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CHAPTER 21 

1\flNISTRY OF AGRICULTURE 

The Ministry of Agriculture comprises the follow-. 
ing Departments:-

1. Department of Agriculture, 

II. Department of Community Development and 
Cooperation, and 

III. Department of Food. 

I. DEPARTMENT OF AGRICULTURE 

The Dep~tment of A~iculture is responsibl~ for 
the formulation of policies and programmes for agri­
cultural production, the overall supply and avail­
ability of agricultural inputs, guidance to State Gov­
ernments in the implementation of agricultural· pro-, · · 
grammes and the promotion of agricultural research. 
Matters relating to locust control, plant quarantine, . 

crop and cattle insurance, animal husbandry, deve­
lopment of agro-industries, fishin~ and· fisheries, 

, forestry policy, land reforms, soil conservation etc., 
also fall ·within the purview of· this· department. There 
are several attached and subordinate · offices ' under · 
this department each entrusted with specific ·jobs in 
the different fields of agriculture. Apart from .·· the 
Indian Cotwcil. of Agricultural Research, which has 
an autonomous -status, the department. has c four cor-· 
porations. under : its . administrative· control, ·· namely, · 
the National Seeds' Corporation,; the State Farm _Cor; 

. poration, · Central Fisheries Corporation and Indian 
Dairy Corporation: . 

. 2. _The total.staff strength of th~· depart~ent,:, in­
cluding the various' organisations rind ex: its control"" is . 
13899.' ·The; class;,;wise distribution is shown in the 
table below:-

., ) ., ~ ~ ··" .. · 
I ' TABLE I 

_;~. 'L ~ r, 

Serial 
Number 

Name of 
office 

2 

1. Department of Agriculture (Secretariat) . 
2. Directorate of Economics and Statistics · · 
3. Directorato of Extension 
4. Directorate of Plant Protection, Quarantine and Storage 
5. Directorate of Marketing and Inspection 
6. Delhi Milk Scheme 
7. Forest Research Institute and Colleges • 
8. Commodity Development Directorates . 
9. Central Ground Water Board 

10. Fisheries Organisations 
11. Others .. 

3. The Secretariat of the Department has a num­
ber of wings each of which -is responsible for the 
planning and implementation of the specified items 
of work. The overall supervision of the wings is 
the responsibility of the concerned Additional Secre­
tary or Joint Secretary in the Department. Under 
each wing there are divisions which are headed either 
by a Commissioner · or a ·Joint Commissioner .• or a 
secretariat officer depending upon the nature of work. 
Below this level there are Deputy Commissioners and 
Assistant Commissioners on the technical side assist.;. 
ed by the usual complement of secretariat staff. 

4. There is one post each of Agricultural Com- · 
missioner and Animal Husbandary Commissioner 
in the secretariat of the Department. Both- these 
3 M of Fin. /73-1 · 

. 

.. ' 
'' f ' -· , I 

Class Class Total m. ·N 
. Clliss. ' Class 

I ... IT. 

3 4 s .. 6 T 

201' , 429 458 226. .. 1314 
74 I 103 422. 86. 685 
41 46 . . 358 '173 618 
51' ~~ ' 69. 489 ·252 861 
30' : 232 ·'734 416 1412 
28 63 1108 1311 2510 
89 122 824 801 1g36 
46 62· 353 119: · ·580 I 

·. , ~ rr ,.-' 321 72 698 214 1016 . 
. 56\ ... 76 ·125 202 1059 
·134' 225 935 714 2008 

TOTAL. . 782 1499 7104 4514 13899 

posts were iri ·the pay scale of Rs. 2000-125/2-
2250 till December, 1972 when the post of Agri- · 
cultural Commissioner was· upgraded to the scale ·of 
Rs. 2500-125/2-2750 with the ex-officio status 
of a Joint Secretary. The field of recruitment for 
these posts is frc;>~ .. among . ·offi~ers _of Jhe. sUltl}s, ~ ?f 
the Drrectors · of :Agriculture/ Aninial' Husbandary:: m 
the . State Goverinnents 'or having' ; equivalent' I ~r 
higher status under the <:;~ntral Government. with .~t 
least 20 years' experience. m · the field ·of agnculture/ 
animal husbandry. ·These two officers function ··as 
Prinicpal Advisers. to the Government in formulation 
of agricultural progralllmes. Having ,regard. . to. the 
duties of these· functionaries,, the ·impo~anc~ of their: 
role and the field of recruitment, we· recommend that 
both these posts _may be. placed in ~h~ scale , .. of Rs~· 
2500~3000. . . . '.. ; ' . . . ' .· • 



2 

5. There are 22 posts of Joint Commissioner in the following scales of pay:­

TABLE II 

Serial 
Number 

1 

Scale of pay 

. 1. Rs. 1800-100-2000 

.'' 

\' 

Designation of post 

3 

• Joint Commissioner­
(i) Cash Crops 

(ii) Minor _Irrigation 
(iii) State Liaison 
(iv) Extension & Training . 
(v) Agricultural Census 

·(vi) Plan Coordination . 

Number 
of posts 

' 4 

1 

1 
1 

Method of recruitment 

5 

By deputation from State Governments or 
Central Agriculturai Departments. . 

Promotion from Deputy Commissioner. 
By deputation of lAS etc., officers. 

1 · / Do. 

1 Recruitment Rules not finalised .. 
1 By deputation from Indian Economic 

Service.· 

2. :R.s • ._1600-100-~000 . • Joint Commissioner, (FertiJizer, Ship- . 1 
ping & Distribution). · . · 

By transfer on deputation or short-term 
contract. 

<! j 

·• ,: 

3. Rs. 1600-100-1800 · Joint Commissioner-
(i) Livestock Production . 
(ii) Cattle Breeding Farm . 

,. 

/ 

/ 

4'. Rs. 1300-60-1600-100-1800 

(iii) Sheep . • 
(iv)· Dairy Development 
(v) Fisheries . 

(vi) Argo-Industries 
· · · (vii) Food Crops ' 

(viii) Project 
(ix) Machinery . 

· (x) Livestock Health 
(xi) Poultry 

' (xii) Cotton 
(xiii) Soil Conservation 

Joint Commissioner­
(i) Water Utilisation 

(ii) Export promotion 

We have been· informed by the Department that 
earlier the posts of Joint Commissioner carried differ­
ent designations such as Irrigation Adviser, Fisheries 
Development Adviser, Dairy Development Advisef. 
Following the reorganisation in 1968 all these posts 
were redesignated as Joint C.ommissioner but con­
tinued on different scales of pay. The official witnes­
ses felt that with a view to attract more qualified and 
experienced persons, and taking note of th~ duties 
and responsibilities, as also to avoid multiplicity of 
pay scales, all the Joint Commissioners may be treat .. 

'. 

·. 

l11}· ' 

1 
1 

1 
1 

J 
1 
1 
1 

1: 

1 

By promotion from Deputy Commissioner.-

D}rect recruitment from amongst those 
having Doctorate in ~oology with 5 
years· experience. 

By promotion from Deputy Commissioner. 
·By transfer on deputation from State 

Governments with 10 years' experience. 
Recmitment Rules not finalised. 
Direct recruitment from amongst Bache­

lors in Mechanical Engineering. or 
Agricultural Engineering with 12 years· 
experience. , 

Recruitment Rules not finalised. 
Do. 
Do. 

By transfer promotion or direct. 

By transfer on deputation . of. · Irrigation 
·Engineer. 

By deputation of I.A.S. officers; 

ed uniformly ~d given a somewhat better scale 
than the current medium level. The posts appear to 
have been sanctioned in different scales of pay. tak­
ing . into account the . field of specialisation required~ 
method of recruitment etc. Having regard to . these 
features, we recommend the scale of Rs. 2000-2250 
for the posts in the existing scales of Rs. 1600-2000, 
and Rs. 1800-2000 and the scale of Rs. 1800--
2000 for those in the scales. of Rs. 1300-1800 and 
Rs. i600-1800. _ 
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6. There are 33 posts of -Deputy Commissioner as per the details given in the ~able below.:-

Serial Scale of pay 
Number 

2 

1. Rs. 1300-60-1600 

Rs. 1300-60-1600 

Rs. 1300-60-1600 

2. Rs. 1100-50-1400 

TABLB Til 

Designation of post 

3 

. · Deputy Commissioner- ' 
(i) World Food Programme Project 

(ii) Sheep • 
(iii) Dairy Products 
(iv) Poultry . 

(v) Cattle Development . • • 
(vi) Intensive Cattle Development Pro-
. gramme. 

(vii) Slaughter Houses and Bacon 
Factories. 

(viii) Livestock Heatth 

(ix) Feed & Fodder 

(x) Fisheries Planning 
(xi) Education & Trade 

; (j . 

.. , ;. 

Number 
of posts 

4 

· . . Method of recruitment . :.. ; ; . , .. ; ~ ~ 

\•' . ' 

~. _______ _.....-'--______ __.... ____ .,~-·--
. By promotion . from 1 1Assi~tant. C~~~ .. l' 
· sioner in the particular discipline; · i 

• ~ 1 ! ' • t • ~ ., ,._ • • t1 

Direct recruitment from amongst degree, 
holders in- Veterinary Science with Post 
Graduate degree in Poultry Scienee and 
10 years' experience • 

. 11 . 50% by promotion from Assist~nt Com-
1 1 "-. . . missioner and 50% ·. by transfer.,:. on 

)- deputation... .....;. 
1 J · Direct recruitment from amongst graduates 

,. . in Veterinary Science with ·advanced 
' training in Swine Husbandry · or Slaugh­

ter House Management or . Pork Techno-

l 

.. logy with .7 years~ ;experi~nce •. 
< ' '' ,. ' • I 

• . • . • r·1 ~ ,·" r. ·. \ - . . • . ~'t ,· . 

Drrect · recruttment from amongst gradu­
. · ·· ates in Veterinary Science with Post· 

·~ . Graduate · degree.. in . Animal Diseases 
. . Contr()l and . 10 years' experience.· : 

j I':' .j .. ·' } . , ' • i; 'I • ' • ,r. · .'f 

1 .: : . .. By, transfet on deputation~ failing which; 
, · by · direct · ·recruitment l. fro Ill ·. · amongst 

~ ) . ' 

I·! 
1\ 
lf 
i 

. ,,} 

· M.Scs.' ·in ·· Agronomy withl 10 years• > 

experience.J1 .. •t: .L"·"··, l· :} •! · ~: 
.~ •: ,·' ol • .: ') \ :. • ' ' • ·; '· ~ l, .. ' " ,_ ·,'I " •·,' .• . ' .. ' 

Direct recruitment from ·amongst )persons 
1 possessing Master's Degree in Fisheries :. 

Technology/Zoology with 10 years~ ex .. , 
perienc~ .in R~earcl;l' Marketing/Fisheries . 
De~e~?pme~. > .. · · • : : l 1 , 1: ".{·~ -'. : . , 

(xii) Machinery • 
(xiii) Minor Irrigation 
(xiv) Soils . 

·1··'' . By tr~sfer. ()9-1 deputation._,, ,;; .Jr.~;·,~ 
••• : ; ~ c , 2. ' , .BY: ~ransfer-, <>n, • deputation. ·:. 1 _ •·• • ? 

r .- 1 .; L · ·~;By transfer. 'on , deputation. , 1 , . , • 

(xv) Soil. Cons~Natioti, 
Coordination. 

(xvi) Soil Conservation, 
Research. 

~·' f_.. ;_1 ' ~ : ,. '!' ·r r~:·=: ,.·f ·; ··' •' ~~ , .. ~ ,_ ~.,,, 

Inspection .& 1}~ .· Direct recruitment. fr.om. ·. among .. s·t .. : M.S'cs~: 
· · · · · ·" in Agronomy or Soil Science or Associ a" · 

Training & 1 · · teship of IARI in: Agronomy :with 10·· 
, years: .~xp~r~e~~·-. . .. : .. 

' I ) , ~ ,t . ... · ;_ L ~ ,_ ~ , .., ! , · '· 

(xvii) Soil Conservation Engineering , ) . • · ·• · 1 . , · . Direct recruitment from • amongst Bache• t 
· · lors in Civil ·or . Agricultural Engineering ~ 

(xviii) Export Promotion .. 
(xix) Soil Conservation Forests 

(xx) Water Management 
(xxi) Rural Works PJ:ogramme 

J 

Deputy Commissioner- · 
(i) Horticulture , . , . 

(ii) Commercial Crops 

(iii) Freedom from Hunger Campaign . 

(iv) Agriculture Credit· ' 
(v) Movement • 

(vi) Marginal Farmers & Agricultural 
Labourers. 

(vii) Port Organisation & Projects 

, , with 10 · years' ·experience· including 'S! 
·. ·1 · ··· 'years in' Soil · Conservation Engineering. : 

J • :' .•, I ' ' . ~ . ..,. -. ~ f P· 

1 · ' · · · By transfer on deputation.- . · 
1 By .. deputation of Indian · Fore~t· Service 

Officers. . · · · ' . · . ' 
.4 
1 

1 
2 

1 

1 

Recruitmept Rules not finalised. 
Do.·· , r 

,'•\ ! .. . '· 

By transfer ' on · deputation. . 
so% by promotion from .Assistant Com­

missioner and 50% by deputation. . 
By transfer· on deputation including short­

term contract. 
By transfer/deputation. , . 
By transfer on deputation includiD.g short-

term contract. · 
Recruitment Rules not finalised. 

Do. 



\Ve have taken note of the qualifications and the 
method of recruitment for these posts and- constder 
that the existing ·differentiation in the pay s~ales . is 
justified. We accordingly recommend the pay scale 
of Rs. 1500-1800 for posts in the scale of Rs. 1300-
1600 and the scale ,of Rs. 1300-1700 for the posts. 
in the scale of Rs. 110~1400. 

\ ' 

7. There are J7 1posts of Assistant Commissioner 
in the pay scale of Rs. 700-40-1100-50/2-
1250 for which the scale of Rs. 1050-1600 would 
be appropriate. For the one post of Assistant Commis­
sioner (Fisheries Planning) which is on the scienti­
fic seal~ of pay oCRs .. 700-50-1250, Lhe scale 

4 

recommended for corresponding scientiic posts in 
Chapter 15 would apply. 

' · 8. There is one post of Special Officer (Pro!!I'ess) 
in the pay scale of Rs. 590-30-830-35-900 ~hich 
is filled by direct recruitment from amongst persons 
possessing a Master's degree in Agricultural Econo­
mics or M.Sc. Agriculture with 3 years' experience 
in collection, analysis and interpretation. of data in 
the field of agriculture. Having regard to the pres­
cribed qualifications, _we recommend the pay scale of 

' Rs. 700-1300. 

9. For the following posts we recommend the pay 
1 scales indicated against each:-

TABlE IV 

Serial 
Number 

1 

- t · Designation of post 
i; 
' 

i • 

Number 
of posts 

. ;3 

Existing scale of pay 

4 

Proposed scale 
of pay 

5 
----------------------------~~------------=~------------~-----------------------" ·1. Photo Officer , • . · • 

2 Progress Assistant : ·. 
3. Research Investigator (Forestry) 

··• ' ' !· ' I L • 

... · 

1 
6 
2 

to.· The ·_ .. Department' ofAgrictuture i~ ~]so rc:~­
ponsible . for the adrirlnlstration of the Indian Forest 
Service in consUltation with1.the Department of Per­
sonne~.- The· highest. post available to· the members 
of the Indian Forest Service .under the Central Gov...: 
ernment is. that of. Inspector General of Forests on a · 
pay of Rs .. 3000/:· (fixed); .. The Inspector General 
of Forests .is .the. principal adviser· to the Government 
on. forestry matters and , is' responsible· for the overall 
policy and programme ·of forest development in. the 
country including superVision· and coordination. of the 
State sector programmeS, supervision of research and 
training programmes ·in· the Forest Research Institute 
and~ Colleges etc. Haying. regard t9 the .duties .. and 
responsibilities_ :of -th~. post; ·we :recol:nmend the· scale'· : 
of Rs. 309()..-..:3500., . \ ~ . . . · .. . ~! , _ ) • 

'·t '"' '·'· .• ' • . . 

11. There are a nlimber of· Class I posts under the 
Department . in the· standard: Class .r: senior and . Class· · 
I;, junior; scales. of pay applicable to the. scientific~ 
engineerfug. and. non-technical posts. We recommend 
that all these posts should . be brought over . to the 
appropriate. revised . scales . recommended by ris for 
posts at these levels. - - , 

\12. For the .following Class I posts in the scale of 
Rs. 1100-50-1400 ·we recommend. the· scale of 
Rs. ·1300~1700 

TABLEV 

-------~~--------~--~--~--~-
Serial Designation of post 
Number · · 

. 9tganisation 

t . 2 3 

1. Specialist. (Poultry I Animal. Secretariat 
Husbandry). · 

2. Specialist · · · (Agricultural 
Implements/Irrigation/Water­
use/Hydrology /Sedimen­
tation). 

" 

No. of­
posts 

4 

2 

5 

. . 

Rs. 400-25-500-30-590-EB-30-800. 
·Rs. 150-10-250-EB-10-290-15-320. 
Rs. 320-!~-470-EB-15-530. 

/ 

Rs. 650--1200 
Rs. 330--560 
Rs. 550-900 

1 2· 3 

3." Specialist (Plant Protection Sec;retariat 
Pathology). 

' 4. Specialist (Plant Protection) 

5. Specialist (Soils & Ferti­
lisers/Soil Testing and Ferti­

. lisers Use}. 

6. Specialist (Horticulture) 

· 7. Joint Director (High Yield­
, ing Varieties Programme). 

8. · Joint Project Director 

.. 9. D.irector of Accounts . 

.. 
.. 

. 10. Equipment Officer • Directorate of Agri­
cultural Aviation. 

1 1. Senior Dairy Manager 

12. Managers (Processing/Pro­
curement/Quality Control/ 
Distribution). 

13. Director of Administration 

14. Chief Hydrogeologist. 

15. Specialist _ (Ground Water 
Development). 

Delhi Milk Scheme · 

,. 

Directorate of Mar­
keting & Inspection 

Central Ground 
Water Board. 

, 

16. Joint Director (Extension/ Directorate of Ex-
Women Programme tension. 
Farmers • Training/Farm 
Information/Information/ 
Livestock), 

17. Principal . Extension Education 
Institute. 

2 

2 

3 

1 

2 

l 

1 

4 

1 

7 

1 



Serial Designation of post Or~anisation No. of 
Number · posts 

2 3 

18. Director and Deputy Eco- Directorate of Eco-
nomic & St__a.t.istical Adviser nomics & Statis-
(Editing) . ...- tics. 

19. Officer-in-Charge Regional Stations 
on Forage Pro­

duction & Demon­
stration. 

20. Geneticist. 

21. Director . .· 
22. Registrar , 

23. Principal and Head of 
Biological Research, South­
ern Forest Ranger College. 

24. Editor 

25. Deputy Director 

26. Project DiJ'ector 

Regional 
Farms. 

Poultry 

Central Cattle Breed­
ing Farms. 

Forest Research 
Institute & Colleges 

Forest Research 
Institute .. & Colleges 

Cenlral . Institute 
of Fisheries Oper­
atives. 

Pre-Investment Sur­
vey of Fishing 
Harbours. 

4 

1 

3 

3 

·3 

1 

13. There are two posts of Director in the · Trac­
tor Training Centres at Hissar and Budni in the· scale 
of Rs. 1100-50-1300-60-1600 which are fill~.d . by 
direct recruitment from amongst degree hoJders . in 
mechanical/agricultural engineering with 6 .years' 
teaching experience and knowledge of the operation, 

5 

maintenance' and repairs of heavy 'and-ligl1t: tractor 
mobile equipment. We recommend the scale ~ of 
Rs. 1500-1800 for these posts.·- ~- · .· " ... ,, 

' t . ~ . 

14. For the following, posts· · in the; . scale 'of 
Rs. 1300-60-1600, we recommend the ,·scale ··of . 
Rs. 1500---1800:- · · ·· ·' :.:· .. ··,,. 

TABLE VI· . 
•• 1 

Serial · · pesiination of post'; · ... Organisation"~ :: . No: ·of 
. Number- · , ,, posts. 

1 ' ' ' ~' ' : ·' 3 . . ... 4:; 
~·-!~~-_j_,...~· ~~~-

1. Director . (Agricultural SecretariaL : ~ 
Implements): 

· .. 2. Director (Farm . Advisory : · 
I 

,,. .! . 1 
· . ·unit).·· ,· . ··' -~ .. , ... : t : ',:; ·::,4 § : 

3. Director (IJry Farini~g) f · . ·.• •• ! .r: 
',;. 
i'' 
.... : . ·,' ,/ ' _, ~ 

; ~-- ~ .. ; 1 

4. Director · . (High . Yielcllng 
.. yarieties Progralllme~~- , ; .... 

S. Deputy · Directol;' (Plant • Directorate of Plant ·_,,_. :: 2 
. Disease/Training~._··; l ·. Protection~ , Quar.. · , . , ·· 

6. Officer on 'Special Outy ':-. 

7. Deputy··. General· Manager 
(Admi~istration/Technical) . , . l 

8. Financial Adviser & . 
Chief· Account~. -Officer. 

: ailtine & Storage; · - ·· · ... , 
... : ":, :.1..1o .\ •• :· ' :) .l ; ' F l, · ~ • • .. ~ :' ~ 

Deihi'MillcScheme · ·.; · -~- ~.:1 
.·. i; 

'• . r ,·~· - ,, · ..... 
• ,! .') 

, 1 

· .. 15. _For the ,Class Tposts in: the. scales :of\ payin'­
·dicated in the. table below~ •. we ··recommend· ·the- revised 
scales. shown against each: :-. - • ' \ :· . 

" 1 :. ·9" ·.,~ . ''· l .. ' 
TABLE VII 

·,. -'1 ·'!''•' ·' 
\ . ~ . ... -

•.J·'! :·: , .. 

' . ' / 

Sl, Existing scale of pay 
No. 

2 

1. Rs. 1800-100-2000 

2. Rs. 1600-100-2000 

3. Rs. 1600-100-1800 

/ 

4. Rs. 1300-60-1600-100-1800 

.'I 
'. 

" . 

Designation of posts, 

:r ,3 

.. ., ' 

. : Agriculture Marketing Adviser 
• Director (Rural Works Programme). 

Director (Internal Finance) · • 

. . . Chairman, Delhi Milk Scheme 

• Joint Agriculture Marketing Adviser . 
Officer-on-Special Duty (Insecticides) (Secre-

tariat) . ·· . , 
Plant Protection Adviser · ' · ' · ' 

' ·~ 

···! 

Number· · Proposed scale. , 
Qf pos~s. · · ~ .\_of p~y . ·. · ; \ 

-· :.! .'" 4 .,) ( ... ·.; 
~; )_ . ;·, .. ~. ~ 

•. ·. ','f ;:i y·,-.. '. ,, " 
:. · . -~ J· · , Rs. ~ocm,-225,0 ., · ~ , 

:, '1 ., ' 
· 1 · Rs. 1800-2250. 

Lt. . 
.i ;.J Rs. 1800-20~-:~' 

Superintending Engineer, ·Central Ground 
. Water Board· 

1 'Rs.-1500-2000 

16. At the Class II level, the scientific, engin\.!ering 
and general posts borne on the standard Class II pay 
scale of Rs. 350-25-500-30-590-EB-30-BUO-EB-30-
830-35-900 should be brought over on the sc:1lc· of 
Rs. 650-1200. 

torate of_ Plant Prote~tion, Directorate _of Extension~ 
Pre-Investment Survey of Forest Resources, Regional 
Stations. on Forage Production, Development Direc­
torates and Delhi Zoological Park. The posl~ in tllis 
scale of pay exist in other· organisations also with 
different designations, e.g. Technical Al'sistant in 
the Tractor Training Centre, Senior Analyst ;n Delhi 
Milk Scheme, Senior Chemist in. Directorat;! of Mar­
keting and Inspection, Assistant Market,ing Officer in 
the Directorate of Marketing and Inspection, Senior 

17. There are a large number of pmts in the 
Department in the pay scale of Rs. 325-15-475-EB-
20-575. Some of the posts are of Senior Technical 
Assistant in the Secretariat of the Department, Direc-



Marketing Intelligence inspectors in the Directorate 
of Economics and Statistics etc. The posts in the pay 
scale of Rs. 325-575 are filled partly by direct re­
cruitment mostly from amongst persons holding a . 
Master's Degree in the particular subject · such as 
Dairying, Agricultural,. Botany, Fruit Technology, 
Chemistry, Economics, Mathematics, .. Agricultural 
Economics ·etc., and partly by promotion from the 
lower grades ge~rally in the pay scales of Rs. 210- . 
10-290-15-320-EB-15-425 and Rs. 250-10-290-15-
320-EB-15-530. We have"" taken note of the qualifi­
cations, method of recruitment and duties and res­
ponsibilities -of these posts and recommend that aU 
the posts in the existing pay scale of Rs. 325-575 
should be placed on the scale of Rs. 550-900. 

18. Similarly in the different divisions and agencies · 
of the Department there are posts of Technical AssiS­
tant, Agriculture Assistant, Publicity Assistant, Re­
search Assistant, Marketing Intelligence Inspector, 
Exhibition Assistant, Information Assistant: Sales 
Assistant, Biological Assistant, Junior Chemist, Junior 
Inspector, Analyst, ··Production Assistant, Assistant 
Chemist, Executive Assistant, HorticultUre Assistant, 
Junior Assistant (AgricUlture), Marketing Assistant 
etc., in the pay scale of Rs. · 210-10-290-15-320-E.B-
15-425. "W__e recommend that all these and other posts 
on the existing pay scale of Rs. · 210-425 should be 
brought over to the pay scale of Rs. 425-700. 

19. There are two posts of Veterinary A~sistant 
Surgeon-o:Q.e each at the · ·- Central Sheep Breeding 
Farm, Hissar,. and the. Cattle· .Herd ·Registration 
Scheme, Rohtak in the pay ·scales of Rs. 325-15-475-
EB-20-575 and ·Rs. 210-10-290~15-320-EB-15-425 
respectively. The post at Hissar is filled by direct 
recruitment.· from . amongst Bachelors in Veterinary . 
Science possessing at least three ·years' experience . in 
disease investigation work in a livestock farm, · pre­
ferably in a Sheep Farm. The post at Rohtak is also 
filled by direct recruitment from amongst . Degree or 
Diploma holders in -Veterinary Science with experience 
of working at aq artifical insemination station. Having 
regard to entry qualifications and experience and the 
duties for these posts, we recommend the pay scale 

_ of Rs. 550-900 for the post at Hissar and Rs. 425-
750 for the post at R~htak. 

20. There are also a large number of posts under 
the Department in the pay scale of (i) Rs. 150-5-
160-8-240-EB-8-280-10-300, (ii) Rs. 130-5-160-8- . 

200-EB-8-256-EB-8-280-10-:300, and (iii) Rs. 1j()_ 
5-160-8-200-EB-8-256-EB-8-280. Having regard to the 
duties and responsibilities attached to these posts and 
the method of recruitment, these posts should be allot­
ted the scale of.Rs. 330-560, except where indicated 
to the contrary in the succeeding paragraphs. 

21. For the various posts i.q the pay scale of 
Rs. 110-3-131-4-155-EB-175-5-180 the scale of 
Rs. 260-400 is recommended. ' ' 

22. For the Artisan category posts in the different 
' sub-organisations of the department, the proposed 
scales have been shown in the table below :-

TABLE VITI 

·Serial 
Number 

Existing scale of pay 

(1) 

' 1. Rs. 75-l-85-EB-2-95 
2. Rs. 85-2-95-EB-3-110 

' 3. Rs: 85-2-95-3-128 
4. Rs. 110-3-131 
5. Rs. 100-3-121 

(2) 

6. Rs. ll0-3-13l4-143-EB-4-155 
7. Rs. 125-3-131-4-155-EB-4-175-5-180 

. 8. Rs. 140-5-175 
.9. Rs. 131-4-155 
10. Rs. 150-5-175-6-205 
ll .. Rs. 150-4-170-5-205 

. 12. Rs. 130-4-170-5-225 : 

Proposed scale 
ofpay • 

(3) 

. Rs. 200-280 
Rs. 200-280 
Rs. 200-280 
Rs. 260-350 
Rs. 260-350 
Rs. 260-350 
Rs.260-400 
Rs. 320-400 
Rs. 320-400 

. Rs. 330--480 
. • Rs. 330--480 
• Rs. 33o-480 

13. Rs. 150-5-175-6-205-EB-7-240 Rs. 380-560 
· 14. Rs. 168-8-256 Rs.-380-560 

15. Rs. 175-5-205-7-240 Rs. 380-560 
16. Rs. 130-5-160-8-200-EB-8-256-EB-8-280 . Rs. 330-560 
17. Rs. 130-5-160-8-200-EB-8-256-EB-8-280-

10-300. • Rs. 330-S60 
18. Rs. 20S-7-240-8-280 • Rs. 380-S60 

We may now discuss the posts which nee_d detailed 
consideration by us owing to their special features. 

Directorate of Economics & Statistics 

23: The Directorate of Economics and Statistics is 
responsible for the collection, compilation and dissemi­
nation of agro-economic intelligence and statistics. 
The following categories of personnel are engaged ip 
the field for collecting the market data regarding ag­
ricultural commodities :-

TABLE IX 

Sl. Designation of post 
No. 

(1) (2) 

1. Market Intelligence Insix:ctor· 

2. Senior Market Intelligence Inspector 

3. Market Intelligence Officer. 

Number 
of 

posts 

(3) . 

40 

14 

3 

Existing pay scale Method of recruitment 

------------
(4) (5) - -~ -------------------

Rs. 210-10-290-15-320-EB-15-425 

Rs. 325 -15-47S-EB-20-575 

j 

Rs. 350-25-500-30-800 

75% by· direct recruitment. 2S% by 
promotion from Technical Oerk 
(Rs. 150-300) 

SO% by direct recruitment. SO% 
by promotion from Market In­
telligence Inspector. 

SO% by · direct recruitment. SO% 
by promotion from Senior Market 
Intelligence Inspector 



7 

Government might examine whether direct recruit­
ment at all the three consecutive levels is necessary 
when the academic qualifications prescribed for re­
cruitment in all cases are at least Second Class Master's 
Degree in Economics, Commerce, Mathematics or 
Statistics. - In addition, 3 years' experience of collec-

-tion compilation and analysis of the data is essential in 
the case of the Market Intelligence Inspector and the 
Market Intelligence Officer but not in the case of the 
Senior Market Intelligence Inspector. We recommend 
the pay Scales of Rs. 425-700, Rs. 550-900 and Rs. 
650-1200 for the Market Intelligence Inspector, Se­
nior Market Intelligence Inspector and the ·Market 
Intelligence Officer respectively. 

There are 8 posts of Proof Reaqer (Rs. .168-8-
256-EB-8-280-10-300) for which we recommend the 
scale of Rs. 330-560. 

Directorate of Extension 

24. The Directorate of Extension is responsible for 
disseminating among the farmers the scientific. know­
ledge gathered from agricultural research being con-· 
ducted in agricultural institutes and universities. 
The Directorate tries to persuade the farmers 
to adopt improved techniques for food production and 

Sl. Designation of post 
No. 

1 2 

J. Press Manager 
2. Assistant Technical Officer 
3. Cameraman-cum Plate Maker . 
4. 'Assistant Cameraman-cum Plate Maker 

5 •. Assistant Artist (Retoucher) 
I . 

6. Half-Tone (Etcher) . · 

7. Etcher (Class II) ' 
8. Calligraphist • 
9. Supervisor (Livestock) 

10. Camp Supervisor . 
11. Paper Man 
12. Dark Room Assistant 
13. Tilter 
J 4. Warehousing Man . 
15. Inkman . 

Extension Education Institute Nilokheri, 

Number 
of 

. posts 

3 

1 
1 
3 
2 

1 
2 
1 
7 
5 
1 

2 

6 
l 

29. For the following posts in the Extension Edu-

to make the inputs avai1ab1e through .. the conce~ned 
agencies. The Directorate· is under the charge of· 
Joint Commissioner (Extension and. Training). 

! .\ 

25. The post of Exhibition Officer (Rs~ · 820-40-
1100-50/2-1150) in this Directorate is filled ' by 
direct ·recruitment from ·amongst Degree holders 
with 5 years' experience of setting up. and organising 
exhibitions. We recommend the -pay, scale ·of Rs. 
1050-1600 (or this post. 

26.· There is one post of Business Manager In -the 
pay scale of Rs. 590-30-830-35-900 which is filled' by 
direct recruitment. from amongst graduates ' with·: 5 
·years' experience in a responsible manageriaFcapa­
city in a publishing house. We' recommend~ the pay 
~cale of Rs. 840-1200 for this post. . . 
· · 27. The post of 1\.ssistap.t Livestock . pfficet-~(Rs. 

· 350-25-500-30-590-~-30-800) .is filled from amongst 
graduates in Veterinary · Science/Animal Husbandry 
with 3 years' experience. The .scale. of Rs.· 650-1200 

, would be appropriate for this post. ,' · · · 1 

. . .. -- . . . ' ' . > . ~ , ' . ·:.-: 

28. For the" following posts in this ·Dlrect~r~te .. ~e 
recominend the revised pay scale's .. indicated · against 
'each:- , ' · · 

.. ·:-. 
. TABLE X :: .. 

· .. \. . ~ ~ ... , . 

Existing scale of pay . · Prop'?sed scale of pay '. 

4- 5 
------·--

Rs. 350-25-575 Rs. 550-900 ,l 

Rs. 325-15-475 Rs-. 550-750 
Rs. 210-10-290-15-320-EB-15-425 Rs. 425-700 
Rs. 130-5-160-8-200-EB-8-256-8-280-10- . Rs. 330-560 

300 f 
Rs. 250-10-290-EB-15-380 Rs. 455-700 
Rs. 200-10-290-EB-15-320 Rs. 425-600- · 

Rs. 140-5-175 Rs. 320-400 
Rs. 205-7-240-8-280 Rs. 380-560 
Rs. 130-5-170 Rs. 260-430 
Rs. 110-3-131-4-139 Rs. 260-350 
Rs. 100-3-130 · Rs. 225-308 

Rs. 85-2-95-3-110-3-128 . . Rs. 200-280 
Rs. 85-2-9.5-3-110-3-128 Rs. 200-280 
Rs. 75-1-85-2-95-EB-3-110 Rs. 200-260 
Rs. 75-1-85-2-95-EB-3-110 Rs; 200-260 

cation .Institute, Nilokheri, the scales indicated against 
each in the table below would be appropriate:-

TABLE XI · 
----·---------
Sl. Designation of post 
No. 

2 

1. Training Officer (Smith and Carpentary) 
2. Artist-cum-Photographer 
3. Tubewell~Operator 

Number 
of 
post 

3 

2 

2 

Existing pay scale 

4 

Rs. 250-10-290-1 5~380 
Rs. 150-5-175-6-205 
Rs. 110-3-131 

Proposed scale of pay 

5 

Rs. 455-700. 
Rs. 330-480 
Rs. 260-350 



· Directorate of Plant Protection Quarantine & Storage 
f· • } ·,- • ·' ... • • • ; 

30. The · Directorate of:-. Plant Protection, 
Quarantine & Storage (P.P.Q.&S.) headed by the 

· ·Plant Protection Adviser is responsible for rendering 
· · advice on matters relating to plant protection, · plant . 

quarantine, storage; .locust control etc .. There are two 
. posts of Administrative Officer,· one each in the Train- . 
. ing Insti.tute at \H~derabad and the -Jodhpur. office. 

The former, which· is in the pay scale Qf Rs~ 400-25-
500-30-590-30-620-EB-30-680 is filled by deputation 

. of .Assistant$ (Rs. 210-530) of _the .Central Secreta-

8 

cadres could ·be integrated to form 
cadre for· the lower grades. 

a promotional 

32. ·At present the Technical Assistants (Selection 
Grade) are eligible for promotion to 10 per cent of 
the posts of Assistant · Plant' Pathologist/ Assistant 
Entomologist/Plant Protection Officer etc., in the pay 
scale of Rs. 350-900. While the direct. recruitment 
qualifications for the Class~III posts are B.Sc. (Agri­
culture) or Honours Degree in Zoology . etc., the 

riat· Service. The latter carries ~the'. scale .of Rs. 590-
.:30-830-35-909. and. is -filled by :deputation. of Section 
. Officers .. We. recmnmend. the pay scales of Rs .. 6$0- ' 
·{.~~0 and ,Rs .. 840-1700 for .tpese. posts respectiyely~; 

• • p ~ •• •• • ; ·' ;· 4 ,:.··~ • ~ ·; ; ~to --· I . · 

_ qualifications for the Class II posts is M.Sc. Degree 
with varying' experience. We think that the promotional 
avenues for the Technical Assistants· in t1lls Direc­
torate need improvement and, therefore, recommend 
that 25 .per cent of the Class II gazetted posts at 

- present m 1 the pay scale of Rs. · 350-900 should be 

/ 31. There are. 5 posts of 1-:ocus :rec~cal O~cer · 
~ (Rs. · 250-1S-:475-EB7~0-575), of which ·_ r SO per cent 
- ar~ filled by promotio~, from Loeust ~ aming OfJicer I. 
. Locust Assistant/Plant ·ouarantine Jnspectorffl.esearch 

_ · Assistant ~Rs~ ·210-425) .'and the _reinaiirlng py _direct 
recruitment from ·amongst persons l having a- B.Sc~ 
Degree in Agriculture with Entomology qr an ,Honours 
. Degree' in' Zoology with experience· in Locust Control. 

j ~There are ·also postS of 'Senior/ Technical J. ASS.istant/ 
Technical Assistant (Selection Grade) in 'the · pay 
scale of Rs. 325-575 which are filled entirely by pro-·· 
motion from Technical ·Assistans (Entomology) /Plant 
Quarantine .Inspector/Locust Warning Officer/Locust 
Assistant (Mycology) (Rs. 210-425) with 5 years' 
experience. We recommend. the pay scale of Rs. 550- · 
900 for the Locust Technical Officer and the Senior · 
Technical Assistant/Technical _ . Assistant ·. (Selection 
Grade)~ Governme.t;J.t may examine _ ·_~he~er ; these 

,. •,\ ,·' ' 

· reserVed for· the promotion of the departmental 
candidates. · 

33. There are 94 posts of Junior Technical Assis­
tant in the pay scale of Rs. 110-4-150-EB-4-170-5-

·:·t80-:EB-5-200. These. posts are filled by direct re­
-_cfu!tment from. ~mo?gst Matriculates· possessing ex­

penence or trammg m . field or laboratory work. The 
··,Junior Technical Assistant are responsible for assis­

. ~ ting ·in the collection and maintenance of· specimens 
I of insects, fungi,. parasites etc.; causing plant diseases, 
information about pests, maintenance of pesticides and 
plant protection equipment etc. Having regard to their 
duties we· recommend the pay scale of Rs. 260-430 
for them. · 

34. For the following posts in this Direct~rat~ we 
· recommend the revised pay scales as indkated against 

each in the table below:- · · 

TABLE XII . · 

St. . Designation of post . 
No. "' - · · · 

1 ,2 

( ; . : ~· Number 
of 

posts 

3 

Existing scale of par .Proposed scale of pay , 
4 5 

------~----~----------------~------~ ---------------------------------------------
1. Cataloguing Assistant (Mycology). 

.i .. ,- •. ·; . 

2. Cataloguing Assistant (Entomology) ., 
3. Fumigation Operator 
4. Fumigation Attendant 
s. Junior Kamdar 

· 6. Lo~t Mukaddam ~ 
1. · Plant Quarantine Superyisor .. 

-.. 

8. Assistant Locust Warning Officer 

Delhi l\filk Scheme 

• ; -~· f ~ . : ' ' l 

'. f_-.· 

~ ' l : ... 

2 

1 

12 
1 

29 

'71 
46j 

35. In the Delhi 1-lilk: Scheme there. are iwo posts 
of Administrative Officer (Rs. 620-30-b30-35-900) 
which are filled partly by promotion of Superintendents 
(Rs. 350-20-450-25-475) and partly by deputation 
from the Central Secretariat. Having rcgar:d to the 
method of recruitment for these posts, we recommend 
the scale of Rs. 840---1200. ' · 

· Rs. 150-10-250-EB-10-290-15-335-EB-
15-380 

Rs. 380-640 

Rs. 150-10-250-EB-10-290-i5-335-EB-15- Rs. 380-640 
380 

Rs. 100-3-130 
Rs. 85-2-!)5-3-110 
Rs. 85-2-95-3-110 
Rs. 75-1-85-EB-2-95 

Rs. 130-5-160-8-256-EB-8-280-1 0-300 

Rs. 260-350 
Rs. 200-260 
Rs. 200-260 
Rs. 190-240 

Rs. 290-560 

For the. three posts of Assistant Admini~trative Offi­
cer (Rs. 450-25-575) the" scale of Rs. 700--900 
would be appropriate. 

The post of First P. A.' to Chairman (Rs. 325-15-
460) is filled by-promotion of Stenographer (Rs . .210-
425). We do not see any justification fvr continuing 



the post in a non-standard scale of pay and would 
recommend that this post should be brought over on 
the scale of Rs. 550-750. 

9 . 

. 36. The Milk Tanker/Milk Van Drivers' in the pay 
scale of Rs. 110-180 are given a special pay of Rs. 25 
per menscm for keeping an account of the milk etc. 
Similarly, the artisan staff employed in the Cold S~orage • 
arc given a special pay of Rs. 10 per menscm on 
account of the difficult and hazardous working con• 
ditions in the Cold Storage. We recommend tnat the 
existing arrangement of paying a special pay ~c these 

personnel should continue~ . We do 'not recon1ine~d 
any change in the quantum of :special pay. ·:· . · · '·. · . 
. . • • <: j ; •.!) . ' I· • <,, • 

· 37.' There· is .one post of Stockman in' the pay 
scale of Rs. 105-3-135 which is filled by direct recruit­
ment· of Matriculates with certificate of stocknmnship . 
Similar posts in the J erscy Cattle Breeding Farm are 
in the scale of Rs .. 110-3-131 with comparable qualifi­
cations. We recommend the pay scale of Rs. '260....:.. 
·350 for the Stockmen- in both: the organisations~ -:: 

38. For the. following· posts . in. ih~, DeniL Milk 
Scheme the revised pay scales as indicated.againsteach 

. would , be appropriate : _;,__ · · ~ ' , ·,, . 1 

TABLB XIII ') J ' : • I ~ 

Sl. 
No 

Designation of post Existing scale of pay. · Proposed scale of pay · 
''I • •::, :, "' ~) ;_ ,• .l ' !, ) ' ' ' ~ ·,' ! 

2 

Directorate of Marketing & Inspection 
39. The Directorate of Marketing & Inspection, 

headed by the Agricultural Marketiug Adviser 
(Rs. 1800-2000) is responsible for the promotion of . 

· grading and standardisation of agricultural products 
and livestock and for rendering advice on agricultural 
marketing and allied subjects.· · · : . . 

40. There are three posts of Deputy Agricultural 
Marketing Adviser (Rs. J 100-50-1400) which carry 
a special .pay of· Rs. 150 per mensem. The ::;pecial 
pay appears to have been attached to these posts mainly 
in consideration of the administrative duties which the 
incumbents have to shoulder in addition to their tech­
nical work. We recommend that,...these three posts 
should be placed in the scale of Rs. 1500-1800 with­
out any special pay. 

41. There are 52 posts of Marketing Officel in the 
scale of Rs. 350-25-500-30-590-EB-30-800. ·For the 
posts of Marketing Officer (Ghee, Oil etc.) there is 
direct recruitment to the txtent of 75 per cent from 
among candidates having a B.Sc. (Tech.) degree in 
Oil Technology or B.Sc. (Food Technology) or M.Sc. 
degree in Agricultural Chemistry. The other posts of 
Marketing Officer are filled by direct recrUitment up to 
50 per cent from M.Scs. in A~riculture or Economics 
or Botany with 2 years' t:xperience. The remaining 
posts are filled by promotion from Assistant Marketing 
Officers (Rs. 325-15-475-EB-20-575). For the 2 
posts of Marketing Development Officer (Fruit Pro­
ducts) and 4 posts of Matketing Development Officer 

\ '· if: 

4 

I.' .i_': 

There are eight posts. of :Deputy Senioi. Marketing 
Officer, five~ posts.·. of' Deputy· Senior. Marketing , Deve­
lopment Officer (Fruit Products) )lnd one post of 
Deputy Senior· Marketing Development· Ol:llcer (~ri-

, geration) in the pay scale· of Rs. 590-30,..830:.35-900. 
. • • ~-; .• l •. ·• ;_ ., i 

Having regard to the qualification~:~lnd the nat~e ~f 
work we do ·not see any justification for the·. existing 
differentiation in the pay scales of Marketing Officer 
and the Marketing Development Officer anJ , would 
recommend that .both .. these· posts ,should be.·placed in 

· the scale of Rs. 650__.:.1200. ' ·. . 

We also consider it unusual that Class II officers in 
the scales of Rs. 350-800 and Rs. 350-900 should 
get promoted to another Class II post in the scale of · 
Rs. 590-900. We accordingly .recommend· .. that the 
posts of Deputy Senior 11arketing. Officer and Deputy 
Senior .Marketing Development O:ffic~r ·· should be 
placed in the scale of Rs. 700---1300. If it is con­
sidered necessary to continue direct recruitment at this · 
level also, a: suitable higher start may be given to the 
direct recruits depending upon t~e qualifications, expe-
rience etc. ·· · 

42. There are two posts of Chief Chemist in the 
pay scale of Rs. 400-25-500-30-590-EB-30-800-EB-
30-830-35-900 which are filled by promotion· from· 
Marketing Development Officer (Rs. 350-900). 



There are 21 posts of Senior Chemist ( Rs. 3 25-15- · 
475-EB-25-575) but they are not considered eligible 
for promotion to the post of Chief Chemist. As there 
are no promotional avenues for the Semor Chemists 
who are partly recruited direct from amongst M.Scs 
in Chemistry with 5 years' experience, we would recom­
mend that the posts of Chief Chemist should be filled 
by promotion from Senior Chemist only. 

·The pay, sc~~ Jr Rs. 650--1200 would be adequate ' 
for: the. Chief Chemist. 

·Government shouid also consider wheth~r the desig­
nation of Chief Chemist and Senior Chemist should 
be changed fo Senior Chemist and Chemist respectively , 
having regard to the pay scales, qualifications, duties 
etc. of these posts. 

We reco~end .the scale of Rs. 650-1200 for the 
posts of Ju.nio~ Sci~ntific Officer and Chief Wool Test-

to 
ing Officer now in the pay scale of Rs. 400-25-500-
30-590-EB-30-800-EB-30-830-35-900. 

43. There are 15 posts of Junior Inspector (Rs. 210-
10-290-15-320-EB-15-425) and 113 posts of Senior 
Inspector (Rs. 250-10-290-15-:-320-EB-15-530). While 
the former are filled by direct recruitment from amongst 
Degree. holders in Agriculture or Veterinary Science, 
the latter are filled partly by direct recruitment (66-2/3 
per cent) and the rest by promotion from the Junior 
Inspectors and· Junior Chemist or Analyst in the scale 
of Rs. 210---425. The qualifications for direct recruit­
ment of Senior Inspector is a Degree in Agricu1ture, 
Botany, Economics, Veterinary Science, B.Sc~ in Oil 
Chemistry, Food Technology etc. We recommend 
the pay scale of Rs. 425-700 and Rs. 550-800 for 

·the Junior and Senior Inspector respectively. 

44. For the following other posts in thl3 Directorate, 
we recommend the pay scales shown against each :-

TABLE XIV 

SJ. 
No. 

Designation of post . Number Existing scale of pay . 
of · 

Proposed 
scale of pay 

posts 

1 2 3 4 5 

1. Superintendent (Technical) 
2. Senior Proof Reader . . 

· 3~ Diagram and Map Maker . 
. -- · · 4. Studio Attendant · • 

. Central Ground Water Board 
. l 

.. 1 
1 
4 
1 

45. The Central Ground Water Board is responsible 
. for exploration . of ground water and the. . delineation 
of areas. which have potentiality for_ practical applica­
tion~ . The organisation. is headed by a Chtef Engineer 
(Rs. 1800-100-2000), who is appointed by promotion 

. of Superintending Engineer (Rs. 1300-60-:1600-100-
1800) . ~· . We recommend for the Chief Engineer· the 
scale of Rs. 2250-2500. · 

For the post of Administrative Officer (Rs. 590-30- · · 
830-35-900) which is filled by deputation of Section 

TABLE XV 

- Rs. 350-20-450-25-475 
Rs. 130-5-160-8-200-EB-8-256-EB-8-280-10-300 
Rs. 110-4-150-EB-4-170-5...180-EB-5-200 
Rs. 125-3-155 

Rs. 550-750 
Rs. 290-560 
Rs. 260--430 
Rs. 260--350 

Officers of the Central Secretariat Service, we recom­
mend the pay s~ale of Rs. 650-1200 .. 

. 46. There are 39 posts of Field Supervisor which 
are filled by direct recruitment from amongst Diploma 
holders in Mechanical Engmeering with one year's prac­
tical training and experience in Tubewell drilling. The 
pay scale is Rs. 180-10-290-15-380 for Diploma hold­
ers and Rs. 150-10-290-15-380 for others. We re­
commend tlie p~y scaie of Rs. 425-700 for Diploma 
holders and the scale of Rs. 3 80---640 for others. 

·. 47. For the followh1g posts we recommend the revi-
sed scale indicated again~t each :- .. 

SL 
No 

Designation of post Number Existing scale of pay Proposed 
scale of pay 

1. 2 

l. Foreman Supervisor 
2. Pump Foreman 
3. Driller-cum-Mechanic 
4. Assistant Driller-cum-Mechanic 
5. Assistant Mechanic 
6. Dozer Driver 
7. Compressor Driver 

of 
posts 

3 . 4 

6 
6 

I 70 
101 
35 
11 
11 

Rs. 370-20-450-25-475 
Rs. 325-15-475 
Rs. 205-7-240-8-280 
Rs. 150-5-175-6-205-7-240 
Rs. 150-5-175-6-205-7-240 
Rs. 140-5-175 
Rs. J 10-3-131 

5 

Rs. 550-900 
Rs. 550'-750 
Rs. 425-640 
Rs. 33~80 
Rs. 33~80 
Rs. 320-400 
Rs. 260-350 



Delhi Zoological Park 

48. The Delhi Zoological Park is headed by a 
Director who belongs to the Indian Forest Service. 

11 

The posts in· this Park, which need specific mentiort1 

are indicated in the table below with the proposed scales' 
shown against each :- , I ' 

TABLE XVI 

SJ. Designation of post Number 
No. of 

posts 

2 3 

l. Security Supervisor 1 
2. Works Supervisor 2 
3. Zoo Guards . 7 
4. Zoo Keepers/Mahouts 27 
5. Assistant Keepers < 36 

All India Soil and Land use Survey Organisation 

49. The following posts exist in this organisation for 
the work connected with soil survey :-

TABLE XVII 

Serial Designation of post Number Existing scale of pay 
Number of posts 

2 3 4 

1. Senior Soil Surveyor 6 Rs. 325-15-475-IJJ-20-
575. 

2. Junior Soil Surveyor 12 Rs. 210-10-290-15-320-
EB-15-425. 

3 .. Surveyors 14 Fts. 150-5-175-6-205-
EB-7-240. 

.. 
4. Field Assistant 16 Fts. 110-4-150-EB-4-

170-5-180-EB-5-200 ... 

The Field Assistant and the Surveyor assist . the 
Senior and Junior SoiJ Surveyors in the field for soil 
survey work. For the Senior and Junior Soil sur..: 
veyors we recommend the pay scales of Rs. 550-900 
and Rs. 425-700 respectively. For the Surveyor 
and the Field Assistant the scales of Rs. 330--560 and 
Rs. 260-430 would be appropriate. 

Tractor Training and Testing Centres 

50. There is a Tractor Training Centre at Hissar 
and a Tractor Training and Testing Centre at Budni, 
each headed by a Director (Rs. 1100-50,.1300-100-
1600). In these Centres Lhere are ten posts of Train­
ing Assistant (Rs. 250-10-290-15-320-EB-15-380) and 
another two posts in the selection grade of Rs. 335-15-
485. The posts of Training Assistant are filled by 
direct r~cruitment to the extent of 50 per cent from 
amongst Degree or Diploma holders in Engineering 
with about four years' relevant experience and the re­
maining posts are either filled by promotion from the 
posrs in the scale of Rs. 205-7-240-8-280 or by transfer 
on deputation. The posts in the sele~tion grade are 
filled by promotion from ordinary grade. Having 
regard to the prescribed qualifications, we recommend 
the scale of Rs. 455-70() for the Training Assistants 

Existing scale of pay Proposed 
s~aleofpay 

4 5 
~·-.-

Rs. 150-5-175-6-205-EB-7-240 Rs.33~80· 
Rs. 110-3-131 I• Rs~ 260-350 
Rs. 75-1-85-EB-2-95 ' Rs. t9o.;-240 
Rs. 75-1-85-EB-2-95 .. Rs .. 190-24q 
Rs. 70-1-80-EB-1-85) ,. Rs. 185-220 .\ 

. . 

and Rs~. 550-7so for the Tra~g Asslsta~ts in the 
selection grade. . · · ., · : , 

"' : '~. < ,, >./ 

. 
1 

• 1· ' ' 'jil"f :. 4, .'" ·f" 

· · 51. · In the Centre at Hlssar, there are. three posts ·of 
•Instructor (Machineman and Mechanic) in the ·scale 
of Rs. 205-7-240-8-280 which are fill~ bv ~irect 
recruitment from ·. amongst., Matriculates possessing a 
diploma in · Mechanical/Automobile/Elel.-1.rical ,. Engi­
neeiing with 2-3 years' experience in mach;.nery fitting 
or maintenance operations. Similarly in the Centre 
at Budni there is one post of Mechanic ('l'esting) and 
two posts of Instructor (Mechanic) and. one· post of 
Mechanic (Instrumentation) in the same scale of pay 
with similar qualifications. There are also three posts 
of Instructor in welding, carpentary and black-smithy 
at Hissar in the scale of Rs. 205-280 to which recruit­
ment is made from amongst diploma holders in the 
particular· craft or trade with experience. ranging from 
2 to 5 years. Taking into'consideration the rc.cruit­
ment qualifications and experience required, we recom­
mend that (i) the posts held by Mechanical Eng-.neerlng · 
diploma holders (3 years after Matriculation) should 
be placed in the scale of Rs. 425-700, and (ii) ·the 
remaining posts . should be allotted :, Ule s~ale of 
Rs. 380-560. . 

52. For 21 !)OStS of Trainer Operator aud five posts 
of Junior Test Operator in these Centres which are· in: 
the scale of Rs. 150-205~ the scale of Rs. 33~80 
would be appropriate. · · · 

' 
53. There are two posts of AgricultUial A:::.sistant 

(Rs. 160-8-.256-EB-8-280-10-300) which are filled by 
direct recruitment from amongst graduates in Agricul..; 
ture with 2 years' experience in mechanised farming 
and teaching. These po~ts should be placed in the 
scale of Rs. 380-560. · · 

For the 12 posts of Mate Grade I and lwo rosts of 
Fieldmen in the scale of Rs. 85-2-95-3-110 the scale 
of Rs. 200-260 would. be appropriate. 

Pre-innstment survey of Forest Resources . 

54. This organisation is responsible for investigat­
ing the requirements and economic availability ot raw 
material for the expans10n and development ot wood­
based industry and the determination of potentia 1 areas 



for industrial exploitation. The o.rganisation is ·nc.aded 
by a Chi~f Coordinator (Rs. 1800-20u0) who" is 
assisted by other Class 1 officers at diiferenl levels. 
f\lost of the Class I posts are held by members of the 
Indian Forest Service who should be allo.ved the cor­
responding scales of pay~ . . 

1 

. - . \ \ ··. . 

55. There is a post of Pilot (Rs. 1300-60-1600) who 
is responsible for flying the project Helicopter used for . 
·aerial photog_raphy . a~d !turyey \work. There .13 also 
a· post of Flight Engmecr. m the same scale of . pay 
who is responsible for the maintenance and repaus of 
this' Helicopter~ Both ·these posts are filled by depu­
tation of suitable offic~rs from the Indian Air Force. 
We recommend the scale of Rs.,:1500-1800 for these 
posts. We also recommend a flying bounty at Rs. 3 7 5 
per mensem for the Pilot. · .. . l , · · 

56. There is, one pqst of Wireless Operator (Mecha­
nic) 'in the pay scale ofRs. 325-575 which is filled 
by direct recruitment from amongst persons possessing 
Airport Radio. M$tenance. Engineer .. LiCence ·. with 
about '3 years' experience in maintenance and repair 

·of a,ir~orne ~quipme~t~ , '· ·. . , : .· · · ; ·. · 
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_ There are also: two posts of Fitter Grade II·. (Engine . -­
and' Airframe) in the same scale of ·pay_ which are also 

1 ~ ' c : ~ • I , J • • . ; , , • '! ~ ! 

filled by direct recruitmem from amongst persons pos­
sessing 4 years' general aeronautical and engineering 
experience on aeroengines or airframes wit;1 about one 
year's experience of maintaining a Helicopter. We 
recommend the pay scales of Rs. 550--900 for these 
posts. · 

57. There. are 32 posts of Deputy Ranger (Rs. 
130-300) and 62 posts of Fieldman tRs. 110-3-
131-4-139). While the latter are' filled either by 
direct recruitment or by transfer of Fieldmen WJrking 
in State/Central Government offices, the former are 
filled by promotion of the Fieldmen. We recommend 
the scale of Rs. 290--560 for the Deputy Ranger and 
Rs. 260--350 for the Fieldman. 

Regional Poultry Farms and Random Sample Ia\ ing 
. Test Unit ., 
· . 

. 58. The Regional Poultry Faims have been set up 
to produce high pedigree birds' and for the development 
of poultry in the. country on modern and sdcntific 
lines. Each farm is under a Geneticist in the pay scale 
of Rs. 1100-50-1400. For the following special posts 
in these Farms we recommend the scales shown against 

. each:-

.w·~ '·. '· ,,,_., r .1 ·:: · iTABLEXVill 

.. Sl. _Designation pf post -;:: · 
, .~0• . . "" t-'- 1 : 

..... 

.... 
it • ,.'.! '"-

.. ' ,.1 ' .... . :: ... _ ~ 'J ' : 

~ - . . . . . . 
"I e• 

2 .. Poultry Assistant 

· · Number Method of recruitment 
.of 
posts:_ 

3 ) ' . 4 

.,, 14 ·66i% by direct recruitment 
.. 

1 
. • from Degree or Diploma 

, . · holders in Veterinary Sci­
ence or Animal Husbandry 
or Degree in Agriculture • 
and 33!% by promotion 
from Poultry .. Assistant. . . 

10 66i% by direct recruitment-­
Matriculate with training 
in poultry husbandry. and 
33!% by promotion from 
Poultry Attendants. 

Existing scale of pay 

5 

Rs. 325-15-475 

Rs. 110-4-150-EB-4-170-
5-180-EB-5-200 

. I 

Proposed scale 
of pay 

6 

Rs. 550-750 

Rs. 260-430 

3 .. PoultrY Attendant 66 100% by direct recruitment- Rs. 70-1-80-EB-1-85 Rs.l85-220 
experience in poultry 
farming for 6 months. 

The Directorates of Development of v:nious Commo· 
. dities - - · 

. 59.-There are a 'number· of. Dkectorates which are 
responsible . for coordination of the development 
marketing, publicity etc. of various agricultural com: 
modjties. The Directors in charge of these Directo-

. rates are in the following scales of pay:-

Seal~ of pay · 

Rs. 1100-50-1400 

Number Designation of post 
of posts 

2. 3 

5 Director (Coconut), 
(Pulses), 
(Sugar Cane), 
(Tobacco), 
(Arecanut). 

-------··--

1 

Rs. 1300-60-1600 

Rs. 1800-100-2000 

2 3 

6 Director (Lac) • 
(Rice), 
(Oil Seeds), 
(Cotton}, 
(Jute), 
(Millets) .. 

1 Director (Cashewnuts). 

The pay .scale of the posts of Director, Cotton 
Development and Director, Jute Development was 
revised from Rs~· 1100-1400 to Rs. 1300--1600 in 
_May, 1971. The Department has informed us that 
the pay scale of Rs. 1800-100-2000 for the 
Director of 9tshewnut Directorate appears to. have 
been fixed w1th reference to the incumbent of the 
post and not the worth of. charge. A special pay of 
Rs. 200 per mensem has been attached to the post 
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of the Director of Lac Development as the incum­
bent is on deputation from the Indian Forest Service. 
Except for the post of Director (Rice) which is filled 
by promotion of Paddy Specialist in the scale of 
Rs. 1100-1400 and Director (Millets) which is filled 
by deputation of officers from State Agriculture Ser­
vice, the other posts are filled by promotion from 
officers in the scale of Rs. 700--1250. · 

We recommend the pay scale of Rs. 1500--180l· 
for the Directors of Rice, Oil Seeds, Cotten, · Jute,: 
Lac. Cashewnut and Millets and the scale of 
Rs. 1300-1700 for the Directors of Coconut, Pulses, 
Sugar-cane, Tobacco and Arecanut. · . 
· 60. For· the following posts peculiar to these ·. 

Directorates, we recommend scales indicated against 
each:- · 

TABLE XIX 

Sl. Name of the Directorate 
No. 

2 

I. Directorate of Lac Development 

2. Cashewnut Direetorate • 

3. Arecanut and Spices Directorate 

Designatio}\ of posts 

3 

(i) Lac Inspector 
(ii) Lac Supervisor 

Artist Photographer 

Artist Photographer 

Number Existing scale of pay 
of 
posts 

5 
10 

5 

Rs. 150-5-175-6-205-EB-7-240 
Rs. 110-3-131-4-155-EB-4-175-5-

180 , I 

. Proposed scale , 
· ofpay . l 

':,6 . ,·· .'1 

Rs. 330-560 
Rs. 260-400 · · 

Rs. 130-~-160-8-200-EB-8-256-EB-8- Rs. 330-560 
280 .·· ~· ,, .'·.· 

1 

4. Tobacco Directorate and Rice Direc- (i) Caretaker Mechanic 3 

Rs. 210-10-290-15-320-F.B-15-425 

Rs. 150-5-175-6-205-EB-7-240 

Rs. 425-700 

Rs. 330-480 
toratc (ii) Junior Technical 6 Rs. 110-4-150-EB-4-170-5-180-EB-:S- · Rs. 260-430 

200 

5. Sugarcane Directorate • •. 

6. Oilseeds Directorate 

7. Coconut Directorate 

8. Oilseeds Directorate 

Assistant 

• Artist-cum-Photographer 

(i) Caretaker 
(ii) Proof Reader 

Artist Photographer 

Telephone Operator-cum­
Receptionist 

In the Directorate of Jute Development there are 
five posts of Jute Inspector and 14 posts of Grader 
in the pay scale of Rs. 130-5-160-8-200-EB-8-256-
EB-8-280 and Rs. 130-5-160-8-200-EB-8-256-EB-
8-280-10-300 respectively. Direct recruitment to all · 
the posts of Jute Inspector and 50 per cent of the 
posts of Grader is made from amongst Matriculates 
possessing two years • Diploma in Agriculture Sci,;. 
cnce. The remaining posts of Grader are promo­
tional posts for Jute Inspector. The Jute Inspectors 
watch the progress of implementation of centrally 
sponsored schemes on jute and mesta and assist 
the field staff in organising various development cam­
paigns. The Graders, on the other hand, impart 
training in jute and mesta fibre grading to the trainees 
and jute growers. ·we consider it an unusual arrange­
ment to treat the scale of Rs. 130--300 as a pro­
motional grade for posts in the scale of Rs. 130--280. 
We accordingly recommend the scale of Rs. ·290-560 
for the Jute Inspector and the scale of Rs. 380--640 
for the Grader. 

Forest Research Institute & Colleges, Delua Dun 
. {F.R.I.) 

61. The Forest Research Institute is responsible 
for conducting research into problems connected 

Rs. ~10-10-290-15-320-EB-15-425 

Rs. 210-10-290-15-320-EB-15-425 . 
Rs. 150-5-175-6-205-EB-7-240 

Rs. 130-5-160-8-200-EB-8-256-EB­
_8-280 

. ~ '~' 

Rs. 130-5-160-8-200-EB-8-256-EB-
, 8-280. ' . 

,, -. . 

Rs. 425-700 . · 

Rs.425_:7oo 

Rs. 330-480 

Rs.330-560 

I ~ 1 \ , .. ,; . ; 
Rs. 290-560 ; . 

' ~ 

with forestry. The Institute . iS ·headed by !l Presi~.· 
dent. The post carries the scale of Rs. 2000-1 0~ 
2500 for a scientist and Rs~ 2000-125-2250 . if held; 
by an officer of the Indian Forest Service. The re­
cruitment rules prescribed for this· post provide for 
direct recruitment from amongst serving Chief Con­
servators of Forests in a State or Conservators of f'or-· 
ests with 20 years of service in the' grade or eminent 
scientists with administrative experience, knowledge 
of forest, forestry research and allied sciences. · The 
Association representing the Class I officers of , F.R.l. 
has requested that the ~post of President should be in 
the pay scale of Rs. 2500-100-3000. The Second 
Expert C~mmittee known as ··Thacker Committee. 
(1965) which examined the working .of the Institute 
recommended the pay scale of Rs. 2000--2500. We 
go not see any justification for different pay scales for 
this post depending upon whether the incumbent is 
a scientist or from the Indian Forest Service. Havmg 
regard to the method of recruitment prescribed for. 
this post and the duties and ~esponsibilities, we re-· 
commend . that the post of Pres1dent may be placed 
in the pay scale of Rs. 2500- -3000. 

6?. At the Class I level,. the scientific posts in the 
Institute are borne on the standard scientific scales of­
pay. Apart from a few isolated posts of Silviculturist, 



Assistant Silviculturist, Mensuration Officer etc., 
(Rs·. 700-50-1250) the .remaining scientific posts 
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have been organised into a regular cadre in the 
following grades:-

TABLE XX 

Sl. 
No. 

Designation of posts Number Existing scale of pay 
of 

Method of recruitment/qualifications 

posts 

1 2 3 4 s 
---,--------·--- ~~----------

1. Directors of Forest Products Research and 
Biological Research 

2 Rs. 1300-60-1600 plus special By promotion from Senior Research 
pay of Rs. 100 per mensem Officer (Selection Grade) with 10 

year·s service. 

2. Senior R~search Officer (Selection Grade) s Rs. 1300-60-1600 By promotion from Senior Research 
Officer (Ordinary Grade) with 5 
years service .. 

3. Senior Res~arch Officer (Ordinary Grade) 28 " Rs. 700:50-1250 66!% by direct recruitment from 
among Second Class M.Scs. 
in scientific subjects with 5 years• 
experience in the required field. 
33l% by promotion from Research 
Officers . .. i. 

4. Research Officer Class II . 74 . . Rs. 350-25-500-30-590-EB-30-
800-EB-30-830-35-900 

66f% by direct recruitment from 
Second aass M.Scs. with 3 years• 
experience. 

Unlike the other scientific Departments, there are 
no scientific posts iil this Institute in the Junior Class 
I pay scale of R&. 400-950. The Thacker Commit­
tee recommended that the post of Research Officer 
(Rs. 350-900) may be !lpgraded to the Junior 
Class I level. The post of Research Officer~ at the 
Class II level provides a useful channel of ·promo­
tion for the Research Assistants · in the Class III 
scales of pay~ We think that an up gradation of all 
these posts would adversely affect . the promotional 
avenues for the Class III staff. We accordingly re­
commend that depending upon the field of speciali­
sation the duties and responsibilities of the posts etc. 
the G~vernment may consider upgrading. some of the 
posts of Research. Officers Class · II to the Junior 
Class I level. The remaining posts should, in future, 

: be filled entirely · by · promotion from the Class III 
staff. The Class I posts should be filled partly · by 
direct recruitment and partly . by promotion of the 
Class II officers. With the· proposed creation of a 
cadre of Research Officers--Class I, Government 
should consider whether the percentage of direct 
recruitment at the level of the Senior Research Offi­
cer (Ordinary Grade) should be tJ:te salll:e as. at pre­
sent particularly when the academ.1c qualificatiOns for 
direct recruitment both for the Senior Research Offi­
cer (Ordinary Grade) and Research Officer are 
similar even at present. 

33l% by promotion from Research 
Assistants Grade I 

63. We recommend the pay scale of Rs. 650-
1200 for Research Officers Class II. · 

For the proposed cadre of Research Officers Class 
I, the scale of Rs. 700-1300 would be appropriate. 

The Senior Research Officer (Ordinary Grade) 
should ·be placed in the scale of Rs. 1100-1600* 
and those in the selection grade . should be m the 

. scale of Rs. 1500-1800. . ; 

For the two posts of _ Directo~ in the scale of 
Rs. 1300-60-1600 with a special pay of Rs. 100 per 
mensem, we recommend the scale of Rs. 1800-2000 
without any special pay. · 

64. At the non-gazetted level, th~re are p~sts of 
Research Assistants, requiring scientific, engineering 
and technical qualifications. While the designations 
and the pay scales attached to these posts are uni­
form in the different fields, the . method of recruit­
ment varies depending upon the ·specialisation. Even 
operational po~ts in routine fields like store-keeping, 
mo!or I?echamcs, overseer, .draftsman etc. carry the 
designation of Research AssiStant and the same pay· 
sc~e .as applicable . to the comparable posts on · the 
scientific research side. · Only at the level of the Re­
search Assistant Grade II, while the posts on the 
research side carry the pay scale of Rs. 150-5-160-
8-240-EB-8-280-10-300, those in other fields cai'lj 

*Member Secretary has dissented from the view vide his Note of Dissent. 
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the pay scale of Rs. 130-5-160-8-200-EB-8-256-EB-
8-280-10-300. On the scientific research side the 

details of the posts, at the· non-gazett~ level,. are · 
given below:-

Serial No. Designation of post 

2 

1. Research Assistant Grade I (Selection 
Grade) 

2. Research Assistant Grade I (Research) 
\ 

' 

3. Research Assistant Grade. II (Research) 

4. Techical Assistant Grade I 

5. Technical Assistant Grade II 

TABLE XXI 

No. of posts Existing scale of pay __.Method of recruitment/qualification 

3 4 s 

By Promotion from Research Assistant 
. Grade I. . .• · 

8 . Rs.325-15-475-EB-20-575 

76 Rs. 210-10-290-15- EB -320-15 33}% by promotion from Research 
425 Assistant Grade II. 66i% by 

direct recruitment. from Second 
Class Degree holders . , in , the 
required subject. 

' ). ·. ~ ' 

54 Rs.lS0-5-160-8-240- EB- 8-280-10 33}% , by promotion from ·Techni-.· · 
300 · · cal Assistants Grade I with B.Sc. 

or I. Sc. with S years' experience 
66i% by · direct -recruitment . 
from Second Class B.Sc. in the • 

62 Rs. 110-4-150-EB-4-170-5-180-
EB-5-200 

62 Rs.; 110-3-131-4-155- EB-4-175-5 
180. 

relevant subject. · 
' t ~' I 

33-j-% by promotion from Techni-• 
Cal Assistants Grade· II ·. 66i% 

by direct recruitment from Inter-. 
mediate ·in · Science. 

100% by direct·, recruitmen 
Matriculates in Science.t 

from., 
"Jl •.• 

65. We think that in the above grade structure 
there is need for modification of the existing provi­
sion for direct recruitment at the various levels as 
also for reducmg the number of levels. Having 
regard to the nature of work· expected from the 
Technical Assistants and the prescribed qualifications 
we recommend that the posts of Technical Assistants 
Grade I and II may be merged and placed in the 
scale of Rs. 260-430. These- posts should in· future 
be filled by direct recruitment of P.ersons who have 
passed the Intermediate or Higher Secondary Exami- · 
nation with science. 

staff. Accordingly, we would recommend that . Gov~; 
ernment should suitably, reduce the existing· percent­
ag~ of direct recruitment · at the. level of Research 
Assistant Grade II. We; ·recommend the . seal~. of 
~s. 380~1 S'60 foi these posts .... , · ,·· " .. ·. ·' . ; 

For the posts cf Research Assistant Grade I, we 
. recommend tl1e scale' of Rs .. · 425-· 700, and for -• the' 

Research Assistants (Selection Grade). we recommend 
the scale of Rs. 55~900. · · l • ·1 

The remaining posts' of Research Assistant Grade' 
II in the existing scale. of Rs . .,130--300 may be plac­
ed in the scale of Rs. 33~560. · i 1 .) ! As regards Research Assistants (Grade II) our 

general approach is that on the research side the 
direct recruitment of B.Sc. should ·be in the scale of 
Rs. 425-700 and that posts below this level should 
mainly provide promotional avenues for the lower 

66. The Artisan ' category . posts also carry . the 
designation of Technical Assistants and are placed .in 
the following scales of pay:-· 

TABLE XXII 

Serial 
No. 

1 

Designation of post 

2 

1. Technical Assistant Grade II 

2. Technical Assistant Grade II . 

3. Technical Assistant Grade III 

Number 
of posts 

3 

Existing scale of pay 

4 

65 Rs. 110-3-131-4-143-EB-4-155 

4 Rs. 95-3-131-EB-4-155 

132 Rs. 85-2-95-3-110 

Method of recruitment 

5 . 

Direct...,.. Trade certificates in the ~ 
Particular trade · and exP,erience. 

Matriculation 

Direct- Middle Pass/Technician Certi-
ficate/Literate with 3 years' ·· 
experience, etc. l 

We recommend that the posts of Technical Assist­
ant Grade II in the pay scales oLRs. 95-155 and 

Rs. 11~155 may be merged and placed in the 
scale of Rs. 260-350. For the posts of Technical 



Assistant Grade III (Rs. 85-11 0) the scale of Rs. 
200-280 would be appropriate. 
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67. For the following 'posts in this organisation we 
recommend the revised scales indicated against each:-

TABLE XXUI 

Serial No. Designation of post 

\ l 

1 2 

1. Officer Incharge Photo Section 

2. P.T. and Games Instructor . • 
3. Engineer Supervisot"' • , 
4. Forest Ruger . · .. , • 
S. Printing Foreman .• · 
6. Deputy Ranger . , • 
7. Dark Room Assistant 
8. Cane Processor · & Worker" 
9 . . Artist Photographe~· ·~· .. 

10. Kiln Operator. • . 
11. Forester · . . . .• 
12. Field Man • 
13.- Herbarium Assistant_: . :· 
14. Insectory Assistant • · • · · 
15. Documentation· Assistant 

Directo~ate of Agricultur~ AViation · 

Number 
of posts 

3 

1 
1 
3. 

r 
2 
3 

'2 
3 
1 . , 
J 
2 

68. The Directorate of Agricultural Aviation is 
respo~ible for aerial spraying o~ pest.icides etc., both 

. in the desert areas and onjthe· ~tandmg, crops. The 
organisation is headed. by 'a· J.?irector (Rs. ·1600-1 00-
2000). who, on the operation· side, is assisted by two 

· Operational · Supervisors·. (Rs. 1300-60-1600-100-
1800), seven Senior Pilots (Rs. 1300-60-1600) and 11 
Junior Pilots (Rs. 1100-50-1250). The posts of Pilot 

. are filled by . deputation· or re-employment of Officers 
from the Indian. Air Force failing which by direct 
recruitment~ The Indian Air Force Pilots_ are required 
to possess 500 to 700 hours of flying experience. The 

- I.A.F~; Pilots • when deputed. to these posts are allowed 
their pay in the I.A.F. _plus a .deputation aUowance of 
10 per cent of pay subject to a maximum of Rs. 150 
per mensem and the flying bounty of . Rs. 350 per 
mensem to which they are entitled in the Air Force. 
We ·understand that out of seven posts .of Senior Pilot, 
four are lying vacant and as against 11 posts of Junior 
Pilot there are only two persons in position. 

69. It appears to' us that agricultural flying is ex­
posed to special risks as the Pilots have to mano­
euvre . the single engined aircraft very near ground 
level · and to negotiate the various hazards 
which come in· the way of low flying. Besides the 
precision flying called for, the· Pilots have to work 
with noxious· chemicals etc. and to operate from rural 
air-strips etc., without the benefit of Sophisticated 
aids. Having regard to the nature of flying and the re­
cruitment difficulties we think that the existing scale 
of pay of the Pilots need improvement. We accor­
dingly reco:mmend the scale of Rs. 2000-2250 for the 
Director. 

For the posts of Operational Supervisor and Senior 
Pilot we recommend the scale. of Rs. 1800-2000. 

Existing scale of pay Proposed scale of pay 

4 

. Rs. 400.25--500-30-590-EB-30 
800. 

Rs. 350-25-575 · 
Rs. 335-15-485 
Rs. 210-10-290-15-EB-320-15-425: 
Rs. 200-10-290-EB-15-380 , 
Rs. 150-5-175-6-205 
Rs. 125-3-155 

5 

Rs. 650-1200 

:Rs. 130-5:..160-8-200-EB-8-256-EB-8-280-10-300 
Rs. 130-5-160-8-200-EB-8-256-EB-8-280-10-300 
Rs. 110-4-150-EB-4-170-5-180-EB-5-200 

Rs. 550--900 
Rs. 550--750 
Rs. 425-700 
Rs. 425-640 
Rs. 330- 480 
Rs. 260--350 
Rs. ·330-560 
Rs. 330--560 
Rs. 260-430 
Rs. 260--350 
Rs. 260-430 

Rs. 110-3-131-4-143-EB-4-155 
Rs. 110-4-150-EB-4-170-S-180-EB-5-200 
Rs., 110-4-150-EB-4-170-5-180-EB-5-200 
Rs. 11 0-4-150-EB-4-170-5-180-EB-5-200 
Rs. 210-10-290-15-EB-320-15-425 

· Rs. 260-430 
Rs. 260-430 
Rs. 425-700 

For the posts of Junior Pilot the scale of Rs~ 1500-
1800 would be appropriate. We also recommend that 
all Pilots engaged on flying duties should be given a 

. flying bounty at the rate of Rs. 3 7 5 per mensem . 

70. For the repair and maintenance of the aircrafts 
owned by the ·Directorate the followi~g cate,eories of 
the staff are employeed :- · 

TABLE XXIV 

S.No. Designation of post 

1 2 

1. Chief Engineer 

. 2. ~eputy qtief Engineer 

-3. Senior Aircraft Mainten­
ance Engineer • 

4. Helicopter Engineer • 

5. Superintendent of Work­
shop 

6. Junior · Aircraft Mainten­
ance Engineer • 

7. Aircraft Mechanic • 

· 8. Aircraft Finisher .. 

No. of 
posts 

3 

1 

4 

Existing scale of 
pay 

4 

Rs. 1300-60- 1600 
100-1800. 

Rs.1300-60-1600 

Rs. 700-40-1100-
50/2-1250 

Rs. 700-40-1100-
50/2-1250 

Rs. 700-40-1100-
50/2-1250 

7 Rs. 350-25-500-30-
590-EB-30-800-
EB-30-830-35-
900 

13 Rs. 175-~205-7-240-
EB-8-280 · 

Rs. 175-5-205-7-
240-EB-8-280 

---- ----------------- --------



The qualifications prescribed for direct recruitment 
to the above categories provide for possession · of 
Aircraft Maintenance Engineers Licences in different 
categories. For the post of Chief Engineer, a Degree 
in Engineering with A.M.E. Licences in categories 
A, B, C, and X are required with about 10 years' 
experience. The posts of Deputy Chief Engineer and 
Senior Aircraft Maintenance Engineer are filled by 
promotion from the next lower grades from amongst 
persons who are graduates in engineering holding: · 
ltcences of categories A, B & C. For · the post of 
Helicopter Engineer which is also filled by promotion 
of Junior Aircraft Maintenance Engineer, Licences in 
categories A & C on Helicopters are prescribed. For 
the post of Superintendent of workshop, Licences in 
category A, B and C on the types of aircraft operated 
by the department are necessary. The posts of Junior 
Aircraft Maintenance Engineer are filled partly by 

· promotion of Mechanics and partly by direct recruit­
ment from amongst those possessing · the Aircraft 
Maintenance Engineers Licence in categories A, C 
and X with endorsement for the types operated by . 
the department. For the Aircraft Mechanic and the 

I 
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Aircraft Finisher possession. of any ·licence is ·not . in­
sisted upon. 

Having Tegard to the. qualifications prescribed ·Jo:c 
recruitment to the above posts and also the duties 
and responsibilities, we recommend the scale of 
Rs. 1800-2000 for. the Chief Engineer and Rs. 1500-
1 800 for the Deputy Chief Engineer~ · 

For the Senior Aircraft Maintenance Enginee~, the 
Helicopter ;Engineer and the Superintendent of \Vork­

. shop the s~ale of Rs. 1050-1600 would be appropriate. 

Having regard to the prescribed qualifications,. we 
recommend that the. post of Junior Aircraft Mainte­
nance Engineer may be placed · in · the. scale of 
Rs. 700-1300. · 

The posts of Aircraft , Mechanic 'an.ci Aircraft 
Finisher may be placed on . the pay scale of 
Rs . .380-560. 

71. For the ~allowing posts in this Pirectorate we 
recommend_ the pay scales indicated against . each . -

. . '" ... '· . ' ·. ··/' ' 

/TABLE XXV
1

: 

S. No. Designation of post 

2 

1. Radio Mechanic 

2. Store Supervisor (Aviation) 

3. Senior Sheet Metal Worker 

4. Sheet Metal Worker 

5. Instru'inent Mechanic 

6. Radio Technician 

Fisheries Organisation 

No.· of 
posts 

3 

1 

1 

1 

72. The following organisations under the Depart­
ment are responsible. for the training of personnel in 
various fishing operations, e~ploration of off-shore 
and deep sea fishing areas, chartering of fishing 
grounds. etc.:-

(i) Central Institute of Fisheries Operatives, 
Cochin. and Madras (CIFO) 

(ii) Central Institute of Fisheries Education; 
Bombay (CIFE). 

(iii) Indo-Norwegian Project. 

(iv) Deep Sea Fishing Organisation. 

73. The Central Institute of Fisheries Education 
and Central Institute of Fisheries Operatives are each 
'under the charge of a Director (Rs. 1300-60-1600). 
The Superintending Engineer, Deep Sea Fishing Or­
ganisation, is also in the same scale of pay. We re­
commend the scale of Rs. 1500-1800 for these posts .. 
3 M of Fin. /73-2 

&,isting Scale of pay 

4 

Rs. 325-15-475-EB-20-575. 

Rs. 325-15-475-EB-20-575. . ·' 

Rs. 250-8-290-10-340-10-480. 

Rs. 175-6-205-7-240-EB-8-280. 

Rs. 175-6-205..:7-240-EB-8-280. 

Rs. 175-6-205-7-240-EB-8-280. 

Proposed ·scale 
of pay 

.s 

Rs. 550--900 
~ ' ' 

Rs. · 550--900. 

Rs. ·55o.-:...750 

. Rs.1 ~8<>-=-560 
· . .: Rs: ·38~560 

Rs·. 38~560 

7 4. The revised pay scale for the Director~ Indo­
Norwegian Project (Rs. 1100-50-1400) should be · 
Rs. 1300-1700. 

75. In the. Indo-Norwegian Project the~ is one 
post each of Refrigeration Engineer, Processing Tech­
nologist, Fishery Officer, ·Marketing Officer, ·Assistant. 
:Engineer · (\Vorkshop) and Assistant Engineer ; 
(Works) in the pay scale of Rs. 350-425-500-30-590- · 
EB-30-800. For these ·posts either a Degree fu En~ 
gineering or in Chemistry /Biochemistry on Food 
Technology,'or in Zoology is required. We recommend· 
that all these posts may be placed in the scale of 
Rs. 650-1200. 

76. The posts of Administrative Officer in the CIFE, 
CIFO and Deep Sea Fishing Organisation carry the 
p~y scale o! Rs. 350-25-575 and are filled by 
drrect recrwtment from amongst · Degree holders , with . 
5 years' experience of establishment, administrative, 
accounts work etc. We recommend that these posts 
sllould be placed in the pay scale of Rs. 650-960 
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77. The instructional staff in the CIFE and CIFO 
consist of the following categories :-

TABLE XXVI 

S.NO~ Existing scale Central Institute· · CentCal Institute of 
of pay \ ~, . ' of Fisheries Fisheries Edu· 

\ Operatives .. . · , cation 

--· ----------~-------
1 

·1. Rs. 700-50-1250 
'' 

2"' Rs. 700-40-1100· 
50!2-1250 

3.. Rs. 400-40-800. 
. . EB-50-950 

l 

j 

,, ·, '.3 . .~',:'' .:· 

• • ' Professor' (3 posts) 
• -~ < I ~ ~ ~· ; ' 

Chief Instructo( ·Principal (2 posts) · 
(5 posts) . . . -_ l -( ' -;-. : ~ i 

1 • • . . : . · Assistant · Professor 
• i ' • . ·,' ·' ' (6 posts) · ... ·_ ~ 

1 1 
•} a,•.,. l /r 

· Chief Training ·Sup-' · 
· erintendent (l post) 

' • : 4 ' • • ~ - t ; .• 
" I • ~ 

. 4. Rs. 400-4o0-450- . Jnstru~tor~ .. (15 ! j t 
· · : 30-600-35-670- posts) 

EB-35-950 

S. Rs. 350-25-500-30.. 
590-EB-30-800-

. EB-30-830-35-900 

6. Rs. · 350-20-450.. 
EB-25-575 

7. Rs. 325-15-475-EB· Assistant 
' · 20-575 · · ·· ructor 

. posts) 
l• \. 

s: Rs. 210-10-290-15· 
.. - 320-EB-1~-425 

9 .. Rs. 130-5-160-8:. 
_, · 200-EB-8-256- . 

·. EB-8-280-10-
300 

_., 

· Fisheries- Training , 
Superintendent ' · · 
(1 post) 

: · 1 Senior · · ~-Instructor 
(4 posts) 

L 

Demonstrator 
, (~ posts) . 

'I ~. I .)~ ~ I 

'Ins-. · 1 r ' ... I · 
. (8 . ~~ 

· . Assistan~ Fishing · 
· · -Training. Superin- : 

. tendent (2 posts) 
•¥.': : 1 . /' 

Junior Instructor 
(15 posts) 

· - Demonstrate 
· (8 ~posts) . 

. ' 

While in the CIFO the ·posts 'at all the three·. levels. 
are filled by direct recruitment, in the case· of CIFE · 
the posts of Professor and ·Assistant Professor and, 
Demonstrator are filled by direct recruitment and the 
remaining· posts are filled partly by direct recruitment ~ 
and partly by promotion from the next lower grade. 
The qualification prescribed for direct recruitment. 
in both· the Institutes is generally Master's Degree in. 
the relevant science subjects although for the posts 
of Chief Instructor (Marine Engineering) and Ins- · 
tructor (Seamanship and Navigation) a Degree in 
Marine Engineering or the Ministry of Transport Cer-
tificate of Competency is also prescribed. ; ·, 

'.78 .. We ·recommend that the posts on the standard 
Class II and Junior Class I and Senior Class I scales 
of pay should be brought on to the appropriate re­
vised scales of pay recommended by us. 

79. For the posts of · Demo~strator ~raft. and 
Gear, Fisheries Biology . and Ftsh Processmg) m the 
CIFE in the pay scale of Rs .. 350-20-4~0-25-
575 which are filled by direct .recrw~ent ot. Gra-

. duates in Zoology, Chemistry, B~ocheirustry, Engmee:r· 
ing, etc.; with two years' expenence, we recommend 
the pay scale of Rs. 550-900. 

'! 

. · For. the· posts of Assistant Instructor which ar~ 
filled. by direct recruitment from amongst M.Scs. we · 
recommend, the pay. scale of Rs. 550-900. · 

For the Assi4)tant Fishing Training. Superintendent 
and Junior Instructor both in the ,pay scale of 
Rs. 210-425, we recommend the scale of Rs. 425-700. 

The posts. of Demonstrator (Rs. 130-300) which 
• are filled by direct recruitment from B.Sc. should be 

placed .in the pay ~c_ale of ~s. 330-560. 
• '1 

80. There are marine posts in different grades in 
. .. the fishing organisations. The pay scales for these 
' '·posts have been discussed in Chapter 20. The pay 

scales for the posts of Net Mender, __ which are com­
., ,' mon· to these fishing·· organisations; however, vary 

· from organisation to organisation. While in the Indo­
Norwegian Project-the Net Menders are in the scale 
o£ Rs. 70-1-80-EB-1-85, in the CIFO and 
in· the Deep Sea Fishing Organisation they are in 
the scale of Rs. 85-2-95-3-110. We recommend 
that the posts of Net Mender should be placed in the 
scale of .Rs. 200-260 in all these organisations. 

' 81. There are the following posts "of Technical 
Supervisor in the various fishing organisations in the 
scale of Rs. 250-10-290-15-320-EB-15-380. 

s:~o. 

TABLE XXVII 

• Name of orgimi- Designation of post 
sation · 

'' 2 3 
/ 

·1: Central ' Institute. of Supervisor (Mechani-
Fisheries Operatives cal, Electrical, Car­

pentry) 

2. Deep Sea Fishing Or- Mechanical Super-
ganisation. visor (Junior) 

No. of. 
posts 

4 

4 

2 

'3; Indo-Norwegian Pro- Electronic Supervisor 1 
• • 

1 ject · · 

The posts of Supervisor are filled both by direct re­
cruitm~nt of Diploma holders and by promotion of 



Engine Drivers (Rs. 200-10-300). We · recom­
mend the pay scale of Rs. 455-700 for t:tle Super­
visors. 
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82. ~or- the. following 1 p9sts · peculiar' to:. the :Indo.i. 
~ o~wegtan P~oJect. we recommend . the · pay · . scales 
md1cated agam&t each:- · · 

TABLE XXVIII 
:; 4' \ ·,·. 

· Serial Number Designation of post 

2 

1. Senior Store Keeper · 
2. Crane. Operator · i 
3. Supervisor · . 

.·.:: 
4. · Overseer Grade I 
S. Overseer Grade II . ... 
6. Gear Technician 
7. Fisheries/Marketing Assistant . ... 
8. Junior Marketing Assistant 

· 9. Workshop/Siipway Foreman" .. 
10. Operator (Ice Plant)/(Freezing Plant) 
11. Assistant Operator 
12. Ice Man 

No. of 
posts 

3 

. 1 

.3 
1 
2 
1 
3 

2 
'2 

· .. 4 

8 

Existing scale .of pay~ · · 
~ ' : I 

4 .. : , , : 1 ;;;,5<··,: i. 
Rs. 325-15-475-EB-20-575 · · Rs. 55ck-900 1 

Rs. 150-5-175-6-205 "·,~·.>· ~· ·· Rs. 330480 ... 
Rs. 150-10-2SO-EB-10-290-15-J20 .·· . R~:. 42S ';:·60~;i; 
Rs. 130-5-160-S-200-EB-8~256-EB-8-280-10~300 · .. Rs. 33~56,0~ 
Rs. 110-4-150-EB-4-170-5-180-EB-5-200 Rs .. 2~H30 
Rs. 210-10-290-15-EB-320-15-425 · ). •' Rs.' 425....:..700 . 
Rs. 210-10-290-15-350 . ' ,. Rs:;·' 42~64o'.t 
Rs. 130-5-160-8-200-EB-8-256-EB-8-280-lO-JOO . Rs.' 33~560 1 

Rs. 210-10-290-15-320-EB-15.;380 . .Rs; 425~0-
Rs. 150-10-250-EB-10-290-15-320 Rs. 425-600 
Rs. 130-5-160-8-200-EB-8-256-EB-8-280-10-300 · Rs. 33~560' 
Rs .. 70-1-85-EB-i-95. : Rs; '19(}_240 

----
83. For the following posts . peculiar to the Cen­

tral Institute of Fisheries Education,' we recommend 
the pay scales indicated against each:-. ~ 

. ,, 
TABLE XXIX 

Serial Number Designation of post 

1. Artist-cum-Photographer 
[ 2. Field Assistant 

3. Fieldman 

2· I' 

.. 

No. of 
posts 

1 
18 

3 

84. For the following posts. peculiar to the Central 
I nstltute of Fisheries Operatives~ we recommend the 

Existing scale· of· pay ' 

. .. r 

Rs. 210-10-290-15-EB-320-15-425 · '; 
Rs. 110~3-131-4-155-EB-4-175-5-180 
Rs. 80-1-85-2-95-EB-3-110 ; .. · 

pay scale uidicated against each:-' . ' . ~ . : ' ; 
i 

TABLE XXX 

Serial Number Designation of post 

2 

l. Foreman 
2. Artist-cum-photographer 
3. Wireless Supervisor 

No. of 
post . 

3 

1 
1 

Existing scale of pay 

4 

Rs. 325-15-475-EB-20-575~ 
Rs. 210-10-290-i5-EB-320-15-425. 
Rs. 180-10-290-EB-15-380+Special pay Rs. < 40 

per mensem · · 

.. 
· ·: h :.l > :l I 

. '.• ''.l 

Proposed 
scale of pay 

. 5 . > . 

. Rs. 425--:-700 , 
Rs •. 26~30. '­
Rs. 200...:....!260, , 

i 1- .{. 

Proposed , 
scale of post . 

5 

Rs. 550-900 
Rs. 425-700 
Rs. 425-700 

without · 
. special pay. 

85. For the post of Boat Building. Mistry in the 
Deep Sea Fishing Organisation in the ·scale of 
Rs. 150-5-175-6-205-EB-7-240, the scale 
of Rs. 380-560 would be appropriate: 

86. For· the iollowing posts in the organisations · 
indicated in the table below, the scales showri against 
each . would be appropriate:-

TABLE ;XXXI 

SI. No. Designation of post Name of Organisation 

1 2 3 

1. Documentation Assistant National Commission on · 
Agriculture. ' 

2. Junior Scientific Assistant (Agronomy & Soil Conservation, Research, 
Engineering) Demonstration & ~Training 

Centre. 
3. Field Assistant Jersey Cattle Breeding Farm 
4. Forester Logging Training Centre Pro-

ject · 

No. Existing scale of pay Proposed 
of , , , . . . ...· 1 '· ; .scale of pay 
posts · ' 1 • ' · • 

4 5 

Rs. 150-10-250-EB-10-290-15-
320. 

2. Rs. 110-4-150-EB-4-170-5-180-
EB-5-200. 

Rs. 110-3-131. 
·4 . Rs. 130-5-160-8-280 

6 

·Rs. 330-560 

Rs. 260-430 

~Rs; 260-350 
Rs. 290-560 
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87. The Department of Community Development 
is concerned with the laying down of poli~y r~lating 
to Community Development and Panchyau RaJ Pro~ 
grammes. The executive .responsibility for these pro­
grammes vests 1 in the State Governments. The De­
partment of C~o'peration is responsible for laying 
down basic policies in regard to cooperatives and for 
coordinating cooperative activities in all sectors. There · 
are no subordinate offices under · these Departments. 
The total staff. strength of both the Departments is 
403.· . 

88 .. The posts of Director in .. the departments are 
distributed m foUJ; different scales of pay as indica­
ted in the table .below:- · 

TABLE XXXII 
\ 

S.No. Existing sc- Designation No. of 
ale of pay posts 

1 2 3' 4 

· 1. Rs. 1300- 60- . Director (Guarantee and Opera-
1600-100-1800 tion). 

2. Rs. i300- 60- · (i) Director (Farming, Dai- l 
1600 iry· & Poultry) , l (ii) Director (Supply) 

(iii) Director (Consumer Co- 4 
operatives) j (iv) Director (Co-operative 

3> Rs. 1100-50-
Training) 

Director (Public ·co-operation 2 
1300-60-1600 . .(Growth Centres) , ·· , 

4. Rs; 1100- 50- Director (Basic Literature)· l' 
1400 

· Director (Social Education) 5 3 
Director (Rural · Manpower) 

While most of the posts of Director on different 
scales of pay ar~ filled by transfer on deputation, the 
two posts of Director (Basic Literature and Social 
Education) in the scale of Rs. 1100--1400 are filled 
by direct ·recruitment. The Department has infor­
med us that ditierences in the pay scales of Directore 
are mainly historical and has recommended rationa­
lisation of the same. Having regard to the duties and 
responsibilities and also the method of recruitment 
for these posts we recommend that the posts of 
Directors in the scales of Rs. 1300-1800, Rs. 1300--
1600 and Rs. 1100--1600 should be placed in 
the scale of Rs. 1500----1800 and those in the scale 
of Rs. 1100-1400 be placed in the pay scale of 
Rs. 1300----1700. 

89. For the one post each of Chief Director and 
Joint Commissioner (Training) in the scale of 
Rs. 1800-100-2000, we recommend the scale of 
Rs. 2000-2250. 

For the post of Deputy Chief Director in the scale 
of Rs. 1600--100-1800, the scale of Rs. 1800-
2000 would be appropriate. · 

9_0. The Oass I posts of Deputy · Director and 
Semor Accounts Officer and Assistant Director which 
are in _the Class I Senior and Junior scales of pay 
respectiVely should be placed in the appropriate 

. Class I scales of pay recommended for posts at these 
levels. 

For the following posts i!l t~ese Departments, W.! 
recommend the pay scales mdicated against each of 
them in the table below:-

TABLE XXXIII 

· S. No. . Designation of post 

2 

· 1. Assistant (A~1s & Crafts) 

Z. Orderly Officer 

. enior Proof Reader 

Rota Print Op.erator 

III. DEPARTMENT OF FOOD 

No. 
posts 

3 

1 

1 

1 

1 

91. The Department of Food is responsible for the 
purchase of foodgrains and other foodstuffs for civtl 
an~ military requirements; supply, distribution and 
pnce control of foodstuffs including sugar and vanas­
pati, ne~otiation. and oper.ation ~f treati~s and. agree­
ments wtth foretgn countnes or mternattonal agencies 
in respect of foodgrains and other foodstuffs. The 

of Existing scale of pay Proposed 
scale of pay 

4 s 

Rs. 270-10-290-15-410-EB-15-485. Rs. 470---750 

Rs .. 210-10-290-15-320-EB-15-425 .. Rs. 425-700 

. Rs. 168-8-256-EB-8-280-10-300. Rs. 330---560 

Rs. 130-5-160-8-256. Rs. 330-480 
-------

Department is responsible for coordination of relief 
meas'!res necessitated l?y natural calamities. It 
exe:c~ses co!ltrol and regulates the sugar and vanas­
patl ~ndustnes, as well as other food processing in·· 
~ustnes. "I?e administration of the Food Corpora­
tion of Indta, Cent.ral ~ar.ehou~ing Corporation and 
t~~ Mode~ .. Bakenes Limited 1s also the responsi­
bthty of this Department. The table below indicates 
the classwise distribution of posts under the Depart­
ment. 
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TABLE XXXIV 

Class I Class II Class. III Class IV . - Total • • 

Secretariat including Subsidiary Food Organisation and Extension units 80 351 . 349. . 253 . 1033 
124 55 247 Directorate of Sugar and Vanaspati 

National Sugar Institute 
Others. 

--------··--------
92. The Class I posts in the different organisations 

under the Depattment, which are in· the standard 
Class I Senior and Class I Junior scales of pay · 
applicable to scientific, engineering and non-techni­
cal posts, should be allotted the appropriate replace­
ment scales recommended by us. 

For the Class I posts in the scales of Rs. 1300- · 
60-1600-~ and Rs. 1100-50-1400, the scales of. 
Rs. 1500-1800 and Rs. 1300-1700 respectively 
would be appropriate. 

For the post of Deputy Chief Director of Purchas~ 
in the scale of Rs. 1300-60-1600-100-1800, 
we recommend the scale ofRs. 1500.-2000. 

There is a post of Joint Director (Save Grain· 
Scheme) in the c,cale of Rs. 900-40-1100-50-
1400 for which the recruitment rules have not beetl 
finalised. We recommend the scale. of Rs. 1300--
1700 for this post. 

For the post of Director (Movements) in the scale 
of Rs. 1100--50--1300---60---1600, which is filled 
by transfer on deputation of an officer from the 
Railways, the scale of Rs. 1500-1800 would· be 
appropriate. 

93. The Class II posts in the Department which 
are in the standard Class II scale of Rs. 350-25-
500-30-590- EB -30-800-EB-30-830-35 
-900 should be brought over to the revised scale (If 
Rs.. 650-1200. 

20 48 
35 31 129 119 314 

. 54. 56 215 142 .. 467 
~--

Tor AI. 189 486 817 569 . . 2061 

We recommend the same scale for the· post of Ad-·. 
ministrative Officer (Parliament) in the scale · ·of 
Rs. 475-25--500--30--590-EB-30~800~ -

. . . I • 

The . post of Inspector (Solvent · Extraction Oil 
Scheme) and the two posts of · . Inspecting · Officer 
(Catering Institutes) in· the' scale of Rs. 35<h-25-' · 
500-30-590-EB_;30-800 should also be .. placed 
in the same scale of pay. . · · · · ' 

There are· 1 Q posts of . Senior lnspectting :: · Ofhcer 
(Fruit & Vegetable Preservation) in · the scale of • 
Rs. 590-30-83()........35-· 900. Eighty per· cent' o( 
these posts . are. filled by direct ' recruitment . · from· 
amongst· Degree holders·· i.ti. Chemical Engineering ·(II : 
in Agriculture or Science with. post-graduate· diploma.· 
in Fruit Technology, and with 5 years' experience . 1n 
the processing of fruits and vegetables in a factory of; 
repute. . The remaining 20 per cent posts · are filled ~ 
by promotion. Having regard to the qualifications· 
and the nature of experience, we recommend the oay 
scale of Rs. 700-1300 for these posts.. · 

94 .. At the Class IU level, the posts of Technical. 
Assistant, Scientific. Assistant, Research · Assistant ~ 
(Selection Grade), Research Assistan,. Chemist etc., ·· 
requiring scientific, technical, engineering. or other 
qualifications, are in the pay scale of Rs. 325.....:...1~.;_ · 
475---EB-20--575 and Rs .. · ~10-10--290-15--· 
320-EB-15-425. For these posts the scales of.· 
Rs. 550-900 and Rs. 425-:-700 respectively would. 
be appropriate. · . 

95. For the posts . listed in the table b~low .w; re- -
commend the pay· scales indicated agairist eac~:-. . . · 

• TABLE XXXV 

Sl. 
No. 

Designation of post 

2 

I. Supervi~or (Marketing Intelligence). 
2. Assistant Analyser . 
3. Caretaker 
4. Assistant Welfare Officer 
5. Chief Verification Inspector 
6. Officer-in-Charge (Defence Grinding) 

Number Existing scale of pay 
of • 

posts 

3 4 

2 Rs. 335-15-425 
2 Rs. 150-5-160-8-240-EB-8-280-1 0-300 

Rs. 168-8-256-EB-8-280..10-300 
Rs. 270-10-290-15-410-EB-15-485 

2 Rs. 335-15-425 
5 . Rs. 350-20-450-25-475 . 

-------------

Proposed 
scale of pay 

------·-
5 

Rs. 550-750 
. Rs. 330-56o 

Rs. 330~560 
Rs. 470-750 
Rs. 550-750 
Rs. 550-750 
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96. There are three posts of Foreman in the pay· 
scale of Rs. 335-15-485 in the Indian Grain· 
Storage Institute which are filled by. direct recruit­
ment from amongst diploma holders · in Mechanical 
Engineering with about 5 years' experience in . 
structural fabrication and sheet metal work. We re-

- commend the scale of Rs. 550--750 for these posts. 

There are· als~ lwo :posts ~f Fumigation Assistant 
in the pay scale of Rs. 150-5-175-6-205 which 
are filled. by direct .recruitment from amongst Inter­
mediates in Science with Biology~ We recommend 
the scale of Rs. 330-480 for these posts. 

. The posts· of: Mechanic-cum-Operator in the pay 
scale of Rs.' 125-3-131--::4-:--155 _in this organisa­
tion· should be.· placed in the_ scale. of. Rs. 260--400. ; . - .. ~ -

. 97. The posts. in , the- Directorate of. , Sugar . and · 
Vanaspatiand the National.Sugar .Institute which need 
spec~~q mention; have b~en. discussed below. . . 

l • ·j ,. ( . I. ' . . I • . i !'. · .. 
Dkector~te of. Sugar. ~nd Vana~pati _. · .... ·. . 

... The Directorate of Sugar. and Vanaspati, an attach­
ed , office, is responsible . for the. implementation of · 
Governmental policy relating. to. prices, quality control, 
supply, distribution, import ·.and . export of · vanas- ' 
pati and. sugar _and~: for the ; expansion and develop- . 
ment ·of.the two industries .. : The organisation is head·· 
ed by a Chi~f Director· in: the pay scale of Rs. 1800-· 
1 00-;-:-2QOO. L )'here: is a·. post of Additional . Chief; 

·Director ;in the pay scale. of Rs~' 1600-100-180fY 
and. on~ pos~ each of Director.: (Sugar Technical) and 
Dil;~_ctor (Vanaspati) in the pay scale of Rs. 1300-
60---:-1600. . .< ; . I,'· • ·· • . 

. ·For 'the post of Chief Director; we recommend the 
scale)>£ t Rs. 200()..;....:.2250.' ·· · · · · · 

-'·i ·,;; T·. .:: .· ·.• l , ;. j · ' .• : • I ' : ' -1 ' 
1 

Fo.r the . posts of.· Additional ·Chief Director and · 
Dire~tor,the scales of Rs. 1800-2000 and Rs. 1500-:-:,. 
1800. respectiv~ly . would be appro~riate. : ' 

~ ,:'' .. · "'l - .... ·• :' . . ' .. . .i- • t ': 

- . <.f:here. ·js a'· pPSt · of. Director· (Sugar Control)· in 
the pay scale of Rs. 1100-50-130~60-1600. · 
We reCOJ?~e~d ~he scale of Rs. 1500--1800 for this 
post. , -· : · . . · , . · 

' .. 
. 98. There ar~- se~en po~ts ·of Inspector (Sugar), 

e1gh_t posts of. Inspector (Vana~ati) and two posts of 
- Jumor Technical Officer in the pay scale of Rs. 350-

25-500-30-590-EB-30-800. While the posts 
of Junior Technical Officer are filled by promotion 
from the Oass III staff, there ·is both direct recruit­
ment and promotion from the lower grades to the 
other posts. For these posts, the scale of Rs. 650--
1200 would be appropriate. 

National Sugar Institute, Kanpur 

99. The National Sugar Institute provides techni-
. · cal, education in all branches of Sugar Chemistry, 
Sug~ Technology and Sugar Engineering. The 
Institute undertakes research on problems relating to 
sugar and allied industries and th_e utilisation of the 
by-~roducts. It -also provides advisory and extension 
services to the sugar factories. The organisation is 
headed by a Director in the pay scale of Rs. 1800--
1 00--2000~ On the teaching side, there are seven 
posts of ~rofessor, including three posts of Chief 
Technologist. (Sugar :rechnol<;>gy), in the disciplines of 
Sugar Chemistry, BIO-Chemistry, Physical Chemistry 
and Sugar Technology which are in the scale of 
Rs. 1300-60-1600r There are also· five posts of 
Professor in the engineering disciplines includin a 

to/ee posts of Chief Engineer and Chief Chemical En~ 
~eer whos~ _duties also include post-graduate teach­
mg and . trammg and research, which are in the pay 
scale of Rs. 1100--50-1400 with a special pay of 
~s. 1~0 pe~ mensem. The posts of Professor both 
m the ~echmcal and the engineering category form a 
composite cadre for the purpose of promotion L> 
the p~st .~f Director. · · ~ 

'.. ·' ' . 
, ~00. ·Having. regard to the qualifications and the 

nature . of work of Professors in the engineering and · 
the te~hnical disciplines, we recommend that all these 
posts m the scales of pay of Rs. 1300-60-1600 
and Rs.l100-1400 plus Rs. 150 .special pay should 
be plac~~ in the scale of Rs. 1500-2000 without 
any special pay. 

. The Chief . Design Engineer and the Assistant 
Duector (Survey and Information) in the pay scale 
of Rs. 1300--60--1600, who also possess engineerinC)' 
and technical qualifications, should also be placed i~ 
the same scale of pay. . , _ . . ·· 

For the Director of the Institute, we reco~end the 
scale of Rs. 2000-2500. 

101. For the posts listed in the following table. 
the appropriate scales have been indicated against 
each:-

TABLE XXXVI 

Sl. 
No. 

Designation of post 

1 2 

l. Farm Superintendent . 
. 2. Senior Agriculture Supervisor 
. 3.· Agric.vlture Supervisor 
4. Process Operator '• 

5. Head Pan Man 
6. Glass Blower 

Number 
· of 
posts 

3 

1 

1 
1 

. 1 

Existing scale of pay 

4 

Proposed 
scale of pay 

5 
------------

Rs. 250-10-290-15-425 
Rs. 168-8-200-EB-8-256-EB-8-280-1 0-300 
Rs. 125-3-131-4-155-EB-4-175-5-180 
Rs. 325-15-475 
Rs. 200-10-290-15-350 
Rs. 210-10-290-15-320 

Rs. 455-700 
Rs. 38()-560 
Rs. 330--480 
Rs. 55()-750 
Rs. 425-640 
Rs. 425-640 



Sl. 
No. 

Designation of post 

1 2 

7. Surveyor 

8. Artist Photographer 

9. Su~rinten;ient •. Hostel 

',l 

,.1'' 

, I 

j j 

10. Time Keeper 

.. 
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Number 
of 
posts 

3 

Existing scale of pay 

4 

·-----.---
Proposed · 

scale . 
· :of pay.·~ 

5· 
. ~.,. . )l<.', f .~, ' .... ~ ~-~ ~- -- 't_.•_· ·~·· -~ '_' __________ :..__ ______ .:.._.. 

Rs. 110-3-l;H-EB,-4,143-4-155 .· 
.. • ,A!. f : A I • ) " 

. I 1j ; ( I 
· ·•Rs. 260:.....:3so 

1 Rs. 150-5-175-6-205-EB-7-240 Rs •. 380-560 

1 Rs. 130-5-16o-8-200-EB-8-256-EB-8-280-10-300 · Rt29d-S~ 
· With ' three 

I; .. ,. ' ; . t } / · i i; ,; _, ·. I ·-r,. •·,. • 'j .1 ' ::.: "advanct1 in-
., ........ , crClllents , .. 

' "'' < f, J . for .I I ' those 
. , , . ..possessing 

a· Diploma 

: . ~ .. l 

:...L • . ., , r , · __ :._,;~, 1 
·-1 L~ii~ /1)· 

'T .• I 

} , .. , , . '·in Catering-. 
:·and Hotel 

.:··~Manage:( i 
· , ment. :, '· .:. 
· Rs. ·-200-260 

. ! ~ . 

. (! 

•. ~" , . '·· < I 
. :n. l 
~ ;>lJ 1 

··' 
i · Rs. ·&5-_2.;95-EB-3-HO ·· 

,..-..,--,__-',.,..'"i:-f+ ..,.--,-;-.,.....,-....-r( i""t"":-J----,-;.,....,.-r.-.. -.( .... 1_;,'...:,.. :.;...·;--~-. "---...,.:.__:..____;,~l'' • 'j o ' I '•: I ;'·;: ;,,?',::~.~,,~; 
· 102., For the ·posts iJi the Artisan categqry fu)he 

table .. below, the revised scales ~cJ!cated eac~ · ~~:n~~~ 
be appropriate. · -: :r::,;:l 

TABLEXXXVll 

Existing scale ~f pay 
, •. 

1 

Rs. 200-10-290-EB-15-350 

Rs. 168-8-256-EB-8-280-10-300 

Rs. 150-5-175-6-205-EB-7-240. 

..... 
}. 

Proposed &ea].e 
of pay 

.2 

•. • r Rs. 425:-64Q 

Rs. 380-560 

:! .. :;·, '-'1td ,· 
l i ' , :"'~ ~ J ,... i : ;, 
·,~ ,. 1. I;' +'1 

Rs. 140-5-175 

RS. 125-3-131-4-155 . . .. . 1 
Rs. "110-3-131-4-143-EB-4-155 .. } 
Rs. 110-3-131 " J 
Rs. 100-3-130. 

("; • "I 
. ;._ '\:1' •. 

. . . 

.. • :, ·Rs. '320-4CO .. : 
#'. ' 

' . 

Rs. 85-_2.;95-3-110 l·' I,~ i :.\ ·J".i•r::r·/:~·~ 

. ,· " ~: Rs~ 20()..:..7~0 
. Rs. 80-1-85-2-95-EB-3-110 j 

.. ·l '.' 



CHAPTER 22 

MINISTRY OF COMMERCE 

\ \ A. DEPARTMENT OF FOREIGN TRADE 

I. General 

1. The. Min~trv of.Commerce consists of the follow· 
ing two departments: . 

{i) Department of Foreign Trade;· and 

{ii) Department. of Internal Trade 

The Department · of · Foreign Trade deals with all 
matters relating to the country's . foreign trade and 
the export-oriented industries viz. textiles, jute, 
handicrafts· and plantation industries. The Depart­
ment also has to deal with international bodies such 
as GATT~ UNCTAD arid ECAFE. It .is organised 
into variou~ territorial and functional ivisions. The 

main ·executive organisations under the Department of 
Foreign Trade are the offices of the Chief Controller 
of Imports and Exports, Textile Commissioner, Jute 
Commissioner, Director-General of Commercial 
Intelligence and Statistics, Development Commissioner, 
Kandla Free Trade Zone, Custodian of Enemy Pro· 
perty, Tariff Commission aqd the All India Handi­
crafts Board. Besides, there are several Public 
Corporations, Trade Promotion Institutions. Com­
modity Boards etc. functioning under this Ministry. 
The table below indicates the classwise distribution 
of posts in the various organisations under the Depart-
ment:- · · 

TABLE I 

Class 

Secretariat proper 
Imports & Exports Organisation . 
All India Handicrafts Board 
Tariff Commission 
Textile Commissioner's Office, Bombay . 
Jute Commissioner's Office, Calcutta 
Dire:tor-Gener~l, Commercial Intelligence and Statistics 

· Kandla Free Trade Zone 
. Office of Custodian of Enemy Property, Bombay 

Indian Missions Abroad 
, 

TOTAL 

II~ Secretariat 

2. The Secretariat of the Ministry mostly has the 
usual type of Secretariat posts and our recommenda· 
tions in regard tp the staff of the Secretariat in general 
will apply-to these posts as well.· The few posts which 
call for specific consideration are discussed below:-

3. The post of Officer on Special Duty {Vigilance) 
on a pay of· Rs. 2250 {fixed) has been created froM 
1-1 p-70 by upgrading the post of Director (Vigilance) 
in the· standard Secretariat scale of Rs. 1800-2000. 
According to the recruitment rules, the post is to be 
.filled by transfer or deputation of officers of the Indian 
Administrative Service, Central Services Class I or 
Selection Grade of Central Secretariat Service. We 
recommend for this post the scale of Rs. 2000-2500. 

4. For the two posts of Assistant Director 
(Rs. 400-950) in the Export Promotion Directorate 

------
"I II II III IV Total 

Non-gaze-
tte<.l) 

123 82 215 381 175 976 
' 69 228 76 1783 500 2656 

36 9 
_, 

49 157 45 296 
20 5 18 82 46 171 
95 39 2 955 328 1419 
9 5 85 20 119 

12 2 19 338 61 432 
2 4 32 65. 103 
2 . 1 11 2 16 

60 19 90 6 176 

428 394 469 3830 1243 6364 
-----

which are filled by deputatiqn, we recommend the 
scale of Rs. 700-1300. 

5. The Class I posts in the Exhibition Directorate 
are in four scales of pay viz. Rs. 1300-1600. 
Rs. 1100-1400, Rs. 700-1250 and Rs. 400-950. 
\Ve· recommend that these should be given the follow­
ing rates of pay:-, · 

Category Existing Scale Proposed 
Scale 

Rs. Rs. 

l 2 3 

Joint Director .\ 
Officer on Special Duty .J 1300-1600 15CC~l8CO 

Technical Officer (Designs) 1100-1400 13CC'-l7CO 
Deputy Director 700-1250 105C-1600 
Assistant Director .\ 
Stores Officer ~ 

,f 400-950 70C-1300 
-----------
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6. The mai.1 categories in the Directorate of 
Commercial Publicity are:-

Category 

Director . 
Deputy Director 

TABLE II 

FeJ.ture Writer-cum-Production 
lncharge 

EJicor 
A»i.;t1nt Editor 
Art Executive 
As.>istant Director 
A Hi.;ta'lt Dire.::tor (Sales) 

Scale of pay No. of posts 
Rs. 

2 3 

1300-1800 
70Q-1250 

700-1250 
70Q-1250 
400-950 
700-1150 
400--950 
400-950 

1 
'3 
-2 
1 
4 

7. The post Jf Director (Commercial Publicity) L~ 
filled by promotion from the grade of Deputy Direc­
tor. During evidence the official witnesses agre~d to 
explore the feasibility of encadring the post:i in this 
Directorate in the Central Information Service cf 
alternatively of drawing officers· from that Service on 
deputation so as to · obviate the risk of stagnation 
inh~rent i~ filling such isolated· posts by direct re­
cruitment m the absence of adequate promotional 
avenues. We recommend that the posts in the scales 
of Rs. 400-950, Rs. 700-1250 and Rs. 1300--
1800 should be replaced by the corresponding new 
scales of Rs. 700-1300, Rs. 1050-1600 and Rs 
1500-2000. The post of Art Executive which is on 
the non-standard scale of Rs. 700-1150 should be 
given the scale of Rs. 105Q-.;1600. 

. 8.- The . det.aiis of t~e Cl.ass II posts peculiar to 
th1s orgamsat10n are g1ven m the following ta~le:-

. TABLE Ill 

------ ----~----------

Category Scale of pay No. of posts 
------- -----
----------

P1.1blic Relations Officer 
Sc1ior-Artist 

Protocol Officer 
· CJm nercial Artist 

2 

Rs. 

700-40-900 
400-SOO 
400-SOO 
350-900 

3 
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?· The duties of the post of Public · Relations 
Officer ar~ to deal with complaints from the public. 
The. recrmtm~n~ rules for the post ·have not beeil -
finahs_ed, bu~ 1t 1S understood that the intention is to 
~11 th1s post by transfer of CI_ass II Officers on deputa­
tion. We recommend for th1s post the upper segment 
of Cl?ss I I scale viz. Rs. 840-1200. The other 
posts m the scales of Rs. 400-800 and Rs. 350-900 
may be given th.:! revised scale of Rs. 650-1200. 

1 ~- Of th': Class III posts, only the following need 
specific ment10n: · . 

Category 

Security Assistant 

Non-SAS Accountants 

Documentation Assistant 

Carpenter-cum-Mechanic 

TABLE IV, 

Scale of pay _No. of posts 

Rs~ 

21~530 

• 210--425 . 

21()...:-425 ' .. 

. 140-175 

1' . 

2 

'.l ' 

1 

11. The· main duties of the Security· Assistant are 
to supervise the guards at the permanent exhibitions 
and to .arrange for proper security. Recruitment is 
mainly by . deputation of suitable officers from the 
Police or. the Anned ·Forces.· In ·the event of direct 
recruitment, the· qualification prescribed is · matricula­
tion with 5 years' experience of secmity duties · in 
Government- or ::emi-Government organisations, ·or a 
reputable commercial concern. · The adoption- of the 
A~sistant's scale for this post seems to be· inapp~o­
pnate and we would recommend· the same :scale of 
pay, as for Inspectors of .Police· viz.- Rs: . 550-:-750. 
The pay scale and method, of recruitment for'the posts 
of. non-SAS Accountant and· Documentation Asstt. ·are 
similar to those' of Junior Investigators. and these 
posts should ' be given the·. corresponding scale . . of 
Rs. 425-700. For the post of Carpenter-cuin-Mecha.: 

. nic · we recommend the upper sector · of the . skilled 
grade viz. Rs. 320-400. · · ·· · . ' : ,·· 

III. Office of the Chief Contr~ller of imports & Exports 

12. The Import Export Trade Control Organisa­
tion, ·an attached offic~ of. ~he Minis~ o~ Comme!ce, 
is responsible for the execution of the import and 
export policies formulated by the Ministry. . It has 1 i 
Regional Offices ~pread over the whole country.·· The. 
post of Chief Controller of Imports . and Export") 
(CCI&E) carries two a,lternative scales · of pay viz. 
Rs. 2500-2750 or Rs. 3000 depending upon wh\!-­
ther an officer of the status of/3. Joint Secretary or an 
Additional Secretary to the Central Government is 

. appointed to the post. The present arrangement 
may continue and the same scales. as recommended for 
corresponding posts in . the Central Secretariat may 
apply.· _. · · 

. 13. The newly created post of Export Commis­
s!oner (Rs. 1800--2250) ~s to be filled by deputa.:. 
t10n of officers 0f ·the Ind1an Administrative Servic~ 
or Central Services Class I · or Selection · Grade ·· of 
the ~entral. Secretariat . Service· who have adequat~ 
expenence m export matters. The functions of this 
post are to advise and assist the Chief Controller m 
for~~.Ilating and implementing export promotion 

. policies. The Department. has urged upgradation of 
!h~ post to the !evel of Jomt Secretary. we· are. not 
~~ · fav~mr of. th1~ ·.proposal as administrative difficul­
ties might anse If the Chie~ Controller of Imports & 
Exports also happens to be m the grade of Joint Sec~ 
rctar¥. ·· In ou~ opinion the present scale is adequat:! 
and we accordmgly recommend the revised scale of 
Rs. 2000-2500 for this post. 
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14. The following are. the other special Class I & II posts at the headquarters of the · organis~tic..n. 
I 

TABLE V 

Category 

Joint Chief Contro~el of Imports & Ex~orts 

: - •. . . 

Scale of pay 

Rs. 
11{)()-1800 

( \ 

p.,putyGhief Co~troller of Jmports & Exports ·.. ·. I. 900-50-1250 
' : J •' I ~ . ; .. I .- ,. • ~ ~ ' 

No~ of 
posts 

10 

Method of recruitment 

SO% by promotion from Deputy 
Chief Controller, with 5 years• 
experience in the grade and 50% 
by transfer/deputation of Indian 
Administrative Service/Central Ser­
vices/ Central Secretariat Service 
Officers. 

45 Promotion of Controller in Rs. 350-
900 or Controller in Rs. 400-800 
with 10 years service into the grade. 

\ " ! .•. ~- - . . . • ' .• ' . ) 

Controller. 'of Imports·&. Exports·,· 350(400}-900 71 Section Officers• cadre· of Central 
~-- ' l ~! . ~ ? : "' ... ~ ' • ./. ' J _,. 

-1 -: .. : ;: .. _, -d.O-.i-_. · i ~ ~ ; , , 

-~ ·,. f' ; I · r-"' , ·• , , ·' · ;. t :._ •• r ~- .4. 1· · · d... .. .. 
• j~ ••• _:·.~ ~~I : ... .,p ..... ~-~- ~r ., 

. . . 
• ; j ~ i 

400-800 

•' f , ~· 

~-- ~I<. ·;::- t. •. ~- r· ... -~·~:-~' .. if :l, ~ !:·. 

..... -;: t ') ll .~:·. ·-~~ ·.1 ~ ~ .:~-i- ·: .... ~:._ •. } j;,~; ~ .:~:·- •' ~ 

. n:15 .. ·_1;'bi'Import. and:p~P<?rt'" 9ffi~es' .. 1 ASsociation 
~s .~ugge~ted, ~a~ ~posts. m. t~ i ~rgamsat~on sh~mld_ be 
equatcrd. tq · those m ,.the, Indian ~stoms .s~~ce . a~ 
~~~ , functions'. are; dJ~s~Jy .;r~latt~·· . , ~hus It. ,~as. beeq 
p{oppse~. that ~ere. s~. '! __ uld·· .. · .. ~e _rtde_p..titY: of, P;tY· _s.c.ali!:; 
between the Controller. of 1m ports ·,and Exports anJ. 
the ·Assistant ~ollect9r p(Custo#J.s,: the. Deputy Chief 
Controller and Deputy Collect9r ·of· ~ust9ms, and the 
Joint Chief Controller and the C<?llector of Customs. 

'''t6: w~ ille of the vi~v/til~lili/p~o~ied.parlty' bi 
Deputy ·Chief Controller. and Joint Chief Controller 
~itll. ,Deputy. Coli~ctor., 3ID~ .Collector. pf, Custom~ _res­
pecuvely would.I;J9~, be, Justified~ . ~On, an, overall asses~~ 

. ilient. we' recommend. as .. fqllows:- . r;·: .. ~.:. ,:r, .:.·· .. .,_ , , .... ·:. ·~: 
t' . 

~~ ;·. ( TABLE VI 

·. ~ _.·' ~ .. ~ Ca~egory: .. : . '': . ·' · .. :Existing Scale: Proposed Scale 

-·.;' /' ··' ·. '' _,, RS. Rs;· . 
'Controller:· ' ··· · · · · '· - · 400-800 · "\.650--1200 
_, ·: ;- j '• 350(400)-900J . 
Deputy Chief Controller· 
)oint Chief Controller · 

900--1250 1200--1600 

·, 1100-1800 1500-2000 

17. The following posts were· transferred from the 
Iron and. Steel Controller's Organisation to the ·Chid 
~ontrop.~r ~of Imports & : Exports Organisation from 
1st, Apnl! J ~69 ~long with . the work ·relating· to the 
grant of unport .and export licences for iron and steel 
and fen-o alloys:-· 

' ·-'I •'; ~ , • ' , • ' . ' 

I ,• 
TABLE VII 

Scale of pay No. of posts 

. Deputy Iron & St~l Contr~ller · 1300--~600 
Assistant iroq & St~l Controller 
::Gradel·'' •· · ·. · :~- • 7~1250· 
-dO- Grade 11 • . 400-950 • J . I • I 

O!puty Assistant Iron & Steel 
Controller : · • 400-~80 

Ani3tant Director of Shipping ' 400-680 

.1 

1 
. 2 ,·i 

1 ' -----

Secretariat Service. 
149 7~% direct recruitment of gracuates 

with 5 years• experience through 
UPSC .. 

25% by promotion from Section 
· . Heads (350--475) with 3 · years• 

service. in the grade. 

Government may examine the feasibility of hitegra · 
ting these posts and pay scales in a .common s~cture 
for the Chief Controller· of Imports and Exports Or­
ganisation as a whole. . Till. then,· we recommend that 
as the· pay scales for the above posts (with the ex­
ception of those in the scale of Rs. 400-680) are 
similar to those in force . in· the Central Services. 
they may be allotted the corresponding revised scales 
recommended by us. .For the posts in the scale of 
Rs. 400-680 we -recommend the lower segment of 
Class· II viz. Rs. 650-960. '· 

·18~ FollowiDg are the Class III posts peculiar· to 
this organisation:- ) · 

TABLE VIII 
~ 

Category Scale of pay No. of posts 

R.s. 

Junior Inspector • 320---530 3 

Inspector (to regulate export of 
. monkeys) . 350--475 5 

Licensing Assistant 210---320 103 

Investigating Officer . 175-175 (Proba- -tion) 210-10-
290-15-425 15 

19. The fun;;tions of the Junior · Inspect~rs. ar~ 
the collection of marketing intelligence and inspection 
of ferro scrap. As these posts are :filled from the 
Upper Division Clerk cadre, we do not think a scale 
higher than Rs. 475-640 wpuld , be . justified. , Th~ 
qualification stipulated for the post of Inspector is a 

- Degree in Veterinary Scjence~ We sugg~st the scale 
of Rs~ 550-900 ·which- we have· recommended for 
posts with siinilar qualifications~ 

'· ' ' ! 

20. The posts of Licensing Assistant (Rs. 210--
320) are filled by direct recruitment' to the extent of 
25 , per cent and by promotion from ·upper Division 
Clerks and Sten0graphers to the extent of 75 per 
cent For these posts. we recommend the scale of 
Rs. 425-640. It is not ·usual to resort to" direct 



recruitment for this category of posts and the qualifi­
cation specified for direct recruitment viz. Inter­
Science/Higher Secondary is pitched somewhat low, 
considering that the minimum qualification for direct 
recruitment to Upper Division Clerk's post is a 
University Degree. Government might review the 
position. 

21. The posts of Investigating Officer are fill~ bv 
direct recruitmeut from persons who have passeJ 
the Inter Science/Higher Secondary. We understand 
that it has been decided to convert these posts into 
those of Licensing Assistant (Rs. 210-320) but im­
plementation has been held up by a stay order of the 
Calcutta High Court. We do not however, consider 
it necessary to prescribe a . separate scale . · and th·! 
scale suggested ?.bove for the Licensing Assistants 
will apply to .these posts also.. · 

IV. All India Handicrafts Board. . \. 
22. The principal function of the All India Handi­

crafts Board, an attached office of the Ministry of 
Commerce, is to advice the Government on the mea­
sures. to be taken for the development and export . of 
handicrafts and · to assist the State . Governments in 
planning and executing development schemes in this 
field. The Class I posts peculiar to this organisation . 
arc as follows:-:--

TABLE IX 

-.... #. ------ .. ___ .- ...... 
Category Scale of pay No. of posts 

Rs. 
Development Commissioner 2000-2250 1 
Director of Handicrafts 1300-1600. 2 
Director of Museum • 1300-1600 1 
Deputy Director 700-1250 15 
Deputy Development Officer . '700-1250 1 
Publicity Officer "Z00-1250 1· 
Offi:er on Special Dll;tY 700-1250. 1 
Assistant Director 400-950 ·7 
Assistant Development Officer 400-950 2 
Exhibition Officer 400-950 2 
----· _, 

23. The post of Development Commissioner carries 
the scale of Rs. 2000-2250.. The recruitment rules 
for this post have not yet been framed but we are 
informed that it is proposed to provide for fillino 
this post by promotion from the , grade. of Direct~; 
(Rs. 1300-1600). Taking into consideration the 
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importance and duties of this post we :recommend ·the. 
scale of Rs. 2000-2500.. . The Directors. ,should· ,be 
placed in the scale of Rs. 1500--18~0._,,; \ .~: · 

. 24. For the Deputy Directors (including''.:Depu1i · 
Development Officer,· Publicity· Officer and_: ... ·:'Officef 
on Special Duty), and ~s-sistant Difecto~~' (inc~u~g 
Assistant Development; Officer and · ·,Exhibition 
Officer) we propose ,the1 corresponding . ·,replacem€?nt 
scales of Rs. 1050~1600 and Rs.' 70o..-:-:-1300.~/;'··· 

,,_ ....... t .. ,,j d.J 

· 25. Following• are .the' _Clas~, Il.p<?s!s ''pe~at. t~ 
this organisation. The- scales recommended ·for ... these 
posts are· shown against each:-·-··, ' 1 <' ~;:·1 ;:· ·::!['··-·;· 

. . ' .. - '. :· .. ··, •. l ... '' l 

Designation : '- .. - J t .i No.. of ; Existing . Pioposed · 
. " .. ; .. , post& , ~e; (',: :~e . .- -"·l 

Assistant Development Officer • 1 .• • 350-900\ . 
Assistant Director (Marketing) . 1 350-900f 650---:-1200 

Junior Field Officer •.. · 1 • 14 : 325-575 ' 55~90(} 

, 26. For the posts of Marketing·· .. ,Anatyst; ···:Stores 
Supervisors, 'Assistant Manager, .. Preservation ·• · Assis.::. 
taQt, , Instructors, Craftsmen etc: '·: w~ ~recommend · ~e 
scale.of .Rs. 42S-.700 .. , For the:posts of(Accoun~ 
Assistant (Rs. 210......:.....530) rand .1unior:; .Accountant 
(Rs. 21~25) we suggest the scales of Rs.r425~ 
800 and Rs. 425---:700) :respectively •.. ·. The latter.· post 
i~ filled by direct recruitment: of candidates with: ln~er~ 
Science/Higher Secondary, _qualification; : .. The:< qtJaJi.,. 
fication prescribed is obviously low for· the level of. re·~ 
muneration. W c suggest that it. may be. raised ; to'~ 
degree in . Accountancy. : · , , \ ., •; :1!; .h !.;;; ·: 

V. T~riff Commiss~on,. B~mbay ~.; ~ ~ . . . . , 1 j 1 1 , ~ 1-; 
• ' ~ • .- 'II • , '~ f# '·~ ,:1 '" 0 '\ ~""1. '~ ~ ~ 

·o 27. The Tanff CommiSSIOn lS a ~statutory~;· body 
charged with the responsibility of m'aking .. a detailed 
study of the working of . tariff ··policies~" the ' requir~.: 
ments.: of·. various industries for protection, . pti((ing ,of 
various products,' and· '· review' of the · : progress·. o( . 
protected indqstries · and· such specific matters , as may 
be referred to it by the Government from time to time! 
At- present, the Commission consists of two' whole_; 
time· Members in ' addition . to · the . Chairman:. While 
the Chairman is on a pay of Rs. 3500 permonth, th~ 
Members are in' the scale of Rs. 2500....:..2750.' W~ 
recommend no change in these scales. · , · · 1 

••. • . ;: : 
' ; ~ '' .• ""' ~ 1 

28. The Class I and II po~ peculiar to this office 
are as. follows:-.- · · · ' . ., . ' · ' · -' · ~ . ' ' 

. TABLE XI 

Category· 

Secretary ; 
Director (Engineering & Metallurgy). 

Director (Chemicals) 

Research Officer (Chemicals) 

Administrative Officer 

\. 

Scale . of pay 

Rs. 
11~1800 

1100-1400 

1100-1400 

14~900 

62~900 

No. of posts 

.\ 

' ~ . 

Qualifications 

Degree in Electrical/Mechanical ' En~ • 
gineering plus 5 years' experience. 1 

M.Sc. in <;hen~istryfJ?egree in Cherni Cl 
cal Engmeenng w1th S years• ex-.· 
perieJU;e in indus try. ' · ; · : ;., 

Degree in · Chernical/Engine~ring 
Technology .. _ , · ·. , 

Promotion from Deputy .. Superinten-· 
dent (Rs. 350--475) 
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29. The post of Secretary is on . the Se~retariat 
scale applicable to Deputy Secre~anes and . ts filled 
either_ by promotion of ·Director~ m the Tanff Com­
mission or by transfer on deputatt~n of a Grade. I Offi­
cer of the Central Secretariat Semce or an Indtan Ad­
ministrative Service Officer .. We recommend the scale 
of Rs. 1500-2000 for this post. Both the posN of 
Director ( Enginehing) and Director (Chemicals) art( 
filled by direct. recruitment .. These posts should be 
given the revised scale of Rs. 1300-1700. The po~t 
of· Research ·Officer (Chemicals) may be placed m 
the revised scale of Rs. 700-1300. For the post of 
Administrative Officer which is filled by promotion of 
Deputy Superintendent (Rs. 350-475) the scale of ,. 
Rs. 650-1200 should be adequate. . 

30. The details of .posts in Class II (non-gazetted) 
peculiar to tl_lis organisation are sho~n below :- · 

"TABU: XII 

Category Scale of pay No. of posts 
-------------------

Superintendent (Technical) 
Reporter . 

Rs •. 
450-575 
37~?.75 

2 
4 

. 31. The posts of Superintendent (Technical) an: 
filled by . promption from the grade of Senior Econo­
mic Investigators (Rs. 325-575). ·The two scales 
overlap to a considerable ·extent and have the same 
maximum. Considering that there is direct recruit~ 
ment to the extent of 50 per cent. thro'9-gh the Union 
Public Service Commission for the posts of Senior Eco­
nomic Investigator, we think it would be . appropriate 
to upgrade the posts of Superintendent (Technical) 
and allow the lower segment of Class II scale viz. 
Rs. 650-960. The posts of Reporter are filled partly by 
direct-recruitment · (50 · per·· cent)· ·through the Union 
Public Service. Commission and partly by promotion 
from ~he lower grades._ :W~ understand that there has 
been considerable difficulty in filling the posts by pro­
motion ·as well as' by direct recruitment and that the 
Union Public Service Commission has recommended 
enhancement of the pay scale prescribed for· the post 
if all other means of filling the. posts (including trans­
fer on deputation) fail. On a consideration of the 
nature of duties and pay scales in force for .corres-

, ponding posts in other departments of Government 
we are inclined to recommend the lower segment of 
~lass II scale with a higher start up to three. advance 

· mcrements to attract persons of the right qaality. 
. 1/ 

32. The Class III posts- belong to common cate­
gories. These posts should be brought on to the cor­
responding replacement scales recommended by us. 

VI. Office of the Textile Commissioner, Bombay 
' ... 

33. The Textile Commissioner is in charge of the 
development and regulation of the textile industries 
(other than Jute and . coir) . including the textile 
machinery industry. 1l;te organisation has seven region­
al offices located at tmportant centres of the textile 

industry. The Textile· Commissioner is also respon­
sible through the All India Handloom Board for the 
running of the Weavers' Service Centres and the two 
Training Institutes of Handloom Technology at Salem 
and Varanasi. · 

34. The posts of Textile Commissioner and Addi­
tional Textile Commissioner are in the same scale 
viz. Rs. 2,000-2,250. We understand that in actual 
practice the post of Textile Commissioner has been 

. invariably held by officers equivalent to the _grade of 
J ciint Secretary. Similarly, the incumbents of the post 
of Additional Textile Commissioner have been given 
scales depending on their seniority and pay in their 
respective cadres viz. Rs. 2,500 (fixed) in one case 
and Rs. 2,000-2,500 in another. We consider the 
present arrangement to be unsatisfactory and recom­
mend that the post of Textile Commissioner should 
be in the grade of Joint Secretary, while the post_ of 
Additional Textile Coinmissioner should be in the 

-grade of Rs. 2,250-2,500. 
35. The main categories of Class I and II posts and 

their number and pay· scales are shown below :­
TABLE XIll 

Category Scale of pay No. ofposts 

Rs • 
·Industrial Adviser 1800-2000 l 
Adviser (Cotton) 1300-1800 
Joint Textile Commissioner 1100--1800 l 
Director (Production)/Chemical 

Processing/Cotton/Non-T echni-
· cal . 1300-1600 12 
Senior Enforcement Officer 1300-1600 I 
Inspecting Officer 1100-1400 2 
Deputy Director 700-1250 30 
Assistant Enforcement Officer 

Grade I. 400-950 2 
Assistant Director Grade I 400-950 37 
Assistant Director Grade II 400--680 33 
Assistant Enforcement Officer 

Grade II 400-680 3 

36. The post of Industrial Adviser is the highest 
· technical post in this organisation and is filled by 

promotion of Directors . (Production and Develop­
ment) or Directors (Chemical Processing) with 5 
years' service in the grade. In conformity with our 
recommendations in regard to similar posts elsewhere 
we suggest~ the scale of Rs. 2,000-2,500* for this 
post. · · 

37. The post of Joint Textile Commissioner is in 
the Secretariat scale of pay (Deputy Secretary). It 
is filled by promotion of Director (Non-technical) 
with three years' service in the grade. Similarly, the 
post of Adviser (Cotton) is filled by promotion from 
the grade of Director (Cotton/Non-technical). Having 
regard to their source of recruitment and the impor­
tance of their duties, we consider that an improve­
ment in their pay scale would be justified. We 
accordingly recommend for the posts of Joint Textile 
Commissioner and Adviser (Cotton) the scale of 
Rs. 1,800-2,000. 



38. The posts of Director (.Production and Deve­
lopment) and Director (Chemical Processing) are 
filled by direct recruitment to the extent of 50 per cent 
from among candidates possessing a degree in Textile 
Manufacture/Textile Technology and Textile Chemis­
try /Textile Technology respectively. Ten years' ex­
perience in a responsible capacity in a large textile 
mill is also required. The remaining 50 per cent are 
filled by promotion· of Deputy Directors from the 
respective groups with 5 years' service. in the grade. 
There is also direct .recruitment to the extent of 50 
to 7 5 per cent for most of the technical posts of 
Deputy Directors. Again, there is generally 75 per 
cent direct recruitment to the posts of · Assistant 
Director Grade I and II. Thus, there is a substan­
tial degree of direct recruitment at every level in this 
organisation. Even taking into consideration the need 
for lateral induction of persons with appropriate 
technical background, the present position would . ap­
pear to call for a review. To reinforce this point 
we would like to add that competent experts in the­
textile field have readily marketable skills and com­
mand salaries within the industry which the Govern­
~ent .w'?uld find difficult to. match. The main hope 
of buildmg up a competent body of · experts would 
appear to lie in recruiting young and providing reason- · 
ably assured prospects of promotion. We recommend · 
that the posts of Directors and Deputy Directors 
should be placed in the scales of Rs·. 1,500-1,800 
and Rs. 1,050-1,600 respectively. We recommend· 
no change in the case of Senior Enforcement Officer 
and Inspecting Officer who may be given the scales 
of Rs. 1,500-1,800 and Rs. · 1,300-1,700 respectively. 

39. The Service Associations have demanded the 
merger of the grades of Assistant Directors Grade I 
and II on the plea that their duties are more or less 
identical and they are being operated as inter-change- · 
able posts. The official witnesses told us during evi­
dence that there is no sigriificant difference in · the 
duties and responsibilities · of Assistant Directors · 
G_rade I and Grade II but that it is necessary to main­
tam a Class II level to serve as a promotion channel 
from the Class III grade. . They suggested that the 
truncated Class II scale for Assistant Director Grade 

' 
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II should be. replaced by the standard ·Class II. scale. · .. 
We are n<?t ~n favour of the merger as demanded by 
the Associations and recommend that . the . posts · ·of 
Assistant Directors Grade II should· be in the stand· 
ard Class II scale of Rs. 650-1,200 and the posts of 
Assistant Director Grade I (including ·Assistant .·En­
forcement Officer Grade I, should be in the scale of 
Rs. 700-1,300. There is another ,post .. of ·A~sistAnt 
E~forcement 9fficer Grade Il (Rs. 400-68Q) .. For 
th1s post we suggest the lower segment of class II, viz. 
Rs. 650-960. · , · · 

' ; ' 

40. We next discuss the Class III categories~· There 
are 41 posts of Technical Investigators (Rs .. 320-530) 
which are filled by direct recruitment to the extent 
~f 66-~/3 .per cent from candidates having a d~gree 
m textile manufacture and 2 years' . practical ex­
perience. The remaining vacancies are filled by pro­
motion from the grade of .Technical. Assistants. . The 
duti~s of. Technical In~estigators are- inspection ·.of , 
textile mills and techmcal survey ·· and assessment ··of · 
components, s~ares et~. r~uiring replacement. • ··• Having , 
regard to therr qualificatiOns, : source , of recruitment · 
and . nature . of duties, it would be appropriate : to~:: 
allot them the scale of Rs. · 550-900. · For the posts 
of En!orcem_ent Inspector. (Technical) . and ·(Non­
Techmc.al), 1~ the scale of. Rs. 320-.53.0, we propose 
the revtsed scale of Rs. 550-800. There· are 3 posts 
of ~eporter (Rs. 270-485) which are filled by pro- · 
motion ~from Senior Stenographer/Confidential As- · 
sistant. The prescribed qualifications are Matric with 
a speed of 150 words' per minute in shorthand and 
50 words per minute in typing. The duties of the · 
posts are to· report· proceedings of important In.cctings ~ 
and c<?nferences. The Department has suggested up-: 
gradation of the. posts to Rs. _325-57_5 grade. ·Having 

, regard to the difficulty expenenced . m obt~ining. suit· 
able personnel for. these posts and also the consider-· 
able demand outside for such persons, we recommend 
the scale of Rs. 550-900. · 

.. >· ... -

41. The posts in the two Institutes of' Handloo~· _ 
Technology which call for specific consideration are . 
as follows:- · · · ' ' 

TABLE XIV 

Designation 

1 

Principal 

Senior Lecturer 

Draftsman-cum-Workshop Superintendent 

Artist 

. Scale of pay No. of 
posts 

2 3 

1100-1400 2 

• 400-950' 4 

• 400-680 2 

320-530 

Qualifications and method of recruit-
. ment. ··. ' 

4 

Direct recruitment. Degree in textile 
manufacture with ,5 years• teaching 
exp. ~f 5 y~ars', experience in · 
Weavmg Section of a Textile Mill. 

Direct recruitment. Degree hi Texti1e 
Chemistry/manufacture ""ith . 3 
years' experience. · 

D1rect recruitment. Diploma in Me­
chanical Engineering with 5 years' · 
foundry experience. \ 

Direct recruitment.. Matric with . 
Diploma in painting and drawing. 

·-·-- ........ ---------------:;-----...:__ ___ ,~ ......... ,-'"~-



2 

Assistant Master Grade I • . 325-475 

Dyeing Assistant · · 210-425 

Assistant Master Grad~ IJ · . 
' ~·--' l ... 

• 200-380 
\ 

30 

3 

1 

1 

4 

Promotion from Assistant · Master 
Grade II. 

Direct recruitment. Degree/Diploma 
in Chemical Technology. 

Direct recruirtment. Degree/Diploma 
in Weaving. . 

Artist Designer ' 180--380 Direct recruitment. Matric with 
Diploma in Commercial/Fine Arts. •. 

Research Designer . 130-256 Matric with diploma in Handloom 
Technology and 3 years experience 
in applied textile design work. ; 

_Promotion from Weaving Instructor • . 130-300 2 . ' · .. , .. 
De~i~n Duplicator · 

1 
• · 130-200 1 

•' . .,,_., .... .' 

-_~4i F~r-the p~st ~f Principal ~nd Senior .Lecturer· 
we. recommend. the replaceJilent scales of Rs. 1300-
1700 and Rs. 70<h-1300 respectively. For the posts 
of :,Draftsmen-cum-)Vorkshop Superintendent we re­
commend the·. lower segment of Class II . scale viz. 
Rs .. 65o..:-960. ; 

-•43~: For,{the Class III. posts we recommend ·the· 
following revised scales of pay:~- , .. 1 

.··! I~ ~~ (_~ i. ~· ~ . ' : . I .... 

Desgh1ation ·. 'Existing · Proposed · 
Scale Scale \ ~ . . 

• ;r "l • .-; 1 
Rs • 

Artist · , .. 
Ai;'sistant Master Grade I . 
Dyein:g Assistant • . 

; . 3w.:-530 . 550-800 

· Assistant Master Grade IT· 
Artist Designer · • · •. 
Res~arch oesigner . . , 

Master Weaver 
Design Duplicator • 
. ' . '. '· .. • ~ 

.. 

·. 

' 325-475 550--800 
210-425 l 
200-380 \ 
180--380 ),. 425-700 
130--256 

13().:....300 330--560 . 
. 130--200 330--480 

44. There are a number of posts corresponding to 
skilled and ·semi-skilled artisan categories and they 

1 may be. given the corresponding scales recommended 
. by us in the Chapter on Workshop staff. 

_ 45. The following speCial po~ts exist in the Weaving 
Service. Centres :- . . 

TABLE XV 

Designation 

Technical Superintendent 
Expert Weaver/ . . 
Technical Assistant (Dyeing)/ 
Designer/Pattern Maker . 
Ordinary Weaver 
Block Printer • 
Assistant Design Artist 

Scale of 
pay 

Rs. 
370---475 

320-530 

210-425 
210--425 
210-425 

No. of 
posts 

4 
l 
>- .30 
J 

56 
11 
1 

46. The posts of technical Superintendent are filled 
by direct recruitment, the qualifications being Degree f 
Diploma in Textile Technology with 5 years' expe­
rience in a ·weaving establishment. Their duties are 
to supervise the working of looms in the Weaving 
Section ~nd ~repare c~stings for fabrics.· Considering 

· .the qualifications, duties etc. we . suggest that these 
posts be given the scale of Rs. 550-900. For the 
posts in the scale of Rs. 320-530 which are normally 
filled by direc~ recruitment from candidates having · 
post matric diploma in their specialised fields . we 
recommend the replacement scale of Rs. 550-800. 
The posts in the scale of Rs. 210-425 may be given 
the. reyised scale of Rs. 425-700. ·· · . 

4 7. The remaining posts correspond to skilled and 
semi-skilled artisan staff for whom the scales recom.J 
mended by us in the Chapter on Workshop Staff 
would be applicable. _ . . • 

VII. Office of the Jute Commissioner, Calcutta 

48. The Jute Commissioner looks after the deve­
lopment of the jute industry including the develop­
ment of jute mill machinery industry. . The sponsoring 
of mill applications for machinery and' components 
is also under his charge. The Jute Commissioner 

·performs the functions of Jute Controller for the ad­
ministration of the Jute Textile (Control) Order, 
1956 . .,; 

49. The present equation of the Jute Commissioner 
with a Joint Secretary to· the Government of India 
should continue as it is justified :~Jy the nature of 
duties and responsibilities entrusted . to him. The 
Class I and Class II categori~s peculiar to this orga­
nisation are indicated below :-

TABLE XVI 

Category Scale of No. of 
pay posts 

Rs. 

Industrial Adviser 1300--1800 1 
·Deputy Jute Commissioner 1100-1400 1 
Deputy Director 700-1250 2 
Executive Officer . . . . 740-35-950 1 
Assistant Director (Jute Manufacture/ 

Marketing) 400-950 2 
Assistant Director '. 350-900 3 
Administrative Officer 400--800 1 



50. The post of Industrial Adviser is filled by direct 
recruitment from candidates who have a degree in 
Mechanical Engineering with 10 years' experience of 
jute· machinery. Having regard t'? his qualifications, 
duties etc. an improvement in the pay scale is called 
for. \Ve accordingly recommend the scale of 
Rs. 1800-2000 for this post. The post of Deputy 
Jute Commissioner is filled by transfer on deputation . 
of Grade I Central Secretariat Service Officers or 
Central Services Class I officers with economic back-: 
ground and 3/9 years' service in the respective grades.' 
This post may . be given the scale of Rs. _1300--
1700. ' .fl 

The posts of Deputy Director which· are ·filled· 'by 
promotion from the lower grade of Assis~ant Director 
may be given the scale of Rs. 1050-1600. For the, 
post of Executive Officer which is in the odd scale of 
Rs~ 740-950 and is filled by transfer on deputation, 
we suggest the scale of Rs. 700-1300. The posts 
of Assistant Director are partly in Class I junior scale 
and partly in Standard Class II scale. They should , 
be given the corresponding replacement scales. The, 
post of Administrative Officer. (Rs .. 400-800) ' is 
filled by promotion of Superintendent (Rs. "350-
4~5) with 3 years' service in the grade. Considermg 
the small size of the organisation and also the fact~ 
that the Executive Officer looks after certain aspects· 
of administration like organisation and methods, vig'-·; 
lance. etc. we think·that the lowet: segment. of. Class IIi 
viz. 650-960 would be adequate. . 

51. Of the Class III posts only the followin~ ·posts , 
call for specific comments. , There. are 7 , po~ts of, 
Inspe_ctors (Rs. 320-530) which are filled by direc~ 
recruitment. Three of those are technical posts requir- , 
ing Inter Science with diploma in jute technology. The' 
qualifications prescribed for the remaining posts are a 
degree in Economics or Commerce with 3 years' ex­
perience in the marketing of jute. These posts· have 
a promotional avenue to the grade of Assistant 
Director (Rs. 350-900). \Ve suggest the improved 
scale of Rs. 550-:-900 subject to the qualifications 
being suitably ~vised in keeping with the revised pay 
scale suggested. The post of Licensing Assistant 
(Rs. 210-320), which is filled from Upper Division 
Clerks should be in the scale of Rs. 425-640. 

\ 

Vlii;- Directorate of Commercial Intelligence and 
Statistics, Calcutta . 

52 .. This Directorate is the primary agency.· for · 
comp1Iation and dissemination of statistical informa­
t~on . and ~omm~rcial intelligence through v~irious pub­
lJcattons mcludmg those concerning exports and im- · 
ports. The • Department is headed by a·. Director 
General (Rs. 1300-1800) who is assisted by four.' 
Deputy Directors General (Rs. 700-1250) and seven 
Assistant Directors (Rs. 400-950). All these posts 
except one post of Assistant Director, are included 
either in the Indian Statistical Service or ·the • Indian l 
Economic Service. For these Services we have already; 
rec~mmend~d scales in Chapter 17. One post of 
Assistant Director (Rs. 400-950) is filled by pro­
motion from the grade of Superintendent (Rs. 350-
575). Having regard to this arrangement this post 
should be in the standard Class II scale. 
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53. The rem~ining Class. IL and .IlL posts. belong 
to common categories and have' been dealt with else-
where in the Report. . . . 1 ... ; p . :H . \ -: 

< • • • ' ' ' :. '! ... I i ~ . :. ; ~ ... i • ~ '. ~,, ~ ~ . ~ • 

1~. Development Commissioner~"Kandla· Free···t · ·; 
Trade zone ' r. : ' ... ' I • l. ' : 

f • ~ , ~ I f l • ;J 1 j. ' • " 

54. This Office is responsible for ,the implementa­
tion and supervision of the scheme fof the. establish­
ment of a Free Trade Zone at Kandla ··and for 
advising the Ministry, on_ the. selection and ,setting, up 
of export-oriented industrial units in the Zone:' · At 
the head of the organisation is the Development Com­
missioner (Rs. '1800-.-"2250Y ·whicl:r:post lis:' usually 
~ed. by transfer· on deputation from the: Indian. Ach\. 
ministrative. Service or· the· Central Services; Class :I .. ; 
We. recommend for him the scale of .Rs. · 200~2500.! 
Other Class I and.Class .II posts:.except .~that. of:.Se..:.· 
curity Officer (Rs .. 60()....:..880) correspondJ to ';those.­
in the Customs Department and should. be allotted.tbe..: 
appropriate scales of pay.; For. the' posLof! SecuritY: 
Officer we suggest the upper. segnient of: Oass) il..scale,;: 
viz;. Rs .. 840-12Q0 . .': The ~Class: III ·posts 1 belong ·.to!· 

_ common categories· and should' .be·. allotted_ scales::o£ 
pay recommended for corresponding ;categories.,~ ,Ofl 
the· Class IV; categories,·.only the post8:of\Securicyl_ 
Guard (Rs. 75-89) need seperate · consideratioru,· 
They may be placed in the scale of Rs: 190-232 .. · 

X .. Custodian of Enemy PrJpe~;·· Bombay; r., · ~· J:, .. 

?5. This office is entrusted .with the custody, mana- ~ 
gement and administration of enemy property in India .. 
The ~ain gazetted posts in this C?rganisation. are:~ 

Catego17.f 

Custodian 

Deputy Custodian 

Assistant Custodian' : · 
·. ' 

TABLE XVII 

i· 

' . ~. 

Scale of No. of· 
pay , J posts . · 
Rs. · !~ .• 1 

1100.:..:..1400' 

700-1000 
.i. 

1 
. 1 

35()-90()... I' i 1 

.. 56. The post of Custodiali .iS filled by ·transferor.· 
swtable Class I officers of the Central Government' or 
by promotion of Deputy Custodian with 5 years' s·er..:~ 
vice in · the grade or of ·Assistant Custodian with 8) 
years' service in the grade. The posts 'of DeputY eusJ 
todian and Assistant Custodian are themselves filled 
by _transfer of officers on deputation ..•. We .recOnmiend 
that these posts be given the corresponding replacement! 
scales viz:· · · : :· · 

' . 
Category 

Custodian 

Deputy Custodian 

Assistant Custodian • 

Propos~d Scale ! 

Rs. 

. 1300-1700 ·. 
. ' . 

• 1050-1600 

65()-1200 



B. Department of Internal Trade 

57. The Department o( lnte~nal Trade has under 
its jurisdiction the following three Offices:-

(i) The. Civil' Supplies Organisation; 

(ii) The Prrcctorate of Weights and Measures; 
·and · \ . _ · 1 

· (iii} The Forward Markets Commission. 

58.'.Civil Sup~lles Organisation:- . The P!im~ 
function of this organisation is to act as a coordmatmg 
agency between the Ministries of the 9overnme~t of 
India .. and the State· . GovemmentsfUruon Terntory 
Administrations and to devise and implement mea- . 
sures for checking the rise in the prices of consumer 
articles.. It keeps itself continuously informed about 
the supply and the price~ .position· in ~r~&ard to the 
selected. essential commodities so as. to rmttate correc­
tive and remedial action for achieving fair distribution. 
This office is under the supervision of a Director­
General of Civil Supplies .. who is in. the scale · ot · 
Rs.· 2500--2750. · We recommend no charge in his 
scale. · : · 

59. The Pt?Sts·sl'~cialto ~his organisation are:-_ 
. ' 

TABLE XVIII 

Category Scale of · No. of 
pay posts 
Rs. 

.• 

Deputy Commissioner · 1100-1800 

Assistant Commissioner-cum-Under Sec-
retary . 900-1250 

Officer on Special Duty (Price Studies). , 700--1250 

1 

1 

60. These posts are filled by transfer on deputation 
from the Central Secretariat Service. We recommend 
for the Deputy Commissioner and Assistant Commis­
sioner the scales of Rs~ 1500--2000 and Rs. 1200-
1600 as applicable to _Deputy Secretary and Under 
Secretary in· the Central . Secretari3;t. The post of 
Officer on Special J?uty may be gtven the scale of 
Rs. 1050-1600. · 

61. DirectQrate of Weights and Measures.-The 
Directorate of Weights and Measures is responsible for 
the implementation of the Standards and Measures Act, 
1956. ,The Directorate consists of a Headquarters 

· office in Delhi and four liaison organisations at Mad­
ras, Bombay, Calcutta and Delhi. 1 It has also an. 
AU India Training Institute of Weights and Measures 
at Patna which has been taken over from the State 
Government of Bihar in January, 1970. 
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62. At the headquarters, the Director (Rs. 1100--
1800) is assisted. by a Deputy Director (Rs. 700-
1250) and an Assistant Director (Rs. 400-950). The 
non-gazetted technical staff consists of two Investiga­
tors (Rs. 210---425) and a Computer (Rs. 110---
180 + Rs. 10 Special Pay). The liaison organisations 
are each headed by an Assistant Director (Rs. 40().;..... 
950) assisted by one Senior Investigator {Rs. 325-
575) and an Instrument Mechanic (Rs. 205-280). 
besides the ministerial staff. The posts are on regular 

' · scales of pay and should be fitted into corresponding 
scales recommended by us for similar posts. The Ins­
trument Mechanic should be brought on to the scale 
of Rs. 380--560. 

63. We da not make any specific recommendation 
regarding the posts in the All India Training Instit':.1tc 
at Patna, but we suggest that the posts may be fitted 
into one or other of the scales we have recommended 
for similar categories on a comparison of their duti~s 
and responsibilities, source of recruitment, qualihca­
tions etc. 

64. Forward Markets Commission.-The Commis­
sion is a statutory body set up by the Central Govern­
ment for administering the Forward Contracts (Regu­
lations) Act, 1952 and advising the Government on 
matters relating thereto. The Commission con.sists of 
a Chairman (Rs. 2250-125-2500) and two full­
time Members (Rs. 1800--2000). We recom­
mend for the Chairman a fixed pay of Rs. 2500 and 
for the Members the scale of Rs. 2000--2250. The 
Secretariat of the Commission has three D1vision3 
viz. Commodity Division, Enforcement Division and 
Administration Division. The following are the main 
technical posts peculiar to this organisation: 

TABLE XIX 

Category 

Director of Enforcement . 

Assistant Secretary . 

Enforcement pfficer . 

Assistant Director : 

Scale of Nc. of 
pay posts 
Rs. 

. 1100-1400 

. 740-900 

• 590---900 

350-900 

1 

1 

1 

2 

·, · 65. The post of Director Enforcement has usually 
been held by an Officer of the Indian Police Service 
on deputation. We recommend for this post the scale 
of Rs. 1300--1700. The post of Assistant Secretary. 
and Enforcement Officer should be in the scale of 
Rs. 840--1200. The Assistant Director should be 
given the scale of Rs. 65~1200. 

66. For the post of Reporter in the scaie of 
Rs. 370--575 we suggest the lower segment of Cluss 
II viz. Rs. 650--960 in line with our recommendation 
for similar posts in the Tariff Commission. 



CHAPTER. 23 

1.\UNISTRY OF COl\IMUNICATIONS 

1. General 

1. The Ministry of Communications is respon5ible 
for the administration of :- · 

( i) Wireless, Planning and Coordination; 

(ii) Monitoring Organisatio.n; 

(iii) Overseas Communications; and 

(iv) Posts and Telegraphs. 

2. \Ve propose to <ilea) with items (i), (ii) and 
(iii) in Part A of this Chapter. The Posts l}l Telegraphs 
department is dealt with in Part B of this Chapter. 

PART A 
. l 

II. Wireless, Planning and Coordination Branch 

3. This Branch is the national regulatory au.thori­
ty for assignment of radio frequency channels · to 
wireless users in the country in conjunction with the 
International Telecommunications Union in Geneva 
and effects necessary national and international co­
ordination for minimising interference by various 
transmitters with one another's operations. · The Class 
I posts in this organisation are 

TABLF. I 

Category Scale of 
pay 

No. of­
posts 

----- -----------~-

Wirel·ss Adviser . . 
. •· 

Deputy Wireless Adviser . 
Assistant Wireless Adviser 

Engineer. 

Rs. 

. 1800-2250. 

1100--1400 
700-1250+ 
special pay 
Rs. 100. 
400--950 

1 

2 

4 

4 

4. The post of Wireless Adviser was till recently 
in the scale of Rs. 1800--2000 with a special pay 
of Rs. 200 per month. With effect from 1.1.1969 this 
was revised to Rs. 1800-2250 without special pay. 
The post of Wireless Adviser is filled by direct ·rec:. 
ru_it~nent. Deput~ Wireless Adviser with 5 yean~· 
m.mtmum .service m the grade are eligible to compete 
with outsiders. The Wireless Planning Coordination 
and M~nitoring Officers' Guild has sought parity for 
the Wrreless Adviser with the Scientific Adviser to 
the Defence Ministry on the ground that the ·wire­
less Adviser is the spokesman of the Government- of 
India in international conferences and has to lead dele­
gations and safeguard national interests. The official 
witness was of the view that the Wireless Adviser 

3 M of Fin./73-3 

should be equated with the Deputy Director General, 
the Postmaster General and the General· Manager, 
·Telephones in the P&T who are in the scale of. · Rs. 
1800--2250. We are in agreement with this view and 
suggest that the Wireless Adviser should be, giyen- the 
scale of Rs. 2250--2750. - " -: · -- · ;' 

.. j :. '~) 

s.: The posts of Deputy Wireless :Adviser are. filled 
partly by direct recruitment (25 per cent) ·and partly by, 

- promotion of Assistant Wireless Adviser (75 per cent):,. 
IT'he qualifications for direct recruitment . are -a .degree 
in Telecommunication -Engineering.. or in Electrical 
Engineering with radio- communication-· as· a : _ special 
subject or a degree in Science with Physics and Mathe .. 
matics and 3 years' experience in a.- technical wing 
of a large wireless organisation or; M.Sc. with; Wire~ 
less Communication, · Electronics,. Radio Physics. · ' .or 

. allied subject. In addition, -10 years~ experience :in· a 
responsible position in a telecommunication organi­
sation is essential.. It has been represented that· · ·the 
existing scale is inadequate considering the multifa-

. rio us responsibilities attached to' this • post and·· I also 
the fact that the Deputy Wireless Adviser works' as 
Secretary to the High , Powered Standjng Advispry · 
Committee on frequency allocations of the Government 
of India. The Officers' Association ha& claimed tha,t 
five Deputy Wireless Advisers left the departmet;J.t a~er 
having put in 3 to 8 years' servi~ in . the organisa- · 
tion. Apart. from inadequacy of the pay scale; 'th~ 
.Association has a grievance about inadequate prO­
motion· prospects, as during selections · for· the post 
of Wireless Adviser, the Deputy Wireless 'Advisers are 
·at a considerable disadvantage· vis~a-vis· the open 
'market candidates in view of their lower pay • scald. 
The official witness· also supported 'the demandi for 
improving· the pay scale. We -recommend that the 
Deputy Wireless Advisers· ·should· be placed in the 
scale of 'Rs. 1500-1800. - - - ' 
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· · 6 .. Apart from direct recruitmen( at the level of 
Wireless Adviser and Deputy Wireless Adviser, there 
is direct recruitment also at the -next two lower levels · 
viz. Assistant Wireless Adviser (50%) and Engineer 
(75%). The departmental witness agreed that ther~ 
was scope for reducing the points of lateral' entry to 
only two viz. at the level of Engineer (Rs. 40Q-..-:950) 
and at the level of Wirelss Adviser, the intermediate. 
levels being filled entirely by promotion. We endorse 
these views. The Assistant Wireless Advisers and 
Engineers should be allotted the scale of Rs. 1050--
1600 and Rs. 700--1300 respectively. . 

7. We find that all the four posts of Assistant Wire­
less Advisers carry a special pay of Rs. 100 per month. 
We are informed that this special pay has been in exis­
tence for a long time~ The justification for the grant 
of this special pay is not clear to us and Government 
may have the matter looked into. 



8 •. The Cfass III posts of Technical Assistants 
Grade I & II (Rs. 325-575/210-425) and Techni ... 
cians Grade I (Rs. 210-4l5) have been dealt with 
along with the Engineering supervisory staffs, in· a 
separate Chapter• ~ Technicians Grade II (Rs. 130-
300) who. are recruited from persons who have passed 
the Middle School Examination with S years' expe... 
·nence in a wotkshop should be allotted the scale pf 
Rs. 330-560. ' · 

m. Monitoring Organisation . , 
. 9. The Monito~g Organisation is. a field organisa­

tion which provides the necessary. technical and allied 
data· to the Wireless, Planning and Coordination 

. Branch for fulfilling its various responsibilities. It bas a 
network of 11 monitoring stations located at various 
places in the country. The main posts are those . of 
Engineer-In-charge (Rs. 70~1250) -and Engineer 
(Rs. 400-950) with subordinate Class III staff. 
similar to· those. in the Wireless, Planning and. Coor­
dination Branch .. There is 50. per. cent . direct recruit .. 
ment to the posts of. Engineer-ln-'charge and 75 per 
cent direcf recruitment to the posts of Engineers. 

· · There is only one posts of.· Engineer-In-charge 
available for promotion . of 14 posts· of . Engineers .. 
For -these posts, we. recommend the scales . of .· Rs. 
1050-1600. and ~s. 700-13.00 respectively. 
. ~ . 
iv. Overseas. CoJDrJiunications Service' (OCS) :- 1 • 

1 o. The ocs is responsible for the establishment, 
maintenance and operation of India's external· tele­
communication· services. It ~·also :provides broadcast, 
transmission and reception- facilities ·for the Govern-
ment·· and the press agencies. ; · ' · 

11. ·The. OCS ·iS organised in three br~ncheg.:_.;_ 
Engineering, Traffic and Adniinistration~ The. adminis~ 
trative bead of the Service is· the Director-General 

- who_ is on. a fixed. pay of Rs. 2000.. The Gazetted 
Officers',. Association. bas suggested thal the Director .. 
General should be equated to the Senior Member of 

- the P&T Board (equivalent to Additional Secretary). 
.The Secretary (Communications). in his evidence ex­
pressed the opinion that ·the . Director-Gen~ral should 

~ be treated on par with the Chief Engineer, All India 
Radio or General Manager (Telephones) /Postmaster 
General/Deputy Director General in the Posts & Tele­
graphs Department. We recommend for this post the 
scale of Rs. 2250-2500. . . · . 

12. Below the Director General,· the following 
Class I & II l_)osts exist peculiar to this organisation : 

· \ . TABLE II . 
' 

Category Scale of No. of 
pay posts 

l 

Rs. 
C/asJ I 

Deputy Director General (Technical 
operations/Technical planning/ 
Traffic/Finance and adminis- ..-
tration) • • 1300-1800 

Director • • 1100-1400 
Deputy Director (Administration) 700-1250 

•Chapter 14. 

3 

4 
8 
1 
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1 2 3 
Rs. 

Deputy Dire<.tor (Traffic) 700-1250 1 
Engineer-In-Charge 709-1250 16 
Senlor'Traffic Manager . . . . 700-1250 1 
Deputy Engineer-In-Charge . <400-9~0 21 

Class II 

Assistant Engineer . 350-900 100 
Traffic Manager • . 7-ID--30-830- 3 

35-900 . 
Supervisor • . 530-30-710 16 
Administrative Officer . . 590-900 1 
Assistant Administrative Officer . 375-650 s 
Chief Mechanician . 350-900 3 

· 13. The posts of Deputy Directors-General · are 
filled by ' promotion· of Directors with 3 years' 
service in the grade. We understand that the posts of 

. Deputy Director General (Finance and Administration) 
· and Deputy Director-General (Traffic) are held by 

Engineering Officers, as there are no officers of suffi-
. _cient seniority from the Administration and Traffic 
Wings. The posts of Directors (Rs. 1100-1400), 
except one post in the Traffic Wing, constitute the 
top posts in each branch office. In the headquarters 

· office the Directors are in charge of the Satellite Cell 
and Switching Complex. The posts are filled by pro.. 

·motion from Engineer-In-charge/Deputy Director 
· (Traffic) /Senior . Traffic Manager with· atleast 3 
years' service in the grade. 

14. In the Engineering Branch there is direct re­
cruitment in varying proportions at three consecu ... 
tive levels viz. Class I junior scale (25 per cent), 
Class II (50 per cent) and Class II non-gazetted 
(25 per cent). It is curious to note that the recruit .. 
ment at all the three levels is through the Engineering 
Services (Electronics). Examination held by· the 
UPSC for Class I Engineering Services- generally. We 
are not covinced about the need for intake of. direct 
recruits at three successive levels as at present. We 
would prefer retaining direct recrujtment to junior 
scale Class I and making the Class II an entirely 
promotional gr_ade. Thi~ would make. the ca~e attrR'?· 
tive to Techrucal AssiStants by lDlprovmg thetr 
promotional oppo~unities to ~e grade. of Ass!stant 
Engineer. Accordmg to the information available 
with us, as on 1-1-1971 against 141 sanctioned posts 
of Technical Assistants, 32 posts (nearly 25 per cent) 
were vacant. We recommend. the following scales for 
these posts : 

Deputy Director-General • 

Rs. 

1500-2000 

Ditector • 1300-1700 

Deputy Director JEngineer-In-Chargo ~ 1050-1600 

Deputy Engineer-In-Charge 7CQ-1300 

Assistant Engineer • 650-1200 



, 15. In the Traffic Wing, below the level.of Direc­
tor, . the following gazetted supervisory posts exist :-

·Category 

·Deputy Director · 

.Senior Traffic Manager 

:Traffic Manager (Oass II) 

Supervisors (Class II) 

TABLE ill 

.. 

... 

Scale of· 
pay. 

Rs. 
70()..-:.12~0 
'· 

!, 700-1250 

7~30-830-
35-900.· 

.. 530-30-710 

No. of 
posts 

1 

3 

')6 

16. The Deputy Director (Traffic) is in the Head­
quarters Office, Bombay . and assists · the · · Director 
(Traffic) and Deputy Director General (Traffic). The 
Senior Traffic Manager is in charge· of · the · Traffic . 
Section of the Bombay Branch while the three · Tra­
ffic Managers are in charge · of the Traffic Section of 
the Madras, Calcutta and New ·Delhi branches. The 
Department has explained that the post ··of Senior 
Traffic Manager for the Traffic Section of the Bombay 
Branch is justified on the basis of the volume of the 
telegraph _traffic handled . (which is about .40 per cent 
·of the total volume of traffic as compared to ·about·· 25 
per cent in New Delhi, 20 pe~ cent Calcutta and 15 
per cent in Madras) and on the basis of the number 
of staff (nearly 400) employed. The Supervisors 
who are gazetted officers are in charge of rotary duty 
in traffic handling. The Assistant Supervisor (Rs. 
430-535) who is non-gazetted functions as group-in­
charge or shift-in-charge with a number of Class III 
and Class IV employees under him. In the Traffic 
Wing there is direct recruitment only at the level of 
Senior Telegraphists (Rs. 210-410). For all the higher 
posts upto the level of Deputy Director ·General 
(Traffic) promotion is the rule. The Department has 
justified this practice on the ground that experience 
on the job is more important in traffi~ operations than . 
academic qualifications. Even so, we feel that fn the 
interest of administrative efficiency, direct recruitment 
should be introduced at gazetted level for a percen.:. 
tage of the posts so that persons trained and expe­
rienced in the traffic side will become available to 
hold the post of Deputy Director General (Traffic). 
We have made certain suggestions in this regard in 
the next paragraph. 
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· 17. The posts of Traffic ·Manager and· Supervisor 
are in segments of the Class II scale- (Rs.· 350--900H 
The· Traffic Officer'.s Association· has . suggested· integ;.; 
ration of (a) the grades of Assistant Supervisor· and 
Supervisor and. (b) the grades of Traffic/ Manager 
and Senior Traffic. Manager /Deputy Director .. (Tra-< 
ffic) .' As the Supervisors are performing · a ·distinctly 
higher level of supervisory wo:rk than: the ···Assistant 
Supervisors and have actually, two or three~Assistant 
Supervisors working under· them,- we do- not thinlC:: it 
would be correct to merge the two grades of Assistant 
Supervisor and ·Supervisor as -· proposed .. i.. Similarly, 
both the Deputy Director· (Traffic) and the' -Senior 
Traffic Manager are shouldering responsibilities of ~ hig.:. 
her nature than those attaching 'to the Traffic Manager 
We are of the view that a more satisfactory solution·: 
would be to upgrade· the . post< of ·Traffic Manager 
to Class I junior scale viz .. Rs. -700-1300 ·and allot' 
the standard Class Il scale of Rs.~ 65Q.::-120(}ito the· 
posts ·.. of .Supervisors. This. strUcture· would . provide 
a suitable point for lateral induction, shoUld • the- Gov.; 
ernment feel the need for doing ,so _in ·what is- to-day• ~. 
somewhat closed--cadre. J; ·.• 1 ,·;_,,_.t. · •: •.• · <: ~.~. 

~ ' . \ ~ .;. . ... ' ,,i \ ' 't'' • • i ' '· t ~ ' 1 · ...... ~..... ~ : '.; ~ i 

~ < ' ~ :: ,. ' > ) • ' ' • • I lj ' ' • " j ·'· • ' .~' ,<' ' ~ .. 

; ·. :, ts·.·· A· proposal has· been made·· that the : gnide' ·of 
Administrative · Officer·. '(59<l-"-900) ·'and · Assistant 
Administrative .Officer· (Rs. 375-· '650)· :·should'-- be·· 
merged into a single scale. · We are unable 'to accept , 
this suggestion· as it1 does not take account 'of-the-•. 
greater responsibilities of the Administrative Officer.· 
We recommend that the Administrative Officer should 
be placed in the upper segment of Class II viz. Rs ... 
840-1200 and the Assistant Administrative· Officer 
:in- the l'?wer segment of Class II viz., Rs. 65~960 

· · 19. :For the posts of Chief Mechanician (Rs~ 350- ·· 
· 900) wpich ·are filled by 'promotion-. from Senior 

Foreman (Rs .. 450-575) with at _least 3. years'· 
service in the grade we recommend the scale of· . 
Rs. 65()....:..;...1200. 

I 

> \ • 20. The Class III ·posts· of . . Technical Assistant 
(Rs. 325-575) and Junior· Technical Assistant 
(Rs. 210-470) have already been discussed along-
. with· similar supervisory engineering staffs in Chapter 
14. The following are the main Class III groups in · 
the Tr~c Wing : · . _ _ . · , · 

TABLE}IV 

Assistant S.upervisor . 

Senior Telegraphists 

Junior Telegraphists 
Head Checker 
Senior Checker 
Junior Checker 

3 Fin. 

Category 

'' 

Scale of pay 

Rs. 
• . 430-535 

. 21~10-290-15-410 

150-300 
210-380 

•. 150-300 
. 110-4-15~EB-4-170-5-

180-EB-5-225. 

No. of Qualifications and method of". 
posts recruitment . 

By promotion from Senior Teleg~-aphists 1 36 
· Head Checker. . . 

187 33-1/3% by direct recruitment. Quali.fica-
tions I.Sc./Higher Secondary. 66-2/3% 
promotion from Junior Teleg~-aphists. 

202 Promotion from Junior Checker 
20 Promotion from Senior Checker 

118 Promotion from Junior Checker 
251 Direct recruitment. Matric 
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·: 21. . The Federation of OCS Unions has. suggested 
exte11sive merger of junior and senior levels of various 
categories such as Checkers, Telegraphists, Technical 
Assistants, Store-keepers, Foremen, Clerical Staffs etc. 
These proposals seem to· us to involve. somewhat ra­
dical alteration of ·the existing set up and oblitera­
tion of clearly id~ntifiable levels of responsibility •. There 
can be a casefor'such proposals.only where the duties 
performed are .identical. ·It, however, appears that there 
is a difference in the duties and responsibilities attached. 
to the posts of. Senior Checker and Head Checker, 
JUnior and Senior J'elegrapbists, Junior and Senior 
Technical Assistants, Junior and Senior Store-Keepers, 
Junior and. Senior. Foremen,' Lower Division Clerks 
and Upper·Division Clerks etc. We think it would be 
irrational not to attach ~ higher remuneration. to those 
charges . which . have much heavier duties or responsi­
bilities •. We· !J.Ie, therefore, . unable to accept this sug­
gestion. We recommend , that the Assistant· Supervi­
sors, whose duties have been commented upon above, 
should be~ placed in the scale of Rs~ 550--900. F01: 
the Senior. Telegraphistsf the qualification specified for 
direct recruitment is I.Sc. or Higher . Secondary. We 
understand that direct recruits are required to undergo 
training for a period of one ye~ in the telegraph 
training . class _in . the OCS . and_ pass a departmental 
examination at the end of the.training.·T4e post may_be 
given· the scat~, of Rs .. 425-· 700 ... The pay, scale of 
Junior. f.Telegraphist : (Rs._: 15~300~ .·· co~pares 
favourably :with . J~e scale of; _Telegrap~ts . m. · the 

· ... · ...... ·' 

P&T (Rs. 110-240) and Radio Operators in Civil 
Aviation Department (Rs. 150--300). The Second 
Pay Commission had recommended the scale of 
Rs. 130--300 for the OCS Junior Telegraphists but this 
was revised by Government toRs. 150--300 as there 
had been traditional parity with Wireless . Operators. 
The differentiation in pay scale between , OCS Tele­
graphists and P&T Telegraphists has been justified on 
the ground that the work of the former is more diffi­
cult and arduous in view ·of the higher standards of 
efficiency required and the more sophisticated equip­
ment handled by them. We feel that the existing rela­
tive position should not be disturbed and recommend 

·for this category the scale of Rs. 330--560. As re­
gards Head Checkers· (Rs. 210-380), their duties are 
more akin to those of Head Clerks and they should 
have corresponding scales of pay. The pay scales of 
Junior and Senior Checkers are higher than those of 
Lower Division Clerks and Upper Division Clerks to 
whom they correspond. We understand that the duties 
of Junior Checkers are of somewhat greater responsi­
bility than those ·of Lower Division Clerks. We re-

. commend that they be allotted the scale of Rs. 260--
430 and the Senior Checkers the scale of Rs. 330--
560. 

: . 22~ For the following Supervisory posts on the 
Workshop·· Maintenance side, we recommend . scales 
indicated against each :- · 

------~~------------~------------------------------------------------------------
: 

:' ,t ~.: -_.,_ 

Senior Foreman 

Assistant.Power House Superintendent .. : . 

.Junior Foreman . :. .. - :: - ,~ 

~ ; : .. ! J i < ~~- ~ 

Senior Mechanical Assistant cl 

Foreman Fitter 

: ' 

; No. of. Existing 
posts' 

'~ 
scale 

,, 

r Rs. 
4 450-515 

1 ... 450-515 
{' 

• 7 

• 41 210-:-380 

13 250-380 

Most of the OCS staff are required to perform 
shift duties and night duties. We understand that no 
night duty allowance is payable to any stafl nor do 
they get any compeQ.sation by way of. reduced hours 

f 

. Proposed 
scale 

Rs. 

700-900 

70(}-900 

550-750 

425-700 

425-700 

· Qualifications and method of 
recruitment 

··Promotion from Junior Foreman. 

·: Promotion from Foreman Fitter. 

Piomotion from Senior Mechanical Assis­
, tante 

33·1/3% direct recraitment (Matric and 
Diploma in 3:-year mechanical engineer­
ing course). · 

~-- .. - - ~ . - . 

66-2/3% promotion from Junior Mechani-
cal Assistants (Rs. 150-240). 

Promotion from Senior Fitter. 

. of work or night co-efficient. Our general recomnienda­
tions in regard to night duty allowance are contained 

· in Chapter 61 of the· Report. · 



3.7 

• PART-B 
' POSTS AND TELEGRAPHS DEPARTMENT 

V -.Introductory 
I 

23. The Posts and Telegraphs Departmem comes 
. under the administrative control of the Ministry . of 
Communications. The Secretary of the Ministry of 
Communications holds charge of the Office of the 
Director General, Posts and Telegraphs and is also 
the Chairman of the Posts and Telegraphs Board. 
The P&T Board and the Director. General, Posts and 
Telegraphs between them exercise all the powers of 
the Posts and Telegraphs Department. The P&T .De­
partment is responsible for the operation, maintenance, 
development and expansion of postal, · telegraph, 
telephone and wireless communications ·· throughout 
the country. In addition, it discharges certain agency 
functions in respect of the Post Office Savings , Bank:, 
National Savings Certificates, Broadcast · Receiver 
Licences, Postal Life Insurance and collection of cus­
toms duty on postal articles etc. on behalf of other 
departments of the Government of India. . 

. ; ) 
24. The P&T Board consists of seven Members 

viz. the Chairman, three Senior Members for (a) tele­
communications operations, ·(b) postal operations and 
(c) finance respectively and three Members fori (d) 
administ~ation, (e) telecommunication development 
and (f) postal development and agency functions res-
pectively. · 

25. For administrative convenience, the activities 
of the department have been divided into a number 
of territorial and functional units. There· are at present 
15 territorial. units called P&T circles, all headed by 
a Postmaster General except Jammu and Kashmir. 
The jurisdic~on of these circles is with a few exceptions 
generally co-terminus with the boundaries of · the. 
States. Functional units consist of one postal circle at 
Delhi and 12 Telephone districts. Apart from the 
P&T circles and Telephone districts, there are many 
other administrative units coming under the head­
quarters organisation and responsible for various 
functions viz. the Technical and Development circle, 
Regional Directorates for maintenance, Project circles 
for construction and maintenance of co-axial micro 
wave projects, the Telecommunication · Research -
Centre, the Telecommunication Factories and Stores 
organisation, the Posta! and Telecommunication Trai­
ning Centres, the Civil Engineering circles, the Postal 
Life Insurance organisation, the Accounts organisa­
tion for workshop and stores etc. Each P&T circle is 

. functionally organised into four main branches viz. 
the Postal, Railway Mail Service (RMS), Telegraph 
Traffic and Telegraph Engineering. Each branch is 
further organised into divisions and sub-divisions. The 
Engineering divisions are headed by Divisional En­
gineers (Telegraphs) I (Telephones) while the Postal 
and R11S divisions are in the charge of Senior Supe­
rintendents or Superintend~nts of Post Offices or 
R.M.S. assisted by Inspectors incharge of sub-divi­
'Sions. Similarly the Telegraph Traffic .· divisions are 
headed by the Chief or Senior Superintendents and 
Superintendents. The bigger telephone· districts in the 

. metropolitan cities are under General Managers 

/ ' ' . ' , 
'" • .• : 1. J ,· f ·.' ;. ·: •' '.: v '~ ~ }t.; \ 

(Telephones) while the.smaller ones are;under Dist-
-rict Managers':(Telephones) .. • ;., ! __ ;; ,, · .... i d::'l'.) 

. , __ :/ ~. . : .·· .. 1·.· ·~ ·: ·: - :; t~~ .. ~ .... ,'"_):·r ·!o 
26 .. The total; number .. of ·.employees in. the.P::&~•T 

department 'is 3,93,361. ~.:Their./. distribution. 1.in 
different classes and scales is as follows . .:.....; !<; ."·'·l~; 

-. •.i .. • 'I . I ... T~~~-Y~~-
Oassi'-l · ·.\l '_ri. ,, 

J" i •• I ,• 1i: 

; . .--J 1 , : r r . ~ ' :_ 
Niunber; · 1 ~N~bd· 1 

of scales '··:'.. ··:.:~:.··~_ .. (J 
..:...___.f I~ 

.. Cl~s I . ·~ .h .'ll/l~ .. d ,• :· . ~~>~ ~ ... i~;. J. : . ,1_0,~~ 
-Class II .,·>.,:rr ·1 • ... :1 · ·''· --, 1 ~,1. ''l rll . , .···' 2995 · 
ret .III··.~:·'.;'.:·· ,r·.:: -: .. · ;:,,.·' ·2·· .. _,_.3.081~_; ' ass_ ... n,•.) ,..,,J,.;.1>. .• ·'·'•··" •.... _ _,., S •.,,, ~~ 
·.aassiV:;. ·• L •. .-:~:,·,;;. .:;•: n1' ·- . . :.8 .. · .J•J75099 
. ~IaSsified_(~clu~ingworkshotrstaff). ;·. ~'· ·_, 13 · ··I· '6955~ · 

' . ~ : • ... ( j ! .,.;~ i ' . ' ] ~ j .:· ~ ; : 'l l / i : 1 . f • 

98 . .393361 

.. ; ~ ' . : 
In addition, there are 2,04~701 (as on 31st March, 

1972) . extra:::depa~entaf agents,-who·· ar~---· part-time 
employees working· mostly in the branch· post offices 
in- the ·rural ·areas. We have not-dealt with thhFcate­
gory as they are not covered by our terms of_reference. 
We are informed that . a separate .. •- committee was 
appointed by the ,_Government. in .1970 to. , 1examine 
the question of remuneration and service conditions 
of the extra-departmental·· agents· and the ·report· sub­
mitted by this · Committee is ·already under .· conside­
ration of the Government. 

•.27. About 95 per" cent of the departmental staff 
are employed in, the P & T circles (83.5 per cent) 

.aJ14_the Telephone-diStricts (11.5 per cent) and about 
·1.5 per cent in the Telecommunication factories. 
Though the __ stafLis distributed in .82 pay scales,- . 3 
scales account for 80 per cent of the total. strength. 
'These-scales are·Rs.-70-!85; 77-95 a.D.dlll0-240. . 

(' ~ .:!._f. J · ... ~\ ~ ·, • '~ .• .l ' !"F'," .. ~ ... i f ', ... ~ '.i_,,- ...t·!- ,/fj 

VI~~he ~~r ~o~~~ ~d ~e, ~~! plrect~n!te: i ~ . :~.'·:;:1 
· 28~:As;mentioned earlier,rthe P&T·Board consists 

. of seven: Members vii. the' Chairman, . three . Senior 
Members and three Members .. The . Senior : Member 
(PQstal Operations). and .Member (Postal · DeveloP. 
ment . and: Agency Functions) ~belong· to the. · Indian 
Postal Service. Class':!, while L the• Senior . Member 
·(Telecommunication Operations) and Member ·(Tele­
·Communicatioii Development) belong to~the Telegi'a:ph 
Engineering Service Class I.. . ·The _Member-· (Adminis­
tration) is drawn from either ·of these two: ·Services. 
The posts of the Chairman, P & T Board and Senior 
Member (Finance) are not encadred ·in any Service: 
The .Senior Members have ; been given the status • and 
pay .of Additional Secretaries. to the Government, of 
India ~d ,the Members tha~. of ~oint Secretaries. "~. 
~ ' • 1 • • ..; : ,. ·' ·~ ' ·~ •• 1\. : . . .. :... . , • ~ " .. ~ ·1 

29. The . Administrative _ Reforms ; > Commission 
(ARC) has recolnm.ended that the P & T Board should 
consist of a Chairman who. should be ex-offiCio Secre­
tary to the Government Qf India and five Members who 
should he of equal rank without any . Secretariat 
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status. The ARC has not specifically indicated_what · 
the rank or pay scale of the Members. should be •... 1 

In our view, the existing pattern of havmg~embers · 
of the Board with unequal rank "is not a soUnd one 
. and we recommend that . while , the Chairman should 
continue in the rank of Secretary to the Government 
of India all the Senior Members and Members should 

33. We do nett have sufficient material before us 
to assess the relative importance of the various posts 
of DDGs .. We have recommended a two-tier system 
(Rs. 2250-2500 and Rs. 2500-2750) for the posts 
of Heads of departments in the Central Services 
Class I and the Engineering Services Class I. We 
have ·also recommended that ·not less than 1/3rd and 
more than half of the total number of· such posts 
could be in the higher ·grade of Rs. 2500-2750. We 
would leave it to Government to decide which of the 

be of .etiual.rank\a~~ be given ·th~ pay ·of Rs .. 3,000, 
(fixed) as for Additional Secretaries to the Govern­
ment of India. ,. · · (.·. r.· · ~ • · 

. · posts of DDGs and how many of them should be in 
the hlgher grade. .. . . · · 30. The P. & · T Dkectorate.-The P&T Directo-

rate functions both as the Directorate. of . the P & T 
Department as well as the Secretariat of the Ministry 
of Communications in respects of. the. P & T Depart­
ment. Below the Members of the P&T Board: there 
are three main levels viz. ·the Deputy Directors Gene­
ral, DirectorS' -and · Assistan~ Directo~ General. ·1fey 
do not, however, carry any Secretariat status. ·The 

·table below· shows the number and scales. of pay. 
of these and_ other-class I ~sts in the P&T Directorate .. 

TABLE VII 
; ''; ~·;. -:; ! \ e { . , ... ( '· 

. n:. ·'. Posts. 
. I ' 

., ··•,. 'NumbU 
i '• _,. > ' 

· "'' · · ... · ·-.. ,; ···' ·Rs;' · .,., 

.· .9lie~ ~~i~~~r.{Ci~it).: / ~~·- -~ . ~~ .. : ~. ~ ~ .. . .. ·, ' 
:! 

.1 

Deputy Directors(GcneraJ)" :. . ·18~2250 : · · · . ' 14 
r ' • ~ ' I 4 _. \ • ' , ', j' J 

Directors· .. ,."~ ' :. : .> ."~,. > .. 1300-1~ ~ ·. , .' · 

Assistant'Directors General.,~, {i) 900-50-12~0 · ·,·s 
. . (il) 900-4().11 00-50/ . } . ' . . 9 

2-1250. 
,;: . ',;.;' w·)· '. '; >· (iil)-,oo-:tiso ~ ., '. ·, <46 

:· .r •:) .. .:._ ->· 1 
(iv) ~12SO ~ .. < : · ' 1S 

: ' .. ' : ~ •• J ; ; i ·, ' . . ~ 

·. ~ ~~ 

.. l 137 
•. l• 

t • •• ~ ~ • .~ 'j : .i ·.: '} • · ..- .: .. ; ~ [ : 1 '1 ' ~ _. -' • ., 

· 31. Th~ ; p~st. of :-Chi~f ,Engineer ~ (Civil) is. filled 
by deputat10n from officers of the CPWD or other 
Engineering Departments, . As the head of the Cjvil 
Engineering Wing· of the~ P&T. Department. comprisirig 
the CivilfElectrical . Engineering and Architecture 
branches, he assists, the~ P&T Board ·in regard to the 
construction and :maintenance of P&T buildings~ 
Following our reCommendations that Heads of depart~ 
ment belonging· to . the \.organised Class . I Services 
should be in: two . scales viz. . :Rs. 2250-2500 . and 
Rs •. 2500-2750, we recommend for this ·post' the 
scale of Rs. 2500-2750. This. will :also: be. the scale 
applicable. to about ·one-third 'of ·the posts. of Chief 
Engineers in the.lCPWD.:·,:: ··~ . __ : i : : !_:. .· ·: 

~ • I . ' j, • ~ ·~ • - t --. 

· 32. Of the .14 ~posts ·of Deputy Directors General 
(DDG), two are encadred in the 'Indian Postal Ser­
vices Class I, seven in the Telegraph Engineering Ser­
vice Class I and the three posts· of DDG (Inspection), 
DDG (Vigilance) and DDG (Efficiency Bureau) are 
shared by these ty.ro Services~· The ·remaining ·two 
post$ of DDG (Fmance) 'and DDG (Accounts) •are 
filled. either by promotion from among suitable officers 
of the Accounts cadre of the P&T department or by 
deputation. · · · • 

I 34 .. The posts of Directors in the P&T Board are 
held on tenure basis by officers of the Indian Postal 
Service,- Telegraph Engineering Service, and other 
organised Class I Services of the department who are 
in the Junior Administrative Grade (Rs. 1300-1600). 
Some of ·the general posts are filled by officers of 
the. Central Secretariat Service Class I · in the ·grade 

·of Deputy Secretaries. Similarly, the posts of Assis­
tant Directors General (ADG) are filled from the 
departmental officers belonging to the Indian Postal 
· Service, Telegraph Engineering Service, and ·other 
Class I Services of ·the Department who are in the 

- Class I Senior Scale and also from the officers of 
Central Secretariat Service in the ·grade of Under 
Secretaries. · The pay scales for the Directors and 
Assistant Directors General should be the same as for 
the corresponding grades in the various Services. 

35. While all officers in the grade of. Assistant 
Directors General are given a special pay of Rs. 100 
per month, only about half the number of officers in 
the grade of Directors are given a special Pay of 
Rs. 200. The ·Indian Postal Service. Association 
has complained of the disparity in the rates of special 
pay · admissible to officers of the All India Services 
and the . Central Services Class I posted as Under 
Secretaries and Deputy Secretaries in the Ministries 
and to.· the officers of the Indian Postal Service and 
Telegraph Engineering Service posted ·to equi-y·alent 

· posts of . Directors and Assistant Directors General in 
the P&T Board. ~ It has also pointed out that the 
officers of . the Indian. Revenue Service posted to the 
Central Board of Revenue are eligible for a special pay 
at the rates applicable to the Ministries and are accord­
ed ex-officio status of Under Secretary and Deputy 
Secretary which is not the case in the P&T Board. It 
has. been further argued that it would not be correct to 
deny the higher rates of special pay to the depart­
·mental officers posted to the P&T Board solely on 
the plea that they have not been given any ex-officio 
status. - . The more important criterion should· be 
whether the officers are performing similar functions 
as ·in the other Ministries. It has been suggested that 
since the P&T, Board is for all intents and purposes 
f:unctioning · as a Ministry of the Government of 
India, it would be reasonable to treat the postings to 
the P&T. ~03fd on the same footing as postings to 
other Ministries regardless of whether ex-officio sta­
!Us is · ~nferred .. or not in a particular, case. As this 
IS an tssue which concerns more than one Service 
or department, we have dealt With this in Chap~er 8. 

. 36. Telecommunication Research Centre.-The 
Telecommunication Research Centre (TRC) is an or- -
ganisation directly under tlle control of the P&T 



Board and is treated as part of the F&T Directorate 
for establishment purposes. It is engaged on research 
and development work concerning the telecommuni­
cation equipment requited for departmental use and 
advises the P&T Board on relevant technical matters. 
The strength and composition of posts in this.· organi­
sation are shown in the following table:-

TABL£ VIII 

Posts 

Director 

Deputy Otrector 

Assistant Director 

Scientific and Technical Of­
ficers, Grade I 

TOTAL 

Pay scale 

Rs. 
1800-1 00-2000-125-

2250. 

1300-60-1600 

700~1100-50/2~ 
1250. ' 

400-40-800-5()..950 

Number' 

1 

7 
31 . 

77 

116 

3 7. While the Director is in overall charge of the 
organisation, the Deputy J)irectors head the research 
groups and the Assistant Directors are normally as­
signed specific projects. The Scientific and Techni­
cal Officers (S&TO) Grade I either assist the Assis­
tant Directors or assigned charge. of minor comp~ 
nent projects. . . , 

38. The posts of S&TOs Grade I are filled either 
by direct recruitment by selection through the UPSC 
or by deputation from other organisations in consulta­
tion with the UPSC or by. transfer of suitable officers · 
from the Telegraph Engineering Service (TES) Class I 
or Class II. The prescribed qualification for direct 
recruitment is a degree or -diploma in Electrical~ Tele­
communication or Electronic Engineering or Masters' 
Degree or equivalent in Physics/Chemistry /Electronics/ 
Mathematics. When holding these posts the officers 
of Telegraph Engineering Service Class II are granted 
a special pay of Rs. 100 per month. The direct rec­
ruits are· eligible for promotion to the next higher 
gra~e of Assistant Directors on completion of 5 years' 
service as S&TO Grade I. Pending finalisation of 
recruitment rules, 27 posts of Assistant Directors are 
held by officers of TES Class I senior scale who 
get a special pay of Rs. 100 per month and the re­
maining four posts are held by directly recruited 
S&TOs Grade I who have completed 5 years' service. 
All the posts of Deputy Director are also held by 
t~e officers of· TES Class I in the junior administra~ 
t1ve grade and four of these ·posts carry a special 
par of Rs. foo per month. No special pay or depu­
!ation pay 1s attached to the post of· Director which . 
IS held by a TES officer in the Senior Admitiistrative 
Grade (Rs. 1800-2250). · · · 

39 

the same time, the method . of direct recruitment also 
may not prove . to . be the best solution as the cadre . 
being small it · may fail · to attract talented persons 
capable of doing original scientific work .. We under· 
6itand that 9 out o! the 36 directly recruited officers. 
have. resigned." Further, the departmental witnesses 
stated that .since the TRC is. intended primarily to 
cater to the needs of the P&T Department, it is 
necessary to have a certain proportion of departmen­
tal officers with necessary practical orientation,' know­
ledge and · background of :departmental . working. , We 
were told that the department was consid~ring pro­
motion of directly recruited . S&TO Grade I Officers 
to . the next higher grade o~ Assistanf Director . after 
3 to 5 years' satisfactory : service.. . They. were . also 
considering a proposal to. provide a continuous . scale. 
of Rs. 700-:--50-1250-EB--.:.1300-60-· 1600' in 
lieu of the present grade of Rs~ 700-125~. to avoid 
detention at the stage of Rs. 1250 for wa~t of vacan-
cies in the higher grade~ . ~ .· .: · 1 • • • ·· · , . ; l 

· 40. Whether ·the ·posts in· the, TRC should be filled 
· ·by transfer of: suitable departmental, officers from_ the 

Telegraph Engineering Service or ·by ·'direct recruit­
ment . of officers with research experience .. or 1 by . a 
combination of both~ the ·methods is a matter .to: be. 

·decided by the Government. We . would, however,. 
suggest that the deputation of · departmental officers 
be so adjusted that the prospects .of directly re-cruit¢ 
officers for promotion~ to higher posts. are not ad-. 
versely . affected. There should also be no rigidity 
in regard to the period of deputation so as to ensure 
that continuitv is maintained. In case a deputationist 
is promoted .to a higher grade in his parent .. cadre 
while working in the. TRC, his emoluments . ·should 
be protected so long as he is retained in the TRC by 
upgrading the post. These recommendations, if ac-. 
cepted, . will go a· long way towards attracting the right 
quality ·of departmental ·officers.. · · · '· · 

41. We recommend for ·the ·Director · (TRC) the 
higher of the 'two· scales viz. Rs. 2509--2750 · pro­
posed by us for Heads of departments in the organis­
ed Services generally. . The other 'Class I posts in 
this organisation should be in' the scales we have 
recommended for Class I postS at comparable levels. 
The officers drawn from .the Telegraph Engineering 
Service should be allowed special -pay ·on· the same 
lines as .. in Research, Designs and Standards Organi­
sation (RDSO) of the Railways.· No special pay 

· would, however, be admissible for the Director 
(TRC).. ·· 

42. Below the S&TO Grade ·1 . there · is S&TO 
Grade II in the scale of Rs. 325-15---475-2~ 
575. No recruitment· ·rules have been framed for 
this grade, the posts being filled by ·transfer of suit~ 
able Engineering Supervisors. from the P&T Depart­
ment who are granted a special pay of Rs. 50/- per 
month. We suggest that S&TO Grade IT may be 
placed in the scale of Rs. 550-900 and the Engineer~ 
ing Supervjsors may be given an option to draw pay 

39. We were i~ormed by the Department that the in the suggested scale for .. the post or to ·draw their 
system of deputation of departmental officers to TRC grade pay plus special pay of Rs. 751- per month. 
bas not been entirely satisfactory as the best officers 
are not attracted due to inadequate financial rewards ·.' c :. VII. Class I and Class II Services and Posts 
and the tenure system of such officers adversely affects 
continuity which is so essential in research work. At 

· 43. In ~e P&T department there are two ."Estab­
lished Services" viz. the Indian Postal Service Class I 



and the T~legraph Engineeritig Service Class I. In 
addition,· , there are nine other Class I and Class II 
Services as shown below :-· · 

Class I ' 

(i) Indian ·po~ts and T~legraphs Tr~ffic Service 
Class ~· . ~ : · .~ ' 

.·· \ . ' . ' 

(ii) Teleyaph .Traffic Set"Vice .Class I. 

(iii) General_ Central Se~ice ~las~ I. 
. ' ..; , t • ~ ' 

Cfass ·II · · ' ' ; ;· · i ) 
•' . • ( l - .. , ' ·.. \ : .. .. r' 

'. · (i) Postal Supe~tenden~ .service ·cla~s II. · 

· · · (ii) ·Pospnasters' Secy!~e· Cla_ss ·II. · _ . 1 

(iii) ·Telegraph 'Traffic Service. Class:.:n. · ', ' 

40 

• . ... • • ' ' . ,- I . \ ' ': ... i • -· ; ~ I ' •• ~ • 

· (iv) Telegraph Engineering Servtce Class· II. , j 

: (v), P&T AccQunts and Fin~ce Service Class II .. 

·,!:(vi)' Ge~e~at:Ceniralserv!ce 'class)I; ;., < ~·': : ;. 
-·~. ,,¥11} ···/., .. •·· ... ~ ... ··~ ', ·".· 

1· 44·. :Indian ·Postal Seryice ·Class 1.-· 1'his, Service is: 
organised in' five grades as· follows::....-.. l ' · · · ___, · 

'• ~ ' • '• .. ! ~ W 0 . .. • .,J} ' ' ' : j I ! .J 

·:·· TAB~E: IX 
-.. .L..:....:....;_:..:.....:..l.-.:....· '.:....· ..:...' --~~,:_--'--:----"--:-:-~--:---'---=-::-

. 1 . Designation ! ·: : '. J ,-. ·Pay scale • Number 
·, .. -l,· r, , • • I .• · I ' · ' 

1 
; Of OfficerS ' 

• • i' •• • ; • . (1-1-72) 
~ < • ; I 0 

--~~-~------------~ 
.. ._ .-~' 

• ,.. ~ : ·• ~ £. -~ 

. ·_' ·.~ Rs/ < 
~ ' I . 

Senior Member··· • · :3000 ' · ' · -" 

:~e~~rL .;: ;;_.·, .. : <:·. i;·;j.~ ~_.'.,.>;~ 1: '15~h~o ·. ·. 
1 . 

1 
_,. .i, ~ ' < ·, { . i .._ "'" • -··" .) -- .. , 

Deputy Directors ·aerierat; : 
Post Masters General . 

.• -' r • -
1800-2250 . 13 . 

i:. 

F•:' ' .. • ~ 

Directors - ' • · 
. . - . ,. r ·: i : .. , . ., . ~ . . 

... •! . ~ )300-1600 '37 f 

. ~ ~ 
.. ; f · ~ r ~ ' t • 

Assistant Directors General, • . 1 · 
~~~~~~~rint~nde~ts of :.ost ~~ces, ~ 
Assistant Postmasters Gene:raJ,, j 4oo:-1250 
Principals and Vice Principals, ; · · . 
Postal Training Centre,etc. , , ' · · 

250 

TOTAL •. 302* 

The Time-Scale officers of this Service are employed 
· as . Senior Superintendents in charge of the larger 

Postal, RMS and Foreign Post divisions .. They are. 
also posted as Assistant Postmasters General, Vigi .. 
lance Officers· etc. in the (;ircle offices and as Assis­
tant ·Directors General in the P&T Directorate. The 
officers· in the Junior admh.listr.ative grade of the Ser­
vice ·are mainly employed as · Directors in the Circle 
offices and in the P&T Directorate. . The Senior ad­
ministrative grade officers are employed a_:, Postmas­
ters General or as th.e Deputy Directors General in 
the Directorate. We haye already dealt with the 

question of remuneration of this Service along with' 
that of other Central Services Class I in Chapter 12. 
The scales recommended therein should apply to this 
Service also. 

• •• j 

45. Telegraph En~neerin~ Service Class I;Th.e 
case of officers of thts Servtce has been exammed · m 
Chapter 14 along with the other Engineering Ser­
vices. The scales recommended therein should apply 
to this Service also. 

46. Indian Posts and Telegraphs Traffic Service 
Class I.-The Indian Posts and Telegraphs Traffic 
Service Class I now consists of only five posts,(viz. 
the three posts of Presidency Postmasters, Bombay, 
·calcutta and Madras and two posts of Postmast~rs 
of General Post Offices, Delhi and New Delhi) which 
we have discussed later in para 59. We feel this 
service may be abolished. 

· 4 7. Telegraph Traffic Service Class I & Class 11.­
·designations, pay scales, and the ~umber of posts in 
the various grades in th~se Services are shown in the 

· table below :-· · · 

TABLE X 

Designation Pay scale· Number 

Telegraph Traffic Service Class I Rs. . 
Director (Telegraph Traffic) . 130~1600 

· Chief Superintendents (Bombay, Cal- · 
. cutta and Delhi) . · • . 1100-1400 

Regional Controllers of Telegraph 
Traffic 11~1400 

Chief Superintendent /Senior Super-
intendents of Telegraph Traffic 
Divisions 700-1250 

Teltgraph Traffic Service Class II 

Assistant Directors (Telegraphs)/ 
Superintendents/ Additional Super-

. intendents of Telegraph Traffic 
Divisions/Central or Departmental 
Telegraph offices/Assistant Chief 
Superintendents etc. . .. 350-900 

TOTAL 

1 

3 

3 

34 

183 . 

48. According to the recruitment rules half the 
number of vacancies in the Telegraph Traffic Service 
Class II, are to be filled on the result of the combined 
competitive exeamination conducted by the UPSC for 
recruitment to various Engineering Services and the 
remaining half by promotion from the Telegraph 
Traffic Supervisors (Rs. 210-380). However, 
direct recruitment has not been resorted to since 
1954. The Government has now decided to revive 
direct recruitment with effect from 1972. The offi­
cers of Class II Service are eligible for ·promotion to 
Class I posts in the scale of Rs. 700-1250 and for 

*Incluiing 73 for Leave Reserve, training reserve and deputation reserve. 

**Recently 8 posts have been reclassified as GCS Class II and are reserved to be filled by promotion of HSG Telegraph 
Clerks and HSG Telegraph Masters. . • ___ · 
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further promotion to the higher administrative posts 
in the service in the scale of Rs. 1100-1400 by 
seniority-cum-fitness. The post of Director (Tele­
graph Traffic) in the scale of Rs. 1300-1600 in the 
P&T Directorate is, however, filled by selection. 

49. Class II Officers are generally employed as 
Superintendents of smaller Telegraph Traffic Divisions 
and Departmental Telegraph Offices, while the officers 
in the senior time-scale (Rs. 700-1250) are em­
ployed as Senior Superintendents of larger Telegraph 
Traffic Divisions or as Chief Superintendents of Cen­
tral Telegraph Offices. Some of the Class II officers 
are also employed as Assistant Directors (Telegraph 
Traffic) in the Circle offices when they are entitled 
to a special pay of Rs. 100 per month. The three 
Chief Superintendents (Rs. 1100-1400) in Calcutta, 
Bombay and New Delhi are responsible for the tele­
graph service in the respective metropolitan areas. 
The main function of the Regional Controllers of 
Telegraph Traffic is to coordinate traffic. matters be.:. 
tween the Circles and between the Traffic and En.:. 
gineering wings in the respective region. 

50. Unlike other organised CJass.l Services, there 
is no direct recruitment to junior scale Class I and 
promotion takes place from Class II to the Senior 
Scale of Class I. The P&T Federations, the Tele­
graph Traffic Supervisors'. Association and the Tele­
graph Traffic Officers' Association have been un­
animous in their demand for the discontinuance of 
direct recruitment to Class II Service on grounds of 
meagre promotional prospects available to the Tele­
graph Traffic Supervisors. Looking to their existing· 
promotion prospects and the · improvement which 
would result from the implementation of our recom­
mendation for the provision of a Selection Grade to 
them, we do not endorse their demand. We have 
generally not favoured direct recruitment at the Oass 
II level but that is in regard to Services where there 
is provision for direct recruitment to Class- I in the 
junior scale. 

51. For the Class II posts we recommend the scale 
of Rs. 650-1200 and for the posts in the scale of 
Rs. 700-1250 we re(lommend the scale of Rs. 1050-
1600. As regards the posts in the scale of 
Rs. 1100-1400 we are informed that the Chief 
Superintendents of Bombay, Calcutta and Delhi have 
about 2500 s~aff and 10 to 15 local departmental 
Telegrap? Offic~s under them. In addition, they 
are requrred to mspect about 40 to 80 combined Post 
Offices (doing telegraph work) in these cities. The 
responsibilities of the Regional Controllers of Tele­
gr,aph Traffic are also reported to be equally onerous. 
~ e do n<;>t,. however, consider any change necessary 
m the eXIstmg scale and we accordingly recommend 
the replacement scale of Rs. 1300-17UJ. For the 
post of Director (Telegraph Traffic) in the P&T 
Board we suggest the revised scale of Rs 1500-
2000. . . 

52. Postmasters Class I, Postmasters Service Class 
II and Postal Superintendents Service Class II.-There 
are two parallel Class II Services in the Postal Branch 
of t~e P&T Department viz. the Postal Superintendents 
Service (PSS) Class II and Postmasters Service 
Class II. The designations and number of posts 

comprised ~ these two Setvices and their· scaies of pay 
are shown m the table below:-· · ': .. . :. : ,., l ~t· 

.TABLE XI. 
" f; -----------------

Designations 

Postmasters· i11 Class I 

Presidency Postmasters, Calcutta/ 
Bombay . ·. . . . 1100-1400 . 2 

Presidency Postmaster, Mad.ras ... ._·, }· , . . . , .· .. . . -.,.. ·. \ _.-.... 
Postmasters (New Delhi.' Delhi( 7~ 1250 , , . : :· , . S .. 

Kanpur{Lucknow). . : .. - ·· .' ··· ;' · ,.,. · " · 
• ~ :'·,·.~ •"'' '~' ' .> ...... ~,~ ~ . . 'i"-" :J.i:t 

Postmasters. Service Class Jl '/ !' j I ··., '.! 

Postmasters, Dep\ltY Postmasters,~ : . · ·-· · .. -, ''" 
,. Deputy Presidency Postmasters -~ . · .5~900, "' ·,, }J 1 

1 : J ( i '''i 
Postal Superinte~dents Servl·c~ 'Class If· ·;. · ' '· ·; ' 1 1,. :· 

sup~~~~~:~!l~t~;e;g~:o~s~or~i~l , ~5~9~' _'/~. 3i~;~ 
· Assistant Director of Postal Services. J · · ~ . ' . • . i ' • · 

.. , . I 

., ; •.• : .l ·:·j .·i'' 

. 53. The . recruitment to PSS 'ti~ss' II : S~r~1ce' ~~ 
made entirely . by promotion . through) selection . from 
the cadres .of Assistant Super~tendents and Inspectors 
of Postal and RMS Branches. . The;"'Postat· Superin­
tendents Class II have an:· avenue . of promotion~ .to 
25 per cent of the vacanci~s in the Indian ·'Postal 
Service Class I. They are employed as Superinten­
dents of smaller Postal, RMS of Foreign Post Divi­
sions or of Postal Stores· Depots < and , as . Deputy 
Superintendents in the . larger Postal ·and RMS Divi­
sions. · They are also employed as· Assistant Directors 

- of Pos~al Services in the Circle offices whe~ they get 
a special pay of ~s. ·1 00 ·per month.· · ' . :: ·. · '' -' 

54. Recruitment to the Postmasters' Service Clas~ II 
is also entirely by promotion· through selection from 
the cadre .. of Assistant Superintendents of Post Offices 
and from the General-line HSG staff of· the Postal 
Branch with a minimum service· of 5 .years .in; the 
respective grade. They work . as Postmasters of Grade 
'A' Post Offices or as Deputy Postmasters under the 
Presidency or Class . I :Postmasters. They have an 
exclusive avenue of promotion to the posts of Class I 
Postmasters (Rs. 700-1250) and further to the two 
posts of Presidency Postmasters, Bombay and Calcutta 
(Rs. 1100-. 1400) . One post- of .. Director, --Postal 
Services (Rs. 1300-1600) is also reserved. for. this 

· categ<?ry. In the RI\'!S Br~nch four: posts of :Deputy 
Supenntendents (Sortmg)· m the scale of .Rs .. 35~ 
900 are reserved to be filled by promotion ·from the 
General line HSG staff. ' ' , , oJ , · · 

55. We ~re ~~ble to: appr~ci~te. the ne~d, for, 'or 
~dvantage m, havmg two . parallel . Class· 11 i Services · 
.m the Postal branch, especially .when there is ·not 
much functional difference . between the . two; Nl e 
su~gest that Government, may: have . this aspect exa­
mmed. 



· 56. The association representing the Class· II Postal 
Superintendents has argued th~t as the powers and 
responsibilities of Postal_ Supennten~ents qass I and 
Class II are practically the same JITespect.~ve of the 
size of the charge there should be only ~me grade 
of Superintendents of Post OfficesfRMS whtch should 
be in Class I Service. Their demand in effect amounts 
to abolition of th~ Class II Service. For the reasons 
explained in Chapter 13 . we are unable_ to, accept. the 
demand. ·· 

. 57. While in the case of promotion to PSS Cla~s II 
a maximum age .limit of 50 years has been prescnbed, 
no such age limit applies for promo~o~ to the Post­
masters Service Class 11.· The association represent­
ing the Inspectors and Assistant Superintendents is 
opposed to removal of the_ age -limit and would prefer 
reduction of the age limit to· 45 years so that those 
promoted to. PSS Class II would have a fair chance 
of advancement to administrative grades. ·we would 
advocate removal of the _age limit of 50 years, as 
other Services do not have such a restriction· and it 
operates harshly on the deserving staff_ who .for no 
fault of their. oWii haye not been -tonsidered for pro­
motion before attaining the age of 50 years. How­
ever to ensure the promotion of deserving staff be­
fore' they ate well past their. prime, a percentage C?f 
vacancies (25 pe( cent). should be filled on the _basiS 
of a departmental :. competitive .. : .. exa~ati?~: , This 
would serve the same purpose ·as, unposttion of- a 
ma,ximum ·age .. limit. for . eligibilitY . for. promotion . to 

42. 

60. Telegraph EugineeriDf: Service Oass 11.-Thc 
designations and number of posts included in this 
Service are u follows:-

Desi&nations Pay scale ·Number 

· Rs. 

· Assistant Engineers •. 
Assistant Directors, · } 

Swb Divisional Officers, · · 350-900 1984 
Construction Officers. . · 

' Lecturers (Training Centres) etc . 

, All the posts ill . the Service . are filled .by promotion 
through selection from the Engineering Supervisors 
who have put in a minimum of 5 years' service in 
the grade and_ have also qualified in a departmental 
examination. They have an avenue of promotion to 
50 per cent of. the vacancies in Telegraph Engineer· 
ing Service Class I. We have discussed elsewhere 
in . this report the general demands . of these officers 
for the abolition of Class II Service, fixation of pro­
motion quota with reference to posts (and not vacan· 
. cies) and confirmation in senior scale instead of junior 
·scale of Class I. · As regards revision of scale, tho 
standard scale for Class II Services and Posts namely 

· Rs. 650-1200 will b~ applicable to this Service 
also. · 

· 61. P&T Accounts and Finance Service Class 11.­
While there is an organi'Sed Oass II Accounts Service 
in the P & T Department, the Oass I posts on . the · 
Finance and Accounts side are in GCS Class I. We 

\ the_ gazetted grade; , · .. . <. : . · . · · . " , . · · . understand it has been decided to constitute a regular 
Class I Service· viz. the P&T Accounts and Finance 
Service Oass I' on the lines of 'Similar Class I Accounts 
Service in certain other departments. The various 
Oass I and Oass II posts on the Accounts and 
Finance· side, their number and pay scales are given 
in the table below :-. · 

·, 
. . 

.· • • ·, . -. •• 1'. ., ! ' l • ~ ' : . • 

. . . . .. : i . ' : . . . . : .. 

58. We: recommend the standard Class II ·scale of 
Rs. 650---120Q. for the posts induded in. the Postal 
Superintendents Service Class II. 8?-d Postmasters_, ~r­
vice Class. IL The Deputy Supermtendents (Sortmg) 
in the RMS branch should ·also be ·given the same 
scale. 

;, 

59.· For the· Postmasters Class I arid the P-residency 
Postmaster, Madr~ who are in_ the scale of Rs. 709---- · 
1250, we· recoinmend the corresponding revised scale 

/of Rs. 105o.-:-1600. · · The Presidency Postmasters, 
Calcutta and Bo~bay are at ·present iii the scale. of . 
Rs. 1100-1400. It has .beim claimed ori their be:­
half that previously they were on the . same scale of 
pay as the Deputy· Postmasters General who have 
now been redesignated as Directors and that . this 
parity should be restored. It has also been stated 
that the Presidency Postmasters, Calcutta and Bombay, 
control about 2000 staff and ·are responsible for heavy 
monetary transactions and traffic which would justify 
their upgradation to· the level ·,of Directors. In. our 
view, a revision of the scale ·does· not, however, 
appear to be called for. We accordingly recommend 
for these posts the replacement scale of Rs. 1300- _... 
1700. We notice that there is no intermediate Class 
I level between these . 'Presidency Postmasters 
(Rs. 1100-1400) and the Class II officers below 
them. We, therefore, · recommend that one post of 
Deputy Presidency Postmaster ·in · each of these two 
offices may be upgraded to Rs. 900-1400. 

TABLE XII 

Designation Pay scales Number 

/Rs. 
Deputy Directors General Fmance/ . · 

Accounts • • ·1800--2250 2 
Directors (Accounts/Finance)-cum-In-

ternal Financial Advisers • - ·1300-1600 13 
Chief Accounts Officers/Internal Fin-

ancial Advisers, Cost Accounts Offi-
cer, etc. · . -900-40-1100- 49 

50/2.;1250. 
· Accounts Officers/Administrative } 

Officers, . . . • . 590-900 
Assistant Cost Accounts Officer, etc. . · 

277 

62. We have already dealt with the pay scales 
and special pay to ·be given to the posts of Deputy 
·oirectors General and Directors in the P & T Board. 
These recommendations would be equally applicable 
to the corresponding posts in the Accounts and 
Finance cadre also. There are some posts in the 
scale of Rs. 90{}--1250 which is an odd scale for 
accounts posts. We understand that with the forma­
tion of a separate P & T Accounts and Finance 
. Service, this scale would be revised to conform to the 
general pattern of pay scales applicable to· the ~tber 
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Oass I Accounts Services. Accordingly, we recom- · . 
mend the scale of Rs. 1050-1600 for these posts in 
replacement of the existing scale of Rs. 900-1250. 
A proposal has been made for merger of . the gradei 
of Chief Accounts Officers (Rs. 900-1250) and 
Directors (Rs. 1300-1600). This demand is un­
acceptable to us as the posts of Director carry a 
distinctly higher level of respon'Sibility. 

63. The Class II posts of Accounts Officers· are 
· filled by promotion of P & T Senior Accountants 
(Rs. 270-::575). The ~ccoutJ.ts Officers are eligible 
for promotion by selection to the Oass I . posts. in 
their own line. The P & T Accounts Officen>' Asso­
ciation has asked for a higher · remuneration: on 
grounds of their all India transfer liability. The general 
question of compensation for such liability bas been 
discussed elsewhere*. The Association bas also re­
vived the old demand for equation of Accounts Officen> 
with l.lnder Secretaries to the Government of India . 
which was made before the Second Pay Commission 
but was rejected by them. We have examined this­
demand in Chapter 27. For the reasons. explained 
therein we are unable to accept it and the. scale of 
Rs. 840-1200 recommended for Accounts Officers 
generally in that_ Chapter should apply to these posts 
ili~ . . 

64. General Central Service Class I and aass 11.­
The General Central Service (GCS) includes posts 
which are not encadered in any of the organised ser­
vices. Thus, the posts in the Telecommunication 
F'actories, Civil Engineering Wing, Mail Motor Service 
and some miscellaneous posts are included ·in the 
GCS. These are discus'Sed below :-· 

65. Telecommunication Factories.-lbe Tele-
communication Factories Organisation in the P &,T 
consists of three. Production Units at Calcutta, Jabal­
pur and Bombay. The Organisation is beaded by a 
General Manager in the scale of Rs; 1800-2250. 
The details of the posts are as follows:~ · 

TABLE XIII 

Designation Pay scales Number ~ ---- . __________ ..:....,-. ___ _ 
· Rs. 

General Manager 1800-2250 l. 
Managers/Deputy General Managers . 1300-1600 .· · s

1 
Assi ;tant General Managers/Senior \ ·. . 1 

Engineers J 700-1250 .. 17 
Assistant Managers . · 400-950 23 
Assistant Engineers . 35~900 53. 
Metallurgists . . . · 350-900 . 6 
Personnel Officer 590-830 3 

TOTAL. 108 

66. Direct recruitment is made to· 50 per cent of 
the vacancies in junior scale Class I, the remaining 
vacancies being filled by promotion of Assistant Engi­
neers. The posts of Assistant Engineers are in turn 
filled by promotion of TechnicalAssistants (210-380) 
and certain other categorie~ with minimum 5 years' 
service, on the basi'S of a qualifying departmental . 
examination. The posts of Metallurgists are filled by 
direct recruitment through the UPSC from candidates 
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having· a 'degree in . MetallW'gy qr Metall\lriical. Enl;i- · 
neering. They have no. avenue of promotion at. pre­
sent and a proposal is stated to be under consideration 
to make them eligible for promotion to the posts of 
Assistant Managers (Rs. 40Q-,...950).: The . Assistant 
Managers are eligible. for promotion to . the posts of 
Senior Engineers and ·further .. to the higher· adminis· 
trative posts.. ' . · : · . 

67 .. The' Workshops Engineers AssociatJ.on has pro­
posed amalgamation of Cla'Ss II with Class ·I :junior 
. scale and. automatic· promotion ·of 'Assistant Engineers 
and Assistant Managers .with , 8' years'' service ·.to 
Class I senior seal~. We cannot support the' ·proposal 
for· abolition of·the Qass II Service· or for automatic 

· promotion · to · higher grad~s regardless of availability 
of yacancies and selection ·procedures. . In regard· to 
the· grievance ·-that' the ·p6st of G~neral Manager is 
invariably filled by officers belonging to the Telegraph 
Engineering Service (Class. I. and that the, Workshop 
Engineers are not· considered eligible fo+ this post, the 
official witnessC'S 'told_: us that the Telecommunication 
'Factories . Engineers ' .. are ·equally. eligible· for' this post. 
but so far officers of requisite seniority and experie1,1ce 
have not been available froin ·this' cadre,. and. hence 
the posf bas had·. td' be": held . by I an -officer froni the -
Tele~aph Erigineepng 'Se,rvi~e. · . · · .. : · , . · 
.. 68.·;For, the General Manager we think. that' the 

lower of the two scales recommended_·for ·Heads. of 
Departments viz. Rs. 2250-:-2500. would be appro­
priate.r. The other .'. posts (except Personnel Officer) 
are on the standard scales applicable to all depart~ 
ments and they should be.. given ·the · cc,rresponding 

· revised scales of •pay. . - ·, .1 ~~ ,; · · • •• 

69: The posts of Personnel Officers. are m the odd 
scale of Rs. 590-830. Recruitment rules for these 
posts .. have not yet been framed but at present . two 
·posts , are held by Accounts·: Officem (Rs. 590-900) 
and_ one by. an· Assistant Engineer (Rs. 350-900). 
They. assist the Chief Accounts , Officer in ·personnel 
and accounts matters. The -duties appear to be more · 
akin,· to ;those . Assistant Accounts .· Officers. and 
the :current designation does. not correctly reflect the 

. duties ot the posts. ,. We , recominend- that the posts 
may be allotted the upper segment .. , of Qass II scale 

· viz. Rs: 840-. 1200. · , _ · 1 

70. Civil Engineering ·wing.~Tb).s --Wing consists 
of three branches viz. Civil Engineering, Electrical 
Engineering: and · Architecture; . The · categories of 
posts, their ·number ,and scales of pay are shown in 
the table below :- · . 

TABLB: XIV 

Posts 

[ Senior Architects . . , · "\. 
·r Superintending. Engineer . f 
t·Architects/Regional Architects, I , 
·[Exect1tive Engineers, · ;·, 

Surveyors of Works J 
Assistant Executive Engineers 
-Assistant Architects; . . l . 
Assistant Surveyors of Works, ).. 
Assistant Engineer · .· J 

TOTAL • 

·, - . . . ~ ,. 

Pay scales Number 

·Rs.·· 

1300-1800 

700-1250 

400-950 

350-900 

10 

44 

l3 

144 

211 
~ ·~----



Direct recruitment to the Oass I posts is made. through 
the combined Engineering Services examination, while 
recruitment to the Architecture Branch is made by 
selectio~ through the . UP$C. Direct r~cruitment . i'$ 
also made to 50 per: cent ·of the vacancieS of Ass1s':" 
tant Engineers and. Assistant Architects in Class II 
on the results of . the· .combined I Engineering . Services 
examination. Vtq remaining vacanci~s ; c_f Assis .. 
tant Engineers are _ filled by promotion_ m . equ~ 
proportion from· the gra~uate engineers and other~ ~ 
the cadre of 'JUnior .engmeers ,(Rs. 18()....:...380). Smu­
larly, the promotion quota' in .. the grade , of ~ssistant 
Architects is· filled .from the .cadre _of Architectural 
Assistants (Rs. 325-· 575).' _'The ·vacancies of .Execu­
tive. Engineers' are filled to the. extent; of 66-2/3 p~r 
cent. from Assistant .Executive ·Engineers ' having · 5 
years' service . and to; the extent of 3 3-1/3 per cent 
from ·Assistant Engineers 1hav_ing ,8. years'. service~··. : 

·:., 11.: The P~pa~~nt-~~ riot•fu f~vo~r ·o~ .direc~ r~-
cruitment ·at Class 11 ·level. · We ) have .·already mdt­
cated our general approach' in' regard to_ .this ques~ion 
in_ the relevant Chapter;_: As ·.regards · the Class I 
"posts, we feel that' due .t9 'lh:e. c~~re. bein~ srna~l, ~~e 
Department. may __ soon. ~e: fa~e~ · With difficulties_ m 

. regard· to recruitment-'and:'reten~ion; ·• unless_:$er~ is 
proper cadre management and recruitment· iS' regulated 
keeping jn view . the' _opportunities' . ·for·' · advancement 
for direct ·recruits.·,· · ·· · · ' · . 
• J ' .~ ' ' f.~ i : ' I :' f , ~ :: .. :: ., . :. r .- ' ,r ~ .. ~ ; J • .• I ~- ~ 

{ . · 72~ · As the qualifications,: · · ·method of recruitment 
and duties . and . responsibilities. of ; these posts are 
identical with · those. of the• corresponding officers 
of the CPWD, the scales recommended· by~us· for 
,th~ C~ntral"En~eering_ ~~~Ct:··,sh<!uld. app~y ,to.:these 
posts in the f&',fals~~ ;1 , r, __ ,: . .' ... ~ ._ 

' ... I,."; 

: · -73. Mail Motor_ Service~-The '-main function of 
this oq~aitisation is to cairy mails between post offices 
·and RMS offices and between them and the railway 
stations or air ·_ports or! sea ports. ~• .·For this 'purpose, 
the organisation maintains :a fleet of vehicles· and 
workshops for. carrying out- repairs. · For . , technical 
maintenance ·and operational ! control the Mail Motor 
Service Organisation has been· organised ·into regional 
units, four under Senior · Managers (Rs. 700-1250) 
at Bombay, ·Calcutta, Delhi. and-Madras and ·six under 
Managers (Rs., . 350-900)·- at Nagpur, . Kanpur, 
Ahmedabad, Bangalore;_ Gauhati and Hyderabad.. The 
Class .II posts of Managers • are filled ;entirely by 
direct recruitment through the UPSC, the· prescribed 
qualification being a. degree in mechanical or auto­
mobile engineering and about "two years of training or 
experience · of motor transport traffic· including main­
tenance of a large fleet in a . Gove~m~n~ or commer- · 
cial organisation. After a minimum service of five 
years the Managers are . eligible for promotion to the 
posts of Senior Managers and· further · to the . one 
post of Director .(Rs. 1300-1600). in the P &T 
Directorate. · On behalf of these officers it has been 
pointed out that they have wide and varied responsi·' 
bilities which are not adequately remunerated. ·Also 
there . is a promotion block as most ' of them belong 
to the same age group. We are informed that there 
has been recruitment difficulty for the posts of Mana­
gers as persons with prescribed qualifications are not 
offering themselves _·and the UPSC has advised the 
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• Department to upgrade these posts. We find that 
.there is no cadre of senior subordinates with necessary 
technical qualification in this organisation which can 

. serve as a feeder cadre for the Class II posts. Govern .. 
ment may. have this looked into. Having regard to 
the recruitment difficulty and the demand outside for 
persons possessing experience of maintaining motor 

· vehicles we recommend the Class I junior scale of 
Rs. 700-1300 for the postls . of Managers .. We 
further recommend provision in recruitment rules for 
grant of higher initial start upto three advance incre­
ments in deserving cases. The posts of Senior Mana­
ge~s should be in the scale of Rs. ·1050-1600. 

' · 74. Other miscellaneous pasts included in the GCS 
Class I and 11 are shown below :- ' · 

TABLE XV 

,Designation Pay scales ·Number 

Rs~ 
:·Vigilance Officers 7~1250. 9~. 

Circle Complaint Officers ~ 400-950 2 
Welfare Officer~ .J400-950' 5 

1.350--900 . : ~9. 
Public Relations Officer '700-1250 1 

~ ! 

I TOTAL· ~11 

75 .. The posts of Vigilance Officers are usu
1

ally' filled 
by . officers· of the correspol!ding grade of the Indian 
Postal Service or Telegraph Engineering· Service Class 
I. Similarly, the posts of Complaint Officers are also 
filled by officers of the Indian Postal Service, Class I. 
As regards the posts of Welfare Officers, the Class I 
officers are. drawn from the Central Labour Pool while 
the Class II posts are held . by officers of Postal· 
-Superintendents Service Class II or Telegraph Engi­
neering Service Class II. We understand that the 
Department is framing rules for recruitment to . these 
posts by promotion from departmental candidates 
through a competitive examination. ·The . · post of 
Public Relations Officer is. filled by direct recruitment 
through the UPSC. This is an isolated post with 
no promotion outlets. There are a number of such 
posts distributed in the various Departments of Cen­
tral Government Government should consider whe­
ther it will be feasible to group these posts fer purposes 
of recruitment and promotion, so that the officers 
concerned would· have some .opportunities for advance­
ment in their-_ own line but in different Departments. 
Alterilatively, wherever there is a constituted Service, 
e.g. Central Information Service, officers from such a 
Service should be drawn for filling isolated posts in 
other Departments in preference to direct recruitment. 
We recommend the _ _following scales for these mis­
cellaneous posts :-

Designation 

· Vigilance Officers _ . l 
Public Relations Officer j 
Circle Complaint Officers, 
Welfare Officers · -----

Existing Proposed 
scale scale' 

Rs. R5:""-
700-1250 1050-:-1600 

400--950 700--1300 
350--900 650--1200 



V Ill. Clerical Staff 
. . 

7 6. We have considered certam groups ot statt 
common to the P & T and other departments of the 
Government in separate chapters. The staff so deal~ 
with are Engineering Supervisors, Drawing Office 
staff, Accounts staff, office staff, medical staff, motor 
vehicle drivers etc. We now proceed to deal with 
the main Class Ill categories in each branch of the 
P & T department separately except that we deal with 
the clerical staffs in all branches together~ 

77. The P & T offices below the Directorate can 
be broadly classified into administrative offices and 

· operating offices. · The administrative offices comprise 
the Circle offices, officets of the General· Managers, 
Telephones, Divisional and Sub-divisional offices etc. 
The operating offices consist mainly of the Post offices, 
the RMS Mail offices, Sections and Record offices, 
the Telegraph offices, the · Telephone exchanges, 
Foreign posts etc. Then there are miscellaneous units 
and organisations e.g. the Returned Letter Offices, 
Stores Depots, Mail Motor Units etc. The classifica-· 
tion of the P & T establishments into administrative 
and operating offices is of some importance in view. 
of. it'S bearing on the pay scales of the clerical staff 
of this department. The 'distinction between . the 
administrative and operating offices is based broadly 
on the differences in the nature of work between 'the. 
two types of offices. Unlike the administrative· offices, 
the operating offices usually come in contact with the 
public and observe different working hours, weekly 
offs and holidays etc. The administrative office'S have, 
with some exceptions, adopted the LDC/UDC pattern 
prevailing in similar establishments elsewhere, while 
the operating offices have adopted a pattern which is 
peculiar to the P & T department. . In these estab­
lishments in place of LDCs and UDCs, there are· 
Time-Scale Clerks who are in the scale of Rs.' 11 0-4-r 
150-5-175-6-205-7-240. This scale has the same· 
minimum as the LDC scale · but a higher maximum 
and better incremental rates. 

··' 

4S 

78. The P_ & T Department . has, however, not 
adopted the LDC/UDC structure uniformly for all· its. 
administrative offices. . In some offices, the existing 
LDC/UDC structure has been substituted by the time­
scale pattern and in some newly created organisations 
also the time-scale pattern has been · adopted. For 
instance, on the reorganisation of the offices of Tete-' 
phone Revenue Accounts and ·Postal Stores Depots 
the time-scale pattern has been introduced in replace­
ment of the LDC/UDC pattern, even though the~ 
nature of duties in tkese offices • is predominantly 
clerical. Similarly, the time-scale pattern has been 
introduced in the newly created offices e.g. Project 
Circles, Regional Directorate of Telecommunications 
etc. Further, though the nature of work, in the· 
Telegraph Stores. Depots, Telecommunication Facto ... 
ries, and· Engineering divisions etc. is also essentially 
clerical, the time-!Scate pattern has been r!!tained. The. · 
absence of a clear-cut ai1d consistent pattern in re­
gard to this matter has been criticised by the P & T 
Federations. As instances of inconsistent policy, it 
has pointed out that in the major ~elephone district~, 
the LDC/UDC pattern has been adopted while in 

*Chapter 10. 

the minor Telephone· districts where' the same type ·or 
work is•performed, the time-scale · pattern has· been, 
adopted. Similarly, in 'the Savings ·Bank Control 
Organisation· which was taken.,, over by the ·Audit; 
department some years . back, : thei LDC/UDC pay; 
scales have been: allowed to continue, whereas in the 
case of. the more recent transfer of telecommunication 
accounting work from the Audit department, the time-1 · 
scale pattern.· has·· been substituted i for. the LDC/UDG 
pattern. ·· ' 

·During evidence' ··we were. told r that th(f 'department 
was examining· ·the· above · position ·with ;a view to 
putting it on a rational basis.· ·We would suggest that 
in view of its bearing on: pay scales,. such classification' 
should be made· -em· a functional basis adopting1 some 
broad. and ·consistent_ .~riteria' so that the· 'pay ·structure' 
may conform to the -classification: -· ~ 1 • ; J • • •• 

1 
• ·1 i 

• 1 •• t .~ ,.·~ .. ·; ll ·~,..~~' "';~~ .. 1 • i :.; :"~,,- •... 

: ~79. The' pay. scales recommended. i elsewhere'!C ··in 
this .. Report. for ministerial) categories employed in the 
administrative·. offices outside· • Secretariat will· al'So· be 
applicable 'to the: .•.. corresponding · ·categories; in the• 
P&T' administr~tive offices. .Wei. would,. however,: 
like to refer here :to their grievance 'in· ·regard to: inade.J 
quate. promotion prospects:i ·The ·ministerial.· staff: in 
the administrativ!! ·offices· :of. ~his 'Department do, not 
have · any avenue , of 1 promotion to the gazetted .• posts· 
in th~ir own line which facility . is.. en joyed. ,by; the 
operatmg cadres. It· has been ·suggested that 'certain 
general and miscellaneous posts like Assistant Director$ 
in <;ircle Offic7s.' Pu~lic Relations Offi~ers, Directqry

1 
. 

Officers, ~ Admmistratlve Officers,· _Assistant General 
Managers· et~.: in the Telephone Districts and Gazet~ 
ted personal Assist~nt; Superfutendents of Postal Stores 
Depot~ and .. ~other ·noii-:-technical posts.~ ·~·shouid·.·· be 
exclusively · reserved ' for the ·Administrative Office 
staff .. ~ Govet:n~ent shoul(',examiri.e \Vhether any' o( 
all these pqsts'cari belhe!d by these ·staff . ., We1 would 
like" to . reco~inet?-d ~~a.t ; to·~ the': extent· possl~le~ · ~some 
promotional opporturuttes ·should be provided for . the 
ministerial" staff · in 1 the administrative offices also' · . to' 
reach the- -dazetted ~grade: ·.'We· would· also advocate' 
reservation of>· a percentage o£1 vacancies ·of Assistant~ 
in the· P&T ~Board- for· UDCs from· the; field offices to 
be selected bn the· basis pf a •'competitive · e:xirilln.ation.: 
This would have· the advantage; of providing' diversil 
fica~ion o~ ~ exp~rience . ~ ):h~ · J;l&T Board b~sides ·giVing 

. an mcentive to ,the ·mentonous field staff. · -- _. .... ' 
.... . r ._, .;; '": . ~~ ',-;~ •. ~· .i.·:",~~~-~;~ . ' :: ... ~· 

I , ' ' • •' 1 .. , ~ - '' 1 r! f .f.,·~ •: ' , ' ·: ;. 1 · ~ : 
. 80. We consider·. next the pay scale of. the clencal 
st~ff in. the . Operating Offices. The categories com-· 
p~Ised ~n. tlus group- are the Postal. Clerks and' Super­
visors m. the. Postal :branchi Sub Record Clerks and 
Hea? Record Clerks .in' th~ · RMS branch, -Telegraph 
ClerKs . . f\nd , SuperviSors~ m the . Telegraph Traffic 
Branch etc.. , They can' be more aptly described , as 
ministerial pperating .staff- in· contradistinction: to the· 
Rl\-IS Sorters, Telegraphists, Assistant .Telegraph 
Masters .. and Tele~aph. Masters and Telephone· Ope­
rators and · Mom tors who . · can be . termed as. non.:.: 
ministerial operating staff.' -. ~· . . . . · · , . 

81. The Second Pay Conimission had recommend- · 
ed a· slightly higher. scale of Rs: 110-225 for the 
Time-Scale Clerks in P&T Offices than for Lower 



Division Clerks in the . administrative oftices on the 
ground that ·the duties of ~e former were, • on the 
whole, of· greater responsibility •.. They had also re­
commended that 10 per cent of the total number of 
posts in the . basic clerical scale of Rs. 110-225 · 
should be in the Selection Grade of Rs. 150-5-175-6-
205-EB-7-240. The Government, however, decided 
to merge th~e tWo grades ~to a combined _scale· of , 
Rs. 11 Q-..:-240 for Time Scale Clerks and allied ope-
rating categories. · 

· . 82. The posts of Time Scale Clerks in. all branc~es 
of the P&T Department are filled in equal proportion 
by promotion .. of departmental employees i ;in, the . 
lower grades on the basis of departmen_tal. camper. 
titive test and by. direct. recruitment, the minimum 
qualification being matriculation.. • The reservation· of. 
50 per cent of vacancies· to be filled by promotion is 
much higher ·than in other departments. For. in­
stance, in the Railways the promotion quota is 25 
per cent and in the other. departments·. it! is usually·· 
restricted . to 10 per cent. · · We understand . that .. ' in 

· actual practice the promotion quota of 50 per cent 
is not fully .. utilised and only 20-25 per cent of 'the 
vacancies are filled by the promotees ... In· the .; cir-: 
cumstances,· we feel that there is, no justification .for, 
keeping the promotion quota• at 50 per:.· cent" and we: 
suggest that it should be . reduced ·to ·25 per cent. · . ·' · 

. 83~ There· is .anothe~·reaso~_forrour's~ggestiiig"cuf~: 
tailment of· the promotion quota 'to 25. ·per cent~ .. It 

~- bas been stated by the . official .. witnesses . as . well as 
by: some unions that the· standards. pf , . the depart; 
mental test have been .lowered ,below~ the leyel r~ 
quired. for ensuring the fitness • of the candidates.. to 
perform the· duties of the, clerical graqe and that. it 
is proving detrimental . to, efficiency. At present inj 
the P&I' Department ,generally, ,no minimum . educa-. 
tional qualifications. have .. been prescribe,d ·for promo­
tion to the ... clericaL grade, nor r :bas. any I limit been 
specified (either. m: regard . to the maximum. age or. in 
regard to "the ... maximum' number- of chances . that a 
candidate can avail of ... , We understand· that in other 
departments some restrictions. of · this · nature exist in 
!he matte~ of. promotion ·. t~ the clerical ·grade. For: 
mstance,: m the I ,Central Secretariat Class IV staff are 
~ligible for· promotion· ai. LDCs provided_ • they . are 
matriculates arul are below. 45 years of age :and pass 
the ·departmental, test.~ ., We would.· recoinmend .. ex­
tension of similar' arrangementS· in all branches . of thi · 
P&T and improvement in the standard of tests to en-
· sure efficiency:, ·· · ·.' • .'. . . · · -,. · , . · . · 

84. The P&T ·Federations: have complained that 
· the pay scale of the ·Time· Scale Oerks had been 

detennined by the previous 'two · Pay Commissions 
without going into the. previous history of their scale 
of pay. They have contended that traditionally there 
was parity with the clerks in the·. P&IT circle offices 
up to 1931 when it was. altered to the disadvantage of 
the Time Scale· Clerks. -The Federations have urged 
that in fixing their scale of pay, the · special features 
of the work of the Time Scale ·Clerks should be 
taken into account. These are the wide range of 
duties as counter clerks, attend~ng to the public, 
handling of cash and valuables, pecuniary liability for 
losses, longer working hours, fewer holidays, trans­
fers after preacribed tenures etc. 

85. The branch-wise unions affiliated to the two 
P~T Federations have proposed different scales of 
pay in different branches in lieu of the Time Scale 

·The Federations· have not, however, attempted to 
reconcile "these different scales. The unions represent­
ina the Postal Clerks have· claimed parity with the 
UDCs. It has also been pointed out that in view of the 
longer hours of work and fewer public holidays, even 
if the Time Scale Clerks are given the UDC pay 
scale,' they would still ~et a lower hourly rate 
(Rs. 1.18) than the LDC in an administrative office 
(Rs. 1.32). · .. ' 

86. It· seems to us that the proposal for equating 
Postal. Clerks with the UDCs is likely to present a 
number of difficulties. First, if the initial recruitment 
grade i~ the P&T were to be _that of .the UDC, pro­
motion of Class IV staff to thiS grade would be even 
more ddlicult. than at present, as the standards for 
selection to the UDC grade cannot obviously be the 
same as · for the existing time scale. Secondly, the 
raising of the initial recruitment grade to the UDC 
level in the P&l' . would result in distortion of the 
horizontal relativities ·with comparable categories out­
side the P&T .... Thirdly, the uniformity iii the Time 

· Scale pattern throughout. the P&T Department has 
come to be widely accepted among the various cate­
gories J of: employees and has taken too strong a root 
to: :be .disturbed without creating a great deal of dis­
content and unsettlement among the employees. Lastly, 
even on· merits we are not satisfied that all the posts 
of· .Postal Clerks deserve up gradation to the UD<. ~ 
scale •. In the circumstances we have come to the 
conclusion ·that· the demand for parity· for Postal 
Clerks .'\Jiith the, UDCs cannot be accepted. 

l .. 

87. We have also examined the feasibility of re­
commending the. pattern of LDC and UDC scales of 
pay . in lieu of the Time Scale. While there arc pre­
sentational advantages in such· a course,- we under~ 

· stand that it would call for a radical alteration of 
the pay structure throughout the Department with­
out commensurate benefits. The working in the 
P&T Department generally· and in the P.ostai Branch 
in particular is, however, such that the staff have to 
be freely rotated from position to position and 
creation of two grades would take away the admini­
strative flexibility which is available at present. We 
have been further informed that the two-grade syst~m 
ha~ been tried in the Post Offices in the past in the 
thirties and had been given up because of operational 
difficulties. In this background we do not recom­
mend a change in the existing Time Scale pattern. 
We accordingly recommend the revised scale of 
Rs. 260--480 corresponding to the existing scale of 
Rs. 110-240. · 

88. The Time Scale Clerks in all branches have 
two avenues of promotion--one on the basis of 
seniority-cum-fitness to the Lower Selection Grade ·· 
(LSG) and Higher Selection Grade (HSG) super­
visory posts in their own line, and the other on the 
basis of departmental tests to the posts of Upper 
Division Clerks (UDCs), P&T Accountants Inspec­
tGrs in the Postal and RMS Branches, Telegraph 
Traffic _Supervisors etc. It has been represented that 
the promotion prospects of the Time Scale clerical as 



well as other operating categories in all branches are 
very limited {7-8 per cent) due to the stringent 
standards adopted for creation of supervisory posts. 
We consider that there is scope for imp~ovement in 
the existing percentage· of posts in LSG and HSG by 
some liberalisation of the standards for creation of 
such posts, wherever feasible and justified, so that 
the percentage in all the branches is not less favour­
able than that available in the administrative offices 
of the P&T. · 
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69. The Second Pay Commission had recommend­
ed the scale of Rs. 210-320 for the LSG staff· in 
the P&;r operating offices ·as against the scale ·of Rs. 
210-380 for the Head Clerks in .the administrative 
offices. The Government, however,' revised the scale 
to Rs. 210-350. Both the Federations· have · de­
manded restoration of parity in the pay scales · of 
LSG staff and the Head Clerks, which existed earlier. 
The main consideration for the Second Pay Commi3-
sion prescribing a lower scale for the LSG staff. was . 
that the Head Clerks, supervise the UDCs who are 
in the scale of Rs. 130-300, while the LSG ·staff 
supervise the Time Scale Clerks who are in a ··lower 
scale (Rs. 110-240). The consideration still con­
tinues to be valid and we recomniend · the revised 
scale of Rs. 425-640 for the LSG staff. 

. r .. . 

90. Above the LSG are posts in . the Higher 
Selection Grade (Rs. 335--425). HSG staff are the 
highest Class III supervisory level in the P&T depart­
ment. It has been argued that senior subordinates 
9f corresponding levels in other departments are on 
higher scales with the maximum going up to Rs. 575. 
We find that the nature of duties and responsibilities 
attaching to the HSG staff in the operating offices 
varies considerably depending on the size of their 
charge and on whether they hold charge of an office 
or not. We have recommended in a later section 
that there should be two grades above the LSG, one 
to be called HSG I in the scale of Rs. 700-900 and 
the other to be called HSG II in the scale of Rs. 
550-750. The higher scale would ·be applicable 
only to certain specified categories. With the im­
provements in the pay scales and promotional·pros­
pects we have recommended above with a view to 
unproving the efficiency of the P&IT Services, 'we feel 
that the existing system of. promotion to these LSG 
and HSG posts based solely on semority should be 
modified. We accordingly recommend .. that one-· 
third ?f the vacancies in the LSG posts and ·all the 
posts _m the HSG I (Rs. 700-900) should be filled 
~y selection on t~e basis of merit. We attach' great 
unportance to this aspect of our recommendations. 
These recommendations should apply to the clerical 
as well as the operating categories in the P&T de­
partment. 

IX. Postal Branch 

91. The Post Offices are of three · types viz. the 
Head Post Offices, Sub Post Offices and Branch Post 
Offices. The first two perform all the postal quasi-pos­
tal and agency functions while the Branch Post Offices 
which are mainly in the rural areas and are manned by 

the Extra-Departmental Agents, perform. ·somewhat 
. restricted functions. For supervision and. maintenance 
of . accounts, a number of ·Branch · · Post • ·.Offices are 
placed ! under; a Suo Post . Office! and a number of 
Branch· and Sub Post Offices are, iri turn,· place under a 
Head Post Office: In addition to compilation and sub­
. mission of· accounts, a Head Pest Office is· responsible 
also for drawal and disbursement of the pay and ~ow­
ances of all th~ departmental and .Extra-Departmen· 
tal Employees m the area and mamtenance of their 
service records. · , . · ' ' .; 

' " ' ~- • ·.! 

· . 92. The tabie below~ sh.ows the' designations·, pa :y 
scales· and numbers. of vanous categories and· posts. in 
the Pqstal Branch, which belong to· the clerical mani- · 
putative and supermory· .group' of staff:· · . ·,' . 

' • , . -· -·; ( . I ; ~ .. I·_; .• . I • J 1-;_ .· '. ! . ; ' . r. f: . 'J·' .' ' 
; • .' .... " • r , '· .... , ' .. ~ · · .;r "'. . , ~ • 

. TAIL! XVI'· .. ,· . ' .. -'.' ' . ' ' . 
. ) I ' . :, ~ ' : • ' j- • 

Designati~n~ 
. ., ' '~ 

.. 
1 

sCai~·or··pay.':, ·• NumbeJ,", ·s~i~ 
..... ·' ' I_.;._,' pay '(per' 

--------,--~__,..___;,___;,..:...· · ·" · 1 :· • month)· 
1 • I 

.Sub Postmasters , , 1!1 
; Sub Postmasters .• 

Sub Postmasters • 
. P.O./RMS/DTO ; : 
·."' Accountants .. 
· P.O./RMS/DTO 
. Assistant Accou-

ntant~ . , 
· Treasurers . . 

Assistant Trea..;. · • 
surers • 

: Wireless Licence 
· · Inspectors • 
Town Inspectors of 

Post Offices 
. Postal Clerks 

.· 3. ~-.' . 4 :· .. 

~ .~ . 'J • ' ; ·949 
. ,. l. ; S051· · :. 10 ,., . .1 

l, , t • •· ,·. · , . l 8206 . · l I ; 
. .· '~ 719' 35. ' 

·: \ ' j f 1 .• ... - ) ~ -~ , . • ; :, ' : .) '(; 

. .· . : ~ ,, ,! 

, , j ) . ~,:; ... ••, I • •: f ;. ' .. ~ ;I • 

. . - ' ' ·' . ' :· 187 25 .l' ' . 
110-4-150-5-175;..J!!B- · 1443 30 or 20. 

6-205-EB-7-240.·' . . . ' 

J ' 

. !l i 

; r" ; 109 . 30 or: 20 

. ": '. 93~ ; 30 ·• 

852 30 

Signallers . . , ~ : : . ; 

. P.O.-Post Office. 
~· I 

RMS-Railway Mail Service. 
't ' ., ' . I . ,.. . •- • (~ ·• -~ ' • } 

. ! 

DTO-Departmental Telegraph Oftice. ·~· . 

· 93. In the absence ~f a· higher scale be~een the 
·Time Scale and the lower. Selection Grade,. the P&T 
has had to .resort to the·.expeditmt of. granting. special 
pay to Time Scale Clerks for manning posts carrying 
higher responsibilities. 'l'he Postal Branch Union affilia­
ted to the Feder~tion of National P&T Organisations 
has proposed that an intermediate grade should be 
created between ·the Time Scale and. the Lower Sele"' .... 
tion. Grade to cover all such special pay posts as well 
as posts of single-handed Time Scale Sub-Postmasters, 
Divisional Office Clerks, Savings Bank and Savings 
Certificate Clerks, Sub Accounts Clerks, Assistant Ac­
countants and any other. posts which arc . considered 
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to carry duties higher than those of Time Scale Clerks. 
The inclusion of such posts in an intermediate. scale, 
as proposed, would obviate the need for attaching 
special pay to such a large number of posts. It could 
also, perhaps, serve as a middle level for direct re­
cruitment from which promotion could be made to the 
LSG by selection. \However, during evidence the 
departmental witnesseS stated that this course would , 
sacrifice the flexibility in the ~xisting system which 
enables selection of suitable persons to hold the more 
responsible or arduous posts which ·carry a special 
pay. Even if an intermediate gr:ule is introduced it wiil 
still become ne~essary to grant 4ipecial pay to certain 
tenure posts e.g. . Treasurers or posts which require 
passing a departmental test e.g. P.O .. Accountants. We, 
therefore, do not consider it either desirable or feasible 
to institute an intermediate level in lieu of the present 
system of special pay. We, accordingly, recommend 
the continuance of the 'present system. 

94. Postal Signallers.-They are selected . from 
suitable Postal Clerks and given training for 9 months 
in telegraph training Centres in English Morse tele­
graphy. They are given further training in Hindi Morsr. 
as well as Hindi and English Teleprinter .. They are 
mainly employed on telegraph work in the combined 
P&T offices. Their main grievance is that they have been 
discriminated against in the matter of grant of advance 
crements, ·two for training in English Morse and Tele­
graphists. The former complaint is no longer justified 
as the Signallers are now entitled to four advance in­
crements, two or training in English. Morse and Tele­
printer and two for training in Hindi Morse and Tele­
printer on the same basis as Lltc Telegraphists. The 
only difference is that the Telegraphists arc entitled to 
an additional increment in . consideration of the fact 
that they have to undergo 9 mcnths' pr~service train- . 
ing on a monthly stipend whereas the Postal Signallers 
receive such training while in service and, therefore, 
draw full pay and allowances during such period. As 
for the . ~omplaint that the circuit through which the 
Postal Signallers work are not declared as "Incentive 
Circuits" for the purpose of incentive ·payment, we 
understand that this demand hvs since been conceded 
by the Department. 

· 95. To~n Inspectors and Wireless Licence Inspec~ 
tors.-. The Town- Inspectors and Wireless 'Licence 
Inspectors are selected by means of a test from suitable 
:Postal Clerks who have put in at least 5 years' service 
and are below 45 ·years of age. They are attached to 
Head Post Offices and important Sub-Post Offices. 
The· posts are tenable for a limited tenure of 3 years 
an~ carry a special pay of R~.. 30 per m,onth. Thi! 
duties of Town· Inspectors are to supervise the work 
of ~ut-door delivery sta!f s1:1ch as P~stmen, Express· 
delivery messengers, . Mail· peon'>, etc., to inspect smal­
ler Post Offices and check their. cash and stamp balan­
ces, to attend to public compbints, to test check the 
delivery of money orders and to watch the punctual 
clearance of street letter boxes etc .. The duties of Wire­
less Licence -Inspectors Consist of checking radio 
dealers' shops and records, investigating cases of un­
licensed radio sets etc. 

96. The main demand on behalf of these categories 
is for abolition of the tenure 4)ystem of appointments 

and for increase in the rate of special pay which it is 
claimed, bas not been revised smce 1929. The Natio­
nal Federation of P&T Employees bas suggested 
enhaJ?-ce~e~t of speci~ pay to ~s. 75 per month. 
Cons1denng the superviSory ami mvestigatory type of 
responsibility carried by the Town Inspectors, we ar~ 
of the view that the present scale is inadequate. For 
the Town Inspectors to be really effective they should 
have a higher status. We accordingly suggest that the 
Pt;>Sts of Town Inspectors be upgraded to LSG. There 
will, however, be no special pay in addition. The Gov­
ernment may revise selection procedures~· if necessary 
.and als~ assign them additional. duties, if any, in vie~ 
of the Improved status. We think that the Wireless 
Licence Inspectors stand on a r-!ightly different footin:r 
and a system of rotation is necessary i.1 1 their case. W~ 
recommend that their special pay may re increased to 
Rs. 40 per month. · 

97. Treasurers and Assistant Treasurers.-They 
are ·employed in. Post Offices to assist Postmasters/ 
~ub-Postmasters in the treasury work where such work 
mvolves more than 2 1/2 hour~ a day according to the 
prescribed time tests. They are selected from Postal 
Clerks with at least 10 years ~ervice for a limited 
tenure of one year. They are required to furnish en­
hance~ security of Rs. 1000 (as aga.inst Rs. 400/­
prescnbed for Postal Clerks) . Their duties relate to 
custody of cash and stamps and insured articles in 
deposit, disbursement of pay and allowances, pensions 
etc. to the staff and other payments to the members of 
the. public; drawal of stamps from the treasury and 
withdrawal from or remittance of cash to the bank 
and other offices. They are entitled to a soecial pay 
of Rs. 20/- per 'month for disbursement up to Rs. 3 
lakbs per month and Rs. 30 per month for disburse­
ments in excess of Rs. 3 lakhs per month. The chief 
_complaint of this category is that while under the 
orders of the Ministry of Finance, issued in 1961 a 
special pay of Rs. 40/- per month is payable when the 
average monthly cash disbursed exceed~ Rs. 1 lakh, 
they have been sanctioned lower rates. and that too 
from 1966 only. Even within the P&T, Cashiers in the 
RMS and ~dministrative Offices are entitled to special 
pay accordmg to the orders of the Ministry of Finance~ 
Yet another grievance is that the special pay is denied 
if the Treasurers or Assistant Treasurers perform trea-
sury function for part of the day only. . , 

98. As a large number of Postal Clerks handle cash 
in the course of the normal work, we consider that 
e~tension of the general orders of the · Ministry of 
Fmance would not be quite appropriate in their case. 
Even so, we feel that the rates - prrscribed by the 
Department should be improved. We recom1nend 'that 
the special pay should be increased to Rs. 40 per 
month for cash disbursements of over Rs. 3 lakhs per 
month and Rs. 30 per month for disbursements up to 
R~. ~ lakhs per month. The special pay should be ad-

. nusstble regardless of part-time or whole-time work 
and should be based solely on the 1mount. of cash 
disbursed during a month, excluding cheques· and 
drafts. · 

99. P.O., RMS and DTO Accountants and Assis­
tant Accountants.-Recruitment to this category Js 



made through a qualifying exammation fiom the cleri­
cal staff employed in the respective branches. The 
qualified candidates when posted to work as Accoun­
tants and Assistant Accountants get a special pay of 
Rs. 35 and Rs. 25 per month respectively. They arc 
usually employed in the accounts branches in Head 
Post Offices ond Offices of Superintendents ·of Post 
Offices in the Postal branch; ~ the Head Record Offi·· 
ces and Offices of Superintendents of RMS in 
the RMS branch and in the large Telegraph Offices 
and Telegraph Traffic Divisions. The posts are held on 
none-tenure basis and the Accountants are eligible not 
only for the general line LSG JHSG Supervisory posts 
but they also have an exclusiv~ right to the LSG/HSG 
Accountants' posts.· · · 

100. We have received divergent pr\.pc~als from the· 
Federations and the Association representing this· 
category. The Accountants' Association has urged the 
constitution of a separate cadre .with separate scales of 
pay. The National Federation of t>&T Employees. bas 
suggested an intermediate grade between·-the time ... 
scale and the LSG and abolition of .the present distinc­
tion between Accountants and A~sistant Accountants 
for which, in their view, there is no rational basis. The 
Federation of National P&T Organisations has,. on th~ 
other hand, propos'ed LSG status for Accountants and 
an intermediate grade for Assistant Accountants. [t 
has also been proposed that there should be an int:­
grated scale for these. categories combining 
LSG and HSG i.e. a scale of Rs. 210-425. 
The Unions representing LSG and HSG Postal Super- . 
visors have objected to the Accountants claiming pro-: 
motion in the general line in addit•on to their exclusive 
rights of promotion to the higher posts of LSG/HSG 
Accountants. They have argued that ·this arrangement 
gives an unfair advantage to the Accounta~ts over ·the 
general line staff in view of their earlier. promotion and 
confirmation as LSG Accountants. In the RMS Wing 
this difficulty bas been got over by provid~ng that 
every fifth vacancy only in the HSG genet al line is to 
be filled by the LSG Accountants. 

101. We anticipate practical difficulties in the for­
mation of a separate cadre for this category. The num­
ber of posts in each Division being f~w, only a circle 
cadre will ensure reasonable promotion prospects. This 
will, however, involve transfer lmbility over a wider 
area. Also as a corollary the Accountants would have . 
to forgo the common promotional avenue now avail­
able to them to the LSG /HSG general line supervisory 
posts. Their promotional opportunitie:: to HSG grade 
would be very limited and there . would be none at all 
to gazetted grade. During evidence the departmental 
witnesses informed us that it was proposed to take over 
Postal accounting work· from the Audit Department 
and the entire future set up. of the Accounts Organisa­
tion in the Postal Branch was likely to undergo struc­
tural changes. They thought that it was jnopportune to 
consider any changes in the. existing a:rangements at. 
this stage. We agree with this yiew and :tccordingly do 
not recommend any change in the existing position . .\s· 
regards the demand for abolition of the distinction 
between Accountants and Assistant Accountants on 
the ground that their duties are more or less identical, 
we understand that the Accountants do :;boulder _higher 
responsibilities. In the circumstances, we think that the 
3 M of Fin./73~ 
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present two levels should · remain. We recommend a-;· 
special pay of Rs. 45. per month: tor Accountants and. 
Rs. 35 per month for the Assis,t~nt, Accountants.: · . , . ~ · 

'•. 

102. Time Scale Sub Postmasters (SPMs.).-· They 
aie drawn from suitable Postal clerks and employed in,. 
post offices having up to 3 clerks including the SPM." 
They are entitled to either rent free quarters ot addi­
tional bouse ·rent allowance _of 10 per. cent. of pay in 
lieu thereof. The SPMs in char2e of Sub Post Offices 
having ·one or two celrks in addition to the SPM are 

- allowed a special pay of Rs. 10 per ·month from 1-.J- . 
1967. The Time Scale SPMs who are . in · cbaige. ot 
what are ·called siilgle-handed Post Offices· aie,. how­
ever, no~ entitled to this special pay.·· Both the P&T 
Federations have laid considerable stress on the. varied · . 
and multifarious functions. of· thls category and. have 
demanded a substantial ··. increase. in the quantum· of 
special pay admissible to this category as also grant of 
special pay to SPMs of single handed Post Offices~ ' 

103~ The Time Sc~le SPMs of twoat'.d .thfee~band~d 
Post' Offices. have · both: supervisory and managerial 
duties. Ordinarily, a Supervisor shoUld be in a scale of 
pay which should be higher . than·· thi. scale. of staff 
placed. under his supervision~ In, this case~·. these . staff 
have b~en given a: special pay' instead. of a higher scale -
of pay. These Sub·. Postmasters work as. their own 
cashiers without benefit of. special. pay· for cash. hand!; 
ing ·and are also not eligible for any ·overtime allow~ 
ance. We feel that the concession. of rerit .free. accom­
modation to the SPMs is being ~riven ·by the depart­
ment in . the ·. interest. of safeguarding "its l propet;ty· as 

' also to facilitate. the performance of ·split duties by·, tlte 
SPMs. This concession is fully jllsti.fied, and· cannot b~ 
regaided as a compensation for the greater responsibt:. 
lities or arduousness of duties of the Time-Scale SPMs. 
Having regaid to the range ·and importance·· of . their 
duties, we recommend that the special pay· of Time 
Scale Sub Postmasters· of two· and three· handed · Sub 

· Post Offices should be increased to· Rs. · 25 per month. 
The foregoing considerations are also valid_ in· the case 
of the Sub Postmasters in charge- of the single-banded 
Post Offices. We accordingly recommend that they 
should also be given a special pay of Rs. 20 per month. 
We would further r~commend that the posts of SPMs 
carrying special pay as recotri.mended a~ove should be 
filled . by selectio.n on II1~rit. 

. · 104. ·A demand has also been made for the grant of 
special pay. to clerks working in the di "isional offices 
of the Postal and RMS branches. · These posts · are 
being filled on tenure basis by drawing Time-Scale 
Clerks from the· opertating offices. We do not see any 
justification for granting special pay to the Tinie Scale 
for perforrping clerical duties in an administra­
.tive office as such work .cannot be considered as 
involving . higher responsibilities or being of a more 
arduous nature than in the operating offices. 

105. ·In the Postal Branch the LSG s~ff are em­
ployed either· as Sub Postmasters, when tht>y ·normally 
supervise the work of a laige nul!'.ber of staff including 
Postmen and Class IV staff, or as supervisors in 
charge of various branches in the Head Post Offices 
and Sub Post Offices. The Federations have referred 
to the existence of traditional parity between the. ~G 
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and· the . Inspectors of Post Offices (Rs.' 210-380) 
which was disturbed by the Second Pay Commission. 
They have demanded restoration of thi<; parity on the 
ground that the LSG Sub Postmasters and Supervisors, 
unlike the Inspectors of .Post Offices, ·have supervisory 
and public relations responsibility.' We have considered 
thiS question carefully. .There ue differer..ces in the 
method. of recruitmeht land the nature ot duties and 
re8ponsibilties -~ of · these two. categories. Also,· we· 
think: that, by and large,· the :-Inspectors are' call~ 
upon: to display greater· initiative· and executive abiltty 
than the LSO Supervisors whose duties are more of a 
routine nature. Further~ the Inspectors, unlike tbe LSG 
staff have predominantly touring duties, no fixed hours 
of work and no benefit of overtime allowance. or .rent 

. free accommodation;·,' on· ·these ·considerations, · ·we 
are. firmly of the view· that the demand for parity bet· 
weerr the LSG staff aitd .. lnspectors is not justified and 
the .scale of Rs. 425-640 ·should. be adequate, for the 
LSG staff. i . . '' · ·~ ·- ' r· i ·' . • . · '· . ; ·, ' , · . . - . 'l , 

,_ 106.: Above the LSG are· posts:in the. higher s~lec­
tion.' grade: (Rs.. 3~5~25). The. HSG ~taff are; emp­
loyed . as Sub-. Postmasters: Dr , as . Head Postmasters .. 
While a Head post :office is invariably U.'lder the . char~e 
of a HSG Postmaster, a Subpos~ ~ffic~.is. upgraded to 
HSG .status· when it has a clerical strength of 32. and 
cash transactions of Rs.".7 S Ja.khs per, ·month ,or abQve, 
or' 'it has 25 "clerks, and cash: . .transactions, of .Rs.'· . .lS 
lakhs or above· pei month: HSG "taff ~an also be post• 
ed . as Deputy~ _J>ostinaster in . a pvst · office·. where __ the 
Postinaster. is. of. gazetted statUS,; In. ScOpe and 'magni- . 
tude,·. the duties . of HSG .Postma~ters ·cW'ftt from those 
pf. LSG, Sub Postmasters becau~e ,of .. the - extended 
jurisdicti~n 'and larger ·num~er; of ~taft) employed 1muer 

· them. A .. Head .Post:, Office: .!las 20. to . 60 Sub Post 
Offices placed imder 1t for_· accouz1ting .. purposes .. Tb~ 
Head Postmasters are responsible .to the .audit for com: 
pilatiori and.submission of accounts of ,all, P.Os·in the 
acoounts jurisdiction. o[ the: He-ad Post· :Offices, for 
drawal'and disburs~ment of. pay and allowances of the 
departmental and j extra departmentru. staff employed 
in the area imd for maintaininv their .c;etvice records, 
seCurity~pon~_-etc._' -~ ,·. , ;·-·,~_,. ,. · · .. : . 

... ).01~ ~The -Federati~ns ~have· ·represented~ that the 
norms • for·; sanctioning the pbsts · of Sub Postmaters 
·and Head· Postmasters · ·have ·been tigntened in the 
course of years and do not take' into ~ccc-unt the addi~ 
.tional functions devolying on them as_ in, charge . of 
offices· _or- the strength of the lower grade staff super~ 
vised. Their main proposals· are that aU t.l:le ·Sub-Post­
masters who supervise another LSG grade official 'in 
'the office'should_ be placed in 'the HSO and all Sub 
·and Head Postma.Sters , who· supervise 6 · LSG grade 
'officials under thein should' be placed ·in· the gazetted 
·grade. · · : - · ~ - · · ~ · · 

- 108. We consider that there has· been a gradual 
iticrease in the span of control and consequently in th~ 
responsibilities of these categories and the existing two 

·scales of·LSG and HSG are: inadequate·for:the wide 
spectrum of duties discharged by'·them. · l<'urther, as 
already --pointed out, unlike· in other departments of 

· Government of India the highest non-gazetted scale ·Jf 
Rs. 45~575 is' not available for the staff in this 
·category in the P&T Department.· In our view consi­
dering the wide range and extent of the · responsibillties 
attached to these LSG and HSG postmaster categories, 

there is need to redefine their cnruges wit11 the obje~t 
of placing the posts carrying relatively more onerous 
responsibilities on higher scales of pav. We recom· 
mend the following 'two grades as HSG i & II:-

HSO J- Rs. 550-150 - For Sub Postmasters , 
and Head Postmasters 

supervising 2 to 5 LSS 
grade officials' · in the 
office. , 

' ' II- Rs. 700-900 For Sub PostmaBtcrs 
and Head Postmasters 
supervising 6 · 01 more 
LSO officials in the 
office. 

Our recommendation regarding filling l/3rd of the 
LSG posts and all the posts in HSG-I by selection on 
·merit would. apply to these posts as well. We also re . 
commend that the Sub-postmasters supervising another 
LSG grade official in the office should be granted a 
charge allowance of Rs. 45 per month. We also con­
sider as reasonable another proposal of the Federa­
tiod .that additional supervisory posts should be sanc­
tioned in the Post offices when the balance of supervi­
Bory work hours as per Marathe Time Test exce~ds 
the available supervisory staff hours by·· 3 · instead of 5 
hours at present. This is, however, an administrative 
matter which the Government may examine on merlt.S. 

' J • ' 

~-· :Railway.~ ~ervice (RMS) Branch 

'109. Tho RMS Branch is rrsponsible for aU the 
intermediate stages of operation connected with. the 
sorting 9f mails according to class and destination,' ac.d 
for their transfer from the offices of origin to the office 
of delivery. For the performance of these functions the 
RMS is divided into three main units viz. RMS mail 
Offices, RMS Sections and Record Offices. :The Mail 
Offices are stationary offices while ~1S Sections are 
mobile offices working on the moving trains. The Mail 
Offices and Sections are attached to Record Offices 1 
Sub Record Offices, which serve them with the re- _ 
quired staff, work papers, stationery, bags, etc. neces­
sary for their working. The Rewrd Ofikes are the 
basic field units of Administration in the RlvfS Branch 
and deal with all establishment matters relating to the 
RMS Staff apart from house-keeping functions . 

110. The categories of . staff employed in thic; 
branch, their number· and pay c;caies arc shown in the 
following table:-

TABLE XVII-

Designation Scale of pay Number 

Rs. 
Head Recotd Clerks 335-15-425 

(HRCs). · 
Branch Supervisors Assist- "'l 216-10-290-15-3:0 

ant Head Record Oerks. J -
Sub Record Clerks (SRCs) ~335-15-425 . 

21~1~29~15-350 
Record Clerks (RCs). . 11~4-150-5-175-EB-

i 
6-205-EB-7-240+ 
special pay Rs. 20/10. 

Head Sorters . 110-4-15~5-175-EB-
6-205-EB-7-240. 

· Platform Inspectors . 110-4-15~5-175-EB-
l ~205-EB-7-240+ ~. 

special pay of Rs. 20/-. 
Sorttr~ Checkers & Clerks 110-4-150-5-175-EB- . 

6-205-EB-7-240. 
Total 

40 

229 

75 

782 

440 

24 

18,7€6 

20,356 



111. Sorters correspond to the Postal Clerks and 
their method of recruitment, qualifications, peri•)d of 
training etc. are the same as for 'Postal Clerks. T.t.cy 
are employed in various capacities e.g. as Sorters in 
Mail Offices and Sections, as Checkers in Record Otli­
ces, as Clerks in the Office of the Superintendent of 
RMS etc. They are eligible for promotion in their own 
line to posts of Head Sorters, Record/Sub Record 
Clerks and . Head RectSrd Clerks in the Lower 
and Higher Selection Grades according to seniority­
cum-fitness and also to the post of tJDCs in circle 
offices and Inspectors of RMS and P&T Accountants 
on the basic scale. 

112. The Federations have claimed that the Sorters' 
job requires some technical expertise in sorting ac­
cording to changing mail circulation arrangements and 
shifting sorting patterns and involves both .•11ental and 
physical strain. Further, conditions of work in the run­
ning sections are particularly hard and uncongenial 
and involve constant travel and frequent absence· from 
home. A proposal of the National l<ederation of P&T 
Employees for the unified pay structure~ with. an. ~ntry 
scale for Sorters and two higher grades for· Supervi-

. sors, to which there would be assured · promotion in 

. the 15th and 25th years of service, was· rejected by the 
Joint Consultative Machinery Board of Arbitration in 
1970. The National Federation of P& r Emp~.nyecq 
has now proposed a long scale of Rs. 400.....:...10---510 
-585-20-685-25-810 for the Sorters .. The 
Federation of National P&T Organisatior.s has pr<'pos­
ed that in addition to the basic scale there should he a 
non-functional Selection Grade to whkh there would 
be automatic promotion after 10 years' service in 
the basic scale. 

113. We have considered whether· the special featu­
res of work of RMS Sorters caU fc...r any change i!' the 
existing identity of pay scales between them and tl:c 
other P&T categories viz. Postal Clerks, Telegrat:hists, 
Telephone Operators etc. The duties of . Sorters, no 
doubt, involve greater physical strain thaa those of 
other categories. On the other hand, their work is 
somewhat simpler compared to that of Postal Clerks 
who perform a wide variety of rluties, including cash 
handling and dealing with th~ p~blic. The duties of 
Telegraphists and Telephone Operators also require 
alertness and do not permit of ~my distraction Both 
these categories are also subjected to round-the-clock 
work involving night duty etc. Further, a consideraole 
degree of uniformity prevails in the method of recruit­
ment, qualifications, training and promotional pros­
pects of these various categories. Even in regard to 
working conditions, the differences are not such a;:; to 
warrant disturbance of the existing parity which has 
the sanction of past :practice. We have come ttJ the 
conclusion that ·weighing the recruitment qualific~.t1ons 
and duties of one category against another, it would 
be desirable not to make any difi~renti.at1on. We ac­
cordingly recommend the same ~cale of pay for RMS 
Sorters as for Postal Clerks and other categories viz. 
Rs. 260-480. -

114. As in the case of Postal branch, there are a 
number of posts in the RMS bn~ch ahc wrich. carry 
speci~l pay. RMS Sorters are entitled t.o a special pay 

Sl 

of Rs. 20/- per month when posted as Plat .. 
. form Inspectors and_ a special pay . of ks. :10/- per 
month when posted in charge of a Se,·tion or a Mail 
office . "set" with a maximum strength· of ·five , and six 
Sorters respectively. Similarly, the· ReC.:ord Clerks/Sub 
Record Clerks are granted a speCiat pay-~f Rs.1 'l 0 or 
Rs. 20 per month· according as the number of Snners : 
and Checkers under them is 4 to 9 or 10 10 15. Both 
the P&T Federations ·have propO&ed substantial in­
crease in these rates of special pay. They have also 
proposed the grant of a special pay 'to the Head. Sor­
ters of the single-handed sets. w~ recvmmend an in·· 
crease in the special pay of Platform ln:;pc.ctors fnm 

'Rs. 20 to Rs. 30 per month and of Time Scale.·· J1,ec1d 
Sorters from Rs. 10 to Rs. 20 per imonth. ''Ve al~~· re- . 
commend· a special pay of ~- 15/- per mouth for the 
Head Sorters 'of the single~ handed sets ax~cl for·· Rer.ord 

·Clerks/Sub Recon~ Clerks· in:: charge'.o{.offices with 
less than 4 Sorters/Checkers U:nd<-r them. as therr 
.~duties are more. responsible. than. those.ol the Sorters/ 
Checkers who are not' in charge of a set or office. W c 

. have recommended a. lower, ·rate iof. special pay. fot' the 
Head. Sorters: than . for the Sub Postmast~r$ in Time 
Scale· in view of the differences in .~he: worth of th~ rc~­
pective charges. We do .not cons ide~ there is . anv justi­
fication for grant of a special pay of Rs.: 30 per, mouth 

· to the· Mail Agents in. charge of. the mail agency bran­
. ches and to the, :senior: sorters who.· perEe;rm the duties 
;of opening ·and closing of mails, as . proposed by the 
Federation of National P&T Organisatiom~; . · . - · 

i . 1 ' • • ' • • > I ' • , • ' ' ~. : / • '. 

. ':'. 115. ~e ~orters ~e . required to undergo- an an­
' nual exammati~n, for the first 7 _y~ars, of 1 heir setvice 
and thereafter .m the lOth years Gd at the ·efficiency 

. bar stage, to test their knowledge of the .reJ;,vant rules 
and the names p~ ·Head. Post Offices, Sub Post· Offices 
etc. They are also required to sort dummy card~ at a 
speed of 1000 cards per hour with a permissible error 

. of 1, per cent. It has been demanded on behalf of the . 
Sorters. that this test, which is claimed to be peculiar 
to the Sorters only, should be abolished or in the alter4 

native, it should not be linked with the drawal or the -· 
annual increments .. The official witnesses· told. us that 
the test would become meaningless if they were delin- . 
ked from the annual increment as dema adrd. We un­
derstand that earlier, these tests were l1eld annnaHv 

· till the promotion of Sorters to tl1e supervisory grade. 
Some liberalisation has thus· already taken place. The 
·Sorters are not unique in having to pass tests as the 
P&T Telegraphists are also required to ·pass similar 

. tests. We think that the present practice should con­
tinue, as such tests contribute. to efficiency. 

'116. The supervisory categories in th~ RMS branch 
comprise the Head Sorters in 1\..lail offices and Secticns 
and Record Clerks and Head Rec.:ord Clerks in the 
Record Offices. These posts arc :.rea ted enher in· the 
LSG or HSG according to the nor;ns laid down by the 
department. The main theme of the P&T Federations 
is liberalisation of the standard~ for cr~ation of su~r­
visory posts, and more particularly, for bringing ahout 
uniformity in the standards as between the Postal and 
RMS branches. It has also been proposed that all the 
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Record Clerks getting special. pay shoulri be placed in 
the LSG and those having five or six J..SG Sorters 
under them should be upgraded to HSO. Tne pres~nt 
standards would appear to call for a review as the 
proportion of- LSG and HSG po~ts to the Time Scale 
posts is relatively sptall (6 per ce11t) and is les·i than 
the minimum (10 per cent) recommended as a non­
functional Selection Grade by the . Second Pay Com- ' 
mission. 

r . 

117. In accordance with the general pattern of the -
revised pay structure recommended by us on the Pos­
ta~ side, the pay_ scales of various grades in the RMS 
Branch will be as follows:- - -

(i) The posts of. Time Scale Head Sorters 
should be upgraded to LSG wben there are 
six Sorters in a Mail Office and five m a . 
Section instead of exi~ting nocru of seven 
and six Sorters respectively; 

(ii) All Record Oerks and_ Sub Record Clerks, 
at present in the scale_ of Rs~ 11 J-240 'pl.!~ 
special pay, should be u~grarlcd to LSG; 

(iii) The LSG Head Sorters or Recm·d C!erkst 
Sub Record Clerks, _who directly supervise 
other LSG officials in their ·~set" or office. 
should be given -a special. :.pay of Rs. 45 

- per month; , . · 
. 

(iv) Further, -the · Head _ S'Jrters or . Record 
-Clerks/Sub Record · Clerks; _who directly 
supervise two to- five 1 LSG · officials under 
thelJl in their respective "sets'' or Re~ord/ 
Sub Record· Offices, s!lould be placed in. 
the HSG-ll iD. the sct'Je of R&. 550-750 as 
on the Postal side.- This grade should be al­
lotted also to t}lose Record ClerkC\.: Sub Re-

(v) 

. · cord Clerks who have 7 or more LSG staff 
in the Mail offices and Sections attached to 
the ~espective Record/Sub Record_ Office~; 

'; 
The posts of Head Rev. rd Clerks, at pre­
sent m the scale of Rs. 335-425, shC'uld be 
placed in the revised · HSG-1 in the s 'ile cf 
Rs. 700-900. 

118. The posts of Head S~rter:s and Record Clerks/ 
Sub Record Clerks should be created in the scales re-­
commended by· us ,by upgradation of existing post~ 
(and not by creation of additional posts) and should 
carry supervisory and operating duties as at present. 
Where deemed fit, additional d•1ties mav also be en­
trusted to them in view of their in:proved status. Our 
other r~commendatio~s r~garding filling tl1e specih\... i 
propo_rt10n of v~canc1es 10 the supervisory grades by 
selection on ment rather than by ..;cnionty would be ap­
plicable to these posts also. _ 

XI-Inspectors and Assistant Superintendents of Post 
Offices and Railway .Mail Service. 

119. The staffs in this category and their number 

and scales of pay are shown in the following table:-

·.TABLE XVII{ 

---------------------
Designation Scale of pay , }~.{umber 

' 
--:---·---- -----------

· Assistant Offices 1 
of Post 

Assistant Superintendem:s . 
ofRMS. · J 

Inspectms of Post Offices'\. 
Inspectors of RMS . J 

Total 

Rs. 

335-15-425 

210-1~29~15-380 

176 
110 

1833 
304 

2423 

. 120. The Inspectors of Post Offices and the Ins· 
pectors _of RMS are recruited through a depart­
mental competitive examination conducted centrally 
by the P&T Board, from amongst the Class 111 staff 
working in the respective branches who have ren-

. dered a minimum of 5 years satisfactory service and 
are below 38 years of age. The ministerial staff of 
the P&T Circle Officts and the miscellaneous organi-_ 

, sations, namely, Foreign Posts, Returned Letter Offi­
ces, Postal Stores Depots and the Savings Bank Con­

. trol Organisation are also eligible to compete 

The posts of Assistant Superintendents are filled by 
promotion on. the basis of seniority-cum-fitness from 
the Inspectors of the respective branches. 

121. The Inspectors of Post Offices hold charge 
·of Sub-divisions and are required to inspect the Sub 
Post Offices and Branch Post Offices within their 
jurisdiction. The· scope of inspection covers all 
aspects of postal working including check of cash . and 
acro~nts~ review of mail and financing arrangements 
etc. \Vh~re Assistant Superintendents of Post Offices 
are not available in a Division, the Inspectors are alsc 
required to verify the accounts of Head Post Offices. 
They are also required to enquire into public com­
plaints and investigate cases of loss, frauds etc. Other 
functions allotted to them arc to initiate plans for 
improvement and extension of postal facilities, to 
examine staff requirements of Post Offices under 
them and to maintain liaison with the local authori­
ties etc. They have powers to appoint Class IV and 
extra departmental staff and are also vested with 
minor disciplinary powers. -

122. The Assistant Superintendents of Post Offi­
ces are employed in Class I and heavier Class II 
Postal Divisions to assist the Superintendents of Post 
Offices in general administration and inspection of 
Post Offices. They attend to current worlc at the 
Divisional headquarters during the absence of the 
Superintendent on tour. 

The Inspectors and Assistant Superintendents of 
RMS inspect Mail and Record Offices and Sections. 
Their duties are. similar to those of their postal 



counterparts. One of their main functions is · the 
periodical review of mail circulation arrangements. 

123. The Inspectors and Assistant Superintendents 
of Post Offices and RMS have a joint promotion~! 
avenue to the cadre of Postal Superintendents, pro- · 
vided they are below 50 years of age. Further, in 
the Postal branch, the Inspectors · and Assistant 
Superintendents, unlike their counterparts in the 
RMS branch, have an additional avenue of promo­
tion to 50 per cent of the general line HSG posts 
and to the cadre of Postmasters Class II. 

124. We have received dissimilar proposals from 
the two Federations and the· All India Association 
of Inspectors and Assistant Superintendents of Post 
Offices. The National Federation of P&T .Employees 
has proposed the amalgamation . of the cadres of 
Inspectors and Assistant Superintendents, with a 
combined scale so as to avoid stagnation of Ins- · 

· pectors. It has also been suggested bv the two 
Federations that the avenue of promotion of Inspec­
tors of Post Offices to 50 per cent of the HSG posts 
in the general line and to the cadre of Postmasters 
Class II should be closed. The Association of Ins­
pectors and Assistant Superintendents of Post Offices 
(which is not affiliated to either of the P&T Federa­
tions) is opposed tq both these proposals. The 
Association has claimed better scales of pay for 
Inspectors and Assistant Superintendents in keeping 
with their status and responsibilities and having 
regard to the remuneration paid · to the correspond­
ing categories of Inspectors in the Income-tax, Cus­
toms and Excise and Railway departments. It has 
also suggested upgradation of the posts . of Head 
Clerks in the Offices of Divisional Superintendents 
which are held by Inspectors. We have carefully 
considered these proposals. We are not in favour of 
the amalgamation of the cadres of Inspectors and 
Assistant Superintendents as they . represent two 
clearly differentiated levels of responsibility. We are 
also not in favour of the· suggestion that Inspectors 
of Post Offices should cease to be eligible for promo­
tion to 50 per cent of the HSG general line posts and 
to posts of Postmasters Class II. The posts of Assist­
ant Superintendents available to the Inspectors of 
Post Oflices is just 10 per cent. Even after taking 
into account the reserved quota of HSG ·posts, the 
proportion of higher grade posts available to the 
Inspectors of Post Offices comes to· only 25 per cent 
as compared to 35 per cent available to the Inspectors 
of RMS. Further, in the postal branch, promotions 
are mostly based on seniority and Inspectors alone 
are selected . on the basis of a departmental compe­
titive examination. Moreover, the system of ap­
pointing Inspectors to HSG posts also serves. the pur­
pose of providing opportunities to Inspectors to 
have first-hand knowledge and experience of manag­
ing Post Offices which would be of use to them on 
their promotion as Postal Superintendents and gazet­
ted Postmasters. For these reasons, we are of the 
opinion that the existing reservation of 50 per cent 
of HSG general line posts for the Inspectors of Post 
Offices should be continued. In view of our sug­
gestion that there should be two grades in HSG, we 
recommend that 50 per cent of the posts in each of 
the two grades viz., HSG-I and HSG-II should be 
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filled from the cadre of Inspectors. 
125. As regards the demand for upgradation of 

· the posts of Head Clerks in the Oflkes of Superin­
tendeqts of Post Offices/R.M.S., we understand that . 
there IS a marked reluctance on the part of lnspec~ors 
to be posted to Divisional Offices as Head Clerks, 
because they derive no monetary benefit . and" the 
responsibilities are heavier. At present~ Assistant 
Superintendents are posted in · all Class ·: I Divisions 
and in heavv Class II Divisions. · In all other Divi­
signs, Inspectors are posted ... as Head C~crks for· a 
period of 4 years without any extra remuneration. 
The departmental witnesses expressed the --view that 
Assistant Superintendents should be- assigned to all 
the Divisional Offices and 110t · only to . the, heavier 
ones as at present, considering . that the Superinten- . 
dent has to be absent from headquarters , on tour for 
half t]le month and. a responsible· executiv,e of silffi­
cient status should continuously be available in . a 
Division. We agree with this view and recommend 
that in Divisions where the posts of Assistant Superin­
tendents are not available, the Head Clerks may be 
placed in the grade we have recommended for . the 
Assistant Superintendents. ' 

126. ·Vie have • also considered the demand .""for 
equation of · the posts of Inspectors and.. Assistant 
Superintendents with those of compara\lle categories 
in other departments. We· feel that , even though the 
level of· responsibilities ··shouldered might broadly be 
comparable, an important difference is that while for 
posts at this level there is an _element· of direct , re­
cruitment in the other departments, posts of Inspec­
tors in the P&T department are filled on the basis of 
a departmental competitive examination only.· We 
are of the view that there should be a certain per­
centage of direct recruitment in the cadre . of Ins­
pectors in the. P&T department, . ~o that • persoris. of­
sufficiently high calibre· are available -for manning . 
the posts in the gazetted cadre. At present there·· is 
no direct recruitment at any intermediate level bet:. 
ween the Time Scale Clerks and. the Class I Officers. 
ln our view the Inspectors· cadre· ·appears .. to be the 
appropriate stage for inducting fresh recruits, as· it 

·provides a relatively· faster track. We accordingly 
suggest that there should - be direct recruitment for 
25 per cent of the vacancies in the cadre of Inspec­
tors and the pay. scale should be improved, so that 

· persons of better calibre are attracted by ilie terms 
and the future prospects for eventually filling the 
promotion vacancies in the Class II and Class I. 
The direct recruitment of Inspectors could be either 
through the Union Public Service . Commission or 
through the Subordinate Services Selection Board. 
Taking all factors into consideration, we recommend 
for the Postal and RMS ·Inspectors the scale of Rs. 
425-750, thereby achieving parity with. certain 

· other inspectorate cadres. For the Assistant Superin­
tendents, we recommend the scale· of Rs. 550-900. 
We would like to make it clear that the higher grades 
we have recommended are · conditional on imple­
mentation of our proposal ~or introduction of direct 
recruitment to th~ posts of Inspectors. In case it is 
not found feasible to adopt our propo~al for direct 
recruitment at this level, we would suggest that the 
scale of pay for Inspectors should be Rs. 425-·..:.·700 
only. 
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XII-Postmen, ~lail Guards and Allied Ca~egories in 
Postal and ruiS Branches . . 

'\ 

127. In the Postal and RMS branches there ~e 
certam manipulative categories of Cl~ss III staff : m 
the lower scales of pay than the clencal and ~ed 
categories. The table below shows these cate&ones, 
their pay scales and number. . . 

TABLI! XIX --
• 

Designation Pay scale . - Number 

Postal Branch 

Branch Postmasters, 
Mail Overseers; 
Cash: Overseers, 

- Head Postman, · 
Sorting Postmen, 

·· Reader Postmen. 
Overseet Postmen. 

Postmen . 
· · Village Postmen 
· Stamp Vendors 

,, 

Total 

··RMSBrancb 

'Head Mail Gua.tds 1 
· Mail Guards ~ ' J 
• 1 · :' Total 

Rs •. 

l 
Selection 135-4-155 
Grade , 

Ordinary 105-3-135 
Grade.. . 

. ' 
~ •, .. 

1-· . . t' ' 
• > ~· • 

. 75-1-85-2-95 
' . 

. -''. ; .. 

105-3-135 . 
. 75-1-85-2-95 

• I 

430 

f i 
7,108 

43,111 
·2,610 
1,125 

. 54,384 
---

125 
890 

1,015 

. 128. The Postmen, St~mp Vendors and the Village 
· Postmen form a· single cadre.. and·· are-interchange-
. able. ; The posts are filled· by direct recruitment and · 
by. promotion in .equal proportion o:t;t the basis of a 
.departmental test. . . The- qualification for direct re­
Cruitinent is a pass in the. middle standard examina-

. tion. Extra-Departmental Agents with three .years' 
service and who are below 40 years of age are also 

_ eligible to compete and are given preference . ov~r 
outsider:s. The remaining 50 per cent vacancies are 

. filled. by promotion of departmental employees on 
.the basis of a· test and. the qualification of a middle 

, ·pass is not insisted upon. · 

. 129. The Postmen (including Village Postmen 
. and Stamp Vendors) have an avenue of _promotion 
in their own line by seniority-cum-fitness to the grade 
of Rs. 105-135 (Head Postmen, Sorting Postmen 
etc.) as also to the Selection Grade of Rs. 135-155. 
In addition, they are eligible;- along with other de­
partm~ntal employees, for promotion to 50 per cent 
of- the vacancies in the clerical. grade in the .Postal 
branch on the ·basis of a competitive examination. 
There is no age limit nor any restriction on the num- . 
.ber of chances ·to be availed of nor is any minimum_ 

. educational qualification prescribed. 

130. The main criticism of the Associations re­
presenting this category is tliat the Postmen have 
been unjustifiably equated with the lower level of 
semi-skilled workers without proper evaluation of 
the arduous and multifar.ous nature of their dt,ties 

and responsibilities. They have pointed out that 
the Second Pay Commission had erred in 
placing greater weight on academic qualifications 
than on other equally, if not more, important fac­
tors viz. skill, responsibility, initiative, tact, risk etc. 

:and have urged that the duties of Postmen should 
more properly be classified · as "skilled" rather than 
as a "semi-skilled'. -In regard to the Village Postmen 
it has been suggested that they should be placed 
on a higher scale than Postmen by creating an inter­
·mediate grade between Postmen and Head Postmen. 
The Postmen who are required to perform higher 
duties e.g. escorting cash to the treasury, sorting of 

· letters etc. should also be placed in this grade. -· It 
has further been proposed that the scale of pay of 
the . Stamp Vendors should be improved · on _the 
grounds that stamp-vending . involves clerical work, 

' furnishing of security and holding of cash imprest. 
The unions affiliated to the two P&T Federations 

· have, however, proposed different pay scales for the 
parallel .categories of Postmen, Mail guards, Linemen 
and \Viremen, who are at present in the same scale 

· of Rs/75-95 and are employed in different branch· 
es' of the. P&T department. . 

. '; .. 

- . The official witnesses were in favour of improve­
ment in the scales of these categories without dis­
turbing the existing parity among them. Having re- .. 
gard to all ·relevant factors, we feel that there is 
some scope for the improvement of the scale of pay 

··of Postmen and we accordingly recommend the 
· scale ·of Rs. 200-260 for them. We are not, how· 

ever, convinced ·of the need for a separate higher 
· gr8.de for Village Postmen and Stamp Vendors as 
· distinct from that of -ordinary Postmen. The Village 

Postnien are, no doubt, subject to long periods of 
: absence at a stretch . from headquarters and from 
i home. This cannot, · however, by itself justify a 
· higher ~ade for this · category. Besides, outstation 
· allowance is ·granted to them to compensate for their 

· absence· from headquarters. · As regards Stamp Ven-
, dots,. it does no longer exist as a separate category 

1 since it has been merged with the cadre of Postmen. 
·We· do not, therefore, consider it necessary to allot 

. them a separate scale. 

131. ·Above the Postmen are various categories of 
supervisory Postmen in the grade of Rs. 105-135 
with . 10 per cent of the posts in the Selection Grade 

--of Rs. 135-155. There is a demand for amalga­
mation of these grades into a unified grade of Rs. 
105-155 on the analogy of the grade for Sub Ins- ' 
pectors in the Telegraph Engineering branch, to 
which the Linemen are promoted. We are mclined 
'to accept this proposal and we recommend the com­
bined scale of Rs. 225-350 for the supervisory 
grades of postmen in replacement of the two exist-

. ing scales of Rs. 105-135 and Rs. 135-155. With 
this merger there will be no Selection Grade in addi­
tion. 

. 132. The P&T Federations have represented that 
the duties of the Mail. Overseers and Overseer Post­
men are such as to warrant a higher rate of r~mu­
neration than for other supervisory categories of 
postmen. They are, however, opposed to the up­
gradation of these posts to the level of Time Scale 



Clerks as such a course would restrict the promo­
tional avenue of the Postmen on seniority basis. ·In 

. our view, since all these categories are interchange­
able, such differences in duties and responsibilities 
as may exist between them do not justify creation of 
yet another salary scale. · 

ti J,. 

133. Mail Guards and Head Mail Guards.-..The 
Mail Guards and Head Mail Guards are employed 
in the RMS Transit Sections and Mail Offices .·· for 
work connected with the receipt, custody and des­
patch of the closed mails. The duties of Head Mail 
Guards are, more or less, the same as those of Mail 

· Guards, the only difference being that. Mail Guards 
carry 50 to 250 bags in transit sections; while Head 
Mail Guard carry more than 250 bags. · ... ' ·- , : ' ' 

; I 

134. 75 per cent of the vacancies in the cadre' .of 
Mail Guards are filled by promotion on , the basis. of 
a departmental test and the remaining vacancies by 
direct recruitment, also on the result"' of a test, .of 
candidates who. have passed the middle ·standard 
exan-dnation. They have an avenue of promotion by 
seniority to the . grade of Head Mail· Guards ·,· which 
was created in 1965. '·In addition, they· are ·eligible 
for promotion. to 50 per cent of the vacancies in the 
grade of Sorters in the . RMS branch, on the basis of 
a departmental test. , . ~ , , : 

' '. . ' . 
135. The RMS staff Associations· are.· against· dis­

turbing the existing parity between the .Postmen 
and. the Mail Guards and between the Head Postmen 
and the Head Mail Guards. The official witnesses 
are also in. favour of continuing. the existing parity 
between Postmen and Mail Guards. We agre~ and 
accordingly recommend for Mail· Guards the same 
scale as for Postmen, i.e. Rs. 200--..260. 

136. As for supervisory Postmen (Head Postmen, 
etc.) and Head Mail Guards, there is at . ipresent 
parity except that the supervisory Postmen· have. a 
Selection Grade. In our view · there· is ·greater 
difference in the level <?'f duties . and responsibilities 
between Postmen and supervisory categories of. Post­
men than between Mail Guards and · Head ~Mail 
Guards. On . the other h~md, there is little functional 
difference between the latter two categories, the only 
distinction . being that the Head Mail Guards carry 
a larger number of bags than the Mail Guards. We 
do not, therefore, see much justification either for a 
Selection Grade for the Head··· Mail Guards or for 
prescription of a long scale as recommended by. us· for 
the supervisory Postmen. Accordingly, we recom­
mend for the Head Mail Guards thei scale of Rs. 225-
308. • I 

XIII Telegraph Traffic Branch · 

S5 

· 13 7. This branch deals with traffic and ~perational 
matters pertaining ·to the . Central or Departmental 
Telegraph Offices. It also deals with telegraph work 
performed in the combined Post Offices. The main · 

*Introduced from 29-2-72 
tPersonal scale. 

categories employed in this. branch, their. number~ and 
scales of pay are shown in the table below :-r.. : ... 1lJ 

· ·.: i.)~ .. 1; !, ~·P;, ... -! :-' ,-,.;,. ~ ~·· ,t 
' . 

'' Desi~tion : Payscale''1 '· •• ::··.~: '~N~b~~ 
~-----~ ~----:--:---,---'-'_1 -~ ... _"_' ~-"-' _ •• _, ·.....:.· ·..:..'1___:·1..,...::..•··-·~-· 

~~.· Rs.·. ~ ·.. l 'j\ ~- -~ .. ) .) · ·, J. 

Tel~~aph Traffic Super~- 21a-:3so · '' \}.) ; 1 ~29 
VISOCII. 1 · ' 1 ·' ' ' ' , ' I .~: . \ , 

· · ···' ·'·. '{335~25* ~-.·,i }·/Yr.~} 
Telegraph Masters ·. · 1 .. • 210---380f->l • ,, : '".} · Ji! !J l)J153 

·-" . ' ; · .\ ·. .; , : ·' 21()..-..350 (-'I :i:J {• .:1 }\LJ7l 
'HeadClerks/-.· -~ ··.:·:335-425*'·· ... :~/< :.•·,,,,;'35 

Cleiical Supetvisors ~ · · -. '2t~3so·.-: ,.;r; r ': l 462 
Assistant Telegraph Masters 110-240+Spf::Pay .. "1 · ;;·~.:S4~ · 

· ' . - :," · · .r ·) ! ·.t Rs.·30/- p.tn;. 1r'T;r>'; i · 

Town • inspectots~'(Tele:' 11~240+Spl. pay; \c:''-62 
.··.gr~ph)·.' . ··~ ''rl , Rs.:30.p.m.l b .. · 'I 0/')!.l 

Telegraphists.!... l .:· .. ..,.' -11~240 ; ·- -·: ·,.)! ',<,:7,479 
;!~ i (~ithstart~tRs.l2l/-)~<'"' ~11 '· 

. ' c ' Telegraph Clerks'···;.:. ~ 1• :, 110-240 .;:I,'-'";'; _; ... •:::v-17 .. 1~1 
Telegraph overseers . . · .. ·105-135.-1:;;· ·T; · ··, ·;1 ~ : ;,:397 

~ ':Munshis. : • ~ ', >-.-:.lb5~13S 1 .~:.! ·'<1 ,.r· J>l6' 
}, l ' , ' ' ' 

1 
' • .. ~' ' ' ' <. • i II } . J "j. . I : ··~ - : \~· l . ~ ~ \. 1• • 

Ttl ' ·•!··· "; "1'162 o a :- • • _d~ ... : •• • , •. · 1. 
' ' 

(. ;· . :, t .. _"' · :· .. -·: .. )~f.· __ ·1 _i·· :_,r~:.:(· ... ~ /'- f-.~~~··r , .. :t! 
;· .:)38.,. There :are two parlletcadres;workmg.i.tLthis 

.··,branch,_ viz~ :clerical and; opera?ng. ·, l The·; Tele~aph 
Clerks.! and. LSG /HSG , superv.tsors: -constitute,·~. the 
clerical, wing· while. the· Telegraphists,; Assistant· ;Tele­

: graph Masters and ,LSG/HSG .·Telegraphn.Masters 
. cqnstit1;1te ·the operational ~g.~;· The~TelegraphLTraffic 
·,Supervisors represent the highest Class .III supervisory· 
·cadre common to both. thei operational and. the derical 
cadres. · · . , , · · . .. . · . · · l >~ : , r •; ,.._, ·· 

··~, I• '; ·~ :}{·l:'•i"i• !, ~-; 1:1 '·~•··'';-·f:.·,.ji)·t~. -~1,<;:;·'?;< 
' _:r ~3.9. The:meth~d of recruitment, qua1ificationS·and 

trammg ~·of .. Telegraph r Clerks· • are 'the t same'J ~s·· for 
: Postal ·.Clerks. · Their • main· duties consist of' booking 
· of telegrams, attending· to public• enquiries; disposal rof 
telegrams in: ~he. instrument .·';room~ . addressing: and 

·.decoding of ··telegrams . and'' handling·· :,of .·· t~legraph 
. money orders, ·reply·, paid ··and t<fpay ,telegrams· etc. 

They· also attend to.·' establishment·:. and ' accounts· 
matters' and maintain· stati~ticsl re~a~g · ~o :th~ branc~. 

t' "' ' -~ :, _ I . r •i . .• 11 ~ t 1 ~\' ' • .; ~ 

: • J 140. I 7 5 per cent of 'the Vf!Cancies iil ihe 'cad!e: 'of 
Telegraphists 'are filled by direct' 'recruitment in the 
same manne{ as 'those of Postal or' Telegraph Clerks 
and the remaining vacancies are filled by_ hansfe! 10f 

· suitable voluteers from· , the clerks of the Telegraph 
. Traffic· and Engineering 'br~nches:_ Thf selected can­

.. didates are trained for 9 ·months before being "posted 
. as Telegraphists. 'Their main·_duties '.consist of sendiri.g 
··and receiving .. messages in morse code; an~ . operating 
teleprinters and wir~less · sets. , They ) also·· .. work .. 'as · 
telex and in telex operators.··· In small, telegraph, offices 
where a separate .cadre of. Telegraph Clerk~ does not 
exist, the Telegraphists ·.are required ·to . perform the 
clercial and counter duties also which involve dealing 
with the' public and handlin~ cash

7 
:· 1 · 



141. The First Pay Commission. had recommended 
the same scale of pay for the Telegraphists and the 
clerical staff in the P&T. but the Government had 
subsequently granted three advance increments to the 
Telegraphists with a view to compensate them for the 
extended training vis-a-vis the Clerks and to encourage 
them to operate. high speed apparatus. The Second 
Pay Commission lalso had recommended the same 
scale of pay for both with one additional ~crement 
to" the TelegraJ?hists to compensate for therr longer 
·period of traimng. The Government, however, res-
tored the other two additional increments with the.. 
result that the Telegraphists were entitled to three 
advance increments in all i.e. a higher start of 
Rs. 122/-. The ~a~onal Fed~rat~o~ of P&T l!~p­
loyees raised the question of panty With. the. the J u~or 
Telegraphists in the Overseas Commumcation Service 
(OCS) before the Joint Consultative :Machinery 
(JCM) .. Board of Arbitration who granted two more 
advance increments with effect from January 1970, 

· one each for qualifying in Hindi Morse and Hindi 
Teleprinter operations. The resu~tant position:~ that 
while all Telegraphists are entitled to a minimum 
start of Rs. 122, those trained in Hindi Morse and 
Hindi Teleprinter get two additional increments, .that 
is five in all. .. 
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142. The Association representing the Telegraph 
Clerks (affiliated to the. Federation of National P&T 
Organisation) · has insisted on maintaining the existing 

· parity with the Telegraphists. It has argued that prior 
. to the Report of the First Pay Commission, the Tele­

graphists were . granted a higher scale on extraneous 
considerations and with theintroduction of telepriten;, 
the· work of Telegraphists has become easier. On 
the other hand, the unions representing the Telegra-

. _ phists , have objected to- their equation with the dis­
similar clerical categories in the P&T and have claimed 
parity with comparable categories outside, especially­
the Junior T~legraphists in the Overseas Communi­
cation Service. . The Telegraphists rest their case for 
a · higher scale on certain special features of their 
cadre, · namely, the strain of work, round ·the clock 

, work· involving night duties, transfer liab_ility over a 
circle instead of a Division, longer period of training, 
handling cash and dealing with the public and their 
liability to qualify in periodic tests, during the first 5 
years of 'their service, and thereafter in ~he 1Oth year 
and also at the efficiency bar stage, as a pre-condition 

· to the drawal of annual increments. We have noticed 
. that these ·features ·of work are not peculiar to · the 
Telegraphists only, inasmuch ·as Postal Clerks deal 
with the public and handle cash, while Telegraphists 
do so only occasionally and in certain offices. Shift 
duties and night duties are the common lot of most 
operating .categories in the P&T, namely, RMS 

. Sorters, Telephone Operators etc. The prescription 
of annual tests is also coronion to RMS Sorters. The 
longer period of training of Telegraphists has been 
offset by the· provision of advance increm~nt. Thus, 
an overall assessment leads us to the conclusion that 
there is no justification for ·disturbing the existing 
parity of pay scales between the Telegraphists and the 
clerical staff in the P&T. . 

143. The P. & T. Telegraphists have demanded 
parity with the Junior Telegraphists in the OCS on 

the ground that the duties performed are similar. 
They have further claimed that their telegraphy is 
bilingual in the· sense that they have to receive and 
transmit in both English in Hindi and that this factor 
has not been compensated. The question of parity 
with the Telegraphists of the Overseas Communica­
tion Service wa~ raised before the J CM Board of 
Arbitration. and the Award partly conceded the de· 

. mand of the P. & T. Telegraphists to the extent that 
they should be allowed one advance increment each 

·for qualifying in Hindi morse and in Hindi teleprinter. 
We see no reason to grant parity with the OCS Tele­
graphists in consideration of the following factor~. 
The ·ocs Telegraphists handle more sophisticated and 
costly equipment and function on international cir­
cuits where the standard of efficiency demanded is dis­
tinctly higher than is the case in the P. & T. depart­
ment. ·Further, the P. & .T. Telegraphists are entitled 
to incentive payments and night duty allowance while 
the OCS Telegraphists are not. In conclusion, we 
recommend for the Telegraph Clerks and the Tele­
graphists the scale of Rs~ 260--480, same as recom­
mended for other P. & T. clerical and operating cate­
gories. The Telegraphists will, however, be entitled 
to , the grant of additional increments in this . scale as 

· at present. · 

. 144. The Telegraphists have made a grievan~e of 
the fact that the incentive rates for giving increased 
out turn beyond the prescribed norm are too low to 
provide adequate incentive. We understand that the 
P. & T. Board have introduced a revised scheme with 
effect from 1st May, 1972 which substantially meets 
this grievance. , This is a matter which by its very 
nature may require adjustments from time to time 
by the Department and we do not consider it neces­
sary to go into it. 

145. As in the case of the Postal and R~IS 
branches, a special pay is attached to certain posts 
in this branch also. Thus, a ·special pay of Rs. 30 
per month is admissible to the Town Inspectors 
(Telegraphs) who are in the scale of Rs. 110-240. 

· These posts are filled by selection of suitable Tele­
graph Clerks on tenure b~~- . The duties of ~own 
Inspectors relate to supervision over the delivery 
staff and investigation into complaints. This category 
was introduced in 1966 in replacement of the Tele­
graph Inspectors who were· in ~~ scale of Rs. 105-. 
135. Having regard to the limited range of their 
duties, we do not consider that any change is called 
for in their relative position. We would, however, 
recommend an increase in the rate of their special 
pay to Rs. 40 per month. 

146. The Telegrapq Clerks are granted a special 
pay of Rs. 10 per month when employed as Phono­
gram Clerks. Similarly, the Telegraphists, wh~n 
holding charge of small telegraph offices, get a specml 
pay of Rs. 10 or Rs. 20 per month according as the 
strength of Telegraphists supervised is less than . 5. or 
between 5 and 9. We recommend that the eXISUng 
rates of spe.cial pay. of Rs. 10 and Rs. 20 per month 
should be increased to Rs. 20 and Rs. 30 per month 
respectively. · 



14 7. Assistant Telegraph Masters.-This category 
has been introduced recently. The posts of Assistant 
Telegraph Masters are filled by selection of suitable 
Telegraphists who are given training for two months. 
The posts are held without limit of tenure a.nd car~ 
a special pay of _Rs. 30 per month. . Therr ~am 
duties are testing, localising faults on telegraph :tirles 
and circuits, directing the line staff to the points of 
interruption and arranging for speedy restoration of 
the circuit. Also they relieve the Telegraph Masters 
of routine supervisory duties regarding disposal of 
traffic. The main demand of thi~ category is for 
allotment of a separate pay scale intermediate bet­
ween the scales of Telegraphists and Telegraph 
Masters. We have not recommended the creation of 
an intermediate grade in the P. & T. department for 
posts to which a special pay is attached at present, 
mainly on grounds of administrative . flexibility and 
convenience. We think that as the posts of Assistant 
Telegraph Masters are not held on tenure basis, it. 
would be more appropriate to grant a higher scale 
of pay in lieu of special pay. We accordingly recom­
mend that these posts be placed in the higher grade 
of Rs. 380-560. 
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148. The Telegraph Clerks and Telegraphists 
have two channels of promotion viz. one in their own 
line to the LSG and HSG posts of Clerical Super­
visors and Telegraph Masters on the basis· of senio- · 
rity-cum-fitness and the other to the posts of Tele­
graph Traffic Supervisors on the basis of a depart­
mental test. In addition, the Telegraph Clerk.s are 
eligible to compete for the posts · of Upper Divisi\>n 
Clerks and P. & T. Accountants through examinatiou. 
The Lower Selection Grade/Higher Selection Grade 
Clerical Supervisors supervise the clerical work of a 
branch or a group of branches; while the T-elegraph 
Masters are responsible for supervision over the Tele­
graphists and for ensuring speedy disposal of tl!e 
traffic according to class and priority. the Higher 
Selection Grade for the cadre of Telegraph: Clerks 
and Telegraphists has been introduced only recently 
and 8 posts in the gazetted Class II grade (Rs. 350 -
900) have also been reserved to give them assured, 
prospect of. 'promotion to the gazetted grade. In 
line with our general recommendation for clerical 
and operating categories in the other branches of the 
P. & T. department we propose for the Lower Selec­
tion Grade and Higher Selection Grade posts in this 
branch the revised scales of Rs. 425-640 and 
Rs. 550-750 respectively. We do not recommend 
the revised HSGI Grade of Rs. 700-900 for the 
Telegraph Traffic-branch as this grade is to be allot- · 
ted .only to certain specified posts like Head/Sub Post­
matsters and Head Record Clerks which on grounds of 
greater responsibilities or greater arduousness of duties 
merit higher remuneration. · 

149. Telegraph Traffic Supervisors.-This cadre 
was introduced in 1968 as the highest non-gazetted 
supervisory cadre to control both the operative and 
clerical cadres in the Telegraph Offices. Recruit­
ment to this cadre is wholly by selection through a 
departmental competitive examination open to the 
Lower Selection Grade Telegraph Masters, Telegra­
phists and Lower Selection Grade and Time Scale 
Telegraph Clerks who have a minimum satisfactory 

service of five years. The selected candidates are 
trained for nine months in administration, accounts 
and traffic matters in addition to operation and main­
tenance of electrical installations, "b~ttery and power 
plants, rectifiers, teleprinters etc. l;hey are employed 
in various capacities in Telegraph Offices and Tele­
graph Divisions. While holding . charge .: · of Tete­
Telegraph Offices (having 8 to 44 Telegraphists and 
Clerks) their duties are similar to those of the head 
of an office. ,While holding charge. of·. Branches/ 
Sections in large ,Telegraph Offices they function as 
the highest non-gazetted . supervisory ;level. · rWben ·, 
attached. to Traffic . Divisions they · assist the 
Divisional Superintendent and carry out inspections of 
the telegraph branch of small combined Post Offi':es. 

150. According to the All India· Telegraph Traffic 
Supervisors' Association the range and importance of 
the duties of Telegraph Traffic Supervisors . are· now 
much greater than those of the erstwhile ·cadre; in 
the grade of Rs. 210-380,. oLTelegrapb ·Masters 
and are analogous to those of the Assistant Superin­
tendents of .Post Offices, the Supervisors and A.ss~t::mt 
Supervisors in the Overseas. Communication Service 
and the Engineering Supervisors in the P; & T. They 
have demanded that iri view of. their meagre' promo­
tion prospects, there· should be no. 'direct recruitment 
to Class II posts (the rules proyide for 50% direct 
recruitment which has not been resorted to ~o far) 
and tltat there should , be ·a Selection· Grade. . 

151. We find that, unlike the parallel cat\!i,Ory of 
Inspectors in Postal ·and RMS Branches, there is no 
grade in this cadre corresponding to the· level of 
Assistant Superintendents (Rs. 335--425) .. Their 
next avenue of promotion is· direct to Class I~ Service. 
Further, while the Department has recently created 
a Higher Selection Grade (Rs. 335-425) for Tele-. 
graph Clerks and Telegarph Masters~ a con·esporiding 
grade has not been introduced for the Telegraph Tra­
ffic Supervisors. We are· of the ·vie'V that the Tele­
graph . Traffic Supervisors should be accorJed · the 
same status and pay scale as the Inspectors of Post 
Offices/RMS. Further, on the analogy of the Engi­
neering Supervisors of the P. & T. Department, crea­
tion of a Selection Grade for . Telegraph Traffic 
Supervisors also would be justified. Such a coU"Se · 
would also maintain· balance. with the Postal Mde, 
as the recommended Selection Grade could partly 
offset the lack of the grade of Assistant Superinten­
dent available to Postal Inspectors. We accordingly 
recommend · for Telegraph Traffic· Supervisors the . 
scale of Rs. 425-750 (Ordinary Grade) and the 
scale of Rs. 55~900 (Selection Grade) .. As in the 
:ase of In~pectors of Post Offices and RMS, we recom:.. 
inend direct recruitment to. the grade of · Telegraph 
fraffic Supervisors to the extent of 25 per cent of the 
1acancies. 

152. Telegraph Overseers and Munsbis.-· In this 
branch, · the Class III manipulative staff below the 
clerical level consists of Telegraph OVerseers (Rs. 105 
-135). a category introduced in 1965 . and the 
Munshis (Rs. ·105-135} which has been declared a 
dying category. The posts of Telegraph Overseers are 
filled by promotion of the Class IV staff of the 

. branch viz. J amadars and Telegraphmen on the basis 
of seniority-cum- fitness. They -·are eligible for t>ro­
motion through examination to the clerical. grade in 
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the branch. The . Telegraph Overseers (Indoor) · 
supervise the delivery staff insiqe ~e office and deplo{; 
them to the· best advantage, while l;he Telegrap .. 

· Overseers (Outdoor) supervi,se the delivery' staff out 
side the . office, deliver priority and Phl~eshs tel~f~: 
and' make retrials of the telegrams w c cou. n 
be delivered by the Telegraphmen.: The Munshis per­
form semi-clerical \Work in the Telegraph'gffices.

1 
Fo~ 

the Telegraph Overseers we recommend e sea_~- 0
1 

' 
Rs 225-308, which should apply I to the restuua 

~ts of Munshis (Rs~' 105-135) also. . . In our 
~w·there is no justificatiofit, for a -Selection. 9rade 
for the. categocy. of, Telegra~h . Ove~see~~. whicn. haS. 
been formed only recently~'· · . · · , · · · .. , . ·: 
• <I" .; -' : ~' } I ~~ i j. #.-./ ~ '_: .- • • J-. j i! }~ j' 'f' ~ ~· ' .~ - • " I ~ ' .i 

•• : • 1 ·; • ; ' XIV Telegraph 'Enghieerbig Br~ncb · . . " 
'"', -~ .~ ••. ..,. ..... ~ ... ~ :., .' :_· ',1 ... ".;..-! J '\; ··.-~)' i •. ,J •• • 

:, '.i53:·.:rbk :b;a~ch · ·p~ovides te!egrapb,; telepho~e 
and· wireless.,communication·,servtces to,-. the:· public 
and · perforiilS . related·. fl1Dctions ·viz. constru~tiou and 
maintenance· of. telephone · and ( telegraph lines and 
apparatus 1 .. · maintenance; of:· subscribers' . accounts ~nd 
recovery 1 ~f dues etc:- • It-. also. caters : : to the . neeC:s ~f 
other Government departments 2 e.g ... Defe~ce, Rat1-
ways,· .. All~lndia•.Radio _ e~~i· r~e_.i ·.f~ll~wmg ~b~e 
shows· the . Class : m ·operating ·c~tegones · employt;d -~ 
this branch: ]·•1 ~:.~r.o•·l .:·.b.; : .. 1P·' ·I.·,~ II " ' ) · 1 

:. , · ~ ,~ . · -:; }:- ~<.':~ ·~ :?:i~~~i/; : :~~~>~ ... :: : · ~,. · 
r<~ ''. :_·!:1 t'h~;~ ,;: (:j. ~i Jcaie [;, •I: '.;. ''-Numberj, 
1 ·. • _Category. ·q··~;· , 1 P_ Y .. ;, ; .r_-_. •. .J 1.. ·-~ 
•'' i 1 ,, ~ ..#•. ·-~t ' ; . - .' J. I • • I. • • . .,. 

.-< ;. • -~,.TotaL. ·: ~ ,. • . .; . .. ) 
' j 34.251_ . : ... 

,..~ ~ -~ .• 'i:- I; 1 .·' ,; ,:· ~ - ; , ;J '. J .' j . . I ·,. <.; 

i"' .,.. ,' 

•· ': ~ ' ~- ... < r •• ... • ' : -~ ' . r . l r 1 ( • : ••• • . • i ' ' . ' 

.-' 154 ... Telephone Operators . and , Monitors.-The 
Telephone . Operators are . appointed to the extent:. of 
'80% ' by direct . rc::cl)litme;llt frO Ill 'Mal!ic~ates and 
.·20% r 'bY _.'promotion, ;through an exammation, from 
the lower grade· Staff, who are. belqw 35 _years of age. 

- _The candidates .. are . required. to · s~tisfy ce!1ain . ~res­
:cribed standards of physical fitnes~ regardmg hetght, 
bearing~ voice- and· sight and. to undergo. training for 
t~~e ~on~~~::_:;·L · .·.. . , .· .. - , . ,:.·.~.· . . .. 
.; 155. The- Telephone ·operators are 'required to per­
form· a· variety of duties depending on the position in 
which they are employed, viz . . trunk booking, trunk · 
assistance, overseas , . booking, ' .directory; ; enquiry, · 
manual and auto exchanges etc, ' They I also attend to 
~cid~~tai ~l~rical work . in th~ Telephone Exchanges. 

· 156. They have an avenue of promotion in their 
own line· to the posts of LSG and · HSG Monitors. 
The LSG posts are filled to the extent of 66 2/3% 
on the basis of seniority-cum-fitness, the · remaining 
33 t % · · being filled. on· the basis of selection from 
those ·having 10 years'· service in the grade~ Promo­
tion to HSG is· made ·partly by seniority-cum-fitness 

(50 per cent) and partly · by selection (50 ·per cent) 
from those with a minimum of· 10 years· 
service in the LSG. The duties of Monitors are to 
deploy the . staff_ working under. them to the maxi­
mum effect and ensure prope~ ou~turn. Their other 
duties include investigation into public complaints and 
ensuring that priority and other calls are put through 
properly. · , 

157.· The Telephone_ operators have claimed im­
. provement in their pay scale vis-a-vis. other Time 

Scale categories in the P. & · T. , on grounds of difte-
. renee in the method of recruitment, the personal qua­
lities · required of them in, dealing with the public, 
the strain involved in their work and heavy incidence 
of night duties etc .... They have argued that the 
'gradual introduction of sophisticated systems, while 
. increasing the revenue, bas increased the intensity of 
. their 'work, and reduced their promotion posts which 
depend on the ftWD.ber of posts in the initial recruit-
~ment grade .. On the other band _the National Fede­
ration of P. _& T. Employees .bas proposed for them 
the same scale as for the clerks .-in the. branch. \Ve 
'have considered the special features i)f work mention­
ed by this category and find that in other Time Scale 
categories also some of these features exist and in 

· addition they have certain functions of equal, if not 
_heavier,. responsibility. In. our opinion,. the grounds 
. advanced thus do not justify disturbing: the existing 
_parity •. We recommend for the Telephone Operators 
the same scale of. pay as proposed· by us , for the 

. Postal Clerks and other Time Scale. categories viz. 
Rs. i26o.-.:....480. , The Monitors have demanded mer­
aer, of. the LSG and HSG because of their meagre 

· . promotional prospects. We do not accept this de­
mand and recommend . for them . the scales of 

: Rs. 425-640 and Rs. 550-750 as for the correspond­
~ ing levels . of administrative and clerical .. operating 
categories in the P&T department. We do not' think 
. that· there· is justification for allotment of the HSGI 
scale of Rs. 700--900 . to the Monitors, as this is 
a special grade . which · has been recommended only 
for certain specified categories on_ grounds of their 
b~avy responsibilities OJ." arduousness of.. duties. 

· · The Telepho·ne Operators have a grievance . re­
garding heavy incidence ·of night duty whicb is not 
very popular, particularly with the ·lady operators 
and results in heavy absenteeism. The proposals 

·made in this regard are: employment of male opera­
tors only - on night ·duty, provision of transport faci­

. lities for women operators to and from' Exchanges 
·in the case of night' duty at late hours or odd hours, 
adequate' p~qyisi9l! o: pf dormitories~ and _creches etc. 

·We co~en~,~~Jh,es_e:for the consideratiOn of t~e 
Government! ' ' ~ "/ " c.:· ·.-_ · .. · 

• I 'J , :(i.~\J';!j:J1£ l".J-.. , ' ' . ' 

1S8. The Lady \Velfare Superintendents· are in the 
Lower Selection Grade and are drawn from the Lady 

. Monitors or Lady· ·Telegraph Masters/Oerks.· They 
· are employed for· looking after the welfare needs of 
women employees and upkeep of dormitories etc. 
We recommend the same scale for them as for other 
LSG staff viz. Rs. 425-640. 

159. ·The Observation ~upervisors are also in the 
· Lower Selection Grade and . are recruited from the 
Monitors' cadre. They are employed ' to confiden­
tially monitor the trunk lines, operate circuits etc. in 



order to detect abuse misbehaviour etc. on the part 
of 'lelcphone Operators. These posts are held for 
a limited tenure after which they revert to the posts 
of Monitors. It has been suggested that in order to 
secure the best results, this category should be formed 
into a separate cadre and given the combined LSG/ 
HSG scale. We do not accept this . suggestion. 
Instead, we recommend that 10 per cent of the posts 
of Observation Supervisors be placed in the HSG-11 

scale of Rs.; S50-~750·to ~:provide: tllein an 'avenue of. 
. promotion on the .. basis .of ~~lection: ~ · The rerpaining 
posts· should contmue to be m the • Lower' Selection 

·Grade in the scale ot'Rs: 425-640. · · ~· ·· · 1 OJ'. n 
' ' • •:·_· •' o f • }'

1 
; .,;, ;_.: ·,,~j I 

· .. 160. We con5idef next' the· engUie~ring•:categories. 
. The following table shows their number, scales.!. of 
pay, ·qualifications for and··· method· of· recruitinent 

-and pe~iod of training.· .I ' .., .: 1 . • • ;; •, :. ·> , , 
.; J ·• ... !:' ·~ .-<'i '.-·~ 

TABLE XXII. . ~ · ~ ·! r ;. · d.~~.:./·. i ; "'~ : r . (: 
· ~:. ~~Jrrr_, ·; •,."l- · ·· .. :\rl-'~d·,;-~--~ 

Category 

Engineering Su­
pervisors. 

Pay scale 
Rs... 

2 

O.G. 180-380 
S.G. 335-485 

(10%) 

Wireless Opera- O.G. 150-300 
tors. S.G. 270-350 

(25%) 

Repeater • O.G. 150-300 
Station Assis-' S.G. 270-350 

tants. (25 %) 

Telephone Ins- O.G. 150-300 
pectors. S.G. 270-350 

(10%) . 

Auto Exchange O.G. 150-300 
Assistants. . S.G. 270-350 

(10%) 

Telecommunica- O.G. 110-240 
tion Mecha- S.G. 175-280 
nics. (15%) 

'•' 

Cabl(Jointers . O.G. 110-180 
S.G. 175-240 

(20%) 

·' 

I · ·Recruitment 
Number.~ 

. Direct Pro­
motion 

3 4 5 

7488 .. 75% 
~92 

364 
28 

f ~ 

I i 

·', "·· 

'25% 

. ' 

60% 40% 
3121 

171 

31721 176 

763 . 
17 

10560 
936 

·l 

: .L ·_.rfi 

' SO%. SO% 
_.j' 

65%' 35% 

1591 (Direct recruit-
143 ment only when 

suitable depart­
.. mental· candida­

tes are not avail­
able) .. 

-----·-···--------... -------
0. G.-Ordinary Grade 
S. G.-Selection Grade 

-~~· .. :·~·: 'j j- t_ -·~·-·.-.J~"'l t.,;-]:_~· 

;.: · • :1 rl ·:)! Qualification for RecruitmetitO · 
r-·----..-,--·..._...-· --·___.· _ .. --'·-· '...,.· ~ P~riod ·:of i· tt_aining 

Direct ;! '· Pro~otion . , . ;., .. ·. t _1,·: .;i;•:: 

6i. 8. ;: •. ~ .. :.·.·A 

' • ·' ~· '~ .; l '.:~ / ' I l •. ~-····· .. J ·.r- • . -1 . '~. . l 
Degree/Diploma in·. (a) Higher; Secondar:s' :·12 irionths_.for.direl;t 

Engineering · or' · · ' or equivalent (Witli''1 '• ·recruits arid·· 'l6 
de~p"ee in S~ie~ce -<· '·' Phy~ics &_Mathe-,t ;·.months·.forrprd• · 
(with Ph:>:"SlCSt & i.: :~at~cs}.;; l: /. "i(f ePlOtees,fp .. ? ~;:i 
Mathematics) •. "· ~ ! .• ,,, " .• • 1 r 1 .•. : q · 

·• · ·' .. ' · '(b)'Age below· 40 years' 1
' o· ?,1 ~ 011 ,;,,;;J '~·: 

. .• . . ' ·- . / for} categ6ries-'·on!d '1'1 i rj ,, '.;: . ::...i l· 
. .,..... . .. ~· :'the,.scalei'of :Rs~iN ~~·; •;;;.l_,;.·; T•-'' 

J• ·. J 150-300 ·and. 35 .. .-;, 1')~.~.·, · .. '.1•\L'~: 
,· ·, ye~s;for~thers. . . •;,. ·I.J !:.1 .. '· :t·· 

· ·' · L' ~ '(c)"~ years ·sel'Vice:iD. r·~. l •:' 1} r~·;1; >"q··~.i 
· eligible cadres.J · .:. • ;,, :·.: r:l·'h', :/1 ~t 

-~, -l,> . ). : ,:··.'·; f'. 1 lf·)~~· tflJ;J;.idi·Ll'(.'l!~ 

Di_plo~a in:Engin~er~ • {a); Ma~iculati6n (With 1··~ ~21 
frionths '; ,i •. , 

mg or Inter f:; fi Phystcs & · Mathe-:. '• ' ~ H;] .~> ;Ji q .. 
·science(withPhy~ matics)., :r,: L.t , ... '·"'···p ·.,:.lLq 
s~cs . & Matqemll- . (b) . Age be! ow 3? Yf?~$.: , ~ mont~ , ~,; ~..;: > 
ttcs) •. 1 · • , (C'). ~~,Year~ .. seryxce., .... , ... , , .. . , : .... 

11
, 

. . . ' ·; .•. _;·_·~-l~!:i . rmon!~~··~.·~;\ ·~~; 

··'' '.r ... ·,:1 
i : t ;_: i -~: r·:. , ., : ~··: ~ t · ! 1 / ... 

) ~ ', ........... ·.·.· , 9 months··;· .. · 
. ~ .1 rl, .· ,. -1. .. ,_ r .; ··1 

• .... ·, •. '1 · ~'..J ~~~ ~~ 1 •• ~-. ·.t ·:,._.·,~·.]':' 4·r. •l !(.i I) ·:r.'! ..-fd 
_~ •. I~!'. .• :.-.j i !. .. _. ~) J . Cj . () ! 

·-/' ·-~{ 1' .. ___ (~. t 'i ~J .. f 1 

·. ·1 ' () j . . ~ r t. n i r r~. 
-12 months .. ·. .. . . ... ., .. ·;. .... ,.} tl . 

j ·. _!;. :1: .r I·.~·.,! 

. ~ .t I·· :· •. · - i .·; _.. :. (~ -.~~ L ;uJ ·;,;·.;~d 
Diplo~a 1 in Engi-· , (a) Age below 35 years . 12 months . .. 1 ..• 

neenng or. Elec-' (b)' Minimum service.' · ·· · · '" ' uu 
tronics from a ~re- · ' 5 years;·~ · "· 1 • ' · 

1 
· rr_. -'' :, ~ •: h 

cognised Techni-· · · ; -~ ! · •· I ·: . ; 

'cal . Institute .or : 1 ' ~.. ·~;';:'!J';: :·. ·! 

State . Boards of ' . , ,, 
Technical Educa-.. · · 
tion or Appren-. · · . 
ticeship Certifi- · · 
cate frotn ITI .or 
National , Trade 
Certificate-~ from 

• ' . j • ' f ' ~ .' 

',. 1 1 ., .••. ; J ;; l.-: :.i. 

' ' • • ·'- '.;_ ~J .• .; ; :! .. { . ' 
! ,/~. t.f . ~.:. ~- .l 

,. i ; 1 f , '., "~. ; _)I ~ J 

' !J ·..:! '1 ii :I,., i ITI. 
,i I } ~ ·.,: ; J '; :. • , f'", · .. J •' ! f! ' "•. r 

, . : r } t · -. :. ; -- .. . , ·. · . ~ :. ~ J • • • ~ • , •• ! } . J .. ~ 
Diploma/Certificate Age below, 35 years '· 4 months · , 

of a vocational or · · · l · · ' "· ··' ·' '• : ;1 
Industrial Insti· 
tute. 

. " . j 

'J 

) ., .. 

lr : .. 

·I 1· : . ., . 

·, d '! 
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161. The. m~in techni~ supervisory grade is 
that of _Engmeermg Supervtsors which has been dis­
cuss~d tn ano~er _ Chapter•, along with other engi­
neenng _ categones common to many departments. 
Below the Engineering Supervisors there are Wire­
less Operators, Repeater Station Assistants, Auto 
Exchange Assistants and Telephone Inspectors in the 
scale of Rs. 150-300 .. Next, there are Mechanics and 
~able Jointers. ft will be convenient to discuss to­
gether the categories of Wireless Operators, Repeater 
Station Assistants, Telephone Inspectors and Auto 
Exchange Assistants as .their pay scales, qualification.~ 
and method of recruitment are the same. · 

- . ' . ~ 
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162. The Wireless Operators have operating and · 
monitoring duties including detection of illegal trans­
mitters. They are also responsible for first line main­
tenance of plant and equipment . used in the wireless 
stations -particularly when they · hold charge of single­
handed stations. . The Repeater Station Assistants 
are employed on the maintenance of carrier and Voice 

. Frequency· Telegraph (VFT) equipment and testing, . 
tracing and clearing of faults in the trunk, VFT and· : 
teleprinter circuits. · They either-· assist, the· Engineer.: 
ing Supervisors or Assistant Engineers in the larger 
installations or hold charge of $mall repeater stations. 
The Telephone Inspectors are. employed either in lar.:.. 
ger exchanges where they assist the Engineering 
Supervisors or Assistant Engineers or they hold charge . 
of small· exchanges. · Their _'main duties consist of 
inspection and . maintenance of.' instruments and lines 
a~ t~e ~ubscribers' premises~ telephone loops, cable 
d1Str1bution · boxes etc. .· They also maintain liaison 
with subscribers, attend to their complaints and rP.­
quests· for shifting or providing extension facilities and ' 
pursue cases of realisation of -telephone . dues. · The 
duti~s of. Auto ~xch~nge ~sistants are testing, _fault 
tracmg ancl ·rectifications· adjustment of switches ·etc. 
in the A_uto Exchanges. . . _. _ · . --

All these categories in addition to having Selec­
tion Grades in _the scale of Rs_.· 270-350 are ~.so eligi­
ble for promot10n, or. .the basis of a competitive exa­
mination, to the 10 per cent quota reserved for them 
in the grade of E1:1gineering Supervisors. -

163. ~On accoupt o~ rapid technological _ dev~lop­
ment and expansion m_ the field of telecommunica­
tion, certain _changes have ~e~n introduced .in respect 
of_· the recruitment · and trammg ,. of the engineering 
categories in this -branch. The proportion of direct 
recruitment and entry qualifications have been raised 
and the period, of training has been increased. Further, 

· because of operational. requirements certain lower cate­
gories have been replaced . by higher categories. 
The _ P&T Fedarations have proposed that 
these cadres should be rationalised with a view to 
reducing the existing multiplicity of levels and restrict­
ing the leve~s _and proportion of direct recruitment .. 
The Federation of National P&T Organisations has 

, proposed that there should be only two levels of Tech­
nicians viz. junior and senior Technicians, the direct 
recruitment being co!Wned to the junior level. The 
National Fed~ration of P&T Employees has proposed 
the amalgamation of the intermediate. cadres of Wire­
less Operators, Repeater Station Assistants· and Tele­
phone Inspectors with that of Engineering Supervisors 

. fi1ling all the posts of Auto Exchange Assistant; 

*Chapter 14. 

entirely by promotion of suitable Mechanics and res­
tricting direct recruitment to cases where suitable 
departmental candidates are not available for promo­
tion. We understand that the question of reorgani­
sation of these cadres has been engaging the attention 
of the Government for quite some time. This is 
essentially an administrative matter to be decided by 
the Government. We are not, however, in favour 
of the existing arrangement under which a ·significant 
proportion of posts are filled by direct recruitment 
at three consecutive levels from candidates possessing 

·somewhat similar entry qualifications. For instance, 
a diploma in engineering has been prescribed as an 
essential qualification for Engineering Supervisors and 
as a preferred alternative for the Wireless Operators 
etc. in the Rs. 150-300 pay group and for Mecha­
nics. We feel that the entry of diploma-holders (with 
3 years education/training after matriculation) below 
a certain level of remuneration is not desirable. The 

. qualifications should be suited to the range of duties 
and responsibilities of various categories and of var­
ious pay levels~ . Government may have this looked 
into. ' 

164. The Federations have made two rurtner pro-
- posals of a·· general character concerning the pattern 

of pay structure and Selection grades for these cate­
gories. The Federation of National P&T Organisa­
tions and certain category-wise Associations have · 
proposed the provision of two promotional grades by 
seniority for each category parallel to the Lower 
Selection Grade and Higher Selection Scales avail­
able to the non-technical categories in the P&T de­
partment. The National Federation of P&T Employe­
es bas proposed t~o alt~rnative sch~mes of pay scale~ 
for each category m this branch, vzz. a Iono-scale ot 
35 years span in which, after every 10 yea~s of ser­
vice, three additional increments may be allowed on 
pas~ing a proficiency test; or 3 short scales, each 
havmg a span of about 15 years, the progresc;ion to 
!he next hi~er grade being either automatic on reach­
In~ the max.unum of the grade or on passing a pro­
ficiency test after 10 years service in the grade. · An 
additional allov:ance of 5 per cent of pay or rent 
free accomodat10n has been demanded for personnel 
to whom supervisory functions are entrusted. It 

- has _ ~een claimed that such a pay structure would 
provide the necessary incentive for efficiency and 
reduce pressure for creation of higher grade posts. 

We .feel that thes~ proposals, if accepted, would 
result m an automatic progression of all employees 
to a level of remuneration which will not be com­
mensurate with the level of duties and responsibilities 
attaching to· a particuiC!r . category. The demand that 
the lower Selection Grade and Higher Selection Grade 
scales should be available to operating categories does 
not appeal to us as pattern of pay structure for 
the operating categor.i~s is different from that of the 
techni<:~ categories. For deserving candidates op­
portumttes for promotion to higher grades are avail­
able in the engineering cadres also. 

. -

- _165. Regarding the Selection Grades. the comp­
lamts. are that they have short spans and low maxima;· 
the dUierent percentages fixed for different gr~des do 



not appear to have rational basis; the prescribed p~r­
centages are applied only to permanent posts leavmg 
out temporary posts, which e_xist in large numbers 
in an expanding departmen~ hke th~ P&T; and the 
manner of filling these posts IS not uniform. General­
ly, a Selection Grade of 25 per ~ent has ~een pro~os­
ed for all the categories on a uniform basiS as agamst 
the varying percentage of 10 to 2~ per cent at ~re­
sent. We have discussed the subject of Selection. 
Grade in a separate Chapter* and our general recom­
mendations in this regard are calculated to redress 
some of these complaints. 

166. It has been argued that -these categories, vii. 
the Wireless· Operators, Repeater Station Assistants 
etc. should be placed more appropriately on the sca!e 
of Rs. 180-380 (in existing terms) in accordance 
with the principle followed by the Second Pay Com-· 
mission which recommended this scale for all the 
engineering categories having the qualification of 
matriculation followed by three years of further edu­
cation and training. Having regard to the qualifica­
tions prescribed (Inter Science or · Diploma), · the 
period of training and the nature of their jobs, we 
do not agree that these categories should be given 
the scale of pay which we have recommended , for 
other posts where the prescribed minimum qualifica­
tion is a post-matriculation three year diploma. We 
have earlier suggested thaf the, department should 
review the qualifications prescribed for these posts 
and match them to the level of responsibilities and 
the pay scales. We feel that the scale of Rs: 380--
560 would be adequate. for these four . categories. 
For the Selection Grade, we recommend the scale ()f 
Rs. 425-640. 

167. The Wireless Operators have demanded a 
higher scale than for their. counterparts in other de­
partments as well as the Repeater Station Assistants, 
Auto Exchange Assistants and Telephone Inspectors 
in the P&T Department on the ground that they have 
both operating and technical duties and the P&T Wire­
less Stations are located at far off, isolated places, 
which involve peculiar hardships. We have kept in 
view these factors while recommending the pay scale 
for this category. The hardships involved in the case 
of posting at difficult places should more appropriate­
ly be compensated by the scheme of special allowances 
which are normally available at such places. 

168. The Wireless Operators. have complained that 
the abolition of the lower and higher proficiency exa­
minations; the passing of which entitled th'!m to a 
special pay of Rs. 40 p.m., has put them to a 
monetary loss compared to their counterparts in the 
Railways and Police \Vireless, where the system of 
special pay still continues. Both the Railway Minis­
try and the Ministry of Home Affairs have told. us 
that thev consider these examinations useful. - w·e 
feel that the desirability of reintroducing proficiency 
examinations in the P&T department is an adminis-

*Chapter 8. 
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, trative matter, which can best be judged by the De-_ · 
partment. 

~ ;, 

169. Telecommunication· Mechmdcs.-They ··_ have 
been redesignated as'Technicians' recently~ 65 per, cent 
of: the vacancies in thi~ ·cadre are filled. by direct rec­
ruitment and the remaining vacancies by_ promotion 
on the basis of a competitive examination of. depart­
mental employees who are below . 35 years ~f age. 
The prescribed qualifi~ations- · for direct recrmtment 
'are (i) diploma in Electrical, Mechanical,· Radio ~r 
Telecommunication , · Engineeting __ or_ Electrpnics , O(' 

(ii) Apprenticeship -Certificate from ~an 'I!J.dustrial 
Training Institute or (iii): National Trade Certificate 
froin an Industrial Training · Institute . in the above 

. order of preference. In· cases · where .'direct recruits 
with the ·above prescribed qualifications . are 'not avail-

. able to the. extent· required, . recruitment of matriculat­
es can be considered with specifiC: approval of the 
Director· General, ·p&T. The selected candidates have 
to· specialise.· in one of the four branches, namely, 
Telephones, Telegraphs,· Carrier, and Wireless. They 
also have to .. undergo refreslter ' courses iii' switching, 
oil engines, airconditioning, · teleprinters, . etc., They are. 
employed on installation, · maintenance · 'and · , testing 
duties in~ the. respective fields ·of 'specialisation .... 15 
per cent of permanent posts ar~ in the Selection Grade 
which are filled partly by Selection. (50 per ,_cent) 
and partly by seniority (50 per cent)~: Mechanics 
are eligible for promotion, ·on the basis pf ·a competi­
tive, test, to the posts of Auto· Exchange Assistants, 
Telephone Inspectors; . Repeater Station . 'Assistants 
and Wireless . Operators and Engineering Supervisors, 
provided they are · matriculates and have put in, 5 
years service ·in the grade and _are below . 35 years' of 
age. ·, The. Second Pay Commission had recommended 
the scale of Rs.. 110-180 for: the 'ordinary grade of 
Mechanics and· Rs. 17 5-240 for the Selection Grade; 
Having · regard to .. the _qualifications . and long period 
of training, the Government revised 'these scales with 
effect from 1-+1966 to Rs. 110-:-240 for the ordi­
nary grade · and · Rs. ·175-280 for the Selection 
Grade.' · · · · 

170. Taking into consideration the duties and res-:­
ponsibilities of the post aQ.d the. period of training; 
we recommend that Mechanics· should be in the scale 
of Rs. 26~80 corresponding to the existing scale of 
Rs. 110-240. As for the Selection Grade,. we recom­
mend the revised scale of Rs. 380-530. For candi­
dates possessing higher entry qualification than matri-

. culation (or higher secondary) Government may con­
sider grant of advance incretnents. 

•' 

171. Cable Jointers.-The posts of Cable Jointers 
are ordinarily filled by selecting for promotion suit­
able Linemen, Wiremen, Batt.:.rymen and Cable Joint­
er Mates. There is no minimum educational qualifi­
cation prescribed for promotion. If suitable depart­
mental candidates are not available, direct recruitment 
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is . tnade . from ~ongst di(>lOmafcertificate holders of 
recognised vocational or mdustrial institutes. The ' 
period of training is four . months.. They are employ.: 
ed on laying and maintenance of cables and leading 
them into internal exchange equipments. In addition 
to ·promotion -to 'the ~Selection· Grade posts' (20 per 
cent), the Cable Jointers· can also· compete for pro.,}.. 
motion to the· reserVed 'quota in the grades of Repeater 
Station Assistants;~ Auto 'Exchange Assistants Wife .. 
les~ O(>erato~s~ 'Telep~on~ · In~p~ctor( and En~iri.eering 
SuperviSors, if they. are matriculates and·. satiSfy·· the 
other·, eligibility conditions· regar~g·. ~ge,: .1 etc. l The, 
Second. Pay Comniission · had recommended· for them 
the same, scale as for Mechanics viz~ Rs. 110-3-131-4-
17S-5-l80 for _the ordinary grad~ and .. Rs. · 17 S.-_ 240 
for~ the -'Selection .Grade.·" The' Goveinment,t however, 
revised the incremental. 'n1tes _in: the. 9ramary grade.' ~o 
Rs: 1110-4-150-5-180 in 1966. ,,; J-.H. ! l .l.n/ '} ' .. 

-.~.I:,, .-•._ql .. · ... ,. "·'J•·"'" !, .. ~.';.J i .. : .·..}.:·~- .. ~! • ... '1 t;, ·, :· •• 'i 

~: 1 172;'It' '!has -•.been_,:_.claimed·( ·on:, behalf ·~~of 
this ·_:category I' that..~.rwith; the·.~ /Jntroduction ... of 
coaxial:cables.·_, L.Subscriber Trunk1-. Dialling- _.-etcl 
the ·- range· lof ;·~their~ 1 duties , and ,, responsibilities 
has :increased 'they:baveJto ~work; under difficult~ and 

-riskY. conditions -·in) .the': underground '!pits.! with ; lead, 
copper;: bitumen~·~plum~er ·metal;· gas. blowers, etc.i they. 
are; generally on:: Call duty and '.during 1 breakdowns, 
have to workifox; long hours without .benefitrof over ... 

-time ~hllowance; ~Further; as· they·: are :usually; unable 
td fulfil the ieligibility conditioa~ !of ~ducatiOii and age 
for· ·promotion ·;to~ higher:. categories,, . the :Selection 
Grade··is .the. only! promotional ·aven-ge: availaf?le .to 
them,• but. some Divisions .. dd not~ have 'even one post 
in:· the'- Selection.: Orad e.! r: · P.arity :rwith :Mechanics· _ h2s 
also beeq: demailded .. jr; J L. :; ..,-t .;~,rr'1(j ,.,··.:·.:: ,; ;; :_ •· . 
1- '>' )''"' ' .-: l•"f ·'' ~·:. -,-- 'l .:,.,. '{.-it ;. :, • 

-, 173. ,We> hav:e. :considered .all theser·~··faCt:ors.~ .. We 
~derjs~q~ th~[ )b~- ~~cbriic~l ,-,impr~vcJl!entS,_·l ·yii~ ~ri~ -
traduction_ of epaxial. cables,) Subscnber 1 Trunk.- Dhill~ 
~g, ~ ~t¢.;ba~~- Jiot t;~sul~e4: in' any i appredabl~-q~al,ita~ 
tive, Change lll: the,.nature of. work of Cable .. Joreters·. 
Theil<'conditions .ofwork~·ru-e: 1 also 'not such. as:to.call 
for a 'reyision ;of-:the_; ~xispPg. ~cale~)· · W~ ~CC<?fd~gll 
recommend .the scale of_ Rs. 26(h-.400 for . the . onli..: 
nary grade- and Rs~ 33~80 foi' the Selection· Grade~ 

. same as we have recommended for the skilled and high­
ly_ skilled grade II in workshops. We also recommend. 
that the Selection . Grade of, 20 per cent now availablL 
to- the· ·Cable · J oin!ers; 'fo:ay ·.he '· retain~d as· ·they: · are 
generally unable. to compete for ,the promotion posts 
We- would_further' suggest that the Selection ;·_orad, 
should be computed on. a circle . basis~ . so as to ensur: 
equitable distribution among au-·the Divisioi:ts. ' 1 

• .: > • \ ~ .... -- : i . : •·. A. ) -· , • , .' ' • _, •• , !¥. 

; '17 4. Wiremeil.-7 5 'per cent bf the_ vacancies in the 
cadre of. Wiremen' are 'filled by promotion on I the basis . 
of a test, of departmental ·employees such as Battery­
men, Mazdoors 'etc. who are middle pass and below 
35 years of age. The remaining 25 per cent of the 
vacancies are filled by direct recruitment of candidates 
who have passed middle school examination.' - '' ' . ; 

'- - , Wiremen ' ' . 

j" 

'Selection Giade'(10%) 
Ordinary Grade 

Pay scale 

•·,.! "Rs. '-

105-i35 
75-95. 

Nwnbet. .. 

216' 
--- '4.213 -- -- " 

175. Within their own hierarchy they can seek 
promotion to the 10 per cent uon-functional Selection 
Grade posts in the scale of Rs. 105-135 (introduced 
in 1966). They can further compete along with 
.certain other· categories, for various posts outsid~ 
their line, for non-technical posts of Telephone Clerks 
and Telephone Operators anc1 for technical posts of 
Mechanics and. Cable Jointers They are also eligi­
ble for posts of Repeater Station Assistants, Auto Ex­
change Assistants, -Telephone Inspectors, Wirr.Ie';S 
Operators ·and Engineering Supe~visors, if they are 
matriculates. The higher grades are generally beyond 
the reach of Wiremen because of their low educational 
qualifications. The duties of Wiremen are to carry 
out fittings in telephone exchanges,. wiring· of PBX 
boards, ~hanging of indicators, keys and relay~, main­
tenance of telephone and electrical fittings, testing and 
rectification of faults etc. ·· ' · 

~ • ' ' I ' • ,· 

. .. ·I . . 
· ·. 176. The . National Federation ·of P&T Em­
p1oyees . _:has··· argued . that this · category ·by 
virtue . of their qualification, training and nature of 
duties should h;1ve been assigned a scale correspond­
~g to the. upper sector :of the semi-skilled scale instead 
_of. the lower sector 'actually allotted to it. ·The Fede­
ration. of National P&l' Organisations, on th~ ·other 
]land,. bas proposed· that this category should be 

. declared; a.·dying; category and those possessing tbe -
_requisite qualification should be absorbed as ~fecha­
pi.cs, Clerks and Telephone Operators. There are at 
pre~ent about 4000 posts of Wiremen· which afford a 

. promotional . ave~ue,- - for Class IV: category in this 
· branch. Whether the . cadre of wiremen is to be rc­
lained or 1 at?o~hed is a matter ··which is essentiaJ!f 
.for' ~e. Goyernment to_ decide and we have no com .. 
ments. ' · '· ' ' - ' • 

i:. 

177. We recommend the scale of Rs. 200-260 
same as for. Postmen,.: Mall. Guards and Linemen in 
~the. P&T Department. Though this is essentially a11 
ru:tJsan. category and its- proper equation should be 
'With th.ese categories, rather than witbthe operating 
.categones of Postmen and Mail Guards,. we have sug­
gested- a common scale for tt.ese categories so . as to 

. maintain. the exi~ting internal relativities . 
.. - ~ ~ .) , • - • ' . • . - . • -· - t ;' 

·; _178. Line Staff.-. Line staff consist of Linemen, Suh 
Inspectors and Line Inspectcrs .. Their number and 
pay scales are. as follows:- _ _ 

Designation · 

Line Inspectors 
Sub Inspectors 
Linemen.· 

Pay scale 

• 150-5-160-8-216 
• 105-3-135-EB-4-155 

75-1-85-EB-2-95 

Numbei 

430 
4,915 

25.695 

' 179. 90 per cent of the vacancies of Linemen an; 
.~lied by direct recruitment and 5 per cent by promo­
tion of the departmental candidates on the · basi., c.f 
litera~ and pra~tical tests. 1be source of the dir~ct 
recrwtment conststs. of (i) casual Head Mazdoor., of 
t~e respe~tive En~eering Division or Telephone Dis­
tnc_t, bavmg expe!lence of working in construction and 
mamtenance p31rt1es for at leasl 12 months, (ii}, regu-
1~ (de-casualised) Mazdoors and (iii) outside can­
?Jda!es · (through. employment exchange) with trsia­
mg m polytechmc schools afld 6 months experien\.'e 
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as daily wage Head Mazdocrs in the departmental the rate of .spe~ial pay. given for. training in ;telephony: 
construction parties. In their own line the Linemen and _for bemg ·m ~barge of _stores, .aboliti<?n of call. 
are eligible for promotion to the posts of Sub- duty and grant of mght ·duty· auowance and risk all\iw-
Inspectors in the scale of Rs. 105-155, by seniority-, ance in view of the distinct hazard of death by electro~ 
cum-fitness to the extent of 2/3rd of vacancies and by cuti~n. We have dealt· .. wilh the ·-question ·of· iout:.: 
selection to ~the extent of the remaining 1 /3rd. The. station all~wan~e, night duty allowance ancf.c~u-: duty . 
Sub-Inspectors, having 5 years service in the grade, , elsewhere ·m this Report.· As regardi

1
the· hazard 'of 

are eligible for further promotion by selection to the electrocution :to which the line :staff. are·. exp'osed~' 'we 
posts of Line Inspectors in the scale of Rs.· 150-216: understand that m the last two years'there have been 
In addition, the line· staff. can compete· along with 7 and 11 ·ca~es of death by electrocution''out of >~ 
other categories of the branch for the vacancies in the· total strength of· 27,000 ·and 1·29,000- '"~ respective1y. 
grade of Cable jointers, Clerks etc. on the basis of Such cases are covered by thl"{ relevant. provisioll3' 1 of 
a departmental examination. Further, they are also the Workmen's Compensation Act andfor;:the 'Ex:. 
eligible to compete for the vacancies, in· promotjori traordinary Pension Rules. · "We have made some 
quota, in the cadres of Wireless Operators, Repeater suggestions~ in t!US:.regard in the·.Section··orl.:riiglifdnty 
Station Assistants, Telephone Inspectors, Auto ··. · Ex-' allowance a~d 1lJ. the~ Cba~ter •.On, retirement I be~efitS. 
change Assistants and Engin~";ering Supervisors, prooo~ !. . · -- _: :!1 :·:Iii J:l/ i• :r;.,t1t d.)··;·>,., 
vided they satisfy the eligibility conditionS regardin~ · · · 182; In· the Telephone-Districts IOf .. Cateutta;~Bom:.. 
age and qualifications. The Linemen are responsible . • . bay, .andi M~dras! a .number, o~ postsJexist'. which. carry · 
for maintenance and efficient working of the lines hi .thtf pld des1gna~ons. of: the; erstwhile., Telephone-. Com· 
the sections allotted to them. They .are· required to p~mes._ ~Acco~dmg to the terms of: the take over· of 
patrol their sections regularly, trace faults and rectify ~he~e. 1 .. Companie~ i by~ Government~ . the : ex,-company 
them. In addition, in·the case of small manual Ex- ~mployees, are_entltled,.to,protection~of.the,coriditions 
changes, they look after out-door plants and subscri- of; service and promotion. prO!;pe.Cts: ~which existed• 13.t 
hers's premises and assist the elephone . Inspectors. the .. time of' transfer.,·. The; ;NationabFederation"' ).of 
The Sub Inspectors ·. are 1 responsible fot -supervising :Pt&iT . Employees has tl proposed.·· absorption './'of! these 
and guiding sections for worJ4ng parties under: their .staff,. il;t.: the .appropriate .. corresponding departmrntal . 
charge. The Line Inspectors · I are . t;esponsible· ~ for categon~s~ 1 ~t~· protection of1 seniority~·-· As .. this ~ ig . 
construction of new lines. and maintenance of existing . an adiDlillstrative matter, we would leave it to .. ·the 
lines in their respective Sub Divisions." ; i •· · • ad~trati9n to .. ~ecide .. : Th~se •. employees!'·. should. 

· · · · · ~ · ~oyvever, be . fitted._ mto th~ corre,sponding scales. shown 
180. The unions have demanded that . liriemen ~,.the )ast , co~umn ~f. t~~ Jable, .below;,* ( i b ~ -~:. "·; ; 

should be treated as _'skilled' and the Sub Inspectors 
and Line Inspectors as 'highly ~killed'. The N aticnal· 
Federation of P&T Employees has sought to justify up­
gradation of the post of. Linellllen to the skilled grade 
in workshops on the basis of the· higher stand~rd ·of 
syllabus prescribed in recent years; the requirement of 
higher standard of physical fitness, the difficult · · and 
adverse conditions of work involving long periods of 
absence from home and work in' forests and difficult 
terrains. Stress has been laid on the risk· of· elect, co-:. . 
cution, the incidence of which was claimed to be fre­
quent. A comparison has also been made with the 
Linemen· of Railways, , who are in . the . scale of 
Rs. 110-180. We have carefully considered the argu­
ments advanced by the Federation. We have be~n 
informed that the qualifications for, and method of 
recruitment and nature of duties and responsibilities 
of Linemen on the Railways are not strictly compar­
able with those of the P&T Linemen. We have also 
taken into account the views expressed by the depart­
mental witnesses that the pay scale of Linemen needs 
to be improved, maintaining parity at . the same time 
with the Postmen. Giving due weight to all factor5 
we consider that it would be appropriate to plac0 th~ 
Linemen in the scale of Rs. 200-260, ·which we have 
recommended for the Postmen. For the Sub Ins-nee­
tors and the Line Insp~ctors w~ recommend th'e s<.~alcs 
of Rs. 225-350 and Rs. 330~80 respectively. 

181. We may refer here briefly to certain miscella­
neous demands made on behalf of the Line staff. These 
relate to applicaOon of normal Travelling AJ.lowanee 
and Daily Allowance rules, b lieu of the outstation 
allowance admissible on a restricted basis, incre:tse in 

·. T ABLI! XXIII 

c: _,. ,.. . J?es_i~ .. n~ti_o:q. 01;:~oNu.mb.er ~isting;nPropqsed 
·· ·~ , :··1 1 .• '1 ,. ..... , ni .~ .... ,." ..... scale.·. 1 .-s~le-·1· 'f 
-'--~"-:-__;__;•'--'-· ..:._..:• _ __;,· · " ! - •· , ' I 1 · , .' \ ,,J . ·' , ~ i ~" · ,. . .· 

,_.; ;: .o:~~ ·.~:l .,_lj ,_:·,·~Jr.in·rr.J<'l.:dl Rs>i J IRs~ ... 
-·L,adyS~p~~i~t~~den~s, :L~ •. ":?·:.~.;, l~ ' .. 3s~41s]'~.so-_·1~o: 

. • ' . . ' . • • ' .I I • ' . ' tJ I I .> ~}?~75 I• J . . t 
Chie,f J)raftsmaq i 1 ~ .:, ; .• '· ; , j •<·. <~. t) ·. 33.5-;425 ;55~150 

., Assistan~ Lady Supe.l'intendent.s.,. ·. }; 1·· ·., · ; , • ·:.··1 :-:·.: .- __ ;' .. '_; .); ·1lf 
: Select~on Grad~, Test Cletk,.; • 10., . 210-350 .425-640 

1 Selection .G1ade lnsttument · · · ~ · ..... ; t , • " 
· · Inspector. 1'•' ' 1 • .:· •• ':.. 1 '! 1: <: ,:>:,·.:•;,; .. :-r1r; 

. Engineering . \ S~peivisors 'rix'-}' I'.~" ,, . -:,;; r ' I,, i_l •• :l 
change/Powet/Cable/Line/' ·, .'? • :·; - ·):-; Jl. ~·-~; t- .. · 
Installation). 88 18Q.....;-380 425-700 · 

ChiefLine/Cabl~ Inspecto1s ~ . . ' . 
Inspectox s {ltne/Exchange/ 

Cables). ' 
Assistant Foreman . 2 205-280 425-640 
Sel~ctioi:t Grade Insttument 6 175_.:240 380_:_560 

Inspector. 
Munshi : • 

·Line Inspectors ., - · · 
Inspectors (Exchange/line/ · 

Instrument/Service/Installation) . 
Test Cletks . 
Powet Fitter . · 

· , Fitter Grade I 
Fitter Grade II 

. ' 

1 . 160--280 ·330--560 
10 . 150--216 33~80 
80 ; '110-240 260~480 

'. ~· '~ . i i 

4 110--240 260--480 
1 '11~240 26~80 
2 150--205; 330--480 

16 110-155 260--350 
Sub Inspectots (Instruments/ 

Line/Electrical/Installation). 
-190 110--155 260--350 

l 
Engraver 1 : 110~1~1 26~350 

3 ',: 105-135; 225_.:308 Cash Overseers · • . , 
Signwriters & Pai~ters~ Battery -·} 

Attendant, . Switch. Board· 7 
Wiremen. Junior Jointer. , '. _· 

' 1) : .) ",· . ! ·: I 

~5-110 '200-280 



64 

XV l\tiscellaneous Organisations and Pos~s 

183. P & T Directorate: The office 'staff of the 
P & T Directorate are provided by the Central Secre­
tariat Cl~rical Service and the Central Secretariat 
Stenographers'·. Service. However, in the Air and 
Surface Mail Accqunting Section, the clerical staff were 
earlier drawn from the subordinate field offices. and 
the posts are on the ·corresponding scales. ·In the in­
terest of tmiformity of pay. structure • in the P & T 

. Directorate we suggest that the, &cretariat pattern of 
posts and . pay scales Jl!ay . ~ . intrcxluced in this sec-
. al . . '' tion so. , .· . . · · · · . . ·· · · . . · . 

k' ,. 

184. Telecommunication· Research Centre: Of the 
Class III posts the. only category requiring considera· 
tion here is of Junior Mechanics (Rs. 125-205) and 

.. St.:riior .MechaniCs (Rs. 150-240). The Junior Mecha .. 
nics . are recruited directly from candidates having a . · 
certificate of competency . or diploma· in radio 'Servic.:. 
ing or from \ViremenfEtectri~ians/f'itters/Mechanics, 

· with at least two years experience in the above trades. 
Hclf the vacancies of Senior Mechanics are fille_d by· 
.promotion of Junior· Mechanics and: the· remaining 
vacancies .by direct recruitment1 . the qualifications· for 
which·· are the same as for Junior Mechanics:. We 

• recommend for Junior and Senior Mechanics the scales 
of Rs. 330-480 and Rs. 380-.-560 respectively. · 
. r . ,, I •;.. - •• 

·. 185. There· are a few· miscell~eous ·organis~tions 
and posts in . the· P · & T department which are not 
co-vered· in the previous 'sections.·· ·.we discuss thP-se . thi s . . m s ection. . ~: . , · ; . . ~· , 

- . ' ,_ '~ ,. ,; 

186. Returned Lette~ Offices (RLOl: There are 15 
RLOs·in the country, one in each P & T Circle (ex­
ceptJ & K). The mai_n 'function of the ~0~ is to 
deal With .the· postal articles and. parcels, With mcom­
plete or . incorrect addresses, whic~ c~uld not :be d~­
liYered by t.l_!e· PosfOffi~es-.but wh1ch It may be possi-_ 
ble to deliver by due enqurry. They also arrange for 
the disposal of the uriclaimed~ refuse4 or undeliver~ble 
postal articles, after. pre~ervmg · the.r_n for .P~escnbed 
periods. The categones of staff wtth thetr number 
and pay scales are shown helow: 

Category 

. Managers ~. ·· · • . · 

TABLE XXIV 

Scale of pay 

Rs. 
!335-425 
\213-350 

Deputy ManagersjA~sist-
ant Managers. . · 210-350 

Time Scale Clerks • . 110-240 
Other Class III staff. 

Total 

Number 

'11 
3. 

57 
612 
70 

753 

--·-····----------------
187. The staffing pattern in the RLOs is based on 

that of the operating offices i.e. instead of LDCs and 
lJDCs. Time Scale Clerks are employed a.nd instead 
of Head Clerks, there are Deputy Managers and As­
sistant Managers in the LSG scale of Rs. 210-350. 
The Managers hold charge of the RLOs. 

Both the P & T Federations have suggested main­
tenance of· the existing parity in the pay scales of the 
staff in the RLOs with the corresponding levels in the 
postal branch. Proceeding on the basis of the existing 
classification of the RLOs as operating offices, we re­
commend the same scales as in operating...offices. 

188. The National Federation of P & T Employees 
1as proposed that the Managers of the larger RLOs 
should be in Class II and Managers of other RLOs 
sbould be in HSG. At present these Managers are in 

. the HSG except those in the Orissa~ · Kerala and 
Assam circles who are in the LSG scale of Rs. 210-
350. Even in these three offices the Managers have 
under them one or two LSG Supervisors. As the 
RLOs are self contained units for purposes of recruit­
ment and promotion, we feel that at least one post in 
the HSG should be available in each RLO. Accord­
ingly, we recommend that the Managers of all the 
RLOs except in Bombay and Calcutta should be in 
HSG-11 thar--is in ·the scale of Rs. 550-750. There 
is a case for upgrading the posts of Managers of 

. RLOs, Bombay and. Calcutta, who have under them 
· 10 and 13 LSG respectively and we recommend that 
. t.'tese posts be placed in HSG-I, that is, in the scale 

of Rs. 700-900.. Further, one post each of JJeputy 
:Manager in these two offices should be upgraded to 
HSG-11 in the scale of Rs. 550-750. 

. · 189. Foreign Post Organisation: There. are tour 
n~ain Foreign Post Offices at Bombay, Calcutta, Delhi 
and· Madras, under the pverall control of the Post­
masters · General of the respective P & T Circles. 
These offices function as the frontier offices of ex­
change in ·regard to the inward and outward foreign 
mails and handle them according to international con_. 
Yentions and agreements. · They also have to subject 
'the foreign mails to customs examination, maintain 
'proper accounts and· apportion the revenue between 
the concerned postal administrations. The categories 
of Class III staff employed in these offices, their num-

, ber and scales of pay are as follows:- · 

TABLE XXV 

Category Paysc.ale 

Assistant Superintendents • 
Rs. 

335-425 
335-425 H.S.G. Supervisors 

. French Trarnla~<Jrs 
Inspectors 
L.S.G. Supervisors 
P.O. Accoun~ants 

Time Scale Supervis<'rs 

Time Scale Clerks 

. 210-425 
210-380 
210-350 
11(}..-.240 (Spl. pay 

Rs. 35 p.m.). 
. 110-240 (Spl. pay 

Rs. 20p.m.) 
110-240 

Others (Cashiers,- Steno­
graphers. etc.). 

Total 

Number 

7 
14 
2 
6 

·94 
6 

4 

845 
70 

1.048 
----·------------

190. The Foreign Post Offices function as independent 
sdf contained units for purposes of recruitment, pro­
motion etc. and have adopted the same staffmg pattern 
as in the post offices. Bo.th the Federations have 
favoured continuance of parity in the pay .scales of 

... 



the office staff with the corresponding cate~ori~s in the 
postal branch. We endorse this suggestion. There 
arc four posts of Tune Scale Supervisors in the scale 
of Rs. 110-240 (plus a special pay of Rs. 20 per 
month) who are in charge of the strong rooms where 
valuables are stored. It seems that prior to 1957 
there were 29 such posts of which 25 have been up­
graded to LSG. It has been suggested that the remain­
ing four posts should also be upgraded to ~SG. We 
agree to this proposal. However, there will be ·no 
special pay in addition. · 
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191. Postal Stores Depots (PSD).-~he Postal Stores 
Depots (numbering 22) are responsible for procure­
ment, custody and supply of forms,. stationery, stores 
(other than telecommunication engineering stores which 
are handled by the Telegraph Stores Organisation), . 
uniforms and equipment etc. required by the P & T 
offices. These Depots are under the charge of Su~er­
intendents in Class II (Rs. 350-900) who are assist­
ed by .Managers in the scale of Rs. 335--425. Unlike 
tlle Foreign Post Offices or RLOs, the Postal Stores 
D~pots d~aw their ~e9t!U'ements. o! staff from the 
m:ighbounng postal dlVlSlons on lun1ted tenure. There ~' 
are 3 posts of Head Assist~ts of which 2 in the Cal~ 
cutta and Aligarh Depots are in the scale of Rs. 21o.-:-
425 and the third in the Nasik Stores Depot is in the 
scale of Rs. 335-425. We understand that the scale 
of Rs. 210-425 is personal to the existing incumbents 
who were transferred along with the work from the 
organisation of the Controller of Printing and Statio­
nery. We 'uggest that all these posts may be 
brought on to the sc.ale of Rs. 55~750. For ,t~e _ 
solitary post of Macbmeman (Rota Pnnt Operator) m 
the Calcutta depot which is in the scale of Rs. 110-
130, we recommend the revised scale of Rs. 330-
480 as for similar posts in other departments. 

192. Savings Bank Control Organisation (SBCO).-_ 
The internal audit functions relating to the Saving 
Bank work of the Post Offices were taken over from 
the audit department in a phased manner, during 
the period 1961 to 1964 and entrusted to this new 
organisation. The Savings Bank Control Organisation 
nC'W has a unit located at each major Head Post 
Office. The pay scales of the audit department staff 
who opted for transfer along with the work have been 
protected and the staffing pattern of the audit offices 
has been allowed to continue in the new organisation. 
The posts comprised in this organisation, their num­
ber and scales of pay are as follows : 

TABLE XXVI 

Category Pay scale Number 

Rs. 
Senior Accountants 270-575 14 . 
Junior Accountants .. 180--440 (with a statt 

at Rs. 190). 
107 

LSG Accountants 210-350 100 
S.G., U.D. Clerk 210-380 ~7 
U.D. Clerk 130-300 734 
L.D. Clerk 110-180 581 +53 

(Leave 
Reserve) 

193. All the posts in. this· organisation belong to 
common categories and should .be given the . corres­
ponding scales: The main' grievance of the · clerical · 
staff is that their pr:omotion prospects are adversely . 
affected, as the supervisory posts in the organisation 
are filled from the cadre of P&T and · Post . Office 
Accountants, who have no special knowledge or ex­
perience of the savings bank work. The sug~estion 
is that these posts· should be. filled by promotion· of 
the clerks of • the organisation and the posts o~ Selec­
tion Grade UDCs should be entrusted with supervi-
sory functions~ · , .. ·; 

'/.. 

. . . , . 

,. 

·. 194. We do not consider existing arrangement for 
filling ·the supervisory posts as . satisfactory. We under­
stand that the LSG P. 0. Accountants (Rs. 21.0-
350) are employed in supervisory posts a8 a tempo­
rary measure,· as sufficient number of Junior Accoun- . 
tants are not available. Even so, this creates an ano­
malous situation as the· Selection·. Grade UDCs on· a 
higher scale of Rs. · 210-380 are not· giyen · supervi-

, sory; functions and status whereas P.O. Accountants 
(Rs. 210-350) are, Since there is no direct recruit­
ment now at the UDC level, continuance· of the posts 
of Selection Grade- • UDCs 'does n:ot appear· justified; 
Further, supervisory posts corresponding to the posts 
of Head Clerks are available as promotional avenue to 
the clerical staff in all branches of· P&T except in this 
organisation., Considering· all·· these factors; we recom~ 
mend that the posts of Selection Grade UDCs . · and 

·P.O. Accountants· (Rs: 210-350) may be 'repfaced 
by an adequate number of posts of J:Iead Clerks ·.on 
the scale recommended by us for this .category. The 
staff who came on ·transfer from the audit depart":" 

• ment may. be. allowed\ the, optJ.~n to retain the pos_ts 
of Selection Grade UDCs but m ·that case thcv will 
not be eligible for promotion to the posts 'of "Head 
Clerks. They .. will., however,·~· continue to' be· eligible 
for promotion to the pos~s of P&T Junior. an~ SenioJ; 
Accountants. on passing th~ relevant exammation. · ... 

. . . . • ·.. • . . . . l 

195. Telecommunicadon Accounts Organisation.-

TOTAL 
-----·-· 

3M of Fin.nJ-5 

1,656 

. This organisation came · into being · during 1968-70 
on the transfer of telecommunication accounting work 
from the audit department to the P&T Departmr.nt. 
However in this· organisation, unlike iri the Savings 
Bank Control Organisation, the Time ·Scale staffin& 
pattern, has been introduced, though the optees ·fro~ 
the audit · department have been allowed to ret~ 
their LDC/UDC scales as. personal to them. Th~ mam 
complaint of the staff is in regard to the adoption of 
the Time Scale pattern and the absence of HSG posts 
in this organisation. We have already commented ·on 
the need for introduction . of a consistent staffing 
pattern on a rational basis in -~he various organisa-. · 
tions of the P&T Department. Smce, for the presetlt,_ 
the categories of staff working in this organisation are 
identical with those in the Operating Offices, the· 
scales of pay recomended for these grades would be 
applicable here also. We presume that the absence of 
a Higher Selection Grade would be remedied as soon . 

., as the cadre has been properly built up . and the · re­
quirements of work justify it 



.; 196 .. 1\lail 1\lotor ·Organisation.-The table below 
shows the main categories of the Class III staff with 
;thei~. ~umber .. and pay scales : 
' 

TABLE XXVII. 
~ I ' -

Category Pay scale Number 
-J ·:·-·-----~------------

Rs. 
335--425 

'· .. 210-380 
. 210-380 

Letter Box. Supervis01 • 175-240 
Postal Machine ) Grade I 150-300 
As1t~nts Grade II 1 ~0-180 

'!:,I .. ' . ' TOTAL • . ~ • . . • 

·: D~puty Managers' 
- Ins~ctors : · · 
-.Head Clerk~ • 

...• I i. '. ' . • '.. ' . • 

4 

13 
s 
1 

21 
13 

'' 

.. , .. The posts . of Deputy Managers are filled by. pro-
~ _moti~on from the grade of.Jnspectors and Head Clerks 

.and we recommend for them the scale of Rs. 550-. 
,750. 'The_ Inspector and Head Clerks form a single· 
cadre and they are recruited from the Time Scale · 
,c;:Ie~ks of the l:>ranch, 2/3rd on the basis of a. de-. 
_pattmental test frotn those having a n1ini:n.um service 
of, 5 years and the remaining 1j3rd on the basis of 
seniority-cum-fitness . from those having a minimum 
~~!Vice o~ .1.0 years. Having regard to the duties and 
responsibili~1es! . yve .·_do . I?-Ot • think that the posts of 
Inspectors m this · orgamsation could be equated . with 
those of lnsp~ctors of Pos~ Offices, and we recommend 
to~, them ,the ._scale of ~s. 425-700.· The solitary post 
of Letter .Box ·SuperviSor~ which we understand _ is 
personal to th~ existing incumbent, should be allotted 
the scale .. of Rs .. 330-480. The Postal Machine Assis­
tants ··are in two· grades and are employed on main­
~enanc~ , ~f m~chines used ~. the . Postal .Branch viz. -
stamp cancelling and "vendmg machines, . calculating 
adding and listing machines etc~ Recruitment to both 
the grades is . partly. direct and partly by promotion. 
The essential qualification for direct. · recruitment in 
~oth· ~e cas~s is matriculation pl!ls diploma/ Appren­
ticeship Certificates from Industrial Training Insti­
tute/National Trade Certificates in the specified trades. 
The promotion quota in Grade II is filled from Class 
IY . staff having 5 years'· experience. The National 
fecJ~ration of P&T Employees has proposed amalga­
mation of. th~ two grades and . creation of a Selt:ction 
Grade. We ·understand that there is difference in the 
functions . of the two grades as those in the higher 
grade attend to the maintenance of costlier and more 
complex machines.· We do not ·therefore accept the 
proposal for. merger of the two grades. We recommend 
that tbe Grade II ·and Grade I posts should be in the 
~cale of Rs. 260-400 and Rs. 380-560 respectively. 

1 197. The Workshop staff in this organisation 
comprise, besides the normal complement of unskilled 
semi-skilled and skilled grades, the Technical Super: 
visors, Grade I (Rs. 205-280) and Grade II (Rs. 205-
240) and · Chargehands . (Rs. ·150-205). Recruitment 
to both the grades of Technical Supervisors is made 
from candidates having a degree/diploma in Mecha­
nical or Automobile Engineering with one or two 
years' experience of working in a reputed automobile 
firm or Government workshop or matriculation with 
3 to 5 years' experience in repair and maintenance of 

internal combustion engines. The category .has . re­
cently peen introduced as the · highest non-gazetted 
level on the technical side. We feel that there is no 
need for the existing two levels and having regard to 
the recruitment qualifications and . responsibilities, 
their pay seal~ should be improved. Also, . we feel 
that, eventually, this category should function as .the 
feeder cadre for the- gazetted posts of Managers in 
this branch. We accordingly recommend that there 
should be only one grade of Technical Supervisors 
in the scale of Rs. 425-700 in replacement of the two 
existing grades of Rs. 205-280 and Rs. 205-240. 
For Chargehands we recorru;nend the revised scale of 
Rs. 330-480. ' 

198. The posts· of Motor Vehicle Mechanics, in 
this organisation as well as in some other branches 
of P & T, are in two scales viz. Rs. 110-180 (445 
posts) and Rs. 110-155 (50 posts), the method of 
recruitment and the nature of duties being the same. 
1!1 some offices, there are Selection Grade posts (20) 

. in the scale of Rs. 175.;,240. We recommend the 
scales of Rs. 260-400 and Rs. 330-480 for the . or­
dinary and Selection grades, corresponding to the 
~killed and highly skilled Grade-11 recommended for 
the artisan · staff. Having a non-functional Selection 
Grade for workshop personnel is unusual. We would 
prefer that this scale is attached to posts which · are ·· 
identified as requiring higher level of skill. . The other 
posts in the artisan grades should be given t.~e corres.­
pondirig scales we have recommended for the workshop 
staff.. · 

199. Telecommunication Factorles.-For the foil~ 
wing Class III posts, which are peculiar to this or-· 
ganisation, we recommend the scales indicated against 
each :-

TABLE XXVIII 

Designation 

1 

Security Officer 

Chemist 

Technical Assistant 

Industrial- Relations 
Assistants • 

Inspectors (Watch & 
Ward) 

Sub-Inspectors (Watch 
& Ward) • 

Num- · Existing Scale Proposed 
ber Scale 

2 

3 

3 

9 

3 

4 

8 

3 

(Rs.) 
350-20-450-25-

475 . 

210-425 1 
210-425 J 

210-350 

150-216 

105-135 

4 

(Rs.) 
550-750 

425-700 

425--640 

330-480 

225-308 

As _there .is no se.l?ar~te cadre of Store-keeping 
staff m this orgamsation the clerical staff is 
utilised on store-keeping jobs. The National 

~ Federation of P&T Employees has proposed that 
Godown Clerks at present in the LDC scale should 
be given the Time Scale (Rs. 110-240). Similarly, 



the Progressive Stock Verifiers. and Stock Holders, at 
present in the scale of Rs. 110-240, should be up­
graded to Lower Selection Grade and Store Keepers 
in LS0 shculd be upgraded to HSG. We see no jus­
tification for the proposed upgradation. If a. separate 
cadre for store keeping staff is introduced in the P&T 
Department, the scales recommended by us for the 
store-keeping staff could be applied, consistent with 
their qualifications and duties. 

200. There are- a few vestigial categories of ex­
company staff in the Telecommunication Factories 
for whom we recommend the following scales .-

TABLE XXIX 

Category 

Foreman 

Asstt. Foreman • 

Chief Storekeeper • 

Exchange 
Grade I 

Planning 
Grade I 

Inspectors 

Inspectors 

Welfare Superintendents 

Head Test Clerk . 

Electrician • 

Asstt. Supervisory Test 
Clerk/ 

Num- Existing Scale Proposed 
ber Scale 

Rs. 
15 450-25-575 

1 205-280 

1 335-15-485 

9 

4 

180-3801 

180-380] 

168-300~ 

168-300J 

175-280 

7 150-205 

Rs. 
700-900 

425-640 

550---750 

425-700 

330---560. 

380---560 

33()...-.480 

201. Telecommunication Stores Organisation.-.-. 
Functions of this organisation are procurement and 
supply . of telecommunication stores to the various 
depot and consuming units in the Department. The 
organisation is headed by . the Chief Controller of 
Telecommunication Stores in the scale of Rs. 1300-
1600. There are five regional units at Bombay, Cal­
cutta, Delhi, Madras and J abalpur which are under 
the Controller of Telecommunication Stores on the 
scale of Rs. 700-1250. These posts are encadred in 
the Telegraph Engineering Services Class I. The . 
Class III staff employed in this organisation can be 
classified into two broad groups, namely, the non­
industrial staff consisting mainly of clerical categories· 
and the industrial staff. As in the case of the Tde·· 
communication Factories, there is no seperate cate­
gory of store-keeping staff in this organisation and the 
clerical staff is utilised in the· store-keeping jobs also. 
We would suggest that Government · may consider 
the feasibility of creating a seperate cadre of store­
keeping staff in which case the scales recommended 
by us for such staff could be adopted. For the present, 
the store-keeping staff as also the other related cate­
gories could be given the scales recommended for the 
corresponding clerical categories generally. 
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202. The broad category-wise break-up of. . . the 
industrial staff employed in the stores depots is shown 
in the following table :- _, 

Designation Pay Scale 

Highly Skilled Supervisory Rs. 
Yard Foreman Incharge · 205-7-240 

Yard Foreman • . • • 15,?-205} . 
Packing Foreman • ' 

Skilled: 

Packing Supervisors 

Sarkars • • 
Packers, Grade J 
Head Tindal . · . 
Carpenter Grade I •. 

· Crane Drivers ·;. • · 
Stock Checkers · 
Mistries 

. Semi-Skilled : 
. Packers Grade II .. 
Tindals • . 
Carpenters, Grade II 
Markers 
Weighmen • 
Put out men • 

'•' 

• ~25-155} 
110-155 

. :::::} ~ ·. 

1 .. 
• h. ' '"' ~· 

. 7~1~J 

.. i 

... Numbe.:-

'f .. ' • 

. i ·• '3 
-· :. ' 

' 12 

" '; 41-

. . '' '. 294: 

· . Total: . ,492i 

It has been represented that earlier there ~as~ parity 
as between the .. pay 'scales· of skilled :workers; in. th~ 
Telecommunication· Factories and iri this organisation. 
With effect from January, 1966, the skilled workers 
in the Telecommunication Factories· were. brought' on 
to the scales of Rs. 11~180. while a corresponding 
revision in the case of the stores, organitsation was not 
made. Subject to the qualifications and duties · being 
comparable to those of similar posts in the Tele­
communication ·Factories we recommend ' that ; i the 
artisan posts in the existing· scales of Rs. 110----155/ 
Rs. 125--:-155 and Rs. 75=-110 may be given the re• 
vised scales of Rs. 260--400 and Rs. · 200-280 res-
pectively. · 

..... ,. ,, :.. 

203. The Sarkars are promoted from semi-skilled 
staff after ·a test and are responsible for receipt, . cus.:. 
tody and issue of stores and maintenance of the con­
nected . records. The Sarkars who perform similar 
functions in the . Telecommunication Factories ·are in 
the scale of Rs. 110-180. On a consideration of their 
duties and responsibilities and desirability ·of main­
taining internal parity with similar posts of the Tele­
communication Factories, we consider that they should 
be placed in the scale of Rs. 260-400. We, however, 
feel that for these posts there should be direct rec­
ruitment to the. extent of. 50 per cent of the vac~c~es. 

204. The pos~ of Yard Forenien Inch~rge 
(Rs. 205-240) are filled by promotion of Yard Fore­
men, Packing Foremen or Motor· Mechanics; and 
should be allotted the scale of Rs. 380-560, the same 
as recommended by us for the highly skilled grade I. 
For the. Yard Foremen and Packing Foremen, were­
commend the scale of Rs. 330-480, same as for the 
highly skilled grade II. · 



· .·2~5. Testing Organisation.-In the Testing Orga· 
msation under the J\,dditional Chief Engineer Tech· 
nical & Development Circle; there are 140 P<>sts of 
Testers (skilled) in the scale·of Rs. 110-155 and Test 
Room Assistants (senii-skilled) in the scale of Rs. 75-
110. The posts of Testers are filled by selection from 
Test Room Assistants who,· in tum, are recruited by 
promotion from urtskilled workers in the scale of 
Rs. 70-85. They are employed on testing electrical 
and mechanical equipment to ascertain whether they 
conform to. prescribed specifications. For the Testers 
and Assistant Testers we recommend the scales of 
Rs. 26().-..:;4-00 and Rs. 200-280 respectively. We 
would however, suggest that the Government may con­
sider recruitment of candidates with suitable technical 
qu~cations as Testers. · 
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. 206. P&T Civil Engineering Wing.-The cate­
gories of staff 'employed in this wing are the same as 
in the CPWI> Department, with similar com;titions· of 
recruitment and duties.· They may be placed .on the · 
pay scales recommended by us for the corresponding 
categories in the CPWD. There are 125 posts of 
Building Overseers, 119 in . the· ordinary grade of 
Rs. 180-380 and 6 in the Selection grade of 
Rs. 335--485_, which are not included in the P. & T. 
Civil Engineering cadre. Since theit qualifications 
and duties are identical with those of ·Section Officers 
in· the civil engineering wing, the exclusion of , these 
posts from the main cadre does not seem to be justi­
fiable. We understand that the Admiilistrative ·· Re­
forms· Commission. has recommended transfer of these 
posts to the civil engineering wing ;. and · we are in 
agreement· with this recommendation. · · · ·· · ·. · · · 

·201.·· P&T Dispensarles.-We · ·have.·. discussed 
the medical and· para medical staff ·in a. separate 
Chapter and the scales' of pay recommended ·.therein . 
should.· apply to the staff in these. dispensaries also~ .· 
. .. '. ·'' '; . ·. 
· 208. 1\fiscellaneous posts~-· For Sorters (Rs~ 100--
130) ·and Selection Grade Sorters (Rs. ·.125-155) 

· in the Telegraph Check Office,'. we recommend the 
s~e of Rs. 225-, 308 and' Rs. r 26~350 respec-
tively. . _ . . : . . 

There are 26 posts of .. Welfare. lnspe~tor8 , ~ . tlte 
scale of Rst 210-380 which are filled by selection 
of UDCs on . tenure basis. These should be allowed 
the scale of Rs. 425-~40. 

The Inspectors of. Postat' Life' Insuran~ are · on 
two scales namely Rs ... 210-380 (10 pests) and 
Rs. 130-300 (16 posts). Those m the lower scale 
carry a special pay .. of Rs. 40 per month. The posts. 
are held for a limited tenure. of 5 years and are filled 
by selection from UDCs having expenence of the 
Postal Life Insurance work. We recr.:mmcnd that all. 
these post~ be allotted the scale of R.'\. 425-640. · 
Theu w;U be no special pay in additi(ln. 
. 209. The posts of Instructors in the Postal, Tele~ 

graph and Telecommunication Training Centres are 
\ filled on limited tenure by persons selected froni the 
cadres of Inspectors, Engineering Supervisors. Lower 
Selection Grade Supe~ors, Telegraphists, Line Ins .. 
pectors etc. They are granted a special pay, which 
IS £enerally Rs. 20 per month for Time Scale or skill .. 
cd categories, Rs. 30 per month for the LSG officials 

and Rs. 40 per month for the Inspectors and Engi .. 
neering Supervisors. We recommend revision in the 
rates of these special pays to Rs. 30, Rs. 40 and 
Rs. 50 respectively. · · 

210. The remaining Class III categories which are 
common to other departments have been dealt with 
in the relevant chapters. There are a few · miscella­
neous residual categories or posts in the P. & T. De .. 
partment which are listed below. For these posts we 
recommend the ·scales indicated· against each:-· 

.TABLE XXXI 

Desi~ation · 

Modeller 
Security Officer· 
Physical Training 

Instructors . • 
AirconditioningJ Re­

frigeration Assis­
tants 

' . 
Garden Chowdhary 
Conservancy Ins-

. - pectors 

Sanitary Inspectors 

Total: 

XVI Class IV Staffs 

Number Existing 
Scale 

Rs. 
1 325-515 

325-415 

• 4 130-300 

• 29 130-300 

t!}::::: 
2 . 

so 

Proposed 
Scale 

Rs. 
550-900 
550-750 

330-560 

380-560 
260-400 

225-308 

211. The main categories of the' Class IV stall 
employed in the P. & T. Department' are shown 
below:- , . 

TABLE XXXII 

Designation Pay Scale 

Rs. 

Num­
ber 

· Jamadars .· . 80-1-85-2-95-3-110 1878 
, Munshies ... • 80-1-85-2-95-3-110 84 
Cash Counters • . 80-1-85-2-9S 38 
ShroffjPoddar Bill Sarcars 15-1-85-2-95 so 
Form Suppliers • • . · · • 15-1-85-2-95 12 
Test Category Oass IV 

(Peons, Orderlies, Pack-
. . , ers, Cooks. . Attendents, 

. Khansamas, Gatemen, 
Mail Peons, Letter Box 70-1-85 52660 
Peons, Runners Telegraph 
Messengers, Telegraph-
men, etc.) 

Non Test Category Oassl -
IV (Frashes, Sweepers, 
Scavangers, · Chowkidars, 
Watchmen, Malis, Gar-l 
deners, Watchmen, Bhis-
tis, Mazdoors Hamals, 10-1-85 21160 
aeaners, Rest House I 
Attendants, Ayahs, Me-
chanical/Electrical · Work­
men, Lascars, Battery-
men, etc. J 

Boy Peons, Boy Messengers 55-1-60 651 

Total:* 77133 

•Includes certain unclassified categories in Class IV scales. 



We have discussed in a separate chapter the pay 
structure of Class IV staff and the scales of pay of 
categories such as Sweepers, Peons, common to all or 
some departments. The scales of pay recommended 
by us for these common categories will also apply to 
similar categories of P. & T. employees. Here we di~­
cuss the specific proposals made on behalf of certain 
categories, peculiar to the P. & T. depart~ent. 

212. Boy Peons & Boy Messengers.-The Boy 
Peons and Boy Messengers are underage employees 
(between 16 to 18 years) who are employed on the·. 
same kind of duties as the adult Peons and Messen- . 
gers, except that they work only 6 hours a day and. 
tl1ey are not required to perform night c!utics, l'plit · 
duties, overtime duties or duties which involve mone .. 
tary responsibilities.. The Department has declared 
this a dying category and discontinued their recruit-· 
ment in a phased manner. For the residual number 
who may continue as such until their absorption in· lhe 
regular Class IV posts, we recommend . the scale of 
Rs. 160-2-170. . . ' 

213. Test and Non Test Categorles.-A feature' 
peculiar to the P. & T. Department is the classifica­
tion of the Class IV posts, which are in the scale of . 
Rs. 70-85, into test and non-test categories. The 
distinction turns mainly on the· literacy qualification 
essential for recruitment to the test., Category. The 
Jl. & T F~derations and affiliated Unions havc.claim­
ed that the test category staff, by virtue of their lite-· 
racy qualifkations and a certain degree ot '>kill acquir­
ed in the performance of their work, deserve to be 
treated as semi-skilled. They' have, accordingly pro ... 
posed a higher scale for the test category than for the 
non-test category. In other Departments and Minis-· 
tries also there are Class IV categories corresponding· 
to the test and non-test categories but no such dis .. · 
tinction has been drawn between them· on ·the basis 
of literacy qualification, as the requirements ·of· lite­
racy in one case are balanced by other considera­
tions, such as unpleas~ntness or arduousness of work 
in another. We feel that weighing the· qualifications 
and duties of one category against those of another, 
there is hardly any justification for prescribing a 
higher scale for the test category than for the non­
test category and all of them should be on the same 
scale viz. Rs~ 185-220. 

214. The non-test category staff have no avenue of 
promotion unless they are absorbed in the test cate­
gory through a literacy test, as and when vacancies 
become available. Further; for appointment to the 
test category posts, the Boy Peons and the Extra­
Departmental Agents get preference over the non-test 
category staff. We think that . the non-test category 
staff .should be provided all reasonable facilities for 
acquiring literacy and given due priority for 
absorption in the test category.· Further, they should 
be eligible for· promotion to higher posts in the same 
way as the ~est category staff, provided they have 
passed the literacy test and possess the requisite 
qualifications. 

215. Telegraphmen.-There are two types of Tele­
graphmen employed in the Telegraph. Offices, namely, 

the Telegraphmen ( Out-do.or), who deliver the tete~ .. 
grams to the addressees arid the -Telegraphmen (In•; ' 
door), who stamp and . · carry · telegrams· between · 
various points and sections in the . telegraph ·offices. 
Th~ Telegraphmen (out-door)·. had claimed equation:.· 
with the Postmen before· the Second Pay Commission ·· 
as also before' the JCM 1 Board of ·;Arbitration, .in··. 
1968. The claim was rejected by bothi the bodies. It: 
has again been· pressed strongly J before us · on1 subs.~­
tantially. the: same grounds, ·namely that• their: beat; 
covers. a wider area. than that ·of· Postmen and ·their! 
duties are. more strenuous, involvmg . night duty and 
contact with· the public.··. We are·not satisfied, that the.: 
claim. for parity with Postmen: is tenable as· the · re .... , 
cruitm.ent qualifications for Postmen • are~· higher. ·and 
they are also required to pass a departmentaJ.·test ·of• 
a. higher . standard.; Besides,·. the duties· of Postm.en;..­
involving a.S they do financial . responsibilities:..:-.are 
more onerous: and ·varied. . The alternative" demand • 
of Telegraphmen for; party with other categories; in··· 
the scale of Rs. 75-95. is also difficult to.; sustain.: 
Further;, recently· the Telegraphmen ·(Out-door) haveJ 
been made ip.terchangeable :with: the ;; Telegraphmen• 
(Indoor) .. ·We,. therefore;. ~nsider it proper to equate· 

- Telegraphmen with the other test categories. . ·. .· : , '. ·• 
' ·• • ~. j: .J' -~ .•. _+ • • ~ ' ~ -~ • '. -

216. For Telegraphmen (Outdoor) there is an, in­
centive scheme· which provides for incentive·payments. 
for messages delivered beyond the prescribed standard 
of out.:.turn; a trip incentive· arid' a: proficiency. ' bonus'. 
The unions have proposed 'that ,'the' rates~ of these· 
payments should be improved and the incentive earn..;; 
ings should be· reckoned as pay for leavy salary· and : 
pension, as was the case· earlier ·with the. task-work: 
earnings, under the "task-work-system',' .. ··we; ')ind· 
that the present scheme' makes ·a distinction; between,' 
those who were under the ·"task-work-syste~'' · oa· 
29th August, 1962, before being brought under this· 
scheme. and those to. whom.jt, was extended: subse .. ~ 
quently. The rationale for this differentiatioll is not . 
clear and it appears to us that. there is scope . for 
making it uniform and · simple by 'relating· the : pay­
ments solely: to· the output above the standard norm. 1 

We, accordingly, suggest that the •Government may· 
evolve a 'suitable ·scheme, keeping·.in ·view· the· above 
suggestion:, We, are; however, unable· to , accept 
the proposal for treating the incentive· earnings as· pay; . . 
as they represent ·additional payments for giving out .. · 
turn ·above the norm, and· by· their, very· nature· they 
are different. from. the 'task-work~ earnings', available· 
earlier under 'task-work-system' to the ·'task-work-· 
messengers', who were granted merely a subsistence.' 
pay, very much lower than the ·regular scale of pay. : 

-~ ' ' . ~ 

217. It has been pointed out tha~ the standard out-· 
turn for the Telegraphmen (Outdoor) has been fixed 
on the basis ·that a cycle is used but neither a cycle · 
nor a cycle allowance. is provided. . Since their b~at 
and outturn are fixed on the assumption that a cycle · 
will be used, we recommend the grant of the cycle 
allowance to them if cycles are not provided. , . 

f ' 

218. The P & T unions have a grievance regarding. 
the divergent standards adopted in different branches . 
of the department for sanctioning th~ posts of Jama­
~ars. .II!- .the ?ostal branch, every 20th class· IV post 
m a diVISion 1s upgraded, while in the RMS branch· 

-



every 1 S th post under a Record t Office is upgraded. , 
In the Telegraph Traffic Branch, instead of upgrada­
ti.on, additional posts are s·anctioned office-wise, the 
standard being one J amadar for 20 Oass IV posts in 
a large Telegraph Office and one for 10 in a small 
office. There are no posts of J amadars in the Tele­
graph Engineering .branch, Returned Letter Offices, 
Postal Stores Depots1 ~tc. There ·is a demand f~r , 
creation of these posts,. m all the branches, on a um- . 
form basis viz. at 10 per cent of the Oass IV: posts. 
V{ e suggest that. all the Oass IV. posts in the existing 
scale of Rs. 70-85. in a division or sub-division be 
pooled together. branch-wise for purposes of determin-.. 
ing the number of posts of J amadars and such posts 
should be created according to a uniform standard, by 
upgrading~ the existing posts and not by creating addi­
tional posts. _ .The Telegraphmen · have.. complained 
that their chances'·of _promotion- are limited as the 
grade of Rs . .75-· 95 is not available in the Telegraph: 
Traffic .. branch.. They .have. proposed creation. of a 
selection grade for them and . revival of the promo­
tional ~ategories · of Munshis etc.- which have been: 
abolished. . 111 view. of our recommendation that:posts: 
of·'Jamadars should. be created on a uniform. basis in. 
all branches, it . does not seem ·to ·us· that any other 
action is called for. · . · · 

~ • ' • ' • ~ ~ # :. ' I. • ; 1 ; ' . .· • .-

."219. We have already--stated in Chapter 18 that' the 
J aliladars iri thG P & T De_f)artment,. who are on higher: 
s~ale of~~ 80-119 .an~l. are -~~t.n:tsted: w~th ~uper-_ 
VlSOry duties should be placed. m the reVIsed scale 
of Rs. 200-260. :_ For the other departmenta1 posts 
in the existing scales· ofRs. 8Q-:-110 and Rs. 75-95 

· we ·:recommend the_. corresponding revised scales of 
~s~: 20~260. and 190-240 respectively. For. the' 
posts·· of Cash· Counters, who are on the· odd scales of 
Rs. · 80-95, we recommend· th~ scale of Rs. 190-
240. - . . - . ' 

' . 
~""VII-General and Spe~i~ Conditions of Service of 

; , P & T Staft · - -- ' . · · ·. . · · · 

· .. 220~' The P &_ T
1 Fedetati~ns. and the category-wise 

b~anch Unions affiliated to them have emphasised the 
special and peculiar conditions of service of the P & T 
operating categorie~. . In this connection- it has been 
suggested by the Federation of National P & T Orga­
ni~ations that iii; case it i~ ~ot -possible _for· us to \exa­
rnme the complamts of the ~taff in this regard in detail, . 
we~ should · make.- a · specific . recommendation for ap­
pomtment of an. Expert Committee to go into the 
whole matter, on the lines of a similar Committee set 
up by the P & T Department in 1948, on the recom­
mendations of the. First Pay Commission. \Ve do not, 
however, think that there is any need for setting up of 
another ~xpert Co~mittee as the basic issues. appear 
to .be farrly clear. We have- dealt with the general 
aspects of hours . of work, weekly otis, holidays and 
overtime allowance. ·separately*. Here we examine 
certain . cotpplaints. · and anomalies concerning. the 
P_ & :r operating staff. 

221. Holidays.-· At present, the operating categories 
are . entitled, to 9 effective holidays in a year (includ­
ing 3 National Holidays), as against 16 public holi­
d,lys; 2 restricted holidays and 12 Second Saturdays 
to which the staff in the administrative offict..s are en-

•cbapter 61 
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titled. As the operating staff get casual leave for 15 
days in a year as against 12 days for the office staff, 
the former have a net disadvantage of 18 days. It 
has been forcefully argued that this wide differential 
has the effect of reducing their per hou~ wage in an 
unintended manner. We have discussed this matter 
separately* and spelt out certain proposals designed to 
narrow this differential .. 

In regard to the 9 holidays available at present, 
the suggestions are that the staff may be allowed to 
choose them and if they are required to work on these 

. days, they should be monetarily compensated for the 
loss -of their holiday. We understand that the depart­
mt:nt has recently decided to allow the staff the choice 
of their holidays, subject to exigencies of service .. We 
recommend that in case an employee is required to 
work on such days on account of. operational require­
ments he should be compensated for the loss of his 
holiday by grant of one day's salary at the end of the 
month., · 

222. Weekly Off.--Tbe P & T Federations have 
proposed that the RMS staff working in the sections 

.. and the· 'call dutt staff in the- Telegraph EHgineering 
·branch, who are at present not entitled to a weekly 
off day shou!_d be given this facility. Generally, a 
rest day is already in-built in the weekly duty pattern 
of the RMS staff /working in the sections a'ld we do 
not consider it necessary to earmark a weekly off day 
separately in adslition. However, the staff working · 
in . the RMS sections having one or two sets may be 
required to work every · day and we feel that they 
should be entitled to a weekly off. Certain categories 
of the maintenance staff of the Telegraph Engineering 
branch are placed on 'call duty' i.e. they are liable 
to be called on duty at ~y time in the interest of 
service to. attend to faults, interruptions or other 
emergencies. Normally, it is not possible to fix regular 
duty hours for them but their normal work is usually 
light. · Our view is that they should be allowed a 
'weekly off', wherever this can be arranged by the 
pooling of staff located at the station. Where this is 
not possible, the staff called up for duty on such an 

· off day should be given compensatory leave on another 
convenient day. As 'call duty' seems to be irksome 
and.not popular, there should be a system of rotation 
of such staff between the 'call duty' and 'fixed duty' 
posts. 

223. Alternate Set System.-Under this system the 
duties of staff in certain RMS Mail Offices are ros­
tcred in sq.ch a manner that on alternate days they 
ate required to work for 12. to 15 hours al a stretch 
(e.g. from 5 p.m. to 6 a.m. next morning), and in bet­
ween two _spells of such duty they get a rest of 36 
hours or so. The Federation of National P & T Or­
ganisatio~s has demanded. abolition of this system as 
such dut1es are .very taxm'g. The National Federa­
tion of. P & T Employees, on the other hand, has 
proposed that the meal relief of half an hour, admissi­
ble at present should be increased to one hour as two 
days~ duties are pedormed in one spell. \Vc undcr­
stan<1: that the present system is working satisfactorily 
~d Is actually not unpopular with the stali, as other­
Wise ·they would be required · to perfonn night duty · 
every day and the 'sets' would terminate and start at 



odd hours in the night. In the circumstances we do 
not advocate any change. Also we consider a relief 
of half an hour adequate for purposes of taking meal. 

Another proposal of the RMS Unions is that· the 
weekly hours of work for the RMS Transit sections 
Fhould be reduced from 48 to 36, as in the case of 
sorting sections. We think that the present difference 
in the working hours is justified by the difference in 
the nature of duties performed in the two types of sec­
tions and we do not recommend any chang~ in this 
behalf. 

224. Split Duty: Certain categories of the operating 
staff are required to perform split · duties. In such 
cases the staff not provided with quarters in the office 
premises have a duty period of 7 hours instead of 
8 hours. The grievance of the staff in regard to the 
split duty rs two-fold, namely, first, the net reduction 
in their duty hours works out to half an hour cnly 
as staff not required to perform split duty· have a. net 
duty. time of 7-112 hours, taking into account the half 
an hour lunch break allowed to them~ and secondly, 
split duties involve additional discomfort and expendi­
ture in attending the place of duty twice during a day. 
The demaJ!d is for increasing the time allowance to 
one hour in addition to grant of the u~ual lunch break 
of half an hour or for grant of a cash allowance in 
addition to the existing time allowance. We do not 
agree with these proposals.· However, we recommend 
that the necessity for the split duty should be review­
ed and wherever it can be dispensed with, it should be 
done. Where it is inescapable, the Government should 
take steps for providing . quarters near the place of 
duty to the _staff _required to perform such duties and 

1i 

priority should be accorded in the matter of · allot­
ment and construction of quarters for them. 

·225. Outstation Allowance.-The RMS staff who 
travel in the RMS Sections are granted an 'outstation 
allowance' instead of the usual travelling allowance, 
in case the period of absence from headquarters in 
connection with such duties exceeds six hours. ~ For 
the period of stay in localities wh<?re ·a.· higher 'rate of i 
daily allowarice is admissible, the normal rates'of o11t-(; 

. station allowance are enhanced by 20' per cent.· ; 'Jber. 
main grievance_ of the RMS Unions ·is that ihe· exist.o:! 
ing rates of this allowance are very low· as compared !~ 
to the usual rates of travelling and dailyallowanc~ arid l 
they are not revised with the revision· iri the daily' al~ 
lowance rates. We recommend that the rates 'of· the!· 
outstation ·allowance. should be. fixed by the: Govern .... , 
ment, as a percentage of ~he d;aily' allowance; · ~aJdng :· 
into accoun,t that at the outstations staff are' provided 1 

with the free furnished rest houses. and services ;of ~a l 
cook -cum-attendant. . . l ,; .. · ··. _ .->.. -.: .. 't !J; ·J: rr: ~ rf' 

·-- • . · ·, , : . .. : ., .- _ .. 1 ' r· (f' 

246. Nigh~ Halt Allowance~~Cert~ ~~t~gorie~~1 of" / staff e.g. Mail· and Cash Overseers; Yillage ··Postmen~-~ 
Linemen, Runners etc. who· travel ·· constantiyJ within' 1 

their respectiv~ beats or jqrisdiction are granted, in­
stead of the usual travelling allowance,- a . night _halt . 
allowance when they spend· the 'night away from the' 
headquarters while on such duty. This allowance has . 
been sanctioned by~ the Government on the basis. ol) 
the recommendations of the Second Pay Commission~) 
We do not agree with the proposal that thisll ~taff) 
should be granted the-usual tr~velling aJ!owap.ce ,~s, ,o,r1 
tour. Here too, we recommend that the rates , O( 7 

such an allowance should be fixed as· a percentage' 'cir' 
the rates of the daily allowance~ . .· . . · 

· .. '~. : .... ,, r1 



CHAPTER 24 

1\UNISTRY OF DEFENCE 

The . Ministry -{.)£ Pefence is organis~d into three 
Departments, _ viz., tlie Departments of Defence, 
Defence Production and Defence Supplies. The civilian 
personnel under the Ministry of Defence also cover 

_ those employed in the three Services Headquarters and 
a • number of inter-Service Organisations like the 
Joint - Cipher Bureau, Research and Development 
Organisation, Directorate General of Armed Forces 
Medical Services, etc., _ and the military. training 
establishments. In -these inter-Service Organisations 
as also the Service Headquarters, the civilian employees 
work side by side with Service personnel and some of 
the posts held by them are interchangeable _ between 
them and the Service· personnel. - . . . 

-/ 

2. The distribution of posts under the Ministry 
of .Defence in the different - classes and pay scales 
is ' -~as given in the table below · · 

Oass 

Class 1 . . -
aassn ... 
·aassm .-
Oass IV' -·~ · 
Workshop Staff 

Class I - Posts 

TABLE I 
I 

No. of scales 

; ' 

. , 
- . ' 

-46. 

. 33 :. 
101 

~. 10 
57 

No. of 
·posts 

6,679 
. 6,312 . 

1,17,442 
1,56,787 

. - ' 3,09,963. 

5,97,185 - ; -

· 3. Most of the Class I posts under this Ministry 
are borne on standard pay ,scales or are held by officers 
of the al!~India and Central Class I Services. We 
recommend that these posts should be placed on the 
appropriate revised scales of pay recommended 
by us. In subsequent paragraphs, we have suggest­
ed - specific changes with regard to certain posts 
or classes of posts peculiar to this Ministry;-
. 4. The details- of the posts on Administration 

_ and Stores side are given in the table below: 

TABLE II 

(In Rupees) 

No. of Scale 
posts 

Civilian Staff Officer (Equip- 22 740-30-800-50-1150 
ment) in Air Force 

Civilian Stafi' Officer (Ord- 12 740-30-800-50-1150 
nance) A.O.C. . . . 

Dy. Assistant D. G. of Stores 740-30-800-50-1150 
(Civilian) in D.G.A.F.M.S. 

Staff Officer (Training) 1 800-40-1000 
in Navy 

Civilian Staff Officer Grade 1 800-40-1000 
II in Defence Services 
Staff College 
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We have satisfied ourselves that all these posts 
at this level, can be placed on the standard- Class 
I senior scale of - Rs. 1050-1600. The Services 
Headquarters concerned with these posts have also 
informed that the duties attached to these posts and · 
, the workload justify placing these posts on the senior 
Class I scale .. 

5. The Naval Stores Organisation is headed 
by the Director who is on the scale of Rs. 1600-
100-1800. The post of Joint Director in this organi­
sation is on the scale of Rs. 1300-60-1600 
and three posts of Senior Naval Stores Officers are 
on Rs. 1100-50-1400. · These posts are borne on 
standard scales of pay and should be placed on. the 
appropriate revised scales of pay recommended 
by us. The Class I posts below the level of the Senior 
Naval StOres Officer are borne on odd scales of pay; 
the Naval Stores Officers (11 posts) are- on the scale 
of · Rs. 1100-50/2-1250 and Deputy Naval Stores 
Officers (28 posts) are on the odd scale of 
.Rs. 740-35-950. We are not satisfied that so many 
levels are needed in the Naval Stores Organisation. 
We recommend that the two scales prescribed for the 

·Deputy Naval Stores Officers. and the Naval 
Stores Officers should be integrated and given the 
scale of Rs. 10?0-1600 . 

6. In the MES, there are 6 posts of Senior Admini­
strative Officers, Grade I on the scale of 
Rs. 800-40-1000 and there are 10 posts of Senior 
Administrative officers Grade II which are on the -
Class II scale of Rs. 740-30-830-35-900. The 
Engineer7in-Chief has proposed that these t~o grades 
should be merged and placed on the mtegrated 
scale of Rs. 700-1250 in existing terms. Since 

· there are two more levels of Administrative Officers 
in Class II below the Senior Administrative Officer, 
Grade II, the number of levels in Class II alone works 
out to 3 at present. We feel that there is unnecessary 

-multiplicity of levels and scales for this category of 
posts and recommend that the posts of Senior Ad­
ministrative Officers, Grade II and Grade I should 
be combined and placed on the scale of Rs. 1050-
1600. 

7. The post of Civilian Gazetted Officer, Grade 
I (Equipment) in the Air Force on the scale of 
Rs. 900-50-1250 is filled by promotion of persons 
holding posts for which we have recommended above 
the scale of Rs. 1050--1600. Air Headquarters 
have informed us that the duties and responsibilities 
attaching to this post have increased considerably 
with the expansion and modernisation of the Air 
Force. \Ve feel that there is justification for up­
grading· this post and recommend that it should 



be given the scale of Rs. 1300-1700. For the post 
of Joint Director in Air Headquarters and 
in the Directorate General of Inspection held by 
officers of the AFHQ Civil Service, on the scale 
of pay of Rs. 1300-1600, we recommend the 
scale of Rs. 1500-1800. 

8. Besides Service officers, civilians are· also · 
employed in the military training establishments, 
e.g. the National Defence .Academy (NDA), as 
principals, professors, readers and lecturers. Gen­
erally the posts are on standard Class I scales 
like Rs. 400-950 for Lecturers and Rs. 7()()-1250 
for Readers or ;\ssistant Professors. For th:ese 
posts, it would be sufficient to allow ·the appropnate 
corresponding pay scales that we have recommended. 
We have therefore, discussed only such posts· 
as require , our specific recommendations. 

9. In the NDA at Khadakvasla, the pay scales 
for the Lecturers, Readers and Principal were 
revised in December, 1970 as follows :. 

:Lecturer 

Reader 

Principal . 

Scales before 1970 
Revision 

lin Rupees) 

Revised Scales 
(1970) ' 

400-400-450-30-600- 400-40-800-50-950 
35-670-EB-35-950 with special all-

700-40-1100-50/2-
1150 . 

1300-60-1600 

owance of 
Rs. 150 p.m. · -

700-50-1250 · with 
special allowance 
of Rs. 200 p.m. 

1600-100-2000 

At the same time, the decision was taken to 
prescribe the scale of Rs. 1100-50~1300-60-1600 
with a special allowance of Rs. 250 p.m. for the 
post of professor to be established from 1st· July, 
1971. The reasons given for these substantial increases 
were the difficulties experienced. in recruiting and 
retaining persons of the requisite· ~alibre ; the im­
plementation of the reco~mendat10~s o~ the N~A 
Syllabus Revision Commtttee _resulttng m the f8:1S­
ing of the standard of the syllabus ; the relattve 
isolation of Khadakvasla ; and the academic staff 
being "not able ~o sup.plement ~~eir income ~y earn­
ings from exammership or tuttlon fee unlike the 
academic staff in the Universities." : 
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10. We feel that there is some case for the grant 
of special allowance to the civilian teaching st.aff 
in the NDA to compensate them for the relative 
isolation of Khadakvasla. We do not see, however, 
any reason for 'prescribing differential rates for the 
special allowance. In. vie'Y of the improvement 
that we are suggesting 1n · the scales of Reader 
and Professors, we recommend that special allowance 
should be paid at the uniform rate of Rs. ·tso per 
month to the Lecturers, Readers and Professors 
at the NDA Khadakvasla. We recommend for­
the post of Professor the scale of Rs. 1500-1800 
and for the Principal the scale of Rs. 1800-2250. 

11. For · the 'one post" of Registr~r. in tlie NDA: . 
on the scale· of Rs. ·400-950, the Directorate of 
M:litary Training have proposed upgradation to bring. 
it ~t par with the Readers. The qualifications prescri-~ 

. bed for this post are a Second Class Master's Degree · 
with 5 years' experience and: a· Degree. or' Diploma, 
in teaching· as a desirable qualification~ '.~These­
qualificaticns are" comparable · with. those prescribed 

-for direct recruits to the post of Reader~ ·The NDA 
Syllabus Revis~ on Committee had · also recommend· -
ed, the· equation of the post of _Registrar with that 
of ' Reader. We;- therefore~ ·- recomp1.end' that the­
Registrar's post may be placed on' the scale ·of 
~~. _1050-160~: - ' ' ' > • : l d -

12. Regarding the post · of Principals __ . in- insti"'. 
tutions other than the No A,· our. recommendation& 
are. as under. : . . .· ·" t ··\ . . .. · ·: ~- .·, · _, ~: ·• 

· ·~ ; ' ·.(In.· - Rl;lp~s) __ : ... _ ·;.. r! •,, 
i i l ~ 

.:i 

_,: ·-, ,. ; J • 

15. There is one post of Reader under the Direc­
torate of Military Training which is ori the scale 
of Rs. 700-40-1100. The qualifications prescribed 
for this post are comparable to those prescribed 
for similar posts eJsewhere under -the Ministry of 
D~fence _ and we recommend that this; post shquld 



also . be placed in the .. standard scale rccommc_n4ed 
by us for Readers,. viz • . Rs .. 1050-1600. , ._ : .- . 

' ··' . . . ... ... . . . ' . ~ . . -
1 ~ : • -. • • f ·' 

: .. '16.· In·; the Canteen St~res·. · D~partment, . there. 
is .. onlyone pc;>st. which i~ on an odd scale <?f.pay 
viz~; the, post _of.General Manager .~d Chatrman,. 
Board of Admini~tration •... The extstmg ~cal~. of ; 
this 'post is Rs. 2~100-2500-125/~-27.50 .. .It app~ars . 
that· this post is generally filled . by mductmg a rettr~d. 1 

Service Officer.· We· were also informed th3ltrecrutt ... ' 
ment' rules'for this post are yet to ~e. finalts~d. .w~ ·. 
recom.lnend' that. ~s post sh_~uld ·, . be plac~d on. 
the scale . :of R~. 2250-2750. .; r .. • , r. · · · · 1 , ., . . ... ... -. -. 

f' - : -· - '_: t ... ,..-, 
17. In the Naval Headquarters thethree pos!s of 

Director Naval Design; Director; Naval Construction; 
and- :\Varship Producti~i:f Superintendent a~e on the· 
scale ofRs~ 1600-100-1800. We have been tnformed 
that these po.sts .. are ,held at present by persons 
who have graduated in· Naval Architecture from 
recognised . foreign institutions,. but• in /future these: 
)"ill· be filled- by Naval ~fi\c:er~. _The Naval Head~~ 

. quarters have ~tated that the·sca.Ie of these pos.ts ~as• 
fixed in relatiOn to the pay scale of the Pnnctpal 
Staff officer who was then a Service· officer of Commo­
dore's rank. Since then' ·1 the 'post of Principal; 
Staff . officer has been upgraded to the rank· of. 
Rear Admiral and the maximum ,<:>fthe Commodore's, 
pay scale has also been increased by ,Rs •. 200.' · We 
feel that· it would: be: appropriate·. to upgrade these 
three posts to \he level of Rs. 1800-100-2000 in 
existing terms __ '- ~nd. we,_ therefore, recommend . 
for.-. these posts the .scale of Rs. I 2000-2250., r ; 
~.~ -,:·.! •. ~,: .... __ f' ;·. )!!~:!~ ... l~\, l ;- .. 

-..._·~~r: ."."l --~-- ·.-•, r •• (:, ::!~.fi ,--~-' .J 

-·_:.:is, .. Th~rt;:' are~ 4-. ~p6sts' t of . ·Dredging . Masters 
unde~, ~he) Naval •. Headquarters· on the :odd scale 
of ,Rs •.•.. ,900~40-1100-50-130Q. •:-These .posts . are 
fill~d. 1 .by ,petsons. holdin~: ·.the Master M~r.iner 
Certificate~ of. Competency tssued by the ; Mtmstry 
of: .,Transport and ~-Shipping ~ · for foreign 
goiiig-jhips. We. recommend .for these posts the scale 
of,Rs.: ·}209:1,800~ u ,._.· ,_ · .-_·. · 

• 1 • •; j • . • ·-~ ' ' . ,-' .. ' ' . r • . I '. . • ~ • ' , ~ r I •' ' 

· ' · 19'.' Under· the 'Arn:jy Headquarters,. there , are· 
3 posts of Assistant Directors (Military Farms) 
on .. the. odd scale of. Rs~ 900-50-1200; These posts • 
are.· fi.lied .. by·, promotion from the grade of Deputy 
Assistari(Directors (Military Farms) on the scale 
ot· Rs.1:-~740-900i We: recommend for these. posts 

· th:~r _scate . of Rs._ · 1 05()-1600. : , : . . .. . 
,·;._·~ N , • ~ I'· .. _,i :J : '1 ••• 

· ·: • 20~ ~There are .five · isolated :posts in 'the Joint 
Cipher; Bureau ' and ·. one . of Technical Engineer 
Officer in the · DGAFMS, borne on the scale of 
Rs. 700..40-i 100-50/2-1150 which. are filled by promo;. 
tion.' For these posts also, we- recommend the scale 
of R.s. 1050-1600. - · · , · -' . · - . . . . . ' 

21. In the Directorate ·General of National 
Cadet Corps, the scale of the post of Lady. Staff 
officer, Grade II bas been ·revised in August, ·1972, 
fro in Rs. · 400-950 to Rs. '400-400-450-30-600-35-670 
EB-'35- 950~ 50- 1150. We are unable to understand 
why. this odd scale ,has been devised for this solitary 
post since this does not seem to· be the prescribed 
scale · for any ·other post under the Government 
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of India. The qualifications prescribed fot · recruit- · 
· ment to this post are a second class D~gree, knowledge 

of female education and experience in planning and 
administration without any specified minimum period . 
of,such experience. Considering the prescribed quali­
fications and the duties involved. which are mainly . 
staff duties in assistance to the Lady Staff officer, 
Grade I .. We recommend for this post the ·scale of 
Rs. 700-1300. • ~J • 

·' . 
. 22. The Air Headquarters have made a proposal 

in regard to the soJitary post of Civilian Photo Inter­
pretation·· Officer (Rs. 400--400-450-30-600-35-670· · · 
EB-35-950). Besides justifying the proposaJ on grounds 
of duties and responsibilities, the Air Headquarters · 
have stated that a comparable post in the Indian 
Agricu1t"Q.ral Research Institute (IARI) which · 
is an aut.onomous · organisation, is borne on the 
scale of R~. 70)-125:> which scale should also 
be given to the post in the Air Headqlla.rters. We 
have compared the prescribed qualifications and find 
that. the experience required in the case of direct 
recruitment to the ·post in the IARI is 7 years 
as against . the 3 years prescribed for the post 

. in the Air Headquarters. We also find that 
the scale of this post was revised from the 
earlier Class II scale of Rs. 350-800 to the exist­
ing Class I scale of Rs. 400-950 in the year 1963.­
We recommend for this post the scale of Rs. 700-1300. 
~' 1 ,... • 4 • \ 

23~ In the Air Headquarters there are two posts 
of . Civilian Aeronautical Inspection (Armament) 
officers in the scale of Rs. 400-950. The incum­
bents ' of these posts have represented that they 
have been discharging difficult -and hazardous 
duties in connection with the categorisation and 
disposal of . suspected ammunition and explosives 
including the disposal of unfused bombs ever since their 
recruitment in 1949 and that they have not earned· 
even a single promotion because there are no higher 
posts " for them. The Ministry of Defence have 
confirmed that these two officers have always been. 
relied upon . for the . demolition of unserviceable 
explosives and that they have been made responsible. 
not only fot: safety of the personnel and .. equipmeri.t · 
employed in ensuring effective destruction of explosiv­
es but· also of the safety of civilian life and property .. 
We feel that in view of the duties and responsibilities 
and the · hazard attendant upon the . work, both 
these posts should . be · placed on the scale of 
Rs. 1050-1600. · 

Class II Posts 

24. Of the Class II posts under the Ministry 
of . Defence, excluding those covered elsewhere,: 
the. largest number, i.e. · 541 are on the scale of­
Rs. 350-800 which · is a segment of the standard 
Class II scale . of Rs. 350-25-500-30-590-EB-. 
30-800-· EB- 30- 830- 35- 900. There are a few posts 
on the scale of Rs. 400-800 which too. is .a segment 

- of the standard scale of Rs.- 350-900. On an exami­
nation of the qualifications prescribed and duties· 
attached, we ·feel that all these posts should be· 
placed on the scale of Rs. 650-1200. 



25. Out of the 541 posts on Rs. 350-800, 158 
posts are those of Ordnance Officers (Civilian) 
Stores in the Army Ordnance corps who have no 
promotion prospects. We are informed that during 
the 2nd World War these posts were filled through 
direct recruitment for which a D:!gree was the 
prescribed qualification and that barring a few, 
most of the direct recruits have not earned a single 
promotion and are stagnating at the maximum 
of the scale of Rs. 350-800. To relieve the severe 
promotion block to some extent, 10 posts were 
created on the scale of Rs. 740-1150 in the year 
1968 Direct recruitment to the· post of Ordnance 
officer (Civilian) has been discontinued for some 
time. It was also brought to our· notice that many 
of these officers were given charge of posts normally_ 
tenable by Service officers, but without giving 
them any charge aJlowance for the assumption 
of higher responsibilities. The demand for grant 
of charge allowance to these officers was supported 
by the Master General of Ordnance during oral 
evidence. We would recommend that whenever 
these officers are appointed to posts involving higher 
rcsponsibilites, viz. those normally tenable by 
Majors, they should be given a charge allowance 
of Rs. 200 p.m. · 

26. As for the remammg Class II posts,. our 
recommendations are as . under 

Posts (No. of posts) Existing scale-

(Rs.) 

Proposed. 
scale 

(Rs.). 
·I · I 

Assistant Director of 475-25-5()()..30-830-35- 1 
Music (1) 900 

Administrative Officer 590-30-800 
Grade I in the M.E.S. 
(26) 

Manager Printing Press 500-30-800-EB-30-830 
in Navy (1) 

Indian Naval Distri- 590-30-740-EB-30-830~ 
buting Authority (1) 35-900 

Dy. Assistant Director 1 
(Military · Farms) j 
(13) 

Officer Supervisor in 740-30-830-35-900 
Ordnance Factories (10) 

Staff Officer (Civilian) · 
in the Navy (1) . · 

I . 

840-1200 

j 
Masters in King George•s 

School (61) 30-680 -- -- -
325-15-475-EB-25-500-} 

Managers Grade II/ 
Assistant · Managers 
in Canteen · Stores 
Department (26) 

Administrative Officer, 
Grade II in the MES 
(99) 

Labour Camp Officer 
in the AOC(l) 

350-25-500-30-590-EB- 650-960 . 
30-650 - . -. 

450-25-575 } 

3so-25-5~-3o-59o. . 
650-960 .. 

27. The posts of Civilian Assistant Security-Officers 
are on the scale of Rs. 325-15-475-EB-20-575. We 
recommend that these posts which exist in theMES 
(11 posts), AOC (23 posts) and DGI (8 posts) should 
be given the scale of Rs. 550-900. 
3 Fin. 

rJS 

Class ill Posts 

28. The bulk of the Class III po~ts u~der fue Ml: 
nistry of.Defe~ce has .been discussed already.in chaP: 
ters dealmg w1th office staffs. and ·common categories 
including workshop staffs. Of the _.remaining,· ,the 
majority consists of posts· of, non:-tec~ical ,superr 
vis&rs in the various establishments under .the· Minis:" . 
try of Defence. The table below gives the number . 
of such posts in different pay scales in the Ordnance 
Factories and the Heavy Vehicle Factory/. (HVF), · 
Avadi :~. · · ' · ,, : · ';·': .·· .' J .. 

TABLE III 
.. 

No. of posts · 
under :t ·, ·t.:.: . 

Designati~n . . - . . ! ~rd- · : H. V .F: Scal~srli~ rRi.) -.~; . 
. ; ~~~ 1' Av~dL_ . '., . ~. :·:-:' ;i;, ·. 

Foreman . - . 23 ' . : . 4 450-25-515 !·.:: .. 
Asstt Foreman ... ., : ;32 . -~ I: 5 370-20-450-' ::, .:1 

·, '36'~'- 9. 335-15-425 .. ~,d 
1233_, ·· 1 · 13 : 25~to~290::ls-> · • 

Chargeman, Grade I . . 
Chargeman, Grade Ii · •. ' 
· '· ~ 1 ;_r ~- ; · ,. i : :.: ( ; · ~ · ·.,~: 380' . .,.r~~' 

Supervisor 'A':. 
Supervisor 'B' 

1053 . . 11, ·' 205-7-240-8~280 ' 
811. · ... 35. 150-S-115-6-' . 

· r. 205-7-240·::' l 
! t, r · • 

.. • . ·-· l 

"- ~ '• .. i . 

/ '29. ·The duties of these staffs consist- mainly of 
supervising the work of labourers and the w.ork con­
nected with ·the maintenance . of' the. various .. estab­
lishments in the factory estate. This often involves 
working side by side with the staff employed in the 
workshop which factor is largely responsible for the 
similarity in the number of supervisory levels on both 
·sides. Up to the.Ievel of. Chaigeman, Grade II (Rs. 
-250-380), the scales prescribed· for the non-technical 
:supervisors ·and th~ workshop supervisors ~e tlie 
same but above thatJevel, the scales for the former 
are shorter segments of the -S9ales prescribed for the 
workshop supervisors. This would be evident from 
the table below :- .. -" 

Name of the post 

Foreman 
Assistant Foreman 
Chargeman Grade 1· 

TABLE IV 

Scales in the 
Workshop 

Rs. 

.• I 

Scales for the 
non-technical 
Supervisor-y 
staff:c 

Rs. ,._ · 'I 
450-25-650 450-25-515 
370-20-450-25-500 370-20-450 

· 33S-15-485 ·335-U-425~ 

30. The unions have demanded that there· should 
be parity . as between the scales prescdbed for the 
workshop supervisory staff and for these categorief 
because the present distinction is not justified. · · Th~ 
work entrusted to the non-technical supervisors. i( 
the factories under the Defence Ministry is not di~ 
similar· to that entrusted to the 'non-technical supez} 
visory cadres. elsewhere and we feel that their ~cal~ J1 

. {"' 



should be in conformity with the pattern proposed 
for the non-technical supervisory cadres in other 
departments.·· Accordingly, we· recommend that the 
·grades of Chargeman, Grade .I and ·Assistant Fore­
man ~ou!d be integrated into a· combined grade and 
given the scale of Rs.' 550-150. For the posts of 
Foreman· (Non-Technical), we recommend the scale 
of Rs. 700-900. ,. '· · · · · 

.,. ' ; 

; ·: 31. At the level of the-Chargeman, Grade II and 
below, the scale on the non-technical side are the same 
as prescribed for corresponding posts in the work­
shops, viz., Rs. 250-380, Rs. 205-280 and Rs. 150-240. 
The Departmental Co1nmittee set up by the Defence 

· Miriistry (kriown a8 the Devanath ·Committee)," which 
examined the grade structure of supervisors on the 
workshop side recommended the amalgamation of 
the two grades ofsupervisors borne on the scales of 
Rs. 205-280 · and · Rs. 150-240 into one grade of 

· Rs.150-300. We have beeniriformed that this recomm­
endation was accepted by_the Govermnent and orders 
issued in August, 1970 .. On the non-technical ~ide; 
however, two grades of supervisors on the scale of 
Rs. 205-280 and Rs. 150-240 are still continuing. The 
Unions representing these ·employees have asked for · 
amalgamation of the two. . grades and this has also 
been supported by the representatives of the. Defence 
Ministry during_ oral evidence as·they· felt the number 

.. of existing levels to be larger than necessary. We, there-. 
fore, recommend that all posts of Supervisors 'A' and 
~supervisors 'B' on the scale of Rs..205-280 and Rs. 150-
·240 be placed :on the. single· scale of .Rs. 330-560. 

. For the posts of' Chargeman, Grade. ll; ·which need · 
only be designated as ,Chargeman (Non-Technical) 
in future, .we. recommend_. the scale of Rs. 425-700. · 

_. . .... .,. , ~·~ ~' '": - '. -- - . 

•. ', r '3i. In the R &_: D <>rganisation/ Di~ect~rate Gen­
·er3.I c:>f IrtSP~.ct.ion< and Electrical and Mechanical 
Engineers,' the~e are. two ·grades of non-technical 
supervisors ori the sciUe' ·of. Rs., 150-240 and Rs. 130-
:205 .. _;We_do no~ firi.d the need for continuing these 
two, levels, ~f non-te~hnixa1 supervisors and we suggest 
that these may be amalgamated and placed on the· 
~e of.Rs. 330-480. We would suggest that these 
posts should in future, be filled ·by promotion from 
the lower clerical or workshops posts and that 
direct recruitment need not be -resorted to. - . . 

3i For.·. the posts' of non-technical supervisory' 
staff at Class III level in the Military Farms Depart­
ment and ·the· Remounts and·· Veterinary -Corps; we 
recommend as follow . :-

·"" 

Designation. · No.·or Existing Revised · 
posts · scales · scales 

(Rs.) .. ' (Rs.) 
Manager (Farms) 34 210-530 425-800 
Supervisor • . 122 .lS0-300 330-560 
'Assistant Super~ 138 - 125-180 290-400 
: visor 
r 
Sub . · ASsistant 172 110-155 260-350 
, Supervisor 

16 

34. The Military Intelligence Directorate em­
ploys a complement of censor staff at Headquarters. 
The number of such posts and their pay scales are 
as under :- · · 

Post (No. of posts) 

Supervisory Examiner (8) 

Examiner (51) 

Sorter (7) · 

Existing pay scales 

(Rs.) 

· 270-10-290-15-380-EB-15-
425 

• 175-6-205-7-240-EB-8-280-10-
300 . 

• 130-5-175-EB-6-205-7-212 
-----------------------------
We have been informed that considerable recruit­
ment difficulties are being faced and that many of 
those who are selected for these posts leave their jobs 
to the determent of efficiency of the organisation. 
The Director of Military ln!elligence has proposed 
that the Sorter should · be gJVen the same scale as 
th~. clerks in the upper division, the Examiner the 
same scale as the Assistant in the Secretariat and 
Supervisory Examiner the scale of Rs. 325-515 in 
existing terms. We find that at the level of Sorters 
the qualification prescribed is a Degree and ·at th~ 

·level of Examiners, where 75 per cent of the vacancies 
are filled by direct recruitment, the qualification pres­
cribed is a Degree (preferably Master's Degree) with 
knowledge of foreign language. Considering the 
recruitment and · retention difficulties · and the 
qualifiCation prescribed, we recommend that Sorters 
should be given · the scale of Rs. 330-560, the 
.~xaminers ~e scale of Rs . .425-600 and the Super­
VIsory Exammers the scale of Rs. 550-150. · 

35. The Armed Forces Headquarters and the inter­
Service Organisations have a few posts of Proof Rea­
ders, Copy Holder, etc. in their small presses. We 
recommend the scales shown below against each :-

TABLE V 

(In Rupees) -

Existing Proposed 
scale s~e 

Proof Reader/Junior Proof 150-240 330-480 
Reader (7) 

Proof Reader/Senior Proof 168-300 380-560 
Reader (3) 

Copy Holder (11) (3) 110-147 260-350 
110-180 260-400 

Reader Grade I (10) 168-300 380-560 

Reader Grade ll (1 0) 150-240 330-480 

Printing Assistant (1) 210-425 425-700 

Layout Expert (1)' ~ . 335-485 550-150 
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36. In the Military Engineer Services · (MES) 
there are 530 posts of Meter Readers on the scale of 
Rs. 105-3-135-EB-4-155. This scale was fixed by 
the Second Pay Commission at a ti.me when the quali­
fications prescribe~. were wor~mg knowledge of 
English and the ab1bty to keep stmple accounts. The 
Meter Readers in theMES have represented th~t the 
qualifications have since been revised to Matncula­
tion and that they should be given the LDC's scale. 
We feel that this would not be justified looking to the 
work-content of the job of a Meter Reader and due 
to their having been provided a p,romotion outlet 
to posts of Store-keepers, Grade II on the. scale of 
Rs. 110-180 along with Storemen and Packers, Grade I 
of theMES. We, therefore, recomp:1end that posts 
of Meter Readers should be placed on the scale of 
Rs. 260-350. 

37. In the Military Training Directorate, there 
is one post of Indian Music Instructor on the scale ,­
of Rs. 325-15-475 and two posts of Manuscript 
Writers-one on the scale of Rs. 175-6-205-7-212 and · 
the other on the scale of Rs. 175-6-205. We recom­
mend that the post of Indian Music Instructor for 
which a Degree in music is the required qualification, 
should be placed on the scale of Rs. 550-750 and both 
the posts of Music Manuscript Writers for which the 
qualification required is a Diploma should be placed 
on the scale of Rs. 380-560. 

38. In the Joint Cipher Bureau, there are 129 
posts on the odd scale ofRs. 200-250-10-290-15-320-
EB-15-425-EB-15-530. This scale seems to be special 
to cipher staff and it is also prescribed for the Cip­
her Assistants in the Ministry of External Affairs. 
A substantial jump of Rs. SO seems to have been 
provided in the beginning for the reason that a person 
recruited to this post has first to complete his training 
satisfactorily before he can. be expected to discharge 
the duties of the posts. We feel that a better arrange­
ment would be to prescribe the same scale for these 
posts as recommended by us for the Assistants in 
the Secretariat with the provision for grant of three 
advance increments on satisfactory completion of 
training and we recommend accordingly. 

39. In the Canteen Stores Department, there are 
a few posts of Managers, Grade I, which are on the 
scale of Rs. 210-10-290-EB-15-320 and of Zonal 
Managers which are on the scale of Rs. 320-15-425-
EB-15-530. We recommend that the posts of Mana­
gers, Grade I. be placed on the scale of Rs. 425-600. 
for the posts of Zonal Managers, we recommend the 
scale of Rs. 550-800~ 

40. Two posts of Hostel Superintendents in the 
Navy are on the scale of Rs. 210-10-290-EB-15-350. 
The Naval Headquarters have urged improvement in 
~his scale of the ground that the duties of the Super­
intendents have increased considerably and that they 
should be placed on the scale of Rs. 250-380 in exist­
ing terms. We find that there are 7 posts of Hostel 
Superintendents in the Military Training Directorate 

which. are on the scale of Rs. 250-10-290-1S-320-EB-15- "'· 
425. The qualifications prescribed Tor the. posts, in · 
the Military· Training, (M'f) Directorate are: higher• 
since a Diploma in catering is also a requi~ed .quali­
fication. We, therefore, recommend that the posts 
of Hostel Superintendentin the Navy should be placed 
on the scale of Rs. 425-640 and .. those in the : MT 
Directorate should be placed ·On the scale. of 
Rs. 455-700. · · 

'. 41. Photostat ·Operators (2 postsj .. and' Ai-tlst. 
Modellers (4 posts) are on the scale of Rs. 205-7:-
240-8~280.- We feel, that all these posts should be 
placed on the . scale of Rs. 425-600.. Photostat 
Operators and Modellers who are borne today on the 
scale of Rs. 110--155 should be placed on the scale • 
of Rs. 260:-400. ·' 

· 42. 39 posts .of Booking Clerks in the Ca~teen · 
Stores Department are today on the scale of Rs. 85-
128. The qualifications required· for this ·post are · 
Matriculation with experience in booking cinema 
tickets. We recommend for these posts the scale of 
Rs. 260--350. . 

43. In the Ordnance .Factories, there are 1523 
Checkers on the scale of Rs. 105-3-135 employed on 
non-clerical duties .. They generally assist the . clerks 
in the computation of time for labour or preparation 

· - of statements etc. The pos~s are filled by promotion 
from Class IV staff such as Record Keeper, Record 
Supplier, Junior Gestetner Operator, etc., who have • 
passed the 8th standard: Some ·of the unions and· 
federations have suggested the merger or this category . 
with the lower division clerks on the ground that 
the duties are similar. ·In our view equation of these· 
posts with those of the LDCs will not be justified and 
we suggest that the Checkers may be placed on the 
scale of Rs. 225-308. 

Class IV Posts · 
. ~ 

44. Of the approximately. 1. 6 lakh posts in Cl~ss, 
IV. under the Ministry of Defence, most pertain to. 
categories which we have already covered in our chap-

. ter on Class IV staffs or to artisans who should be 
given the appropriate replacement scales that we have 
recommended. We discuss below certain categories 
for which specific proposals ha~ been urged before 
us. 

45. In the Directorate· of Mechanical Transport . 
(Air Headquarters), the Lascar$ (Greasers) are on 
the scale of Rs. 70-85 along with ·other Lascars. The 
Air Headquarters have urged that the. duties of J.as­
cars Greasers (MT) are more onerous_ than those of ' 
other Lascars and are, in fact, coniparal>Je to the 
duties performed by Lubricators/G.reasers in the 
Navy and Fitter Mate in the Ordnance Depots who 
are on~ the scale of Rs. 75 .. 95. Air Hea~quarters 
have urged that the Lascars (Greasers) in the Air 
Force should be given the scale of Rs.-75-95 in existing 
terms. We recommend -th~t these posts should be 
placed on the scale of Rs~ t9o.-:-240. . . ~ . . ' 



46. The Directorate of EME (Army Headquarters) 
have proposed that the disparity in pay scales of 
Packers employed in the EME and the AOC should 
be removed and the scales for Packers in EME im­
proved. The present position is as under :-

' ' E.M.E. A.O.C. 

Rs. Rs. 

Packer (Ordinary) • • 15-l-85-l!B-2- 85-2-95-3-110-
95 . EB-3-128 . 

• 85-2-95-3-110- 100-3-130-EB-
EB-3-128 . . 3-142 

Packer (Special) 

----··-----
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In the EME, there are only 21 posts of Packers (Ordi­
nary) and 17 posts of Packer (Special). The Direc­
torate of EME has also stated that the duties of Pack­
ers in the EME ·are, if anything, more onerous than 
thos~ perform~d by thier counterparts in the AOC. 
Durmg oral ev1dence, the Master General of Ordnance 
also supported the proposal'made by the EME Dir­
ectorate. We, therefore, recommend that Packers 
(Ordinary), whether in the EME or in the AOC 
should be given the scale that we have recommended 
for semi-skilled tradesmen in the Workshops •·iz. 
Rs. 200-280 and the Packers (Special) in both thes~ 
Organisations should be given the lower of the two 
scale~ that we have suggested for the skilled trades­
men tn the Defence Workshops, l'iz., Rs. 260-350. 
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CHAPTER 25 

I' 
!. 

:MINISTRY OF EDUCATION & SOCIAL WELFARE 

. Th~ Ministry of Education and Social- Welfare 
consists of three D.!partments-Educatiori, Culture 
and Social Welfare. _The D~partment of Education 
generally deals with those aspects of education which 
fall within the central sphere viz., :the central -uni­
versities, scientific and technical institutions' of na­
tional importance which are wholly or In' part financed 
by the Centre, co-ordination and determination of 
standards in scientific and technical institutions.'for 
higher education and research. · Its other activities~ 
relate to the propagation and development of Hindi 
and Sanskrit, UNESCO programmes;· and . grant 
of scholarships including those offered · by · foreigq 
countries. The D.!partment of Culture, . .whicli was 
formed in March 1972, is concerned with the general 
development of Museums, P.ro~?ti~~ ·of I fi~e _. ~r~~~ 

TABI.E 1 

~ ,f,. " 

1 

1. Deptt. of Education (Sectt.) • 

2. Anthropological Survey of India 

3. Directorate of Adult Education . ' 
4. Central Hindi Directorate 

5. Commission for Scientific & Technical Terminology • - .. 
' . 

6. Directorate of National Fitness Corps 

7. Asian Institut~ of Educational Planning & Admirustration . 

8. Dir_ectorate of Practical Trainin~ in Mining, Dhanbad 

9. Northern, Southern. Western and Eastern Regional Offices. 1 

r .. 'TOTAL 

3. We shall deal here only with the posts which 
are special to the three departments' in the Ministry. 

4. The Department administers the Educational 
Advisory Cadre comprising the General' and the 
Technical Wings. The officers of this cadre perform 
secretariat functions in the Department, in. respect 
of subjects relating to education. Though they 
have no ex-officio secretariat status, it has been 
intimated by the Department of Education that 
there is no·· functional difference vis-a-vis . other. 
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se6-etariai ; p:fficers at comparable levels~ '::;the present~ 
composition ·of the cadre is given. ~e~ow :~ .· · -J: t l 

.., . ' . . . . ' . ~ 

Designation 

(1) 

Class I: 
Educational Advi!!er (Tech.) ; · 
Joint Educational ' Adviser i ; , 

(General) 
Joint Educational - Adviser 

(Tech.) 

No. , Existing scale · 
.. (Rs.) , . : . 

(2) . (3) .. 

. ' . l 

t :. ' ,.2500:-125/2-2750. 
':. :3 . . . 2000-125-2250:2 

·.11 ; ,• 
1 -"· 

·i ,.."··. 



so 

Designation 

(I) 

Dy. Educational Adviser­
General 
Technical 

Asstt. Educational A~vfser­
General 

. , Technical . . 
Education Officer- . · . 

Class 11: 

General 
Technical 

Asstt. 'Education Officer-: 
General • · 

: Technical '' 

No. Existing scato 
(Rs.) 

(2) (3) 
·-------

6 l .1100-50-1300-60-
4 f J600-100-1800 

lS \ 900-S0-1250 
3 f .. 

6 \. 700-40-900 . 
2f 

13 · \ ·· 400-25-S00-30-
4 f 590-EB-30-680 

I 

5. The posts of Assistant Education ··officers 
(General and Technical) are to be filled to the extent 
of 75% from among M.A.'s or M.Sc.'s or B.E.'s 
with 3 years of appropriate experience; the other 
25% of the posts were filled by promotion of Tech­
nical Assistants, ordinary grade (Rs. 210-425}, 

~ or ·Technical· Assistants,' selection _grade (Rs. 325-
575). Since some years direct recruitment has ,been 
suspended pending a reorganisation ·of the advisory 
cadre and the posts of Assistant Education Officers 
. are being filled entirely by promotion of Technical 
Assistants· (ordinary grade and selection grade). 
The posts of Education Officer~,(General~ and··Tech.;; · -- · 
nical) are 'filled half by promotiOn of Asststant Edu­
cation . Officers and half by· direc(. reciuitthent 1 of 
Master's. degree holders or· B.E.'s with S years of 
appropriat~ experience. . In the techni~al cadre 2?% · .... · 
of the posts of Assistant · Educational Advtser 
and Deputy Educational Adviser are ·open to 'direcf' 
recruitment, . the duration of experience required 
being seven and ten: years respectively~ The ·pro­
visions ·are . identical in the ·general _cadre, but in 

·addition to· this,) 25% of the posts are to be filled 
by :transfer: on deputation <?rdinarily not exceeding 
l and 4 years, of persons working in the universities · 
or other posts dealing with education. under the 
Central or State Governments. While the ·post 
of Joint Educational.Adviser (Techn~cal) is normally 
filled by promotion, in the case of Joit:tt Educational 
Adviser (General) ·a provision has recently been 
made for filling l/3rd of these posts by promotion and 
-2f3rds by lransfer ·on ·deputation or short term con .. 
tract. It iS also understood that the Ministry proposes 

. to fill the. post of Educational Adviser (Technical) 
by .direct .·recruitment,from a field which includes 
Directors of in-stitutes o( technology,- Principals of 
engineering colleges etc. . . . . _ - · 

: 6. We .understa~d that the provision for late~al 
induction -at several levels in· this cadre has been 
made deliberately so n to attract persons who have 
been in close touch with university teaching and 
educational administration . in the · field. In· fact 
the associations of Central Education· Officers placed 
much reliance on this aspect while demanding im­
proved pay scales. They have urged that the salary 
of Education Officers should be comparable .to that . 
of university Readers who are in the scale of 
Rs. 700-50-1250, and that the Joint Educational · · 
Adviser should be on the same scale as the Joint 

Secretary since the work in the two posts is com­
parable. 'For the intermediate levels of Assistant 
Educational Advisers and Deputy Educational 
Adviser they proposed the scales of Rs. 1100-1600 
and Rs. 1800-2000, respectively. The Secretary 
of the Ministry expressed the view that the scales 
should be such as to attract suitable talent not only 
for direct recruitment, but for transfer on deputation, 
and that these should therefore be comparable with 
those of the university staff of the appropriate level. 
He was also in favour of putting the Joint Educational 
Adviser on par with the Joint Secretary. 

· 7. A demand has been made that the pay scales 
of the different levels of the university teaching 
staff and the different grades of the educational 
advisory cadre should be equated on the ground 
that both compete for the same kind of talent, train­
ing and expertise. We do not, however, think 
that it· is feasible to establish such a strict equation 
since the normal work in the two spheres is different; 
so are other conditions· of service. We, however, 
recognise · the importance of maintaining a broad 
comparability and recommend the following scales 
for the officers of the educational advisory cadre :-

Designation Proposed scale 

----~---~~--------------------------
Educatioal Adviser (Tech.) • Rs. 3000-3500 

Joint Educational Adviser (Tech-
nical & General) As for Joint Secretary 

-- Deputy Edueation,al Adviser • 

Assistant Educational Adviser 

. . 
Education Officer • 

Assistant Education Officer 

• As for Deputy Secre­
tary. 

' 
• As for Undar Secre­

tary. 

Rs. 700-1300, with a 
provision for upto S 

· -advance increments in 
the appropriate cases. 

Rs. 650-960 

There are a few other posts of Deputy and Assis­
tant Educational Advisers (Sanskrit), Education 
Officer (Sanskrit), and Assistant Education Officer 
(Sanskrit and Statistical), which are on the same 
scales as the. corresponding posts on the general 
and technical wings. The appropriate revised scales 
as recommended above should apply in their cases . 

8. Gazetteers · Unit : The Gazetteers Unit com­
prising one Editor (Rs. 1300-1800) and seven 
Compilers (Rs. 700-1250) is ·engaged on the revision 
and publication of the volumes of Imperial Gazetteers 
of India. Compilers are directly recruited from 
among M.A.'s in Indian History or Economics 
with 3 years' research experience. The post 
of Editor is filled by promotion of Compilers. 
The representatives of · the Compilers urged that 
their posts should be merged with the Educa­
tional Advisory Cadre. Except for one post, the 
other Compilers' posts are temporary and the unit 
is to be wound up after the work of the revision of 
the gazetteers is complete. We are not in a position 
to recommend that the posts should be merged with 



the Educational Advisory Cadre. We recommend 
· the revised scales of Rs. 1050-1600 for the Compilers 

and Rs. 1500-2000 for the Editor . ... 
Designation No. of Posts 

2 
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9. Other CL1ss· I Posts : The' ~ther Class I posts 
in the Secretariat of the D.!partment and our recom- · 
mendations th~reon are given below _ :...:... · 

Existing Scale Proposed Scale 
-------~-__;_ ____ __;_ __ - ~~; \ (' 

3 4 . I 

(Rs.) (Rs.) 
Programme Adviser I. · · 1800-100-2000 2000-2250 
Director (Planning & Coordination) 
Officer on Special Duty (Sanskrit) . 
Zonal Editors - • .• . 

1600-100-2000 1800-2250 . 
1500-2000 
1300-1700' 
1200-1600 

1 
2 
1 
n 
1j 

1100-50-1300-60-1600-100-1800 
11 00-50-_1400 

Special Officer (Book Promotion) 900-50-1250 ' 
Hindi Officer . • . 
Special Officer (Adult Education) 700-40-900 700--1300' . 

with a provision for upto 5 · 
. advance increments in the 
appropriate~ cases._ ·· · 

Deputy Director . 
Senior Scientific Officer. 

1 
1 

700-40-1100-50/2/1250 ' . 105~1600 f. 

400-400-450-30-600-35-670-EB-35-950 700-1300 

10. Other Class 11 Posts The distribution of Class II posts is given below -------------· -----------·------·--·----~----· -~ ·-·~_:•.· ;_ .·· ,_ .. _. __ _ 
Designation 

Special Officer (Copyright) 
Technical Assistant (SG) 

A demand has been made that the scale of. the 
post of Special Officer (Copyright) should be revised 
to Rs. 900-1400 as for the Deputy Registrar of 
Trade Marks in the Ministry of Industrial Deve­
lopment on the ground that the Special Officer also· 
acts as a Deputy Registrar in respect of Copyright 
on books, in addition to his othei;. duties. This 
superficial similarity, need not be given much weight, 
as the two posts otherwise seem . to differ a good. 
deal. The official witnesses agreed that the respon­
sibilities of the Special Officer were not of the same 
level and complexity as that of the Deputy Registrar 
of Trade Marks. Further, while the Special Officer 
(Copyright) is recruited 'from among law gmduates 

-------- ----
Designation No. 

-------
1 2 

Existing Scale ·No of Posts 

(Rs.) 
350-25-500-30-590-EB-30-830 

. ' 325-15-475-EB-20-575 · 1 
1 

'11 ' .I ~ .. 

... 
~ ...... 

with 5 years' law practi~e, 'the Deputy Registrar ·of 
Trade Marks is selected from among law graduates 
with about 15 years' professional experience including 
5 years' judicial service. or 15 years' experience in 
the Trade Marks Registry of which at least 5 years 
should ·be as Asstt .. Registrar (Rs. ·. , 700~1250). 
Accordingly, we· are unable to agree to the demand 
and recommend for· this post the scale of Rs. 650-
1200~· J • \ . ! \ \ } '' .. \ .. l . 

. 1 . The Te~hnical · ~ssistant (Selection i · _<;Trade) 
snould be m the· scale of Rs. · 550-900. . -· · . · ·· · 

.: ,, .· , . . ·.. . . , . ' ·... I .·.• 

. 11~: Class' Ill & Class IV Posts :'The. distribution 
of tJ:lese '1 posts ~nd our reco~mendatio:'?-· thereon 
. are gtyen below_ :- " 1 . , i, 

-----,-----
. Existing Scale Proposed Scale 

3 4 

~Rs.) · (Rs.) 

Sales Assistant 1 320-15-425 550-750 
Technical Assistant (O.G.) 57 210-10-290-15-320-EB-15-425 425-700 
Hospitality Attendent 2 80-1-85-2-9 5-EB-3-11 0 200-260 

12. Anthropological Survey of India : This is 
a subordinate office of the Department of Education 
and is headed by a Director (Rs. 1600-100-1800). 
The Director is chosen on contract for 
five years from among candidates having a Master's 
Degree in Anthropology and credited with important 
contributions to the subject, judged by his published 
works. He should also possess some administrative 
experience. The departmental candidates are eli­
gible for the post. There is direct recruitment to 
the post o( Joint Director (Rs. 1300-60-1600) the 
qualification requirements being similar to those for 
the Director. There is one post of Deputy Director 
(Rs. 1100-50-1400) which is filled alternately by 
promotion and by direct recruitment. In the latter 
case ·the qualification requirements are similar to 

3 M of Fin./73-6 

those of the Joint Director and Director. Below 
the Deputy Director, are the posts of S~perintending 
Anthropologists (Rs. 700-50-1250), which are filled 
by promotion from Anthropologists {Rs. 400-950). 
There is direct recruitment to 75% of the posts 
of Anthropologists for w~ich the. qual~fica~ions. are 
M.A. in Anthropology w1th spectahsatlon 1n -etther 
physical or cultural anthropology and two years' 
research experience ; the rem~ining . 25 % posts . are 
filled by promotion from Assststant An~hropolog1sts. 

· The Radiologists ·and· the Psychologists ~re also. 
in the scale of Rs. 400-40-800-50-950 and the I;inguists 
and Administrative Officer are in the standard Class I 
Junior Scale. There is direct recruitment to all 
these posts. · 



I 

13. The Class 11 posts are those of Assistant 
AnthtC?pologists (Cultural/Physical), Assistant Psy­
chologists, Assistant Linguists, Curator, Bio7Chemist 
etc. These are in ~he standard Class II Scale and 
there is direct recruitment or promotion up to 50% 
of the posts. For Research Associates (Rs. 325-
15-475-EB-20-575), -lhe qualification prescribed for 
direct recrl!itment is hlso a· Master's degree in anthro-
pol~gy. ' 

14. The association ·of officers ~f. the Anthro-
I ' 
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pological Survey had demanded an integrated scale 
for the Class II level and the Class I levels up to and 
including the Joint Director. We do not think that 
such a long scale is necessary. However, looking 
to the work carried on by this Survey, we feel that 
an· upward revision of pay scales at higher levels · 
is justified. Accordingly we recommend the follo­
ing scales for the Class I and Class II posts in the 
Anthropological Survey:-

Designation No. of Posts Existing Scale · Proposed Scale 

Director 

Joint Director 

Deputy Director 

.l 

Superintending Anthropologist 

2 3 

(Rs.) 
1 1600-100-1800 

1 ' 1300-60-1600 

1 

3 

1100-50-1400 ' 

700-50-1250 

. Anthropologist (Cultural/Physical) Radiologist;"\. . 
Psychologist · • · · • · • • ' f 22 · 

· Linguist, 
Administrative Officer 
Assistant Anthropologist 
Assistant Psychologist ; 
Anatomist · 
Bio-Chemist . . . 
Human Ecologist Asstt. Linguist Cur~tor 

Junior Administrative Officer 

Research Associate-· l • 

400-40-800-50-950 } 

Standard Oass I Junior 
2 '. 
1 

} 24' 
·- ; 

350-900 
; ·, 

·,,f 

/ , 10::350-800 

. 22 ; 325-575 

.t' .• ' 

'l 

4 

(Rs,) 

2000-2500 

1500-2000 

13~1700 

ll00---1600 

7~1300 

650--1200 

650--1200 

550-900, 

15. Class Ill and Class IV Posts : The Senior 
Technical . Assistants · (Rs. 210-425) have more f.r _ 
less the same r qualifications prescribed ·for · dir t · 
recruitment as .Research Associates~ namely a M s­
ter's · Degree with specialisation in Physical· Anthro­
pology or cultural, Anthr<)pology etc. The' Junior 
Technical Assistants ,(Rs. 150-300) are required 

to. have a. Bachelor's Degree. For the posts of 
· Senior Technical· Assistants and· Junior Technical 

Assistants,' we recommend the scale of Rs. 425-700 
_and Rs. 330-5~0, respectively.' 

' 

Designation No. 

2 

Cine Technician . ; 1 

Sound Technician 

~} 6 
Cartographer 

Publication Assistant . 2 

Model1er 3 

Publication Oerk-cum-Proof Reader. 3 

Ethnographical Col1ector 1 

Head Collection Tender 1 

Collection Tender . l 
Field Guide. :I 14 Painter Markman 
Carpenter 

- 16. Fo~. the remaining Clas~ III and Class IV 
posts our, recommendations ·are given below . 

· Existing ~cale Proposed Scale 

3 4 

(Rs.) (Rs.) 

210-425+S.P. Rs. 50/- 470--750 with no special pay. 

210--425 425-700 

210---320 • 425-600 

130--300 " 290--560 

13~300 . 330--560 

100-3-130 225-308 

. 85-128 225-308 

8~-tlO 200-260 

-
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. 17. Directorate of Adult Education : · The Direc­
torate of Adult Education is a subordinate office which 
advises the Department of Education on matters 
relating to adult education and adult literacy pro­
grammes. The Director (Rs. 1100-1600), the Joint 
Director (Rs. 1100-1400), the Deputy Dir~ctors 
(Rs. 700-50-1250), and theAssistant Directors (Rs. 400-
40-800-50-950), are all directly recruited from aniong 

M.A.'s/M.Sc.'s with the appropriate background and ·, 
length of experie.n~e~ This. Directorat~ was formerly' 
a part of the National Coucll of Educational Research 

·and Training and some of the incumbents carcy their:_· 
earlier scales, for example, 4 ·of the ·1·Technical Ass1s-· . 
tants are on Rs. 210-530 with the rest being o·n Rs.210-· 
425. We recommend .the following scales for ,the' 
various posts peculiar to this organisation :~ · · 

.-· ! • / ' ' 

Designation No. of Existing Scale · Proposed Scale 
Posts . • · (Rs.) . (Rs.) ,. ·. ;1 . t • 

Director • 1 . 11~50-13~60.1600 . : ··.15ro-:t8oo , ,_ 
Joiat Director 
Deputy Director . 

1 1100.50.1400 1 '13~1700' . 
' .. 1100--1600 " . 5 700.50-1250 

Assistant Director . 9 . 400-40.800-50-950 I • ~ .. . ' ,, . . '' 70o.:;-1300 l '.,:. ,'' 

Senior Technical Assistant 4 325-575 
Technical Assistant 

Technical Assistant 

. 4 . 210--5301. 

3 ""-. 210--425 j 

18. Central Hindi Directorate : The Central 
Hindi Directorate is a subordinate office of the De- r. 
partment of Education and looks after the promotion 
and development of Hindi and the implementation 
of programmes for its propagation, particularly in the 
non-Hindi speaking States. It is headed by a Direc- ·. 
tor (Rs 1300-1800), who is recruited direct from among ! : 
M.A's in Hindi or Sanskrit or Linguistics.with research 

~50--900' ,f . i I 

425-700 with ~existing in• · 
cumbents on. , ... . 

. 4 posts continuing on Rs. 425-
: ~ 800, . ' ' ; ' ,-· . 

experience ·in Hindi or sa.n:skrit: · M~st ~f ··. the other 
posts in this Directorate are also· filled by direct· re­
cruitment for which the predominant requirement is 
M.A. in Hindi or Sanskrit with appropriate teaching . 
or research experience. -Keeping in view the. quali:­
fications · prescribed for direct recruitment • -~~ those 
posts, we recommend the following scales ~-:-- ·' 

~ . . ~ ' ' 

• 
· Designation 

-------
Director • 
Genet al Editor 
Deputy Director 
Regional Officer . • 
Editor/Assistant Director 

Assistant Education Officer 
Research Assistant/Evaluator 
Technical Assistant Bibli-
ographer · 

.. 

No, of Existing Scale 
Posts (Rs.) . 

1 1300-6o-1600-100-1800 
1 1100-50-1400 
3 900-50-1250 
2 700-40-1100-50/2-1250 
7 700-40.900 ' . . ' .. 

• 
; ' I 

13 · 400.25-500.30-59o-EB-30.680 
49 . 325-575 
14 "\. 
4 f 210-425 

Proposed Scale • 
. · (Rs.)' · ' 

~ \t L 
1 sro-:-2000 · · ·- . . 

.. ' ' 1300--1700'' i ' ' 

· As for Under Secy. 
1050--1600. 
700--1300, . 

with a provision for upto . 
S advance increments in the 
appropriate cases. 

:- 650--960 
550--900 

425-700 
' " 

17: Commission for Scientific and Technical Ter­
minology: 

Recruitment Rules have . not been. finalised.· There 
are 6 posts of Principal Scientific Officers in the rather 
odd scale of Rs 1000-100-1500 for. which thet;e is 
direct recruitment from among M.A's, M,Sc.'s, B.E's 
or medical graduates, according to requirements, 
with about 5 years' experience of teaching or termino­
logical work. Afte! tapng into accoun~ the !lature of 
work in this orgamsat1on and the quahficatlons pre:­
scribed for direct secrUitment to the various-posts we 
recommend the following scales :-

The Commission for Scientific and Technical 
Terminology, a subordinate office of the Depart­
ment of Education, is concerned with the evolution of 
scientific and technical words and terms in Hindi. 
It also covers terms in the Humanities and the Social 
Sciences. It is headed by a Chairman (Rs. 2500 
fixed) andhas five other Members (Rs 1750 fixed.) 

Designation No. of Existing Scale 
Posts (Rs.) 

Chairman 1 2500_ 
Members . . . 5 1750 
Principal Scientific Officer 6 1000-100.1500 
Editor (Hindi) . 1 10~50-1400 
Deputy Director . 3 900-50-1250 
Linguist . • l -.Do. 
Sr. Research Officer 26 7oo-40.900 

Research Officer 8 4~680 
Technical Secy./Research Asstt. 101 325-575 
Technical Assistant 16 210--425 

~· ---

- Proposed Scale 
· (Rs.) 

2500 
1850 
1500--1800 
1300--1700 

As for Under Secretary 
Do. 

As for Education Officer in 
the Department of Education. 

650--960 
550--900 
425-700 



· 20. ·Directorate of National Fitness Corps: The 
National Fitness Corps was formed in 1965 to replace 
the then existing programmes of (a) Physical Training 
in schools, (b) the National Discipline Scheme (NDS) 
and (c) the Auxiliary' Cadet Corps (ACC). It has 
now been decided that the National Fitness Corps 
organisation should be decentralised and passed on 
to fhe control of the State Governments. The Ins­
tructors of the National Discipline Scheme who had 
joined the National Fitness . Corps are to be trans­
ferred to the State Governments. The emoluments 
of the Instructors are to be protected. The transfer 
is said to be in the process of implementation under 
terms to be mutually agreed upon. Since tbjs orga- ·. 
nisation is now in a transitional stage, . we do not 
think it would be necessary for us to recommend an 
revised scales. 

21. The Asian Institute ·of Educational Planning & 
Administration, New Delhi ; · 

As it is a temporary organisation we refrain from 
making any recommendations. 

22. Directorate of Practical Training ~n Mining, Dhanbad 

This Directorate formulates schemes for the 
practical training of graduates and diploma holders 
in Mining Engineering and M.Sc.'s in Applied ·Geology 
it also helps the traines to secure suitable employ-

. ment. There is direct recruitment to the posts of 
Director (Rs. 1600-1 00-1800), Field Officers (Rs. 
1100-50-1300-60-16 00) and, Supervisory Officers 
(Rs. 4 00-950). In respect of the Director and Field 
Officers the requirement is a degree in Mining Engi­
neering or its equivalent and, a First Class Mine 
Manager's Certificate of competency. The professional 
experience stipulated for eligibility is 10 years and 
7 years, respectively. For the Supervisory Officers 
a Degree in engineering (mining), electrical or mechani­
cal) or M.Sc. in Applied Geology is required together 
with experience of mine working. Our recommen­
dations in respect of these posts are given below: 

------------ --·-------------~------~------~----------------~----------~~-----Proposed Scale Designation . . . No. of Posts Existing Scale 

Director , 
Field Officer , 
Supervisory Officer 

Department of; Culture 

t. 

2 
3 

23. The . Department of Culture administers the 
Archaeologicat:S~rvey, the Museums, the Archives 

1.[ 

• 

TABLE ll 

• 

. r 

1. Archaeological Survey of India. New Delhi 
2. National Gallery of Modern Art. New Delhi 
3. Indian War Memorial Museum. Red Fort, New Delhi · 
4. National Archives of India, New Delhi 
s: National Museum, Ne~ Delhi · ,. .. t' 
6. National Library. Calcutta 
7. Central Reference Library, Calcutta 
8. Central Institute of Indian Language, Mysore ~ 

TOTAL . 

.. 

24. Archaeological Survey of India:-The activities 
of this organisation include exploration, excavation . 
and conservation of sites and monuments connected 
with history, pre-history and proto-history. It. also 
maintains a chain of archaeological museums. 

25. The survey is headed by the Director General 
(Rs. 2500-2750). The post is filled by ·direct recruit­
ment on a contract basis for 5 years. The limit or" 
5 years does not however apply if a departmental 
officer is selected for the post. The D.G. is assisted 

(Rs.) (Rs.) 

1600-1800 1800-2000. 
1100-1600 1500-1800 
400-950 700-1300 

• 

. and the Ccntral_:Libraries. The class-wise .. distribu­
. tion of posts in various offices under the Department 
- is given be,low :-

Class I 

59 
2 

8 
21 
"3 

1 
. 28 

122 

Class II 

Gazetted 

. 33 
1 

28 
3 

27 
14 

106 

Non­
Gazetted 

30 
2 

24 
13 
6 

19 

95 

Class Ill Class IV Total 

1012 1142 2276 
21 42 68 

2 8. 10 
178 163 401 
91 138 266 

316 177 529 
35 8 59 

. 18 14 79 

1662 1787 3772 

~y the Joint Director General (Rs. 1600-1800), who 
1s promo~ed from the grade of Director (Monuments, 
Exploration. School of Archaeology. Directors 
(Rs. 1 I 00-1600) are promoted from the grade of 
Superintending Archaeologists (Rs. 700-40-1100-5012-
1250). The. post of Director, Administration fRs. 
II OO-I800) Is however. filled by deputation from· the 
1~~ or ~he Central Class I Services. The Survey is 
dtv1ded mto 13 Circles each under the charge of a 
s.uperintending A:chaeologist. Four of the major 
cucles carry a spec1al pay of Rs. I 00. Of the posts 
of Superintending Archaeologists 50~~~ are filled by 



direct recruitment, and the remaining by promotion 
of Deputy Superintending -Archaeologists (Rs. 400-
950) who are directly recruited. There is no corres­
ponding Class fl cadre. There are parallel posts in 
the epigraphical, chemical, and engineering branches 
riz., (i) Superintending Epigraphist, Chief Archaeo­
logical Chemist, Chief Archaeological Engineer, 
Chief Epigraphist and Chief Horticultarist, and (ii) 
Deputy Superintending Epigraphist/Deputy Superin~ 
tending Archaeological Chemist, Posts ar (i) and 
(ii) are in the scale of Rs. 700-1250, and Rs. 400-950: 
respectively; the posts of Chief Epigraphist, Chief 
Horticulturist, Chief Archaeological Chemist and 
Chief Archaeological Engineer ~ a special pay 
of Rs. 100/- per month. Besides these, there ~re a 
few Class f Junior and Class I Senior Seal~ posts 
dealing with pre-history, and Museums. . 

26. The posts in the Class I Junior Scale are 
filled by direct recruitment. There is• promotion 
from this grade to the grade of Rs. 700-1250 in the 
epigraphical. pre-history, museum and chemical 
branches but not in others. Govt. should re-examine 
the need for direct recruitment to the posts of Chief 
Archaeological Engineer and Chief Horticultwjst 
specially since there are .no promotion avenues. The 

Designation 

----·--- -~---·-·· --------
~ 

Director General 

Joint Director General 

Director (Administration) 

Director 

Superintending Archaeologist 

Superintending Epigraphist etc. 
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former can be filled by_ d~putation from the CPWD 
and_the SCC)nd_by a stnul~r deput.ation or by pro-~ 
motton of Assistant Supcnn!ending Horticulturists. 

_21 • . While the Assistant S~peri~tending Archaeo­
logtst fqr. Museu~~. AsSist<l:nt Superintending 
Archaeological Chemtst, and Assistant Superintending 
Archaeological Engineer are in the standard Class II 
scale of Rs. 350-900, the Assistant Superintending 
Horticulturists arc on Rs. · 35 0-800. These ·are au· 
promotion posts for the grades of Rs. 325-575 and . 
for Rs. 210-425, except that for 2/3rds of the posts 
of Assistant Superintending Horticulturists there is 
direct recruitment from among M.A.'s in Botany ' 
Horticulture. · 

28. The officers of the :Archaeological Survey\ 
have complained of lack of promotion' prospects 
and asked for a long time scale of pay covering· the 
existing Class II, Junior Class I, and Senior Class I 
scales. We do not think that this would be justified, 
where the responsibilities differ as is the· case with 
the grades under consideration. We. recommend 
the following scales fo~ the various:class _[and gazetted 
Class If grades of

1 
thrs Survey,: ·.' . -. · , · · . 

-No. of ·· · Existing Scale Proposed Scale 
posts 

.:: ....... 

(Rs.) (Rs.): 
~ •, 

2,500-2,750 .. . 2.500:--3,000~' 

1,600-1,800 2,000-:-2,250 

I ,I 00--1,800 ) 
. .. ) 1.500-2,000 . 

3 1,100-1,600 

18 } . 
700-1,250 1,050-1,600 . 4 

Chief Horticulturist . . . • . . . . ,.../ • · } . 
Chief Epigraphist . . . . . . . ' • • . • . 
Chief Archaeological Chemist • . . . . . . : . . 
Chief_A~ch~eological Engineer; and Superintending Archaeologtst m charge of 4 

maJOr ctrcles. • . . . . . . . · · · 

8 700-1,250 + 1,300-1,700 
.S.P. of Rs. 100/- without·Special pay. 

D;!puty Supermtending Archaeologist/ 
Epigraphist/Chemist 

Asstt. Superintending Archaeologist fm Museums 
Archaeological Chemist/Engineer 

A-s~istant Sup;!tintending Horticulturist 

*N01 tilern, Southern, North Eas!ern, South Eastern. 

29. Non-gazetted Class II and Class III Posts: 

These posts can be conveniently dcJlt with under 

l. 
f 26 400-950 700-1,300 

} :. 18 ·350-900 } 350-800 
650--1,200 

3 

three heads; riz. (i) Conservation Branch, (ii) Techni~ . 
cal and Epigraphical Branches, and (iii) Miscellaneous 

I ' 



ConseTl'ation Branch: The Conservation Branch 
is eng~ged on the engineering and technical aspects 

S6 

of preservation of monuments. The distribution 
of posts in this branch is given below:-

TABLE-Ill 

Designation I 

1 

No. of 
posts 

2 

(Rs.) 

Pay Scale 

3 

(Rs.) 

Source of Recruit­
ment 

4 

l 
Superintendent (Technical)' ' • . . . . l 400-25-515 . By promotion of Work Assistant • 

Sr. Conservation Assistant · 

Conservation assjstant Urade l . 

Conservation Assistant Grade II .. . ' 

Foreman (Works) • 
·'. 

10 210-425+S.P.of Rs. 75 

40 210-425 

46 150-240 

66 '110-;-180 

Promotion f1 om Conservation Assistan 
Grade I. 

15% promotion of Conservation Assistant 
Grade II and 25% direct recruitment 
from among diploma-holders in civil 
engineering. 

25% promotion from Foreman (Works) 
and Caretaker and 75% . direct re­
cruitment of Diploma-holders or 
Certificate holders in civil engineer­
ing. 

Direct recruitment of matriculates with 
experience. of supervision of labour. 

Keeping in view the qualifications for direct 
recruitment as well as the pattern of promotion, we 
recommend the following scales::-

Conservation Assistant G1ade I . 
Conservation Assistant Grade II 
Foreman (Works) 

425-700 
330---560 
260-430 

Designation: 

Superintendent (Technical) 
Senior Conservation Assistant · .. 

Designation 

1 

Surveyor Instructor 

Surveyor Grade f .. .. 
Surveyor Grade II 

... 

30. Technical· and Epigraphical Branches: 

.. ·Revised 
·Scale 

(Rs.) 

7()0...:..900 
.550---800 

. · A second stream of the . Conservation branch, 
r namely Survey is engaged in the survey of monuments 

and sites. Considering the qualifications prescribed 
for direct recruitment, we recommend the follow­
ing revised scales:-

. No.. Existing Scale Proposed Scale 

{R~.) 

1 210---42S+S.P. Rs. 40 

35. 210-425 

6 150-240 

4 

{Rs.) 
425-700 with S. P. of Rs. SO 

425-700 

. 330---560 

~ The distribution of posts in these branches and 
·our recommendations thereon are given in the table 
below: 

- Designation 

1 

Senior Technical Assistant (Anthropological)/Sr. Epigraphical Assistant • 

Senior Technical Assistant 
Senior Horticultural Asstt. 
Technical Assistant · 
Epigraphical Assistant 
Curator . . • 
Horticultural Assistant Grade I • 
Horticultural Assistant Grade II • 
Horticultural Assistant Grade ill 
Foreman (Horticulture) 

.• 
•. 

No. of 
posts 

2 

4 

'\. 9 
.J 

-} 95 

10 
1 
1 

Existing Scale Proposed Scale 

3 4 

{Rs.) {Rs.) 
325-25-575 } 325-15-475-EB-20-575 

550-900 

210-425 425-700 

15Q-:-240 330-560 
140-175 320--400 
110-155 260-350 



j I. Misceiianeous: Posts :ln the artisan categories 
should be placed on scales recommended for the 

Designation 

1 

Senior Modeller 

Modcller Grade I 

Modeller Grade II 

Guide Lecturer . 

Custodian 

Mechanical Supervisor · 

Motor Mechanic 

Driver Mechanic 

Mechanic (Engine Driver) • 

Book Binder 

. -

.. 

. . • r;,·-.• 

National Gallery of· Modern Art . 
32. The National Gallery of Modern Art looks 

after a representative collection of about 2000 objects 
d' art, mainly paintings, sculptures and graphics 
representing the work of more than 300 artists. An 
Art Reference Library ·is also ·attached to it. _'It is 

Designation 

- 1 

Director 

Restorer 

Senior Guide Lecturer 

Guide Lecturer/ } 

Technical Assistant 

Droughtsman/Mount Cutter 

Carpenter-cum-Artist 

Carpenter 

Po Iishman 

) . 
. '. 

Indian War Memorial. Museum 

'-. 

87 
workshop staff. · Our. I'ecc;mimendatlons · in respect 
of the other posts are g1ven m the table. whicl1 follows:. 

TABLE IV 

. . 

No. 

2 

1 

1 

1 

2 

2 

1 

No. 

2 

3 

1 

'' 23 ,! ,1' 

.. .. 
' 9 

·1 

: --1 .· 

2 

19 

15 

2 

Existing Scale. . 

(Rs.) 

270--575 

210-425, 
l ,. 

' 150--240. : .. 

' ·. 205-350 

210-42?, 

150--380 

205~280 

11o:-:...18o 
•' 

,<\ 

110-:--155. 

125~180 

Proposed Scale 

(Rs.) 

.. '550-900 
",_ 

.;. .. ~ ' ' ' - ' 

i 4257"'7J~O: ; . 

330-560 ,'1 

' ' ' ' ' .,j • t ( ' ~' ' 

425-640 >; 

425_:_ 700 ,_ ) • 
; : ,-.: ' ' ~. } . . . 
380-640 

425-.-600 

260--400 
. ,._ :'') . 
'260-350 

.320-400 

he~ded by the Director (Rs. 700-1250 plus Spe9ial 
Pay of Rs~,IOO/-) who. is assisted .. by· a Restorer . 
(Rs. 400-950). There is a small complement of Technical 
Assistants, Mount Cutters, · and • other· workmen. 
Our recommendations on the posts which are peculiar 
to this organisation are given :below: :· 1 ~ : · . , ·' 

Existing Scale Proposetd Sca}e 

3 . ' 
) . 

'(Rs.) ·' (Rs.). 

700-40-1100-50/2-1l50 plus S.P. of Rs. 100 '. 1300--1700 
with no Special Pay. 

400-400-450-30-600-35-670-EB-3~-950. 700-1300 

325-575 550--900 

210-425 42S-.-700 

130-212 330-480 ., 

140--175 320-400. 

125-155 260--350 

100-3-130 225-308. 

l 
would. be appropriate. 

33. Indian War Memorial Museum is located National :Museum 
inside the Red Fort, D.!lhi, and maintains and exhibits 34. The main functions of the National Museum 
arms and apparel of the past. A Curator (Rs. 210- , which is a subordinate office of the Department of· 
425) is incharge. The revised seale . of :Rs. _ ,42.5:-700 . ~ ~ -·- , ____ Culture .... are_ collec~ ~weguardiflJ!._~xh_ibjtin_g __ ~_d _ 



interpreting items of art for education and· culture. 

35. ·class I Posts : The distribution of Class I 

Designation 

\ 1 

''•i 

Director 
l, • 

Assistant Director 

Chief Chemist (Plan Scheme) 

Keeper (ArchaeologyjAnthropology/Publication/t..~cturing and 
Education/Painting/Central Asian Antiquities/Modelling Dis­
play. 

Chemist •. 

Assistant Chemist 

Deputy Keeper • 

.. · , .... 

.· 

88 
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36. Class II Posts: We recomm~nd the following · 
-~-. 

. ? 

Designation 

I. 'J· 

, ' , "' I }> : ; '~• t'.J ,. ,' f i, •' '. 

_: ~ ~. '· .: , . 
j. •' 

. ' 
Gazetted 
Layout Artist ; · "1 -. 

Production Officer . , ·- • 

, < f .J. • I i ' ! ~'<:: ! ,._) ' '• f f ' , 

Non-Gazetted 
Head Modeller/ -;_,-: ' · 
Senior Guide Lecturer/ 
Senior Chemical Asstt./ • • •. • 
Senior Technical Asstt J • _ • · • • 
Senior Preservation Assistant (Plan Scheme) 

37. C/ass.l/1 Posts: We reco~end th~, following· 

.... -

Technical Assistant/ 
Guide Lecturer/ 

Designation 

1 

Modeller/ . . . . 
Senior Museum Operator (Mount Cutter)/ 
Security Assistant _ 
Junior Modeller ·. 
Museum Preparator • • ~ 

(Cabinet Maker) 
Museum Preparator (Textiles) . 
Technician (Museum Preparator) . 
Senior D:uner 
Book Binder 
Marksman 
Painter/Polisher >. 

', 

(I) l 
(1) f 

Posts and our r~ommendations thereon arc as 
follows:-

No. Existing Scale Proposed 

2 3 

(Rs.) 

l 2000-125-2250 

I J 300-60-1600-1 00-I 800 

1 1100-S0-1400 

8 700-40-1100-50/2-1250. 

700-50-1250 

2 400-40-800-50-950. 

7 4~50-30-~35-630-£~35-950 

·revised scal.::s for the Class II po.sts:-

No. Existing Scale 

2 3 

· • .. • 
1 Rs. 

:· 'J}Jso-~;SOO:~J.~oo 

2} . 2 . . 
.l 325-15-475-EB-20-575 

2 . 

Scale 

' 4 

(Rs.) 

225~2750 

1500-2000 

1300-1700 

105~1600 •• 
~ ~ .. 

. P-!"-
1100-1600 

700-tJOO· 
700-1300 

Proposed 
Scale 

4 

(Rs.) 

65~1200 

55~900 

scales for the Class III posts peculiar to the Museum: 

No. ·~ Existing Scale 

2 3 

Rs. 

14} 
2 . 

6 210-10-290-15-320-15-425 1 • 
1 . . 

il / 
1 
J 150-5-175-6-205-EB-7~240 

2\ 130-5-160-8-20J..EB-8-256-EB-8-~80- I 0-300 
f. . 

2 110-3-131-4-143-EB-4-J 55 
I 100-3-130 . 

Proposed 
Scale 

4 

Rs. 

425-700 

' 

330--480 

29~560 

260-350 
225-308 



National Archives of India 

38. The National Archiv.!s of India is the final 
repository and custodian of all non-current, non­
ephem~ral r .!cords of all Ministries of the Government 
of India. It is engaged in the collection, compila­
tion, sci:::ntific preservation and microfilming of 
national records. The survey and acquisition of. 
th: private papers of eminent persons which have 

Designation 

Class I 

"' • Diq;c~r of Archives 

· Officer on Special Duty 

Dy. Director of Archives 

Asstt .. Director of Archives 
Keeper of Records (Bhopal) 

Class II 

Administrative Officer 

Archivist/ 
Micro Photographist 

Assistant Archivist Grade I 

Assistant Micro Photographist 

Class III 

Transcriber/ . . 
Assistant Archivist Grade II 

Boiler Operator 

Electrician 

Mechanic: 

Binder 

Special Grade Record Attendant 

Class IV 

Record Attendant/ • 
Mender Grade 1/ • 
Boiler Attendant • .• 

Record Attendant Grade II 

Mender Grade II . 

National Library 

•. 

•: 

I•• 

' ( 1. 

39. National Library, Calcutta was establish'!d 
in 1903 and was intended to b~ a library of referenc~ 
a working place for students and a repository of mate­
rials for the future historians of India in which as 

89 

....... 

historical interest is also part of the its activities. The 
officers of the National Archives have a stressed the 
importance of archival science, and the need· to attract 
adequate talent ~o its pursuit. They have, therefore, 
demanded a large improvement in the existing scales 
as also of promotion prospects. We have carefully 
considered these demands and recommend as follows: · 

No. 

2 

~xi_sting Scale 

. (Rs.) 

1300-60-1600-100-1800. 

~11~50-140~. } . ~ : ' ;_ .. 
900-50-1200 . . ;I :: 

'' ;.. ~.; 

----·-·----

. · (Rs.) . 

1800-2250 

. . . ~ ' ~ . . 
; .. '.'' 1300.:1700 

. '.!. ,". '.. ·· ......... . 
• t • 

5'\.. 
1J 

590-30-740-40-1100-50/2-1150 ' ''' ... 105~1600 

:~.~ \' 

1 

21 

21.. 

1'\... 
31.[ 

1 

2 

18 

7 

24} . 6 
1 

Ill· 

'· . i. 

620-30-830' 

400-800 

325- 515: 

325-575 

210-10-29\)-15-320-EB~15-425. 

l 

· 150-5-175-6-205-EB-7-240 

125-3-131-4-163-EB-~175~5-180' ! · 

110-4-150-EB-4-170-5:l80-EB-5-200 

100-3-130 

95-3-130-EB-4-155 

80-1-85-2-95-EB-3-110 

}- 75-l-85-EB-2-95 
18J 

,. 

; .. •. 

_ . ., 
t ~. 

" ~ ,, . 

,, 
840-1200 

650~ 1200 

, 550-900 

· · · · i 550-:.:~900 

,.. ;.' 
-. i/1 

.. . 
425-7Qq 

i :·i 
~ 

330-480 

\ '· 260-400 

;~~30 

225-308 

225-350 . 

200-260. 

19~240 

for as possible every work written at ajtime aboUt,­
India could be seen and read. Under the Delivery·~ 
of Books Act, 1954, this library has b~come the 
repository of one copy of each publication including 
Newspap~rs published in India. 



Most of th~ posts in the , National Library have 
b~en cons1dered in th: chapt~r on the common cate­
gory of Librarians. Our recommendations in respect 

Designation No. 

Micro Photographe~ 1 • 
1 

Garden Supe~tendent 1 
• n: 

'f 
Senior Lecturer 1 
Foreman Grade I ·. 

'. 1" 
Diphy Assistant 1 
Gold Finisher 4 
Report Writer 1 

Binder/ .. 20} 
Mender 10 

Central Reference Library 
40. All. the posts in this Library belong to common _ 

categori_es ~hich have be~n dealt ~ith separ~teJy. * 
Central Institute of Indian Languages . ·. ·' ·' · ·· · 

41. Th~ Central- Institute· pf Indian Languag;s, 

Designation 

Director 

Deputy Director (Tech) 

Deputy Director (General) • · 

Assistant. Director (Adm) · 

Research Officer (Language) • 

Principal 

Lecturer ~ • • . · · · 

.. 

Research Assistant/ · •. • · • 
Language Laboratory Technician 

I' ' - .. 

,,.. } 

. 

Department of Social Welfare' ' • ; 

. 

No. 

. ·. 

1 

~} 
1; 

61 

3J . 
14: ! ! 

.I 
14 . 

42. The Class-wise ,distribution of po~ts in the 
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of the posts p~culiar to National Library are given 
below:-

Existing Scale Proposed Scale 

(Rs.) (Rs.) 

400-800 ' 650-1200 

350-25-500-36-590-EB-30-800-EB-30-830-35 650-1200 
900. 

210-10-290-15-320-EB-15-425 425-700 
130-5-160-8-200-EB-8-256-EB-8-280-10-300 290-560 
125-3-131-4-143 320-400 

i 110-3-131-4-155-EB-4-175-5-180 260-400 

100-3-130 225-308 

Mysore, set up in 1969, is responsible for the co:ordi­
nation of the work of different bodies engaged in 
language development and linguistics in the country. 
It serves as a clearing house of information on Indian 

· languages. Our recommendations in respect of the 
posts peculiar to this organisation are given below:-

Existing Scale 

(Rs.) 
1800-100-2000 

1100-50-1300.60-1600 

900-40-1100-50-1250 

700-40-1100-50-1250 

~~50-500-30-~35-670-EB-35-950 

32~575 

Proposed Scale 

(Rs.) 
2000-2250 

1500-1800 

AsforUndet 
Secretary 

1050---1600 

700-1300 

550-900 

Di!partment of Social Welfare and its attached and 
subordinate offices is given below:-

.· TABLE V 

Secretariat Proper · . • . • 
Office of the Cominissioner for Scheduled Castes and Scheduled Tribes • • 
Regional Pre-vocational Training Centres 
Training Centre for the Adult Deaf 
National Centre for the Blind 
Model School for Mentally Deficient children • 
School for partially deaf children • . • 
Social Welfare and Rehabilitation Directorate • 
Central Bureau of Correctional Services • 
Offi~e of the Director General Backward Ciasse3 Welfare. 

Total 

Oassl 
& 

Oassll 

110 
17 
2 
1 
9 
1 
l 
8 
8 

27 
184 

Oassm 

102 
38 

I 40 
19 

117 
19 
8 

176 
19 
59 

597 

---------------------------*Chapter 20 (Librarians etc.) 

Total 

Class IV 

52 264 
16 71 
7 49 

12 32 
84 210 
22 42 

7 "16 
123 307 

9 36 
33 119 

365 1146 



43. Secretariat Proper 
The distribution of the Class I & II posts peculiar 

to the Secretariat of this D~partment is given below: 

Designation 

Adviser (Social Welfare) 

O.S.D. (Research) 

Special Officer (Handicapped) 

Planning and Technical Officer 

No. of Scale 
Posts 

(Rs.) 
1 1300-60-1600 

1 1100-50-1300-60-
1600-100-1800 

' 1 70~1100-50/ 
2-1250 

1 700-40-900 

The posts of Adviser (Social Welfare) and O.S.D. 
(Research) are filled by deputation. ·The revised 
scale of Rs. 1500-2000 would be appropriate for 
these posts. The Special Officer (Handicapp~d) and 
Planning and Technical Officer are app'1inted by 
transfer on deputation failing which by direct re­
cruitment, the qualification requirement being . a . 
University Degree and a Diploma or Certificate. in 
the education of the handicapped ... In addition, .5 
years' experience in teaching .or administration in an 
educational institution is also essential. For both 

-._these posts the revised Class I Senior sc3.Ie would be 
appropriate. Suitable candidates could . be. granted 
upto 5 advance increments. 

Office of the Commissioner for Scheduled Castes and 
Scheduled Tribes , 

· 44. This is an attached office of the Department 
of Social Welfare and is headed' by the Commissioner 
who is on a fixed pay of Rs. 2000. · The· appoint­
ment of the Commissioner is made by the President 
under Article 338 of the Constitution .. · There are 
two posts of D~puty Commissioners for Scheduled 
Castes and Scheduled Tribes (Rs. 1100-1800). The 
Assistant Commissioners (Rs. 600-950) are appoin­
ted by transfer on deputation of Central Secretariat . 
Section Officers with 5 years of approved service· and 
having experience of establishment and general ad­
ministration. Our recommendations for the above 

Designation 

Career Ma'>ter 

Senior Youth Vocational Trainer • 

Youth Vocational Trainer· 

General Education Teacher 

Workshop Attendant 

Training Centre for the Adult Deaf 

47. This Centre imparts training to the deaf in 
the age group of 16-25 in Fitting, Wiremanship, 
Carpentry. Welding, Tailoring etc. The Director 
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mentioned posts are as follows:-. 

Designation Existing Scale Proposed Scale · · 

(Rs.) .(Rs.) 

Commissioner 2000 (fixed) . 2250-2500 

Deputy Commissioner 1100-1800 · 1500-2000 

Asstt •. Commissioner . 600--950 70~1300 

Regional Pre-Vocational Training Centre ·) ;,. ;.; · .·: 
... ! 

45. These centres, located at Ludhiana, · Satara, 
Secunderabad, Madras and Narendrapur. ,; (West 
Bengal) are intended· to provide further education 
and training with.a craft bias to such children in the' 
age group of 11-14 years ~s have,cpmpleted .. primary 
school education but are unable to continue further 
studies due to , economic,: . social. ot pther; reasons. 
The two class II posts of Counseilors in this organisa-. · · 
tion (Rs. 400-25-500-30-680)' are··:.:.:filled .by1 direct. 
recruitment , the qualifications being .Maste.(s ·Degree · 
in Education: or:; Psychology~ and, a post-graduate 
Diploma or.. i. D~gree i in· guidance . with ,3 1 yeats' 
experience . of guidance .work in. ·a!. Government · or 
pr~vate Bureau or in a High School. :The Counsellors 
train the five Career-Masters. (Rs .. -250-380) )attached 
to the various centres and also evaluate their work. 
We recommend . a pay scale ·or. Rs. '650-960 for 
these posts. The post . of Career-Master.· is filled by 
direct recruitment from among graduates. in ·Edue3.• 

- tion ot · Psychology . with two .1 ·years pf . teaching · 
experience.. ; The Senior Youth· VocationaL: Trainers 

.(Rs.i 250-380) and: the. Youth Vocational r., Trainers 
(Rs. · 210.:380) arer; botlr directly:· recruited;, The 
qualification requirements· are identical .viz., . Matri~ 
culation with Trade Certificate and 2 years' experience~ · 
The duties are similar except that the Senior Youth 
Vocational Trainers aJso act as drawing and disburs­
ing. officers of the Centr~s. . 

46. Our recommendations for Class III and Class 
IV posts are as follows: .... 

No. of Existing Scale Proposed· 
posts Scale 

(Rs.) - ·· (Rs.) · 

5 250-10-290-15-380 455-700 

5 • Do. 455-700 

15 210-10-290-15-380 425-640 

10 160--300 380--560 

5 75-1-85-EB-2-89 · · 190--240 

(Rs. 500-30-800-EB-30-830-35-900) . is appointed 
on transfer/deputation of officers holding analogous 
posts in the Central/State Governments. Fa.iling this 

- there is direct recruitment for which the . required 
qualifications rre a Degree or J?iploma in mechanical 



engin'!;!ring or equivabnt qualifications with ab~:.1t 3 
years' exp::ri~nc:. Two y~ars of teaching exp:ri.mc! 
is a d!s:rabl~ qualification: We r\!comm\!nd a seal.! 

Designation 

Supervisor Instructor .. 
Instructor (Craft) 
Physical Training Instructor .. 
Junior Instructor (Drawing) 

aass IV: 
Workshop Attendant · · : . ; 

49. National Centre for th~ Blind 

--·-~--· 

I .. 

This Centre is running a Model Secondary School · 
for blind boys and girls,· a training centre for the 
adult .blind where training is ·imparted in Braille, 

, in light engineering and cottage· industries and. in 
music and typing~ The Centre also runs a Bratlle 
Press a workshop for manufactunng · Braille applian- . 
ces a'nd the National Library for the Blind. It is 
headed by a Director. '(Rs. 700-40~1100-50/2-1250). 
There is direct recruitment to the post from among.it 

.. ,post-graduates having a Diploma. or Certificate in 
the education of the blind with about 10 year.i' teach:. 
ing and administrative- experience in the education; 
training and · ·rehabilitation ' .. of , the blind. The 
Manager's: post . (Rs .. 5 00-30-800-J?B-30-83~-35-?00) 
is filled by dtrect recrwtment for which .qualifications 
·required -are a Degree with 2 years'· experienc_e !n a 
Printing Press.. There are. two • posts of · Pnnctpal, · 

·one for. the Model .. School:."for Blind ·children 

Director 
Manager . 
Superintendent 
Prjncipal 
Principal 
Braille Editor 
D;;,;>uty Superintendent · 

.. ~esignation 

· 50. In regard to the Class III and Class IV posts 
peculiar to this Centre we have in some cas:s improved 

Designation 

Foreman . . . . 
Workshop Supervisor : ·. 
Braille & Education Supervisor~ 
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of Rs. 900-1400. 

48. Our r~comm::ndations with r~gard to Class 
JII and IV pos~s are given. bdow: 

No. of Existing Scale Proposed 
posts Scale 

Rs. Rs. 
1 325-15-475-EB-20-575 550--.900 
8 "210-10-290-15-EB-320-EB-15-380. 425--640 
1 170-10-290-EB-15-380 380--640 
1 130-5-160-8-200-EB-8-256-EB-8-280-10-300 330-560 

1 75-1-85-EB-2-95 190--240 

-·----
. (Rs. 375-900) and the other for the school meant for 
children whose vision is partially impaired (Rs. 400-
900). Both these posts are filled by the promotion 
of Teachers (Rs. 170-380), or failing this by direct 
recruitment. In the · later case the qualifications 
required are a second class Master's Degree, and a 

~ ·Diploma or Certificate in the education of the blind 
wjth about 5 years' teaching or administrative ex­
perience in any institution, for the blind. The post 
of BraiUe Editor (Rs. 400-25-500-30-590-EB-30-710)­
is filled. by direct ·recruitment from among graduates 
who have about · 3 year's journalistic experience 
and literary ability in Hindi. The other Class II 
posts are those of Superintendent (Rs. 500-900) and 
Deputy Superintendent (Rs. 350-25-575). The Deputy 
Superintendent is directly recruited from among 
Diploma holders in mechanical engineering with 
2 years' experience. The Superintendent is promo­
ted from Deputy Superintendents. We recommend 
the following revised scales for these posts: 

No. of Existing Scale Proposed 
Posts Scale 

Rs. Rs. 
1 70!.l-1250 1050-1600 
1 500-900) 
1 500-900 650-1200 

1 400-900"\. 
1 375-900f 900-1400 

1 400-710 650-1200 
1 350-25-515 - 550-900 

the scale.i in view of the greater difficulty in teaching 
the blind. Our recommendations are as follow3: 

No. of Existing Scale Proposed 
- . --posts Scale 

Rs. Rs. 
2 320-15-470-EB-15-530 550-800 
1 250-10-290-15-320-EB-15-350 l 
1 250-10-290-15-320-15-380 f 425-700 
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Designation No. of Existing ·scale Proposed 
Scale··· 

Catering Officer 
Craft Instructor 
Tech. Assistant . 
Senior Music Instructor 

Sub-Editor 

Lajy Supervisor 

Tool & Die Fitter 

Physical Education 

Instructor . . . 
Instructor (Social Adjustment) 
Vocational Trg. Instructor 
Teachers 

Proof Reader 
Copy Holder 
Catering Asstt. 

Grinding Machine Operator 
Milling Machine Operator 
Precision Turner . . . 
Machine Tool Setter and Operator 
Inspector of Braille Appliances . 

Sr. Weaving Instructor . . 
Sr. Handicraft Instructor (Cane) 
Jr. ~.ady Supervisor . 
Braille Instructor 
Music Instructor . 
Domestic Science Teacher 

Jr. Teacher 

Weaving Instructor . . 
Handicraft Instructor (Cane Wool) 
Typing Instructor 
Braille Transcriber . . 
Lady Weaving Instructor 

Assistant Weaving Instructor· . 

.• (l)l (2)J (1) 
(1) 

(3)1, 
(1)> 

. (2)j 

(4)}' 
(4) 
(1) 

(1)}~. 
(1) 
(1) 
(1) 
(l) 

.. (1)} 
. (1) 
. (1) 
. (4) 
. (5) 
. (1) 

.· . 
. . (3) 

(3)} 
(4) 
(2) 
(4) 
(1) 

51. Model School for Mentally Deficient Children 

This school imparts education and training to 
mentaJly retarded children. The post of Principal 
(Rs. 400-900) is filled by direct recruitment from 

Posts 

5 

1 

2 

1 

. 6 

. . 9 

5 

Rs. 

210-l0~290-l5-320-EB-t5-380 

210-1 0-290-15-320-EB-15-425 

210-10:.290-EB-15-320. 

205-7-240-8-280 
~. 1.;! •• 

.Rs 

.· .. • 425..,._,700 

- .1! • , ·r, '• .· ~ .... 

•, , .. :t: ··.. '! 

425.:_700 

425-600 

380-560 r · .. -. ! ,. . . _,· .. ·.:·: 

' ~ . .. ~l ~ ... ·) , .. •·• .:·~r~"J•' ·: 
/'• 

.. ,. ..... · 44~750 

r;· .:·.· . ; ·- · . .l 

i5o-·5-l75-6-20S-EB-7-24o~ . . 330-480 

150-4~170-5-180-EB-5-210 330-480 . . .. l: 

·, 

f• ~ j ·,;;. . :' ·,''. -. : .. 
l' '. _·'t:. 
:r . ' 

t ·:.. . • 
• . • I 

13 l30-5-160-8-20o-EB:.8-256-8-280~to-3oo i. · , 330-560 

• ' T ; ~ , 

Do. Do~ . 290-560 

•'t' 

14 118-4-170-EB-5-200-EB-5-225. 330-480 

1 110-3-131-4-155-EB~4-175-5-180. ~60-400 

among .. Master's Degree holders in psychology wli~ 
have a Degree/Diploma/Certificate in ·the education 
of mentally deficient children with 3 years' ex­
perience of teaching mentally retarded or backward 
childre.n. A scale of Rs~ 900-1400 would be appropriate. 
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Our. recommendations in respect of the Class UI posts are given below:-

Designation 

. \ . \ 
Occupational Therapist 1 

Home Visitor • 
Craft Teacher . • • 
Physical Education Teacher 

Montessory-cum-Nursery Teacher 
House Mother • 

Catering Assistant .• 

.) 

. (1)] 
• (1) 

52. School tor Partially Deaf Children, Hyderabad · 

The School is headed ·by the .Principal (Rs. 400-
. 25-500-30-590-EB-30-800-EB-30-830-35-900) . who 
is appointed by direct · recruitment· from among 
graduates with a ·Diploma of a training institution 

Designation 

Physical Trg. Instructor 
Craft Instructor • .. 

.. 

'\. •, 

- 53. Sacial Welfare and· Rehabilitation ·Directorate , 
\ 

The Directorate helps unattached displaced 
woman and children to acquire skills in handiorafis · . 
and also finds work . opportunities· for them. It · 
also disburses relief in the shape of small cash 
allowances to single · old displaced persons having 
no relations and. to children and displaced widows 
from the former West ·Pakistan. The Directorate 
runs 19 training-cum-production· centres, a refugee 
handicraft shop and _the Kasturba Niketan · Home. 
The Director is in the scale of Rs. 900-40-1100-50/2-
1250. The hierarchy below the· Director consists 
of Deputy Directors (Rs. 590-900), Assistant Directors 
(Rs. 350-800) -and Training Officers (Rs. 325-575). · 
Assistant Directors are directly recruited from among 
graduates with 5 years' experience in an adminis­
trative capacity. The posts of Deputy Directors 

Designation 

Director 

Deputy Director 

Deputy Director· (Accounts) . . \ 
' Assistant Director 

Training Officer ; . 

No. ·of Existing Scale 
Posts 

(Rs.) 
. 1 210-10-290-15-320-EB-15-425. 

i} 170-10-290-EB-15-380. 

2 130-S-160-8-200-EB-8-256-8-280-10-300. 

l 110-3-131-4-155-EB-4-175-5-180. 

Proposed 
Scale 

(Rs.) 
425-700 

380-560 

330-560 

260---400 

for teachers of the deaf, and having about 7 years' 
teaching experience in a Government or voluntary 

'institution for the deaf. We recommend a scale 
of Rs. 900-1400 for this post. Our recommendations 

· . in respect of the Class ITI posts are indicated below:-

No. of 
Posts 

1 
1 

Existing Scale 

(Rs.) 

170-10-290-EB-15-380 J 
. Do. 

Proposed 
Scale 

. (Rs.) 

380-640 

and Director a,re filled by promotion from the next 
lower grade or by transfer on deputation from other 
Central or State cadres. There is also one post 
of Deputy Director (Accounts) which is filled by · 
transfer of ·an Assistant Accounts Officer from the 
Accounts Services. A claim has been made that the 
Director should be on the same scale as the Director 
of the Central Bureau of Correctional Services 
(Rs. 1300-1800), who also functions under the same 

; department. Our attention has been drawn to 
. the fact that prior to 1964, the post of Director, Social 
Welfare Directorate was held by officers in the scale 
ofRs. 1100-1800. \Ve do notthink that a comparison 
with other posts within the same department, mere­
ly on the basis of a similarity in designation is tenable. 
On a broad assessment of the duties carried out by 
the Social Welfare Directorate, we recommend the 
following scales for the Class I and Class II posts:-

No. of 
posts 

1 

3 

1 

1 

1 

Existing Scale 

Rs. 
900-1250 

590-900 

590-900 

350-800 

325-575 

Proposed 
Scale 

Rs. 
As for an 

Under se­
retary 

700-1300 

700-1300 

650--1200 

550--900 



54. Oass m · and Class IV Posts: 
The Class III and Class IV establishment consists 

of a variety of instructors in different trades ·as well 
as artisans. In. many cases posts on different scales 
bear the same designations. The Department should 

Designation 

Commercial Manager • 

Artist-cum-Designer • . • . 
Superintendent, Kasturba Niketan Home 
Manager (Refugee Handicrafts). 

Organiser . . . • . 
Supervisor (Central Cutting Centre) 

Marketing Officer 
Organiser Grade II 
Master Cutter 

Instructor 
Tailor 
Teacher Craft 
Sales Supervisor 

Assistant Superintendent Cum-Matron (Bengali) 

Assistant Organiser 

Instructor 

Instructor . 
Teacher Craft 

Investigator. • . . . • 
Asstt. Superintendent cum-Nurse. 
Instructor 
Teacher Craft 

Skilled Tailor . 
Skilled Weaver . 

Instructor . 
Soap Instructor. 

! • 
/. 

.. 

. ·. 

55. Central Bureau of Correctional Services: · 

. ' 

The Bureau was established in 1961 to give techni­
cal advice and guidance to the State Governments 
in respect of implementation of programmes in the 
field of prison administration and other correctional 

Designation 

Asstt. Director . 

Technical Officer 

Technical Assistant 

Junior Technical 
Assistant 

9S 

evolve distincti~e ~esignatiol'ls for t~e different grades ... 
Based on the ex1stmg scales and duties our recommen­
dations in respect of Class III and Class l V posts 
are as follows:- . . · . . . ·" , · ~, . 

No. of 
posts. 

1 

·\ 

Existing Scale 

(Rs). 

270-15-435~EB-20-575 

n. 25()..1()..290-15-38() 

1) -210-10-290-15~320-EB-15-380 ; 

~} l60-10-290-l5-380 
1 ' 

'" ' 

. \ ' 

'• 1 45~700 

425-700 

'380-640 

15') .• ; 
~ ~- 130-5-160-8-~EB-8-256-EB-8-240-10-300 .. 330--560 

: 1j 
l 

1 ··-oc, . ...:...·l 
. • r, · t· 

2 130-5-160-8-200-EB.-8-256-EB-8-280-10-300. 
plus Spt Pay of Rs. 20/-

4 150-5-175-6-205-7-240 

21) . ' .. ·.: 
1 J 1 ~-4-170-EB.:5-200-5-225 . 

21 
1~ ~ 110-3-131-4-155-EB-4-17S~5:.180 
1j 

~) 110-3-131-4-143-EB-4-155 

~) 95-3-128-EB-3-131-4-155 · 

. ' 

29Q-:-560 

42~~00 
With nospl. 

Pay. ·· ... , 

'336--480 

330--480 

.260-:-:-400 

I .. 

260-:--350 

260--350 

services. The post of Directo.F (Rs. 1300-1800) is 
filled by transfer on deputation from officers belong- . 
ing to Central or State Services. A, revised scale of 
Rs. 1500-2000 would be appropriate. The other posts 
should be o~ the following revis'ed scales: 

No. Existing Scale 

(R~.J 

2 590-900 

1 325-575 

2 250--470 

3 130-5-160-8-200-EB-8-256-EB-8-28~ 10-300 

Proposed 
Scales 

(Rs.) 

840-1200 

550--900' 

470--750 

330--560. 



56. Office of the Director General Backward Oasses 
\Velfare: 
This Organisation has been set up to look after 

the welfare of the backward classes. The Director 
General is ex-officio Joint Secretary in the Depart­
ment of Social Welfare. There are 5 zonal offices 
each under a Zqnal Director (Rs. 1100-1800). These 
po~ts are filled 25 ~~by promotion of Deputy Directors 

---------

Zonal Director . 

Dy. Director • 

Research Officer 

Designation 
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(Rs. 700-1250) with 10 years service in the grade and 
75 ~~ by deputation of officers belonging to the lAS 
etc. The posts of Deputy Directors are filled one 
third by promotion of Research Officers (Rs. 400-900) 
with 6 years service in the grade and two thirds by 
deputation of officers from other departments. We 
r~commend the following revised scales:-

No. of 
posts 

(Rs.) 

5 1100-1800 

10 700-1250 

11 400-900 

Existing Scales 
----------

Proposed 
Scafe 

(Rs.) 

1500-2000 

1050-1600 

650-1200 

-···----·---



CHAPTER 26 

MINISTRY OF EXTERNAL AFFAIRS 
I. General 

l ,, 

, The organisatjon of the headquarters of this 
Ministry follows the gen~ral P.attern_ ~f other Minis·. · 
tries, but the staffing pohcy dtffers m that the. posts 
ar.e manned mostly by the Indian Foreign Service, 
Branch 'A' and Branch 'B'. The Ministry of Ex;.. 
ternal Affairs does not participate in the Central 
Secretariat Services Scheme nor docs it. generally 
take offic:rs on tenure deputation from the all-India 
Services and the other Class I Central Services. · . 

2. The Ministry of External Affairs ·had a sanc­
tioned strength of 4560 posts as on the 1st of January, 
1971. The Table below gives the class-wise distribution 
as also· the number of pay scales for ea~h class. 

TABLE J ,·,'; r '; . 

Class I 
Class II 
Class III 
Class IV 

Total 

No. of_ N<i of · 
Posts · scales 

598. 
1831• 
1263. 

868 

4560 

: · 2S 
... 22 
.. ' 36 
' 11 

. 94 

3. There are three organised Services· under . the 
Ministry of External ' Affairs, viz, the Indian Foreign 
Service (A), the Indian Foreign Service (B) and the · 
Information Servic! of India. Rect:uitment to the 
last Service was stopped pursuant to the recomme~ 
dations of the Pillai Committee on the Indian Foreign · 
Service and many of its offic~rs inducted into the IFS 

· (A) after screening. We discuss each. Service· in .the· 
ensuing paragraphs. ' · · 

. ; :) 
II. Indian Foreign Service (A) · • . 

4. The authorised stren&th of the Indian Foreign 
Service(A) is 480. There were 366 officers in position 
as on 1-1-1972. The grade-wise strength is_ given 
below: · 

TABLE II I 

Grade Scale of pay Sanctioned No: of 
strength officers 

in position 

1 2 '3 '4 

Rs. 
I 3500 fixed 19 10 
II 3000 fixed 19 J6 
III & IV (merged) 2500-125/2-2750 64 59 
v 1800-100-2000 54 45 
Senior Scale 900-5()..,.1 000-60- 232 173 

1600-50-1800 
Junior Scale 400-400-500-40- 53 26 

700-EB-30-1 000 
Probationers 400-400-500-40- 39 37 

700-EB-30-1 000 

Total 480 366 

3 M of Fin./73-7 

. . 
,. ; ,'i: ~h ~1 .; 

. ~) ~ ~!_,;~ .. t··::) 

·While the_ senior posts at. Headquarters ·are.' almost. 
invariably held by officers of. the IFS .(A),· it is· commoll · 
for the senior pqsts in the Missions al?road tq J)e.held · 
by non-IFS. personnel including· eminent men· from 
public _life .. ··.: According to: the information furnished · 
by the Ministry, as on 1st January, 1972, 9 pos~s' of 
Grade I, 3 of Grad~ II, 5 _in _the. merged· Grades. III 
and IV, 9 of Grade V and 59 post~ in the.senior s_cale 
were held by non.;JFS petsonnel:' ·on the other hand, 
IFS (A) officers also ·hold some.1 posts c outside : ~ the' 
Min is try of' External Affairs;; 1 1,. such ·officers: in·'. the· 
senior. scale}' and higher···grades were .holding posts 
in· the·'_ ~inistry. of Foreign { ':fra~e~ 'I>,eo~tt1ne~~-i <jf. 
Economtc 'Affatrs, etc.-' •· ·· ·- ··· · · · \ .. 1 1, · · · ~J • .t~· 1 

. :~·. ·; __ .. ~ ·•. )f ~ .-.,, :;_, .• ,;,:,;.~i'·'(i:~:-::. "' ... t 1 {, #·~(-:.!.·--.. :)t-·j;-~y, 

·• ~ J'· r~· ·, :/.~,..,::_ .. l l:;_:.·:···. · ~-··.!t -<-~.tj~,;-~~-~ .. -:~-~~,y~~?::. 
t}r~~ .· ..... _ .~-, ~J ~-;··>: . ,~ ·;~~,"":.~/· .~-;:.r·;.\_ r 1;(J ": ... r,.., _:.i<_t.~· .. _ 
'·, .. :.5~'Dir~<?~ recr~tm~nt ,tathe,lService.Js~ inad~:Jo 
the junior·scawon Jhe res~lts of the lAS etc: Exami~ 

·,D.ati~:I!~·. 'At ~d. t~e~ -~.a~e .?t~s;· ~~q~daJ~s~ fo(JJie .·. 
Foretgn Semce are requtred to wnte . two ·~.opttonaJ 
papers of a. highe~ standard. The· totaf'marks,' for . 
the personality. test are· 400 for, the c Foreign. Service·. 
as against 300 for. the lAs;·, There )s also provision-; 
for filling .15% of' the posts' in the senior seale of die' . 

, IFS(A) by promotion Jrom among officers. of Indian' 
Foreign Service (B) :and ··up· to 6% of·vacancie~rby 
officers of the ' Information Service of India.· As 
regards the quali~y. of direct recruitment:, through 

. the comp~titiv~ examinati9n, ·'Y~ hav~. alfeady analy~e.d 
. the position. m Chaptex:. ·1~ ~ ·~~-: ,, ... 

6: Although the· natu~e:.:_ ~~j; ~~i:k, entrusted·: to 
officers, ofthe IFS (A) is different frotn that of the lAS 
officers~' there has been a parity' in pay .scales Qytwee.q . 
these two Services ever since their inception. The . '· 
Indian Foreign ·se~ice Association has highlighted 

: the special features, of their service , which requires 
an IFS officer to shoulder certain additional financial 
·liabilities of a· permanent nature. Before.the Second 
Pay Commission· a demand was made by the Indian 
Foreign Service Association for higher pay .scales as 
compared to:~ the lAS but· this was not accepted~· 
A similar demand has not been made before us and 

· the evidence' that we have· received on this point 
favours the continuance of the existing parity· in pay · 
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, scales. We need only note. that the extra liabilities 
attaching: to service in Indian' missions abroad is 
. being taken care of by the grant of separate allowances, 
viz. Foreign -Allowance, Additional Foreign Al­
lo~ance and Representational Grant. Allowances 
and concessions are also admissible for ·children's 

·education and travel back to· India on home leave 
In these circumstances, we reco11fmend for the Indian 
Foreign Service, the· same pay scales as we have 

·:; 



recommended for the Indian Administrative Service, 
l'iz., the following : 

Existing Grade Proposed Grade Proposed pay-scale 

Rs. 
Grade I Gradel 3500 
Grade 11 • \ Gr~de 11 3000 
Merged Grades I 

.2500-2750 ill and IV Grade III 
Grade V Grade IV 2000-2250 
Senior Scale Senior Scale · 1200 (6th year or 

: under)-2000 
Junior Scale .Junior Scale 700-1300 

III.·Indian. Foreign Servic~ tB) 

. -7. The Indian Foreign Service- .(B) is patterned 
closely upon the services organised ut:tder the Central 
Secretariat Services Scheme, viz., the Central Secre­
tariat Service, the Central Secretariat Stenographers' 
Service and the Central Secretariat Clerical Service. 
Recruitment to the cadres of the IFS(B) is · made 
through the same examinations as· for the Secretariat 
Services. Besides the general cadre comprising the 
grades of LDC, UDC, Assistants, Section Officers and 
Under Secretaries, the Service has two sub-cadres-the 
Stenographers'· sub-cadre and the · Ciphe~ sub-Cadre. 
The strength of the various .grades ~s on 1-1-1?71 
was as follows : · -

TABLE Ill 
·--_____,...------:-~-----~·-----

Grade Designation · '· Scale of pay Sane-· 
· · tioned 
: strength 

'1 ...----· 2 3 4 

A.. General Cadre : (Rs.) 
Gradel First/Second Se-

cretary abroad · 
900-50-1250 5~. 

and Under 
Secretary at v 

Grades II & 
Headquarters 

Section Officer/ . 3 50 ( 400)-25-500 236 
ill(merged) Attache/Regis-. , · 30-590-EB-30-

trar SOQ-EB-830-35-900 
Grade IV • ·Assistant 210-10-270-15- 771 

300-EB-15-45() 
EB-20-530 

GradeV Upper Division 130-5-160-8-200- 124 
Clerk EB-8-256-EB-

8-280 
Grade IV LQwer Division 110-3-131-4-155 571 

Clerk EB-4-175-5-180 
B. Stenographers' Sub-Cadre-
Selection Private Secretary 350(500)-30-59~ 46 

Grade EB-30-800-EB-
830-35-900 

Grade I Senior Personal 350(400)-25-650- 71 
Assistant 30-770 

Graden Personal Assistant 210-10-270-15- 374 
300-EB-15-450-

· . EB-20-530 
Grade III Stenographer 130-5-160-8-200- 65 

EB-8-256-EB-8-
280 

C. Cipher Sub-Cadre: 
Grade I Cipher Superin- 620-30-800 12 

ten dent 
Grade II Cipher Assistant 200-250-10-290- 165 

15-320-EB-15-
425-EB-15-530 

• Paragraph 353 of the Report (1965). 

. 8. The main demand from the association re­
presenting officers of the IFS(B) is that their pay 
structure shouJd be de-1inked from the other Secreta­
riat Servkes since th-::ir. duties and responsibilities, 
specially on posts in the missions abroad, are qultc 
diff.!rent from those p~rformcd by th~ officers of the 
Central Secretariat Services. Th~y empha~ised that 
the nature of their V{ork was more important and 
complex and they had to deal with the officers of 
foreign governments and maintain a higher standard 
of living for which greater compensation should be 
provided. The same points urged before the S~?cond 
Pay Commission were not accepted by them. The 
Pillai Committee* on th~ Indian Fore;gn Service also 
felt that there was . "considerable advantage in main­
taining general parity in scal~s with the c.s.s. n 

9. A demand made before us and which was 
· supported by the Ministry of External Affairs, con­
cerns the integration of the 'A' & 'B' branches o(._ 
the IFS. It has been suggested that the existing dis­
tinction between the Branch A and Branch B erects 
a psychological barrier and does not promote esprit 
de corps. The specific suggestions made on this 
·point include the ]ntroduction of a system of running 
grades and doing away with the present nomenclature 
of 'A' and 'B'. However, the Ministry has not 
suggested any change in the existing hierarchical 

. pattern or in the recruitment procedures. As it is, 
there is provision for the promotion of officers ofthe 

- IFS(B) to 15%ofthe posts in IFS(A) and the Ministry 
does not contemplate any change in this regard. 
We f(el that wjthout a fundamental change in th,e 
recruitment policies being followed in relation to the 
IFS(A) and IFS(B), it will not be possible to c:chieve 
the type of substantia] re-organisation of the IFS 
cadres which the Ministry seems to have in mind. 
It might not be appropriate to make such changes 
without thoroughly examining matters affecting aJJ 
the Secretariat Services. These are matters which, 
strictly ~peaking, are not within our consideration. 
Accordingly, we have refrained from making any 
comments on the proposal for unifying the various 
branches of the Indian Foreign Serv!ce and have 
recommended pay scales .suited to the administrative 
structure as prevailing at the tim~ of our exami­
nation. 

10. We feel that due to the similarity in recruit­
ment procedures and in the nafure of work at head­
quarters, it will not be appropriate to disturb the 
existing _parity as between the various grades of 
IFS(B) and the ·corresponding servkes organised 
under the Central Secretariat Scrvkes Scheme. 
Requirements and needs arising from foreign post­
ings should continue to be met or compensated 
by grant of foreign allowances or representational 
grant. Accordingly, we recommend that the pay 
scales for the genera] cadre of the IFS(B) may be 
the same as recommended by us for, the correspon­
ding grades in the Central Secretariat Service and the 
Central Secretariat Clerical Service. · 



II. For the Stenographers' sub-cadre of the 
IFS (B). the pay scales should be the same as re­
commended by us for the Central Secretariat Stenogra­
phers Service. 

· 12. As regards the Cipher sub-cadre of the IFS(B), 
we have been informed that recruitment to the grade 
of Cipher Superintendents has been stopped and 
this category is being wasted out. We recommend that 
till such time as these posts retain their present iden­
tity, these mav be given the scale of Rs. 840-1200. 
TJ1e scale for the Cipher Assistants is an odd one and 
is in vogue only in one other organisation, viz., the 
Joint Cipher Bureau of ·the Ministry of D~fence. 
It appears that the unique feature of providing for 
a liberal jump at the second step has been necessita- · 
ted because of the diverse sources of recruitment, 
75% of the posts of Cipher Assistants are filled by 
graduate LDCs and UDCs after a departmental 
examination and 25 % by the transfer of Assistants 
and Personal Assistants who are already on the 
scale of Rs. 21Q-530. A person recruited to the 
grade of Cipher Assistant is allowed to· draw his 
grade pay for the first three months, and thereafter 
for the next 3 months, he can draw his grade pay or 
Rs. 200 whichever is more beneficial. After the 
satisfactory completion of the 6 months~. period 
of probation, he can draw Rs. 250 or the pay as fixed 
under the normal rules whichever is more beneficial 
to him. We feel that the better course would be 
to prescribe the same scale for this post as for the 
Assistants. We, therefore, recommend that Cipher 
A'\<;istants may be put on the same scale as Assistants 
of the IFS(B) and the CSS with provision for grant 
of three advance increments on satisfactory comple­
tion of the period of probation. 
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13. The Cipher sub-cadre also includes the cate­
gory of Keymen, who are actually Cipher Assistants in 
receipt of a spechl pay of.Rs. 40 per month for un­
dertaking the extra duties involved on this post. We 
have received no specific suggestion either from 
the employees or from the Ministry of External~ 
Affairs. We th'!refore, recommend that the existing 
arrangement may be allowed to continue. 

IV. Information Sen·ice of India 

14. This Service is in the process of being wound 
up. There were, in 1970-71 , only 32 officers in this 
Service after the induction of 18 lSI officers into 
the IFS (A) in accordance with the recommendation 
of the Pillai Committee on the Indian Foreign Service. 
A 'i on 1-10-1970, these 32 Officers were in the follow­
ing grades : 

Grade No. of Scale of pay 
Officers 

Director/Public Relations (Rs.) 
Officer 3 1300-60-1600 

Deputy Director 1 1100-50-1400 
Information Officer . 21 700-40-1100-50/2-

1250 
Assistant Information Officer 7 350-25-500-30-590-

EB-30-800 

15, The Information · S~rvice of ~~~Ha' Officers'··' 
Association ·has highlight:d the~ frustratioq. ·existing 
among the members of this Se~ce and pressed that 
they c;hould all be inducted into. the IFS(A). This 
is not a matter on which we are required .. to ... express'· 
an opinion. We understand, ·however, . that .·the·· ' 
question of providing adequate chances of advance-.- "* 
ment to the remaining members of the JST is already 
under consideration of the Ministry. For t]le ·existing 
lSI officers, we recommend the' same pay scales as 
suggested by us for the corresponding grades of the 
Central Information Service. ~ .. · · ·: _ .. ; 

V. Other Posts 
~. .·.~·-< .. <cr :1 \/,· 

•. ~ • ... '1: i ~ f ~ 

. i 6. There are a few Class I and Class II po.sts ·whi~h 
are not borne on the cadres of any organised, Ser­
vice. . Such posts are mahuy in the specialised divi­
sions of the Ministry, viz .• the Legal and Treaties 
Division and the Historical Division and in· the Indian 
Cooperation Mission, Nepal. •· Mosf of these posts 
are on standard~ scales .and cart be-given :the re­

. placement scales recommended ·by ·us. · As regards 
the Indian Cooperation ·Mission,. the Ministry pas 
informed us that 'it is an organisation for ·which the 
personnel are:· recruited.. on deputation .. ' for~ fixed 
terhts. . We· tirid. that most of the post~ in· thi~ or­
·ganisation are bn standard. pay scales ·whic.h ;can be 
·given the revised pay scales sugge.steq by :us elsewJtere. 
There are, however, a Jew posts ·.which, a.z:e on Odd 

·pay scales, but these too caq ·be fitted into the · ap­
propriate standard 'scales recommended{_ by 'lisJ ·· · 

• r; I•, ,·· ' . I 

17. The posts in the Legai and Tr~~ties Division 
are on the following~ grades.1 . .' < ' . · _ .. ~ ' 1 • 1.1 

' •' t 0 
.. ,' ~ ·: ,> ! • j ,: -'>-•AA ~ 

• Grade .· ·No. of fay scales . ". · 
. , ,.; Posts ·, .. ! : , , . , 

1
• 1 ~ 

Director. 
J?e~uty Director 
Assistant Legal Adviser • 
Law Officer 

Legal Assistant · 

1 

4. 
· · io'. 

(Rs.) :·· 

1800-100-2000 
1300-60-1600 
900-50-1250 
700-40-1100..:.50i2-. 

i .. 1150; \ .. } 
; ! 210-1~270-15450-

20-530 . 

is.' We. find .that the above posts are comparable 
to corre~ponding posts in the Minis.tr~ o.f L~-~. and 
Justice even though there are some variatio.ns m pay 
scales at the level of Director and Deputy Director. 
In our, view, the pay scales for the ~b?ve posts should 
be on the c;;ame pattern as iri the Mmtstry of Law and 
Justice. We, therefore, recommend as foJlows .: 

Grade Proposed pay 
scale 

: (Rs. 

Director. 2000-2250 

Deputy Director 1500-2000 

Assistant Legal Adviser 1200-1600 

Law Officer 1050-1600 

Legal Assistant . 425-800 



· .19 •. The Research Cadre of the Ministry provides 
the personnel for manning .the Historical- Division 
and the Economic Division. Posts in the latter are 
held by officers of the Indian Economic Service and 

·-;t~· on the same scales of pay. There is, however, 
one post of Research Officer on the scale of Rs. 400-
40-800-50-950, which. is actually a scientific scale of 
pay.·. We recomm~nd that this post should be giveq 
the. same pay scale as recommended. by us for Grade 
IV of' the· Indian Economic, Service. . , , 

! ,.· .. J.'· > ' ' ;, . • • 

. ~ .• • . ; "I ., ' J l' ,. ' !· •. « 

20. The Historical Division of the Ministry· is 
headed by the Director (pay scale :. Rs. 1600-100-
2 000). Deputy· . Directors having at least · 5 years' · 
service in that grade are eligible for promotion · t~ 
.the post of Director. The 5 posts of Deputy · Direc:. 
.tors arc on the scale of Rs. 1300-60-1600. ·we re­
_.commend for the post of Director the scale . of 
Rs;.. 1800-2250 and for the post of Deputy Director 

" , the , scale of, Rs..-: 1500..:2 000. ·.The posts of. Senior 
. Research Officer in this Division are· on the · standard 
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. scale. of Rs; · 700-1250 and we. recommend for .them ' 
, the .scale ·of Rs. 1050-1600. Research .:Officers irr : 
. this Division are remunerated in the Class II. scale of 
: Rs;,, 350.:.25-500-30-590-EB-30-800. ~- The . postli ·.are . 
~filled- by direct .recruitment for. which th: prescribed 
:.qualification.s. are a_ second-class- MA~ degree·-" and · 
-knowledge of a· foreign language is~ desirable quali-
f :ficalion. c Considering the qualifications and 'duties 
. entrusted .to these Research Officers, • we recommend 
that these posts should be placed on the· revised Class · 
I scale of Rs. · 700-1300. An improvement in pay 
.scales of the research .cadre was also ·suggested by 
the Pillai Committee on the. Indian Foreign Service. 

· The existing incumbents· should be given the higher 
· grade recommended by us- after due screening and 
those not · adjudged · suitable for - the Class. I . scale · 
should be placed on ·. the standard Class II scale 
recommended by us. 

. _.,,,. 

21 •• Of the· two posts of Additional Private Secre­
tary to the Minister, one is borne on the odd scale 
of Rs. 700-40-900 while the other is on the standard 
Class I scale of Rs. 700-1250. We do not see any 

· justification for carrying such an odd Class II scale 
of pay and we recommend that the post on Rs. 700-
40-900 should_ be given the scale of Rs. 840-1200. 

. The other po~t of Rs. 700-1250 should be given the 
:. standard·· reVIsed scale. recommended by us viz. · 

· Rs. 1 050-1600.' . _ · . - · . ' , i ' 

. ' - ~ ' : , ~ : 
:. · ; 22. The· Ministry require· the services of a · cer: 
• tain riumber of lnterprefers and Translators. The 

qualification prescribed for direct recruitment to 
these posts· ~s a degree with proficiency in English 
~nd the fo.retgn langauge con~erned, with experience 
m translation work for a penod ·of 3 years. Of the 
27 sue h posts, 18 are on the Class I scale of Rs. 400-9 50 
till 1962, all these posts were on Rs. 325-575 when 

· ·~the revised scale of Rs. 350-830 was introduced and 
given to all such incumbents of these posts who 

; . were approvtd by the UPSC after screening. ln 
1970f the sr.ale of Rs. 350--830 was revised to 
Rs. 4~_950 it} vie": of the difficulties experienced by 
the Mimstry m filling up these posts with persons of 

suitable calibre. · The Ministry has informed us of 
the difficulties being encountered in filling these posts. 
In the absence of India-based Interpreters, it becomes 

- necessary for the ·Ministry to employ locally-recruited 
personnel on rates prevailing in the foreign country 
concerned which are generally higher than the Indian 

- rates. In our view, good candidates can be attracted 
and retained on these posts by affording them some 
oppo~tu~ity fo~ promotion. Fol! this purpose, the 
most suitable arrangement would be to provide 
a selection grade to these officers, to be filled on the 
basis of selection on merit, and after they have com-

; pleted a prescrib~d number of years of satisfactory 
service .. We . recommend that posts which are today 
on Rs. 400-9~0 should be given the scale of Rs. 700-
1300. · A selection grade should also be provided 

· in the scale of Rs. 1100-1500 up to a maximum of 25 
per cent.of the posts on the scale of Rs. 400-950. 
'• 
.· . 23. The posts of Public Relations Officer in the 
Central Passport and Emigraion Organisation are 
on the scale of Rs. 475-25-500-30-800. These posts 

, are filled by promotion from among Superintend~nts 
on the scale of Rs~ 350-25-575. We recommend for 

~ the posts of Publi.c Relations Officer the scale of 
· Rs. 650-1200. We recommend the same scale for the 

posts of Archivist and Editor which are today on the _ 
. scales of Rs. 400·25-500-30-800 and Rs. 350-25-5Q0-
3o-soo ·respectively. · · 

· : ,· 24. The post ·of Deputy Comptroller in the Govern­
ment Hospitality Organisation is on the scale of 
Rs. 680-30-830-EB-35-900 and one post of Officer-in­
charge in the same Organisation is on the scale of Rs. 
350-25-650. Recruitment rules are yet to be finalised for 
!hese_ posts. We recommend that the post of Officer­
m-charge should be given the scale of Rs. 650-960, 
and. that of the Deputy Comptroller the scale of 
,Rs. 840-1200. : . · . 

25. There are a few posts on the security and per­
sonnel side which are borne on scales of pay appli-

; cable to police posts, viz.~ Rs. 355-15-475-EB-20-575, 
Rs. 325-25-450 and Rs. 168-8-240. These posts are 
generally filled by Inspectors and Sub-Inspectors 
of the Central police orgamsations and Delhi Police. 
We recommend that these posts should be placed on 
the r~vised scales of pay suggested by us for corres­
ponding posts in the Central police organisations 
and Delhi Police. · · 

· 26. Most of the Class III posts in the Ministry 
are on standard pay scales like Rs. 325-575, Rs. 210-
425, Rs. 150-300, Rs. 110-180, Rs. 100-130 and all 
these posts can be given the corresponding replace­
ment scales suggested by us. Posts which are on 
odd pay sca!es or for which we consider specific 
recommendatiOns to be necessary are discussed be­
low. 

27. The post of Estate Supervisor is on the scale . 
of Rs. 210-10-270-15-330-EB-20-530 ·which differs 
·only slightly from the standard scale of Rs. 210.-530 
applicable to. Assistants of the IFS (B). We recom­
mend that thts post may be .given the same pay scale 
as for the Assistants of the IFS (B). 



28. The posts of Type.x. Mechanic are on the 
scale of Rs. 150-10-290-EB-15-380. Recruitment 
rules are yet to be finalised and these posts are bei_ng 
filled by deputation. These posts should be given 
the scale of Rs. 380-640. · , ( 

29. There is one post of Proof Reader on the scale 
of Rs. 175-320. This post should be given the scale 
of Rs. 425-600. We recommend the. scale ·of 
Rl;. 225-308 for the post of Binder (scale Rs .. 100-130). 

30. Officers of the Indian Foreign Service :\and 
others posted to Indian missions abroad are en­
titled to a number of allowances and concessions. 
The rates of these allowances and grants· are deter­
mined with reference to the special.and local condi­
tions prevailing in the different countries. These 
are also subject to review periodically by the Foreign 
Service Inspectors. We have not considered it 
necessary to re-examine the rates of these allowances. 

· Some rationalisation seemG necessary, however, 
in regard to the Foreign Allowance and the Additional 
Foreign Allowance granted to the Indian officers 
posted abroad. The Foreign Allowance is in· the 
nature of an overseas allowance intended to cover 
the additional cost of living at the statio'n where 
the officer posted as also the expenditure which an 
officer, while serving abroad, has. necessarily to incur 
either at home or abroad, over and above that which 
an officer of his category serving in India is expected 
to bear. Additional Foreign.· Allowance was intro­
duced with effect from 1st April, 1959, because from 
that . year the salary income of the officers posted 
abroad was made subject to Indian Income-tax. Ac­
cording to the Ministry of . External Affairs, the 
officer's Foreign Allowance in his post abroad was 
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fixed earlier on the assumption ·that salary and al­
lowances would be free of ~ndian h1come-tax and· 
once these officers were reqwred to pay income~tax 
on thier salary income, it . became. necess~ to re~ 
~djust their emoluments through t~e .grant of an. ad- . 
dJtlonal allowance equal approximately to the average 
amount of income-tax payable at the then. prevailing· , 
rates: No revision has been .made. in the ·'Jates .. of.., 
Additional· Foreign :Allowance· _since; their • .. ' ... initial \ 
fixation · even though the. rates of income-tax .have 
gone up. We think, it shouldbe possible .to abolish 
the_ Additional Foreign Allowance and merge.i!;iWith 
the Foreign· Allowance. l · .:. · ~ L ,.i n 1 · i'•' 

,:::. ·;·':;~L.i:;-~ :r .> ·t;';. 

· · ·J L A.'review is also ~lled for~n th~· metho~ad.o~~ 
ted for computing rates of Foreign Allow~nce; .' $inee 
the rate. of Foreign Allowance' is .depehdent\1lp6ljjtll~ 

·' cost of living in the place of foreign posting/the dear:. 
· ness allowance ~nctioned ~n ·India is. no~ ~d~ssible 
to the otficers posted ,abroad.,. Co~sequeo.tlyra.wh:n­
ever dearness allowance is merged~ in the pay,'itoe­
comes necessary to resort to .slab deductions in the 
quantum of Foreign Allowance. These slab deduc­
tions· are being effected· ,with reference to·. the· scales 
existing pr.ior to the rep'ort of' the Secon9. Pay Com­
mission which means that. with the introduction of 
the revised. scales of 'pay suggested by, us; thei 'slab 
rdeductions would have' to be. ·again revised:.:; We 

· suggest that ,the.:entire_ ques~ion ~f the~;fixatiort·'of 
Foreign Allowance should. be ·reviewed ·In7·,order. :tQ 
rationalise the basis of computation of this allowance 
avoiding the need for resorting . to slab lieductiohs 

· ' from time to time.. We find that a· recommendation 
· along these lines was also. made by the . C~mn1ittee 
on the Indian Foreign Service in the year 1966. . : · .. 

' . . ~ i. ' . .. .. ' 



CHAPTER 27 

1\IINISTRY OF FINANCE 
I 

·The Ministry of Finance is resp?nsible for de~.l~ng 
with all financial matters. These mclude the raismg 

1 of resources for developmental .and o~her p~~oses, 
regulation of the taxation and borrowmg pohctes of 
Government, banking,· insurance, foreign. aid, ex­
change control, currency, coinage,· expenditure con­
trol etc. There are four Departments in the Minis­
try of Finance dealing with ~nking, economic affai~s, 
expenditure and revenue & msurance. . At the official 
level the gener~l coordinati?n o_n · matters su~h. _as · 
Budget, Plan F1nance,' Taxation Is the responsibility 
of the Finance. Secretary. , · 

2. The Class-wise distribution of posts in the four 
. _Departments' is indi~ated in the table below:- · · 

TABLE I 

Class Class Class Class Un- ·Total 
. ~ , II III IV class-

fled 

· I. Department of 
Banking . . . • '25 46 .· · . 72 50 193 

II. DepartDlefit of 
Economic Affairs 195 · :420 · 2871 1711 J3596 18793 

ill. Departn ent of ·~ ~ 
Expenditure , : • ; 454 916 692 513 - 2575 · 

IV. Department . of . 
Revenue & In-

· surance · ·~ 2566 4695 54161 9837 586 71845 . 
Total 3240 .· 6Q77 57796 12111 14182 93406 _ __:._ __ 

L Department or Banking 

· 3: The Departm~nt of !Ja~king deals with matters 
relatm.g t~ ~a~s m Ind1a mcluding all long-term 
financial mstttut10ns (except the Life Insurance Cor-

.. poratiCI~ and the. Unit Trust of India), non-banking 
compan~es acceptmg deposits etc. There is an office 
of Court. Liquidator u_nder. the Department at Cal­
cutta, w!llch Is respon~tble .. for conducting liquidation · 
proceedings of banking comparues directed to be 
wound up_ by .the ~.l~utta High. Court. There is also 
~ Rehabili~at10n -Fmance Administration Unit which 
ts responsible for the 'recovery of the outstanding 
du~s . on acco~!lt ~f the .loans advanced by the erst-

. while Rehabilitation Fmance Administration. 

4. fbe posts peculiar to the Department are indi­
cated m the table below:-

TABLE II 

s. 
No. 

1 ' 

Designation 

2· 

l. Court Liquidator, Cal­
cutta High Court . 

Number. Existing scale of 
of posts pay 

3 4 

Rs. .. 
1 1300-60-1600-100-18 00 -----

1 2 3 4 

1. Assitant Court Liqui­
dator . 

Rs. 
2 700-40-1100-50/2-1150 

3. Administrator, Reha­
. bilitation Finance Ad­

ministration (RFA) Unit 1 1300-6~1600 

, 4. Assistant Administrator, 
RFA Unit . 2 900-50-1250 

5. Superintendent, RF A 
Unit . 

6. Supervisor Incharge/ 
Inspector lncharge . • 

7. ~Confidential Assistant­
cum-Stenographer . 

2 450-25-550-30-760 
with a special pay of 
Rs. 75/- per men­
sem. 

320-15-470-EB-15-530 

l 320-15-470-EB-15-530 

5. While for the post of Gourt Liquidator and one 
· of the posts of Assistant Oourt Liquidator, the qualifi­

cations are a degree in Law with ·15 and 7 years' 
experience respectively in company Jaw cases, the 
qualifications for the other post of Assistant Court 
Liquidator are Chartered Accountancy with 10 years' 
experience. We recommend the scales of Rs.1500-
2000 and Rs.l050-1600for the posts of Court Liqui­
dator and Assistant Court Liquidator respectively. 
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6. For the posts of Administrator and Assistant 
Administrator, Rehabilitation Finance Administra­
tion Unit, we recommend the scales of Rs.l500-1800 
and Rs: 1200-1600 respectively. 

7. The post of Superintendent in the same Unit 
is fi.IIed by promotion of- Accountant in the scale of 
Rs. 27~15-435-EB-2~575. We recommend the scale 
of Rs. 650-1200 for the Superintendent without any 
special pay. · · 

8. For the posts of Supervisor Incharge/Inspector 
lncharge and Confidential Assistant-cum-Stenogra­
pher in the scale of Rs. 32~15-470-EB-15-530 we 
recommend the scale of Rs. 55~800. 

9. There are three posts of Guard in the scale of 
Rs. 75-1-85-EB-2-95. Normally the posts of Chowki­
dar are in the scale of Rs. 70-1-80-EB-1-85. While the 
existing incumbents could be given the scale of 
Rs. 190-240, we recommend the scale of Rs. 185-220 
for the new entrants. 

II. Department or Economic Affairs 

10. The Department of Economic Affarrs is res­
ponsible for the preparation and submission of the 
Union Government's Budget, mobilisation and a11oca7 
tion of resources for developmental and other needs. 



assessment of foreign exchange requirements, and 
matters relating to currency and coinage, capital 
issues etc. The table below indicates the class-wise 
distribution of posts in the various organisations' 
under the control of this Department:-

TABLE III 

Class Class Class Class Un- Total · 
I II III IV classi-

fied 

1. Secretariat 113 311 350 183 957 

2. India Government 
449 Mints . 15 22 636 4687 5809 

3. Security Paper Mill 
Hoshangabad 10 12 180 134. 892 1228 

4. India Security 
Press, Nasik 11 45 564 520 6679 7819 

5. Bank Note Press, 
Dewas 23 17 175 123 1338 1676~ ' 

6. National Savings 
organisation 23 13 . 966 302 .- '1304 

Total . 195 420 2871 1711 13596 18793 

@Sanctioned in April 1972. 

11. There is an Economic Division in the Depart­
ment which is headed by the Chief Economic Adviser. 
The posts in this· Division which are generally held 
by the officers belonging to the Indian Economic 
Service and the Indian Statistical Service have been 
dealt within Chapter 17. 

12. In the Secretariat of the Department there is 
one post of Superintendent in the pay scale of Rs. 
62 D-30-800. There are also five posts of Section 
Officer in the same pay scale which are not included 
in the Central Secretariat Service. Both these posts 
are generally held on deputation by S.A.S. Accoun­
tants. We recommend the pay scale of Rs. 840-1200 
for these posts. · 

13. There are three posts of Assistant Superin­
tendent in the pay scales of Rs.. 270-15-435-EB-20-575 
plus 20 ~,;; of pay which are also held on deputation by 
S.A.S. Accountants. We recommend the pay scale 
of Rs. 65D-960 for these posts without any special pay. 

14. In the Budget Press of the Department there 
are posts in the scales of Rs. 210-10-290-15-320-EB­

~ 15-42 5 and Rs.l30-5-l60-8-2 00-EB-8-280-10-300 which 
should be placed in the scales of Rs.42 5-700 and Rs. 
290-560 respectively. 
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15. For the other posts. in the Press listed in· the 
table below, we recommend the revised scales shown 
agaimt each:- · 

TABLE IV 

Serial , Designation Number Existing Scale 
Numbet of of pay . 

posts 

~ 1 3 4 

.Rs. -' 

•' 

1. Process Officer- 1. 370-20-450-25-575 
cum-artist. 

2. Supervisoi 2 320-15-470-EB-15~ 
'530 

Revis~d 
scale o~pay · 

. 's ~· 

. Rs .. · 
\ 

'550-900 
~ ·: • l ~. ' 

550-800 

. ' 
3. Feeder 

.d 
1 130-3-151~EB-4-175- 260-400 

5-180 

4. Attendant 2 80-1-85-EB-2-95 

5. Binder 3. 75-1-85-2-95 . ·, 

India Government Mints , . · 

190-240 

190-240 . 

16. The three Mints at Bombay, Calcutta and Hy­
derabad are· each headed by a Master (Rs.t600-100 .. · 
2 000). The Master has to deal with problems arising: 
out of the changing combination· of alloys,· ·metals 
etc, for the manufacture of the coins and changes in . 
the' designs of the coins etc. Apart· from being · a 
competent metallurgist, he has to be. resourceful en­
ough to be able to attend to the changing requtre.:. 
ments from time to time. Being the_ top executive. 
on the spot, he has to cope with diverse problems. 
involving industrial relations, supplies, security etc~,-·· 
besides the various technical ones, The post is filled' 
by promotion of Deputy, Master~ ·Having regard to; · 
his duties and responsibilities, both.- administrative· 
and technical, we consider that the post· . should · 
be upgraded. We accordingly recommend the pay: 
scale of Rs. 2000-2500 for the Mint Master. ·. · . , 

. 17. The other Class I and Class II posts,·requiring:· 
engineering qualifications, in the Mints are indica.;.·. 
ted in the table below:-

S. Designation 
No. 

1 2 

1. Engineer/Melter · 
(Selection G~ade). 

2. Assistant Master. 

TABLE V 

Existing Scale of pay . · ··Number 
·of posts 

3 4 

Rs. 

590-30-800 • 7 

530-30-830-35-900 

~ :3. Deputy Works Manager 680-30-830-35-900 

3 

6 

2 4. Works Manager 

5. Deputy Master 

• 900-40-1100-50/2-1250 

•. 1100-50-1400 



:18. The posts ofEngineerfMelter (Selection Gnide) 
are filled by promotion of Engineer/Mclter (Rs .. 32 5-
15-475-EB-2 0-575). There is direct recruitment to 
the post of Assistant Master from amongst graduates 
in Mechanical and/or Electrical Engineering with about 
3 years' training in. an engineering workshop. ~he 
post of Deputy ~orks Manager is filled by promotton . 
of Engineers and' Melters (Selection Grade) possess­
ing a degree in Electrical Engineering. For the 
post of Deputy Works Manager (Melting), preference . 
is given to those possessing a d~gree . in Metallur~. 
The Works Managers are appomted by promotton · 

. of Deputy Works Manager. Both the Works Mana­
ger and the Assistant Master are eligible for promo­
tion as Deputy Master who in turn is promoted as the 
Master of the Mint.. · 

19. We recommend the scale' ofRs. 840-1200 for 
the EngineerfMelter .in the selection ·grade.- ' 

H~ving regard to the O.rrect.recruitm~nt qualifi-: 
cations and experience prescribed for the pos~ : of: . 
Assistant Master, we recommend that this post should 

· be placed in the scale of pay of Rs. 700-1300 with a 
higher start of three increments being given to. the 
direct recruits. .· · .,.,, . . •.r· .· .'/' ·• •. ·• ·· 

r :·~}- { ;·.·'' ~~ . ',: ~ •• '! ' .. : ;··. ,-·~i'. ''/ ..... -~-- 'i ·<.t ~ ,r· J 

·: ::. We consider. it, unu~uaL that, Engineers, and Mel­
ters in. the. selec_tion grade of Rs. 590-30-800 should 
~et.promoted to. the Class II_post of Deputy Works · 

·Manager 'in ,the scale . .ofRs .. 680-30-830-35-900.' We 
accordingly.; recommend .. that , .th~ ·'Deputy :Works 
Manager should~be placed in ~he jonior. Class I. scale 

·of Rs. 7<).0-1300. .; : · . 1 

l . ( 

· · 20.'At 'prese~tboth'the ,kisistant Master in the 
: ___ Class II scale aridthe'Works Mimager. in the Class I. 

senior scale are' eligible for ,promotion to the. post of 
.. Deputy Mastei which 'is .·a somewhai'imcomnion 
.. arrangeme.nt: · The Works Manager is entrusted with 

the· .management.·. functions··· on the shop floor and 
. . is responsible f~t the efficient fUilCt~oning of the mel­

ting, processing and servicing departments of the· Mints 
· and has to ensure ·quality control at various stages of· 
·manufacture of .coins, ·melting and refining gold etc. 
The official witnesses ·were of the view that there was 
nted for strengthening the shop floor .administration in 
the Mints and that it should be placed under the charge 
of gazetted officers. ·We, therefore, consider that the 

··posts of Assistant Master and Deputy Works Manager 
should be made interchangeable and the post of 
Works Manager. should be :m,ade a promotional post 
both for the Asststant Master and the Deputy Works 
Manager. For the Works Manager, we recommend 
the pay scale of Rs. 1050-1600 .. · · 

. 2L The D~pu_ty Mast~r affords guidance to the 
Mmt Master m all techmcal matters and advice in 
adminis~rative ma~ters, besides being responsible for 
cont~olling the Mmt. Fact~ry, stores and machinery. 
Havmg regard to . his dutlec; and responsibilities we 
recommend the pay scale of Rs. 1500-1800 for the 
Deputy _Master. We also recommend that this post 
should m future be filled by promotion of..Works 
Manager only .. 
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· -22. At the Class III level, the posts requiring 
engineering quaHfications are as follows:-

TABLE VI 

S. Designation 
No. 

Existing scale of pay 

1 2 3 

Rs. 
1. Engineer/Melter • • 325-15-475-EB-20-:575 

2. Assistant Engineer/ 210-10-290-15-320 • 
Assistant Melter. • 

Number 
of posts 

4 

25 

9 

While for the post of Assistant Engineer the direct 
recruitment qualifications are a B.E. or B.Sc. (Engi­
neering) or A.M.I.E. (india) with 3 years' experience 
in a mechanical or electrical engineering workshop, 
for the post of Assistant Melter the requirements are 
a B.Sc. (Metallurgy) with experience of at least 3 years 
in foundry work or melting of non-ferrous metals and 

· their alloys. The higher posts of Engineer and Met­
ter are filled by promotion only. It appears. to us 
that the qualifications prescribed for direct recruit-

. ment to ... these posts are high in relation to the pay 
scale:;. The Government should, therefore, consider 
whether, having regard to the nature of work, duties 
etc., the recruitment at this level should in future be 
made from amongst Diploma holders. We recom­
mend the pay scale of Rs. 425-700 for Assistant 

. Metter and Assistant Engineer. 

For the Metter and Engineer the scale of Rs. 550-
900 wo~d be appropriate. 

23. The following categories of staff are employed 
in the Engraving Department of the Mints:-

TABLE VII 

S. Designation Existing scale of pay Number 

No . ·of posts 

1 2 3 4 
--.. ~---

1. f\rtist Engraver Rs. 740-30-830-35-900 1 

2.' Junior Artist Engraver. Rs. 400-25-500-30-800 1 

3. Assistant Artist Engraver Rs. 11 0-10-290-15-320- 1 
IJB-15-425-15-485 

4. Engraver Grade I Rs. 205-7-240-8-280 20 

5. Engraver Grade II . Rs . 140-5-175 20 

6. Engraver Grade III Rs. 110-3-131 19 
-----

The post of Engraver Grade III is filled by direct 
recruitment from amongst those possessing a certifi­
cate from. any recognised art institute and having 
passed the trade test in engraving and drawing. The 
posts of Engraver Grade II, Engraver Grade I and 
Assislant Artist Engraver are filled by promotion 
from the next lower grades. ·For the post of Junior 
Artist Engraver in the Bombay Mint, the recruitment 
rules have not been finalised. The post of Artist 
Engraver in the Calcutta Mint is filled by promotion 
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fr~m Assistant Artist Engraver in that Mint. It is 
ususual to provide for a promotion from the scale 
of Rs. 210-485 to the scale of Rs.740:-900. Furth~r, 
while there is a post of Assistant Artist Engraver m 
the Calcutta Mint to be filled by promotion of Engra­
ver Grade I a similar level does not exist in the 
Bombay a~d Hyderabad Mints. Government should 
consider whether, having regard to the workload 
and the duties and responsibilities, it would be desira­
able to have a uniform cadre structure for the Engra­
vers in all the Mints. We recommend the following 1_ 

scales of pay for the Engravers:-

Post 

Engraver Grade III 
Engraver Grade II 
Engraver Grade I , 
Assistant Artist Engraver 
Junior Artist Engraver 
Artist Engraver 

Revised scale 

Rs. 260-350 
Rs •. 320-400 
Rs. 380-560 
Rs. 425-750 
Rs. 650-1200 
Rs. 700-1300 

24. The following categories of staff are ,responsi­
ble for looking after the proper utilisation, accounting, 
weighment etc., of all coinage metals, gold coins, 
bullion etc., in the Mints:- · 

I·, i · •• 

TABLE.VIll 

s. 
No. 

Designation Existing scale of pay Number 

2 3 

1. Bullion Registrar Rs. 590-30-830-35-900 

2. Deputy Bullion Regic;trar Rs. 270-15-435-EB-20- . 
535 

of. posts 

4 

3 

6 

3. Assistant Bullion Regist· Rs. 130-5-160-8-200-EB-8- · 2 
tar · 256-EB-8-280-10-300. 

4. Bullion Keeper • · Rs. 450-25-575. 

5. Deputy Bullion Keeper Rs. 210-10-290-15-320-
EB-15-380 

6. Assistant Bullion Keeper Rs. 130-5-160-8-200-EB-
{Upper Division) 8-256-EB-8-280-10· 

300. 

7. Assistant Bullion Keeper Rs. 110-3-131-4-155-EB-
(Lower Division) 4-175-5-180. 

2 

8 

46 

59 

There is direct recruitment to the post of Assistant 
Bulliom Keeper (Lower Division) and the posts in 
the higher grades are filled both by direct appoint­
ment and promotion. The bullion keeping staff are 
responsible for keeping proper account of all bullion, 
coins, metals etc. They also attend to the weighment 
of gold coins and bullion, tendered at or issued by the 
Mint. The bullion keeping staff in the various grades 
are therefore required to furnish cash security deposit 
ranging from Rs. 800 at the lowest level to Rs. 30,000 
at the highest. The staff under the Bullion Registrar 
function as representatives of the Mint Master on the 
shop floor and supervise the transactions and the day 
to day activities of the bullion keeping staff. It has 
been represented by the Mint Staff Association that 

the bullion keeping staff ~hould be made eligible for 
appointment to posts in the bullion registrars cadre . 
and there should be parity in the pay scales of the two 
cadres. Having regard to the nature of duties .and 
the. mode of recruitment, the Department are ·not in . 
favour of this course and would like these to continue 
as two separate cadres; We accordingly recommend . · 

· the following pay scales for these posts:- ·! · · ·~' .• ; . 
. : ' . : . . . . .'.~ - "' . . '· . ~ '· _:;" . : ' . ·.~. ; . . ~ ':."' 

i ' 

Designation 

1 

Bullion Registrar· 

Deputy Bullion ~egistrar 

Assista1:1t B~llion Registrar. 

J3ullion ;Keeper 

Deputy Bullion Keeper 

. , Reyised s_cale .of 
pay·.· 

•• ·.!· •••• 

Rs: · a4o-:~2oo 
····,. 

. · Rs.' 550-800 
" ,; 

.. Rs. 330-560 

· · . . Rs. · ~ ?00-900 
': ... ···' . 

.. · i ,j .- ; • ~:Rs .. 

Assistant Bullion Keeper (Upper Division)· . .Rs .. 

·425-640 

330-5W 

Assistant Bullion Keeper (Lower Divisionr; ', . · Rs. · 260-400 

ASSAY DEPARTMENT :,1 . 

'25. The main function.of.th¢-As~ay Department 
. inthe Mints is tQ furnish assay .rep9rts on· gold; silyer 
· and other precious metals for the . Government.· and 
. public,. to report. ftnd advise .on :the use of materials · 
used for coinage and to furnish chemical ''reports ori 
products during the process of manufacture.·~~ .. The 

• following categories of staff are employed· in this 
Depart~ent :~ · ; ' ' ''· · ' .·. 

•. . ·.; ., • j 

s. 
No. 

Designation Existing scale of pay · Number 
· ·~. ~r' i'o8is~" 

2 < 3 4 

Rs.1i00-50-1400 · · 

2 •. Deputy Chief Assayer . Rs. 705-35-950 

3. Assay Superintendent . Rs; 620-30-800 

4. Assistant ASsay Supexin- Rs. :270-15-435-EB-20-· ~ 

.1 

1 

2 

2 
tendent ' 535. ' 

The post of A~sistant Assay · Sup~rintendent is 
filled by direct recruitment. from amongst ·persons 
possessing First or Second Class Ma&ters' Degree in 
general and Technological Chemistry with Inorganic 
Chemistry as a special subject, ·preferef!ce being given 
to those who have also experience as analyst with 
knowledge of metallurgy and metals. The post of 

. Assay Superintendent is filled by promotion of Assis-. 
tant Assay Superintendent with 5 years' .service. The 
post of Deputy Chief Assayer is filled by promotion 
of Assay Superintendent with 2 years' service or by 
direct recruitment from amongst M.Scs in Chemical 
Technology/Inorganic/Physical Chemistry or a degee 
in Metallurgy with special training in Metallurgy and 
assaying o( precious metals, or .research experience 
and knowledge . of m~dern analytical techniques. 
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Two years' practical experience or research experi­
ence is also necessary. The post of Chief Assayer 
is filled by promotion of De~uty Chief ~.ssayer. ~av­
ing regard to the quahficat10ns prescnbed for dtr~t 
recruitment to the post of Assistant Assay Superin­
tendent we recommend the scale of Rs.550-900 for 
this post. For the Assay Superintendent and the De­
puty Chief Assayq- the scales of Rs. 840-1_200 and 
Rs. 1050-1600 respectively would be appropnate. For ' 
the Chief Assayer we recommend the sc~le of 
Rs. 1500-1800. 

26. For the p~sts in the Mi~ts .listed in the table 
below the scales · indicated agamst each would be 
appropriate:-. 

TABLE X 

S. Designati~n Num- Existing scale of pay Revised 
ber scale of No. 
of pay 

1 2 

1. Chargeman • 
2. Sub-Station Opera­

tor (Senior) : 
3. Sub-Station Opera:-, 

tor (Juniot) · 
::c Machine Operato1 . ·· 
5. Canteen Supervisor · 
6. Head, Cook • . . • 
1. Alligation Checker 

(Upper Division) 

8. Alligaion Checker · 
· (Lower Division) ·' 

posts 

3 4 

Rs .. 

34 250-10-290-15-350. 
· 4 . 1J0-5-17S-EB-6-205 

7-212. 
3. 100-3-130-EB-3-142 

1 ·110-3-125 
2 '110-3-~31~4-143 
3 100-3-130., 
l 130-5-16<>-8~200-

EB-8-256-
. , EB-8-280-10-300. 

1 .-' 110-3-131-4-155-EB-
4-175-5-180. 

· Se~urity Paper Mill, Hoshangabad (SP.M) 

5 

Rs. 

425-640 
330-480 

260-350 

260-350 
260-350 
225-308 
330-560 

260-400 

27. The Security Paper !dill, Ho~hangabad, 
is responsible _for the 'production. of currel}-CY ~nd 
bank· note paper and other security ma~en~l lt~e 
promissory note paper etc. The. orgamsat10n . ts 
headed by a General Manager m the pay scale 
of· R~ .. 180J-IOG-200G-125-2250. We recommend 
for this post the- scale of Rs. 2000-2500. 

2 8. The Class I and .Class II technical and engi­
neering . posts are listed in the table below :-

TABLE XI 

S. Designation Existing scale of pay 
No. 

1 2 3 

1. Chief Engineer Rs.1300-60-1600 

2. Wm ks Manager • Rs.lJ00-60-1600 

3. Chief Chemist 

4. O.!puty Chief Engineer 

• Rs.ll 00-50-1400 

Rs.900-40-1100-50/2-1250 

5. Deputy Works Manager Rs.900-40-1100-50/2-1250 

6. Assistant Chief Control Rs.400-400-450-30-600-35-
0fficer 670-EB-35-950. 

Num-
b~r 
of 

posts 

4 

1 

1 

1 

1 

1 

1 

1 ·2 3 4 

7. Engineer (Mechanical/ Rs .40()..4()()..450-3 0-600-3 5-670 2 
Electrical) EB-35-950. 

8. Assistant Engineer Rs.350-25-500-30-590-EB- 3 
30-800-EB-30-830-35-900. 

9. Assistant Works Mana- Rs.590-30-830 3 
ger 

10. Assistant Chief Chemist Rs.590-30-830 

Except for the post of Chief Chemist, there is 
no direct recruitment to any of the Class I and Class 

· II technical and engineering posts in this organisa­
tion. We consider that it wolud be advantageous 
if the posts of Engineer (Mechanical/Electrical) in 

· -the Junior r.Jass I scale of pay were, in future, to 
be filled by direct recruitment. 

29. The post of Assistant Works Manager is 
filled by · promotion of Foreman (Production) 
(Rs. 325-15-475 EB-20-575), possessing at least 
a degree in Science or a Diploma in Electrical/ 
Mech3;nical Engineering and tijat of the Assistant 
Chief Chemist by promotion of Foreman in the Pro­
duction Wing possessing a Degree in Science with 
Chemistry. We recommend the scale of Rs. 840-
1200 for the Assistant Works Manager and the Assis­
tant Chief Chemist. · 

We recommend .the scale of Rs. 650-1200 for 
the Assistant Engineer and the scale of Rs. 700-1300 
for the Engineer. 

The post of Assistant Chief Control Officer 
should also be 'placed in the scale of Rs. 700-1300. 

Forth~ post ofDep~ty Chief Engineer and Deputy 
Works Manager,. we recommend the scale of 
Rs. 1050-1600. 

for the post of Chief Chemist which is filled _by 
direct recruitment from amongst persons possessm~ 
a Master's Degree in Chemistry or Degree in Chei?I­
cal Engineering or Chernkal Techn?logy. with 
about 7 years' experience on the chemlcal side of 
paper making, we recommend the scale of Rs. 1300-
1700. 

For the Chief· Engineer and the Works Man~ger;-­
the scale of Rs. 1500-1800 would be appropnate. 

30. There are a few non-technical posts in the 
organisation for which 
shown below: 

we recommend the scales 

s. Designation Existing scale of pay Revised 
• No. scale of pay 

1 2 3 4 

Rs. Rs. 

1. Administrative and Chief 9~1100-50/2- 1050-1600 
Accounts Officer 1250. 

2. Store Officer 590-30-830 840-1200 

3. Security Officer 400-25-500-30-590- 650-1200 
EB-30-800-
EB:-30-830-35-900 



107 

31. In the Mechanical, Electrical and Production 
Departments there are twenty three posts of foreman 
and forty posts of Charge man in the pay scales of 
Rs. 325-15-475-EB-20-575 and Rs.250-10-29q-15-350 
respectively. While the post of Fo~eman 1~ filled 
by promotion of Chargeman possessmg a Diploma 
in Mechanical, Electrical or P?-per and pulp tech!lo­
logy, the post .of Chargeman 1s filled by promotion 
of operatives m the pay scale of Rs. 205-7-240-8-
280. We recommend the pay scale of Rs .. 550-
900 for the Foreman and the scale of Rs. 425- · 
640 for the Chargeman. 

32. There are· four posts of Inspector Control 
in the pay scale of Rs. 270-15-435-EB-:;2~535 and 
nine po!'ts of Assistant Inspector Control m the pay 
scale of Rs. 150-10-250 EB-10-290-EB-15-
335-EB-15-380. who are responsible .for the 
accounting 

1 
and .control . of the secunty paper 

produced in1 the Mill. Whtle the post of Inspector 
Control is filled by promotion from assist~nt Inspect~r 
Control, the latter is filled partly by direct recr~t­
ment from amongst graduates and partly by prom~t1on 
of Upper Division Clerks, Stenographers .and highl~ 
skilled workers (R". 150-5-175-6-205) w1th 5 years 
service. We recommend the sc:lle of Rs. 5.S0-800 
for Inspector Control and the pay scale of Rs. 425-6~0 
for Assistant Inspector Control. 

33. There are three posts of Chemist (Rs. 150-
5-175-6-2 05) for which we recommend the scale 
of Rs. 330-480. 

The pay scale of Rs. 380-640 is recommended 
for the post of Canteen Supervisor (Rs. 150-10-250-
EB-10-2 90-15-335-EB-15-380) 

India Security Press, Nasik (ISP). 

34. The India Security Press, Nasik is under 
the administrative· control of a General ~!anager. 
The Press has three main: wings ; . Stamp Press 
where postal, non-postal and impressed stamps 
and postal stationery, cheques etc. are printed 
Central Stamp c;tores from where the products . 
of the stamp Press· are distributed to the various 
organisation all over the country and the Currency 
Note Press where Bank and Currency Notes 
are prinited. A Senior Deputy General Manager 
holds charpe of the old and new currency note presses 
and Deputy General Manager of the Stamp 
Press and Central Stamp Stores. 

35. The Class I and Class II gazetted posts pecu­
liar to the Press are indicated in the table below : 

s. 
No. 

Designation 

2 

TABLE XII 

Existing scale of pay 

.3 

Rs. 
1. General Manager 2500-125/2-2750 
2. Senior Deputy General 1800-100-2000-125-2250. 

Manager 

3. Deputy General Manager 1300-60-1600-100-1800. 

Number · 
of posts 

4 

1 
1 

1 

·---··-----
2 .. 3 4 

---·------~--'---'------- .----
4. Deputy Master. • 1100-50-1400. 

5. Deputy Controller . of 860-40-1100-50/2-1250. · 
Stamps 

6. Senior Engineer . 
I 

700-40-1100-50/2-1250. 

4 
.. 1 . 

1 ~ 

7. Assistant Engineer. . 400-400-450-30-600-35-950 . · 1 

8. Assistant Controller of 590-30-830-35-900. ' ' ' i · 
·Stamps.. . , t 

· 9. Assistant Master 530-30-830-35-900. 

• c . 

The post of Assistant Master is filled by direct 
recruitment from amongst those possessing· a degree 
in electrical or mechanical eng~neering with practical 
experience or training in a Government department 
-or· a commercial organisation. There is also direct 
recruitment to the , post of Assistant Controller of 
Stamps from· amongst · graduates with: . 3 years' 
experience in a responsible· capacity in a Government 
department or a commercial concern of· repute. 
The recruitment rules for the posts . of Assistant 
Eng:neer and Senior Engineer have not been finalised 
The post of Deputy Master and Deputy Ooritrcller 
of Stamps are filled by promction from the Assist-· 
ant Mastell' and . the Assistant Controller of Stamps 

· respectively .. The higher posts of Deputy General 
Manager, Senior Deputy General Manager and Gen-
eral Manager are also filled ·· by promotion. · · 

· 36. We recomm:end that the post of Assistant 
Master should be placed in· the. scale. o( Rs. :· 700-
1300 with a higheP start· of three increments being 
given 'to the . direct _recruits~ · · 

At present the Assistant M~ter gets 'directly .. 
. promoted as Deputy Master-which is too,. steep · 
. a jump. . Government should · consider whether 

having regard to the workload etc., an iptermediary 
level in the senior scale could be introduced to which 
the directly . recruited Assistant Master could be 
promoted, instead · of being promoted 1 directly to 
the next · higher level of Deputy. Master. . In that 
case the post of Deputy Master. should be allotted 
the scale· of Rs. 1500-1800. Otherwise 'the scale 
of Rs. 1300-1700 would be app~opriate. 

For the Deputy Oontroller and Assistant' Controller 
of Stamps the scales of · Rs. . I 050-1600 and 
Rs. 700-1300 respectively woul~ be appropriate, with 
suitable higher start being . given, where necessary 
to the direct recruits to the .latter post. 

For the p~st of Deputy General Manager 
which is filled by promotion of Deputy· Master, 
we recommend the scale of Rs. 1800-2000. The 
scale of . Rs. 2 000-2 500 is recommended for the 

. Senior Deputy General Manager. 

We do not · recommend any change in the ex­
isting equation of the General Manager ~ith a 
Joint Secretary to the Government of India. 



37. There is a post of Chief Administrative Officer 
in the scale of Rs. llQ0-50..1400 which is filled 
by transfer on deputation -of suitable Class I officers 
from Accounts and other Departments. For 
this post we recommend the scale of Rs. 1300-
1700. ' 

38. · Other posts, in the standard Class I Senior 
and Junior scales 'of.Rs. , 700-1250 and Rs. 4Q0-
950 and in the Class II scale of Rs: 350-900 sf:lould. ·be 
brought over to the. appropriat~ revised scales of pay. 

There is one post of Security officer in the 
scale of Rs. 400-25-500-3~590-E~·30-80Q..EB· • 
830-35~900 _for which . the seal~ or· Rs._ 650-1200 
would be . ·appropriate.: <· , -. (J · , ~ · I I . ; : : • 

' ·.' !' I • .. ~ .: • • ~ 1- ' ·."" 

· 39. The·: post~ in . the . .O.(>Cr~tive -·; pepartment 
in the Press are in .the grades ;mdtcated J!l the table 
below. Even though there is· , a. combmed.; ~~dre 
of all ~ · the· . wings of .the,., Press, the . : promotiOns · 
from· one grade to another,( are .g':ner~Y"· coJ?,fine~ 
to the particular field · of. specialtsation : . ; :: .. t 

~- ;_ ~ t . • ~ " ! ' • ' '{ 

· · · · . c; :;·, 1. ··; 

.; ·.· _ ... :· ·_ .. ' ,· ',-.. ' T.~~. XIU_ ·-' ·.·. . -" "\, '_,· :.' !'''- 'lt .... ?, 

s. . - Designation 1 ;. . · Existing scale of pay·_ . , Number 
No. ' - - . ' . ;- , ·: ) , . . . of po~~s 

1 . '2 .. 

I. Head Etig).neer ··· · 
2. Senior Supervisor 

- ~ . . . .. ... . ... 

3 4 

•"" _,•_.;; 

· ~· 680.3o~830-l5-900 . •' '· · : 1 
• 680-30-8J0~35-9o0 : ) l - f '.t ••. 3 

0
; 400-25-500-30-800 rl ·· ,:;, 23 3. Supervisor · ·: 

4.-Junior~upervisor ~ ,1
,\ ~70-15-435-E~:2?~53s'·~. :.~: · .~5 

5 •. Assi~tant Supervisor 150-10-250-EB-10-290-.15- : ·. ,' .37 
' ... 335-EB-15-380. : ,' . . i . , 

c • ~ ..: / ' 

\ ; : , .. '! 

' : is% ·or' the. po~ts :of Assista~!~ ·~sutx:rvisor are 
filled by direct recrwtmeht ofTechp.Ical Assistants who 
are either Intermediate in Science or possess Diploiiia 
in printing Technology .. ~The .T.echnical Ass~sta~ts 
have to complete successful trammg for a penod of 
4l years before they become eligible to be appointed 
.as Assistant Supervisor. ' .The. Technical Assistants 
are initially appointed in the. scale of Rs. 150--5-175-
6-205 and after completion .of.the full period of their 
training they are first remustered.as Senior. Workmen 
in the scale of Rs.;,. 205-7-240 and then promoted as 
Assistant Supervisor. The remaining 25% posts of 
the Assistant Supervisor are filled by promotion of 
Workmen in the scale of Rs~ 205-7-240. The posts of 
Junior Supervisor are filled by promotion of Assis­
tant Supervisor. We recommen,d the pay scale of 
Rs. 425-640 for the Assista-nt Supervisor and the scale 
"f Rs.550-800 for the Junior Supervisor. · ' 

· The posts of Supervisor: which are filled by pro· 
motion of Junior Supervisor should be placed ie; the 
scale of Rs. 650-1200.' 
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·: The posts of Head Engineer and Senior Supervisor 
are filled by promotion from Supervisor possessing 
·a degree or diploma in Electrical or Mechanical 

. Engineering. · While· the Senior Supervisor functions 
as in charge of the photo Grayure Section of the 
Stamp Press, Currency Note Press and the New Curr· 
ency Note, press, the Head Engineer is in charge of the 
workshop. We recomm~nd the pay scale-ofRs.700-
1300 for 'these · posts. · · ' 1 
i ' .~· r .._. 

: ~40. The C'Ontrol Department in the press is headed 
by a Chief. Inspector. Apart from . planning the 
machine and manpower programme with reference to 
the indents received from the Reserve Bank, the Chief 
Inspector. is responsible for the proc;:ssing and safe 
keeping 'of the currency notes and other security 
articles under different stages of production. The 
_personnel in the control cadre have to furnish security 
_depositS of varying amounts. The posts in the 
Control. Department are listed in the table below :~ 

"" ~ : ,/ I t ' ' ! ' I ' 

· S. : De~ignation 1 

No.;·, · 
Existing scale of pay Number 

of posts 

.1 2 3 4 

Rs. . . 
_1. Chieflnspector ·70~1100-50/2-1250: 

2 Deputy Control Officer 35(}..25-500-30-830-35-900. 

1 

3 

3., Inspector Control , . · • 270-15-435-EB-20-535 35 

·4~ Assistant Inspector Con- 1'50-10-250-EB-10-290- 95 
trol. '15-335-EB-15-380 

. 75% of the po~ts of· Assistant Inspector Control 
. ar~ filled by ,direct recruitment of graduates .who are 
appointed as Control Assistants in . the pay scale of 
Rs... 150..5-175-6-205. After successful completion 
of 3! years'. training. the Control Assistants ·are 

. first remustered in the Workmen's cadre in the scale 
. of Rs. ~05-7~240 and immediately thereafter promoted 
.as Assistant Inspector Control. · The remaining 20% 
pf. th~ posts . of ASsistant Inspector Control are als; 
. res~rved for promotion of workmen in the same scale 
. of pay~ · We recommend .the pay scale of Rs. 425-640 
. for Assistant Inspector Control and the scale· of 
Rs. 550-800 for. Inspector ControL 

For the Deputy Oontrol Officer and the Chief 
Inspector Control, the scales of Rs. 650-120) and 
Rs.· 1050-1600 respectively would be appropriate. 

41. The preparation of sketches for the currency 
and bank notes, art work for the illustrations on the 
·bank notes, rough visuals for other security items 
and water mark de.signs for the currency notes and 
other security items are the responsibility of the 
personnel working in the Studio of the Security Press. 
The Head Engraver in the pay scale of Rs. 740-30.. 
830-35-900 plus Rs. 100 per mensem as special pay is 
responsible for the general control of the Studio· and 
for giving guidance to the Artists engaged on the pre­
paration of security designs. The Head Engraver is 



assisted by two Artist Engravers in the pay scale of 
Rs. 740-30-830-35-900 and one Artist in the scale 
of Rs. 400-25-500-30-800. While the post of Head 
Engraver is filled by promotion of Artist Engraver, 
there is direct recruitment to 50% of the po~ts of 
Artist Engraver from amongst. those p~ssessmg ~ 
degree or diploma in c?mme~ctal art ~th 5 yea~ 
experience as a commercial artist. Th~ dtre_ct recrUit­
ment qualifications for the post of Ar~Ist are als? the 
same with 3 years' expenence m line portraJ.ture, 
line drawing of animals etc. 

1 ,} :' , ! ~ ~ . I .: , 

We recommend the pay scale of ·Rs .. 650-1200 ~or 
the Artist and the scale of Rs. 700-1300 for the Arttst 
Engraver with a pr?vision for. advance· increments i~ 
suitable cases to direct recrwts. 

. For the Head Engraver, the scale of Rs. JOS0-1600 
without any special pay would be appropnate. 

42. There is a post of Canteen Supervisor. in the 
pay scale of Rs. 150-10-250-EB-10-290-15-335-EB-
15-380 for which the scale of Rs. 380-640 _would be 
appropriate. 

43. There· are three posts of Head Time Keeper 
in the scale of Rs. 150-5-175-6-205-EB-7-240 and two 
po~ts of Time Keeper ~n the scale of Rs. 110-4-150-
EB-4-170-5-180-EB-5-225. The posts of Time Keeper 
are filled by promotion of artisans in the scale of 
Rs. 140-5-175-/ Rs. 125-3-131-4-155. Having regard 
to the· level from which promotion is made we re­
commend the scale of Rs. 330-480 for the Time Keeper 
and the scale of Rs. 380-560 for the Head Time Keeper. 

Bank Note Press, Dewas : 

44. A new Bank Note Press has been-established 
at Dewas, which is expected to go fnto prQduction this 
year. The organisational structure of the Press, 
approved in April 1972, provides for a total strength 
of 1676 posts. The Press will be headed by a General 
Manager in the pay scale of Rs. 1800-100-2000-125-
2250 who will be assisted by a Deputy. General 
Manager (Rs. 1300-60-1600-100-1800), a Works 
Manager (Rs. 11 00-50-1400) and other engineering 
and technical ofibers in the various grades. 
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45. For the General Manager we recommend 
the scale of Rs. 2000-2500 

The po.>t of Deputy General Manager, which is 
proposed to be filled by promotion of Works Manager, 
may be placed in the scale of Rs. 1800-2000. 

' 
For the post of Works Manager we recommend 

the scale of R c;.15Q0-1800 in line with our recommen­
dations for the similar post in the Security Paper 
Mill, Hcshangabad. 

There are three posts of Artist Designer and Engra­
ver in the pay scale of Rs. 400-2 5-.500-30-800 for which 
the scale of Rs. 650--1200 would be appropriate.·.· 

• 46~ The other Class I and Class II posts should be .. 
brought over to the appropriate revised scales of pay. 
Similarly Class III and Class IV posts in the press 
should be placed in the appropriate . revised scales 
recommended for corresponding· posts in the Mints 
andPresses •.. ,. ... • ' ·· .. _ ... '. ·· 

. .. . . . . ~ 
47. The Mints and the Presses under the Depart--· 

.ment employ ;a large numbet: of workshop staff it1 the 
various scald 1of pay~ .While the workshop staff in 
the India Security Press, Nasikt Security Paper Mill, 
Hoshangabad and the posts sanctioned for the Bank 
Note Press- ·consist of artisan categories m the scales 
of pay 'generally applicable to: 'the workshop .·staff, 
the labour force ·in the Mints is div~ded _ into two . 

r broad categories, namely (a) tradesmen who are skilled 
. in well-recognised trades such as turner~ . blacksmit~ 
welder etc. and (b) non-tradesmen,called .assistants "' 
who are skilled in techniques. which are particularly 
!applicable to).the Mints.· While the tradesmen are in 
4 broad groups,' the

1 
non-tradesmen have· been classi~ ·. 

• tied into 5 groups.:·' The non-tradesmen in the various 
groups have further been sub-divided into sub-groups 
in certain cases~ \Ve understand that while tradesmen 
who posses specialised knowledge and skill of recog ... 
nised trades could be employed on the work of non- -

• tradesmen; the latter could not be interchanged with . 
the tradesmen .. · The· Department is, therefore, in 

· favour of continuing the tradesmen· and non-trades..: 
men as two distinct cadres. We recommend that the 
pay structure. of the tradesmen and the non-tradesmen 

. in the Mints and artisan · staff in the other industrial 
establishments .under·· the; Department ; should. be 
brought' in line with the' general pay structure for 
workshop staff recommended in Chapter 19. · 

: · 48. There is at present no uniform!ty in regard to 
the· designations of the various supervisory· posts on 
the shop floor in the industrial establishments under 
the Department in relation to their pay scalesL 
While the Works Manager in the Security Paper· 
Mill, Hoshangabad, is inthe c;calesof Rs. 1300-1600,' 
the' po'>t with the same designation carries the scale 
of Rs. ll00-1400 in the Bank Note Press and the 
~cale of Rs. 900-12 50 in ·the Mints. Similarly, while 

· the post of Assistant Engineer in the India Securiti 
Press is in the scale of Rs. 400-950, the post with a 
similar designation is in the scale of Rs. 350-900 in the 
Security Paper Mill. Similarly, there are posts of 
Senior Engineer, Head Engineer and Engineer in diffe­
rent scale') of pay.. We recommend that the Govern­
ment" should consider rationalising the designations 
of the variou"l posts suitably to bring about uniformity 
among the various establishments, so . that these 
designations broadly reflect the pay scales of the con­
cerned posts and also their duties and responsibili-
ties: · 



49. The following categories of staff are respon­
sible for the security arra~gements in the industrial 
establishments under the Department :-.:. 

TABLE XV 
-----------------

Serial 
Nwnber 

Designation . Existing sc1le of pay Number 

1 2 

1. Security 
(SPM) 

\ 

Superintendent 

2. Warder (Bombay and Cal-

3 

Rs.350-20-450-25-
. 475 

cutta Mints) • Rs. 350-20-450-25-

3. Chief Warder (ISP) • • 

4. Estate Custodian (SPM) 
Estate Custodian (ISP) 

475· 
Rs. 210-10-290-J 5-

320-EB-15-380 

)
Rs.210-1.0-290-15-

320-EB-15-380 . 

of 
posts 

4 

1· 

3 

1 

1 
1 
2 5. Warder ·(Hyderabad. Mint) 

Assistant Warder (Bombay 
Mint) · }

Rs. 150-10-250-E-s."-
. 10-290-15-335-: . 
EB-15-380 

6. Assistant ·Estate Custodian 
- (ISP) 

1. Head Warder (SPM) 
8. Head Warder (ISP) . 
9. Estate Jamadar (ISP) 

10. Warder (ISP) . · 
11. Wardei (SPM) • 
12. Jall?-adar (Mints) .. 
13. Havildar (Mints) 
14. Naik (Mints): ~ . 

15. Policeman (Mints} 

Rs. 205-7-240 
• Rs. 150-10-240 
. Rs. 150-10-240 
. Rs. 110-3-131-4-143 
• Rs. 110-3-13~ 
. Rs. 110.:.3-131 

Rs. 95-3-110 · 
• Rs. 85-2-95 

'· 

Rs. 8~ f-85-EB-2-
_95 .. ·· 

Rs. 75-1-85-EB-2-
.. 95 

'. 

16. Search .Peon (ISP & SPM) Rs. 75-1-85-EB-2-
95 . 

2 
4 
5 

. 1 

39 
15 
12 
13 
16 

220. 

220 

--· ---·----------------------
At :the Class IV Iev~l, there is dk~~t recruitment to 

the posts of Policeman and Search Peon from amongst 
ex-servicemen who are middle pass. The-Class IV 
posts in the higher grades are filled by promotion. 

At the Glass III level there is direct recruitment 
to the post of Warder in the pay scale of Rs.l I 0-3-13 I 
from amongst ex-servicemen who have studied up to 
Matriculation and partly by promotion of peons. 
The posts in the higher grades are generally filled by 
promotion. · 

~ 50. We consider that there should be a compar­
ability. in the. pay scales of these posts with corres­
ponding posts in the Centra\ Industrial Security For~ 
und-!r the Government as the direct recruitment qualifi­
cations and the nature of duties are broadly compar­
able. Accordingly for the posts of Search Peons and . 
Policeman we recommend the scale of Rs. 200-260 
we recomm~nd that Havildars and Naiks, who assist 
the J amadar jn carrying out search duties, should -
h.~ve an integrated cadre and be placed in the sacle of 
Rs.225-308. For the Jamadars, who are incharge 
of the Mint Security Police and are responsible to 
the Warders for the security arrangements, we re­
commend the sc.'\le of Rs.260-350. We recommend 
the same pay scale for the posts in the e-rlsting scales 
of Rs.ll0-131 and Rs.ll0-143. For posts in the scale 
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of Rs.l50-240 and Rs.205-7-240, the scale of Rs.380-
560 would be appropriate. The posts in the existing 

. scales of Rs.210-380 and Rs.150-380 should be placed 
in the scales of Rs.425-640 and Rs.380-640 respecti­
vely. For the posts in the sca1e of Rs.350-475, we 
recommen.£1 the scale of Rs.550-800. 

51. We also recommend that the designations of 
the posts of Warder in. the different organisations 
should be suitably rationalised, so that the posts in 

· identical scales of pay carry the same designations 
in ·all the. organisations . 

52. For the categories of Store-Keeping staff 
listed in the table below, which have not been dis· 
cussed in Chapter 20, the revised scale indicated 
against each would be appropriate:-

TABLE XVI 

S. Designation of post No. Existing scale of Proposed 
No. of Posts pay scale of pay 

.. 1 2 

1. Store-Keeper (SPM) 

2. Store-Keeper (ISP) • 

. 3. Inspector (Central 
Stamp Store) '(ISP) , 

4. Store-Keeper (Mints 
Calcutta/Bombay) 

5. Assistant Store­
Keeper (SPM) 

6. Assistant "Store­
Keeper (ISP) . · . 

· 7. Assistant Inspector 
(Central Stamp Store) 
(ISP} 

8. Store-Keeper (Hy­
derabad Mint) 

9. Assistant Store-
Keeper (Mints) 

10. Store-Keeper (Depart­
ment proper) (Press) 

11. Clerk-cum-Store­
Keeper (ISP) . 

12. Storeman (ISP) (Dis­
pensary} 

.... 

3 4 5 

1 Rs. 325-15-475- Rs. '50-900 
EB-20-575 

4 Rs. 325-15-475- Rs. 550-900 
EB-20-575 

1 Rs. 270-15-435- Rs. 550-800 
EB-20-535 

2 Rs. 168-8-256- Rs. 380-640 
EB-8-280-1 0-
300-EB-1 0-340 

3 Rs.-168-8-256- Rs. 380-640 
EB-8-280-10-
300-EB-10-340 

7 Rs.168-8-256- Rs.380:-640 
EB-8-280-10-
300-EB-10-340 

12 Rs~ 150-10-250- Rs. 380-640 
EB-10-290-
15-335..:.EB-
15-380 

1 Rs.B0-5-160- Rs.330-560 
8-200-EB-8-
_256-EB-8-
280-10-300 

2 Rs.B0-5-160- Rs.330-560 
8-200-EB-
8-256-EB-
8-280-10-
300 

1 Rs: 130-5-160- Rs.330-560 
8-200-EB-
8-256-EB-
8-280-10-
300 

1 Rs. 130-5-175- Rs.330-4SO 
EB-6-205-
7-212-EB-
7-240 

1 Rs. 75-1-85-
. EB-2-95 

Rs.190-240 



·NATIONAL SAVINGS ORGANISATION 

53. The National Savings Organisat~on is res­
ponsible for promoting thrift among the people and 
for mobilising their small savings through • the 
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sale ·of various types of certificates and other 
schemes. The Organisation is headed by a. National 
savings Commissioner with headquarters at Nagpur. 
In the various States and Union Territories it operates 
through its regional offices each headed by a Regional 
Director. At the district level, the Organisation­
functions through one or more District Organisers 
depending upon the potentiality of the district to 
generate savings. The existing pay scales of· the 
posts peculiar to the Organisation are indicated in 
the table below:-

Sl. 
No. 

Designation 

2 

TABLE XVII 

Existing scale of pay 

3 

No. 
of 
posts 

4 

I. National Savings Com- Rs. 1800-100-200~125/2- 1 · 
missioner 2250. -

2. Joint National Savings Rs.1600-10~1800. 1 
Commissioner. 

3. Deputy National Savings 
Commissioner Rs. 1100-5~1400 1 

4. Regional DiNctor (Senior Rs. 70~~1100-50/2- 8 
Scale) . . . 1250 

5. Regional Director (Junior Rs. 400-4C0-45~30-6CO- 10 
Scale) 35-670-EB-35-950 

6. Secretary (Headquar-
ters Office) . 

7. Deputy Regional Direc­
tor 

8. Assistant Regional Di­
rector 

9. District Organiser 

Rs. 400-400-450-30-600-
35-670-EB-35-950 

Rs.350-2S-500-30-590-
EB-30-8oo 

Rs.270-15-435-EB-20-
575 

Rs. 180-10-290-EB-
15-380. . 

10 

93 

548 

There is direct recruitment to the posts of Regional 
Director (Junior Scale) and District Organiser only 
and the rest of the posts are filled by promotion/ 
deputation. The qualification for direct recruitment 
to the posts of Regional Director and District Orga­
niser is a degree with two years' experience of public 
relations work or administrative work and Inter­
mediate or equivalent respectively. 

54. In keeping with our recommendations for 
pay scales of Class I posts (Non-Technical), we re• 
comme~d the following sca1es of pay for the Class I 
posts in this organisation:-

Post 

I. National Savings Commissioner 

Proposed scale 
of pay 

2 

2. Joint National Savings Commissioner . 
Rs. 2250-2500 
Rs. 1800-2000 
Rs. 1300-1700 
Rs. 1050-1600 
Rs. -700-1300 

3. Deputy National Savings Commissioner 
4. Regional Director (Senior Scale) 
5. Regional Director (Junior Scale) 
6. Secretary, Headquarters Office . Rs. 700-1300..,: 

----------·------

/ -

For the Deputy Regional D.ifectors the scale of 
Rs.650-1200 would be appropriat~.. . -

, . 
. For the Assistant Regional DireCtors ~e recom-

mend the scale of Rs.550-900. · . ~ . ' . . .. 

55. -pl~· District Organisers apart from being 
responsible for promoting sales in their respective 
areas an~ appointment of authorised agents · etc. 
are a~so directly responsible for collections through the 
Receipt. Books and for the collections under the pay 
roll savmgs schemes. The work of a District Organi­
ser, therefore, calls for exercise of initiative, drive and 
a· good deal of salesmanship. For them we recom­
mend the scale of Rs.425-700. We would also recorri­
me~d that in fu!ure the minimum educational qualifi­
catiOn for recrmtment to these posts should be a Uni­
versity degree.-

56. It has been urged by the associations represen­
ting the staff of this Organisation that they belong 
to a sales organisation and in 'their efforts to mobilise 
savings they have not only to maintain field contacts 
at all levels but also to compete for investible funds 
with Banks, the Unit Trust, L.I.C. etc. It was also 
brought to our notice that prior to 1948 the field 
officers of the National Savings Organisation used to 
be given a bonus -of 1/16 per cent of the total collec­
tions in their respective areas subject to a certain 

• maximum. The reintroduction of a similar. scheme 
was sugges!ed by. the association. The Department 
of Econorruc Affrurs were unable to furnish the rea­
sons for abolition of the bonus system. We also 
enquired from that Department about the feasibility 
of introducing an incentive scheme based on perfor­
mance for the officers and staff of this organisation .. · 
We were informed that when the bonus scheme was 
in vogue earlier, there was only one type of security, 
i.e. the National Savings . Certificate, which catered 
essentially for the urban population. Apart from the 
fact that the collections under the National Savings 
Movement now cover a wide . range, we were told 
that the emphasis has shifted to a mass approach 
requiring cooperation and coordination of various 
governmental and other agencies. The Department 
_were, therefore, not in favour of reviving a scheme of 
payment of commission/bonus which was directly 
linked to collections for the personnel of the Nation~l 
savings Organisation. They are expected to look 
after not only sales promotion but also to build up 
the savings movement along proper lines and a pure­
commission scheme may have shortcomings, taking 
a long term view. A scheme of cash awards for 
District Organisers has, however, been introduced 
recently under which cash prizes are given to them on· 
the basis. of total collections made in each region and 
exceeding the prescribed target. We would like to 
commend this approach, and are of the opinion that 
adequate cash rewards linked to performances should 
be given over a fairly wide field, so· as to induce a 

· feeling of healthy competition among the field staff 
for mobilisation of small savings. · 
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ID. Department of Expenditure 

57. There are a number of divisions/units in the 
Department of Expenditure. The Establishment 
Division is responsible for the framing of financial -· 
rules and regulations, their interpretation, all matters 
relating to t}le prescription· or· revi~ion of P!l¥ scales 
and various\ other matters governmg conditions of 
service of Central Government· employees. Matters 
relating, to the Indian Audit & · Accounts ·Depart· 

· ment and the Central Cost .Accounts Pool are also 
dealt with in this Division. . There is a Stafr Inspec­
tion Unit which has been established for the purpose 
·of evolving work norms :a,nd securing possible econ_omy 
in ·staff., There are a. number of Civil Expenditure 
Divisions . which .exercise fi.D.ancial and . budgetary 
control and render financial advice to the concerned · 
administrative ministries/departments.· The·· Finan· 

· cial Adviser (Defence Services) is in. additio_n re~­
ponsible for the internal audit; acco~ntmg and comp~ .. 

·lation of the Defence Services Rece1pts and Expendi­
ture, through the Controller· General. of Def~nce 
Accounts. The Bureau of Public Enterpnses functions 

.as a service agency with the object of integrating and · 
strengthening .the ar~angem~nts f?r coordinati'!n and 
evaluation . of . techmcal, ~ ecoilom1c and finanCial as., 
pects of projects . and . the working . of. public,. enie!· 
prises. ·. The Bureau is also responsible for the· adml-

. -\ nistration ofth<?. Indu~tr:ial ManagementPo9~:'. .'~ ·:. · 

. <.: . 58 .. The. post~ "peculiar; to the secretariat. of the . 
Department of' Expenditure· ar~ indicated in the table 
beJow:-:·' · · ··· · · ··· · ·: -- 1 · ,,. 

Sl. 
No. 

Designation . No. . . Existing scale of pay 
of posts · · · 

l . 2 -, 3 4 

1. Finance. Officer {Irrigation. & · .1 
· Power) · 

Grade pay iii the 
parent department 
plus Special· Pay -

' ~ .. . ·~ .· ,,.. 

2.' Finance Officer (Communication) 
3. Deputy Finance Officer • 

4. Technical Assistant (Staff Ins­
pection) 

5 •. Technical Assistant {Irrigation 
& Works) •. 

; -

6. Accountant 

· of 1 Rs. 300· per 
mensem.. . 

1 Rs. 1300-60-1600. 
2 Rs.100-40-1100-50/ 

2-1250. 
37 Rs.325-15-475-EB-

20-575 .. 
3 (l). For S.A.S. Ac­

countants-Grade · 
pay in the 
scale of Rs. 
270--15-435-EB-
20--575 plus 
deputation al-

. ·Jowance. 
(ii) For Division­

al . Accountants 
Rs. 210--10--270 
15-300- EB-
15-450--EB-20--
530. , .. 

(Iii) For Upper Divi­
sion Clerks-Rs. 
210--10--290--15-
320--EB-15-425 
or .. grade pay 
pins deputation 

· allowance. · 
8 Rs. 270--15-435-EB-

20--575. 

The posts of' Finance Officer and deputy Finance 
Officer are generally held on deputation by officers 
from the organised Accounts Services. While the 
post of Finance Officer (Communication) is on are­
gular scale of pay, there is no prescribed scale of pay 
for the post of Finance Officer (Irrigation & Power). 
As the duties and responsibilities of the Finance 
Officers in the two branches would be comparable, 
we recommend.thc scale of Rs. 1500-2000 . for hoth 
these posts. · · 

. ·· For the post of Deputy Finance Officer we recom­
mend the scale of Rs. 1050-1600. 

For Technical Assistants (Staff Inspection) the 
scale of Rs. 550-900 would be appropriate. 

The posts of Accountant are held on deputation 
by S.A.S. Accountants. They assist in the examina­
tion of expenditure proposaJs of various Ministries. 
The' Technical Assistants (Irrigation & Works) 
also assist in the financial scrutiny of proposals rela­
ting to expenditure on irrigation, power and flood 
control projects. · We do not · see any need for 
continuing these as two separate cadres. when their 
'functions are similar.· we- therefore, . recomme:1d 
that the cadre of Technical Assistants (Irrigation and 
Works) should be merged with that of Accountants 
and placed in the scale of Rs. SQ0-900. • . 

· Central Cost Accounts Pool 

59. The Central Cost Accounts Pool which was 
constituted in 1961, examines cost-plus contracts 
awarded by Government, price fixations for individual 
products~ determination of export subsidy, advice on 

. costing matters and cost accounting systems etc. 
The grade structirre of the posts in the Pool is given 
in the following table (as on 1-8-1972). 

TABLE XIX 

SJ. Designation No. Existing sca!e of pay 
No. of 

posts 

1 2 3 4 

1. Chief Cost Accounts Officer. 1 Rs. 2500--125/2-2750. 

2. Deputy Chief Cost AccountS 
Officer. . 2 Rs. 1600-100-2000. 

1J. Senior Cost Accounts officer • 8 Rs. llC0--50--J3CO-
60-1600. 

4. Cost Accounts Officer 40 Rs. 700-40--llC0-50/ 
2-1250. 

5. Assistant Cost Accounts Officer 35 Rs.590-30-830-35-
900. 

6. Cost Accountant 44 Rs. 325-15-475-ED-
20--575. 

, · The post of Cost Accountant is filled by direct 
recruitment from amongst persons possessing charter­
ed accountancy or cost accountancy qualifications from 

. recognised Institutes .. Direct recruitment is also 



'made to 50% of the posts of both Assistant Cost 
Accounts Officer and Cost Accounts Officer for which, 
besides the accountancy qualifications, practical 
experience of about 5 years and 7 years respectively, 
is prescribed. The posts of Senior Cost Accounts 
Officer and Deputy Chief Cost Accounts Officer 
are filled by promotion. The post of Chief Cost 
Accounts Officer, is, however, filled by direct recruit­
ment from amongst persons pofsessing recognised 
accountancy qualifications and with about 15 years' 
practical experience, out of which 10· years should be 
in a responsible capacity. · •· 

60. The -Association representing the . officers 
belonging to the Pool have complained of the un­
attractiveness of the existing scales and the inade­
quate promotional avenues. We were informed by 
the Department that there was considerable difficulty , 
in obtaining proper personnel for the Pool and 
retaining those who once joined it. These recruit­
ment and retention difficulties have resulted in several­
vacancies remaining unfilled. According to the 
information furnished by the Department, about 
l/3rd of the posts of Cost Accountant and 20%' of 
of the posts of Assistant Cost Accounts Officer re­
mained vacant on an average during the last 5 years. 
We were also informed that to tide. over the difficulty 
the U.P.S.C. has recommended relaxation of there­
quirement of 3 years' practical experience for the post 
of ... Cost Accountant which has since been done. 
Having regard to the recruitment difficulties we would 
recommend the scale of Rs. 650-1200 fot:' the Cost 
Accountant. 

Since persons with cost accountancy qualifications 
are also available in the various Accounts _cadres, . 
we would suggest that the S.A.S. Accountants and 
othe~ staff with the desired co~t. accountancy quali­
fications should also be made ehg1ble for appointment 
to the posts of Cost ~ccountant and for this purpose 

. necessary age relaxation should be given. 
p . 

--: 61. For the posts of Assistant Cost· Accounts 
Officer we recomll!end the scale of. Rs. 700-1300 with] 
up to 5 advance mcrements to direct recruits. 

· _ ~or the posts of Cost Accounts Officer- and the 
Semor Cost Accounts Officer we recommend . the 
scales of Rs. 1050-1600 and Rs. 1500-2000 respectively 
We alsoo think that the existing provision for filling 
up 50% of the posts of Assistant Cost Accounts. 
~fficer and Cost Accounts Officer by direct recruitment 
Is salutary and may be allowed to continue We 
~owever, consider that. Accounts Officers and· other~ 
m Govern?lent possessmg the requisite qualifications 
and expenence should alsc;> be made eligible to com­
pete for these posts by suitable age relaxation. 

For the Deputy Chief Cost Accounts Officer we 
recommend the scale of Rs. 2000-2250. 

We do not recommend any change in the existin 
pay scale of the Chief Cost Accounts Officer. g 
3 M of Fin./73-8. 
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BUREAU OF PUBLIC ENTERPRISES ~<,.·. . ' 

· 62. There are 5 constitue~t, Divisions ·:itt· th~ ; 
Bureau of Public Enterprises, namely, Production, 
Construction, Finance, · General Management and 
Information & Research. The posts peculiar . to· 
the Bureau are indicated in the Table 'below :- · 

s. 
No. 

1 

TABLE XX 

Designation 

2' 

1. Adviser (Construction/Pro-. 
duction) . • · _ • 

2. Adviser (Finance) • · .~ 

3. Deputy Adviser (Production), 
(Ptoduction/Metallurgical), ' -

· No. , Existing scale of pay, 
of· - · 

. posts . , . 

3 ·4 l ~-. • • '., 

' 2 'Rs~ 2soo.-t2s12-21so. 
I. 

' 1 Rs. 2000-125-2250 .. 
. \ . 

I I, 

(Production/Material Manage- · 1 • . • 

_ ment), (Production/Chemical) _ · 4 Rs. 1800-100-2<>00-
. ' , . , __ . i I ! , , . J25-2250. _ ) .... ,: 

4. Deputy Adviser (Production),.~·. ' 1 Rs .. 1800-100-2000. 

5. Deputy Adviser (Finan~) ' L ~ 2' ru.; 1600-100-2000.' 
• . ,: r ' ' ~- . ' • _- ~ • • ~ J r . 1 , • • , • 

6. Deputy Adviser (Construction) . · 1 ; 3 Rs. 1300-60-16()()..r · 

/ . ' . . 100-1800. •: 

7. Joint Director, Production/ 
Mining, Stores, Industrial Engi- · · . · 1 - · ' 

neering, Finance Officer.. • ·· , 4, Rs. 1100-50-1300- ·, 
' . 60-1600-100-1800 

·• . ' : f : ! •. 

·.·We· understand that·· 'the ~xisting1 dUreren~es i~:~_ 
the pay scales for the various posts :of the Adviser' 
and Deputy Adviser· are: due· to historical reasons 1 

and do ·not· reflect .any significant difference in the' 
levels of; duties and responsibilities or the content 
of the work.~ Most of these posts are filled by trans- t 
fer on deputation. :We consider that-the pay scales; 
of the posts of Adviser and Deputy. Adviser need 
to be rationalised. The Adviser (Finance) who, is 
in a lower scale of pay compared to the other Advisers 
is x:esponsible for formulating uniform financial poli­
cies, norms and standards, costing and pricing policie , 
for public enterprises. The various studies relating ; 
to working capital, profitability, depreciation, pricing . 

. policing etc., of the public undertakings are: also' 
carried out under his supervision. · He is also res~ 

1 

ponsible for the publication- of the annual finance' 
reports of the public enterprises. Having' regard 
to the duties and responsibilities we consider that . 
all advisers should be in the same scale of pay.- We ' 
accordingly recommend the scale of Rs. 2500--
2750 for the posts of Adviser (Construction), Adviser 
(Production) and Adviser (Finance). 

· 63. While four posts of Deputy Adviser (Pro­
duction) are in the scale of Rs. 1800--2250, · the 
fifth post is in the scale of Rs. 1800--2000. · The 
Deputy Advisers assist· the Adviser (Production) 
in laying down uniform policies, norms and standards, 
production patterns in the context of production· 
facilities available in the production units, their 
performance . patterns etc. As the responsibilities 
of all the Deputy Advisers (Production ) are compa-. 
rable, we recommend the scale of Rs. 2000--2500-



for all these posts. For ihe Deputy Adviser (Finance) 
and the Deputy· Adviser (Construction) also we 
recommend the same scale ·of pay. 

For the posts of Joint Director and the Finance 
Officer we recommend the scale of Rs. 1500-2000. · 
All the remaining posts may be brou~ht over on the · 
appropriate seal~ suggested . for similar .. posts in 
other departments. ~ ·.··. · · 

. Industrial Management Pool (IMP) 
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64. The Industrial Management Pool was cons­
tituted in 1957 to serve. the needs of the Ministries 
having . industdal undertakings functioning under · 
them. The Pool was to be drawn upon for manning · 
senior (i.e.' top and· middle level) managerial posts 
of a non-technical nature.. in .the public enterprises. ' 

-Against the -authorised permanent strength of 200. 
officers, 130. officers joined the Pool when. the initial 
recruitment was made ·in 1959-60. · There has been 
no further recruitment because of ·the difficulties ex­
perienced in · absorbing ..in the public undertakings 
candidates who· were initially. recruited ., to the Pool ' 
as also those suosequently declared surplus. by . these ' 
undertakings; The ··Administrative· Reforms Com- .· .. 
mission· was. of the'" view* . that. it . was '·'not desirable. 
to revitaJise . the I.M.P. scheme.. ·. · . 

· 65. Even though the I. M.P. "'i~ treated ;as a Cent~al 
Civil Service'Class I, there·are.certain featll.res which. 
distinguish it from ·other organised. Class_ I Services.:._ 
There are no encadred duty posts but only permanent · 
posts against which·· the Pool ·officers are confirmed. 
There, is. no :inter se. seniority. within ·a :grade"in the. 
Pool and : all: officers· who have- completed at least , . . . 
one y~ar's.service in a grade are eligible for promotion. 
to the h1gher. ,grade;_ :The- Jable ·below :;.indicates l· 

. the. authori~ed.: grade structure, .of the I.M.P .. and, 
the· working strength, as on,. 1~.4-1972. ~:- · • , ·, ·.: 

;, : . - ~ . '· . 
!'. • -i· ' 1.--- · i ~ · ' Authori.:.- ·Working 

1 • ;', sed. :,; · ; strength: 1. • . ... '; ,' ~. . ; 

... . . ;. -i ... " . sttepgth ·: , , 

Grade I (Rs. 27SO fixed) ' . • · · •. ' · · 3 
Grade ll (Rs. 2500 fixed) ~ 18 
G~ade lli (Rs. 200~125-2250). . _ 29 ~ 
Grade IV (Rs.-1600-100-2000) 34 · 
GradeV (Rs.1300.:.6~1600) · • ·: · ,31 
Grade VI (Rs. 1100-50-1400) · • ·. 37 
Grade VII {Rs, 700-40-1100-50/2·-1150) 46 · 
Lower Gr_ade (~s. ·400-25-500-30-710) - 2 

---

f 
. ,13 

•• i. 25. 
.22 

17 
8 

200 88· 

. 66. The main demand of the I.M.P. officers 
is for equation of their pay scales with those of the 
top posts in_ public undertakings. We are ·unable 
to accept ·this demand as the pay scales of top posts 
have been fixed on .qifferent considerations having 
regard, inter alla, to the fact that these posts are 
held not only by the members of the I.M.P. but also 
by the officers belonging to the other All India and 
Class I Services as well as suitable persons from the 
private industries. We feel that the pay scales o( 

*Chapter VIII, Para 12, Report on Public Undertakings. 

the _Pool should generally conform to the revised 
pay scales recommended by us for the other Class I 
Central Services. However, Grades I and II of the 
Pool having fixed salaries should be brought over 
on a common scale of pay while. Grade VII and the 
Lower Grade may be left out of consideration as 
there are no incumbents and fresh recntitment is 
unlikely. Accordingly, we recommend the follow­
ing scales of pay _for the various grades in the Pool :-

Grade 

Grades I and II 
Grade III. 
Grade IV·. 
Grade V • 
Grade VI. 

Revised scale 
ofpay: 

_ Rs. 
• 2500.2750 

2250-2500 
2COQ-2250 
1500-1800 

• 130o-l700 

:rV. Department of Revenue and Insurance .. 

· · 67. The Department · of -· Revenue & Insurance 
is responsible for the administration. of all direct 

- and indirect Union taxes. Gold Control measures 
and for. administrative matters relating to insurance. 
This Department is also responsible for narcotics_ 
and for inter-State Sales Tax and related matters. 
The Department . exercises the control vested in it 
in· respect of revenue matters through two statutory 
Boards under it~ namely, the Central Board of Direct 
Taxes (CBDl) and the Central Board of Excise and 
Customs (CBEC). Each Board consists of a Chairman 
and four Members with ex-officio status of Additional 
Secretary and Joint Secretary respectively. They are 
assisted by Secretaries/Under. Secretaries to the Board 
who are also ex-officio Deputy Secretary/Under Secre­
tary to the Government. The CBDT is assisted by the 
three Directorates · of Inspection (Investigation), 
(Research~ Statistics and Publication), and (Income 
Tax and Audit) which function as attached offices 
to the Board and are responsible for coordination 
and guidance of investigation in complicated cases · 
of tax evasion, intelligence work, inspection· and 
audit, compilation· and analysis of statistics of Income 
Tax and other direct taxes etc. The field organi-
. sation of the Income Tax Department is divided . 
into various charges each headed by a Commissioner 

·of Income j Tax . who is assisted by Additional 
Commissioners, Inspecting Assistant Commis-
sioners, Appellate Assistant Commissioners, Income · 
Tax Officers etc. The · C.B.E.C. has the- Direc­
torateS of Inspection (Customs and Central Excise), 
Training, Drawbacks and Tax Research, which are 
responsible for the vigilance and inspection of the 
Customs and Excise offices, training of personnel, 
fixation and revision of rates of drawback and for 
interpretation of revenue data etc. The field orga­
nisations are headed by Collectors of Central Excise, 
Collectors of Customs~ and the Narcotics Commis­
sioner who are responsibl<? for the administration of 
excise and customs laws, control over production. 
distribution etc. of narcotics. The baggage exa­
mination and clearance at the four . major inter­
national airports is handled by the personnel of the 
Air Customs Pool who are drawn from the Customs 



and Central Excise cadres. The Department also 
administers the Central Revenue Chemical Service, the 
Ghazipur Opium Factory and Alkaloid Works and 
the Opium Factory at Neemuch (Rajasth~n). I 

68. As on 1st October, 1972 the total number 
of posts under the Department was 71845 as per 
details given in the table· below :- · . .. · . 

TABLE XXI 

Sl. Department/ Class Class, Class ; · Class . Total 
No. Office I II JII: IV 

2 '·.3' 4 5 .6 7 

J, Department 
· proper includ- I 

ing the Boards 112 ~99 318 201' 1030 

2. Income Tax , 
Department 1746 1738 ' 28695 . 6621 38800 

3. Central Excise & 
Customs De- , .. , I 

2018. 291,35-partment 664 2368 24085 
I'. .. 

i 

4. Central Revenue 
·Chemical Ser- 'l· 

vice & Labo-
'92 94 '24 .237 ratories 27 

-. 't 

S. Narcotics De-
partment 49 905 ' 1521* 2476 

, .. 
· 6. Controller of 

49 64 38 167 Insurance 16 

-------------
2566 4695 . 54161 ~10423 '71845 

*Includes unclassified staff. 

69, The ass~ciations .representing the officers 
of the Income Tax and Customs and Excise Services 
have urged that on account of the increased respon­
sibilities of the two Boards during the past few years 
the status of the Chairman and Members of the 
two Boards should- be raised to that of Secretary and 
Additional Secretary respectively. It has been 
argued that the I nco me Tax an.d the. Cust<?ms .and 
Excise laws have been extended m vanous directions 
·and their administration has become more difficult 
and sensitive. The In.dian Rev~nue Serv'ce (Income 
Tax) A'i;ociation has drawn our attention to the 
recommendation of the Working Group appointed 
by · the Administrative Reforms Commission on 
Central Direct Taxes Administration that the Central 
Board of Direct Taxes should be reconstituted on 
the lines of the Posts and Telegraphs Board with 
its Chairman enjoying the statu'> of. ~ Sect:eta~y. 
The Administrative Reforms Commission, m Its 
report* on Central Direct Taxes· Administration, 
however, recommend that the Board should be allowed 
to function as a self-contained Department of th~ 
Government. Rec~ntly, the Direct Taxes Enquiry 
Committee (Wanchoo . Committee) has also ·recom­
mended** that the Central Board. of Direct Taxes 
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- 'should be reconstituted ~s an independent and auto.:. .· 
nomous Board 'with five Members, including 'the 
Chairman, with · the . status and l)ay pf' Additional· 
Secretary and Secretary respectively. li appears,' fo­
us that fiscal policy· is· and ·important · instrument 
of economic policy· as' a whole. and,·, for.: this 
purpose, it might perhaps be necessary'to;bring:to 
bear a coordinated approach involving . expenditure 

' both in rupees and. ; foreigri ' exchange, . taxation, 
, foreign aid and monetary policy ·etc;· At·present 
such coordination· is . brought. about • oy . the Finance 
Secretary: There appear'· to. be· advaritages in this 

.• arrange1:1rent, and.· we see no reason· to' change the 

. relative positions ) of the Chairman. rind Members 
of the two Boards vis-a~vis the Finane£ ·Secretary 
in the ·present organis:;ttional :'set-up. • However, 
having regard to the statutory and 1 executive respon­
sibilities of the two Boards, . we Yecommend that 
the Chairmen of these· Boards should. be· given.· the 

. , scale: of 'Rs. 30Qo...;...Jsoo·•and ·the :Mer11bers should 
! , be 'given the: pay 6f. Rs::~~3oO_O · (fixed)~;\ , 
J.. : j• '> ,' _\ : · t ~ ''• ·· i; :: ···r;:·:·H·' .2 1 .. ~ · ._';> · ( . :.:~ 

Class') 'a~d .Class· II P~sts. >.::·JJ :: · ~ · · .r ,. 
~ i) L.:.~~ 1 1' r ··!\,' J ~~.'~ ~.1 l>' l r" 

· ... -70. ·There: .are three· organised Class :01 · Servic.es 
, which are controlled by these Boards,· viz .. the Indian 
Income Tax. Service, the · Indian Customs· & ·Excise 

: Service~ and. the Central 'Revenue Chemical.Servfce. 
The . pay scales for: the.· first tw<> services_ have,·. been 

· dealt with alongwith ·other ·Glass: l non~technical 
services in Chapter 12/ The pay scales for.the Central 
Revenue Chemical Service ,'·have· been · d1scussed ;in 

. para : 97 infra. ' , :· 1 ·... : . ' 

I': ·; ' ' 'T .. :. ,>_·:t '' \ :. -~;'_.·,,~ 
· 71. At the ,Class,Ifbvel, there are 3893 executive 

posts pe'cuWu to, these departments~ ·The detai\s :of· 
these 'posts ate, givel1 in }he , ~able , below :- ~-: -. 
' ' ~ ' ' 

. ~ :.. .... • • f ,• ' ·i '- '' i ; ' .. ~ v', 
t·; 

T;\RLE XXII :; . 

Sl.. 
No. 

· Designation 
I 

2 

I .i: I: 

1. Income Tax Offic~r. Class' • 
II 

2. Superintendent, Central 
· Excis~, Cla~s II. 

. 3. · Preve~tive 'Inspector . 

4. Appraiser 

5. District Opium Officer/ 
Intelligence Officer/ Su­
perintendent. (Exec.Itive). 

. -~. . 

Number ,E;i~tipg scale ofp,ay . 
> of 
posts 

3 4 
· .. { ~ . ...... ~· ., : . ; 

1738 · Rs. 350-25-500-30- . 
· ' 590-EB-30-800-EB· 

; . 30-830-35-900. '< 

1595. Rs.' 350-25-500-30.:, 
. 590-FB-30-800-
, EB-30-830-35-900. 

· 104 ··. Rs. 350-25-500-30- ·. 
· . 590-EB-30-800 .. 

· 419 · Rs. 350~25 .. 500-30-; 
590-F.B-30-800-EB-:-
30-830-35-900. 

37 , Rs. 350-25-500-30- · 

-· --
.3893 

- --:__ 

. 5QO-EB-30-800-EB· 
\ 30-830-35-9CO. ' 

---·---------·---~----------------

*Para 2-Chapter VII. 
**Para 6.1 1-Chapter 6. 



Recruitment to the posts of Income Tax Officers 
Class II is made normally by promotion from Ins­
pectors with 3 years~ . service who have passed the 
departmental examination for Income Tax Officers. 
The rules also provide for ad-hoc direct recruitment, 
if considered necessary, by the Government,. The 
posts of Superintendent, Central Excise Class II and 
Preventive Inspector are filled by promotion from 
the lower grades although in respect of the former· 
a decision has recently· been taken, as recommended 
by the Central Excise Reorganisation Committee, 

.· to make direct recruitment to 25% of the posts in 

. future. There is direct recruitment to the cadre 
· of Appraisers to the extent of 25% partly form I.A.S. 
~tc. examination and partly from amongst engineer· 
mg . graduates, Chartered/Cost· Accountants: and 
others posse~sing specialised ,qualifications ... 
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Class· II should continue as a separate cadre as, apart. 
from ..a the differences in the nature of work, they 
provide opportunities for promotion to the · non· 
gazetted staff. We would, however, suggest that 
charges normally to be held by officers in the Class I 
senior scale and by Class II officers should be clearly 

. demarcated as such, and barring unforeseen. contin­
gencies, there should be little or no interchangeability. 

73. We may now.·· consider the _other posts at 
the Class IT level. These are mainly th~ Appraisers 
and Preventive Inspectors on the Customs side, the 
Superintendents of Central Excise Class II, and some 
miscellaneou.; :posts on the: Narcotics side. As 
shown .in paragraph 71 above, all these officers are 

· on the standard scale of Rs. 350-900, except the 
Preventive Inspectors who are on Rs. 350-800. 

. Only the Appraisers have demanded that their scales 
~··should be raised to· Class I level, primarily on the 

; .: .. 72. It was represe~ted by the All i~dia·· 'Federa- ground that there is 50%· direct recruitment to their 
at10n of Income Tax .Gazetted Services Association cadre, of which half is through the I.A.S. and Allied 
that the Class II cadre of Income Tax Officers should Services Examination, a?d. the remaining half through 
be abolished and all Class II officers presently working ·the U.P.S.O. for specialists posts, such as, those 
as Income Tax Officers should be absorbed into Class . , requiring Engineering, Metallurgy, Accountancy and 
I posts. It was argued that both Class I and Class - other professional qualifications. The Appraiser is res-
IT Income Tax Officers derived. the same . powers ponsible for valuation of goods meant for export or im· 

1
· ~~~1' fke law and had the same duties and responsi· ~ort, assessme:t?-t of duo/, scruf!ny of import and export 
btlities tn .. the matter. of assessment and collection .. licences compliance wtth foreign exchange regulations 
of Income T~x, Wealth. Tax etc. It was;.also urged . ~tc. The duties of Supe:dntendent of Central Excise 

. tha~ the J?epartm~nt did not. make .. any distinction mvolve the classification of exciseable commodities 
· while making postmgs and. there had . been instances ·'. according to the law and the assessment and collection 

where Cl~ss IT officers were appointed to the charges or excise duties. With the introduction of the self· 
held earher . by Glass I officers. : We were informed . removal procedure, he has to check that the manu-
~y the Department that while there was no distinction ' facturers are paying the correct amounts and is 
m th~ matter of statutory powers and duties to be the~efore responsi~le foli verifying production figures 
exerctsed. under .. the Inc? me, ,Tax, Act,. the. Class 1 · agrunst raw matenals consumed and for the collection 
officers were ge~erally gtven· more important wards · of intelligence· etc. On the Customs side, the Pre· 
and cases exc~pt during the initial few years when venti~e Iftspector is .responsible for supervision of 
they were reqwred to handle work of less importance e~ammatio~ and clearance of baggage , work connected 
to achieve proficiency for higher work. The class wtth detentton of· goods etc. He is also engaged in 
ll officers were generally given less important wards f'!llllm~ging~ , intellige~ce and ant!-~muggling opera-
and cases though in certain exigencies, such as paucity tions tn the ports, atrports and ctties.· The District 
o~ 9Iass . I ?fficers, the services of the former were Opium Officers/Intelligence Officer and Superin-
utilised to dispose of pending cases normally handled ~ _ tendent (E~ec~tive) in the Narcotics Department 
by the latter. We were told that on account of the a~e ~esp?nstble foli'. control over the production and 
shortage of Class I officers, as against a sanctioned ·. distri~ut10n of optum, preventive and intelligence 
strengt~ of 1738 posts, the Clas~ 11 officers were . ~ork_ m. re~~ct of narcotics etc. within their respec-
occupymg 2172 posts as on 1·10-1972 and that as tive JUr!s~~~ons. Having regard to. the duties and 
and when the deficiency of Class· I Income · Tax reSJ?OnBlb!Jities of ~e ~fficers . at this level in the 
Officers was removed, the need for utilising selected vanous SISter orgarn~tions, we are of the view that 
Oass II officers for more important work would more though they are dissimilar, the demands made on 
or less. ~ase t? ·e~st. The Administrative Reforms the officers and the overall responsibilities are broadly 
C?mmtsswn, In tts Report on Central Board of comparable. We, therefore,. recommend that there 
Drrect T~es, was of the view* that Class 11 officers should be parity in the pay scales at this level. This 
s~ould be put on assessment work on ·comparatively would me~n that the lag in the maximum of the pay 
stmpler types of cases ~nd the strength of Class II scale applicable to ·Preventive Inspector would be 
cadre r~duced over a ·penod of years. The Wanchoo eliminated. Accordingly, we recommend the scale 
Conumttee ~ave sugge.st~d** that jobs should be classi- of Rs: 650-1200 for Income Tax Officer Class II, 
fied ~ordmg to therr Importance and cases should Supenntendent of Central Excise Class n Preventive 
be assi~n~~ t<? officers according to the degree of Inspector, Appraiser and the Class II exe~utive posts 
~esponstbthty mvolv~d. It has not expressed itself in the Narcotics Department. 
m fHo~ of conversiOn of Class ll posts into Class 74. There are three posts of Prosecutor in the scale 
I. avmg. regard to · all the factors we are led to of Rs.3S0-25·500-30.590-EB·30-800-EB-30-830·35-900 
the conclusiOn that the posts of Income Tax Officers · which are filled by selection of ~uitable persons from 

.. Para 7, Chapter VII. ----------·-----=---~_:_=-=-~=~==~-==-

.. Para 6.43, Chapter 6. 



the executive cadres in the Customs and Excise 
Departments. For these posts also we recommend 
the scale of Rs. 650-1200. 

There is also a post of Assistant Statistician in the 
scale of Rs. 350-25-500-30-590-EB-30-800 which is a · 
promotional post for Superintendent (Rs. 450-25-575). 
For this post also the scale of Rs. 650-1200 would be 
appropriate. 

There is . one post each of Works Engineer (Rs. 
350-25-500-30-590-EB-30-800-EB-30-830-35-900) and 
Factory Engineer (Rs. 400-25-500-30-590-EB-30-830-
35-900) in.the Narcotics Department. These are filled 
by dlrect recruitment and the requisite qualification 
in both the cases is a Degree in Mechanical Engi­
neering or a Diploma in Mechanical Engineering with 
at least 6 years experience. We recommend the scale 
of Rs. 650-1200 for these posts. We should suggest 
that such isolated posts should either be filled on depu­
tation or be made promotional posts for the lower 
categories. 
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75. Both the Apprais~s and the Preventive Ins­
pectors have complained of inadequate promotion 
opportunities to the Class I Service, the former addu­
cing as a ground the relatively high percentage of direct 
recruitment that prev~ils it). thei~ .case~ . We. under-· 
stand that the Class I service is common to both the 
Customs and the Excise ·branches. The position 
seems to have been reviewed it} consultation with the 
U.P.S.C. and the Government have decided. that 
vacanCies in the Class I service should be apportioned 
between the various feeder services according to· their 

. respective numerical strength. We further under.L 
stand that separate quotas are also being laid down 
for the two wings of the Customs branch, namely, 
the Appraisers and the Preventive Inspectors., .The 
principle adopted by the Government seems· emi­
nently reasonable,· and should go far. to. meet the de­
mands voiced by these categories in respect of their 
promotion prospects. Government should also consi­
der whether the Class II executive officers in the Narco­
tics Department could also be made eligible foi pro­
motion,_ to the·. Class I posts. : .. -~ 

76. The ministerial gazetted posts· in __ these_." De­
partments are indicated. in the table below:-

TABLE XXIII 

Designation of post Existing scale Qf pay 

1 2 

CLASS II 
l. Administrative Officer/Super- Rs. 350.25-500-30-590-EB-30-

intendent (Administration)/ 800-EB-30-830-35-900 
Secretary Management Com-
mittee. 

2. Chief Accounts Officer/ Rs. 590-30-830-35-900 
Administrative Officer. 

3. Assistant Chief Accounts Offi- Rs. 350-25-.S00-30-590-EB-30-
cer/ Deputy Financial Advi- 800-EB-30-830-35-900. 
ser. 

Total 

For posts in the scale of Rs. 350-900 we recommend 
the scale of Rs. 650-1200. 

The post of Chief Accounts Officer is filled by pro­
motion of Assistant Chief Accounts Officer wh~ is 
in the standard Class II scale of pay. We consider 
it anomalous that the maximum of the pay scale of 

Customs 
Deptt. 

3 

7 

1 

5 

13 

Central 
EXcise 
Deptt. 

4 

85 

20 

24 

. ·. 129 

Narcotics 
Deptt. 

5 

5 

1 

' ( i ·2 

8 

' • t ~ 

Central -Total 
Revenue · .. 
Chemical 
Laboratory ---

6 ·7 

·1:1, 

1 '. 98" 

,, 

22 

31 

1 . 151 

both the posts should be the· sanie and would recom.; 
mend the seale -of Rs~ 700~1300- for the Chief Accounts 
Officer.· 

Class ill and Class IV Posts 
77. The Class III executive posts in these Depart­

ments are indicated in the table below:-

TABLBXXIV 

CUSTOMS 

Income Appraising Preventive Central Narcotics Total 
Tax Branch Branch . Excise 

Sl. Designation of Existing scale of pay 
No. post 

4 5 6 7 8 ------·-------------~----------------------~-------~--~~-------1 2 3 . 9 

1. Deputy Superin- Rs. 350-20.450-25-575 
tendent (Execu-
tive) in Narcotics 
Department and 
Deputy Superin-
tendent (Central 
Excise). 

26 "4 30 



!, 

Sl. Designation of 
No. post 

Existing scale of pay 

1 . 2 3 

I \ 

2. Examiner (Senior 'Rs; 325-15-475-EB-20-575 
Grade) & Preven-. 
tive Officer Grade ._. 
I .. (Senior Grade) •. 

3.-lnspector. (Senior . Rs. 320-15-500-2.5-575 
Grade), ·. Central 
Excise. · 

4. Preventive ll'lspec- Rs. 320-15-485 
tor/Gomashta (Se-

. 
1 lection Grade). · · 

·;' 

5. Inspector· of In- Rs. 210-10-290-15-320-EB-15- . 
·· come Tax/Exami- 421-EB-15-485. · ·· 
. ner · (Ordinary 
· Grade)/Preventive • 

· · Officer Grade I 
· · (Ordinary Grade). 
6. Inspector (Ordi- Rs. 210-10-290-1.s-'320-EB-15-

nary Grade). Cen- 425. 
' tr2l Excise. 
. 7. Preventive Inspec­

tor/Gomashta 
(Narcotics De-
partment · (Ordi- · 

, nary Grade). 
8. Preventive Officer, 

Grade II. 
9. Sub-Inspector • 

. Central Excise/ 
Kothi Moharrir 
(Narcotics).· 

10. Women Searcher • 

11. Notice Server 

Rs. 210-10-290-15-320-EB-15-
380. . 

Rs~ 150-5-1~8-240-EB-8-28~ 
- 10-300. . 
. Rs. l10-4-150:.EB-4-170-5-180 

Rs. 110-3-131-4-155-EB-4-
. 175-5-180 plus special pay 

· Rs. 20 per mensem. 
· Rs. 75-1-85-EB-2-95 
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TABLE XXIV 

CuHoms 

Central 
• Excise 

-·-------~------~ Apprais- Preventive 
ing Branch Branch 

Narcotics Total Income-tax 

------·------- -----
4 s 6 7 8 9 -- ~--...; --~-----------

50 182 232 

1835 1835 

15 15 

2872 . 261 758 4 3895 

.. 9445 .· 9445 

85 85 

,. '. i' 

22' 22 

103 238 341 

11 80 91 .. 
2721 2721 

The qualifications for direct recruitment and the cadres from which promotions are made to these posts are 
indicated below:- · ·-

Cadre 

1 

1. Income Tax Inspector 

. 2. In~pector of Central Excise,· ._ 

3. Examiner • • • • 

Percentage for Qualifications for direct 
direct recruitment --~--recruitment 

2 

. ' 33! 

• 25 

. • 66f 

3 

A University Degree 

Intermediate or its equi­
valent. 

Pre-University Certificate • 
Senior . Cambridge or 
High Secondary. 

Percentage of 
promotion 

posts 

4 

66f 

75 

33! 

Cadres from which 
promoted 

5 

· Upper Division Clerk. 
Head Oerk. Super­
visor and Stenogra­
pher who have quali­
fied in a Departmental 
Examin1tion • 

S.1b-lnspector. Upper 
Division Oerk. Steno­
grapher. . Woman 
Searcher.- No Depart­
mental Examination 
is prescribed. 

Upper Division ·aerk • 
Stenographer and 
Preventive Officer. 
Grade ll who are 
below 45 years of age. 
No Departmental Test 
is prescribed.· 



--·-------------
Cadre Percentage for 

direct recruit­
ment. 

2 
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Qualifications for direct Percentage of · O.dres from which . 
recruitment promotion posts · promoted' , , ,, 

3 4 . ·s 
---~----- ----- -------··'---------'-----"-"'---- ~--:----~--:-;--:----:--:-------:--~--...;, 

4. Preventive Officer Grade I (Ordinary 
Grade). 

5. Gomashta/Preventive Inspector 

6. Preventive Officer (Grade II)/ Sub-Inspec­
tor. 

1. Women Searcher 

8. Kothi Moharrir •. • 50 

9. Notice Server 

331 

78. It has been represented by the All India 
Federation of Central Exch:e and Land Customs . 
(Non-Gazetted) Executive Officers that ~hile in the! 
Customs and Income Tax Departments, . the asses­
sing officers are Appraisers and Income Tax Officers 
respectively, in the Central Excise Department the· 
Inspectors of Central Excise· are required to ass~ss 
the tax which calls for exercise of discretionary powers 
by them. Further, it has been urged that with the_ · 
introduction of the self-removal procedure· in. June 
1968 and its extension to a large number of commodi--· 
ties, the duties and responsibilities of the Inspectors 
of Central Excise have increased considerably. 
According to the Federation, therefore, there is no· 
justification for continuing a lower scale of. pay for 
the Inspectors of Central Excise vis-a-vis the Exami­
ners and Income Tax Inspectors .. 

79. We find that in the Income Tax Department 
all proceedings under the Income Tax Act, i.e. cal­
ling upon the assessee. to file returns of income, 
checking the accounts of the assessee, completing· 
assessment etc. are initiated by the Income Tax 
Officer. The Income Tax Inspectors are mostly en­
gaged on outdoor duty such as survey work, enquiry 
work assisting the Income Tax Officer in searches, 
seizures, recovery of income tax etc. In addition, in 
some of the charges the Inspectors assist the Income 
Tax Officer in the examination of assessees' books of 
accounts although every assessment order is signed 
by the Income Tax Officer. The Examiners in the 
Customs Department work under the supervision 
of Appraisers and assist them in assessing customs 

Senior · Cambridge/Inter­
mediate/Higher Secon-
dary. · · 

Further recruitment to 
these cadres has been 
stopped. 

Matriculation 

66f 

'66i. 

331-

Preventive Officer (Grade· 
. .. .II).. ·, :·· ~ , ·" ~ . .,, 

1f ~- . •• • : :~ ( 

· Kothi Mohar~·ir.; s~b~·· 
. Inspector. . ·· · 
Upper Division Clerk ... · 

'. t1 ; . -~, ·~ \· ;--.) 

100 · By . · ipromotion' r_ from 
amongst lady -Lower 
Division . Clerk who 
pass the . · Depart-

: , · · mental . Examination 
, . . . .r , . : • failing which by ,direct 

: ..• ,.., .,.C . .- .. ,rrecruitment •. -~,.:•~:>.,,; 
•: •. 1 •' 

Matriculation 
,. 

j ·. J 

50. Zilledar. '<selection ·Giade 
· Rs. ·: ~ · · 80-1-85-2-
95-EB:..3~110). ··. (Ordi-· 

- nary · Grad~ Rs. 75-
. 1-85-EB-2-95),.! ... . 

," -·,)-·. "I ., '•t' 

:too . -· · · ,- By ;: promotion ; ·. from . 
· , peons and ·. Daftries 

(Junior Grade). · · ' · 

duty and application or regulatory· measures. JThe­
actual classification· and assessment 'of duty is;· how-.: 
ever, done by an Appraiser. The Preventive-officers 
are· engaged on .anti-:smuggling.operations and have· .. 
to collect and 'disseminate, 'intelligence, apprehend; 
sm~gglers! · ~o~duct . enquiri~s and inv~stigations ·etc, 
whtch duties are mostly of an outdoor nature.·.. · · ·; 

.. i . • . . • . " ' • • I ! ! ~· 
·.'• .. 

The.~ Second. Pay Commission had recommended 
a lower scale of pay for the' Inspectors of Central·· 
Excise as their work, though physically more arduous~ . 
w~s considered to be simple in _.nature compared to 
that of the Income Tax Inspectors and Examiners. 
We have been informed by the Central B.oard of 
Excise & Customs that since then, with the introduc­
tion of self-removal procedure, there. have been' quali­
tative changes in the nature of duties of the Inspectors··. 
of Central Excise. The excise coverage has increased · 
considerably. Again, specific rates of duty are being 
changed to ad-valorem rates which requires familia-

: rity with each particular itrm, its market price de. 
It ,appears to us that while the Superintendent of Cen-. 
tral. Excise is the assessing officer, the preliminary 
work in regard to classification and valuation which 
form the basis of the assessment i& performed by the 
Inspectors. The recent changes in the pattern of 
control would appear to -call for greater intelligence, 
initiative and vigilance on the part of Inspectors. It 
was in consideration of these factors that the pay 
scale of the Inspector of Central Excise was revised 
by the Government from 210-10-290-15-320-EB-
15-380 to Rs.210-10-290-15-320-EB-15-425 with effect 
from 1st October, 1969. The Department have· 



informed that the. duties and responsibilities of the 
Inspectors of Central Excise have increased further 
since 1969 with the progressive increase in the number 
of excisable commodities as shown in the table below:-

. (i) Number of 
commodities 
under excise 
levy. 

(ii) Number of 
excisable 
commodities 
assessed on 
ad-valorem 

. basis. 

-TABLE XXV' 

As in.19S8 

31 

l' 

4 
(Plus 1 ad­
valorem as 
well as · spe­
cific) 

As in 1969 As at present 

80 114 

33 76 
(Plus 1 S ad,;, (Plus 7 ad- .. 
valorem as valorem as 
well as spe- well as spo-

, cific) cific) 

The ~fficial wit~esses were, therefote, in favour of 
parity in the· pay scales of the posts at this level it:1 the 
executive cadres of these Departments. 

~ . 80. Havi~g r~gard to the -duties and resp~nsibi .. 
lities of-the personnel at this level in the Customs, 
Central Excise and Income Tax cadres, we are led .to 
the view that there is enouzh justification for. panty_· 
in their pay scales. We feel that the agenctes res .. 
ponsible f~r coll~tion of revenue ~r engaged on 
anti-sm._ugghng dutte~ dese~e to be pa1d the same t>aY 
as admissible to Asststants tn the Central Secretanat. 
We however find that the present qualifications for 
direct recruitment to the posts of Inspector of Cen .. 
tral Excise, Examiner and Preventive Officer grade I 
(Ordinary Grade) are below a Univers~ty Degre~. 
If the pay scales for these posts are to be tmproved 1t -
would also be necessary that there should be a corres .. 
ponding improvement in the qualific~tions and ~e­
thod of recruitment SO that persons Wlth the reqUISite 
drive competence and initiative are selected for these 
posts: . We . therefore: . recommend that the. qualifi .. 
cations for dtiect recrUitment to all these cadres should 
be raised to a University· Degree and th~ recruitment 
should either be through the U.P.S.C. or the Subor­
dinate Services Board which~ we understand, is likely to 
be constituted ·soon. ·We' accordingly recommend 
the scale of Rs~A25-800 for the Inspector of .Income 
Tax, Inspector ?f Central E~cise (ordinary Grad.e), 
Examiner . (Ordmary Grade) and the Preventive 
Officer Grade I (Ordinary G~ade).· 

120 

81. In the Narcotics D.!partment the posts 
gomashta as well as Preventive Inspector in the scale of 
Rs. 210-10-290-15-320-EB-15-380 are filled by 
promotion of Kothi MoharrirjSub-Inspector/Upper 
Division Clerk. A Gomashta ·is responsible for 
the control and disbursement of all monies paid to the 
opium cultivators and La.mbardars during the opium 
weighment, settlement and final payment operations 
on account. of purchase of opium. He has also to 
test-check 20% of the measurements made by Kothi 
Moharrirs. The Preventive Inspector is responsible 
for prevention of the illicit trade in opitim and other· 
dangerous drugs. Having regard to the present method 
of recruitment and duties, we consider that while 
these posts need not be equated with the other execu­
tive posts in these departments, a certain measure of 
improvement in their scales seems to be called for. 
We accordingly recommend the scale of Rs. 425-700 
for the Gomashta/Preventive Inspector. 

82. At present 25% of the permanent posts in the 
cadre of Examiner (Ordinary Grade), Preventive 

. Officer Grade I t Ordinary Grade) and the Inspector 
of Central Excise (Ordinary Grade) are in a selection 
grade. The selection grade is in the scale of 
Rs 325-15-475-20-575 for the Examiner and Preventive 
Officer Grade I (Ordinary Grade) and in the scale of 
Rs320-15-500-25-575 for the Inspector of Central . 
Excise. Recently a Selection Grade representing 15% 
of the sanctioned permanent posts in the cadre of Pre­
ventive Inspector and Gomashta has been introduced 

· in the Narcotics Department in the pay scale of 
Rs. 320-15-485. The Second Pay Commission did not 
recommend a selection grade for the Inspectors of 
Income Tax as, according to them, they had exceptiona­
lly good prospects of promotion to the posts of 
Income Tax Officer Class II and a substantial hp.prove­
ment had been recommended in their scale. They, 
however, recommended that in case direct recruit­
ment to Class II was resumed, 20% of the posts could 
be placed in a selection grade for the Income Tax 
Inspector~ The only such recruitment made was in 
1969. when 199 Income Tax Officer~ Class II were 
directly recruited. 

83. The Income Tax Inspectors Association has 
asked for the creation of a selection grade for the 
Income Tax Inspectors on the ground that there is 
stagnation in the matter of promotion to the posts 
of Income Tax Officer Class II. The promotion pros­
pects to the Class II posts in the different cadres of 
these D..!partments are indicated in the table below:-

TABLEXXVI , 

Income Tax 
Appraisers 

Inspectors 2872 posts Examiner (Or-
dinary & Senior 
Grades) 

*Income Tax Officer 2172 posts Appraisers . 
Class II (Working-
strength) 

(100% by Promotion) (50% by . 
promotion) 

Promotion prospects 76% Promotion pros-
pects 

*Sanctioned strength=1738. . 
**Proposed to be changed to 75% by promotton. 

Olstoms 

Preventive 

. 311 posts Preventive Officers 

419 posts · Preventive Inspec- · 
tors 

(100% by 
promotion) 

67% Promotion pros-
pects 

·-------

940 posts 

104 posts 

11% 

Central Excise . 

Inspectors (Ordi- 11280 post 
nary & Senior 
Grades) 
Superintendent. 1595 posts 
Central Excise 
aass II 
**(100% by 
promotion) 
Promotion pros- 14% 
pects 



It appears from the above that the promotion 
prospects of Inspectors of Income Tax are much 
better than those of the executive staff in the other 
cadres. The only distinguishing feature in respect 
of the Inspectors of Income Tax is_tha! while they_h~ve 
to negotiate a departmental exammatiOn to be el1guble 
for promotion as Income Tax Officers Class II, there 
is no similar examination in the other cadres for pro­
motions to the Class II posts. We have been told 
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· that there is considerable stagnation in. the cadre of 
Inspectors of Central Excise and a bout 25% of the 
Inspectors have already reached the maximum of the 
ordinary grade. The pomotion prospects for · the 
Inspectors of Central Excise may get reduced further 
with the introduction of 25% direct recruitment at 
the Class II level in future. On the Customs side, 
the posts of Appraiser are not only promotional posts 
for the Examiners but the Preventive Officers are also 
eligible for being considered for promotion to these 
po!its in addition to the posts of Preventive Inspector 
which are filled by promotion from their ranks only. 
Having regard to the existing promotional avenues 
available to the Inspectors of Income Tax, we are 
unable to accept the demand for introduction of a 
selection grade in their cadre. In the Appraising, · 
Preventive and the Central Excise cadres we recom­
mend continuance of the selection grade. The posts 
in the selection grade in all these cadres should· be 
in the scale of Rs.550-900. Our general recommen­
dations in regard to the method of determining the 
numb~r of posts in the selection grade and the restri­
ction of minimum service are contained in Chapter 
8. We .would leave it to the Government to deter­
mine the number of selection grade posts in these 
cadres having regard to those. recommendations 
the varying promotion prospects in these cadres, 
the extent of direct recruitment at the Class II level 
and other relevant considerations. 

84. For the posts of D~puty Superintep.dent 
(Executive) in the Narcotics Department, and Deputy 
Superintendent (Central Excise) we recommend the 
scale of Rs. 550-900. 

85. ·For the posts of Preventive InspectorfGo­
mashta in the selection grade, we recommend the · 
scale of Rs~ 550-750. · 

86. As regards the posts of Preventive Officer 
Grade II (Customs), we have been informed that 
appointments to this cadre have been stopped as it 
has been decided to abolish this cadre. Recruitment 
to the posts of Sub-Inspector (Central Excise) has also 
been stopped since 1968 and a ban is in operation on 
the filling up of vacancies in this grade. As against 
a sanctioned strength of 2217 posts the actual strength· 
is only 103. We recommend the scales of Rs. 330-560 
and Rs. 260-400 for the posts of Preventive Officer 
Grade II and sub-Inspector respectively .. 

We recommend the scale of Rs. 260-400 for. the 
posts of Sub-Inspector and Kothi Moharrir in the 
Narcotics Department. 

87. For Women Searchers the Second Pay Com­
mission had recommended the scale of Rs.l30-4-170-
EB-5-200-EB-5-225. It was, however, decided that 

the most appropriate cadre for them would be that of 
Lower Division Clerks. with normal eligibility for pro .. · 
motion as Upper Division Clerks, if otherwise·qualifie.d· 
They were, therefore, placed in the .s~ale of Rs.110-180 
as. for Lower·Division Clerks with. a _special, pay. of 
Rs. 20/- per mensem. Later, it was decided. to make 
them eligible for promotion to the posts of Preventive 
Officer Grade, II. Since this is a dying cadre, the 
Department now propose. to. make .. the Women Sear­
chers eligible, alongwith .··.Upper. Division Clerks for 
promotion to the posts of Preventive Officer, G~ade 
I, (Ordinary Grade). Having 1. regard to.· the duties 
and responsibilities of the W~men Searchers and, the 
fact· that they are required to undertake. preventive 
duties also, we recommend the ~cale of · Rs. 330-480 
without any. special payi : : ! ; 

88. The Notice S~rver~ in· th~ Income Tax' Depart~ 
ment are, like . the Postmen, classified ·as Class III 
staff. These' posts are filled by promotion from peons 
who are Middle pass. The Income Tax.Employees 
Federation has urged that it is wrong to compare the 
Notice Servers either with a dak Peon ot with a Post­
man as their duties · are ; different <requiring · some 
knowledge of the Civil Procedure Code/Rules··rete:. 
vant to their duties. :We find that the demahd of the 
staff side for revision of the-pay 'scale' of Notice' Ser­
vers from Rs.75-1-85-EB-2-95 to Rs.ll0-3-131-4-139. 
was rejected by the Board of Arbitration in its award 
giyen in February, _1970.. We do not . recommend 
any change in their existing' equation with the ;postmen. 
Accordingly, we recommend the scale of, Rs .. 200-260 
for Notice Servers. · · · · · ·.. ·· : .. · · · . ' 

. . . . . . 

89. In the Central Excise Department ·there is 
one post each of Radio Technician (Rs~180-10-290-
EB-15-380) and,Armouret (Rs. 125:-3-131-4-155). For 
them we--recommend the .. scales of Rs. 425-700 ~nd 
Rs. 290-400 respective~y. : 

1 
. 

\ 90. The Class IV posts peculiar to the Depart:­
ment are those of Sepoys in the ·scale of Rs. 70-1-80-
E~-1-85. It has been represented by the .All India 
Central Excise and Customs· Class -IV Officers Fede-

. ration. and the All India Customs. Employees Fede~ 
· ration that the Sepoy3 · are employed for patrolling, 
guard duties, assisting the officers in anti-smuggling 
work, raids, searches etc. and in the performance of 
such duties they are required to handle firearms also. 
Our attention was also drawn to the recommendations 
of the Customs Study Team who had suggested that 
a separate cadre of Sepoys employed on preventive 
and. outdoor jobs should be formed with improved 
pay scale. The . Federation have demanded that the 
pay scales of the Sepoys should· be equated with that 
.of the sepoys in the Border. Security Force. It has 
been confirmed by the Department that in several 
Collectorates engaged either on .land customs work 
or on anti-smuggling work along the sea coast ,or 
ori patrolling the Indo~;E»akistan .or the Indo-Nepal 
borders, the .Sepoys were required ·to· handle fire­
arms. Class IV staff employed on guard duties or 
as escorts . for large cash remittances etc.. are 3.Iso 
required to handle firearms and are, therefore, trained 
in their use. The· total number of such Class · IV 
staff who are required to handle firearms in the dis­
charge of their duties in the various Collectorates 



is· stated to b~ about, I ,500 out of a total cadre of­
about 10,000 p:ons/s.!poys. Since the s~poys in th: 
D.!partmcnt ar~ not always employ~d on duties in-· 
volving the us;: of fir~arms and ther~ is an interchang~ 
betw~en such duti~s and th~ normal duty of a peon~ 
ther~ is· no justification for equating the it pay scall!s 
WLth that of the se~oys of th\! Boarde! Security For~. 
Accordinglyt we recommend the·scale ot:Rs. 185-220 
for the sepoys. We further recommend. that during 
the p:riod a. sepoy is ··employed on preventive,' guard 
or o~he( similar duties- which' may require the use 
of firearms, he should ·b~ given a sp~cial pay' of Rs. 
10 p:r mensem provided· h~ has been trained· in the 
us'! of _firearms. · · , : · ' · ·· · · · · 

". p .' { .:, .... 

The Scale of Rs~ 185-220 should also be adopted 
for 69 posts of Carnal Sowars in th~ existing scale of 
Rs~ 170..1-S~E~-1-.85. 1 . , ,. : : · ~ .• ~ • ::: . 

: ~ l . -· \II - t · • ~ ~ • I * l · 'i : 

.. 91.:. The Class ;IV posts peculiar to ;the Narcotics 
D;partment are. those ·:of ,Zilledar in the· grade of 
Jts. · 75-1-85-EB-2,.95 (193 posts) with 41 posts in the 
selection , grad:!, ·.of Rs .. '8~1785-EB-2-95-EB-3:·110. 
'J'hey are primary field workers and assist in th~ main.:.· 
tenanceo{.records. ·· We recommend that the: ordi.;. 
nary and .s~le9tlon grades~ b~ merged and placed in 
the scale of Rs.,200..260. . · . · ···· , , , · · . . ' . ~., .. . : - . •· .. 

~. f -. ~ 1 " ... _ t .. ,. ..: ! . ~ ;' .. i 

Other Posts ; ' · · , . · > · , 
! ' ' . ' ~ . . 

". ~ . 92. In· the ''Narcotic~ D~p~rtritent' .there, are. tbe . 
following , engineering· . and. other . Class III posts 
'peculiar to t~e organisation : ~ · ." , . _ ·, .. 

I.~ TABLE :XXVIl ' ; ' 

; .:t· 

Sl. r DesignatiOn: of post ·· · ·. Number Existing . scale· of 
No. - - : .. , · · . ·of posts -- pay 

1 2 3 

1.' Assistant Manager _; • 
' ~ . ; . '. .~ ~ ( .( i ~ . 

. 2. :Factory Assistant . •, · 2 ·, · 
. ·· (Selection on G:rade) '-- "' 
3.; Factory Assistant/Fore~.' 11 :, 

man 
4. Assistant Works Engineer/ 2 

. Assistant Factory Engi-. 
· neer ..... · 

S. Overseer/Pan-man . . 7 

6 •. As~istant Pan-man •• '.2 
1 _ _. ,' ' • I • j t 

4 

· · Rs: 350-20-450-25-
; 575 .. 

Rs. 320-15-485. · .; 

. Rs. 210-lQ-.290-15- · 
320-EB-15-425. · 1 

Rs. 250-10-290-15-425. · 

Rs. 150:-5-175-6-206-
EB-7-240. · 

Rs. 125-3-131-4-163-
EB-4-175-5-180. 

, . ': The Assistant· .Manage_r· is incharge of, general 
stores of the Ghaz1pur Opmm Factory and Alkaloid 

-Works an_d affords ge_neral assistance to·the Manager. 
The post JS a promotJOnal·post for the Factory Assis­
tant who are diploma holders ·in Civil·· Engineering. 
We recommend the scale of Rs. 550-900 for the Assis- · 
tant Manager~· For the .Po.sts of Factory, Assistant/ 
Foreman, and 'the SelectiOn Grade posts of Factory 
Assistant, sanctioned recently, we recommend the 
scale of Rs. '425-700 and Rs.' 55()..750 respectively. 

. . . . ' - ' . 

1
: The posts of Assistant Works Engineer and Assis­

tant Factory Engineer in the scale of Rs. 250-425 are . , ' ~ 
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filled by direct recruitment from amongst p~rsons with 
a D~gree or Diploma in El~ctrical ·or Mechanical 
Engineering. For these posts w~ r~commend the 
scale of Rs. 455-700. · 

. For Overs.!ers/Pan-man and the Assistant Pan­
man w~ recommend the scales of Rs. 330-480 and 
Rs. 290-400 resp.!ctively. . . ' · 

93. Customs Proventive staff employ~d on the 
work of rummaging, intelligenc~ and investigations 
are paid a special allowanc~ calied "Rummaging 
Allowanc::". This allowance is granted partly in 
consideration of the arduous: nature of duti~s and 
partly as a comp:nsation for Joss of Government 
overtime earn;ngs. The Staff posted on rummaging 
duty are not allowed to. earn any Government over- .. 
time but they are entitled to earn Merchant Overtime 
subject t9 a C.!iHng. Half of the rummaging allow­
ance is treated as sp~cial pay and the remaining half 
as an honorarium. Prior to 1969 the rates of rummag­
ing allowance varied from one. Custom House to 
another. The rates of rummaging allowanc~ were 
revised with effect from 6th June, 1969 and the follow-

-ing rates w~re mad~ uniformly applicable in all Cus-
toms. Houses : 1 · 

:freventive Inspector J 

Preventive Officer Grade I 
(Senior Grade) 

Preventive Officer Grade 1 
(Ordinauy Grade) 

Preventive Officer Grade II 
Sepoys 

Rupees 
per men­

sem 

150 
150 

120 

90 
10 

The All India Customs Prev~ntive S:!rvice Federa­
tion has requested . for enhancement of the existing 
rates. The All Ind1a Customs Employees Federation 
has demanded that rummaging allowance- admissible 
to S?poy should be fixed at Rs. 100/- per mensem. 
Havmg regard to the rates of rummaging allowance 
adm~ssible to the various executive catcgori~s of pr~­
venttve staff we recommend that the existing rate of 
Rs. 10 for the sepoys should be enhanced toRs. 20 
per m~n~~m. We do not recommend any change_in 
the extstmg rates for other posts. 

Central Revenue Chemical Laboratories 

94. The Central Revenue Chemical Lab~ratories 
analyse samples of raw. ~1aterial~ and !lnis~ed goods 
for the purpose of dectdmg thetr classtficatJOn under 
the. l~port ·a.nd Export Trade Regulations and for 
venfymg da1ms of drawback under the prescrib~d 
draw-hac~ rules. et~. Officers employed in these 
laboratones are required to give technical advice on 
issues referred to them by the other Customs and 
Excise Officers in connection with their work. 
The Laboratory at D.!lhi is also responsible for deter­
mining and certifying the morphine content of ex­
port quality opium on the basis of which its price is 
fixed. · 



123 

95. For manning th~s'! laboratori..!s there is a 
Central Revcnu.! Chemical S-ervice in the following 
grades : 

TABLE XXVIII 

Sl. Designation of the post Number Existing scale of pay 
No. of posts 

2 3 4 
_.__ __ . --. ------------- ----------·------------

CLASS I 
1. Chief Chemist Rs. 1600-1 00-1800 

2. Dc:puty Chief Chemist 3 Rs. 1100-5Q-1400 

3. Chemical Examiner 9 Rs. 700-5Q-1250· .. , ;, 
Grade 1 

4. Chemical Examiner 8 Rs. 400-40-800-50-. 
Grade 11 950 

CLASS II 
5. Assistant Chemical Exa- 51 Rs. 350-25-500-3Q-

miner 

CLASS III 
6. Chemical Assistant 

Grade 1 

7. Chemical Assistant 
Grade 11 

67 

57 .. 

590-EB-30-800-
EB-3Q-83Q-35-
900 

Rs. 325-15-475-EB-
.2Q-575. ' 

Rs. 210-1Q-29Q-15-
32Q-EB-15-425. 
(Start of• Rs. 250 
for M.Sc.) 

The posts of Chemical Assistant Grade II are 
filled by direct recruitment from amongst First or 
Second Class M.Scs. in Chemif.try or B.Scs. (Hons.) 
with Chemistry. The po~ts of Assistant Chemical 
Examiner are filled to the extent of 25% by direct 
recruitment of M.Scs. in Chemistry with two y~rs 
exp~ricnce in Analystical Chemistry. 50% of the 
pmts of Chemical Examiner Grade II and '25% of 
the posts of Chemical Examiner Grade I are also 
filled by direct recruitment of M.Scs. in Chemistry 
having 3 and 5 years experience respectively. ~- . 

96. The Central Rewnue Chemical S~rvic..! Asso­
ciation has complained of imblance in the organisa-. 
tion of the service whh fewer top level posts than are 
required for a balance structure. The Department of 
Revenue & Insuranc:: has reported that the provision 
in the existing recruitment rules for the direct recruit­
ment at various levels h~.s caused stagnation in the 
service. We understand that the D~partment is. , 
considering the. question of. stopping direct recruit­
ment at the level of Assistant Chemical Examiner. 
We think that this step would considerably improve 
the promotion prospects up to Class II level. We 
would recommend that the 25% direct recruitment 
at present at the level of Chemical Examiner Grade 
I may also be stopped. 

97. The service association has also demanded 
parity of their pay scales with those of the Customs 
& Excise executive cadres. Taking into considera­
t:on the difference in the nature of duties we see no 
justification in establishing an equation between 
these cadres. The officers of the Central Revenue 
Chemical Service possess scientific qualifications 
and perform duties similar to those of other 

scientific workers. · Because. of this affinity. we 
coasider· th1t . the various po:;ts in . the Central 
Revenue Chemical Service should be on the same 
scales as suggested·. for corresponding scientific posts 
in other Government. Departments. ·Accordingly, 
we recommend the following pay scales for the posts 
in the Cen~ral Revenue Chemical Service: ._ 

Sl. Designation of post 
No. 

TABLE XXIX 

Proposed scale of pay 

j ' ~-~~----~--~-----------~---

1 2 

1. Chief Che.mist 

2. Deputy Chief Chemist : • .. ·: ,, ,,! ') 

3_~. Chemical £?tami~er qrade I . 
4. Chemical ExalTI.iner Grade II 
5. Assistant ChemiGal Examiner 
6. Che.mical Assistant Grade I 
7 •. Chemical Assistant Grade li 

3 

Rs. 2000-2500 
Rs.l5~1800 

• Rs. 1100-1600* 
Rs:· 100-doo 
Rs. 65~1200 .. 

• i j '"";. 

Rs. 550-900 · 

R,s.425-79~ , _, -·~ 

*Memt>er-Secretary has dissented with this vide his Note of 
Dissent. · 

98.- There· is a 'post;· of'-· Instrument Maker. 
(Rs. 125-3-1314155) which i~filled bydirect1recruit• 
ment from amongst Middle pass candidates who have 
passed the.final examination of a recognised Indus-. 
trial school or possess a technical diploma· in metaL 
turning and metal' work. for making 'instrument'i. 
We recommend the scale of R~ .. 290-400 for 'this 
poat. · ·! '" · ·' .· ;, : '·' · 

"' . .~, ', . ! '> ! .- : ~ :' ' ~ l 

:' 
~ r . : . 

' ! • 

OFFICE OF THE CONTROLLER OF INSURANCE .. 
·' ,_ I r ;,. 

99. This office is. concerned with (i) ··affording 
actuarial advice to various Ministries etc.,.: (ii) adinini..; 
straticl\. of the Insurance Act, 1939, and (iii) grant of 
licences to act as insurance ·.agents:. and. j nsurance 
surveyors. The organisation is headed by a Con­
troller cf Insurance who report<>. to the O.fticers:-on­
Spedal Duty and Ex-Officio . Additional Secretaty 
(Rs. 3000 fixed) in the Insurapce Division of the· 
De_partmen~ of Revenue & . Jnsurance-. : . . . . , 

100. On the Technical side, thi~ ·office· h~s· 'the 
following posts : , ~ l . 

'I 
. TABLE XXX 

SJ.. . Designation of the post. Number Existing s~aJe of pay 
No. of posts 

1 . 2 3 

CLASS I 

l. ControiJer of Insurance . 

2. Senior Deputy Controller 

3. Deputy ControlJer . 

4" . : l 

· :Rs. 2500-125/2-2750 

l 

Rs. 1800-100-2000 ... 
125-2250. 

Rs: 1600-100-1800_ 



1 .2 3 4 

4. Assistant Contro!ler • . . ·:·. 9 Rsii~00-5(}.1300-
1. -' , • 

1 (Fo~ F~llo~ of the 
· ! '• ·~ , - Institute of Actu· 

\ .. ·) - ·:· ~aries/Associates of 
, the Institute of 

Actuaries). 

Rs. 900-4(}.11 oo-
5(}.1300 

(For others) 

5. Senior Research Officer • 2 Rs. 700-4(}.1100 
. 50/2-1250 

6. Senior Accounts ~fficer • 

' ,.,_ CLASSII 

7. Senior Examiner 

8. Examiner 

9. Junior ~inei 

1 Rs. 700-4(}.1100-
50/2-1250 . 

t6 Rs. 59(}.3(}.800-EB-
3(}.830-35-900 .. 

8 Rs. · 35(}.25-500-30. 
·590. . 

6 Its •.. 2to-1(}.27(}.1>. 
300-E1J:;l5-45(}.EB 

. 20-530 

, The minimum·; educational qualification for a 
Junior Examiner is a Second Class· Master's Degree 
or First . Class· Bachelor's 'Degree in Mathematics, 
Statistics etc, or .a Degree in Commerce :with Actu· 
arial Science as- a subject~· The~e. is direct recruit­
ment at the level of .Junior Examiner only. . The 
vacancies in all higher grades are filled by promotion 
from amongst the incumbents of lower posts, who 
have passed in one or more of the ten subject required 
for the Examination of the Institute of Actuaries,. 
London,. or other prescribed examination, failing 
which by d1rect.recruitment .. To be eligible for the 
higher level posts, a candidate is expected to pas-s 
a stipulated number of subjects, e.g. (i) one subject 
for promotion as Examiner, (ii) three -subjects for 
promotion ·as .Senior Examiner,. (iii) seven subjects 
for Senior Research Officer and so on.·_ · 

- -

The examinations conducted by the Institute of 
Actuaries, London, are stated to be very difficult and 
arduous and usually it takes not less than 10 years for 
a person holding a Master's Degree in Mathematics 
to complete all the papers. It is only then that 
a person is enrolled as a "Fellow" of the Institute 
and becomes eligible -for appointment as· Assistant 
Controller of Insurance in the scale of pay of 
Rs. 1100-1600. · 

101. We do not recommend any revision of the . 
existing pay scale of the Officer-on-Special Duty 
(Insurance). 

For the Controller of Insurance we recommend 
the scale of Rs. 2500--3000. 

For the Senior Deputy Controller of Insurance 
. and the Deputy Controllex: of Insurance, we recom­

mend the scales of Rs. 2000--2500 and Rs. 1800--:-
2000 respectively. 

12-t 

For the Assistant Controllers of Insurance, who 
are full-fledged Fellows of the Institute of Actuaries, 
we recommend the scale of Rs. 1500--1800. For 
·others, the scale· of Rs. 1200-1700 would be appro­
priate. 

The scale of Rs. 1050--1600 is recommended for 
the posts of Senior Research Officer and Senior 
Accounts Officer. 

. 102. The· pay scales of Senior Examiner and Exa­
miner are segments of the standard Class II scale of 
Rs. 350-900. The official witnesses were in favour 
of this structure as it allowed for a substantial jump 
in the higher segment to those who passed the requisite 
examination. We accordingly recommend the scales 
of Rs. 840-1200 and Rs. 650-960 for Senior 
Examiner and Examiner respectively. 

For the Junior examiner we recommend the 
scale of Rs. 425-800. -

DIRECTORATE OF EMERGENCY RISKS IN· 
SURANCE SCHEME 

103. This Directorate is a part of the ·Insurance 
Division of the Department of Revenue and Insurance 
and a Deputy Secretary in that_ Division acts as Direc· 
tor .in addition to his other duties. There are two -
posts of Assistant Directo~ in the scale ofRs. 700-1250 
to which appointment is made by promotion from 
Chief Enforcement Officer (Rs. 475-25-500-30-590-
BB-30-830) or by deputation of suitable officers from 

· Income TaxfOentral Excise Departments. The Assis­
tant Director assists the Director in planning 
and co-ordinating enforcement and provides neces­
sary directions to the Chief Enforcement Officer 
We recommend the scale of Rs. 1050--1600 for:the 
Assistant Director. 

The posts of Ghief Enforcement Officer are filled 
to the extent of 45% by promotion of Enforcement 
Officer (Senior Grade) (Rs. 320-15-470-EB-15-530) 
and 55% by deputation from Central Excise Depart­
ment. The Chief Enforcement Officer is inchar,.e 
of a region and acts as head of office for that charie. 
He has to plan and supervise the work of the Enforce· 
ment Officers, make final assessment of insurable 
values of the insurable assets un,der the Emergency 
Risks (Goods/Factories) Act. Having regard to the 
duties we recommend the scale of Rs. 650-1200 for 
this post. · 

The Enforcement Officers are in two grades, viz. 
Rs. 320-15-470-EB-15-530(Senior Grade) and Rs. 210-
10-290-15-320-EB-15-425 (Ordinary Grade). En­
forcement Officer (Ordinary Grade) are appointed 
to the extent of_I~(o of the vacancies by promotion 
from Upper Division Clerks and Lower Division 
Clerks who h~ve put in five years service and quali­
fied at the wntten test and interview to become eli­
gible for p~omotion. The remaining posts are filled.. 
by deputation from the Central Excise Department. 
Enforcemel?-t OfficeFs in the senic.r grade are appointed 
by-promotion from the ordinary grade. The duties 
of. Enforcemen~ Officer include survey of factory 
uruts and establishments according to the instructions 



of the Chief Enforcement Officer, determination of 
the insurable value of assets by reference to the ac­
counts, balance-sheets, fire insurance policies etc, 
and follow-up of recoveries. We recommend that 
Enforcement Officer (Senior Grade) and the En­
forcement Officer (Ordinary Grade) should be in the 
same scales of pay as recommended by us for Ins­
pectors (Senior Grade) and Inspectors {Ordinary 
Grade) in the Central Excise Department, namely, 
Rs. 550-900 and Rs. 425-800 respective~y. 

V. Audit & Accounts Departments 

104. In this section we discuss the accounts posts 
in the organised accounts cadres as also such posts 
in various other departments. There are organised 
Accounts cadres in the following four Departments :· 

(I) Indian Audit & Accounts ·Department 
(Audit Department) 

(2) Indian Defence Accounts Department 

(3) Indian Railway 

(Defence Accounts) 

Accounts Department 
(Railway Accounts) 

( 4) Posts & Telegraphs Accounts &: Finance 
Cadre (Postal Accounts) 
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In addition to the above cadres there are account 
posts at different levels in the other department 
also even though they do not have any organised 
cadres as such. The Audit Department is responsi­
ble for the maintenance and compilation of.the 
accounts of the union, excepting Defence and 
Railways, and of each State, audit of. receipts 
and expenditure, audit of Government. Companies 
Corporations and autonomous bodies under 
the Government, submission of Audit Reports 
and servicing of Parliamentary Committees such 
as the Public Accounts Committee, Committee 
on Public Undertakings and similar Committees 
of the State Legislatures. The Defence Accounts 
Department is responsible for the maintenance 
of the Pay Accounts of Army officers. and other . 
ranks, production accounts of ordnance factories 
internal audit and accounting "of all transaction~ 
pertai~ing to. the Defence Services, and for rendering 
financtal advt~e to the executive authorities in regard 
to the fi_nanctal powers delegated to such authorities. 
The Ra~lway Acco~nts Departme_nt is responsible 
for the mternal audtt and accountmg of the receipts 
and ~x:pendi!ure in the. Rai!ways and to render 
financtal ~.dvtce to the executJve. officers at various 
levels. In the P & T Department the Accounts 
cadres are responsible mainly for the maintenance 
of tele-communication accounts and other allied 
items of work. 

•constituted with effect from 1-9-1972. 

105. While the essential- principles of audit'. and 
accounting followed in ~hese Der)artments are 
broadly similar, there are certain ·differences · of 
detail in the activities of each of theSe Departments 
arising out of the role assigned ·to them. Thus 
while the statutory responsibilities for the certification . 
of accounts, the preparation of the audit reports etc . ., 
which are presented to Parliament and State_ Legisla· . 
tures vest in the Audit Department only, the · 
officets in the Defence Accounts, the· Railway 
Accounts Departments and the · P & T cadres have 
to render financial advice also to the administrative 
officers at . various levels. 

-The table below indicates the 'Ciistdbution of 
accounts posts in the various departments under 
the Government: ·: · ... , . .: · .;·'i . 

l ~ •. ' ', 

. I 

TABLE XXXI 

. 
1 

Audit Defence Railway· P&T 
Category Depart Acco- , 1 Acco· · ' Acco- · .. Other~ : 'Total 

ment. unts · · unts · · un~s · ,· , .. ·r .- ·~ f 

,. 

~ 
.. J ,' " ~ .. 

1 2. 3' .5 6 7 
. J , I' ·.·. •··• 

' 
Class r 602 '215 262 40 ·r. ·' 244 1563 

:J .• ._;_i,· 

.. ) 

Class n 1629 766 170 227 .. '424.i 3216• 
!• ,, ' :-. 

Class Ill 46957 '24628. 29234 ! 3994 · " 460S .. 109418 . 

·' 49188 .·· 25609 ··· 29666'. · 4261 5273 · 'U3997 
'i ' ·"· '·' 

'(. 

·,;. 

Class I Posts 
. . ; . ' . 

106 .. There are established Class I Services ··ror 
manning. the senior posts in the ,Audit Department 
Defence Accounts, Railway · Accounts and P & T 
Accounts.* In other Departments Class I posts ~ 
involving . · accounts . work . are · generally filled by 
deputation . of. officers ·! from one of t~ese organised 
Services. These posts have · been dtscussed along 
with other Class 1 posts existing in these ... Dep:u-t­
ments. The pay scales for the Class .I servt~s 
in the these departments have been dtscussed m 
Chapter. 12 .. The scales recomme?ded therein 
would. also apply to the newly · const1tuted service 
in· the Posts & Telegraphs: Department. 

Oass II J'osts 

107. At the Class II level, there are 3216 'accounts 
· posts in the v arious departments on . 14 . scales 
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of pay. Out of these· posts, 3094 posts are in 
the two scales .. of · Rs. . 590-30-830-35-900 and 

Rs. 350-25-500-30-590-EB-30-800-EB-830-35-900 as 
shown below:-

TAISLE XXXII 

No. of posts in the various Departments 

·Existing Scale. · Designation of post 
.. l. ~ '. 

Audit Defence Railways P&.T 
Accounts 

Others Total 

1 • t' 2' 3 4 s 6 7 8 

2875 Rs . .590-30-830-35-900 • , . ~ . • Accounts Officer/ 1614 
· · ' ·· · · · Audit Officer 

765 . 273 222 

~,'":!'' ·,;,~~),.,:.1 . ;I ~·;1': • '·11 

Rs. 350-25-500-30-590-EB-30-8()0-EB-30-830 .Accounts Officer/ 
35-900 Assistant Acco­

unts Officer/De-· 
puty Chief Acco­
unts Officer. 

,. ~;'_ .. ~'Ll.i. 

· TOTAL: 1614 766 

158 61 219 

)58 222 334 3094 

----~------~------~-------------------------------~~----------------------------
: , . "r . , • ~"l , · . • • 1 ~ . 

' ' . ·The remaining' '12. ·s~i~s "of pay' account for 
122 posts only. ' 

The . posts of Accqunts/ Audit · officer in the 
various ''branches of the ·Audit . Department are 

·· filled by promotion from the meinbers of the Subordi­
' nate. Accounts SerV-ice .and. Subordinate Railway 
Audit Service to the extent·. of 50 %. of the posts 
on the basis of . seniority-cum-fitness and the re­

;,maining · SO%· :·by selection from amongst eligible· 
persons who- are of outstanding merit. In the 

· Defence. Accounts, .the .corresponding . percentag~s 
are ·75%. by seniority-cum fitness and 25 % by 

- accelerated promotion. · While ·in the P&T Depart­
.. ment, . the posts of Accounts officer are filled 100% 

by promotion from senior Accountants having 
-5 years service, in the Railway Accounts the posts 

· are· filled by promotion on the_ "asis of a written­
cum-oral te.it. 

. '' J . . :. ' 
108. The Accounts officer. constitutes(' tht! first 

gazetted supervisory level_ in these Departments. 
· The main demand of the Accounts. . officers is for 
. a parity 'of their. pay scale with that of the· Under 
Secretaries .. ·in the ·Central .secretariat .. It .. has 
been argued · that ; the . responsibilities shouldered 
by ·an AccountS · officer· either in an Headquarters 
office ot while working with field pai ties or in inde-

.. pendent charge of a- field office, are in -no way 
- less important or arduous than those of an Under 
· Secretary. · · • , 

.The Accounts officers -have · also complained 
of the limited avenues available to them for promo-

. tion to the· Class I posts, leading to considerab e 
stagnation in the cadre. They have, therefore, 
reque5ted for introduction of a selection grade and 
for increasing the present quota of promotion to 
the _Class I Services. 

109. We have given careful consideration to 
the demand made before us for an equation of 

; the pay scale of Accounts officers with that of an 
Under Secretary. A similar plea urged before 
the earlier two Pay Commissions wa'i not accepted 
by them. We think that the nature of work per­
formed by Accounts officers and Under Secretaries 
is distinctly di.ffnent. The latter are Class I posts, 
at which level_in the Accounts Dep3rtment there 

· are organised Class I services. If the post of 
'Accounts officer is also to be treated as a Class 
I posts, a pe,rcentagc of these posts will have to 
be filled by . direct recruitment. This would 
adversely· affect the promotion prospects of Account­
tants who at present arc eligible for promotion 

. to all the posts of Accounts officers. Having regard 
to all these- considerat•ons we are unable to accept 
the demand. - .· -

110. The Accounts officers have all along 
·been . placed in the upper segment of the standard 
··scale of pay recommended for Class ll posts by the 
previous Pay Commissions. Thus, while recomm­
ending the pay scale of Rs. 275-25-500-EB-
30-650-30-EB-800 for the Class 11 posts, the 
first pay Commission recommended the pay scale 
of Rs. 500-30-650-EB-30-800 for the .Accounts 
officers. Similarly, the Second Pay Commissi­
tion receommended the pay scale of Rs. 590-30-
830- 35- 900 for Accounts officers as against the 
standard Class li scale of Rs. 350-25-500-30--590-
EB-30-800-EB-830-35- 900. We- find that a large 

· number of Accounts officers, particularly in the 
Audit and Defence Accounts Departments, either 
head the audit parties in the field 01 are in 
independent Charges of local audit offices. In 
the discharge of the~e duties they come into 
contact with the administrative officers belonging 
to other Departments/Organisations at various 
levels and it is necessary that the status which they 
presently enjoy should continue. We, therefore 
consider that the Accounts officers should continue 
to be placed in the upper segment of the Class II 



scale of pay and recommend the scale of Rs. 840-1200 
for the Accounts/ Audit officers in the exis­
ting scale of Rs. 590-900. We . recommend 
same scale of pay for the Accounts Officers in the 
Railways also who are at present in the scale of 
Rs. 350-900. · 

111. At present while the Accounts officers 
in the Audit Department and the Defence Accounts 
Department are eligible for promotion to 20% 
of the posts in the Class I service, ... the Accounts 
officers in the Railways and P&T are eligible for 
promotion to 331 % . and 50% of the vacancies 
in the Class I services respectively. We have been 
informed by the Defence Accounts Department 
that out of 766 Accounts officers in that Depart­
ment, more than 250 have already reached the maxi­
mum of the scale and have been stagnating at this 
stage for some years now. In the Audit Department, 
the stagnation of the Accounts officers at the maximum 
of the scale is stated to range for a period of 8 years 
or so. The position may be different in the Railway 
where the promotion quota to Class I posts is higher 
and the starting salary of the Accounts Officer's 
scale is lower. In the P&T the Class II service 
was constituted in 1968 only. Having regard 
to the sta~nation in the Accounts. ·officers' cadre 
in the Audit Department and the Defence Accounts 
we think that there may be a case for an increase 
in the existing quota for promotion to Class I posts. 
However, the extent to which this could be done with 
out leading to an unacceptable dilution of the stand­
ards is for the Government to consider. 

112. Apart from the posts of Accounts Officer 
in the regular Accounts cadres, there are 273 
posts carrying the designation of Accounts . officer 
or other similar designations in various other depart­
ments in the pay scale of Rs. 590-900. While · 
some of these posts are filled by deputation of person­
nel from the Accounts Departments, others are 
filled by promotion from the accounts and other 
ministerial staff within the department. We recom­
mend the pay scale of Rs. 840-1200 for these 
posts also. 

113. There are also 11 posts of Accounts officer 
in the Atomic Energy Department in the · pay 
scale of Rs. 620-30-830-35-900 ·. and. one post 
of Confidential assistant-cum-Accounts officer 
in the Prime Minister's Secretatriat in the scale 
of Rs. 530-30-830-35-900. While the latter post 
is filled by deputation, the recruitment rules for 
former have not been finalised. These posts should 
also be brought over on the scale of Rs. · 840-1200. 

114. There are 61 posts of Accounts officers 
in the scale of Rs. 350-900 of which 33 are in 
the Customs & Excise Departments. While the· 
posts in these Departments .are filled by promotion 
of the ministe6al staff, the posts in the other de­
partments are either filled in the same manner 
or by transfer on deputation.· We recommend the 
scale of Rs. 650-1200 · for all these posts. 

We recommend the same scale for the five posts­
of Accounts officers in the existing scale of 
Rs. 400-25-503-30-830-35-900 in the Department of 
personnel and Ministry of Education and nine posts 
in the scale of Rs. 350-25-500-30-800 in the 
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Ministry'of Defence. as .their. nature· of workt and 
the method of recruitment or comparable~-· •· :· l :,~~ 

115. The~e are 38 posts. of Acc~~~ts officer 
in the Department of Atomic. Energy in. the .scale 
of Rs.· 350-25-500-30-650 of which.· 37 posts are 

1

filled 
by promotion from lower grades. ·;'The re<;ruitment 
rules for the remaining posts have not. been.finalised. 
There are also two posts of Aecounts officers/ Assistant 
Director in the scale of Rs. 400-25-500-3~6 80 in the 
Textile Commissioner's office under 'the Ministry of 
Commerce which are filled by promotiqri from lower 
~r~d.e~. Having regar<L. to th.e duties ·and tespon- · 
Sibdttles of these posts and their method of recruit­
ment we recommend that these may be placed in the 
scale of Rs. 650-960. . · . ' · · ' ' · ' 
. We. recommend the same scale' of pay 'for .. 1the one 
post of Accounts officer ·in the scale of Rs .. : 450-25-
55Q-30-760 under tht. Department of Tourism and 
Civil Aviation which is filled by·· deputation of 
S.A.S. Accountant. 

116. There are three posts ··of ··superintendent 
(Accounts) in the· scale of Rs. · 450-25-575 in the 
Directorate·, of Extension : under the Department 
of Agriculture:· which are filled ··by< deputation 
of S.A.S. Accountant~. There is also a post of superin._ 
tendent (Accounts) m the same scale· of pay:· :}n 
the National Library under

1
the Ministry of Education 

which is filled by promotion· of office ·superintendent 
(Rs .. 35Q-20-450-25-475) in ' that '· .. organisation. 
The post of Chief Accountant in' the same' scale 
in the Films Division under the Miriistzy of Infor­
mation & Broadcasting . ,is filled, : by promotion 
of Head Clerk and ·Accountant etc. Having regar~ ·· 
t<? the interna~ relativitie~ vis:-~-vi~ ·ministerial' super­
VISory po~ts m thes~ orgamsations; a~d · · ~hy, : ~~~et 
from which. promotions are made, we recommend 
the scale of Rs. 700-900 for all these'posts. · . • . 

117 ... There· are five ' gazetted posts of .A~~o~nf~ 
officer . (Junior} and ·eight gazetted , posts .of Assis.:. 
tant . Executive· officer (Accounts) in·- the scale of . • 
of Rs. · 350-25-575 under the Department ·of' Re~ 
habilitation. Th~ one post of Superintendent (Gazet- ... : 
ted) (BudgeO m the Central Water & Power 
Commission under the Ministry of 'Irrigation & 
Power is also in the same scale ·of pay. All these 

·r posts are filled by deputation of S~A~S. Accountants. 
For these posts also we recommend ·~the ·-ficale 
of pay. of Rs. _700-900~ · .... ~ ' : ' L ·. :- l ~ 

. Class m 'Posts. . .. 1 • • ' • ,, 

118. At · the· Class III .level' there ar~ more tha~ 
one lakh posts distributed in 40 ·different scales 
of pay." The distribution of the Supervisory pos~ in 
the populous .. scales. of pay is indicated in the table 
below :- · ! • .. : 

TABLBXXXIll 

Scale ofpay · 

1. Rs. 270-15-435 

Audit De- ·_.Rail- P&T.Others To'! 
de- fence way Ac- · taft 
part- Ac- Ac- · counts . ! . 1 

ment counts counts 
2 3 4 ·-=,:--6--7 

' ' · EB-20-575 . .• 6147 '2529 2107 .468 
1 

509 11760 
. ·186 2. ·Rs. 325-15-475 . · 185 

3. Rs. 180-10-290-15-
380-EB-15-440 . 2430 .. 320 155 29QS 

TOTAL: 8762 2529 2107 789 664 14851 



These posts broadly fall under the following 
categories:-

· (1) Posts of Subordinate Accounts ' Service 
(S.A.S.) Accountants in the Audit and Defence 
Accounts Departments, Senior Accountants in 
P&T and Accountants, 'Inspectors of Station 
Accounts and Inspectors of Stores Accounts 
in the Railways and posts at the corresponding 
levels in the other ·Departments are in the 
pay 'scale of Rs. 270-575~ · 

' ,, 

(2) Divisional Accountants ~ i~ · the Audit De­
_partment are in the scale. of _pay of Rs. 

· 180-440 with a slection grade of Rs. 325-:-
475 and Junior Accountants in the P&T are 

· in the- scale . of Rs. 180-440. 
, 1 • . I l, 

119. The S.A.S. Accountants occupy ·a pivotal 
position · in· the cadres of. the various accounts de­
partments, as they provide the first level supervision 
over the accounts staff in these departments. The 
S.A.S. Accountants are often called upon to scruti~ 
nise large · contracts, and -. "audit financial orders, 
sanctions etc.. -. The S.A.S. Accountants employed 
in. the · Revenue Audit i and Commercial · Audit 
Wings are required. to possess ,an adequate know~ed~e 
of the . various tax· statutes, ,and of . the pnncl­
ples ; pf commercial accoun!in~. In the,- Defence 
Accounts they . are ofte~ m 1n,dependent charges 
of local audit offices. Whlle the Inspectors, of Stores 
Aecounts hi the ·. Railways are responsible for all 
business relating to . verification , _of , . stores, the 
Travelling·. Inspectors of Station .. Accounts c~ 
out inspection of goods sheds, parcel- offices, . city 
booking agencies etc.. . .· The Senior Accoun~ants 
in the P&T Department are responsi~le for main­
tenance of accounts. on a commercial basis in respect 

.. of. telephones,'. ·telecommunications etc. ' 
I -; ' • ' • • ~ ' I I . . 

120. In ·the. Audit. D~p~inent and the. Defence 
Accounts the $.A.S. · Accountants are appointed 
by promotion fr9m amongst Upper Division Clerks or 
Selection' Grade clerks who have qualified in the Parts 
I and II of the S.A.S. Examination. In the Railways 
the posts at thi~ level (Accountants, Inspectors 
of Station Accounts and , Inspectors of 
Stores Accounts) · are filled by promotion from 
amongst clerical staff who have qualified 'in Appendix 
IIA and · appendix IliA examinations ( corres­
ponding to S.A.S. Part I ·and Part II). The recruit­
ment to the cadre of P&T Accountants is through 
a departmental examination consisting of two 
parts to which all clerks in the P&T Department 
including lower selection grade clerks and inspectors 
of post OfficesjR~M.S. etc. are . eligible: 

121. The S.A.S. Accountants have demanded 
. parity of their pay scale with t~at of the Section 
officers in the Central Secretanat on the ground 
that the nature and extent - of their duties and 
responsibilities, their specialised technical qualifica::-
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tions and their training are no less than those of 
the Section officers. The Defence Accounts De­
partment S.A.S. Association has drawn attention 
to the fact that the pay scales of other supervisory 
cadres which were . broadly comparable with that 
of the S.A.S. Accountants have been revised upwards. 
after 1959 e.g. the pay scale of the Superintendents 
(now called Assistant Civilian Staff , officers) 
in the Armed Forces Headquarters was revised from 
Rs. 350-25-575 to 350-25-625 in 1965 and further 
to Rs. 350-25-500-30-590-EB-30-800 in 1968. The de­
mand for parity with Section officers has generally 
been supported by the official witnesses. 

122. This demand was examined by the Second 
Pay Commission also but was not accepted. We 
have given careful consideration to the matter and 
find that there are differences in regard to the method 
of recruitment and the level of supervision exercised 
by the S.A.S. Accountants on the one hand and the 
Section Officers and the Assistant Civilian Staff Offi­
cers on the , other. While the S.A.S. Accountants 
generally supervise . the work of Selection Grade 
Clerks and · Upper Division Clerks, both ~he 
Assistant Civilian Staff Officers and the Section 
Officers exercise supervision over Assistant~ who 
are in a higher pay scale. Further, an equatiOn o~ 
S.A.S. Accountants with the Section Officers would 
disturb their existing internal relativities. vis-a-vis 
the posts of Accounts Officers who are also in the 
upper segment of the Class II scale of pay. Un1il~e 
S.A.S. Accountants, who are promoted after.a quali­
fying departmental examination, there is direct re-

. cruitment to 25% posts of Assistant Civilian S~ff 
Officer and to, about 1/6 of the pe~anent vacal?-c!es 
of Section Officers from the combmed. compet~tive 
examination for the Class I non-techmcal servtces. 
We are,_ therefore, unable to a.ccet?t th~ demand for 
equation of S.A.S. Accountants w1t~ e1ther the ~c­
tion Officers in the Central Secretanat or the Assts­
tant Civilian Staff Officers in the Armed Forces Head­
quarters. We accordingly recommend the pay sca~e 
of Rs. 500-900 for the S.A.S. Accountants in the Au~tt 
Department, Defence Accounts Department, Semor 
Accountants in the P & T Department and Accoun­
tants, Inspectors of _Stores A:ccounts and Inspectors 
of Station Accounts m the Rrulways. 

123. Of the 509 posts of Accountant in th~ scale 
of Rs.- 270-575 in other departments, 172 are m. t~e 
office of the Chief Pay & Accounts O~cer, ~bros­
try of Supply where the method of recrmtment 1s lh:e 
same as that for the S.A.S. Accountants in the Audit 
Department. The remaining posts are .mostly filled 
by deputation of S.A.S Accountatns and. m some cases 
by direct recruitment of graduates m Commerce 
with three to five years experience in accounts work 
or in a few cases by promotion of Head Oerks etc. We 
recommend that all these posts should also be brought 
over on the scale of pay recommended by us for 
S.A.S Accountants . 

124. There are some posts carrying the design~­
tion of Junior Accounts qfficers, Accountant, Supenn-
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tendent (Accounts) etc., in the scale of pay listed in the table below : 
~ i ). ~ 

TABLE XXXIV .. , 
' 

----------------------------------~---~----~---~····~ 

Scale of pay 
'. ' ,:; ,_-~ Number of posts in the Ministry/Department of-

_:! 
Labour lnfor- Works, Health 

& mation Hous- · & 
Em- & ing & Family 

Atomic Com­
Energy merce 

Com­
muni­
cation 

Com- . · Econo- Com- Food 
pany ... mic munity 

Legal : Total.· 1 
· Affairs · 

.. •' .' ~ lj ·.' 

ploy- Broad- Urban Plann-
ment casting Deve- ing 

• 1 

Rs. · 350-25-575 
Rs. 350-20-450-
- 25-575. • 

Rs. 325-15-435-
20-575. 

Total 

-----------

lopment 

2 3 4' 5 .6 

10 

3 . 1 83 

8 

3 1 10 9 83 

·-----··-···-··------
The ten posts in the pay scale of Rs. 350-25-575. -

under the 'Ministry of Works, Housing & Urban 
Development are filled by promotion of Accountants 
(Rs. 180-440) or by deputation of S.A.S. Accountants 
(Rs. 270-575). Most of the posts in the scales of . 
Rs. 350-20-450-25-575. and Rs. 325-15-435-20-575 
are also filled by deputation of S.A.S. Accountants, 
or in some cases by promotion of the departmental 
candidates. We recommend the Scale of Rs. 500-
900 for posts in these scales also. 

Cost Accountants 

125. The posts of Cost Accountant in the vari­
ous departments arc generally . filled by ditect 

7 

12 

12 

Affairs Affairs- Deve- · 

8 9 

4 11 

4' ' 11 

10 

2 

Jopment · 
&Co 
opera- . 
tion 

11 

7 

12_ 

1 

) . 

13 ' 14 

.. ;, 

10 

100' 
.. ·• ·'1 .. ' 
•·' 

t _34 

· 1 i. r . 

recruitment from amongst persons who :have · 
qualified in, the final examination . of . the Institute l 
of Cost & Works Accountants, London or ; 
India. Most of the posts of ·~Cost· Accountants·; 
are included in the Central Cost Accounts Pool which . 
has been discussed in paragraphs ·59,: 60_and 61 ante. 

-In the Audit-Department and the Defence-Accounts' 
Department also there are qualified cost 'Accountants. f 
In these departments the pay scale of Cost Accountants i 
is the same as .that of S.A.S. Accountants and the, 
Cost Accountants are not eligible for promotion to: 
the posts of Accounts Officer until ·they pass -the. 
S.A.S Examination. · The · distribution . of the' · few; 
isolated posts of qualified Cost Accountants--in -the: 
other departments is indicated in the .table below: 

' , .. ! j . ·> _; I • 

f I , ·.·, 1 

TABLE XXXV 

Sl. Scale of pay 
No. Agricul-

ture 

1 2 3 

1. Rs. 270-15-435-EB-20-575. 1 

2. Rs. 325-15-435-20-575 • 

3. Rs. 350-20-450-25-575 . 

1 

We have recommended the pay scale of Rs. 650-
1200 for the posts of Cost Accountant in the Central 
Cost Accounts Pool. We recommend the same pay 
scale for these posts also provided these are held by 
qualified Cost Accountants; otherwise the scale of 
Rs. 500-900 would be appropriate. As the posts 
of Cost Accountants in the Audit and Defence Acc­
ounts Departments a~d the Railways, though. held 
by professionally qualified staff, are generally mter-

3 M of Fin./73-9 

•. l . ~-1 
Number of posts. i~J. the Departm~nt of- · 

•. f 
. ~ - \ 

P&T Railways Rehabili.; Mines&· 'Atomic 
tation Metals Energy 

4 5 6 7 8 
, . .l. 

_9 

3 4 1 9,)·,': 
8 'ill!• .. '8.- ,:.].? 

. : 5 . i .. . . ' .\ 
5'. (.: 

3 4 1 8 5 22 

: ; . ' ... -•. t 
changeable with those of S.A.S 'Accountants, we re-· 
commend that the Cost Accountants in these depart-· 
ments should continue to be placed in the scale of. 
pay applicable to the S.A.~. Accountants. , .. , . 1 

··~-. ,. .. 
Divisional Accountants 

126. The cadre ~f Divisional Accountants in thr 
Audit Department provides trained personnel foe, 



the public works divisions. both of the States and the ' 
Central Government. In the Defence Accounts 
Department the posts in the Military Engineering · 
Divisions are either held by S.A.S Accountants or 
by selection grade clerks depending upon the work­
load. Corresponding posts in the Railways are 
held by S.A.S.· Accountants .. The Divisional Acc­
ountants are at present in the following grades, viz.-

~~ .. . . 

S1. 
No. 

Grade . EXisting Scale of Number of 
· pay posts 

f. 

1 '-. ' . 2 
" ' 

1. O_rdinary Grade 

3 
i' 

• Rs. 180-10-290- · 
15-440 . 

2. Selection . Grade on the Rs. 325-15-475 
basis of 10% of the perma-
nent cadre ~trength 

4 

2430 

--c-- 185 

The rect uitment to. the eadre of . Divisional Aceount~ 
ants is made through an initial recruitment examina- . 
tion from amongst graduates or from amongst depart­
mental candidates in the audit offices and Public Works· · 

. Division ·offices. ·. They are required to pass the de~·, 
partmental ex3mination before they could be con.:. -:: 
firmed as Divisional Accountants; On being app• ! . 
ointed to the division, a . Divisional Accountant is : · 
allowed a pay of Rs. 190 in the ·regular scale of.~ 
Rs. 180-440 •. , The Divisional Accountants, ·. besides : 
being responsible for the maintenance and compila~ i. 
tion · of the· accounts- of a public works division in r 
accordance with the prescribed rules, are also ·res .. , 
ponsible for carrying out an internal check· of these) 
accounts, and to function as a .· financial assistant : 
to). the. ' divisional officers· in all matters relating · 
to · accounts,. budget estimate etc. -, , · · ; . : 

• • • J •• l ·.... • 

127. The Divisional Accountants · AssoCiation 
~as urged that their duties are_ of a more arduous 
and responsible nature as, unlike the S.A.S. Account .. 
ants, they have to function without guidance from the 
Accounts Offi~s. They . have also complained of 
lack of prom<?tiOnal prospects. It has also been point­
ed out that m some of the States the full quota of, 
selecti~:m grade. posts. has either not been created or 
there ts delay m filhng these posts. Attention has 
also been drawn to the fact that some of the State 
Governments have· _not e~tended fringe benefits like 
leave traye~ concessiOn, reimbursement of tuition fee 
etc .. a,dmtsstb!e. t? other Central Government employ­
ees to the Divtstonal Accountants working under the 
State Governments. 

128. There is ~~ present a d~ality of control in 
re~3;r~ to the DivisiOnal Accountants. While the · 
DivisiOna! ~~countants working in the Central Public · 
Works D~v~s~ons as also those working ~n the Public. 
Wor~~ D1v~s10ns of most of the States are under the 
admtrustrattve control of the ·Accountant General 
of the State concerned, in the State of Assam · Kerala 
Mysore and J~~u _and Kashmir these c;dres ar; 
under the adiDirustrahve control of the State Govern­
~ents and are governed by their rules and regulations 
m all matters. Further, the Divisional Accountants 

working in the State Public Works Divisions are 
governed by Central Government rules and conditions 

· of service in respect of matters relating to pay and all­
owances, leave, pension etc., but in matters relating to 
travelling allowance and fringe benefits like leave tra­
vel concession, reimbursement of tuition fee, children's 
educational allowance etc., approval of the State 

· ·Government is necessary before such benefits can be 
extended to them~. The present arrangement of treat­
ing the Divisional Accountants as Central· Govern­
ment employees for certain purposes and not for 
others, in our view, appears to be unsatisfactory. We 
have been informed by the Comptroller & Auditor 
General that it has been proposed to the State Govern­
ments that all Divisional Accountants should be 
brought under the Central Government to be governed 
uniformly by .the Central Government rules and orders 

: ' and that the expenditure on their salary including 
various types of allowances should be debited to the 
Central Government budget initially and recovered 
later from the State Governments.· We would com­
mend this approach as it would bring about 

· · uniformity in the conditions of service of all Divisional 
Accountants and substantially meet one of their main 
grievances. 

j ·~ 

·' 129. At present the normal promotional avenues 
available to the Divisional Accountants are the posts 
in. the selection grade and 1/3rd of the posts of S.A.S. 
Accountant hi the Works Audit Branch of the Accoun­
tant General's office even without passing the S.A.S. ' 
examination. ,We have been informed by the Comp­
troller & ·Auditor General that he has also under 
consideration' a proposal for reserving 1 /3rd of the 
posts of Accounts Officer in the Works Audit Branch 
and Public Works Inspection Branch in that office 
for being filled by promotion of selection grade Divi· 
sional , Accountants. This would enable them to 
get promoted to· Class II ,posts connected with their 
field of work. · · 

130. As regards scales of pay, we feel that having 
regard . to the duties and responsibilities shouldered 
by the Divisional Accountants, some improvement 

.. is called for. We accordingly recommend that the 
, Divisional Accountants (Ordinary Grade) should be 

placed in the scale of Rs. 425-750. 

For the posts in the selection grade the scale of 
Rs. 550-800 would be appropriate. We would also 
recommend that the number ot posts in the Selection 
Grade should be increased from the. existing 10% 
to 15% of the permanent strength. 

: 131. There are 123 posts of Junior Accountant 
in the P&T Department which carry the same scale of 
pay as the ordinary grade of Divisional Accountants. 
These posts are filled by promotion of clerical and 
other staff who have qualified in S.A.S. Part I Exami­
nation of the P&T · Department. The All India 
P&T Accountants Association has represented that 
the cadre of Junior Accountants should be abolished 
as their duties and responsibilities ·are indistinguish­
able from those . of the Senior Accountants 
(Rs. 270-575). We have been informed by the 
Department that while the duties and responsibiliHes, 
of Senior Accountants in the P&T Department are 



comparable with those of S.A.S. Accountants in 
other Departments, the Junior AccoUntants are ge­
nerally employed on less important charges and be- · 
come eligible for appointment as Senior Accountants 
only after passing the S.A.S. Part II examination: 
We are, therefore, unable to accept the demand for 
the abolition of the cadre of Junior Accountants. 
We recommend that the Junior Accountants in the 
P&T Department should be placed in the same seale .. 
of pay as recommended by us for the Divisional 
Accountants in the ordinary grade. · 

We also recommend the same scale of pay for the 
remaining 155 posts in the scale 'of Rs. 180-440 in 
other. depart~e~t.s which are also either filled. by de-· 
putatton o~ Divisional Accountants· or by departmen­
tal promotion or in some cases by direct r&cruitment. 

132. The accounts staff on· the following scales 
of pay are employed on supervisory duties in some of 
the Departments .-

TABLE .XXXVI 

Scale of pay 
Posts in the Ministry/ Department of_: 

De- In- ·Re- Lab- Works To-

" 
fence for- venue our Hou- tal 

rna- & & sing 
tion lnsu- Em- & 
& ranee ploy- Ur-
Bro- ment ban 
ad- \De-
cas- ~velop-
ting ment 
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Infoimati~n &. Broadcasting are filled by pro~tion 
. of Accountants in the scale of Rs~ 2\Q-320.· The poSt; 
of Superintendent (Accou~ts) under· the· Ministry ·or .. 
Defence in the same scale of'pay is;thowever; filled' ·. 
by promotion from amongst Uppe'r Division"Clerks:: · 
We recommend the scale of Rs. 55Q-J50'.foi' ~~e~po~t$' 
of Superintendent (Accounts) under the1 Mmtstry:of 
Information & ·Broadcasting .. ; We recommend the' 
same scale for the posts under the Ministry of Defence~ 
also if the same are made promotional posts tor Hea<\' 
Clerks in the existing scale ofRs.210-380.··' If, hqwever,· 
the existing . method ·. of filling ·:up 'these· posts· 
continues, the post ,of Superintendent· (Accounts) 
under the Ministry of Defence should be placed ·In. 
h 1 f 4 00 1 ' J . ! l. ' ,, . . ' j ' . ' 

t e,scaeo. Rs. 25:1 ... . o~.Y~ ·?.\ ·~/:·;.,·" ·:_,:.\::!'\,~: 
. '• " . '. . ' •. '.: . . l' -.-.·. l' 

The posts of Cashier and Treasurerin th~ scale. of . 
Rs. 335-15~485 under the' D~p~rtmenf of Revenuer 
& Insurance are filled by-promotion of Deputy O~ce .. 
Superintendent · (Rs." . 335--425), ::.Deputy ;fteaslirer.: 
(Rs~ 270-435) and Head' Clerk {Rs, 21~380J~ .;We'. 
recommend the scale of Rs; ·550-::-?50. fofJhese·l?osts. 
also.· .... ·,l. •.• ·• ·~; .:; _::',:'~··_,:· •. ' ' :·· .. ::;:·~ ( 

'· -~ < ; 4 • • .,.. ~ • . • • - . ' • • •. ·'· 

The posts of Accountant in the 'scale of Rs.33S-42S-; 
under the .Ministry of Labour & Emplo)'ment, which 
are filled by pr9motion from Head Glerk,, should -also 
be placed in the scale' ofRs: 55().7: 750~ ''" ' :~. ., r, 

.·- ... ~-~ :~. ··.·.-":.·' ~~·- ... 

I 2 3 4 5 6 ' '' 7 . 

· -The posts of Senior Accountant. in .. the scale· on 
Rs. 27Q-....435. under the Ministry of Infor_mation · & ·· 
Broadcasting. are ··filled by; promotion from Junior ) 
Accountant in the scale of Rs: 21~320 .. The posts of:' 
Deputy Treasurer an~ Deputy . Cashier in 'the same 
scale of pay ;n the Department of Revenue and Insu- ~ 
ranee are promotional posts for Upper Division Glerk. :. 
In the Department of Printing and Stationery un9er· ~ 
the Ministry of Works, Housing and Urban Deve- · 
lopment, there are ·posts of Accountant . in this scale · 

Rs. 350-20-450-25-475 1 2 

Rs. 335-15-485 . 

Rs. 335-15-425 • 

Rs. 270-15-435 9 

5 

4 

2 37 

3 

5 

4 

48 

_ Total_ 1 11 7 4 37 00 

-which are filled by promotion from amongst the cleri:. · · 
cal staff on passing a departmental examination.;c· ; 
For all these posts the scale of Rs .. · 455-700 would-~ · 
be appropriate. . . . . · _ _: · · , . ' · . : ·• 

. 133. The posts of Superintendent .. (Accounts)­
m Lhe scale of Rs. 350-475 under the Ministry of 

- 134. Certain other miscellaneous posts. connected . 
with the accounts work are distributed over the scales . 
of pay indicated in the ta~le below :- .. . . , , _:·~~ 

. TABLE XXXVII 

----~----------------s_ro_re_m~e~n~t-~sh=o~~:w~~_:th:e~nu::m~b~"~·;of~po~s~u~m~th~e~D~e~p~a~rt~m~en~t~o~f=,~--~--~-----·~~------~· 
en 

~ u 

Sl. No. &1 G) en 
() :3 . -~ u ·a () 

0 en c:l 
0 en ·:g ~ ... < ~ u 

Ci5 0 

Scale of pay 

1 2 3 4 5 6 

1 1 
53 13 

.. '-...... 
24 

l. Rs. 210-10-270-15-450-20-530 
2. Rs. 210-10-290-15-425 
3. Rs. 200-10-290-15-380 
4. Rs. 180-10-290-15-380 
5. Rs. 250-10-290-15-320 
6. Rs. 210-10-290-15-320 
7. Rs. 180-10-290-15-320 
8. Rs. 150-10-290-li-~')0 
~ - - ..uv-10-"300 

c:l 
.9 -;· 
() 
::s 

"'0 
~ 

7 

1 ..• 
1 
3 

... ·; 
= < 
.S:! 
a 
0 s:: 
0 

~ 
8 9 10·· 11 12 13 14 15 16 17' 18; 19 20 21 22 23 

9 •. 2 
I ·4 20 t:7 

21 

t .. 1 
1 .. .. ... 

1 

1 14 

38 

3 1 3 
14; 

1 .. •' 131' 
.. 21 

·~ ·-· •• ~ •• l • ..... { 24. 
.-i" 2. 

4 17 •. ' .4 

6 29 

66: 
3 4 

1 
40 



135. Out o(~he 14 posts in th@ pay scale of Rs. 410~1 
530, for the one post of Commercial Accountant under . 
the Ministry of Transport & Shipping, which is filled J 

by transfer of Divisional Accountant (Rs. 180:-1'40) i 
and two posts of Accounts Assistant in the Mmts!ry ; 
of Commerce which are promotional pqsts for Juruor/ 
Accountants (Rs. 2l0-425), we recommend th~ seal~_. 
of Rs. 425-800. The remaining 11 posts on _this J?a:Y 1 
scale are filled either. by promotion of Upper Dtvt· 
sion Clerks, or by deputation of Clerical staff from ~e .. 
Accounts Offices:· Fo~ · · , these J posts , ~he_-· scale · ~f J 
Rs .. 425--7700 ·would·~ appropriate. : ;: > . , ·.·. 1 

r rosts id the'scale·:or~:2i~2s ~ie fiil~d g-~ne~~Y: 
by promotion of Upper. Divis1on .Oerks. - All these; 1 
posts should also be allotted the scale· of Rs. 425-700. 

. . ' . . 
,. I ., • ,,-r~ • ... •:' ~j~~J· '.•• 

: 136: Oui,~f21' posts i~· the scale. of'R,. 20~380!1 
18 posts are those of Jumor Accountant tn the. Delhi .. 
M:Hk Scheme of which fifty' per cent are ·promotional~ 
pos~s for. Uppe~ 'Diyision\ Clerks· and, the remaining 

1 are filled by dtrect ·_recrUitment of. graduates~. : -'l'he; 
1 

remaining three posts in ·this' scale are in the various -
Fisheries Organisations under the Department of 
Agriculture ·and ·are fille-d . by·. promotion of, Senior 
Clerk/Stenographer (Rs.- 130-::300). ·._, , · . · ·! ~. ·• _: 

• .. - . : , -... . .. .' ,- ~. q .·.. . . _: r: .... ! • ' : < ; ;. 
There are 24 . posts; of. Assistant Accountant m : 

the scale of Rs. 180-:-380 in' the Canteen Stores De­
partment under the Ministry. o( Defence fifty per_eent 
o(· which ~-:are: filled :. by.· direct; recruitment~ of I 
graduates in Commerce ·~nd the remaining are 'pro.:~ 
motional posts for Upper Division Clerks. , ~ · · · ./ · 

r. 'i. ~: : 1: : : -~ '; ~~) /~~. • J ~-: -~ ~ • ~ 'l ·-~ 
. The posts of Accountant in the scale of Rs. 250- -

320 in the· Department-,of-Supply are also.filled -by, 
promotion of U pp~r ' Dvisison. Clerks~~ 1 · , 1 ;: : ·--. : i ·- ! 

• : tl ~ ,: ': f ; ~ ;; . .•,! \ ·; ~ . ' ' ·-,I I '-~ • ; • • :.. ,; 1 • 

·.·There are 66 posts id. the scale of Rs.-_21~320 1 
which are. spread -over· various · ·Mtnistries~.: Most: 
of these ; posts are filled ·by_ promotion· from , clerical·: 
grades and in a few cases there is also direct recniit.:. l 
ment of graduates in Commerce. ' · · 1-' • , • : ·J 

r · . . • .. · · , , ·· · • · ~ ' "' ,:f · ·· ; ' · ·· ' ~ . ' :·~ ; 

. ·137. There is one post of Accountant .in the s~le J • 

of- Rs. 130-200 in· the .office of the rexble Comnus­
sioner , .. under, . the . I Ministry ' of Commerce to . 
which directlec~itme~t is made from ~?longst Mat­
ricij.lates pos .. s~s~mg a ~~p~o~~ or de~ee In Commerce __ 
oi ·.'Accounttng. , For tJ:l.lS ,_ P?St we recommend the : 
scale of Rs. '33(}-48~ ._ ; · . _ . . . 

Wscell~~e~nis ~ P~st~· :i~ ~udit .Departm~~t . ; · · 

;_ 138. yi)l ther office· of the Accountant General, 
West Bengal, and-: Accountant General~ Centr!ll, 
Calcutta, there are five posts. of Pre-.J\udlt Cashier 
in the scale of Rs. 180-380 wtth a. spectal pay of ~s. 
25 ·per mensem: Apart from handhng cash for whtch _ 
they have to ex~cute a fidelity bond of Rs .. ?~~ these 
Cashiers have also supervisory responsibthbes over 
clerical staff. ·We' recommend for these posts the 
scale of Rs. 425-640 with sp~cial pay ofR~. 25 per 

• '. ' l .. ' 

mensem~·" ... . · . , •: _ .. 
1 • ~ .... l '·" r 1 .1'. )! . ·- . i' 

139. For the following miscellaneous posts in the 
Audit Department~ we recommend . the scales 
indicated against each.:-.-~ :. · · , 

•·· ' , . 
'I. • TABLE XXXVIU 

1. Photostat Operator 
_ (Technical Assis-
c;· tant) (Accountant 

General, P&T). 
' 2: Senior Setter 
· (Accountant 

t- General, Mysore) 

3/-Junior Setter .. 
; (Accountant - :. 
· General, Mysore) 

Rs. 
2 170-10-300 

! 

1 125-3-131-4-163-
. EB-4-175-5-180 

1 '100-3-130 

Proposed 
scale of 
pay 

Rs. 
380-560 

290-400 

225-308 

' .. The recruitment rules have not been finalised for.' 
the three posts of Accountant in the scale of Rs. 18~ } 140. In ·the p &T Audit & Accounts Offices_there 
320in the Department of Social Welfare. For the one _ are. posts of Sorter in two grades--451 posts .m the 
po~t of Co!DIDe~cial Accountant in this seal~ in the

1 

• ~ .. , X 3ordinary gr~de of R.s.I00-3-130 and 41 posts m the 
Alipore Mmt under the Department ·of Economic . 1 ·selection grade of Rs.125-3-131-4-155: The Sorters 
Affairs, di!ect recruitment is· Iil~de ·from~- amongst ____ -::-are employed on the SO!ting of VariOUS VOUchers. 
gra4uates In Commer~e. There Is only one post of ·-While the _posts of selecbo!l grade Sorters ~e f~lled 
Asststa~t (Ac~oqnts) In the s~~ ~fRs. 150....:..320 in ~by promotiOn from the ordmary grade~ there Is. direct 
the National Library under the Mtmstry of Education . . ~ recruitment to the latter grade from amongst persons 
which is a promotional post ,for Upper Division Clerk/ ., _·who have studied up to the Matriculation standard. 
Stenographer. _ . _. _ . . . . ·· . . . : . The All India Non-Gazetted Audit & Accounts : · . · -- __ , , · -- --.. : .. ·· _-· ___ -- ~-=~-- ___ ·· ___ ~~AssOciation has represented that, having re_gard to 
. :There_ are _40 posts of Accountant or Junior Acd- ->: 'F the duties and res~onsibilities of Sort~.s. this cadksre 

ountant m the scale of Rs. 168-300 which ·are-also----· --should be merged wtth that of Lower Divtston Cler_ 
mostly filled by promotion from Upper ·Division , We are lfna?le. t_o accept this _dema?d ~s the dfutles 
Clerks. · - · · · · · and responsibilities of Sorters are qmte dtfferent rom 

· · · · · · · . . · those· of Lower· Division Clerks. We reco~end 
Taking into consi~eration 'the natureoaf duties .. the scale· of Rs. 225.;.308 for Sorters. in th~ ordmary 

and the k~d · fr()tn-w.h}c~tnntian..c..i~-:rnade_Jo the grade, and the scale of Rs. 260-350 for those m the selec-
posts detailed at Senal Nos. 3, to 9 or the anorn.-.:. ___ ;,_ tion ade . We would also recommend that the 
:.i?~S:';,:t~~mmend the scale of Rs. 425-1140 for . . • -r;';!·~:'fv'Wlll~-~ ~de proiD.ot~onal posts . 
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Miscellaneous Posts in Defence Accounti .. · • ·.. . r: 
! ,,1 l q' ! : l ,.·/· ~;r' . '" ...... , 

141. There are posts of Console Operator,- Pro­
grammer, System Analyst etC, in the EleCtronic Data 
Processing Centre set up in the Defence Accounts · 
Depar~ment for computerisirig the .pay arid, provident 

. fund accounts of the armec\ forces personnel.· These 
posts are filled by selection of suitable-personnel f~(;>in 
among the serving employees on the basis of aptitude 
tests and after undergoing specialised training in 
computer technology. 'In view of the technical 
and specialised nature of work, the _.various categories 
of employees are given suitable ,special. pay ... s w:p.jle 
holding these posts. We , recommend continuance 
of this arrangemei}t., . · . ·; i · .. : .. ,, •. ,.,);J·(;,:j 

, f ' . 1 "; .. ' ' ~I f I. :< 

142. The Selection Grade .. Clerks (Rs .. 210~380) 
in the Defence . Accounts Department.. who: are; Jn 
independent charge of local audit offices, offices: :_of 
Unit Accountant or Barrack. .Stores: Offices ·: are 
given a special pay of Rs. 15 per.mensem or a charge 
al_lowance of Rs. 30 per mensen:!,if the posts aretenable 
by Accountants. We have been informed that such 
clerks shoulder greater responsibilities than their 
counterparts in the other offices who have· the benefit 
of direction and guidance of gazetted officers. We 
have generally recommended the scale ofRs. 425-700 
for Head Clerks and other clerical supervisors in the 
non-Secretariat offices. We, however, understand 
that the existing arrangement of granting a special 
pay/charge allowance to these clerks provides the 
requisite flexibility to the Department in manning these 
posts. We accordingly recommend continuance of 
this arrangement and would leave it to the Govern­
ment to revise the quantum of charge allowance/ 
special pay suitably. 

143. The Key Punch Operators in the scales of ~ 
Rs. 130-S-160-8-200-EB-8-256-EB-8-280-10-300 and 
Rs. 110-3-131-4-155-EB-4-175-5-180 employed in the 
Hollerith Section in this ·Department are given a 
special pay of Rs.15 per mensem. A special pay of 
Rs.l 0 per mensem is given when they are employed 
on Adrema machines. We have elsewhere* recom­
mended a uniform special pay of Rs.20 per mensem 
at this level which would apply to these posts also. 
The Key Punch Operators are given a special pay 
of Rs. 25 per mensem when appointed as Chief Machine 
Operators to supervise the work of the Key Punch 
Operators. The Controller General of Defence 
Accounts has recommended enhancement of the spe­
cial pay toRs. 50 per mensem. We recommend that 
the Chief Machine Operator should be given a special 
pay of Rs. 40 per mensem. 

144. In this Department there are 526 posts of 
Record Clerk in the ordinary grade of Rs.l00-3-130 
and 53 posts in the Selection Grade of Rs.125-3-131-
4-155. While the posts in the ordinary grade are 
filled by direct recruitment from amongst candidates 
who are Middle pass, the selection grade posts are filled 
by promotion from the ordinary grade. We recommend 
the scales of Rs. 225-308 and Rs. 260-350 for 
the ordinary grade and selection grade respectively. 

*Chapter 17. 
*Chaptoc 57. 

I 

1 We would·· also· 1 rec01nm.end , that .since :.the ·direct 
.. recruitment qualifications for the .posts :in the/ ordi!". 
' nary· grade ·are. the sai:ne ·as. for peons, .these; posts 
· should be made promotional posts for .the Class ~IV 
.'staff; · • :L::-t.· i · l . _· ·:, { , ; ,.,r:·J·; ;_:),: ~/J:;c i, 2_:·;-:,;., ,r:;~~:·::;-~ . 
-: lL · ·-: ·. ·, · t. . ~ · ·~ ·-· • .l ~l 1 t··•( ... r .-~~ ·~"··,t 
., : , 145. The Accounts Officers and the ·'Accountants 

working hi the DefeQ.ce 'Audit Wing· .or the Audit 
; Department ar~ 'at present given a special pay of Rs~SO 
. per ... mensem·· and Rs. 40 per 111ensem'. ~espectively. · 

:1 Th~. spe~ial pa~ app~ars· ·to have · been . sanctioned 
.. · .mamly m constderatt{)n pf .the~ ·arduous· .nature· ·.of 
. · their· duties invqlving extensive travelling~ for: carrying 
I out. in~peqtions~ ,·;The' associations ; representing. the 
· Accounts Officers. and . S~A$.· · Accountants ·in'· the 

Defence Accounts 'Department' ·have ·also -urged: the. 
n,gra~t of,~he. same special pay. to them on the ground·· 
_ . that their. duties· in the local audit. offices aie no less 
:: ard~ous. -.. ;we.·. have'' separa~ely* .i' recommended": a 
)iberalisati?n o( 'he· exfsting' .. rules for;~ grarikoC,daily 
:,;allowance m ,c~ses where the Government. employees 

' have to remain· on tour .. for~loni periods:'· In view 
of the above, we recommend that Government should 
review the need for special pays to the staff working 
in the Defence Audit _Wing of the Audit Department. 
For the same reason we are unable to accept the 
demand for grant of special pay to the staff engaged 
on local audit in the Defence Accounts Department •. 

146. There are at present varying practices in these 
departments in regard to the incentives· to be ·given 
to the cl~rical staff who pass the Part I and Part II 
of the S . .f\.S. and equivalent examinations. · In the 
Audit Department and the Railways the Lower 
Division Clerks/Clerks Grade II who pass the S.A.S. 
Part I or Appendix IIA examination· are at present 
entitled to 3 advance ·increments. In the Defence · 
Accounts Department, Lower Division Clerks who,· 
pass Part I of the S.A.S. examination are eligible for 

. promotion as Upper Division Clerks. Further, on 
passing the Part II or Appendix IliA examination these 
clerks are granted increments at an enhanced rate of 
Rs. 10 per mensem in the audit. department and the. 
Railways and are placed in, the\ selection grade of 
Rs. 210-380 in the Defence-Accounts. Similarly, 
Upper Division . Clerks and Clerks Grade I in these 
departments on passing both the parts of the depart­
mental examination are allowed enhanced rates of 
increments of Rs.12 and Rs.15 per mensem as against 
the normal rate of Rs.S or Rs.8 and Rs. 10 respectively.· 
In the Defence Accounts Department, however, such 
clerks are placed in the Selection Grade only. We 
have been informed that the Defence Accounts Depart· 
ment has also decided to fall in line with the practice 
in vogue in this matter in the Audit Department and 
the Railways. We enquired of the Comptroller & 
Auditor General whether the existing schemes of 
grant of increments at .an enhanced rates to the S.A.S. 
passed clerks could be replaced by a system of grant 
of a qualification pay till such time as they were. 
appointed as S.A.S. Accountants. · Comptroller & · 
Auditor General's preference. was for the continuance 
of the present system as it had been in vogue for a 



. r. very_ long time. However, if for the sake of unifor­
: mity, it was desired to introduce a system of qualifi· 
· cation pay, the Comptroller & Auditor General 
·.suggested that it should be allowed at the rate of Rs. ·30 

per mensem for the clerks who had passed the S.A.S. 
examination, and that this special pay should be 
treated as part of basic pay for purposes of pay fixa-. 

. tion Qn promoti(,n, just as the enhanced· rates of in­

. crements are taken into account for· this purpose. 
We recommend that there should be a uniformity of 
treatment in the matter of grant of incentives to S.A.S. 
passed clerks in all these ·departments. We would, 

. however, leave it to the Government to decide whe­

. ther the existing systeni of enhanced increments should 
· continue iii all the departments or ~he system of special 
. . pay suggested above should-~ adopted~ .. 
~; ' ' -" ~~ ' ,• I 1 ' 

~ . 147.,-Afprese~taspecialp~yofRs.lOOper mensem 
is given to ·the Accounts Officers posted as Ad minis­

. trative Officers', in the headquarters· office . of the 
" Comptroller & Auditor General. The S.A.S. Accoun­

. ' tants and the clerical staff posted in. that 'office are, 
' r •. , , ) 

.134 ... 

however, given special pay at the rate o{ 20% of their 
grade pay. Further, S.A.S. Accountants of the 
Defence Audit Wing and the P. & T. Wing are also 
allowed. a special pay at 15% of their grade pay when 
posted m the headquarters office of the Director of 
Audit, Defence Services and the ·Accountant General. 
P. & T.' respectively. In the headquarters office of 
the Controller General of Defence Accounts, while 
the Accounts Office~ are given a sllecial pay of Rs.75 
per mensem, the Accountants and the clerical staff 
are allowed special pay @ 15% and 10% of their grade 
pay respectively. While the Comptroller & Auditor 
General has suggested grant of special pay on percen-

. j · tage basis, the Controller General of Defence Accounts 
has recommended payment of fixed amounts of special 
pay to the Upper Division Clerks and Accountants . 
We recommend thal there should be uniformity in 
regard to the quantum and the system of grant of spe­
cial pay on ap~ointment to posts in the headquarters 

·offices of these Departments. We would, however, 
· leave it to the Government to consider the matter and 
, fix the ~te accordingly. 



CHAPTER 28 
't '· 

l\UNISTRY OF HEALTH AND FAMiLY . PLA~NING 
· · AW-Department ·or Health 

''' ,'.t 
.• · •. •· , : · .. ; : .. ; .• ·;c __ ., ~- .:· ... n 

' , c.i to , ; ~.<-. ' -~- _; :··<~; ~'~ J ·.-· 

~ -' 
I. General 

The Ministry of Health and Family Planning 
consists of the following two Departments 

(i) Department of Health; and 

(ii) Department of Family Planning. 
f", 

We first deal with the Department of Health. 

2. The main subjects handled by the Department 
of Health are : administration of Central Govern­
ment health institutions, promotion of ·medical 
research, medical and professional education, drugs 
standards, prevention of food adulteration, control 
of communicable diseases, coordination of matters 
relating -to local-self-government and urban deve­
lopment, and provision of medical facilities to Central 
Government employees. The department also pro­
vides to the State Governments and autonomous 
and voluntary bodies, financial and other ·assistance 
towards health programmes. , 

· II. Secretariat Proper 

3. Beside~ the normal secretariat posts, there 
are certain special posts attached to the' secretariat 
which are dealt with below. • 

I 

4. Central Public Health Environmental and 
Engineering Organisation (CPHEEO) : This orga­
nisation which is a part of the Department of Health 
proper deals with the national water supply and . 
sanitation programme and measures to prevent 
water and air pollution. The posts peculiar to this 
organisation are : 

Class I . 

Class II . 

TABLE I 

Designation 

Adviser (PHE•) 
Deputy Adviser · 

(PH E) 

Assistant Adviser 
(PHE) 

Scale of Pay 

RS.: 
2250-125-2500 

No • 
. ~ ! 

:13b~t6oo' 3 
' . 

700-40-110(),...50/. ' 10 
2-1250 

Junior Public Health · , 
. Engineer '350-900 

. 5. The post of Adviser (PHE) is filled by tr~sfer 
on deputation of suitable officer5 holding analogous 
posts under the CentralfState Go.vernments o!. by 

•Public Health Engineering. 

- • ; _;·.~ : ... ; 'f\ ·'! ;· __ ;·,;.;"'··~~~\·~!-
.. promotion of Deputy Adviser (P~E) with 8 years' 
:. service in the grade or failing both :by directJ·ect1Jit­

ment of persons with a post-graduate degree in .Public 
Health Engineering and ·with about 20 years'· 'expe­

. rience in this . line. · Half . the v~cancies. of Deputy 
• Adviser (PHE) are. filled by promotion of.. Ass~stant 

-, Adviser· (PHE) with 6 ,years'· service , in the: grade 
.·.·. failing which: by. _direct _recruitJl1~n~ and ; 50% .. )y 
1 transfer:. on -.deputation. , Direct .. -:r~cruits,. should 

possess 12 years' experience besides ·a, post-graduate 
degree/diploma in Public' Health. Engineering. 
The posts •ot Assistant ,AdVi.s~r ,are .filled SO%' by 

' . direct recruitment·, ·of· persons~. with _ po~t-graduate 
degree/diploma and S years' experience and 50% 

. by transfer. The ·Class II posts 'of Junior' Public 
:_Health Engineers 'arc filled entirely by direct' recruit-

ment. ' ' · · 
\ .. 

' · 6. The Central Public Health Public Engineering 
Officers' Association has represented that their :pay 
scales ~hould be higher than those for other Engineer­
ing Services ·since the ·minimum' ·qualification··· for 
all· the posts "in: the Organisation is·. a post.:gradmite 
degree/diploma in ' Public · Health . Engineering · in 
addition to the basic degree in•Engineering .... :The 
Association has also proposed revision of the. Deputy 
Adviser's pay scale toRs. ·1300---;+1800 as for Superin-

, tending Engineers:in. the Central Public Wo.rks. De­
: partment (CPWD) 'and the creation of an intermediate 

grade of Joint Adviser between the· Deputy ;Adviser 
and Adviser. · · . · · ' · ··. · 

7. ·The departmental· 'witnesses- 'have suggested 
that the post of Adviser. should be equated with the 
Engineer-in-Chief in,· the ·Central.· Public Works 
Department on the ground that he is responsible for 

. decisions at the highest level in all matters of public 
health and environmental engineering .... He has to 

. guide the Sta~e Chief Engineers and ensure that they 
implement the .. national policies in this. field •. We 
are not convinced that the proposed equation ·with 
the Engineer-in-Chief in CPWD 'would be justified. 
The Engineer-in-Chief has under him 10 Chief Engi­
neers and a vast country-wide ·organisation: It 
is to· be noted that the pay scale of Adviser (PHE) 
was even lower than that of Chief Engineers, CPWD 

. till 1968. It , was then revised from. Rs. 1800-2000 
· tolRs. 2250~2500 so that Chief Engineers ·could 
· be considered for ·appointment to this post. Having 
· regard to the source of recruitment and the responsi~ 
bilit~es. of the post we re~ommend ·the revised{ scale 
of Rs. 2500-3000. 

We . would addTthat this organisation has an' ad­
~isory and supervisoryZrole in regardito the national 

j' 
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water supply and sanitation programme, the main 
responsibility for which rests with the State Govern­
ments. · 

8. As regards the post of Deputy Advis~r the 
recent revision in the scale of the Adviser has Widened 
the gap between these two successive levels. Th~re 
is thus a case for equating it with the Superintendmg 
Engineer in the\ CPWD. With this improvement, 

. there might be no need for. an interme<I!at~ grade 
of Joint Adviser as proposed by the Assoctatton and 
as contemplated· by the Department. · 

,, ~' ~ 

9; As for the post of Junior Public He~lth ~n.;. 
gineer, considering the post-graduate qualtfi~at~on 
required for this post and the ·absence of JUnior 

· scale Class I in this cadre we recommend that future 
t 'recruitment niay be made in junior scale Class I 
· instead of Class II. · 

> • 

. . . _ 10.· To· ~um up, we recommend the following 
scales for the various posts in this organisation :-

··----,-)-------,...----------
Designation · Existing Scale ' iProposed 

· · Scale 

r~ t: ~- , · ~Rs.'. Rs.· 
• ·Adviser (PHE) - ~ ~ 2250-125-2500 . 2500-3000 

··'Deputy Adviser (PHE).- • · ·1300-6()...1600 
1 : .1 ! ~ 1, . : · ; _. r : 

:.. Assistant Adviser (PHE) , .. , .. 70~~100-S0/2- . 

1500-2000 

1050-1600 
,. 1 .:' .• , <1250.: 

· Junior Public Health: Engineer. 350-900 : ' . 700-1300 

_·, ; ' 11.' The following .oih~i_' posts in the _Secretariat 
· of the Department of Health are peculiar to it. These 
·may, be allotted· the revised scales shown against 
each.- ·. 

. TABLE II 

Designation 

Welfar~ Office~· , : 
Assistant Secretary Ayurvedic/ 

Homoeopathic Pharmaco­
poeia Committee 

Junior Analyst _(Budget) 

·No. 

. 1 

2 

1 

:Existing Proposed 
Scale Scale 

Rs. Rs. 
700-1250 1050-1600 

350-900 650-1200 

325-575 550-900 

We also recommend that the designation of the 
·post of Junior ·Analyst (Budget) should be suitably 
changed to distinguish it from Junior Analysts who 
in nther Ministries are in the· scale of Rs. 35 0-900 
and whose duties are quite diftC~rent. 

ill. Directorate General of Health Services 

12. The Directorate General of Health Services 
(DGHS) is responsible for the~execution of the prog-­
rammes and polic;es of the Department of Health 
through its spec=alised fiek' organisation~. The · 

Directorate i~ headed by a Director General 
(Rs.2750) who is assisted by one Additional Director 
General (Rs. 2250) and a number of other officers 

· ' at various levels. We discuss below categorywise 
, _ , posts peculiar to this organisation. 
HI -

13~ The foUowing are the posts in the Architec­
tural wing of the Directorate. Thi.> wing is res­
pcnsible for designing and construction of, buildings 
for hospitals, medical colleges etc. 

TABLE Ill 

-------------- --------------
Designation Scale of No. 

Pay 

Rs. 

, Senior Ar~hitect . 1300-1800 

Project Architect 1100-1400 

2 By promotion of 
Project Architect (Rs. 
1100-1400) with 7 
years' service in the 
grade failing which 
by dir~t recruit­
ment of Architects 
with 10 years' experi­
ence • 

1 By promotion of 
Architects with 3 
years' service in the 
grade failing which 
by direct recruit­
ment of Architects 
with 7 years' experi­
em.ce. 

Architect 700-1250 · S Direct recruitment 
66-2/3 ~~. promotion 
33-1/3 ~,from Assistant 
Architect (Rs. 350-
900) with S years' 
service in the grade 
failing which by direct 
recruitment of Archi­
tects with S years' 
experience. 

----------------·----------·----------------
For the Senior Architect and the Architect we 

ret"ommend the scales of Rs. 1500-2000 and 
R~. 105 0--1600 re;;pectively. We recommend for the 
post of Project Architect the scall! of Rs. 1300--1700. 

14. The post of Deputy Director (Research) in 
the scale of Rs;. 1300-1600 is filled by direct recruit­
ment,. qualifications being a 2rid Cb;~ Ma~tet 's 
degree in Anthropolc:gyfPsychologyfSociology and 
12 years' experience. The post of Deputy Assistant 
Director General (Research) (Rs. 700--1250) also~ 
carries the same educational qualifications but 5 
years' experience. Government should examine whe­
ther the Deputy Assistant Director General could 
not be made eligible for promotion to the higher 
grade <?f Deputy Director. We recommend the scale 
of Rs. 1500-1800 for the post of Deputy Director 
and Rs. 1050-1600 for the post of Deputy Assistant 
Director General (Research). · 



15. The following are the posts in the Central 
Health Education Bureau of the Directorate 

. TABLE IV 

Designation Scale of No. 

(i) Deputy Director 
(School Health 
Education) 

(ii) Senior Health 
Educator 

(iii) Deputy Assistant 
Director General 
(School Health 
Education) 

(iv) Deputy Assistant 
Director General 
(Training) 

Pay 

Rs. 

13~0-1600 

..... 

700-1250 

700-1250 

700-1250 

Trained post-gra-
duate with 12 
years, experience. 

2 2nd Class M.Sc. 
· in Social Science 
with 5 years• 
experience. 

1 .Trained Graduate 
· 2nd Division with 

. 7 years' experi­
ence. 

1 Promotion of Health 
' Educators · 
· (Rs. 400-900) 

The pos~s at (j), (i.i) and (iii) ~bove are ~lied by 
direct recrmtment while that at (1v) above JS· filled 
by promotion of Health Educators. (Rs. 400-900). 
We recommend for the first post the scale of 
Rs. 1500-1800 and for the remaining three posts the 
scale of Rs. 1050-1600. 

16. The post of Nursing Adviser (Rs. 700-1250} 
is filled by direct recruitment from amongst candi· 
dates possessing post-graduate qualifications in NUr­
sing who are registered Nur~e and midwife with 5 
years' experience. The Nursing Adviser advises 
Government on all matters relating to nursing prob­
lems. The Ministry of Health has suggested up. 
gradation of this post to the level of Assistant Director 
General (Rs. 1300-1600) on two main grounds, 
viz. that the post of Nursing Adviser is regarded 
as the highest post under Central Government in 
the profession of nursing (excluding Military N:ursing 
Service) and that it should not have a scale of pay 
which is lower than that of Principal, College of 
Nursing, New Delhi (Rs. 900-1250) •. We accept 
the force of these arguments and recommend that 
the scale of pay of the post of Nursing Adviser be 
revis::d to Rs. 1300-1700. 

17. The posts of Deputy Assistant Director 
Gen::ral (Exhibitions) and E4,itor (Rs. 700-1250) 
are filled by direct recruitment and have no promotion 
outl::ts. We recommend for these posts the seal~ 
of Rs. 1050-1600. 

18. Class II posts : The Class II posts are dis­
tributed over the following scales .-

No .. 

Rs. 
Technical Officer (Film Strip) 1 350-800 
Senior Dietitian . 1 350-900 
Assistant Architect 6 350-900 
Research Officer . 3 400-~00 

Health Educator 10 400-900 

We recommend the. scale of Rs: .656--C1200 for 
all these posts. · : : 1 · ) ·' J 

'._ ;·t rl;· 

19. Most of the postsdealtwith'in~paras 1~l8 
a.re either isolated posts :or belong to · very small 
cadres. Thus these ·cannot offer· attractive' career 
prospects to really' s~itable 'candidates. ; We ''Yo~d 
recommend that efforts shquld be. made .. to· ;draw 
officers on deputation for these · posts whenever 

· possible from regular cadres. ·'I , ·. ·. · >. • .r·,i 
. . . . • '· : , ~· ! .r 

20. The Class. II . non-gazetted posts 1 peculiar­
to this organisation and the revised scales, t!J.at '~e . 
recommend are shown in the following;table :Hi~ 

Desi&natioR 

TABLE y· , 1 ,' 

. . ~. . . ·: '.' . ''·· . I: I . 
, No.' ' · Existini Scale, , . : Proposed · 

· · ·'·~-,·.,(;;;_- .. ·· , ·.·Scale 
.... ;. •• , • \ '>r : .0 ~ • ~ 

, '. , • ; . ~ . , , • , ~-: . :. ;r • I .. l . ,..·~ • 

21. The Class III. posts pecultar. ,to, this prgam­
sati~n ·are examine<:l ip. · th~ succ~ding paragraph~. 

~ ,. .. - . . ' : ' ! - .1 : ..• 
22. The posts. in, the . Cen~al Health Education 

Bureau are as follows :- · · 

Designation .·-; ·scale. ., No. 

Rs. 

Health. Education Techriidans Grade I 370-575 

Health Education Techmci~s Grade II'.· 250-380 · 
I .. • . J I '. .'; 

Health Education Technicians Grade Ill 200..:320 

Health Education Technicians '200-380 -, 

f,. ' • , 

12 
. j 
' f 10 

' i s 
' 1 

The various posts of Technicians are in. the fields . 
of Journalism,. ; Art, Photogrphy, , Advertisement, 
Cartoons, Art .lettering, .. etc.. . These are . filled 
mostly by direct recruitment although . there is· an 
element of promotion also in the case of some of 
the grade I posts. The . prescribed qualifications . 
are a University degree or a diploma. with experjence 
in the relevant field. We recommend the· following 
scales of pay for these pos~s :--- ' · 

Existing Scale 

Rs. 

200-380) l' 
200-320) ~ 
750-380) j 
370-575 

') 

Proposed Scale 

Rs.; 

425-640 

lss0-9oo 

, The posts in the revised scale of Rs. 550---900 
may be granted advance increments where necessary. 



· 23. ·The · posts of Technical Assistants (Drugs 
Contl:ol) in the scale of Rs. 210-5~0 are. filled by 
promotion of Assistant Chemists{fechnical Assistants 
(Rs. · 21()-425). The scale: of. Rs. 210--530 is a 
Secretariat. scale applicable to. Assistants Steno-

. graphers.·. Technical Assistants .are· normally 
:either in the scale of Rs. 21o-425 or Rs.:32~575. · 
. Technical Assistants (Drugs Control) deal with issue 
. of import licenct!-s, for drugs· and issue of licences 

for test and ·analysis of_ new drugs. · Considering 
the duties of the posts and the fact that these are · 

• · filled . by , promotion · of . persons ~it-..... the scale of 
Rs. 210-425, we recommend that these may be placed 
in. the ·scale 1 of Rs~ 55Q-900. . , . 

24. For the . post of Assistant Superintendent 
(Stores) in the scale ofRs. 175-325 we recommend 
the scale of Rs. 425-640 the same as recommended 

:_ .. by us for the' · corresponding' posts in the· Medical 
stores Orgamsation. · . . . . 

' 25. l)le post :~of Warden (Rs. 130-280) is filled 
by direct . recruitment. qualifications-· being· Inter­
mediate with 3 years' experience of. having worked 

, in . a hostel.' In ·-addition! to . a messing·: allowance 
1 

of Rs~ .; _50 per month, free furnished "· accommo .. 
dation and free electricity 1 and water- are ; provided .. 

. However,. dearness allowance and city compensa-
. tory allowance· are . admissible at . a r reduced . tate .. 

We would recommend the scale of Rs~ ·- 38Q;.640. 
. No messing , allowance .f,hould be . admissible but 

.. de'amess .... allowaric'e and .. city. compensatory . allow- ' 
· ance ·. should: :be paid at full rates. · "The ; facility 
of free furnished accommodation and free electri-

1 city· and water i rna~;·~ also con~im.ie. , : r . > 
. ~ . .. 

26. For the post ofVaritype Operator in the scale 
of Rs. ·. 175-240 we recommend scale of Rs~ 38Q-.. 
560. ' 

27 .. The.· posts tof ·Field· Assistants. (Goitre) and 
Field Assistant (Food) carry .. identical qualifications 
but are in the scale of Rs. 110-200 and•Rs. 110-180. 
Both these· posts ·may be placed in the ·.scale of 
Rs. . 260-430 · 

. 28. The post of Mechanic (Rs. 135-155) is 
filled by direct recruitment,· the · prescribed quali-
fication being Matriculation with some experience 
of film equipment.· · We ··recommend for this post 
the · scale of Rs. 260-400. · r.. 1. -: : .. • .' 

'I ; ·; 

IV. Central· Drugs Standard · Contr~l ·: Organi-
~oo· . . 

.. 

29. This organisation is responsible for. the 
quality of imported drugs, laying down regulatory 
standards of drugs arid grant of approval. to new 
drugs proposed to be . imported into ·or -manufact­
ured in the country. It has four Port Offices 
and four Zonal Offices, besides two· Laboratories 
viz • . Central Drugs Laboratory, Calcutta and Indian 

· Pharmacopoeia Laboratory; Ghaziabad. · The 
Organisation is headed by a Drugs :_ Controller 

. (Rs. ·1600-2000). 

30. The post of Drugs Controller is filled by • 
direct· recruitment as also bi _promotion of Deputy 

Drugs Controllers (Rs. 1300-1600) with 3 years' 
experience. Qualifications for · direct recruitment 
are a post graduate· degree in Bio-chemistry 
or ·an allied Science and 15 years' experience. 
The Secretary, Ministry of Health, during oral 
evidence proposed that the post should be equated 
with that of Deputy Director · General (Rs. 1800-
2250) in the Directorate. General of Health Services . 
In justification of the proposal, it has been stated 

, : that (i) the existing scale is not commensurate with 
the duties and responsibilities of the Drugs Control­
ler, (ii) the Committee on Drugs Control 
had recommended a scale of (Rs. 2000-2750) in 
1966 and (iii) Drugs Controllers in ·some States 
are on higher scales of pay. We feel it would 
be) sufficient if the scale is revised toRs. 2000-2500 
, We recommend accordingly. 

' ' 

31. The posts of Deputy Drugs Controllers 
. are fillled partly by direct recruitment (33! %) 
' of persons with post graduate qualifications and 
12 years' ·experience and partly by promotion 
(66! %) from amongst · Assistant Drugs Con-

.· trollers, Bio-Chemists . and Pharmacologists 
:' (Rs. 700-1250) ·with . 5 years• experience.- We 
; .recommend that these posts should be placed on the 

. . substitute scale of Rs- 1500-1800 . 

' 32. Two -thlrd of vacancies in the grade of Assist­
ant Drugs Controllers are filled by direct recrUit-

.:. ment of candidates with post-graduate qualifications 
_ · and 7 years" experience, the remaining vacancies 
_ .. ,being fill~d by promotion of Technical Officers 
-. and Drugs· Inspectors · in. the Class II scale. We 
·recommend· the scale of Rs. 1050-1600 for these 
posts. .Because of the many and rapid develop­

. ments taking place in the field of medicine, we 

. do _not suggest any change in present provisions 
for lateral induction at different levels, as the-Govern-
ment should be able to recruit persons with upto-

.· : date knowledge. · · . 
. ". . 

' . . 

33. Th~ Class II p9st in the Orga~sation comprise 
the followmg categones :-:- · , . · ~: 

· TABLE VI 

Designation Scale of No. Qualifications and method 
. Pay of recruitment 

Rs. 

Technical Officer . 350.:.900 
(Bombay) 

Technical Officer 350-800 
(Cochin) 

Drugs Inspector 350-900 

11 One third direct recruit­
. ment. Post graduate 1} degree and 2 years' 

experience. Two third· 
by promdtion of 
Technical Assistants · 
(Rs. . 370-575) and 

· Senior Scientific Assis­
tants (Rs. 325-575). 

12 · Direct recruitment, 
post-grad1,1a~e degree 
plus 3 years' experi­
ence . 

Technical Officers perform the duties of Drugs 
,_Inspectors under the Drugs Act, ensure that im­

ported drugs satisfy the conditions of import licence, 



as laid down under the Drugs Rules, attend to 
enquiries from importers ot drugs and ~dvise Clfstoms 
authorities on matters connect€d wtth the tmport 
of drugs induding taking of samples of imported 
drugs. The duties of Drugs Inspectors are to carry 
out, under the Drugs Act, inspections of esta­
blishments licensed to manufacture drugs and 
of plants and process of manufactures .. They also look 
into the technical qualifications of the persons 
employed on manufac~ure of drugs. ~nd ~11 details 
of location constructiOn and admmtstratton of the 
establishme~ts likely to affect the potency or purity 
of the drugs. They take samples of the drugs 
manufactured and send them for· tests. They 
also advise manufacturers regarding manufacture 
and testing of drugs. · 

Having regard to the method of recruitment 
qualifications prescribed and nature of duties we 
suggest that they should be in the standard class II 
scale of Rs. 650-1200. 

V. Central Drugs Laboratory, Calcutta 

34. This is a statutory laboratory, set up under 
the Drugs and Cosmetics Acts, 1940, to test samples 
of drugs and cosmetics,. funetion as an appellate 
authority and act . as Government analyst . m res­
pect of States and . Union Territories which do 
not· have testing facilities of their own. In addition, 
it offers training facilities and carries out· research. 
The Ia bora tory is headed by a Director who is in 
the scale of Rs. 1600-2000. The · post is filled 
by direct recruitment, the qualifications being M.Sc. 
with IS years' experience. . ,... , .. ' . · 

We understand that the present scale has remained 
unchanged since 1947 whereas the pay scales of heads 
of similar institutions which have been· included · 
in ·the Central Health Service have been revised 
toRs. 1800-2250. The Secretary, Ministry of Health 
has also supported the proposal for improyement 
of the pay· scale of this· post. Having regard to 
the importance of the duties attached to the post 
and other factors, we consider that the revised scale 
of Rs. 2000-2500 would be appropriate. 

35. Below the Director there is a post of Deputy 
Director in the odd scale .)f Rs. 900-50-1300. This 
post i" · filled by promotion of Pharmacologi~t/ 
Bacteriologist/Bio-Chemist/Pharmaceutical Chemist 
with 3 years' service in the grade of Rs;. 700-
50-1250. Since the maxima of the two scal~s 
differ but slightly, and the incremental rate Is 
the same a promotee would not derive any tangible 
benefit. Besides, the present grade structure appears 
to be unbalanced in that the gap between the pay 
scales of Director arid Deputy Director is/ too 
wide. We think· that the revised pay scale of Rs. 
1300-1700 would be justified for this post. 

36. There are two posts each of Assistant Pharma­
cologist and Assist . Bacteriologist and one post of 
Assistant Pharmacognocist, all in the scale of Rs. 
210-530. All these are filled by direct recruitment. 
The qualifications prescribed for the first post 
are a degree in Medicine or M.Sc. for the se~ond 
post a de~ree in Medicine or degree in Chemtstry 
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or Bio-Chemistry or Micro-biology;·· and;l for·:. the .. 
last category the prescribed qualifications. · ·.are. 
a degree in Botany or Pharmacy. There are tiro- . 
motion prospects only~. for the ·first two · categories 
to the grade of Research Assistants (Rs~ , 325-575). 
The · scale . prescribed for these. posts is an· odd one 
as scientific categories generally have junior posts 

·in the grade of Rs. · 210-425 open. to graduates · 
and the higher posts in the scale of Rs. 325-575 open 
to post-graduates or by promotion from the .. lower· 
categories. The Government should \ examine 
whether for this .· organisation the intermediate 
level between these two categories, which are common 
to · all scientific organisations, is really necessary. 
We . understand that there are recruitment and re­
tention difficulties ' in this .. organisation, due ,to 
the· unattractiveness of t4e · • pay· scales.: ·~Wt; re­
commend that the post of Assistant Pharmacognocist · 
requiring a second class B.Sc~ i should be in the 
scale of Rs. 425-700 and the remaining two posts 
requiring a degree in Medicine or M.Sc. should 
be in the . scale of' Rs .. 550-900. · .. ; , . __ , :< • . ::· '~ 

.; .... 

' 
37. The only other Class III posts which call for se-

. parate consideration are the posts of Animal Caretaker 
and Media ·Man (Rs. ; 10~142) The former post 

. i,s. filled by ·promotion. o(:.Animal.Attendant .. (Rs. 
80-110). The revised scale of Rs. 225-308 . .would 
be suitable for the post of Animal Caretaker. The 
qualifications for the post of Media. . Man •. are 
Matriculation with 5 years' experience. , The .. duties 
of this post ate · analogous ·;to those ;· of.:Junior 
Laboratory Assistant. In view , of this, we recom­
mend the scale of Rs. --~6.Q-~30 for<this_p.ost~ ... _ 

~ • _i,!' \_l -<t io. : r. J ;_ . , ;: : ~- ~ ~ < · · 

·VI. Central ; India ' Pharmacop~eia •.. L~boratory ~ 
Ghaziabad ' ··· · · · · .. , '·· : • ''·~' ;", 

• :; i . .. 'I·."~ '"'.-:r~; ·~,•) .:·• ·~ .nl 
38. This Laboratory is concerned withl the draw­

ing up of standard and testing procedures for drugs 
to be incorporated in the. Indian .Pharmacopoeia. 
It also functions as a testing laboratory. The Labora­
tory is headed by a Director (Rs. 1300-1600) who 

· · is assisted by a senior Scientific officer::. ilL the 
grade of Rs. 700-1250. There are also two posts· 
of Junior Scientific officers in Class II (Rs. 350-800). 
We have discussed the Senior and Junior:. Scienti- · 
fie officers· in another section of this Chapter. 
We recommend ·the scale of Rs.' '' 1500-2000. for 
the Director . of the Laboratory. · · ... , . ·. , , · ·1 •. 

• ~ r. ~ 

VII. Central Food Laboratory Calcutta ' "t : . ~ . : • 

39. This is an appellate laboratory\ set up" under 
· the Prevention of Food Adulteration Act, 1954. 

An important function· of the Laborat?i"Y is. to ana­
lyse the· food sample sent .by. the trym~ l courts ·an . 
over India in case· the results of Pubhc:: analysts 
are disputed.·, .The certificate . of analysis; is~ued 
by,, .this Laboratory is treated ;'.as ·.final·, and 
conclusive in law. . The Laboratory _. _also 
analyses. samples of food sent by the Central 
Government or any of its agencies and carries.out 
research and provides training to. public. analysts. 
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The following are· the Class I ·and· II posts i~ this 
organisation :-. · · , · .. 1.1 · ~- -· • 1 ·, .: 

· r : i i ~ ~ l., t • ; • ·, • , 1 t : • · 

· Class 1 
. i} •• _ 

• ,~··£ ~-) "r!! j ~ i 
' . 

. 1600-2000 r· 1 Direct· , recruitment. 
, Degree in Medicine or 

• • 
1 

' M.. Sc. ·in Chemistry 

Director 
.L 

· · • : • • ·~, ~- 1 • with 10 years~ experi-
: · d.! l ;-ll ence. · 1' :.:· ~~ -• .'. 

i' 

• 'crnef.Techiti~at 1oo-11so : 2 B~ >·pr~~otion i from 
Officer · 1 

'. i · · · ; i 1 · .. ~ · Senior· · Analyst fail-
. ~ : . . -." 1 · i ; ; n ' . · . · ' : , · .. :• ...• · ing r which by . direct 

1 • -· r; . ·•l ; . ,recruitment.; .Master's 
.••.•. , .' ·r; • • •• '.,:·;degree 1 pi~ 5 years~ 

';, '.'. 1. .;; :.· 
1 

''·"'· • •• ·, I. (;'' experience.· 
,• · 1/: ~ ;"' : r; 1 ~: _·! '_d l ~t 1 ~ ·". '• _ .. . a. • i · . •·.: > ~ .... 

Senior Analyst . · 400-950 , . ~ ;2 : Master's · degree . plus 
2 _ years' - expenence. 
SO% direct recruit-

. , . _ , ment and 50%. by 
••• 1 • • • t ·····: 'I· -~· i J · .. r 'promotiori of Junior 

,._ :. . . . · ,.'. ~·, ,. : .·, ·.:· • • :. r• Analyst: · (Rs!: ·350-
l Class JL:· ~·: . ~~ ~ i -' ··.: 1 .• · i) ·,_680) u!_ · r :: ; 

· · 'Technical Offi~er/ r ; : 3SG-809 '· • ;1' 'J3y ' 1• p~om~ti~n : ' of 
t :; •Lecturer·-···· _ · "-" i'i > .. -~ L :-t Juruor.1 Analyst · (Rs. 
~; ;-' y.<..L;.:) i .. :~:j•,/. 'i•• .· L·• 'l ~ i ,35~680)/ Technical 

. . . . . · . t , ·· • , 
1 

• •, Assistant. (Rs, 210-
:;.-.:, ./' :._';:! .. :,;·_~i-r~~/.: -·-,;~'_.'·~·~ ( ~175>; .. , ·/·,·, :, 
·;,Junior AnalystJr! • c~S0-:_680 ' _3 By, dircx;t. recruitment. 

. · , 11 . : ; . • , .. ;Masters degree . plus 
-1 >. ·····:. ,',,· .,._''.·:experience~ · ·· · 

·.!" ) 1 ; i • :' l .( l ·, .. • 1 ' " ' ' ; : 

_We think· that the pay scale of Director. should 
:be revised having ;regarc\ to. the1 natur~ ap.d 1rang~ 
of his duties. There is, however a wide gap Qetween 
the post of Director and the next lower level, 
which' the Government,rliay look 'into.:' i .· ·. 

• ,· ) ' . ~ •- l ·~ 1 : '~ ~I' i : ..J • J l ; I J ( < ' 

. 40. We recomin.e'nd the following s~ales of pay :-
, -. .l . - ; . , . . -~ • "~ ~. r ~. . ·: , -_ ~ .· . .. ; . , . : . : ! j J 

·. Designation · J ; . ' -- i. · , Proposed scale 

'' ,' l , I 

. . i . ; ' ;~: .· . 

· ' Diiector · ~ ~ ~- · ' ' . .. . . "f ' ~ •• 

. Chief Te~hn~eai om~: I :: •• 

\ .l .• 
'. "..· 

i,. ... 

I .: 

.• t .. ' 

: 
. i 

;_ Rs. 

1ooo-i5oo 

Senior Analyst · · - ~· 

Technical Officer 

''; ·,. ~- ' . ,700-1300 

650-1200 

• • ~ ·: ' ' : - • - ~ • - • . . . • ; • 1 i 
VIII. 'B.C.G. ·. Vaccine· --rLaboratory,. Guindy 

t ' ,. • '~ o . , I 

41. This Laboratory produces :BCG •. VacCine 
; and tuberculin dilutions.' The Director .is in the 

Supertime · Grade . H of- Centra)~ Health : Service 
: (Rs~. 1300-180))-: ~~ :_.h~va. di~cu5se~ · in ·another 

section th~ non-m~dtcal_..sctentdicjpOsts m th~ Lab~ra-
. . I . , 

tory. , ' 

. ' • Chapter 56. _ ; . -~ 
•• Venereal D.iseases Research Laboratory. ' 

. 42. There is a post of Electrical and Mechanical 
Superintendent in the unusal scale of Rs. 260-15-
320-20-420-30-540. The . post is filled by direct 
recruitment from candidates who are Licentiates 

-' in Mechanical ·Engineering or possess a three year 
diploma course in Engineering. A minimum of 
5 years' practi.cal experi.ence in workshop is al~o co.nsi­

. dered essential. Havmg regard to the qu~lificat10ns 
·and experience required for this post, we recommend 
the scale of Rs. 425-800 with three advance in­
crements . 

43. For the two posts of Technicians (Rs. 205-
280) which are.filled by promotion we recommend 

· the scale of Rs. 380-560. 

44. A peculiar condition of service brought 
, to the notice of the Commission by the employe,es 

of. the Vaccine Laboratory is that all its employees 
are subjected to X-ray examination once in 6 months 
to find out if they are suffering from T.B. Those 
who are found suffering from T.B. are not allowed 
to continue· in the laboratory even after they have 

··,·been cured but are given alternative employment. 
. It has been represented that the employees of the 

~ : ·Laboratory are subjected to the hazards of X-ray 
·· radiation much more than other Government emplo-
. · ~yees. An extra allowance has been asked for to __ 
. cover such a risk. We have examined such matters 
. 'in another Chapter.* 
I. ' 

.r" f 

,. ·. IX. Departmeo~ 
examiner, Calcutta 

of Serologist and I· Chemical 

_ 45. The main function of this department is 
the medico-legal analysis of blood and other stains 

. on material objects seized in connection with the 
investigation of criminal cases. The department 
also undertakes production of V.D.R.L. ** antigen 

. essential for ~he examination of blood for suspected 
syphilis as also research and training in serology. 

46. The Serologist and Chemical Examiner who 
is the head of the department is in the Supertime 
Grade I scale of Central . Health Service (Rs. I 800-
2250). The other · class I posts ·are also included 
in Central Health Service except that of Bio-

. , Chemist (Rs. 79<)-50-1250) which is a non-medical 
post' filled by direct recruitment. We have examined 
the pay scales of the , Central Health Service and. 

. also the pay scales of non-medical scientific posts in 
the various institutions under the Mirustry of Health 
~n a separate Section in this Chapter. 

;l 

•1 . 47. There is a post of Eviction Inspector (Rs. 
210-:425) which is filled by promotion of Upper 
Division Clerks. The duties of the post are· to 

· assist the Estate officer in the eviction of unauthorised 
· : · · occupants of the lands anCL barracks of the defunct 

<:Lake Medical College ·and Hospital, Calcutta. This 
post should be given the substitute scale of Rs. 425-700. 



~- Central Research, Institute, Kasauli 

· 48. This Institute is concerned with the manu- ' 
facture of vaccines ·and sera for human use. It 
conducts research on problems· of public health 
importance and imparts training in the ·fields of · 
micro-biology, virology, medical bio-chemistry ·etc.· 
It also conducts courses for M.Sc. (honours) of the 
Punjab University. The Institute is in the 'charge . 
of a Director (Rs. I 800-2250). The ·non-medical : 
Class I and II posts are :- · 

Designation 

Assistant Director 

Deputy Assistant 
Director 

Factory Manager 

Class II 

Junior Technical 
Offict"r 

Assistant Electrical 
Engineer 

Administrative 
Officer 

Veterinary 
Assistant 
Surgeon 

Assistant 
Technical 
Office 

TABLE VIII 

Scale of No. Qualifications and method 
Pay · of recruitment 

Rs. 

100-1250 t 

400-950 3 

4-ro--950 1 

350-900 1 

350-900 

By promotion of 
Deputy Assistant 
Director/Factory 
Manager, 

Direct recruitment. M. SC'. 
degree with 3 years' · 
experience. · 

Direct recruitment · 1 

M. Sc. degree with 3 
years• experience .. 

I J ' ~ ' f 

Direct recruitment.' 
M.Sc. degree with 3 
years' experience. 

Direct . recruitment. , 
Electncal Engineering 

. degree or diploma with 1 

5 years' experience .. · · 1 

620-900 .· · 1 . By deputation.' 

325-15-
475-20-
515 

325-15-
475-20-
575 

Direct recruitment. : 
Degree1Diploma with 
3 years' experience. 

3 By promotion· of 
Technical Supervisors , 

. (Rs. 210-425). , . 

49. The non-medical scientific Class I and II · 
posts . may be allotted the coorresponding scales 
presc~tbed for such posts in the relevant Section. 
of thts <;hapter. The post of Administrative Officer' 
may be m !he scale of Rs. 840-1200. As regards the 1 

post of Asststant Electrical Engineer we would 1 b · • repeat our genera o s~rvatJOn that such isolated posts should 
as far. as poss~ble, be filled by deputation from a~ 
orgamsed servtce. The pay. scale should be as for . 
Standar~ Class I~ posts. It IS not clear why the post . 
of Vetermary_Asststant Surgeon is treated as Class II 
(ga~ett~d) whtle the post of Assistant Technical Officer . 
whtch JS also on the same scale of pay is treated as . 
Class II (non-gazetted). The replacement seal fi 
the posts of Veterinary Assistant Surgeons and Ass~: 
tant Techmcal Officer may be Rs. 550-900. 

. 5~. The posts of Technicians (Yellow Fever Vac­
cme) m th~ ~Ie of Rs. 205-280 are fi1Ied by promotion 
of TechntcJans (Rs. 205-240). The latter are filled. 
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in turn by promotion pf Mechanicians (Rs.lS0-240).,. 
The duties ·or all these posts· relate· to ·repair and' Y 
maintenance .of .electricali and. mechanical equip~ent. 

.We:suggest that all:these posts•may:be brought,()Ac"t 
to the ' highly :skilled :grade ll. andt .II of: .workshop. f! 
artisan staff, ,viz •. Rs:380-560 (in·Iieu~of Rs. 205-280Ilf 
205-240) and Rs. · 33~80 (in lieu, of .Rs- I ?0-240k) ·:~; 

51. The present -method. of recruitment provides 
, for promotion. from ~ower'grade right up to the level . 
of Assistant Technical Officer. without stipulation . of : . 
minimumJ;educational qualifications. We· do· not 
consider· this to be· desirable- in all Institute which is 
producing life saving products for human use. We· 
have thought it fit to draw the attention of the Govern-

. ment to this matter as the _efficiency of the Instituted 
... is likely to ~mprove-,: and: the Government will receive: · . 

bet!er value for t~e · monpf sp~~t, i.f minimum. q~alifi- . , 
cations are prescnbed as JS customary. · .. ·' · 1

' "·"·'·
1 

~ .. 1··' ~·;; ~ .. !: l" .~·1 (~J.~ f J,f ~ ... · .. 1:. j<. • .. d .. , .. t 
XI. National. •·Institute of Communicable Diseases 
(NI~)~~fi~n~ :-~~=E:r~di~~tion. ~~~gr~~PI 

52~· The fNatioruil Institute of Com.nlunicable 
Diseases is a successor organisation to the erstwhile . 
Malaria Ibstitute of India and it J!as advisory, research 
control- and. training·· functions . .id..t regard·. to· malaria',. 
and. other commtmicable diseases." .. The.functions. of ~ 
National Malaria Eradieation Programme relate to 
control ap.d eradi9~tion .of .. I!laJaria."· ·.l;her~ are botll:.l 
medical and non-mediCal posts in these organisa­
tions.> All the non,.;. medical postS have· been shOWn 
as direct recruitment posts: i ·It is presumed that when'.d ' 
the . recruitment rules are finalised. the need for pro.;. r 
viding-promotional avenues·· to 'the1posts! in lower'' 
grades would be kept in view. . The following Class 
I and II non-medical posts may be allotted the scales 
mentioned against each :~ · 

_: 1 tf~ 1 ,~ ~": ~ .c .. -1 
l, l '·I· .· .. • .-

TABLEIX 

Designation 
..• J 

L. 

Deputy Direc!or • . , • 
A4roinistratjve Office{ • 1 

Stores. Officer _ • . , • 

. 
o\ 

Assistant Malaria Etigineer : ~ 
A!lsistant Research Officer 

·NO. 
., 

1 
'.:' 

2 
1 
1 
1 

Existing 
;Scale 

Rs. 
1300-1600. 
620-900, 
400-900 
350-900 
350-680 

Proposed 
· Scaler .. : i 

Rs. 
l~<Xt1800 . .! 

. _840:-:1200' . 
.650-1200. 
650-1200l 
650-960 

We also suggest that Government may explore the 
possibility of fillin~ ~e ·post of ~sistant ;M~aria 
Eng~eer. by deputation mstea~ of drrect recrwtment •. 

· 53. The Class Til posts pecUliar to, this organiS8- __. 
tion their existing pay scales and the proposed scales ~ 
are ;hown below :- · ' , · · · · 

TABLE X . 1 ; • 
1

; :. ; ··r; 

Designation ' . · 

Malaria Assistant/Research · ·. 
Assistant 

Curator . 
Chainman . 
Insect Collector 

No~ Existing.: ~ • Proposed 
Scale, .:., . S~c 

Rs~ '' · ~/ : Rs.' 
10 .. 210-455l 425-7;,' . 

1 210-425] 
1 100-130 225-308 . 

39 110-131 260-350 
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Xll. Port/ Airpo~t _. Healt~. Organisation . 

54. This Organintion is responsible for t~e en­
forcement of international quarantine and Imple­
mentation of the Indian Port 'Health Rules and the 
Indian Aircraft (Public H?lth) ~ules. · "file. follow­
ing Class III posts .are p~ul1ar to thts orgamsatJ_on :-

. ,· •. ! 

- -

Desisnation 
.. ; 

Fumigation _ · 
Inspector · · 

; A> ,, 1 ' ' ' O> •' 

TABLE XI . 

No.· · Pay · · ' Qualifications and 
Scale · .·:method of recruitment 

Rs •. 

f 205-2801 By ' ' promotion ' · · ot' · 
• ·• 

1 ~ ; • l Malaria/Sanitary /Rat : 
. . _ . f,., :Inspector. · _ , 

2 205-280j • ' -- ' .. 
' I ' • 'P ' ' ' • -' • • f. 

2 15~240 By promotion of·Insect 

Fumigators. ' • 

Rat Inspector · . 
' •' • j (.'.I • 1 ? , . Collector. " · · _ :: 

24 '·i10-13t' LDi~ct. recruitment. ! 
· ~ · · -· - · : Matric with aptitude 

·• 
Insect CoiJector • 

, , . - ·; · ··i for • field . ~ork.· 
. ... 

55. The first- three posts should be in the scale / 
of Rs: 330-560. We think the_revised scale of Rs. 260- .• 
'350 should be adequate for the post ofl~sect Collector •.. 

i j , ;: ·_.- "': ,. ·~-;- I t ~ 1 _ ~ 'f ~ : · . .": - ~ ~ \ · ~ . ~ .~ ~ : • 

Xlll. ·: Rural·Health Training _:_centre, Delhi· '·~. 

. ~-56~ ,The. ce~fre" pr~~id~s 1 _ ~rientati~n training t~ .. 
health personnel~ working in. the· _community deve­
lopment areas, in· Northern -India. , The , follow­
ing are the ~lass II posts c~ling for comments ;-- . . . 

... ' 'i.: * ; ' ~ ' 

. . .. TABLE XII-' 

Designatioa No. Pay Qualifia-tions and 
scale method of recruitment 

,.J - Rs. 
Health Educator ·1 · 400-900 Direct recruitment. 

Master's degree. in 
Social Science. . 

Assistant Public · 1 · 35Q-900 · Direct -· . recruitment. 
Health Engineer · Degree in Engineering · 

Administrative - 1 35~25- · By transfer pf an officer 
Officer · 515 - of Assistants' Grade 

of the Central Secre- · 
tariat Service. 

51. For the posts of Health Educators elsewhere, 
we ·have suggested the scale of Rs. 650-1200 which 
should apply here also. The duties of Assistant 
Public Health Engineer are teaching and demons­
tration in environmental sanitation. For similar 
posts in the CPHEE~carrying post-graduate engi­
neering qualifications, we have suggested* the scale of 
Rs. 700-1300. The same scale is recommended here 
also even though the post-graduate qualification is 
not compulsory as in the case of CPHEEO, because 
the post has no promotional avenue and is filled by 

*Para·io. 

direct recruitment.' We would, however, suggest 
that the post-graduate qualification in public healt~ 
engineering may be laid down as an essential quah- · 
fication for this po5t for future entrants. The post 
of Administrative Offic~r. should· b~ allotted the scale 

. of Rs .. 650-960. 

. 58. The post of Research Aide ·in the- scale · of 
Rs. 325-575 is fill~d dir~ct, qualificat5ons being a 
Master's degree in Soci2l Science and 2 y~ars' ex­
perience of social re~earch in rural areas. We re· 
commend th-: scale of Rs. 550~900 for this post. 

59. For the following posts· cqncerned with the 
extension education work, we recommend scales as 
shown against each·:-

. l 

Designation 

TABLE XIII 

No. Existing 
Scale 

Family Planning Extension 2 
Rs. 

21~251 

. 205-280] 
Educator 

~ Family Planning Extension 1 
Educator 

Block Extension Educator • 2 15~240 

XIV~ ·Lady Reading Health School, Delhi 

Proposed 
Scale 

Rs. 

42~700 

33~80 

· 60. This School conducts two courses-a Diploma· 
·course for "Lady Health Visitors''· and a Certificate 
Course in "Public Health Nursing". The School 
is headed by' a Superintendent (Rs. 400-800) who 
is ·appointed by p~omotion of Assistant Sul?f~· 
intendent/Sister Tutor (Rs. 250-380). The mtm· 
mum qualifications required are a registered nurse _ 
with a degree/diploma in public health nursing and 
5 years~ experience. We consider. that the quali~­
cations are not commensurate w1th the respons1· 
bilities and the status of the posts. We would suggest 
that the qualifications should be revised to M .Sc. 
(Nursing) in which case the post may be upgraded to 
junior scale Class I. Otherwise, the post should be 
brought on to the standard Class II scale of Rs. 650-
1200. . 

61. The post ·of the Assistant Superintendent 
should be in the scale recommended for the corres­

. ponding posts in the 'nurses' cadre l'iz. Rs. 550-750 
inclusive of messing allowance. 

62. The post of Assistant Warden (Rs. 150-280) 
carries with it a messing allowance of Rs. 60 per 
month. The scale of Rs. 425-640(recommended by 

- us for Staff Nurses) should be extended to this post 
also. No messing allowance would, however, be 
admissible in future. ·There are two posts of Family 
Planning Welfare Workers (Rs. 110-155) which are 
filled by direct recruitment. Considering the quali­
fications, (Matric with two years' experience), we 
suggest the scale of Rs. 260-4<?0 for these posts. 



63. The posts of Lady Attendant (Rs. 80-11 0) 
and Male Clinic Attendant (Rs. 70-85) carry identi­
cal qualifications (middle pass with some experience) 
and have similar duties (assistance in organising Fami­
ly Planning Clinics). Both are filled by ·direct 
recruitment. We would suggest that both the posts 
should be in the scale of Rs. 190-240. 

XV. National Trachoma Control Programme. Aligarh 

64. The main functions of this organisation are 
to plan and coordina~e the trachoma control pro­
gramme in the country and to provide technical gui­
dance and supervision in different States. It is headed 
by a Specialist in the Central Health· Service grade of; : 
Rs. 600-1300. Below this level there is a Class II 
post of Health Education Officer (Rs. 350-680). Con­
sidering that the post is directly recruited from candi­
dates with a Master's degree plus 3 years' experience 
and has no promotional-outlet , we recommend the 
scale of Rs. 650-1200 as for other Health Educators. 

XVI. College of Nursing, New Delhi 

65. This is i constituent college of Delhi Uni• -
versity and conducts training courses in B.Sc. (Hon­
ours) and M.Sc. in Nursing, in addition to certain . 
other courses for nurses. The following are the Class':: 
I and II posts: 

Designation 

Principal 

TABLE XIV 

Num- Scale of pay Qualifications ·and · · 
ber . · method of recruit- · 

ment 

Rs. 

900-40-1100- Direct recruitment. 
50/2-1250 Master's degree in· 

Nursing and re­
gistered nurse and 
mid-wife with 10 
years' teaching 
experience. ' 

1 570-950 Direct recruitment. 
Master's degree in 
Nursing .and re­
gistered nurse and 
mid-wife with 5 
years' teaching and 
administrative ex-
perience. 

Director, Child Oui- l 700-1156 Direct recruitment. 
dance Oinic 

. Senior Lecturer 2 400-800 
(Education/Psy-
chology 

Senior Lecturer 3 400-800 
(Public Health 1 Nursing/Nursing 
Education/Nursing 
Administration) 

Administrative 1 400-800 
Officer 

M.A. in Psycho­
logy with 8 years' 
experiencct. 

Direct recruitment. 
At least second 
class Master's 
degree with 5 years, 
experience. 

Promotion from 
Sister Tutor (Rs. 
370-475) with 3 
years' service in 
the grade. 

Direct. B.A. 
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Designation 
·--l 

! ' 

I.· . .' : R~. ~>·~.-,~~: ~:: :; ... :.·;_:; ;_,: , !'. 
( • " • " -~ " j.. .~ 1 ' l 

•. • 'J ) ! . . ·I ~ ~ " --~ ,, .' .. t 

.. . 1 325-900 Direct "reCruitment:.;, 
, , , . ~aster·~ . · ., degr_ep_ 

.' , 
Nutritionist .• 

·. :· i ~ '- :.', : , 'With S 'Years'• tea• ; 
~ _ . · ·. Ching experience;. t · 

·-. . ' i . \ ·~ . > ~- ., : J ... : ,>Iff. : , \. !.~- .:.__ .. ;" t 

Lecturer (English/ '' ' ' · 
Psychology/Biology/ 
Chemistry/Physics/ 
Hindi) 

6 .. J25-650, • ~- ·' Direct· . recruitment. 1' 
· At least · l ~second) 

class M.A. or M.Sc. 
,. . with 3 years• tea~ 

~.t • ~· 1 :._., 1 . chi~g experience. 

~ _=-~ : 

Clinical Psychol~~ist,,-:;_ , 1 .. _325-650 Direct.: recruitment. 
M.A. with · post­

, graduate diploma. 
1'·· ·, 

' .. 66. It has been' rep~esented that ~in~· the colle~u 
of Nursing is a constituent colleg~. of;Pelhi .Univer~ 
sity, University Grants; Commission scales. of pay as ... 
applicable to the teaching ·staff ·of: Colleges affilia;. ( 
ted to Delhi University should be extended to teachers..\ 
of the College ·of Nursing., , Having regard. to .. the 
recruitment qualifications· and duties ·.and responsi-' 1 

bilities we are unable to accept this~.· demand-.imd 
recommend the revised scale of Rs. · 1200-1600 and 
Rs. 700-1300 .for the. posts. of Principal and Vice-., 
Principal respect~vely,'. The Vice-Principal· will in' · 
addition get a special pay of Rs. 150 per month.· ; The.' · 
po~t of Director;· Child ·auidaJ:U;C Clinic. should beJ.~ 
in the standard Senior Scale, viz. Rs. 1050-1600. ~ For·,. · 
the posts of Senior Lecturers and · ·. · Lecturers we · 
recommend the scale of Rs.~:700-1300 and Rs. 650~960 

. respectively~~ The ·Nutritionist.: and.· the :Adminis-) 
trative Officer ' should. :be· atlotted . ..~ the, scale : of . Rs .. -) . 
650-1200 and the Clinical Psychologist the) scale of 
Rs. 650-960. ··. · , ·· L:. ; · , .·. t . .· . , • 

• ' ';- ~ t ·• 

:/I 

· 67. The . Class . III ;pQst~ comprise · · '~ostly .'nunis-:- l • 

terial or nursing group ~nd should. be on .~h~ _corres- r 
ponding scales. . The post of Physical Tra1rung .. Ins-~ 
tructor (Rs. 170-380) is filled by . direct recruitment,, 
from amongst graduates· with a .diploma i~ physical. 
education .. The scale of.Rs! _440-750 recommended: 
by us for the posts of Physical Training Instructor$: 
carrying identical qualifications in Higher Secoridacy' 

. School- may be allotted to . this post .. The . posts. of · 
Home Sister (2) and Assistant Home Sister. (1) in 
the scale of Rs. 210-320 and Rs. 150-240.respectively' 
carrying messing allowance· .or· Rs .. 60 per month., 
The posts of Home Sist~rs are filled by promotion of 
Assistant Home Sister .. The latter' is appointed~ 
direct, qualifications being Matric with diploma in· 
catering· and institutional management. or a regis:­
tered Nurse/Health . Visitor and 3 years' experience.' 
We recommend the Scales. of Rs. 455-700 and· Rs.: 
425-640 applicable to Nursing Sisters and Staff Nurses: 
to Home Sisters and Assistant Home Sisters respective-' 

Jy. No messing allowance will be adrilissible in addi-· 
tion. . ' 



XVll. AU India Institute or Physical Medicine & Re-
habilitation, Bombay · . 

· 68. This Institute provides training at post-gra­
duate level to various· categories of medical, para­
medical and technical personnel in the various dis-

. ciplines concerning, rehabilitation of the orthopae­
dically handicapped. It also provides treatment for 
patients with exceptional disabilities and in need of 
special rehabilitation not ordinarily available in gen­
eral hospitals in India. It supplies prosthetic appli­
ances to the handicapped patients at reasonable rates 
and also carries out research in the field of physical 
medicine and prosthetics~. The following are the 
Oass II posts: 

TABLE XV 

Designation 
.f). ' 

Scale of pay 

Rs. 
. Chief, PhysiotherapyfOccupa- . 375-900 

tional Therapy/Medical Social· 
WorkNocational t Guidance· 

Superin~e~~-ent 0'Vo;kshop) · . ~ 375-900 

Assistant,.Workshop Manager,. 350-680 · ·· ., 

~t~e~ ·PhysiotbenipyJOcc~pa~ 350-20-450-25-515 
tional Therapy/Medical Social, ,, . · · 
WorkNocational . Guidance/ 
Speech .Therapy' ; _ . . , . . . 

Manager {Workshop).·· I • 350-20-450-25-515 

&nior BracC-Maker' ' , . '. i . , •. 325-15-415-20-515 

Senior Limb Fitter : ·,. •. 325-15-415-20-515 
1 I ; i 

NUlll-o . 
her 

4 

' 1 

1 

5 

1 

1 

) 1 

· 69.' For the posts· of Chiefs, Physiotheraphy and 
Occupational Therapy · )Ve have separately recomm­
ended* the scale of Rs. 840-1200. Thesame scale 
should be extended to the other posts of Chiefs. Simi­
larly, for the posts of Lecturers in Medical Social 
Work, Vocational Guidance and Speech Therapy 
we. . suggest the scale of Rs. 650-960 as re- . 
commended for Lecturers in Physiotherapy and Occ­
upational Thera_py. We have separately suggested*' 
the scale of Rs. 550-750 for the posts .of Additional 
Lecturers (Rs. 270-475) in Physiotherapy and Occu­
pational Therapy. This scale should apply to the 
posts of Additional Lecturer in vocational guidance 
(Rs. 270-475) also. 

14~ .. 

71. The posts in the artisan group should be 
. allotted the scales recommended by us for the corres­
ponding categories _of workshop staff. For the follow.: 
ing posts, we recommend the scale. shown against 
each : 

TABLE XVI 

Designation : Num- Existing scale 
ber · · 

Rs. 
Brace Maker and Fitter 1 21~15} aass II 
Junior Brace Maker : l 1 210-415 

Junior Limb Fitter 1 270-475 
Foreman 1 270-475 
Assistant Brace Maker 5 250-380 
Senior Job Workers 5 175-280 
Junior Job Workers 26 140-10-180 
Junior Job Workers 37 140-5-175 

Proposed 
Scale 

Rs. 

470-750 

455-100 
380-56G 
320-400 
320-400 

The post of Manager, Vocational ·Training Work­
shop in the scale of Rs. 250-380 is filled direct, quali:- . 
fications being a degree/diploma in Engineering with 
5. years' teaching experience .. We recommend the 
scale of Rs. 455-700 for this post. 

72. There are a few Class IV posts of semi-skilled 
workers in the scale of Rs. 70-85. These posts are 
filled by direct recruitment qualifications .b.eing edu~. 
cation upto senjor school certificate with one year's 
experience in the concerned trade. If a trade test is 
prescribed for these posts, they may be placed in the 
scale of Rs. 190-240. If a trade test has not been 
prescribed, the scale ~hould be Rs. 185-220. 

XVlll. Hospital fo~ Mental Diseases, Ranchi 

73. This Hospital provides diagnostic and thera­
peutic servies in psychiatry and neurology. It also 
operates a Post-graduate Training Centre which 
trains candidates for degree and <tiploma cQurses 
of the Ranchi University. It is also engaged in 
research work. 

74. ·The post of Clinical Psychologist (Rs. 325-
650) tnd Psychologist (Rs. 325-575) are filled direct 
qualffications being M.A. in Psychology and 3 years; 
experience. For Clinical Psychologist, a diploma 
in Medical Psychology is also necessary. We recom­
mend for these posts the scales of Rs. 650-960 
and Rs. 550-900 respectively. The post of Senior 
Psychiatric Social Worker (Rs. 325-575) filled 
50% direct (qualifications M.A. with 5 years' ex­
perience)· and 50% by promotion of Psychiatric 
Worker (Rs. 210-425) may be placed in the scale 
of Rs. 550-900. , 

. ~ 70. We do not appreciate the need for three levels 
of Superintendent/Manager for the prosthetic and 
orthotic workshop. There· is · ~n obvious anomaly 
in the post of Manager (Rs. 350-575) being filled by 
the promotion of Assistant Workshop Manager who 
i!!. in the higher scale of Rs. 350-680. We recommend 
that the post of Superintendent should be in the scale 
of Rs. 650-1200 while those of the Assistant Work­
shop Manager and Manager (Workshop) should be 
in the scale of Rs. 650-960. For the posts of Senior 75~ The· post of Administrative Officer in the 
Brace-Maker and Limb Fitter we recommend the scale of Rs. 620-900, filled direct· from amongst 
corresponding replacement scale of Rs. 550-900. · graduates with 10 years' experience, may be_ allotted 

----------·---------------------------------------------~----
•Cbapter 16. 



the scale of Rs. 840-1200. Government may, 
however, consider the feasibility of filling the post 
by deputation. 

76. Out of the Class III posts only the posts of 
Dietitian (Rs. 200-320) and Physical Instructor 
(Rs. 100-142) need to be specifically considered. 
The qualification for the former post is Matriculation 
with a· diploma in Dietetics and 5 years' experience. 
The revised scale of Rs. 425-640 would be suitable 
for this post. The upgradation of the second post 
to Rs. 260-400 would be justified on the basis 
of the qualification of Matriculation with 2 years' 
experience in physical training. 

77. The post of Electronic Technician (Rs. 180-
380) qualifications for which are Matr:ic and a diploma 
in Radio Engineering or Electomics may be placed 
in the scale of Rs. 425-700 which we have recommended 
for diploma holders in Engineering. 

'. 78. There are a number of artisan posts . in the 
scale of Rs. 110-IJ1 for which we recommend the 
scale of Rs .. 260-350. 

XIX. Jawahr.rlal Institute of Post Graduate Medical 
Education & Research (JIPMER), Pondicherry 

79. This Institute provides facilities for training 
both in the under-graduate and in the post-graduate 
medical di~ciplines. It also carries out research 
activities. The head of the Institute is·· a Supertime 
Grade I Officer (Rs. 1800-22SO) of the Central Health 
Service. · 

80. The Class I and II posts peculiar to this Insti­
tute are shown below :-

TABLE XVII 

Designation Scale of pay Num- Qualifications and 

Rs. 

Administrative Officer 620-900 
Child Psychologist 590-900 

Manager for Press . 450-800 

Assistant Public Health 425-900 
Engineer 

ber method of recruit­
ment 

1 By deputation. 
1 Direct recruitment. 

At least second 
class M.A. plus 
diploma plus some 
experience. 

1 Direct 'recruitment. 
University degree 
plus diploma · in 
printing with· 10 
years• experience. 

Direct recruitment, 
degree with some 
experience. 

81. Considering the fact that the Institute has 
a large attached hospital with a bed strength of 735 
and a staff of 1632, we consider the existing scale of 
Administrative Officer inadequate. We recommend 
th~ scale of Rs. 1050-1600 for this post subject to its 
bemg filled by persons with training and experience 
Hospital Administration. The post of Child 
Psychologist and Assistant Public Health Engineer 
3 M of Fin./73-10 
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may be upgraded to Oass I junior scale of Rs. 700 
1300. A post graduate 'qualification in public health· 
engineering may be· specified as essential for future 
entrants for the post of- Assista.Ilt Public · Health . 
Enginear. The post of· Press Manager should. , be · 
in the scale of Rs. 650-1200. ' ·- ·; ,· · ··· ·: · : ·; · ·;; 

82. For the following Class II non-gazetted p9sts 
peculiar to this Institute, we recommend the S<:3J.e$: 
shown against each ... · ~' · .. . :. : :i 1' , · 

( TABLE XVIll · · ' 'I . ~ '.· ; • ·. 
---------------~-------~~~--~---------------~~·~·-·-· ~~ 
Designation · Num- Existing . . . Qualifications r' Proposed 

· , ber Scale , . and method o{ ; Scale , . 
'recruitment ·. · · 1 

. / .. . . '. . . ~ 

Estate 
Manager. 

· ;'• •Rs · · · , -·~ ; · :> c. :· Rs ·.! 

: 1 350..25-515. ··· Direct recnrlt• . ; : 650-900: 

': 

Technical · 
Supervisor· J. 

Medical 
. Records 

Officer 

! ; 

Superintendent 
(Junior . 
Engineer) 

Dietitian · · 

. . . . . ~ ment or promo-, ~ ·.•· , . . . 
· · ' tion form Office··.·· - · · ' ~ 

· "' . .J "fd Superintendent, __ ~- · , " : i 

.'/ .·I 'i. :, (Rs.350-475) .;'"' ;;".{,j! .. > 
- • • • t ~ .~ fl. , 

1 350-25-515 Direct recruit-1• '"'· • ·' 
· · ; ' ment, degree or ' · ! ~ · .: ~ 

diploma in Vc-- , ~, • . J 

terinary Science. • 

1 325-15-473- Direct recruit-! 550-900 
20-515 ment. Graduate . 

., • · •with one year's ,. -" 
• " ' · training in keep. · ' · · · 

ing medical re-
cords. ·· · , 

1' ~ ' • • 

1. 210-51S Direct . recruit-" 
ment. Engineer•r 
ing degree or. 
diploma with 10 
years• experience. 

l 390-20-450... Direct recruit- ' 550-900 
25-415 ment. Degree in \ 

Home Science 
. and . ', post-· 
· graduate • train-
. ing with 2 years' 

~c ' .. f - .... 

'·. -~ · • .•• 1 _1 experience.,,;: : _:IJ:; 
We also recommend that three advance increments: 
should be granted to Dietitian. ' ·· . , i : . ~ 1

.: 

. . . . ' ' .. ( . . ~ . ' . ' . . -· ~ : 

83. The posts of Clinical and SoCJal Psychol()gist,. 
Superintendent Horticulture, . non-medical ~Demons­
trators and Electronic Assistant are , in the scale 
Rs. 335-425. All these posts except that of Electronic 
Assistant may be placed in the scale of Rs. 550-900. 

'As for the post of Electronic Assistant the scale, of 
of Rs. 425-700 should be adequate as the quialification 
is licentiate in electrical engineering which is equivalent 
to a diploma. 

, 84. For the under noted Class III posts we re­
commend that pay scales sh.own agains~ each: ~ 

TABLE XIX 

Designation Num- Existing Scale Proposed 
ber Scale .. 

Rs.; Rs. 

Museum Curator 1 . 150-205} 
ModeJler 2 150-205 330-480 

Assistant Dietitian 1 .130-256 
Warden (Artist Unit) 1 250-380"\_ 425-640 
Laundry Supervisor 1 210-380/ 



85. The post cf Physical Director is in the unusual 
scale of Rs. 200-25-500. . The post is filled by direct 
recruitment from Graduates with diploma in Physical 
Training. This post should be given the revised 
scale of Rs. 440-750 applicabl:.: to -Physical Educat!on 
Instructors of H;gher Secondary Schools carrymg 
identical qualifications. There is one post each of 
Supervisor (WorlCshop) and Electrical Technician 
in the scale of Rs. '180-380. While the former post 
is filled by promotion from Electro-Mechanic (Rs. 

· 125-155), the latter post is filled by direct recruitment 
for which the ·qualification is Matriculation with 2 
year•s experience.· We think that both the posts are 
over valued and should be given the revised scale of 
Rs. 380-560 (corresponding · to the highly skilled 
Grade 1). · For the ·post of .. Electro-Mechanic 
(Rs.1:!5-155) for which the minimum qualification is 
Matricultion. plus 5 years' experience in handling 
electro-mechanical apparatus we would recommend 

. the grade of Rs. 320-400. . The remaining posts should 
be fitted into the new scales recommended by us for 
corresponding . posts. · 

. . -

XX. National Tuberculosis Institute, Bangalore : · 

· 86. This Institute was- established in 1959 to 
evolve ·a National Tuberculosis_ Control :Programme,.: 
to train personnel for implementing the programme 
and to conduct research in the connected fields of 
T. B., Epidemiology and bacteriology. The Director 
of the· Institute is in the Supertime Grade II of the_ 
Central Health Service· (Rs. 1300-1800). .It has been 
represented that his statils should be . raised to that of 

. Supertime Grade I of the CHS and brought in line 
with the 'pay. scale 'of heads of similar institutions· 
under the Ministry of Health. _The Secretary, Minis­
try of Health has suggested that the Director should 
have the status of a Deputy Director General in the 
DGHS. It is to be rioted that the post of Epidemi­
ologist in this Institute is also in the- same grade· as 
that of the Director. We suggest that the Director 
should be placed in .the Supertime. Grade -I of. the 
CHS. . · 

,_ 

· 87. The Sociological and X-ray Sections of the 
Institute are in the charge of Sociologist and X-ray 
En~neer respectively in· the scale of Rs. 400-950. 
There is direct recruitment to both the posts.' On 
the other hand the T.B. Control Section and Bacteri­
ological Section are in ·the charge of CHS Officers 
who are in the_ Specialists' grade (Rs. 600-1300). 
It has been contended that this disparity is not condu­
ctive to harmonious working.· On the basis of existing 
qualifications and nature of duties and keeping 
in view the fact that both the posts do not have 
any avenues of promotion, we recommend for them 
the integrated class I scale of Rs. 700-1600. , .. 

. 88. The post of Administrative Officer in the scale 
of Rs. 620-900 is filled by deputation. Its scale may 
be revised to Rs. 840-1200. 
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· 89. The Epldemioloiical Section has the following 
posts for field work:- . · · · 

Designation 

TABLl XX 

Scale of Num- Qualification and 
pay ber method of recruit-

ment '· 

Rs. 

• B.C.G. Team Leader • 25~380 2 Direct recruitment. 
Matric - with S 
years•, e~perience 

_ . in tuberculin tes-
ting and BCG 
vaccination. 

Field Investigators ' 130..300 20 Direct recruitment. 
Matriculation t>r 
Inter Science . 

: The duties of BCG Team Leaders are ·to carry 
out field work in connection with the research studies 
on BCG vaccination etc. and to participate in 
the training of Medical Officers and BCG Team 
Leaders of the State "Governments. The Fields 
Investigators carry out surveys in th(: villages and help 

-in X-Ray examinationa and tuberculin testing of 
the population. It has been suggested that BCG Team · 
Leadres and Field Investigators may be on the scales 
of. Rs. 325-575 and Rs. · 210-425 respectively. A 
field allowance has also been demanded for them. We 
do not think that taking into account the prescribed 
qualifications and nature of theiP duties the present pay 
levels are inadequate. \Ve recommend the following 
scales of pay:.:_ 

Designation 

BCG Team Leaders 
Field Investigator 

Proposed 
Scale 

Rs.· 
425-640 
330..560 

9. For the post of Hostel Warden (Rs. 205-280) 
which is filled by direct recruitment from amongst 
Matriculates with experience in management of 
canteens and stores,wt: recommend the scale of 
Rs. 330-560. The Institute has a fleet of about 
45 vehicles for which it maintains a small workshop 
under a Transport Supervisor (Rs. 205-240). The 
post is filled by direct recruitment from persons with 
a diploma in Automobile engineering and at least one 
year's experience.' Having regard to the considerable 
demand outside for persons wjth automobile 
experience, there is a case for upgrading the post to 
Rs. 425-700. For the post of Mechanic Supervisor­
(140-175) which is filled by promotion of Mechanic 
Drivers we recommend the g.rade of Rs. 32().:..4()(). 

XXI •. Medical Stores Organisation 
' 

91. The Medical Stores Organisation consists 
of six depots and an administrative office at ·Delhi 
which is a part of the Directorate General of Health 
Services. It is responsible for procuremenl of medical 



stores of approved quality and for supplying these 
to the indentors at reasonable rates. The Organi­
sation handles about 2000 items and serves about 
16,000 institutions. The Depots at Madras and 
Bombay have attached pharmaceuticd factories which 
produce a large number of commonly needed articles 
in the hospitals. · 

92. The following table shows the Class I posts 
in the organisation:-

TABLB XXI 

Designation · Scale of Num· Qualifications' and 
Pay ber method of recruit-

,' ment. 

Rs. 
Assistant Di1ector 1300-1600, 1 By promotion 'of 

General of Stores DADO (1100-1400) 
(ADG) or transfer of CHS 

Officers belonging 
to Supertime Grade 
n. 

Deputy Assistant 1100-1400 2 Reetuitment rules. 
Director General not finalised. 
(DADO) 

900-1250 promotion of do s By 
Depot Managers/ 
Factory Managers 
with S years' service. 
For direct recruits 
MBBS or Master's 
degree with 5 
years' depot ex-
penence. 

Depot/Manager 400-950. 6 Dy promotion of 
Assistant · Depot 
Managers· with S 
years' service in 
the grade. 

Factory/Manager 400-950 2 By pi omotion · of 
Assistant Factory 
Managers with S 
years' experience, 

93. We understand that the DADG at B.ombay 
(Rs. 1100-1400) is in receipt of a special pay of 
Rs. 150 per month on account of the additional respon­
sibiPties for managing supply of drugs etc. required 
fop CGHS dispensaries in that city. Thus his total 
em1h.1m~nts range between Rs. 1250 and Rs~ 1550 
which is very nearly the same as that of ADG (Stores). 
We understand that the pay scale for the posts of 
DADG at Bombay and Madras was revised in 1965 
from Rs. 900-150 to Rs. 1100-1400 mainly . for 
the season that at these phces the Medical Stores 
depots have pharmaceutical factories atta9hed to 
them. We do not think it desirable to attach a special 
pay for marginal addition to the duties particularly 
for posts at the relatively high level of Rs. 1100--1400. 
On an overall assessment, we recommend the following 
scales for the posts of ADG and DADG. No special 
pay will be attached to any of the posts. 

A'lsistant Director General (Stores) 
D!puty Assistant Director General . 

Deputy Assistant Director General . 

Existing 
Scalo 

Proposed 
Scale 

Rs. Rs. 
1300-1600 , 1500-1800 
1100-1400 1300-1700 

900-1250 1050-1600 
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94. The posts of Depot Manager · and Factory 
Manager are filled by promotion of Assistant Mana ... 

gers (Rs. 350-800) with 5 years• service in the- grade. 
We recommend that the posts of Deopt Manager' 
and Factory Manager should be · alloted the 
scale of Rs. 700--1300 and the Assistant Managers 
(Depot/Factory) the scale.ofRs. 650-1200~ · · . 

· 95. We understand that i2 LDCs are-~ing paid' 
a special pay of Rs. 30 per month for doing the work 
of 1 stock · verification. We recomniend 'for ~:these 
posts the scale of Rs. · 330-480 without any spec.ial pay. , .. . .. . 

· · · The' posts ·in the artl~an .. cat~gones should be 
allotted. scales in accordance with our general recC?m~ 
mendations. in regard to workshop staff.,. , .

1 
l , :, , 

' . • ~ • ' I > • ' • ~· ' • ~ I ·· , 

\\. . ... ;--.I.!'[. -~ 

XXll. All India Institute· of Hygiene and. Public 
Health,. Caicutta 

' ( . ~ ' ' ' 

·96 .. This lnstitute which is affiliated to the Calcutta 
University provides post-graduate instruction in 
public . health' and its allied ·branches , and also 
undertakes research ~ork in_ 'public health'. · ·-

. 97 .. The Institute is head~d by. a .Di~ector 1i~.'the 
Supertime Grade I of CHS · (Rs .. 1800--2250). The 
teaching pos~s ~f Professor, Associate P~ofessor and 
Assistant Professor are held by Med1cal Offi~s 
belonging to the CHS: as well as by non-me~1cal 
teaching staff.,·. The CHS Officers will be in the cor.:. 
·responding scales. reco~ended for the CHS. We 
have examined1 the question of pa~ scales for·. n~>n­
medical teaching and research staff m a later sectt<?n. 
in .this Chapter and the. pay scale_s recomm~nde~ Jn · 

:that Section will be applicable to correspondmg posts 
in this Institute· also. Here we would only refer to 
certain features o{ rec~tm~t;tt re~ati?g to_· so.m~ , of 
these posts. The 'qualtfica!tons · spec1fied for du·e~t 
recruits to the posts o.f A~ststanLPr~fessor.of_public 
Health Nursing and Mtd-wtfery Nursmg are a d1~loma 
in Public Health Nursing· with 7 years• ~xp~rtence. 
Now that post-graduate and graduate n?rsmg cours~s 
have been instituted~ it should be possJble to obtatn 
candidates with higher qualification~ .and the Govern­
ment may have· the question ·exa~ned wh~ther. effi- . 
ciency requires a review oft~e prescrtbed quahficatto~s .. 
There are two posts of Assistant Professors of ~tatts­
tics one of which in the scale of Rs. 400-:9,50 ~~ ~nclu­
ded in the Indian St~tistical Service whil~ the. othet 
in the scale of Rs. 575-1150 ~s not included m the 
Indian Statistical Service. ·We recommend. that bo~h 
these posts should be· included in the Indtan St,a~1s- . 

· tical Service in the grade of Rs. 1 050-1600_. , . 
I , 

. 98. The qualifi~tions prescribed for the post 
of Research Analyst (Rs .. 700--1250) are a Grad1;1ate 
with diploma in Social Science. We do not. con~1der 
the scale to be. commensurate with the quabfica;t10ns. 
We recommend the scale of Rs. 10?0-1600 .. if the 
qualifications for the· post, are revtsed .. swtably. 
For the existip.g qualificatiqns, we recommend the 
lower seal~ of Rs. 700-1300. ·. 
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99. The Oass ll posts are in varying scales 
of pay as shown below:-

TABU XXII 

Designation SCale of 'Num- Qualification a~d 
, pay · ber · method of recruit• 
' ment 

Tutor Dietitian • 

Assistant Research 
Officer (ARO) 

. . j 

~· 

Rs •. 

• 450-900 

350-680 

Assistant Engiueer . 425-900 · 
(Public Health) ·: , 

; t ~'!,A • ~ 0 ·~."' 

. ' 

. 1 By promotion from 
· Demonstrator (Rs. 

325-575). For 
direct recruiment 
M.Sc. with 5 

'I 

·years, post-graduate 
· teaching or research 

experience. 

S . Di~ect recruitment 
for the post .of 

ARO (Psychologist) 
· and . (Physicist). 

' '; 

Other . posts by 
promotion . · from 
Demonstrator /Re'"< 
·search . Assistant/ 
Technical Assis­
tant in Rs. 325-575. 

2 By promotion from 
Demonstrator {fec­
hnical Assistant/ 
Research Assis· 
tant , (Rs.325-575). · 

· . For direct recruit­
ment degree in 

' Engineering with 
post-graduate · deg­
ree or diploma in 
Public · Health 

· . Engineering. 

Health Edu~tor .. : • 425-900 . l By promotion from 
''· 

Administrative Officer: 

Demonstrator /Re .. 
search Assistant. 

620-900 , l . By deputation,. 

'I 

100. It has been claimed that the duties and 
responsibilities attached to the post ·of Tutor Dietitian 
are similar to those of other non-medical Assistant 
Professors of the Institute. We find that there is 
already a post of Assistant Professor of Bio-Chemistry 
and Nutrition (Rs. 575-1150) in this Institute. More­
over the posts of Assistant Professors are usually 
filled by direct recruitment and in one or two cases 
by promotion . from Assistant Research Officers 
(Rs. 350-680) or Health Educator (Rs. 425-900). On 
the other hand, the post of Tutor Dietitian is filled 
by promotion from D!monstrator/Research Assistant 
in the scale of Rs. 325-575. For these reasons we · 
consider that the claim for parity in pay .scale ~ith 
Assistant Professor is not tenable. This post as also 
the posts of Health Educator and Assistant Engineer 
(Public Health) should be in the scale of Rs~ 650-1200 
The post of Administrative Officer may· be aiiotted 
the scale of Rs. 840-1200. The posts of Assistant 
Research Officers may be in the scale of Rs. 650-960. 

101. There are a number of non-medical posts 
of Demonstrator~ Technical Assistant, Research 
Assistant etc. (Rs. 325-575) which are filled by direct 
recruitment, the qualifications being a degree in 
Engineering or M. Sc. or M.A. o.r a post-graduate 
diploma. It has been represented by the Demanstra­
tors that they are doing teaching work normally done 
by Lecturers and that they should, there.fore, be given 
the UGC scale for' Lecturers. The Dtrector of the 
Institute has also proposed upgradation of some 
of these posts into those of Lecturers. We are, 
however, not satisfied about the validity of the claim 
because it is not unusual for Demonstrators to do 
some teaching work. · The Ministry of Health has 
also stated that even if the cadre of Lecturers 
is introduced in the Institute, it will still be necessary 
to have some posts of Demonstrators. .. We, therefore, 

: recommend that all the above posts as also the post 
'of Research Assistant in the scale of Rs. 210-425 
(filled by direct recruitment of persons with M.Sc. in 
Chemistry/Biology) should be placed in the scale 
of Rs. 550-900. . · · : 

102. The post of Workshop Assistant in the scale 
_of Rs. 210-425 is filled by direct recruitment, quali:fi­
. cations being M.Sc. (Physics) with special knowledge 
of electronics and some workshop experience. Having 
regard to the qualifications, we recommend the scale 
'of Rs. 550-900 for this post. 

103. There is· a post of Assistant Engineer 
(Rs: 250-425) to which direct recruitment is made from 
engineering graduates. The pay of this post may be 
revised to Rs.. ~50-750 in line with our recommenda­
tions*. in respect of Engineering categories. 

104 .. For the following posts, we recommend 
the revised scales as· indicated against each:-

../ i. : 

Designation, · 

Social Worker • 

Social Medical Worker 

Lady Superintendent 

Technician cine Artist 

Transport Supervisor , 

Field Worker •..•. 

Technical cine Artist 

Assistant cine Technician 

Animal Caretaker • 

Media Maker . 

Field Assistant • 

Num- Existing Proposed 
ber . Scale . Scale 

Rs. Rs.' 

3 250-380 1 
l 

- .J 425-700 
250-380 

1 210-320 425-fCO 

l 205-280 38~560 

1 150-205 330-480 

8 150-205 330-480 

l 140-175 320-400 

1 110-180 260-400 

l 100-142 260-430 

2 100-142 225-308 

3 85-110 260-350 



XXUI. Willingdon and Safdarjang Hospitals 

105. These two general hospitals are run by the 
Central Government for the benefit of the public as 
also of the Central Government employees~ The 
class-wise break-up of posts in these hospitals is 
as under: 

. Willingdon Safdarjang 

Class I . 31 ·15 
Class II 39 52 
Class II 4 
(Non-gazetted) 
Class III 498 1017 
Class IV 566 1038 

Total '1134 2186 .. 

106. The non-medical Class I & II posts are:. 

TABLE XXIV 

Designation Num- Existing Qualifications and 
method of recruit­
ment ., l 

Administrative 
Officer 

Junior Psycholo­
gist 

Vocational Coun­
sellor 

Dietitian 

Senior Dietitian 

Junior Research 
Officer 

Assistant Adminis-
trative Officer 

Assistant Bioche-
mist 

Junior Scientific 
Officer (Neurology) . 

Medical Record 
Officer 

ber Scale 

Rs:'. 

2 620-900 

1 425-950 

1 ' 375-900 

2 390-475 

1 350-900 

1 350-25-575 

1 350-25-575 

. 1 340-15-4 75-20-
575' 

325-800 

By deputation. 

Direct recruitment. 
Master's degree 
plus. diploma. 

Direct recruitment. 
Master's degree 
plus diploma in 
Vocational Guid­
ance plus 2 years• 
experience. 

Direct recruit-
ment. At least 
Second Class B.Sc. 
in Home Science 
plus 2 years' ex­
perience. 

Direct recruit- . 
ment B.Sc. degree 
plus diploma in 
dietetics plus 3 
years' experience. 

Direct recruitment. 
M.Sc. degree. 

By promotion · of 
Head Clerk/Accoun­
tant (Rs.210-380) 

Direct recruitment. 
M.Sc .. 

Direct recruitment. 
B.Sc. or B.A. and 

knowledie of nerve 
conduction equip­
ment. 

1 325-15-475-20- Direct recruitment. 
575 Degree plus one 

year's training in 
medical records. 
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107! Considering the size of the hospitals, r and 
the ~u~ber. of staff and the problems, of Hospital 

. AdmtmstratJOn, we are of the opinion . that . the 
existing scale of pay for .· Administrative , Officers · 
(Rs. 620-900) is inadequate. W~ recommend. that 
the posts should be in the scate··of Rs. 1050-1600 
subject to ~heir b~ing filled.· by perso~s. with. training 
and expenence m Hospttal, Adtruntstration .. , The 
post of Junior Psychologist may be in. the scale 1 of 
Rs. 700.;1300. We suggest the scale of Rs~ 650-1200 
for Vocational Counsellor, ·Junior Scientific Officer 
and Senior Dietitian. The post of,Junior. Research 
Officer should be· in the scale· of Rs. · 650-960 .. The 
posts of Dietitian; Assistant . Bio-chemist; . Medical 
Record. Officer : and 'As'sistant . Administrative 
Officer may be placed in the scale of Rs. 550-900. 
Dietitian sh~uld be granted thr~e advance,_ ~nerenients. 

; ' { .. ~ : 
. 108. The scales recommended for" the following 

class ·III categories ·have- been (_shown against each. 
• ' < • ' ' ~ ' !' ' ' {) _; • \" .J. ;, ~ ( ; • • ,- ~ ' 

{ ;:.:~.- ~ '··: .. :,_. 'f ,~~-~~-. ~-'; .· 

TABLE"Xxvf~·~ ;;:_.U. · ·,/ .. ·. •; .< 
'\J._;, ~-;, ~---(·~,.-~ 

· :N~:. :Existh,g scafe · · Pr6poseet · 
ber · .': ,, :.~ ' : · 1 Scale • · 

Designation 
I i ' 

. ' ~ • t . - - ' . . . 

. . . , . Rs. 
1,·~~~~_r! ~s .. \·.~:. 

Limb Fitter: : , . · h . ' · · 
'-. ~' ·' ·.·

1
.>270· .. 42.s. : . . ) .• ··,··-··:Js5~1109 Brace Maker '~' ·•. , , J 

Lower Selection G~acie Moni~ ~ .21o-_32.o·_ .· ,- -' .. · .: . · ·, .. < 
tor ; · . _ ' } · •. 330-560 
~ouseKeeper · ~ 3 · 205-~80 J · .. ·., .. ': ' -: 
Boiler Attendant •. :, ·• • _.. -: , 4: · 1507i05:, . : ~-~ , !33o-4s~ 
ci-afts Instructor • • • " ' 1 130-240 ' : : :: 330-480 . 

!!~tal, Worker/S~oe' ~~k~r: ·;~'' _3 140-'t~-1~~·.. ~fo~4~o 

We suggest that the 'designati~n .. of thee p~-~t;~f, 
LSG Monitor should be changed as the post does · 
not carry either the scale or the ' duties·· of LSG 
Monitors· of the P&T Department... : '· · . · 1 ; 1 , • ·· 

• ' . . . . . .... ·' . ! •. . • : . ' ; ;' ... . ... I , . r, 

XXIV.· Non-Medical . scientific and t~aching posts 1 

109. In· the, training ~d ·research ; institutions.: 
under the Department of Health there are a number of 
teaching: research and clinical Class I and· II non­
medical posts which carry M.Sc .. and higher quali .. 
fications. They are mostly . isolated and. are .. in 
varbus disciplines · which . are not interchangeable. 
Almost all these posts are filled by direct recruitm.~nt .. 
For some of these posts alternative qualifications have 
been prescribed i.e. these can be· held by medical 
officers belonging to the Central • Health Service or 
by persons possessing . non-medical _ qualifications 
in. one of the sciences like bio-chemistry, micro­
biology; pharmaGology, bacteriology ·etc. It is, 
therefore, not possible to form a viable cadre for these 
posts. The scales of pay admissible to the non­
medical teaching and, research staff are lower .than· 
those of the medical· officers holding the same types 
of posts. The Associations ·or non-medical teaching 

1 l ' ,, ,<, 



and research staff have represented against this dis­
parity. They have pointed out. that prior to the con­
stitution of the Central Health Service (CHS), the 
scales of pay of medical and non-medical teaching, 
research and scientific staff holding the same level 
of posts were identical, the only difference being that 
the medical staff ~ere entitled to the non-practising 
allowance. On the' formation of the Central Health 
Service, all the posts for which a basic medical . 
qualification· was necessary were included in that 
Service and allotted improved pay scales whereas 
there was no corresponding revision · of the pay 
scales of the non-medical staff. The Associations 
have asked for. restoration of the p~ty in pay scales 
which existed prior to the forma~o~ of CHS. · 

. 110. Th~ departmental witnesses have supported 
the demand of the Associations for uniform scales 
of pay for. the non-medical and medical teaching 
and research . staff. In. many . State · Governments· 
as also in · the autonomous teaching and research 
institutions like the All India Institute of Medical 
Sciences, New Delhi, the post-Graduate Institute 
of Medical Education & Research, Chandigarh and 
.the Indian Coimcil of Medical Research, there 
seems to be no differentiation in p~y scales between 
medical . and .non-medical categories. The only 
difference is in regard to non-practising allowance 
which is admissible to medical staff and not to others. 
We have considered this matter carefully.'. • The 
CHS officers ·are not always engaged in teaching 
or research work. Their duties are more · varied · 
and wide-ranging as they are also ·reqUired to hold 
clinical and. administrative posts. They are also 
tra~sferable. The non-medical' personnel, on the 
other. hand, more or less stay with the same institu­
tions . and · in . the same discipline throughout their 
career. We consider that non-medical teaching 
and research staff should,· in view of similarity of quali­
fications. and duties, compare themselves more app-· 
ropriately with ·the teaching and research scientists 
in the scientific establishments under the Government, 
with whom they have niore in common, than with the 
medical officers belonging to the CHS. Proceeding 
on this basis; we examine below the specific posts 
in the institutions under the Department of Health. 

· 111. The non-medical.teaching posts exist .mainly 
in the All India-Institute of Hygiene & Public Health· 
(AIIH & PH) Calcutta, Jawaharlal Institute of Post­
Graduate Medical Education & Research (JIPMER), 
Pondicherry and the Hospital for Mental Diseases, 
Ranchi. It would be seen from the table . below 
that there is a wide variation in the pay scales of po.sts 
at the corresponding levels in these establishments 
even though the qualifications and method of recruit­
ment are more or less similar. 

TABLE XXVI 

Designation Existing scale Name of Institution 

Rs. 

Professors 1300-1600 AIIH&PH,· Calcutta 
11.50-1600 do 
(Coordinating 
Officer) 
1100-1400 JIPMER, Pondicherry 

150 

Designation Existing scale Name of Institution 

Associate Professors . . 1100-1400 
675-1300 

AIIH&PH, Calcutta 
Hospital for Mental / 

· Diseases. Ranchi. 
Assistant Professors/ 
Readers 

Lecturer 

57.5-11.50 
.570-9.50 

'325-800 

530-6.50 

ATIH&PH, Calcutta 
JIPMER, .Pondi-
cherry- . 

Hospital for Mental 
Diseases, Ranchi. 

JIPMER/Safdarjang 
Hospital 

The qualifications prescribed for Professors are ge­
nerally post-graduate doctorate with 12 years' ex­
perience. For Associate Professors it is post-graduate 
degree preferably doctorate with 10 years' experience. 
The basic qualifications prescribed for Assistant 
Professors and Lecturers are a post-graduate degree 
with 4 to 7 years' experience for the former and 3 
years' experience for the latter. Keeping in view the 
qualifications and the considerations mentioned in 
·the preceding paragraph we recommend the following 
scales of'pay for these posts :-
~------------------------~---------------
D~signation 

Professors 

Associate Professors 
I 

Existing 
Scale 

Rs. 

1300-16001 
11.50-1600 >-
1100-1400J 

• 1100-1400) 
67.5-1300 

Assistant Professors/Readers 57.5-11.501 
570- 950J 

Lecturers ·• .530-6.50 

Proposed 
Scale 

Rs. 

1.500-2000 

1300-1700 

1050-1600 

700-1300 

112. The posts of Assistant Professors of · Psy­
chology and Psych~atry in the Hospital for Mental· 
Diseases are in the scale of Rs. 325-800. On the 
basis of the qualifications and niethod of recruitment 
prescribed for the posts and the existing pay scale, 
a scale higher than Rs. 700-1300 would not be justi-
fied. · 

· 11_3. In .the research institutes (National Institute 
of Communicable Diseases (NICD), National Mala­
ria Eradication Programme (NMEP), Central 
Research Institute, Kasauli (CRI) etc., the non­
medical Scientists and research staffs are in the 

_.following scales of pay :-

Designation 

Deputy Director 
Assistant Director 

Deputy Assistant Director 
Research Officer 

Existing 
Scale 

Rs. 

1300-1600 
700-12.50 
(700-.S0-1250/ 
700-40-11 00-
.S0/2-1250) 
400- 950 
350- 900 . 



114. In addition to the .above, there are various 
other scientific posts viz. Bio-Chemists, Bacteriologists, 
Pharmacologists, Chemists, Physicists, Pharmaceu­
tical Chemists, Pharmacognocists etc. Though there 
is lack of uniformity in qualifications for comparable 
posts in different establishments, broadly it can be 
stated that posts which require a Ph.D. degree and 
7 years' experience or M.Sc. with 10 years' experience 
are in the scale of Rs. 1300-1600. Pots requiring 
M.Sc. degree with 7 years' experience are--in the scales 
of Rs. 700-50-1250 or Rs. 700-40-1100-50/2-1250 
while posts for which minimum qualifications 
are M.Sc. with at least 3 -years'-experience are in the 
scale of Rs. 400-950. The Class II grade comprises 
posts requiring a post-graduate degree with I to 2 
years' experience. We_ consider th~t posts which 
require either a M.Sc. degree with 10 years' experi­
ence or Ph.D. with 7 years' experience should be 
placed in the scale of Rs. 1500-2000, those requiring 
M.Sc. plus 5-7 years' .experience should be placed 
in the scale of Rs. 1050-1600 and others for which· 
3 years' experience is necessary in addition to M.Sc. 
and_ which are filled by direct recruitment should be 
placed in .Junior Class I scale (Rs. 700-1300). The 
posts at present in the senior Class I scale of Rs. 
700-50-1250 should, however, get a higher start of 
Rs. I 100 in the senior Class I scale having regard to 
the higher rate of increment in the· existing scale. 
We accordingly recommend the following scales. of 
pay :- / 

Designation Existing Proposed 
Scale Scale 

Rs. Rs. 

Deputy Director 1300- 1500-
1600 2000 

Senior Scientific 1 Officer 

_Bio-chemist 

-do- 700-50- 1100-
1250 1600 

Bacteriologist 
-. 
Pharmacologist 
Pharmaceutical . ·-- ~ - -~ ·--

Chemist· 

-~-,_~ 

Assistant Director -l . _-
Entomologist - . _ 
Sanitary Chemistry ·. . 

(Biology) 1 · 
Bio-chemist l 700-40- l05v-

-do- I .1100-_ - 1600 
~. 50/2-

-do- . 

Pharmacologist 

DADG(Nutrition) 

1 - 1250 

j 
700-40-
1100-
50-

1250 

Name of the 
Institution 

NICD 

Indian Pharma-
copoeia La bora-
tory 

Central Drugs 
Laboratory 

Deptt. of Serol~ 
· gist and Chemi-
cal Examiner 

Central Drugs 
Laboratory 

-do.; 
.-.do.,. 

NICD, · "NMEP -
CRI 

NICD. 
Deptt. of Health 

(Secretariat) 

Willingdon Hos-
pital · 

DGHS 

Safdarjang Hospital 

DGHS 

DGHS 

151 

Designation Existing ·Proposed Name of the- '; 
Scale · Scale Institution . 

. Rs .. 
Chief Technical 

. Officer -

Rs •. 
700--• 

1150 
"1050--- 'Central ,Food 

1600 . Laboratoty 

Junior Clinical -425-950 
Bio-Chemist 

Factory. Manager: 1 
Senior Analyst ' 

, ~9SO 
Assistant Secretary) . 
- {IPC)/PFA • • .·. 

Assistant Ento• - 350---900 
mologist.,. ··· · 

Botanist•• · . · . , 350--800 

NICo;'_. .: 
Deptt., . of ·- Health 

(Secretariat) · 
· , r JIPMER · . -Bio-Chemist_.· •

1 
, ..... . 

1~or-Bio-Cbemist 37>--:~ 7~1300 Safdarjangf> ;', 
.... • Willingdon · 

· • • · Hospital . · · 
Jumor Technical** 350---900 

Officer . . 
Bacteriologist** . } 1 • 

400-900 
Pharmacologist•• · 
Assistant Research 350-680 j-
O~cer•• : 

Research Officer•• - 350---900 
Chemist** . . 350-800 
Junior Scientific 350---800 
' Officer** -· t ' 

CRI ' 
_,.l 

Medical Stores 
, '; . · _Organisation 

. - ·-dO:. . 

•f" l. • 

NICD. ·, 
': i ~ . . ,, ---d~-; 

. JIPMER 
· Indian Pharma­

.· copoeia ·. · Labo.;. 
ratory· 

~ . ~ ! ' ........ -. 

·•. ~..; . 
) . .. ! . 

. , 

~ I I j 

---·--'-----
*Indian Pharmacopoeia Committee/Pr~vention of Food 

Adulteration 

· · •• All these ':P~sts carry M.Sc. , ~s the · miniJn.um quali· 
fication with 3 years' experience and are filled direct. · · 

Designation · · , ' '' 'Existing. 
\ · Scale: 

Proposed · 
·scale ', 

Rs. · Rs. 

• • r 

Junior · Bio-chemist, AssoCiate Bio.;1 
chemist, · Technical Officer, 

. Junior Technical . Offi'7r, 
Associate Bactenolog1st, 
Associate Pharmacologist, 
Physicist, Assistant Physicist, 
Chemist, Senior Scientific 
Officer, Pharmacognocist, Asso. 
date Pharmacognocist, Asso-
ciate Pharmaceutical · Chemist, 
Research Officer J 

325-800-
350·800/ 

. 350-900 

Senior Research Officer • 530---710 

650-1200 
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115. i\;V e have recommended in the Chapter on 
Scientific Services (Chapter -15) a scheme of flexible 
complementing which envisages that able and deserving 
scientists are able to get personal promotions to senior 
scale, who would otherwise be held up for lack of 
vacancies. These recommendations should apply . 
mutatis mutandis fo the scientific posts under the De­
partment of He.altn also. We have also recommended 
that in cases where the field of work of a scientist" 
is so highly specialised that it does not admit of adop· 
tion of a graded· structure or creation of posts in the 
higher grades on a percentage basis, the scientists 
should be recruited to the junior scale and then pto- · 
rooted to an integrated senior and junior administra:­
tive grade (Rs. 1050-1800). This would also be 
applicable to the scientific posts in this Department. 
We would further recommend that in the case of 
Professors of non-medical subjects and Deputy Direc• 
tors in the .research institutes who have an outstand­
ing ·record to their credit, Goverment may consider 
their being placed in the. scale of Rs. ·1800-2250 on 
a personal basis on the lines of similar merit promotion : 
suggested. by us for the scientific services. ··.. . ;· 

1 
~ ' ,_ ~> ( 

~- Department of Family Planning : , 
xxV. General . · · . .. . . , . , 

it6. :rhls Department is-concerned 'with the for~· 
mutation .• ·and implementation of family planning 
programmes. It has two wings, namely the Secretariat 
Wing · which deals with the planning, .coordination 
and administration of family planning programmes, 
procurement ·and supply of stores and transport and 
release of grants to States and voluntary organisations; 
and theTechnical Wing which is responsible for the 
implementation of the family planning progliammes. 
The Department has six Regional Offices, ten Centt:al 
Family Planning Field Units, a Family Planning 
Traning and Research Centre and a Central Health 
Tr~sport Organisation~ 

i. 

XXVI. Department Proper 
117. We discuss belo~ the posts peculiar to the 

Department. ' . -

118. 'fhe. post ·of _Marketing. Executive (Rs. 
25 oq-~75 0) ts fille~ by _dtrect recrmtment, the quali­
:ficatto_n bemg-a Um~erstty degree _and 15 years' experi­
ence -~n ~ responstble managen~ capacity in the 
orgamsatwn of sales and marketing. The duties of 
this officer are to . organise commercial distribution 
and marketing of Condoms throughout the country. . 

f The scale recommended by us for the Joint Secretary 
to Governptent may be applied to this post. For 
the followmg posts under the Marketing· Executive 
we recommend the scales s~own against each :- ' 

Designation 

TABLExXvn 

. Number Existing 
Scale 

Proposed 
Scale 

• Rs.. -~ 

Liaison Officer . . 1 
System Development Plan- l 

ner r 
Sales Analyst • J 

3 
1 700--1250 1050--1600 

1 

. -

119. The Class I & II posts which are concerned 
with the publicity and propagation of the Family 
Planning Programmes and the scales of pay we consider 
appropriate in each case are shown below .-

. TABLE XXVlll 

Designation 

I' 

\ 

Chief. Media 

Controller. Mass Media 

Cheif Editor 

Programme Officer 

~mpaign Officer . 

Editors 

Ptlblication Officer . 
. Visualiser 

Art Executive 

Distribution Officer 

Production Mat¥lger 

Audio Visual Media Offi­
cer 

Assistant Media Officer 

Number Existing 
Scale 

Proposed 
Scale 

Rs. Rs. 

CLASS I POSTS , 

1 1300--1800 1500--2000 

l 1300-1600 1500-1800 

1 1100-1400} 
1300-1700 

1 1100-1400 

21 

:]'700--1~]: 1050--1600 

11 

11 
1050--1600 

1 _400-950 700-1300 

CLAss II PoST 

. Audience Analysis Officer . 
Photographic Officer 
Senior Artists 

Newsreel Cameraman • 

1 400-900 1 
1 400-800 ~ 650--1200 
4 400-800) 

2 590--800 840--1200 

The scales recommended for the above posts broadly· 
correspond to ~he ~cales suggested by us for similar 

.; posts tncluded tn t~e Ce?tral Information Service and 
1~ some of the media umts of the ministry oflnforma­
tlon and ~r?adcasting. Government should ex-

. pl?re the feastbility of filling these posts by drawing 
smt3:ble. personnel fr~m the Central Information 
Servtce and ot!:ter . Umts of Ministry of Information 
and Broadcasting tn preference to direct recruitment. 
We ~ee~ that such a course would/obviate the need for 
pr~vtdmg avenues of promotion, the absence of which 
rrugh~ lead to frustr~t!on and failure to. attract direct 
recrwts of the reqws1te calibre. 



120. There are a number of posts requiring statis­
tical qualifications and experience. · The details of 
these posts and the scales recommended by us are 
shown below :-

TABLE XXIX 

Designation 

Dircctor(Planning} • 
Research Officer (Evalu- · 

ation) 
Research Officer (post 

part urn) 
Analyst 

------' 
Number Existing 

Scale 
Proposed 
Scale 

Rs. Rs. 
1 1800-2000 2()00-2250 1} . 
1 4~950 700-1300 

2 \ .. 

We suggest that the Government should c~nsider 
encadring these posts in the appropriate grades of the 
Indian Statistical Service. · · · 

121. Then~ are 2 posts of Deputy Assistan.: Com-. 
missioner (Stores) and 1 post of Deputy Assistant 
Commissioner (Extension Education) in the General 
Duty Officer Grade I scale of the CHS (Rs. 450-1250}. 
While the former posts are directly recruited from.·· 
among persons with stores experience, or filled. by 

· deputation of persons from Medical Stores Organisa­
tion, recruitment rules have not yet been finalised for 
the latter post. As these are non-medical posts, we 
suggest that these posts may be allotted either Class l_ 
junior scale of Class I sen\or scale depending on the 
nature of duties and. responsibilities and recruitment 
qualifications. 
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122. There is only one post of non-medical Assis­
tant Commissioner viz. in the scale of Rs. 1300-1600. 
Its duties_ are promotion and coordination of .family 
planning programmes. We .recommend the scale .. 
of Rs. 1500-1800 for this post. 

. / . . ; 

123. There are posts of Accounts Officer- in the 
scale ·of Rs. 400-1250, 400-950 and 350-650 which are 
filled by deputation. Since we have not recommended 
an integrated scale for the Class I non-technical ser­
vices, posts in the scale of Rs. 400-1250 should be 
allotted the corresponding junior or senior scales. 
For the posts of Assistant Accounts Officer in the scales 
of Rs. 400-950 and 350-650 we recommend the scales 
of Rs. 700-1300 and Rs .. 650-960 respectively. 

124. The post of D~puty Nursing Adviser is 
in the odd scale of Rs. 600-40-1000. There is direct 
recruitment to this post,, the minimum qualification 
being post-graduate degree or diploma in Nursing 
plus three years' experience as Matron or Nursing 
Supervisor. Having regard to the-source of recruit­
ment, qualifications, duties and the pay scales recom­
mended by us for comparable posts in the. College 
of Nursing and in the DGHS we think that a higher 
scale than Rs. 700-1300, i.e. the same as for Matrons­
in-Charge, would not be justified. In case the Govern­
ment decide to upgrade the qualifications and experi­
ence required for this post to B.Sc. (Nursing) and 7 

years'· experience or M.S~ ·(Nmsing)and s·yea_;.~'ex­
perience, then a:· corresponding improvement · in 'the 
pay scale to Rs. 1050-1600 would be reasonable~.:_:. 

. ·." . . ·: . ; . . . ) . ,·.J i .• .'·J .. 

125. The posts of Health Educator lRs~ 40~900) 
and Assistant , Statistician . (Rs.; . 350-800) ·-should . be 
brought on to s~ndard Class II scale (Rs. 650-1200) 
.recommended .. by us ..... In fact the. post of~Assistant 
Statistician may preferably be. included in ·Grade IV 
of. Indian Statistical Serv .ice., . ; ; , .. · : . ;; .. , ·). t , , c;: 

' . ' ' ·." . ( ' ! t '; . ; : ' ':. ' '" \ '· •·: ( f 
· · 126. There are ·two posts .of .Sen~~r. Coders;JRS. 
270-485) aild)5 posts of P>ders (Rs. 210-425). All 
these . posts· are ·filled,· from amongst . University' G~a­
duates with one pr two years' experience 'of audience 
analysis' and, readership studies. ·Their': main duties 
are to assist ·. in ·.including . names. ·of; prospective. 
recipients of family 'planning publications from de­
signated audience groups. We do not see the need 
for direct recruitment to. both the grades. : For these 
·posts we recommend the Sca.les of Rs. 470:-750 arid Rs. 
· 425-709 · r~spectively._" j · · ·_-i 1 ; • ·· .... 

. ' ~ . -' • t .. .._,. ~'I ~ ~ \ -..~ ~ f • • 

XXVII,: ~ubordinafe _Offices.: ,"' , .:-. )lo· ..• ,.. • • , 

·. 127$, The .. Central Health, Transport Organisation 
(CHTO) is responsible for providing adequate main­
tenance and repair facilitieB: for the automobiles used 
up.der the various. :health and family .. planning· pro­
grammes. · It has the following Class I posts :-

·: ' : -~ "1 ' -~ :· ~ ~ .: ! ~ ..... ·: ,·,_·-~--:/ .\:.~= f 
TABLE XXX. . ; 'J' !_·. !', ·: l .·:;;.'; '. '. 11 \.• • 

... "'\ ) ~ . ~ ' 

Designation . · Number Scale; ~ ... ·: Qrialificati'ons indr 

; ,_ 

Controller of Trans­
port· 

· method.- of' recruit­
ment. · .l ~. ! 

.· ,._,; ~~: .)· . } . •. :! '1· 

· .; l 1300-1800 .Direct ·' recn1it~ 
: , l ; · . · • , . , , ;_. , i ' ~ent. .: Engineer 

, · , · . mg . degree . plus 
; '' .. ' · '' " ' 10 , 'years' ex-

Deputy Controller · 
of Transport 

: 1 ~ : ' ; . perie'nce ' ·. · · · ·' 1 

<' · 1 '· 7o0:.:.1250 Direct ·re~r~t~e~t. 

Director (Transport). 

Deputy Director 
(Regional) 

Assistant Director· 
(Training) 

Assistant Director 
(Material Man­
agement) 

Traini~g Officer • 

Assistant Training 
Officer 

Engineering deg- . 
ree plus S years' 

. experience. 

1 1300~1600. Tr~nsfer/Deputa-. 
· tion; · 12, years' 

experience. '• · 1 

6 1100-1400 . Rules) not finalised 
Direct recruit­
ment, Engineer­

. ing degree plus 
.. 12 years• experi- . 

-......, ence. 

1 700-1250 

'1 700-1250 

2 40~950 

·By · promotion ~f 
Assistant Train-
ing Officers. . 

' .. · . I ; . , I· 

Direct recruitment. 
. ·Engineering deg­

ree plus 5 years' 
experience. 

Transfer/Deputa- , 
·t,i?D· ' . ' 

Direct recruitmeht. 
Engineering deg­

. ree . plus 2 yeaiS' 
experience · . 
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128. The Controller of Transport has to maintaitf~-. 
liaison with the international agenci~s, process 
agreements with them for the supply of vehicles 
and their spare parts, formulate the pattern of assis­
tance to be provided to State Governments and admi­
n:iinster, control and develop the CHTO. He has 
to ensure compliance with the conditions prescribed 
in the agreements' with the international agencies to 
the extent of tlie Central Government's responsibi­
lity. He is assisted by a D~puty Controller. The 

· Director of the CHTO is the technical and adminis­
trative head· of the Organisation. He has to' keep· 
liaison with the Vehicle advisers of UNICEF, USAID, 
etc., and also act as the technical adviser to the D.!part­
ment of Family Planning. The D~puty Directors 
assist in the development of the State Health Trans-
.port Organisations in various . regions.. · 

129. It has been represented that this organisa- · 
tion has encountered recruitment and retention diffi­
culties and that these posts have often had to be- filled 
on an ad hoc basis and in some cases by relaxation 
of the prescribed qualifications. The Secretary of the 
Department has suggested an improvement in the 
scales of pay of all the posts of and above the level 
of senior scale Class I requiring at least five years' 
experience, in addition to an , ~ngineering degree~~ . 

· 130. We feel that the existing pay scales are fairly 
adequate and compare favourably with the pay scales 
in the State · Government · Transport Undertakings. 
It has to be borne in mind that the Central Health 
~r~port O~ganisation has no direct respoll­
stbihty for mamtenance of the transport fleet, which is 
the primary concern of the State Governments~ Part 
of the difficulty of the CHTO seems to stem ·from · 

• the fact that there is direct recruitment at practically 
every level and it does- not provide adequately for 

· career planning with proper ptomotional avenues. 
Based on the considerations set out above~ we recom .. 
mend the following scales of pay :-. · 

Designation ' Existing 
Scale 

Rs. 

Controller of Transport • 1300--1800 
/ 

Deputy Controller of Trans- 700--1250 · 
port · ' 

Director (fransport) • 1300--1600 

Deputy Director (Regional) 1100--1400 

Assistant Director (frain- l · · 
ing · · 

Assistant Director (Material 700--1250 
Management) I 

Training Officer • J 

Assistant Training Officet . 400--950 

3M of F/73-10 

Proposed 
Scale 

Rs. 

1800..:...2000 

1050--1600 

1500--1800 

1300-1700 

1050-1600 

700-1300 
--------

131. The table below shows other Class I and 11 
posts along with the scales proposed by us:-

T.uuXXXl 

Designation Existing Num· Qualifications Proposed 
Scale ber and method of Scale 

Rs. 

Stores Officer 400--950 · ' 

Senior Health 700--1250 
Educator 

Health Edu- 400-900 
cators 

Administrative 350--900 
Officer 

Social Worker 325-15· 
Instructor 475-20-

575 

recruitment 

Rs. 

1 Direct recruit- 700-1300 
ment. Degree 
with .s years' 
expencenc~ 

1 By promotion 1050-1600 
from Health 
Educator 

17 SO% direct .650-1200 
· recruitment. 
Degree with 
S years' ex-
perience. 50% 
promotion 
from Social 
Worker /Health 
Educator · · 
(Rs. 210-425) 

1 By transfer 650-1200 
on deputa-
tion from 
Assistants 
Grade ofthc 
Central Se-
cretariat Ser-
vice. 

5 Direct recruit- 550-900 
ment. Deg-
ree with 5 
years• exper-
ience. 

132. Of the Class. III pbsts mention need be made 
of the following posts only. The suggested new pay 
scales have been shown along-side each :-

Designation 

1 

Workshop 
Foreman 

TABLE XXXII 

Existing 
Scale 

2 

Rs. 

335-485 

Num- Qualifications 
ber and method of 

recruitment 

3 4 

1 Direct recruit-
ment. Engi-
neering dip-
lorna or 
degree with 
4 yeats' ex-
perience in 
automobile 
repair 

Proposed 
Scale 

5 

Rs. 

550-750 



. 1 

Training 
Instructor 

Trainin: 
Instructor 

2 

Rs. 

335-485 

350-20-
450-25-
475 . 

Master Mech- 210--425 
anic/Electri-
cian 

Health 
Educatot 

210-425 

3 

2 1 

l 
I j 

4 

20 

Direct rcauit-
ment. Dip-
lama with 4 
years' cxper-
iencc or deg-
rcc with 2 
~s· ex-
pcncncc. 

Matric with 
I.T.L• Certi-
ficatc and 
7 years' ex-
pcriencc. 

Direct recruit-
ment. Deg-
ree with 2 
years' ex-
pcricncc. 

5 

Rs. 

SS0-150 

425--700 

425--700 

155. 

1 2 

Rs. 
Mechanic 205-240 

" (Automo-
bile 
Workshop) 

Auto Elec- 205-:-280 
trician 

Cardex ,- 150---240 
AssiStant 

Mechanic 12>--155 
(Film Pro-
jcct~r) 

4 Direct recruit~ 1 
ment. ·Midd-
le pass with -
I.T.I. • train­
ing and 4 
vears' ex-
-Perience. 

1 Direc~ . recruit­
ment.- Mattie 
with I.T.I.•. 
Certificate 
and 5 year§c' 
experience .. · ' 

2. Direct recrUit:.. 330-.-4so' 
ment. 

16 Direct- recrUit-" _J 260--400 
· ment. Mattie-;· - · 
· with - expcri• 
encc of sound : .. c •• ·~, •• ~f~,' 
film pro-- :'·,. :: .-,:--

,'jcctor .,-

-· •Industrial Training Institute •. 
_ .. 



CHAPTER29 

l\llNISTRY OF HOME AFFAIRS 

I. General . 
The -Ministry of Home Affairs deals with the ad­

ministration of. Union territories internal security, 
law and order and the Central police forces; Centre­
State and inter-State relationships and official lan­
guage. It has a number of attached and subordinate 
offices or organisations like the . .Intelligence Burea~ 
(IB), ·the Centrai_Reserve· Police (CRP), the Bor~er 
S~cucity Force (B~~), t~e ~eg!strar ~eneral of I~dta, 
and the three .trammg mstJtuttOns, vzz., the National 
Police Academy; the National Fire S~rvice College 
and the· National Civil Defence College. The work 
relating to service. matters was transferred to the.De-

~ partment of Personnel· (Cabi~et Secretariat) in · 
1970. . ; ' .. ': .. 

2. There were 1 ,66, 725 posts under the Ministry 
of Home Affairs as on the lst January, 1971, the dis­
tribution of these posts in the different classes and pay 

. scales being as follows : - · 

. TABLE I~ 

No. ofposts No. of 
.; scales 

---
Oassl . '2,383 29 
.Oassil 981 21 
Oassm· . 1,48,727 54 
OassiV 14,634 7 

Total 1,66,725 111 

The largest category of posts under the Ministry of 
Home Affairs pertains to posts held by the non-gazet­
ted police personnel up to the rank of Inspector of 
Police and we have dealt with this category in a sepa­
rate section of this chapter. Wherever we have co­
vered the police posts in this chapter, we have also 
dealt with the police posts in the Central Bureau of 
Investigation (CBI) even though it is no longer under 
the Ministry of Home Affairs. 

ll. Class I and Class ll Posts 

3. Most of the posts in Class I and Class II under 
the Ministry of Home Affairs are held by the members 
of the Secretariat Serv-ices and, on tenure/deputation 
terms, by members of other organised services. The 
remaining posts are also mostly borne on standard 
pay scales and generally these shou'ld be given the 
corresponding standard revised scales recommended 
by us. We discuss only those posts in Class I and 
Class II for which we consider that specific recommen­
dations should be made. 
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·. 4. ·The pay scale prescribed for the senior-most 
posts under the Central Government held by the po­
lice officers are as . under : 

Post 

Director, IB 
Director, CBI 
Director General · BSF} 

. Director Gene~al,: . CRP 
Director, National Police Academy 

Pay scale for Pay scale 
IP officers for IPS 

officers 

(Rs.) (Rs.) 
3500 3000 

,3250 3000 

3250 

2500-125-3000 

5. The above police posts have been held so far 
only by the IP and IPS officers.· These posts can 
thus be taken as top posts to which IPS officers can 

. reasonably aspire. We find that the post of Director, 
Intelligence Bureau, was earlier rated higher than the 
other posts, but recently in the pay scale prescribed 
for this post when held by an _IPS officer, the old 
differential has been eliminated. We discussed this 
matter with the Home Secretary and he was of the 

·view that the post of Director,- Intelligence Bureau 
should carry a higher salary of Rs. 3250 as compared 
toRs. 3000 fc;>r others. We feel that the work content 
of all these police posts has increased considerably 
in complexity and that some upgradation would be 
justified. We also feel that the long standing diffe­
rential in favour of the post of Director, Intelligence 
Bureau which has been eliminated only recently 
should 'be restored. We, therefore, recommend that 
the fixed pay of Rs. 3250 should be attached to the posts 
of the Director, Central Bureau of Investigation and 
the Directors-General of the Border Security Force 
and the Central Reserve Police. For the post of 
Director, Intelligence Bureau we recommend the 
fixed pay of Rs. 3500 per month. The pay of the 
post of Director, National Police Academy should 
be regulated in the same way as the post of Inspector­
General of Police, in-charge of the State police, 
i.e., the post should carry the scale of Rs. 2500-2750 
with a special allowance of Rs. 250 p.m. 

6. There are 13 posts under the Ministry which 
are held by police-officers on the scale of Rs. 2500-
.125/2-2750, which is the scale prescribed for IPS 
. officers holding the posts of IG of Police. For these 
posts, almost all of which are held by IP or IPS 
officers, the present equation in pay scales should 
continue. For the post of IG of Police in-charge 
of the State police we have recommended,a special 
allowance of Rs. 250 p.m. We would like to clarify 
that this allowance should not be admissible to officers 
of the rank of Inspector-General in the Central 



Government, except the· Director, National Police 
Academy. Below this level, the posts: of Deputy 
Director or Deputy Inspector-General (DIG) in the 
Central police organisations carry the scale of 
Rs. 1600-100-2000 which is the scale prescribed for IPS 
officers holding the post of DIG. In certain organisa­
tions, these posts are still continuing on the. scale of 
Rs. 1600-I 00-1800 when held by non-IPS police-officers. 
We recommend that all these posts should be in the 
same scale as the one recommended by us for the 
officers of the Indian Police Service holding the posts . 
of DIG, viz., Rs. 2000-2250. '

1
! · · , ( 

1 
. 

7. Posts held by police officers below the rank of 
DIG are those of Assistant Directors· in the Head­
quarters or the police organisations and Commandant 
etc. of battalions .. These posts are filled · by IPS 
officers and Army officers on deputation terms and 
also by the promotion of departmental officers. For 
deputationists and re-employed Army officers, . the 
pay is· regulated under special provisions. Here we 
need to consider only the pay scales prescribed for 
these· posts when held by the local promotees. · At 
present, these are segments of the standard scale ·of 
Rs. 700-40-1100-50/2-1250, a higher start being given 
owing to the consideration that the l6cal promotees 
do not get special pay at the rate it is allowed to IPS 
officers and Army officers holding these posts on depu-; 
tation terms. We find that the scales: prescribed for 
posts at this level vary considerably between ·one 
police organisation and another; A scale commonly 
found in all the police organisations is Rs. 820-40. 
1100-50/2-1250, on which are placed such posts as 

. Joint Assistant Director in the IB, Principal, Central 
Detection Training · School and, Director, Central . 
Finger-print Bureau; Assistant IG of Police· and 
Superintendent of Police in the CBI, Assistant· Com­
mandant, Adjutant Basic Training Centre; and· I oint 
Assistant Director (Wireless) in the ITBP; Assistari.t 
Commandant, Joint Assistant Director and r Vice;; 
Principals of Training Centres in the CRP and Joint 
Assistant Director, Deputy Commandant of Batta• 
lion, Adjutant, Training Centre/BSF Academy in the 
BSF. Posts above this level in the CRH ·e.g., Com.: 
mandant of Battalion, Assistant Director in Head­
quarters,' and Principals of Training Centres carry the 
same scale with a special pay of Rs. IOQ., In the IB 
and CBI, the higher posts · of Assistant . Directors 
carry the scale of Rs. 900-40~ 1100-50/2-1250 without 
any special pay. In the :asP, some posts like Com"' 
mandants of Battalions/Training Centres, etc. carry 
the scale of Rs. 820-1250 with a special pay of 
Rs. 100 while certain others like the Assistant Directors 
Commandants of the Central Police Stores and th; 
BSF Signal Regiment etc. carry the scale of Rs. 900-
40-1100-50/2-1250 without special pay. Other posts 
at this level which are on odd scales of pay are in 
the IB, viz., Vice-Principal, Central Detective Training 
School (Rs. 740-40-11 00-50/2-1250) and Government 
Examiner of Questioned Documents (Rs. 700-40-
1100-50-1300). . 

8. We feel that the existing position with· regard 
to the scales prescribed for the local promotees 
holding the posts of Assistant Directors, Com­
mandants, heads of training institutions, etc. in the 
police organisations is not satisfactory. In many 
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cases,· giving the segment, ~ith ·:a higher $tart, of·a 
prescribed standard .scale confers no rea~ benefit ripon.· 
the promotees~ In our viewf the . existing. position 
can be rationalised and. made uniform in all these 
organisations by ~prescribing the sa.me scale of pay 

· for all these posts with the provision o( special pay 
for posts at the level of Assistant Director, Com':' 
mandant etc. which today carry the scale of Rs. 900--,. . 
1250 or the scale of Rs. 820-1250 with a special pay 
of Rs. 100. This arrangement will ensure increase 
in pay on the .a~sump~ion of, higher--responsibilities 
by. these officers.,: :We.,. therefore, recommend that all 
these 'police posts .which '.are today 'on'; the' seal~. of 
Rs~' 900-40-1100-50/2-1250, · .or, .on -~the ·scale ~of 
Rs~ 820-40-1100-50/7·1250 with a s~dal pay of Rs:Ioo 
should· be given the- scale of Rs.110<h-1600 W1th ·.a 
special pay., of Rs; 100 per month and the reniainirig 
posts on th7 seal~ -<?f ~s~ 820-40-J IOO-Sq(2~12~0J' ,!h~ 
posts. of . Vtce-Pnnctpal, . Central Detective~... Trrumng . 
School on the scale o~ Rs. ,'740-40-11 00-50/Z:.1250 flttd .. 
of Government Examtner. of Questioned .·Documents 

. on the scale of Rs. 700-40-1100-50-1300 should ·be 
given the scale of Rs. 1100--:-1600. These recom-:. 

. m~ndations do~ ~ot c.ove~'.the :posts· of ,'Assistan~· 
Duectors · (Admtmstratton) · on the scale' pf Rs. 9~ . 
40-1100-50/2-1250 which are filled' by the ·promotion 
of Administrative· Officers ~(Rs: 700---1250) and Sec~: 

. tion Officers (Rs. 35~900); for which we· reconu:riend 
the. scale· of Rs. ~ 1200---1600: u : · · · · · · i · ' • ' :. .1 

:•. , > I .,~· .,~-~. ··:·:.:.::··~\·,l=:,f'1 .. '1 :''l '• :,';l. ~·.:; 
9. We find that a numbe: of p<;>sts of Commandant; · 

peputy1 ~Il!IDa~da~t, ~sststant Dir~ctor, and:posts. 
tn the tratmng mstttutto?s -at . !hese :levels carry; a 
compensatory allowance -In a<:fdttjoJ1;·tG. special payJ · 
Police-officers . holding . the -posts_ :at. :the: : le:vel of · · 
Gommandant or Assistant Director~ are entitled:;to a · 
co~~ensatory, all?wance pf Rs, ) 100 .. per~, mont~; in· 
addttton. t~ spect~l. pay. -A! ~the .. level J oft Deputy · 
Commandant,- Adjutant Trammg .. Centre,·· Assistant · 
Commandant ~r Joinf AssistantDiz:ector, a. compen.., 
sa tory allowance 'of Rs. 50 is admissible· in ·addition·' 
in ·some. cases, . to, special pay. We are not fully 
co.nvinced ofthe rationale. for granting compensatory 
allowance on these posts· and suggest th~t this m~ttet:, . 
sho~l4 be revie~~d · by1 the : Gove.rnment · ~n the; light 
of Circumstances relevan! , to each po~ ; . , _. ,,. . d 1 

( ~·, : .- 1.;; ~ ~~~~.:tff't~~···~ .• :-~.-1cf 1 ; 
. . . l :. . ' . . .. . . . '. .. .• 

' ;JO •. At the·'next level b~low, posts' pf.Assiskni 
Colllil?-andant, ·Company ·.Commander~ . : Deputy 
Superintendent of Po bee, Adjutant of BattalJOns and· 
Deputy ·Assistant Director in the ITBP; · BSF and · 
CRP carry the odd Clas$ I scale of Rs. 325-25-600-1 

• 

35-670-EB-35-950 . wit~· a·· special· pay . of Rs: 
1 
150 

this scale is also prescribed for the 18 posts of Assistant 
Principal in the Training Colleges· of the CRP, .but 
with a special pay of Rs. I QO~ These pos'ts · are. filled · 
in several ways, viz., by deputation of officers of'the: 
Army, · ~f the IPS, and. the Sta!e . Police ServicJ,-· by 
prom~t10n of. Insp~cto~s of ~ohce as also by direct 
recrwtment .For dtrect recrUitment at least ~ 'second 
class degree is required, but in the ITBP; a candidate 
with a third class degree· can also appear provided 
he has the NCC 'B' or •C' Certificate or is an 'outstand­
ing 3;thlete. Ther~ ~oes not seem to be. adequate 'justi-: 
fi.catton for provtdmg such a low start to a' Class I 
scale and then adding a· substantial amount by way. 



of special pay. We feel that a more rational arrange· 
ment would be to place these posts on the standa!d 
Oass I scale of Rs. 7()()-1300 without any spec1al 
pay, but the existing ~rsonnel ~h<?uld be fixed ~n 
revised scales of pay takmg the ex1stmg rate of spectal . 
pay being drawn by them into acco~~' except for 
the deputationists for whom the extstmg rates of 
special pay may continue and we recommend 
accordingly. 

11. The scale of Rs. 325-950 h_as ~so been 
prescribed for the post .of Commumcatton Officer 
and D.!puty Commandant iri the Mobi.le <;ivil Emer· 
gency Force •. For the P?St o~ Co!)lmumca_t10n Officer, 
the qualification prescnbed ss a· degree m Teleco~­
munication· Engineering or a Master's degree m 
Physics with specialisatio.n in wireless and. the· post 
of D!puty ·Cominandant 1s filled by promotion or by 
deputation. We feel that both these posts sh~uld 
also be placed on the standard : Class .. I scale of 
Ra. 700-1300. 

· 12.' The posts of D!J>Uty: Central · IntetHge~ce 
Officer in the· IB (and ITBP) ap.d posts of D~puty 
Superintendent- of Police in the CBI carry the Class II 
scale of Rs. 400-25-500-30-830-35-900. These posts are 
filled by direct recruitment, ,by promotion of Assistant 
Central Intelligence Officers (Grade I)/Inspectors ·and 
by transfer on deputation. Officers holding . these 
posts on deputation are entitled to. the special pay 
of Rs. 100 per month plus a deputatton allowance of 
Rs. 125 ~r month~ The Dire~tor; IB and Director~ 
CBI have; both' recommended enhancement in the · 
rates of special pay and deputation allowance.Director, 
IB has also ·suggested that special ·pay allowed to 
the deputationist~, should also be· given. to the ·non.;. 
deputationist departmental ·officers. D1rector; CBI · 
has said that the .exi!!ting amount of special pay should 
be takeri into· account· while prescribing revised scales 

158 

· of pay for the. direct recruits and . the promotees. 
Both have justified 'their proposals on the ground 
that they are. experiencing difficulties in recruiting 
persons of the right calibre and in getting suitable 
persons from the States on dej)utation. We recom­
mend that. persons directly recruited or promoted to 
the posts of D.!puty · Central Intelligence Officer in 
the IB (and ITBP) and to the posts of D.!puty Superin­
tendent of Police in the CBI should be remunerated 
on the standard Class II sca.le of Rs. 650-1200 but 
with a higher start of Rs. 680. We do not recommend 
any increase in the rate of special pay in the case of · 
deputationists, but the amount of deputation allow­
ance admissible to them should be increased from 
Rs. 125 to Rs. ~SO per month. 

f 

13. There is one post· of Pilot in the Border 
Security Force carrying the scale of Rs. 1200-60..15()().. 
100-1800 plus special pay of Rs. 300 per month. 
The post is filled by deputation of IAF officers. In . 
keeping with our recommendation made for Pilots 
under the D.!partment of. Agriculture and Civil 
Aviation, we recommend that this post should carry 
the scale of Rs. 1800--2000 without any special pay, 
but an allowance equal to the amount of flying bounty 
admissible to Pilots/Navigators in the lAP should be 
payable to the incumbent of this post. 

. 14. In the National Police Academy, the post of 
Assistant Director (Judicial) is filled by an officer 
one of the State Judicial Services on deputation terms. 

· This post is on the scale of Rs. 11 00-SQ-1300-60-1600, 
which is also the scale of the Grade III of the Central 
Legal Service. We recommend for this post the scale 
suggested by us for Grade III of the Central Legal 
Service. 

15. In the National Fire Service College and 
the National Civil Defence College, the posts of Depu­
ty Director are on the scale of Rs. 700-40-1100-S0/2-
1150. In the case of the former,. this post is normally 
to be filled by promotion of an Assistant Director 
(Rs. 590-900) and for direct recruitment, the quali­
fication prescribed is a degree with 7 years' experience 
and Associate Membership of the Institute of Fire 

. Engineers (London) or equivalent qualification. In 
the National Civil Defence College, the post is 
normally to be filled by promotion of Assistant 
Directors (Rs. 620-900) and in case of direct recruit­
ment, the qualification prescribed is a degree with 
S years' experience in a Civil Defence Organisation. 
We recommend for these posts the scale of 
R~. 1050-1600. 

16. The post of Commandant, Mobile Civil 
Emergency Force, is on the odd scale of Rs. 1000-
S0/2-1300. This post is filled by transfer/deputation. 
We recommend that this post should be given the 
senior scale of the IPS, viz., Rs. 1100-1600. 

17. In the Bureau of Police Research and Develop-­
ment~ the pqst of Officer on Special Duty has been 
given the scale of Rs. 900-40-1100-50-2/1250. The 
post_ is to be filled by bringing on deputation an 
officer having special qualifications in ballistics 
although the recruitment rules are still to be finalised. 
Since the Bureau of Police Research and Development 
is a part of the Secretariat of the Home Ministry, we 
would suggest the same scale for this post as recom­
mended by us for the post of Under Secretary when 
held by a CSS officer, viz., Rs. 1200-1600. 

18. Some of the Class II posts under the Ministry 
of Home Affairs are on odd scales of pay. One post 
of Additional PS to Minister in on the scale of 
Rs. 70040-900 which is a class II post although the rates 
of increment conform to the rates prescribed in the 
Class I senior scale. We feel that it would be adequate 
to place this post in the upper segment of the standard 
Oass II scale, viz.~ Rs. 840-1200 and we recommend 
accordingly. Other Class II posts which require 
our specific recommendations are as follows : · 

Post· 

Assistant Director . 

Deputy Assistant Director 

Scale in the Scale in the 
National Civil · National Fire · 
Defence College Service College 

(Rs.) 

• 620.30-830-35-
900 (3 posts) 

350.25-575 
(1 post) 

(Rs.) 

590.30-830.35-
900 (2 posts) 

350.25·500-30. 
590-EB-30.800 



At the level of Assistant Director, the qualification 
prescribed for direct recruitment is a degree with 
experience ranging from 2 years to ~ year~ at?-d a 
certificate of training from a professional mstttute. 
All the three posts of Assistant Direct?r in the N~tional 
Civil Defence College are filled by dtrect recruttment, 
but in the National Fire Service College, one of the 
two posts is filled by promotion from a~on~ Deputy 
Assistant Directors. In both the orgamsattons, the 
post of O.!puty Ass!stant Directo~ is fille~ by _dire~t 
recruitment for whtch the essenttal quahficatton ts 
matriculation with graduateship or Associate Member­
ship of the Institution of Fire Engineers, Lond~n, or 
equivalent. We feel that the posts of Deputy Asststant 
Directors in both these organisations should 
carry the same scale, which should . be the lower 
segment of the Class II standard scale recommended 
by us, viz., Rs. 650-960. As for the posts of Assistant 
Directors in these two organisations, we recommend 
the upper segment of the standard Class· II scale, 
viz., Rs. 840-1200. 

19. Four posts of Instructors in various subjects 
at the National Police Academy are on the scale of 
Rs. 375-25-500-30-590-EB-30-800-30-830-35-900. These 
posts are filled by transfer on deputation of officers 
of the rank of Deputy Superintendents of Police of 
the State Police Organisations. We recommend for 
these posts the standard class II scale of Rs. 650-
1200. . 

20. Two posts of Stenographers (English) and 
2 posts of Stenographers (Hindi) in the Secretariat 
proper are not borne on the cadre of the Central 
Secretariat Stenographers' Service and are on the 
scale of Rs. 350-25-575. These Stenographers are 
qualified to take down verbatim record of proceed­
ings, but their services are also utilised as Senior 
Personal Assistants to senior officers. We recommend 
for these posts the scale of Rs. 650-960 (lower segment 
of class II). The same ·scale should be given to the 
post of Assistant Technical Officet (scale Rs. 350-25-
575) in the Directorate General of Civil Defence 
which is filled by selection through the UPSC from 
among Assistants of CSS or officers in State Govern-

. ments holding equivalent posts, who possess a certi­
\ ficate in ·Civil Defence General/Local/Special 

Instructor's Course in addition to a Univer~ity degree. 

21. In the I.T.B.P. 6 posts of Senior Platoon 
Commander and 18 posts of Platoon Commander 
on the scale of Rs. 355-575 were given class II gazet­
ted status. Though recruitment rules for these posts 
have not been finalised, these posts are filled from 
among Subedars and Subedar Majors by promotion. 
For the post of Subedar and Subedar Major which 
are not gazetted, we have recommended the scale of 
Rs.550-900. For the posts of Senior Platoon Com­
mander and Platoon Commander, we recommend the 
scale of Rs. 650-960 as proposed by the Inspector 
General, I.T.B.P. 

22. In the Bureau of Police Research and Develop­
ment, one post of Inspector is on the scale of 
Rs. 325-15-475-EB-20-575. The post is filled by taking 
an officer on deputation and we recommend the same 
scale as suggested(by us for the Inspectors in the civil 
police, viz. Rs. 550-900. 
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m.' Oasa ill and Oa&& IV Posts 

23. Most of the· Class III posts in the MinistrY 
are borne on standard scales like · Rs. 210-425~ 
Rs. 210-380, Rs. 150-300 and Rs . .110-180. For posts 
borne on these scales, it would generally be sufficient 
to place them . in the standar~ scales .. recommended 
by us in replacement. We ·discuss below- the posts 
borne on odd,scales of pay and posts f?r which speci-
fic recommendations are necessary. · · · 

24. In the Directorate of Coordination~ (Police · 
Wireless), there are a number . of posts involving 
cipher work. : The· existing position is as follows: 

Cipher Assistant (14 posts) Rs.-250-10-290-15-530 · 
Cipher . · Supervisor/, Instructor . (9 .·: · posts) ' 
Rs.-210-10-290-15· .380. · 

·. _-... '+. 

The grades. for the staff doing cipher' work In ·the 
Directorate of-· Coordination (Police Wireless) are 
different · from the! grades ·in vogue: in' the Ministry 
of Defence and Ministry ·of External Affairs, where 
the integrated scale of Rs. (200-250-10-290-15-530 
is in vogue. For the Jatter,· we have· suggested the 
scale recommended by us for the CSS Assistant 'with 
a provision for three advance increments- on satis­
factory completion of the period of probation after 
induction into the cipher cadre. . In our view, the same 
approach should be followed in the case of'posts of 
Cipher Assistant and Cipher Supervisor/Instructor 
in the Directorate of Coordination (Police Wrreless). 
We, therefore, recommend that both. these categories 
of posts should be placed on the scale of Rs. 425-800~ 
Since there is provision also for direct recruitment ,to 
the posts of Cipher Assistant from among . per~ons 
holding a degree . and having ·previous experience hi 
cryptographic work, it might· be necessary to start 
'these direct recruits at a higher stage in the scale re-
commended by us. We· suggest that in case the pro­
vision of direct recruitment as at present is continued, · 
those directly recruited should be given three advance 
increments. A similar approach should also be 
followed with reagrd to the posts of Communication 
Assistant which are today on the scale of Rs. 250-530. 
For Cipher Operators, we recommend the scale of 
Rs. 380-640. · -

25. A number of police posts exist in the Mobile 
Civil Emergency Force on pay scales which are iden­
tical to the scales prescribed in the BSF and CRP "'. 
The position as on 1st Jaunary, 1971 was as follows:· 

Designation of post 

Subedar 
Naib Subedar 
Havildar 
Naik 
Constables 

: ..... 
No. of Scale of pay _ · 
. posts (Rs.) 

6 250-10-290-15-470 
11 168-8-256 
32 100-3-130 
34 85-2-95-3-110 " 
150 75-1-85-2-95 

We find that the method of recruitment· and · quali­
fication prescribed for the above posts are comparable 
to the posts at corresponding levels in the BSF and 
CRP. We recommend, therefore, that the above 
posts may be given the same scales as we have recom­
mended for similar posts in the BSF and CRP. 



26. In the National Police Academy, certain Class 
III posts held by police officers on transfer/deputation 
carry the scales prescribed for corresponding posts in 
the Delhi Police. The position with regard to these 
posts as on 1st Jan,.uary, .1971 was: as follows : 

Designation' of p~sts \ . l. . No. of. S~le " of pay 
. i · ~- · · p~sts : 

(Rs.) 
· Drill Instructors (Inspectors) • 10 325-15-475 

Sub-Inspectors . · • . , '., :, . . ~ . 6 168-8-240 t 
Head Constables,. • · · 33 100-3-130, 
Constables 'I • ·• ·· , ... ~- · 83 · 75-1-85:-2-95 ' 

,. \ ! ! ~ .. .1 

Having regard to the nature ·c)f'dutles and responsibi- · 
lities attached to these posts·, we recommend that the 
above posts should be given the same· scales as we have 
recommended for corresponding posts in the Delhi 

·Armed Police •. ··:·_,· :•t, .. · :,.:t, .... _, ... ' 
_' ; • ... , • • ' · ~ 1 .'~ ' . - ' - ("I 1 t ...- } • i ..._, ; ' ' > 27. :fhere are a number:or.Class III posts-in there~­

ntly-fo~med Central Industrial Security Force (CISF) 
.which carry uncommon scales of pay •. This situation 
has come about primarily because most of the security 
staff of the public sector.undertakings participating 
in the CISF . scheme were absorbed .into. this Force 
as initial recruits. : In order ,to . ensure ·. that these 
initial . recruits. did, ;not lose-. monetarily, by. coming 
over to the CISF, they, were given_ the option to retain 
their old, scales of pay and allowances,. It appears 
that this necessitated the grant of a special allowance 
~~ the new recruits and ·to those initial recruits who 
did not optto retain thei~ old pay scales and' allowan­
ces. , . Under the orderissued jn August, 1970, a special 
allowanc~ of Rs. JO per month is attached to posts at 
the_levelof Inspector and Sub-Inspector and .of .Rs. 20 
per month· to posts .at the, level~ of Assistant Sub ... -
Inspector, Head Security Guard, Senior.Security Guard 
and ~~urity Guard. :The _order clarifies that . the 
allow~ce is _in the nature of a compensatory allowance. 
!t also . clanfies that, the protection of emoluments 
~ven to the initial re~ruits would be available only 
till our recommendations have _been .received and 
implemented . · According to information furnished 
to us, the position in the CISF is as given below :- . 

D~signation of post 

I~specto~ · .· i-f 

Sub-Inspector ·• 

Asstt. Sub-Inspector . • 

Head Secunty Guard 

Senior SecuritY Guard 

Secwity Guard 

No. of 
posts 

Scale of Pay 

' - (Rs 

. 81 · 330-20-450-2~500 plus 
· · : t. special allowance of 

~s.·30. 

141 205-7-240-8-280 ·- ' 
plus special allowance of 
. Rs.30. 

236 lJ 0-4-170 . 

529 

·. plus special allowance of 
Rs. 20. 

85-2-95-5/2-100-3-130 .. 
plus · special allowance 

of Rs. 20. 
70 75-1-85-2-95-3-lJO 

4449 

plus special allowance -
ofRs. 20. 

70-1-85-2-95 . 
plus special allowance 

ofRs. 20. ·,; 
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We find that the Recruitment Rules prescribed for 
these posts provide for the .re-employment of ex· 
Servicemen at various levels. The re-employed 
Servicemen can continue to draw pension in addition 
subject to a ceiling of Rs. 50 p.m. on pension amouq.t. 
There is also provision for. filling some of these po~ts 
by taking personnel on deputation. We feel that the 
main source of recruitment should be the re-employ­
ment of released personnel of the Armed Forces 
and only after this source has been fully tapped 
should other methods of recruitment be resorted to. 

j 

· Personnel of other security forces like the Railway 
Protection Force, the Defence Security Force and the 
Secretariat Security Force are not being given a spe­
cial allowance; . we are not convinced that any valid 
reason exists for making an exeption in this case and 
continuing · the present special allowance. Accor­
dingly, we have formulated the proposed pay scales 
for the· CISF personnel after taking account of the 
existing' special allowance attached . to posts at dif­
ferent levels. Keeping in view the qualifications 
and methods .of recruitment prescribed for filling 

· these posts, the scales recommended for other police 
posts below the gazetted rank, as also corresponding 

_ posts in. other security Jorces, we recommend the 
following . pay scales :- . . . . . .. 

Designation of posts 

Inspector 
Sub-Inspector 
Asstt. Sub-Inspector 
Head Security Guard 
Senior Security Guard 
Security Guard 

\'!. 
; ;; 

• . t • 

Proposed scale 

. (Rs.) 

550--150 
380--560 
330---480 . 
260-350 
225-308 
2()()-260 

' · With the introduction of the scales listed above 
the system of paYII1ent of special allowance should 
cease,,· but the existing personnel should be fixed. on 
revised scales of pay taking the existing rate of special 
allowance being drawn by them into account. How-

. ever, the Instructor's allowance which is payable at 
Rs. 45 per month on 8 posts· of Inspector; at Rs. 25 

. per month on 18 posts of Sub-Inspector, and Rs.IS 
per month on· one post of Assistant Sub-Inspector 
should be continued at the existing rates. · -

·. 28. In the Secretariat Security Organisation 
a number of posts from the level of Sepoy to Subeda_; 
are generally fill~d by .the re-employment of released 
Armed Forces personnel. .. Information pertaining 
to these posts, as furnished to us, is given below :-

Designation of post No. of Scale of Pay 
posts (Rs.) 

Subedar 5 168-8-256 
Jamadar l3 125-3-131-4-167 

· Havildar 36 85-2-95 
Sepoy 599 75-1-85-2--89 
Followers 3 75-1-85-2-89 



The personnel released from the Armed Forces 
who are re-employed on the above posts are allowed 
to draw pension, in addition to pay in the prescribed 
scales subject to a ceiling of Rs. 50 per month on the pe­
nsion amount. The personnel of the Secretariat Security 
Organisation have not been recruited under an Act 
and thus are not vested with any statutory authority 
unlike other uninformed. forces. They are also not 
subject to the restrictive conditions generally imposed 
on the police personnel. · The Ministry of ·Home 
Affairs has indicated to us that the Secretariat Security 
Force is an unarmed force mainly discharging "Chow­
kidari" functions. We feel that. in these circum­
stances it would not be appropriate to prescribe 
police scales of pay for posts in the Secretariat Se.­
curity Organisation, as demanded by its members. 
We recommend for these posts the following scales of 
pay: 

Designation Proposed scales 
-----· .. ---~--·----

Subedar 

Jamadar 

HaviiJar 

Sepoy & Followers 

(Rs.) 

380-560. 

32~00 

20~280. 

190-~40 

29. In the National Fire Service College, the .post 
of Foreman is on the scale of Rs. 210-10-290-15-320. 
The post is. filled either by, promotion from among 
mechanics on the scale of Rs. 150-5-175 or by direct 
recruitment of persons having matriculate · qualifi­
cation, certificate in automobile engineering or 10 
years' experience. We recommend for th;s post the 
scale of Rs. 380-560. The post of Hostel Warden in 
this College is on the scale of Rs.168-8-280-10-300 
for which we recommend the scale of Rs. 380-560. 
In the same College. the post of Radio Mechanic 
is on the scale of Rs. 180-10-290-15-380 and the qualifi­
cation prescribed for recruitment is matriculation with 
Diploma in radio service with three years' specialised 
experience. We recommend for this post the scale 
of Rs. 425-700. 

30. Posts of Radio Mechanic, Grade I in ·the . 
CRP and Sub-Inspector (Radio Mechanic) in the 
BSF are on the scale of Rs.l50-10-290-15-380, but the 
Diploma-holders are given the scale of Rs. 180-J0-290-
15-380. We recommend for these posts the scale 
of Rs. 380-560 but the Diploma-holders working on 
these posts should~ be remunerated on the scale .·of 
Rs. 425-700. Below this level, posts of Radio Mechanic 
Grade II and the Radio Operators are on the seal; 
of Rs.l50-10-210 or on the scale of Rs. 125-3-131-4-
155 with a special pay of Rs. 35 per month and we 
recommend that these posts should be given the scale 
of Rs. 330-480. For the posts of Radio Fitter on the 
scale of Rs.l25-3-131-4-155 we recommend the scale 
of Rs. 520-400. 
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31. In !he B~F and CRP, there are certain: posts 
of M~chamcs which are on odd scales of pay as would 
be evident from the following:_:_ , '., ··· · " ;·:-, 

,,... L ~ /- ~; ·. ( .. ;"#.<'Itt· 

Designation of post . No. of posts in. r S~ale ;· .t>t: ~a~: .. : 
BSF · CRP ' . -... :-,·;; ~5.) . :; 

senior Mechanic 
Mechanic 

'•. 
Junior Mechanic ; · · · . 1 

i • -

l < : (RS.) ·,:. ··i 
. 250-10-290..15~44<>:-

63 200-8--2~6,' ·. _ ..• ::> 
• • t75~6~2o5-'l-24<is-28o 

r. . . ,~_>. ', • ·: ·:•~J 

We recommend for these p~he following_$cales of 
pay :- ·: ; -' · d · .: ·v • . . ,: ·-, . 

'f ". 

Designatio~ of post . ' . r Proposed scale~).J 
·------~----------~--~ 

'' ·· ,. ····~·. (Rs.)·~.·- ~ '·· 
Senior Mechanic ' . ·, ~· 425.-....700--.:....·--

Mechanic/Junior Mechanic • j ' 38~560 : ~ 

32. I~ the office ·or the-R~gi~tr~~ ·ae~~~~i o'i"Ind~, 
four posts of .Geographer and four· of Cartographer 
are borne on the. scale, ofRs. 325-15-475. ·These 
po~ts are filled: by direct recruitment for which qualifi­
cations pr~scrtbed are a Master's degree or a . first 
class: Honours, degree in Geography and 2 yearS: 
experience in teaching or research work in Geography­
Cartography/ Generally posts requiring this level 
of qualifications in specialised subjects like -the natural 

·-sciences, economics, or statistics carry the sca1e ·of 
Rs. 325-15.;475-20-575. ·In the offic~ of the Registrar 
General, the scale of Rs. 325-575 has been prescribed 
for the one post of Senior· Geographer which· is ·filled 
by promotion. We see no justification for prescr~­
birtg a lo_wcr maximum in the case .. of. Geographer/ 
Cartographer and recommend the scale of Rs. 550-900 

· for these posts; We recommend the--same· scale--for. 
the four posts of Cartographers in the Directorate 
of Census Operations. For the· post· of. Senior 
Geographer in the office of the· .Registrar , General, 
we recommend the scale of· Rs. 650-960 .. - · 

':' 
. 33-. O~e post .in the National Police Acade~y 'of 

Head Mechanic is on the scale of Rs.150.:5-175 .. -We 
. recommend for this post the 'scale of Rs.'320-400. 
We recommend.the same scale for the two posts of 
Dark Room Assistant in the office of .Registrar General 
of India which are today ori the scale' of Rs.125-3.:131-
4-155 since the qualification prescribed for .. direct 
recruitment to these posts is matriculation with 3. 

·years' experience including knowledge of.. retouching 
negatives and enlargement of prints. . : ·: · · 

' '. ',.) : '; 

34. The posts of Demonstrato~ in the National 
Civil Defence College are on the scale of Rs~130:.300 
These posts are filled by promotion of· Junior demons­
trators (scale Rs.ll0-180). We recommend ~hat these 
posts should. be placed on the scale of Rs: 290-560. 
The. same scale should be. prescr~bed for the post 'of 
Proof Reader in._ the Border Security· Force: 'on 
Rs. 13()-300 for which recruitment rules have yet to be 
prescribed. The posts of Proof Reader in. the · office 
of the Reg\strar General of India and in the Direc­
torate of Census Operations which are · on t~~~ s~~~e 



of ~s.lS0-240 and are filled. by direct recruit!llent 
from matriculates having two to three years' expenence 
of proof reading, sholJld be placed on the scale of 
Rs. 330-480. 

' 'l 
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35. In the National Fire' Se~ice C<?llege," Nagpur, 
there is one post \of Store Attendant m ~he scale ~f 
Rs. 85-2-95-EB-3-128 which is filled by dtrect re~nnt­
ment from persons who have studied up to nnddle 
standard and are able to recognise various parts of 
automobile engines and pumps. We recommei).d the. 
scale of Rs. 225-308 for this post. · . 

•· I . ' ' : ' • i ' t 1 ~ .. -'·~'I ~ .: : ( ~·! ~ '. ( j 1 • .I I ! 

· ~ 36. The only Class IV posts U:nder the M1.mstry 
of Home Affairs that remain to be covered are ~n the 
Central Industrial Security Force. ·The detatls of 
such posts a~e given below:- ·· 

Designation of post No. of , . Scale of pay ... 
.t/ • .· • ..• <'· ,; 

posts 

') .,_,. __ -.~; ·. ;, . j·~..:.·· '· : .. 'I(Rs.Y'.· 

Followers (i.e. Cooks, Cobblers,' . . 483 · 7S-1-8542-9~3-110' 
. Tailors . Washerrnen, Barbers, :. :; . ...- , . ; plus spectal alto­

~ · Carpen"ters, Kabars, ·.I:Dd , _. ~ · .... , i, _. JVanc~ ~tR.s. 20. 
' Sweepers)._ .. , ' , ' ' ... ·_I; L ·•··• 'r .. ·' ' :· . ~! . ' .. 

Cooks (Training College/Centre}_: -~ 14 ..: 80-1-85-2-9)-3-1 ~0 ' . 
.. ,,.,, ;, ; .·., :·· 'I.J·: ~-:·,· • , ·plus ··.special 
· _ · , , i, ~ 1 ;>: i . 1 ; ! >: . , pll~~ance of ~-~0 

Kahar:t (Training College/Centre} ,, 14 . '70-1-85 plus . special 
• , 1 " • • • , , ·.; ··; allowance.of Rs.20 

. ' , . • I; '' :·· .. ;•· ' < ( J2 !I' ~ ;_• -~c>-:- :! 
J'amadar . . • . . -• . . ~ • - -•. , - . . . - t 

Ch Mechani·.·.' ' . . (' . .• ':l·,:l ... ··. 't :' : .. - --~~-.: arge c.· .~. ·: •; . :.• , . _ . . , 
Motor Pump Attendent l 

Switch Bo~d .Attenci&;t~. 
f.~: '.i>' . 2. · .. ,I -do--. 

. -L · .. ~ :·: t "~ ·~ :. ~ 

· As can be seen from the above, the existing scales 
of pay.· do not ·seem· to have been pr_ovided on any 
rational basis. Sweepers and others Jn the category 
_of Followers are on the scale of Rs. 75-1.10, Motor 
Pump and . Switch ·no~rd Attendant~ and Charge 
Mechanic are on the lowest !Class IV scale. of Rs. 70-. 
85 · which is the scale for unskilled workers. ~ks 
are borne on two scales of pay and while 14 posts 9f 
Kahars are on . the scale of Rs. 70-8~, the . Kahars 
categorised as ·~Followers'' . are. on the scale 1 of 
Rs. 75-110. As a step towards rationalisation we recom­
mend the abolition of the system _of the special.allo-

. wance. Keeping this in view, we. propose s\ightly 
better scales of pay for these.classes of employees in 
the ClSF as compared to their counterparts in other 
organisations. ·We recommend that those categories 
of workers falling in the gr~mp of Followers who are 
'classified as unskilled in. other organisations, e.g., 
sweepers, Kahars, etc; should be -given the scale of 
Rs.l90-240; and we recommend the same scale for 
the.12 posts of Chowkidars., The others who can be 
described as· semi-'skilled tradesmen like Cooks, Cob­
blers, Tailors, Washermen, 'Barbers, Carpenters and 
Painters, should be given the. scale of Rs. -200-280. 
For the posts of Charge Mechanic, Motor Pump 
Attendant and Switch Board 1\tteJ.?-d.ant, w~ proppse 
the scale of Rs. 200-260. · / 

IV. Police Personnel , 

37 \Ve now deal with the police posts below the 
gazett~d. level in orga?isati?ns controlled by the 
Ministry of Home Affatrs, v1z., the Central Reserve 
Police (CRP), Border Security Force (BSF) .. Indo­
Tibetan Border Police (ITBP) a~d the Inte~~1ge~ce 
Bureau (IB). Even though posts m the Delht Police 
are under the Delhi Administration, we ha':e ~ov~r~d 
them in this section because of the marked stmtlaritles 
between their pay scales and structure and those of 
the Central police forces. We have also covere? 
here the police posts in the Central Bureau of ~nvestl­
gation (CBI) which was taken out of the Mtmstry of 
Home Affairs in 1970 and attached to the Depart­
ment of personnel in the Cabinet Secretariat. 

38. ·The heads of police organisations are of the 
view that the remuneration provided to the pol~ce 
personnel is inadequate and not commensurate wtth 
either their duties and responsibilities or the speciany · 
arduous conditions of work. Various bodies like the 

·Punjab Police Commission, the Delhi Police Commis­
sion and the ARC Working Group on Police Ad~inis­
tration have all commended the approach enunctated 
by the Royal Commission on the Police in Great 
Britain in their interim report (1960). At present, 
the equation of a Constable's pay (Scale : Rs.75-95) 
is with that of the lower semi-skilled worker. The 
recommendations of the bodies mentioned above put 
the Constable, taking the special factors into account, 
at slightly above the starting salary of a skilled worker. 
Most of the heads of police organisations have, 
directJy or indirectly, asked for the Constable's pay 
to be equated to that of a skilled industrial worker. , 

· 39. From the stand-point of authority and personal 
responsibility, the police personnel stand apart from 
. the other Government employees. . The very .nature 
of police work requires that considerable authority 
should be vested in even the lowest ranks. The Code 
of Criminal Procedure, the Police Act and 
various other special Acts clothe police-officers with 
powers of arrest and search and these powers in cer­
tain circumstances can be exercised without a warrant 
or.order of a magistrate. Wide powers are also given 
to the police for prevention of crime and maintenance 
of public peace and tranquility. The personnel of 

. armed police and security forces are subject to certain 
hazards and dangers which are specially marked 
during operations along the border and in hostile areas. 
The standards of discipline required of the police 
necessarily have to be high. . This imposes certain 
restrictions upon the policeman and empowers supe­
rior offic~rs to punish misconduct and offence more 
quickly and severely than is usual in the case of other 
-civilian employees. There are certain other draw­
backs in the life of a policeman. Generally, his social 
·and family life is more disturbed than that of persons 
in other occupations. Personnel in the CRP are 
:frequently moved to trouble spots at short notice. 
They, as also men of the BSF, have to remain separa­
ted from their families for long periods of time. In 
the civil police too, personnel are not able to partici­
pate fully in the social and other activities of the 
community due to the peculiar nature of their work. 
Uncertainty of working hours, liability to work at 
night and on gazetted holidays, are all inseparable 



features of police work. In combination, ;they 
result in a degree of social segregation, to which atten­
tion has also been drawn by the Royal Commission 
on the Police (U.K.) 

40. Certain fundamental changes have taken 
place since Independence in the role and functions 
of police personnel. The public is now more vigi· 
Iant about the way in which the police exercise their 
authority. On occasions, ordinary lapses on the 
part of the police can result in ugly situations leading 
to. riots, Jathi-charges and even firing. The tasks of 
the civil police have become more complex in several 
ways. In recent years we have witnessed widespread 
violence, destruction of Government property and 
use of firearms and explosives on a large-scale against 
the police in various parts of the country. In the 
investigation of crime, there has . been a significant . 
change since Independence. Besides the increase in 
the volume of crime, the nature of offences has under-. 
gone a qualitative change with industrialisation, 
urbanisation, increase in economic activity. and. the 
proliferation of controls and licences. There is now 
greater need and scope for the application of scientific 
techniques in the detection of crime and collection 
and analysis of intelligence vital to the maintenance 
of security. It also calls for a higher degree of intel­
ligence to comprehend the modtts operandi of spohisti­
cated criminals, to thwart their designs, or to bring 
them to book, specially where economic offences are 
involved. These factors have resulted, in recent 
years, in the raising of pre-entry qualifications and the. 
view is generally held that Constables of the civil 
police should be matriculates while those of the 
armed police may have lower qualifications~ 

41. We are, therefore, in general agreement with 
the views which seek to improve the level of remunera­
tion of police personnel. A reasonably · well-paid 
and contented police force is essential to good order, 
internal security and stability. We feel that in- the 
changed circumstances, the remuneration of police 
personnel should be fixed after altering the internal 
relativities in their favour. Our official witnesses 
shared this view, but they felt that the example of the 
United Kingdom was not strictly analogous because 
the conditions in India and the United Kindgom 
differed materially. We think that it would not be 
appropriate or rational to single out only one cate­
gory of Government employees, viz., the Constable, 
for fixing his pay on the basis of a precise formula 
like the one enunciated by the Royal Commission on 
the Police in Great Britain, which nevertheless still 
retained a large subjective element. Having fixed 
police scales on a somewhat liberal basis, we are of 
the view that any further demands for Special Pay, 
other allowances, or various concessions, (except in 
those cases specially commented upon by us), for 
overtime work, calling out on holidays, or special 
knowledge of arms etc. should be firmly discouraged. 

42. The various police organisations in India 
can be bro:1dly classified into two groups, the first 
consisting of the armed police- including forces like 
the BSF, CRP, ITBP and the Delhi Armed Police; 
and the second comprising the civil and invec;tigatory 
police serving in the Intelligence Bureau, CBI and the 
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Delhi Civil Police. The. special features~ that we, 
have noted in relation to the duties and responsibiU~ 
ties of the policeman are not identical as between. 
the armed police and the civil police. :.Most ,of the . 
witnesses, including senior police officers, , were of 
the view that a distincti.)n in pay scales should be made 
between the Constable recruited to the civil police 
and the Constable in the armed police.. Even today, 
the scales of Constables in the CBI. and the IB are 
better than in the armed police forces like the .BSF 
and CRP. The qualifications are also higher for 
the Constables directly recruited to the CBI, IB and 
Deihl Civil Police, being matriculation as against 
6th or 8th standard for the ·armed police forces., 
We have considered it appropriate, therefore~ to 
prescribe a slightly. higher scale· Jor the Constables, 
in the civil police.. . . _ . :, 

. 43. Constables in the GRP,. BSF and the Delhi 
Police are on the scale of Rs .. 75-1-85-2-95. Cons­
tables in the Delhi Civil Police are now being recruited 
from among matriculates and they are given 5 advance,. 
increments~ Constables in the CBI and the IB are 
recruited from among matriculates' to the scale of 
Rs. 85-2-95-3-110. ·In the proposals received. from 
several heads of police forces, the main demand i& 
for parity with the scales prescribed for the Punjab 
Police where the scale has been prescribed in relation 
to the wages paid to ... skilled industrial workers. 
Since the bulk of the police force in the country is 
employed in the States~ we have examined the emolu~ 
ments admissible to constables serving under the 
various State Governments. · We 1 find that while 
emoluments under · the Central · Government lag 
behind a:liose in five or' six States, the emoluments 
compare favourably with those admissible to the 
Constables in the mojority of State police forces. 
There are also certain allowances which are padmissi .. 
ble to constables in the Central police forces but 
are not available to the constables in the·· State 
police. We are conscious·_ of the : possible reper .. 
cussions of the pay scales adopted by the Centre 
for police personnel on the State Governments, and­
we nave, therefore, been careful, when ' increasing 
police salaries to see that differences between the 
scales proposed by us and those prevailing for the 
corresp~nding ranks in the States are justified on 
merits. 

. 44. In our view, the Constable in the armed police 
forces should be given the scale of Rs. 200-260. 
In arriving at this conclusion, we have kept in mind 
the desirability of giving a slight edge to the infantry 
soldier over the Constable in the armed police forces 
after taking into account the various allowances 
and benefits admissible to the . soldiers and the per­
sonnel in . the armed police and security forces. 
We feel that this consideration would remain ·valid 
in future also unless there is any alteration in the 
role assigned to any force or in the recruitment 
qualifications. 

45. In the case of matriculate Constables rec­
ruited to the Delhi Civil Police, the IB and the CBI, 
considering the qualification prescribed for recruit­
ment, the dUties and the degree of individual res~ 
ponsibility, frequent contacts with the public anp 



other nictors, we recommend the scale of Rs. 225-
308. The non-Matriculate Constables in Delhi 
Civil Police should · be on the · scale of pay 

· recommended for the Constables in the Armed 
Pplice. · · • 

46. The scale, of Rs~ 225-308 should be. admissi- · 
ble to constabld discharging police duties and not 
to those assigned ·purely· orderly duties. In our 
view, the . employment ·of constables in this scale 
as orderlies would amount to gross. under-utilisation 
of trained manpower, which could be put· to more· 
effective use in the s~rvice of the community. ·We 

·would, therefore~ suggest that the overall strength 
of Foot-Constables should be reviewed and, to the 
extent possible, such posts as involve purely orderly 
duties, should be taken out of the cadre of Foot..: 
C'Onstables. . Where it is consi4ere~ necessary in 
the interest of_ discipline and other faCtors to employ 
con~tables -·~n orderly. duties, they s4ould .be remu..: 
nerated on ·the scale· that we have recommended 
for the constables of the armed police, viz~; Rs. 20~ 
~60 ';without any special' pay. · · ;. · . · · ·. . · 

~ · ~7.! ~aiks in ·the, B~F a!d ~he CR~ wh~ ~re o~ 
the scale of Rs. · 85--11 o should alsq be given the scale 
of · Rs; 225.:308.1 

• • · • ' • · . • · • • • '· • • 

. . • .. ·, .• .t I"· . • ' .I 

. . 48. With this · iinprovement, the . selection -grade 
of·Rs. 85-110 for matriculate Constables of Delhi 
·civil Police shoUld be abolished; it should oe·retained, 
however,; for the ·Constables of the Delhi· Armed 
Police and ·the non-matriculate · Constables in ·the 
Pelhi Civil Police ·and we recommend that the scale 
o~ seleCtion grade sho:uld. _be Rs. 22_5~308~ 

.· 49. The Head Constables:in the CRP, BSF and 
Delhi Police _are· onJ the. scale: .of Rs. 100-3-130 
and . those i!l· :. the . IB · and~ the CBI (including 
Havildars 11;1 : . the .· .ITBP) .are ' on · the scale 
of Rs. ll0-3-131-4:-l55. The posts. of Head Cons­
tables, in. ~II· police organisations are generally. filled 
by promQtion , from , posts carrying the . scale . of 
Rs: 85-110 .. ~we·feel 'that the next .higher 1scale, 
i.f!., the scale of Head· Constable should be uniform 
in all the ·police· organisations. We recommend 
that scale for all Head Constables should be 
Rs. 260--350. . · 

. · · ?O. ·The. Assistapi Su!J:-Ins~e~tors ·(AS Is). in Delhi 
Pohce ~nd m CBI are on the scales of Rs. 130-5-175 

. and R:s. 150-5-160-8-216 resp~ctivdy. Junior Intelli­
gence O:ijicers on the IB and,the ITBP as also Jama­
dars in the IT~P are in the latter scale. An ASI 
is really ~n ·assistant to. the S~b:-lnspector ·and helps 
the latter_. not o~y in t4e prevention of crime, but 
aJ~o d~ring in~estigation of offences. We feel that 
the ASis in the Delhi Police· and in the CBI should 

. be on the ~arne s·cale and we recomm~nd that they 
should be given the scale of Rs:. 330-480. We recom­
mend the same scale for the Junior Intelligence 
Officers in the IB and ITBP and Jamadars in the 
ITBP.- . . 

· 51. T,he, Su~Inspectors in the BSF and the Jam~­
dar. '(Sub-Inspe~o.r) in .the CRP are ·on the scale 
of Rs. 168-8-256. The qualifications ·prescribed 
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for direct recruitment to these posts are-matricula­
tion and NCC certificate in the ORP and intermediate 
or higher-secondary in the case of the BSF. . In· 
view of the qualifications prescribed for direct rec­
ruits which are less than the Degree qualifications . 
prescribed in the CBI, IB and Delhi Police, we re­
commend that they should be given the scale of 
Rs. 380--560. 

52. The Sub-Inspector in the Delhi Police is 
on the scale of Rs. 168-8-240 and there are 4 selec­
tion grades on fixed pays of Rs. 240, Rs. 250, 
Rs. 260 and Rs. 275 for 10%, 7!%, 5% and 21% 

1 respectively ·of the total number of posts. The pay 
range, in effect, is Rs. 168-275. The Sub-Inspectors 
in the CBI are on the scale of Rs. 210-320 which is 
also the scale for posts of Assistant Central Intelli­
gence Officer, Grade li (ACIO, Grade II) in the 
IB and the· ITBP as also Subedars and Subedar 
·Majors in the ITBP. · There is provision for direct 
recruitment also to the posts of Sub-Inspector. an4 
ACIO (Gr. II). In the case· of Sub-Inspectors, the 
quota ·for direct recruitment is 50% and the quali~ 
fication· prescribed ·is a Degree. The recruitment 
rules of the ACIOs (Gr. II) have not been finalised. 
The posts of Subedars and Subedar Majors in ITBP 
are filled by promotion from the· rank immediately 
below.· 

· .· 53. The' Sub-Inspector is a .key functionary· in 
the .police set-up and shoulders substantial respon~ 
sibility. We. recommend the scale of Rs. 425-600 
for posts of Sub-Inspectors in the Delhi Police and 
the CBI, the posts of ACIOs (Gr. II) in the IB and 
the lTBP and Subedars and Subedar Majors in the 
ITBP. 

54.-·At present, there are 4 selection grades for 
·Sub-Inspectors Jn the Delhi Police as described in 
paragraph 52 above. The Inspector-General of 
Police, Delhi has recommended only one selection 
grade on a fixed pay for 25% of the posts of Sub­
Inspector. While we agree to . the suggestion for 
having one selection grade only, we would not suggest 
.a fixed pay at this level. We recommend the scale 
.of Rs. · 455-700. The strength of the selection grade 
:Should be fixed at 10% of the number of Sub-Ins-
pectors. · · 

_55. The Inspectors . in the BSF and the CRP 
are on the scale of Rs. 250-10-290-15-470 and in 
the Delhi ·-Police on th~ scale of Rs. 325-15-475. 
Inspectors in the CBI, as also the Assistant Central 
Intelligence Officers, Grade I in the IB and the ITBP, 
.are on the scale of Rs. 355-15-475-20-575. We feel 

. that the duties and responsibilities of Inspectors in 
·the CRP and BSF are not comparable with those 
·of the Delhi Police and the CBI and Assistant Central 
Intelligence Officers (Gr. I) in the IB and the lTBP. 
The qualifications also . differ materially. We 
recommend the scale of Rs. 550-750 for the post of 
·Inspector in BSF and CRP and the scale of Rs. 550-
900 for posts .in the IB4 ITBP; CBI and Delhi Police. 
·We also recommend that where direct recruits are 
:also .. appointed to this post, they should be given two 
advance ·increments. · . . 



56. A large proportion of posts in the IB and CBI 
are filled by bringing· officers on deputation from 
the State Governments. In order to attract suitable 
persons from the State police forces, there is provision 
today for granting special pay and deputation allow­
ance at rates varying according. to rank. To provide 
both a special pay as well as a deputation allowance 
is an unusual pract,ce but the heads of both 
these organisations are keen to retain the existing 
system and have, in fact, proposed substantial 
increases in the rates of special pay and deputation 
allownce. We have been mfromed that relying 
on deputationists to fill a substantial number of posts 
in the lB and CBI has marked advantages.. These 
organisations are able to select suitably trained and· 
experienced persons form the · State Governments 
without having to expend time, money and energy 
in recruiting fresh candidates and training them 
departmentally, but can draw on this reservoir of 
trained manpower according to needs at short 
notice. In cases of maladjustment where an officer does 
not shape well, it is not difficult to replace his serv~ces 
at the disposal of his State Government. In v1ew 
of the difficulties experienced in getting the adequate 
number of suitable officers· on deputation terms: 
we recommend that the rates of deputation allowance 
should be revised as under : • 

Rank 

ACIO Grade 1/Inspector . 
ACIO Grade II/Sub-lnspector 
J.I.O./A.S.I. 
Head Constable 
Constable 

Existing 
Rate 

(Rs.) 
100. 
75 
50 
35 
25 

Revised 
Rate 

(Rs.) 
150 
100 
80 
60 
50 

57. In the case of departmental recruits; i.e· .• 
non-deputationists in 'the CBI and IB, the heads 
of these organisations have suggested substantil:ll in- . 
creases in pay scales. Director, CBI has suggested 
that the special pay attached to the post should 
also be allowed to the departmental recruits pre~ 
ferably by taking account of it in the revised pay 
scales .for them. . We feel that it would lead to undue 
multiplicity of pay scales if this approach was folloWed. 
In our view, a better arrangement would be to allow · 
the standard police scales to the personnel in· the 
IB and the CBI also and grant special pay as a separate 
element. This is justified by the specialised and 
complex nature of their work. We find that it is 
a common practice in the States to allow special' 
pay to police personnel employed in the . criminal 
investigation department, intelligence branch, special 
branch, etc. We recommend that special pay should 
be granted at the rates as indiCated below both to 
the deputationists as also the direct recruits in these 
organisations: 

ACIO Grade 1/lnspcctor . 
ACIO Grade 11/Sub-Inspcctor 
J.I.O./A.S.I. 
Head Constable 
Constable 

'Special pay 

(Rs. p.m.) 
75 
50 
30 
20 
15 
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We are not suggesting- any change in the rates 
of Special Pay now drawn by deputationists .. ~· . · 

• -<-..., ' ,· • ; -~1" • .. ' ,~· •• ,; 

58. The ~bove rates of special pay ~rescribed _ · 
for personnel in the IB should also· apply to ITBP) 
person·nel. , In the ITBP~ Lance Naiks and Naiks 
are on Co~stable's scale of pay and g~ a s.I?.~c~~r 
pay respectively of Rs. 5 .and· Rs. ·10 m addition;·~ 
While the Constables will get a special pay~ of1-Rs.r 
.15 in view of our recommendati~n in the precedJrig. 
paragraph; Lance Naiks and Naiks should be allow~~; 
the spe.cial pay of Rs. 20 and Rs .. 25 resp~ctivety~- ·: · · 

59. Police forces like the BSF, CRP and the ITBP 
as also' the Delhi Police require tlie ·services of persons\ 
skilled in various trades and: in special police dut!es: 
Such~ persons who are borne on police pay _scales~'are, 
allowed special pay at varying rates in the different' 
orga.nisations; . We have received two basic demandS1 

. on special . pays from the.· heads of, police;:,for¢e,~.; 
It has been urged that the rates of speciat pay :wer.~ 
fixed long ago when the pay scales were low and .thaa· 
while the pay and DA' have J:>een in<?reasing, :; the· 
rates of special pay haye remained static} )}~~ 
other demand relates to ,the , need for rationalismg 
the existing rates of special ·pay which do not exhibit 
a uniform pattern either among the different police 

. organisations or among different trades within the 
same organiSation.. It has been pointed out that · 
there is lack of uniformity in the rates prescribed as· 
between . the . ·different . . ranks. , ': ;; r. ·; . 1 1 :. i 

• t ' ·-~ .. ~1 ' . 
l { • ;~ 

60. fn certain cases, a• small amount of :special 
· pay J:i~s been allowed to police personnel trai!J-ed 
in the use of tear smoke; .3": mortar and ,Medum:~. 

· Machine Gun etc., Constables ap,d Naiks in the CRP 
and BSF also get and armed· efficiency pay of· Rs~ · 

· 2 per month. In our view,these are essentially police ' 
duties which have been · taken·.into account by_ us · 
while revising the scales. of pay and-so it .would: .• ~ot, _ 

. be justified any longer to continue to grant spectal 
pay for such jobs. · · · · -~ 

i.! ~ ~· ' .. ·~ 

. 61.·. In ·the Delhi Police, Head Constables(and 
A Sis ·employed .as "proficients" &et .a spec!ar p~y 
of Rs .. 20 while Inspectors of Dtstnct Police; and 
those employed on. traffic duties get a special· pay 
of Rs .. 25. . Iri view of the revised pay scales suggested' 
by us, we recommend that the grant of. special pay· 
~o these categories should be discontinued: ~: ~ .- · 

• ... ~ t J' 

· '. 62. We have not found. it practicable· to accept 
the' suggestion that tradesmen in ~the police forces 
should be. given special scales of pay relevant to 
each trade. ·We, however, feel that some improve-

. ment is called for in the existing rates of special pay 
and that these rates should be adequate to ensure 
that a policeman versed in any particular trade is 
not worse off on the whole than his counterpart 
in non-police organisations: We have accordingly. 
tried to rationalise the grant of special pays and our 
recommendations in this r-egard for each major 

·.' ~- .organisation are.given inthe table below-::-,:·.:·: 
. . . . .. , ... "'. ,_, -



Constable/Lance Naik 

(a) B.S.F. 
Rs. 5 

Bugler 
Rs.lO 

Storekeeper 
Instructor . 

Rs.lS · 
M'I• 
Armourer 

. I 

(b) C.R.P •·. , 
Rs~s. 

Buglers Trainini 
. · Rs. 10 · , ~ 

Rs.15 
~Instructor · 
. Rs.40 

,, 

· Communication 

. r 

Rs~7.50 
Training · · • 

Rs. 10 .· }; 
QM .(Storeman, 

· Carpenter. 
I •l·'' ~~chi·' 

; ~ t EduCation 
Carpenter· 

Mochi, Tailor). 
Fitter, 
Painter 
Instructor 

. <• · Tailor . ·. •; • ··· 
. Instructor ; , 

Rs. 15 
Armourer 

· Fitter · 
· Rs.15. 

·:Armour ~ 

. . 

'' .. Rs.30· 
· · ·.Operator 

. . ~ . . . ' 

(c) I.T.B.P. 
Rs.S 

Buglers 

. ' ' 

Rs.lO , 
Carpenter 
Motor Mechanic · 
Shoemaker 
Tailor 
QM 
Pioneer 

(d) Delhi Police · ' 
Rs.S 

Bugler 
PT Instructor 
/Rs.lO 

Vigilance . 
Mounted 

Police 
C.I.D.(Spl.Br.) 
Security 
Crime Branch 
FERRO 
InstructorS at PTS 

Rs.15 
Photographer 
Armourer 

.Rs. 7.50 
PayNaik 

~ Rs.lO 
QM 

· Shoemaker 

; ' 

Rs.15 · 
carpenter 
Motor Mechnic 
Tailor 
Pioneer 
~ourer. 
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TAILI II 

Head Constable/ 
Havildar 

. Rs.lO 
QM Havildar 
Coy Havildar 
Sanitation 
. Rs.15 

QM 
Intelligence 

Rs. 20 
MT*· 

Assistant 
Sub-Inspector 

Rs.45 
Communication 

Rs. 25 
Instructor 
Armourer, , 

· Rs. 40 · . ' 

Operator -
RS.lO . 

Training Coy QM 
: Havildar . . , , 
QM. 

. Battalion QM 
: Havilder ' 

Education 
Battalion Havildar 
Major· • 

Rs.15 
'·'.Tailor 

Fitter 
MT* 

.Rs.20 
Instructor 
Armourer · 

Rs.40 
Operator 

Rs.lO 
CoyQM 
WriteF 

Rs.15 
QM 
Pioneer 

. Tailor 
Rs.20 

Armourer 
Motor Mechanic 

Rs.lO 
Bugler 
PT Instructor 
Coy Havildar 

Major 
Coy Havildar 

QM 
Rs.15 

Battalion QM 
Battalion Hav. 

Major 
Storeman 
Traffic 
Mounted Police 
Vigilance 
CID (Spl. Br). 
Security 
CrimeBr. 
FRRO 
Instructors at 

PTSin DAP 
Weapon Training 

Instructor 
Rs. 20 ............._ 

Oerical Duties 
MT* 
Armourer 

Rs. 25 
Photographer 

Rs.15 
Storeman 
Mounted 

Police 
Rs. 20 

Clerical Duties 
CID (Spl. Br.) 
Security 
Crime Br. 
FRRO 
Instructor at TPS 
MT* 

Rs. 25 
Photo~apher 

' 

*No special pay for drivers but special pay for looking after M.T. 

Jamadar/ 
Sub-Inspector 

Rs. 30 
Adjutant 
Instructor 
Intelligence 
MT* 
QM 

Rs.50 
Operator 

Rs. 30 
QM . 
Tailor· 
Education 
MT* 
Training 

·Instructor · 
Administration 
Armourer 

Rs.40 
Operator 

Rs. 3o. 
MT* 
Pioneer 

QM 
Tailor 

Armourer 

Motor Mecahnic 

Rs.20 
Mounted 

Police 
QM& 
Adjutant in DAP 
Instructor in DAP 
Weapon Trg. 

Instructor 
Rs. 30 

MT* 
Clerical Duties 
Armourer 

Rs. 40 
· CID (Spl. Br). 
Securitv 
Crime.Br. 
FRRO 
Instructors at PTS 

Rs.SO 
lmmigrztion Staff 

Subedar/Subedar 
Major /Inspector 

Rs. 40 
Instructor 

Rs.60, 
Communications 
Intelligence 
Support Co. 

. I 

Rs.40 
Instructor 
MT* 

Rs. SO 
Operator . 
Administration. 

Rs. 75 
Instructor 

Rs. SO 
MT* 

Rs. 60 
Pioneer 
Battalion 

Rs. 75 
Training 

Centres 

Rs. 40 
Oercial 
Duties 
MT* 

Rs. SO 
CID (Spl BR). 
Security 
Crime Br. 

• 

FRRO 
Instructors at PTS 

Rs. 75 
Immigration 



63. Constables and Head Constables of the 
Delhi Police are entitled to a Metropolitan Allownce 
of Rs. 20 p.m.; it is Rs. 30 p.m. for Sub-Inspectors 
and Inspectors. The allowance was sanctioned 
in 1967 in view of the special burden shouldered , 
by the police in the capital. We feel that there is 
some justification for this allowance as the Delhi 
Police have to cope with . some additional tasks 
arising primarily because New Delhi is- the seat of 
the Government of India. We do not, however, 
agree to the proposal for increasing the existing 
rates as these are quite adequate. We also 
feel that the present title of this allowance is · 
not apt and suggest that it should be redesignated 
as 'Rajdhani Allowance'. , ; 

Ration Allowance 

64. In the CRP, the grant of Ration allowance 1 

is not determined under general orders, but, in view 
of the specially arduous conditions in certain areas, 
Government have sanctioned free rations/ration 
money at some places on a case-by-case, basis. . The 
existing position is as under :- · · · , · 

(i) When deployed under Army -Free ration-at Army 
control scale. 

(ii) Tripura and Assam -Ration . money at 
Rs. 42 and . Mess 
Allowance at Rs. 8 
per month. 

(iii) J&K, Manipur, Nagaland, -Ration money ··at 
NEFA, Andaman & Nicobar, Rs. 42 and Mess 
Islands, Minicoy, Laccadive Allowance at Its'. 6 
Islands, Srikakulam Khammam per month. 
(District of Andhra Pradesh) 
and Darjeeling (District of West 
Bengal). 

(iv) West Bengal except Darjeeling. -Ration money at 
Rs. 28 and Mess 
Allowance at Rs. 4 
per month. ' . 

----------- !).:~) 
In the first three cases, the. detachment allowance;* 
if any, gets depressed by 50% and in the case of 
West Bengal (except Darjeeling), the detachment 
allowance gets depressed by 33! %-

65. The system followed· in the BSF is ,difierent. 
Ration allowance is admissible to aU the non-ga­
zetted personnel in the BSF except the recruits under 
training, though the rates · differ. . These 
rates are determined with referenee to the belts, 
as defined in the Government order sanctioning the 
grant of ration allowance. Like the CRP personnel, 
members of the BSF when deployed under the Army. 
control are entitled to free rations at the Army scale. ; 

66. It was in September, 1966, that the BSF 
personnel were sanctioned rations in kind, The 
scale of rations was based on the scale for the General 
Reserve Engineering Force GREF; i:e, as admissible 
to pioneers of the Border Roads Organisation, the 
cost of which was estimated at· Rs. 40 p.m. at that 
time. An amount of Rs. 2 was sanctioned in addition 
for· meat or milk, making the cost of the total ration 
allowance at full rates, (i.e., the amount admissible 
to BSF personnel in the Inner Belt) e~ual to 

*Discussed in paragraphs 73-76 of this chapter. 

Rs. 42 p.m. In order to c9mpensate the BSF personnel 
for the increase in the cost of rations, a mess allowance' 
was sanctioned in August,· 1968,. .at· varying. rates~ i l ·· 1 

. 67. The _present. Pc;>sitio~ .. is.,sUJ?lmari~ed 1 ~n . .,the 
table below. :.- .. ,; 1;ij 1 ~:. :.; . .!~; 1., : .. _,.( 

' . ' i. ' ; ; .I ) TA.BLE 'Ill '. .' '·' . J ; . . ' ! i ' ; . ' . ! 

Belt ,~,; · · ,, _ Mess Allowance ' 
11· . ' • Ration ~ .. ·; ',.Assam &. , ... Other,, 

.; t.: .. , :;Allowance. l Tripura <places, 

· L · '' • ' •· ' ·.; ' '· (In . Rs: per mo~th).1 ·: 
f~,'~'~i:. . / ;;,''.. • . ,! j '• _! , ;·~ ~' 1·• . • ..:'~!:,I 

(i) Inner Belt L'··) .:~l • . .o'''~ . ~\ .•·,· L42 ·! 1. . 8· • .. t .• 6 1 

; , (extending up: to-.30 miles from . · ·. · ! > r '1 
.. !t;ldo-Pak· .International. Border _ ' 1. ~. · ~ / ~ . 
· ui the 'case of Punj_ab;, .West.: .. · .:: ",, ,·· 

Bengal, ·Assam & Tnpura . and , . 1 '· · . - ; · t l . ·: i •· 

.! extending up to •60 miles· in the:!''. ' : i · ; : 1 k• ·,: ·· · ·· 
~~._case~( ~ujarat and Rajasthan)·>.!, 1 t·•;; ·I .l, · 
.an~t.e,,whol~of 1J~~.;.r:·<•.·i ., 11 ·_;,r:';'.' ,, > 

(ii),MiddleBelt. ~·, .• :...·\:t , . L:;:·:; '/128 '.•~ 5.30 /;-:. ;:.. .. 4.· 
. (extending. from 30. to 60 miles · 1 : , ... i'.J. >·I :.. ; ! 
from the Indo-Pak International· . 
:Border in 1he case 'of Punja\>, · · '· l l ' 1 ·: • *' .i • ··· J 

West Bengal, Assam & Tripura : '-1 1 
' " • ·• • ••• 

· .. and from 60 to 90 miles in the 
~~~ ~f,G.ujar~t}·?d _Raj~~h~~· l,: . 1r:: ,: d . . l :' 

(iii) Outer Belt ; ' .. t; · . •.. ! -··· . · 21l ,· !, 4 :1 ·. ~ 3 .: 
. (extending beyon4 60 miles frqnl· ' ·'I .. • ~~~r.r; ·: :r) 

· the· Indo-Pak , · International ' . . , , , . 
'' Border in·• t.he case,ofPunjab,': ~ '"'•·'·;u._ ' 
. .. West Bengal; 'Assam &'Tripura,i '· .•. .-::.-..;rL..;L<Y: r·_;:.' ... :: 1 

! .-and beyond .90 miles in the case.: ·--;: l 1' ! ! 1 ! : · t. • J.! : .. i 
:i <?f ~uj~at~apdRajasth~). ),;Tl'! ·J 1i! ;il · '.: ... ··! nl 

(iv) Operational .Units earniarke<Jlf 1 L2r . 14 · >.S ·3 
for ;the ,frontiers and instruo-.J ~-~ 1 . ., ,J .:J:::: 

, tional staff onlyof the. training ·. i, \ , , · .. · .. 1 ~ , • •• 1, 1 
institutions~· . ' ' . .

1 
.; · ·. 1 . ,,:, 1 

I'./. : I! • I .. : ( >.': ' ,· 'I ' ; . '; ) .\ )li ·~ •" .J ''.) .. \; • ·• ; ., . 

' ~· · \; ..- ll ) , , j: .-/ " · ~ ~ ~ .J.' ,; j,, J.l #.; ;J, r~ ~ :, ~, t ~~ ~-) • •. · ('. : . ~' , 

i 1 : ; f ' ' ~ f ~: l ' ' •• ·~ ~ < 
1 

I i j ! ,1' ~ • :! ~ t · , : ~ ; '.}( .~ 
(v)' Operational · Units . deployed . Ration. in kind.~. the 

in Manipur. · .' '' ... , . · cost of'which has oeen 
• ! • ; ' ..• ' ' • ., II . r. r : .estimated a~ Rs. 70. 

. ! ~ • 5 I "~. 'I f 1 " ' ~ l 

:· • , '. : ;1 •. • .:1 · .dJ L··. · . · 
. . When t,he. BSF personnel· are entitled l to the army 

scale of rations. or . are paid . fUll ration allowance,' 
the detachment allowance, when· admissible, is ,dep• 
ressed by. 50%~ The. detachment allowance, .if any,;1 
is depressed by 33!% .in ·~}the· middle. belt and by, 
25% in. the outer :belt.: .... ,, ..... , • . , · , . : · 

· .'::. L · , ; · 1 • .-: : . 

1 
• 68. In the 'proposals received · with · ~egard to 

the ration allowance, it has been generally represented ' 
that the health of the' BSF constable is· not as good 
as it should be for the type of duties entrusted to 
him.. . It has been contended. that ·the rate . of. ; the 
ration. allowance has not been. revised~ so as to keep ' · 
pace with the rise in the cost of· rations ·and conse- · 
quently the BSF personnel have to .spend larger·· 
sums of money from their pay on this account than :' 
they otherwise. would have: .had to. Towards the t 
end of our deliberations, a· further. proposal wa! · 
·received . from the , Director General, BSF, that : 
instead. of a cash allowance,. BSE personnel should 
be granted rations in kind .at . the full. scale.. : The 
Ministry of Home Affairs . have . indicated that· while 

----------------...------- .._ 
·_, 



a 'number of administrative probte~s ar~ Hk~ly to 
arise in arranging the supply or rations m kmd to 
the BSF personnel, they would not be insurmountable. 
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69. The proposal to supply rations in kind raises 
a fundamental question. If BSF pers6~el are grant~d 
full rations in kind as a general condttton of servtce 
·and as they are already entitled. to rent-fre~ accom­
modation and free uniforms some depressiOn would. 
necessarily have to. be .made in their pay scales 
on account of the hoine-savill$ ele~ent _as is done. 
in the case of Armed· Forces personnel below officer 
rank. We find 'that the proposal for supplying · 
free rations in kind does not cover the CRP personnel. 
It might not be expedi~nt to dis~urb the parity tha~ 
now exists in the scales prescnbed · for the per­
sonnel of the BSF and the CRP by . depressing the 
pay scales of the former owing to the home sa":ing 
element. In any case; we ·' have not had suffictent 
time to examine this proposal in depth as it was 
received towards the end of 1972. we have devised 
the pay scales for the BSF personnel on the basis. of 
the present posit~on, taking · into .~c~unt the· exis­
ting rates of ratton allowanc~ admtsstble to them. 

70. As regards. the existing system· of iati~n allow­
ance, we do not· suggest any change ·in so ·far as 
the CRP personnel are concerned as. the .. grant of 
of this ·allowance to them is decided on merits in 
the circumstances of each ·case.·. In the case of the 
BSF, we feel that the existing 'pattern is not· rational. 
To begin with the present definition' of· 'inner belt' 
'middle belt' and 'outer .. belt' needs to be altered 
since it gives rise to certain anomalies.· ·For· in­
stance, towns · like Amritsar, Ferozepui; 'JailliD.u, 
Srinagar etc, because of their proximity to ·'the inter-

. national. border are taken as falling within the 'inner 
belt' . and . the BSF · personnel stationed. in these· 

. towns ' are ' granted . ration I 3.Ilowance at full rates. 
We .-See .little justification for such a concession to· 
personnel_ l(vjng_ Jn ,parrack.s_jn the~e- to.wns.. __ We 
recommend that the present belt system should 
be scrapp~d -and replaced by two classes of areas:t 
viz. ) 'qualifying areas' and 'non-qualifying areas'. 
Areas ·along the' international border where· the 
living and other conditions approximate to the condi~ 
tions in places declared as field areas should be 
taken as 'qualifying areas' for purposes of ration 
allowance at full rates and all other areas deemed as 
non-qualifying -should entitle· the BSF personnel 
posted 'th!re . to ' the ration allowance at half the 

· rates, as" is th~ c~se t~day in the. 'outer belt'. 

.· · 71. Thus the minimum amount of ration allowance 
to which BSF,personnel will be entitled wiU be Rs. 
24. per month (inclusive of the . mess allowance of 
Rs. 3). We ·feel that the ·existing· rate is justified 
considering the extra money that' a ·member of the 
BSF has .to spend O:n food. ·_ This extra .. expendi-· · 
ture· is in the service interest, as the BSF Constable's 
food intake has to be higher· compart:d to· that of 
a' civilian in . another occupation, if · ·the former: 

/ · is to be able to effectively discharge the duties entrust­
ed to him. '. An added ground would be the extra 
cost of mes~ing in-remote areas an:d awayTroni -his-·· 
family. The higher amount of Rs. 48, which is 

the present rate (inciuslve of the mess a11owan~e 
of . Rs. 6) for the p~rsonnel serving in the inner 
belt will be justified in the qualifying areas because 
of the more arduous living and working conditions. 
In this context, there is no need for providing a 
new allowance like the border allowance that has been 
proposed. We note that the Armed Forces personnel 
below officer rank are entitled to a special -compen­
satory allowance when deployed in the field areas. 

. 12. The BSF scale of ration is equal to the 
l GREF scale with an additional amount for meat 

dr milk. Today the value of the GREF scale 
is estimated to be Rs. 56; with an addition of 

. Rs. 4 for meat or milk, the value of the BSF scale 
of ration works out toRs. 60. We have not propos­
ed any increase in the rates of the ration allowance 
for the reason that if the amount of ration allowance 
is to cover the entire cost of rations, then it would 
again raise the question of making some deduction on 
account of the home-saving element from the pay 
of the BSF personnel. We find that the ration 
allowance at existing rates works out to 80% of the 
cost of rations in the inner belt and 40% in the . 
outer belt. To avoid the recurring problem of having 
to determine the rate of ration allowance from time 
to time on account of the rise in pri~es, we recommend 
that the amount of ration allowance in qualifying 
areas should be 80% of the monetary value of the 
of the rations at the BSF scale in the 'qualifying 
areas' and 40% of the value in 'non-qualifying areas'. 

Detachment Allowance 

73. both in the BSF and CRP, the personnel are 
authorised detachment allowance when they are posted 
on detachment duty i.e., away from their national 
Headquartersr The rates vary between Rs. 2.25 
and Rs. 6.00. per day for ordinary places according to 
the rate of pay, grade of the Government servant 
and the place of duty. In the CRP, the detachment 
allowance is granted under Rule 46(c) of the CRP 
Rules which reads as under : - . 

"While on duty all ranks shall draw daily allow­
ance under Supplementary Rule 51, read 

. with Supplementary Rul.:s 71 and 73 subiect 
to the provision that normally daily allowa'nce 
shall be reduced to 3/4 rates after. the first 
10 days and to half rates after the next 20 
days.n 

_When the · personnel get ration money or free 
rattons the amount of detachment allowance is further 
depressed as indicated above. Personnel of the 
BSF are also governed by similar rules in the matter 
of.. ,detachment allowance. 

74. It is seen that detachment allowanc~ · is 
of the nature of a commuted daily allowance admissi­
ble to Government servants when on tour except 

, that the limit imposed by the Supplementary Rules 
is specially relaxed in the case of the personnel 
of the BSF and the CRP. This has been justified on 
the ground that the existing practice considerably 
~educes the amoun~ ?f clerical and accounting work 
mvolved .and that 1t IS also more economical in the 
Tong run. V{e find that _the payment of detachment 
allowance is more common in the case of 



the CRP than in the BSF. In the case of BSF, when 
the battalion moves as a whole, its headquarters 
also shift generally and the duty at the new head­
quarters ]s not treated as on detachment. There is 
also gr~ater stability in the deployment of BSF per­
sonnel, who ar.: posted mostly along the border. 
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75: In the case of the CRP, we find that the battali­
ons- are moved from one area to another away from 
their headquarters depending upon the law and order 
situation in the various parts of the country. Out 
analysis shows that CRP personnel are shifted very 
frequently and at short notice from place to place 
and, at many places, they are not even provided 
with satisfactory accommodation and allied amenities. ·•· 
During our visits, we found that the. CRP personnel 
stationed at a particular place for quite some time have 
not been provided any permanent or semi permanent 
accommodation. We understand that Group Centres 
are being established at appropriate stations and that . 
this would reduce to a considerable extent the incidence 
of expenditure on account of payment of detachment 
allowance in the CRP, we feel that the system 
of detachment allowance in the case · of ·the CRP 
personnel might have to be continued for want of 
a better alternative. However, we are reluctant to 
endorse the system under which an allowance, which 
is essentially temporary in nature, is paid to large 
numbers for indefinite and long periods. In our view 
a reasonable limit, say 6 months should be prescrib-
ed as the period for which the detachment allowance 
can be drawn after a move. It should be possible 
for the authorities concerned to determine after 
a month or two of the move the approximate period 
for which the CRP force would have to be retained 
at that station and, where deemed necessary, to 
shift the headquarters of the battalion thus obvia-. · 
ting the need for paying detachment allowance 
indefinitely. This should be done, however, 
after satisfactory arrangements have been made . 
for the personnel as regards accommodation . and 
allied services. We would like to emphasise that 
the payment of a detachment allowance cannot 
be a real substitute for the provision of adequate 
accommodation, and allied services. It is . these 
amenities, and the intimate comradeship, which 
they foster, that are of importance in building up 
morale and efficiency in a disciplined force such 
as the CRP. We would accordingly suggest that 
a committee of senior. officers should review 
the position from time to time in order to ensure 
satisfactory accommodation and allied arraggements 
and, wherever feasible, to notify temporary head-·· 
quarters for the various battalions under deployment. 

76. As regards the BSF personnel, our approach 
is similar, and in fact we see still less justification 
for the payment of detachment allowance. Unlike 
the CRP, ration allowance at some rate or the 
other is always admissible to the personnel 
of the BSF. This will continue. to be so in the future 
also. During moves from 1one station to another, 
BSF personnel are also transported at Government 
cost. Government transport is also made 
use of in moving the personal effects from one 
station to another. Accommodation is usually prqvided 
by the Government either in barracks or ~n the diff­
erent posts. In these circumstances, we are of the 

view that the grant of. detachment. allowance to : 
BSF is hardly justified and its continuance where it is·· 
is being paid now should be reviewed in the light 
of our foregoing ·comments.. · · · : · .. · ) . , : 

. I j . , '- ·.,...)' • ·~- • ; ·,. 

V. Hindi Posts 
·' i ~ . ~ ' ' . • .. \ 

. 77. For work connected. with the use, of Hindi for, 
offici!'! 1 :nrposes, there are. a number of posts , under 
the M i 11istry of Home.: Affairs· which .. require, Hindi . 
qualifications. ! ; • 1 , 1 :; • -• .r• 

l 
'""' f..l' 3 . 

. 78. These • are mostly . in the: two · subordinate 
offices, viz., Central t ; Translation Bureau and : the· 
Hindi Teaching ·· • Scheme. .i The former is headed· 
by the Director, Central Translation Bureau onthe 
Scale- of. Rs:-11~1800 .. The'l'-rerriaininig> .. Hindi 
posts in this i . Organisation. ··are ~.filled , by: r direct, 
recruitment, or by~··· promotion '· from• · · within! 
the Departments~ from , among r·persons (having 
post -graduate · qualifications·· in, Hindi., ·The' • work. 
mainly involves translation from English into Hindi 
~f non-statutory PJ:a~uals, codes and, other.propedural 
hterature .. For . thiS reason, 'adequate' knowledge 
o{ English , is'. also a required ".qualification .. ·· ·. ·. We, 
recommend , the following .:scales of. pay in view of 
the qualifications prescribed. and the. nature of work ~ 

! 'I.' ' • •.>·· " ·.' • .-. • '; ., 

J?esignation ·.. · ·· · 'No.of •·, Existing.· .. · ,Propos~d. , 
( . . . posts . scale . seal~~;:) ·l 

Director ; . ' • , . · . ~ 

1' 

•· 
Joint Director • 

j('> 

Deputy Director· 
(Translation I) 

~ssistant Direetor ·• ; 

Translation Officer · , 
Training Officer 
Senior Translator 

Research Assistant 
Technical Assistant . · 

:! :1 '·1100-50- i '. 1800-2000 
l '; lll1300-60- '.· .: .,, 

, i ~~gg-1007 . ' ~ , H 

1 ; 1100-50- . •' 1500-1800 
; 1300-60- f . ' ' ·. 

· 1600 < 11 • 

. ! I 1 i 900-50-) 12~1600' 
.... 1250 '. 

4 700-40-900 
•" ' 'I 

7(){)-:.1300 . 
with upto 

, five , ad-
vance in­

, ' • crements in 
appropriate 

~; t' cases 
~12 ·.,.,: 400~680 :. 650..,-960 
. 2 400--680 650---960 

402} 325-575 550-900 

9 210--425 425-700 

79. The Hindi Teaching· Scheme has been intro­
duced for providing in service training in Hindi to· all 
non-Hindi knowing Central Government employees 
of Class III and above . The training is given in 
3 graded courses of study, viz., Prabodh, Praveen 
and Pragya. Under the Scheme, training is also 
arrange'd for typists/Stenographers to gain profici­
ency in Hindi typewriting and stenography. A 
Deputy Secretary, under the overall control of the 
Hindi Adviser, looks after the Scheme: The a:;socia­
tio~ representing the Hindi Teachers (scale: 
Rs. 250-470) under this Scheme has contended 
that while their pay scale was originally fixed .at 



par with the post-graduate teachers under the Delhi 
Administration, the subsequent upward revisions 
made in the scale of the Delhi teachers were not 
extended to them. They have argued that te3ching 
employees of the Central Government, including 
senior ·civil servants, is a difficult job for which 
the existing scale is not adequate recompense. 
We find that tor some time, the qualification 
for the post of Hindi ··Teachers was made M.A. 
or B.A. (Honours) . in Hindi with two years' 

· teaching experience but recently B.A._ (Honours) 
has been deleted from the qualifications prescribed · 
for this post .. The Ministry of 1-Jome Affairs 
has suggested that the scale of Hindi Teachers should 
be the same as prescribed for ~he post-graduate 
teachers in Delhi Administration. In . our view, 
the nature of work of post-graduate teachers is 
different ·from the work of Hindi Te3chers under . 
the Hindi Teaching Scheme and the latter are requir­
ed mainly to· impart an elementary working knowledge 
of Hindi to mat~re persons. : 

80. It has also been represented that the chances: 
ot their promotion are . bleak and some way should · 
be found to improve their career prospects. Hindi · 
teachers can. look forward to promotion up to 50% 
of the vacancies of Assistant Supervisors in the scale 
of Rs~ · 350-25-575; . the rest being filled by direct 
recruitment. At the next higher level of Supervisor 
(scale : Rs. 400-25-500-30-650), . there is again 
provision for direct recruitment to 50% of the vacan­
cies. For direct recruitment to the posts of Assis­
stant Supervisors and Supervisors the minimum 
qualifications requirea is II class Master's degree 
in Hindi, -but for the post of Supervisor 5 years' 
experience of. teaching Hindi through the medium 
of English is required as against 3 years' experience . 

. in the case of Assistant Supervisors. · The posts 
of Regional Officers in the scale of Rs. 700-1250 
are filled by direct recruitment from among persons 
holding a II class Master's degree in Hindi with 
sound knowledge of English and 7 years' experience 
in administration/education. The element of direct 
recruitment· at each successive level of posts under 
this Scheme is responsible to some extent· for the 
poor· promotion prospects. We understand that 

, it is proposed to abolish direct recruitment to the 
grade of Assistant Supervisor and Supervisor. The 
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TABLE IV 

official witness has recommended that the grade'> 
of Assistant Supervisor and Supervisor should be 
merged since the duties and functions attached to 
both the posts .are similar, the incumbents of the 
posts in these two grades being treated as interchange­
able. We agree to this suggestion. 

81. There are also som~ posts of Hindi Typ~writ­
ingfStenography Instructors under this Scheme on 
tfte seal.;: of Rs. 350-25-575. It has been represent­
ed that similar posts of Instructors .in English 
Typewriting/Stenography are being given the standard 
Class II seal~ · of Rs.' 350-900. The Ministry of 
Hom! Affairs has suggested to us that the Hindi 
Typewriting/Stenography Instructors should also · 
b: allowed the Class II scale becua~e the instruction­
al duties attached to the posts are similar to 
those attached to the posts of English Typewrit­
ing/Stenography Instructors. 

, I 

82. Our recommendations in resp~ct of the posts 
~nder the Hindi Teaching Scheme are as follows : 

Designation No. of Existing Proposed 
posts scale (Rs.) scale (Rs.) 

Regional Officers ~ 5 700-1250 1050-1600 
Supervisor 5 400-25-500- ~ 

and 30-650 650-1200 
Assistant Supervisor 19 350-25-575 J 

Hindi Typewriting/Steno- 13 350-25-575 650-1200 
graphy Instructors 

Hindi Teachers 226 250-10-290- 55(}-900 
15-470 

83. We feel it would be. conv.;:nient to cover 
at this one place all the posts of Hindi Officers 
which exists in th:: various M1nistrie~ and D.:part­
ments. The break-up of such posts and their pay 
scales are given in the table below : 

Class I and Class II Posts 
--------···------------:------

Scale (Rs.) Defence Foreign 
Trade 

Home Rev. & Railways. P & T Education Others Total 
Affairs Ins. 

700-40-1100-50/2-1250 1 1 2 2 1 7 
820-40-1100-50/2-1150 1 1 
800-40-1000 . . . 2 2 
400-40()-450-30-600-35-950 . 3 3 
620-30-830-35-900 .. 4 4 .. 2 2 

13 8 1 26 52 
350(400)-25-500-30-830-35-900 ;2 3 50-25-500-30-830-3 5-900 2 
475-25-500-30-800 2 2 
400-25-500-30-800 .. 1 1 
350-25-500-30-800 3 1 4 

TOTAL 5 3 3 14 10 2 2 39 78 - ·---.' 



We hav~ examined the quallfications pr..:scdb­
ed for recruitment to the above posts as also the 
the nature of work and feel that so many 
variations in pay scales are not justified. We recom­
mend that the above posts should be brought on 

171 

to the scales of pay as indicated below : , ' 

Existing scale of pay (Rs.) No. of· Proposed 
posts scale of 

pay (Rs.) · 

700-1250 . 1l 1050-1600 820-1150 • 
800-1000 • 2 J• 
400- 950 . 3 700-1300 

620-900 • .4 840-1200 

Existing scale of pay . 
· (Rs.) 

350- (400)-900 
350- 900 -~ 
415- 800 . 
400- 800 . 
.350- 800 . 
350- 575 . . ' 

No. Proposed. 
of posts scale of pay· 

(Rs.) 

•. 2 1 
49

2 
I 
~ 650-1200. 

! J 
l 

84. ·,There ar~ a number of. Class III _posts ··in 
. the · various. Ministri~s for work connected with 
Hindi teaching, translation from English into ·Hindi f 
etc., the distribution of such ·posts. by. the· scales. of 
pay being as in the table below : · ·· ·. 

TA.Bu·v 
Class ill Posts . 

. . 
. .• 

Scale (Rs). Railways · P & T Defence Home Education Foreign . Rev. & Others. Total 
Affairs Trade · Ins •. · · · 

.. 450-25-575 
325-15-475-20-575 
250-1.0-290-15-57 5 
330-15-435-20-535 
320-15-530 
210-10-270-15-450-20-530 • 
250-10-290-15-470 
335-15-425 
210-10-290-15-425 
250-10-290-15·380 
210-10-290-15-380 
170-10-290-15-380 
150-10-290-15-380 
160-8-280-10-300 
130-5-160-8-280-10-300 

• 205-7-240-8-280 
150-5-160-8-240 

ToTAL 

· .. 

! 2 

23 
1 
5. 

17 
6 
.. 
8 
5 
5 

. 1 . 

83: . 

• • 1 

2,. 

2 
6 

• i 

20. 

30 

It app~ars that in prescribing scales for these · 
Hindi posts, the Ministri~s concerned have gone by· 
internal relativities and selected scales of pay general­
ly applicable to posts in the clerical and allied cate­
gories. In most cases, it would b~ sufficient to·· 
place these posts on the. standard replacement 
scales that we have suggested for posts on these 
scal.:!s. Broadly, these posts inay be brought 
on to the scales of pay as indicated below : 

I:xisting scale (Rs.) 

450-25-515 • 
325-575 
330-535 
250-575 
320-530 • 

335--425 
210-530 

~ 
J 
l 

>-
J 

Proposed 
scale (Rs.) 

700-900 

550-900 

550-800 

425-800 

2 

8 

9 

42 

41 

5 
4 

17 

24 

91 . 

; 250-2470 
21~25 
250-380 
210-380 
. 17Q.-:-380 
150-380 
160-300-
130-300 
205-280 

.. 150-240 

.. 

34 4 

3 

34 If 

l 
. . ; -

71 1~ .. 

.· .. ,. •' 

-~, 

·. 

20. 
.,· 

6 

26. 

:} 
1 
~-
J 

l . ~ 
'"-21 

1 
. 1 ' 
60 
41 
-2 

.• 98 
•· .~ '· 

14 

238 

., ' 

14 
102 

'·'' 1 
1 

i '107 
: ;' ~ 77 

,3 
, ·s 

.. ' 169 
~· ') . " 

20 

17 
6 
8 
8 

.53' 
5 
1 

. )97,: 

470-75o· 
425.:._700' 

425-640 

380-640 

'330:--560 

85. In the case of 4\ posts of Supervisor (Rs. · 
(350-25-575) and 8 ·posts of Assistant . Supervisor 

. (Rs .. 250-10-290-15-380) in the Posts & Telegraphs 
Department, we find that the' qualifications prescrib­
ed are the same and the duties and nature of work 
is a_lso similar since an Assistant Hindi Supervisor 
in o~e P&T Circ!e ~s expecte~ to discharge the same 
functwns as a Hmd1 Supervisor in another Circle. 
We, therefore, recommend that these two levels 
in the P&T should be merged and placed on the 
scale of Rs. 500-900. 



CHAPTER 30 
I 

' 1\llNISffiY OF INDUSTRIAL DEVELOPMENT 
~ . 

!~General 

1. The Ministry of Industrial Development is res­
ponsible for the active · promotion of industrialisation 
of the country by encouraging the orderly develop­
ment of large, medium and small scale industries, 
both in the private and in the public sectors. It 

TABLE I 

fvrmulates the general indust!ial policy and· seeks to 
promote productivity in industry. 

2: The table below gives the class-wis_e distribution 
of posts in the Ministry and its various constituent 
units:-

Number of posts 

Organisation 

Secretariat Proper 
:--- Director-General Technical Developm~t 

Controller-Genenil of Patents, Designs & Trade Marks: 
Trade· Marks Registry 
Patents & Designs · 

0 

• 

: 

. -' 

Class I 

65 
192 

7 
7 

310 
30 . 

Class II 

78 
26 

18 
37 
83 
1 

Class II Class Ill Class IV ·Total 
(non-gaz-
etted). 

194 291 243 871 
179 394 139 930 

nil 140 55 220 
2 111 58 215 - -

0332 170 685 3110 
5 30 10 76 

Development Commissioner Small Scale Industries 
Research & Development Organisation, Bhopal. 

0 

Salt Commissioner. · • 
Chief Inspector ofoExplosives 
Bureau of Industrial Costs & Prices · 

·~ 
4 25 

52 4 
59 372 708 1167 
nil 130 69- 255 ._ 

-. 
Economic Adviser 

TOTAL: 

JJ__.1nhe SecretaJiat 

3. The Secretariat of the Department contains, be­
sides the usual Secretariat posts, certain posts of a 
technical or specialist nature~ Our general recom­
mendations would cover the secretariat type- of posts; 
the Technical and · Specialist posts are · . discussed 
below:- · 

4. Th~ po~t-of Security Adviser. (Rs. 1 ,600-2,000) 
with a special pay of Rs. 200/- p.m.) is filled by 
drafting Indian Police Service officers of the rank of 
Deputy Inspetor General on deputation. In the cir­
cumstances the scale as recommended by us for ·the 

_ Deputy Inspector General will apply with a special 
pay of Rs. 200 p.m. in the case of deputationists. 
For the post of Commissioner (Industrial Coopera­
tives), also in the scale of Rs. 0 1,600-2,000, which is­
filled by deputation -failing which by direct recruit­
ment we recommend the scale of Rs. 1,800-2,250. 
There is one post each of Technical-Adviser (Boiler) 
and Officer on Special Duty (Boiler) in the scale of 
Rs. 1.300-1,600. The former post is filled by direct 
recruitment through the Union Public Serv~ce Commis­
sion and the duties of the post are to advise the 
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25 6 16 14 11 72 
23' ~ 34 51 23 136 

715 283 820 3233 2001 7052 

Central Government on matters relating to administra­
tion of the Indian Boilers Act and the Indian Boiler 
Regulations. The latter post has been created to deal 
with the work relating to revision of the Indian Boilers 
Act and bringing up to date the Indian Boiler Regu­
lations .. -For both these posts we recommend the scale 
of Rs. 1,500--1,800. , 

5. The followfug posts in the Secretariat are in odd 
scales of pay:- • 

' 
Designation Scale of pay 

Rs. 

·_ (i) Public Relations & Com- ---

No. of 
posts 

plaint Officer • 700-40-900-50-1000. 1 
(ii) Special Officer (Patents 

& Designs) • 740-30-830-35-900. 1 

The post of Public Relations Officer is filled by depu­
tation of an officer of the Central Secretariat Service. 
Considering the source of recruitment and the nature 
of duties we recommend that the post be given the 
scale of Rs. 900-1,400. The post of Special Officer 



(Patents & Designs) may be upgraded to Junior 
scale Class I viz. Rs. 700-1300 to bring it in line 
with the scale of Assistant Controller of Patents & 
Designs in the Patents and Designs Orgaillsation. 
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6. Of the non-ministerial Oass III categories only 
the post of Estate Supervisor (Rs. ~70-15-475) calls 
for specific mention. This post is filled by direct 
recruitment from persons who have passed the Inter­
mediate or equivalent examination and possess 2-3 

. years' experience in maintenance of big buildings 
and knowledge of accounts and procedures in the 
offices ·of the Central Public Works Department. 
Judging from the present qualifications the post seems 
to be somewhat over-rated. We suggest the scale of 
Rs. 550-750 for the existing incumbent. In future, 
the post should be filled either by a Junior Engineer 
on deputation from the Central Public Works Depart­
ment or by direct recruitment from among persons 
with similar qualifications (diploma in Civil Engineer­
ing) and three years' experience. 

III-Directorate General of Technical Development, 
(DGTD) New Delhi. · 

7 .. '"fhis. Orga_nisation is assigned the responsibility 
of gtvmg techmcal advice to all MiniStries/Depart..: 
ments · concerned with different . industries industrial 
l~censing, foreign collaboration · ~d imp~rt substitU-
tion. · · · 

. ~- The .organisational set up of the Directorate is 
mdtcated m. the following table :- · 

TABLE II 
----

Designation Scale of pay Enginee- Chemi- Total 
ring <'al 
Divi- Divi-
sion· sion 

· No. of posts 

Rs. 
Director-General 3000 . - - 1 
Deputy Director-

General 2500-2750 2 J 3 
Industrial Advise; 1800-2000 7 5 12 
Development ,.' 

Officer . 7~11~50/2' 40 30 70 
-1150-EB-
1300-60-1600 

Officer on Special 
Duty -do-.+ Special 1 1 

Asisistant Deve-
Pay Rs. 200; 

)opment Officer 400--9~0 54 . 37 . 91' 

Junior Technical 325-15-475-EB- 18 16 34 
Officer 

(Class II no~ 
20-575. 

gazetted) 

. 9. The I~dustries have been grouped into 12 Divi­
si<;m_s~ each m charge of an Industrial Adviser. The 
D~VIstons are .sub-divided into 43 Directorates, each 
Drrectorate bemg looked after by one to three Deve­
lopment Officers and. a number. of Assistant Develop- · 
~ent Officers dependmg on . the volume of work. Each 

Development Officer is placed in charge of a group 
of industries, each industry comprising . a number 
of manufacturing units. · 

10. There have been several changes in: the cadfti, 
structure since. the time ·of the. Second Pay Commis .. , 
sion. Two posts , of Deputy . Directors General 
(Rs~ 2,7·50-fi.xed) were· created. in 1963 in· lieu .o( 

' two permanent postS of Senior Industrial·· , Adviser 
(Rs. 2,000-2,250), but in 1965 the posts of Deputy 
Directors General were abolished and the posts. o( 
Senior Industrial Adviser 'Yere revived~ .. Subsequently, 
the Study Team (Mathur Committee) appointed by 
the Government to examine the· organisation, structure _ 
and methods of work of .the. Directorate . General' of 
Technical Development. recommended a : structural 
reorganisation of the. department, the main features. of , 
which' were abolition of· the grade· of Senior Industrial 
Adviser, enhancement l of. the· scale of pay of Indus­
trial Adviser· to .Rs. 1,800-2,250, creation of a Selec­
tion Grade of Rs. 1,600-1,800. for· Development 
Officers and _abolition of the grade of Junior Techni· 
cal Officers. . . ; 7 ~ ~ . · . ~- · 

· .: 11. The Administrative Reforms Colnmissibn also 
iil its· report on Economic Administration dealt with 
the Directorate General of Technical Development but 
they recoll}IIlended creation ·of. three or four posts of 
Deputy Drrector General., . · · 

·-

~ '12. We· are 'infd~ed that the.· Govel'Iliiteri.t have 
accepted the recominendations of the Study Team. tn 
regarq to the creation of a Selection Grade for Deve­
lopment Officers and abolition of the Junior· Tech.:. 

_ ni~al OfficerS grade, but they have rejected · the pro­
posal f<?r extending the scale of · Industrial· Adviser 
.!£qm Rs. 1,800-2,000 toRs. 1,800-2,250 by abolish.:.· 
mg the grade of Senior Industrial Adviser. · Instead 

· they accepted the Administrative Reforms · Conimis! 
sion's recommendation for creation of posts of Deputy 
J:?irector General . and. these . -posts have been created 
~mce 16th July, 1971 by abolis,hing the three postS 
of Senior Industrial ·Advisers. ' · · . '· -· · _ · 

_ · · 13. Th~ post of D.fl:ector General is, at. present 
equ~ted · 'Ylth an Additional Secretary to Government. 
In line With our recommendation· for similar top postS 
in Engineering and Scientific Departments we recom­
mend for the Director General the scale of Rs. 3 000-
3,500. Similarly~ the posts of Deputy _Director Gene· 
ral should appropri~tely carry the scale.· of Rs. 2,50Q-
3,000 as for technical P<?Sts in ~orresponding grade. 

· For the- posts of Industrial· AdVIser, we recommend 
~e scale of Rs. 2,000-2,500 as for comparable posts 
~ oth~r· departments*. ~e ,do not, however, con­
Sider -It necessary to proVIde · a Selection Grade in 
the- scale of Rs. 2,000-2,250 .. as recommended for 
other Engineering Services in view of the availabilitY 
?f a s~cient number of posts of Industrial . Advisers 
m a htgher scale. 

. 14. Prior to 1.959 there were two sep~ate grades 
vzz. Deputy Development Officer (Rs. 600-1,150) 
and Development Officer. (Rs. 1,300-1,800). The 
two grades were then merged into ·a single grade with 

*The Memcer-Secretary has_ dissented (vide his note of dissent) 



a telescope scale of Rs. 700-1600 on the. gro~Rds 
that the duties of the two grades and the qualifications 
required were analogous and the provision of a long 
scale would help to stop ~e drift of e~perienced 
Development Officers ·to pnvate and public s~ctor 
organisations where their qualifications and ex\'enence 
commanded a much higher level of remuneration. In 
the integrated scale a substantial rise in pay w~s pro­
vided from Rs. 1 150 to Rs. 1,'300 on crossmg an 
efficiency· bar. Th~ Director General· Technical J?eve: 
lopment Officers· Association has. now urged remtro­
duction of the former two grades· of Deputy Develop­
ment Officer and Development Officer with separate 
scales of pay on the plea that the long sea!-~ indu~es 
a . feeling of complacency and acts as a d1smcentive 
for the keener and brighter officers. · We have con­
sidered the matter carefully and we are not convinced 
about the soundness of the arguments advanced by the . 
Director General Technical Development Officers' 
Association. The considera~ons- which weighed with 
the Government in. introducing· a . combined·· grade 
continue to be valid even now. In 1959 when the 
two grades were merged it benefited those who· were 
in the lower grade. Those who were in the higher 
scale of Rs. 1,300-1,800. were allowed protection· of 
their then existing scale of pay. If the pre-1959 posi­
tion is to be restored, it would again mean .that those 
who are in the continuous scale .should be· given pro• 
tection and only the future entrants ·would be on the 
lower scale. It is difficult to accept the argument 
about the long scale proving as disincentive .. in this 
case because we understand that Development Officers 
are generally able to reach the . next bighe~ grade Qf 
Industrial Adviser after 13 to 14 years' service in 
the grade as against. the minimum· prescribed service 
of 10 years for ·such prqmotion. - It has also to be 
noted that neither the Study . Team, nor the Adminis~ 
trative Reforms Commission recommended the splitt­
ing up of.the existing scale of Rs. 700-1,600. We 
are satisfied on the basis of the available evidence 
that the present unified: scale -should continue. We 
accordingly recommend the sc~e of Rs. 1050-1800 
for the Development Officers. We also recommend 
a Selection Grade in the scale of Rs. 1800-2000 
for. them so that they· would' be able to reach up to 
the level of _Rs. 2,000 _in accordance with our general 
scheme for organised services. · 

15. The DGTD Officers' Association bas also 
argued that the pay scales are not adequate and that 
this has led to a considerable drift of experienced 
personnel from the organisation. We understand_ that · 
since 1959, 30 officers have left the organisation out 
of which only 9 . have resigned on personal grounds 
and the rest have either gone on deputation or have 
joined other Government Departments. The position 
is not thus as alarming as was made out. 

16. The Officers' Association has further stated 
that the top rankers in the Combined Engineering 
Services Examination do not prefer the service · in 
Directorate General of Technical Development in view 
of the inadequate pay scales and promotion prospects. 
This is not, however, })orne out by the information 
received from the Ministry regarding the order. of 
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merit secured by the candidates allotted to the D~r~c­
torate General of Technical Development. The Ml?IS­
try has also confirmed tb~t- there bas bee1;1 no Wfl!.­
culty in fillin~ t!te vac~Cles from the Umon Public 
Service Comm1sston candidates. . 

17. At ·present 50 per cent of the. posts ~f De':e­
lopment Officers are filled by promotion from Ass1s­

_ tant · Development Officer, 3 ~-1 /3 pe_r cent .bY >.direct 
·recruitment through the Uruon Pubhc Semce Com­
mission and 16-2/3 per cent by transfer from other 
departments. We feel that having regard to the chan~e 
made in the recruitment rules for the posts of Assis­
tant Development Officer ( accord~ng to which in 
future ·there will be 100 per cent mstead of 66-2/3 
per cent direct recruitment) and having regard to the 
complements in the grades of Assistant Development 
Officer and Development Officer, there is a case for 
reducing the percentage of transfer from ·other depart­
ments -and increasing the promotion quota so that 
the Assistant Development Officers can be assured of 
timely promotion to the Development Officer grade. 
The 16-2/3 per cent- quota for transfer from other 
departments may be treated as the maximum limit and 

. not as a specific quota for such transfer~ We would 
not suggest any . curtailment of direct recruitment to 
the grade of -Development Officer as rapid technolo­
gical . innovation requires tapping the · open market 
potential. 

. ,, - ' ' 

' 18. There is a post of Officer on Special Duty in 
the scale of Rs. 700-1,600 plus a special pay of 
Rs. 200, recruitment rules for which have not yet 
been framed. No justification has been furnished to 
us for grant of special pay in this case. Since there 
is provision in the recruitment rules for allowing a 
higher starting pay up to Rs. 1,000 for the Develop­
ment ·Officer and since there is also provision for 
obtaining officers on transfer from other departments, 
we do not think it is necessary either to allow special 
pay or frame separate recruitment rules for . this 
isolated post which may be merged with the main 

_ grade( of Development Officers. 

19. For the post of Editor in the scale of Rs. 700-
1,250, recruitment rules for which have not been 
finalised, we recommend the corresponding · revised 
scale of Rs. 1,050-1,600 

20. The Assistant Development Officers who are 
in iunior scale Class I should be allotted the scale 
of Rs. 700-1,300. 

21. For the grade of Junior Technical Officers 
(Rs. 325-575) which has now become a vestigial 
grade,'-we rec~mmend the scale of Rs. 550-900. 

22. In the Class Til category only the post of Esti­
mator needs specific mention. The post is in the odd 
scale of Rs. 320-380 and is filled by direct recruit­
ment, .the qualifications being a Diploma in Engineer­
ing w1th workshop experience. In our opinion, the 
nost is overvalued and we recommend the scale of 
Rs. 425-700 on the basis of existing qualifications. 



IV. Office of the Controller General of Patents, 
Designs and Trade Marks, Bombay. 

23. This organisation consists of two wings viz. the 
Trade Marks Registry and the Patents Office. While · 
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TABLE III 
PATENTS 

Designation No. of Pay Scale 
posts Rs; 

.Method of 
recruitment 

the former is responsible for the administration of the 
Trade and Merchandise Marks ~ct, 1958, the latter 
office is concerned with the administration of the Indian. 
Patents and Designs Act, 1911 .. ~ The Organisational .. 
set-up in the Patents and Trade. Marks Wings is as 
shown in the following table:- . · 

Designation No. of . 
posts , 

TRADE MARKS · 

Pay Scale 
Rs. 

,;'/ 

Method of 
recruitment .·• 

Controller General 2500-2750 Promotion or Deputa- Controller General- . 
tion or Direct common to both . ; 

recruitment. . Wings. 

Joint Controller . .. l 1300-1800 Direct recruitment Jo!~t· Registrar. 
or promotion. 

1 1300-1800 Promotion :. or 
·. deputation ·· . Or' 

.' direct ~, recruit4 
· , · ment, .. Degree in ... ;., 

· Law · plus · ·2o: 
years' experience .. ~ 

Deputy Controller 3 900-40-1100-50/2-50% direct re- Deputy Registrar . 
1250. cruitment. 50% 

promotion from 

2 .. 9~11~50-. 
14~ . 

33-1/3% ,. . direct 
recruitment. . ~ De- . 

• Assistant Con-
troller with mini­
mum 5 years 
service in the 
grade. 

' , 
i 

.-... J 
.. • gree in Law · plu8 · 

IS years' ; ex~ . 
perience. > ; 66-t% 
promotion. . ~ 

.. 
Assistant Control­

ler. 
2 400-950 ' By promotion Assistant Re-

. · from Examiner gistrar. 
4 7~1250 50% direct re-

cruitment. · De.: 
gree in Law plus· 
5 years' expe .. 

Examiner of 
Patents-in­
Charge. 

Examiner 

1 350-830+ Rs. 
100 Special 

Pay. 

35 350-:-830 

' 

of· Patents In~ 
charge/Examiner 
of Patents In­
charge/Examiner 
of Patents. 

~ By promotion of 
Examiner with 
minimum 5 years 
service in tho 
grade. 

7---

. By· direct recruit-
ment. Masters 
Degree in Physics/ 
Chemistry or 
Degree · in Metal­
lurgy /Engineering. 

24. The Controller General of Patents, Designs and 
Trade Marks holds overall charge of. both the Trade 
:Marks Registry and the Patents Office. The post of 
Controller General is filled by promotion or deputa­
tion or direct recruitment, the qualifications for direct 
recruitment being a Post-Graduate Degree in Physics 
or Chemistry or a Degree in Engineering with 15-years' 
research or industrial experience.· In the event of the 
post being filled by promotion, the Joint Registrar 
of Trade Marks will be considered eligible only if he 
possesses a Degree in Engineering or Physics or 
Chemistry; since the posts in the Trade Marks Regis­
try are normally filled by persons with legal qualifi­
cations, it would be exceptional for a Joint Registrar 
to· be eligible to hold the post of Controller General 
under the rules as they stand. The GQvemment should 
decide whether the latter·. post. should at all be filled 
by promotion from either wing, or promotions should 
be confined to the Patents Wing. The scale of pay 

Examiner 17 350---830 ·. 

· rience. 50% by. 
promotion from 

. Examiners · · with 
· 5 years · service 

· in the grade. 

50% direct r~ 
cruitment Degree' · 
in~ ·Law plus 
5 ;years' . experh 
ence. 50%. promo-r 
tion from Assistant 

· Examiner 
' · (Rs. 210---530. 

i . 

of the Controller General was revised with effect from 
1st June, 1971 from RS. · 1,800-2,000 to Rs. 2,5C0-
2,750 in view ·of the considerable. increase' in his 
statutory powers arid responsibilities resulting from 
the introduction of the Patents Act; 1970. We recom­
mend that the revised scale should continue. 

25. It has been argued that the considerations on 
which the post of Controller General was upgraded 
are equally applicable to the lower grades since the 
Patents Act, 1970 has thrown considerable additioi:1al 
work and responsibility on the lower grades also. We 
find that the existing pay scale for Joint Controller/ 
Joint Registrar does not compare unfavourably .·With 
the corresponding posts requiring comparable · ·en­
gineering or scientific qualifications in other depart- . 
ments. We accordingly recommend for the posts of 
Joint Controller of Patents/Joint Registrar of Trade 
Marks the scale of Rs. 1,500-2,000. For the next 
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lower levels of Deputy Controller of Patents/Deputy 
Reoistrar who are on the scales of Rs. 900.1,250 and 
Rs~ 900-1,400 respectively, we suggest · that .these 
scales be . replaced . by a uniform scafe of Rs. 1,300-
1 700 in both the ·Wings. - For the next lower. level 
of Assistant Controller· (Rs. · 400-950) /Asststant 
Registrar (Rs. 700-1,250) we consider. that the scale . 
of Rs. 1,050-1,600 would be_ appropnate. 

'-
26. _ The posts of Examiner of Patents. and E.xaminer 

of Trade Marks -are in Class II. While the former 
are filled entirely by direct recruitment the latter are ; 
filled 50 per cent by ~irect recrui~ment and 50 per cent 
by promotion of Assistant Exammers of Trade Marks. 
(Rs~ 210-530). Posts correspondin~ to Assistant ~~­
miner do not exist on the Patents Slde. Th~ usual ~u~ti­
fication for retention of a Class II grade, vzz. proVIding 
promotional opportunities to Class III ~mployees does 
not, therefore, apply in the Pa~ents Wmg and ~e feel 
that the existing posts of Exammers of Patents mclud .. 
ing the post of Examiner of Paten~-in-cbarge could 

- be, placed in junior scale Class I vzz. Rs: 700.1,300. 
This would have the advantage of secunng a better 
calibre of recruits to this cadre. Should, ~owever, 
Class III posts be created on the ~atents side also, 
a promotion of the posts of Examtner of Pat~nts 
could be retained in Class II to serve _as a promotion­
al avenue· for Class III posts~ As regards the posts 
of Examiners of Trade Marks we suggest that a pro-

-portion of the posts (50 per cen9 could ~e. convert­
ed into junior scale Class I and the remauung posts 
(50 per cent} may be continued as Class II posts 
in the scale of Rs. 650-1,200. 75 per cent of the 
vacancies in junior s\:ale _ Cbss . I~. may be _ fi~cd by . 
direct recruitment and the remammg vacanctes . by 
promotion from Class II. _There should be no drrect 
recruitment to Class II whlch may be filled entirely 
by promotion. we understamj that during tlie last 5 
years as many as 20 Exam.ine1s of Patents na\c left 
the organisation. We 'expect that the changes recom­
mended by us would significantly improve _the attrac­
tiveness of the service and arrest the drift of per-

..sonnel. Government may also review _the need for, 
and extent of, direct recruitment at almost every level 
in this organisation. 

# •• • _ 27. The post. of Administrative Officer _ in the 
Patent Office, Calcutta is in the scale of Rs. 350-475 
plus special pay of Rs. 75 per month. On the other 
hand, in the Trade Marks W_ing, the . post of Ad­
rillnistrative. Officer is in the Class II scale of Rs. 350-
900. \V.e recommend that the post of Administrative 
Officer in the Patent Office, Calcutta . may be given 

. the lower segment of Class- Il scale viz. Rs. 650:-960 
without addition of special pay. and the post in the 
Trade Marks office may be continued in the standard 
Oass II scale viz. Rs. 650-1200. · · 

28 .. There are .17. posts. of Assistant ·Ex-aminer of 
Trade Marks (scale Rs. 210-530) . which are filled 
by direct recruitment from University Graduates. __ y./e 
·suggest that thes~ posts should be given the scale 
of Rs. 425-800. __ 

..... ,; ...... 

v. Offic~ of the Development <;ommissioner, Small 
Scale Industries, New Delha. 

29. This Office is responsible for the. development 
of small scale industries .. It bas .. under It a net wor~ 
of Small Industries Service lnsti~utes, Branc~ Insti­
tutes and Extension a~d ~roducti~n Centr.e~ m . the 
States. The organisation IS functlon~y ~Ivtded mto 
a number of Divisions namely Engmeenn,g, Non­
Engineering, Industrial Design, ~ndustrial Ma~agement t 

and 'Training, Export . P~o~otu~n, Economtcs a~d 
Statistical, General Admtmstratton etc. The mam 
technical categories of gazetted posts are as 
follows:- -

TABLE IV 

·-----=--------
Category 

Development Commissioner • 
Industrial Adviser 
Joint Development Commissioner • · 
Director, Grade 1· 
Director. Grade II 

. Industrial Designer 
Assistant Industrial Desi-gner 
Deputy Director 

. . Assistant Director Grade I • 
· Assistant Director Grade II • 

Scale of pay No. of 
(Rs.) posts 

• 2500-2750 
• 1800-2000 
• 1100-1800 

110()-1800 
1100-1400 
1100-1400 
700-1250 
700-1250 

400-950 
4C()-680 

1 
2 
1 

13 
-12 

2 
7 

99 
165 
62 

30. The post of Development ~ommissioner which 
is· filled in accordance with the 'scheme for staffing 
senior administrative posts of and above the rank of 
Deputy Secretary to the Government of India should 
continue to be in the existing scale of Rs. 1',500-125/ 
2-2,750. For the post of Joint Development Com­
missioner which is filled by transfer on deputation, we 
recommend the scale of Rs. 1,500-2,000. One of the 
posts of Industrial Adviser is filled by drafting officers 
of the Indian Economic Sen-ice failing which by direct 
recruitment, the prescribed qualification being a 
Second Class Master's Degree with 15 years' experi­
ence. The other post of Industrial Adviser· is filled 
by promotion from Director, Grade I in the Engineer­
ing Division, failing whic~ by direct recruitment. For 

. . • both these posts we reccmmcnd the scale of Rs. 2,000-
2,250. The posts of Director Grade I are filled up to 
50 _per cent by direct recruitment from candidates 
possessing an Engineering Degree or Post-Graduate 
Degree in Science depending upon ·the requirements 
of the post with 7 to 10 years' experience in the 
relevant discipline, and the rest bl promotion of 
Directors Grade U. The latter are filled entirely by 
promotion of Deputy Directors. The posts of Indus­
trial Designer are. filled by promotion from Assistant 
Industrial Designers who are recruited direct from 
_candidates possessing ·a Degree or Diploma in Arts 
(Industrial Designing/Sculpture) with about' 3 years' 
experience as Commercial Artist (Industrial Design­
ing) or . equivalent. Posts of Assistant Directors, 
Grade I ·are filled to the extent of 7 5 per cent by 
direct recruitment from persons with · Engineering 
Degree or post graduate/graduate Degree in their res­
pective fields and ~he ·rest · by promotion of Assistant 
Directors Grade II. . · 
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31. It has been represented by the Service Associa- -
tions of the Small Scale Industries· Development Orga- · 
nisation (SSIDO) that there is no need to have two 
grades of director as th'~ duties and responsibilities of. 
the two grades are identical and the posts interchange- .. , 
able. We understand that the duties of Director Grade 
I and II are clearly distinguishable and· the two-fold 
classification should, therr.fore, be retained. We accor­
dingly recommend that Directors Grade I be placed ' 
in the scale of Rs. 1500-2000 and Directors Grade II 
in the scale of Rs. 1300-1700. - · 

32. It has_ been represented that in regard to Assis­
tant Directors Grade I and Grade II also, differentia­
tion between the two grades is not necessary or 
possible.. We, however, understand that the· former 
are assigned more important duties: Moreover; the/ 
merger of· the two· grades . would prove harmful to the· 
interests of Class III officers, as the posts of Assistant­
Directors, Grade II, arl! filled entirely by promotion.· 
We, therefore, do not recommend any change in the' 
present structure. For Assistant Directors Grade II, 
we · suggest the lower segment of Class II scale· viz .. 
Rs. 650-960. For the Assistant Directors Grade ·l 
and Deputy .·Directors; we recommend the standard 
junior scale Class I Rs. 700-1300. and Senior scale 
Class I Rs. ·1050-1600 respectively. We further 
recommend that the posts of Assistant Industrial Desig:.. 
ner and Industrial Designer should. be allotted : the 
scales· of Rs. 1050-1600 and Rs~ 1300-1700 res­
pectively. · 
_ 33: In this organisation we observe that there is 

direct recruitment at 3 out of 5 gazetted levels. · There 
is also wide disparity iri the career prospec~s in 'the 
various disciplines of this organisation as no interchan• 
geability is possible between one Division and another 
and. ·even within the same Division there are: diverse 

specialities each with its own specialised quali.fic~tio~ 
in the particular branch. The Administration. may 
review the existing arrangements for direct recruitment 
taking into consideration the promotion prospects avail­
able in each branch and the need for infusion of fresh 
blood. · " , · · 

' ...... 

: .: ·34. In Class II · (n~n-gazetted) --, are . included '331 .. 
posts of Small Industry Promotion Officer (Rs .. 325-
:575) who are recruited direct to the· exte~t~ o{; 7.5 
per cent from) amongst candidates 'with an· ~ngineering 
Degree or Engineering Diploma and 1.; to~ 3 , years" -
experience. The remaining 25 per cent of the. vacan-
. cies are . filled .. by promotion . · from, .. : . Investigators 
(Rs. 210-425) who are _recrui~eq direct., throu~. the. 
Employment ~.Exchange~·· ,. We·. S-recommend .. for'-- t~ese·· 

po§ts ofl~<:ul1q~io~ 1 9,!!Jce~s.th~-~~~Je.~~:l,{~ .. ?,SP~~O. 
35 .. For the following, posts: :~connected .with thei 

workl of.. the~ Rural lndustr~es Planning. Committee~ we 
recommend _the scales. noted ;agair).st e~cb:1 ~.; ;' : y:: i•· ; ,. 1 

\' 

16. This is an att~ched office set up at Bhopal in 
. c.•rder to evolve1 standards : and . designs for electrical 
equipment; to' develop manufacturing techniques and 
to train · personnel. . For the following ~lass· ... f · & II 
posts in this Organisation w~ recom11;1end • tpe . scales 
shown against each =~ · . . · -

,• ' 

. '1ABLE V . 
. ~: 

·. Designation 

. (1) . 

Director General 

. 'Director· 

Jolnt Director 

D!puty Director 

Assistant Director 

3 M of Fin./73-12 

.... _. __ 
No:ot Existing Proposed 
posts .' Scale · Scale 

(2) (3)' (4) 

. ; Rs. . Rs: 
25Q0-3000 2500-3000 
. •. l •. ,. 

1 . 1800-2000 200~2250 

,. 
.j •1300-1600 1500-2000 

#. 

.2. 110~--1400. 1300-1700 

7 700--1250 105~1600 

~ \ i. i: 

,,' '} 

Transfer on deputation·. (including contract) or prom~tion :· of 
·officers of the rankof Chief Engineers from Central Govern- , 
ment/State Governments, Public Undertakings, · Recognised 
Research Institutions, , Universities/State Elec.tricity. Boards; 
Director .. in the Research & Development · 1 ·organisation 

-with thre~ years service in the grade. .. . .. . 
By promotion of Joint Director with at least 4 years service in · . 

the grade ; or transfer on deputation of officers of the rank 
·of Chief Engineers or Superintending Engineers with 5 years · 
experienee· in the grade, from .·Central · Governments/State 
Governments etc. ·. · · '· 

Degree ·in . Electr~cal/Electronics/Mechanical · Engi~eering and 
12 years . expenence.· ; : :· ~. . · . , '· 

66-2/3% by promotion of Deputy Director with 3 years service 
· . . in the grade. . · · . 

33-1/3% by direct recruitment failing which by transfer on depu-
. tation. "' · ' 

Degree in Engineering and 8 years experience. . · .· ·· · 
50% by promotion from Assistant Directors with about 5 years 
· service in the grade: . ' ' · · · 

50% by direct recruitment through Union Public Service Commis-
sion, failing which by. transfer on deputation. · ' 

Degree in Engineering .and 5 years experience.;' . . ; : . 
80% by promotion from Engineers or .·Section Leader· with· S 
_...years service in the. Grade 20% · by. dire<:_t . recruitment , 

through Union .Public. Service Commission. ·- . · · . ·:: 
- • - > ~ - • ,_ • . ~ -----
'i 
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--------~----··---··----- ·----·------
.2 3 4 

Rs. Rs. 

13 4()()-950 7()()-1300 

Scientist ~. . 4()()-950 . . '7()()-1300 

.. 

Section Leader. 1 ·_4()()-950 7()()-1300 

Assistant Direetor & Adminis­
trative Officer •. 

7()()-1250 1050--1600 

VH.·Office· ~f the. Salt Commissioner; Jaipur. 

. 3 7. This office, which is an attached office, is res­
ponsible for the- administration of the. Salt Cess Act. 
1953, quality control of salt, and runnmg of salt labo­
ratories and model salt farms. It arranges for· the 
distribution of salt throughout the country in· consu!­
tation with the State Govetnments. This . office IS 
also responsible for the administration of the Central 
Excise and Salt Act, 1944 and the rules . framed 
thereunder, so far. as . they relate to salt. It has three 
regional offices at· Bombay, Madras and Calcutta. , 

'38. The f~nowin.g table show~ the Class l & ·II 
. J?<?Sts in. this Organisation:-- j; · ,_ 

Category 

. TA~LE VI~' ' 

Scale of · ; :·Num- · Qualifications and ' 
pay . .. bers 

1 
meth~d ofre-· . 

'i of posts ..... , cruttment. . 

~------~------~---~------~-------- ' t 

1 2 3 .'.··· '-: 4- ·; :··. 

Rs. 
Salt Commissioner· • 13~1600 "1 · By promotion- from 

·. · Deputy · Salt 
Commissioner. 

Deputy Salt 1 i oo.--: 1400 ' 3 By promotion from 
Commissioner Assistant Salt · 

Commissioner. 
•Assistant Salt 740-30-830- . 7 · By promotion from 

Commissioner · 35-900.: Superintendent of 
:. (Oassm Salt. 
Superintendent of 350--800 i 15 25% Direct " · Re-
. Salt . cruitment · (Se~ 

cond Oass M.Sc. 
Degree in · Che- • 
mistry) and 75% 
by promotion of 
Deputy,. Superin.: 
tendent of Salt 
(Rs. 350-575). 

Assistant Civil 350--900 2 SO% Direct Re-
Engineer - cruitment; SO% 

promotion from 
overseer (Rs. 180-
380) •. 

39; The Salt Service Gazetted Officem' Association 
has argued that. when the pay· scale of Salt Commis­
sioner was reduced from Rs. · 1800-2000 · to 
Rs. 1300-1600 with effect from 20th November, 
1964 it was decided that in the event of the pay scale 
attached to ·the post of Collector of Central Exc~ 
Grade II undergoing any revision, the revised scale 

5 

Degree in Engineering and l year:s experien~e .. Direct recruit-
ment through Union Public Servtce Commtsston. . 

Master's Degree in Mathematics/Applied Physics and 1 year·s 
experience. · . . · C ' · · 

Direct recruitment through Uruon .Pt.tbhc Servtce ommtsston . 
Degree in Engineering and 2 years' experience. , 
By · transfer on deputation from· Oass I officers from C.entral 

Government Departments or section qmcers of the Centra 
Secretariat Service with 8 years -servtce. 

would also become available to the post of Salt 
Commistsioner. The complaint of the Association is 
that while by · stages the scale of the Collector of 
Central Excise has been revised to Rs. 1800-2250 
no corresponding revision ·of pay has been made for 
the Salt Commissioner. · We understand that the re­
duction of the pay scale of Salt Commissioner was 
effected having regard to the new set up in which, 
with , the formation of. Hindustan Salts Ltd. and 
Sambhar Salts Ltd., a separate post , of Managing 
Director for these Government companies came into 
existence thereby reducing the duties and respcnsibili­
ties of the Salt Commissioner. In our view any rela­
tivities established at a time when the duties and res- -
:Ponsibilities of Salt Commissioner and Collector 
of Central Excise Grade II- were more or less similar, 
cannot hold good for fVer. At the same ~e,_ we d_o 
feel that . the present scale of the Salt Comnnss10ner IS 
rather low and recommend that the scale be revised 
to Rs. 1500-2000. 

· · 40. ·The Officem' Association has claimed parity of 
, pay scales . with _the Customs Service for the grades 
' below the Salt Commissionrr also, viz. as between the 
Deputy Salt Commissioner and the Deputy Collector 
of Excise, the Assistant Salt Commissioner and the 
Assistant Collector /Superintendent Class I and the 
Superintendent of Salt and Superintendent of Excise 
and Customs Class II. 

41. We feel that the pay scales should depend on 
the nature of duties and responsibilities in each orga­
nisation and cannot be equated as suggested because 
of just historical circumstances. We find, however, 

· that the ·grade structure of the Indian Salt Service is 
somewhat unusual. There are no posts in the usual 
Class I junior scale or senior scale. The existing 
channel of promotion from the grade of Rs. 350--
800 to that of~- 740-900.would confer negligible 
benefit in the short run. On the other hand, promo-
tion from the Class n scale of Rs. 7 40-900 direct 
to the Class I scale of Rs. 1100--1400 is envisaged. 
The working out of a rational pay structure would 
necessitate upgrading the post of Assistant Salt Com­
rilissioner from Rs. 7 40-900 to senior scale Class I, 
that is, Rs. 1050-1600 and we recommend accord­
ingly. The Deputy Salt Commissioner may be 
placed in the scale of Rs. 1300-1700. Consider­
ing the small size of the cadre and also the need to 
maintain a Class II grade to serve as a promotional 
avenue for Class III posts, we do not think it would 
be convenient to interpose .a· Class I junior scale level. 



There can thus be direct promotion fro~ Oass !I 'to 
senior scale. The pay scale of Supenntendent of 
Salt should be ·revised from Rs. · 350-800 to the 
standard Class II scale of Rs. 650-1200. We would 
further suggest that the proport!on of direct' recruit­
ment to Class II can be increased from 25 per cent 
to 50 per cent. It has been reported to us that th~re 
is acute stagnation in all the grades -of the Serv1ce 
and that the Salt Commissioner and one Deputy Salt 
Commissioner have reached the maximum of their 
scales 4/6 years back respectively and all ~e Assist­
ant Salt Commissioners have been stagnatmg at the 
maximum of the grad~ for periods ranging from 5 to 
1 0 years. Our proposals should help to improve the 
career prospects generally, and ease the situation. · 

42. The Assistant Civil Engineers have no avenue 
of promotion beyond the initial - recruitment grade. · 
We would, therefore, suggest that the Administration 
should as far as possible try to obtain the required 
staff on deputation from the Central Public Works 
Department. These posts should be in the scale of 
Rs. 650-1200. 

43. We now discuss Class III categoriets. The 
posts of Deputy Superintendent of Salt (Rs. · 350-
20-450-25-575) are filled by promotion from the 
grade of Inspector (Rs. 210-380). They should be 
placed on the scale ·of Rs. 550-900. The posts of 
Inspector (Salt) are -filled by direct recruitment 
(7 5%) from Science Graduates and the retst ~y pro­
motion from Sub-Inspectors (Salt) who are m the 
grade of Rs. 110-180. For them we would recom­
mend a slightly improved scale of Rs. 425-700. As 
there are only 3 posts of Sub-Inspector of Salt the 
need for a promotion quota of 25 per cent in the 
Inspectors grade (which consists of some 136 posts) 
is not obvious. The Administration may examine. 
whether it is worth retaining the grade of Sub-In_spec­
tor (Salt): These posts should carry the scale of 
Rs. 260-400 till a final decision is taken on this 
point. 

44. There is a post. of Machine Inspector 
(Rs. 150-205). Tllis post should carry the scale of 
Rs. 330-480. The posts of Surveyor/Overseer/Drafts­
man have virtually no promotion outlet. It is for 
consideration whether it would not be possible to fill 
these posts by transfer on deputation from corres:.. 
ponding categories in the Central Public Works De­
partment. 

VIII. Office of the Chief Inspector of Explosives, 
Nagpur. 

45. This Organisation is concerned with the admi­
nistration of the Indian Explosives Act, 1884 and 
the Petroleum Act 1934. The Department also func· 
tions as an advisory body to the Central and State 
Governments, Railways, Port Authorities, and the 
Civil Aviation Department. 

46. This Organisation is headed by a Chief Ins­
pector who is in the scale of Rs. 1300-1600. There 
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are Circle Offices at Calcutta, B_ombay, Agr~, Madr~~-­
and GwaliOI: .. The gazetted strength of this orsanl;' 
sation is shown in the_ table below:-_· _ _ ./';' _, , 

-_l, 

TABLE : VII . - :. "j 
• I,./,:} . ·. \ 

DesignatioJ?- ~Scale of . No. ·of Method of, recr~;~it<--' 
Pay posts - ment '' ·· •- ·,' 

Rs. 
Chieflnspector of 1300-1600 
Explosives. 

--! 

. """! 

:,... .. 

By promotio~" froni t. 
Deputy Chief In- • 
pectoi: with 5 
years serviee in 
the grade. For 

· direct 1' _, recruit-
' ment M.Sc. (Chei} 
- , mistcy) or , . De-:­

~ .. ~ · .gree in EngineerT 
•• 

1
. ing · or Diploma. 

· '• > from J ~.Mining· 
_ _ Institute 1 

' With 
L~· : ; · ,; 10 years l experi. 1 

.. t ..: ... ~ce. : , . ·. - ' ~, 
Deputy Chief In- 900-40-1100.. · 3- By· promotion from 

spector of Ex- 50/2-1250 · Senior Inspector -
etosives. . . . with 3 years. 

tJervice failing 

Senior Inspector 7~4~1100-
of Explosives: 50/2-1150 

Inspector of Ex­
plosives; 

Administrative 
Officer. 

40o-950 

400-900 

which by · direct 
' recruitment. 

8 By promotion from 
Inspector . of Ex­
plosives 3 years . 
service failing 
which by direct. 
recruitment. · 

42 75% direct recuit-
ment (M. Sc. 
in Chemistry). 
25% from Assis .. 
tant Inspectors 

. (Rs. 325-575) 
with 3 · years 
Service. 

l Promotion from Su­
perintendent (Rs. 
350--475) with 
5 years service 
failing which 
by transfer -on · 
deputation from 

· Central Secretari-. 
at Service. 

The posts of Inspector of Explosives are filled to the 
extent of 75% by direct recruitment from among 
M.S~. (Chemistry) or B.E. Chemical Engineering 
and the rest by promotion of Assistant Inspector. 
AU the higher posts are filled by promotion. · 

4 7. We have considered tlie question of adequacy 
of the -existing scales in this office. We are not con­
vinced of the validity of the claim for parity ·with the 
corresponding level of posts in the Directorate 

_General of M!.nes Safety, as the staff in the Mines 
. Safety Organisation are required to possess a Degree 

in Mining Engineering with a - First Oass Mines 
Manager's Certificate. Their duties and conditions 
of work are also dissimilar. Taking_ into considera­
tion these factors w,e think that the Chief Inspector of 
Explosives should be given an improved scale of· 
Rs. 1500-2000. Similarly, having regard to the 
fact that. the post of Deputy Chief Inspector is filled 



by promotion of officers in the senior ·scale, _we ~e· 
-commend that the pay scale of. the Deputy Chtef Iris­
pector be revised to'. Rs .. -13~1700> · ·The 1 pay' 
scales of Senior Inspector and . Inspector should also 
be replaced by the , standard · senior Class I scale 
'(Rs. 1050-1600) and junior Class. I scale 
(Rs. 70Q-:.1300), ·respectively. · For ~e posts ~f 
Assistant Inspectors . which are filled by direc~ reCfl!lt­
ment from M.Scs. in any branch of Chemtstry . m­
cluding chemical technology. or· Degree in Chemtcal 
Engineering, we· recommend. the scale of Rs. 550-
900.: ... ' . 
: ,,.. 

... · 48. For· the. 6 posts ·of Junior ·Cilemical Assistants 
(RS. 210--425) and 1 post of Senior Chemical' 
Assistant (Rs. 325-575) we ·recommend the scales 
f Rs. 425-· 700 and Rs. 550-900 respectively. We 

nnd that both these are direct recruitment posts. . It 
would be desirable _to· discontinue . direct. recruitment 
to the Senior Chemical Assistant grade ·and make it 
a promotional ·avenue for the .lower grade. , , 

, • ' • •• , J : _~. ~ ~ • "' _ •• ·: • ! ,. , ... .." r • 
,_,- .... 

f 
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lX; Bureau of Industrial Costs and Prices 

~ 49~ The B~eau of I~4us~al- Cos~s ·and~ .fnce3 
is· a non-statutory body set up in 1970 _to tender. advice 
to the Government on various _issues pertaining . . to 

. cost reduction and improvement. of industrial em~ 
ciency, and on ·pricing problems in rel;~.tion to indpst­
rial costs. The Bureau at present consiSts of a whole­
time Chairman (on a fixed pay of Rs. 3500) and two 
whole-time Members {Rs. 2500-2750) in charge of 
Accounts. and Engineering Divisions, besides two ex-

. officio part-time. Members viz. the Di!ector General 
Technical Development and the Economic Adviser to 

· the Government of India. in the Ministry of Indust;. 
rial Development. - We recomniend no change in the 
existing . scales. -

··so .. All the posts . except those of ·the Administra­
tive Officer are on regular scales of pay and they may 
be given the· corresponding replacement scales. For 
the Assistant Secretary-cum-Administrative Officer 
(Rs ... 620-900) _we recommend the upper segment _of 
Class II viz. Rs. 84~1200. 



' 
CHAPTER31. 

Ministry of Information and Br~adcasting 
. ' 

f,' ; .• i •· ..... !.'.ll 

1. The Ministry of Information and : Broadcasting· 
functions through its various· constituent· units sucb 
as All India Radio, Press Information Bureau, · Film 
Division, Directorate of Advertising and Visual: Pub~· 
licity and Directorate of Field Publicity. The table 
below gives the class-wise distribution of. posts. in 'the 
Ministry and in> v~rious constituent units:-.. - ' . · · 

S. ~o. Name of Office· 

1. Ministry (Secretariat) 

2. All India Radio • 

3. Directorate of Advertis­
ing and Visual Publi­
city 

4. Directorate 
Publicity 

5. Films Division 

of Field . ' 

6. Publication Division 

. 7. Press Information Bu-
reau 

8. Others . 

TOTAL 

TABLE I 

~--...;;·, 

'Class Class Class crass ' i 

'. 
.I II ill· · JV . Total ! 

25 119 .135 82 ·361; 

728 1263 5270 2823 10084 ; 

'47 179 

28 213 J 

39 94 

55 140 

100 263' 

so 115 

398 

696 

571 

266 

397 

418 

; ;. j 

,., 
225 849 . 

,. ; ,. 
631 1568 

282 : . 992 

169. . 630 

' J; 

350 'lllfl. 

184 . c :767 ! 

1072 2386 8157 . 4746 16361 

2. There is a post of Administrative Officer (Par­
liament Cell in the pay scale of Rs. 475-25-500-30-
590-EB-30-800 in the Secretariat for which we re­
commend the scale of Rs. 650--1200. 

For the post of Research Assistant in the pay scale 
'of Rs. 350-25-500-EB-30-620 which is filled by depu­
tation, we recommend the pay scale of Rs. 650-960\ 

3. The Ministry administers the Central Informa­
tion Service (C.I.S.) which is an organised Class I 
Service with a Class II complement. Posts whose 
primary function is information and publicity have 
been encadred in this service, though located in 
various other . Government departments and in the 
media units of this Ministry. The grade structure 

.. • . I~. ~ ~i~/ .L7.(~·.t., , .. . i-t_, ~::.·.~.:A:?;rt_. 

of: the service · · and the percentage of · direct: '1:-e¢Tuii-i:'. 
ment in each gr'adei-is given in the' table below:..:J; /~dt' . 
, ··· ~ · __ ··.~· 4J ,,:· -;.:..~·:~; .···.·~ .· "~·~'iU ·_ ·~< :·.:~·.t~;i· .. _I,n-.~4'11 

.:~~ TABi.E··.:n·· '; ·:·l _;. ·:···L: :.~.:.,,~? 
.: • ; ' ' • • f !. . ~ ~ / ... ~ i .. ,., ,·, ;"' \ 

s: No: ~r~de; > ::--.'. ·,·. 'No.,cir:<Percen.;· .;Exi~tin~ 1 .pciy(l. 
., · .... ·• •Jd •· ·~.,,posts'· tageof•.· · '"·'L'rl . .Scale..l 

'·... ·: ,. ... ,;. ~·.direct~~~·.~;;.l :-:-·t;~J.l1~·;q 

; I .. :. ; ·~·~.I .· .'·,: i '~~~L/~:<; ;::'{{}.;:;1~1; . r 
; ; ' .. _.',; 

1.--Se-lec-tio_n_G-rade • 1 Rs.25o0-l2Sf2=,·.'il . 

: .. : .,:.:'J '· '' .,.~!;:').: :, . ':..··,\ ~~~;[~ ,J 1j :.T~!~(j):. 
-2. Sep.ior. AdtD;inisttative;, 1r'i i ··,:··, !. ~ ... ,- ~:;,!:t o·r.·~tr h; 

;Grade. (Seruor. scale) .; ~,., 5·, .. . ~. Rs. 1800-100-,.:1, •. 

. . : . ·' .'.: :, , '. · · ; ~ · ··. ~ -. ;,':": ·> :~~-. :. ·; :.:·. ·:.; ·: r,; ·~ ·:·~· ~~/( il)(;;;; 
.3.,Semor ·. • Adnumstra- .... ;, .1 1·., .. 1 r. ·>· r .·· ·, L" pc.jJ 
· .tive. ·J <;srade. (Junior· ; :, ;._' ·, .')' .. ". 

1 
·: • · • , ',' .· : :·,. :: r} 

. scale) · ~ · :: , :· · " I, 10.: · ·• · •.• ,· 'Rs.' · 1600-100''> 
, , ;. ,., ' , r'; ":'·; ~\.! '; :l J . ·,·) .J'.. '. ·>: . ·;v; '1800 : .. ,. -·.'l:::t~,'" .. ::".~. 

' ~ ~ . . ··~ ,. l ; .L· J _., .. ' . ~ ~ _. 

· 4. Junior· · Administra~' 'r· ·; 1
· .,.·;:·:nrrh .· 

,. ; tive'·.; Grade '.(Senior C• · ;:,;) ;;-<:!L 
- · · scale) ; · • '. : • , • 14 • ; . . .1 •• 1. Rs:. 1300-6Q...1600,>· 
· .5: Junior .·. · ·: 1 

... .: ,. • '-' 

Administta- · · · · · · ' · u. · ::: . ·> (.l z1~1 
· tive Grade.: (Julllor;:· ~~~ J. ~:·: .. !. ~'~' t·. -~-~ .~ . ~~·, .. .- .... d 

scale) . • · .• • ·14 . 121 Rs. 1100-.S0-1400 

·6. Grade I · · 135 . ·l 1 25 · Rs. 700-4~1100 . 
1, .. ; · . u .. 50/2-l250 :~r: :·~· 

.. 7. Grade lit . .., .. : ..• ·: ;.,· ;,, .128: ;'.·50· Rs. 400-400450~~ . 
. •. '•;'/f 'i 'l' ' ' ·;. i 30-600 .. 35,..· . .: . 

... ·. ,· . 670-EB-35.,; ~ ' .... 
,,:, . .-:·· •.,-[' ~.;!) ..... :',. ''950 '''··'·-~ 

8. Gra~e III ,':(~lass .. II: . · ", ·: .: .1· :l!r ·~; . 
. Oazetted) ·~ 1 J • " ·. ~ ';) ?~ :·.:: ; 1 

; :
1

' ~:;~~~~~~ J . • 

l.·~ ! •.. :.·, ~ .;:j /: .~ < .. ;~-~ soo . 1j:· h~r··, 

· 9 .. Grade. ,IV' (Class II '•: . ;:~, · ' ;<.) •. ·,:·:·~:~,·;·., 
, :, Non-gazetted) · • 404 '' · · ioo R;. 27~to!29o;-~ 

' ~ ' · ' ' · : '-1 •· • 15·410-EB-ts_.l 

! . 

' /. ~485 ,· .. )\·~-~:di 

.' Posts iri. the 'other . grades wh:ere·. direct . recniitiD.e~t 
J does not occur are. filled by: promoticm .. from' the 'riext 
lower grade. ··The' Government may also. fill a 'imm­
ber of posts not . exceeding< 10% ! of : sanctioned 
strength in any . grade by the· appointment· of 'officers. 
from State Publicity Organisations 'on deputation~ The 
direct recruitment to Grade I is made through. a spedal 
competitive examination conducted' ·.by: the 1 'Union' 
Public Service Commission, followed by. a· viva~ voce . 
test. • The direct recruitment . to ·Grade, U ·is '·made 
through the I.A~S., etc. examination. . · · .~ ·. · 

The provision for. direct recruitment in Grade r imd 
the junior scale of Junior Adminiitrative Grade ·· has 
been made with· a view to attract suitable. persons 

. . ' ' . . . 'l ~. 
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with journalistic experience from open market who 
cannot enter this service at. Grade II level because of 
age restrictions, etc. There has not, however, been 
any direct recruitment to the5e grades since 1963 and · 
1965, respectively •. , 

4. Since direct. recruitment at the senior scale level 
restricts the promotional avenues of direct recruits to 
Grade II of the service who are appointed through . 
the Combined . Competitive Examination, we recom-. 
mend that the direct recruitment to Grade I of the 
service should be djscontinued .. However, to attract 
persons with mature experience in the journalistic and 
publicity fields, we consider that the direct recruit­
ment should continue at the level. of the Junior Admi­
nistrative Grade. We also recommend. that the exist­
ing percentage of direct recruitment at this level 
should be increased from 12!% to 25 per cent of 
the posts. · 

I. 

5. Based on the recommendations of a Department-
al Committee which was appointed to suggest· ration­
alization of the pay and grade structure of the C.J .S., 
the Ministry has sent us proposals . for the reorganiza-: 
tion of this service ·which, inter alia, involve an amal­
gamation of the existing junior· and senior scales in -
both the. Senior · and Junior Administrative · Grades 

. and merger of the existing Grades Ill and II. Certain 
changes -have been proposed in . the complements of 

. the different grades as also the inclusion or exclusion 
of specified posts from the cadre. ·The. later propo­
sals, involving as they do structural changes in the 
cadre of C.I.S., and administrative matters, appear to_ · 
lie outside the scope of our examination. , : , . . ,. . ' - ~ 

~ ... .~ • F 

6. A merger of. the junior and senior scales. of the 
Senior 'Administrative Grade has been suggested . 
mainly to remove stagnation and facilitate flexibility 
_in postings at this leveL We . find that the higher 
scale of Rs. 1800-100-2000 is attached to the post · 
of the Director, News Services Division, and to the 
Hea9s of the four major units, namely, the Directors 
of the Publication Division, _ Advertising and Visual 
Publicity, Field Publicity and the Registrar of News­
papers. On the other . hand, the lower· scale of 
Rs. 1600-100-1800 is attached to certain relatively · 
less important charges _and to 'the Director ·of the 
Research ·and Reference Division which is a compa­
ratively small- unit. We are of the view that the level 
of responsi~ility i?':o!ved in the directorship of the 
News Services DIVISion and . the heads of the major 
media units can, and should, be distinguished from ' 
the level of responsibilities involved in the charges 
which carry a pay scale of _Rs. 1600-100-1800. 
l'Jt7 Ministry ~a~ itself !ecommended that in . r~~og­
JitiOn of the distinctly htgher level of responsibilities 
of the major media heads they should be given a -
special pay of Rs. 250 per mense·m. We, therefore, 
do not recommend a merger of the iunior and senior 
~cates of the Senior. Administrative Grade. 

The position, is, however,· different in the case of­
the posts in the Junior Administrative Grade where 
the junior and senior scale charges are interchange­
able and an officer posted to a duty post draws his 
own grade pay irrespective of the scale of pay of the 
post. Keeping this in view, and having regard to 

the promotional avenues in the service at this level, 
we recommend that the junior and senior scales of the 
Junior Administrative Grade should . be merged. 

7. At present the -Grade Ill posts of Assistant 
News Editor, Assistant Information Officer, etc. pro­
vide a useful channel of promotion for Grade IV 
officers recruited directly. In conformity, with our 
broad conception of the Oass II Services, we do not 
recommend merger of the Grade III posts with the 
Grade II posts, even though the posts in these two: 
Grades may be treated as a common. pool for man­
ning purposes. , We think that a merger of these two 
grades would result in a structure with an inordi­
nately broad base leading to stagnation of direct rec-
ruits to C.I.S. at this level. · 

. 8. In the existing Grade IV of the service there 
are 135 posts of Field Publicity Officers, who hold 
charge of Field Publicity Units, spread all over the 
country, we have been informed by the Ministry that 
Field Publicity Officers are given charge of publicity 
programmes in more than one district and they have 
to be in close touch with senior officers in the States. 
The Ministry considers that these field posts should 
be manned by persons of higher calibre and status. 
We also notice that out of 135 cadre posts of Field 
.Publicity Officers, 42 posts were vacant as . en 
1-1-1971 which seems to suggest that these posts are 
not attractive enough to the cadre officers. Having 
regard to their duties and responsibilities, we consider 
that the posts of Field Publicity Officer should be 
given a higher pay scale compared to other Grade 
IV posts in teh C.I.S. and recommend that these 
posts should be placed in the Grade III of the Service. 

9~ Having regard to the requirements of this ser­
vice and keeping in view the general pattern· that we 
have adopted. we recommend the followjng scales of 
pay for the various grades of the C.I.S. 

S.No. Grade Existing scale of Proposed 
pay scale of 

pay 

---- -----------------~--

1. Selection Grade-

2. Senior _Administrative 
Grade : 

Rupees Rupees 

2500-125/2-2750 2500-2750 

Senior scale · • 1800-100-2000 2000-2250 
1800-2000 Junior scale · . • 1600-100-1800 

3-. Junior Administrative 
Grade: 

' 1300-60-160J Senior scale 
Junior sc:lle • . 1100-50-U:>J 

150J (14th 
yeJ.r or under) 

---180:> 

4. Grade I 700-40-1100-50/2- 1050 (6th 
1250. year or under} 

-1600 

5. Grade 11 400-400-450-30-600- 700-1300 
35-6 70-EB-35-
950 



-------------------
Sl. Grade 
No. 

6. Grade III 

Existing scale Proposed scale 
of pay of pay 

• 350-25-500-30-590- 650--1200 
30-800 

7. Field Publicity Officer . 270-10-290-15-410- 65o:-.-:l200 
EB-15-485 

8. Grade IV (except Field 270-10-290-15-410- 470-750 
Publicity Officer . EB-15-485. -
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10. At this stage we may also dispose of the ques­

tion of the appropriate pay scales for the other Class 
I and Class II posts. The posts wluch are on the 
standard Class I and II scales of Rs. 700-40-
1100-50/2-1250, Rs. 400-400-450-30-
600-.-35-670-EB-35-950 and -Rs. 350-
25-500-30-590-EB-30-900 may be . placed 
in the appropriate revised scales of pay recommended 
by . us. The Class I posts in the scales of pay listed 
in the table below, should be placed in corresponding 
scales shown against each:-

TABLE Ill 

Existing scale Designation Office 
of pay 

No. of Proposed 
posts Scale 

--------------------~-
Rupees 

1600 - 100- Chief Visua- Directorate 
of Adver­
tising and 
Visual Pub­
licity 

1800 Iiser 

Director . Song and 
Drama Divi-
sion 

1300-60-1600- Regional Central Board 
100-1800 Officer of Film 

Censors 

1300-60-1600 Senior Copy Directorate of 
Writer Advertis-

ing and 
Visual Pub-
Iicity 

Deputy Direc- Publication 
tor Hindi Division 

1100-50-1400 Chief Exhi- Directorate 
bition of adver-
Officer tising and 

Visual Pub-
Iicity 

Deputy Directorate 
Director of Adver-
(Nirodh) tising and 

Visual 
Publicity 

Additional Central 
Regional Board of 
Officer Films Cen-

sors 

Officer on Films Di-
Special vision 
Duty (En-
gineering 

Total 11 

Rupees 
1800--2000 

1 1800-2000 

3 . 1500--2000 

1500-1800 

1 1500--1800 

l 130Q--1700 

1300--1700 

1300--1700 

1 1300--1700 

11. There is a post of Din·-ctor (Security) ~in: the 
·All India Radio in the scale of Rs: 1600--JO~l~QO 
plus special pay of Rs. 200/-:· per mensem .. The post is 
filled by deputation of a Deputy :Inspectqr Generahof 

- Police~ The pay scale recommended by ·us fori the­
. Deputy Inspector .General of Police shculd be adopted 
for this post. . _ , . , -- : . : .:' '. \} f ~~:~ ~:~- · 

i . . ' . ' . .· ~ . 1 • ' ~ : '"I-': :.. ' t 1;. (" 

For the post of Cpairman Central Board ,ofJ~iims 
Censors in the existing scale of Rs.225Q.-;....125-··~500 
which. is filled by deputation, we recommend. the pay 
of Rs. 2500 (fixed)~ :;~ :· :~·-,;} .U -

· - . . · . . • , . · . . -, " , · . ~ . . 1 r 
_ 12 .. In the media units; there are· 45 Class J P<?Sts. in 
the non-standard, scales of pay as .listed ln the_ tab~e 
below:-. . . · · · ·· " . • · 

Existing pay 
scale 

Rupees 

820-40-1100-
, 50/2-1150 

' . ' ;., •$ . ' . 

TABLE IV 

Designation Office 

' ~· ·: . .. . l i·' 

No. of 
·posts 

Art · Executive Directorate of .. 2 
(Visualiser) Advertising & 

Visual. 
Publicity · : . . 

Media Executive · · Do. 

Exhibition Officer· Do. -Art Executive 

Business Manager PubliGation 
' : vision 

Di-

Production Officer Pubiicalion Di .. 
· · vision. 

1 

2 

• ·Deputy Director Photo D.ivision 

2 

1 

' 
700-40-11 00- . 

50/2-1150 

820-40-1020 

Officer-in-Charge Films Division . - i : .. ,_1 · 
(Cartoon Films 
Units · 

Animator· 

Chief Sound En.: 
gineer 

Administrative 
Officer 

Officer-in-Charge 
of Disttibution 

Production Mana­
ger 

Art · Executiv~ 

Do .. 

Do. 

Do. 

Do; 

Directorate of 
Advertising and 
Visual · Publi­
city. ' 

Publication Di- · 
vision 

Editors (Coliected. Publicatio~ 
,. 

Di-
Works of Maha- vision 
atma Gandhi) -

Deputy Director 

Supervisor (Bur~ 
mese)• 

Song and Drama 
Division. 

External Services 
Division, All 
India Radio. · · 

'· 1 

1 

4 

13 

1 

TOTAL 45 



. While there is direct · recruitment to some .of ·these 
posts, others·are_ filled by pro~o~on ?-om_the Class.II 
grades. We do not see much JUStification for the vana­
tions at the minimum and maxtmum of tn~ scal\.S of 
pay for· these posts· ~d W:Ould 'recommend that all 

· these posts now carrymg the pay ~calc~. of Rs. 820~ 
40-1100-50/2-1150 and Rs." 700---40--llO'J--
50/2-1150 and Rs'. 820--4~1020 should: b~ fitted 
in the scale of Rs. 105G-160Q.J... ,· · ' · 
. . .... \'' .. ~,.~.·,_ ~., .. ~.*·~:._:: 

. ~ ' .. . ~ ; .. ~ . ' :. •·:, .... "... . ,. ,t. . .. ·. "' :1 ,: . :-. ~ .· ') 

· 13. In the various media uni.ts~'lhere arc 992 Class· 
II gazetted poSts, excluding those. include(] in the Cen­
tral Information Service, in different. scale~ 9f pay. In 
the· Table below we have 'given· p~rticulars' of. 119 
such posts some of which are in· non-standard scales 
of pay:- , 

TABLE·. V .·· 

Existing scale · 
of pay 

Designation Name of Office No. of 
· ., :posts 
'• 

Rs. ," 
,. . ' / ,.' 

590-30-830-35 · Assistant Admi-. Films Division · 6 
900 nistrative Officer 

Secretary to Chah--·· Centt al . Board 
.. man Central of. . Films Cen-
~ Board ~ilms ·' · sors. ··. · .. 
Censors· · __ ·;:•x ... :·':,? 

Assistant Re- Cenual Board of 
gional . Officer Film Censors 

Ckcuiation Offi~er Re~sfrar of News­
paper~ 

.Educationlil Advi- Films Division 
ser 

400-25-500-30-· Research Officer 
590 EB-30-800- Junior Analyst 

. EB-30-830- Officer on Special 
35-900 Duty (Collected 

Works of Ma­

Maine Secretariat 
Main ; Secretariat 
Pub1ication Di­
. ·,':~ion . , . 

. hatma Gandhi) '. . 
' 

2 

5 

1 

1 
1 
1 

Librarian (Films) · Films Division 1 

590-30-800 . Production Mana- Films . and Tele- 1 
ger vision Insti­

tute 

In-between Ani- Films Division · 5 
mator .J 

.. ~~ '. Production Mana- Films Division 
ger 

530-30-800-.EB Assistant Director . Publication Division 3 
~ EB-830 (Production) · 

400-25-500-30- Assistant Pro-.. Directorate of 9 
590-EB-30- · duction Mana.: • , Advertising and 
800 ger Visual Publi-

city 
. . . 
Assistant. Produc- Do. 6 
tion Manager (OP) 
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Existing pay 
scale 

Rs. 

TABLE. V-Contd • 

Designation Name of office 

400-25-500..30 Assistant Media Directorate of 
590-EB-30 Executive Advertising and' 
800 Visual Publicity 

'; 

Senior Artist Do.· . 

Assistant Busi- · ~ublication 
: ness Manager vision 

··Artist 

Layout Artist 

Publication 
vision · 

Publication 
vision 

Di-

Di-

Di-

· . : 350-25-500-30 ··Advertisement Publication 
vision 

Di-
590-EB-30 Manager 
800 Conespondent 

Assistant · 
1 . Publication 

Division 

Editor (Collected Publicatio'n . Di-
Works of Ma- vision 
hatma Gandhi) 

Assistant Evalua- Directorate of Filed 
tion office1. Publicity 

Translator Directorate of 
Field Publici­
ty 

Laboratory in- Film and Tete-
charge vision Insti­

tute 

No. of 
posts 

: 7 

20 

8 

.. 3 

1 

1 

15 

1 

1 

Stores Officers Directorate of · 1 
1 Advertising and 

Visual · Publi-
\ city · 

400-25-500-590- Assistant Director Song and Drama 
EB-30-680 · · Division 

350-25-500-30- Administrative Photo Division 
590EB-30-680 Officer · 

TOTAL 

9 

1 

119 

Assistant Engineer Do. 1 -

These posts require experience ia ad .. ertisbg, · . com­
mercial art, film production, etc. 'White th.::re is only 
direct recruitment to . some of the posts, others are 
filled both by direct recruitment and by promotion 
from the Class ill posts. We have taken note of the 
qualifications and the experience prescribed for recruit­
ment to these posts. We have. also considered the duties 
responsibilities and the nature of vmrk CXAJC'cted from 
the officers in these -scales of pay as also the exigting 
relativities in the various organisations. Although the 
field of· operation. of these officers is different in the 
various media units , there is a broad comparability of 
duties and responsibilities and we consider &hat these . 
posts could with advantage be brought over to a few 
standard scales of pay. We accordingly rcco::nmend the 
pay scale of Rs. 650--1200 for the post3 now in the 
pay scales of Rs. 400-· 25-500-30 -590-EB-
30-800--EB-30--830-35-9GO, Rs. 400-25-
500--30--590--EB-30-800 and Rs 350--25---
500--30--590--EB-30-800. 

(Models) 

Assistant Distri- Do. 4 
bution Officer 

·--- -------



The pay scale of Rs. 840-l '200 \'iCuld be appro-
'riate for the posts in the existing pay scale · of 

.Rs. 530-30-800-EB-830, Rs. 590:.....'30-830--
35-900, Rs. 530-30-830-35-900 and R~. 590 
-30-800 

For the posts carrying the pay ~cales of Rs. 400--
25-500-30-590-EB-30---680 and Rs. 35Q...:-
25-500-30-590-EB-30--680, \Ve recommer.d 
the scale of Rs. 650-960. 

14. There is a post of Chief Mcdell~r in the Direc­
torate of Advertising and Visual Publkaty in the scale 
of Rs. 710-30-830-35-900 for which a Dipimaa. 
in Commercial Art with 5 year~i' experience in model 
making is required. The scale of Rs. 840--1200 would 
be appropriate for this posl ; If necessary, suitable 
advance increments may be given to a direct recruit 
depending upon the qualifications, expeii~nce, etc.·_ 

- • I ~: ( :_ 

. 15. In the different media · units, at the Class III 
level there are posts of Technical Assistant, Exhibition 
Assistant, Photographic Assistant, Research Assistant, 
etc. in the scales of Rs. 325~15-4-75-EB--20--
575 and Rs. 210-10-290-EB-15- 425. l•cr 
these posts the scales of Rs. 550--900 arid Rs. 425-
700, respectively woul~ be approp~a~e. ··. · ; : . . · .. ·: 

.\ . ' ·:1 ,; . 
16. There are also certain artisan category posts of 

mechanics, carpenters, mistry, etc. in the following 
scales of pay. For these we recommend the :revised 
scales indicated against each ~ the . table ~elo'!:"7. ~ 

,.- v - ... • ~~ - -

l t ,_ ' ., .• , ... '. - • - ,. -~ • 

.. . (TABLE VI ': 

. Existing scale of pay 

Rs. 75-1-85-EB-2-95 "\. 
Rs. 85-2-95-3-110 f 

'· 

Rs. 110-3-131 · "\. 
Rs. 110-3-1 31-4-143-EB-4-15:" f' 

Rs. 125-3-131-4-155 "\. 
Rs. 140-5-175 f . 

Rs. I 10-3-131-4-1 55-EB-4-175-5-180 

Rs. 131)..5-175-EB-6-2~5 "\. · 
Rs. 150-5-J 60-8-21 6 I 

t;Rs. 175-6-205-7-2-W-EB-8-280 

.. Prbposed; 
scale· of" 

.... ; _ .. pay_.: 

. L . . . . ·- . (ru:) : . ? 
~ - ,t "'' A .,·.,. '-: 

- . 26~350, 

:-··-'32~7 
.. <. ~.-

. "'260..;;_400' . - ... ! 

·_:'·33~80. 

38~560. 
' 

We may now discuss certain other· po . .;ts peciiliai- to­
the various media units wl-ich need specific. mention~· 

I. Directorate of Advertising a~d ~Visual ~ PublicitY 
(D.A.V.P.) 

17. I.a. the Directorate of. Adverti.~ing and , V!.sual 
Publicity there are 31 Class 1I (Gazetted) posts of 
Field Exhibition Officer (Rs. · 350-20 --450-25-'-
575) who are responsible for organising exhibitions 
·and maintaining liasion with the State Go •ernments. 
There is direct recruitment to 66.2/3 per cent of the 
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posts from amongst gradriates: with· about :3 years' < • 

experience' of publicity work in· a. resp(>usible brpaCity · 
or of exhibitions. The remaining:;. posts· are· Dll~J: by­
promotion from- Exhibition- AssiStants (Rs. -21 ~~ O!...i. 
290-EB-15~2,5) with 5 yean~ ser-Vice~ The f-o'M.y 
promotional avenue available to these .officer' js:.to the 
posts of Inspector of Exhibitions (R;s-.'4()().....:.4()().450 
-· • 30-600-35--67~35-950)'_ v.:hich may~ filled · 
by deputation of C.I.s.· officers· al~o. Having:regard·to . 
the' nature' of duties and. ·'the "limited-'!! promotional 
avenues, we recommend the scale of Rs. 65~960 .fdt 
the post of Field Exhibition Officer. -

18. There are 10 posts ofDistn"butiort Assisl:cintr.tn. · 
the pay scale .of Rs. 210-10-290---,.l5-:-32a-:.-E.B . 
-· 15-425-EB-· 15-· 530 of which'S postS are filled 
by . direct , recruitment from amon~t: those· ix.>ss¢ssirig 
Intermediate or. equivalent· 'qualificatio~ 1 ~ith' about~3 
years'~ experience of. handling wopc relaPz1g. 'to·; 'th~ 
distribution o~ newspapers,· books, putlicity · J$.terla1S,." 
etc. The recrwtment rules· for the other ftNo post1 have 
not b~n finalised so fai~ 'Having regard:Jo the· qu~ 
fication5 prescribed and the 'duties of the_ post, .:.w~~ tc;­
commend the sCale. of Rs. 425-~750 for 1hese 'postS 
as they can be distinguished from other. posts at· pre­
sei:Jron identical or eomparab~e scaleS.~:.; :;:;, .'J·~ 1_ • 

· .... • · ··, _ ·: , , ,: ;; •• •• c i. :.: · •• i.:1; ·.:s·q :·:a. ··. 
19. For one post of Operator' Photo Composing 

Machine (Rs. 175-6-205-7--240) · and. four 
posts of Senior Addressograph Operat<ir (Rs. ·tl 0-:--:3 
-131.-4-155-EB-4-175-5-180) in . ·this 
Directorate. We recommend the scale of Rs. 380--560 
~~- ~-_26~<>9, r.es~~~!Y· ______ .. ·: ... ·=·--·---- --·-~ 

20. There is a post of Supervisor in ·the scale . of . 
Rs. 350-25-575, who is in-charge of the Exhibitton 
Section. The post is filled by· tr~m.sfer/deputation of_ 
Superintendents in the subordinate offices of the V.Jnis­
try in·the scale of Rs~ 350-20-45~25-475. We 
consider that having regard to the method of appoint-. 
ment, the post of Supervisor should be placed in the 
scale recommended by u.s for the highest clerical super­
visory posts. Accordingly we recommend the scale pf 
Rs. 700-900 for thiS post. · 

Ii ... ·Press Information BUreaU ,_· :_ ~ ~ ., ~ . .. 
21. For the following posts peculiar to the Press 

Informat,ion ·Bureau, ~e recommend the Sl.ales~of:_pay 
3$ indicated below:-L -~~ ,, - . ~ --, ~ · :4::: 3 T 

S. .Name of post-~ 
No. 

. - . • . . . . . T 
._· Num- Existing scale of pay Proposed ' · 

her - - ·scale -~' ·,; 
~ .. of · -· _,, > otpay ·~"r: · 

_posts . ' ·: , :·:r/ ; :• 

'I 

t. Reporter_ 

2._ CaUigraphist (Senior) 

3. Calligrapbist (Junior)· 

4. Operator for Cut ing 
· . and Wire Stitching , 

3. 4 ',· 5. 
, .·rr. 

. ; .· . (Rs.)· ;-
.""T • - It• ;.. 

2 . 530-30-650-EB-30:-830 65~1200 
• < ' 

2' 210-10-290-15-320-· '4~ ' . 
EB-15-380 • ·• , -. . . ' . : . ~ ..... ~ •·~! .. 

15 130-5-160-8-200-EB· JJo.-:..560 i 
8-256-EB-8-280- . • 
10-300 . . . 

. I 80-1-85-2-95-EB-3- · · 200-260': 
' 110 .1, : . '· t..• 

Machine. 
------------~-.:.4..:;,.._;.' ·.....:;__:..···..:.:_.1 :! <. -: 



186 

22. There are 4 Class II gazetted posts of Adminis· 
trative Officer in the Regional 01hces of Press Infor­
mation Bureau in the scale of Rs. 350-20-450-
EB-25-575. Similar posts in Regional Stations of 
All India Radio are in the scale of Rs. 350.--25-500 
pasts· from the clerical supervisory "grades. Having re­
-30-590-Jm--=.30-680. Both are . promotional 
gard to the duticls of Administrative Officer who. holds 
overall charge of Region on, the· administrative side~ 
we recommend. the scale, of· Rs. 650-960 for these 

. posts. ~ .... ·. · · · . . · . . . . · . ' · · 

JII. Publication .Division .. ,: , . . . , , 
I ) " ~ : • " ,. 9' ~ 

1 
'_ , t _ "" ! . < .... ~ 

1 

. '. '23. We notice a certain anomaly in the salary scales 
of Chief Editor and Deputy Chief Editor in the section 
dealing ·with the publication of the collt:cted works of 
Mahatma 'Gandhi. The former: is. in the scale of 
Rs. 800-50-1150 and the latter in .the scab of 
Rs., 1100-50-1300. ·· For removing the anomaly, we 
recommend the pay scale: of Rs. 150()......:..1800 for the 
Chief Editor and the scale of Rs. 130o.....:.t700 for the 
Deputy· Chief Editor. · .. . . . ·· ·' ·· - · 

. :. .... . . . ) 

. '·. . . . . ! ·; I . • .. , ( .. ' 

For the other posts. in.thi~ ,se_ctiQn , \_Ve. recommend -
.the pay scales indicated b~low:-

: j ,: : r f r - ~ • .. ! -~ ; . ,l 

. S. ' () , ~~me -~f PoS~: Nw~~. Existing scal.e. of pay · Proposed. 
No~ · ; . , ; · ber. : · . . , .: ,,. . . scale of 

' ' ', : . ' · ,·' of · . · · · pay · . 
i :.·),:·-. -~ _( . r. ...~ . . t t (, 

""~··<~· ... ·poss· ;.·, 

·t. 

-1. Research 'Assistant' 
;_' / .... ~- ·--~-; ·:- . 

·2. 'Sub Editor 

. ·. (r :. 

3~ Reference Assistant ., 

4. AssisJant Examiner 
of Proofs 

. ·--~ , ; 

4 ·. ,......,- 5 

. ' (Rs.) .. (Rs.) ' 

11 · 370-20-450-25-575 55a--.:.9oo 

. ' 7 270-10-290-15-410-
EB-15-485 · ' · 

470-750 

3 290-15-320-EB-15- 470-750 
: · 42S.' 

2c' 325-15-430 550-750 .· 

. 24. For die sales, distribution and advertising of 
various publications brought out by the l~ublication 
Division there are 3 posts of Business Executive i11 the 
pay scale· of Rs. 325-15-:475-EB-20-575. They 
are assisted in the field work of sales promotion, 
realisation of sales proceeds, etc. by 4 Sates Represen­
tatives in the scale of Rs. 325-15-430 and for dis­
play and counter sales of books, pamphlets, etc. by 8 
Sales Assistants in the pay scale of Rs. 210-10-290-
15-320-EB-15-425. . There is direct recruitment 
to the extent of 50 per cent of the posts at all 
these levels from amongst persons having experience 
of pub_Iishing, distribution and sales work and the re­
maining posts ar~ filled by promotion from the next 
lower grades. We recommend the- pay scale of 
Rs. 55~900 for the post of Business Executive. For 
the posts of Sales Representative and the Sales Assis­
tant, the scales of Rs. 550-750 and Rs. 42-S--700 
would be appropriate. 

25. For the following postc;, we recommend the 
revised pay scales .indicated against each:-

. .S. Nam~ or' post 
No. 

Num- Existing scale of 
b:r pay · 
of 
posts 

P1oposed 
scale of 

pay 

----·- -· ------- ----
J 2 3 4 5 

··- -· ·--·~---------

1. Senior Addresso-
graph Operator 
(lncharge) 

2. Senior Addresso-
graph Operator 

Rs. Rs. -

130-5-160-8-200-EB- 330-560 
8-256-EB-8-280 

3 110-3-131-4-155-EB- 260-400 
4-175-5-180. 

IV. Directorate of Field Publicity · 

26. There are 2 posts of Technical Officer (Auto· 
and Sound) in the headquarters organisation of tbe 
Directorate of Field Publicity in the pay scale of 
Rs. 375-25-575. These posts are filled by direct 
recruitment from amongst Diploma holders in Auto­
mobile/Sound Engineering with 3 years' experience iu 
maintenance arid repair of audio visual equipment/ 
motor vehicles. They are responsible for the procure­
ment, maintenance and repair of. Audio-Visual. equip­
ment, motor vehicles and generators. \V f. recommend 
the pay scale of Rs. 650-960 for these posts . 

. 27. There are 191 posts of Field Publicity Assistant 
in the pay scale of Rs .. 200-10-290-EB-15-320. 

· .. 320. These are filled by direct recruitment from 
amongst Matriculates with Cinema Opera~or's Licence 
in 35 mm and familiarity_ with operation of 16 mm 
projectors, public address equipment, tape and wire 
recorders, petrol driven generating sets and other elec­
tronic visual aids used in mobile cine:na vans. A 
minimum of 3 years' experience is also reqmred for the 
direct recruits. We ·consider the scale of Rs. 425-600 
suitable for these posts. 

. 28. There are 55 posts of Field Publicity Officer 
(Border). These posts are not included in the Central 
Information Service although the pay scale of 
Rs. 270-10-290-15-410-EB-15-485 is the same as 
for the Grade IV of Central Information Ser­
vice. Recruitment to these posts has not been made 
through the competitive examination conducted by the 
Union Public Service Commission for the Grade IV of 
the CentralJnfonnation Service. We have bt.en inform-

. ed by the official witnesses that this is a dying cadre 
and a proposal is under consideration to encadre these 
posts into the Central Information Service. The recruit­
ment rules for these posts have also not so far been 
finalised. Whether the Department decides to encadre 
these posts in the Central Information Service or not 
the scale recommended by us for the posts of Field 
Publicity Officer in the Central Information Servtcc 
.would apply to these posts also, namely, Rs. 650-
1200. . 

29. There are 197 posts of Oeaner in the pay scale 
of· Rs. 75-1-85-EB-2-95 which are filled by 

. direct . recruitment from amongst persons conversant 
with cleaning and lubricating different parts of the 
~otor vehicle, maintenance of battery, etc. with 3 



187 

years' experience. We recommend the scale of 
Rs. 190-240 for these posts. 

V. National Film Archives of India 

30. In the National Film Archives of India there 1s 
one post of Assistant Curator in the pay scale of 
Rs. 575-25-600-30-750-40-870-EB-40-1150. He is . 
the Head of the Archives · and is respOn­
sible for the acquisition and preservation of the films 
and for advising on the interpretation and documenta­
tion of ·films. The post is filled hy 'direct recruitment 
from amongst Graduates with knowledge of the Indian 
Cinema and experience of critical- analysis and review­
ing of films. Having regard to the .duties of the post 
we recommend that the post of Assistant Curator may 
be placed in the standard senior Class I !'cale of pay of 
Rs. 1050-1600. 

There is one post each of Film Library Officer and t 

Film Library Assistant in the scales of Rs. 400-25-
500-30-590-EB-30-800 and Rs. 210-10-290-EB-15-
320-EB-15.:425. We recommend the scales of 
Rs. 650-1200 and Rs. 425-700, respectively for 
these posts. 

There is a post of Film Checker in the pay scale of 
Rs. 95-3-110 for which the pay scale of Rs. 200-
260 would be appropriate. 

VI Song and Drama Division 

31. There is a Class II gazetted post of Adminis­
trative Officer (Rs. 350•25-575) which is filled by 
direct recruitment from amongst graduates with 3 
years' experience of accounts/establishment work. 
There are also four posts of Superintendents·. in the 
pay scale of Rs. 325-15-475-EB-20-575 for which 
the recruitment· rules have not been finalised. For 
the post· of Administrative· Officer, we recommend the 
scale of Rs. 650-960. The posts of Superintendent 
may be brought over on the standard scale of Rs. 550-
750 recommended by us for Clerical Supervisors in 
non-secretariat offices. 

32. There are 16 posts of Managers and 7 posts 
uf Producers, both of which are in the pay -scale of 
Rs. 325-15-475. These posts are filled by· direct re­
cruitment. For the posts of Manager, practical ex­
perience of 5 years in stage craft, designing of sets, 
stage lighting, etc. is necessary. For the posts of 
Producer 4 years practical experience of production of 
programmes is necessary. While the Managers are 
essentially responsible for management of tours, cons­
truction of stages, etc. the Producers are expected to . 
work creatively when producing programmes suited to 
local conditions. We recommend the scale ' of 
Rs. 550-900 for both the Producers and Managers. 

VII Photo Division 

33. The various gazetted posts ·connected with 
photography work in the Photo Division are indicat-

ed in the table below:·-. ,. 
; .· , i r .. 

S. Nameof 
No. post 

2 

TABLE.VU 
·-----_,--...,..,...------~ '.H 

Num- Existing scale of pay Method 'or-: i -·i 
ber · . , · • · · ! · · . . reet uitment : ~ • 
of · ,., :- j ,- 1):. · 
posts -___,...-~ _. -""---'- .~:,__;:..; 

3 · 'S. 'r- .;, 
--------:----------.· ~---J .. -. _--;-_..:_-: ··.-¥. -·~·:___... 

1. ·Director 

2. Deputy Di­
tectOl 

3. Assistant Di­
rector 

. I Rs. ·~ 

1100-50-1300 By dit eeL hc­
ruitment. 

l 820-40-1100-50/2- .· By diiect 
1
1ec-:r 

1150, , · ~ tuitment. · '-" 
.. 530-30-830 ~. ·· By promotion . 

from ,- Photo- • 
. ' • . graphic ·: Offi-1 

·• · ce•: .',. ··-/ ~. r 
4. Photographic · · . 17 400-25-500-30-590;. 80 % · by direct: 
-· ·Officer EB-30-800 · recruitment; · : 

· · ' • ! , _ 20 %by promC>-' t 
':. ; 

i, 

\' . tion from Ju-. 
nior .. Photo-··. 

.) . 
· ·· ) -~ ·; grapher'; ·and 1 

·<" ~ , , ... ·. i ;t..; .. . Technical.-'-.:> 
(.; '.·.1 ,.·: . . .,., .Assistant. r.:;t 

~ . ... . ' I • ,: ' • :, ) ' I ·,; · f :} • '. . ,P : ' ' ~} •: ~·· f 
The qualifications lai~ down ·for ,direct._recrui~~n~ 

are practically the same for all the above' levels, w1ili 
the difference tha~ the prescribed _experiep.ce .of phot~ 
graphy is 3 years in case of the Photographic Offi~er. 
7 years for the Deputy Director and ) 0 years for 
the Director. The. existing cadre structure . of. the 
Division does not offer promotional prospects for 
Photographic Officers, recruited directly, whose · only 
avenue of promotion- is to the posts of Assistant Direc­
tor.· There being a difference o£-Rs. 30/--only in the 
maximum of the. pay scale, the Photographic _Officers 
on promotion as Assistant Director, do not derive any 
significant benefit. Tpe duti_es of Assistan,t Director­
and Photographic Offieer being si.nl.ilar, we recommend 

· that the two cadres should be merged and given the 
pay scale of Rs. · 650-1200. ' · · 

. . I . . . . 

For the posts of Deputy' Director and, Director 1 we 
recommend the scales of Rs . .1050-1600 ... and 
Rs. 1300-1700, respectively. : .. , . , .' .~ 

, . ! 

34. For the Class III posts given in the table below 
the revised scales · ·indicated against · each would be 
appropriate:-

. 'I~ 

TABLE VIII 

S. Name of post Num- Existing scale of pay . Proposed, 
No. · · ber of scale of,~~ 

·.posts pay --- _.;._ ______________ ._c;_ ____ . 

2 3 . 5. ·. 
' . . ' 

-·----------------.......,._~-. -----..,-
1. Dry Mounting 

Assistant 
2. Bromide Printer 
3. Finisher 

4. Dark Room 
Assistant 

Rs. - .Rs. 
· 6 130-5-160-8-200-EB- ~ 290-560, 

. 8-256-EB-8-280 · 
28 130-5-160-8-200-EB- 290-560 

13 130-S-160-8-200-EB- 290-560 
8-256-EB-8~280. 

28 125-3-130-4-155-EB- 260-400 
4-175-5-180. 
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35. The Class IV posts peculiar to the Photo Divi­
sion are the 13 posts of Glazer and 6 posts of Trimmer 
in the pay scales Rs~ 85-2-95-3-110 an~ Rs. 75-1-85-
EB-2-95, respectively. While the posts ·of Trimmer 
are . filled by direct recruitment, those of .Glazer are 
filled 50 per cent by direct recruitment and 50 per cent,.._ 
by promotion from \Trimmer. . The duties entrusted to 
them are trimming, glazing and drying of photograph~. 
\Ve recommend the pay scales of Rs. 200-260 .and 
Rs. 190-240 for the (Jla~r and. Trimmer, respec-
tiyely. :· , :.:: ;· .. ;~ ,·, ; i . ' ' 

. " "l 

VIII Falm and Television'tnstitUfe . .r ·. ·-· ,. 
~ ~ ~ ' .. - .. , -· ' 

·•36. The · Film and Television 'Institute~ of. India· 
offers 3 ·_years courses, in film direction, screen p!ay 
Writing, motion picture photography, sound recordmg 
and sound engineering and 2 year courses_ in film edit-

that this post should be placed in the pay scale of 
Rs. 2000--2250. .. . . _ . 

Further, we consider. that both_ the Vice Principals 
(Films) and (Television) should be on the same scale 
of pay. We recommend the pay scale of Rs. 1500-
2000 for both these -posts. · · · · · · 

· : Fpr th~ ~sts of .Professor/ Associate Professor, AS­
sistant. Professor and ~structor, we recommend ¢e 
pay scale of Rs. 1~0~1700, Rs~ -105_Q-..1600. and 
Rs ... 700-1300,. respectively; , _ , _

1 
. 

: I~ ' • ' • • } 0 ' • • • •.,: ' ~ ~ : 

.. 39. The Institute employs various categotjes of suv .. · 
porting staff in the studio, processing laboratory, edit· 
ing and recording units, etc. For them we recommend 
the pay scales as indicated in the table below~ ; _, . . · 

TABLE IX 

ing · and .. film. acting. , The · pyerall resp(>nsibility · for 
the::- impleme!ltation of ~e. tea~hlng programn;te an.d 
for· the runnmg and admmtstration of the Institute ts 
vested in ~e Principal (Rs. ·x~00-6Q-1600) who is as-. 
sisted ~by two Vice Principals, one_ concerned .with 
films- and the other with television. 

' . 

37. For conducting cours-es ·on the fihit side, the 
institute employs the : foJlowing teaching st~ff: ~ :. . . , l 
t I ••• -i .• ~~. j '.J • ' ~ ' , . ~ ~~ ' .. ~ ~ '; '".1 '. ~ t ~ > 

1 
;_ , ") ' '"f t ~ ·-'! t , t 

·s.1·~N~ni~ :~r p~st·-.·_r.· ::: L ·· ::·,: : :N~n't- -.. i#istillg_scale ~f pay 
·Ncs:·~···",!: .. '···•J .·.bet·of-__ ,,;_·I 

~: __ ::; ~~."~·:~-~. ~.~.~. ~~.r;.' "1~./'-·:~~./.p~sts:·.t;,,:;; -~··i, ... 

· ·~ :·:. i-···i ·~.:·:·rl>.-:··:-;:: ·~ ·, (Rs.y',, .r< 
:·('~i~ .Pl~~~P~( ~ ;: ; :·:; _!o~: · _.':::~--:··; . ·n- -. !~00:~_•600. · .. _· !,· : 

·2 •. Professors/Associate, Profess- . r · 7 .700-40-1100-50/2-1~50 . 
~--.r:'-...ors . ;·-.~.~~-- _:·,1 •· >. -~ :~~· ~ .. ·;: ·~ .. :.· ·,,· ·::.· ' " 
3 .. 1Assistant Proferssors ·.:. -~ ·: :.i ; .. ti . 8~. ,' 590-30-830-35-909 . 

4. In~tn~ct~rs · .. -' ·' ·' ~ 10 ·350-25-400-30-590-. ; 
.. · .• ''· . :' . . .. .. ,-. ·EB-30-800 : . 

=· 'The ieciilitmen! rule~-prQvide ·for direct recruitment 
af·:all levels~ . The Department' ·has reported ·recruit­
ment difficulties and particular. mention has beeltmade~ 
in this connection, of the posts of Professor of Sound 
Enguieering, Assistant: Profe~sot: Screen Play Wri~g, 
Instructor Art Direction ~d · Instructor. Ac.ting. While 
the posts of Principal · o! the Institute as also_· o~ .Vice 
Principal on the film side carry the pay scale of 
Rs. 1300-60-1600, t.h~ ·postP~ V.ice Principa~ ~n the 
Television Wing, which was sanctioned later, ts m the 
pay scale of Rs, -1300-()0-1600-190:-_1800. :· .l]le re­
cruitnient rules for the :post of Prmc1pal provide . for 
direct recruitment from among persons having Degree 
with at leas't · 7 years, experience of production of films. 
It is understood that a post. of Director has· been creat­
e~{: in September, 1971 in lieu of the post of Principal 
and- the· recruitment rules for the new p9st are yet to 
be finalised: · · · ·· : ·. , ' ·. · -.. 
~ '. • • f 

38. It se~rris to U~: that the. duties and responsibi­
lities .of the Principal (now Director) cannot be col}­
~idered to be less .than those of other. Heads of media 
units under the Ministry. We accordmgly recommend 

' s.; :Name of post 
;No •. 
'f11 

--
·1 ... ,, 2 .. ., 

I 1. Recordist 

2. Unit Manager 

". 3 

3. Motion Picture Pri-
nter Operatoi 

I 

4. Editing Assistant 
.. '· 
. S. Make-up Man 

6. Demonstrator . 
, .. 

1. Recording ·. Assis-
tant 

Num- Existing scale of 
bet pay 

·of . 
posts 

4 

(Rs.) 
1 375-25-575 

2 25~1~29~15-380 

1 210.1~29~15-320-
. EB-15-425 

>1 150-5-160-8-216 

1 210-10-29~15-320 

2 15~5-160-8-216 .. 
) 

1 '150-5-160-8-216 

· . Proposed 
· ; scale of . 

pay . .., 

5. 

---
·(Rs.) 
55~900 

. 455-iOO 

42S-:700 

330-480 

42~600 

33~80 

38~560 

.8. Dark Room Assis• .• 3.·130-5-160-8-200.EB · 290~560 
tant 8-256-EB-8-280-

-. I 10-300 

40. The following categories of staff are employed 
for the repair and -maintenance ·of the equipment in­
stalled in the Institute. We recommend the scales 

_indicated· below for these posts: 

S. Name of post Num• Existing scale of pay Proposed 
No. ber scale of pay 

of . 
posts 

(Rs.) .. 
·1. Maintenance En- · 1 35~25-500-30-590-

. · gineer .. , . . . . , _ EB-30-800 .. 

2. Assistant Mainte­
nance Engineer 
(Electrical/Me-
chanical) 

2 250-10-290-15-380 

(Rs.) 
65~1200 

425-700 
(with upto 
3 advance 
increments 
to direct 
recruits) 



41. For the following Class III _and IV posts_ ~d t~~ 
Jnstitute- the scales .indicated .agamst each wou . 
appropriate: 

TABLE X 

S~e of post Num- Existing scale of pay Proposed . 
_ ber of scale of ~ 

No. posts pay .. ' 

1. Matron • • 
2. Joiner 
3. Film Checker· 
4. Boom Man 

IX Films Division .. 

. (Rs.) 

1 130-5-160-8-200-EB-
8-256-EB-8-280 

t 12S-3-13l-4-l55 
3 95-3-110 

95-3-110 

. (Rs.) 
330-560 

. 260-350- 1 

200--260 . 
200-260 

42. The Films Division is responsible for the p~o­
duction and distribution of newsreels, documenta~Ies 
and other films required by the G<?v~~m~nt for. InS­
tructional purposes and public exhib!tion. · An mde­
pendent unit has been set ~p at Delht for the produ'?,­
tion of films connected With defen~e, food ~nd aU~:-. 
culture. and family planning.. For purp'?ses of ne~s 
coverage there are Newsre~l Officers stat10n~d at d~-
(erent centres all over the country. · 

189. 

43. The organisation is headed by a Controller­
cum-Chief Producer in the pa'y scale of Rs. ~qo0-125-
2250, who is respon~ibl~ for ·overall .s~perv~ston '?ver 
the Production, Distnbution and Admtmstrat10n W~gs 
of the Films Division. He is assisted by an ¥.ditio­
nal Controller-cum-Additional Chief Producer-~ the 
pay scale of Rs. 1800-100-2000. The . tecrwtment 
rules for these two posts· have not been finalised. We. 
recommend the pay scale of Rs. 2500-2750 f9r the., 
Controller-cum-Chief Producer. ·The scale .O.f Rs. 2000 
-2250 should be adopted for _the AdditiOnal · Con .. 
troller-cum-Additional Chief Producer. · · · 

44. The following categories of officers ' are res-­
ponsible for the production and direction of the d?cu­
mentaries, newsreels, etc. produced _ by the · F~s; 
Division: 

S. Name of post 
No. 

1. Additionai Chief Producer (Delhi · 
Unit) 

2. Deputy Chief Producer 
3. Producer . 
4. Director . 

5. Deputy Director 

Num­
ber 
of · 

posts. 

1 
'4 
16 

6 

Existing scale 
·of pay 

(Rs.), 

1600-100-1800 .· 
1300-60-1600 . 
1100-50-1300 ' 
700-40-11 oo-so/ · 

2-1250 
400-400-450-30-· 

600-35-670- . 
EB-35-950 

The Additional Chief Producer is in· overall charge 
of the Delhi Unit of the Films Division and is ·res-­
p~nsible for planning, execution. and production of 
films at Delhi, guidance to Newsreel Officers, etc .. 
While the Dire~tors and Deputy Directors direct the 
shooting of the documentary films and short recreatio- · 
nal_ films, write scripts and supervise the editing, etc. 
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good general education and 3 years' experience of 
photography. Similarly, the· Junior Photographer in 
that Divtsion in the scale of Rs. 350-20-450-25-575 
is required to possess 2 years' experience in vario~s 
branches of photography. Having regard to the quali· 
fications and the duties and responsibilities expected 
from the Newsreel, Officer and Cameraman, we con· 
sider that their pay scales need improvement. Accord· 
ingly, we recommend the pay scales of Rs. 425-700, . 
Rs. 550-900 and Rs. 650-960 for the posts of 
Assistant Cameraman; Assistant Newsreel Officer and 
Cameraman, respectively. . ·We would also recommend. 
that directly recruited Cameraman with 5 years' ex­
perience of motion picture· photography. should. be 
given suitable higher start up to 5 advance increment~ 
in the scale of Rs. 650-960. ' · · · · · · ; 

For the posts of Chief· Cameraman and Newsreel 
Officer (including. Cametaman in Cartoon Film Unit) 
we recommend the scale of Rs. 840-1200. 

For the post of Director-Cameraman, we recom­
mend the scale of Rs. 1050-1600. 

' • I . 

4 7.. There is one post each of Director of <Music 
and Assistant Director of Music in the pay scale'> of 

.- Rs. 1100-50/2-1250 and Rs. 590-30-800, respective­
ly, for which we · recommend . the : pay , scales of 
Rs. 1300-1700 and Rs. : 840-1200 respectively. 

. 48. For:repair. and main~enance of the 'eq~ipme~t 
in the Films Division, the· f91Iowing categories . of pe,~ 
sonnet ·are employed. We recommend .for them, the -
revised sciUe indicated . against each:- ' · 

S. Name of post 
No:. · · ··: -·· 

l. Maintenance 
· · Engineer 
2. Assistant ·' Main­

~ . tenance · · Engi­
neer· 

Num- Existing scale of pay Proposed, 
. ber ·' ' : : ' · ' · · · · · · scale of pay. 
of · · · 'I ' · ,.' · · ; 

. posts ' . 

. (Rs.) . 
· ·. · 2 ·3s0-25-5oo-30-59o~ 

. ' . EB-30-800 . 
5' 259-10-290-15-380 

(Rs.). ·' 
650-1200 

425-700 
with up to 
3 advance 

· increments ; 
for direct. 

• 1 recruits. · 

, 49. There an~ the following categories of Artists in. -
the Film Division:- . · 

. ' 
s. Name of post Number Existing scale of pay 
No. of· 

posts 

1. Layout Artist 2 Fls.400-25-500-30-590-
EB-30-800. 

2. Background Artift 2 Rs. 325-15-475. 
3. 'Assistant Layout Artist) 2· .Rs. 250-10-290-15-380. 

·Assistant Background 
Artist, I , 

4. Story Illustrator . 1 Fls. 250-10-290-15-380. 
5. Artist Grade I 13 Rs. 2()()-10-290-15-320. 
6. Artist Grade ll . 7 · ·' .Rs. 150-S-160-8-216 . 

. The direct recruitmentJs made at the level of Artist 
Grade II. (1 00 per cent), Artist Grade I (50 per cent) 
and . Background Artist (1 00 per ·cent). The qualifi- · 
cations prescribed for direct recruitment to the posts 
of Artist Grade II and Grade I are a Diploma from - . 

a recognized Art School, the only difference being that 
in the case of Grade II Artist the period of experience 
prescribed is 2 years in commercial art, . anim3.tion 
drawings, etc. while it is 3 years in the case of Artists 
Grade I. The qualifications prescribed for direct 
recruitment to the posts of Background Artist . are a 
Degree or diploma in Fine Arts and 5 to 10 years ex­
perience as a Landscape Artist. While the post of 
Layout Artist is filled by promotion either from Back­
ground Artist with 3 years' or Assistant Layout Artist 
with 5 years' service, the posts of Assistant Layout 
Artist/ Assistant Background Artist are· filled by pro­
motion from ·Artist Grade I. It has been represented 
that the pay scales available to these Artists being 
very short there is stagnation, and as a result there are 
difficulties in ~etaining the staff. 

We recommend the scales of pay)ndicated in the, 
table below for these posts:- . · 1 

·< • 

, 1 ·~ • • ~ ' : j • . ~ . • ~ • • • ... ,. • 

_;TABLE XII 

• S. · . Nat11e of post 
No.·· 

Proposed scale of 
pay 

Rs. 
~· l~ Layout Artist • • · ' • 650--1200 

• 550--900 2 .. Background Artist . • 
3~ Assistant Layout and Assistant Background· 

. 455-700 

. 455-700 

. 425-640 
• 380--560 

Artist ~ • , ,. • . , ~ . · 
'4. :story Illustrator 
5. Artist Grade I . 
6. Artist Gracie ll · . :. , .· 

· l I ' . . 
__ 50 •. There are two posts of Art Director in the pay. 

scale of Rs. 4~5-25-575 which are filled by direct 
recruitment from among Diploma holders in Fine Arts 
with experience . of 5 years as: an Art Director in the 
film. industry .. , We recommend the pay scale of. 
Rs. 650--960 for these posts with. up· to 5 advance 
increments for direct recruits." 

. 51. ·There are the following categories of Record­
ists _who . .are responsible for recording voice effects, 
mustc; tracks, etc.' for the films produced by the Films 
Division:- · · · 

S. · Name of post · 
No. 

1. Chief Flecordist 
2. Recordist • 
3. Assistant Recordist 

Number Existing pay scale 
of 
posts 

2 Rs. 590-30-830-35-900. 
9 Rs. 375-25-575. 
10. Rs. 150-5-1~8-216 

The posts of Assistant Recordists are filled by direcL 
recruitment from amongst Mafriculates with three 
years' experience as Assistant Recordist in the film 
studio or similar organisation. For the Recordist a 
degree in Science with Physics as a subject with ab~ut 
t'Yo years' experience of sound recording for motion 
picture photography or broadcasting or television are 
necessary for 50 per cent of the posts and the remain­
ing posts are filled by promotion of Assistant Record­
i~t. The post of _Chief Recordist is filled by promo­
tiOn from Recordists. We have been informed that 
on account oL low pay scale a number of Assistant 
Recordists left the organisation and at any given time 
at least 2 out of the 10 posts have remained v~ .=aTi!. 



Having regard to the recll!itment and retention diffi­
culties, we consider that these posts should be up­
graded and accordingly recommend the pay scale of 
Rs. 380-560 for the Assistant Recordist. For the 
post of Recordist we recommend the scale-~f Rs. 550 
-900 with higher start up to 3 advance mcrements 
for direct recruits. The Chief Recordist .should be 
brought over on the scale of Rs. 840~1200. 
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' 52. There are the following categories of Editing 
staff who are responsible for editing of new~reels and. 
documentaries:-

S. Name of post Number Existing scale of pay 
No. of 

posts 

1. Chief Editor . 2 Rs. 375-25-575. 
2. Editor 27 Rs. 270-10~290-15-320· 

EB-15-425-EB-15':-530. 
3. Ac;sistant Editor 26 Rs. 150-5-160-8-216 

There is direct recruitment to 50 per -cent of the 
posts of Assistant Editor from amongst Matriculates 
with three years' experience in editing of films. The 
remaining posts are filled by promotion from Joiners 
in the scale of Rs. 125-3-131~ ·155. There is also 
direct recruitment to 50 per cent of the posts of Edi­
tors from amongst Matriculates with 6 years' experi­
ence in editing of films. The remaining posts are 
filled by promotion from Assistant Editor. The Chief 
Editors are promoted from Editors with 5 ,years ser­
vice. \Ve recommend the pay scale of Rs. 330-480 
for the Assistant Editor and Rs. · 470-750 for the 
Editor. For the Chief Editor, we recommend the 
scale of Rs. 550-900. 

53. For werk connected with film processing there 
are the following posts for which we re~ommend the 
revised pay scales indicated against each:-

S. Name of post 
No. 

1. Officer on Special 
Duty Laboratory 
Processing. 

2. Laboratory 
Supervisor. 

3. Laboratory 
Assistant. 

4. Dark Room 
Assistant. 

Number Existing scale · Proposed 
scale of 
pay 

of ofpay 
posts 

Rs. 590-30-830- Rs. 840-1200 
35-900. 

. 'Rs. 375-25-575. Rs.550---900 

10 Rs. 250-10-290- Rs.455-700 
15-380. 

Rs. 125-3-131-4 Rs. 260-400 
155. 

54. There are the following isolated posts in the 
Films Division for which we recommend the revised 
scales indicated against each in the table below:-

TABLE XIII 

s. Name of post Number Existing scale of Proposed scale 
No. of pay of pay 

posts 

2 3 4 5 

1. Technical Officer Rs. 375-25-575 Rs. 550-900 
(Films) 

2. Unit Manager 8 Rs. 250-10-290- Rs. 455-700 
15-380. 

3. Assistant Film 6 Rs. 250-10-290- Rs. 455-700 
Director 15-380. 

3 4 -. 

4. Make-up Man 2 · Rs. 210-10-290- ·. ' Rs •. 425-600. · i 
15-320 . . . 

· 1 . Rs. 130..5-160-8• Rs. 290-560 . ·. , 
200-EB-8-256- " . ) \: . 
EB-8-fS0-10-30~. .. 1 • .. ,, .·• 

34 Rs. 125-3-131-4- · .. · Rs. 260-350~ .. ·. 

5. Tailor Master 

6. Joiner . 
155. < . . ' ; . l J .I ' 

------~--·------------~-------------

55, The ·Films :Division supplies the documenta:~ies· 
and newsreels to cinema houses for exhibitions: For 
these purposes a separate Distribution. Division t haS. 
been set up under the, charge of Officer-in-:Charge· 
tribution). The details of other supporting staff em~ 
ployed in thi~ Division are give~ in ,the table.~el~~=~ ~ · 

s. 
No. 

Name of post ·· . 

· 1. Branch Manager . 
2. ~alesman •.. 

· 3. Senior Booker 
· 4. Junior Booker 

5. Film Shipper 

. . ' 

. 9 · Rs.' 375-25-!S75. ; ·:' ~ , .; .:. 
. ' : 6.· • Rs. 210-10-290-15-320- :·; : 

' 
1 EB-15-425; . . . . : ' 

.~ . ' Rs. 200:..10~25~. i : . .- ~:,~·; ·. 

· 33 Rs. 150-5-16~8-+16.- : ·~ n 
· ·• 19. Rs. 110-3-131. 

There is direct recruitment to 50 per cent of the posts 
of Branch Manager from · amongst Degree ! hold~'S 
with about 5 years' experience in a supervis~ry capa· . 
city in a films distribution 'organisation of , standing 
or in a Government office in a responsible supervisory. 
capacity. They are heads of the Distribution Branch 
offices and arrange for regular distribution of approved 
films to cinema exhibitors within their territory .· and ' 
for realiziqg rentals from them· for the . supply of · 
films. The remaining posts are filled by 'promotion 
from Salesmen in the scale of Rs. 210-1~29Q....:-
15-320-EB-15-425. The ·only'·. pr0motional ~ 
avenue available to the .Branch Managers is ·the ~.on~ .. 

. post of Officer-in-Charge (Distribqtion) .· 'We recom­
mend the pay scale of Rs. 650-960. for thC?se posts. 

For Salesman in the scale of Rs. ·210-1~290-
15-320-EB-15-425, the· scale of Rs. 425-700 
should be adopted. 

56. The posts of Junior Booker in the · scale of 
Rs. 150-5-160-8-216 are filled by direct re· 

· cruitment to the extent of 50 per cent of the posts· 
from amongst Matriculates with at· least·· 3 years• 
clerical experience in a films production or distribution 
organisation. The posts of Senior Booker in· the 
scale of Rs. 200-10.;_250 are filled by~promotion 
from. Junior Booker. The Bookers are responsible 
for arranging bookings · of films for commercial and 
non-commercial exhibitions and to attend ·to ·. the 
connected correspondence. We recommend ·that· the 
two grades may be merged and placed in· the. scale 
of Rs. 330-560. · , · .. 

For the Film Shipper in the scale of Rs~ 11~3-· 
1 ~ 1 who is a!so rec~ted directly from Matriculates· 
W1f4 one y~ar s expenence of despatch . and. clearance 
of parcels m a Government organisation, the scale of 
Rs. 260-350 would be appropriate. , · 
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57 .. For the following ·Class· IV posts peculiar to 
the Films Division the revised pay scales . indicated 
below . would be appropriate:_. -

: ·' 

S. Name of post Number Existing scale of Proposed scale··. 
No. of · ..... pay · ofpay · 

· pos~s. 

1. Film Checker ~· ·. 21 Rs. 95-3~110 
. . 

2. .Boom ¥en . : • , S Rs. 95 .. 3-110 

Rs. 20().-:..260 

Rs. 200-260. 
----------~--~----------

,' • ': ~ j. ~ < • ,e _ . • • •, ' .• r f ':~ • • "< -" ·' • 1 • • I , o 

~ All India:Radio :.; ·.,. • , . ···· · .. , .. "- , 
~ • , . '<..- . ~ ' f • '~' . I '! ~ • 1 

.. ,. -·5 s·: -th~. All .India kadi~~ (AIR) is • responsible 'for 
. ~ soil:rid broadcasting arid- television services ~h~ough · it.;' -

69 broadcasting . stations {iricluding l auXiliary stations 
and relay centres) and the Television Centres at Delhi 
and Bombay. The . organisation is headed by .1 
Directol;' .Jieneral,- (Rs .. , 2500-12512..:27~0) . who - js 
assisted by Deputy .. Director General on the pro ... · 
gramme and administration ·side and by a Chief Engi­
neer ·on the engineering side. :The A.I.R; statiQn h · 
generally :under the· overall control of a· Station DireC- . 
tor· who·. ·is;assisted · ~Y programme and . engirieerin:g -· 
staff · in various. grades.-.. The table below, indicates · 
the classwise~ 4istribJitioxi of the staff. i,tl _this._ or,a·-
nisation:--· ., l ·• .,_ • ·' ., • · .- . • - -' · ••. · · • · .. · • 

.i' .. -~~ ... ,:-,~f .:·:. < ~ ... , ·•' ~-;·,-::.. 
.TABLE XV• ---

• ,.·~,r'"'l. ~~_....-:.L. . ......;,_ . .,........._ -,·.-: -. J=--,-• ....... 7-, -~.._. _,...._..-... ·-• .:... .. -. --- •.• ~. :---_. ~~ 

:,~:,;_,,: Oass:;.-:J Progra:- '· ~ginee-o:~·_--;Other: ::.;Total~-:/ 
No .... ~ ... · ..... -... .. mme staff .. , :,ring, ,,..:.staff~·,·... · ,· ;.,,· 

.-•. ".' tr.~· f.'·~-~.'·- ~~,J. ,.__,_ • •. ·~ .• .; ___ .... J.' ~ ' .... '·-.- 1", ,;, ... ". 

. LEg;:~~~ :·:.·:.•:.·:, '~:·Et.' ': .~~~,-;~'\; ~~.~:; ~:. i1 
'·.4.- ClasS IV · -: . · ; ·. ~~ : ~ : -;.~ .!'-'~'.· :· ; *2823 · "~ -2823-. "'". . .,. . . ' ~ ~ '~ . ~ 

'"} :•'.-- ... ,· 'l ~---~ ,·~ - .. 

;~·.;.::.':};(J~AL ___ ;· f~;; ::.· ,_J~46,., • ;; -~~~~:.;,. ~9~1- ,· -!.0084 

··- ·:: ··eo~i:rio~ to alf ~~-:-~- • . '.' . 
!.:,~~-~ .. : j:--; - -;-.··· : '• } •. :.;,j. t '; : :--;-·~--r.·.; -- ~ -~- -~- -l :-.·: •.. (' 

· .-~:.59.~·For the~ posts listed·in -the table. below in.the 
. headquarters. of the· Director .Gerieral-AII- India Radio 
.. the -scales of pay indicated. a~airist-·each ·would be 
appropriate:- · 

:·.·"2.t"' -~--~···--~. :-"-:~ ....... ·:.:) f .,'; 

)TABLE XVl . ". 
·. -· I' • 

S. Designation Number Existing scale of ···Proposed scale 
No. _- of .. pay of pay 

1-.:,.; ·: ::. ·: · ... , .. _ posts : _~ _. ' 

~;~_:.Ins~ctor.of > 3_: 

,:,·. :' -~A~o~nts_ ·::·· 
;·2. Licence ' /; . 

;. : ~l.ipuvis.or . 

:~};;Junior Orderly 
~ :I. Officer : 

-.. 4. M~nitbr, , c • 

z, ~- .. : .-(Telephone.·-
Exchange) 

S. Head Constable 

. ::Rs.: 
3 590~30-830-35-900 

.Rs~-

840-1200 
J I . 

. : -1 350-25-500-30-590- 650-1200 
· . EB-30-800-EB-:J0--

830-EB-:35-900 , ... 

1 · 250-10-290-15-380 · : _ 455-7oo' 

' 
, 1 210-10-290-EB-10- 425.:..:.:640 

·: 320 . ! ; 

3 100-3-130 260--350 

. . s ff .-d.-
-~ !:~~~~a,~un.e. . ~- . _ . _. _ ~ ...... ·: : , . ., : ; . . . ; .. : 
:·'~ -~6"0.,· The -details< of the various categories :of-pro­
. 1!nimme ~taff, who. are. responsible for _the ··planning 

and production of programmes and the overall ad­
ministration of the Radio Stations. are indicated in 
the table below :- . · 

TAnLE XVII · . 1 

S. - . :Name of post 
No.-

.• 

Numbe~. Existing scale of pay 
· of · -· · 

posts · 

--------------------~----
C/as3 I 

'1. Director General 
2. Deputy Director General 
3. Station Director 

(Selection Grade) 
4. Director Television 

Centre. . .. 
5. Station Director ' 

(Ordinary Grade)· 
6. Assistant Station 

Director- · · · 
Class II 

; 1., ,-Progrru:nme Executive · 
, . (SelectiOn Grade} · 

: 8. ·Programme Executive 
. (Ordinary Grade} . 

.~Class III . . . . . ~ . 

'Rs. 
1 2500-125/2-2750 
3 1800-100-2000 

- 9 1300-60-1600-100-18CO 

2 1300-60-1600-1 00-1800 

56 . 700-40-1100-50/2-1250 

59 400-400-450-30-600-35-
670-EB-35-950 

_(;,: ' . . .. .. . ; l. 
• .33 ·, 620-30-830-35-900 I • 

• 4 •• , • 

385 · 350-25-500-30-590-EB-
30-800 

· 458. 2lO-t0-290-E-s:1s-320-
EB-l 5-425-EB-1 ~-470 

·The post. of Director General · is filled either: by 
promotion ·of ~ suitable officer oil the program~e side 
or by' deputation of officers from the All India. Ser­
vices and the . Central Class I Services or by direct 
recruitment . as. may be decided on each occasion· in 
consultation with the Union Public Service Commis-­
-sion. The 'posts of Deputy Director . General and 
Station Director an~ filled by promotion. There . is 
direct recruitment to 25 per cent of the posts of Assis­
tant Station Director from amongst graduates with 
a sound: knowledge of Indian language, of Inclian Cul­
ture and· Art, and taking an interest in national and 
international affairs. Candidates are required to have 
about 5 years' ~xperience in a responsible capacity . 
There is also direct_ .recruitment to· 75 per cent of 
the posts of Programme Executives (Ordinary Grade) 
from amongst graduates possessing knowledge of an 
Indian language up to the higher secondary standard 
and having .. familiarity.- with current affairs, Indian 
History and culture and experience in music,· drama­
tics~ etc. While the Assistant Station Directors func .. 
tion as deputies to. the Station Directors in the matter 
of programme coordination and administration, th~ 
P!ogramme Exeo~tives are. responsible for the plan-

, n~g ~nd product!On <?f programmes of a particular 
umt, Issue of contracts to artists,- preparation of pro­
gramme schedules, etc. 

• 61. The All India R~dio Progra~me Staff Associa­
tion has _propo~cd that the existing cadres of . Assis­
tant Station Drrectors and Programme Executives 
should be merged into a single cadre of. Programme 
Officers and ~at a special pay of Rs. 100 per montll 
should be paid to the Assistant Station Directors. 
We understand that in the past a review of the cadre 
structure of Assistant Station Directors and Pro­
gra~me ~xec.utives was recommended by various 
bodtes pnmarily on account of comparability of duties 
of these cadres and ~e unattractive . pay scales of 
the ~rogramme Executives. The Chanda Committee 



• 
0~ Broadcasting also commented ~m the inadequate 
pay scale and the limited promotiOn prospects of 
the Programme Executives. A Departmental Com­
mittee which examined this matters subsequently, re­
comm~nded a merger of ~e cadr~s of Pro_gramme ~xe~ 
cutives and Assistant Station Director~ mto an mte­
grated cadre of Programme Office!s 'ln the Class I 
junior scale of pay. We_ were_ ~orme? that ~e 
Department experienced difficulties m ~akmg recrwt­
ment to the posts of Programme Execut!ves. ~~e last 
recruitment to the posts through the Umon pubJic ~er­
vice Commission was made in 1964, when, as a¥amst 
123 vacancies, only 42 candidat~s were found suitable 
for appointment. Further recru~tment was not made 
pending decision on the upgradatio? of these posts and 
suitable modification of the recruitment .rules. Th~s, 
out of 385 posts, 90 posts were report!!~ to be lymg 
vacant as on 1-1-1971. The official Witnesses were 
in favour of merging the cadres of Programme Exe­
cutives and Assistant Station Directors to form a new 
cadre of Programme Officers. They were of the 
view that to ensure that an average Programme Officer 
did not stagnate at the maximum of the Class I 
junior scale of pay, the new ca~re of Programme 
Officer~ . should be placed in ~ mtegr~ted qas~ '1 
scale of pay combining the extstmg semor and JUmor 
Class I scales. 

': ,· ! .-, 

62. It appears to us that the duties and resJ)onsi­
bilities of the Programme Executives are not such as 
to warrant a pay scale which offers assured .progres­
sion up to the maximum of the Class I semor scale 
of pay. Moreover, the Assistant Station. Dir7c!ors 
and the Programme Executives represent two distinct 
levels of responsibilities. If the cad~e of Programme 
Executives were to be merged With that of the 
Assistant Station Directors, it would not only result 
in creating a botto?l heavy structure but woul~ a_lso 
restrict the promotional avenues of the TransmiSSion 
Executives who constitute the feeder cadre for pro .. 
motion to the posts of Programme Executives. Having 
regard to all these considerations we do not recom­
mend an abolition of the Oass II level in tthe Pro­
gramme cadre of A.I.R. and its upgradation to Oass 
I level. · 

63. It has been pointed out by the All India Radio 
Programme Staff Association that about 100 Pro­
gramme Executives with over 20 years of service are 
stagnating at the maximum of the ordinary grade 
without earning a single promotion in their long 
career. We feel that the Programme Executives 
should have the normal expectation of getting th~ 
maximum pay of a aass II post. We accordingly, 
recommend that ~he ordinary grade and the selection 
grade of the Programme Executives should be merged 
and allotted the scale of Rs. 650-1200. We con­
sider that it would be useful to continue direct re­
cruitment to the Class II posts of Programme Execu­
tives. In order, however, to provide sufficient ave­
nues of advancement to those directly recruited to 
Oass II, we recommend that .some of the posts of 
Programme Executives should be placed in the Oass 
I scale of Rs. 700-1300. We would also recom­
mend that direct recrwtment should be . made 
to not less than 25 per cent of the posts of 
Programme Executives in the Class I .scale and to 

3 M of Fin./73-13 
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7 5 per cent of the post· of Programme . : Exec~tives ·.in 
the aass II scale of. pay,; ~We would leave I~ to ~he, 
Government to determine the· number 'and des1gnati'!n 
of. ihe posts of Programme_ Executives_ to be .placed: m 
the Class I scale of pay1 having regard to the requrre• 
ments of work the need to 'provide 1 adequate further 
promotional· a;enues. to the. direc!}y :re~ruited' aass 
I officers .c. and. , other r~levant, .considerations.; ~ ... 
· 64.· Since we have recommended d~ect rec~it .. 
ment to·. the Class ·I cadre of .. Programme Executivest 
there need ·not be· any direct: rec~itment ·to !}le posts 
of As$istant Station Director which should m · fu!'Jre 
be filled by_ promotion of the Programme Exec'!tiv~s 
in the Class I junior scale only.· For the Assistant 
Station Direct· or, we recommend the··. scale• ·of 
Rs. 900-1400, , ... ·. i : ... .-q · ·:~ :- · .it · 

·. ·65. ·The. ·Station· Difectors; who.· are'. responsible· for 
the efficient functioning of. all the ! J branches of the 
A.I.R. stations~ namely,: programmes, engineering, ad­
ministrative, etc. a:~;e at present in two' grades 56 posts 
in; ·the. ordinary ·, grade. ·:o( Rs. 7~0-40-1100-501 
2-.1.450. and. 9 .. posts ··in ;the ·:selection ·~grade·, of. 
Rs. 1300-60-1600-100-1800.1 A ·• suggestion\ was 
made that there should: 1 . be a 3-tier. · t>tructure . · for 
the Station Directors, naniely, .those ·posted .at Metro­
politan. cities,. those at State capitals. 8.?d ~ose ~t ·the 
rem~ining stations. ·Vf~ .feel. that this ~~t m~o­
duce. an element of: ngtdity ·.m cadre administration. 
We recolnmend. that . the Station · Directors in.· the 
selection ·grade should. . be , placed . in the • ·scale . of 
Rs. 1500-2000 and for, those in the ordinary grade; 
the scale of Rs. 1050-1600 should be .adopted ... 
- Th~1.posts of_Director, Delhi •and Bombay .. Tele-.. 

vision .. Centre.,, (Rs. ,1300-60716007100-1800) should 
also be placed m the scale pf. Rs. 159_0-2000. · 
· · for the Deputy· Director .. General and '. Directo~ 
General, we recommend the. scales of Rs.· 2000-­
.2250. and Rs. 300Q (fixed),: respectively .. 

. . . ' \ ' ' 
'· · 66. There· is aired reciuitmenF to 7 s . per cent of 
the pos~s. of Transmission ·Executives ·.·from amongst · 
persons possessing · a Degree and with good cultural 
background and knowledge of music, dramatics, ·etc .. 
The remaining 25 · per cent of .these posts are filled 
by promotion of Studio Executive/Programme Secre­
tary, ··etc. The , Transmission· · Executives supervise 
the broadcast of each ·transmission to : .. ensure that 
there are no faults in the . transmission ·and prepare· 3. 
daily report indi~ating deviations , from the scheduled 
programmes and other faults, etc. .The Transmission 
Executives are eJigible for promotion to 25 per cent 
of the posts of ·. Programme · Executives (ordinary . 
grade) .. On the Engineering side,· the Engineering" 
Assistants are in the same· scale of pay. Apart from 
being eligible for promotion: to. the Class 'Il posts cf 
Assistant Engineer, they also have . posts of Senior 
Engineering Assistants · (Rs. 325-15-475-EB-20- . 
57 5) . which ·are filled by promotion · from this 
cadre only. We consider that there should be a broad 
comparability in the promotion prospects on the engi­
neering and programme sides at this level. We 
would, therefore ~recommend that 25 per cent of the. 
posts of Transmission Executives may be placed in 
a selection grade in the scale of Rs. 550-900 .. For 
the posts of Transmission Executives in the- ordinary 
grade of Rs. 210-10-290-15-320-EB-15-425-EB-15-
470, the scale of Rs. 425-750 would be appropriate .. 



67. ·There are certain other categories of Program· 
me staff who are engaged in the planning and exe­
cution of special programmes relating to family plan­
ning, farm and home services, etc. There is a post of 
Director (Farm :\nd. Home) in the pay scale of 
Rs. 1300-60-1600-100-1800 and one post 
each of Joint Director (Farm and Home) and (Family 
Planning) in the pay. scale of Rs. 110~50-1400 
There is also on~ post each of Family Planning Spe­
cialist and Chief Organiser. (Radio Rural Forum) in 

· the pay scale of Rs. 700-40-1100-50/2-1250 
and . Rs. 350-25-. 5QO.....o-30-590-EB-30-;-800l> 
respectively. All these posts are filled by deputation 
of officers from the State Governments and Union 
Territories. 

There are 22 posts of Extension . Officer (Family 
Planning) and 27 posts of Farm Radio Officer (Farm 
and Home) both of which are in the scale of Rs. 400-
25-500-30-590-EB-30-800-EB-30-830 
-35-900. . These are filled by direct~ recruitment 
to the extent of . 50 per. cent of the posts and the 

. rest are held on deputation by suitable officers from 
the Agriculture and Health • · Departments of . the 
States: For the pos~ of E~tension Officer. · (Family 
Planmng), a degree m Social . Science or in Educa­
tion, ~ursing ~r Jou!'llalism is essential with five year.; 
practJ.~al expenence m the educational aspect of family 
plannmg .... The posts of Farm Radio Officer (Farm 
and Ho~e) ~- filled al?ongst persons possessing 
a degree m. Agnculture · ~Ith about / 5 years' experi-
ence of agnculture extensiOn work.· · . · ·. . - .: · 

' ' • !; ~ ' : : ' > 

A! the Oass III level there are 27 posts of Farm 
Ra~10 Reporter · (~s. 235-· · 15-· 340-20-480) 
which ~re filled by direct recruitment from persons 
possessmg a degree or _diploma · in Agriculture with 
at l~ast 3 ·years' experience as an Agricultural Ex­
tensiOn Officer. On the Family Planning side ··there 
are also .36 po~ts of. Field. Reporter in the sam~ scale 
of pay for _which grad~ates in. Social Sciences; social 
wo~k, nu~smg, ~tc~ ~Ith . about two years' field ex­
p~nence m health,. social education or family plan­
nmg, etc., are recruited. . . 

· There are also 27 posts of Field ·Assistants 
(Rs. 170--:10-260-15-335) which are filled from 
among~f. dtploma hol~er~ in· Agriculture or those 
possessmg_ 2 years VIllage Level Workers Trammg 
Course. WI~ three y7ars' experience as village level 
worker or m an equivalent capacity. 
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. · 68. Having regard to the duties, responsibilities. 
and the n~tu.re uf work .of the personnel engaged on 
these spectahse~ I?rogra~mes, we recommend the , 
scales of pay !n_dtcated m the following table for 
these and certam other posts: 

Sl. Name of post 
No 

TABL£ XVIII 

Existing scale 
of pay 

Proposed 
scale 
of pay 

T-----22----------~-~3~------~4~~ 

1. Director (Farm and Home). 

2. Joint Director (Farm and 
Home) 

Rs. 
1300-60-160()... . 

100-1800 
11 00~50-1400 

Rs. 
1500-2000 

1300-1700 

1 2 

3. Joint Director ·(Family 
Planning) 

4. Family Planning Specialist . 

5. Deputy ~irector (lias ion) 

6. Director of Programmes 
(Kashmir) .. 

7. Director of Programmes 
(Public Relations) 

8. Chief Organiser ( Radio 
Rural Forum) 

3 

Rs. 
1100-~400 

700-40-1100-
50/2~1250 

700-40-1100- . 
. 50/2~1250 

700-40-11 00-
S~/2-1250 

700-40-1100-
50/2~1250 

350-.25~500-
30-590-EB-
30-800. 

4 

Rs. 
1300-1700 

1050-1600 

1050-1600 

t 
1050-1600 

1050-1600 

650-1200 

·. 9. farm Radio Officer (Home) 400-2S~500-
30~590EB~ 
30-800-EB-
30-830-35~ 
900. 

650-1200 
I . 

10. Extension Officer (Family 
Planning) · 

. l J. Televi~>ion Officer 

12. Farin Radio Officer (Farm 
and Home) 

· 13. Farm Radio Reporter 

400-25-500-
30-590-EB-

· 30-800-EB-
30-830-35-
900. 

350-25~500-30 
-590-EB- · 
30-~00. 

400-25~500-30-
590-EB-30-
800-EB-30-
830-35-900. 

235~15~340-
2()..480. 

650-1200 

650-1200 

650-1200 

470-750 

· 14. Field Reporter (Family 235-15~340- 470-750 
Planning) · 20-480 

15. Field Assista,nt (Farm Home) 170-10-260-15- 380-640 
335. 

69. The Audience Research Unit in the A.I.R. is 
responsible for making an analysis of the listening 
habits . of the public with ·a view to enable the pro­
gramme staff· to formulate the programmes accord­
ingly. The posts in the Unit . are indicated in th~ 
table btiow:-

TABLE XIX 

Sl. Name of post 
No. 

Num~ Existing scale of pay 
ber 
of 
posts 

- --·---------- -----,----

l. Director, Audience Research 

2. Deputy Director Audience 
Research 

3. Audience Research Officer 

Rs . 
1 1300-60-1600-100-

1800. 
2 700-40-1100-50/2-

1250. 
18 530-30-830-35-

900. 

There is· direct recruitment to the post of Al!­
dience Research Officer from amongst graduates in 
sociology, psychology, economics, etc. with about 
3. years' . e~pcrience of collection and analysis of so­
cial statistics. The posts of Deputy Director are 
filled by promotion and, that of Director by deputa­
tion of officers belonging to the Indian Economic 
and Statistical Services. The Audience Research Offi­
cers are mainly engaged on the examination and 
analysis of data relating to the listening habits of 
the public under the guid.ance and instructions of the 
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Director or Deputy Director. The Audience Re­
search Officers' Association has represented that the 
Audience Research Officer should be given the pay 
scale of Rs. 700-40-1100-50/2-1250 as appli­
cable to Senior ·Research Officers in the Economi.: 
and Statistical Services. Having regard to the quali­
fications and the duties and responsibilities we do 
not see any justification for upgrading these posts to 
the senior Class I level. We think that the pay scales 
of the posts of Audience Research Officers and De~ 
puty Directors in the Audience Research Unit should 
conform to the pay scales applicable to correspond­
ing posts in the Economic and Statistical Services. 
Accordingly, we recommend the following scales of 
pay for these posts :-

Sl. Name of post Proposed scale of pay 
No. 

l. Director 
2. Deputy Director 
3. Audience Research Officer . 

Rs. 
l 500--2000. 
1050-1600 
700--1300 

70. The following posts exist in the Monitoring 
Division of the A.I.R.:-

Sl. Name of post 
No. 

1. Monitor (French and 
Russian) . 

2. Monitor (Other Foreign 
Languages) . 

Num- Existing scale QC 
ber of pay 
posts. 

Rs. 
2 350-20-450-25-475 

14 210-10-290-15-320-
EB-15-425. 

The qualifications for direct recruitment to these 
posts provide for a degree with ability to translate 
from the language concerned ino English . quickly and 
accurately. The Monitors are also requrred to pos­
sess knowledge of English typewriting and short­
hand. The Department has informed us that there 
have. been acute recruitment difficulties. to these posts 
with the result hat a large number of posts of Moni­
tors in Foreign Languages have been lying vacant for 
many years. In fact, in October, 1972, except for 
the post of Monitor (Burmese) which had been filled 
up by the appointment of a Staff Artist, and the post 
of Monitor (Pushto) for which the incumbent was re­
employed on usual basis, the rest of the post . were 
lying vacant. We were also informed by the D.;:­
partment that the question of converting all the posts 
of monitors (Foreign Languages) into posts of Staff 
Artists was also under consideration of the Govern­
ment. The question whether the . posts of Monitors 
should be converted into those of Staff Artists is a 
matter for the Government to consider_ However, if 
these posts are to continue as regular Government ·. 
posts and having regard to the recruitment difficul­
ties and the nature of work expected from the Moni­
tors, we consider that these posts- deserve to be up­
graded so as to attract the right type of persons. We 
accordingly recommend the pay scale of Rs. 700-
1300 for these posts.· We would also recommend 
that Government may consider making appointments 
on short term contract basis for these posts in which 
case even higher emoluments may be offered depend­
ing upon the qualifications, exeprtise etc. of the 
selected candidates. 

71. The post of .Administrative Officer .. (News' 
Services Division) in the scale of .Rs. 590-30-
830-· 35-900 is· filled by direct recnritment from 
amongst graduates with . 5 years' experience of admi­
nistrative accounts and establishments · work ·· in a. 
news publishing ! organisation of. repute. - -.~ We 
recommend the scale of Rs.· 650-1200 for this post. 
It may also be considered whether direct recruit· 
ment should continue. to be made to th~s post or it 
should be filled by promotion from supervisory ·posts 
in the ministerial group. · 

There are 15 Class II Gazetted posts of Adminis-
. trative Officers (Rs.· 350-25-500-3Q-:-590-EB-
. 30-680) at various ·All India Radio Stations which 

are filled by promotion from · . Head ~ 'c Oerks and . 
Accountants. The scale of Rs. 650-960 would be 
_appropriate for these posts. 

For the post· of Invitation and Hospitality Officer 
-(Rs. 350-25-· · 500-30-590-EB-30-800) th~ 
scale of Rs. 650-1200 should be adopted.· · .. 

' . 72. The Stenographers in ihe· All India Radio are 
in the same scale of· pay (Rs. 210-10-29~15-· 
320-EB-15-.i25) as applicable to Stenographen 
itt other subordinate offices of the Government. The 
A.I.R. Stenographers' Association · · has :demanded 
parity with Stenographers in · the ·Central Secretariat. 

We think that the duties of Stenographers in. different. 
units of A.I.R., including those in the News· Division · 
and External Services Division, are in no :way · diffe­
r~nt from those of the Stenographers in other subor­
·dmate offices of the Government. · The · duties of 
Stenographers in the Monitoring Unit of News Divi­
sion, · however, . :.tppear to be more arduous and ·we 
accordingly ; recommend· grant · of special : pay ·of 
Rs. 50 per mensem for them in addition to the' scale 
of pay.. The .special pay . will ·be adm.fssible · ' only 
{jur~g ~e ~nod that the. Stenographers-work in the 
Momtonng Unit.· · .. · · 't · · 

73. The remaining Class III and IV posts peculiar· 
to tl}e _organis.ation which ~eserve specific mention, 
are md1cated m the followmg table. . The revised 
scales have also been shown against each:-. 

TABLE XX 

Sl. Name of post . Num- : Existing scale 'Proposed 
No. berof of pay scale of 

posts of pay 

1 - 2 3 4 s: 
Rs; Rs. 

L Assistant Business 2 400-25-500- . 650-1200 
Manager . 30-590-EB-

30-800 .. 
2 ... Technical Assistant 210-10-290-

· 15-320-EB-
425:--"100 

15-425 .. ' 
3. Revisor ~ 5 210-10-290-- ... 425-640 

15-320-EB· · 
15-380. 

4. Sales Assistant ; 1 210-10-290- . 425-700 
15-320-EB-

. 15-425. 
.. 

5. :Chief Supervisor 2 205-7-240~8- 425-600 
280. 

6. Assistant Transport 1 175-6-205-7- . 380-560 
Supervisor 240. 
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TABU XX-cQntd. ~ 

1 2 .. -----:--j -4 

. · · Rs. · Rs. 
;. 17 1~0-5-175-6- ' I 330----480 

' • .. 205-EB-7-240. 
8. Programme Sccrc- ' 174 . 130-5-160-8- • 33Q-560 ·. 

t ArV I I ' ' . 200:.EB-8-256-
_, ' ' d .. " EB-8-280-10- ' 

11 '\,,; t. ,,._,: )()() •. , ' 

9. Studio Executive : ·, : l .68 130-S-160-8 .. ·' · 33Q-560 
' . .. -. i ~- :; 200-EB-8-256- . 

. EB-8-280-10-

7. Radio Supervisor. 

. 300. 
10. Indexer . . • , L ~ .•. •. 1 L t·· 130-5-160-~· 

25
6- 33o-S60 

' ,.-. t ,, . j ' '200-EB- - ... f ' J " •• 

. EB-8-280-10- ' ; ' I' 

(, • ! ... •· -. ; ; , ,, '300. 
'11. Translator (Vani • •·. • 3 130-5-160-8· ' 33o-S60 ' 

and Vanoli) _ t: •, .• il ,;; · .• 200-EB-8-256- · - . 
.. EB-8-280- .. , , ·. . . 

.-'' . 10-300. ' ''. - ' 

l ~ : 

12. Transport Assis-i ! > .. , .4: 1 ,1~73~131~155 · 26().-40Q 
· · tant · . · · . . -· : . - ·: 

'13. Dark Room AsSis- _, ,.. 1 Lll0-3-131-4-. -· ~ 260-400 
tant : .. · · . -.-: .··-· .; 1 ''143-EB-4- · ~ · · · 

· . 155. . . . . 
14. Studio Attendant: :..r ' 73 85-2-95-3-110 '· 200-260 
15. Helper· ... · -.; _. t.• ~- ·.. . 127 80-2-95-EJl.. :' :-2oo-260 · 

' ' ' . ' ' . . ',' '· .3-110. : " ' I '. I •' I ~ ; 

16. Motor Cleaner, ••. ~.,_· \ 3 ·. 8~2-95-EB-3-·. i 2oo-260-~ ~ 
i . )) • p .. ' ,,J ... ... '-·110.· . . ' l ·'' 

'17. Studio Guard; ~ · . . ! 84" 75-1-85-2-95 19G-l40 r' · 
...... 

Engineerin& Staf.:··.; ·. ;. ·. • · :·· ·' ·~.: · · ; .. ··.~ 
. . 7 4.'--The ·engineenng, wing oi the All India . Radio 
.is responsible· for. the planning· and_ ,execution , of 
projects, research an<t·d~yelopment .. work and .. the 
operation and .::naintenance of, all' equipment in. the 
A.I.R. Stations, including the : high power transmit­
ters.· It is beaded, by a Chief Engineer w~o is assis._ . 
ted by . engineering' officers ~ in .various . · grades. em­
ployed both· at the" headquarter$ and: at· the variou~ 
stations of the 'Alllndia .Radio .... iThe table below. in­
dicates ··.the distribution of engineering · officers., in the 
various grades.:- - . . . _ 

. • i ; L . ,; TABLE xxi " . ' . 
Name of post , Num- :'; Existina scale of pay 

1 ber of . 
Sl. 

·No. 
1 

• • : posts · ·' · ·' -' · '· ' ' " 
·/. Rs. 

1. Chief Engineer • 1 2000-125-2250 
2. Additional Chief Engineer . 2 1800-100-2000 
3. Deputy Chief Engineer/ 

Regional Engineer. 
11 1600-100-1800 

4. Senior Engineer 42 1300-60-1600 
5. Station Engineer 121 7~1100-50/2-

'1250. 
6. Assistant Station Engineer 338 400-400-450-30-

600-35-670-EB-
35-950. 

7. Assistant Engineer . 223 350-25-500-30-590-
EB--30-800-EB-
30-830-EB-35-900. 

Total . 738 

The Additional Chief Engineers are posted at the 
headquarters and relieve the Chief Engineer of som~ 
of the work load. The Deputy Chid Engineers 
function at the headquarters or in the regional offices 
as Regional Engineers or hold overall charge of th~ 
high power transmitters. The Senior Engineers are 
employed in the Planning and Development Units or 
in the regions or at stations having transmitters of 
50 Kw and above. The Station Engineers are h 

charge of A.I.R .. Stations ~aving transmitters up t~ 
50 Kw. The Assistant Engmeers are ~enerally em­
ployed on superyisory duties in shifts at the studios 
or at the transtnltters. 
· 75. The recmitment rules provide for direct re­
cruitment at the level of !he Assistant . Engineer. and 
the Assistant Station Engmeer only. wtth the bighe: 
posts being filled . by promotio? from the next lower 
grades. There ~s d~rect recru~tment t? 60 per cent 
of the posts of Assistant Station ~ngmeer ~ro~gh 
the Engineering Services (Elcctromcs) Exammation 
conducted by the Union Public Service CoiDIIJfssion. 
.The remaining post~ are filled by . promotion <?f 
Assistant Engineers wtth 3 years servtce. There ts 
also provision for direct recruitment to 40 per cent 
of the posts of Assistant Engineers through the same 
examination. The remaining posts are filled by pro· 
motion- of Senior Engineering Assistant having the 
required professional qualification as prescribed for 
direct recruitment of Assistant Engineer. There bas 
been no. direct recruitment to the cadre of Assistant 
Station Engineers after 1969 and to that of Assistant 
~ngi,n,eer after . 19 64. . . . . · . · . 

76. The All India Radio Engineers' Association 
~ has demanded that the post of Chief Engineer should 

be given the pay and status of an Additional Secretary 
to the Govemmtnt. It has also been urged that th..: 
posts of Deputy Chief Engineer and Senior Engineer 
should be placed in a uniform scale of pay with a 
special pay of Rs. 300 be4tg attached to the post of 
Dep~ty Chief Engineer. 

· ·The post of Chief Engineer is the highest tech­
_nical post in the Engineering Wing of the All India 
Radio .. Having regard to the duties and responsibi-

. lities, ·, particularly in the context of the increasing 
coverage · of . television facilities in the country, we 
~ that there is a ·case for upgrading this post. W ~ 
accordingly, recommend that the Chief Engineer, All 
India Radio~ should be placed. in the scale of 
Rs., 2500-3000. 

, For the Additional Chief Engineer, the scale of 
Rs. 2000-2250 would be appropriate. 

! 

· For the Deputy Chief Engineer/Regional Engineer, 
we recommend the. scale . of Rs. 1800-2000. The 
Senior Engineer should be placed in the scale of 
Rs. 1500-1800. · . 

For the Station Engineer, we recommend the scale 
of Rs. ,1050-1600. The Assistant Station Engineer 
and the Assistant Engineer should be given the scales 
of Rs. 700-1300 and Rs. 650-1200, respectively. 

. 77. ,At th~ Class III level the engineering cadre 
comprises posts in the following grades:-

S.No. Name of post No. of Existing scale of pay 
posts 

1. Senior Engineering Assis-
Rs. 

354 325-15-475-EB-
tant 20-575. 

2. Engine;ring Assist~nt 973 210-10-290-15-
320-EB-15-425-

3. ·senior ~ech8IUc 
EB-15-470. 

231 150-5-175-0-205-

4. Mechanic 
EB-7-240. 

375 130-5-175-EB-6:-
205. 
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There is direct recruitment to 80 per cent of the 
posts of Engineering Assistant from amongst persons 
possessing a degree in Engineering or B.Sc. with 
Physics as one of the subjects or diploma holders in 
Radio/Telecommunication/ElectronicsjElectrical En­
gineering and the remaining 20 per cent of the posts ; 
are filled by promotion from Senior Mechanic, Radio 
Technician and Technical Supervisor. The posts of 
Senior Engineering Assistant are filled by promotion 
from Engineering Assistants. Similarly, the posts. of 
Senior Mechanic are filled by promotion only . and 
there is direct recruitment to the posts of Mechani-:: 
from persons possessing a certificate of competency 
or a diploma from a recognised institution for Wire­
man, Mechanic, Technician or a. Fitter Mechanic with 
2 years' service. · 

78. The All India Radio Non-gazetted Engineering 
Employees Assocl.ation has represented that the cadres 
of Senior Engineering Assistant and Assistant Engi · 
neer should be integrated as the duties and respon · 
sibilities of the two are identical. We have been in­
forme9 by the Department that the Engineering Assis­
tants are generally employed on transmission duties 
at studios, at rl!ceiving and transmitting centres~ and 
conduct recording and dubbing operatipns; they are 
also required to assist· senior staff in the maintenance 
and installation work. On the ·other hand, the Assis­
tant Engineers are employed on shift duties at major 
studio centres, high power transmitters or a group of 
medium power transmitters and also hold overall 
charge of recording and dubbing activities at the re­
gional and feeder centres. Having regard to the duties 
and responsibilities of the two categories and the 
supervisory nature of the duties of an Ass~stant En­
gineer, we do nut see any justification for merging 
the cadre of Senior . Engineering Assistant with that 
of the Assistant Engineer. 

79. The Engineering Assistants were given the pay 
scale of Rs. 210-10_;_290-15-32a-EB-15-
425-EB-15-470 on the specific recommendations 
of the 2nd Pay Commission as against the pay scale 
of. Rs. 180-}0-290-EB-15-380 generally ap­
plicable to Dtploma holders in Engineering in other 
departments. The Engineering Assistants can be 
con~idered fo~ p;omotion; to the Oass II posts of 
Ass1st~t Engmc~r o~y ~ they acquire the required 
professional qualifications z.e. a degree in Engineering. 
!he o~y promotional avenue· available to Engineer­
mg ~ss1stants who do not possess a degree in Engi­
neermg are the posts of Senior Engineering Assistant 
(Rs .. 325-1~-475-EB-. 20:-575). Having regard 
to th1s, we t?mk that Engmeermg Assistants in A.I.R. 
should contmue to be placed in a higher scale of 
pay as compared to the pay scale recommended by us 
f<?r dipl~»ma holders in other departments. We .. accor­
dmgly, recommend the pay scale of Rs. 425-
7?0 f?r En~eering Assistant. For the Senior En­
gmeermg ~ss1stant the scale of Rs. 550-900 would · 
be appropnate. 

For the Senior Mechanic and Mechanic i:he scales 
of Rs. 380--:-560 ;1nd Rs. 330-480, respectively would 
be appropnate. 

80. There are 14 posts of Radio Technician in 
the pay scale of Rs. 150-5-160-8-240-EB-
8:-28~-10-300 and one post of Technical Super­
Visor m the pay scale of Rs. 205-7-240-8-

280. These po8ts are filled from among MatricUlates 
with experience of handling radio equipment. They are 
also considered eligible for promotion to the posts of 
Engineering Assistant along with Senior Mechanic 
We recommend that both the Radio Technician and 
Technical Supervisor may be placed in the,pay scale 
of Rs. 380-560. · 

; . . . . ' : ' . ; '' . ' ' f.~ ' '' i. . 

, There is also one post of Laboratory· Assistiuit now 
in the pay seal~ .)f Rs. 150-5--:-160-8~24~EB-· .. 
8-280--10-300, with comparable qualifications and 
experience of repairing • radio equipment. 1. We recom­
mend the above. scale . of .. pay for. this post. illso., : 

81. There is one' post of Foreman in the1 ~ay -~~ale 
of Rs. 210-10-290--15~320--EB-:..15-425-· 
EB-15-470, whlch is also filled by promotion from · 
Senior Mechanic with 5 years' service. ·This post may 
also be brought over on · the· same· pay scale· as· re­
commended ·~or ·.Engineering 'Assistant. 1

· ( ,! ' · ~· -: ;.·. 
r ., -~· ,·,:.l~ •.. ,,£:,-~~~:--·-

~ 82. ·Comparable to' Senior · : Mechanic? . there are 
posts of Instrument Repairer ( 4) ·, Cellotex' Cutter· and 
Decorator ·(10), Mast. Mechanic '. (12) i and·. Diesel 
Mechanic (16) all in the same scale of pay as Senior 
Mechanic ... We recommend that all these p<>sts .. may 
be placed m the scale of Rs.: 380-560:' · · · 1 

· 
: - l , ,.f •• - -. • • ' J ~ r • • 1 • ~ 

· 83. There are 25 'posts of Diesel ·Engine Driver iri 
the ~calc of Rs. 125-3-131~155 for 'which' a 
~ertifi~ate. of <::om~etency or Diploma· from· a · recog­
rused ~stitute . m diesel _power engine operation with· 
2 ye~rs practical exl?enence or 5 years' practical 
expenence on operation and maintenance of diesel 
power engine . requiring skill is prescribed. Having · 
re~rd to tpe qualifications and the nature of ex­
penence. we recommend the scale of Rs. 260--400 
for these posts. . , · . 

. '' ·' ' . . ' ) ·. 

84. A_ Civil P>nstruction W~g under. fite 'charge 
of ~ Chief. Engu~eer _has been established . in the All 
~dia Radio~ which 1s responsible for the construc­
tim;a and mamten~ce of the buildings of the organi­
sation. The recrwtment rules for . the various posts 
ar~ yet to be finalised. For the Qass I posts in this 
Wmg, we recommend the scales of pay indicated in 
the table below:- · 

TABLE XXII 

S.No. Name of post No. of Existing scale 

· 1. Chief Engineer . 
2. Superintending En­

gineer . 
·. 3. Senior Architect . 

4. Executive Engi-

posts of pay 

1 
1 

9 

Rs. 
200:>(Fixed) 

. 1300-60-1600-
100-1800. ' 

1300-60-1600-
100-1800. 

700-40-1100.: 
50/2-1250. 

Proposed 
·scale of 

pay;, 

Rs .. 
2250-250:> 

.1500-2000 

1500-2000 

1050-1600 
neer/ Architect/Sur­
veyor of Works/ 
Engineer Officer 

-------~----__:___ __ ---
_The Class U .and the . Non-gazett~d posts ·in this 

~mg are on sca~es o~ pay app~icable to similar posts 
m the other engmeermg orgamsations and the scales 
recom~nen~ed f~r these posts should be adopted for 
posts m th1s Wmg also. . 



CHAPTER 32* 

l\UNISTRY OF IRRIGATION & POWER 

The Minhtcy\ of Irrigation & Power is responsi­
bl.: for enunciating national policies for the conser-. 
vatio1., d:velopm:nt and regulation ot: th: country's 

.. water and power resources· (other ·than· nuclear 
·power) and for the formulation and promotion ~f 
integrated programme of irrigation, power generation 

, and flood control. It is responsible for the regulation 
. and developm~nt of inter-state rivers , and basic and 

applied research on river valley projects and flood 
control works. It administers the Inter-State Water 
Di'iputes Act, the Indus Water Treaty, the Electri­
city (Supply)"Act, the Indian Electricity Act, and other 
similar Acts. It has several Boards and Corporations 
under its overall control e.g. _Farrakka Barrage Pro:-

. ject, Damodar Vailey C"Orporation, Tungabhadra 
Project, , and National. . Projects , Construction. 

· Corporation. · 

2.' The . eeri~al . Water & l>owe~ Commis~ioll 
is an attached office of the Ministry;· which has 

. certain subordinate offices . also~ . The class-wise 
; distribution of staff in the Ministry and the offices 
. under its control is given in_ the Table below :-

T~BLE I 

ClasS. aass 'aass Class Total 
I II Ill IV 

1. Secretariat 44 · · 152 247 124 567 
2. Central Water & Power 

Commission • j • , 

(i) Water Wing including 
the Central Water & 
power Research Sta· . 
tion, Khadakvasla '. -~~576 330 2448 846 4200 

(ii) P.:>wer Wing including 
tlt: Central Power Re. 
search Institute, Ban 
galore 367 184 1015 359 1925 

3. Farrakka Barrage Control 
Board . 65 122 1164 514 1865 

4. B.darpur Thermal : Pro­
je;;t Control Board 

5. Chambal Control Bo_ard 

4 

2 

6. G ng1 B1~in · Water 
Resource~ Circle . 24 

7. Krishna & Godavari 
W .1ters Disputes Tri-
bunal 3 

8. Na.rma1a River Waters 
Disputes Tribunal 3 

2 70 . 14 90 

1 28 6 37 

14 467 80 585 

8 19 23 53 

5 16 23 47 

Total ·1088 .818 5474 1989 9369* 

*Does not include 4871 workcharged staff as on 31-3·1970. 
The staff on the Irrigation Commission is a]so not inclu­
ded, for the office is no longer in existence. 
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. 3. The Ministry administers two regularly con­
stituted Class I services viz. the Central Water 
Engineering Service (CWES) Class I and the Central· 
Power Engineering Service (CPES) Class' I. Re­
cruitment is made to both these Services through 
the Combined Engineering Services examination 
of· the Union Public Service Commission. Posts 
which belong to these organised services and to the 
common categories have been dealt with in the res-

. pective Chapters and our recommendations made 
therein would apply to them. In this Chapter we · 
make specific recommendations only in respect of 
posts which are peculiar to this Ministry and the 
organisations under it . 

.. SECRETARIAT· OF THE MINISTRY 

- 4. Class J and Class II posts : The distribution 
. of these posts which are peculiar to this office is 

given in the Table below. Our recommendations 
regarding the revised scales for these posts are also 
indicated against each :-

TABLE II 

Designation, No 
of 

posts 

l .. Commissioner for 

Existing pay 
scale 

(Rs.) 

Indus Water and Ex· .1 2500-125/2-
oflicio Joint Secretary 2750 

2. Commissioner, Ganga 1 2500-125/2-
Basin and Ex-officio 2750 
Joint Secretary. 

3. Joint Commissioner 2 1300-60-1600-
100-1800 

(GB) • • • 
S. Deputy Indus Commi- 1 

Proposed 
pay scale 

(Rs.) 

2500-2750 

2500-2750 

1500-2000 

ssioner . . . 700-40-1100-50/ 105~1600 

4. Deputy Director (Engg.) Jl 
6. Deputy Director (IW) 3 2-1250 

(Engg.) 
7. Editor (Bhagirath) 1 

8. Assistant Director 6 400-400-450.30-} 
(~gineering) 600-35-670 . 700-1300 

EB-35·950 

9. Extra Assistant Dir- 3 350-25·500-30 650-1200 
tor (Engineering) 590-EB.30-800-

10. Assistant Editor 
(Bhagirath} 

-----------

EB·30-830-3 5-
900 

350·25-500-30· 
590-EB-30 
800 

650--1200 



·CENTRAL WATER & POWER COMMISSION 
(CW&PC) 

5. This Commission i11itiates, prepares and, in 
some cases, executes in collaboration with the con­
cerned State Governments, schemes for the con­
servation, control and utilisation of the country's 
water resources for purposes of irrigation, flood 
control, navigation and water power generation. It 
is also responsible for preparing integrated schemes 
of thermal power development, and transmission 
of electrical energy for its proper utilisation at ap­
propriate load centres. The Central Water & 
Power Research Station at . Khadakvasla, and the 
Central Power Research Institute at Ban~alore are 
subordinate offices of the Commission.· The Com­
mission administers the Central Electricity Authority. 
and the five Regional Electricity Boards at Bangalore 
Patna, Shillong, Bombay and New Delhi. 
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6. The Commission, which is divided into two 
wings-Water and Power-consists of a Chair­
man and nine Members; one among the latter is 
designated as Vice Chairman. The Chairman and 
the Members are appointed for · a tenure of five 
years. There is no tenure for the Member (Commer­
cial). The Chairman is selected from among the 
Members of the Commission~ Chief Engineers em­
ployed in the Commission as also in the ·States, 
Engineering Members of State Electricity Boards 
and the Directors of the Central Water & Power 
Research Station, Kh:tdakvasla and the. Central 
Power Research Institute, Bangalore. 1 he techni­
cal Members are selected from a composite field of 
Chief Engineers, Directors in the Central Water &;­
Power Commission, Chief E'lgineers in the States 
and Engineering Members of State ElectriCity Boards, 
the Director, Central Power Research Institute and 
the Director, Central Water & Power Research 
Station. The post of Member (Commercial) is 
filled by deputation of an officer of the Indian Audit 
& Accounts Service. The next level below the Members 
is t~at of Chief £~gineer. The posts of Chief 
Engmeers are filled In equal proportion by depu­
tation from the Engineering cadres of the States and 
by promotion of officers in th~ Central Water & 
Power Commission in the grades of Rs. 1800-2000 
and Rs. 1300-1800. The distribution of the Class 
I and Class II posts in the Commission is given in 
th! table below :- · 

. TABLE III 

Designation 

Class I 

Scale of pay 
·· (Rs.) 

Chairman, Central Water & 3000 fixed 
Power Commission · 

Members (7) & Vice Chairman (1) 

Member (Commercial) 
Chief Engineers (5): Director, Cen­

tral Water & Power Research 
Station, and the Director, Centre.! 

2750 fixed 
2500-125/2-2750 

Power Research Institute (2); 2000/- fixed 
Member Secretary (Regional Elec-
tricity Boards at Patna, Bangalore 
and New Delhi 3) 

Number 
of posts 

1 

8 

10 

Director ($G)/Superintending · En- ' · ·• . ·. , 
gneer (SG (4); Deputy , . .chief 1800-2000 
Engineer (2)" · . . , · ' 

•• ; • < ~ 6 

Joint Director (CW&PRS); Superin- f • . ..• 

tending Engineer (OG)/ ·Director 1300-6~1600-
(0G)/Chief Project . Engineet; 100-1800 .· · 
(BTPP)* .. 

'! ,•1.' 

Chief Research Officer (Science) ;· . 
j '--····"" 

Grade I; Chief Research Officer 
(Engineering) Grade I; Tank 1300-60-1600 
Superintendent; Director Soil 
Conservation; Senior Deputy 
Director (Engineering) (CPRI) 

' . . 

Deputy Director . (Science); Chief 
Research Officer (Science) Grade·· 700-'5~1250 · · 
II; Chief Research Officer (En- ·. · · 
ginetring) Grade II • . ' · 

:i7 

. •: 11 

19 

., 
.DeJ1uty Director; Secretary North~ 

Eastern Regional Elecrticity Board 
. Shillong; Assistant Secretary. Re­

i gional Electricity Boards. · · , 

700-4~1100-50/2 . 230 
• -1250 - . . 

Research Offieer (Engineering/ · 400-40-800-50- 65 . 
Science). 950 

"" ,< 

Ass_istant Executive · Engin~r I As- 400-400-45~3~ 522 
ststant Director/Research Officer .. 600-35-670-EB..: 

. I Assis~t Directqr (Regional 35-950 
Electnctty Boards). · · . 

Class II 

Assistant Research Officer/Assistant 35~25-500-3~ 250 
Engineer/Extra Assistant Direc- 59~EB-30-8QO-
tor. · • EB-30-83~35 

. -900 

Indian Interpreter 

., 

. ,. . 35~25-500-3~ 
590-EB-3~· 

' 830. 

l 

. *The post carries a, special pay of Rs. 2oo J)er month also. 

7. Our recommendations in respect of the posts 
of the Ch1irman and Members of the Commission 
as well as for the posts included in the different grades 
of the Centra I Water Engineering Service Class . I and 
Central Power Engineering Service ·· Class I 
are contained in the Ch1pter on Engineering Services. 
The Member (Commercial) is at present on a scale, 
the maximum of which is equal to the fixed pay of the 
other Members. We see no. particular justification ·· 
for such a small differentiation at the Member level 
and recommend th 1t the Member (Commercial) 
should also hwe th! same remuneration as the other 
Members. · 

8. For the Director, Central Water & Power 
Research Station, Khadakvasla and the Director~ 
Central Power Research ·Institute, Ban galore, we 
recommend th! revised scale . of Rs. 2250-2500. The 

· Member Secretaries of .the Regional Elect,ricity Boards 
sh~uld also be on this scale. The posts of Chief 
Research Officer (Science) Grade I, the Chief Re­
search officer (Engineering) Grade I, the Tank Super­
intendent, the Director, Soil Conservation in the 
Central Water & Power Research Station, and the 
Senior Deputy Director (Engineering) in the Central 
Power Research Institute, should be in the revised 
scale of Rs. 1500-2000 with a selection grade of Rs. 
2000-2250, with the latter becoming avaHatle ur.der 
the same conditions as prescribed for the Engineering 



• 
Services. The Chief · Project Officer (Badarpur 
Thermal Power Project) should continue to have· 
a special pay of Rs. 200 per month. The post of 
Indian Interpreter Rs. (350-830) should be brought 
on to the revised standard Class II scale. The other 
posts which are at present· on the standard Class 
II and the standa.rd Class I Junior and Senior scales 
of pay should be brought on to the revised scales for 
these grades. . .. ; ' , · . , . . . . . 

Oass ill Posts 
9. For the comparatively small number' of. C!ass 

III posts in the Central Water & Power Comnuss10n, 
the Central. Water & Power Research Station and 
the Central Power Research Institute, which do not 
fall. under the common categories, we reconmmend 
the scales given below:-:- , 

TABLE IV 

. Designation_ Number .Present Proposed 
of - scale Scale 

. ' posts :' (Rs.) ' · (Rs.) : 
----~------~~~ 

Senior Professional Assis-
. tant Publication (2)/ • 4. -325-575 . · ;SS0-900. 

Publicity (1); · - Guide 1 · 

Lecturer (1). · · · -~ · ~: 
Professional Assistant 

(Publication) (2); Artist- 4 210--425 425-700 
cum-Cameraman (1); \ ~ ·, 

, , Legal Assistant (1);- ; ·" ~ ·•. 
Supervisor (Wireless) - ~ 31 . _: ·18o:-380 425-700 
Instructor'- · . . 23 205-350 425-640 . I 

IDM Operator ;· 3 .• 175-240 38~560 
Radio Technician . 31 150-300 380-560 
Modeller (3); Plate Maker (2) 5 130-300' ., 330-560 
Senior Proof Reader 2 168-300 425-600 
Junior ProofReader (2); ) 3 150-240 330--480 Statfile Operator (1) 
Assistant Statfile Operator 2 . 110-200 260--400 
Observer c 106 ' . ·:110-200 .. · 260--430 
Binding-cum-Guillotine 

Operator (1); , ) ' 2 '!:-uo:;:...t55_ . . . - 260-350 
Guide (1) : 

Other Organisations· : Farrakka Barrage . Control 
Board,· Badarpur Thermal Project Control. Board, 
Chambal Control Board; and. Ganga Basin Water 
Resources' Circle: . · . · · · · ' ' · -

. .· r . • '. . . ·'. 
10. Class 1 & Class II posts -: The distribution 

of these posts in the organisations mentioned above 
is given in th~ table below :~ · · · 

Pay Scale 
(Rs.) 

TABLE v s: : 
Badarpur · Chambal Ganga 
Thermal Control Basin 
Project Board Water 

Farakka 
Barrage 
Control 
Board Control Resources 

Board Circle -----------------------
Class I 
2500 • 1 
1800-2000 1 ..- 1 
1600-1800 1 
1300-1800 . s .. 1 1 1 
900-1500 (Marine 1 

Engineer) 
l 900-1400 

700-1250 18* 9 
400-950 16 1 1 12 
Class II \ 

350-900 51 14 

*The po!ts of Engineer Officer (2) carry a special pay 
Rs. 100 per month. 

of 

MGIPRRND-3 M. of Fin./73-lst (D.S)-16-4-73 

\,•· . c .• 
ft 11. The post on the fixed pay of Rs. 2500 i~ _!ha f . .,, 

Oi GC"neral Manager, Farakka Barrage Project. J, J __ , 

the project is in its closing stages, a revised scale ~ 
Rs. 2500-3000. would be appropriate. 

The Financi~l Adviser and 'chief Accounts Office~ · 
of th: Farakka Barrage Control Board is in the scale , 
of Rs. 1800-2000; that of the Badarpur Thermal Po wet 
Project Control Board is in the scale of Rs. 1600-1800. 
Revised scales of Rs. 2000-2250 and Rs. 1800-2000 
respectively would be appropriate. The Marine 
Engineer (Rs. 900--1500) should be -on the revised· 
scale of Rs. 1200-1800 which we have recommended 
for this category under the Department of Transport. 
Th! Superintendent (Worbhop/Foundry) in the 
Farakka Barrage Project is in the scale of Rs. 900-1400. 
The post is filled either by transfer or deputation or 
by promotion from the grade of Executive I Engjneer . 
(Mech:tnical) (Rs. 700-1250). The revised scale of Rs. 
1300-1700 would be appropriate. The remaining • 
pos~s are· in· th: Standard Class I Senior, Class I ', 
Jumor and Class II grades; for these post5 the re- ( 

_ . vised scales that we h:tve recommended for the\,\ 
.·corresponding gradesin the Chapter on Engineering ,. 
Services should be adopted. 

12. Class III and Class IV Posts : There are cer­
tain posts in the Farakka Barrage Prioject to which 
the following West Bengal State scales apply :- · 

(i) Rs. 35~525 (ii) Rs. 225-475, (iii) Rs. 200-
;300, (iv) Rs. 175-325~ (r) Rs. 150-250, (vi) Rs. 
J25-200, (vii) Rs. 100-140~ (viii) Rs. 65-140, 
(ix) Rs. 60-75, and (x) Rs. 40-60. . _ 

13. We do' not propose to make any· recom­
mendations in respect · 'of these ·scales as the project 
is nearing completion.. The nearest revised scales 
should be given in accordance with our recommenda­
tions in respect of corresponding grades. · 

14. For the other posts in the Farakka Barrage 
Project as well as in the other organisations listed 
in para 10 above, our recommendations are as given 
.in the table below:- . . 

. TABLE VI 

Designation. Number Existing Proposed 
of scale scale 

posts (Rs.) (Rs.) 

Monitor Telephone 1 210-350 42,_640 
Section 

Wireless Operator 8 150-300 330-560 
Dark Room Assistant 1 125-155 260-350 
Surveyor 9 110-200 260--4~0 

Artisan and \Vorkshop Staff 

15. In the Ministry proper and in the various 
organisations under it there is a large number of 
staff who can be described as artisan and workshop 
staff .. This includes 4871 posts which are borne 
on the workcharged establishment. All such_ staff 
should be classified and allotted the revised scales 
on the lines recommend~d in Chapter. 19. 

, 
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