in any 
of the subjects or fields mentioned above. · 

42. The India Meteorological Department 
Gazetted Officerss Association has represented that 
the status of the Director General of Observatories 
should be enhanced at least to the level of an Additional 
Secretary, having regard to his increased duties 
and responsibilities. The pay of the Director 
General of Observatories was raised from Rs~ 2000 
to Rs. 2250-125-2500 in 1971. The Bhagavantam 
Committte* (1967), which examined the working .of 
this Department, had recommended that while the 
Director General of Observatories should be given 
a scale· of pay commensurate with his responsibili· 
ties and status, it should not be lower than 

•Page 15 of the Report of Committee on Organization of Scientific Research. 
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Rs. 2500-2150. The official witnesses suggested up-~ 
gradation of this post to the level ~f aJo_int S~cretary. · 
Having regard to all these considerations .and the 
fact that the area. of control of the :pirector General .. . 
of Observatories has be.en reduced recently with. the.: 
research oriented institutes bei.ng made autonomous, . 
we recommend the pay scale ,of Rs •. 2500-2750 fpr , 
this post. · · · 

For the. post of D~puty Direct~1 Gener~i, which .. 
is filled by promotion of Directors, we· recommend 
the scale of Rs. 2000-22?0~ 

For the other Class I posts; we recommend• 
the following scales of pay~:- . : · 

·. ' 
Director 

Meuiorologist Grade l 

'-Meteorologist Grade n I 

Rs. 
. 1500'-2000 

'' .. 
! I. ... _. ~ l . ! .. ' 

1100-1600 ' 

700-1300 
"i --

43. At present SO _% of ~he· C~ass II gaz~tted : 
posts of Assistant Mete.orologtst ar~ fill~d .. by. di~ect 
recruitment. The recrwtment quaUfications are . the 
same as for the Class I posts of Meteorologist Grade 
II except that· the research experience of .two years · 
is not insisted upon in their case. There is also direct ' 
recruitment to SO % of the Class II (Non-gazetted) 
posts of Professional Assistant from amongst Second 
Class Post-graduates in Science ... It does no~ appear 
necessary to have direct recrwtment at_ these two 
successive levels. :The official- witnesses were· also· 
in favour of stopping direct recruitment at the level ; 
of Assistant Meteorologist.· We; therefore; · re- · 
commend that the· posts of Assistant Meteorologist 
should, in future, to be filled entirely by·. promotion ; 
from the posts of Professional Assistant. · · · ; ·' · 

• ! • I 

44. We recommend the scales of Rs. 650-1200 
and Rs. 5S0-900 for Assistant Meteorologist aild 
Professional Assistant, respectively. , , , - r 

For the post of Professional Assistant (Foreman) ~ 
now in the pay scale of Rs. 32S-15-475-20-S7S, 1we.; 
recommend the revised pay scale of Rs. 5S0-900. ·. 

" 
45. The Class III scientific posts peculiar to thet] 

Department are indicated in the Table below ::--

TABLE Vlll 

Sl. Designation of post 
No. 

1. Scientific Assistant 

2. Senior Observer 

3. Observer . 

Number Scale of pay 1 · · • 
of 

'l posts · 

Rs. 
861 ; 210-10-290-15-320~ ... 

·- EB-15-425'i ·· --
1255 150-5-160-8-240-

EB-8-280-10-300 
201 110-4-150-EB-4-

170-5-180-EB-
5-200 

T]lere is ditect' recruitment ; tQ ~.the::. extent~ of) 25: I %) 
at the level of Scientific 1 Assistant: from r-amongst~ 
Second Class Graduates in Science. . 50 % of . the 
posts of Senior Observ~r :.ar~4 filled from Graduates 
in Science with Physics'·as ·one of the subjects. The 
posts of Observer. ate filled by · direct recrUitment· -
from amongst candida:tes 'whose educational qualifica .. ; 
tion is Matricula~on ~r- it~ eq~valent. · · ·· · • 

.. ~ ... ~ _,;;. \ ..... 
' • H o 

46. We ·recommend the .,scales~ of Rs •.. 425~700": 
and Rs. 330-S60 for the' posts .of Scientific :Assistant 
and Senior Observer, respectively. · 

,_~: , ; :.. r ,4, . r:~~-~. ·.,; \'~{,~1~.\·-~.:.:""::·:··~") ,J 
• . .... •• .f·, . ~-1'f .. ) ,·~ .. ., .... , ·~ ._--.( ~ .. , .• )«;;:. ).. 

For the post of Observer the. scale .9f Rs. '26~30 . ' 
. would :be· appropriate. For the post of Inspector 
. of Observatories, in the pay scale of Rs. 210-10-29~ 

1S-.320-15.-425, we recommend the scale· of Rs. · 
42~ 700~. _,'j i 

. • , ,f L;._,,. ~-\ 

. :47. In the. course of our examination of the.:cadre: 
structure of the Deparhnel)t, we{_noticed'tflat ·ouf·lof 
a. total . strength of 1100 posts~ of ObsetVer~s Seruor 
Observer· arid, Scientific· Assistant in the headquarters· 

-office; abOut 14 % were engaged on purely administra .. · 
· tive and: accounting duties. On the other. hand the 

recruitment. rule~ for the.,posts .Qf Seni_Qr Obsezye~r: 
and . ·Scientific Assistant·: 'Provide- : for promotion 
of non-scientific. staff lik~ Upper Division·: Gierb, 
Storekeepers,~·- Lower Division Clerks, Telephone 
Operators, 'etc. to these. posts. .It appears to us that 
the employment of scientific personnel on purely 
administrative duties !n .. ~uchJargy nUll?-~e.r~ ~4:c$e1 
promotion of non-sc1entific staff r to scientific.:· posts 
is· not--a· satisfactory atrangement and •should·~be .• 
looked into. -':- '· 

• • ~ -~~ ·~_ -~J i" 

.. ~ ... " 

' •\ 

48. The only category of (:lass IV employees 
pe.culiar .· . to .the :Department ~s: ~OfflcejObservatory 
Attendant-in the pay scal(fof.Rs.7~l-:-85-:-EB-2~9S~t 
There js direct .recruitment ;tor;33 d/3 L%; oLthese.~ 
posts Jroin ;·amongst persons who; have· sh1died uptol · 
Matriculatiort standard . and the remaining p9sts: at:e·; 
filled· by :promotion~: from ·.Peon~ on·; the. basis .~.of 1 

seniority·cuni-fitness. "' we. ~recomQJ.end. ~e ~pay scale:. 
of Rs. 19~240 fo~ ~:post •. · ·i t:i ,.•,;cn:J ::~q C\'t>-'~ 

r. • .: ,, .1 '!_:.':~~: ~l:l, .: ~·· >' i / l ;r ' .. ; ,·;·<'. /;.";":~g·~~-· 
49. For the posts ,~0(1 Security._ ·sub·lnspecto~· 

in the. pay·rs~ale :of::Rs, -J~Q-~160-i:&.-.216i \:V~. · 
recommend·_ the revised pay, scale, of- Rs.· -33~&0.; n r l· 

i:_' . 71.4'··,... !_. ,,:.·-~:, ;t .·\ ··:_.~.L·r..,,~_.·:.~~-~·:J.•,J ::.; 1 J 

': '1· .. ( (. r I' 1_' "ti:i ! 1 ! _,.-.-. -e;.~t;.., ~--~"':, .. '~~;·._;< .'-t 

·. tv.· ·coMMissioN~ oF'll.AiiwA'X sA.FErY:~:q 
\ .: ;i, 'i' .~ '! •.;'\,: ,J.' ' ... '··;:•;,/,L';!; ),;,~:1:)·:·:::;;·(: 

. ·50 .. Th~ .CoriuD.is.sion ·.,of -~aitw~y: .Safety . .: ij r ~-: 
independent authonty fo! 1nvesttgati~g . ratlway 
accidents, etc. and for servmg as the Pnnctpal Te~h­
nical Adviser to the Government on the adoption 
of various · measures connected with the Safety of · 
railway operations. The strength . and composition 

•Member Secretary has dissented from the view vide his Note of Dissent. 



of. the Commission together with the scales of pay 
arc shown in the Table below : 

T.ut.lt IX 

SJ. Designation Scale Revised Num- Method of 
recruitment No.· prior scale 

to w.e.f. 
\ l-5-72 1-5-72 

j 

Rs.' ,Rs. 

1. Commissioner of 2150 3000 
Railway Safety. (fixed) (fixed) 

2. · Additional - 2000-
Commissioncr of 100-
Railway Safety 2500 

2500-
125/2- . 
2750 

3. Deputy Com-· 1300- , 1800--
. missioner of · 1600 ·· 10()...; 

Railway Safety , 2000 
_(General). 

It .,. 

ber 
of 

posts 

1 By promotion of 
Additional 

· Commissioner 
with 3 years 
ser.-icc failing 

·.which by trans­
. fer of a General 

Manager. of a 
Zonal railway. 

.5 By promotion of 
Deputy Commi­
ssioner (General) 
or permanent 

· transferofChief 
Engineer (Civil) 
Railways. 

l . By permanent 
transfer of a 
Railway Civil . 
Engineer in ap-. 

· ' propriate grade., 

4. Deputy comrlti-. 1300-·' 1300..:: · · · ·4 By · deputation 
ssioner of .· 1600 ; 60- · ' · on tenure basis 
Railway Safety 1600- ·: . from Railways.· 

100-
1800~ 

The posts in this organisation are invariably 
filled by- drawing officers from the. various Railway 
Services and ·certain relativities. have, therefore, 
been established between the pay scales in the Railways 
and those in the Commission. We understand· that 
when the scale of pay of General Managers of. the 
Zo"nal Railways was revised from Rs. 2750 to Rs. 
3000 per month in 1965, a similar revision was not 
carried out in the case of the Commissioner · of 
Railway Safety. This was commented upon both 
by the Railway Accident Enquiry Committee, .. 1968 
and the Administrative Reforms Commission. The 
latter in its Report on Railways also suggested that 
the Commissioner of Railway Safety should be 
accorded a status equal to that of a Member of the 
Railway Board, so that the officers who occupy this 
office do. not look back to the Railways for further 
promotion and thus act with a certain degree of 
independence and objectivity · which is expected of 

llQ 

a statutory authority looking into the matters relating 
to railway accidents. The Government, we under­
stand did not accept this recommendation on the 
grou~d that parity with the General Manager was 
adequate. We agree that the. status now enjoyed 
by the Commissioner is sufficient for the effective 
and efficient discharge of his duties as an independent 
authority and accordingly recommend for him the 
scale of Rs. 3000-3500 as for General Managers o.f 
Zonal Railways. 

51. The posts of Additional Commissioner of 
Railway Safety are normally filled . by transfer of 
Chief Engineers (Civil) from the Railways. Prior 
to 27-9-67 the pay scale of Additional Commissioner 
and Chief Engineers was identical viz. Rs. 1800-2250. 
As considerable difficulty was experienced in getting 
suitable volunteers from the Railways for these 
posts the scale of pay of the Additi0nal Commissioner 
was revised to Rs. 2000-2500. With the revision 
of the pay scale of Chief Engineer.; also toRs. 2000-
2500 from 1-10-70, the remuneration of Additional 
Commissioner was increased toRs. 2500-125/2-2750. 
In view of our recommendation for revision of the 
pay scales of Heads of departments in the Railways 
and in the other organised Services to Rs. 2250-2500 
and Rs. 2500-2750, we think it is necesary to make 
a consequential revision in the pay scale of Additional 
Commissioner of Railway Safety. We accordingly, 
recommend the scale of Rs. 2500-3000 for this post. -

, . 52. The Deputy Commissioner of Railway Safety 
(General) who is in the scale of Rs. 1800-2000 is 
required· to assist the Commissioner of Railway 
Safety in his pay-to-day work. The post is usually 
filled by permanent transfer of Deputy Chief Engineers 
(Railways): in the scale of Rs. 1300-1600. The 
existing scale does not require modification and 
we accordingly recommend the replacement scale 
of Rs. Rs. 2000-2250. 

Unlike the post of Deputy Commissioner (General) 
which is filled by permanent transfer of a railway 
civil engineer, the 4 posts of D~puty Commissioner 
are filled by. officers from mechanical, operating, 
signal and telecommunication and electrical engineer­
ing departments of the Railways on a tenure basis for 
a period of 5. years. It has been explained by the 
Department that if the posts of Di!puty Commissioner 
are filled by permanent transfer, the officers would 
have no avenue of promotion, as the higher posts 
have necessarily to be filled only by civil engineering 
officers. In view of this position, we think ther.: 
is justification for having' two separate scales for 

· Deputy Commissioner (General) and the other Deputy 
Commissioner. For the latter, we recommend the 

· scale ofRs. 1500-2003. 



CHAPTER 40 . ) 

MINISTRY OF· WORKS AND HOUSING 
: .1 

J. The Ministry of Works and Housing is res­
ponsible for the construction ·and maintenance 
of office and residential buildings of all the Ministries 
and Departments of the Government of .India except 
the Posts & Telegraphs, the Railways, the Department 
of Atomic Energy, and the Defence Services. In 
addition, it is responsible for the management of 
Government estates and for catering to the printing 
and stationery requirements of all the Central Govern­
ment Departments. The Class-wise di~tribution of 
the staff in the various offices under this Ministry 
is given in the table below :-

Name of Office 

:rABLE I 

Class ' Class Class Class Total 
I II Gaz. III · IV 

& 
Non-
Gazet-

ted. · 

Ministry of Works 27 133 143 84 387 
& Housing · 
(Secretariat). 

Central Public 551 1372 11629 5441 18993* 
Wor~s Depart-
ment. 

Directorate of 7 116 591 362 1076 
Estates. 

National Buildings 21 42 63 27 · 153 
Organisation. 

Land & Develop- 8 ' 7 194 70 279 
ment Office. 

Town & Country . 59 67 166 67 359 
Planning Orga-
nisation. 

Chief Controller of 51 228 10769 5470 16518 
Printing and 
Stationery. 

TOTAL 724 1965 23555 1~521 37765 

. . 
· 3. The- Central Public. Works,'Departm~~i.2The 
Central Public Works Department is responsible 
for the design, construction; maintenance and repair 
of works and buildings of the Central-Government" 
financed from the civil budget. The Department 
is also entrusted with the technical control over the 
PWDs of the Union Territories, i the maintenance, 
of national highways in Delhi and certain roads· and 
highways in Arunachal Pradesh ancl Sikkim and. o( 
roads built from the Central· Road Fund in Delhi .. 
The Department is beaded by the Engineer-in-Chief,: 
below whom are ten· Chie( Engineers .and one Chief 
Architect. · , : J :• 

'} '.·:·:·\ ··.~ ;'f 
4. Class I and Class If: Posts . ...;_ The distfibutiori 

of the Class I posts is given in the table below :--.:. . 
• ,, . • • ; ; ' • J i ~ .. :,. ' .~- ~· . : . ~ ~ '· ·' 

~ t • -• 

. TABLE II 

Designation! 

-
Engineer-in':'Chief · 

Chief Engineer (Civil) . 
Chief Engineer (Electrica,l) 
Chief Architect ' ~ 

Superintending Engineer 
(Civil)., 

Superintending Engineer 
(Electrical). · 

'" 

Rs.· 

2500-125/2-2750 

· }. 20Jo ftxed 
.. 

. 1800 . . . ,' 
•' • ,: I• ", ' 

. Senior Archi~ect . • .. 
Director (Horticulture)· . l;-1300-60-16.~1~ ·. 

f'' :; • •• ., ;: _',' • 

_J.;. •. ;;,., ·, 

Executive Engineer (Civi!) l · · 
-do- (Electrical) 

Architect . . · 1. • · 
Deputy Director (Horticul· ··. 700-40-1100-50/2-

ture) 1250 
Financial Officer to · , . · '' • · 

Engineer-in-Chief. ' · · 

·Assistant Executive Engi-
' . 

,, 

1 

9' 
' 1 
' 1. 

40 

10 

' 15 
' ' I' 

. 209 
'6l 

34 
4 

l 1 

104"' 
29 

We shall deal in this Chapter only with the 
posts which are peculiar to the Ministry. Other 
posts have been covered by our recommendations 
in regard to the various common categories and the 

neer (Cjvil). · 
· . ·Assistant Executive Engi­

neer (Electrical). }

. . t ' .... 

. 400-400-450-30-600-
. 35-:-670-EB-35-950 

organised Services. · 

2. Arbitrators.~ The four posts of Arbitrators 
(Rs. 1300-1800) are filled by transfer on deputation 
of engineering officers in the Junior Administrative 
Grade at the Centre and from the State PWDs or 
of Judicial Officers of- the rank -.of District Judge ··- · 
or from Grade II and Grade III of the . Central -- . -­
Legal Service. Arbitrators perform quasi-judicial 
duties in connection with the disputes arising between 
the CPWD and its contractors. We recommend t 

for these posts the scale of Rs. 200~2250. 

Deputy Architect, . · 

TOTAL··· 

. Class II . 

Assistant Engineer (Civil) } : . ' 
· -do- (Electrical) •· 350-25-500-30-590-

Assistant Architect . · · ·· EB-30-800-EB- ·. 
Assistant Director • . 30-830-35-900 .. 

(Horticulture) 

TOTAL 

*This does not include 16993 workcharged staff in the CP~ (as on 1·4-70). 

Ill 

16' 

.. 538 

. 812 
272 

36 
18 

1138 
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S. ~tost of these posts belong to the four organised 
Services of this Department namely, the Central 
Engineering Service C1ass I and Class II and . the 
Central Electrical . Engineering Service C1ass I and 
C1ass II and we have already recommend, iQ. the ,. .! 

Chapter on Engineering Services, • 'the ·pay scales ·· · ' 
which ~hould apply"'to .the various grades. o~ these, 
S~rviCeS.< I, ,t· .,: . ~.',.:.·.~ (}·"; !.;.;.'. : :· ~// ·, :':,')) 

.: ·. 6~ .:Po~ts .in· tll~ architectural· wing· have so: far 
had parity·. with .those- in the ·engineering wing .and 
this.·praqice should ·contiriuel · The scales prescnbed 
by .us for :aass I Junior and ·class 1 Senior and 'the 
Junior Administrative Grades of the Central Engineer~ · 
ing Service,. Oass .lt.should apply to .. the posts of· 
Deputy Architect, r Architect and •. Senior~ Architect,~ 
respeCtively., ,The Chief.-Architect~should be on the 
sCale of Rs.: 2250-2750. ···The post of Financial Officer 
to· :the:. Engineer-in-Chief is; :filled ; by· deputation ·of 

. an officer belonging to the Indian Audit & Accounts 
Service. The scale recommended by us for the 
Senior, Scale .o{ that Service, sh9uld , apply . to this 
post. : The Class .Jl posts men~ioned ~ the table. are 
on the stanqard Class II S,cale of pay and the reVIsed . 
standard Class II Scale should apply. 

· . I! • .'If. f. 
1. Class Ill Posts.-The particulars of these 

"posts which .are pecuijar to·· this organisation and 
our recommendations 'are given in the table below :-

TABLE ill 

i Designation · : : .~ ':. 1 • Numf ber Existing ~cal~ .. ,; ,~oposed· 
o . . . · · , Scale 

f..! .• po~ts ,· 1i: >~ ,._ .... ! ·, 
. , . .,,, '• 1· 2' .·J' ),,.::·:4~:~:...> 

r.Rs.;":J Rs~ 

Superintendent . . . . . . .. .. 1 ; 350-25-575 · . 55~900 ' . 
~. (Central WorkS 'I : •J •}:' l ~ ~'- "'•,; '3 · ~. ,, . .· ... 

Advisory Board) (·J ~~ i 
"! Superintendent • 1l; 25Q.-:.10-r-290-IS~' 4SS~700.:.( ;· 

(Electrical and '·. · 380 · · · · · · 

0-,,M,echanical). . . . . . i 1 · / "' · , ·. 

TeebnicaJ. Operator , 4 :; 210...:i0-290:...15-:·- 425_.-7.50 
. ~ . . . . . .. _ . 320-EB-15- . 

. . · -·. ·'~ ;,.:.-··.} ·~ 425-EB-lS-470 ·' ·~J · !' 

Radio Mecharuc-cum- :: ·:' 6 ! 150-5=-160-8- .. 
' Operator. . 240-EB-8-. . 38~,560 . ' 

l. 280-10-300' ·; .. ~ ' ., .. ,. 

,. :-

1 

Assistant Radio 
; . ; Mechanic-tum- . , ' 

Operator. 
Work Assistant (SG) •.. . . ' 

2 3 4 

Rs. 

8 130-5-175- } EB-6-205 

8 150-5~175-6- 330-480 
. . 205-EB-7-

. 240 • . . . 

.8a3i·:.itG..4-1so.-.".'1 ~ · Work Assistant (OG) 
Road Inspector • 
SUJ"Veyor • · •. . 19 ~ 180-EB-5- : .. 260-430· 

. . 4l. EB-4-170-S- ~r . . 
... , ' ·. :· J 200 . . ' ' . . 

. Workcharged Staff · · · · , 

.. 8~ The ~orkcharge~ staff wiio .number 16993 
~y · 67 dtfferent designations. This designation 
!n Cen!ral Public Works Department applies to the 
mdustnal staff who are regular government employees 
50 % of these posts can be made permanent and are 
pensionable .... These posts have been· classified­
into the unskilled,· semi-skilled, skilled and highly 
skilled categories. .At . present the following nine 
scales apply:- · 

'. 

TABLE IV 

Rs . . . 
(i) Unskilled • 70-1-80-EB-1-85 . 

(ii) Semi-Skilled. r • (a) 
(b) 

75-1-85-EB-2-95 
75-1-85-EB-2-95-3-101-EB-

3-110 . . / . 
(c) 85-2-95-3-110 .. 

. (iii) Skilled (a) 110-3-131 
(b) 110-3-131-EB-4-155 
(a) '150-5-175-6-205 
(b) 175-6-205-7-240 

(iv) Highly Skilled 

(c) 205-7-240 

These scales should be broad-banded and revised 
r,on t~nes prescribed in the Chapter on Workshop 

Staff.* 

. 9. Lift Operators.-There are 796 Lift Operators. 
out o_f whom 551 are. i~ the Ministry of Works & 

.. Housmg and the remammg ·245 distributed in several 
other. depart}Ile~ts. ~ .1bey ar~ borne oli four scales; 
the distnbution IS g~ven in the table below :- . 

' : TABLE V ·· 
Pay Scale \" .. 

Rs. 
i0-185 . 

.-75-1-85-2-95 •. 
·70-1-85-2-95 • • 
75-1-85-2-95-3-110 • 
f" :·'. 

\ 

• Chapter 19. .. ... : 
t Extemcll AffairS · 
· Defence • 

Transport & Shipping 
Communications • 

TOTAL 

To.IAL 

... 2 . 2 
1 
s 

10 

·Works - Railways P&T 
& . < •• 

Housing 

. 
75 

551 . 138 4 

551 138 79 

''·' , ... .. 

r! 

L 

tOther . Total 
Depart-
ments 

Informa- Labour Revenue 
tion &J & & 
Broad- Employ- Insurance 
casting ment 

8 2 10 
·8 2 85 

2 2 ·- 6 . 699 

2 8 8 10 7CJ6 
~---

..._,_ 



10. Lift Operators are also given other desi$nations 
such as Lift-driver, Liftman, Lift-boy and Lift-atten­
dant. ·The staff belonging to this category operate lifts 
which have either manual· or automatic controls. No 
specific educational qualification is ; ·prescribed· for 
direct recruitment but the .·officials .. are expected .to 
be conversant with the relevant safety deivces and 
to have some expereince in the line. In the CPWD, 
recruits to the grade of lift operator ~Rs._ 75-:-110) 
are trained for a month and are requtred to pass 
a trade ·test at the end of it In other· departments 
also the requirements are similar.: . In' the Ministries 
of Labour & Employment and' ~ehabilitation ·and 

· External Affairs, there are ··respectively 8 and 2 posts 
of liftmari in the unskilled seal!' of· Rs. 70-85. · These 
liftmen actually operate lifts as against liftkhalasis 
in the CPWD, also on the same scale, who only help 
in minor repairs. · The· . posts . are ' filled , by· ;direct 
recruitment or transfer and no trade ·tests have bee_n 
pres~ribed. ·· , · •: · < · 

1 
, ": 

.. Lift operators do not have adequate avenues 
of promotion. They can, i'n some cases, (look. for 
promotion to the grade of lift mechanic (Rs. 110-175), 
a 'skilled' grade, only if they can pass the nece~sary 
trade test.· The· scale of lift operators· in the CPWD 
was revised iri 1964"from Rs. 15-95 to Rs; 75~110. 
The· designation was also changed at the same time 
from that of lift attendant to that of lift operator 
and the lift operators were transferred from the 
work-charged to the regul~r. ~stablishment. 

11. They have demanded the same scale as has 
bce.n given to pump operators· (Rs. 110-155), in the 
Central Public Works Department. There is also 
a category of assistant pump .operators (Rs. 85~110) 
in the Central Public Works Department, who have 
been categorised as: 'semi-skilled'. The duties of 
the pump operators and the assistant pump operators 
are somewhat more complex than those of ·the lift 
operators. The pump. operators are recruited f~om 
among those having practical experience of _five 
years in handling electrical combustion engmes 
and electric motors. Assistant pump operators are 
required to have the same type of. experience;. but 

· for 3 years. It would,. therefore, not be reasonable 
to equate the lift operators with either of. ~he~e 
categories. However, :in . view of the _fact that ~ft 
operator~ come constantly in contact wtth the pu~c, 
and further, since they do not have much of a promo­
tion avenue, we feel that they should have a better 
scale than at present ... We. recommend the scale 
of Rs. 200-260, with 10% of the posts.peing placed 
jn. the selection ·grade. of Rs. 225~308. Posts which 
are now in the scales of Rs. 75-110, Rs. 75-95, and 
Rs. 70-95 should be brought on to these scales. The 
liftmen in the Ministries of Labour & Employment 
and Rehabilitation and External Affairs who are 
on the scale of· Rs. 70-85 should also be brought 

. on to these scales· if they qualify in the· pres~ibed 
trade test. 

-· f 

12. The· lift khalasis in the CPWD are' i~ 'the 
grade of Rs. 7<}-85. ·. These posts are filled by direc~ 
recruitment from among candidates having six 
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months' experience · in) the~ line1 .The,. lift ·.: khalasis. 
do not operate lifts btJt are employed to assist 
the lift operators. and lift· ; mechanics, , in . tepair · 
-~work.: ·They should be!.allot,ed. ·the.' .tevisedi scale~ of 
Rs~ 185..:.220 ... ·. ,,· :) >i1 •. 1r;<;c"ftf(~:;·."r.;) ~);.~ ,2,, ~d: o•. 

t ·: ,lf ,~;..~;~~ ... f..;ij ~..;:!-:~.lj,'"l··i.,.f~LJJ !;ric .. ti;.-Juri i:.rt11i 

Directorate of Estates. .::_.;~int.~~~~~ h;.no~;;~1: 

13. This organisation~ 'is· ·-a'n .:a.ttached''bfiide of 
the· Department of Works·&:,- Housing~ 1 and if. is; tes­
ponsible for the allotment of office and . residential 
accommodation at New Delhi, Bombay, Calcutta; 
Simla, Nagpur, ·and Faridabad, for the management 
of Government· hostels 'and other connected duties. 
It is headed by a Director (Rs. 1800-:-2000) -who is 
assisted by an Additional Director .(Rs. 1109-1800),. 

.•· and three Deputy Directors (Rs. ·. 900...:.1250). There 
are· two· other . posts of Deputy Directors which. are 
in the scale'ofRs. 700-1250. These are all 01;1 standard 

· · scales of pay and the appropriate substitutes_ we 
have recommended'Jor these grades should apply.· 

. ( . ;~.t;.:~;'l ~r:.;.;,_l·J· 

; 14. The Ass~stant'i''"Directo~s.· and .. lq9. : .E~t~te 
Managers at Bombay and 'Calcutta1 ate11 n tlierrseale . 

.. ·of Rs. 350-900. The Estate Managers _haye. a ,special 
' pay of Rs. 7 5. There is one. p6st ofA~sistantDirect'Or 

. r(Enquiries) dn the scale- ro( Rs. 350-830HvAllrthese 
posts s~ould J:>e _in~t.he r~vised standard <;l~ss.II _sc~le.s 

1of pay~·~. rThe1 spect;ll pay of Estate Managers·should 
:be with4rawri.' ·For Ass}stant · Esta~~' :·Ma~ager.s 
and Liaison Officers (Parliament/Information), who 

· . are now in the sc~l~ of, Rs. 350-:-25,,575, }Ve !,eCOJ:P:IA'¥1.d 
the revised scale of RS. 650-960. · The ChtefSuperm:. 
ten dent, Government Hostels, who. is· now ·in' the 

_scale of Rs. 380-15~530, sho~ld,.,.qe in .. ~he ~cal7 .Pf 
Rs. 550-800. For the Supermtendents of,.H'?sfels 
(Rs. 250-380) we recommend the scale of Rs. 425-700., 
For the Senior Rent Inspectorr·(Rs.,·21~530},.·and 
Rent Collector (Rs. 110-180). we recomm~nd::' the 
!scales of Rs. 42-5-750 ~nd Rs._2~J-49~-re~p:~t~v:!!Y·l: 

'National.Buildingst brg'anisati~~ ·1": ·,~:·~;-~·,;:'.· 1 ·-·; 1,i;·~::',·.;·_/11 
. . t {~;f4;(:~::.t: ,If ~ .. _;J;i:·') 

15. This organisation is another attached office 
'of the Ministry, and ·its main·functiorr is to ·achieve 
a reduction in building costs through the p~pmotion 
'and coordination of research· in building materials, 
techniques and designs. It'is headed~ by a- Director 
who is on a fixed pay of Rs. 2000. There are two 
Joint Directors in· the scale of Rs. 1300-1800 and one 
Joint Director in the scale of Rs. 1300-1600.' ··others 

1posts in the Class I·. and. Class II. are .on }tandard 
scales of pay. · · .. r ' ' ·'· 

,j ... , ... ·/'·. 
1 16. For the Director we recommend thei'·scile 

. of Rs. 2250..-2500. All the Joint Directors should 
be in the revised scale of Rs. 1500-2000. For other 
posts which are now borne on the standard Class I 
Senior, Class I Junior ~nd Class II scale.s of ,pay 

-·the· revised·- scales· 'recommended for thes~ grades 
in the Chapter on 'Ertgineering·services should apply; 

' · .· -- _" .' {) ··~ ~ •; r··; t · ~ 1 J ::·: ~ •· .. ~ 
1 

.. i .._., .. · ! ~ 

~- i1.; Class 1.11 posts:~ T~ere is one. post
1 

of ·.P.rg-~f 
Reader in the scale of 'Rs. '2.10~25 in· this· organisa~ 
tion .. ·we reeommend' a scale .of Rs.'.425...:.7QO: .. for 
thiS pOSt •.. ' . . . .. i ' .. ' ' .. ' r • I . ;:,::,;·:::· .. I 



Town & Country Planning Organisation· 

18. This organisation· which is a subordinate 
· office of the Ministry, provides advice and guidance 
to the State Governments, the Central Ministries 
and public and quasi-public agencies on town and 
regional planning. · 

19. Class I Posts.-The distrib.,.tion of posts 
peculiar to this organisation is given in the table 
below: 

TABLE VI 

Designation Existing Scale 

(Rs.) 

Chief Planner • } 

. 
1800-100-2000 

Additional Chief Planner • 

Town &. Country Planner • 

Architect Planner 

Industrial Planner 

Ec:onomic Planner • 

1 
I nQ0-60... t600-100-t8oo 
} The pn:sent Ec:ono-

the scale of 1300-1600 J 
mic Planner is in 

Additional Town and Country 1100-S0-1400 
Planner 

Associate Town and Countryl 
Planner 

Associate Planner (Planning 
Engineer) • • • 

Associate Architect 

Associate Planner/ Associate· 700-40-11 00.50/2~ 1250 
Industrial Economist (In-
dustrial Planning) 

Associate Economist 

Sociologist 

Senior Research Officer • 

Research Officer . • } 

Surveyor . • • 400-400-450-30~600-35-
. -- 67~EB-35-950 

Assistant (Town &: Country 
Planner) • • . 

No. 
posts 

1 

3 

2 

13 

1 

2 

2 

4 

7 

13 

ss 

. 20. Th~re . is no regularly constituted service in 
thts orgamsatton. The association of the officers of 
the- Town & Country Planners Organisation has 
deman~ed more favourable pay scales than those 
for engmeers. on the grOUQd that their training is of 
lon~er durataon. th~n that of the general run of 
engmeers. Consaderang the increasing importance of 
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town planning, we have improved the scale of the 
Chief Planner, which is today lower than the pay of 
a Chief Engineer in the CPWD. We, however see 
no justification for differentiating in the pay s~ales 
applicable to the junior, senior and the junior ad­
ministrative grades of the engineering services and 
of the town planners. 

21. Posts which involve knowledge of economics 
are encadred in the Indian Economic Service and the 
scales which we have recommended for the 
appropriate grades of that service should apply. 
For other posts wh~5are at present on Rs. 400-950 
and Rs. 700-1250, tjlll' Class I Junior and the Class r. 
Senior Scales that we hav.e. recommended for the 

· Engineering Services should respectively apply. For 
the Additional Town and Country Planner we recom­
mend the scale of Rs. 1300-1700. The Town and 
Country Planner and Architect Planner should be 
in the revised scale of Rs. 1500-2000. For the Chief 
Planner and the Additional Chief Planner we recom­
mend the revised scales of Rs: 2250-2500 and 
Rs. 2000-2250 respectively. 

22. Class III Posts.-For the few posts which are 
peculiar to this organisation our recommendations 
are given below 

Designation 

Modellcr 

Proof Reader 

TABLE VII 

No. Existing Scale 

(Rs.) 
2 20S-280 

168-300 

Land & Developmt>nt Organisations 

Proposcc:l 
Scale 

(Rs.) 

38~560 

33~560 

23. A subordinate office of the department, this 
organisation is responsible for the administration 
of leased Nazul land in New Delhi and for the leases 
of land in the rehabilitation colonies in Delhi and 
New Delhi. AU the posts in this organisation except 
one fall under the common categories, or. are bor~ 
on standard scales of pay. As such the existing scales 
should be replaced by the appropriate substitutes. 
The post of Assistant Settlement Commissioner is, 
however, on the odd scale of Rs. 700-1150;· ·this 
may be brought on to the standard Class I Senior 
Scale. · 

Chief Controller of Printing & Stationery 

24. ·The organisation of the Chief Cont~ol~er 
of Printing & Stationery is responsible for the prmtmg 
and supply of forms, registers. books .etc. and . the 
procur:ement and supply of stationery artJcles requrred 
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by the Government departments. The Chief Control­
ler is assisted at the Headquarters by Controllers, 
D~puty Controllers etc. There are fifteen Govern­
ment of India Presses at different places. The two 
biggest Presses located on the Minto Road, ·New 
Delhi and the K. S. Roy Road, Calcutta are headed 
by General Managers. The other presses have either 
Managers who are in two grades or Assis­
tant Managers. The Government of India Forms 
Store at Calcutta is under a Manager. The main 

Stationery . Office 1 at· Calcutta' is under a Co'ntroller 
of Stationery and the Regional Stationery DepotS 
are under Assistant Cont.rollers ·of Stationery .l. The 
Publications Branch .is: under a ManagerJWe deal .· 

· here only . .with the posts which are peculiar to this 
·organisation .... -.- ' v , · .L,. i ''I 1.";~. ·1 1,ii 

. ; ,. • { : .; · :, .. : .. , • l _ .•. f •. t. I 'tl. ~ ~ .. ,. r 1 

25. ~ Class' I and Class II Posts~LTh~ distribution 
of these posts: is given 'in t]Je table·below-:1-i i· ·'' t' 

~ ~· ~ :. .. '> ! : ~- :. - ·. ~ (: .... ~.-~.r;,·i·-·~~~-J J ·.1;.<.~k {~r i·~. 

f ' f_ • , -· ~ '1. ) i ". d ' d : .:~ ;. :~ ~ ~ :, )·. j ~~ ·• \&:-•/ I! " ~t (~ 

Pay Scale Headquarters 

(Rs.) 
2500-2750 Chief Controller (1) 

1300-1600 Controller (Printing) (2) 
Controller (Adm.) (1) 

·/ 

1100-1400 Project Officer (Printing) (1) 

• . .J 

> t '· 

900-1250 Manager Gr. I (Photolitho) (1) 

700-1250 

700-1150 Deputy Controller (3) 

. i . I 
.• l i ,J 

. .,l I 

590-830 Assistant Controller (Outside Printing) {1) 

~ .. ' t _·, 
- . ~- ~ 

. ) 

$ I _ ; , ! "": t i. ·-~ ., 

fi II' AI ' •• ·;,)) t;_.i~~.! ... f:,_J'~ 1(j"(~) ... (,.f! 

. ' TABLE· VIII : ~; ,'."' ;· t,dt ~::'. ~·i /:;. !:_\!;\~~,·~; . 
Printing Branch· Stationery 1 ; :.:· Pubii~ation>·~:.r \T~tal: 

,.... ____ ..-___ ......, -· i . Office. · ! . 7.' · Branch' f; 1 ··~ !f J; > i 1 

LetterPress;iPhotoLitho"·.. , '/ ·:·::.,·· .. ::";:~:,rl~>; .:~;',' :~~:~;:,~.~~.,--" 

.. ,_, 

. r 

'( ) 

.~ :.~.,·.)·,~~-/~ '.Y:";L.t~~~;·.~:lot- 11~:.·!~ Z' _,.,.'::;·'J 
~ r .• ~ ~ • ' ;;~. ••• \.: 1 ! :·4 ~ . :if ~ ~- ·, i-l ~ ~, • ~ ~- t 

'n1i. , 1 Con!roller i. r: ,i':'"'"'.! :·n~ 1 ,·r .. >( 4 
Stationery (1). '··. . . · 1 . ; .... ., ,: 

•' 1 • ~ , \ r/ • ;._, . ..,,, >J, :. • , ; ,.,, •.-. •: ~~ , "" 

General 
Manager (2)* 

. 1.:.:.-~- i; !1 .i. .<,ll.L .. -.. ·;·.~!~: .. r~:;..:..~- "1 IFf_·$ ~ft -~! ·:t 
· • ;<) -r ·d~.·::: .·>ct d.; i<d.;.·~,;;l; 

Manager · ... 
Grado I (2) . ( ~;· 

~,I~'-· .f t.·. ~--. : c -~ L ·r 1 ,:1'( -~ ,{ ~-l.l r~ 1~ ~f-.3 
If ~ I> j t ~ ' : j ~ ';. .. f ~ ·~ ,I'·:;.·:. • • • ; ": ,!- <-!. .4 ~ .-', •' / 

, ;;, , . Deputy. ,,,: i. ·: Managet dJ t> :: ,3 
.~ntr~ller: <?> • ~ z (1)_.:. ~ r 1 J' \,> i .. { ,;; 

·'! 

t I .. 
Works Manager. Works· 

(5) · · Manager (1) 
,' ( 

" ' 
:· --~ 

~ ·.:_ ( j ~ J .: . :, j ' - ~ 
.. ~ l' Manager I 

· Grade II (9) : , , 1 ' ;.~ .:,; ·~! · · • ;·_,_,·,(} 

: .. , •· ~ ' v i ::~ ,/ ~: .J ; ·, • '.:• > 1 =-~ ~,., < ~j . .. [.: d t: "t : :: ~- -:·· :_ .. t_ 

_ . : l ,:Assistant r , '•· '"'"""· 
• c ,,., •• ·.·Controller , · -,tt 1 ·,. ' ·" ·· ~(Stationery)(lO) '·'· .' 

1 
,1' · 'l Assistant ! ' • .. •. <· 1 ':i, : ! .1 

.: .·!v ··.Controller!· ,(•.l .. •;,, ·"(,;':..-~.- .. ;' 
I • , ' I • 1 f t;,; ; • \ ,' Onspection & ; · "'j f ' ,-: ,-:' ':· ~~ :~ l ( : 

, ..... ; • •'l; ... ~. l: .. ::x· i:rost.i~g)(~) .. ~ .. ·, .. !''' .. ) ~:~ /1 
530-830 : •; l ; • <.i, .. ' ... ·:1 . • I! ' 

1
: r· ~ ! 

:. I 

• 350--800 . 

"_i ' : fj •. 

'\; 

350-650 
'' 

315-515 '::-...:: 

325 515 

270-535 

. Deputy , ·~ r · :":::"; .:, :.j ··-.,.( ·,',, ~· ;.:~ 

·, ;~. -c. tt~~~~~~ho; ' .. .', ' : '' ; ; ; : ~' -;-, ' :_r' l ·:;;' : ; " ;. ., ~- · :' · ( ) • 
. . : (3)· · .• ' ' .·l ., ~;. (t ·~·; 

T}'pogniphlcal : ' · ~ ··: '> -' / ~ ·,J'. '' <2 
.'·/ .Layout ,1

1 
1

; ••·· ,; ·, .• ~ '· ,,. 'i :._.... ·.--:. [..·; .l 
.:,_Artist~2) .. :•):;.<;' i:.··(·~. •, :...-:,•;,:;t_i- 'H 

••Assistant 55 
f Manager (Tech.) 

i. (31) 

Assistant 
.Manager 

(4) 
·. f 

·Assistant 
Manager 
(Adm.) (18) 
Security 
Officer (2F 

. Inspector 
' Control (1) 

_; t 

..• I 

/' _,;; •'~ -_;~~t ~ ' 'I 

.. , .. ' ! ": '( 

' · Inspector . 
· (Testing) (1) · ' 

:i•,; ; '1 
· I'•, 1 ; t I J· 

i. • ~ i 

· Technicai. 
. , Officer (10) .r .• ' . r ~ .r .- , 

. ~~·:f.··~·· ... ...... ' '! ·. :•' '10 

'. 
, .. 
I : . ~ . ~ I ·\~ ·· "· ! ; . , 

...... 6 .1 ·;;..; .... 
. *One post has been temporarily downgraded for admihistrative reasons toRs. 900-1250 . 

• **Two posts-Assistant Manager, Rasbtrapati Bhavan · ahd Gangtok Press~"-carry a special pay of Rs. 60 per month~ • 
5 Fm. 



26. ln the Letter Press Wing, Overseers constitute 
thl.': basic cadre from which alt the higher posts are 
lilled by promotion. Two-thirds of the posts of 
Overseers are filled by · direct recruitment from 
amongst matriculates who possess a Certificate or 
Diploma in Printing and three years' expe~ience; 
the remaining one-third are filled by promotiOn of 
Foremen (Rs. 200-380) and Head Readers. (Rs. 
335-440). Ov~rseers are promoted as Assistant 
Managers (Technical) and then to the solitary post 
of Assistant Controller (Outside Printing). The 
po3ts of Managers Grade 11 and Works Managers 
are filled by promotion of the Assistant Controller 
(Outside Printing) with five years' experience and 
failing this, by promotion of Assistant Managers 
(Technical) with eight years' experience. The 
further . promotion avenue of ·Managers Grade II 
and Works Managers is to the grade of Managers 
Grade I, General Manager, and Controller of Print­
ing. In the Photo Litho Wing, there is 100% direct 
recruitment to the grade of Technical Officer from 
amongst candidates having a Diploma in Printing 
with special knowledge of photo lithography and 
four years' experience. Technical Officers are 
promoted as Deputy Managers (Rs. 530-830), 
who, in turn, are promoted to 50% of the posts of 
Works Managers (Photolitho), the other 50% 
of the posts being filled by direct recruitment. The 
post of Manager Grade I in the Photolitho Wing is 
filled by promotion of Works Managers. Posts of 
Assistant Manager (Administration) are filled by 
direct recruitment and by promotion in the propor­
tion of l : 2. Direct recruitment is from among 
graduates with five years' experience in establishment 
matters and promotion is from the grade of -
Superintendents (Rs. 350-475). Assistant Managers 
(Administration) are posted in the printing and 
publications branches. The promotion avenue is 
to the posts of Assista!lt Controllers (Stationery), 
Deputy Controllers (Stationery), Manager (Publica­
tions) and Controller of Stationery. Posts of Security 
Officers are filled by deputation of officers in the grade 
of Deputy Superintendents of Police. The post of 
Controller (Administration) at the headquarters is 
filled by deputation of an officer of the Indian Ad­
ministrative Service or the Central Class. I Services. 

27. The post of Chief Controller of Printing 
and Stationery is filled by deputation from lAS or 
one of the Central Class I Services. We recommend 
that this post should continue to be in the Joint 
Secretary's scale of pay. The General Manaaers 
are incharge of the two biggest Presses and ::.the 
official witnesses conside~ed their existing scale of 
Rs. 1100-1400 as grossly Inadequate. We agree with 
this view and recommend that these posts as also the 
post of Project Officer (Printing) should be in the scale 
of Rs. 1500-1800. Consequent to this we recommend 
that the posts of Controller of Printing and Controller 
of Stationery should be in the scale of Rs. 1800-2000. 
Controller (Administration) should be in the scale of 
Rs. 1500-2000. The official witness favoured one 
grade for the Managers as against two at present. 
In view of the flexibility that would result from this. 
we recommend that the posts of Manager Grade T 
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and Manager Grade II and all the posts of Deputy 
Controllers should be given the scale of Rs. 1050-1600. 

28. Our recommendations in respect of the Class '1 I 
posts are as follows 

Rs. 

Assistant Controller (Outside Printing) l -do- (Stationery) 
-do- (Inspection & 840-1200 

Testing) J· Deputy Manager (Photo Litho) 

Typographical Layout Anist 650-1200 [post of 
Assistant Manager (Administration) Assistant Manager 

-do- (Technical) (Technical) at Rash-
Security Officer trapati Bhavan and 

Gangtok should 
carry a special 
pay of Rs. 75 
per month]. 

Technical Officer } 650-960 
Inspector (Testing) 

Overseer 550-900 

Inspector (Control) 500-900 

29. There is only one post of Assistant Controller 
(Outside Printing) in the Letter Press Wing for 
which promotion is from a cadre of Assistant 
Managers (Technical) numbering 31. Further promo­
tion to posts of Deputy Controller, Works Manager, 
and Manager Grade II has to be made from the single 

. post of Assistant Controller (Outside Printing). 
This procedure is stated to be causing some practical 
. difficulties. The appropriate course would be to 
change the recruitment rules, so as to make both the 
Assistant Managers (Technical) and the Assistant 
Controller (Outside Printing) equally eligible for the 
post of Deputy Controller etc. 

The Government Presse~ 

· 30. Among the staff (outside the common catego­
ries) working in the Presses the Second Pay Commis-

. sion distinguished two main groups of workers 
namely, (i) manual workers and their supervisors, 
consisting of the (a) Workshop categories like 
mechanics, electricians, blacksmiths who tend, repair 
and maintain the printing and other machines, and 
(b) the printing operators such as galley proof-press­
men, machinemen, compositors, lino-operators. 
mono-operators, binders, etc. who are engaged on the 
different processes or the operation of the various 
machines in the Press and (ii) literary workers such 

· as Copy-holders and Proof Readers and their super­
visors. For convenience we. shall designate these 
two groups as . the staff of the Printing Branch and 
the Reading Branch respectively~ . The Class lll 
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and Class IV staff in both these branches are at present , 
on 32 scales of pay. The distribution is given _in the 
following table :-

TABLE IX 

Class Ill Posts 

Printing JJranch · Reading 
Pay Scale Branch 

Letter Photo-
Press · litho 

(Rs.) 
1. 370-47.5 16• '· 

2. 335-440 - 14 

3. 320-425 2 

4. 250-380 30 .. 15 

s. 210-425 26. 

6. 200-380 173 -
7. 200-320 18 '6 

8. 180-380 ~ 7 - ..... 

9. 175-320 -·. '26·· 213 

10. 175-280 5 - .·--
u. 175-240 841 17 

12. 168-320 3 ·-.It~ 

13. 168-300 12 -· 
14. 150-380 7 

15. 150-280 14 

16. 150-240 368 

17. 150-205 904. 6 -· 

18. 150-180 474 

19· 140-175 23 .._ 

20. 125-180 • - 35!,• .·--
21. 110-200 25 -
22. 110-180 1766 9 454 

23. 110-155 2776 28 -.... 
24. 110-131 190 

25. 100-130 3 

·Total 7227 2U . 1066 

Class IJ( Posts 

1. 95-110 . 1 -. 

2. 85-110 .. 5 

3. 80-110 4 .. 

4. 75-110 • .2244. 

5. 15-95 . ·- 87 

6. 75-89 . .. ~4 ' 
7. 70-85 1414 

Total " • • 3759 . 

•one post carries , a charge allowance ·.of~ Rs.; · .. 30 . per 
month. 

S/5 Fin.-9. 

· 31. On the Letter Press sicle there· is 100% direct 
recruitment to the posts o(copy~holders (Rs~ 110-180); 
from among matriculates. ·.A proportion, . . usually 
50% of the posts of Machine Inkers/Press Inkers 
(Rs. 75-110), Assistant Mechanics· (Lino) 
(Rs. 110-131), Mono Caster operators (Rs. 110-155) 
Grade II Binders (Rs. : 11 0-155), :-· Lino · anct- Mono 
Operators (Rs. 175-240), etc~, is also· directly recruited~ . 
Posts in most other grades are filled by promotion:: 
There is no direct recruitment lo the supervisory ·. 
levels of Section Holders (Rs. 175-240) and Foremen·: 
(Rs. 200-380). · · ·, . ., · , · , ,· . · . 

32. In. the .Ph~to-Utho Wing ·.,direct .recnutment ·. 
is more common.'· 50% of the 'posts . .' of.', Feeders. 
(Rs. 110-155), Hello Operators '(Rs.·. 150-280), 
Machine ·operators (Xerox). (Rs.". 200-320), 'Offset 
Machinemen Grade II (Rs. 175-320), Senior. Artist 
(Rs. 370-475) and darkroom Assistants (Rs. 125-180) 
are. directly recruited. All. the ,posts., of .. Assistant . 
Artis.t. Retoucher/Junior, Artist . (Calligraphy) . ·. (Rs .. 
250:-380), •· Machine:: Operator.· .Class; -1~ ~(F.otcisetter) . 
(Rs~ 175-320) .. and .. ;Assistant-· Machine> Operator· 
(Xerox) (Rs.~ 150-205). are filled'.by direct. recluitment~ 
The qualifications prescribed !or direct recruitment 
are .usually .matriculation .with training and 1experien~ 
in :the relevant_ trade, . ~xcept! .in respect : oLFeedel: 
and . Offset· Machinemen. Grade Jl for· which· the 
minimum .: educational .' 'qualification is ' . a r middle, 
school .pass •. · The .. staff.. pf ... the .P)loto Litho ,Wing 
Cc;>.nstitute .. a unit .by themselve~ for. recruitment ;in4 
promotioi;l pu~poses.. · · .. , 

, .33 •. The · N atiorial: .F~deratiori:; of, Jndia· , G~vein~­
ment ;J,>rj.nting ,and. Stationery Department .Employees. 
has: suggested that the_ existing pay structure should 
be replaced by only five .. uniform' . grades. namely 
unskilled, semi-skilled,. skilled, : highly: ·skilled , :and 
supervisory. It has further. suggested that certain 
jobs such as Lino Operator and Mono Operator, 
Etcher, Prover, Helio Operator etc. may be given 
an. allowance, of1 10% .or 1.~~ of:th~ .basic P3;Y in· 
addition . to' the grade . pay JUStifieq . by . the classifica .. 
tion .. On the other hand. the 'National Federation. of 
GovernmenLof· .India .. ,Press·. Workers· .New: :Delhi 
has. suggested about 30 scales of pay ' for. the various 
categories., . · Ap3:r~ f!oll?- ~the Central :As~oci~~ons. 
others·.represenung. md.!VIdual. trades~: or. mdtVId'!lal 
presses have .made ,certrun ·specific .demands refemng 
to the. ,particular categories. Thes~ are listed .below ; ; 

. ~ ' 

(i) Warehousemen . (Rs. ; 7>-J 1 0) . 'want to : .. be 
classified as . Binders Grade· ll,and paid r as -
such.; · 

· (ii),Lino and -Mono .operators have· demanded . 
a · · longer j scale . on , the ground·. :that 
their ll .. year. scale is too short and leads to 
early . stagnation · since · ·the promotion posts 
of : Lino/Mono. Foremen ·are ; comparatively· 
few. Some Lino Operators"· have asked for 

· a higher grade ~han that of Mono Operat~rs: 

(iii) cmnpositors :. ·have . a~ked ; to ·.be equated 
' with .Lino and .Mon<? Operators. They. -ha:ve 

claimed . . that . thetr · qualifications ~- . and 
· . skills are ·the same_~ , · . · ' 



(iv) Binders have represented · that their t~de 
~ is highly skilled and they should be categot?~~d 

. as such. · · j · ' 

: ol. •• ' ( 

f ' ~-

' ' - 4 ' : ' ··:. f . ~ ' 1 
: : t ~ • • ' ~ 

.· (v) Section ·Holders ~Y~-_demaiid~ parity with 
. Foremel\ since theu JOb also mvolves super-

vision. . · ·. -. . . :. . .. : ,.. .· ,, _ :. ~: · · .' · · 
~~ ~! ! .. 1~ rl }~~: t ( 

-~ ' ... , ~ ) .. '' :. 1 ·- • t ..... J t ' I" . ..,' ':; :: 

(vi) The. staff ~f the Ph~to-Litho Wfug·."have 'a~ 
. general grievance that their. career pros{>ects 
' are inferior to those of the staff in the Letter. 

.. · , Presssiqe. -:.-:·.-. :-,~·· ~_': ~':. ·. ~t-,t>~.: ·. :.~ 
.-· : _; ..... _;· .. : ~. '} 1',,/'··} ~-· ~· ~·--: ... -•. ~·j+i. 

; i t . • ~' ' •, > • • -~ ~ ' a ' ~ \ ~ ~ •, • ~ ~ ~ • 1 ~ • • • ' ; ~:-., 2. :~ •: 
--~~ .~· •• --! 1'1'" ---: •• .. ·( .-.·--: :J ... ~/:. 1\, \...:.'".\"._ .... ;,'-;,. ,.j,~\ 

' · · · 34. We .. have ·consider~d· it n~ither practicabl~· nof' 
necessary . to . go in any great. detail· .into. the merits 
or otherwise of the demands· of individual categories. 
vis~a-vis the others. We have taken note of the fact' 
that the earlier: Pay' Commissions considered the pres~' 
staff as being'. · akin' to .. the generality of workshop · 

· staff except that a distinction was drawn in··respec~ of 
proof re~ders etc.~ of·the Reading Branch .whose job 
was seen ·to 'be somewhat different. ~The_ pay: scaleS' 

· in the·printing as wen·.as. the reading~btanche~·were · 
reviewed; by two departmental. Catego~satioJt Com~ 
:inittees iri 1964 ·arid' 1966; 'reSJ)ectively. ·~. These Coni..;' 
mittees also made an attempt to·ctassifythe'different 
jobs in the various printing trades under the. unskilled, .. 
semi~skpl~d, · s1cilled·. and • highly-"; skilled .. gragations 
as· obtain m the normal engmeering and other_technical 
trades in industry,~ ·. :and ' the 1 Government ·reVised . 

. certain scales' in puisuanee' of the' recommendations. 
~~ ~~~~e~~~tt~e~-~i::·:·~·i_;. ·.' ;·:', -:~·::·~_0·,·'··::;~·.;:~:' 
~~- ! : ~· .. 1 t .··-~-; -'~ = ·;'··~ ,-:·_.~~-· f{~ i:i"-'; l '· ?:" r:-... ;·:~: , __ ._(·-~ 
! >'l 1 1 - '· '.'·, ,-~-~·.; _:; ..... ~·~ ~ ~~~· l.:-·~·:,~_! :":~ .. , ~ •.,i !!'~~",~ 

; . : The official Witnesses' have t~ld us thai while: the 
general pattern of the pay'structure fot the presses 
could ·be the ·same as 'for ·workshops-, '"allowance 
would have to be made for the traditional.differentirus 
and grada?o~s that. exi~t. in· the various specialitie's , 
of· the · pnnting ·trade rnter-se: We :. feel· tha.f. the 
appropriate coursJ, ~?uld ~be ·. ~o· ·.·classify '"and 

. !emunerate-the v~~ms JObs m . the· Presses ·broadly 
111 accordance Wlth the scheme we have . suggested 
in Chapter 19 fo~ the other workers in the workshops. 

· fbere . would, m some cases,. have to be departures 
m resp~ct of t~e Press .staff so as to reflect the nuances 
and differentials, which are said to be somewhat 
traditional. Though in certain ·private presses Lino 
Operators are paid somewhat better than Mono 
Opera!o~s we h3;ve not tho~ght it necessary to disturb 
the eXIstmg parity ~tween ·these two key categories, 
as the present practice seems to have been hi force for 
many years. · We felt that any "differentiation· should 
be ~ased on .e~pert job evaluation, which we were· 
no~ m a posttion to undertake. Howtver, we have 
satisfied ours~lves that the. sca~as proposed. compare 
favourably wtth ~ose of certain outside Presses for 
these two categones. Based on these considerations 
we recommend that the existing scales should be . 

11& 

~roa~-.b~nd~d and r~yised a~ ~ven_ in the_following · 
'table:-··· ·c '· ·'· • · " · • •· . •. • 

TABLE X . ' ~ -.. · - • 
Class III Posts 

j ~ • 

Designation . . . Existing 
' .. ·Scale· 

. (Rs.) 
:(i) Senior Artisflncharge.·- 370-475 
· •. ~ . ; ·. ' ·· · · - · - · plus Rs. 

Proposed scale 

(Rs.) 
(i) 700-900 

. " ·- ,.. 
.'• ... 

- •• ·"' •· • · .t 30/- Charge 
1 ·' 1 ' r • · · Allow-

- ance 
· (ii) Senior Artist · • ) 370-475 
... - Artist Retoucher • . 
(iii) Head Reader 335-440 
•· · Editor- · . • 320-425 

Junior Artist 
:o 1 Junior Artist (Calligra- 250-380 

. _(iv) =sta?~ Artist Retou- } 

phy) . 
Reader lncharge · 
Copy Editor 1 , · 

{v) Machine Operator dass 11 · 
.~.. Offset Machineman } 210-425 

Grade I ·. · J · · 
(vi) Foreman .. 200-380 

· Supervisor (Mechanical) 180-380 
r. i ~ Assistant Inspector · 150-380 

(Control) 
(vii) Head Mechanic ··. ) 200-320 

Machin~ Operator: ~erox) - . 
. ,, 

- (Foto Setter) ' - . 
Machine Operator Oass ll1 

_ g~:d~~achin~ . ~75-3~0 
Prover/Reader Oass I J 

-· Machine Operator Oass 168-320 
. ·II (Photostat) 
-· Head Computor · · 168-300 

. · Machineman Grade I · 
(vHi) MonoJLino Operator } 

Section Holder 175-240 
Technical Assistant · 
Varitype 
Hello Operator ' i 150-280 
Workshop Mach~eman J 
Etcher Oass I 175-280 

..(ix) Compositor Gradc.I 
Machlneman Grade ll 
Gold Finisher • -
Assistant Machine 

,. Operator 
Reader Oass ll/Reviser 

} 1~2~5 
150-240 
110-200 Estimator . ·. 

. (x) Binder Grade I .. ; 150-180 
Etcher Oass ll .. } 
Photo Printer 

-Plate Mounter and 140-17.5 
Finisher -

~. . Moulder and FiniSher. . 
Electrician 
Dark Room Assistant ·. ) ··.125-180 

(XI) Compositor Grade n . ~ 
. Developer 110-180 

Graining Opera lor· · 
Copyllolder } 

(xil) Stereo-typer ~ • . 
Mono Caster Operator 110-155 
Machineman Grade m· · 
Binder Grade II 

Cylinder~ Proof Press- '1 man., . 
.... . -MetalMelter. ' • 
, -~ ~ · Assistant Mechanic .. 

Black Smith 

} 110-:-13! 

J 110-130 .· 

(i.J.) 550-750 
{ . ; 

1 (iii) SS0-750 J. . . . 

(iv) 455-700 

(v) 4~-700 

1 r (vi) ~~5-640 .. 
J 

.• t . 

I'.·,. 
(vii) 425-600 

1 . 

l (~)3~560 
J 

' 
t . ~ • 

1 . 

J cap3~~a: 

Cx) 320-400 

: t. ·> 

(XI) 260-400 

(xii) 260-350 

_) .. ' . ~ ' 
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35. Class TV Posts.-These posts are on the 
following seven scales :-

vehicles. We recommend the scale of Rs. 200-260 
for the Auto Truck Driver and the scale of Rs. 190-
240 for Cleaner Drivers;. · · 

(i) Rs. 70-85 
(ii) Rs. 75-89 
(iii) Rs. 15-95 
(iv) Rs. 75-110 
(v) Rs.'80-110 

i! 'I 11'1 / ll ) 
"',. 

Controller of Stationery and Manager of Publications 
IOI..-'I!•l,l/'1:: . ' 

(vi) Rs. 85-110 and 
(vii) Rs. 95-110. 

1 · " ~ • ~ . ,- · 1 ' . ' , · -' ' ~ · l 

Warehousemen (Rs. 75-llO)who'numbCr. 1622 form 
the most populous group in this c-ategory. Ware­
housemen should be given j .the semi-skilled , scale '­
recommended by ;us .in the .Olapter on .workshop 
staff. Armed Guards (Rs. 75-89) should be in the 
scale of Rs. 190-232. For other posts which are 

· akin' to. the ·artisan and workshop< categories like 
. galley proof pressman, machine/press inkers; : rotary­
men, trimmers etc. ~appropriate scales sp.ould ·be fixed 
according to the pattern recommended m the Chapter 
on workshop staff .. For other Class IV posts. whjch 
are not of the artisan type appropriate scales should 
be fixed on the lines indicated in the Chapter on Cl¥s,. ;;u 1 
IV. staff. · 

36. There are 7 posts ·of Auto Truck Drivers in 
the scale ... of Rs. 85-110, ·and ~9 posts of- (:leaner 
Drivers in the scale of R. 75-95 in the Presses. The 
recruitment rules for. these posts have ~ot been 
finalised but the existing appointments are· made by 
direct recruitment of, persons who have • :passed 
middle school and have experience of driving motor · · 

\ ' - ) ~. 

37. Most of the Class III posts w!Uch are peculi~r 
' to these two offices are-on~cales.whichlals~,Q~ur In 

. ! the -Presses .. , The revised. scales· preScribed. under! t~e 
'-.: ···presses for :the l cot responding f scaleS; shoul<L apply,m 

:respect of these. two offices.alsor 1Ther~.are, h9w~ver, 
:four ·scales. which,are .. peculiar. to:.th«hoffic;eJ,¢1 the 
Manager,of Publications; these.are/discuss~d ~low: 

"L(i)t Rsr 13()..;.200; (Junior..~Salesman).d·i· (ii) Rs: 
130-300 (Senior Addressograph Operator 

• 1.,_1- ' ',yr Iricharge )/ (iii) Rs. Il Hh 180. (Senior .1Addres-·, 
J 1·! JL• <. i.sograph · Operators<:: who:·.~are ~.matriculates), 
:· " . i ; -, , - (iv) · Rs·~ :110-125. ·, (Senior r "JAddressogra_ph 

:; 1 · Operators wh<Yare non-matriclllat~s). Juruor 
Salesmen· are promoted from an:tong Lower 

1 ·'Division Clerks. They should :be .in !the scale 
of Rs. 330-480. For the posts at (ii), (iii), 
and (iv) above we recommend the follo~n~ 
scales:- · · 

(ii) Rs. 330-560 
• (iii) Rs. 260-400 

(iv)'_ Rs. 260-350 

38. For the Oass IV posts in these: twa offices the 
. pattern recommep~e~ ~ ~4et ~h:e ;p,r~~~~~ r~~~ul~ be . 

adopted. ,, 



CHAPTER 41 

OEPARTMENT OF ATOMIC ENERGY 

' The Department of Atomic Energy is the executive 
organisation of the Atm:nic Ener~y Commissi~n 
which was set up in 1948 wtth the obJect of developmg 
atomic energy for peaceful purposes. The Secretary 
of the Department of Atomic Energy is also the Chair­
man of the Atomic Energy Commission. 

2. The main functions of the Department are :-

(i) Administration of the Atomic Energy Act, 
1948 including the control of radioactive 
and fissile substances and regulation of their 
possession, use, disposal and ttansport; 

(ii) Nuclear research and development of the 

uses of atomic energy in agriculture, biology, 
industry and medic-ine; 

(iii) Survey, prosP.ecting, mining and control of 
radioactive rriint"rals; and 

(iv) All aspects of electrical power generation by 
the use of atomic reactors. 

3. The Department has 11 constituent units 
besides two public undertakings* functioning under 
its administrative controL The class-wise distribu­
tion of the staff in the various units (other than the 
public undertakings) is given in the table below :-

TABU~ I 

---------·-------~-

1. Secretariat 

2. Bhabha At~mic. Research Centre1 Trornbay 

3. Atomic Minerals Division, New Delhi . 

4. Atomic Power Project, Rawatbhata (Rajasthan) 

5. Atomic Power Project, Madras 

6. Atomic Power Project, Tarapore 

7. Power Projects Engineering Division, Bombay 

8. Nuclear Fuel Complex, Hyderabad 

9. Trombay Township Project 

10. Heavy Water Project · 

11. Directorate of Estate Management 

12. Atomic ?ower Authority 

Total 

4. The staff have been broadly divided into four 
categories-Scientific, Technical, Administrative, and 
Auxiliary. The Scientific staff includes scientists, 
engineers and medical scientists. The technical staff 
comprises scientific assistants, workshop supervisors, 
tradesmen and draftsmen. The Department is 
exempted from the requirement of the consulting the 
Union Public Service Commission for recruitment 
to its Class I posts. Further, the Department enjoys 
some flexibility in creating posts in the higher grades 

Class Total 
r-

I II III IV 

41 77 153 44 315 

2184 899 6387 1381 10851 

293 34 639 436 1402 

154 108 710 115 1087 

57 17 306 71 451 

81 22 319 135 557 

175 46 341 30 592 

46 21 181 28 276 

30 50 137 30 247 

70 28 86 26 210 

16 22 103 64 205 

2 2 11 3 18 

3149 1326 9373 2363 16211 

of scientific officers and engineers to enable persons 
whose performance merits recognition to be given 
accelerated promotion. 

5. There are two sets of scales in vogue in the de-
partment for scientific officers and engineers-
the normal scientific scales and the fast track or 
research scales. The latter have generally a higher 
maximum and better rates of increment than the 

*Indian Rare Earths Limited and the Uranium Corporation of India. 
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cottesponding scientific scales as ·would be . , clear 
from the Table below :- . · : · 

TABLE II I . ... ;- ~ 

Fast track Normal ., 

Grade Scale Grade ·I ·Scale 

(Rs.) (Rs.) . 

H 2500-125-2750 

G ~100-2500 SG · 1800-too:-2000' 

F 1400-70-1680-SG-70- SF 1300-60-1600-100-
1750-100-1950 1800 . "} 

E 1300-60-1600 SE 1100-~12~1500 

D 1100-60-1400 - SD2 7.00-50-1250.' 

SOl 700-40-1100-50-1250 
,. 

c 750-60-1050 .!'SC2 4<>0--4o-800-50-950 . 
• ,,,._ ,,,r 

SCI .. ~50-30-600. ~ 
35-670-SG-35-950 .. 

'- \. '. •-; ._., 
B 500-50-750 ,sa 350-25-500-30-590-' 

EB-30-800-EB-30-'' 
. ' . 830-35-900 •. ·'· .o 

Above scale 6 H', there are two grades for' the: outl 
standing scientists/engineers viz., Rs! 2750/- (fixed) ' 
and Rs. 3000/- (fixed). · From the information avail .. 
able to us as on 1-1-1971, there were three scientists/ 
engineers in the grade of Rs. 3CXXJ/- ·and none in the 
gradd of Rs. 2750/-.' The Director of the Bhabha 
Atomic Research Centre is in the grade: of R~ 3500 
(fixed)~ The single post of Mining Geologist in. the 
Atomic Minerals Dvision is on the rather odd scale 
of Rs. 600-25-650-35-1000-50-1200-100-1500 (20 
years). 

6. We have dealt with all the Class I~nd Class II 
scientific grades and seales including the 'fast track' 
scales in the chapter· on Scientific Services. We 
would add here that there are a .. small ' number 
of posts such as Chief Superintendent, Maintenance 
Superintendent, Operation Superintendent, .. , Shift 
Charge Engineer etc. in the Tarapore Atomic Power 
Project which carry special pays . of Rs. 225 I or 
Rs. 175 or Rs. 150 per month. These and other 
special pays in other units may be continued.. Simi­
larly, the medical scientists' posts carry the non­
practising allowance of 25%, 30%, and 40% of 
pay subject to a minimum of Rs. 150 and maximum 
of Rs. 600. New rates of non-practising allowance 
may-be fixed in accordance with our recommendations 
in the chapter on Medical Services (C~apter 16). 

7. The scales· applicable to scientific assistants 
and technical staff have been standardised and are 
somewhat distinctive to this Department. We have 
dealt with scientific assistants* and draftsmen** in 
the respective chapters. Other posts in this group 
of scales arc those of workshop supervh;ors and 
tradesmen. Recruitment to these categories is normally 
through the employment . exchanges, from among 

•Chapter 15. 
••Chapter 14. 

those having the rtecessaty diplomas of ·trade cetti"· 
ficates and the requisite experience.. For· the· highly 
specialised posts engaged in re.actor ~d other plant 
·operations the Department itself runs special training 
schemes, open to matriculates with science or. techni­
cal subjects and lasting 18 months, in reactor' opera• 
tions, or 12 months in Plant operations.: ~flet train­
ing, the successful ~ndidates are absorbed;~~(o,~~ of 
the three grades· vtz.; ~ u ~;-··.: . · ; ' ;· · .. ~.,~ .. ~ ., :, 

• ' .. . ... : - • ..., ; ' i ~ . ~ ., ·.:' ,~' .... ~ ,•' : 

Tradesman 'B' • .130-~175 ,q :· ~.~ 1 1·· -,.~ 
Tradesman •c• ·· 150-5-17.s-:6-2Q~~'t~~40 
Tradesman 'D' • 170-!0-290 ;: r-.' ·!Jh 

. ~ • YC!_~·~ 1~:.:·_;:-~ .. ;J 
The higher grades of Tradesman·'~' (Rs. 21~1()...290-
15-320-EB-15-425), Tradesman; ""F:". (Rs.~.:~2SO:l5-

. 475), and Supervisor/Foreman,:Tradesm~ ,•G'. {Rs. 
325-20-425-25-575) are filled by. direct reCruitment 
or by promotion. The. lowest grade in this category is 

·that o( Tr~desman 'A' {Rs •. 11~J713I);·:thus making 
for seven siandard.' scales·'fot'·the technical staff. 
Besides there are ten other~scales_:_g in Class IIl .. and 
2 in Class IV_:_which. apply· to a variety -of.ot~er 
technical staff in the! different units':of'this:- pepart­
ment. In the Atomic Minerals Division fof.' example, 

. Senior Technical Assistants . (Mining .: and ;, dvil), 
Technical Foremen,· Electrical Foremen, and .senior 
Mine Surveyor are in the scaf~ of Rs., 325-15-475; 
Overmen· are in the seale or Rs~ 200-1~290-EB-!15-
380 and Surveyors in Rs: ·180-10-290-EB-15-380. 
Miscellaneous pc)sts in thc·Atoniic Minerals Div~sJon, 
and in the other units 'account for another·· seven 
scales. \ ... ,: . :--~: ~ -~ · · · c. :. ~ ~ , . - ; · .. · q· ,· ! _·>. :" 1 ... ..·, ~-:: .Y.. ~ 

8. The scales of Tradesmen (t\. to G) are on par 
with·. those of scientific assistantS, · laboratory._ ·:arid 
drawing· office staff of different grades~"" Keeping· in 
view this existing parity, as also the'_qualifications 
prescribed for recruitment, the duties per(Qr,med in 
the various posts, and in conformity with out general 
recommendations. in respect of workshop , sta.ft\ .we 
recommend the following scales :~ · , · : · . ~ •J! 

. . •.. , ,- ··:.::.:,.·:·l 
·-·.-.:· ;-~~~ ,.,_:~! . ;..,. '..-'._ t •.• 

T.uui m··. 
Designation ·Existing · 

scale · 
No. ; ,. ' Pr~pose(fScitle 

.... ··-· ,)11. 

; >:/:. ·.· ,) 

(Rs.) :. {Rs.): , . .r 

J. Foreman · · .. 1 ' ' · . · ·· ·· r ' ' · · 
Foreman (Engg) 325-20-425J' 85 550-900 .l . · • .. 

Foreman (Main· ,_ 25-575 
tenance) · J ' l . : I 
Tradesman ~a· ::·. ~ .L 

. 2. SeniorTechn.i~l 1 
Assistant (Mmmg 
2) 
(Civil 1) 
Mechanical Fore- J 

. _··t'" 

men (3) . .1325-15~~5 
Electrical Fore-· - · 
men (2) · · · - -- - . " 
Senior Mine · 
Surveyor (3) 

•' ~. - •.. > i . 

.. _ , . , , 550-570 . and. 
, '··20% ... ~of:._ the. 

posts in each 
of the categories 
should be 

11 placed in the 
... "' ~· revised ~le of 

Rs. 700-900 sut>=. 
· - ·· · -: · ject -·to a· mini;.;· 

mum of at least 
one post in the 
higher scale. 



Designation 

3. Foreman (Enginee­
ring}~ 
Assistant Foreman; 
Assistant Foreman 
(Engg.); 
Tradesman 'F'; 
Technician (lnstru~ 
ment/ Millwright/ 
Turbine Fitter/ 
Welder); 
Reactor Plant 
Operator; , 
Auxiliary Operator; 
Operator (Stat 
Engine). 

4. Chargehand·; 
Tradesman 'E'; 
Technician 
(Instrument/ 
Millwright/ · 
Turbine Fitter/ 

Electrical/Welder); 
Plant Attendant; 
Technician 
(Engineering); 
Surveyor. 

S. Master (Ship) 

6. Overman (Atomic 
Minerals Division) 

7. Surveyor (Atomic 
Minerals Division) 

8. Tradesman 'D'; ) 
Technician 
(Instrument/Mill­
wright/Diesel 
Mechanic); Plant 
Attendant. 

9. Tradesman 'C'; 
Technician 
(Workshop/ 
Machinist/ 
Instrument/ 
Millwright/ 
Electrical/Crane 
Operator; Plant 
Attendant; · 
Carpenter; 
Drill Operator; 
Life Guard. 

10. Mechanic 

11. Driver; Bull- } 
dozer Operator; 
Technician 

Existing 
scale 

Rs. 

250-15-475 

210-10-290-
15-320-EB-
1~25 

210-10-290-
15-320 

200-10-290 
EB-15-380 

180-10-290 
EB-15-380 

170-10-290 

150-5-175-6-
205-7-240 

150-5-175 
6-205 

140-5-175 

12. Compressor Driver 130-5-160-
. 8-200-EB-

8-256-EB-• 
8-280-10-300 

13. Tradesman 'B' etc. 130-5-175 

' No. Proposed scale 

Rs. 

202 470-750 

,I·. 

304 4l5-700 

1 425-600 

10 425-640 

8 425-640 

406 380--560 
I . 

II' 

806 330-480 

2 330-480 

3 320-400 

1 330-560 

1022 320-400 
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Existing 
scale 

14. Sampler (Mining } · 
Group); 
Turner; 110-4-170-
Mechanic; 5-180 
Electrician etc. . 

IS. Seaman 110-3-131-
4-139 

16. Tradesman 'A' etc. 110-3-131· 

No. 

17. Section Cutter; 1 
Mechanic Atten· · 
dant; 
Pump Attendant; ~ 85-2-95-3-110 
Carpenter; J 
Rigger (Mines); 
Sampling Assistant. · 

18. Helper (Mainten- 75-1-85-2-95 
nance etc.) 

Proposed 
scale 

47 260-400 

4 260-350 

758 260-350 

71 200-280 

44 190-240 

' -------~- ·--------·----·--. ---·-----
9. Administrative and Auxiliary Posts.-This group 

contains a number of categories which are common 
to other departments and have been dealt with as 
common categories in the appropriate chapters. 
Posts which are peculiar to this organisation bear 
such de.iignations as ·Controller, Administrative 
Officer, Chief Security Officer, Senior Administrative 
Officer, Stores Officer, Security Officer, Public 
Relations Officer, Assistant Personnel Officer, Publi-

, city Assistant, Caretaker, etc. These posts are distri­
buted in the various units of the department and are 
borne on pay scales which are commonly encountered. 
These scales are few and it is not necessary to enume­
rate the various designations to which they refer. 
On a broad review of the nature of duties, we recom­
mend. that the existing seales be revised as 
follows.:-

TABLE IV 

Existing scale 

Rs. 
1. 2000-100-2500 (Controller BARC) 
2. 1300-60-1600-100-1800 

Proposed 
scale 

Rs. 
2250-2750 
1500-2000 

3. 1300-60-1600 1500-1800 
4. 1100-50-1400 . 1300-1700 
s. 70(}....40-1100-50/2-1250 1050-1600 
6. (a) 400-40-800-50-950 . . . 1 700-1300 

(b) 400-400-450-30-600-35-670-EB-35-950 J 
7. 620-30-800-EB-30-830-35-900 840-1200 
8. 350-25-500-30-590-EB-30-800-EB-30-830-35-900 650-1200 

9. 350-25-500-30-590-EB-30-680 1J b50-960 
10. 350-2S:.500-30-590-EB-30-650 
11. 210-10-290-15-320-EB-15-425 425-700 
12. 210-10-290-EB-15-320 425-600 
13. 150-5-160-8-200-EB-8-256-EB-8-280-10-300 1J 330-560 
14. 130-5-160-8-200-EB-8-256-EB-8-280 
15. 110-3-131-4-155-EB-4-175-5-180 . 260-400 



·. CHAPTER 42 

f 

DEPARTMENT OF· SCIENCE AND TECHNOLOGY 
.. , 

The recently set up Department of Science and 
Technology is concerned inter alia with .s•the formula­
tion of policy statements and guide lines on science 
and technology, the following through of their imple­
mentation" and, promotion of new areas of· science . 
and technology. The Botanical Survey. of India, · 
the Zoological Survey of India, the Survey of India 
and the National ·Atlas Organisation come 1,1nder . 

· its direct control. It is also responsible for the ' 
· National Committee on Science and Technology· 
(NCST), the National Research and Development 
Corporation (NRDC) and for all matters concerning 

' the Council of Scientific and Industrial Research 
; (CSIR). .· · , 

2. The class-wise distribution of posts -in these 
four organisations is given in the table below · :-

;, 1 ., ·' L. , .. 
TABLE I 'I 

i I 

Name of Office Class Class a ass I Class l { 

I .11 . III IV .. , Total 

Zoological Survey . 
of India 62 45 357 216 680 

Botanical Survey 
of India 43 42 346 595' 1926 

I 

National Atlas Or-
ganisation 15 3 153 24; 195. 

Survey of India . 237. 264 6385 39!9 10805 1 

--· 
Total 357 '354 7241 4754 ' 12706 

Zoological Survey of India 

3. The main function of the Zoological Survey of 
India is to conduct research into the systematic and 
geographical zoology of India and the ecology and 
morphology of its fauna. Its other activities include 
the custody and maintenance of the national zoologi- .. 
cal collections in various museums, identification of : 
zoological specimens on request from other organi­
sations, training . of students for research degrees ' 
and instruction in taxidermy. It is headed by a 
Director (Rs. 1600-1800), who is assisted by two ' 
Deputy Directors (Rs. 1100-50-1400). Below the· 
Deputy Directors are 21 Superintending Zoologists . 
(Rs. 700-1250) who are in charge of the eight regional · 
stations of the Survey and of specific divisions at the .. 
headquarters. There are 37 Zoologists in the Class I · 
Junior Scale (Rs. 400-40-800-50-950) and 42 Assis­
tant Zoologists in Class II (350-900). The Adminis­
trative Officer (Rs. 400-950), the Documentation 

*Chapter 15. 
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Officer (Rs .. 350-900) and the Juni~r Ad~ii1istrative . 
Officer (Rs. 350-800) complete the Class I. arid .. the' 
gazetted Class II establishment.· . ">: , 1 .l · ¥ • 

' • - \ f f • ' ~ • ' _YJ '• ~ J -., r .. f ~- , .. .r'" 

4. The' ·Director's · post, is filled on contract· for· 
5 years, for which departmental officers . are also 
eligil>le; to apply .. The Deputy Director's pos~s are~ . 
filled Jlalf by direct recruttment from among candida• 
tes having at least a .second Class M.Sc~ in ·zoology~­
with 10 year&' research experience and the remaining.\ 
by promotion of Superintending Zoologists. .·While l 
all posts of Superintending Zoologists 'are' fille<l by~ 
promotion, 75% of the posts of Zoologists are directly. 
recruited from M.Sc.'s (at least second class),,with; 
some experience and the remaining by · promotiou 
of ;Assistant Zoologists~ I The latter"' posts are .. e~c.d 
half by direct recrpitment. pf, M~Sc.,'s and' the rP.st . 
by, promotion of Senior, Zo9Iogical,~ As~fstants '(r~s~~ 
,325-575)., .>. ,\•,·.!·' ;, /~ .' ·,!i•l . ·,! _,_: 

1 
<·• ,._._'; 

: L !: :;, ."·i :. ,_ .t -~ . . '-t 

5. Posts which are in the Oass I Junior and Class I. 
Senior Scales should be in the revised ' 1sca1es l'ecom~: 
mended 'for these grades in the Chapter on Scientific· 
Services*. The- Deputy·· Directors 1 should. be in :the : 
scale of Rs:. 1'50~ 180CY. • T)Je 'Association's.: propos;U: ; 
for the post of Director· was for -a scale .of Rs.• 2250-.: · 
15Q....:.2700." The· Secretary of the;· Department . was, : 
inclined' to\the view that· the'post was undervalued •. ·~ 
We are ,ourselVes: persuaded-tal a similar·view·parti ... (: 
cularly as the present ~cale 'was fixed Oil' the recom .. :; 
mendatiori · of the ·First· Pay! COmmission and has: 1 

remained unchanged since·. then.! ri Keeping in mind f 

the potentialities and importance~ ·or the organisation ·. · 
which the'c Director heads~ as also the· fact that the ; 
Director has to be, and indeed. has generally. been, 
a • Zoologist . of wide repute, we ' would strongly 
advocate a considerable.· upgradation of the· scale : 
of the post, We accordingly. recommend the revised , 
scale· of Rs.' 200~2500.' · · · · 

l . '•• 

6. The revised Junior Class I scale should apply 
to the post of Administrative Officer. Since this is 
a direct recruitment post, and. has no promotion 
avenue,. we would advise against direct recruitment' 
and' recommend that the post should be filled by 
promoting the Junior Administrative Officer. ·For 
the latter and for the Documentation Officer the scale · 
of Rs. 650-1200 should' be suitable. ·' . . I 

7. Most of the non-g~zetted Class II ~~d, Class IIi . 
posts are covered by our recommendations on. the 
non-gazetted scientific · staff and other common 



categories. in respect of the remammg posts our 
recommendations are given below :-

Designation 

Cine Technidan ~ 
Senior Taxidermist 
Taxidermist 

Senior Insect Setter 
Modcller 

Proof Reader 
Copy Holder 
Junior Taxidermist 

Collection Tender 
Insect Setter 
Assistant Taxidermist 
Compositor 
Sorter 
Marksman 

TABLF. II 

No. Existing scale Proposed 
scale 

Rs. Rs. 
1 l 325-15-475-EB-20- 550-900 
2 J 575 
1 210-10-290-15-320- 425-700 

EB-15-425 
I l 130-5-160-8-200- 290-560 
2 ~ EB-8-256-8-280-10-

J 300) / 

2 l 
2 j -do- 33()....560 
10 150-5-160-8-240- 330-560 

EB-8-280-1 0-300 
35 l 
17 • 
: r 85-2-95-3-110 

3 J 

200-280 

---· ----------
There are a few posts in Class Ill and Class IV 

which belong to the artisan category and suitable 
revised scales should be prescribed for them, in 
accordance with our general recommendations* on 
workshop staff. 

llotanical Survey of India 
8. The main function of the Botanical Survey of 

Indi~ is to explore the plant resources of the country · 
through sy3tematic and comprehensive survey, to 
augment and preserve the botanical collections and 
to carry out the necessary scientific research work. 
Its organisation is similar to that of the Zoological 
Survey of India with a few minor variations. Between 
the Director (Rs. 1600-100-1800) and the two Deputy 
Directors (Rs. 1100--50-1400), there is a level of Joint 
Director ( Rs. 1300--60-1600). The Director is 
appointed on.contract for 5 years. The Joint Director 
is directly recruited from among candidates hav!ng 
a Ph.D. in Botany, 10 years' research experience, 
and experience of running a large botanical 
laboratory. The Class II, the Class I Junior Scale 
and the Class I Senior Scale posts are filled in a 
manner more or less similar to the Zoological Survey, 
except that the number of specialisations seems to be 
larger and -there is greater recourse to direct recruit­
ment. 

9. On considerations similar to those for the 
Director of the Zoological Survey we recommend the 
revised scale of Rs. 2000-2500 for the Director of the 
Botanical Survey of India. Fot the Joint Director, 
the scale of Rs. 1800-2000 would be appropriate. 
The Deputy Dire·;;tors should be in the revised scale 
of Rs. 150\l-1800. The. other scientific posts­
gazetted and non-gazetted-should be on the scales 
suggested in the ·chapter on Scientific Services. For . 
the Administrative Officer (Rs. 400--950) and the 
Junior Administrative Officer (Rs. 350--800), the 
revised scales of Rs. 700--1300 and Rs. 650--1200 
re~pectively, would be appropriate. There stems to 
be no need for direct recruitment to the post of 
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Administrative Officer for whom there is no further 
promoti9nal avenue, the post should be filled in 
futur~ by promotion of Junior Administrative 
Officer. 

10. In regard to the remaining posts which are 
peculiar to this Survey, our recommendations are 
as follows : -

Designation No. Existing Scale Proposed 
Scale 

-------- --·-----
Rs. Rs. 

Cartographist 1 I 210-10-290-150-320- 425-700 
Senior Proof Reader 2 J EB-15-425 
Proof Reader 2 150-5-175-6-205-EB- 330-480 

7-240. 
Copy Holder 110-3-131-4-155-EB- 260-400 

4-175-5-180 
Specimen Collector 2 85-2-95-3-110 200-280 

There are a few other posts in Class IV which arc 
of the artisan type; suitable revised scales should 
be prescribed for them in accordance with our 
gent•ral rrcommendations on workshop staff. 

National Atlas Orgnisation 
11. The functions of the National Atlas Organisa­

tion are to bring out the National Atlas of India in 
Hindi and English, the Irrigation Atlas of India, 
Tourist Atlas of India, etc., and to conduct geo­
economic surveys in selected regions of India. It is 
headed by a Director (Rs. 1600--1800) who is assisted 
by two Deputy Directors (Rs. 700--1250) and other 
Class I Junior Scale Officers. The recruitment 
details of the Director's post have not yet been 
finalised. For other posts qualifications in geography 
and a varying duration of appropriate experience 
.have been prescribed. The Research and 
Drawing . Sections employ Research/Technical 
Assistants, Cartographical Draughtsmen. Photo­
graphers etc. on a broad review. of the duties and 
responsibilities we recommend the following revised 
scales for the various posts =~ 

Designation 

Director 
Deputy Director 

Tt:chnical Officer (2)/ 
Drawing Officer (3)/Sr. 

TABLE Ill 

No. of Existing Scale 
posts 

Proposed 
Scale 

·---------------------
Rs. Rs. 

1 1600-1 00-1800 2000-2250 
2 700-40-1100-50/2- - J 050-1800 

12:0. 
l 

12 400-400-450-30-600 700-1300 ~ Administrative Officer tl) I -35-670-EB-35-950 
Research Officer (6) J 
Administrative Officer 350-25-500-30-590 650-1200 

:.EB-30-800 
Field Officer Survey (10) l 
Sr. Research Assistant ~ 23 325-15-475 550-900 
Geography (13) 
Technical Assistant ~ 
(Geology & Geography) I 

"19 210-10-290-15-320 (9)/Technical Assistant ~ 425-700 
(Process) (I)/Junior I -EB-15-425 
Research Assistant(8)/ I 
Map Curator (I) J 
Plate Keeper(l)/Field I 11 110-3-131-4-155- 260-430 
Assistant (10) J EB-4-175-5-180 

------------------------------- ------

*Chapter 19. 



Survey of India . 
12. The Survey of India is responsible for the 

scientific and standardised surveying and mapping 
of the territory of India. The Survey draws, prints, 
and supplies maps for a variety of purposes-civilian1 

as well as military. Apart ftom topographical surveys· 
through the traditional means of survey parties, the 
Survey of India has in recent times increasingly adop­
ted .aerial photo interpretation techniques. 

13. Class I and Class II Posts.-The distribution 
of Class I and Class 11 posts in the Survey of India' 
is gi\en below :-

TABLE IV 

De:;ignation . Exi~ting pay scale No. 

· Rs. · 

Surveyor General 2000-125-2250 . · -~ 
Dean, Indian Photointerpreta- 1 

tion Institute 1600-100-1800 · 1 
Senior Director \. · · t: 
Director (Selection Grade). J 1 
Director ' 1300-60-1600 14 
Deputy Director (20)/ Head of) . : . '! • · • i . 
Soil Survey Division (1)/ ~ I ~ • · · •; r " 
Head of Forestry D~v~si.on (1)/ 1100-5~1400 , . 25 
Head of Geology DIVISIOn (1)/ . . 
Head of Photogrammetry J 
Division (I)/Chief Manager(l) . . 
Geomorphologist (1)/ · 1 · · · · 
Chief Instructor and Professor. , 
Soil Division (1 )/Chief .. . 
Instructor and Professor . I 900-40-1100-50/2-. 
of Geology Division (1) 1250. 
Chief Instructor and · 1 • 
Professor of Photogrammetry 
Division (1). · · . 
*Superintend~g Surveyor (90) 1. 700-40-1100-50/2-. 
Superintendent, Instrument · }- 1250 , . . 
Repair Shop (1) : .J. · ·· 

Manager Senior 700-40-1100-50/2-
·1150 .. 

veyor (79)/0fficer Incharge . 
Deputy S~printending ·Sur-] 

Map Record and Issue (1)/ · 
Instructor and Assistant ' 
Professor Photogrammetry 
Div. (1)/ Soil Survey Divi-
sion (1)/ Forestry Division r 400-400-450-30-600 
(I)/Geology Division (1)/ . 35-670-EB~35-950 
Deputy Stores Officer(l)/ · 
Manager (Junior) (l)/ . 
Mathematical Adviser (2)/ J 

Senior Scientific Officer (1 )/ 
Motor Transport Officer J 
(2) 

Officer Surveyor (220) 

Head Engraver 

Registrar (2)/Establishment & 
Accounts Officer (6) 

Works Manager (1)/ Asstt. 
Manager (15)/ Asstt. Head 
Engraver (I) 

Asstt. Stores Officer (8)/ Map 
Curator (I) 

350-25-500-30-590-
EB-30-800-EB-30-
830-35-900 
590-30-800-EB-30-
830-35-900 
590-30-800 

} 

350-25-500-30-590 
EB-30-800 · 

350-25-575 
325-25-575 

; 
I 

1 

90, 
1 

5 

91 

220 

8 

17 

8 
1 

*For Officer Surveyors promoted to this grade the scale is 
Rs. 900-40-1100-50/2-1250. 
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14. The mai~ ·ctass~-1-cadre.·h that of; Deputy .. 
Superintend~ng Surveyor~ and Supertending Surv.eyoni 
Deputy _, Duectors, .DtrC?ctors1 Se.nior ,- Pirector.s,; 
and the Surveyor GeneraL.:, This cad.re is to .b~ m~mp.ed. 
by civilians and armY:_ personnel second~d· from; tht(, 
Corps of: Engineers tn the .proportion .of ~0.;,59.,.. 
There is no specified reservation.for arJI1Y.. _qffic_e~!f 
and civilians in particular grades,. and the propor.tiQn 1 

indicated refers to. the ~umbers i:t;1 the tqt<d_ (:las~.J:· 
_ cadre. Army Officer~.w.1th more t~l;ln,, ~ and .n<Jtn;w;r~. 

than 6 years'. ~omm~sstoned< servtc~, are)qductedc.l;lS, 
Deputy. Supermtendmg i ,Sgrveyor~, (Jun~or. t.Cla~s~ I1 .. 
Scale) .. The civilian Class .J, component is . to; be~ 
made. up~ by direct recruitment ·to· ppsts i~J.4~ ·lU~tor, 
Class I (Deputy. Superintending .. Surv~ypt;s},.; .anq 
by promotion of the Class II Officer Surveyors to· 
~he, Senior- Class . .I Grade (~~pe~iriten4ing S~rveyor) 
m equalproportlorr. We _are ~nformedlhatJtliere-hast 
been. no direct··recruitment of civilians ·to 'the~ rJunior. 
Class, I gfade sin~e 1966. • cFifty. per cent or thei posts. 
of' Officer~ Surveyors ·are filled- by direct recruitment .. 
through 1the· UPSC ·from_: among·~ thoseJihaving:la 
B.A. or B So; Degree· it:J,. Mathematic:s':or:_·a D~gree 
in· Engineering· and the' rest 1 by promotion from the 
Sl;lbo.rdinate 'categories.·· The.Class l'posts of Heads o£ 
various: Divisions-1'in: the'. scale '-of! Rs~: :11~1400; 
Professors in the sdale of Rs~ '90()...:.1250,: andlns.truc~; 

. tors etc., ~n the sca~e pf ,R~~-}0~9~0 .,are.,_mo.stly 
filled by . duect rt"cruttment. . · .. , . · · · ,, ~ .. • · . ' · 

. . :, .. ' : ',.;, ',. ::,: -~·· 1 ":·?: '·'(\ ~ >J /_':H.l 
15. The present distribution !'of· 'civilian-':_and' 

military officers. in ~~the main cadre is' given below: 
Th~re is a. concentration ·of civilian officers in the · 
Class I Senior Grade and a preponderance ·or army 
officers in.tpe other grades. ·. · · ·· · · ·· · .. , 

·~ .· { ...... ' 
~~--~----------------~--------~.~-~··.; :~-~~ 

1
\ ·orade · No. of Officers,,,·;

1 
i 

I 

'\. Army Civ~~ans 

Senior Directors and Directors 15 ~ r:· 2-~ 

Deputy Directors. , .. 16 7 -~ 
' ; i . ' oi J ~ : ; ... ~~ 

! ~· . 16 ,' 1 • ' 70 . . :. ~, 
57 ·i ' 10 .: . ... 

, • ~ ~- ~- .ol. I '-·· 

Superintending Surveyors . . ... 
Deputy Superintending Su~eyors 

~ . . . ; . . . . 
! • P; 0 ; ' I ( • :· ·, ·• ' ; : ' _:"'• 1 ~ : " t _, 

16. Apart from. the demand for higher Scales of, 
pay, the civilian Class I officers have urged before us'· 
that the disperity as between their emoluments and 
those of the officers seconded from the army should! 
be removed and that the promotion prospects of the 
,civilian officers should be improved. ·The pay ·or 
the army officers· is determined in consultation with 
the Engineer-in-Chief on 'the basis of the average o( 
the emoluments of two officers belonging to the_ Corps, 
of Engineers; above and those. of two. othe·r. .officers' ' · 
of the same Corps below the officer serving in. the·· 

. Survey of India.: The difference between _the pay of 
1 

the army officer in his grade and the emoluments:. 
thus determined is given as personal pay. The result 
of this dispensation is that the emoluments of Senior • 
Director~ Director, Deputy Director etc~; · differ· 
considerably according as they are civilians or army· 
officers. In certain cases personal pay granted under· 
this arrangement . exceeds Rs.. 500, . Our e~qtiiries 



show that the concession of flexibility with regard to 
the fixation of the pay of army officers serving with 
the Survey of India was extended over two decades 
ago, as a temporary expedient in "order to enable 
officers to volunteer for service in the Survey of India 
without any great immediate loss of emoluments". 
The relevant orders* also stated that "this 
concession will be held out till such time as Army 

· Scales of pay and ,the Survey of India Scales of pay 
get mutually adjust'ed to attract officers in the normal 
course". The situation seems to have changed over 
the two decades and the Ministry of Defence are now 

· understood to be in favour of regulating the pay of 
army officers under the normal deputation terms. 
This is a desirable step and has our support. 

· . 11: As for civilian representation in; the higher 
ranks of the Class I cadre, we would endorse the 
recommendations of the tCOSR, which enquired 
recently into the Survey of Indi3.y that the civilian 
and the army components should 'be treated as 
separate cadres for promotion purposes, and the posts. 
at. different levels. should be equally ~istributed bet­
ween the Army and . Civilian components. We 
would also like direct recruitment· to be resumed 
without delay to the Class I Junior grade of Deputy 
Superintending Surveyors from among civilians. 

18. As regards scales of pay, we recommend·· 
that the Surveyor General should be in the scale 
of Rs. 2250-2750. The other Class I scales should be 
substituted as follows : 

Existing Scale 

(Rs.) 
JG00-1800 
1300-1600 
1100.:1400 
900-1250 

700-1250 
. 700-1150 

400-950 

Proposed Scale 

(Rs) 
2000-2250 
1800-2000 
1500-1800 
As for Under 
Secretary 
1050-1600 
700-1300 

We do not see any justification for the Officer Sur­
veyors on promotion to the post of Superintending 
Surveyor being fixed in the scale of Rs. 900-12.50 : 
as against the normal scale of this post w,hich is · 
Rs. 700-1250. The pay of such officers should be : 
fixed in accordance with general rules. ' ' 

19. The Cla~s II posts should be ~n the. following 
revised scales : 

Designation 

Head Engraver 
Registrar/Establishment and Accounts 

Officer 
Officer Surveyor 
Works Manager 
Assistant Manager 
(Map Reproduction) 
Assistant Head Engraver 
Assistant Stores Officer/Map Curator. 

Proposed Scale 

- (Rs.) 

700-1300 
840-1200. 

} 6~1200 
550-900 
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Class Ill and Class IV Posts 

20. Th~ Class III posts have been grouped into 
Division I and Division II. Posts in these groups 
coming under the. common categories have been dis­
cussed in the appropriate chapters. There is a substan­
tial number of posts which are peculiar to the Survey 
of India and pertain to topographical and geodetic 
survey as also map reproduction work including 
printing. These are dealt with below 

' l f 

Division II Staff 

21. The Division II establishment is borne on 
four uniform grades, namely (i) Rs. 110-180 (Grade 
V), (ii) Rs. 110-225 (Grade IV), (iii) Rs. 150-240 
(Grade ill), and (iv) Rs. 205-280 (Grade II). 
These grades apply.to different levels of various trades 
in the Survey of India, e.g., Topo-Auxiliaries, Plane­
tablers, Topo-Computors, Draftsmen, Air Survey 
Draftsmen, Storekeepers, Impositors, Letterpress 

· printers, Stereo-typers, Retouchers etc. The total 
. number of staff of the various specialities in the 
Grades V, IV, Ill and II are respectively 495, 1564, 

~ 825 and 807 (total 3691). 

22. Most of the Division II establishment is filled 
by direct recruitment to the lowest grade. Matri­
culates are recruited as. Topographical Trainees 
Type 'B' and put through a training course of one 
year when they are given a consolidated stipend. 

, The successful trainees are absorbed in Grade V 
of the different specialities. Those who specialise 
in Air Survey I draftsmanship or Storekeeping are 
absorbed in Grade IV. There is promotion from the 
lower grade to the next higher grade through trade 
tests. We. think that it would be appropriate to 
reduce the number of grades and recommend that 
there should be only two grades, instead of four. 
Grades V and IV should be merged into one grade · 
and Grades III and II into the second grade. We 
have provjded efficiency bars in· the new grades. 
The concerned officials should be allowed to cross 
these bars only after passing the trade tests, which 
have been prescribed at present, for the purpose of 
promotion from one grade to another. We re­
commend the following revised scales for the two 
new grades: 

Existing Scale Revised Scale 

Rs. Rs. 

Grade V 110-180 l 260-430 Grade IV 110-225 J 

Grade Ill 150-240 l 330-560 Grade II 205-280 J 

*Ministry of Agriculture Memo No. F. 16-81/48-R dated 17-8-1950. 
tCommittee on Organisation of Scientific Research. · 



23. Division-/ Staff..-This staff is borne on six 
scales of pay as follows : 

R.s. 
(i) 180-320 

·-·-·--· ·-----··-···-····-----

Assistant Security Supervisor 
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and Grade II should be merged into a single grade 
of Rs. 425-700. For the other scales in the Division I 
establishment we recommend the following revised 
scales : · 

(ii) 180-380 Ordinary Grade of · Survey · : t 'J , 
Assi~tant, Technical Assistant 

~ 

Designation Existing Proposed 
Scale Scale 

(iii) 205-280 

(iv) 210-380 

(v) 210-425 

(Map Reproduction), and 
Engraver. • 

Surveyor Grade II. 

Security Supervisor, Electrical" 
Overseer, and Horticulturist. 

Surveyor 
Technical 
Instrument 
Ordinary 
Computor. 

Grade I~ Junior 
Assistant, Junior 
Assistant, and 

Grade _ Geodetic 

(Rs.) · ·(Rs.).~1 ; 

Assistant Security Supervisor . , 180-320' '380-56() 
.. • • ·I . I ,·,· . .i 'i 

Ordinary Grade of Survey Assistant,· 180-380 ·1·.' .. '; .. :~: .. ··· 
. Technical Assistant (Map· Reproduc- · · ~ · · ', · __ . ,- · . 
tion) and Engraver. . . ~ . . . . I _;.; .. ~·"":: . 

and Horticulturist. · . . . • .. . · ' , 

(vi) 32S-475 Selection Grade of Surveyors/ 
Survey Assistants/Geodetic 
Computors, Engravers, and 
Supervisors (Instrument Repair 
Workshop), · Superintendents 
(Vehicles), Assistant Super--

~ecurity Supervisor,_ El~trical O~ers.· ~~ · 2.···.·1.0.:3.80'·~4~5~7. ~ • 
Junior T~chni~l Assistant,·· · Jiu1ior . 21~25 · .. , .'· · -

Instrument Assistant · and Ordinary· ' . . , ' · i 

visor (Printing Office) & 
Technical Assistants. . . , - ........ __________ ----------~--

24. Division I posts are mostly filled by promotion 
from Division II. There is however direct recruitment 
to some categories. The posts of Surv~yors Grade. II 
are filled by promotion of Topo graphical Trainees 
Type 'A' who are directly_ recruited from among . 
Intermediates with mathematics as. a subject. . , The 
employees' associations have pointed out that 
previously, the Topographical Trainees Type 'A' were 
directly employed as Surveyors Grade I after their 
training and have urged that the earlier practice 
should be reintroduced. There . are at present 105 
posts of Surveyors Grade II compared to 386 posts 
of Surveyors ·Grade I. 

In view of this distribution, Grade II appears to be · 
merely a transitional stage before reaching Grade I2 

which is the main grade where substantive work is 
carried out. It is not necessary to have two grades 
with more or less the same starting salary and we 
recommend that the posts of Surveyors Grade I 

Grade ~eodetic. Comp~tor. · · · 
-· t ~ ~ 

Selection Grade of Surveyors/Survey · 325-415..; , 550-900 
Assistants/Geodetic Computors/En- •· ·' 
gravers, Supervisors- (Instrument 
Repair Workshop)/Superintendents. 

· (Vehicle)/ :' Assistant . : Supervisor :' '·· 
~~~~ing Office) ayd Technical ~ssis-

I 

· 25. For th~ rt:m1inhig, p:>sts W! re:omm_~nd_ ·the 
following : - '· . 

. . . ; ~ ; 

Designation 
') 

Proposed_ No. Existing , 
of · · '.Scale Scale 

--~r 

posts 

(Rs.)' (Rs.) ··- .. 

Meter Reader •' 1 110-3-131 . 260-350. 

Packer . ' 1 . -do- 260-350· 

Book Binder 4 80...1-85-2-. 190-240 
95·. 

.... \. 
f 

Head Book Binder . '' 1 95-.3-110 200...:.260 



CHAPTER 43 

DEPARTMENT OF SUPPLY 
~ • ' t \ ~ ' •. ~ 

Th~. Depa~tment of Supply is responsible for the 
procurement, ~rchase and inspection of stores 

· required · by the various Government _departments 
and also for; the dispo~al of stores decla.red suq~lu~ 
by these depart~eiits. T?-e Departmen~ 1~ also res- .. 
ponsible for testmg matenals andascerta1mng whether. 
they conform to national arid inte~national~ standa~~s. 
The Department has the followmg offices under tts 
control ; .- .. : , , , . :-:- ., d '· , ·, -.. ; . ! .· : · . . . ... 

(i) Directorate General of Supplies .and Dis-
.. pos~ls, New Delhi. . · . . , . , ., · . 

(u) {V~~~~J~~:~y ,' .. td~~-~.x~ns~:;.:,·7~~-~-~.n ·', 1~~~d · 
(iii)· National Test House, Calcutta; and 

; · · (iv) Chief Pay and :Accounts·; . Office!_ r, N~w' 
Delhi. : , ·:.":·, ::r··'• : -~." . .I.,·· './· · ·_::;'; 

? ', ., • f '; ':' • I .•• ~ ~ ~ • . !~ t J ~. • - ~ I : ~ . ' j . ~ ~ 

The classwise distribution of posts· in these offices 
is given in the table below:·: . · '· ·. ' - '• · · .,., · 

\ j • ~..,. .. 1' 

' :. ;• ·H ; .. -·~ 1 

_Clas·s ... Class. Class Class "Total 
' ) r·· n. Ill' ··.·.-IV'· 

)., ';-' ,{. 

. ' 
• 1. Department 

pr~p~, f -1~·< I 12 77 . 63 52 204 

"1\ 

2 .DiJ'ectorate :_ ,, , , ,_ ' . 
General of •' .. ""> 

and Supplies 
284. ··Disposals '"'".·.;.-_ 677 2811 1048 ·482d · 

3., India; Supply : -: 
23 

_!_, . ; ~ . '·76i; Missions • '1- 4 49 

4. National Test 
·House :. ,' -... \ ! 34 124 211 .. . 169 •. 538'. 

5. Chief Pay 
and Accounts .' 

Office · . 9 47 1960 281 2297 

Total 362 929 5094 uso 7935 

I. DIRECIORATE 1 GENERAL OF SUPPUES 
AND DISPOSALS 

2. The Directorate General of Supplies and 
Disposals has Regional Supply and Inspection 
Directorates at Bombay, Calcutta, Madras, New 
Delhi and Kanpur. There is also a separate Directo­
rate of Supply (Textiles) atBombay. On the Inspection 
side there are two Metallurgical Inspection Directora­
tes at Jamshedpur and Burn pur and also an Inspection 
cell in Japan for the inspection of stores imported 
from that c~untry. 
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The Indian Inspection Service and the Indian 
Supply Service provide ·officers for the various 
engineering: and technical posts in the Directorate 
General of Supplies and Disposa!s. ~e ~adre. struc­
ture of ·these two · Class I Services IS given m the 
table below : 

TABLE II 
'/, • •• : t • i . ' ~ 

Sl. 
No. 

Name of post · ' ' No. 
• of 

posts 

Existing scale . of 
pay 

(Rs.) 
l.~Indi~n Supply :Service .. · .. 
· (i) Supertime scale 

1 
·, • • _ 

(a)' Director General · · _. 1 2500-125/2-2750 
(b) Additional Director General 1 2000--125-2250. 
(c) Deputy Director General/ 6 1800-100-2000 

Director General India 
· • · · Supply . Missions, London 
:), : . and Washington. _ ... 1: ,_, 

i (ii) Grade I (Selection Grade) 

j ' '. ~ 

; J 

2 1600-100-1800 
• 1 - , (Director) . : · 

Grade I (Ordinary Crade) 18 · 1300-60-1600 
·· · (Director) · · · ' : 

Grade II (Deputy Director) -- 34 · 700-40-1100-50/2-­
• ' : 1250 , 
·; 1,. Grade ~~~~(Assistant Director. 70 400-400-450-30-600-
·: . , _ · ;' ~rade I) , .· . · ; 35-670-EB-35-950 

z.- Indian Inspection Service 
' I 

(i) Supertiine · scale- (Deputy · 
1 • . Director GeneralJ · J< 

(ii) Grade I 
(Selection Grade) 

· (Director) . t , . · •· ; 

··Grade I. . · ·' 
(Ordinary' Grade) -

' ~irector) · ' . ! ... 
'• . 

, Grade II . . _ . 
(Deputy Director) 

Grade III 
(Assistant Director/ 
Inspecting Officer) 

1 . '18()().....100-2000 ., 
" 

1 1600-100-1800 

.. 9 1300-60-1600 ·. 

I 

33. 700-40-:1100-50/2-. 
1250 

79 400-400-450-30-600-
35-670-EB-35-950 

Direct recruitment to Grade III of these two Services 
is made through the Combined Engineering Services 
Examination conducted by the Union Public Service 
Commission. Some posts belonging to the Inspection 
service and located in the Textile or Metallurgical 
branches which require specialised qualifications may 
be filled on the basis of open advertisement also. 
Posts in the higher grades in the two Services are 
filled. by promotion. There is also a provision in the 
recruitment t:ules to fill up posts in different grdes 
of these Services by deputation of officers holding 



equivalent p~sts: in the major. indenting departments 
such as Defence, Railways and Posts and Telegraphs, 
but the number of such deputalions is restricted to · 
a maximum of ~0 %· of the posts. 

3. The Directorate General, Supplies and Dis­
posal~ Off!.cers' Association has suggested a merge~ 
of the ordmary and the selection grades of Directors. 
There are at present only two posts in the Indian 
Supply Service and one in the Indian Inspection 
Service in the selection grade of Rs. 1600-100-1800 
and all the remaining posts are in the ordinary grade · 
of Rs. 1300-60-1600. We were informed that the 
selection grade was created to partially mitigate the 
stagnation of the officers in the ordinary grade/ Since 
the duties and responsibilities of the Directors in the 
two grades. are broadly the same we recommend that 

. the ordinary grade and the selection grade should 
be merged in. these two Services and placed in .the 
revised pay scale of Rs. 1500 (14th year or under)-
2000. ' ,. 

4~ Coming to the pay scales ·of other' posts, we 
do n?t recomme~d any change in the exiSting, 
equation of the Director General with a Joint Secre­
tary .. For the Additional Director General, we recom­
mend the pay_scale. of Rs. 2250-2500. For the posts 
of Deputy Director General and the heads of the 

·Supply Missions, we recommend . the . scale: of 
Rs. 2000-2250. · · · 

' . 1 .:'A"·(_, t. 1. ·.: 

The posts' in Grades II and III of these services 
are in .the scales of pay applicable to., corresponding 
posts In the other' organized engineering· services 
to ~hich. recruitme~t is made through the Combined 

· Engmeenng Services Examination.· ·The ·sca.les 
recommended foJ;" .such posts in Chapter· 14 ·would 
apply to ·the posts in Grades II 'and liT o( these 
services. · 

5. Directorate General Supplies · 'a~d Di~posals 
Officers' Association has proposed that Glass II 
cad~e of th~ Assistant. Inspecting·· Officer and "the 
Ass1stant Director Grade II (Supply)· should be • 
abolished and merged with the Class I cadres of 
the Inspecting Officer, and.Assistant Director Gade I 
on th~ ground t~at academic qualifications. required 
for direct recruitment as well as the duties· 'and 
responsib~lities attached to the Class' II and Class I 
posts are comparable. Of the posts of Assistant 
Inspecting Officer in the scale. of. Rs •. 350-25-500-
30-590-EB:-30-800-E~3~830-35-900~ one-third are . 
fil~ed by d1rect re~ruitment and the remaining two­
thirds by promotion. from the non:.gazetted · cadre 
of the Examiner of Stores (Rs. 210-10-290-15-320 
EB-I 5-425) or ' by transfer .of officers j h'otding 
correspo~dmg pos~s. We were told that..the Depart­
ment h~s now dec1ded. to make the. post of Assistant 
Inspectmg Officer, entirely promotional for Examiner . 

· of Stores. Of the posts of Assistant Director Supply 
Grade II (Rs. 350-25.:_500-30-'590-EB~30-.800-EB-
30-830-35-900)-50% are filled by direct recruitment 
and the re!Daini~g·50% by proin<?tion of Superinten­
dent, Jumor Fteld Officer, Jumor Progress officer 
etc. Posts of Assistant :pirector (~upply)_ Grade Ii 

r·.and Assistant Inspecting · .. Office'r. provide •;a ~.useful 
· .. channel of promotion f~r Class III officials,. Following 

·, our general .. ap~roach i.~~ ~regard. ~o ;,Class II ... we.. 9o 
not recommend th~ab.ohti<m .of: these Class. II cadres 
,We recommend the scale of Rs. 650-l.ido fofAsslstant 

'Inspecting· Officer· aridr: Assistant: 'Qiiect6r 'Supply,,·· 
· · Grade II. There. are· 11 posts. of Assistant·.Director 
. (Administration) Grade.· II :in t.' .• th~ .pay· ~cale·:9f 
: Rs. .400-25-50()-;30-liSO for .)Vhich. we, reco~mend 
.. the scale. of Rs. 650-960. , · . ' c·: '··· ; · ... ' 

1 J j . ' or' •• ' ' ~I '. ' ., :...- ·,. T ' I : ' ~p· i ' ~- :'. ' :_;-!·,. ~·.- .~" ..... •)' 1,_ ~ /I i. ;.,.~ • • 

.; ; .:~: .-__ 14'ji~ 1~ _.'/ .\ .. ;., ) ''·: .· .i(; f,~.--; .; •Y,,····.f',l..f~ ;t:'-'~·~ :.' 
Class ill posts . . :· . . . .. .. . . .. . . " · ... · .. · 

. 6~: ~h¢re' are t'Yo ,"grade~· of ~xaminers~- ordinary . 
1 grade m the•scale of1Rs! 1210-10-290-1S.:320-EB-· 

·. ·15-425 (270 nos.) -arid ·selectimi'grade 'in~· the :scaleiof . 
: ·Rs. · 325-:-15-475-.EB-20:-5.75 (10 ~nps;) .. :.Tlwuselection 
' gr3;de i_S;. a ·.~Yi~g c;aq.re~ r -th~' P<?StS;; P(~~:qtin:~. of 

Stores (Ordtnary, Gradej m the Engineering branch 
,are. filled p~r~ly :l>,Y ~ 'di~eCt' ~recruitinent:in~· · 'pattly 

· by promptton from Dra.ftsmed. ·~.··'The qualifications 
···ror·~diiect·.recrtiitnient .for ~the .postS' :ofiExaiiliners 
·. is·; a· Diplom~: i in~.Mechani~aljEJec~ri9~t ;Engineeril).g. 

~ F. or the Examil;~er.,R~ Stgr.es; ~~. recop1mepd. tli~ s~ale 
. of .RsA '4.2?-,700. i Eor tb.e pqst~ or J;xa.ID.iner of Stores 
· (Selection· 'Grade)~ 1We'1'recoininend (.;the "scale'-:of 

Rs. !;55~900.'·Il · 1 ! 1' :J:.r: : i 'u li' .~;: 1:r, · D':i• . .{1 ~; ..f t · 

·. ;'~.:'i .... ~.!·:·~·- .:~/~·:::;,:,;;~:··~:') ~~::·~·:.!··(~;, L;;;f: .:.;~·:;:,~.~'~!.~::f.;· 
;,~. ,· .... 1~. Jher~ .. are.,28 1 .pos~s ~f, Te~hmcaf;.Ass!stapt ·in 
; .the pay. s~a~e. ~f R~~ ,2l.(h:.l~29~J.~-3f9;-~B_~1 SJ.4~5. 

The. posts are · al1 ·filled 1 by Htrect recruttmerlt' and 
,. the qualifications laid'down ar~·a: Diploma' in:Electri-' 
-; ca.lfMechanical En.gineering with one year's experience · 
·, .in a workshop or drawing ·office.,, :As· !hese quaJi:fica- · 

, tions- are. similar to those. prescribed for Examii1ei of 
~.stores, andl.their 'duties. are com.P!irab~e?· we 'do''not 
- see . much' justificatioif for a~ 'sep~rate· 'small dtdre I of 
· ··Technical ·Assistant. ·We, therefore, ::recommend that 
, 'the cadre of Technical Assistant may be· merged· with 

that of Examiner of Stores. The Technical Assistant 
may also· b~ placed in the sca.le o~ Rs .. 425-700, · as ' 

. recomm~n.de<\ by ,l.lSf fqr .the jE~~nn~e~. ""\·:;' .·~ 1 
i/··r_ -~ 1 :~-~ .... -,~~,.~ ;_q ~-~ .. ~~:~ .:··-~ ~-.) .~:~~ .. :-- \_; >i ~~-f~t i.i 

:: · ' · 8. ·There' ~ue ''six·, posts<of ~stfmatot' ir1'tlie ~pay. 
.:<>scale:•bf Rs~ 335 .... 15-425 .of Whtch·SO% are filled by 
: direct recruitment an? SQ~ by prOII1<?~io~ <?f.'t~~hnical 
; · Assistant.:The qualific~ttops for. pt.r~ot, .r~cru~tment 
• of Estimators are a Degree m Engmeermg or' Diploma 
, in Engineering. wi.th 2 y~a~s' :experience ~iri; the '"line 
• of '3 years" practical trammg. ·;The;. Estimat<?rs 1 are. 
· ·required· to wor'"k out 'the reqUir~ments of f!~ and 

steel' materials·,from relevant drawmgs_.and engmeer­
~-' ing' .specifications. 1We co nsf de~ it ari?in~lol;l~ ·~at 

.. the. maximum. of the pay . scale of .Estimator· Is :the 
_. . same as that I of the feeder 'phst . We recommend 

'for, the Estimator the. scale ·of Rs. 55(}l75.0 which 
. will- take care ot this anoinaly. :~ ' · . ., ; 

,, .. • l i, • nyr.' '-·<= ' 

' ' , . ·. -: ~ _ ~ ! · . · " ·: ·· ; :- ·. >! -' · • L ,·, · : ) J'; • . • ~ _, ·_: f . 
· . 9 . .There are ~lso 5?· posts;of Junio.r Field Officer 

, (Technical Progress) in the pay scale ~f Rs. 325-J5-
475-EB.,...20-575,. the. qualifications for direct recruit­

, ment in their case.being the same as that ~or Estimator. 



These posts are filled by promotion- from Examiner 
of Stores, Estimator and Technical Assistant. The 
duties assigned to Junior Field Officer (Technical 
Progress) are· to visit firms and collect technical data, 
to locate bottlenecks in manufacture and/or supply 
of stores against Government orders, to estimate 
requirements of raw materials and to identify addi­
tional· capacity available for different fabricated 
stores. We recommend the scale of Rs. 550-900 for 
the Junior Field Officer (Technical Progress). 

10. The office supervisory staff in the Inspection 
Wing consists of 44 Head Clerks in .the scale of 

.. Rs. 335-15~25, white in the Supplies and Disposals 
Wing this staff consists of 27. Superintendents. in the 

· scale of Rs. 350-10-450-25-475. There are 3 posts 
of Superintendents in the pay scale of Rs. 350-20-
450-2~575 in the Calcutta Inspectorate .. The duties 
of Superintendents and Head Clerks are of a super­
visory nature; both supervise the work of the Upper 
Division Clerks and lower· Division Clerks. The 
Non-gazetted. (Non-technical) Staff Association of 
the Directorate of · Inspection has represented -.that 
the post of Head Clerk on the inspection sidC? should 
be upgraded . to the level of Superintendent on the 
supply, side. The Department ·has ·also supported 

· parity at this level on the ground· that the duties 
are similar. Having regard to these considerations . . . ' ' 
we think that the posts of :Head _Clerk and Superint· 

_tendent should be on the same scale of pay. We 
recommend the pay scale of Rs. 550-750 for ·them. 
.For the three posts of Superintendent. hi the scale 

-of .Rs. 350-2().450-25-575 in the Calcutta InsJ)ec­
torate, we recommend the scale of Rs. 
700-900. 

11. /There are 35 posts of Junior Progress Officer 
in the pay scale of Rs. 250-10-250-290-15-320-EB-
15-425-EB-15-530. These ar~ filled by promotion 
of Upper Division Clerks . who are graduates with, 
5 years' experience of actual purchase work either 
in the Directorate General of Supplies and Disposals 
or in Regional Offices. The duties entrusted to th~ 
Junior Progress Officers consist of maintenance of 
the prescribed records and necessary action on the 
reports received from the Junior Field Officers. 
We find that Upper Division Clerks are also eligible 
for promotion as Head Clerks in the scale of Rs. 
335-15-425 and Superintendent in .the scale of 
Rs. 350-20-450-25-475. Since the posts of Junior 
Progress Officer are fill~d from among the Upper 
Division Clerks and having regard to their duties 

- ' 
we recommend for them the scale of Rs. 550-750. 
Government may also consider amalgamating the 
cadres of J ~nior Progress Officer and 
Superintendent. 
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12. For the remaining Class III and IV posts 
which are peculiar to the Directorate General of 
Supplies and Disposals, we recommend the scales 
as indicated in the Table below :-

TABLE Ill 

St. Name of Post 
No. 

No. Existing scale Revised 
of scale 

posts 

Rs. Rs. 

1. Dock Inspector 9 325-15-475 ' 550-150 

.1 210-10-290-15- 425-640 

.. 320-EB-15-380 
2. Public Relation Officer 

3. Senior Dock Sircar 9 130-5-160-8-200- 330-560 
EB-8-256-EB-8-
280-10-300 

2 130-5-160-8-200 330-560 
-EB-8-256-EB-

4. Supervisor 

-8-280-10-300 

l 130-5-160-8-200- 330-560 
EB-8-256-EB-8-

S. Senior Machine Operator 

280-10-300 

6. Crane briver 2 140-5-175 32~ 
I I 

7. Junior Dock Sircar 6 110-3-131-4-155- 260-400 
~ ' .' -EB-4-175-5-180 

8. Junior Machine · Opo- . 10 110-3-131-4-155- 260-400 
·rator · . EB-4-175-5-180 

9. Jetty Sircar 2 95-3-110 200-260 

10. Machine Room Atten-­
dant 

1 8~-2-95-EB-3-11 0 200-260 

· 11. Franking Machine Ope­
rator . 

2 80-1-85-2-95-EB- 200-260 
-3-110 

' 
12. Head Laboratory Bearer z 80-1-85-2-95-3-110 200-260 

13. There is one post of Sanitary Inspector in 
the pay scale of Rs; 80-1-85-2-95-EB-3-110 for 
which the qualification is only Middle pass a~d a 
DiJ?loma in · sanitation is not insisted · upo~. The 
revtsed pay scale of Rs. 200-260 is considered ade­
quate for this post. 

14. The.posts in the Supply Missions at Washing­
ton and London, are held by officers belonging 
to the _various seryices in the Department. These 
posts. c~mld accordmgly be placed in the same scales 
as applicable to other similar posts in the Directorate 
General of Supplies and Di.sposals. There are eight 
posts of Executtve Officers m. India Supply Mission 
Washington, which carry the pay scale of Rs. 210-1~ 
270-15-300-EB-15-450-EB-20-530 and are filled 
by deputation of Assistants from Directorate General 
. of Supplies and Disposals having experience of pur­
chase work. We consider the pay scale of Rs. 425-
800 adequate for these posts. 



II. NATIONAL TEST HOUSE 

15. The National Test House, Calcutta, wit~ a 
branch office at Bombay, is responsible for the test!ng 
and evaluation of stores. It also undertakes testmg 
of national and international sub-standards for the 
various units in which physical measurements_ are 
taken~ The scientific posts in the Test House are 
indicated in the table below:-

Sl. Name of post 
No. 

1. Director 

2. Joint Director 

3. Deputy Director 

4. Assistant Director 

5. Scientific Officer 

6. Scientific Assistant 

'J"ABLE IV 

No. • Existing scale of pay ' 
of 

posts 

~Rs.) 

1 1600-100-2000 '!; 

1 '1300-60-I 600 

6 700-:50-1250 

25 ~8~5~950 

25 35~25-5~3~59~EB-3~ 
8~EB-3~83~35-900 

97 325-15-475-EB-2~575 

There is direct recruitment to the posts of Director 
and Joint Director, and to the extent of 60% of the 
posts at the level of Assistant Director. The posts 
of Deputy Director are filled by promotion from 
Assistant Director and the posts of Scientific Officer 
are filled by promotion from Scientific Assistant. 

16. The Association of the Scientific Assistants 
of the National Test House has complained of poor 
promotional prospects and- has demanded one run­
ning scale for all the Class I and Class II scientific 
posts, with four sub-cadres of Junior Scientific Officer, 
Scientific Officer, Assistant Director and Deputy · 
Director. We do not favour such a_ long scale. 

The Association has further urged that the duties 
of the Scientific Assistant and Scientific Officer are 
identical and thus continuance of these 2 separate 
categories is irrational. While both these categories 
are mainly employed on testing work, the jobs entrus­
ted to the Scientific Officers are of a higher degree 
of responsibility as they. are employed on develop­
mental testing and other types of work . involving 
exercise of initiative. Moreover, they have also to 
supervise the work of Scientific Assistants i'n various 
sections. We are, therefore, unable to accept this 
demand. 

,. 
17. In view of the increasing responsibilities 

of the post of the Director National Test House, we 
recommend the scale of Rs. 2000-2500 for this post. 
The Joint Director should be placed in the scale of 
Rs. 1500-2000. 
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For the other scientific posts in the- National Test 
House . we recommend that these may .be placed' in 
the p~y scale recommended for the corresponding 
scientific categories elsewhere in our Report. 

18. There is one post of Workshop Superinte~- · 
dent in the scale of Rs~ 350-20-450-25-575 which is 
filled by promotion of Scientific Assistant (Physical) 
in the pay scale of Rs. 325-15-475-EB-20-575. 
The Workshop Superintendent is incharge of 
the· workshop in the National Test House. We 
recommend that this post should be placed in the 
scale of Rs. 650-960. 

19. For assisting the . Scientific ~ Officers and 
Assistants, the following .4 non-gazetted categories 
of staff are employed in the Laboratories' of .the' . 
National Test Hous~ :-

Sl. Name of post 
No. 

1. Operator . 

2. Laboratory· Assistant 

3. Labora!!Jry Attendant 

No. Existing scale of pay 
of J ·· ···• 

posts 

• k ..•. ' (Rs.) 
53 ' 11~3-131:4-143-EB-4-155 

• 25 11~3-131-4-143-EB-4-155 . 

13 85-2-95-3-110 

4. Laboratory Bearer • · 37 75-1-85-EB-2-95 

The posts of Operator are filled by direct recruitment. 
The qualifications laid down are Middle School pass 
with experience as Mechanic in a ·workshop, Power 
House and Factory. Their duties are preparation of· 
test pieces, handling, repairing and fitting up machinery 
in the Laboratory or Workshop,. etc. We re­
commend the scale of Rs. 260-350 for these posts. 
For Laboratory Assistant . Laboratory Attendant 
and Laboratory Bearer, we recommend the same 
scales as suggested for similar posts in other depart-
ments. · 

20. For the following Cbtss III and Class IV 
posts in the National Test House, we recommend the 
scales as indicated against each in the table below :-

Sl. Name of post 
No. 

1. Museum Assistant 

TABLE V 

No. Existing scale 
of of pay' 

posts 

Revised 
·scale of 
pay 

(Rs.) (Rs.) 
1 . 21~1~290-15-320 425-700 

-EB-1 5-4-425 

2. Photographic Assistant 1 21~1~290-15- 425-700 
32~EB-1 5-425 

3. Head Laboratory Assis- 1 15~5-175-6-205- 38~560 
tant and Glass Blower EB-7-240 

4. Draughtsman and Pho- 1 205-7-2~8-280 330-560 
to~pher 

5. Automobile Driver-cum- 3 125-3-131-4-163- 290-400 
Mechanic .EB-4-175-5-180 



· · ~ : 21. Ther~ are c~rtain Artisan category posts. ~n 
the- .Directorate: General· of Supplies and Disposals 

~·and National Test House -like those of Crane 
. MechaniC

9 
· Turning and Fitting Mistry, etc. For 

these posts we recommend the revised scales of pay 
· as indicated in the ~able below ~-

i ' 
\ ~ ·- TABLE VI 

-- Sl.. 
No. 

'. I 

Existing scale or' pay . ... , ; ' ,. 
· . Revised scale (.: 

--.of pay 
,I I 

Rs... Rs. ~ 
' ·J. 85-2-95-3-HO · · 

t• .) \ " .. \ • ~ • l ...... 

' 200-280 . 

• .. :2. 85-2-95-3-ll~EB-3-128,; ' . ~ ;_ .. . 200-280.-' 

3. 110-3-131 . . 
4. 110-i-13i-4-143-EB-4-155 

\). :- - -I . >~ 
s. t2S-3-t3t4-tss 

6. 125-:J:-1314163-EB-4-17 S'-S-180 . -
7. 150-5-175-6;205-7-240 

· ~, ~ ~ - ~- t ' •. f ; ... i " ; · :_ · ~ L ~ 

• : I~-· I . ~ • 

·.If ·_,~', 

2~350 

260-350 
. l ' .. _ .. , ,·. .'. 

• - 260-350 

320-400 

380-560 
'. t I ' '_,. • • ") ~ 
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In the Directorate General of: Supplies and Dis­
posals there are two posts of Foreman in the pay 
scale of Rs. 250-10-290-15-380 which are filled by 
promotion from Turning and Fitting Mistry 
.(Rs. 125-3-131-4-155). The Foreman who is 

_ incharge of the· Machine Shop helps the officers and 
te~hnical staff in carrying out physical tests. Having 
regard to the method of recruitment,. we recommend 
the scale of Rs. 425-640 for this. post. 

In National Test House·there is one post of Fore­
man (Chemical) in the pay scale of Rs. 250-10-290-
15-380 which is filled by promotion from Laboratory 
Assistant (Chemical) (Rs. 110-3-131-4-143-EB-4-
155) with 10 years' service in the grade. The Foreman 
is respon~ible for ma~ntenance an~ repair of appara­
tus and mstruments m the Chemtcal Laboratories. 
We recommend the pay scale of Rs. 425-640 for this 
post having regard 'to the method 0~ recruitment . 

22. ·The various posts in the office of. the Chief 
Pay and Accounts Officer, carry the same scales of 
pay as applicable to similar posts in the Audit 
and Accounts Department. We recommend that 
these .posts may be placed in the scales recommended 
by us for the corresponding posts in that Depart-
ment .. · · 



CHAPTER44 

CABUNET.SECRETARIAT 

:. -~ ;' -·~ ,.1' 
> .. >:.., 

1. The Cabinet Secretariat comprises three 
Departments, namely, Cabinet Affairs, Electronics,· 
and Personnel and Administrative Reforms. The 
Department of Personnel and Administrative Reforms 
deals inter-alia with matters concerning the Union 
Public Service Commission which is, however, an 
independent body set up under the Constitution. 

I. DEPARTMENT OF CABINET AFFAIRS 

2. The Department is headed by the Cabinet 
Secretary. Most of the posts in this Department 
are filled by tne various organised Services including 
the Central Secretariat Service. They will be governed 
by our recommendations relating to· such services. 
The particulars of the posts which . are peculiar 
to this organisation, and our recommendations thereon, 
are given below :-

Designation 

Science Officer 
Principal Scientifi~ 
Officer 

Assistant Director 
(Vigilance) 

Senior Scientific 
Officer 

Vigilance Inspector 

TABLE I 

Number Existing Proposed 
Scale Scale 

(Rs.) .(Rs.}. 
1 2000-100--2500 2500--3000 
5 1100--50-1200-- As for Principal 

100-1500 Scientific Officer 
in the Defence 
Science Service. 

1 900--50-1250 1200--1600 

3 700--50-1250 1100--1600 

2 450-25-575 700--900 

ll. DEPARTMENT OF ELECTRONICS 

3. All the posts in the Department either belong 
to the common categories or to the organised services 
which have been dealt with separately. These should, 
therefore, be on the· scale recommended for the cor­
responding posts. 

m. DEPARTMENT OF PERSONNEL AND 
ADMINISTRATIVE REFORMS 

4. This Department deals with · policy matters 
connected with recruitment, promotion, . conditions 
of service, vigilance and discipline in public service, 
All-India Services, etc. It is also concerned with the 
policies relating to administrative improvements and 
with the processing of the recommendations of the 
Administrative Reforms Commission which functioned 
from 1966 to 1969. 

S/5 Fin.-10. 
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5. ·The class-wise distribution of posts ·in-the 
various offices un~er this Department is as follows :~ i 

Name of Office 

Department of 
Personnel and 
Administrative 
Reforms • • 

Central Vigilance 
Commission . 

Central Bureau of 
Investigation · . 

Institute of Secre­
tariat Training & 
Management • 

Lal · Bahadur 
Shastri Academy 
of Administration 

Directorate of 

. TABLE IT. 

I 

75 
) . 

27 rf 

265 

49' 

. ~ 

•. 

IV· .Total 

'.260 158 758 

•· •57 39 .. 172 

' 93. 240 1580 . 1132 ' 3045 
1 ~. ' ·' 

15., ;.: l ',36 
~ ! ~ ' 

32 

25 ' 

Revenue . Intelli-' · , · " 
gence • ~· ... :·, · 24 '- · 

<'" - • ! . . I . ~ 

12 ' 131 ' 31 204 
Enforcement 

Directorate . • · 25 · 15 .269 ' . 91 . 406· 

284 626 i . 2407 ' 1615. 4932 

6. The po~t~ peculiar to the ~ecretariat of . this 
Department • and our'· recommendations -· thereon, 
are given in the table .belo~ :- · : · · 

Designation 

Deputy Director 

Secretary, Central SO: 
cretariat Sports Con· 
trol Board. 

Director of Canteens 

Senior Analyst 
Research Officer 

' 
Research Officer 

Junior Analyst 
Assistant Editor 

Assistant Secretary, 
Central Sectt. Sports 

. Control Board. 
Supervisor (Games) 

Proof Reader 

TABLE ill· 

Num- Existing Scale 
ber 

' ~ ' ·.,.~~ · .. ··~~ 

, , . I 

Proposed 
Scale 

(Rs.) ' ' (Rs.) ' 
1 1100--50-1300--60- . 1500--2000 

1600--100--1800 
1 900-50-1250+S.P. 1300--1700 

. Rs. 100 p.m. 

1 700--40-1100--50/2 1059-1600 
1250 . 

-16 · · -do~ 
' 3 4()():..40().450-30-

600-35-670-EB-
35-950 s . -400-25-500--30-

s 
1 

-1 

. 590-EB-30-800-
E~30-830-35-
900 . 

.~do-
350-25-500--30-
590-EB-30-800 .. 
350-25-500-30-
590:-EB-30-650 

1 210-10-270-15-300 
EB-15-450-E~ · 
20-530' 

1 .130-5-160-8-200-
EB-8-256-EB-8-
280 

-do-
700--1300 

650-1200" 

-do-
-do-

650-960·· 

425-800' 

330-560. 



Central Vigilance Commission 

7. AU the posts in the organisation belong. to com· 
mon categories and should be on scales recoml?ended 
for the corresponding· posts. Those workmg on 
deputation should receive special· pay at rates at 
present in force. , .. · 

. hstltute of Secretariat Tr~ini.Dg & Management 

8. The distribution of Class I and Class II posts, 
and our recommendations thereon, ar~ as follows :-

'' 

Designation · 

TABLE IV · 

Num· 
ber 

Existing ' 
Scale · 

Proposed· 
Scale. 

, (Rs.) . (Rs.) , · 

Director · • t · u00:50-i300-60- 2000-2250 
1600-100-1800+'' 
S.P. Rs. 200/· p.m.. " : · 

t' 1100-50-1300-60- 1500-2000 Additional Director • 

Joint Director ~ • 1 
Assistant · Director 12 
(Work Studies/Faun· 
dational · - work/Vigi· 

1600-100-1800 
1300-60-1600 
900-50-1250 

. 1500-1800 
1200-1600 

: lance course). 
. 'Instructors/Instructors · 9 350-25-500-3~ · · 650-1200 
, ·(Typewriting) . ' · · · . 590-EB-30-800-
• . . , 30-830-EB-35-900 . 
Instructor Accounts • 1- 590-30-830-35-900 840-1200 
Superintendent · . · .. 1 ·: 620-30-830-35-900 840-1206 
(Mechanical Tabulation)_ · ' · 

! • .. '·.· . ~- . ·• ,· ' ,. . : i· t/ ~.- .. . ~ • 

. 9. ·class 111-·Posts.:_Technical Assistants (Hol-i 
lerith) who are in the :scale of Rs~ 210-425 should be 
given the revised scale of Rs. 425-700. r .. ,. 

.. . . .# • + ' ) • • ..... 

•. ·.'l 

Lal Babador Shastri A~ademy.of.Administration~. ~-···; · 

10. The distribU:tion of CI~ss I & Class II posts· 
in this organisation is gi~en below :- .

1 
. ~ • . • . 

TABLE v ·' .·. 

Designation Number 

: (Rs.) , 
Director 3~00 tixed 1 
Joint Director j,. 2500-125/2-2750 · 1 
Deputy Director 1800-100-2000 3 
(Senior) , 

Deputy Director , • 1100-50-1300-60-1600- 4 
100-1800 

Asstt. Director (Admn.) · 900-50-1250 1 
ProfessOrs • · • r- ~100-50-1300-60-1600 · 12 

Clas~ 11 

Asstt. Professor (Hindi) 590-30-830-35-900 3 
Deputy Administrative -do- t 
Officer. 

Assistant Administra- 350-25-515 1 
tive Officer. 

*Chapter 9. 
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11. The Director, the Joint Director, the Deputy. 
Director (Senior), the Deputy Directors and the 
Assistant Director (Admn) are on fixed pay or scale 
applicable to Secretary, Joint Secretary, Director, 
Deputy Secretary and Under Secretary, respectively, 
in. the Central Secretariat. The corresponding fixed 
pay or scales recommended elsewhere* should apply. 
The Professors are appointed by direct recruitment, 
the qualification required being a Doctorate or 1st 
Class Master's Degree in the respective subjects, except 
in the case of the Professor of Law who is recruited 
from among members of a state Judical Service 
holding the post of District & Sessions Judge, City 
Civil Judge or Additional District & Sessions Judge 
and having at least 3 years' experience, or from among 

},egal practitioners who have worked as Additional 
I Presidency Magistrates or lst Class Magistrates for_' 
about 5 years or from among serving members of the 
Central Legal Service. We recommend the revised 
scale of Rs. 1500-1800 for these posts. For the 
Assistant Professor (Hindi) and the Deputy Adminis­
trative Officer, we recommend the scale of Rs. 840-
1200. ' The Assistant Administrative Officer should 
be in the revised scale of Rs. 650-900. 

12. ·Class III Posts.-The distribution of the posts 
· peculiar to the ·Institution, and our recommendations 
·thereon are given below :-

Designation 

'1. 

Language lnstructot 

• j 1 

Riding Instructor . 
Physical Training 
Instructor 

Assistant Riding 
Instructor 

Book Binder 

TABU VI 

Number Existing 
Scale 

(Rs.) 
8 250-10-290-

· 15-380-EB-
15-470 

1 1 
J j. 325-15-475 

1 168-8-240 

1 110-3-131-
EB-4-155 

Proposed 
Scale 

(Rs.) 
440-750 with 15% 
of the posts in 
the selection 
grade of 740-880 

~0-150 

380-560 

260-350 

DIRECTORATE OF REVENUE INTELLIGENCE 

13. This Directorate is headed by the Director 
(Rs. 1800-2250) who is usually an officer on deputa· 
tion from the Customs and Central Excise Department. 

- Most -of the posts in Class I and Class II are filled by 
deputation from the same Department; a few are 
however, :filled by deputationists from the Police 
or Income Tax Departments. The scales applicable 
are those prevailing for the corresponding grades 
in the Customs and Central Excise, Incometax and 
Police Departments and the substitute scales we have 
recommended for the corresponding grades should 
apply. for the post of Administrative ·Officer (Rs. 
350-800), we recommend the revised scale of 
Rs. 650-1200. Officers on deputation to this Direc· 
torate get special pays is as admissible in their parent 
Departments and a demand has been made ·for 



b~ing~g these special pays on par with those, admi­
ssible m the Central Bureau of Investigation which 
are !ls. 200/- and Rs. 300/. The · existing rates of 
special pay for Customs and Central Excise Officers 
are ~s. 15/- and Rs. 150{-, depending on the grade. 
A view has been expressed that if the special pays 
of the Income Tax, Customs and Central Excise 
Officers on deputation to the Revenue . Intelligence 
Org~nisation are in~reased, this would have reper­
cussions on the special pay of such officers going on 
deputation to other organisations. We feel that 
the work done in the Directorate of Revenue Intelli­
gence is comparable with the work in the Central 
Bureau. of lnves~igation. This should, in our view,. 
determme the approach to special pays. Accordingly 
we recommend that the special pay of Incom~ 
Tax and Customs and Central . Excise Officers on · 
deputation to the Revenue Intelligence Organisation 
should be at the rate of Rs. 200/- per month. 

Central Bureau of Investigation 

. 1 ~· Th~ Central· Bureau of Investigation· regi~ters 
3;nd mvestig~tes cases of alleged fraud, misappropria­
tion, and misconduct on the part of public servants 
as well as certain types of crimes against the State. 

15. Class I & Class II Posts.-The distribution 
of Class I & Class II posts in this office is as follows :___:. 

TABU VII 

Designation · Pay Scale Number 

(Rs.) 
Director and Inspector . · 3250 fixed (for J.P. 1 
General of Police, Special Offi.cer)/3000 fixed 
Police Establishment. · (for IPS Qfflcer). 

Joint Director 2500-125/2-2750 (for 2 
IPS Officer). 

Deputy Director 1600-100-2000 2 
Dy. Inspector Genl. of Police -do- 13 
Director, Combined Foren- 1600-100-1800 1 
sic Science Laboratory. 

Assistant Director . 900-40-1100-50-1250 3 · 
Administrative Officer • 900-50-1250 2 
Assistant Inspector General 820-40-1100-50/2-1250 2 
of Police/Superintendent 
~~ . n 

Legal Adviser 1 1100-50-1300-60-1600- 1 
Addl. Legal Adviser J 100-1800 1 
Deputy Legal Adviser . 1000-40-1200-50-1300 6 
Technical Adviser, Accounts 1100-50-1300-60-1600 1 
& Incometax. 

Assistant Director (Forensic) 700-50-1250 5 
Chief Technical Officer 400-400-450-30-510- 1 2 
Accounts & Incometax EB-700-40-1100-50/2 

-1250 
EX$cutive Engineer 700-40-1100-50/2- 1 . 

1250 
Information Officer i 700-40-1100-50/2- 1 

1250 
Technical Officer (Accounts) 700-40-1100-50/2- 1 

1150 
Senior Scientific Officer • · 400-40-800-50-950 9 

Class II 
Deputy Superintendent of 1 400-25-500-30-590-

Police · J EB-30-800-EB-30-
Junior Technical Officer 830-35-900 
(Accounts). .· 

Senior Public Prosecutor . 590-30-800-EB-30-
830-35-900 

Junior Technical Officer 350-25-500-30-590-
(lncome Tax). EB-30-830-35-900 
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4 
33 

1 

-----------·------------
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16. The posts of Director, Additional Director, 
· Joint Director, Deputy .Director,, Deputy ·Inspector 
. General (Police), Assistant Director, Assistant Ins:. 
pec!or . Generat·· of. Police, and . SuperinteP.dent · _ of 
Police are filled by deputation of officers belonging 
to the Indian Police Service and. by promotiort~ Indian 
Police Service' officers ... on deputation· receive special 
pay in accordance with. the Indian Police Service 
(Pay) Rules.' These posts' have betm'dealt with in the 
Chapter on· ~he Ministry' of Home Affairs.~::. . . 

• ~ . " ' • •, ! 1../ ' J.;, ' • ' . ' ~- ,..J ~ I I 

•: . :. (• ·, (<' 
17. For the Director, Combined Forensic' Science _ 

Laboratory, we recommend the •revised i ·scale) of 
Rs. 2~2500. . The post of Legal Adviser is borne 
on the strength ofthe Ministry of Law .and is discussed 
there. The post of Additional Legat Adviser is :filled 
by direct recruitment, the· prescribed qualifications 
being a Degree in Law with about 10 years of active 

· practice on the criniinal side and adequate knowledge 
oflaw. · The revised scale of Rs. 1500-2000 · would be 
appropriate for~ this post.·· The post of Deputy Legal 
Adviser are . filled by promotion from amongst Senior 

. Public Prosecutors with at least 7, yea~s of service 'in 
the grade.· · We recommend the reVised ·scale of Rs •. 
1300-1700 for these posts. For the post of Technical 
Adviser (Accounts & Income Tax) which is also :filled .. 
by promotion, the· revised scale of Rs~.1500-1800 _ 
would be appropriate. ·The posts ,of Chief Technic~ 
Officer· (Accounts & Income· Tax), Technical Officer 
(Accounts), :and Information. Officer~ ' should· be in 

' the revised scale of Rs. 1050-1600. There are 1 a few 
Class I Scientific and Engineering posts in the Senior 
and Junior Class I scales. For these posts and revised 
scales recommended for th~ corresponding grade~· 
in the Chapters on the . Scientific and Engineering 
Services· should be. applied.· · 

··: ... ,· .. ' ' '· - ' -- 1 

18. :The' posts of Senior Public .Prosecutors are· .. 
promotion posts for Public Prosecutors (Rs. 355-575) 
with 5 years of Service in the grade. On a review of 
the duties· and responsibilities of the posts of Senior 1 

·Public Prosecutors, we have felt that the existing' 
scale is_pri the low side and accordingly we recommend 
for these J?OSts the revised Junior Class I Scale. For 
the Junior· Technical Officer (Accounts) .and Junior 
Technicfl,l Officer (Income ·Tax) we recommend the 
revised standard Class II Scale.· The posts of Deruty . 
Superintendents of Police have been dealt with in the 
Chapter on the Ministry of Home Affairs.· 

. .. 
19. Class III Posts.-The. Class III posts which · 

have their counterparts in the Police. the Customs and 
Central Excise and the Income tax Departments, should 
be on the revised scales recommended for equivalent 

·posts in the respective Departments. Othet · posts 
are· discussed below :- · 

P~blic Prosecutors (Rs. 355-5i5) and Assistant 
Public,. Prosecutors (Rs. 210-320) conduct 

· cases in court, and also tender legal advice 
to the other CBI officers They are at present 
on the same scales of pay as Inspectors 
of Police and Sub-Inspectors of Police res­
pectively in the CBI. Twenty per cent of t~e 



posts of Public Prosecutors are filled by direct 
recruitment from among taw graduates having 
five years of experience at the Bar in conduc­
ting criminal cases. Of the remaining posts,· 

. 30% are filled by deputation and 50% by 
promotion of Assistant Public Prosecutors 
with five years of service. There is direct 
recruitment· to all the pests of Assistant 

_ Public J?rosecutors from amcng law graduates 
with three years' experience at the Bar. 
We recommend the revised scale of Rs. 650-
960 for the- Public Prosecutor and of Ks. 
455-700 for the Assistant Public Prosecutor. 

. The Curator (Rs. 210-425) should be in the 
· revised scale of Rs. 425-700. The Counter­
feit· Expert is on the scale of Rs. 270-1 5-435 
EB-20-535. The post is· filled . by transfer on 
deputation and, failing this by direct recruit-

. ment for. which the qualifications prescribed 
are matriculation and 3 years' . experience 
as Counterfeit Expert in . a Bank or any · ' 
other similar organisation. · W c recommend 
the revised scale of Rs. 500-900 for this post. 
.For the ~Munim (Rs. 130-280), the revised 
scale ~f Rs. 330-560 would be appropriate. ·· 

· ENFORCEMENT DIRECTORATE 

20 •. The' distribution and source of rec~itmerit 
of Clas~ I and Class II posts in this Directorate are 
given in the table below :- , . ·· · .. · · .. 

Designation 

Director 

Additional 
Director. 

. TABLE VIII 

Num-.i Existing· 
· ber Scale 

Rs. 

Source of 
Recruitment 

1 . 18()()....1 00-2000- By deputation of an 
· 125-2250 ·· Officer belonging 

1 . 1600-100-1800 

: to lAS/IPS/Indian 
Income Tax Ser­
vice/Customs and 
Central Excise Ser­
vice or the Central 
Legal Service or 
the State ·Judicial 
and Legal Services. 

·:By promotion of 
Deputy · Directors 
of Enforcement 
with S years' service 
or by deputation of 
officers belonging 
to IPS or -the In­
come Tax or Cus­
toms and Central 
Excise Services. 

Deputy Director 7 1300-60-1600 · One-third by pro-
motion froni 
amongst Assistant 
Directors with five 
years' ·service; and 

· two-thirds by trans­
fer of officers be­
longing to the IPS, 
the Income Tax or 
Customs and Cen­
tral Excise Servic­
es. 

; 
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--------=------------------· .. 
Designat!on 

Assistant 
.. Director 

Ins pectin~ 
Officer . 

Inv~stigating · 
Officer. · 

Chief Enforce-, 
,nent Officer. 

Administrative 
Officer. 

ln!~pector 
(Customs). 

Num- Existing Source of 
Recruitment }?er Scale 

Rs. 

13 7()()-40-11 00-
50/2-1250 

50% by promotion 
of Chief Enforce­
ment Officers with 
five years' service 

· and 50% by trans­
fer on deputation 
of Officers belong­
ing to the Revenue 
and Police Servic­
es. 

2 . 40()...4()()-450-30 
-510-EB-700-

By deputation of 
officers from the 
Department of 
Customs and Cen­
tral Excise. 

2 

12 

1 

-40-1100-50-2-
1250 with 
special pay of 
25% of grade 
pay subject to 
a minimum of 

· Rs. 100 and 
maximum of 
Rs. 200 per 
month. 

400-4oo-4s0-
30-510-EB-
700-40-1100-
50/2-1250 with 
special pay of 
Rs. 75 per 

-month. 

400-25-500-30-
590-EB-30-
830-35-900 

350-25-500-30-
800 

By deputation of 
officers from the 
Department of 
Customs and Cen­
tral Excise. 

75% by promotion 
of Enforcement 
Officers (Rs. 355-
575) and Superin­
tendent (Rs. 450-
575); and 25% by 
deputation of Offi-
cers from · the 
Department of 
Customs and Cen­
tral Excise or of 
Deputy Superin­
tendents of Police 
or their equivalents 
from Central or 
State Governments. 

By promotion of 
Superintendent 
(Rs. 450-575) with 
3 years• servici 

1 350-25-500-30- By transfer on 
590-EB-30-800 deputation from 
with special Customs Depart­
pay equal to ment of Preventive 
25% of grade Officers Grade I 
pay subject to (Senior Grade) (Rs. 
a minimum of 325-575) with 5 
Rs. 100 and a years' service fail­
maximum of ing which, Prevent­
Rs. 200 p.m. ive Officer Grade I 

(Rs. 21Q-.i85) with 
10 years' service. 



21. Our recommendations in respect of these 
posts are as follows ,-

TABLB IX 

H1 

. Inspector of Income Tax and the Pteventi~e Officer;· 
(Ordinary Grade) and that the Enforcement Officers 
should be on per with Superintendents of Central 
Excise (Rs. 350-900). We do not think that_ these· 
claims are tenable~ c.onsidering the existing methods Designation Proposed Scale 

Rs. 

25~2150 

_ . .. of filling these posts and in view of their .duties and -
·. · 1 ;_ J it 'responsibilities. Our recommendations are as follows: 

• . . . 1 ' - ._/ / 

Director 
Additional Director 
Deputy Director . 
Assistant Director 
Inspecting Officer. 

Investi~tin~ Officer 
Chief Enforcement Officer 
Administrative Officer . 
Inspector (Customs) 

18~2000. 

15~1800 

1050-1600 
1050-1600 with a special pay 

of Rs. 200 per month. 
-do-

• 650-1200 
• 650-1200 

650-1200 with a special pay of 
25% of grade pay subject. to 
a maxmlUm of Rs. 200 per 
month. 

22. Class Ill posts :-The distribution of posts in 
the categories which are peculiar to this organisation 
is given below :- ' 

Designation . Existing Scale ·No. 

Rs. 
Enforcement Officer 355-15-475-EB-20- 51 

515 
Prosecuting Officer 325-15-475-EB-W.:. 1 

515 
Assistant Enforcement Officer 210-10-290-15-320 54 

23. The posts of Enforcement Officers and 
Prosecuting Officers are gazetted though categorised 
as Class III. The posts of Enforcemnt Officers are · 
filled to the extent of 50% by promotion of Assistant · 
Enforcement Officers ·who have put in at least r 5 
years' service in the grade, 40% by· deputation frQm 
amongst Inspectors of Central Excise (Senior Grade) 
(Rs. 320-575) with 3 years' service and Customs 
Preven~ive ~fficer (Se-nior Grade) (Rs. 325-575) with 
8 years service or Inspectors of Police. The remain­
ing 10% are filled by transfer of Assistants and Steno­
graphers in the Directorate of Enforcement with 5 
years' service. The posts of Assistant Enforcement 
O~cers are filled to .. the extent of 50% by direct re­
crmtment from amongst graduates in arts science 
or commerce and ~0% by deputation. of Sub-Inspec­
t<;>rs of Central Exctse (Rs. 11 0-180) wtth 5 years' ser­
vtce, Inspectors of Central Excise (Ordinary Grade) 
(Rs. 210-425), Inspectors.ofi~come Tax (Rs. 210-485), 
Sub-I~spc.tors of. Pollee tn ·Cen'tralfState Police 
Org3:msat1ons or from among Customs Preventive 
Officers Grade II (Rs. 150-300). The remaining 
20% posts are filled by transfer .of Upper Division 
~Jerks/Stenographers with 5 years' service who qualify 
m a departmental examination. · ·. 

24. A demand has been made that the post of 
Assistant. Enforcement Officer should be brought 
on par wtt_!l the posts of Inspector of Central Excise, 

----------------~--------------~--------
Designation 

Enforcement Officer 
Prosecuting Officer . . 
Assistant Enforcement Officer 

·· ,Existing Scale· '· · Proposed · 
.. · Scale 

· Rs. · . · . ~ " · ~ · ~ ' · Rs. . 
. 355-515 ' . L .. ' ; 650-960! 
. 325-S75 'li' ~:_, SS0-9oo·· 
.210-320 425-600;' 

'-

~~. :-~~'·'·r 
. UNION PUBLIC SERVICE COMMISSION.' 

.' ............. ..j 1.' 

25. The Union Public Service Commission'is an, 
independent- statutory Commission· -set'-' up' imder 

-Article 315 of the Constitution. ··The ·commission 
is composed of the Chain;nan and. rune Members~ all 

·appointed . by· the President. The~: Commission:. has 
to be consuited on all matters relating to 'the • methods 

· ·_ of recruitment to civil~ posts and services; on· ~the 
'principles to· be followed in·, making· appointments 
thereto, and in making promotion;' .etc~ ; They also 
have to advise on the suitability· of candidates for -' 
such appointments, promotion, etc.. Further, the · 
Commission is required to-~ advise ' on· disciplinary-

· matters, claims ·.for extraordinary · pension; claims 
for legal costs etc.: The Commission's dir~ct channel 
of communication with the Government of India on 
general matters is the· Department of Personnel, but. 
in its day-to-day work in the discharge· of its statutory 

. responsibilities, the Commission deals directly with the·· 
different Ministries and Departments. . ~ 

26~. Most of the posts in the organisation ·are. ori. · 
standard Class II, Class I Junior, Class I. SeniqJ:,­
Scales of pay or on scales applicable to Under Secretary, 
Deputy Secretary, Director, and Joint Secretary in the 
Central · Secretariat. The-_ corresponding substitute 
scales shuld , be· adopted. ·Our recommendations 
in respect ·of. the remaining posts which are 'peculiar 
to this organisation are given~below • :-.:... : '. -

Designation ' Number 
Existing Scale Proposed 

. Scale 

I 
Rs. · Rs. 

. Controller of 1 . 1800-2000' 2000-2250 
Examinations 

Senior Research · 14 700-1250 1050-1600 
Officer (Hindi). 

Senior Research 1 700-1250 1050-1600 
Officer (Languages). 

Research Officer 1 400-950 700-1300 
Secretary, Central 1 400-950 700-1300 

. Advisory Committee. 
Junior Research 1 400-900 650:..1200 

Officer. 
Junior Research 21 400-900 650-1200 

Officer (Languages). 
Research Assistant 77 325-575 550-900 

(Hindi/Language) 
Research Assistant 6 210-425 425-700 

(Economics & 
Statistics) 

Technical Assistant 7 210-380 425-700 
(Accounts) 



' 

CHAPTER 45 

OTHERS 
. . 

I. · :MINISTRY OF PETROLEUM AND 
CHEl\UCAIS . 

. . 1. The Ministry of Petroleum and Chemi~als 
is concerned with matters relating to the production,_ 
supply,. distribution and pricing of · . crude oil and 
petroleum products, chemicals, fertilizers, petro· 
chemicals and allied products. The Ministry has no 
subordinate offices but controls a number of public 
sector undertakings, the mor~ important of which 
are the Fertilizer . Corporation of India; the Indian 

·.Oil Corporation, the Oil and Natural Gas Commission 
. and the lp.dian Drugs and Pharmaceuticals Limited. 
. The total strength of the Ministry is 356 out of 
which 75 are gazetted officers and. 281 other staff. 
Most of these :eosts are t:ither administrative-or minis· 
terial. and are covered by the recommendations we 

, have made in respect of those categories. There are, 
, however, a few.posts of a technical and advisory nature 
and we proceed to deal with them. 

. Technical and:· Advisory Posts . , 
2. The desigDations and · present · pay scales · 

of these posts are given belo~.' :-· 
TAiu..El• .· 

: Designation 
Number Existing Scale· 

of posts· · • 

Rs. 
Adviser (Petro-chemicals) .. 

including project evaluation is also required: The 
posts of Adviser (Petro-chemicals) and of Chief 
Refineries Planning and ·Development are filled . by 
transfer ow deputation or by appointment on short 
term contract, failing which direct recruitment is 
undertaken. In the latter case the qualifications 
requ!red ~re (i) in the c~se ofthe Adviser, post-graduate 
ql!-alificatwn m cherrucal technology or engineering 
With 15 years of practical experience, and (ii) in the 
case of the Chief, Refineries Planning and Development 
a· Degree in Chemical Engineering or M.Sc. in Chemis: 

. try with specilisation in petroleum refining and 
15 years of practical experience in the petroleum 
refining industry~ The post of Chief of Exploration 

. is .filled by transfer on deputation or on short term 
contract from among suitable officers in a Govern­
ment or semi-Government institution, drawing a 
basic pay of not less than Rs. I 500 per month. The 
post of Adviser (Drugs) is also filled by transfer on 
deputation failing which there is direet recruitment . 
In the latter case the qualifications . prescribed are 
a doctorate in the appropriate speciality, about 
5 years of research experience, and experience of the 

· manufacture and testing of drugs or in dealing with 
· the drug industry· in a government organisation. 

. Chief, Refineries Planning ; 
-",. and Development. ·. · 

1_ 2500-125/2-2750 
l ... -~5~125/2-2750 

5. We have not received any representation from 
the· concernsd officers, but we have had the benefit 
. of getting the views of the Secretary of the Ministry 
during his evidence before us. We were told that 
there has been some difficulty in getting suitable Chief Project Officer 

· Chief of Exploration 
·Adviser (Drugs) .. . • . : ~. , 
· Project Officer • . .• 
Deputy Petroleum Offic,er ·• 
Chemical Engineer • : • 
Assistant Petroleum Officer 

1 .2500-125/2-1750 
1 1800-100-2000-125-2250 

. 1 - .1600-100-2000 
4 . 1300-60-1600 

. 1. 900-40-1100-50/2-1250 
1 . 700-40-1100-50/2-1250 
1 . 375-25-500-EUJ-30-650-

EB-30-800 . 

3. These officers are enagaged on work such as. 
assessment of the requirements of petroleum and 
chemicals, planning and forecasting, feasibility studies, 
scrutiny of project reports from the techno-economic 
angle and project evaluation. They also assist generally 
in the formulation of policies relating to the deve­
lopment of the ·oil, chemical, fertilizer and drug 
industry by tendering the necessary advice. · They 
are also called upon to advise on technical aspects 
of the relevant statutes. 

4. There is direct recruitment to the post of 
Chief Project Officer from among M.Sc.'s in Chemistry 
or Engineering graduates, having 15 years of practical 
experience in a chemical plant or an organisation 
of repute or a department of the Government of 
India or a State. Experience in fertilizer industry 
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~ men of the appropriate experience and ability for the 
· posts of Chief Project Officer, and Chief of Exploration 

or in retaining them at the existing remuneration . 
As for the Chief of Exploration, the Secretary thought 

. that the present scale of Rs. 1800-2250 was thoroughly 
inadequate. Apparently, the previous incumbent 
could not be retained on these terms. It seems to 
us that the recruitment and retention difficulties 
now being experienced are not likely to be solved by 
marginal· adjustments of the pay scales. Oil and 
Chemical technology is among the new fields which 
Government have entered into. Such expertise· as is 
available in the country in these specialities happens. 
to be in the employ of the private sector or the public 
sector undertakings. The remuneration offered by the 
private sector and even that offered by the public 
sector undertakings is .... distinctly superior to what 
the Government pays at comparable levels. 

6. In our view, th best solution would be to offer 
contract appointments, on terms to be determined 
on the merit and availability of th• individuals 



concerned. Subject to this qualification we recommend 
the following scales :-

(i) The Chief Project Offieer, the Adviser 
(Petrochemicals), and Chief, Refi?eries Plan­
ning and Development should be m the scale · 
of Rs. 3000-3500*. The Chief of Exploration 
should be in the scale of Rs. 2500-3000. · 

(ii) The post of the Adviser (Drugs) should be 
in the scale of Rs. 2000-2250. . 

(iii) For the Project Officer, the scale of Rs. 1500-
1800 would be ~ppropriate. 

(iv) There is a proposel to convert the post of 
Deputy Petroleum Officer (Rs. 900-40-1100-
50/2-1250) to that of Under Secretary 
(Rs. 900-50-1250). lri any case the scale we 
have prescribed for the post of Under Secre- · 
tary should apply to this post. 

(v) The post of Chemical Engineer will carry 
the scale we have recommended elsewhere 
for the Senior Scale of the Class I Engineering 
Services. 

(vi) For the post of Assistant Petroleum Officer 
which is now on a scale which is a segment 
of the standard Class II scale the standard 
Class II ~;cale would be suitable. 

Other Posts 

7. There are two other posts, outside the technical 
and advisory group, namely, Officer on Special Duty 
(Refineries) in the scale of Rs. 2000-100-2500, and 
Junior Artist in the scale of Rs. 250-10-290-15-380. 

(i) The Officer on Special Duty functions under 
a Joint Secretary and acts_ chiefly as the 
Finance Director on the Boards of the 
Madras and Cochin Refineries. It has been 
stated that the post was specially created to 
satisfy a requirement in the terms entered 
into with the foreign collaborators in these 
projects. We recommend for this post 
the scale of Rs. 2500-2750. 

(ii) For the Junior Artist the scale of Rs. 425-700 
would be suitable. 

ll. PRESlDENf'S SECRETARIAT 

8. The President's Secretariat which is headed 
by the Secretary to the President consists of two 
Departments. Department I which is under a 
Joint Secretary, deals with constitutional and political 
subjects, and Department II which is headed by a 
Military Secretary, is concerned with matters connected 
with defence personnel. 

9. The class-wise distribution of posts in the 
President's Secretariat is as follows :-

Class I Class ll Oass ill Class IV Total 
13 84 113 120 330 
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Our recommendation in respect of posts. which are· 
peculiar to this organisation are giv~n ~~low,<:, 1 ,· .. , 

Number · Existing Scale · · Proposed 
Designation of posts . Scale · 

----------------~----------------------· 
; ~ ' I. ; '/ : :; :: :.iJ.'i . '~~ts:'.: ;u L;}'j ru.:l 

Deputy Secretary 
Press Secretary to the 

President . 

Comptroller of Pre­
sident's Household 

Special Assistant to 
the President 

Additional P.S. to 
the President 

1 1 1600-100-1800 ' '1800-2000 
1 }' ,; ,di .d "'' 

J ;, ,';. t t .~· ::·i:_;· J·;~';'J(l 
1 1 ' " ' ' :. '.\' (~ •·d . s II~SG-1~ "" " 13~1700 

900-50-1250 '126o-1600 
plus special pay ' plus special 
of 200. . pay of 200. 

Administrative Officer · l 700-40-1100-50/2- ·. 1050-1600 

Photographi~ Officer 
1150 

1 ' 400-25-500-30-
590-EB-30-800 

. 590-EB-30-. . ' 

650-1200 

. 710 ' ' . 

Sanitary Superintendent 1 325-25-500-30 · } 

Assistant Reference 4 350-25-500-30- 6$0-960 
Officer - ' 650 · 

Supervisor of . · · 1 · 325-25-500-30-J ' · 
Presi<Jent·~ Household · • ~ ; · 590-EB-30-680 ' , . .. : 

,l,, 

Su{)Crvisor, Govern- · 1 450-~575 700-900 
. ment Hospitality . . ~ ~ ·. , : .. 
· Organisation , 
Production Assistant 

Bromide Printer 

Personal Attendant 
to the President. 

i 

1 

2 

210-10-290-EB-
1>-425 ' 

i30-S-160-8-200- ' 
' EB-8-256-EB-8..:. 

280·· 
·uo:-3-131 : 

' 425-900 

330-560 

260-350 

' . ' ~ 

m .. VICE-PRESIDENf'S. SECRETARIAT '-"'1 

·to. nie class-wis~ distlibution of posts ·is given 
below : · ' ·-· . · · · · 

Oass I . Class ll 

2 6 

aassm 

13 

aa8siV-

14 

Total 

35 
. . . . . 

11. The posts pecUliar to this Secretaria.t and our< . 
recommendations in respect of . these . are given 
below :-- -- . 
--------------------------------------Designation Number Existing Scale · Proposed Scale 

of posts ·. 

Rs. Rs. 
Secretary to the 1 
Vice-President. 

1300-60-1600- 1500-2000 
100-1800 

Personal Attendant 2 
to the Vice-Presi- · 

110-3-131 . 260-350 

dent. 

IV. PRIME MINISTER'S SECRETARIAT ' -

· 12. The total number of staff in the Prime Minister's. 
Secretariat is 229. The class-wise distribution of the 

- posts is as follows : . _ · 

Oass I . Oass ll 

19 68 

aassm 

66 

OassiV 

' 76 

Total 

229 -----------------------------*Member-Secretary is not in agreement with these recommendations and has appended a separate Note of Dissent. 



13. For the Sodai Secretary to the Prime Minister 
who is in the scale of Rs. 700-1150~ ·we recommend 
the revised scale of Rs. 1 05~1600. 

V. DEPARTMENT OF PARUAMENTARY AFFAIRS 

14. 'the class-wiSe distrib~uon of the posts in th~ 
Department of Parliamentary Affairs· is given 
below : 
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Class It 

46 

t:lassm 

Sl 

Class tv 
38 

· Totai 

144 
15! The Secretary. of this Department is equated 

with .Joint Secretaries _in other Departments and _ is 
on the same scale of pay. There is also a post of 
Officer on Special Duty on the same scale. We 
recommend for these posts the scale of Rs. 2500-2750. 
The Address9grapher (Rs. 110-131). should be in the 
r.evised scale of Rs. 260-350. -



CHAPTER 46 

UNION TERRITORIES ., ·~ '· 

The persons recruited to the services and posts in 
the Administrations of the various Union territories 
(UTs) are, strictly speaking, the employees of the 
Central Government. However, with regard to pay 
scales, only Delhi and the Island UTs have remained 
on the Central pattern and the others have either 
come.over recently to the Central pattern, (l'iz., Goa,· 
Pond1cherry, Dadra and Nagar Haveli) or they still 
retain the linkage with the pattern in force in a neigh­
bouring State as is the case with Chandigarh, Mizo­
ram and Arunachal Pradesh. Duri.Qg the course 
of our deliberations, the Union territories of Hima­
chal Pradesh, Manipur and Tripura acquired State- ' 
hood and so the cases of their employees do not now 
come within our purview. The status of the North 
East Frontier Agency was converted into that of a 
Union territory along with the formation of the new 
Union territory of Mizoram in January .1972~ · 

2. We have reviewed the position regarding the 
pattern of pay scales prevailing in the various Union 
territories from time to time. In 1951, when these 
territories were Part 'C' States, the principle adopted 
was to establish a linkage with a neighbouring Part · 
'A' s.~te, on the ground that the living and working 
conditions were comparable and these areas were 
expected in due course to be merged with the neigh­
bouring Part 'A' States. This policy, which was 
also endorsed by the Second Pay Commission, held 
ground till the end of 1968, after which the matter 
was reviewed by the Central Government on several­
occasions. In May, 1970, the Administrators of the 
lJnion territories were informed of the following deci-
sions: · 

(i) Union territories of Delhi, Goa, Daman and 
Diu and Andamans and Nicobar Islands and 
Laccadive, Minicoy and Amindivi Islands will 
continue to rem~n on the Central pattern. 

(ii) Union territories of Pondicherry, . Tripura 
and Manipur and NEFA will be given the 
option to be governed wholly by the pattern 
of pay and allowances either of the Centre 
or of the 'linked' State. This option, once 
exercised, will remain in force till the recom­
mendations of the 3rd Pay Commission are 
implemented. . 

(iii) The non-Secretariat employees of Himachal 
Pradesh and the employees of ~handigarh _ 
will get the revised Punjab pay and allo:wances 

' with effect from 1-2-1968. The Secretariat 
staff of Himachal Pradesh will continue on 
the Central pattern as at present. 

· (iv) The employees of Dadra and Nagar Haveli 
will be given the benefit of the revised 
Gujarat pattern from 1-6-1967 and will be 
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giyen the option .. to have ·the -~~trat J,atte~ . 
with. effect from 6-3-1970. -. ·. · : · • • • j 

(v) In respect of those who opt for:scales. of p~y 
of the 'J.i..D.ked' State or the Central pattern 
and whose total emoluments (i.e., pay,' dear­
ness pay, dearness allow@.nce and other coni­
pens~tory allowances) . suffer a drop on ·the 
fixation of pay and allowances in the new 
scales, the difference will be made good iri the 
shape of personal allowance which would be 
absorbed in future ·increase of emoluments.· · . ' ; ' ' . ~ 

(vi) Employees · of the Union, ·territories .. who 
have been in receipt of allowances for which 
there is no parallel in the Central pattern and 
which· are not based on the pattern· available 
in the 'linked' States, viz., the ·ad hoc allow­
ance in the hill areas of Manipur, Inner Line 

. Special Pay in NEFA and other remote local­
'ity allowances in Himachal Pradesh, will con­
tinue to get these allowances . irrespective of 
the op_!io~ exer~ised by them.;· . · -1 

. ··. . )-t ~- ..• ··~ .....,, .:· , ,;' . ~ ~ . . ~ 

3. Pursuant to the' above· deeisioris, : the·. former 
UTs of Manipur and Tripura ·and the NEFA opted 
for linkage with the neighbouring State and the rest 
opted for the Central pattern.· With ·the · grant;· of 
Statehood to some Union territories and the forma~· 
tiori of two new Union territories, the present position 
is as follows: . · ; ,, · ., · _': ': ::~1 

I , ~ • • 1 , , ' ·t ~ 

(i) UT employees of Delhi,· Goa, Daman & Piu; 
·. Pondicherry; Dadra and Nagar .Haveli; 
. Andaman apd Nicobar Islands and the Lacca­
, dive, Minicby and Amindivi Islands_are on the 
Central pattern ·of pay and_ allowances. 

(ii) UT employees of Chandig&-lr ar~ . on the ·· 
Punjab pattern of pay and allowances ,and ~ 

· those of Arunachal Pradesh and Mizoram. 
on the Ass~m pa~rn. · 

4. On the basic. question ; whether in the matter 
of pay and allowances, the UT employees should be 
on the Central pattern or on the pattern of a neigh­
bouring State, the views of the majority of our wit­
nesses favour the adoption of the Central pattern. 
Some 'Witnesses, however, have highlighted. the fact 
that there are several categories· of field posts in the 
Union territories which do not exist in any depart­
ment of the Central Government and it might be 
more appropriate· to take the special local factors 
into account and devise pay scales for such posts in 
the light of the accepted general principles. We feel 
that as regards the Union territories, whieh are already 
following the Central pattern of pay and allowances, 
there is no valid reason for changing the existing 



a~rangement. The issue therefore, has-relevance only 
in respect of the employees ofChandigarh, Arunachal 
Pradesh and ~Iizoram. 
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. 5. In the case of Charidigar~, the majo~ity of the 
present employees were earlier m the servtce of the . · 
form~r Government of undivided Punjab .. ~urt~er, 
a number of posts in the Chand~garh Adm1mstration 
are held by the ,officers of the present Governments of 
Haryana and Ptmjab, on deputati<;>n ter~~· In terms 
of the provisions of. rule 2 of the ~ondtttons of Ser: 
vice of Union Terntory of Chandtgarh Employees 
Rules 1966 all these persons are entitled to the same 
pay a~d allowances as admissible to the correspond­
ing categories of employees of the Government of 
Punjab. Finally, in terms of the Award anno~nced. 

_by the Piime. Minis!er in J~nuar_y, 1970, Chandtgarh 
will cease to be a Uruon terr1tory m less than two years 
from now. We have not received any demands fro~? 
.the unions representing the employees. of the Ch~n.dt­
garh Administration for a . change m the extsting 
arrangement. In these circumstances it would be 
best to allow the pre~ent linkage with ,Punjab scales 
of pay and allowances.· to continue. ' · 

~ '1 . ' ' ~ ''. • : " :· :, • : ,, • • .,..· I ~ 

· 6.: I~ the case.or'employees of the Mizorain Admi­
nistration · rule 3 of the Conditions of Service of the 
Union Te~itory of Mizoram Employees~ .Rules, 1972, . 
provides a linkage with the pay and allowances. sa!lc­
tioned by the Government of Assam. A stm1lar 
provision in respect of the employees of the ~~unachal 
Pradesh Administration dates back to 1953.when the_ 
Administration hadAgency s~atris. ·. We have COI!Si-:­
dered the advantages and disadvantages of extendmg 
the Central pattern of pay and: allowances to. t~e. 
employees of, these two territories ~nd the ~dmln!s­
trative consequences likely to ensue. The mam pomt 
in favour of extending the Central pattern to Aruna­
chal Pradesh and Mizoram employees is that· being 

. employees of the Union· Government; .their pay and 
allowances should be determined by the Government 
of India without having to follow, the decisions taken 

· by a State Government. On·: the other. hand, the ' 
living and working conditions of the employees in 
these territories are, by and large, the same as those 
of the employees :of the Government · of Assam. 
Furthermore, in the. matter of, pay and allowances, 
the employees serving in these areas have never been 
linked in the past with the Central pattern and retain­
ing the existing linkage with the Assam pattern would 
have the advantage of continuity.. . ·,-

7. Our analysis shows that the ~rgatrlsational 
structure in the departments and offices of the Admi­
nistrations of Mizoram and . Arunachal Pradesh is 
substantially . different from the pattern under· the 
Central Government and. in the other Union terri­
tories. It would, therefore, follow that the introduc­
tion of the pay -scales recommended by us for . the 
Union Territories generally would require substantial 
restructuring of the existing grades in these two Admi­
nistrations, if thf' pay scales are to match the duties 

. -
pay scales have to reflect the organisational st1 uctuie 
and not vice versa. 

8. Prior to the formation of Arunachal Pradesh 
into a Union territory, certain associations of NEFA 

. employees expressed the view that the Central scales 
' of pay should ·be extended to. them, but with the sti· 

pulation that the scales should in no case be lower 
than the Assam scales of pay. The Administration 
has expressed its preference for linkage with the 
Assam scales of pay and allowances. In the .case of 
Mizoram. we have not received any memorandum 
from the ·employees-after the formation of this area 
into a Union territory in February, 1972, but in its 
official communication sent to us in· June, 1972, the 
Mizoram Administration has clarified that it ~'would 
like to reserve the right to opt for Assam pay scales 
with the allowances admissible in Mizoram or for 
Central pay scales whichever may be more advan· 
tageous". A meaningful comparison of the Central 
pay. scales with those of the Assam Government has 
become more complicated, if not impossible,. owing 
to the fact that the latter scales too are likely to be 
reviewed in the near future in the light of the report 
of the Pay Commission appointed by the Government 
of Assam in August, 1971. 

·- 9. In view of the above, we feel that !t would not 
be ·worthwhile . for us to make recommendations 
regarding the pay and allowances for the employees 

· of the Arunachal Pradesh and M izoram Adminis-_ 
trations. If the employees and thf' Administrations 
concerned express a preferenc-e for Central Pay scales, 
after the pay scales in the other Union territories and 
the Assam pay scales have been revised, the matter 

. can be reconsidered and entrusted to a departmental 
committee comparising representatives of the Minis· 
try of Home Affairs, the Ministry of Finance and the 
Admirustrations concerned. It would be possible 
for such a committee to review the whole position 
and suggest for the posts in Mizoran;t and Arunachal 

; Pradesh, the application of one or other of the stan· 
dard scales of pay, introduced in our recommenda· 
tions, or their segments. This committee could 
examine the organisational structure, and relate it to 
the pay scales it recommends, or even suggest organi­
sational changes, if it considers it necessary to do so, 
so that the posts are remunerated equitably according · 
to the criteria we have adopted. 

10 .. The total number of posts i~ the Administra­
tions of all the Union territories, except Arunachal 
Pradesh, Chandigarh and Mizoram, is indicated in the 
table below: 

TABLE. 

·Sanctioned posts in different UTs*• 
Class 

Delhi Goa Pond ANI LMA DNH Total 
I 917 267 90 75 16 4 1,369 

II 3,378 571 507 203 50 23 4,732 
III 24,709 10,438 5,794 4,208 742 713 46,604 
IV 18,592 5,048 3,326 6,073 480 359 33,788 

andr~pon~biliti~~thepo~~ fu_o:m~~v=~~w~,_t:h:e~~~~~~~~~~~~~~~~~~~~~~~ 
TOTAL 47,596 16,324 9,627 10,559 1,2881~099 86,493 

*The data contained in this table relate to 31-3-1970. 
**In the tables, we have used the follswing abbreviations: 
Goa-Goa, Daman & Diu; Pond-Pondicherry; ANI-Andaman & Nicobar Islands; LMA-Laccadive, Minicoy and 

Amindivi Islands; and DNH-Dadra & Nagar Haveli. 



Our general approach in recommending the scales 
for these employees is that for those posts which are 
also to be found generally in the Departments of the 
Central Government, the appropriate Central scales 
of pay recommended by us can be straightway 
extended. For such of the remaining posts, as- are 
peculiar but common to all the UT Administrations, 
we have after a broad assessment recommended 
common scales of pay. It is only in respect of the posts 
which are peculiar to a particular UT that we have 
found it necessary to suggest. special scales !>~ .P~Y 
after taking into account duties and responsibdities 
attached to such posts. Where we have recommend· 
ed a scheme of revised scales in broad terms · for; 
replacing the existing scale~ of pay~ our re~~enda­
tions should be taken as Illustrative reqwnng some 
further examination before their. application. This 
does not apply, however, in cases where we have made 
specific recommendations in regard to any post or 
category of posts. · · 

Class IV Staff 
I I. The table below give the scale-wise distribution 

of Oass IV staff (excluding workshop and artisan 
staff) in the different Union territories: 

TABLE II 

Scales of pay Delhi Goa Pond ANI LMA DNH Total 

Rs. 

95-3-110 11 11 
85-2-95-3-110 23 31·· 10 81 3 148 
80-5-110 1 1 
80-1-85-2-95 
3-110 222 101 32 24 -, 15 395 

80-1-85-2-95 s 15 13 33 
75-1-95-;J-

110 17 17 
f 

75-1-85-2-95 526 404 205 660 16 11 1,912 
75-1-85 5 s 
70-1-85 6,125 2,470 1,486 28,28 - 233 191 ~3,333 

ToTAL 6,897 3,027 1.823 3,625 263 220 15,85~ 

12. We have recommended the following scales 
of pay for the common categories of aass IV staff 
in Central Government offices generally : · 

Peons, mazdoors/lascars, sweepers, 
chowkidars, watermen, malls, fara~ 
shes cleaners, helpers • Rs. 185-220 . 

Daftries. jamadars, cooks, barbers, 
dhobis, head malis, head chowki­
dars, head sweepers, head peons, 
khalasis • ·- Rs. 190-240 

Gestetner operators, record sorters, 
record keepers, selection grade daf-
tricsjjamadars Rs. 200-260 

13. In conformity with the above pattern, we 
find that all Class IV posts in. the Union territories, 
excluding the workshop staff and the artisans, can be 
accommodated on the three scales proposed by us. 
Broadly, posts on Rs. 70--85 and Rs. 75-::85 can be 
given the scale of Rs. 185-220, posts on Rs. 75-95 · 
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and Rs. 80--95 the scale of Rs. 190-240, and posts on 
the remaining scales of pay given in Table II the scale 
of Rs. 200-260. The placement of the various Oass 
IV posts in the three scales proposed' by us should -
not, however, be done- in a mechanical way. ·The 
various Oass IV post, 1 should be divided between 
the scale of Rs. 185-220 and Rs. 190--240 taking 
note of the nature of work as broadly indicated by us 
for the more representative categories of Class IV 

- staff in the case of Central Departments. The scale 
of Rs. 200-260 should become available to the Oass 
IV staff, ordinarily by :prom-otion:- - · · · i-

.... -:~.: .. ~ .·. ~: ··~,~::--1 '<~_' 

OFFICE AND ALLIED STAFF 
-. ' ~ :::· t ~ .( 

Oerical Staff '- . 
• r•' • 

14. The table ·below shows th; ~otal ~mnher ·of. 
non-supervisory clerical posts in ·different scales of 

·- pay in the various Union territories:· .. - · - ··· 
~ ~ ·d 

.-.. • TABLE m- :- ·:,, ... ' .. r 

~ "' .' 

/----~---"--,-----~-------
Scales of pay 

Rs. 
; i . ~ 

. ' 
210-10-290-15- . : ; 
. 425 202 - '· 43. 's1 

130-5-160-8-
280-10-300 

150-5-175-6-
~ 205-7-240 

110-3-131-4-
175-5-180 

) TOTAL-

- - ;296 

I .... ' ,.':"1 . 

1,472 667 . 263 ~-- '41 13-.2.746 

. ~ . ... ' "' .... ' .. ~ ·' .. 
. 2,~ 1,220 482 - 644 97 . -77 5~126 

. 4,283 1,930 796 955 . 138 . 90 ~.192 . .., . ~ .. 

't - .;..' ... , J." 

' 15. Posts in the scale of Rs.IS.0--240 (the' seale 
prescribed for selection grade LDCs) are to be found 
only in the A&N Islands and Delhi;.. There does not 
appear to be any real need for continuing clerical 
posts at this level and we reconmiend that- all these · 
posts, 21 in the A&N Islands and 3 in Delhi, should be 
converted into· posts of UDCs if justified by work 
content; otherwise they should be added to the strength 
of LDCs. For posts in the grades of Rs.-110-180 
and Rs. 130-300, we recommend the scales • of ~ 
Rs. 260-400 and Rs. 330-560 respectively. .. _ , : · 

' 

16. Posts in the scale of Rs. 210-425 are held- by 
dealing hands at the Administration headquarters. 
These are filled by the promotion of UDCs; \Ve 
recommend for these posts tht': scale of Rs. 425-700. 
We notice that in the Island Union territories the 
clerical staff do not have any post in this scale which 
means that the dealing hands in the· Administration 
headquarters of these two UTs are in the grade of 
UDC. We suggest that the position should be re­
viewed in order to identify such posts in the head­
quarters of the Island UT -Administrations as are 
comparable to posts on the scale of Rs. 210-425 
in 'the other UTs and we recommend that such posts 
should be placed on the corresponding scale.. . ~., ·-

, .• 



..... , 

,; 

Oerical supervisors 

'"17. The scale-wise distribution of t~e posts of 
cleriCal supervisor in the different UTs 1s as under: 

TABLE IV 
,. • q 

Scales of pay Delhi Goa Pond ANI NLA DNH Total 

Rs. 

350-25-515 92 23 18 133 

350-20-450-25-
1 1 .2 515 . 

350-20-450-25-
15 64 415 1 48 

325-15-475 1 1 . 
270-15-435 '. .. 30 - ,- 30 
210-10-290-15- . ... . . 
425 216· 1 217 
250-10-290-1~ 

2 2 380 
210-10-290-15-
380 7 106 1. 46 1 161 

210-10-290-15-
3 

I . 

3 320 
170-10-290-15 
320 3 3 

180-5-200-10- ,. 
300 -1 . 1 

130-5-160-8-
280-10-300 . 1 8· - 4 13 

(with 
S.P.of 
Rs. 20/-) 

-TOTAL 320 . 177 60. 63 6 4 630 

18. In keeping with the scales .. proposed by us for 
clerical supervisory staff in the non-Secreta,riat orga­
nisations of the Cenrtral Government,. we suggest the · 
following pay s~ales: 

Existing scales · Proposed scales 

Rs. Rs •. 
... 

350-2>-575 ) 55G-900 . 350-20-450-25-515 

350-475 . 1 550-150 325-475 J 
270-435 . l 
250-380 J 425-700 210-425 .. 
210-380 

210-320 } 180-300 425-600 
170-320 

Posts on Rs~ 130--300 in some UTs· have been shown 
, as carrying supervisory responsibilities in a few cases. 

In Dadra and Nagar Haveli, there is no post of clerical 
supervisor on a scale higher than Rs. 130--300. We 
suggest a review of the present position and recom- · 
mend that where any such post carries definite super­
visory responsibilities over clerical ·staff including 
UDCs, it shou}d be allowed the scale of Rs. 425-600. 

1-U 

Stenographers/Stenotypists 

19. The table below gives the distribution of posts 
of stenographer and stenotypist in the different Union 
territories: 

TABLE V 

Scales of pay Delhi Goa Pond ANI LMA DNH Total 

Rs. 
28 350-25-515 8 10 10 /-

210-10-270-15- s 450-20-530 . 5 

220-10-290-15-
470 . 1 1 

270-15-435 1 1 
" 210-10-290-15-

425 24 14 13 1 1 53 

210-10-290-15-
380 1 

130-5-160-8-
280-10-300 387 78 39 52 9 1 566 

168-8-240 1 1. 

- 110-3-131-4-
175-5-180 185 6 191 

(with special pay 
ofRs. 20/-) 

TOTAL . 609 109 65 53 9 2 847 

20. The posts shown on the scale of Rs. 350--25-
575 include posts of Reporter-7 in Deihi, 5 in Goa, 
and 3 in Pondicherry. The remaining posts on this 

· scale are those of Personal Assistants to Ministers 
(9) ·Confidential Assistant/Private Secretary. to Lt. 
Governors {2), Confidential Assistant (I) and Personal 
Assistant to Deputy Commissioner Delhi (I). All 
these posts of Reporter and those of Private Secretary I 
Confidential Assistant on Rs. 350--575 should be given 
the scale of Rs. 650-960 recommended by us for 
corresponding posts in the Subordinate offices of the 
Central Government. In the A&N Islands, there is 
no post above the level of Rs. 210-425 which has been 
provided for the Personal Assistant to Chief Com­
missioner. Considering that comparable posts in 

. other UTs are in the scale of Rs. 350-25-575, we 
recommend that the post of Personal· Assistant to 
Chief Commissioner should also be on the scale of 
Rs. 650-960. 

21. In most UTs, posts at the next level are in 
the scale of Rs. 210--425 with Delhi having 5 posts on 
Rs. 210--530 and Goa 1 post on Rs. 210-380. It is 
only in Pondicherry that one post each is borne on 
the odd scales of Rs. 270-435 and Rs. 220-470. 
We recommend for both the posts in Pondicherry the 
scale of Rs. 550--750. The 5 posts on Rs. 210--530 
in Delhi are filled by promotion of stenographers in 
the scale of Rs. 210-425. These may also be placed 
on the scale ofRs. 550--750. The posts on Rs. 210-425 
as also the one post of Junior Reporter (Marathi) 
in Goa on Rs. 210--380 should be given the scale of 
Rs. 425-700. 



22. The A & N Islands Administration has refer­
red to the poor promotion prospects of stenograp~ers 
in the Administration and suggested that a selection 
grade should be provided for the stenographers on the 
scale of Rs. 130-300. We feel that some posts of 
stenographer attached to senior officers. in the Admi­
nistration like Chief Secretary, Secretanes and Heads 
of Departments should be allowed the scale of 
Rs. 425-700 after which there will be no need for 
providing a selection grade at this level. All the 
remaining posts shown in Table V above should be 
placed on the scale of Rs. 330--560 without any special 
pay. . . 

Library Staff , 
23. The table below gives details of . posts of 

librarian and allied staff in the different Union terri­
tories: 

TABLE VI 

Scales of pay Delhi Goa Pond ANI LMA Total 
---------------------------------

Rs. 
350-25-500-30-800-35 

-900 
350-25-575 
220-10-290-15-470 
210-10-290-15-425 
190-10-290-15-425 
150-10-250-10-290-15 

380 
210-10-290-15-320 • 
150-10-290-15-320 • 
135-5-160-8-200-10-

290-15-320 • 
130-5-160-8-280-10-

300 
118'-4-170-5-225 
130-5-175-6-205-7-

212 
110-3-131-4-175-5-

180 

3 

6 6 
3 

2 

1 

.1 

1 s 
10 1 4 10 

4, 

3 3 2 
2 

3 

2 33 

1 
3 
1 

. 12 
3 

2 
6 

l_ 26 

4 

8 
2 

3 

35 

Total 35 14 46 10 1 106 

24. In keeping with the scales proposed by us for 
library staff employed in the Departments of the 
Central Government, we propose the following pay 
scales:. 

Existing scales 

Rs. 
350-900 
350-575 
220-470 
210-425 
190 425 
210-320 
150-380 
150-320 
135-320 

Proposed scales 

Rs. 
650-1200 
550-900 

}. 425-700 

. } 380-640 for Degree holders 
• with Diploma in Library 
: Science, 330-560 for the rest. 
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130-300 330-560 for existing incumbents; 
in future tbis scale be given 
to promotees from Rs. 110-
200 or Rs. 110-180; Rs. 260-
430 for directly recruited 
Certificate holders. 

130-212 
118-225 
110-180 

~ ') 260-430 to Certificate holders : j and Rs. 260-400 to others. 

~ 

Telephone Operators 
25. Posts of Telephone Operator · in Delhi · ( 4 

posts) and Goa (14 posts) are on the scale of Rs. 110-
180; in Pondicherry~ two posts are on the scale' of 
Rs. 11~131 and four on· the scale of Rs. 

1
85-110. 

Considering that these posts in· Pop.dicherry are also 
filled by persons having mafriculate qualifications~ we 
recommend that all these posts of Telephone Operator 
should be given the scale of Rs. 260--400. We would 
repeat here the suggestion which we have made earlier 
that the telephone operators should prefer~bly belong 
to the clerical 'Cadres. · ' ' · · ' · ~ · · · 

• ~. 't ~ <" 

Accounts staff . · . ; . ·. , \ ;: 
26. At the lev~l of Accounts Office~, the practice 

in most Union territories is to take 'Officers on deputa­
tion from one of the Central Accoun:ts · Dep¥tments.. .. · 
These posts carry. the standard scale of ·Rs. 59.~30-
830--35-900 and should, therefore,. qe given the. s~ale­
that we have recommended for Accounts Officers, 

· viz., Rs. 840...:1200. The position is ~ifferent in .. the 
case or-Pondicherry where· Accounts. Officers'. posts 
are on two scales of pay; 3 posts on.Rs. 375-~500-

. 30--650 and 4 on the· standard Class' Il scale~' of 
Rs. 350--900. We recommend that these:· two· scales 
should be ·replaced by· the scale of Rs. · 650-960 and · 
Rs. 650--1200, respectively. One ~post of·. Accounts 

_Officer in Goa on Rs. 350--25-500--30--800 should also 
~ be given the scale of Rs. 65(}-1200. The distribution 
.. of remaining posts in, this . category in Jhe y~~io~s 
1 .Uni<?n territories is 'given iri. the .ta~le· .. ~elow :·l. :, . - ·. 1 

. . ' TABLE VII ',, l . ; '! . ) ,. ) . 

. Scales of pay 1 ·.Delhi _Goa··, Pond ANI .·LMA DNllTotal 

Rs. ' 
350-25-575 1 35 - ,' -. 36 
350-20-450-25- ·, -> 

575 2 '2 
270-15-435-20-

575 60 ' : 1,. •4 . 2.:' 2 ',I 1 ·. 70 1 

325-15-475. 2' 2 1 - lS 
180-10-290-15-
440 10 4. 1 1 16 

270-15-435 14 14 
230-10-290-15-
425 -· _,, 1 ""'"""! 1 

210-10-290-15-
3/-425 24 1 28 

250-10-290-15-
380 11 .11 

210-10-290-15- '1;. 380 68 69 
200-10-290-15-

380 8 8. 
180-10-290-15-

380 1 l 
210-10-290-15-
320 - 1 s ~ 4 10 

168-8-280-10-
300 9 9 

130-5-160-8-
280-10-300 . 21 212 s 3 8 249 

110-3-13},-4-
'24 175-5-180 70 1 9S 

110-3-131 ' 27' 27 

TOTAL 190 376 so 13 8 .14 651 



27. Posts on the above scales can be easily fitted 
into the revised.scales suggested by us for the accounts 
'staff serving in the Central Departments along the 
lines indicated below: · 

Existing scale~ · Total No. Preposed 
of posts scales 

Rs. 

350-25-575 • 36 1 550-900 . 
350-2()..450-25-575 • 2 J 
325-15-475 s 550-150 . 

270-15-43S-20-57S 70- 500-900 

180-10-290-1$-440 • ' 16 425-750 

270-15-435 . ... -14 '.·1 i 

250-10-290-15-380 • 11 

s 425-700 230-10-290-15-425 • 1 
210-10-29<h15-42S . :28. 

' ~~~g:~~~t~~g :· 69 1 
'·· 8 •J 425-640 ·, 

180-10-290-15-380 .•.. 1 

210-10-290-15-320 • .. 10 . 425-{i()() 

168-8-280-10-300 . .; 9 1 330-560 130-5-160-8-280 -10-300 • 0 M • ~ 249 J· 
· 110-3-131-4-175-5-18a 260-400. 

{. 

There are· 27 posts 'of Bill Collector iti the Electncity 
Department of Pondicherry -Administration in the 
scale of Rs. 110-3-131. The posts are filled by direct 
recruitment of Matriculates, and tl;leir duties involve . 
collection of revenue~ We . recoinmend that · these 
posts should be allowed the scale o[ Rs. 260-400. · 

Stor~keeping staff 
'• i~ • 

. 28 •. The table below shows the distrib;tion of posts . 
of store keeping ·staff in the·· different UTs ·: ·· · · 

A 
TABLE VIII 

' ' 

Scales of pay Delhi Goa -Pond ANI LMA. Total 

Rs. 

375-25-500-30-65(} ... '2 2 4 
350-25-575 1 1 
210-10-290-15-380 6 6 1 13 
150-10-~90-15-380 1 1 
200-10-290-15-365 - . l - - 1 
168-8-280-10-3oa "3 3 
130-5-160-8-280-10- . 

300 10 18 8 ·1 3 46 
110-3-131-4-175-5-180 17 52 29 6 10 114 
125-5-175 1 1 
125-3-131-4-155 1 1 

-TOTAL 37 19 41 15 13 185 
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29. Keeping in view the revised scales of pay 
suggested by us for the storekeepers in the Central 
Departments, we recommend for these posts in the 
UTs the following scales of pay : 

Existing scales Proposed scales 

Rs. Rs. 

375-650 650-960 

350-515 550-900 

210-380-- ' l 
200-365 j 425-640 
150-380 

168-300 l 330-560 130-300 J 

125-175 l 
125-155 )-' 260--400 
110-180 J 

Drivers· 

30. The position about the posts of Motor Vehicle 
.... Driver in the UTs is as under: 

TABLE IX 

Scales of pay Delhi Goa Pond ANI DNH Total 

Rs. 

150-5-175-6-205-7-240 1 1 

110-3-131-4-175-5-180 84 75 7 166 

110-3-131-4-155 ... - 85 85 

110-3-131-4-139 105 232 47 46· 1 '431 

Total 189 307 54' 132 1 683 

31. We recommend that the post of Chief Driver 
in A & N Islands may be given the scale of Rs. 330-480. 
The drivers of heavy vehicles, etc.,. on the scale of 
Rs. 110-180 be given the scale of Rs. 260-400 and the 
remaining posts of driver in the scales of Rs. 110-155 
and Rs. 110-139, should be given the scale of Rs. 260-
350. We find that under A & N Administration there 
are no posts of driver either in the scale of Rs. 110-180 

· or Rs. 150-180. We recommend that· either 10% 
·of the posts in the scales of Rs. 110-155 and Rs. 110-
139 be placed in the Selection Grade of Rs. 320-400 

· or, if it is possible to segregate the drivers of heavy 
vehicle, then such posts be placed in the scale of 
Rs. 260-400. In the case of the post of Film­
Operator-cum-Van Driver in the Labour Department 
in Delhi. Administration (Scale: Rs. 110-139), the 
prescribed qualification is Matriculation with licences 
in driving and in operation ·of cinema projectors. 
For this post, we recommend the scale of. Rs. 260-400 



32. We may. also dispose of here the posts of 
Tractor and Engine Driver distributed in the various 
UTs as under: 

TABLE X 

Scale of pay Delhi Goa Pond ANI DNH Total 

Rs. 
150-5-115-6-205-1-240 6 6 
110-3-131-4-175-5-180 2 54 11 4 71 
140-5-175 13 13 
125-3-131-4-155 24 24 
110-3-131 3 3 
81 2-95-3-110 33 23 56 

TOTAL 2 87 11 69 4 173 

For these posts, we suggest the following revised 
scales: 

Chief Engine Driver • 
Tractor Driver 'A' 

Driver, Heavy Vehicle<~ 
Tractor Driver 'B' 
Bulldozer{fractor Assistant • 

Economists and Statisticians 

Existing 
scales 

. Proposed 
· scales 

Rs. ,, Rs. 

150-240 330-480 
140-175 ) ' 320-400 
125-155 '; 
110-180. 
110-131 
85-110 

260-440 
260-350 
200:-280 

33. The table below gives the distribution of posts 
carrying economic and/or statistical functions in the 
different Union territories: · 

Scales of pay 

Rs. . 
900-40-1100-50/2..:.12.50 
700-40-1100-50/2-1250 
700-40-1100 
400-400-450-30-600-

35-950 . 
350-25-500-30-830-

35-900 • 
350-25-500-30-800 
325-25-500-30-800 • 
530-30-650 
375-25-500-30-650 
325-15-475-20-575 ~ 

210-10-290-15-425 
210-10-290-15-380 
210-10-290-15-320 
168-8-280-10-300 
150-5-160-8-280-10-

300 
130-5-160-8-200-10-

300 
. 150-5-175-6-205-7-

240 
110-3-131-4-175-5-

180 

TOTAL 

TABLE XI 

Delhi Goa .Pond ANI DNH Total 

1 
1 

2 

1 
5 

6 
15 
6 

39 
. 27 

51 

4 

158 

1 

1 

3 
3 
1 
1 
1 
6 

. 39 

58 

' 12 

25 

151 

1 

2 

1 1 
20 9 

3 2 

22 

49 12 

-

1 

. 1 

1 

3 

1 
1 
1 

4 

4 
10 
1 
1 
1 

14 
84 
,·6 

. 39 
28 

58 

57 

12 

51 

373 
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34. The scal.e of 'Rs~ 900-40-1100-50/2-1250 · · 
relates to the post of Evaluation Officer in Goa ... 
·While the· post of Director, Bureau of Economics· & 
Statistics in Delhi is in the scale of Rs. 700-40-1100-: 
50/2-1_250, the post of Evaluation Officer (Plan) in · 
Delhi is on the scale of Rs. 700-40-110():. For all; ' 
these posts we recommend the scale of Rs. 1050-1600. ·. · 
The remaining 4 Class I posts in Delhi, ,Goa .'and . 
Pondicherry are borne ·on the standard Class' junior · 
scale and should be placed on the revised scale of 
Rs. 700-1300. "··,' ' · · 

35. The~ post~ in Class II and, Class . III' ~hoUld, b~ 
· placed _on the following revised scales: ;. : · . ·: _: ::,~ 

~ting scales 

Rs .... 

356-900 -} . 
350-800 
325-800 

530-650 ) 
375-650 . 

325-575( .. 

210-425-} 
210-380 
210-320 

168-300 1 
150-300. 't 150-240 
130-300 . 

UQ.:-180 . 

,_--t 

. Proposed scales .. \~ 

Rs. 
• :. •. ·. j. __ -

-.·. <7l·c-V ~· 
1 ,· •• .... ;'~> . ~· 

' . ~ "' . '"--

·~ .. _ 550-900 

425-700 ... 
k ""' ~ -, .. 

. . \ ·. '· ' . 330-560 .· ·~ c •. ' ; ;... ' ' l 
• 

~·,. ~ ~-·· -: ..... ~ 
J . 

The above recommendation' would involve a m~rger 
' of 2 scales applying to Statistical Assistants in Delhi 
-viz., Rs. 210-320 and Rs. 210-380. We feel that this .· 
merger would be justified considering : tha:t . post : 
graduate qualification is required· for direct:reeniit.;; · 

· ment to the grade of Rs. 210-320 and the posts on 
,Rs. 210-380 .are filled by promotion· (tom .among 
'persons on the scale of Rs. 210-320. · ' · · ·· · · 
, . · .. , : r - · ·· 1 ~ -u 1 

. ' 
·workshop and Artisan'staff · 

:: ; • '·· .' t ' ,.. : ~ '"' !" l . 

'36. An unduly large number of scales are prevalent 
for persons falling in. the workshop and artisan· 
categories in the various Union territories. The UT­
·wise position is given in the. table below:. 

[Scales of pay 

Rs •. 

210-10-290-15-
425 

220-10-280-15-
400 . 

210-10-290-15-
380 

TABLE XII 

Delhi Goa Pond ANI LMA DNH ·Total . 

1 1 .2 

5 

1 1 



TABLE XU-(cantd.) 

sCales of pay , . DelM . Goa Pond ANI LMA DNH Total 

-
Rs. 

15(}-1 o-29(}-1 s-
380 28 

1 50-S-160-8-
28(}-1(}-300 \ . 1 

13(}-5-i 60-8-
28(}-1~100 51 

125-~160-8-
200-1(}-300 . 24 

205-7-240-8-280 

1So-18(}-205-7-
·24(}-8-28tl ... 

175-6-205-7-
240-8-280 

··-

13(}-5-160-8-256 6 

1 

2 

175-6-205-7-240 1 40 
15(}-5-175-6-

205-7-240 1 10 
130-5-175-6-

205-7-212. . s 
15(}-5-175-6-205. 1 s 
13(}-5-175-6-205 1 3 

Uo-4-17(}-5-200 

Uo-4-15(}-5-200. 2 

8(}-5-14Q.-6-;200 2 

14 

1 

1 

-·. s 
_....,.. 

- '13 1 -

11· 

2 . 1 

12 ·4 

~-

43 

2 

53 

24 

1 

2 

5 

6 

41 

25 

16 

9 

4 

16 

2 

2 

125-3-131-4-175 .' 42 
-5-180 . 35 7 

11(}-3-131-4-175 ~ 
-5-180 . . 18 9 . . .4 47 . 1 79 

14(}-5-175 2 19 21 

'13(}-5-175 . 2 ·.::J~ .. 2 

-125-3-131-4-155 47 94 82 183 406 

uo-3-131+155 40 4 2s · 16 12 . 97 

125-3-14(}-5-150 - ' 1 - j 1 

110-3-131-4-143 1 1 

uo-3-131-4-139 4 4 2 10 

110-3-131 28 177 121 143 15 9 493 

10(}-3-130 . 1 1 2 4 

85-2-95-3-128 

110-3-125 4 

43 11 

1 

54 

5 

100-5-120 2 2 

85-2-95-3-110 44 95 55 305 28 2 529 

85-1-95-3-11(.l 38 38 
.,. 

80-5-110 1 1 

80-1-85-2-95-3 
110 27 32 95 154 

75-2-95 1 1 

75-1-85-2-95 125 16 314 468 18 941 

70-1-85 19 70 . 25 59 35 8 216 
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TOTAL : 491 620 726 1379 118 22 3356 

37. The scales of Rs. 210-:425 and Rs. 220-400 
have been provided for certam Master Cr~ftsmen/ 
Mechanics in small workshops whose duties also 
involve guiding and training the staff. We recom­
mend for these posts the scale of Rs. 425-700. The 
remaining posts in this group can be accommodated 
in the scales that we have. recommended for the 
workshop staff generally. Broadly, the existing posts 
can be brought over to th~ revised scales of pay 
suggested by us in the fol_lowmg manner: 

Existing scales Proposed scales 

-----------------------------~---------~----Rs. Rs. 

70-85 

70-95 
80-110 
85-110 
85-128 

110-125 
110-131 
110-139 
110-143 
110-155 
125-150 
125-155 . 

110-180 
11~200 

125-180 
13(}-175 
14o-175 

130-205 
130-212 
150-205 

i30-l56 
125-300 
130-300 
150-240 
150-300 
175-240 
175-280 
18(}-280 
205-280 

15(}-380 
210-380 

185-220 

" • 
_j ·20>-280 

} ~so 
J . 260-400 

} 320-400 

} 330-480 

l 
J 

380-560 

Rs. 425-640 if qualified to 
hold Master Craftsman 
Grade on personal basis 
or holding a supervisory 
post, otherwise Rs. 380-
560. 

38. Persons· on ·the scale of Rs. 75-95 should 
not be allowed to cross the efficiency bar provided in 
the semi-skilled scale of Rs. 200-280 till such time as 
they have passed the prescribed trade test. Jobs on 
the scale of Rs. 85-128 should be analysed tQ ascertain 
whether these would not qualify for inclusion in the 
lower-skilled grade of Rs. 260-350C We have not 
suggested any scale for posts on the scale of Rs. 100-
130 and Rs. 100-120; depending upon the nature oJ 
work, these jobs should be given the scale oJ 
Rs. 200-280 or the scale of Rs. 260-350 that W( 

have suggested. Jobs on the scale of Rs. 125-15( 
and Rs. 125-'-155 should also be evaluated, because ir 
some cases it might be justifie~ to place them on the 



scales we have suggested for the upper;;skilled scale 
of Rs. 320-400. · , .. ·· · 

Technical Supervisors : 't, 

39. The number·• of posts· of technical supervisor 
in the various UTs and their' pay' scales are given· in l 
the·followingtable:L ·'!' : ·. · .-·.J t'•. 

'I I • ! ; ~·: ; i ,_,:_,·, 

Scales of pay 

Rs. 

270-15-435-20-
575 (' 

350-25-550 . 

320-15-530 ,. 
250-10-300-15-
450-25/2-500 

335-15-485 .. 

325-15-415 

I, 

·> .::1 I L ;':!''' 

L 1 . i: j;· ! . .. l, I i i 
'·' ··, ',, 

Delhi Goa Pond ANI LMA QNH·T~taf 

3 

3 

' l ~'; • • '}: .... 

I '-·:I t I 'z I . I •I J .. ! .. ' .. :.' ';' ·i 

_,.,_ r· ·-
2 
... 
'' -

1 . 

! 'I •• I' 

. l 2. 

3 
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· . 40. In the chapter:'i: dealing:rwith: this category ·of:.J • 
posts ·in·the Central Departments we have . .suggested:~ 
for the first three supervisory . levels~ the.· scales~ of;.. · 
Rs. ·380-560, Rs. 425..:..700~· and;:Rs-<550,..750.: · ·F.otn 
posts in the UTs, we find that it would be sufficient 
gen~aiiy t() u~e 1 th~s~1·;tl¥"~<r.~ ,sefl:le~, . l,t, . .mi&.~tf ~Qw­
ever,_.,be,,J?-eces~ary ,als~. to1 ,allo~ .a .f.e~ ot¥e~ .. sCales 1i 
ofp~y.v~z."Rs.)4~5-64Q,~.R.s ... 4:7~7~0i·9r.Rs~,S~0-:900,0 
constderu;tg .th~~ ~ll)fi.R PH~b~:r:1 o!i su.GJt; P9.sts. ~d-.thc; L 

muchJ~IAal~~·scale o(~per~;t1on~ o{ plqs.~ A(rthe.1W,.Qr!'rr .. 
shPP.~ ,n.,the .UT~ ~s .cot;n,we.4,:~o:th~)"{Pr~shop~;~{~ · 
s~ ... 4~p~r~me11ts, a~ : ~a~~~ay~~ ,J?~r~~ aiJ~ .):;,?ef~:qcc;,,i 
I~: broad J~.rms, :the, foll~w.~g Lrf:y~~ed, .SC!iles of. £a¥ c 
sh~uld),e_ all<?'Yed .(9~ .. ,J.le~~ P9S~~·~~t~c;~;t.II~: I!•Jn-:,1 

I, , ., 

-~~ ·, .• _,;~ ·,+ ·. i-."'r ;[J: ,. .!'1 ·+:. ~}. 't·-·~~( f')f'. ')r.d"i· .. ~ .. ~A :--~ ~.; •Jt 

·• :<.~ ;-~) ;·./>:·.!..: J~~·"';,~f.l 1 .. r~Jr) M';dl Pi= itJf.~rt·J; 'l..,t;r:!·;q- ·}~) 
~. '!. ~i~~jng·s~l~s ·::-1 1: /'t?L'cH;fr-9"'ed. ~es.; , :·. · 'll ·, 

· • L': ~ · L t ~ ~,;·c~ .... t t~•· ;I} f. t lO' t.;.:"t .~.) L,~ :.~.~*:;:~ ~n l :; Ll ~l. .; ill ~ .. :n i.' '' ~ ... :J~J 
·t, .•. , .. • J~.s. r,-r,; .• ·:l l;it~,.tl'" Rs,.,,q· :~ ., .. ,n '"'' IJ') 

•'; •,• :.:;JJ(f2~~ :,; .'.1·, 'J'l ;, :~.': r;'tl• •{n~ LI•:Hl -~~·~~ i~~ ~-~ t ~ ..• ~~ 
16lh3Q011 7 ; "'j '•liP. \).\'''_..(,r}: .,.!f 'l·l JJ;·;:• •...fir 
175-240 '}" . ·' ' . '• .• . : . 
175-320 . . . . . 380-560 .··. . 

·i:,,;,:,~ 2~320';~~; tar~''""';. t•J ~--t>·J '!OriL•:I .-:t. 

... I 
25().....10-290-15- i.. ; .• -': i· 

470 10' 1": 

. '.;'( ,; d· .. uh 2.0S-240',ci'l J'fl':/i u·r '"· .. b. i .• ·rr'.' ;;•: ul. '.)':i1 <i:i-:• .. .• ;~J~ 
II(;: . '> 1. ~~280 J:; ~ · b•hi-.·~·""•':.TtTi :(J·.t: !71'! I f'D ·c t ... r: i 
:!;d: Ln'\ 'is0--380 .=:~·;'~~.;: >Jtict·.~.'b""'1!. f!!H1'r,~h;- ~:·:~·:·.·-·, 

... , 11 • .:.: ,,.·1 :{, :· ····r' ... ·H. .·l.' !i'J,Iii 18a-.·380_:.·;;,~H.·a .. :~)y·: . .r;; tn!,~i;O.~d ;.;~,,, Hlf. 
·1- ._;;....,.;;,·.·..:....., . :u' . ·.P .'.r::z00-38o•".·A o.n .. f..:-O~f425-ti4d ... :n ·~n .:~1.·~-. 

• • • . · 1 · ...• : ;·, ,._, ;~22110-4~2205 1 ·h~J·. ,,)_i· ~.L-'"·1 4· 2,·.-;o7r.00t ·.! .. ~:..,!~· L~c·.•j:wm·#'".il · ·1 ·.:: , ~:''' ..:.; "J l'i' . . . . J- . 335-15-425 

210-10-290-15-
425 

250-10-290-15-
380 

200-10-290-15-
380 

180-10-290-15-
380· '. 

150-10-290-15-
380 

210-10-290-15-
320 

200-10-290-15-
320 

175-6-205-7-
240-8-280-10-

2 
; i 

2 11 

1 

2 

320 4 

168-8-280-10-
300 

160-8-280-10-
300 

205-7-240--8-
280 

150-5-160-8-280 

205-7-240 

1 

7 

1 . 

175-6-2q5-7-240 4 

120-7-50-240 1 

: 3 -. 
.. '1-},j 

~_I l l (~ '~ 

- f 

... 1 

r ' . I 3 13 !·' 
;,_; .. ..... J 

2 

1 1 

1 

1 -.,:, 1 

1 

1 

TOTAL : 29 27 \ 8 · 20 4 

•Chapter 19. 

• *Chapter 20. 
S/5 Fin.-11. 

'JU 1n•f 250:-380 . . . - . . ;: .. , . 

··.···'"' ·T 
. : 13 . 

2 

' l 18 

.2 

'.! 

2' 

1 

4 

" 

3 
/; 

'2- 2 

7 

1 

1 

5 

1 

2' 90 

· ... iJ<;:;-).· .r~ .... '250-470 

1 ~:!' ~I ,J.( .) .'~ .:325475 
''~· l ,, . . ··335-:-42S 

335-485 
260-500 J· 270-575 
320-530 

i 

'47().;.75<1:.:·,·~ 
or 

.. 5SQ...750 · 
... ·····or . 
',, f'!S50-900 :., ;·: ~~:. · 

• ·' o#; .. ' • 

1 ~ ,· ~ ,; ~l{f_' :.:: I'~C 

;··r-

i} ; .. ~ .• 

· :• · ;· : '· · · · · · ' . f\r ·~ .... r { ,, ~> . ·' "' 

I') ' 
1 4 L The 2 posts on R,s. 35~25-550 are of.Fot~nian' 

·-(Machine ·shop) and Foreman· (~uto :Shop)' in. G'oa 
and these ·posts are filled by 

1
direct 1tecruit.nient for 

- which the) prescribed quali:fica'tiohs ~.are' Degree· 1oi 
"Diploma itt Engineering· with. 3 ye'arsp experience: 
· We recomniend for these posts the scale ofRsr550-9<n 

i 1~j~:. ~,_.. ·• · . ()or~ .r· ;~· .(.>:~..; . • ~)./ 

. -Teaching staff o·; ~ i .-t,:·~ ~'! l•t:: · · 

42. The bulk of the· posts o( t~achUtg' statr ~in 
~-nelhi have already** been covered' as ~a 'common' 
· category. · The pattern ·of pay scales:. obtaining 'irl 

Delhi applies with some exceptions, 'to · the''' other· 
Union territories also and our recommendations rin 

.. respect of teaching posts. under the Delhi Administra.; .. · 
tion should be applied to•the corresponding posts, in 
the other Union territories also.!:· ,we discuss in thi~ 

' section only those teaching posts i for which. specifiq 
'_recommendations appear to be,,calle~; for~~:·~,· !' ~ , : 

• ' '. '. • ,.> !) ·' I ... ; • 

. 43. In·: the case of post-graduate . teachers, · we 
"find that in Pondicherry 67 posts' have" been': showrt 
·on the scale of Rs. 325-15-475-20-575 which 'is 
different from the new scale prescribed for the; Delhi 

' , . ~ ~. :: ~· ( t ...- ,;. ~ I o '·. 

,. 



teachers and we recommend that the posts ?f post· 
graduate teacher in Pondicherry should be .gtven the 
scale recommended by us for correspondmg ·posts 
under the Delhi Administ~~ion. . . · 

1 

44 Five posts of Headmaster of primary schools 
in Dadra and Nagar Haveli are on .an odd pay scale 
of Rs 160-8-240-10-270-15-300. These· posts are, 
at p~ent filled by the promotion of Prima!)' School ~ 
Teachers 'possessing Primary Sc~ool ~e~1ficate · .or 
Senior School Certificate wit~ ·Junto~ ~hystcal :rram~.; 
ing Certificate or Senior Phystcal Trammg Certificate, ! 
as also· of experienced craft teac,h~rs. -!We· see. no 
reason for not eXtending to these posts the revised' 
scales of pay allowed for the. posts of ~ea.dm!lster 
of primary school in the other Union tern tones, mso­
far as · trained Headmasters ar~ · concerned. We 
recommend that the. actual position. should be examin­
ed and these posts should be gtven the scale !lf 
Rs. 425-640 if held .by trained personnel. r _Otherwtse, 
the scale of" Rs. 330-560 may be allowed •. i 

. . · · · I :. '·- I · 

· 45. In the case 'of assistant · ~eacherS:" .iri primary· 
schools we have already*·covereqtheposts_which are 
today ~n the re~ently-revised scale of Rs. 165-350 
(with a selection grade ofRs. 340;-400). ,·We. find that 
304 posts in Dadra and Nagar Haveh are s~tll on the 
scale of Rs. 118+150-5-160-8.!.240-10-270. We 
recommend that these. posts should b~ pla~ed on the 

- ; ;' 1 • ~ . (. '' • i " . 
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scale of Rs. 280-560 if held by trained matriculates, 
and Rs. 330-560 if they have passed the Higher 
Secondary examination and are trained. Another 
24 posts In Delhi in the nursery schools and ba~ic 
training schools run by the Department of Soctal 
Welfare are on Jhe scale of Rs. 118-4-170-5-225. 
These teachers have represented. that they have not 
been given the benefit of the ·revised scales even 
though they are matriculates and t~ained teachers as 
required in the qualifications prescnbed. We recom­
mend for these posts also the scale of ~s. 280-560 
if trained matriculates, and Rs. 330-560 tf they have 
passed the Higher Secondary exaf!lination and !ire 
trained. They should also be provtded. the sel~ctton 
grade available to trained teachers at thts level m the 
primary schools. Fo~ post~ in the lower grades, 
we suggest the followmg revtsed scales of pay : 

• 
1 

Existing ·scales 

:.. Rs. 
100--3-142 
80-110 

No. of posts 

14 in A&N Islands 
9 in Pondicherry 
1 in A&N Islands. 

Froposed sca'es 

Rs. 
260-350 
200--280 

, 46. A number of· posts of teacher in various 
subjects like physical training, domestic . science, 
craft and drawing, language anc\ dance and music 
are borne on common scales of pay in the various 
Union territories. The distribution of such posts is 
given in th~ table below : 

' -l 0· .· ..l ;.:_ TABLB XIV 

·. · Scales of pay 
r Physical Domestic 1.' 

!. ;Training Science 
! Instructor~ Teachers 
~ !<"• '.<. 

! 
; :(~?.I:·:~·. 

•· ;;_ ._ 
~-·-

t.; ~t~·.,~ 

275-10-295-15-490-20-550 . 
(\~~ ··~· ,..._ 
'J- .. " S.G. 550-30-700 -

25C-20-450-25-550 r- .. ,_.. - .J •.• ~· - 315 · 133 

~!2~~~7~ . ..; f ·. :_".:-: f\? f : .t.l ri ~. ;:, , , r ~ ~A. I . ~0 SG) 
:.- ;··:"/.' ···- d':f !::.,: {:i; r:Z·~:;;;·;,,L'\ 

~60-10-300:-15-450-2~~ ~- L:.::r; • : .. J- ,:-:-·J :;::r L·· :-
220-10-28~15~20-500_~,' •. r;-•';i· /"' 6_.;. :i · · .-
250-10-290-15.;.470_, ·-'';'•1'/.' ~:i··.~;··. -l. -3 1 ..• •·•· T-
220-15-310-20-430.'··::.r· .. ·ili':.·>i::;,'>1·; :,·, ;,,134:·,; ,,jl· .. 277 
S.G. 400--25-500 • . (No SG) 
210-10-290-U-470 . ;;,~ :·: ... ; · , l_ 

250-10-290-15-425 . ,.. .- • ()"' . p :: .• : : : ' 1: ' ' i 

220-10-280-1S-4oo \ • ; . ·~ l •. ~ :'' • ; ·'' 

~65-10-215-15-)50· . "'i • l!' .• 

S.G. 340-20-400 _. : ·. i": , . 
210-10-290-15-380 • • 
18().,.10-290-JS-380' . w • ; • ' • : • ; 

140-5-160-8-240-10-3()(). -15-330 •.. 
160-8-256-8-280-10-300 -' '• .. 
130-5-160-8-280-10-300 
180-180-205-7-240-8-280 
130-5-160-8-280 .· •. 
118-4-150-5-160-8-240-10-270 l. 

118-4-170-5-225 ·~ 
140-5-175 . 
80-:l-85-2~9.~~1.!0. . .. 

TOTAL 

*Chapter 20. 

.. 

,· .. . r~ 

112 ... , 

. . • ~ • i :.. : 

,. ' - ,..--
' . ··-

1 

.,f 
.: 1 '' 

·. ·. 1 

587 411 

Craft Dance Drawing Language 
Teachers and Music Teacheu Teachers 

Teachers 

. :. 19 - 91 ~ : 
(NoSG) 

r-

108 

67 

6 

250 
61 

(No SG) 
7 

2 
59 

4 
4 
2 

30 
(No SG) 

40 15 
5 

5 

634 141. 

4! 

422. 

4 

3-

9 

27 
26 

1 
2 

4 

8 

510 

1,248 

14 

34 

1,296 

Total 

4 

. 2,228 

4 
108 

9 
3 

501 

.6 
1 

277 
263 

2 
4 
76 
4 
4 
3 

64 
5 
5 

3,579 



We have already* recommended that scales fo~ these 
categories should be fixed by Government taking into 
consideration the existing relativities with the teachers 
for whom we have recommended scales of pay. · 

Engineering staff 

"47. The p-osts on the engineering side are ·b~~~ 
on a very large number of pay scales in the various 
Union territories. It would be suffiCient to cover 
here. only those pay scales which account for a subs­
tantial number of posts as the few remaining posts 
on odd scales of pay can be brought on to the stan­
dard revised scales of pay recommended by us after a 
closer examination of their duties and responsibilities 
and qualifications prescribed for recruitment.· . The 
break-up of the posts on the more common scales of 
pay is given below : · 

• :;,i-
TARLE XV 

Scales of pay Delhi Goa Pond ANI LMA DNH Total 

Rs. • 
7~-1100-50!2-

. . 

1250 28 31 . 7 11 l 1 79 
400-400-450-30-

~ 

' 
600-35-950 48 21 : '3 ; 6 1 . =-;' i ·.79 

350-25-500-30- '·, 
830-3~~00 28 65 32 43 7- '5. 1,80 

210-10-290-15- . . . i 

425 4 41 16 4 65 
180-10-290-15-

380 125 238 101 206 24 1J 105 

130-5-160-8-280- . ' ' .. 

10-3~ 4 11 1 ·10 26 
150-~1 5-6-205 

7-240 13 337 20 23. . 1 • 1 '395 

110-4-170-5-200 13 75 35 . 104 5 237 

110-3-131-4-175 
104 -s-.;.180 1 11 63 29 

TOTAL 269 .. 8~0 278 ' 397 49 . :47 -1870 

48. The above scales ~re the standard scales of > 

pay for which the appropriate scales recommended 
by us should be given in replacement. In respect 
of the remaining posts which are borne on odd scales 
of pay, we suggest the following illustrative revised 
scales of pay which should be adopted after further 
examination, taking into account the prescribed 
qualifications, duties and responsibilities devolving 
on the various posts and the revised scales of pay 
recommended for corresponding posts· under the 
Central Government generally: ! 

'' 
Existing scales No. of Proposed 

posts scales 

Rs. R$. 

1300-100-1800 1 ) 1!()()..2000 
1300-60 1600 1 

700-40-1100-50/2-1150 • 20 ) 1050-1600 
700-40 -1100 4 

400-25-50n-30-R30-3~900 2 700.1300 

•Chapter 20. 
tChapter 16. 
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Existing scales . ! • . • No. of . Proposed'J,": 
· posts ._ . scale~ . . 

. '' ,,'.·,rt ·"' ..... ~ 

Rs I, }I ". ~ •• ,I f :' ; ru~-~' ,. " 

Direct<?rofHealt~ ~~~~~, _ ,· ,·~~n _}5~2000 
Semces (Goa) -- .. ·. · · · · · · ' 1 ! · · · · .. · · I , • , , . • _ • 

· '. ·· ·- · r'Hi ~ tili' ; ~ 9~11~soi21 1 r,'':t· 1 . : .. : · ,l:.:<l 
Drrector o . ea . . .... "I · ~ : . I ••• 1 Services ··· · ,'_1250 ·- •', ·' I·' · ·_ ·· :' · · ''' 

. '(Pondi~herry) ·•:· J~'l ,· · :• :.•:'i.di: ·, 1300-1700 
RadiologtSt (Goa). · 900-40-1100-' · · : 1 tl , , , , ' , (I 
., '50/27'1250. :I'!:,,··, J' ··.:·>tl 

Surgeon'Goa) '! 675-35-850-40- ;•:.; :2:) .. ; .1·1. .r, 
. \ . ~" l050-;-?()-130Q.,: .. : ~ '1 r·:_ . . : .. .. ~ 

Assistant Drug 1 . ,. . · .. . . • · .. · • · • " 

. £>~~)~ler . ·J· 700-40--11~~~/2-. :: 1_. :. : .,_-_ ... :~.050-·n·l600··_:_• • '• , _1250 . • • ! . •I • 1 • 

6
. , ! ,. ·., !• ! 

Deputy Dtrector, , 1 . • • , , • u . . , . . , , 1 
Medical Officer, · . , .. · I . · ··; '' 

etc. (Goa) · 1 
.. , J '' - · · · ~ · ". 

' 

• l .. 



P~sts · ·· Existing scales No; of.' · :Proposed 
~. (' · · posts scales 

Rs. Rs. 
' ' -

Deputy Director. _, 700-40-1100-50/2- ·:· ll l · · 
Senior Specialists. J 150 
Med~lSuperin~· . ~'.· · .. · · 

105
0-

1
_ 
600 tendent: etc. ·. . .· 

(Pondicheny) -~ 
Chief TB Officer, . : \ ., 575-25-600-30- 9 1j .. ; , .. 

:::~lief Malaria · '· 750-40-1150 .. 
Officer. Denta! : · · 
3urgeons ~!c. ~·f 
ro~ . 

Medical Officer. - · · ·42j..:.25-450-30- .. . .!'. , , 
etc. {Goa) · :·600-35 -950 · · - , , 

Medical Officer, · 1 ; . 1 - ~ ~: • .: :29_ . . : ; . 
Superintendent, , 1 _. ·. • • ; ,, ' 

I :. -~-700-1300 
Assistant TB ··l 
OffiC'etS, Health 
Officer. etc. , 400-40().450-30-
(Goa) _ '. J ' 600-35-950 . . , · • ·· • 
Junior Specialists. · 19 : ··l . ' 

Filaria Officer "'\... .· ·J, . c. 
etc. (Po~-~~~erry) , 1 -., • .,. , , ! . ·_., , : . ·: 

-.. ;t ',,¥ ; -:.. -~-~ •• -~.,· ~ '( .. ·_ 
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50..Th~ buik ~f posts.in Class n·in~h1~ Uclon 
territories; numbering 254 in all, I are · b'oine ton: the 
scale·· of Rs. 325-25-500:-:.3~80() •. '-These include, the 
posts_ of .Medical.Officer, Anaesthetist,· Bacteriologist, 
etc. Jher~ are 5 posts of Health Educator hi Goa 
.9~. the. sc~le. of Rs. 400-25-500-3~830-35-900~ and 
one post of Bioc{lemist in· Delhi · and another post 
of Assistant Pathologist. jn~. Gpa ~: op.; the~ scale .. , 

1
of 

Rs. 3}~25-500-30-830-35-900. We reconimehd for 
'al~ th~~e'pps!s~!Jle s~~Te'of ~s~ 65.~1290 . .'~ Three posts 
of;:A~~tt~·: B,tO'-C:h~ll_l!St~' ~ ~~:<?robtologtsti: _and ; Psych<;~- . . 
logtst-l·1n Delhi and 2-m~Goa..;..,._are on• the scale-of 
R~~.- i~t,~I5:4!S..:~0::5,1.50:1/ For .. , these. -p~sts:. -M.Sc .. _ . 
Degr~_ m·.B1o~Cherrustry or· MBBS;,.B.Sc.dniMicro­
bi?logy;_·a..~~jMa~t.er'sl Degree itl·.-~sychology (.with 
p_1p}o~-~ .tn·\Me~~cat;-Psychology; are• respectively 
pr~~t:ie~~~- We ··recommend· for .·:these :.post& th~ 
scale of'Rs. 550-900}~r:werecommend.the~same scale 
for the 2 posts of Bio-ch.emist in Goa on the;scaltf 
o.f R~. 33.S:..l5-425 for '!hie~ the p~escribed qualifica­
tron·rs·MBBS l!r M.Sc. rn BIOchemistry_. There are 8 
po~s~· of Medical Offi~r,in Goa on the scale . of . 
Rs. }25-~5.-..475 for whtch MBBS is tl].e prescribed 
·quahficatton. For these posts we. recomme·nd the 
scale; of Rs. 650-960. . ··t . 

';,;•:~ -~.·-;. . ,,;~,:. j·. I; ' ':\ ·.• ! !'I •.' .. 
. 5_1., In Delh_i and Pondicheriy, 1. 'post{eacl('of 

Dtettct~n are. on the .scale :of Rs. ,350-20-450-25-475 
!o! ":htch th~ prescnbed qualific.atioris 'ar~ a 'Degree 
m. SCI~nc~ wtth ~ost-gra?uate Dlploma/Certificate.in 
D1etet1c~ m pelht and a ~egr~e in Sci~nce including· 
Do~e~ttc Sctence or Ho~e Scte~ce or m Nursing or 

. Medtcme . and Surgery-· so·, far . as Pondicherry. is: 
concerned. There are 2 posts· of-Dietician in Goa 
o_n t~e sc~le of Rs.3~0-20-400-25-475 for which the 

· quahfica!tons pr~scn~d ·are- 'a··: Degree in·. Science 
along wt~h quahficattons in Dietetics, Nutrition or 
Home Sc1ence. We recommend for all these posts the 

, ~ale of Rs. ?50-90~. There is I post of.Lady. N utri.;. 
t10n Officer. tn~Del~l o~ the seal~ ofRs. 350-25_:500-
~0-830-35-900 Which IS filled by transfer Of .deputa­
tiOn from amongst Degree-holders in Science with 

specialisation in Nutrition with 3 years' experience in 
Applied Nutriti~n Programme pr in tea~hing Nutri:­
tion and allied subjects. We recommend.the.scale of 
Rs. 650-1200 for this. post. . = .. . . 

52. 25 posts of Junior Medical Office.r~ in Goa. 
are on the scale of Rs. 250-10-350. For these posts, 
the, qualification prescribed is Licenciate Diploma in 
Medicine or equivalent; In the Andaman & Nico_bar 
Islands, 5 posts of Assistant Surgeon, Grade.n are on 
the scale of R!t. 150-10-290-15-350. There are a 
few posts· of Demonstrator in Delhi and Goa ori th_e 
scale of Rs. 335~25. For all these posts, the quah• 
fication prescribed is MBBS. For similar posts in 
the Govt. of India Vie have recommended Rs. 650--960. 
These. posts may· also· be allotted this. ·scale-. The 6 
posts.of Medical Officer (Indian System of Medicine) 
in Dadra and Nagar Haveli, which are, at present, on 
the scale of Rs. 150-10-290-15-380, may be placed 
on the scale of Rs. 425-700. · · 

~." . . - . - -
. 1 .. · : J 1 . I . F ' .' . I J - ,. • ~. • 

~·- . -Si -RegistiarS--(Medical} in. the'l1nion. territories 
are on the scale of Rs. 335-425 in Goa and Rs.·375-
25-425 in· Delhi. For Registrars under -the Central 

·Government, we. have ·recommended the scale . ,of 
· Rs. 650-30-710 conesponding to the first, three stages 
of the-: standard Class' II scale for those appointed 

. on a tenure of three years and Rs. 650-960 for other~. 
We recommend the same scale for Registrars in the 
.Union territories! 

• 1- ,. 

. , : 54.· Non-Practising Allowance for all the m~dicat 
posts should be on the same rates and subject to the 
same ronditions as we have recommended for similar 
posts-in the Government of India, other than those 
:included in the Central Health Service: · ·· 

I : f • ~--

)lentai_Surgeons 

,,: ::55:--n~-n~;;.b'ct ~fd~~taisurieoiis in the. union 
territori's ,is- as--fol_lows: _______ · · 
! I ~ ; .; ; - 0 ; ~ ' * . ~ 

: . .. · .~. t ~ .. ; : ,• . ' '·: . ~ '<. • .• ; 1 • ' ' . . ,Rs.'. 

'· · Ao;socia.te Professor of. 615-BOO+S.P. of. 
~' · · . Dentistcy.. , . 1 : Rs. 200 p.m. . 

·:; -' Re~~er" • · 425-950+S.P. of 
' .. • • 1- •• · . • ' · : _ ·Rs. tro p.m.: 

;Juni~·rSpeciat~(ht 400-950 · 
· DentistrY. · ·. · ::.. ··:' · · . 1·! 

:De~-tal Surg~on • • 37S-9qp · 
. _ . _ D_e~tal Surg~?.n . . 325-800 

' . 
- ' t. 

1 

1: 

4 

9 

-------

· :NJ>~A~ is attacKed ·to most ·of these· posts at the rate. 
of 25%' Qf pay subject to a minimum of Rs. 150 and 
a maximum of Rs. 400 p.m. For the post. of Pro­
fessor of Dentistry in Jawaharlal Institute. of Post 
Grad irate Medical Education & Research· under. the 
:Ministry of Health, we have recommended the scale 
of Rs.- 1500-2QOO .. We, therefore, recommend~the 
·scate-or'Rs:'--l300=--l70Q-- for. the.· post. of. Assoctate 
Professor and Rs. 1050-1600 for the post of_Reader. 

1 -- . 



- .;jj3 

,There will be no special_pa:x inaddition. For the 
·post of Junior Specialist in Dentistry, we recommend 

.. the. scale of ·Rs. 700-1300. The remaining posts 
should be ·on the scale of Rs. 650-1200. All these 
posts will get Non-Practising Allowance at the rates 
we have recommended* for corresponding· medical/ 
dental posts in the Cental Governmeiit.. · ~ : ._,, 

56. In the chapter* on medical services, we _have 
recommended grant of a post-graduate qualificaHon 
allowance (Special pay) of Rs. 100 p.m. for' a post­
graduate degree and Rs. 50 p.m~ for a ·post-graduate 
diploma for all the · medical posts for . which , the 
minimum recruitment qualification isrMBBS.,. ·we 
recommend that this concession should be admissible 
to medical posts in the Union terriiories also proVided 
that the post graduate qualification is I one which is 
included in the approved list. · · . , ./ 

57. There are also a few non-medical .Demon~­
trators in the scale of Rs. 335-425 ~n Delhi.~u1d Goa, 
qualification for which is M.Sc, degree or B. Pharma­
cology. For these posts we recommend the scale of 
Rs. 550-900,-which is· the scale we have recommended 
for similar posts under the Ministry of health .. I 

58. 'ihe following are the~ non-medical ;teach-ipg 
posts i~the medical colleges !n the Union territories: 

~--...,....._._,___ ____________ ___:. ______ _ 
Posts Existing scales 

Principal, College of Pharmacy, Goi. 1600-1800.· · ; 
Professor, College of Pharmacy, Gda 900-1250 · _,. 

1 

· AsSistant P.rofessor~ .College Of ·Phcir-~; .,. t 

macy, Goa. · 57~950 

Reader, Delhi • ._-- • ·- 425-950 t- ·: .. : ·· 

' l.edurer,"Goa. ~ .• , 400:..8()():, • ' 1 

Lecturer, Deihi · • 3~00 , , 

Lecturer, Delhi ..... 53~50 
. .... j 1 

~----r-.:....:;_ ___ ----- --------

59. We have ex~mi~ed i~ detail the n~n-medical 
teaching posts in the Chaptert on Ministry of Health 
and Family Planning and sugges'ed the following 
revised scales of pay : · -, l •. 

Professor 
Assistant Professor l Reader 
Lecturer 

.. '.JR_S..~' · •.• ., 

1500-2000 ; i 
'~ . ' .i05~16()()k,'; 

7~1300' :: ;¥,.: 

For the post of Principal, College of Pharmacy/ .. we 
recommend the scale of Rs. 18~2000. The post 
of Pr.)fessor, College of Pharmacy, carries 7 years' 
teaching tfXperience in additio!l !O· ~a~ter'§ Degree in 
Pharmacy. ,.We recommend the scale of.Rs •. l300-
l700 for this post. The qualifications of non-medical 
Assistant Professors/Readers and ·Lecturers co-mpare 
favourably with their counterparts' under the Ministry 
of Health. We recommend for them. the scales of 
Rs. 105_0-1690 and R~. 700-1300, respect1vely ... 

. . . 

. *Chapter 16 
+Chapter 28 
l:No messing allowance is admissible on these posts. 

. . ~: . ., . 

. :-: "!·: • ... ~o.~ The. P9S~-o~~-He~lt~ 1Y~Hor. _in _·.!11~~-x~rious 
· · ,U"fs ,are _bqrn_~ ontl!.e -f9l~?w•,ng~s£~~~-"'Q.~-p~y~;,;Jotr:r -~~~ 

••• __,;;;~;:, : 1.. : • .. ~ .. -:.....: .. .. ' ; t ~ .: i .... , ~ ( t ~ .... • . ' ··-, ; .! ~ • "'.· ... ' ' • 

• • · r~.,. ·:·, • .. ?. .... ~ •·•·. . "i-'~- .. ~ -~-- ·"' ·"'*·~ '_~~~, ExistmgscaleS. , ... 1J.·f .l-~~~ ... ,u, •. ,No:.ofposi.S'.;.f'. ... ,Jt.• 
;··t.. . ._;~ ...... · .... ~· ~ ·-:';...,-r ~::,.··: !·, ·:~·c .. '-.-~~r:: ....... q 

~. •.· .: -: ~~~ l '"Rs1,_': ;~. . _;yo· .• :.,··,; ~ ~ .. "~: :_ ·, .·l":;:: •. ~·.,.<. ·-"~-: .. -: ~-:··~ .. ·il... _.;]-, , ..... i~_j'f:J~~ 
· · ;~:•.i:c,jin~.')~ lV}ttl.~J 

205-7-240-8-280 • . 11 ' 
15~280 • ' . • • • . . . 13 

~..... ; ~- . -.,. ot:, o/ • ·~·~·l .... :.--~~ "'"·,·I·,·· .,..,tr..-•""'.t ... ,~.~ rif -~-(} 
; . -~150-1~250 .. ' '.:·· • ~-·:···4 ~ -~ .~ ............ , .'·'14 • '': 
rt. :; f ____ j .~ •· .• • •. :~·.:1 v ~~;~. -;c:~1r;c·!.·ill·t.:v-"tdr; 
~-: ~: ;-:. -~ ;J ; i fi!) :~ ! -~~~·(r~tj :'fi; . .:·,~·; :.:~:·-r~::: .. ·~;;.~~~ 
-We recommend for·allthe abo.YC""•posts,:thc.tsCale;Of 
. Rs~ 33().:..560 with .20% • bf-the posts being:placedoo;a 
selection grade of Rs. 425-640. · :~:.c .. ~'l•Jt:l :·:: id, ~-:~it· 

61. For 'midwives, 2 scales are· in -vogue- in--the 
, various UTs .. ' There<are 149- posts on the scale-: -of 
Rs. ll0-180 and 131 posts on the scale of_Rs. 110-3-
131-4-155 .. Matriculation has ·been 'prescribed as 
the.: minimum. qualification for some posts. ·.The 
minimum educational. qualification for admission 
to i_he~ Auiiliary. N~s~ 1~i~'fif.~[.s~~tniit_\i~&f<??tft~t:-~is 
~vmg ·passe~ the '7-.8t.h.~las$~ ... (We recbmmend·the 
scale of R~. 260-350 for all rJ4e posts ·of Midwife. 
The need for prescribing matriculation as the mini­
.mU.m. educational qualilieation· fof~'some posts ~should 
'also be reviewed .. .'·f ; .. i''"•' 

1·.·!.; -.r ; ~·j·:-:;• .. •··~.~· 
.. .... J-~--~1 ·,-·~) .,·:>-

. . : . . ~ 

·X 62.: As regards ·nursing- staff~! we find that-Jh~y 
are mostly being remunerated on scales: plus:-riiessing 
allowance applicabl~. tq. Nu.rs~s .s,erving in hospitals 
run' directly by the Ce'ntrat· Government ... fli certain 
cases, there are margina) :variations and.:Suc~::pqsts 
can be easily admitted to the standard scales (inclusive 
·of'niessing allowance) :recommended b:Y'llS'f'or-.the 
nursing"' staff in Central Government hOspitals::;· Our · 
~eeommeildatiops in ,!espe~t- ;of- nursing staff hr ~the 

. ~ni?!l·.t~rri_tories may be: summarised as unde~: .. , 
' -' .·: ~ 

Existing scales , 
I 

Rs. 

59~3~3~j5-~0ot 
45~25-575 . {' ~. 

350-25-575t 
39~2~50-25-475 
37~20--450-25-475 
35~2~5~~75 
25~1~29~15-380 

.... . .'" -~ ·J.' .. ~ f 1.-·~ ' 

"""'- ·. -
,· . , . , . l'i[o. of..,! Proposed sca!es 

· ... '~ • ', ' post~: , ' · . 
I. 

t ,.:. ~. -(;71 t G:! 

<-..~ r.- ~ ... r f ;~.3p,,.- ~,! l 

'Rs. 

~1~~;/''~ 
650-1200 ,,, .,.,:::; 

700-900'' . ·,• ~· 

--~5~1~<r -..:.,;;.-.'~ 

2l~llJ-29~15-320 -~-=-' . "··.-\. :209 . . : > '·, ·455-700 .,., •. : )/l ·. 
13~5-160-8-28~1~300 . 3 1. 4~0';:_ .. ;.'{/ .. i 
150-5-175-6-205-7-240-8-280 1075 J ~'.~~j-J.;•,.;_-.~~-?1 

~. ~~·:""/'i-4·: \ -:-..~~~·::--,. ·: 

63. We find that c~rt~inpos_ts of Nurse h~ye been 
given ':the scale of Rs·~ 110-3-131-4:155 or R~~;l.2.5.;.J.:. 
131-4-155.. Since the- posts··oit the scale ·of .Rs.-•.:12.5--
155 require Matriculation with 'A' Grade Certificate 
in ~~:~rsing, we rec~mend the, ~cale o~.Rs~;}30-;480 
for them. ·The posts on the scale of Rs~ l)~l35 
should be placed on the scale'o~--~s. 260..:350,.: : .,!_ • •• ;: 

·.~- -~,,,, .... -.-- .... -·· ..... ·~ ~-



64. Our. general /recommendations* regardi~g 
advance increments for higher qualifications, spectal 
pay to th~ Nurses attached to Operation Theatres. 
Intensive-Care Units. etc.,-Uniform Allowance ~nd 
priority. allotment of accommodation. to N~rsmg 
staffs will apply mutatis mutandjs to sue~ staffs m the 
Union territories. 

\ 
\ 

6s. In the case of categories like' radiographers, 
physio-therapists, X-Ray technicians, etc., the UT 
posts can be easily brought on the scales suggested by 
us for corresponding posts under the Central Govern· 
ment. We give. below the illus_trative revised· scales 
for this purpose: ·1: · 1 ~ ;;1 • · , 

Posts·." - . Existing scales : r . l No. of ' Proposed 
. ·J'. ·~> r·, ,;,,,,~ r.' .posts ... scales:;' 

,J; 

·. j i . • : ,-" ·; ; . ; , . 'I I ) . C Rs. o., , 0 i ; • ~ : , 1 , Rs •. ;' 
; . ,.· .·t·~,- ~~~t '.·~·~ ~~. ~~- .. ":~ •' : .. 
Physiotherapists, •. 250-10-290.;15-380 ·- .-1 8 ·1 455-700 · 
Physiotherapists 250-10-29Q:-1S-320 .. r 

0 2 I L ' . . ' . 
o o ' '''I o ' ' 130-S-;-160 8-280- • I 1 • [' 455-700 ° 

•, • i i ' I/ : - ) 0 J0-300 . ' I '. I I ' J 0 

' ' • 

; 'r -._.,0

: :>. ·,~. ·'.!7'.-.0 

!' '·' ·~0 ·:.:
0

:; 'J.o .;; ... • 

1

' .' .. 0 1 

Occupationa. t·! .\:; .. , l. 50-10-29.~!5-380 , 
0

'. • S 1.}· • · · 
· Therapists ' · · · 0 

, • 455-700 
' ,. • 0 , : o • 250:-10-290-15-320 'L -' 

0 2 > i ' ' 

. . . " ~ ~ 

Tutor ~ -' · tf ... · ! ·. 0 350-20--450-25-475 ' ·:.. .1 ° • , 550-150 
(Radiographer) r )· ~ , ;, ';; 1 ,

0

: , • , :.<r ·_.: :... -

T~icai r ... ·21~~~~~~~i5J ~~' os' i · ~2s-1oo. 
o~~!i:~~):'l·~·o,::,,'<,,· ',;·;:_·no·,:, ·,r.,: . , ; 

· · ! ~ ,· ! : · · b 1 L ~ .· -, : . .',.. ".1 ··: , '· , :· • ~~'- ' f f ~ L : , j ·-
Radiographers/' 1 ·JS0-5-160-~280-10- 17 330-560' ' 

with 20%. 
posts on 

X-RayTechni- .. , .300,,. 
0 

, 1 '·o , -~· 1 , clan··,·, .... 
' •• 

000 

/ 150-S-175-6-20S-l . . 0 4· 
! ,. 0 7-240-8-280 ' i ' J 

a Selection . 
:Grade of: 

Radiographers/ 
X-Ray Techni­
cian • · · 0 r · 

Prosthetic 
Technician 

150-S-175-6-205 . 

.. ; l30-~i60-s-2R0-10-
. 300 

. 
110-4-170-S-200 

! 
110-3-131-4-155 

· 250-10-290-15-380 

Junior Orthoptist 210-1~290-15-425 

Technical Assistants 210-10-290-15-425 
(Anaesthesia/. . 
ECG/Bio-Che- ' 

· mistry/Opthal­
mology). 

Audiometric 
0 

Assistant 
Entomological 

Assistant 

Theatre Ma~ter 

Theatre Techni• 
clans, etc. 

*Chapter 16. 

210-10-290-15-425 

- ~10-10-290-1~25 

210-10-290-15-425 

150-5-160-8-280-
10-300 

6 

6 

,, 
.2 1 

Rs. 425-640. 

0 

·.' ~ • 260-430 
19 J I .. 

1 ; '455-100 . 

1 380-640 

31. 425-700 

l l 425-700 
1 J 

1 550-750 

11 330-560 

154 

Post Exi;J.;~ ·~;-- No. of Proposed 
' posts scales 

Electro Cardio- 150-S-175-6-205 7 330-560 
graphertpros-
thetic Techni-
ciansfDenta 1 
Technician/ 
Dental Hygienist/ 
Dental Mechanic 

ECG Technician/ 130-S-160-8-280-10 SO 330-560. 
Orthopaedic 300 
Technician/ · 
Medical Record 
Technician/ · 
Post Mortem 
Technician/ 
Para-Medical 
Workers. 

Audiometric 110-3-131-4-175- 1 260-430 
Assistant S-180 

Operation Theatre 110-3-131-4-175-. 
Attendants 5-180 

The11.tre Assistant 110-3-131-4-155 
Mechanics 

Theatre 110-3-125 
Assistants 

Occupational 
Therapy 
Technicians 

110-3-131-4-175-S-
180 

BCG Team Leader 110-3-131-4-175-5-
180 

Malaria 
Technicians 

Post Mortem 
Assistant 

Vaccinators 

110-3-131-4-155 

110-3-131-4-15.5 

110-4-170-S-200 

110-3-131-4-175-5-
180 

2 1 260-400 
I for Matric 

with train· 
IS ing!experi-

ence ·and 
· 260-350 for 

4 Matric · 
without 
experience 
or Middle 
pas, with 
experience 

5 260--430 

1 260-400. 

2 1 
J J 260-430 

260-400 

66. There are a few posts of Assistant Drugs 
Controller, Drugs lnspe~tor, Public Analyst, Chemist, 
etc. Our recommendations* in respect of correspond­
ing posts under the Central Government can be 
applied to these posts in the manner indicated 
below: 

Existin~ scales No. of Proposed scales 
posts 

Rs. Rs. 
400-400-450-30-600-35-950 5 700-1300 
590-30-310-35-900 1 840-1200 
425-25-500-30-830-35-900 1 1 
350-25-500-30-830-35-900 8 

f 
65~1200 

35~25-500-30-800 3 
325-15-475-2~575 1 
35~20-450-25-475 1 55~900 

?.10-10-290-15-425 . 2 
210-1~290-15-320 1 425-700 



Pharmacists 
.. 'i 

67. Pharmacists/Compounders/Dispensers are 
mostly· in the scales of Rs. 205-280 and 
Rs. 130-240 though there are also a few posts in 
the scales of Rs. 110-200 and Rs. 110-180. We 

· have recommended the scale of Rs. 330-560 for fully 
qualified Pharmacists, i.e., those possessing qualifica­
tions mentioned in Sections 31 and 32 of the Phar~acy. 
Act, 1948, but excluding those covered under Clause ·· 
(d) of Section 31 ibid. We have also recommended 
that 10% of the posts may be in a Selection Grade 1 
of Rs. 425-640. For unqualified: Pharmacists; i.e., 
those covered by Clause (d) of Sec,tion 31, ·who ~ay. 
be on the scales of Rs. 130-300, Rs.-130-240 and 
Rs. 110-180, we have· recommended . the scale of' 
Rs. 330-480. We recommend that Pharmacists. in1 

the Union territories may be ,'a.llotted the above' 
scales for the corresponding posts and categor~es. : '.: 

' . ' / '· : : . ' ~ ' ' 'l 
68. For the health inspectors, malaria inspectors 

and sanitary inspectors, there are some unnecessary' 
variations among the UTs. Three 'posts of Inspector' 
in Goa are on the scale of Rs. 250-10-290-15-425. 
These posts are filled either. by prom~tion, 'or direct. 
recruitment for which B.Sc. js the prescribed qualifica.:.) 
tion. We recommend . for· these posts the scale or; 
Rs. 425-700. ~e recomme!ld t~e same. scale' f?f; 
the post of anti-rat supervisor · m Delhi , (scale.· :. 
Rs. 210-10-290-15-425) for which the qualification: 
prescribed is a Degree in Agriculture with entomology: 
or plant patholo-gy as one of the subjects·._, For the; 
remaining posts, we recommend .the revised scales 
indicated below :- · - · l · · 

\ , ..... ' 

-----·----- ----·-··---- -·----

Existing scales No. of Proposed scales 
·_posts ____ ,. ____ _ ---------~· .:..~ ~ . ..;,. 

Rs. 

210-10-290 

130-5-1~8-280-10-300 
150-10-290 

. 'i 

205-7-240-8-280 

150-5-175-6-205-7-240-8-280 

150-5-175-6-205-7-240 

110-4-170-5-180 

1 425-640' 

6 260-400 

---------- -·-
_,, 

Scientific staff --; 

69. It would be convenient to discuss here a 
few posts in t~e UJ?-ion.territo~ies for which a Degree 
or: lower quabficat10n m one of the natural sciences 
is an essential condition for direct recruitment. For 
the posts on the standard scales of pay the revised 
scales recommended by us would be adequate. 

. ·-·-·-·-......... : ... ~~-·.,."LJ: :,..,s_.~' 

@Laboratory Assistants in Schools. 
•chapter 29. 

ISS! 

Four posts of Senior ScientifiC:: lAssistant iri i Delhi 
carry th~- scale· of· Rs:1 325-l5-475..L20-575; .. two·cr 

· posts 'of Chief Chemist hi: Oea are 'also on, this scale /I 
We recommend for these posts the scale ofRs~ 55~900Ji.l 
We recommend 'the same ·~calc' for the · p.ost:. <>rJ 
Scientific Assistant in Goa which ·is. on 'the -scale;~ 
of, Rs. ·325..:.15.:.47~>·fof,the·~ remaining 'posts, ~uil 
recommendations are as follows :·: t ·' • • r .t d_ ~ •u:;. 
--· · ~ · ... ·: J fit ... :.(~ L :"'f/-_J L~-~.:1 J ··;,~ 

· Exi'>ting scale'> . · · · No. of · ~ Proposed scales·' :. 'l. 1 

·, · ·! ·· :J I'" posts~.,~ ... : ' ," :::. / ~ ~ ~, · ~ io, • t i 
___,..--4.. . • . . . . '~t- ' .. ., Rs ' -~ : '•. ~ ,.;-, -:::-rr, 
210-i0'-29~1~-42i ··. ;··:-·/r. <·' , ·~s : ]: ·.425-;oo ,J '·' •t '': 
210-1".29"'1c' •:~-r . ' ( t •. . . r·· ... l' .• ~~-· :1.1: . u.- v- ..r-380 .··· .- ·~ - ') ; .. -·d· ... · .,, '· ...... -: (· ... 

16Ls~280-1~3oo·~.'i~~·;·-~· ",!: ~-.·~<') l.33~soo·~-~~:.u~, .::. 
150-5-160-8-280-1()-300', :·· y , - l · · I . ';'"· . d.' •' . .1: },) 

' ) ' ' , ",J j ,, ,, _..' •• ) ;' i 'I i ! i' I. 1i : i . ~. ! "· i' :;;.;'' I d 

125-1.0-.195-15-300 ~ . \ '1'1 :.: •. 400@.a_ '.'.} f290-500 wit ... ,,S •. G;! 
12~-:-~1~8~~1_0:-300~.; ,'i· ,; .-·· r: . :. (47~~~~· .·I :..<J 1/· 
11().4.:.170-5-2()(}; ·; ,! ,,, 1 f ,;)i,l L75· J}jrli;~.t..,·;,:':,r!t J.r.ft·t.l 
110-J.-131-4-175-5-180 I r· \ 2 _, .. "'60-430' •· . . 110-3.::.i31-4-.l-;5 .... ·.. t._, ''' ' .. ~., . ·' i••_ ;r;...,r 
· .. · ......... r,;. :~·~;.,/AI'.··~~.'>> :;.;,;J ;,! .l.::<;.Il 

·: ·,t·-··' ... ;.. -f't ·~· .. :. ·~;t·r:::','r ~x~·~;- 1 {.;'/;.L:;:;';./:f)'~-·~-;; 
PC?I~ce P~~~~':lll~I (~~~g~ett~~) -; , ·i ;~··; ·.!r::·p L· ~Lr.~'! 

t· jd .. ,w~. Vive. ~~~idY1.:r~cri~end~;t:~~ale~ }~:~~ 
the· non-gazetted personnel ',in' .. Delhi ·rolice .. The; 
rank ·structure and pay scales' prescribed for p'olice · 
personnel in the UTs show a ~om~on pattern except 
for the category of Bush Pohce m the ·Andaman & . 
l':'licoba~ Islan~s ... Exchl~ing this ·group, ~he 4istribu.!1 
~~o.n <?f pos~s m·: the·· various: UTs (excludingrDelhi): 
tsmdtcatedmthelablebelow: .~ ·':. ;,,.( :·, ,,;; .~·~· 

. • <t. t .• , i'. ~ ~~~ ;_ ... !· ·/_/~ )·1 ~~ .. ·;<cr;.~_t{.: ... i 
... •:d . ~ i!; ~ ( ; . ,·; : ! f -~ ' - . ~- .J: f ~ ,;_ •Jj ~~. [ ') 1/ l; 

TABLE .XVI. } : .... \ ·j ' .i . ·t 

'. t • j ') / i', ~ 't ,. 'I . • ·j···l_,) 

Posts and existing ,, · ' :_ · ', 'j_: ·-·.-:.I 
scale~ of pay ~ · ,... ' '' Goa·' P~n4 ANI -; .LMA DNH Totafi 

,:___'·......:..· :_· 1_~, . -~ ·J -- ~--' _·_ . : l .~ t . ~ ._ ', ~ I ·' I~ ~ ) 

. L r :. ·L ~ ~ 
Rs. 

Constable's Levei 

'.1 ·. ;: . ·(1, .• ,, 

. ,. 
-·' f 

75-1-85-2-95 . i 153$' '726'. 913 t 74 . 75 >3323 

HeadCo~st~le'sL~vet'::··: :.·;.·· · . ··-
1 

.:,'i 1·< ·;.·!.';; ~~~ 
80-1-8~-~-:~5:-:3.-:-.11~ .• '' .~ ; I~:.. ';.46 . L .' 19. ~>I ~. J;; :. ,66 . 
100-J.-1)Q'. :t • . • i 359:.11)09,:,;.195 ·,-.-:- .. 20~1. 683. 

Assistant, Sub-lnspecior·s' · :, 1 
' •. · d ·· t ·1 

Level (including Ha:. ; :. · -·~ r • • .1 li 1 
vildaF . and, •Havi/dar ·. ·• , · i r ; : , · •;· , 
Major •.. : ·. . . ! , ; 1 .. ' •• T ,· 

125-J.-1i1-4-.155 :. . . l ' '. 2 ·.. 25 
i '. i 
:28; 

130-5.:..175 :28. i t. 7 ' - . - __..,.. 35· 

Sub-in~pector's Level : : ' :·: ·: . ; ' } t <. · > ; • 
168-8..:.240 ·: • 1 

•
1 

• - s·i ' .49 ·47-
175..:.~205-7-240 . .I '.~.~-· 
lnspecior;s Le••el 
325-15-475 

\ .. ' "' ~ 

•• ,. j 1l ' 18 . 20 

'6 
154 

6 

53 

.TOTAL 1988 911 1246 100 103 4348 
- ...... - ~ c-, 

I, .: . 
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: 7l.: For the ~Ciyil Constables i;n these te~rito~ies,1 
matriculation is :not, thtl pr~scn bed · . qualification. j 

We therefore recoJ;D.mend .the scale of .Rs. ·.200-;260 1 • 

for 'the Cons~;ble~ .both iQ th~ CiyilPolice.~nd Arm~c;l · 
Police,.,. There sho~ld alSo , be -~ · S~lection Grad~ 
for the Constables in the .scale of Rs .. t225-:-308. Fo(• 
Head Constables, we: r~commend.the scale;_ of .Rsw 
260-350. This scale ~ho~d als<? . b~ allq'Yed . tc;» .. 19 , 
posts of Head Constable m Laccadives on the scale 
ofRs~S.0-110. A'Sregar()~the46posts on"Rs •. 80-110 
in the· A&N Islands,. ,we find that these posts · 

· are of Lance Head Constable which is a rank below 
that of Head Constable.· We recommend. for these-: 
46 posts the scale of Rs~ 225-308. :for the_ posts.· 
of Assistant Sub-Inspector, we recomm~~d t1;te scale 1 

of Rs. 330-480;· This ~scale sho~d alsq,be allow~d;. 
to the post of HaVildar in Goa· and two posts of 
Havildar Major in Pondicherry (scale;·Rs~ 1 }~5"71~5).; 

· At the level of Sub-Inspector, we' find that a Degr~e 
is not the prescribed qualification for dir~ct recruit-; 
ment in Goa;- A&N Islands amf ·Dadra: & ;Nagar 
Haveli. In these ·territories, the Sub-Inspector s 
post should be placed on the s~ale of· Rs. 380;-:560. 
In.Pondicherry and th~ Laccadtves,, ~- )J.egr~~ ts.the, 
required qualification for··\iifect~·recruitment ''to -'the .. 
post o( Sub-In_spec~or, as in

1 
Del~i,. and jn,.. t~ese 

territories·~ the' post of Sub-!n~p~~tor -~h~uld_ ~~ ·gty~I;t 
h .· 1·· fRs.':425:..6oo.•·:·., ..... ,..r, .·J···'"····'~-: ····· ....... . t e scae o . . . ........ ,_ .. ,. , .. ,.1 l~ ,l't , 

·:,~:·: .• ~ ~- ': ~~: 'oJ,~·:;:~:.i,••:. f\::' l• ~~~··:: ·:·,jJ:• .: ]~)} ~jj' <:': ~-:.·~· .: 'J j :~··~ ~J;i 
;._ 72~Jn .• tJte ·_A&N Jslands;::the · Consta,bles .ofl th¢. 

Bush :Poli<;e; ar~· on: the. scale :Of;Rs~ 7Ch 1:-:-85 a.nd _the- -
ne~th'ighe(:)~v~l,; ,viz:., .Bush ;J~mas:Iarids -on the scale1 
o(Rs. 75-1-85-2-95.: Persons ~re~.recruit~d to .. the 
Bush·Police Force from the local. population having 
a working knowledge of Hindi. The duties of Bush 
Police· involve the ·protection ;of labourers and work 
camps in the interior forest areas. According to the 
Administration, the life and duties of Bush; Police 
per~pqnet_~ JLre 1 hard ~Ii<J 1 <?~e~ous. We' ·feel.~· ~a~: 

-- COnstables of the ·Bush Pollee should be placed on 
the scale of Rs. 190-240. For the Bush Jamadars, 
we recommend the scale of Rs. 225-308. ·· :-~ 

r.·:r1~.; Som~, tec\ln!~~~rpos~S: ::requiring 'p.rohden~;· -
in wtreless. operatiOn are· botne on police scales 

· of pay, and for these posts it would· be 'adequate to; 
give the reVised· -scales· of pay recominended by~ us 
for the corresponding'ij polk:e posts.. . Besides ; . the 
posts borne on police scales, there ~re 139. posts 
in Delhi, Goa and A&N Islands ·on Rs .. 150-300 
for which we recommend the scale of Rs~· 380-560. 
I~ the A&N Islands II posts of Head Radio Operator 
are also on· the scale of Rs. 150-300 but with a special 
pay· of Rs .. 20 p.m. · These posts are filled by 
promotion of Radio Operators on the ,.scale. of 
Rs~ 150-300. and . we ~ecommend· iliat these posts 
should be giVen the scale of Rs. 425-600 · ~iiid ·the· 
special pay of Rs: 20 should be abolished. · In ·Delhi 
and A~N Islands, the supervisory posts of Wireless· 
.. ; ' . . . ·<t- :'-: 

. Operator and Technician are on the f()llowing · 
scales : ' 

l I'" 

Existing Scales ,.,, 

,1' 

"'·· ... 'Rs.· 
150-10-29~15-380 
210-10:-29~15~25 ·' - : 

·~---)_.: -· 
,·, 

.I 

't •• ..., • .. 

No. of• No. of •. : 
posts in ·. posts .U..• 

Delhi .A&N1 
Islands: 

' ·:'.' . '/; ·27 .. . 13 
: ,; 1• :·''<:.;:_ 12 7• 

~~----~----~~--~--~----~~-~~~ 

For direct 'recruitment to· posts . ori Rs~ 150..:.380, · 
technical· qualifications. at diploma-level are required. 
This is also the case 'Yith regard to' one 'post in 'Goa 
on Rs .. 150-380~ In Goa there is' I another r post 
on' Rs·; ··200-10-290-15-380 :of ·Police Wireless . .Sub~ 
Inspector·.'whicb is filled by 'ptomot~on from: among 
persons on the scale of Rs. 150-300 or Rs. 150.:.380. 
We ·recommend fot 5·au these ·posts the scale · of 
Rs. · 380-~0. . For posts which . are today. on the 
scale of Rs. 210-425 and which are filled by promotion, 
we recommend the scale br Rs. 42S.:..700. 

' ' 4 I, f ,. -4 ! 

.-.. r_ ' ~ 1 
1 

t· •· ; j • · • . . • • ~ : , 

· 74. Jn the 'case of prosecution' staff, we find 
t!(at 'the· police· scales have been adopted- exc.ept 
iq'.t~e .case of Delhi where.·speCial_scales of pay have 
been recently 'introduced. ·In the case ·of posts at 
tlie level of Assistant . Prosecutor . and ·· Prosecutor 
. iii, the UTs other. than. Delhi,.' it 'would . b~ adequate 
ordinarily to give the revised scales of pay that we 
have ·recommended for corresponding police posts. 
On this basis~ we recommend the f9llowing scales' 
ot·pay : · '' · · " 

Existing scales 

Rs.· 

168-8-240 
210-10:-290-15-380 
325-15-475 • 
320:-15-530 . • 

325-15-475-20-575 
350:-25-515 . ' ' .... 

. ' ;i''' ---

No. of posts Proposed 
Scales 

Rs. 

• 3 in A&N Islands 425-600 
• 1 in Laccadives 425-700 
. 1 in Pondicherry 1 
. 1 in A&N Islands }550:-750 . 

1 in D&N Haveli j · 
1 in Pondicherry ··. 550:-900 · , 

• 1 in Goa 550-900 
·------

I • 7S~ With. regard to posts of prosecution staff 
in Delhi our recommendations are as follows : 

Posts 

Prosecutor 

Senior Prosecutor 

Chief Prosecutor 

Legal Adviser : : · 
. ~... . .:.~ ~· . . 

Existing scales 

· Rs. 

No. of Proposed 
· posts scales . 

Rs.· 

. 350-20-450-25-575 65 650-960 

• 500-30-740 1.1 _840-1200 

560-30-830-35-900 4 700-1300 

700-4o-1t'00-50/2~ .; I' 1050-1600 
1250. . .. , '·' ., . 



CHAPTER 47 

UNION TERRITORIES-(Continued) ' - l 

Civil and Police Services 
. . 

The senior administrative posts in the secretariat 
and some of the major departments in the Union 
territories are generally held by the members of the 
Indian Administrative Service (lAS) botne on_ the 
Union territories' cadre and posts at the level imme­
diately below are manned by the officers o( the 
civil services organised for the different Union terri­
tories. . The three organised . civil services are the 
Delhi and Andaman & Nicobar Islands (DANI) 
Civil Service, the Goa, Daman & ·Diu Civil Service 
and the Pondicherry. Civil Service. Direct 'recruit­
ment to all the three Services is made through the 
lAS, etc., Examination (Category' III); along with · 
certain other Class II Services and the Class I Central 
Services. The scales· prescribed for· each -of these 
are given below : 

Dani Civil · Goa Ovil Pondicherry · 
Service . · Service : . · Civil Service 

Rs. . ... Rs.. Rs.. ·' 
Entry 

• Grade • 400-25-500-30- 350-25-500-30- 350-25-500-30- · 

Seiection 
830-35-900. 830-35-900. . 830-35-900. 

Grade • 90().:.50-1250. · 7()()...4()..1100- 7()()...4()..1100-
50/2-1250. 50/2-1250. -: 

It is seen that the scales prescribed for the DANI 
Civil Service are slightly better than for the other two 
Civil Services. Posts held by officers in the entry 
'grades are generally._ those of Deputy Collectors, 
Sub-Divisional Officers and some posts below the 
heads of departments. In the Selection·. Grade, 
'these officers generally hold senior posts in the various 
departments. · · 

2. The DANI Civil Service Association has asked 
for considerable improvement in· pay. scales on the 
ground that officers holding posts in' the country's 
capital are required to face certain special problems 
which are not faced by the officers at corresponding 
levels in other areas. The Association has stressed 
the fact that originally the pay scales of their Service 
were fixed at par with the scales prescribed for· the 
officers of the Punjab Civil Service. . However, 
with the latter having been improved considerably 
on several occasions,- the scales of the DANI Civil 
Service have come to lag behind the Punjab pay 
scales. · · 

3. The associations represe~ting ·officers ~f the 
· Goa and. Pondicherry Civil Services. have also ·asked 

•~pter46. 

S Fin. 

. ' 
for increases in their pay. scales; on the:gro\ind~that 
while the neighbouring,· State · Governments'j have 
improved the pay scales· of the State, .Civil Services, 
corresponding revisions· . :have nbt · . been .1 made 
in the pay scales· of their Service~ They- have. also 
asked forthe same pay scales.as prescribed forlthe 
DANI _Civil Service. ~While it is_ true that the:duties· 
and · responsibilities . entrusted ' . to officers :.o£ ;:1 the · 
Civil Services in. the Union territories approximate 
to -those of the State Civil Services officers and their 
pay scales should be fixed with' .due ~regard 'to tthe 
scales prescribed by the various State. Govetnments, 
we. would not, as mentioned* earlier, endorse any 
specific linkage with a particular State Government. 
We are further of the view that iiisofat" as . the entrY 
grade of these three Civil Services in the .UTs is 

. concerned, the seale shoUld be' ~uniform~ beCaUse the 
recruitment. examination . .is tli same. and i the. 'duties 

. are . broadly: comparable.:..' For'·. special conditions 
prevailing in Delhi and i\Jldamarl & Nicobar Islands, 
local compensatory allowances are already admissible. 
·we. have taken note of-Jhe ~cates prescribed_by'~e 
· vanous State Governments -for: the entcy.: grade; of 
the State Civil Services and reoomm:end that for these 
three. Civil Services in __ the .Vnimi_ terrltori~sttlie 
entry scale should be Rs/ 650ll200. : 1 

• " t:· ) '" ~: 1 

. -~ .. : . -: : ~ ~- .~: ~.~ ! ;. -- ': t_-i -· ~~. ~ :-.~-r~::-. :;.) · · 
. 4. ·At the next higher·_grade,:we .. fuid'.that-~there 

is an appreciable difference between the: level cf 
responsibility shouldered by officers of the DANI 
Civil _,Service . as . compared . to their ~on£reres in 
Goa . and Pondicherry.; · Posts in the·· departments 
'at Delhi can be said to be more onerous on the whole 
as compared to similar posts' in .. the other·· two UD.ion 
territories. It would be justified, therefore, to pres­
cribe a higher scale Jor the Selection Grade of the 
·nANI Civil- Service~ :We recommend the scale of 
Rs. 1200-1600 for the Selection Grade in the DANI 

· Civil Service and Rs~ 105().;.1600· for the· Goa--and 
Pondicherry Civil Services. 

5. On the police side, the senior posts·: are. held 
by officers of the Indian Police ~ervire ~d :·at:: the 
Class II level, a regular ·service has been·. constituted 
only for Delhi and Andaman ·and. Nicobar Island$. 
The pay , scales. prescribed for the DANt "Police 
Service are as under : :' · · '; :; ~ • i · . . ~ ~ 

I ~ "! ~- ~· ::. ~,"~,;-~ 

Grade I (Selection Grade) 
Graden (Time-scale) .• 

~ 
' . 

~ ,\ '. 't :-*--.' .... ,_f j 

· • . Rs. -1000 ·fixed;..i 
. . Rs. 350-2S-S~30-

\ a ~ .s,oo. c \ ·,:-' · • :~ ~ ,/ ~ > ,; -----... ------,.-----. ---:- - . •: .. ' : .... 
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6. Direct'recrllitil1ent to the DANI Police Service 
is made through the lAS, etc., Examination (Category .. . ... . . ...... ": . 

1. 
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II) and generally those who fail to !flake th~ grade 
for recruitment to the Indian Police Servtce are 
recruited to the DANI Police Service. We recomme~d :1 r 
for the time-scale (Grade II) of the DANI Po~ce 
Service the scale of Rs. 650-1200 and for the Selection 
Grade the scale o( Rs. 1100-50-15~. .. ' · 

1. We find that in Goa, Pondicherry, La~cadives, · 
and Dadra & Nagar Haveli, the s~ale. prescnbed for 
the Deputy Superintendents of Police 1s Rs. 350-900. 
We. recommend·· for the . 14 _posts of Deputy 
Superintendent of Police · in these UTs the · same 
scale as recommended for Grade II of the DA~ 
Police Service. We also suggest that as persons 
recruited directly to these posts do not have adequate -
promotion prospects, a selection grade for the Deputy 
Superintendents· of Police in -Goa a~d Po?Jdicherry _ 
should be provided on the s~me ~asts as ~n DANI 
Police Service. : · - ' · .- . .. 

. '·· 
H~dquariers. posts _ . _ _ __ . 

· ": :·s .. rn the secret~ats of the vario~s UTAdrirus­
-.trations,· .. the senior posts -are .l?ome on~ _the :~~es 
of the .regularly-constituted setvtces •. The remalfllng 
posts- ~re nian~~d. by. !he offi~~s of. the. subord~ate 

. ·executive and mtmStenal_cadres. We. have exammed 
·the position in. the various Union territories and find 
"'that most of these posts are borne on standard scales 
. o( pay for; wJ:rl~h !fwourd _be_ a4equate· to give .the 
.correspon:ding revtsed scales oL pay suggested by 

. 'us for posts under 1 the_- Central Gove~ent. ··;We 
discuss below posts which are on odd scales of pay 
or for which· we· consider specific -recommendations 

:-~~ b~ --~e~s~~·- .·. -~--~ ·_:_:_ _· --~, : :_:· _" --;:: _ :::: :-~- . -~ 
:_ ,' 9.:_ Forthe. posts which are j,orne-on. the--following 
:odd-~scales .of pay, we -.indicate below the· .revised 
scales of pay on which; these should be placed . .: 

~ ~ • .... -· ,. • ~ • ~· c ·,;.. • ' • • ~ ; •• 

--------~;-~~---~--~~-----~--~ 
-No.. .of 

1 

Exist~g)cales Proposed ·1 : Posts - ; · :. : 
i ·:,<··.: .·::_~ ~ ' 

Under Secretary. _ . 
-: Delhi .. -. 
'-·Goa-.: ·. 
r.·._'Pon~ .. 
~Jnvate Secretary to Lt. ·. 

Governor, 
Delhi • 
Pondicherry . • 

-General Assistant to Deputy 
Commissioner... , 

.. Delhi-

Assistant Secretary, Sahitya 
· Kala Parishad, Delhi • 

· . posts , . . _. . . . - . scales 

.. i.t ... _ ., 

4 
4 

. 'l 

1_·· 1 

~ ... Rs.'i 

. ' 

62~30-830-35-. 840-1200 
1 ~00. c . , 

1 

1 

1 475-25-500-30- 650-1200 
; .- r 830-35-900. 

'Secretary to Administrator; _ . Laccadives __ _ 
Law Officer, · 

Delhi 

.. • '0: .. 
l .315-25-515 1 
3 425-25-500- s 650-960 

30-680. 

Post 

: .' 

Private Secretary to Lt. 
Governor, 

Goa . • • • 
Confidential Assistant to Lt. 
.Governor 

Pondicherry • • 
Assistant Secretary to Ad-

ministrator, · , 
Dadra & Nagar Haveli • 

Secretary to District Sol­
diers, Sailors & Airmen's 

· Board, Delhi . 
ADC .to Lt. Governor, 

Pondicherry 
Controller of Household, 

Pondicherry 
Investigator, · 
,-Delhi;.- • • 

No. of Existing Scales Proposed 
. Posts scales 

1 

1 

1 

1 

Rs. Rs. 

550-900 

350-25-550 650-960 

32~15~75 } 550-750 
270-15-435 

170-10-290- 425-640 
15-380. 

10. Only in respect · of one category of posts 
we feel. the necessity of recommending a substantial 
upgradation. In the A&N Administration Secretariat, 
12 posts of Assistant Secretary are on the scale of 
Rs. 450-25-575 and carry gazetted Class II status . 
These posts are filled by promotion from among 

·superintendents on the scale of Rs. 350-475. The 
Administration has made a strong plea that the 
present scale needs to be upgraded .to that of Under 
Secretaries in the Delhi Administration (Rs. 620-900). 

· It has been explained that Assistant Secretaries in · 
the A&N Administration form the next working level 
below the Secretaries who are in the senior scale 
'of the lAS. Since the. latter hold the senior Secre-
tariat· posts for short periods, the continuity in the 
Administration is · provided by' the Assistant Secre­
taries. ·We have also been informed that in the 
peculiar conditions prevailing in the A&N Islands, 
the Administration has to shoulder considerable 
extra responsibilities for the organisation of various 

. public services and for the implementation of develop­
ment programmes. With the increasing tempo of 
development the workload and responsibilities at the 

'level of Assistant Secretary are said to have increased 
manifold. It' has also been explained that by the 

;time the Superintendents on the scale of Rs. 350-475 
are promoted as Assistant Secretaries, they are 
already arawing their maximum pay of Rs. 475, 
with the result that on promotion to the higher scale 
prescribed for the post of Assistant Secretary, they 
are able_ to earn- only· 3 more ·increments before 
reaching' the maximum ~f this scale. Owing to 
this reason, it has been stated, many of the Assistant 
Secretaries are already drawing the maximum pay 
of the post for several years and they will continue 
to do so till they reach the age of superannuation. 
We feel that there is considerable force in the case 
made out by the A&N Administration and we 
recommend that the posts of Assistant Secretary 
in A&N Administration should be placed on!'the 
scale of Rs. 650-1200. · 



Judicial posts 

11. The number of posts of presiding officers 
of various courts on the judicial side is sizable on~y 
in the case of Delhi where 128 such posts were m 
existence on 31-3-1970. Regular services have been 
constituted only for Delhi and Goa. In the case 
of other UTs, these posts are generally being fi~led 
by deputation of judicial officers o~ . appropnate 
status belonging to the judic.ial .se~ce of one of the 
neighbouring States. The dtstributton o~ posts and 
the scales of pay in the UTs o& . Delht, ·.Goa and 
Pondicherry are given below : 

TABLE I 

S les of Pay Delhi Goa Pond. Total 

Rs. 
---

2500-125/2-2750 1 - 1 

1800-100-2000 3 3 

1100-50-1300-60-1600-50-1800 1 r 

900-50-1000-60-1600-50-1800 . 12 2 . 2 16 
I 

900-50-1250 11 '11 

700-40-1100-50/2-1150 7 5 . 12 

590-30-830-35-900 4 .4 

400-25-500-30-590-30-800-30-830- 101 101 
35-900 

350-25-500-30-830-35~900 10 7 11 

TOTAL : 128 23 15 166 

---

12. Posts in the UT of Delhi are borne on the 
cadres of the Delhi Higher Judicial Service. and 
the Delhi Judicial Service which were constituted· 
in the year 1970. ·The. s?ales of .pay prescrib~d for 
the Delhi Higher Judicial Service are equtvalent 
to the senior time-scale, the selection grade and the· 
super-time scale applicabl~ to the ~o~ts o~ Divisio!lal 
Commissioner of the Indtan Admtmstrattve Servtce. 
In the case of the Delhi Judicial Service, the scales 
conform to the pattern for the DANI Civil Service. 
In the case of Goa Judicial Service, the selection 
grade is the same as the senior scale of the IAS and 
the pay scales of Grade. I and Grade I~. (senior and 
junior) are lower than the scales prescnbed for the 
'Delhi Judicial Service. · 

13. The Delhi Judicial Officers' Association has 
expressed the view that the remuneration admissible 
to the judicial officers should be adequate to attract 
suitable talent from the bar and to enable the officers 
to live with dignity and status befitting the impartiality 
required of the service ~n~ to keep them away from 
temptation. The Association has suggested that the 
scales of pay of the Delhi Higher Judicial Service 
and Delhi Judicial Service should not be linked to· 
the scales provided'" for the ·State· Judicial Services 
in view of the special problems in the capital and has 
thus demanded substantial upgradation of posts 
at all levels. For· the Higher Judicial Service, -it 

159 

has suggested" a: running grade of Rs. ·2000-2150 
in place of the existing three grades· of Rs. 900::.1800,' · 
Rs. 1800-2000 and Rs. 2500-2150. · 

' ,: ' ; l 

14. We have considered the method of recruit­
ment and qualifications. prescribed . for recruitment 
to the Delhi Judicial Service and the Delhi Higher· 
Judicial Service and find that in these· respects the; 
provisions are comparable with the Judicial Services 
of most of the State Governments. In our view, 
the parity in· scales. between the IAS · and the Delhi1 

Higher Judicial Service is sound and should be· re.::· 
tained. As regards the Delhi· ·Judicial ,. Service~, 
it would be sufficient· in our view: to. provide-· the· 
standard revised scales recommended by us for DANI · 

· Civil Service except that the strength· ·of the ·selection· 
grade requires to be augmented. _ The Delhi High­
Court and Delhi Administration hav.e proposed that~ 
the strength of. the selection grade posts should be 
increased . from 10% to_· 20% .. The . authorised 
permanent strength . of the . Delhi . ~igher • Judicial 
Service is 16 of which 5 vacancies have to be Jilled, 
by direct. recru!hnent. ·, Thi~ 4<?e~: not_' leave ·.much, 
opportunity for .the _pr9moti~n· of ~e .members of. 
the Delhi Judicial Seryic~ who~e au~orised permanent: 
strength:is 112. Vfe, the~~for~, ~ecommend .that' the, 
number ,of $election grad_e posts il). the. Delhi Judicial 
Service ·should be, 20% of 'the. permanent ·strength 
of the Service, instead of 10% . as. at. present : , This; 
will be. subject. to, the conditions. w~: have suggested . 
with regar~ to the.· S~lecti<?~ ,Grades generally., 

·, :; -·· :. . ~ ;J .. •.. ,·; 

15.· For the Goa Judicial Seryice, we feel that the· 
Grade_ i.I (Junior) which is iii the scale of Rs~ .350.:.900' 
should be given the same scale as the time.:scale .of 
the Delhi Judicial Service.·.· For the 9rade II (Senior)' 
of Rs. ·590-900; we recommend th~. scale-of Rs. 700-: 
1300. ·The·. Grade I of 'the Goa ·Judicial' Service~ 
carries the"scale of Rs.'',700-4<hll00:.50:..l150 which; 
should be replaced· by ·the scale of.Rs~ 105~1600., 
We find that the scale of Rs. 900-1800, i.e., selection 
grade of the Goa Judicial Service; is applicable to' 
the post of rAdditional District' and Sessions Judge· 
as also District and Sessions Judge. We recommend 
for both these posts the scale of Rs. 1200:-2000. :. · 

16. In Pondicherry, the pe>siti~n · _confor_ms . to; 
the pattern in Goa except for one post which is borne 
on the scale of Rs. 1100-50-1300-60-I 600-50-1800 
instead of the standard scale of. Rs. 900-I 800. It 
appears that the recruitment .rules have· not been · 
finalised for this post and it is being filled"' by the 
indu.ction of a judicial .officer from another State. 
We feel that the·existing differentiation is potjustifieq 
and this post should also be on the standard scale 
prescribed for the District and Sessions Judges 
generally. · 

17. In the other UTs, a few posts exist on~ -the 
~cale' of Rs. 900-1800, Rs; 700-1150 and Rs. 350-900. 

These posts can . be given the revised scales re­
commended by us for posts on the same scales of 
pay in Delhi, Goa_.aQd Pondicherry., · · · 
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18. Our . recommendations in rigard . to posts 
on the judiciai·side may be summarised as follows : 

Existing scales 

Rs. 

·--------
No. of Proposed 
posts scales 

, Rs. 
) ........ . 

2500-125/2-2750 • ' ., .• - 2500-2750 
100-2000 . . ' . 3 2000-2250 

~a-tooo.-60-i600-5o-asoo · . ,. · . t61 · 
, , ; .\ ' I • } 1200-2000 

1100-50-1300-60-1600-50..1800 .. . . • . 1 J. / ' 
900-50-1250 . . • • ; :. / 11 •. 1200-1600 
700-40-1100-50/2-Jl50 : ~· .. : 12 · 1050-1600 ' 
590-30-830-35-900 . • . . .• 4. 700-1300 
~~S:!s~3~590-~0-~~30-830-~:- . ~011 650-1200 
350:2S,:.500-3.0-830-3S-900 • ' :; .. :! • ; ·, 17 J 

Revenue Department .-.. 
. • •. ·1 . ;..... . ! 

... . l 1::'<. ~ ; : ' • ~ 
. •• ·- ' J'' ': _· •. i j 

19. Posts iii· the Revenue, Departnienr. at ·the 
level of Sub-Divisional' Officer and above. are borne 
on· the cadres of ·the lAS or: the' Unioti Territory 
Civil Services~ Except for' the: post of Settlement 
Officer in . the Laccadives ~ (scale· ·: ·Rs. :350-900), 
the other posts in· the Revenue Departments that we 
need discuss· are at the level of Tehsildar and below~ 
For the post of Settlement Officer in the· Laccadives,' 
we recommend the. scale of Rs·~ 650-1200 .. ·At 'the' 
level of. Tehsildar; the scales show marked variations.' 
.In Delhi':- and Pondicherry; the scale 'prescribed is 

· Rs. 35~2~575,' iri Goa'it is Rs~'J00-15-450-20-530.' 
For these three UTs, we feel that the scale should. 
be uniform and we. recommend .for, these posts in 
Delhi, Goa arid Pondich:erryJhe scalt1 o( Rs., 550-900. 
This sc~le · shou!d ·al~o. ~e. given_ to. one post ~· Dadra 
& NagarHaveli whtch.Is on the.scale of Rs., 350-25-
5?5~ :The: same.~sc~l~ .should. ~lso ,apply to .the two 
posts ·ofi. Inspe~tor. ~f Sutv,ey an~. Land Records 
in Pondicherry on _th~. scale of Rs~ 325-25-550 and 
the' posts I .of Survey, •. and : Settlemeri( Officer'· and 
Land Refo~ms Offic~r in. padr~ and Nagar ,Haveli 
on: Rs. 350:...25-575' ... ; ;rn the Islands, the land revenue 
and land ,r~cords work is· re1atively lighter and. the 
scale p1 escnbed in theA&N Islands is Rs. 230-I 0-29~ 
15-425,· and in the Laccadives Rs. 23~ I 0-2.96-I 5-320. 
In the- Laccadives, .·posts on Rs .. 230-320 are filled 
from among persons in the UDCs grade like Revenue 
Inspectors and .. UDCs .. It· would be, adequtae 
therefore, to provide the scale of Rs. 425-640 fo; 

· the post of. Tehs!ldar; ~nd equivalent. posts in the' 
Revenue, Departmen~ m the Laccadives. In 'the,_ 
A&N Islands, the~ post is either. filled by promotion· 
from amon!; Deputy ~ehsildars and Revenue Inspec­
tors ~r b~ dtr~ct recrmtment for which the prescribed 
quahficatio~ Is a J?egree. We recommend for 'the 
Tehstldars m the·. A&~ ,Islands, the scale of Rs. 
470-75~. We r~commend the sa~e scale for the post· 
of Assistant Dtrector, Survey, m the Lac~adives 
on the scale of Rs. 250-15-475. 

. . 20. Belm~ the level of Tehsildar. the vanat10ns 
m sc~Ies are even more substantial. In Delhi an'<:t-­
~ondtcherry, the scale of Rs. 210-10-290-15-425 
IS att~ched to 55 posts-38 in Delhi and 17 in 
Pond1cherry. We recommend for these posts the 

scale of Rs. 425-700. In the A&N. Islands, . the 
scale for the post of Deputy Tehsildar is Rs. 190-10-
300-15-375 and we recommend -for these _posts the 
scale of Rs. 425-640. In Goa, the scale pres­
cribed foi21 posts of Naib Tehsidlar is Rs. 150-10-300 
which is lower than the scale prescribed in the other 
Union territories. This is a promotion post for the 
Circle Inspectors who are on the UDC's. scale of 
Rs. 130-300 .. We recommend; that· posts of Naib 
Tehsildar in Goa should be given the scale of Rs. 
425-640. The same scale may be allowed to · the 
12· posts of A val Karkun/Circle· Officer iri · Dadra 
and Nagar Haveli which are· on· the' scale . of R~. 
I50-300. We recommend the same scale for certam 
temporary posts of Naib Tehsildar created in Delhi 
who have been given the scale of Rs. ·150-10-300. 

r\ . 

2f. Below this level, the posts of Kanungo, 
Circle Inspector or Revenue Inspector in Goa, A&N 
Islands and Laccadives are borne on -the t) DC's 
scale of Rs. 130-5-160-8-280-10-300 and ·we re• 
commend that all these posts should be ghen the 
scale of Rs. 290-560. In Delhi, Pondicherry and 
Dadra. and Nagar Haveli, the scale prescribed today 
for posts at' this level is the 'LDC's scale of Rs. 1 110-
3-131-4-175-5-180 which we think to be somewhat 
inadequate. In view of the upgradation of the 
posts of Patwari oeing suggested by us in the· next 
paragraph, we recommend that these posts should 
also be upgraded and given the scale of Rs. 290:-560 . 
We recom~end the same scale for the 13 po.sts~of 
Field Inspector and Quarry Sub-Inspector in Delhi 
.90 _the scale of Rs. J 30-5-160-8-224. 

22. At- the -level of Patwaris, the scale of Rs_ 
85-2-95-3-128 has been prescribed in Delhi (3I9 

. posts), Goa (165 posts), A&N Islands (29 posts) 
and Dadra and .Nagar Haveli (11 posts), while 124 
posts in Pondicherry carry the scale of Rs. 11 ~3-131. 
The Delhi Kanungos and Patwaris Association has 

. represented before us that in most States the trend 
is now to give the · LDC's scale to the . Patwaris in 

' view, of the prescribed qualifications_, onerous duties 
and responsibilities and pre-entry training .. ·We 
find that the qualification prescribed for direct re:. 
cruitment is matriculation in certain UTs, ·e.g., Delhi 
and the A&N Islands, while it is 8th Standard in 
certain others, e.g. Goa and Dadra and Nagai H~weli: 
We. feel that substantial upgradation is ·necessary 

· for these poSts and recommend that all posts of 
patwari, talathi, karnam, etc., in the various Union 
territories for which the prescribed qualification 
is matriculation should be placed on the scale of 
Rs. 260-350, and those for which a lower· qualifica­
tion has been prescribed for direct recruitment s_hould 
be plac_ed on the scale of Rs. 225-308. · · 

23. Patwaris and Kanungos have also represented 
that they are being denied travelling ·allowance 
for journeys performed on duty, e.g. the patwaris 
are not paid any allowance for attending tt.e tehsil 
office from time to time. · The Delhi Administration 
has suggested that patwaris should be given a· fixed 
travelling allowance. We feel that in the changed 
circumstances of today, Government should review 



the provisions regarding the grant of travelling allow­
ance- to patwaris and_ others working in the Re\enue 
Department and taking the distance and other factors 
into account, a reasonable amount should be granted 
to them as fixed travelling allowance. There is also 
a case for reviewing certain other provisions like 
payment of fixed aUowance to the patwaris fo.r pur­
chasing- articles of stationery and bast as. Govern­
ment should also review the provision under which 
candidates· have to undergo training at their own 
expense at the time· of promotion as Kanungo. 

? · ... · '" • • . ~··. 

Excise and Commercial Taxes Departments · ' 
~ ~ ' ' 

, t •• 

24 .. The Class I: posts in these departments are 
borne on the·cadres of organised services~ Class II 
posts are those of Sales Tax Officer,· Excise Officer; 
etc. for which the scale in Delhi (48 posts) is Rs. 
400:900 for members of the DANI Civil ·.Service 
and· Rs .. 350-25-,500-30-800 for the· promotees. • In 
Goa (6 posts) ·and Pondicherry (4 -posts) also, the 
scale of Rs: 350-25-500-30-800 has been adopted. 
We recommend that all these posts should be borne 
on the scale of Rs. 650-1200. The distribution of 
the remaining posts in this department is as under~; . .. . ~ ' -

· Sc~es of P!lY 

Rs. 
350:-2S-5i5 · . · ~ · 
350-20-450-25..475. 
325-15..475 . • 
210-10-290-15..425 
210-10-290-15-380 . • 
130-5~160-8-280-10-300 

I 110-3-131-4-175-5-180 

. ; '!,: 

.·TABLE II . 
•; . ' 

. ! 

: j !j 

.• ·I 

. ' li ! 

Delhi ' Goa Pond.' Total 
. ·~ . 

;'" ! 60~; 

.. 
73 

I! ' 

. 17 
.• '! 2 . 

6 "l -'66 
11 !; 11 

. . s .· .7.; ! 5 
.so 

36 . t 36 
1 ' 24 

2 

"' 152 ,59 '13 .. : 224 
.; '1 ' ' , ~ ' , ' / ,- : • ' 1 • ~ 

- 25. Posts on the scale. of Rs. 350-575 are .those 
of Deputy Commercial' Tax Officer~ Assistant Excise 
Officer, Assistant Sales Tax Officer, etc., and those. 
on Rs·.-210-425 and .. Rs; 21~380 are of Excise . 
Inspector, Sales Tax Inspector, Entertainment Tax 
Inspector; etc; At the level of Sub-Inspector in 
these branches, the UDC's sc~Ie of Rs. 130-300 is 
the commpn pattern ... ln,Goa. the scales prescribeq 
f.or. the . Assistant Sales Tax Ofl!cer and comparable 
posts are Rs. 325-15-475 and Rs. 350-20-450-25-475 
which are lowe-r. than. the scale .of Rs. ,350-25-575 
prescribed for comparable- posts. iq the' ,other UTs .. 
Our examination Qf the· qualifications prescribed 
shows ... that this distinction is not justified., We . 
recommend for these! posts. the following revised 
scales of pay·· · · 

Existing Scales 

Rs .. · 

350-25-575 . 
350-20-450-25-475 
325-15..475 : . 
210-10-290-15..425 
210-1~290-15-380 

' 130-5-160-8-280-10-300 
110-3-131-4-175-5-180 

/t 
. Proposed 

·Scales 

Rs., 
l > I 

~ 550-900 
J 
] 425-700 

'330-560 
260-400 

1161 

~ducation Department . : ! '' :: ; ,., ~ ; . (: ; 

• .. • ' • . • ·I > I ::; . ' : 

26. Posts ·of teacher of various ~ategor_ies. haye · 
been covered already. We consider here the various 
grades of Inspecting Officers in thi~ department. ,... . . ' ... . . ... ' ' ,, 

. ~ ~··; ."J . _.· .:.t·~~-- ,·
1 ";q ~ · H: If~·~~ 

. 21. In Delhi, there are 24 posts·ofDeputy Educa"' 
tion .Officer and ,Senior Inspector of Schools on:the. 
.scale ofRs. 700-1100. These posts. are fil]ed by, .. tbe . 
transfer of Principals of Higher i Secondary School~· 
who are on the same· scale. We recommend that' :. 
these. posts be allowed the ~me s~ale as we ~ave · 
suggested for :frincipals. of, Hig~er: ~e_c.<?.n,d_~tj ~~~.o9J~,: : 
~:i~i' Bs. 1050,1600. :; I,'·:. ·~·~:· I.,:;!. i) U:l:li:,,.) . 

, ~ ' 1 .-';'~~\ • -;. ·jr_.~~:·~---~~ '"':,: ... ,_·:{ :;·-}~ -.1 ·,_;;., .• /~ J.. ~ 

i ' There are . 2~ post~ .. of1, Educati9n:· Officer,, ,aQ.d . 
Assistant, Director of )3ducation; pn,the:._scale _qC 
Rs. 7 40-1100. W~le half of these pqs~s. are~ filleq by 
direct recruitment of post-graduates possessing a 
p,egre~ o~. Diplom3; iq., E~u~at~op,:wi~_.? .years, teach­
mg exp~n~nce,. t~e: ~el;'Ila~111ng, pos,ts ,are ,fiU_e~ ,,by; ,th~ 
promotiOn o( .. ~rmc1p~ls a~d..D~putr .E~~cahon Oftl; . 
cers on. the scale ofRs . .?O~llOO. We recommend the· 
scale ?,f;.Rs:. 120<hl6oq'r~r.!~ese Ro~ts.r '"1::, ·~ 1 i •. ~., ·~ •. ·,.:-; · 

· ··Jt) ... ~ '~,. · / · .-· ·;/:~f .... 1
'·/ ~· ~- 'j'~ .• ~(-·1 !:.,~1~,1 L"i ~;<-~],~·~~ ... (J~r · 

~. ,: Fortpe remaining pos~s.jn:·Pel1:li,;'Y{f'·r~omm.crn4· 
a~follqws: /•.:i.:··-"'ll - ;·,, .·;,':;,.:ts·:td .>.J~;I~o:{'fi:·i.-f"· 

~;·:·,-,iT"~ i') p~~ ,~ '·. :~·~.;: (~ 

Posts N-o. of ·Existing · Proposed 
".. - , } : . . .. J ·. ,;d 11(1 posts ~ :. Sca1es· ') 1 ; ~<j , 's~ales 

.r _ J. r· · .. \ ~ . ' r '_! .. ; ~ ~, . : , . ·, 
1 

., 

l·J·H·;Rs.i ~.;;;j -, ... RL.· .: . 

··! 2s:~ ~~ a~~,~ .. 1ii~~~ .• ·~~r~:,::~~-·i~~~~~.~or·l··- ~is~sii;;i . 
District Inspector of Schools on the scale .. of .R~;. 2~q.:.; 
425. These posts are filled by the promotion of 
Graduate Teachers on. therevised.scale of Rs; 250-550 
(~G.·. Rs . .'~50.:.7Qq) · .. apd, Head: Mast~i"s 'of'·' Middle

1 
• 

Schools on .. the revised . sc.ale ... o~ · Rs~. ,.30~600 • (SQ.~ · 
Rs.. 6~750).,. We recom~end thatthe·· Assistant 
District Inspectors··sho~lci "e; allowed the 1scale

1

'0f' 
Rs. 550-900, with a Selection Grade 6f ~s .. ??:~7~0~?i 

There are 13 posts of Deputy, Inspector of Sc~ools 
and Education Officer on)he:·scale .b~ Rs/·4~5~80. 
These posts are filled by the' promotiOn of .Pr~c1p~ 
'of High Schools··o~ the· scale oflRs; 325~57,5.!- .'W_e 
.recommend the scale of Rs. 650-1200 for tliese posts; 

J ~ , ', ' ( : .-· ·~ , ~~ ) '._..r ~ ' :~ 1 ! t .: ,: __ } tt ! ~ : ,>·« ·I 'j' .'~- ~ f-'· f) i >' ·. ~ 1 

There .are 3 posts of In~pector ofSchoois on the 
scale of Rs . .475-900 which are filled. by the_prp:mqtion 
of Principals, High Schools, and Deputy lnspectp,rs of 
Schools. We recommend that these posts may be 
allowed the scale· of Rs. 70~1300,. . · · i . ; •: 

• ' ~: ' • . ' :. ' t - . •' '; - ~ { • ' ~ 

· There is one post of Deputy D~ect~r of Education 
on the scale of Rs. 700-1250, whtch IS filled by the 
promotion of Inspector of Schools.~ We recomq1end 



for this post the scale of Rs. 1050-1600. For the 
post of Director on the scale of Rs. 1100-1600, we 
recommend the scale of Rs. 1500-1800. 

29. In Pondicherry, there are six posts of Deputy. 
Inspector ·of Schools, Grade II, on the scale of 

. Rs. 250-550 (SG Rs. 550-700), which are filled by the 
transfer of trained Graduate teachers· on the same 
scale. We recommend that these posts may be 
allowed the sc2.1e of Rs. 550-900. · • 

. Two posts of Deputy Inspector of Schools, Grade I 
(Rs. 325-575) are filled by promotion from Grade II, 
trained Graduate Teachers (Rs. 250-550, SG Rs. 
550-700), or by the transfer of Head Master, High 
School and post-Gra<;tuate School Assistant Grade I 
(Rs.: 325-575). · These posts may :t>e atlowed the scale 
of Rs. 650-960. ·: ; . · . : . 

; .Ther~ .are two posts of Di~trict Education Offic~r 
on the scale of Rs. 350-900, which are filled by promo- . 
tion from Deputy Inspector of Schools Grade I 
and Head Master of High School. -We :ecommend 
the scale of Rs.' 650-1200 for .these posts. We 
recommend the same scale for the post of Deputy 
Dfl:ect~r of Public lnstructiorl (scale: Rs .. 350-900), 
which 1s filled .by transfer from the grade of District 
Education Officer. · 

,;-

The post of Director of Public Instruction, which 
is on the scale of Rs. 700-1250, may be allowed the 

- scile ofRs. 1050-1600. · 

30. In A&N Islands, there is.one post of Assistant 
~ducation Offi~r.o~ the scale of Rs.· 425-680, which 
IS filled by promotion of a post-Graduate. teacher 
on the scale of R~. 3?0-:770 (SG Rs. 600-800) or by 
the transfer of· a. Principal of a Higher Secondary 
School on the scale of Rs. 700-1100. We recom­
mend the scale of Rs. 650-1200 for this post but in 
future t?ere should be no transfer of a Princlpal to 
man this post. __ .- · · · -- · .. 

For the post ~f E~ucation Officer on the scale of 
Rs .. 475-900, w~Ich IS filled. by the promotion . of 
Asststant ~dll:cation <?fficer on the scale of Rs. 425-680 
and of Principal, . Htgher Secondary School on the . 
scale of Rs. 700-1100,- we recommend the s'cate f 
Rs. 700-1300. · o 

· The two posts of Deputy Inspect~r of Schools and 
one post of . Inspector of Schools on the scales of 
Rs._ 425-900 and Rs. 475-900, respectively may be 
allowed the scale recommended for Assista~t Ed 
tion Officer and Education Officer, respectively. uca-

The post of Director on the scale of Rs. 700-1250 
may. be allowed the scale ofRs. 1050-1600. 

31. In D~dra and Nagar Haveli, there are three 
posts of Asststant Education Officer on the scat f 
R~. 190-245, which are filled by the promotio: ~f 
Pnmary Sc?oo1 Head·Master on the scale of Rs. 160-
300 ~nd Htgh School Graduate Teacher on the scale 
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of Rs. 175-350. We recommend the scale of 
Rs. 440-750 for these po~ts, with a Selection Grade 
of Rs. 740-880. · 

There is one post of Education Officer on the scale 
of Rs. 425-900, which is at present filled by deputation 

·from a neighbouring State. We recommend the scale 
of Rs. 650-1200 for this post. . · . 

32. In Laccadives, there are two posts of Assistant 
Education Officer on the scale of Rs. 250-425 which 
are filled by the promotion_of Head Master, Middle 
School, on the scale of Rs. 300-600 (SG Rs. 600-750) 
and Graduate School Assistant on the scale of Rs. 250.: 
550 (SG Rs. 550-700). We recommend that these 
posts -may be allowed the scale of Rs. 550-900 with 
the Selection Grade of Rs. 775-HlOO~ ' 

I 

· There is one post of Education Officer on the 
scale-of Rs. 425-680, which· is filled by transfer or 
deputation. We recommend the scale of Rs. 650-
1200 for this post. . 

' 33. Posts in the· polytechnics run· by the Adminis­
trations. in D~lhi,. Goa and Pondicherry do not show 
any umformtty m the pay scales. While certain 
variations are justifiable on account of differences in 
the size of the institutions, level of courses offered 
and qualifications prescribed, in several other cases 
however, ~he ~ales can be made uniform. The high~ 
est posts m. this field a!e those of the three Principals 
of the Delht Polytechnics for which the scale prescrib­
ed is Rs. 1100-50-1300-60-1600. These posts are 
filled by promotion from among heads of depart­
ments ~n the sc~e of Rs. 7~1100-50/2-1150 
or by. drrec_t recnutmen~ for ~hich. the qualification 
presc~bed 1s a Degree m Engmeermg with 8 years' 
expenence. ,_ We recommed for the posts of Principals 
of Delhi Polytechnics the scale of Rs. 1500-1800. 
The posts of Principals in the other Polytechnics 
are as under: 

Rs. 
Pondicherrj Polytechnic' • 700-40-1100-50/2..:..1250 
Goa Polytechnic • • 800-40-1000-50-1200 
Delhi (Women's) Polytechnic. 700-40-1100-50/2-1150 

~o-r the po~ts in Goa ~nd Pondicherry, the qualifica­
tion prescnbed for· duect recruitment is II Class 
Degree in Engineering with 8 years' experience or by 
promotion; in Goa promotion takes place from the 
grade of Rs. 700-1150, and in Pondicherry promotion 
is from the grade of Rs. 400-400-450-30-600-35-
959 .. The qu~ification prescribed for the post of 
PnnClpal, Delhi (Women's) Polytechnic is a II Class 
Degree _in Engineering with five years' experience or 
promotion from among heads of departments on the 
scale of Rs. 400-950 with Rs. 150 as special pay. We 
recommend for the posts of Principal of the Delhi 
(Women's) Polytechnic and the Goa Polytechnic the 
scale _of Rs. 1300-1700. For the. post of Principal, 

.. Pon<.ilcherry Polytechnic, we recommend the scale of 
Rs. 12oa-:.l600~ · sirice · persons,· -on the- ,-grade of 
Rs. 400-950 can be promoted to this post. · · 



i63 

34. The posts of the heads of departments are on 
the scale of Rs. 700-4~1100-50/2-1150 in the Delhi 
Polytechnics and in the Goa Polytechnic but on 
Rs. 400-950 with a special pay of Rs. 150 in the 
Delhi (Women·s) Polytechnic. As the qualifications 
prescribed are broadly comparable, we recommend 
that all posts of heads of departments in these Poly· 
technics should be placed on the scale of Rs. 1050-
1600. For Lecturers on the scale of Rs. 400-950, 
we recommend the scale of Rs. 700-1300 and for 
Assistant Lecturers on Rs. 375-25-500-30-650 in 
Delhi (Women's) Polytechnic and Goa Polytechnic 
and Junior Lecturers on Rs. · 350-25-650 in Delhi 
Polytechnic, we recommend the scale of Rs. 650-960. 

35. In the Pondicherry Polytechnic, there are· 3 
posts of Lecturer on the· scale of Rs. 400-950, for 
which we recommend the scale of Rs. 700-1300. 
The scales prescribed for the Associate· Lecturer, 
Senior Instructor and Junior Instructor in that 
Polytechnic are, however, not very rational because 
there is hardly any differential between these scales 
which apply to three successive grades in a regular 
promotion ladder. The existing scales are as under: 

Posts 

Associate Lecturers 
Senior Instructors 
Junior Instructors 

No. of Scales of pay 
posts 

Rs. 

7 325-15-475-20-575 
11 270-15-435-20-575 
12 250-550 

The qualification prescribed for the posts of Associate 
Lecturer is . a Degree in Engineering or Master's 
Degree in the case of non-engineering subjects and 
for the posts of Senior Instructor, it is a- II Class 
Master's.Degree in the subject. The posts of Junior 
Instructor are filled only by direct recruitment for 
which the qualification prescribed is a Diploma in 
Engineering or a Master's Degree or 1st Class Bache­
lor's Degree in the non·engineering subject. We 
recommend for these posts in Poridicherry Polytechnic 
the following scales of pay: . 

Associate Lecturer 
Senior Instructor 
Junior Instructor 

Proposed. scales 

Rs. 
650-960 
550-900 
470-750 

·We recommend the scale of Rs. 470-750 also for the 
85 posts of Instructor, Demonstrator, etc. in the 
Delhi Polytechnics which are today on the' scale of 
Rs. 260-500. 

36. In the Goa Polytechnic the posts of Assistant 
Lecturer are on Rs. 250-10-29Q-15-380 and those of 
Demonstrator on Rs. 210-380. ·We recommend for 

. these posts the scales -of Rs. 470-750 and Rs. 425-700 
respectively. · 

37. Besides the Polytechnics, there, are a few 
professional and other colleges ·run by. the . UT. 
Administrations. There are four posts of Professor; 
3 in the Delhi College of Art and one in the Arts 
and Science College, Goa on the scale ofRs. 1100-50-
.1300-60-1600. · We recommend for. these posts the 
scale of Rs. 1500-1800. · At the level of Assistant 
'Professor and Reader, the <scales'· prescribed are 
Rs. 700-50-1250 (in the Delhi College .of.· Art), and 
Rs. · 700-40-1100-50/2:....1250 (in Arts · &. ;Science : 
College, Goa) .... We recommend for. these posts the; 

. scale of Rs. 1050-1600. At Lecturer's: level. the 
scale prescribed is either the standard Class·l Junio~ 
scale or the Class II scale of Rs. 375-650 with the 
Delhi College- of Art having the scientific categories' 
scale of Rs. 400-40-800-50-950. · We', recommend 
for.the Class I post of Lecturer the scale of Rs. 700-
1300 and for the Class II posts on Rs. 375-650, the 
scale of Rs. 650-960. . ~ , 

i· 

Agriculture D~partment . , .· . 
: :, . .. . ; . ~ . , :·. ~-' . ··.~ r. , , 

38. Excluding the · posts. borne on the ·cadres· of 
the regularly-constituted· services, ·the distribution' ·of 
posts in the Agriculture departments (including thos~ 
on the soil conservation side) in the various Union! 
territories and their pay scales are given .in. the table 
below: · 

t . ·•· · 1 ~" l I • .... • 

Scales of Pay '·Delhi : Goa : Pond1 ANI LMA. DNH Total 
, . . ~ f ~ ' 

,\ 

Rs. 

700-40-1100-. 
50/2-1250 • -

400-400-450-
30-600-35-950 

350-25-500-30-
~ ; 

. 830-35-900 •.. 
350-25-500-30-. 

. 800 
350-25-575 
325-25-575 

. 325-15-475-20- . 
~75 

325-15-475 
210-10-290-15-
425 

210-10-290-15-' 
380 . 

170-10-290-15-
380 

150-5-160-8-
280-10-300 

130-5-160-8-
280-10-300 • 

110-4-170-5-200 
110-3-131-4-
175-5-180 

125-3-131-4-155 
110-3-131 

TOTAL 

6 

1. 

9 
1 

35 

1 

9 

6 
6 

75 

,.4 ... ) 

·_.2 ., 

l 

13 "' -
3," 

27 

-
5. 

10 

26 

13 

105 

. ··. J< 

.' I t .t . ~ ·:. 

~·, :.i!. 

8 6'] ..... 1 ~ 

.• - - -
' H' r ! ' ... i ·r - ' • r' ',), .~ 1 

:· ( -
-=-

·'1 

39 22 i 3 

.-- ,......-; 

- ''· 
" ~ 

(l ! l 
'· 

i ' 5 
; ,33 9 

4 
14 
36 

104 62 19 

<·~) '" 

.. - r . , ,, 
,...... .~ 

' - 4 
' .i; ... 
~, ..... l 23 -. ! .. r .... ~ i 

'; ... 14 
l....._ ·t 

( ' - . 4 
~ I ~~ 

i !..:::!. ., ·9 
i l 

I 
r 
I 

126 
: i -. .. 9. .9 >'} •. I 

.. , 
··r ·- i 

- ' .S 

26 
42 

13 49 
1 21 

49 

24 389 



For posts in Class 11, the, qualification required is 
generaUy a· Degree in· Agriculture a_nd for posts. at 
lower ievels, the qualifications prescrtbed are.matncu­
Jation of above. with Dipl~ma in many· cases .. 

. ' -
39 .. 0~ an examinatlo~ of the duties, me~ hods. of 

recruitment, qualifications etc., "!e feel !hat tt would 
be adequate to give· the appropnate-revtse~ scales of 
pay recommended by u.s for those posts whtch are on 
standard scales bf pay like Rs. 700-1250, Rs. 400-950; 
Rs~ 350-900;Rs;325-575,>Rs .. 210-425 and Rs.lSQ...,. 
300 •. For the remaining 'posts, we suggest the foll~w-
ing reVised seal~s of ~ay ::: . . . . . 

!' ~ ' \.. • ... f i • ,j I 1 1. ' ~ 

____ . __ _:.....:.:~-~-~~-r-~~~----
: · E!tistiilg Scates···· 

,;r·_. ' ••''' 

. . \ .. : .. 
. ·' : '; ~· ·, ': ·. ' ! 

' ~ No:or.4 ' 
1 posts . 

Proposed 
Scales 

I ·• 

40. In Dadra and ~agar Haveli, 9 posts of Exten- . 
sion Officer (Agriculture)' are on the scale of Rs. 210-. 
380 while these posts in other UTs carry the scale of 
Rs.: 21o-425~/ ~we-.recommend~thatrjn DNH. also 
these posts should be placed on the scale of Rs. 425-
700. · The same scale should be given to. the post of 
Soil Conservation Assistant in · Delhi · (scale : 
Rs. 170-380) for which the · qualification fo( direct-
recruitment is a Degree in Agriculture. · · · 

· · 41. There. are 42 posts ~n Rs. 110-4~170-5-200_ 
and 49 posts on the standard scale of pay ofRs. 110.:.. 
180. For many of these ·posts' like· _Agriculture 
Assistant, Agricultural . Demonstrator, : and Soil 
Conservation. Assistant, the qualification prescribed · 
is a Diploma in Agriculture in addition to Matricula-: 
tion. We recommend that all posts for which' a· 

· Diploma in Agriculture is required~ the revised scale 
should be Rs. 260-430 and the remaining posts may 
be placed on Rs. 260-400. · · 

.. : 
. i ;..· .. 

42. There· are 7 posts on Rs. 125-155, o'f which 
6 posts of Junior Technical Assistant in Delh,i Admi= 
nistration are filled by promotion from ~mo_ng 
Mukadams (scale: · Rs. 85-11 0), and one post of 
Farm Supervisor in Dadra and Nagar Haveli . i~ 
filled by direct recruitment for which the qualification 
prescribed is passing ~tandar~ VI. We feel that it 
would be adequate to place these 7 posts on the 
scale of Rs. 260-350. The .14 posts of Irrigation 
Inspector in Pondicherry also carry the scale o( 
Rs. 125-155. These are filled to the exte~t of 50% 
by direct recruitment for which the candidates must 
have passed ·the higher secondary· examination and 
'the--lower ··grade examination, in survey levelling 
and mensuration. We recommend for these posts 
the scale of Rs. 290-400. 
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. Cooperative Department 

'43. In.the larger UTs, the Cooperative D~partment. 
· is headed by an lAS officer or; an officer of the. UT 

Civil Service.. Excluding such posts, we are left with 
posts in Class II and Class III. The posts in Oass II 
are generally of Registrar or Assistant' Registrar of 
Cooperative Societies, Chief .. Auditor, .etc. We 
recommend the scale of R~. 650-1200 for, the Class If 
posts indicated ·below; . · . · · ·~ · · 

• _ , · • ,. • t .. . ~ ; I 

------~~--------------~-----~-----
· . }Wsting scales· · . · 

• • • t ' j ,t ~ ·'· ' ' • 

N'o. of posts . ·; 

" 
. l 

~-~------------~----~-----------~--

Rs. 

475-25-500-30-835-35-900 0 

400-25-500-30-800 . . 
350-2~500-J0-830-35-900' • 
350-25-500-30-800 · . 

. ,, . ( 

1 (Goa) 
1 (Laccadives) 
9 (Delhi, Portdicherry) 
2 (Goa); : 

The. ~sts in' Class III ' are' those 9r Inspector 'and 
Sub· Inspector Cooperatives,. or o( ·Audit Officer 
and Inspector (Audit). Some, posts also e~ist. on the 
marketing ·side .including posts ,·of Salesman·in co·· 
operative stores. For these posts, the following re-
vised scales should be considered for adoption : · 

Existing scales 

Rs.-

325-15475 
270-15435-20-475 
250-10-290-15-530 

j_' 

210-10-290-15-425 
I 

250-10-290-15-380 
I i .•· 

210-10-290-15-380 . I 

2o0-10-29ri-l5-38o 
• • !. 

168-8--280-10-300 ' . ' 
150-5-160-8~280-10-300 
130-5-160-8-280-10-300 .. 

110-3-131-4-175-5-200 

•) .. : · .... 

No. of Proposed 
posts scales 

Rs. 

l · ·SS0-150 

Jl 470-750 2J 
' .. 

~ ,· ~· ~ 29 }' 425-700 . 
16 . . 

••• J -' ' I ' • 

• ; :~ i. ·~ - '·~ ., ·_i:~.}. 425--64<? 
i • 

.... ' . 
. _., ) .. 

· . - · 1s· . 260-430 

. Development Department 

44.-Senior posts in the Development Departments 
of the Union territories are held generally. by officers 
of the UT cadre of the lAS and the organised UT 
Civil services. Excluding such posts, we find ·that 

· there is only one Class I post of Project Officer in 
Delhi on :the· scale· of Rs. 7()()...4()J..ll00-50/2-1250. 
We recommend for this post the scale of Rs. toso..:.. 
1600. · In Delhi there is also a post. of Assista-nt 
Development Commissioner (Accounts) on the scale 
of Rs. 590:-30-830-35-900. The post is filled by 
transfer/deputation. We recommend for this post the 
scale of Rs~ 840:-1200. There are 6 ·posts,-· 5 in~ Delhi 
and I in Pondicherry, which -are on the scale: ·of 
Rs. ~50-25-500-30-830-35-900. These· posts should 
be gtven the scale of Rs. 650-1200. At Class III 



level the Table below gives the distribution of posts 
in the different UTs : · . . . 

TABLE IV 

Scales of pay Delhi Goa Pond ANI DNH Total 

Rs. 
350-25-515 s ·1 2 8 
300-15-450-20-530 12 . 12 
325-15-475 6 2 2 10 
210-10-290-15-425 7 1 10 18 
210-10-290-15-380 24 5 29 
130-5-160-8-280-10-

300 16 9 2 27 
110-4-170-5-200 36 - 36 
110-4-170-5-180 so 50 
110-3-131-4-175-5-180 149 323 -20, 492 

TOTAL : 183 359 68 48 - 24 682 

45. The scales prescribed for the posts of Block 
Development Officer in the UTs show considerable 
variation. Five posts in Delhi, one in· Pondicherry 
and one in Dadra and Nagar Haveli are on Rs. 350-
575, 12 posts in Goa are on Rs. 300-530. and two 
posts each -in Pondicherry and A&N Islands are 
on Rs. -325-475. In Delhi there are some 
posts of Vigyan Mandir Officer · on the scale of 
Rs. 325-475. These posts are generally filled by 
direct recruitment, for which the qualification pres­
cribed is a Degree, or by the. promotion of Extension _ 
Officers in the Community Development Blocks. In 
our view, the existing variations are not justified and 
we recommend that all these posts should be placed 
on the scale of Rs. 550-900, which is ·comparable 
with some State Govern~ent scales for the same post. 

46. For the posts of Extension Officer in pancha­
yat, social education, and certain other subjects, the 
scale in Delhi and A&N Islands is Rs. 210-425 
while in Goa and Pondicherry it is Rs. 210-380 except 
for one post in Pondicherry which is also on Rs. 210-
425. We recommend for all tb._ese posts the scale of _ 
Rs. 425-700. 

- 47. The scale provided for the posts of Village 
Level Worker also differs from one UT to another. 
36 posts in A&N Islands are on Rs. 110-4-170-5-200, 
50 posts in Pondicherry are on Rs. 110-4-170.:..5-180, 
and 323 posts in Goa, 149 posts in Delhi and 20 in 
Dadra and Nagar Haveli are on the scale of Rs. 110-
3-131-4-175-5-180. We feel that the scale for the 
•posts of Village Level Worker in all the UTs should 
be uniform and we recommend for these posts· the 
scale of Rs. 260-430. -Here, too, we have kept in 
view the scales for the same category iri some State 
Governments. 

48. In Delhi and Pondicherry~ the Village Level 
Workers have been provided with a higher grade 
also, viz., Rs. 130-300. This scale also applies to 2 
posts of Extension Officer, Panchayat, and Mukhya 

S/5 Fin.-12. 
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Sevak in Dadra and Nagar Haveli. _We recommend 
for these posts the scale of Rs. 330:._560. ; Provisiol:\ 
of a selection grade on this scale should-be considered 
for Village Level Workers in the otheiu'Ts alsO; where 
their promotion . prospects are not. adequate. ; ' . -·. i 

• • • 4 • • . • 

Animal _Husbandry & Veterinary Department ;~ -_ - _· 
'·' l 

49. In the Animal Husbandry and Veterinary: 
Department, the senior departmental-posts _are on 
standard Class I· scales of pay, and can . be_ plac~d 
on the appropriate revised scales of. pay suggested 
by us .. _ In Class II; 12 posts are on the scale,6fpay of 
Rs. 350-25-500-30-800 and 1 post Q11: R:s._>325-2S:-:-
50~30-800. These. posts, _ together rwjth!4._. post~ 
whtch. are. on the standard scale of pay of Rs. 350-r 
900, should be given the scale of pay of Rs. 650:.1200: ' 

- • . • • ' ~ !'" • • • ' ~ : ·'. • 11 

50. Posts ii{ the various- Union territories -in· 
Class III are on the following scales of pay :~ -< :: 

·:.. . •.. ~ 1'~:· ·, ..... ~_ . .-:'>·f,.;~;~···:_r\t::~.-~.i':)··:.·_~ 

•. . · ·.- i ~. :.' • 1 ~:-:i T~B~'v'/~ :.·;;:"-: !~-:~~; :•;:>' : '< 
· ·r c- ~ ~ .. ·~:.: :·} • ;·ri··r ; ; :. ·, · r r • .... . ,_ 

' /, ''• ',-·i '~ ~>: ... ; ·y··. :·~ -- .. ".. . ll 

. Scales of pay . ·Delhi , Goa . Pond ANI.: LMA' .DNH Total 
~. • .; J.. . ..... • • ·'.. ~- ' • ·• •.. . l .{ • ' •'. :: . J /. 

Rs. 

~~~~,'·· ·~· ···~······~~;,i:L"·.s:~.::J,:,.~,:·· 
I )" ~ , I ~ f l• y 

325-15-475 . ~, . J 1 ">: ~· ': -~· -l,/~~~~-.~~:~,~-;-·I·~·:~:~j·,_,~1 
2~~~A5~ , 48 ·, . _;Ji:~ .16, · , ~~~/.;(~ .. 7; _',-\1?/r:'~s 
210-10-290-15~ .. ' .~· ' ' : ~ ,. • J- • I 

320-15-425• ' '1 j '22. ',-,.j' 1, ~· -;-,. '. - 'j4 
150-10-250-1~': • >: i :• ' • •, >:· >::. 'F(', 

000 

i~~g-33s- ~; ~ .-- ··: -· _·:: 9_·--=· -~·.L; :.;>~:--.J1 
168-8-256-8-

280-10-300 

130-5-160-8-
200-8-280.:.1~ . 
300 

. 2 -' ~.j :. ;__.;,. ~- ;2 
..i· 

130-5-160-8--: 
200-8-256-8--' 

~ ('~ '·· t~- '\ ·. ,• : ;· ;: 
. - 280 '. 1.' -\__:_' ;- :,_ --··, _ _.-·.,,.- ....... "_;;··,,1 

U0-4-J 50-4-: 
175-5-180-5- ., .. 

; 200 .. --

110-3-131-4- . . 
155-4-175-5- ' 
180 .... 

125-3-131-4-
155 

47 

1 

6 

1 

- 110-3-131-4-155 1. -...... 

; 110-3-131-4-139 ·1 

105-3-131-4-135 ·4 

110-3-131 

I ' 

·- ..... ___ 

TOTAL :· 108 61 

*See referance on next page. 
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6 6 

.67' 10 8 4. 258 
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51. On an examination of the relevant iriforma.:. 
tion pertaining to the above posts,· we feel ·that. the 
posts which arc on standard scal~s. of pay can .be 
given the appropriate· revised scales and the re~am~ 
ing posts given the_ scales ~hat we suggest below~- - · ' 

Existin& scales 
'\.• ·.·· . , ... ". ·.No:· of. 'Proposed 

. _ ... : .. POitS r . scales ; l: 

Rs. ·· ~ :.. . · · , -' : · · Rs. . 
325-25-515 I ._\ " I i. .• - ... J l 1 '550-900 ' 
325-15-475 • ·, , • .,J . • • • _ 1 .... i 1. 550-150 
200-10-290-15-470 . . • ,., r : • II 65 ; 425-750 , 
150(210)-10-290-15-380 .l - : .'C 11 . - 380-640• ·.: 
168-8-280-10-300 .. ; ' .'· 11 ! ' . ' 2 . 425-600 ':: 
130-5-160-8-280 l. :. • ,. ' • • ·~ '! .:.. ', :_ ,J . 330-56? : ; ~ 
1"~3-131-4-155 r· • • ·· -· • • 2}' , · . · , 
6,J- ·. ·' ·. • • • • · ........ ,. · . ' · 2.ro-:.5so·' 

110-3-131-4-139 1 
, · · • • • 0 " l ·0 • • ' 1 , , , 1 ./ i 

110-3-131 .. • '· •. ~···.· ~.~'"•-6 ''"'''' 

Industries Departmen~ •' ., 
· 53. Sonic of-the senior-posts ··in the Industries 
Departments in the UTs are borne on the cadres of 
services, . like the lAS and- the UT Civil· Seryices. 
We discuss. here pnly those posts which do not belong 
to any organised service. There is one· post o( Joint 
·Director in Delhi on Rs. 700-40-1100-50/2-1250 
which is filled by promotion of 'a Deputy Director 
who is on the scale of Rs. 400-25-500-30-830-35-
900. . There is a post· of Research Officer. in Delhi 
on Rs. 700-40-1100-50-1150 for which the pres­
cribed qualification is a Degree in Engineering with 5 
years~ relevant experience.~. We recommend for both 
these posts the scale of Rs. 1050-1600. The post .of 
Deputy Director in Delhi is filled by direct recruit­
ment for · which a Degree . in Engineering is the 
prescribed qualification and we reco~mend for' this 
post -the scale of Rs. 700-1300. __ :· ' -. ; .:- '" 

54. The scale of Rs. 590-30-830-35-900 has been 
prescribed for the post of _ Dir~ctor of Industries, 
Pondicherry, and the Deputy Director-cum-Controller 
of Weights and Measures in Delhi. Both the posts 
are filled by promotion, the former from' among 'the 
Assistant Directors on the scale of Rs. 375-25-575 
and the latter from among Assistant Controllers, 
Weights and Measures on the scale of Rs.: 350-25-
500-30-590-30-800. We feel that both these posts 
should be on the Class I junior scale of Rs. 700-1300. 
Other Class II posts in the Industries Departments 
are on the standard Class II scale of Rs. 350-25-500-
30-830-35-:-900 (two posts in Goa) and on Rs. 350-25-

. 500-30-800 (9 posts in Delhi). We recommend for 
all these posts the scale of -Rs. 650-1200. 

. . 

.·. *The posts of Veterinary .Assist~t Surgeon, Veterinary 
Officer, etc.; on the scales of Rs. 150(210)-380 and Rs. 210-425, 
for which the prescribed minimum qualification is a Graduate 
Degree in Veterinary Science, should be allowed the scale 
of Rs. 425-750. · · · · · · 
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· 55.• The distribution of Class III posts in· the 
Industries Departments in the various Union territo· 
ries, excluding Laccadives and Dadra & Nagar 
Haveli, is given in the·table below:-

Scales of pay 

Rs. 

315-25_-515 

350-25-515 

270-15-435-20-575 

320-15-470-15-530 

~200-15-320-20-500 . 

210-10-290-15-425 

250-10-290-15-380 
'. ' 

210-10-290-15-380'. • 0 

1SO-i~290-15-380' 
I 

.130-5-160-8-280-10-300. 

118-4-170-5-225 

TOTAL ! 

' {' 

TABLE VI 

Delhi Goa Pond ANI .Total 

7 3 2 12 

7 7 

1 1 

·- 2 2 

40 2 1 2 45 

2 2 

1 9 10 

33 '4 '1 38 

3 3 

89 13 15 s 122 

. , 56. Our examination shows that _ considerable 
rationalisation is possible in the scales prescribed 
for the Extension Officers in the various UTs since 
qualifications prescribed are comparable. We have 
adopted the existing scale of Rs. 210--425 as the 
standard for the Industries Extension Officers. For 
these and other posts in the above table, we recom-

- :mend the fo~l_owing revised scales of pay :-

f ' / 

•' -· Proposed Existing scales · ~ .: 1 

scales 

----
Rs. Rs. 

375-5751 
350-575 I 

.- 270-575 r 550-900 

320-530J 

' 200-500. 425-750 
250-3801 

-210-425 ~ 425-700 21~380 
180-380J 

.130-300 .. 330-560 

118-225' 260-430 

----- --·-----~-- .. -- ~--

57. In the Laccadives, the posts in the Industries 
.. Department are on pay scales which are different 

from . the. scales adopted ~~- _ this department in the 
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other Union ·territories. For posts in Laccadives, 
we recommend as follows :--:. · ~ \'~ 

I : ~ f ' .~ i 

Posts No. of . Existing . ·' Pr~posed 
posts scales , · · ' scales 

; .~; 

,, Rs. ..- . i 1 Rs. ; 
. ' .'· ,. ·•. 

325~15~75-20-~ .5S0:900 
J. I 

Manager, Coir Monopoly ; . . ·1 
.515 .. . , , . , 

. 1 . 270-15-435-20- 470-750' 
. 475 ' - ;.. ' . . J • .:. • ; ~ ; :} 

Industries Officer 

Inspector, Weights and . 
Measures 

Coir Supervisor 

Coir Superintendent 

Supervisor. Fibre.Plant 

Mechanic, Hosiery Factory 

Weaving lnstru~tor '. • 
Coir &. Weaving Instructor.'' 

I • 

. . ~ ~ 

. Labour · Dep~rtment · 1 . • .. ,_ 1 : ~1 . · , ,: 

58.· In the· Labour Department:· Class I'. posts 
which are nof borne on the 'cadre· of any organised 
service are ·to. be found ~Illy in: 'Delhi , and · A&N 
Islands. ' The post of La~our' Commissioner in A&N 
Islands is on the standard ··scale of Rs. '700-1250. 
The post of Deputy Labour Commissioner iii iDelhi 
also carries this scale~ At this level, certain other 
posts like Chief Inspector of Factories, Boilers,. etc., 
are on the scale , of Rs .. 700-40-11 00-:-50/2; 1150. 
We recommend for all ·these posts ' the . · scale· of 
Rs. 1050-1600. The other posts in Cla'ss I are on the 
standard scale of Rs. 400-~50 for which we recom­
mend the scale of Rs. ~00-1300. . 

59. The distribution of posts in Class· II and. Class 
III in the Labour Departments of the various Union 
territories is shown in the table below: 

TABLE Vll 

---.,----------~_...;...;._,..-'-'-'· r-, .. -. 
- Existing scales Delhi Goa . Pond • · :Total 

• :· •t 

Rs. (w. j 

590-30-830-35-900 6 --!.· - <;) 6 
350-25-5Q0-30-830-35-900 5 1 4- ' ' 10 
530-30-830-35-865 5 

,. ,- I• 

,.i .,. 5 
350-25-500-30-800 1· 1 
425-25-500-30-680 •! 2 

~ ~ 
2 

350-25-575 23 23 
325-15-475-20-575 .... 3 1 4 
250-15-475-20-575 7 1 8 
250-.U-475 - - 1 1 
250-10-290-15-470 1 ... ·..:.:_r ···,/_ 1 
270-15-435 1 , I ,_ 1 
210-10-290-15-425 .. 37 I 10 . '.47 
220-10-280-15-400 4 - .. 4 

. 210-10-290-15-320 1 ; ).{-l 1 
168-8-200-8-256-8-280- ('!') 

10-300 1 ) ·~ ! ~ 
" l 1 

130-S-160-8-280-10-300 22 1 ' 2 25 

Total· 117 6 :".' "17 . ''140 
.J', ';{'j i.: {} 

It:is seen ihat.:tlie.rbulk of the posts.ar'e:to'be.found 
in Delhi .Administration. 1 ·We find that .these. posts . 
are broadly comparable ·.with similar. posts. under the 
Department of Labour. of the. Government of India. 
Keeping in view the revised ·scales recommended by us 
for-posts under the Central Government; we recom-­
:mend the'following'revised seales of pay for the posts 
iri 'the 'Labour Department of the· UTsr·--·· . --

. . ' •. '1 

---~-- •-'·~~ 

Existing scales 
<! 

I Rs •. 1 

590-30-830-35-900 
530-3~830-3~865 

1J50-2S:S00-30-830.:J5-900 •.. C: 

350-25-500-30-800 
1425-25-500-30-680-· --·. -. 
,350-25-575 . 
·325-15-475-20-575". -. ~ -.,.... ,f 

(270-1~-:435 " ,.., . .. 
250-15-475-20-575 

\I I 

~-250-1.5-475 ~. . 

250-10-290-15-470 
i 220-10.:280-15-400 ... 

',210-1~290-JS-425~-- ,. 
210-10-290-15-320 . . :. . 

1.168-8-200-8-256-8-280-l0-300 .! • 
• - N· .. . •. L 

"lJ0-5-160-8-280-10-300 ......•.. -:-. 
I, "' - .. 

:_ ~ 

1 . 

:. t,! 

. t 

p," 

·· Soclill Welfare Department:.; :.c: .... 1 .• 1 

: . (}0., Class Jt po~tsciQ. this;-department are found 
- only in,.pe.lhi_., :Thtbpost. ot:-Health.·-Educatorjs -on 
·: · Rs~. 3~0:....25-:-:-50<h:30-830-3S-:-900 ·,;.and the . post ·r of 
J Secretary~rHarijan,r_Welfare Board is on the scale ·:·or 

Rs. 350-:25-:-500-30-800 ... We recommend, for: these · 
posts the ·scale of Rs. 650-1200. The scale of Rs. 
425-25-:5q0-3~~8Q-has·been pr~yided-for such posts 

'·as As~1stant •Dire~tor of HariJatt Welfare, "Chief 
Probation· Officer, and Superintendents of certain 
institutions run by·the·department;--We-recommend 
for·'these posts the scale of Rs: 650-960. ·· / , ",. 

f .~~' -;. " . 4 • ' /' .. "'-' ~ ~ ' ·'"" 
•.J\ ·' • . ~ ,.. • • 

· · 61. Just. below the Class IT level, the scale::of 
. Rs. 325-15-475-20-575 has been provided in;:Delhi 

for·15 posts such as Extension Officer (Health Educa­
tion), ~n~ ~uperintenden~s of Homes for Beggars.and 
of trammg-cum-production centres~ The posts ::or 
Social_' Education Organiser in A&N Islands ,.and 
Social Wp~ker iri Goa are. also on· this· scale .. ·. We 
recommehd· for all these posts the scale of .Rs.-550.:.. -. 
900. Jn·P-ondicherry,' the posts of Assistant :oil-ector 
and of Superintendent, Observation Homes :are~ :on 
Rs. 3?0-20-450-25~75. :w-d in J?elhi .the 'post :of 
Supenntendent, Children s Home 1s on . the scale~ of 
Rs. 325-l5-475 .. We.reco;mme,nd fQr th~se posts the 

· scale .. of. Rs. 550-750. Twelve posts in Delhi like 
·Probation Officer, Grade I, Superintendent of Obser-

. vation Home for Boys, etc.~ ·oeputy ·Superintendent 
Poor House, Children's Home, and·· Home··tor Abl~ 

.. and: ])isabled: ;se.ggers, Inspector; -(Social, Welfare), 
•. ~are. o,n .. the scale .. ,of,Rs ... 250-10-29~15-470. We 
.. recommend fot these posts the scale of Rs~ 47({:750. 



. 62 .. The distribution of the remaining posts under 
the Department of Social Welfare in the various 
UTs is indicated in the table below: 

TABLE Vlll 

Scales or pay · Delhi Goa Pond ANI LMA DNH Total 

Rs. 

210-10-290-15-
425 

210-10-290-1.5---.... 
39S • • 

250-10-290-15-
380 . • 

210-10-290-15-
380 

170-10-290-15-
380 

150-10-290-15-
335 

210-10-290-lS-
320 .• 

130-S-160-8-
280-10-300 • 

205-7-240-8- . 
280 

118-4-150-S-
160-8-240-10-
270 

125-S-200-10- . 
250. 

118-4-170-S-225 
110-3-131-4-

175-S-180 
110-3-131-4-155 
95-3-131-4-155 
110-3-131 

7 

59' 

1 

13 

1 

6 
4 

136 

10 

20 

1 

1 . 
4 

-: 

4 

3 -

17 

1 -

2 

7 

TOTAL : 23Z 36 ~4, 

1 
f' 

. 1 

2 

,·-

6 

18 

1 

1 

30 

59 

. 1 

1 

31 

2 

. 3, '. 7 312 

63. Our examination shows that · the existing 
· multiplicity and inter-UT variations in' pay scales 

arc not justified and there is considerable scope for 
rationalisation. For this purpose, we. would suggest 
the following: 

Existing scales ... No. of . · Proposed 
posts scales 

-----------------------
Rs •. 

250-380 

210-425 
210-395 
210-380 
170-380 
210-320 

150-335 
130-300 
205-280 
125-250 . • 
118-270· 
118-225 
110-180 
110-155 
110-131 
95-155 

.• 

. . ... . 

. ' 

Jails Department 1 

1} Rs. · 
425-700 

18 . 

. 1} . 30 425-640 
59 

:}42S-rol 
31} ~ 330-560 

1 330-480 
14 260-400 8}. 
6 260-350 

136 . 

~· Class .II posts in. this depar~ent, which arc 
not mcluded m an orgamsed service, are on the scale 

1E8 

of Rs. 350-900 in the UTs of Goa and Pondicherry. 
We recommend that these be allowed the scale of 
Rs. 650-1200. In Delhi, the gazetted post of Deputy 
Superintendent, Grade I, is on the scale ofRs. 450-10-
550. We recommend for this post the scale of 
Rs. 700-900. Other posts at the level of Superinten­
dent, Deputy Superintendent, Grade II, or Assistant 
Superintendent include one 'post in Pondicherry 
on the scale of Rs. 350-20-450-25-475, one post in 
A&N Islands on Rs .. 250-15-475, one post in Delhi 
on Rs. 270-10-420 and one in Goa on Rs. 250-10-
290-15-470. Posts in Delhi and Goa are generally 
filled by transfer/deputation, but the post in A&N 
Islands is filled by direct recruitment for which the 
qualification prescribed is an Honours· Degree with 
Diploma in Sociology. We recommend for these 
four posts the scale of Rs. 550-750. 12 posts of 

/Assistant Superintendent in Delhi on the scale of 
.; Rs. 210-10-290-15-425 should be placed on the 
· scale of Rs. 425-700. The 2 posts of Deputy Superin­

tendent· in Pondicherry, which are on the scale of 
Rs. 180-10-290-15-320, appear to be somewhat 
depressed in comparison with the scale prescribed in 
Delhi. ·We recommend that these shot~ld also be 
placed on the scale of Rs. 425-700. 7 posts of 
.Jailor/Assistant Superinte-ndent in Goa and Pondi­
cherry on Rs. 130-5-160-8-280-10-300 and 19 posts 

, of Assistant Jailor, Sub-Assistant Superintendent, 
; Chief Warder etc.. in Goa, Pondicherry and A&N 
.Islands on the scale of Rs. 110-3-131-4-175-5-180 
should . be given the revised scales respectively of 

· Rs. '330-560 and Rs. 260-400. 

-· 65. At the level of Head. Warder and Warder/ 
Guard there is considerable variation as the following 
table will show : 

' Scales or pay 

Rs. 

110-3-131 • 
80-1-85-2-95-3-110 
60-4-80-S-120 • 

(Punjab scale) 
50-3-80-4-100 .• 

(Punjab scale) 
80-1-85-2-95 
75-1-85-2-95 .• 

TABLE IX 

Delhi Goa Pond ANI Total 

9 1 10 
1 . s 12. . 

15 15 

. 15$ 155 

1 1 
87 41 15 143 

TOTAL : 170. 97 49 20 336 

66. We recommend that the posts of.Warder and 
Guard on the Punjab scale of Rs. 50-3-8o4-tOO and 
the Central scales of Rs. 80-95 and Rs. 75-95 should 
all be given the revised scale of Rs. 190-240 as for 
constables of armed police. . We also recommend 
that the posts of Head Warder· or Head Guard on 
the Central scales of Rs. 11~131 and Rs. 80-110, 
and the Punjab scale of Rs. 60-120 should be placed 
on the scale of Rs. 200-280. 



Printing & Stationery Department 1 . :_ ; 

67. The distrib-ution of posts in the Printing and 
Stationery Departments in the Union territories 
along with pay scales are given in the table below: 

TABLE X 

Scales of pay Goa Pond ANI LMA Total 

Rs. 
"700-40-1100-50/2-1150 1 ·- 1 
350-25-500-30-800 1 1 -1 -~ 3 
210-10-290-15-425 4 4 
16~8-280-J 0-300 1 1 2 4 
175-6-205-7-240 13 1 . 14 
150-5-175-6-205-7-240 4 1 2 7 
110-4-170-5-200 2 - ·- '2 
110-3-131-4-175-5-180 56 35 26 ,J 121 
140-5-175 21 21 
110-3-131-4-147 2 3 .;_;,:·rs 
110-3-131-4-143 8 8 
100-3-130 7 :: ~ i. 8 

169 

ToTAL :. 108 44 39 7 . 198 . 

The post of Director, Government Press~ in: Pondi­
cherry, carries the scale of Rs. 700-1150, while that 
in Goa is on the scale of Rs." 7oo.:..t250. ·For both 
these posts we recommend the scale of Rs: '1050- . 
1600. At · the managerial· level,·· there · are· 1 another 
three posts in. the UTs· which are orr the scale'' of 
Rs. 350-800, ·for which we recommend 1 the' scale' bf 
Rs. 650-1200. · · ' · · - , ~ . • t · :_ 

68. The remaining post's shown above: are I in 
Class III for which the revised scales reco'mmended by 
us for corresponding categories in the· Government 
of India Presses would be adequate.·· We, therefore, 
recommend the following_'revised scales ·of· paylfor 

'these posts:. · , ···" '.; .. 
00 I \ ',' J, ' \ •: ;:. f t) ';' '(.) 

Existing scales 

Rs. 
210-10-290-15-425 
168-8-280-10-300 
175-6-205-7-240 . 
150-5-175-6-205-7-240 
140-5-175 . 
110-4-170.:.5-200 

110-3-131-4-175-5-180 
110-3-131-4-147 

110-3-131-4-143 
100-3-130 

"'Copyholders. 

Civil Supplies Department . 

·, 
'. 

.; 

·. 'N"~. o( · · .. Proposed 
posts · · · scales 

.Rs.· 
4 425-700 

•, 1:) ,380-560 
. 7 . 330-480 f 'i 

. . . ~~}' 320-400 ' 
I; , 260-400 
121 

5 260-400 for 
rnatric8; 

. , .-260-350 for 
. nori-matrics. 

8 260-350 l 

8 225-308' 

69. In the Civil Supplies Department, the;e are a 
few posts which do not belong to any common 
category discussed earlier. At Class II level, there 
are 18 posts of Food and Supplies Officer in Delhi 
on the scale of Rs~ 425-25-500-30-680 for which it 
would suffice to give the scale of Rs. 650-960. The 
post of Supplies Officer in the A&N Islands is on the 
scale of Rs. 350-25-500-30-800 for which we recom-

' S/5 Fin.-13. 

·mend the, scale -,of·. Rs;) 65(}-12001, . The. ~emainhig 
·posts consisting mainly oflnspectqrs, Sub-Inspectors, . 
etc., in various branches can be given the scale. ~ndic~t· 

. ed below.:. ,' , : .. · :· !J ·, ·. ~ 1 ~····•·11~:t,_ 

~,Existing scales 1 .· :, . • • :· 
1 

,·· ''. :· No. ot •' ··proposed 
, ' • • .•. •· ,, ' · ·: · 1 '· '. ' ' 'Jposts ~· scales: 

• • '·. I, 

t F'. •'"t n····· 'tm',. . t' il)''lrl>"•'!'l. t"'•·'.·t'••,;Y;.·,·.,, I"'. "'t/1··1, ores epar en ··· 1 · · · ·· .. '·· .... ' " ·• ... 
... :. · ... ..-. ·· 1 itCJ u~·i.,\ / 1 :."'J' ~ ... 'fJ}~·!·,·~d:i ... t_;_;~L:{. tl·.·-'·~.)"i;:~1" ~-~ :1J,.i·;j 
:;'.i. ··70.· The· Class l posts:i~ theJForest Departments 

irt.the UTsare borne ort1the. UT cadre .of:.the lndian 
Forest Service. There are a few posts· in Class II; 
11 on the · scale of Rs. 350-25-500-3<J-830-35-900 
and 1 on the scale of Rs. 350-25~50~?0-:800~":;We 
recommend for all.these Class"'If'posts 'tlie''scale of 
Rs. 650-1200., Posts in Class III arq generally field 

~.:posts; th~ p~esdri~eq quJ~lificat~6?-sJo~ p~~e~r recruit~ 
~ ment.: ~emg a ~.dtpl?m~. 1 or, , ~xpe!te~p~. t:n· .. f~~estry, 
~~~~~ryey,. et~··.l~ Tpe; ~tsf!!b1~t!9n p~.thes;e : P()St~i·t.~ ;~pe 
l 1va,qc;ms. ~~~~\ tert"t!op~.s·Jf~ -~~~ ~~d~fr~ . .Y· 1 ·· :. n:l<if 

· 1 'I() • r! : r(• · iJ> H •' ii.".TABLE XI~:·::~ .. ~ H no ,) -·· ·~ ,, ( 
.., ,- • l ' -~ ~ 

~~ofp~y 1 · , , · i i:.:·;·:·:"·;_;.b~lhi:',(Joa,,-'~~~·Totai 

TOTAL 
• I• 

8 51. 65 .. 130 
;. ' - ~· ,_, . 

• 1 We recommend for the above posis the folio wing revis~ 
. 1 ed scales of pay 1 : , :· • · . 1 , , , , , · 

• t 

Existing scales 

Rs. 
350-25-515 • 

325-15-475-20-575 
325-15~15 . . 
210-10-290-15-380 

f170-10-290-15-380* 

. 168-8-240 • . 
150-5-175-6-205-7-240 

1130-5-160-8-216 . 

. 130-5-175-6-205-7-212 
125-3-131-4-155 . 
•110-3-131~143-4-155 
110-3-131' 

,. 

; i . 

No. of 
pOS~$ .. ; 

' :: Proposed 
scales,.· 

: 'l; 

_·.! Rs.. . , . 1} .. 
. 550-900 !. •·:; ' 

1 c .• ' ',. ' ·.' 
5 550-150 . 

22). 425-700 ;:1 ,\.' •. 

23 *In Delhi .there 
should be · no 

• ! ' promotion from 
Rs. 260-350. 

1 380-560 

3:l· ;~: •.. i 

2 . 
36 260-350 
2 



· 71. In the A&N Islands, there are 99 posts of 
Mahouts who are responsible for t~e proper upkeep 
and training of elephants under thetr charge and. for 
driving these eleph_ants in the forests for vano~s 
purposes, including transport of tamber. :r~e Admr 
nistration has pointed out that the extstmg sea e 
of Rs. 75-95 is grossly inadequate for the type of work 
that these Mahouts are required to do. It has been 
explained that the Mahouts have t~ be men of courage 
and be on constant alert to avmd danger to th~m­
selves and other forest workers. Although recrutt.ed 
from among forest mazdoors, the Mah~uts ,reqUire 
fairly long on-the-job training and expe~tence be~ore 
they can perform their work satisfactonly. In vtew 
of these factors we recommend for the posts of 
Mahout the scaie of Rs. 200-280. Since Mahouts 
have· no promotion prospects, we ~lso recommend 
that a selection grade should be provtded on the scale 
of Rs. 260-350. · The strength. ·or the .selection grade 

·should be 10% of the number of posts of Mahou~. 
. --

FisherieS Department 

72. Except for the ·post' of .Director of Fisheri~s, 
Goa, posts in this department in the UTs are below 

.. the Oass· I level. · For the Director of Fisheries, 
Goa (scale: .Rs. 700-40-II00-50/2-1250), we recom­
mend the scale of Rs. 1050-1600. For the Class II 
posts-6 on Rs~ 350-2S-50Q-:.30-830-3S-900 (in Goa, 
A&N Islands & Laccadives), 1 in Delhi on Rs. 350-

- 25-500-30-830-35-865, and 1 in Pondicherry. on 
Rs. 325-25-500-30-800-we recommend the scale of 

· Rs. 650-1200. The distribution of Class III posts in· 
: the various UT~ is given in the. table below: · . 

._. .. 

. TABLE·Xu 
,~ -· 

Scales of pay Delhi Goa ·Pond -ANI LMA Total 

Rs. 

325-15-475 1 - .. J 2 
210-10-290-15-470 12 12 

210-10-290-15-425 .. 5 5 1 3" 1 IS 
335-15-425 .. 1 1 
210-10-290-15-320 2 2 
200-10-29071S:320 3 3 
150-10-290-15-380 3 11 .. 

14 . -
168-8-280-10-300 1 2 3 
150-5-160-8-280-10-

300 9 9 
. 130-5-160-8-280-10-

300 3 1 4 
150-5~175-6-205-7-· 

240-8-280 1 l 
110-3-131-4-175-5-180 4 10 15 

TOTAL : 13 12 30 4 22 81 
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73: For the above posts, we recommend the 
following re\'jsed scales of pay : 

----· ··-· 
Existing scales Proposed 

scales 
---------------

Rs. 

335-425 

325-475 • 

. 210-470 • 
210-425 . 
150-380 

210-320 . 

200-320 • 

168-300 • 
150-300 . 

150-280 . 
130-300 • 

110-180 . 

Transport Department 

Rs. 

-l . j 550:-750 

425-750 
~ 425-700 

380-640 

.l . J 425-600 

J33~5W 
260-400 

74. The Transport Department in the UTs is 
· generally headed by officers of the lAS or one of the 

UT Civil Services. Excluding such posts, the posts 
in Class I exist only in Delhi. The post of Joint 
Director, Transport, is on the scale of Rs. 900-50-
1250 and it can be filled by transfer or deputation on 
_short-term contract. We recommend for this post 

· the scale of Rs. 1300-1700. For the post of Deputy 
. Director which is on the scale of Rs. 700-40-1100-50/ 
2-1150, we recommend the scale of Rs. -1050-1600. 
In Goa and Pondicherry, the posts of Director are 
on the scale of Rs. 350-25-500-30-830-35-900 
for which we recommend the scale of Rs. 650-1200. 
Other Class II posts are on the scale of,Rs. 425-

. 25-500-30-650 (2 posts in Delhi and 1 post in Goa) 
and Rs. 35~25-500-30-650 (1 post in Delhi). We 
recommend for these four posts the scale of 
Rs. 650-960. 

75. The remaiaing posts which are in Class III 
relate to posts of transport inspector or motor 
vehicles inspector. The break-up of these posts is 
given in the ·table below : 

Scales of pay 

Rs. 
325-15-475 

210-10-290-15-380 

180-10-290-15-380 

210-10-290 

205-7-240-8-280 

175-6-205-7-240 

150-5-175-6-205 

TOTAL 

TABLE XIII 

Delhi Goa Pond ANI Total 

7 

3 

1 

5 

1 

5 

4 

12 15 

1 

1 

1 

3 

2 

13 

1 

3 

5 

8 

1 

1 

2 32 



We recommend for the above posts the following 
! revised scales of pay : 

Existing scale No. of Proposed 
posts scales 

Rs. Rs. 
325-475 13 550-750 

210-380 
;} 425-640 

180-380 

210-290 
;} 425-000 

205-280 

175-240 11 
150-205 

>- 330-480 
"1 J 

76. The post of Transport Officer in the A&N 
Islands (scale : Rs. 210--10--290--15-470) is a promo­
tion post for Chargeman on the scale of Rs. 180--380, 
and we recommend for this post the . scale of 
Rs. 550--750. 

In the A&N Islands, 43 posts on the scale of 
Rs. 85-2-95-3-110 are· . of Bus Conductor and 
Log Writer. The prescribed qualification for direct 
recruitment to the posts of Bus Conductor is 8th 
Standard and for Log Writer, lOth Standard. The 
Administration has stated that it is difficult to recruit 
and retain staff on the existing scale of pay and that 
the quic~ turn-over of staff. is adversely affecting 
the runrung of the Bus Service at Port Blair. We 
recommend for these posts the scale of Rs. 225-308. 

1\farine/Shipping Department 

77. Posts in these departments are found in 
the ~sland Union territories and J in Goa ~nd 
Pondtcherry. In the A&N Islands, the post of 
Harbour Master on the scale of Rs. 1100--50--1400...: 
50/2-1500 is filled by taking a Naval Officer in the 
rank of Commander on deputation. We recommend 
for this post the scale of Rs. 1500--1800. There are 
6 posts in Goa on the scale of Rs. 900--40--1100--
50--1400-50/2-1500. For these post of Nautical 
Surveyor, Captain of Ports, Engineer and Ship 
Surveyor, the qualifications are comparable to those 
prescribed for posts on the same scale under the 
Ministry of Transport and Shipping. We recommend 
for at.l the~e posts the sca_le ofRs. 1200--1800. One post 
each m thts department m the two groups of islands 
and one in Pondicherry are on the standard scale of 
Rs. 700-40--1100--50/2-1250 for which the scale 
of Rs. I 050--1600 will be adequate. The post of Assis­
tant Harbour Master in the A&N Islands is on the 
sca}e o~ Rs. 700--40--900-50--1000, two posts of 
Sk1pers m Goa are on the scale of Rs. 725-25-900 
and two posts in the Laccadives of Master and Chief 
Engineer of the Motor Launch are on the fcale of 
Rs. 725-25-825. We recommend for aU these posts 
the scale of Rs. 1050--1600. · 

· 78. For the remamlng' posts; we suggest· the 
following revised scales for adoption: 

.. 
Existing scales No. of • Proposed · 

pos~s ·scales 
-----

Rs. 
350-25-500-30-830-35-900 . 
375-20-575 
325-15-475 
335-15-425 

.. 

300-10-350 
200-t0-290-15-485 
200-10-300 

150-10-290-15-320 
175-6-205-7-240 
J 30-5-160-8-280-10-300 
150-5-175-6-205-7-240 
150-5-175-6-205 . 

150-4-170-5-200 . 
130-4-170-5-200 
130-4-170 
125-3-131-4-155 

110~3-131-4-170-5~180 

100-3-130-4-150 

110-3-131 
100-5-130 

... 

---------

Scales of pay 

Rs. 
270-10-290-15-485 

250-10-290-15-425 
230-10-290-15-425 

. 

. . 

. Rs. 
. 2 • 650-1200 

.' '·. ~ ~;g:~~ 
. 2 550-750 

5 ; 550-750 
I 425-750 
31 . .. . . 

. . . i j 4~5-600 •· 
48 . 380-560 . 

I!}::::' 
: 17 ., . 
. 1 .320-400 
321· . 260-400 . 

. , . · · except certi-. · f · fled Serangs 
. who should 

, be allowed 
33J Rs. 330-480 

41 ' . . :. 
. >-. 260-350. . 

192J. . . ' 
' 12 .. 225-308 

No. of posts 

I 3 in. Delhi 
. J 1 in Pondicherry 

1 in Delhi 
. l in A&N Islands 

--------------·---·----



.we .teet that all the above ~osts sh?u14 be'aiven 
the standard scale of information Asststant ~ wf 
recommend for the above posts the s e the 
Rs. 470-750. We recommepd the ~arne ~F!h~: are 
posts of Studio Assistant m Delhi()()-, 135-450-25/2-500 
on the scale of Rs. 260-10-3 
and s on Rs. 250-10-290-1~70. ' ·. · . ' . ~ ., 

81 The:_ remalrung posts in this. depar_tment 
relate. to photQgrapher,. artist, publication asststant, 

ro ·ectionist, information asststant, film officer, 
P ~ditot field publicity officer, etc. on the. scale 
~ R . 210-425• We recommend for all these posts 

. ilie s~e of Rs. 425-700. '· . ~'.~ , · 
I ·< 

a~il Defen~e StaB", Delhi · ~ ·· 
· si Posts specifically-connec~ed with civil.defence 
are f~und _ only in Delhi. The post of Emergen~ 
Relief Officer is on the seal~ of Rs. _620-~0-830:-3~ 
900, for which the qualifi~tton ~equrred ts a Degree l· 
.in Science with Instructors Certificate (Class 1). We~ 
recommend for this . post the scale of Rs~ 840-1200 • .i 

:For the 7 posts of District Staff OfficerjSemor Instruc- l 
; tor (scale . : . Rs. 350-25-575), we recommend, ~he 
scale of Rs. 550-900. . There are 41 posts of Jumor 
District Staff Officer and of Instructor~ on the s.~le 
ofRs. 2iQ:-10-290-15-380 and two posts of Technical 
Assistant on Rs. 210-10:29~15-425. ·We recommend 
for both these categones of posts the scale of 
Rs. 425-700. There are 10 posts o_f Junia~ Instructo~ 
which cai!Y the same scale of pay as· Assistant Su~ 
Inspectors,· viz.,;Rs •. 130;-5-175, and 4 p~sts of ~atk 
and Head Arinourer. on the.scale of Rs. ~~~130, 
·which is the scale for Head COnstables~ , Th.ese_ posts 
should be given: the.· revised s.cales .suggested ~by .us 
for ·the corresponding police posts. · . There ~s <!n~ 
post, of Havildar one Rs. 12~3-13,-4:-1~S which 
is filled by promotion from the grade of R~: 100-3-
130. We recommend .. for t~is._ post the: . scale ,of 
Rs. 320-400._ · . ·J · • , -~ .. ·, · · · · - · 

• "• I 

Fue . Service Staff, Pondicherry- 1 • :. -:. :; • ·: 

I : - ' ; ;, " ·' ->' ' _;' f' ' ~· ' : I' . r :' ' , ; I~ ;" . ~ ~ ' ,, ' f 

83. It is only in Pondicherry that the Fire Service 
is. run departmentally by· the Administration. . The 
post of , Assistant Divisional · Fire l Offic~r is . on 
the scale ·of Rs. 325-15-475 for. which . the·.scale 
of Rs. 550-750 would· be adequate. .Three posts· of 
Station Officer are. on. the scale.· of -Rs.' 168-8-240, 
for· which -we_ ·recommend the scala ot Rs. 38Q-,560. 
For the 29 posts of :Leading' Fireman: and Fire.J 
man (Driver) on the sCale ofRs. 100-3-130, we recom .. 
mend the scale of Rs. 260-350. The 69 posts of Fire­
man on Rs. 75-95 ,·should ... be· given· the scale. of 
Rs. 190-240. · · · , .. · · 

CERTAiN MATTERS SPECIAL TO INDrVmUAL' 
· · UNION TERRITORIES . · 

84. ·We now discuss certain matters which· have 
relevance to employees serving in particular territo- . 
ries. These matters affect the employees .in two broad . 

· groups; t~e first comprising the employees of Goa~ 
and Pondtcherry, and the second, the employees 
working in the Island Union territories. 

Goa 

. 85 Almost all the unions and associations tep-
resentlng employees serving in Goa have asked_ for 
the restoration of the Go.a Compensat?ry Allowa~ce 
which was withdrawn m stages dunng the penod 

·1967-69. It has been stated that the cost of living in 
Goa is very high for which reason certain other 
employers like the Matmogoa Port Trust and the 
State Bank of India are allowing a special allowance 
to their employees. 'Ve cannot go .by the example 
of the non-Governmental organisations in this matter. 
We find that the Goa Compensatory Allowance was 
sanctioned towards the end of 1962 at the rate of 
8% of pay to compensate for the increase in the cost 
otliving immediately after liberation. It was with­
drawn on the grounds that the employees in this 
territory should be. brought on par with those work­
ing in the rest of the country and that a compensa­
tory allowance could be paid only in respect of those 
cities which fulfilled the population criterion and 
not on the basis of the supposed costliness of any 
particular locality. i We have covered this general 
question in para 14 of Chapter 56. where we have 
dealt· with · the grant of Compensatory (City) 
Allowance (CCA) in cases not covered by the popula­
tion criterion.· We feel that the proposal for a com­
pensatory allowance in Goa has to be considered 
within the frame-work of the scheme ,of CCA and 
not on any ·special footing. We cannot als~ g~ by 
·the example of the non-Governmental orgamsattons 
in this matter. · 

' . S6 'The associations r~presenting the employees 
of the erstwhile Portuguese Administration in Goa 
have stated that after their fixation on the Central 
scales of pay,. they are unable to earn any increments 
and that sometimes they do not gain financially 
even when promoted to the higher grade. We find 
that when these ex-Portugues~ employees were fixed 
in the Central scales of pay on the appointed day, 
i.e., 1st February, 1966, their pay had to be protected 
as it was more than the maximum of the scale on 
which they were fixed. Since the personal pay granted 
to protect their emoluments was to be absorbed in 
future increments of pay, including increases earned 
by promotion, the employees affected had to remain 
for some years at the level of emoluments admissible 
to them on ·1st February, 1966. We have examined 
this: matte!--- arid find that many employees have 
been hard hit by this rule, but the size of the problem . 
has diminished considerably over the years. With 
the introduction of the revised scales recommended 
by us. the problem will be mitigated even further. 
We would only suggest some relaxation in the existing 
provisions, to ensure financial incentive for earning 
promotion to the higher grade. We recommend that 
increments which are allowed at the time of promotion 
shoul_d not be absorbed in. personal pay so that a 
promotio~ results in an increase in emoluments. 

87. Another problem affecting the ex-Portuguese 
employees relates to pension. Under the Absorbed 
Employees' (Conditions of Service) Rules, 1965, 
these employees were required to exercise an option 
within six months from 1st February, 1966 to indicate 
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whether they wished to be goVerned by the old 
Portuguese rules or the Central pension rules. The 
employees have represented that when they opted -
for the old Portuguese Rules, they were not aware 
that the Central pension rules would be liberalised in 
the near future or that their retirement age would be 
reduced from 65 years to 68 years. They have, therefore, 
asked for another option to be given to them in the. 
changed circumstances. While we subscribe' to the 
principle that the option once exercised should be 
final, we feel that in the special circumstances of 
this case, there is some room for sympathetic re_. 
consideration. If on examination Government· is 
satisfied that these employees exercised their option 
without full knowledge of its implications, it is only 
fair that they are allowed a fresh option., .We are 
making this suggestion because the employees may. 
not have been fully conversant with the rules and 
regulations under the Government· of India, as the 
Portuguese system seems to have been vastly different~ 

Pondicherry 
., 

88. The unions ~ and associations . representing 
the employees in . Pondicherry have also demanded 
the grant of a compensatory allowance on the ground 
that Pondicherry being a place of pilgrimage and hav­
ing a large foreign population, the cost of living is 
abnormally high. We have already considered this 
general question, as refetred to above, in Chapter 
56 where we have dealt with the manner in which 
eligibility for CCA should be determined; 

89. It has been forcefully represented to us ·on · 
behalf of several categories of, employees of the 
Pondicherry Administration that the manner in which 
the Central scales of pay were introduced . with 
effect from 6th March, 1970 was unsatisfactory. 
We find that the posts in the Pondicherry Administra..: 
tion were first brought on the then Madras scales of 
pay and subsequently, (in March, 1970) qn the 
Central scales of pay. In this process, certain catego­
ries of posts have been given pay scales which are 
lower than the scales given to comparable posts in 
the other Union territories. Many of these demands 
have been supported by the Pondicherry Administra­
tion. While we have kept these cases in mind· in 
making our recommendations with regard to posts: 
in the Pondicherry Administration, it has not been. 
possible for us to cover these cases comprehensively 
and exhaustively. We would recom.inend that irit 
introducing the revised scales of pay on our recom­
mendations, the matter should be gone into in depth. 
at least in respect of those posts for . which: the 
Pondicherry Administration has supported the 
demand for re-consideration: We had previously. 
requested the Government to review the more patent 
cases of incorrect equation, so as to ensure that they 
are not carried over when the scales we are proposing 
are introduced. We again invite the Government's 
attention to this matter so that in suitable cases where . 
the Government decides to revise the existing scale,. 
the full benefit of the corresponding revised scale 
becomes available to such employees. · 

90. Another representation that we have received 
from the ex-French staff serving -~n- the Pondicherry 

.· . \ 
Administration relates to the. permanent empfoyeM 
who were • required ·to pay 8% of,; their .. pay as 
pensionary.contribution under the ex-French pension 
rules.: The ex-French temporary. employees were not 
entitled to pension and so·were not required .to make 
any contribution towards pension. As there . is no 
provision for any deduction from pay .on account of. 
provision of pension under the Central pension rules~ 
the position now is that. the ex.:French, temporary· 
employees . are entitled' .to. pension • at., Central·• rates 
without their having made any,.contribution.towards 
pension. :The ex-French permanentemployees'have 
been' requesting for the refund of' the rcontrib:ution 
at the rate ;of 8% of pay already .made. l]y them· on 
their switching over :to · the Central pension rules. 
Although the JDatter has ... ·,been 'i ta].cen up, by. the 
Ministry .of Home Affairs several times; the: demand 
has still not been accepted by the.Ministry ofFjnancel 
We feel :that it would be indeed ·anomalous to treat 

· permanent · employees. worse . than'· the·': temporary 
employees in· this matter; We ,would recommend 

. that the contribution towards: pension .made .by the 
ex-F.rench permanent employees umler'the ex-FrC?-ch 
pension rules should be refunded to them or cred1ted 
to their Provident Fund balance on , their coming 
over to the Central pension rules. . . , ·c• : . .. ' '· 

' : ~ ·._.. . ( j , 1'. ' , , , , .~ :: • .)~ ~ ~ •• •• f _.; .·• ; ~ . : r • ~ J ! ':..· • .. ~ 

Andaman · & . Nicobar. Islands., ;, : · ~' < ~ . . , , .. , :; · 1 

··· 91:· A universal demand ·made by the employees 
· serving· hi the· A&N Islands· is that ·the· amount of 

Compensatory ·Allowance payable at th~ : rate of 
7!% ofpay,·subject to a maximum·ofRs .. 'lOO per 
month, is grossly inadequate in VfeW of the high cost 
of living in: ·these islands. The Administration bas 
also supported this demand' and stated ·that' ari 
analysis of . the data-; concerning . pr~ces .·of. 'essen!ial 
commodities· like· food grains, : sugar, · salt,· cooking 
oils, · cloth, .. fire-wood, petrol·· etc.··: sh'ovvs· that · the. 
cost 'of living at Port Blair is 25% .higher than in 
Calcutta or Madras where the compensatory (city) 
allowance (CCA) is payable at the rate of 8% of pay~ 
The Administration has also pointed out that almo~t all essential goods are not available locally. an:d have 
to be imported from either Calcutta or Madras·which 
are· both 'A' class cities fo~ purposes: <?f CCA.'! · .: · 

l , 1 t 1 • ' ' ._ '" , • ' ' l ;, _' 

92. In the same connection~ the associations 'rep-. 
· resenting the local recruits, i.e. ~mploye~s pther 
. than those appointed as mainland recruits, or persons 

· serving in these islands ori deputation terms,' have 
referred to the , Special Allowance· admissi~le to 
persons ·recruited . or deputed from the · mamland. 
For purposes of special allowance, the Union. terri­
tory has been divided into three areas and the current . 
rate of spe~ial allowance in . each of. these areas is 
gh:en below : · · 

· Area of posting · 

South Andaman • 

North Andaman/Middle · 
· Andaman .. 

Nicobar Islands/Little . 
. Andamanj~arcondum 

Islands 

Rate of special allowance 

•. 25%· of basic pay plus dearness 
pay subject to a maximum 
of Rs. 250 p.m. 

30% of basic pay plus dearness 
· pay subject to a maximum 
of Rs: 300 p.m. ' • ·. . 

35% of basic pay plus dearness 
, pay .subject to a maximUIQ. 
of Rs. 300 · p.m. - ·. 

-------;--------------:--·-----



(In addition. to the compensatory and ~pe~ial 
allowances, mainland recruits . and deputattomsts 
are also entitled to free unfurnished house and free 
see passage from Port Blair to Calcutta or Madras 
once a year.) · · 

[ • - ' < 

. 93. We find that Government have always recog­
.nised the need for. special pay or special allowance 
for the employees Serving in these islands: After the 
cessation of the Second World War a spectal pay was 
sanctioned to all employees without any distinction 
on the basis of place of recruitment. or- residence. 
The special pay sanctioned in 1945 was soon reduced 
to half and later in 1951, it was clarified that only the 
staff recruited from the mainland should get . the 
special pay as it was intended to. attract from the 
mainland suitable: persons. to serve· in. the islands. 

· In 1961, the system of special pay was replaced by the 
grant of special allowance and compensatory auo .. 

. wance. With effect from 23rd. April,· 1970, special 
allowance has been made admissible to the local 
recruits who are recruited in one area and posted 
to a place which ·is outside their area of recruitment 
and domicile~ . · ' · 

• '· ; 't l J 

. 94. We have carefully examined the matter and 
feel that in the special circumstances applicable to 
these islands, the grant of compensatory allowance 
is amply justified, as the higher cost of living affects 
all the employees equally. There is a case for granting· 
special allowance and other concessions to persons . 
recruited . or deputed fro in the mainland fn order to 
attract them to serve in the island .. This considera­
tion is less applicable today at the Oass III and Class 
IV levels where local persons in adequate numbers 
are available, but at the higher levels and in certain 
c~tegories like Docto;s, Science Teachers, Engineers,· 
htgher levels of teachmg staff, etc., . suitable persons 
will have to be. attracted for service in these islands 
in the interests <;>f the . dev,elopment of these islands. 
We feel that the proper approach would be to increase 
the rate. of the compensatory· allowance and at 
the same time correspondingly reduce the rate of the 
special allowance. We accordingly recommend that 
the rate of compensatory allowance should be inc­
reased from 7!% to 12!% subject to the maximum 
of Rs. 150 per month. · . . · . , 

95. As regards special allowance, the revised rates 
should be as under : . . · . 

· Area of posting- Revised rates of special allowance 

South Andaman • 20% of basie pay subject to a 
maximum of Rs. 300 per 
month. 

North and Middle Andamans 25% of pay subject to a maxi· 
mum of Rs, 350 per month. 

little Andaman, Nicobar 30% of pay subject to a maxi-
Islands, Narcondum Islands mum of Rs. 400 per month. 

We recommend that these revised rates of compen­
satory allowance should also apply to the officers 
of the DANI Civil and Police Services and the UT 
Cadre of the aU-India Services. We do not recommend 

ti4 
any change in the other conditions attaching to the 
grant of cotnpensatory a~owance and special allo­
wance. 

· .96. The associations, as also the Administra­
tion have drawn ·our attention to the fact that the 

r mai~land recruits and deputationists entitled to rent­
free unfurnished accommodation are not given any 
compensation in case they· are not provided with 
Government accommodation. We feel that this 
practice ~annot be justified and recommend that 
this case should be governed by the recommenda­
tions made by us in Chapter 56 where "':'e have dealt 
with the general question of rent-free quarters and 
payment of compensation t? those who a~e not pr~­
vided rent-free accommodatiOn when entitled to It. 

97. Several associations have referred to certain 
provisions governing the grant of free sea passage to 
Government servants recruited or deputed from the 
mainland and the members of their family. . A 

· demand that has been made forcefully in this con­
nection relates to free sea passage in cases where the 
children of an officer are studying in the mainland. 
The Administration has pointed out the anomally . 
in the present rules which provide that if one or more 
children studying on the mainland avail of the sea 
passage from the mainland to Port Blair, the Officer 

. and his wife have to forgo the concession of free 
. sea passage in' that year. The Administration bas 
pointed out that since it is necessary in many cases 
to send children to schools and colleges in the main­
land, because adequate educational facilities are 

. not available in the islands particularly in the speciali­
sed subjects like medicine, engineering and agriculture, 
the existing restriction operates harshly in many 
cases. We find that in such a case, the concession 
gets reduced because the child avails of the free sea 
passage. In another Chapter*, we have recommended 
that a child who rejoins the parents during vacation 
may, subject to certain conditions, be allowed travel 
concession in all cases where he is compelled to attend 
a boarding school away from his parents for his 
education. We recommend that the aforesaid travel 
concession may be extended mutatis mutandis to the 
·employees serving the Andamans Administration. 

98. It has been represented to us that dependent 
parents should also be included in the definition of 
family for purposes of the free sea passage. We : 
have. been informed that, in many cases, officers 
find 1t necessary to take their parents to live with them 
in the islands and it causes them undue financial 
loss in h:aving to be·ar the cost of the sea passage. 
In our v1e'!l, an officer would be taking his parents 
t? these Islands generally under very compelling 
circumstances which, by itself,. would justify the 
acceptance of the demand that has been made. We 
recommend that dependent parents should be includ­
ed within the definition of 'family' for purposes of 
free sea passage. · 

99. The Administration has informed us that all 
the _provisions relating to compensatory allowance, 
spectal allowance and certain concessions granted . in 

*Chapter 58. -----
I 

I 



the matter of accommodation, etc., are temporary 
in character and come in for review at periodic inter­
vals. Their view is that the factors for which these 
allowances and concessions have been provided are 
unlikely to change during the short period and the 
requirement of a periodic review of these matters 
throws up unnecessary work from time to time besides . 
creating an air of uncertainty among the beneficiaries. 
We feel that these allowances and concessions will 
have to be continued for quite some time and there 
is no need to lay down specific dates after which a 
review becomes necessary. Government can always 
review these orders as and when the relevant cir­
cumstances change. We would, therefore, suggest 
that while the temporary character of these allowances 
and concessions may be brought out in the orders 
issued on the subject, no specific date need be men­
tioned after which the matter has. to be necessarily 
reviewed. 

100. Some of the unions representing industrial 
workers have brought to our notice that a very large 
section of the industrial workers serving in the depart­
ments of the A&N Administration are continuing 
either as casual labourers or as temporary employees. 
It has been stated that several industrial workers 
holding posts on the industrial establishments are 
also denied the benefit of leave and other provisions 
under the fundamental rules and the supplementary 
rules. In many cases, workers on regular operational 
jobi in the factories and workshops run departmental­
ly are not being treated as regular employees, even 
though their pay and allowances are being charged 
against posts created in the industrial establishments. 
We would suggest that the matter should be reviewed 
and these posts should be brought on the regular 
establishment where justified. . 

Laccadive, l\Iinicoy and Aminidivi Islands 

101. The unions and associations of employees 
working in the Laccadives have highlighted the spe-

MGIPRRND-5 M ofFin./73-TSS II.-10,0~. 
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cially arduous conditions of living and working in 
these islands. They. have also referred to the high 
incidence of certain dangerous diseases, the high 
rate of suicides and extremely inadequate communica .. 
tions with the mainland. lp. this connection, the 
employees have made demands which are similar 
to those made by the_ employ~es serving in the 
Andamans. We feel that the adverse factors pertain .. 
ing to service in the Andamans : apply in greater 
measure to service in the Laccadives. Government 
have already sanctioned a special allowance at the 

·rate of 40% of pay for such factors as remoteness, 
_ hazards, hard living conditions and high prices. This 

allowance is admissible to the mainland recruits and 
deputationists · and to the local recruits· serving in 
islands other than their native island. Thus, local 
recruits serving in their native. island are not getting 
any extra compensation. we·· feel that there is a 
case for-. increasing the extent of compensation for 
the employees serving in the Laccadives, but this 
should be· done in such a way as not to increase the 
gap in the emoluments of mainland recruits and the 
local recruits serving in· their native island. · 

. 102. We recommend that . a . compensatory 
allowance at the rate of 10% of pay, subject to a 
maximum of Rs. 150 per month should be admissible 
to all employees serving in the Laccadives including 
the local recruits. posted _in their native island. 
Simultaneously, the· rate. of the special allowance 
should be reduced from 40% to 35% of pay and the 
ceiling on the maximum amount admissible as special 
allowance should be Rs. 400 per month. . _ _ -

103. As regards free sea passage and other con: .. 
cessions, our recommendations made for the emplo .. 
yees serving in the Andauians should also apply · 
mutatis. mutandis to the employees serving in the 
Laccad1ves. · 
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