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PREFACE

I, the Chairman of the Committee of Parliament appointed to
report on the Structure of Pay, Allowances, Leave and Pensionary
Benefits for the Officers and Staff of the Rajya Sabha and Lok Sabha
Secretariats, having been authorised by the Committee to present
the Report on their behalf, hereby present this Report.

2. The appointment of the present Committee was announced in
the Lok Sabha by the Speaker on August 16, 1973 and in the Rajya.
Sabha by the Chairman on August 17, 1973. The Committee con-
eluded their deliberations at their 26th sitting on September 8, 1974.

3. The Committee wish to place on record their thanks to all
those who helped them in their work.

NEW DELHI;

September 2.0, 1974.

Bhadra 291
, 1896 (Saka).

R. K. SINHA,
Chairman. .. ;

(v)
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INTRODUCTION

..--~.... .---. . .... - - _ ..-~-~-.--..,."

As early as in January, 1926, the Presiding Officers' Conference
"adopted a resolution proposing the creation of a separate Office for
the Central Legislative Assembly, independent of and unconnected
with the Government. On September 22, 1928,Pandit Motilal Nehru

'moved a resolution in the Central Legislative Assembly to the effect
that a separate Assembly Department be constituted. The resolu-
tion was adopted unanimously. The Secretary of State for India,
having accorded his approval (with certain modifications) to the
scheme ~s embodied in the resolution,' a separate self-contained
department known as the 'Legislative Assembly Department' was
created on January 10, 1929, in the portfolio of the Governor-
General with the Speaker of the Legislative Assemblyas its de facto

'Head.

1.2. The recruitment and conditions of service of the employees
of the Legislative Assembly Department were tOI be governed by
separate Rules caUed'The Legislative Assembly Department
(Conditions of Service) Rules, 1929' made by the Secretary of State
in Council on August 7, 1929. Officers and staff of the Legislative
Assembly Department thereafter began to be appointed in accord-
ance with those Rules with the approval of the President (Speaker)
of the Assembly. The position and authority of the Speaker in the
matter of recruitment, terms and conditions of service of the Officers
and staff of the Central Assembly Depar-tment (,and'its successor
Secretariat) have ever since been recognised by statutory Rules and
conventions and finally by the Constitution of India.

1.3. Under the provisions of the Indian Independence Act, 1947,
the legislative functions of the Central Legislature were taken over

by the Constituent Assembly of India. There was. however, no
change in the nomenclature of the Legislative Assembly Department.
With the coming into force of the Constitution and the creation of a
Provisional Parliament on January 26, 1950, the name of the Depart-
ment was changed to 'Parliament Secretariat'.

1.4. Even after the Council of States (Rajya Sabha) and the
House of the People (Lok Sabha) carne into existence in 1952" the
Secretariat of the House of the People continued to be called the
'Parliament Secretariat', and a new Secretariat called the 'Council
·of States Secretariat' was set up for the Rajya Sabha. The names
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'Of the two Secretariats were changed in 19S4 to Rajya Sabha Secre-
tariat and Lok Sabha Secretariat, respectively. * The conditions of
service of the Officers and staff of the Secretariat'S continued to be
governed till September 30, 1955 by the Legislative Assembly
Department (Conditions of Service) Rules, 1929, as amended and
adapted from time to time.

1.5. On October 1, 1955, the Lok Sabha Secretariat (Recruitment-
and Conditions of Service) Rules, 1955 were framed and promulgat-
ed by the President in consultation with the Speaker. Similarly,
the Rajya Sabha Secretariat (Recruitment and Conditions of
8ervice) Rules were framed and promulgated in 1957 by the Presi-
dent in consultation with the Chairman.

1.6. These Rules were framed under Article 98 (3) of the Consti-
tution of India. Article 98 reads:

"98. (1) Each House of Parliament shall have a separate staff:

Provided that nothing in this clause shall be construed as-
preventing the creation of posts common to both Houses-
of Parliament.

(2) Parliament may by law regulate the recruitment, and the
conditions at service of persons appointed, to the secre-
tarial staff of either House of Parliament.

(3) Until provision is made by Parliament under clause (2L
the President may, after consultation with the Speaker
of the House of the People or the Chairman of the Council
of States, as the case may be, make rules regulating the-
recruitment, and conditions of service of persons appoint-
ed, to the secretarial staff of the House of the People or
the Council of States, and any rules so made shall have
effect subject to the provisions of any law under the said
clause."

1.7. While no law under Article 98 (2) has been passed by Parlia-
ment rso far and matters governing the recruitment and conditions
of service of the Officers and staff of the Secretariats continue to be
governed by the aforesaid Rules under Article 98 (3), it may be of
interest to note that Article 309 of the Constitution makes a pro-
vision somewhat similar to Article 98 (2) and (3) in respect of the
recruitment and conditions of service of persons serving the Union

*Hereinafter, unless otherwise stated, the term 'the Secretariats' means
and includes the two Secretariats-the Rajya Sabha Secretariat and the

Lok Sabha Secretariat.
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«.Stete Governments. It reads:

"309. Subject to the provisions of this Constitution, Acts of
the appropriate legislature may regulate the recruitment
and conditions of service of persons appointed to public
services and posts in connection with the affairs of the
Union or of any State:

Provided that it shall be competent for the President or
such persons as he may direct in the case of services
and posts in connection with the affairs of the Union,
and for the Governor of a State or such person as he
may direct in the case of services and posts in connec-
tion with the affairs of the State, to make rules regulat-
ing the recruitment, and the conditions of service of
persons appointed, to such services and posts until pro-
vision in that behalf is made by or under an ACt of the
appropriate Legislature under this Article" and any
rules so made shall have effect subject to the provisions
of any such act."

Tt would be seen that· no legislation has been passed* under this
Article either and the recruitment and conditions of service of Gov-
ernment employees continue to be regulated through Rules.

1.8. The Recruitment and Conditions of Service Rules of the
'Secretariats framed under constitutional provisions as they are,
themselves have the force of law. In any case parliamentary legis-
.lation in its very nature would be general and would again need
framing of rules thereunder for matters of detail. If on the other-
hand, details o~ service conditions etc. were incorporated in the law
itself, it could result in a rigid position and amendments involving
day to day administration of the Secretariats would take a long time
-to go through the parliamentary processes, resulting in inordinate
delays. The Committee understood that by experience, the existing
Rules had been found to be flexible enough and adequate to meet
the requirements of the situation from time to time.

1.9. The Secretariats function under the ultimate guidance and
-control of the Chairman/Speaker, under the Recruitment and Con-
ditions o~ Service Rules; powers relating to creation of certain per-
manent and temporary posts, the continuance of temporary posts
and their conversion into permanent ones, the appointment to-

*The All India Services Act, 1951 (LXI of 19151) as amended in 1958
and 1963, is merely an enabling legislation for (i) creation of certain
.All India Services, (ii) continuance of all the existing rules. in force, and
'(iii) making of rules under the Act for regulation of recruitment and
-eonditions of service of persons appointed to All India Services.
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various posts, the conduct, discipline and control of officers and the
regulation of quasi-permanent and temporary services, are vested
in the Chairman ISpeaker, subject to consultation with the Ministry
of Finance as and where specified. Such powers are exercised by
the Chairman ISpeaker through the issue of Recruitment and Con-
ditions of Service Orders under the Rules.

1
thei
recr
gOY
tion
tuti
tior

1.10. In regard to. 'Pay', the relevant provisions in the Lok Sabha
Secretariat Rules are as follows:

"8. Subject to the provisions of Rule 11-
(RE
rec.
"co

(a) the payor 'Scale of pay attached to each of the posts in
the Secretariat shall be as set out against it in the
Second Schedule.

* * * * *
(c) The Speaker may, from time to time, by general Oil'

special order, after consultation with the Ministry o-f
Finance, amend any provision in the Second Schedule.

* • • * *

11. Subject to such conditions and to such extent as may be
determined by the Speaker. after consultation with the
Ministry of Finance, an Officer. while on deputation to
the Secretariat. may be permitted to retain any terms
and conditions of service to which he may be entitled'
immediately before his deputation to the Secretariat".

Provisions in the Rajya Sabha Secretariat Rules are broadly similar.

1.11. According to the well-established convention, the orders
issued by the Government to the Ministries and Departments of the
Government of India did not automatically apply to the Officers and
staff of the Secretariats. After the promulgation of their Recruit-
ment and Conditions of Service Rules, this position has been formal-
ly accepted' by the Government. Orders issued by the Government
in regard to conditions of service of their staff are examined and if
it is decided to extend the provisions thereof in toto to the Officers
and staff of the Secretariats, the adaptation orders are issued in the
form of Recruitment and Conditions of Service Orders without again
formally consulting Government. Where, however, modification or
alteration, etc. in a financial order is considered necessary, the
adaptation order is issued after consultation with the Ministry of
Finance.
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1.12. It is to ensure the independence of the Secretariats and'
their Officers and staff from the executive Government that the
recruitment and conditions of Service of their Officers and staff are'
governed by separate Rules made by the President 'after consulta-
tion with the Chairman Speaker) under Article 98 (3) of the Consti-
tution. As it is, the Executive has no direct control over the condi-
tions of service of the employees of the Secretariats,

1.13. At the time of framing of the Lok Sabha Secretariat
(Recruitment and Conditions of Service) Rules, Speaker Mavalankar
recorded the following minutes in regard to the use of the term
"consultation" in the said Rules:-

"I am unable to accept the principle of a compulsory consul-
tation with the Ministry. If the Ministry-the Finance
Ministry in particular-insist en their concurrence, on the
supposition that the Speaker will be unreasonable and
that they alone are the guardians of the financial interests
of the Government, the Speaker also, may be equally
allowed to consider that the Finance Ministry will merely
have the point of rupees, annas and pies and will not be
able to appreciate and understand the requirements and
necessities of the Lok Sabha Secretariat.

>I< >I< >I< >I<

In my view, therefore, I cannot agree to any provision where
the consent of the Ministry is necessary for giving effect
to what the Speaker thinks is essential in the Lok Sabha
Secretariat and the Lok Sabha.

lie >I< * *

The only solution to this is the phraseology first suggested'
namely "after consultation" and no!t "in consultation".
The words "in consultation" mean joint consultation and
agreement. The Speaker is more entitled to presume
that Ministry of Finance may unreasonably withhold its
consent rather than the Speaker doing it himself. In fact,
the specific provision of any consultation is unnecessary.
It is to be presumed that the Speaker will be functioning
according to the previous practice and convention and
will not be using his power or discretion in an arbitrary
Or oppressive manner. If this fundamental is borne in
mind, there is no scope for any discussion about the'
phraseology,"



6

1.14. All matters regulating service conditions form the subject
'matter of discussion with the Ministry of Finance and if a final
settlement at Secretary-General's level is not reached, the matter is
placed before the Chairman ISpeaker, who records his opinion. As
a rule, when the Chairrnanl'Speaker is satisfied that certain condi-
tions of service are necessary, his. opinion prevails. It is, of course,
always open to the Minister of Finance to request the Chairman I
Speaker to reconsider his decision. In actual practice, such cases
have been very rare and the experience of operation of the Rules
during the last 18 years has shown that generally no 'major points
of difference arose between the Secretariats and the Ministry of
Finance.

1.15.At present the pay scales to be attached to the various posts
in the Secretariats are determined as follows:-

(a) In respect of posts. having posts of identical nature of
work in the headquarters organisation of the Central
Secretariat, the same scales of pay as for the posts in the
Central Secretariat are given;

(b) In respect of other posts, pay scales of different posts
with similar nature of duties in the Ministrtesl'Departments
of the Government of India, are taken into account.
After comparing the position in respect of qualifications
prescribed for those posts, method of recruitment and
other relevant factors, the post in question in the Rajya
Sabhajl..ok Sabha Secretariat is compared with a corres-
ponding post in the Ministry lDepartrnent and the scale
attached to the latter is also allowed for the former.

1.16. In view of the independent nature of the Secretariats, the
'question of revision of pay scales of their Officers and staff was kept
outside the purview of the First Pay Commission in 1946 and the
'Second Pay Commission in 1957-59. However, on the basis of the
'recommendations made by the respective Pay Commissions, the pay
'scales of the Officers and staff of the Secretariats were also suitably
revised under orders issued by the ChairmanBpeaker after consult-
ing the Ministry of Finance.

1.17. The Third Pay Commission also stated in their report that
the employees of the Secretariats of Parliament were excluded from
their purview "in view of the provisions of Article 98 of the Consti-
tution".
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1.18. On August 16, 1973, the Speaker, Lok Sabha made an an-
nouncement in the House in respect of the appointment of the present
Committee in the following words.L.

"Han. Members, I have to make an announcement about my
own Secretariat

The Third Pay Commission have not made any recommenda-
tions in regard to the Secretariats of Rajya Sabha and Lok
Sabha.

The Chairman of Rajya Sabha and I have been feeling for
some time that some appropriate machinery should be
devised to consider the question of pay structure applicable
to the Officers and staff of the two Secretariats. We have
consulted one another and decided to appoint a Committee
of Parliament consisting of the following members:-

L Shri K. N .. Chairman, Estimates Committee.

2, Shri Jyo
mittee.

Chairman. Public Accounts Com-

3, Shri :IVlhlister of Finance.

4. Shri K. Raghurarnaiah, Minister

t
5. Shri Jaisukh La1 Hathi, M.P. and

6. Shri Mahavir Tyagi, 1\tLP.

Shri K. !\f, ari will be , Committee.

Both the Secretaries of Lok Sabha and Rajy a Sabha will be
associated with the Committee,

t
Committee al} l·.~ ---,- the Chairman

.1 on the chang-
es 2~-:Tucture of pay

all efits to the Offi-
C(;';;; all CD Sabha and Lok
:38.1:.:haSecretar in context n~ decisions of the
Government on the recommendations of the Third Pay
Commission.

r

1

The Committee will make their recommendations to the Chair-
man of Rajya Sabha and Speaker of Lok Sabha as early
as possible".

t

2384 LS-2.
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A similar announcement was made in the Rajya Sabha on the
next day-August 17, 1973-by the Chairman.

1.19. The first sitting of the Committee was held on September
5, 1973 under the chairmanship cl' s. Ie N, Tiwari. lV1.P. After
considering all the aspects of the matter, the Committee decided that
a Background Memorandum giving factual data in regard to scales
of pay, allowances, etc. applicable to the Officers and the staff of the
Secretariats and the corresponding 'scales of P2Y, allowances etc.
obtaining in the Government of India may be prepared and circula-
ted and that factual Infcrmation might be obtained from some of the
Commonwealth Parliaments regarding the scales of pay, allowances
etc. admissible to officers working in the Secretariats of those Parlia-
ments and their comparison with the scales of pay, allowances etc.
allowed to officers of corresponding ranks in government departments
of the respective countries.

1.20. The second sitting of the Committee was held on November
6, 1973when it was decided that the Secfsts':ies-General may prepare
a memorandum formulating their props in regard to the scales
of pay and other facilities considered appropriate for the various
categories of officers and staff in the Secretartats

1.21.The third and fourth sittings cf tbe Committee were held on
November 22, and December 21, 1973. The work of the Committee
was interrupted by the sad and sudden demise of the Chairman,
Shri K. N. Tiwari on January 17, 1974. The fifth sitting of the Com-
mittee held on January 25, 1974 adjourned after paying tributes to
late Shri Tiwari and passing a condolence resolution. Earlier on
January 23, 1974, Shri R. K. Sinha, M.P., Chairman, Estimates
Committee was appointed as a Member and as the Chairman of the
Committee in place of Shri Tiwari.

1.22. The sixth and seventh sittings of the Committee were held
on March 1 and March 15, 1974. At the latter sitting, it was decided
that in view of the demands from the staff in that regard, represen-
tatives of various categories of staff should be given an opportunity
to appear before the Committee in person and give evidence. Sub-
sequently, 13 sittings-8th to 20th sitting-of the Committee were
devoted to the hearing of evidence from the representatives of
various categories of staff. These sittings were held during April 2,
1974 and August 7, 1974.

1.23. The 21st sitting of the Committee held on August 28, 1974,
considered the question of the prncf"]uxe t,: 1-,F' fJllowed for delibe-
rating on the revised pay scales etc. to be recommended by them for
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the various categories of officers and staff in the Scretariats within
the ambit of their terms of reference. The Committee decided to take
up the question of revision of pay scales, post by post, and thereafter
to consider other matters regarding distinctive features, special
allowances, amenities, facilities etc.

1.24. Six sittings of the Committee-21st to 26th-were devoted
to deliberations. In all, the Committee held 26 sittings of which as
many as half (13) were devoted to evidence alone. As many as 72
Memoranda from the members of the staff running into 597 pages
were circulated to the Members of the Committee. Besides, several
statements giving comparative position in regard to pay scales, al-
lowances, ctc., the position of parliamentary staff in the Common-
wealth countries of U. K., Australia and Canada and summaries of
points made in the various memoranda and during evidence were
circulated to the Members of the Committee As many as 84 witnes-

• v

ses, representing various categories of staff in the Secretariats, ap-
peared before the Committee and gave evidence. In addition, the
Chairman personally heard a large number of employees of the
Secre taria ts.

1.25. Before arr-iving at their conclusions, the Committee consi-
dered carefully all the points made by the staff in their written me-
moranda and during evidence. The Committee concluded their deli-
berations on September 8, 1974, when at their last sitting, the Chair-
man was authorised by the Committee to prepare and finalise the
report of the Committee and submit the same to the Chairman,
Rajya Sabha and the Speaker, Lok Sabha.



II

GUIDING PRINCIPLES AND FUNCTIONAL REORGANIZATION

I;
s
1
r

2.1. In the context of their terms of reference, the Committee have
carefully considered the recommendations of the Third Pay Commis-
sion in regard to pay scales, allowances, amenities etc. as also the
decisions of the Government of India thereon.

a

'"o
n
tJ

2.2. The Committee consider that the principle of parity between
the terms and conditions of service of the Officers and staff of the
Secretariats with equivalent posts carrying somewhat similar duties
and responsibilities in the Government of India should be maintained.
However, it is not considered necessary to equate the terms and
conditions in the Secretariats with any ons particular Ministry or
Department of the Government of India, Tbe Officers and staff in
the Secretariats have to deal with and handle work of varying nature
and in all subject fields dealt with by different Ministries and Depart-
ments of the Government of India. Also in some cases where the
Committee cannot find any equivalent posts on the Government side,
they have arrived at their own conclusions in regard to appropriate
terms and conditions of service On the basis of job requirements etc.

2,3. Each of the Secretariats functions under the control of a
Secretary-General. The Secretary",General is assisted by such number
of Officers and staff as may be determined by him after consultation
with the Ministry of Finance from time to time.

2.4. At present, their are two posts of .Joint Secretary in each of
the Secretariats. These officers are immediately below the Secretary-
General. They look after the work of the Division of the Secretariat
under their control. Broadly speaking, one Joint Secretary looks after
the House work and the Legislative Committees and the other Joint
Secretary looks after the other Committees, Administrative, Execu-
tive and other work of the Secretariat. Their duties are not rigid
and do not fall in water tight compartments. They are flexible and
may be added to or changed under the orders of the Secretary-
General.

2.5. Having regard to the increased nature of duties and responsi-
bilities attached to these posts, the Committee recommend that the

10 'j
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post should be redesignated as Additional Secretary and carry a
scale of pay of Rs. 2500-125/2-3000. The appointment to the post of
Additional Secretary should be made by Chairman/Speaker on the
recommendations of the Secretary-General, Rajya SabhajLok Sabha.

2.6. The Committee asked the two Secretaries-General to work out
a plan for the rational reorganization of the Secretariats on a pattern
which would be functional) efficient and economical. On the basis
of the joint ernora Secretarres-General, the Com-
mittee recommend cretar ould be reorganised into
the following SDI'

(1) The Legislative Service (dealing with the work connected
with the business of the House and including Parliamen-
tary Notice Office, Legislative Branch, Table Office, Ques-
tions Branch and the Branches dealing with Legislative
Committees, Committee on the Welfare of Scheduled
Castes and Tribes and Conferences).

(2) The Financial Committees Service (servicing the three
Finance Committees tL"iz. Public Accounts Committee,

Estimates Cornmitteo and Public Undertakings Committee
and including the Railway Convention Committee).

(3) The U',re:'1Adminlf: ve Service (including Ad-
rnini str-ation crks General. Budget & Payment, Pay
& Accounts Memher's' Salaries and Allowances, Members'
Services HDd 8t3f"f Car Drivers) 0

t

(4) The Library Research and Information Service [consisting
of (A) Research and Information Wing and the Press and
Public Relations Wing; and (B) Parliament Library Wing
(including the Press Clipping, Documentation and Spot
Reference Units) ],

(5) Verbatim Reporting, Personal Secretaries and Stenographic
Service.

f

t

1
I

(6) Interpretation Service.

(7) Printing, Publications, Stationery, Sales, Stores, Distribu-
tion and Archives Service [covering (a) Printing, rota-

printing and bindery works (b) Stationery and Stores, re-
cord keeping and archives, (c) Sales and (d) Receipt and
Distribution] .

(8) Editorial and Translation Service (translation of Debates,
reports and parliamentary papers, editing of debates and
writing the synopsis of debates). ;.~.." ~.
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(9) Watch and Ward, Door-Keeper and Sanitation Service.

(10) Clerks, Typists, Record Sorters and Daftries Service.

(11) Messengers Service.

str,
ret
s1m
she

2.7. The Committee have noted that the Financial Committees and
the Library, Research and Information Sel'ViCE~ do not exist on the
Rajya Sabha Secretariat side. The existing Library, Research and
Information Service in the Lok Sabha Secretariat' caters to the
Library, Research and Information needs of the Members of both
the Houses. However, the Rajya Sabha Secretariat does have a
small Research, Reference and Information "VILn;z and 3 Librarv of

its own which shall continuo and tTl£: f''3 1:0" rec.'Jmm(:;:,6ed' bv
the Committee for the respect: ve ,;,;,-":1. all
apply to them.

is
sta:f
ser
poi
the
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2.8. The Committee
have been So restructured that
able avenues of promotion within
senior posts indicated erne!
gers etc. constitute distinct categories of supporting staff (.({ually
required by almost all the other services, they have been kept under
separate cadres at Nos. (10) and (11). In order that there are suffl-
dent avenues of promotion available to Class IV staff, the Commit-
tee consider that 25 per cent of the future vacancies in the cadre
of Lower Division Clerks/Typists should be reserved for Class IV
officers (Service No. 11) provided they prossess the requisite quali-
fications and pass the prescribed examinations. Upper Division Clerks
in the Service at No. (10) shall be eligible as per prescribed percent-
age for promotion to the posts in the Assistant's grade (Rs. 425-(00) in
the Executive and Administrative Service and the Printing, Station-
ery, Stores, etc. Service, provided that they have the requisite quali-
fications and. are considered fit in all respects to hold those posts.
Persons in the Assistant's cadre n1ay be deployed to work in any
Branch or Section in the Secretariats but they wHI continue to be
borne on their parent cadres of Assistants for purposes of pay, further
career advancement, promotion to the next higher grade of Execu-
tive Assistants, Personnel Assistants etc. They would also be eligible
for sitting at open competitive examinations in the Secretariats for
appointments to posts in other services at basic entry points, provid-
ed they fulfil the minimum qualifications that may be prescribed for
the posts from time to time.

, 2..~. The Committee' have 'examined in detail the reorganised set
up 'andhave considered carefully the work "load of each post, the dut-
ies and responsibilities attached, th.emethods of appointment.Lthe
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strain involved in the work, the importance and position of the Sec-
retariats and all other relevant factors and have come to the conclu-
sion that the scale' of pay attached to each post in the various services
should be as set 'Out in Appendix-I.

2.10. The Committee are of the view that the quantum of work
is a valid consideration for determining the numerical strength of
staff required but the and other terms and conditions of
service have to be having regard to the nature and im-
portance the responsibilities and strain involved and
thect·> cati attainments and experience

2.11. The Committee have ag'.'£-:-2d that the qualifications required
for fillin« l1D varions costs uut-i and including the heads of each ser-

(.:) ..J..

vice and the method I':~cl~'..litmelit, promotion etc. for each post
should be as set out HI Appcn The Committee recommend
that these be foI1'uch adaptations and variations as
may he found necessa : '-. light; of experience and as the
Chairman/Speaker from time to time direct.

2.12. The Committee recommend that the reorganised set-up in-
cluding the redesignation of the posts of Joint Secretaries may be
introduced with effect from such date as the Chairman/Speaker may
decide and revised scales of pay as laid down in Appendix-I may
come into force from that date. Until then and with effect from
1-1-1973, the revised scales of pay based on the decisions of the Gov-
ernment of India on the recommendations of Third Pay Commission
for comparable posts under the Government as 'Outlined in Appendix-
III shall apply.

2.13. The Committee are of the view that while bringing the new
reorganisation scheme into operation:

",

(i) the claims and options of all the existing Officers and staff
should be considered for corresponding posts in the new
scales of pay and to that extent the new rules of recruit-
ment, promotion etc. as outlined in Appendix-If may be
modified;

r

t

(ii) All the existing incumbents of the posts in respect ,0;£ which
the upgradation is recommended by the Committee. may
be put first in the replacement scale for comparable posts
recommended by the Pay Commission;

/



(iii) A certain proportion of the posts which are placed both in
the higher and lower replacement scales, may be filled by
direct recruitment at the lower level:

(dv) Placement lo[ Officers who are given only replacement
scales with effect from 1-1-73 in the further upgraded
scales, may be done only from a prospective date on the
introduction of reorganisation scheme, after proper selec-
tion; and

(v) The number of posts to be kept in the further upgraded
scales should be decided in dUe course- by the Secretariats
in consultation with the Ministry of Finance,

2.14. As a general rule, direct recruitment in the Secretariats shall
be resorted to in all cases where the persons within the Secretariats
are not iound suitable either on grounds of the required qualifications
and ability for the specific job or record of work arid conduct. Fur-
ther, .all promotions in the Secretariats shall by selection on merit
irrespective of seniority in service,

2.15. Under the reorganization scheme, the Cornmitto., agree that
there should be a Standing Board of the Secretaries-General to
evolve rules, procedures, pattern and common norms of work-load for
the various categories of staff in the Secretariats from time to _time, .
The Secretaries-General may from time to time appoint such joint
bodies for the purpose as they may deem fit. Also) there should be
joint -recruitment to common categories of posts for which direct re-
crlJiiJ:p.e\Iltis provided. This could be done by holding combined re-
cruitment tests, interviews and drawing up panels on the basis of
whi'Ch·appoini:mentscould be offered in any of the Secretariats.' The
competent authority for assessing the numbers in various cadres of
posts; services etc. revision of scales of pay, allowances etc. in the
Secretariats shall be the Board of the Sacretartes-Gcneral. who may
after consultation with the Ministry of Finance, make suitable re-
commendations to the Chairman/Speaker as the case may be from
time to time.
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III

GENERAL RECOIVIMENDATIONS

3.1. In the written memoranda and during the course of their evi-
dence before the Committee, the staff had represented that they
should be provided some special allowances) amenities and faci-
lities, The Comrnittce have carefully considered the various problems
and suggestions and ve recorded their opinions and recommenda-
tions in the subsequent paragraphs.

3.2. Problem of Stagnation: It was suggested that in cases of stag-
nation at the maximum of the scale for a period of three to five years
and also in cases meritorious work consecutively for a
period of three of P the higher post may
be given and the 01:;d in a future va-:
caney. The Committee E: LU. opportunities already
exist in the Secretariats for promotions in all services in the reorga-
nised set up and therr, is no danger of undue stagnation. Therefore,
they see no need at present to lay down any special conditions to
provide for such a contingency.

3.3. Encashment 1,c"Hve: It was suggested that in view of the
fact that some employees in the Secretariats were not often able to
avail of their Earned Leave due to Parliamentary business, they
might be allowed to encash a portion of their leave. The Committee
noted that the Pay Commission for Government employees had re-
jected such a demand and that some States where such a practice
was in vogue, were reconsidering the matter. The Committee,
therefore, did not agree to the suggestion. The Committee considered
that the same ve rules should apply to the employees of the Sec..
retariats as are applicable to employees of the Government of India.

3.4, Pension; 'The Committee considered the proposal that in cases
of premature retirement from jobs with in-built health hazards, the
benefit of adding some extra years of service to their qualifying
service for calculating pension and gratuity might be given. ,The Com-
mittee recommend that individual cases of hardship should-be taken
up with the Ministry of Finance as and when th~y arise. and that the
Ministry of Finance should consider them sympathetically on the
merits of each case.

3.5. Age of Retirement: Suggestions were made that the age of
retirement of all Officers and staff .in the Secretariats shoula:be "rais-·

~"i~'_ ... l{j
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ed from 58 to 60 years. The Committee considered that there was no
ground for making any departure from the existing rules on the
subject.

3.6. Travelling Allowance and Daily Allowance on Tours: It
was pointed out that the Officers and staff of the Secre-
tariats while on tour with Parliamentar-e Committees had in the
. t ffi . v,In erest of 0.1. cial work to stay at the same place vilhere the Members
of the Committee stayed and '30rnetin'1"?s more ex-
penditure than the daily allowance acrn them .. After care-
fully considering the various aspects of pro , the Committee
recommend that the daily allovvarice adrnissi and staff
of the Secretariats for accompanying a
tour outside Delhi may be the same as admissible to Government
employees of comparable pay levels as laid down in the Ministry of
Finance a.M. of 29-6-1974 on the baisis of th:' Third PEIY Commis-
sion's recommendations. However, if in the case any non-gazetted
employee, the Chairrnankfonven.,- of the ComD1ittee certifies that the
actual expenditure incurred by such more: than admissi-
ble as above, such emploveo m3Y be paid his actual expenditure pro-
vided that the excess over the admissible amount does not exceed
50 per cent of that amount in respect of any Class IV employee or
25 per cent of the amount in respect of any other non-gazetted em-
ployee, and also subject to the total amount paid to such an employee
not exceeding the amount mentioned against the next higher slab, as
laid down in the a. M. This concession may continue in force till the
rates laid down in the a.M. of 29-6-1974 referred to above remain
in force. If any revision is made in these rates by Government, the
question of the concession, if any, to be provided to the staff of the
Secretariats on the basis of the revised rates may be reviewed.

3.7. (i) Lunch, Dinner and Conveyance Allowance or (ii) Parlia-
mentary Allowance: After carefully considering the suggestions for
the various special allowances for the Officers and staff of the Secre-
tariats and the grounds thereof, the Committee agreed that the staff
in the Secretariats, who have to put in long hours of sustained work
during sessions of Parliament or sittings of Parliamentary Committees
or Conferences etc. on account of which they cannot occasionally avail
of the lunch/dinner hour, and/or have to leave the Office late in the
evening, deserve to be compensated appropriately. The Committee

accordingly recommend that a scheme for grant of honoraria for all
classes of employees of the Secretariats in such cases may be framed
bv the Secretaries-General in consultation with the Ministry of Fi-
nance-keepmg in viewthegeneralprtnciples laid down in F. R. 46(b)
~"'omay he Implemented without any delay. The Committee also
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recommend that the Secretaries-General may have the same powers
for sanctioning honoraria in individual cases under that scheme ,
which are exercised by the Ministries of the Government of India
under F. R. 46 (b) l viz" full power upto a maximum amount of
Rs. 1,000/- in each case, in the case of recurring honoraria, this limit
being applied to the total ~ recurring payments made to an
individual in a year.

3.8. Provision of Special Pay/Allowances: The Committee recom-
mend that the Secretaries-General as heads of their respective Sec-
retariats should have full authority to allow suitable special pay!
allowances/honoraria in appropriate cases to their Officers and staff
in their respective Secretariats. In these matters, they should have
the authority, power and discretion that is vested in aSecretarv to

. v

Government of India, To that extent, the discretion vesting in the
Finance Secretary in respect of staff of the Ministry of Finance
should be exercisable by the Secretaries-General of the Secretariats
th <:'C>~ r cx c- T-l ·C _.~·"r,"'" th,~ C lrH' •...•' ') "'cr'-G· r'1 hile ,i' uch' ern,),_..!\ V~'. .,•• O\v E,,,'"c, ..,.I.e >-,)C ...l.t. l<;..IL.;:' ~enera , W 1 e exeI c.Slng s
discretion; shan apply the same rules as are applied by the Sec-
retary of tIle F'inanco in respect of staff of that Ministry
in such rna Leers.

3.9. Consultation wah the Ministry of Finance: The Committee
recommend that Secretnries-Ceneral should have the same finan-
cial powers as are enjoyed by the Secretaries of the Government of
India and wherever consultation with the Ministry of Finance by
the Secretariats is laid down, the Secretariats will make such consul-
tations, but if there is disagreement between the Officers of the Minis-
try of Finance and the Secretariats, the matter shall be placed before
the Minister of Finance.

3.10. Provision of Government Residences: After considering in
depth the needs of the Officers and staff of the Secretariats in the
matter of residential accommodation preferably not too far from the
Parliament House, the Committee recommend that the Ministry of
Works and Housing should place at the disposal of the Secretariats not
less than 50 residential units per year in the case of Lok Sabha Secre-
tariat and not less than 25 residential units per year in the case of
Rajya Sabha Secretariat fer allotment to their Officers and staff, so
that their requirements are fully met, as far as possible, within a
period of about 10 years. The Ministry of Finance, while making
future allocations of funds for construction of Government, residences,
should keep this recommendation of the Committee in view.
r '

3.11. Reduced .rent for Governl1l~nt, Resitfeaeesend "·iDe.•..••••• ··
Hous~ Rent Allowan~e: 'I'heproposala.taat -the tff.().tpaya.'bl~ f0l'!"Jesl-
.dential accommodation by Officers and, ·s,taft of·theSeere~at8.;Jnay
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be at a lower rate and that the House Rent Allo'Yvance admissible
to the~ may be increase~ to 20 per cent, were not favoured by the
Committes, The Committee felt t these matters, there
should be a parity betwecn fhr, ,;"""1"" '- . d

.t ~''-- '.,'" '~!""J..,.l [,8 an
those of the Government India.

3.12.Un.if-anns: The Ccmrnittee Gg"ee O1;Ql1rp timely
-' <;., •. ' ••. "i-." .'"" .•••••• L- L_l\....I.

supply of uniforms of good r. 'Tn of the
Secretariats, the Secretariats should be au to procure cloth
a~d other articles of uniform from the local rna:rket and to get them
stitched from experienced tailors in the open market. While doing
so, the ceilings of rates of these articles and tailoring charges for uni-
forms as fixed by the Government for the corresponding categories of
employees of the various Ministries should be kept in view.

In regard to the uniforms of the Watch Ward' Staff', the Com-
mit tee did not view with favour a suggestion summer,
they should be supplied with white terry-cotton bush shirts instead
of the existing buttoned-up white gaberdine coats. The Committee
were of the view that the present uniform consisting of buttoned-up
coats and trousers should continue The j t however agreed
that during Winter, instead
white trousers (woollen) in ,j

buttoned-up coats and two trousers
supplied in 3 years, that instead of one pair
pairs of shoes should be supplied in a year one pair
of nylon socks and one pair of cotton socks in a year; three pairs of
nylon socks should be supplied in a ye~r. Similarly, in the case of
uniforms for lady Watch & Ward Assistants; two pairs of foot-wear

per year (as against one at present) and three pairs of nylon socks
in one year (as against one of nylon and one of cotton at present)
should be supplied. Also the saris supplied to them should be of
white silk as against white georgette as at present.

3.13. W:~s,l!ieg 4J~~~~e: In view of the increased charges for
washing and. dry cleaning and the need to keep uniforms neat and
tidy at an times, the Committee agreed with the proposal that in all'
cases where washing allowance is at present admissible, an increase
of 50 per cent, subject to a minimum increase of Rs. 2!- p.m., should
be allowed.

3.14. Holidl;lY HQD,les: The Committee recommend that the facility
of holiday homes should be provided to the Officers and staff of the
See_ta:dQts. 'if@wever;lnthe opinion of the Committee, it should not
be;AeCessa~ to build any separate holiday homes ;for the employees
of; the: ~eeteta'rlats. ''I'bepurpose' can be wen served by making' them'
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eligible for using the holiday homes maintained by the Railways,
P & T Department, etc. at various plaees in the country. The Secre-
taries-General should take up the matter with the departments con-
cerned immediately.

3.15. Admission to Central Schools: The Committee recommend
that the children of the Officers and staff of the Secretariats should
be allowed admission in the Central Schools on the basis of certificates
issued by the Secretariats. The Secretaries-General should take up
the matter with the authorities concerned immediately.

3.16, Scooter-Cycle Stand: The Committee recommend that ade-
quate space should be provided for the CyclelScooter Stand and that
the difference between the amount realised from the users of the
Stand and the expenses involved in running the same is made up by
Government upto a prescribed limit of Rs. 30Q/- p.m, so that the
members of the staff are able to use the Stand at rates not higher
than those prescribed by the Directorate of Estates at olther Scootet'l
Cycle Stands.

3.17. Conflrrnation of Tempoi<ary Staff: The Committee agree to
a suggestion that 'persons holding temporary appointments in the
Secretariats should ordinarily be confirmed against permanent posts
after three years.

3.18. Committee
One of the Members of the Committee suggested that there should be
a Committee of Members of Parliament to advise the Chairman/
Speaker on staff Ina The other members of the Committee were
unanimously of the view that it VI ill not be conducive "maintenance
of the independent character of the Secretariats if su Committee
was set up and therefore did not agree to the suggestion.

3.19. Staff COID...A~ittee~: A proposal was made that there should he
a Staff Committee in each of the Secretariats to present to the res-
pective Secretaries-General suggestions on c~_;..; Z..•.r their
consideration. The Committee recommend that th2' ch'JJe~::,Gene-
ral should devise at an early date a scheme whereby C!t::ff Com-
mittees could be formed either separately for each .ariat or
jointly for the Secretariats to enable the staff to offer thelT sugges-
tions about general staff matters to the Secretaries-General.

3.20. Formula for Fixation of Pay: Suggestions were made that the
fixation of pay in the revised scales should be done on a point-to-point
basis. In this connection, the Committee were informed that the
Third Pay Commission had recommended a formula for fixation of
pay in the revised scales under which a benefit of 5 per cent of basic
pay, subj ect to a minimum of Rs. 15/- and a maximum of Rs. 5!Jl-, was
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assured to every employee opting for the revised scale. The Commit-
tee consider this formula as appropriate and see no reason for recom-
mending a separate method for fixation of pay in the revised scales
in the Secretariats. The Committee accordingly recommend that the
fixation of pay of the Officers and staff of the Secretariats as on
1.1.1973 in the revised scales 1118y be d:JDe in accordance with the
orders made by the Government or. the r ecommcndation of the
Third Pay Commission fo~ government employees.

The reflxation of pay in the changed scales, wherever necessary,
from the date of introduction of the reorganisation scheme may be
done in accordance with the provisions of the normal Fundamental
Rules.

3.21. Position of Staff belonging to other Government Departments
etc. serving in the Parliament House: The Committee considered
the representations received from the staff of other Government
departments working in the Parliament House and rendering essential
services under the administrative control of their respective Minis-
tries and departments of the Government of India. The. Committee
view with sympathy the request for recognition of the arduous na-
ture of their duties and for appropriate compensation for. the same.
However, in view of the fact that thev ,;:>;rerE "G '.nder the adrninis-
trative control of the Secretaria arid were c:' '., outside the Com-
mittee's terms of reference, the Cornmi 1"('cor{unendthat the
Secretaries-General should examine this matter separately in all its
aspects and take up at an early date relevant issues with the Govern-
ment departments of Ministries concerned.

3.22. Position and Status of the Officers of the Secretaeiats vis-a-vis
Officers of the Government of India: The Committee recommend that
the position and status of the Officers of various categories in the
Secretariats should be the same as those of Officers in the corres-
ponding scales of pay in the Government of India.

3.23. Application of Government Orders: In all other matters, not
specifically discussed in this Report, the orders issued by the Gov-
ernment of India from time to time on the basis of the recommenda-
tions of the Third Pay Commissi: uld apply to the Offi.cerslStaff
of the Secretariats. Such matte:':' include (1) Dearness
Allowance; (2) Compensatory Allowance; (3) 'I'ravelling Allcwance
(With the modification as contained in para 3.6.of this Report); (4)
Leave Travel Concessions; (5) Ednr8tiG1-.,.,1 ;~ S anrl allowances;
(6) Death-cum-retirement benefits; (7) Hours of work, ho1ida~s. ~nd
Overtime Allowance; (8) Leave Fntit10rn .~; (9) Medical facilities:
(10) Staff Amenities.



(Vide Paras 2- 9 and 2' 12 of the Report)

APPENDIX I

Statement showing reoised scales of pay recommended for application to various posts in the Lok Sabha and Rajya Sabha Secretariats from
tft:] date of introduction of the Reorganisation Scheme of the Secretariats

S. No. Designation of Post
(Under the Reorganisation Scheme)

(2)

Revised Scale Remarks

(r) THE LEGISLATIVE SERVICE

Senior Table Officer/Senior Examiner of Bills/Senior
Examiner of Motions and Resolutions/Senior Exa-
miner of Questions/Senior Legislative Committee
Officer/Senior Conference Officer.

Examiner of Bills/Examiner of Motions and Resolutions!
Lobby Officerj'Table Officer/Examiner of Questions!
Notice Officer/Conference Officer/Protocol Officer!
Legislative Committee Officer.

Table Assistant/Lobby Assistant/Legislative Assistant/ ;;; 550--25-750-EB--30--900
Questions" Assistant/Notice Assistant/Legislative
Committee' Assistant/Conference Assistant/Protocol
Assistant.

I. Chief Examiner of Bills, Motions and ResolutionsjChief
Examiner of Questions/Chief Legislative Committee
Officer.

Rs.
Rs. 15°0-60--1800-100-2000 (One post

in each of the Secretariats may be in the
higher scale of Rs. 2000---125/2-2250).

1200--50-1600

650-~30-740-35-8IO-EB-35-880-
40--IOOo-EB-40-1200

------------------------------------------_._-

2.

3·

4·



(I) (2)

-,,-,-------_._--_._--_._-~~~~--

1 .

-.....•..•---~~,-...~-~----_._-----._.~'_...-_-.-..__ ..•_._.~--------'-~~---------------------------

(2) THE FINANCIAL COMMITTEES SERVICE
11.5.

• 1500,-60-·r800--.1:00-20OQ (One of the
posts may be in the higher scale of Rs.
2000-125[2-2250).

j , Chief Financial Committee Officer.

2. Senior Financial Committee Officer

3 Financial Committee Officer

4 Financial Committee Assistant.

IIOO-50-1600 (Officers appointed to this
post from the grade of Under Secretary
will get a scale of Rs, 1200-1600 33
personal to them).

• 700-4O-90o-EB-4O---I IQO-SO-I 300.

• 5so-2S---7so-EB-3O---900·

(3) THE EXECUTIVE AND ADMINISTRATIVE SERVlCE

I. Chief Personnel Officer/Chief Executive Officer.

2, S: lill Personnel O,1i:::.~rISenior Executive Officer

1500-60-- 1800- 100-2000

1200-5°-1600

Officers appointed to this post on
deputation/transfer from Indian

Audit & Accounts .and other Cen-
tral Class I Services will get their
grade pay plus a S.P. of Rs, 300/-
P.M. subject to the same condi-
tions as may be applicable to
officers of AU India/Central Ser-
vices when they are appointed to
the post of Deputy Secretary
in the Central Secretariat.

i")
~)fficers appointed to this post on 1..:.1

deputation/transfer from Indian
Audit & Accounts and other Central
Class I Services will get their-
grade pay plus a S.P. of Rs, 200/-
P.M.. subject to the same condi-

as may be applicable to
officers of All India! Central Ser-
vices when they are appointed
10 the post of Under Secretary
m the Central Secretariat.
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ay & Accounts OffiCC1' •

.• 65~30~74o-35-0IO""7"'E,B-35-88o-
•• < 40'-IOOO-·EB- 40~->I;z.OO

S. Executive Assistant/Personnel Assistant

6. Artist Assistant

10 Assistant

" . .sso-25-75oc--EB-30--900

.S50~2S-7.50-EB--3O-900

•• ~S-,JS"""'5QO-E~- I 5-S6o-2Q-70()....-
EB-Z5-lSo0 .

r The Scale of pay t01 the post 01 V.D.C. or
I Assistant as the case maybe plus a S,P .
~I of Rs. IO!- to Rs. 50/- p.rn.depending

uwnFhe amount of cash disbursement as
L per Pay Commission's recommendation .

.•

+,8.,~~Wer,(~~jy~ §1l9tLl:l.!Lok Sabha Secretariat)

.1;'9.~~~~(r9-Y~Acpo\lnts Office)

" ••

:~l·l.~~;.£M.er
';$].' ~ex;;.;~Pty"eI

.l3.~.;~·(SkiUed)

•• •• .•

• ...
~4) THE LIBRARY, RESEARCH AND INFORMATION SERVICE.

;"I.:~_pr
2. Deputy Director (Research)

.. s ••,J.~Q,~R~nr.Dh:ector (Library)

4. Senior Research Officer •

..s. ~s.~nlOI:,J~.eference Officer

.• 1800-IOo-2000--12S/2--2Z50

1500-60-1800

1500-60-1800

IIC>O-SC>-1600

.• .•

.•

IIOO-50-!OOO

.jI Officers appointed to this pOi~f~.\)Jtl
the I.A.& .A.S. willget thC;ir
grade pay,

I .

~:
"«.~,:~~I



(1)

Rs.

6.. Research Officer

7. Reference Officer •

• 700-4Q-9oo-EB-40-IIQO-SO-I300

· 700~4o--900-EB-40-1 100-50-1300

9- - Research Assistant •

10. Reference Assistant

II· Senior Library Assistant

12. Junior ubrari Assistant- - ... ..

· 7°o-4Q--900-EB-40-lloo-so-1300

· 5So-25-7S0-EB-30-900

55O-2S-750-EB-30-900

· 425-15-5oo-EB-15-S60-2o-700

380-I2-44o-EB-I5-S6o-EB-20-
640

· 260-6-326-EB-8-350

2Io-4-226-EB-4-2so-EB-5-290

.."

''1''' .• •

13. Library Attendant (Senior)
- . - ' •• _.J - - - ~ ~~ .•.. ~.

14· Library Attendant OW1ior)
:-":'J

.-

(5) THE VERBATIM REPORTING, PERSONAL SECRETARIES AND STENOGRAPHIC SERVICB.

4, CommitteeReporter e

(A) Reporting Posts

1500-60-1800

1100-50--1600

70o-40-900-EB-4D-noo-so-I300
plus S.P. Rs. 200/- P.M.

775--35-88o-40-Iooo-EB-4Q--I200
plus S.P, Rs, icol» P.M,

I.' • -" ~' •.•

I. Chief Reporter •
2. Senior Parliamentary Reporter .

~. Parliamentary Reporter

lUI ~!:;l!;;H:-)ltiJ".,[f!~L'-~_cljtl"lin ]i!tll:um$iillii!aluQtilKljs"*'! >11' ~i-"..,_<~"~,;.,;,,-,,VY"_.C-"'':.'" "';-,__ ._

(B) Personal Secretar ies ana Stenographic Staff.



P.S. to Chairman/Speaker

2 Additional Private Secretary to Chairman

(B) Personal Secretor 10 IUW Stenographic Staff.

1500-60-.1 Soo

1200-50-1600 Note: The post of Assistant Private
Secretary to Chairman shall re-
main unfilled so long as the post of
Additional Private Secretary is
filled.

3 A.P.5. to Chairman/Speaker I100-50-1500

"~ (-l$. to Deputy Chairman/Deputy Speaker" [ IOo--50~ 1500

5 Private Secretaries to Chairmen of three Financial 1100-50-1500
Committees

Note: If the person appointed is in
a scale of Rs. 775-1200 or lower,
he will get his grade pay plus
a special pay of Rs. 200/- p.m.
provided that pay plus S.P. does
not exceed Rs. 1I00/-.

6 P.$. to Secretary-General T100-S0-150()

1st P.A. to ChairmanfSpeaker

P.A. tIl Deputy Chairman/Deputy Speaker

P.As. to Chairmen. Parliamentarv Committees (other
than Financial Committees). .

TO Senior Personal Assistant

775-~5-88o-40' ~tooo-EB~-,1o-I200 I
I

775-J5--B8o~-'4o- ·-Iooo-EB-AQ-I200 ~

775-3 5-88o~40- Iooo-EB~-4o--1200 J
Note: 25% of the total number of

posts in the scale of Rs. 775-1200
may be in the non-functional'
selection grade of Rs, 900-14°0.'

11 Stenographer·

6so-30-74O-35-880-EB-40-I04° ")
I

425~15-500 __EB-15-560-20--700- r
'EB-25-'-800 " . I

J

S.P. of Rs. 50/· p.m. to be given
to one officer in either of these
grades who is entrusted with con-
fidential establishment work in
addition to his normal duties and
responsibilities.

-The Officers who have "been holding these posts since 1-I-73 shall be allowed the scale ofRs. rroo-e-reoo as personal to them.

1$ 5 rPm



(1)

--~""-"------'----'-'---------------.'~-'------'----
Rs.

330--Ip-,38o-EB- U~500-:-EB- 15-560

(6) THE PARLIA.MENT A.RY INTERPRETERS SERVICE
~. " "~,"''''. " .• _~." "-',:,-,-c.-", ',.~,"~ .;._._~.,,~ __r>e~ ~

I C~f,l?M:\WmliP~:~)n.\~~P£~~er
2SeoloiParlja.mentary<Interpret:er*

1500-60-1800

>'$. Officers who have been. holding these
pi'ists since' i"'I ..•'t3shalf·bellttowcfd
11le scale.of a~:If"Oq"'S0;"I600 "'.iI
personal to them.~ ':,- . . ,

1100-50-1500

, 7QO--4°--9oo-EB-40-1100-50-1300

(7) Priming Publica-lions" Stationery, Sales, Stores, Distribution and Archives Seroice.

Controller of Priming PUblications, Stauonery, Sales,
Stores, Distribution and Archives. . 15uo--60-18oo-IOO-·-2000

2~~~1~s~~f~~~;~rs~ri~~~~~i~t¥!,X:t~lt:;~{)nS,? tationery, 1200-50- I600
3 Mlnllg~r.'of'Pcillt;ing 650-30-740-35-8ro-EB-35-880'-40

IOoo-EB-40-1200

-+ Sales Officer . ()50-3G-740-3 S-8IO-EB--- 35~g80--40-··-
looo-ED-40-1200

5 Stores Officer (>50-"30-740-3 5-81O-EB·--3
-40- Iooo-E13-40- r200

650-30-740-35-8 Io-EB-3 5--880----
-40-rOoo-EB-40-1200

7 S~tlbr Pdating Assistant. S50-25-750-EB---30-900

8 Printing Assistant . 425-15-500-EB-,I5-5to-20-

",



8 Printing Assistant 425-1 5-500-EB--y 5-5£0-20--
700-E11-25-800

42S-15--50~EB-I5--560--20--700-
EB-25~800

9 Sales Assistant

10 Stores Assistant 42)---'1 5-5oo---EB-1 5-560-20-7°0-
EB-25 .•....8oo

425__15-500- EB-15--5( 0-'20-700-
EB-25-8oo

425,<I 5-'500-EB- 15--560-20- 700-
EB-2S-800

425-15-56o-EB-20-640 ,

• 425-15-500-EB- 15- 560--20-700

II Distribution Assistant

12 Records & Archives Assistant •

13 Supervisor (Bindery)

14 Varityper Operator

IS Proof'Reader >

I6 Copy~ lIolder •

17 Senior Lithogaraphic Operaotor

18 Junior Lithograhpic Operator

19 Compositor

%0 Printer'

260-8- 300-EB--8--~340·- J 0-380- EB
-TO-43°

42,5-1 5-530-EB-1 5-S6o-20- 600

380-12-500- EB-15-S60

330- 8-370-10- 400-EB-10-480

• 330--8-370- IO-4oo-:EB-IO-480

21 I.B.M; Operator 330;'710-380- EB- 12-500--EB-I5-
560

," 330-8-370-10-400- EB-10-480

260-6-290--EB--6-3~6--8-366- EB-
8-390-10-400+S.P.of RS.20. P. M.

22 .,,- .ero; Operator

23 Senior Adrema Operator (L. S.'S.) •



(r)._------,._---_. __._---_.~._----._ ... ~-~-----~_. __. ~---- "------_.-

25 Gestetner Operator

26 '0 Binder Grade I

27 Binder Grade II

28 Warehouseman. •

260- 6- 326- EB- 8-350

260--6--326·-EB--- 8-350

330-~8-·370-- IO--4oo-·EB-·rO-480

260-6-,o326--EB- 8- 350

• 210-4- 226- EB-4-250-EB-5-290

(8) THE EDITORIAL AND TRANSLATION SERVICE

24 Junior Adrema Operator CR. S. S.) .

1 Editor-in-Chief 15°0-60-1800

:.~ Senior Editor * 1100-.50-15°0 'l'Officers who have been holding the
posts of Chief Editor since 1-1-73
shall be allowed the scale of Rs
IIoo--50--16oo-as personal to
them.

Editor •

5 Translator **

650-.30-7 40--35-810-EB-'35 -880-
40- Iooo-EB-40-1 200

• 550-20-- 650-25-800

4 Assistant Editor**

(9) THE WATCH AND WARD, DOOR.·KEEPERS AND SANITATION SERVICE

(i) Watch and 'Ward a.id Door Keeping Wing

Watch & Ward Officer • Senior Scale of I. P. S. plus Special pay of
Rs. 300 (For an 1. P. S. Officer)

• 900-4o--IIOO-EB-50-14002 Deputy Watch &Wad Officer' --------------_._----~.~~,-_.~,.~_.~-_._~--,~--~~~
" "~{flo 1 :~ s i~Ul.It Slit iro r T Cl.'llh,nri~ put in unly on .y.iopsis writing Juries, he may be paid S. P. of Rs, 50i~P. M. in a.idition to his grade pay
1)[ rh.; period he 1S employed on such duties,



---------------<----_.- -.--~-~_._~-----~--~--._--------_._--------._--"-..----_.,-~~~~~.,._'~,--~------~-------
* l' If a l\S is t'lltd lit 11' I" 'T (l'l\ 11-')r i: pit in uuly on ,y'1>,);is writing duties, he may be paid S. P _of Rs. 50! -P. M. in addition to his grade pay

for rhc period he is employed on such duties.

3 Assistant Watch & Ward Officer 650--30-740--35-8IO-EB- 35- 880-
40- 1000-·EB-40-41 200.

,1 Marshal • 650--30--740-35- 8IO-FB--35-88o-40
-' IOoo---·EB---40-1200

-~ Senior Watch & Ward Assistant (Grade I) • 550--- 20- .650---25"- 800

t, Senior Watch & Ward Assistant (Gra..r II"

Junior Wale]l & Ward Assistant

g Personal Attendcnt to the Chairman/Speaker 260-6--326-·EB-8-·350

(j (1) Door-Keeper (Grade I) I 32()-

(ii) Door-Keeper (Gr adel I) •

(iii) Door-Keeper (Grade III) ~ 200'~'3 --206-- 4- 234---EB--4-250

(:i) Sanitation unng

~, .

200- 3--206-4--234- EB-4-250

196--3 220---EB--3-- 232

196--3~"-220-·-EB-·3~232

Sanitary Jamadar •

2 Farrash

3 .Sweeper':_

~ .
•

I U. n. C.

: 2 ,L. D. C./Typist*

(10) THE CLERKS, TYPISTS, RECORD SORTERS AND DAPTRIES"SHRVICE

330-10- 38o-EB·-I2- 500-EB-15-560

260--6-290-EB~6--326-8--366-EB-
8-390--10--400

, *L. D.Cs Pass ing Tyewriting tests at prcacribed 3 peed either at the time of recruitment or afterwards may' be 'glven'"iidvance ~inctemen"lsas"per
Government orders relating to L. D. Cs in Central Seecretariat Clerical' Service. - -



Jl!lI

----- -"---.-
(I) (z)

4 Daftry .

· 210-4-250-EB-5-270

· 200-3":"206-4.l...2341.E~4:.i.25'O
~ Record Sorter

i"'"",' "'0-,

i t-,1

(II) THE MESSENGERS SERVICE

I ell-amber Attendant
j." .P: ~-":_,.- -.

3 Messenger

2IO--4--226--~E~4--250-EB--5--290
1'~'~;

· 200-3-<206- 4-234-Bn':::"'4-250

· 196-3-220- EB':""'3-23Z'

2 Jamadar
:r , ~,_, ..• ",

----------------- ~---~----~--------------~-,-----~--------.....'""'"--------
• 'J

W<;)



APPENDIX II
(Vide Para 2. II of Report)

Statement showing methods of recruitment or promotion to the various posts or categories of posts in the LO.k Sabha and RaLva Sabha SecretariatS
after the introduction of the Reorganisation Scheme of the Secretariats.

Post
Proportion of vacancies to

filled by
be Method of Recruitment/appointmentSerial

No. Remarks

Promotion Deputation
or transfer

Direct Re-
cruitment

LEGISLATIVE SERVICE

Chief Examiner of Questions
Chief Legislative Committee

Officer.

> "'.~ • .,

By selection from the &l'ade of SeniorTable
Officer/Senior Examiner of Bills/
Senior~i~t:r of . Motions and Re-
solutions!Seni.()J,Examiner of Quest~Q~~/_
Senior. LegjM~tive Committee Olftcerl
Senior Conf~nce Officer, __ 'With. a
minimum of five .year's. service in the.
grade.

Provided' t\1~tif'\O,,»on-e'isfound.,sv,ita,blt'
the P9~t _ \lla~t -\:>e.filled .QYdeptnati0t;l
of a suitable officerbelongtrg to another
servi§;~;IP~e'r~cx~tarjat or of a State
Legislature, or recruited direct .

.; ;;;·1-4-~,- r~_ .".~ - ~_.- "',/{,;.

By. sel.e.,ct...iPl}., .. fj.,.r.. Q.m.-.•....'.-.·~~ .•.• gt1l. d..eo.f J'~b.le.,O.J.m.",~.·....i.1Examiner •,9f, Jli"'&!E1(amil)~r of, ,lV1.Qtici~~
and Resolutions/Lobby Officer/Examiner
of QuestionslNotice Officer/Conference
Officer jProtocol Officer /Legislative
Committee Officer; with a minimum
of five years' service in thegrade;

~:
too I

I Chief Examiner of . Bills) IOO%
Motions & Resolutions

2 Senior Table Officer; Senior 100%
Examiner of Bills;
Senior Examiner of Mo-
tions & Resolutions; Senior
Examiner of Questions; ~
Senior Legislative Com-
mittee Officer; Senior
Conference Officer

-----------~---~-_.__._----- ----- ....•.•.--,------,~~



I 2 4 5 6 7

3 Table Officer Examiner 100%
of Bills; Examiner of
Motions and Resolutions;

. Lobby Officer, Examiner
of Questions; Legislative'
Committee Officer; Notice
Officer; Conference Officer;
Protocol Officer.

Provided that if none is found suitable, the
post may be filled up by deputation of
a suitable officer belonging to another
service in the Secretariat or of a State
Legislature, or recruited direct.

By selectior from the gradeof Table As-
sistant/Lobby Assistant/Legislative Assistant/
Questions Assistant Notice/Assistant/Legis-
lative Committee Assistant! Conference Assis-
tart/ Protocol Assistant with eitherll mini-
mum of tel' years' service in the grade or a
minimum of five years' service in the
grade with 'Very Good' or' Outstan-
ding' record of work.

'Through open competition from amongst
candidates possessing Master's degree
or Bachelor's Degree in Law with
higher qualifications or experience in
the field of legal practice/Legislative
drafting/service on the Legis lative side
of a Legislature.

'4 Table Assistant; Lobby 100%
Assistant; Legislative As-
sistant; Questions Assistant;
Legislative Committee
Assistant; Notice Assistant;
Conference Assistan t ~
Protocol Assistant. .

FINANCIAL· COMMITTEES SERVICE

I Chief Financial Committee
Officer.

66- 2/3%, 33' 1/3%
For promotion"
By selection from the grade of Senior Fi-

nancial Committee Officer with a
minimum of five years' service in the
grade.

For deputation/ trans/er-
To be filled by a suitable officer belonging

to the L A. S. or Central Services Class
I nil'), ;\S f i\ <.::.; A, S, or by an officer



belonging to another service in the - Sec-
retariat.

~cnior FiJlallciaIColl11J111hl'
Officer.

For promotion- oJ

By :-;clectwD frurn Uh grade of Financial
Committee omce:, with ;J minimum of
five years" servicce in the grade.

For deputation;tralisfer-

To be filled by a suitableo fficer belonging
to the 1. A. S. or Central Services Class I
such as 1. A. & A. S. or by an officer
belonging to ar.cthcr service in the Sec-
retariat.

l,'i.u:\ci..tl Committee Officer 75% 25% For promotiot-r-
By selection from the grade of Financial

Committee Assistant, with a minimum
of 5 ;,-years' service in the grade.

For direct recruitment-
Through open competition from amongst

candidates possessing Master's Degree
in Social Sciences/Sciences/Commerce/
Management with a minimum experience
of five years in the field of research
or qualified Chartered Accountant
or Cost Accountant.

Age-below 35 years. t!

Financial
Assistant.

Committee Through open competition from amongst
candidates who an' Chartered Accoun-
tants or Cost Accountants or possess
Degree in Commerce/Economics OJ:
M anegernent , or Graduates with other
higher qualifications and/or experience.

Age-below 30 years.
-----------------~,------------- --------'-"-'-'- "~.:..:~-_ .... _-,



__ t__ ,i2d£l£U&XSC"ij

(1) (2)

EXECUTIVE AND ADMINISTRATIVE SERVICE

I Chief Personnel/Executive
Officer.

100% By selection frQm t.he grade of Senior Per-
sorinel Officer{SenfM' Executive Officer,
Pay &,Accoun::ls Offi¢t}r",with a mini-
mum offive years' servicein thegrade;

Provided that· if none is ,found 'suitable, an
officer belongingto another~ervice in
the Secretariat may be considered.

2 Senior Personnel Officer;
Senior Executive Officer

100% By selection from the grade of Personnel
Officer, Executiye..,01;lic~r,1wjtJl a mi-
nimum of fiveyeats' servicein the grade;

Provided that if none is fOund suitable; an
officer belonging to another service in
the Secretariat may be considered.

3 Pay & Accounts Officer 100% By selection from the grade ofExeCuth7~
Officer/Personnel Officer, with ,an)jp.,i-
mum of five years' servicein the grade;

4 Personnel Officer,
Executive Officer

100%

Provided that if none is found suitable, the
post may be filled in on a tenure basis
by . deputation of a suitable I. A. & A. S.
Officer.

By selection from the grade of Personnel
Assistant, Executive Assistant, Assis-
tant, Sales ASSistant, Stores Assistant,
Distriblltion Assistants, Records and
Archives. Assi$.t~w:ith, ..l1" ww,inlum of
five years' service in the grade ;



Executive
Personnel

Assistant;
Assi"

6 Artist Assistant

7 Assistant

8 Chauffeur Staff Car Driver

9 Despatch Rider
1:0 Scooter Deiver

100'%

100'/~;

33'1

100%

100';;)
100%

Provided that if none is found suita ble, an
officer belonging to another service may
becon~j4eJ:~'

By ,selecHon fq:llp the ~~eof,{}~~~~~~t
(1?clu;4ilJ.g. Sales . AS~)1stp~t, ,SF~r~s,AS,-
slstant,DlstrlbutlOn .4sslstant.3rid. J}e-
cord and~#:hiyes.:\s~~a:n~) ·wm:i':a1BJ.j-
nimum of five years' service 1ll the:graqe.

By selection from a,tno~t c~idates
possessing a Diplorria or Degree c-: 'in
Commercial Art from a . recognised
Institute or College with p1'ac~ex-
perience of five years or ql.Of.e;jp.cg1p-
mercial art. ~ design w.ork, rGraduates
to be preferred. .

By promotion-

By selection from. the grade of Upper Di-
vision Clerk with a minimum of five
years' service in thegra~e';

By direct recruitment-r-

By open competition with a minimum
qualification of Graduation.

By selection from amongst candidates
possessing-«

(I) a valid Driving Licence

(2) skill & experience in Driving.

Provided that if a person within the Sec-
retariat possesses the fequisitequ~-
fications, he may be considered for the
post.

1:."",
,~~, I

!'

Do.
Do.



(2) (5) (6)

i I Painter (Skilled) 100% By selection from amongst candidates
possessing the requisite teclmical skill
in the

(i) preservation of paintings, portraits
and other pieces of Art etc.

(ii) Geld-leafing and polishig of frames
of portraits.

t Director, LoR. &.1. 100%

LIBRARY, RESEARCH AND INFORMATION SERVICE

By selection from the grades of Deputy
Director (Research), Deputy Director
(Library), with a minimum period of 5

. years service in the grade ;

Provided that the post may be filled in by
open competition at the discretion of the
Secretary General from amongst candidates
possessing the following quilifications >

Essential-Master's Degree; Doctorate
Degree of a recognised University or
published work of that level; at
least 15 years' experience of conduct-
ing and guiding research; established
reputation as a scholar in the field of Social
Sciences ; at least ten years' experience in
a supervisory position requiring organis-
ing abilities and qualities of leadership.



Desirable-Degree in Law; knowledge of
modern research methods and techniques
publications or experience of work in the
field of Constitutional and Parliamentary
research.

Age-Between 40 and 50 years.

Note: Requirements regarding age and published works may be waived in the case of candidates appointed from with in the Secretariat,
provided all other qualifications are satisfied and he has put in minimum of five years' service in the grade equivalent to that of a Deputy Director.

2 Deputy Director
(Research'

OJ
TOO 10 By selection from the grade of Senior

Research Officer/Senior Reference 0 ffi-
eer with a minimum of five vear's service
in the grade with 'Very G~)d' or 'Out-
standing' record of work for at least three
of the five years.

Provided that if none is found suitable, the
post may be filled by deputation of a
suitable officer belonging to another Ser-
vice in the Secretariat or recruited direct.

3 Deputy Director
(Library)

100% By selection from the grade of Senior
Reference Officer/Senior Research 0 fficer
with a minimum of five years' service in
the grade with 'Very Good' or 'Out stand-
ing' record of work for at least three of
the five years.

Provided that if none is found suitable, app-
ointment may be made through open
competition or by transfer from another
Servicein the Secretariat.

4 Senior Research
Officer

50% 5°% For promotion

(i) 25 % by promotion from the grade of
Research officer with a minimum of
7 years' service in the grade.

~_ .._.~----------------~-~---~----------------.-'------ .._------ ~-_._-------



--_ •....'-----------------------------~---- -------------_._--~---~_.------
(r) (5) (6)

---------_. __ ._--_ ..._-------------------------,..------------
25 % by selection from the grade of
Research Officer with a minimum of
rive years' service in the' grade and
~Very Good' or 'Outstanding' record
of work. ..

For direct recruiment-s-

Throq~h()pen compeuuon from amo,nf,st
caf!(lldates possessing the folloWlllg
qwilifications ;--- '

Essential :-

Master's Degree in Social Sciences ; Doc-
torate Degree of a recognised ~ni,v.ersity
or published work of that level ]. at least
seven years' experience of con!iucting and
guiding research. . .

Desirable :-

Degreein Law, experience in ll,§upery~sory
position requiring organisip.g.abjJitY~d
qualities of leadership, s~jalq~rica-
tions or experience in research methods
and parliamentary and c211gitu~ional
processes. . , ,

Age-Below 35 years ; relaxable up to 40
years in exceptional cases.

5 Senior Reference Officer 50% For promotion- I
,-

(i) 25% by promotion, from .the grade
2f ~ference. Offi,cer, ,qBIari~-'Vif?
a ,Flup.lmumof seven years~sel'Y~,ce.m
the' grade. '.



(if) 25% by selection from the grade of
Reference Officer, Librarian with a
minimum of five years' service in the
grade and 'Very good' or ' Out-
standing , record of work.

For direct recruitment-s-

Through open competition from amongst
candidates possessing the following
qualifications-

Essentiali-«

Master's degrree in Library Science or
Bachelor's Degree in Library Science with
a good Master's Degree in one of the
Social Sciences; at least seven years'
experience of work in a major Government
public or university Library ; organising
ability and qualities of leadership in
Library work.

Desirable-

Special qualifications in Documentation
'and experience in a Research & Reference
oriented Library ; knowledge of foreign
Ianguages ; experience in a supervisory
position.

Age-Below 35 years; relaxable up to 40
years in exceptional cases.

6. Research Officer 75% Por promotion-s-

By selection from the grade of Research
Assistant, with a minimum of seven
years' service in the grade, or five years'
service with 'Very Good' or 'Outstanding'
record of work.



2

-------------_ .._---------------------------------- --.-
(1) () (5) (6)
-~--------_.- ----------

For direct recruitment-

Through open competition from amongst
candidates possessing the following
qualifications-

Essential- ]

Master's Degree in Social Sciences ; Doc-
torate Degree of a recognised University
or published work of that level ; at least
four years' experience of conducting
and guiding research.

Dtsirable-

Degree in Law; experience in a supervisory
position requiring organising ability and
qualities of leadership ; special qualifica-
tions or experience in research methods
and parliamentary and Constitutional
processes.

Ag~-Below 30 years, relaxable upto 35
years in exceptional cases.

7· Reference Officer 25% 75% For promotion-

By selection from the grade of Reference
Assistant with a minimum of seven
yerars' service in the grade or five years'
service with 'very Good' or Outstanding'
record of work.



For direct recruitment-

Through open competition from amongst
candidates possessing the following quali-
fications :-

Essential-s-

Master's degree in Library Science or
Bachelor's Degree in Library Science with
a good Master's degree in one of the Social
Sciences ; at last four years 'exeperience
of work in a major Government pubile or
University Library; organising ability
and qualities of leadership in Library
work.

Eesirable-i-

Special qualifications in Documentation and
experience in a Research and Reference
oriented Library ; Knowledge of foreign
lan$Ua~es; experience ip a super'!lisory
position.

Age-Below 30 years, relaxable tlpto 35 years
in exceptional cases.

~'. Librarian 50'>;, FOT .prtJmotiotz--

By selection from the grade of Reference
Assistant with a minimum of seven years'
service in the grade or five years' service
in the grade with 'Very Good' or 'Outsta-
n,:Jing' record of work.

___________________ ~_- __ --- a_. • _



I 2 3 4 5 6 7
------------------ -----_._-_.__ ._~._--

For direct recruittneftt,-

Through open competition from amongst
candidates possessing the following
qualifications ;-

Essential-
Master's degree in Library Science or Bach-

elor's Degree in Library Science with a
good Master's Degree in one of the Social
Sciences; at least seven years' experience
of work in a maJOr Government, Public or
University Library; organising ability
and qualities of'leadership in Library work.

Desirable-
Special qualifications in Documentation and

experience in a Research and Reference ori-
ented Library Knowledge of foreign lang-
uages; experience in a supervisory position.

.,-

9. :Zesearch Assistant 100%

Age-Below 35 years, relaxable upto 40
yeai s in exceptional Cases.

Through open competition from amongst
candidates possessing Either (i) Master's

Degree or otherpost-Graduate Degree in
one of the Social Sciences (Preferably in
political Science, pUblic Administration
and Eeonomics etc. or Sociology) or in
Law ;OR(ii) Master's Degree with higher

academic qualifications, attainments or pub-
lished works; at least three years' exper-
ience of research, journalism or of service
in a Leigislature Secretariat or a Research
Library.



Destrable-
Speqal qualifications in Constitutional

Law ap.d/or Parliamentary procedure,
knowledge of foreign Ianguages and of
Indian languages other than the mother
tongue, degree/diplom3 in Library science,
Documentation or research methods.

Age-Below 30 years.
10. Reference Assistant

For Promotior.-
By slection from the grade of Senior

LibrarvAssisram with a minimum of
seven years' service in the grade or
five years' service with 'Very Good' or
'Outstanding' record of work.

For direct recruittnent_
Through. open competition frem amongst

capdidates possessing the following quali-
fications .-

Bssentiai-:

Degree in Library Science and a Master's
Degree in. One of the Social Sciences.
eipetien ce of five years in the field of re~
se~~h, journaij~m or Library Science.
MInlInUn experience of five years in a
major Librarg,

Desirable-

Degree in ~~'Y ;1Cl1~\VI~4Beof foreign Ian-

~~[titlrttCW~~fiCa~~~~~t~~~::;e~~~c~:
dures ,

Age- Below 30 years.



I 2 3 4

-----------~_._-------_._.-.- .__ .... _... --- .. ------_.- .. _---_ .._---_ .._-------

5 6 7

--~-_.«---_._._-------~._--------------------------~--_._._----_._-----------------

II. Senior Library Assistant 50%

12. Junior Library Assistant. 100%

13. Library Attendant (Sr.) 100%

14. Library J\tten'·".nt (Jr.) 100%

For trt'otntitWn":" '.' .. ,
By seteetio~ from the grade of Junior' Lib .•.

ray Assist~1I1t with' a minimum of seven
years" service in the grade or five years'
service in the grade with 'Very Good' or
'outstan~iing' record of work.. .

For direct recruitment-
Through cpen competition from amongst

Candidates possessin.gBachelor's De-
gree in one of the Social sciences and in
Library science; at least three years'
experience of Library work. Preference to
be given to persons with qualification/
experience in Documentatiqn, archives,
Constitutional and Parliamentary Affairs,
foreign languages.

Age-Below 30 years.

Through open competition from amongst
candidates with a minimum qualification
of graduation and Degree or Diplcma in
Library Science.

A!?c-Below 25 years.

By sdectien frcrn the grade of Library
Attendant(Juni0r) with a minimum of five
yearl>' service in the grade with good
record of work.

Through open competition from amongst
candidates possessing qualifications of
Higher Secondary! Matriculation or equi-
valent; preferably with some experience
in a Library.



REPORTING, PERSONAL SECRETARIES AND STENOGRAPHIC SERVICE

Reporting POsts

I, Chief Reporter

2 Senior Parliamentary Reporter

3 Patliamentary Reporter

4. Committee Reporter

100%

100%

100%

By selection from the grade of Senior Par-
liamentary Reporter with a minimum of
five years' service in the grade.

By selection from the grade of Parliamentary
Reporter with a minimum of five years'
service in the grade.

By selection from amongst Committee
Reporters, Personal Assistants and Steno-
graphers with a minimum of five years
service in the grade on the basis of Depart-
mental test to judge their ability to report
in English/Hindi at a minimum speed of
180 words per minute; .

Provided that-if none is found suitable,
the pas t may be filled up by direct recruit-
ment through open competition from
amongst Graduates possessing a minimum
speed ofI80 words per minute in English/
Hindi Shorthand.

•• I
(. :

By selection from amongst Personal Assis-
tants and Stenographers with a minimum
of five years' service in the grade on the
basis of DepartIl1entaltestto judge their
ability to .report inJ:IDglish/Hindi at a
minimum speed of I6()'words per minute;

Provided that-if none is found suitable,
the post may be filled up by direct recruit-

men t through open' competition from
amongst Graduates possessing a minimum
Speed of I60 words per minute in Englishj
Hindi Shorthand.

_._----~------------------------------------------------------_._-----
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1. P.S. to Chairman/Speaker

2. A.P.S. to Speaker/Chairman,
P.S. to Deputy Speaker/
Dy. Chairman, P.S. to
Chairman, Financial Com-
mittee, P.S. to Secretary-
General.

3. 1StP.A. to Speaker/Chairman,
P.A. to Dy, Speaker/Dy.
Chairman, P.A. to Chair-
man, Parliamentary Com-
mittee (other than Finan-
cial Committee)

4. Senior Personal Assistant

5. Stenographer

100%

100%

100%

100%

Personal Secretaries and Stenographic Posts

By selection from the grades of Additional-]

~~~.~~..~.~r/t:::;.n;riV~.~i~~~·1'
Sectetary to Deputy Speaker/Deputy
Chiiirman, Private Secretary to Chair- I
man; Financial Committee, and Private 1
Secretary to Secretary General. l

1
By se!ection from the grades of Ist P.A. to ~

Chairman/Speaker, P.A. to Dy. Speaker/ 1
Dy.Ch~tman and P.A. to Chairman, 1
P~rli~entary . Committee (otherthn I
Fmtrn.cI:il' Committee), .

By selection from the grades of Senior Per-
sonal Assistant and Stenographer. J

By selection from the grade of Steno-
grapher with a minimum of five years';
service in the grade.

100% By selection from amongst candidates who
posses's minimum qualification of Gra-
duation and have the requisite minimum
speed in Shorthand (120 W.P.M.)

7

Posts of Private
Secretaries, Addi-
tional Private Se-
cretaries, Assistant
Private Secretaries
and Personal Assis-
tants shall be
filled in on a
tenure basis.

The post shall be
filled on a tenure
basis.



Provided that if a Junior Stenographer
serving in the Secretariat possessing the
prescribed qualifications is available,
he may be considered for appointment to
the post.

6. Junior Stenographer 100% By selection through upon competition
from amongst candidates who possess

.thevrninimum qualification of Higher
Secondary and have a minimum speed
of 80 Words per minute in Englishj
Hindi Shorthand. '

Provided that if a person serving in the
Secretariat and possessing the prescribed
qualifications is available, he may be
considered for appointment to the post.

PARLIAMENTARY INTERPRETERS SERVICE

I. Chief Parliamentary Interpre-
ter.

100% By selection from the grade of Senior Par-
liamentary Interpreter with ~ mjp.iJl;mm
five years' service in the grade.

Provided that if none is found suitable, the
post may be filled in through open ..f,01Il-
petition from amongst can4H,1~t~ p()~-
sessing the requisite qualifications and
experience.

Note:-The incumbents of the posts of
Senior Parliamentary Interpreter before
the Reorganisation Srheme shall be
eligible for consideration for apP9iI,ltlIlent
to the post of Chief Par1iamen't~i'Y'Inte:r-
preter in the scale of Rs. 1500-1800 only
on completion of at least five years' ser-
vice in their respective grades.



I 2

2, Senior Parliamentary Inter-
preter

3· Parliamentary Interpreter

3 4 5 6

By selectionffpn;l the grade of Par~aIl1.entary
Intetpret~r with a minimum of fiyeyears'
setviceiri lpe grade.

By selection through open competition from
amongst candidates possessing the
following qualifications and experience:-

(i) Master's Degree in the language to
be interpreted and Bachelor's Degree
in the other language or vice-versa.

,
(ii) Three years' experience in teaching,

translation or interpretation work.

(iii) Ability to converse and write fluently
in the two languages.

(iv) Familiarity with the modern forms
and usages in the two languages.

Age-Below 30 years.

provided that before direct recruitment is
resorted to, the employees of the Secre-
tariats possessing the requisite qualifi-
cations, skill and experience shall be
considered for appointment to the post
on the basis of limited Departmental
competitive tests.

7

PRINTING; PUBLICATIONS, STATIONERY, SALES, STORES, DISTRIBUTION AND ARCHIVES SERVICE

I. C introller of Printing, Pub-
lications, Stationery, Sales,
Stores, Distribution and
Archives.

100%

100%

100% By selection from the grade of Assistant
Controller with a minimum of five years'
service in the grade.



Provided tbat if none is found suitable,
an officer.' belonging to another setvice
in the Secretariat may be considered.

, Assistant C introller of Prin-
t ing, Publications, Sta-
tionery, Sales, Stores, Dis-
tribution and Archives

100% By selection from the grades of Manager
of Printing, Sales Officer, Stores Officer
and Distrieution Officer with a minimum
of five years' service in the grade;

provided that if none is found suitable, an
officer belongjng to another service in the
Secretariat may be considered.

By selection from the grade of Senior Prin-
ting Assistant with a minimum of five
years' service in the grade;

Provided that if none is found suitable, the
post may be filled by direct recruitment
from amongst candidates possess ing the
following minimum qualifications:-

(i) Graduate, with technical qualifica-
tions as a Printer/Proof Reader;

(ii) Suprvisoej' experience in any of
the ~e Government of India or
State Government Printing Presses.

Age-s- Below 40 years.

tJ::>.'
(C :

3. Manager of Printing 100%

~. Senior Printing Assistant • 100%

By. selection fro~ the grades of Executive
AssistantlperltQPJ1~l Assistant, Ass istant,
Sales Assh tant/Stores Ass istant.Dis tri-
bution ,AssMtan,t/R~cords arid Archives
Assistant, with a minimum of five ye,ars'
service in the grade.

By selection from the grade of Printing
Assistant with a minimum of five years'
service in the' grade;

4- Sales Officer; Stores Officer;
Distribution Officer

100%

-------------------- ------- ------------------------ ------------
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i 6 Printing Assistant

7 Sales Assistant; Stores Assis-
tant; Distribution Assis-
tant; Records & Archives
Assistant.

8 Supervisor (Bindery)

Provided that if none is found suitable,
the post may be Hlled in by direct' rc;-
cruitment frow. a~ol1gst candidates with
a minimuJA ;9i~i\l9atipn. of graduation

~~tnt~r~PrdJt~e~~~~~a~n;x~;~h~fIr:~
Government of India or State Govern-
ment Presses fpra period of at least five
years.

By selection from the grades of Proof-
Reader, Supervisor (Bindery) and
Varityper/I.B.M. Operator with a mini-
mum of five years' service in the grades.

100%

66·2/3% 33' 1/3% Part of the cardre of Assistants.

100% By selection from amongst candidates pos-
sessing the' following .minimum quali-
fications and experience.-> '

(i) Matriculation or equivalent quali-
fication withp'ractical experience of
quarter, half or full bindin~,. stl:\-
tionery binding, Library binding,
gold-block bindingietc,

(ii) Ability to plan expeditious andeco-
nomical production of aR kinds:' of
bindery work. .

(iii) At least five years' expereince jas a
Supervisor or a Proprietor (with p~~c-
tiCal knowledge) of a well established
binding organisation. .

c.n
o



9. Varityper Operator

Provided that if a person possessing the
requisite qualifications is available in the
Printing, .Publications, Stationery, Sales,
Stores, Distribution and Archives
Service, he may be considered for
appointment to the post.

By selection from the grade of I.B.M. Ope-
rator with a minimum of five years' Ser-
vice in the grade and possessing practical
knowledge of operation of Varityper.

Provided that if none is found suitable the
post may be filled by direct recruitment
from amongst candidates possessing the
following minimum qualifications:-

(i) Graduate with practical knowledge of
operation of Varityper ;

(ii) Age-30 years.
.. ,I:J' ,. •... '

10 Proof Reader . 33' 1/3% For promotion-By selection from the grade
of Copyholder.

For direct. recruitment-By selection from
amongst candidates possessing the
following minimum qualifications and
experience :-

(i) Graduate;

(ii) Three years as a Proof Reader in a
large Government Or Private Pr.ess;

(iii) Knowledge of English and Hindi
essential;

(iv) Knowledge of printing desirable,
Age-Below 30 years.

r r T
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I I Copyholder

[2 Senior Lithographic Operator

13 Junior Lithograp hie Operator .

IO:J%

IOJ)~ By selection ..from amongst candidates pos-
sessing the following minimum qualifi-
cations and experience:

•.. j,."
(i) Graduate;

(ii) Knowledge of English and Hindi
essential;

(iii) Three years in a large Government
or Private Press-desirable.
Age-Below 25 years.

By selection from the grade of Junior
Lithographic Operator with a minimum
of five years' service in the grade;

Provided that if none is found suitable the
post may be filled in by direct recruit-
ment from amongst candidates who are
Matriculates or have equivalent quali-
fications and possess practical ex-
perience of at least five years in the ope-
ration of Litho Printing Machines in a
Government Press or a Private Press of
repute.

Age-Below 30 years.

100'10 By selection from. amongst candidates who
are Matriculates or have equivalent
qualifications and prossess a minimum
practical experience of three years in the
operation of Litho Printing Machines
in a Government Press or a Private
Press of repute:



Provided that if a person possessing the pres-
cribed qualifications is available in the
Secretariat, he may be considered for
appointment to the post.

Age- Below 25 years.

14 Compositor 100% By selection from amongst candidates pos-
sessing the following minimum qualifi-
cations and experience:-

. (i) Higher Secondary or equivalent quali-
fications;

(ii) Knowledge of English and Hindi
essential;

(iii) At least five years' experience of
composing in English and Hindi.
Age-Below 30 years.

Provided that if a person possessing the
prescribed qualifications is available in
the Secretariat, he may be considered
for appointment to the post.

(J1 I
w:

15 Printer 100% By selection from amongst candidates pos-
sessing the following minimum quali-
fications and experience:-

(i) Higher Secondary or equivalent
qualifications;

(ii) Knowledge of .English and Hindi
essential;

(iii) Knowledge of design and set up, with
practical expereince of composing
work and imposition of forms;

(iv) At least five years' experience in
printing.

Age-Below 30 years.
-~ .._------ -_._------_._---_ .._------------------_._-~~--~------------------------ -----
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100% By selection from amongst candidates with
a minimum qualification of Higher Se-
condary and five years' experience in the
field;

Provided that if a person possessing the pres-
cribed qualifications is available in the
Secretariat, he may be considered for
appointment to the post.

By Selection from amongst candidates
possessing the followir g qualifications
and experience;-

3

16. I.B.M. Operator 100%

17. X-erox Operator.

18. Senior Adrema Operator 100%

5 6

Provided that if a person possessing the
prescribed qualifications is available in
the Secretariat, he may be considered
for appointment to the post.

By selection from amongst candidates
with a minimum qualification of Gra-
duation and possessing a speed of at least
50-60 words per minute in Englishj
Hindi typewriting, preferably both.

Age-Below 25 years

Provided that. if a person possessing the pres-
cribed qualifications is available in the
Printing Service or in the grade of Clerksj
Typists with a minimum service of five
years in the grade within the Secreta-
riat, he may be considered for appointment .
to the post.

(i) Higher Secondary or equivalent quali-
fications.



(ii) H:ighskill and experience in. the opera-
tion of Adrerna system of machines;

(iii) Knowledge of matters relating to
printing embossing.

Age-Below 30 years.

Provided that .....•if a person possessing the
prescribed qualifications is available in the
Secretariat, he may be considered for appo-
intment to the post.

19- Junior Adrema Operator 100 (As for Senior Adrerna Operator)

20, Gestetner Operator JOO 'J{, By selection from the grades of Chamber
Attendant, Record Sorter, Warehouseman,
Daftry and Iarnader, with a minimum scr
vice of five years in the grade.

21. Binder Grade-I 100% By selection from the grade of Binder Grade-If

22. Binder Grade-If 100% By selection from amongst candidates po-
ssessing the followirig minimum quali-
fications and experience:-

(i) Middle Standard, with good Knowledge
of English and Hindi;

(ii) Abiliryto work on Cutting, Stitching and
Perforating Machines; .

(iii) Ability to do folding, pasting, counting
and sawing; .

(iv) At least fiveyears' experience in binding
work.

---------_.~.,--------------.

III
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23· ~arehousennan By selection from amongst candidates who

have the.minimum qualification of Middle
Stan~ard and. possess-at lea~t ,~.years,
experience of work as Warehousennan in
a',Government Press or Private Press of
repute.

Provide4that if any person possessing the
prescdlled qualifications is~v~~le in
the grade of Record Sorter or Deftry , he
may be considered for appointment to the
post.

EDITORIAL AND TRANSLATION SERVICE

1. Editor-in-Chief 100% By selection from the grade of senior Editor,
with a mirrimurrroffive years" serviceirt the
grade:

Provided that if none is found suitable, the
post may be filled in through open compe-
tion from amongst candidates possessing
the following qualifications:-

Bssential-
(i) Master's Degree or Master's Degree

with a Doctorate Degree or a recogni-
sed University or published [work of
that level;

(ii) At least 10 years' Journalisti:experience
as an Editor of a reputed-periodical or
as an Assistant Editor or News Editor
of a Major daily newspaper.

Desirable-s-
Degree in Law, Knowledge of techniques of

translation, Experience of translation
from Hindi to English and vice-versa.



Age,'="~fi:~w<?en40 and 50 years ;in case a per-
son is appointed from within the Secretariat
byse1c~tion from amongst Vle senior
B4itors, the qualifications regarding age
and published work may be waived,
prPviq.ed. . all other qualifications
are satIsfIed and the person has
put in' minimum service of 5 years in
the grade of Senior Editor or a total service
of IO years in the grades of Editor and
S~p.ior Editor.

Note: The incumbents of the posts of Chief
Editor in the Lok Sabha and Raiya Sabha
Secretariats before the Reorganisation
Scheme shall be redesignated as Senior
Editosand shall be eligible for Considerat-
ion fos appointment to the post of:Edi'ar-
in-Chief only on completion of at leastfive
ye~$lservice in the grade.

2. Senior Editor" 100% By ~tipn fJ:0mthe gliaQ.e of E(ijtor wHh a
~~m of five years' service.in the flfade.

3. Editor*' lW.seleCtion from the grade of Assistant
Editor with a minimum of' five years'
service in the grade.

4. Assistant Editor 100% By s~~eQtiQn from the .grade Q!1';r.aq.§latorwi:ut~.o;linjInum offiye y.«;ar$tseryj~ttjnthe
grl)\1e;

-----------------------_._--_._ .._---------------_._--_.------------- ----
*In addition to supervisory duties the senior Editor may be required to write synopsis of Debates and undertake translation of legal and technical

documents requiring special expertise.

'.tIIjp. ~ditjop. ts:>s\.lll~ryl$_Qry duties, the E<:Uto.rmaybe required to Write SynQPslt>,e.dit D ebate s ar -i do uar.s Iatic To c.f.Irgal ar,d.t<.chnica.lMture.

!~
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5, Translator 100%

Provided that if none is found suitable, the
post may be filled in by direct recruitment
through, Q.pen competition from amongst
cand~dates who. possess a minimum quali-
fication of a Master's Degree and a
minimum experience of seven years in
tarnslation/editing work, preferably in legal
and technical fields. .

Age-Below 35 years.

By selection through open competition from
amongst candidates possessing the follow-
ing qualifications and experience:

(i) Master's Degree in Hindi "or English
with English and Hindi respectively
as subjects at the Degree level; or
Master's Degree in Sanskrit with
Hindi and English as subjects in Degree
class;

(ii) Experience of technological work in
Hindi and/or translation work into
Hindi and 'vice versa;

(iii) Ability to trarnslare Hindi speeches into
English and vice versa}

(iv) Experience of two years or more in
translation work essential.

Age-Below 30 years.

Provided that if a person possessing the pres-
cribed qualifications is available in the
Secretariats he may be considered for
appointment to the post subject to passing
the prescribed test.



I Watch & Ward Officer

2 Deputy Watch & Ward
Officer

5 Assistant Watch & Ward
Officer

4 Marshal

5 Senior Watch & Ward
Assistant Grade~I

6 Senior Watch & Ward
Assistant Grade-e-Ll

7 Junior Watch & Want
Assistant',

WATCH AND WARD SERVICE

100% By deputation on tenure basis of a suitable
senior Officer from the Police Depart-
ment or Armed Forces.

100%
I

By selection from the grades of As~istant
Watch & Ward Officerand Marsh~, with
a minimum of five years' service in the
grade; ./

/

Provided that if none is found ~table, the
post may be filled in by de~t;tion on Ii
tenure basis of an Officerof suitable rank
from the Police Department or Armed
Forces.,

100% By selectionfrom the grade of Senior Watch
& Ward Assistant Grade-I with a
minimum of 5 years' service in that grade.

100%

100%

Do.
By selection from the grade of Senior

Watch & Ward Assistant Grade-II with
a minimum of five years' service in the
grade.

By ..selectionfrom the grade of Junior Watch
& Ward Assistant-. TUllior Watch an<\!;
Ward Assistant wiUbe considered for
appointment as Senior Watch & Ward
Assistant Grade--II after completion
of fivey,~ars'service in the grade if other.•
wise found suitable for such promotion.

By selection from amongst candidates who
are either Graduates 'with good record
tn: N. C. C.ati\176fspotfs ;

OR

100%

10.0%

--------~--~-~~-==-----------~---_.~,----~~~._----~-~--'---.,..,...,.,-~-----
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8 Personal Attendant to I the 100%
ChairmanjSpooker'

9 Door-Keeper Grade I 10r%

10 Door-Keeper Grade II j 100%

II Door-Keeper Grade III 100%

12 Sanitary Iamadar 100%

13 Sweeper

14 Farrash ~

100%

100%

Higher Secondary or equivalent quali-
fication .w~th two. or thr~e years' ~~!isfac-
to& ~rvibe ~~:'~Uce, ArtnY·or FireJFigh-
ti' 'Or.' 'nisa'tion.l1.$., ga ,'.",.,"','"

Provided' tll'd.t. if •.a"person ,serv,irtf,ras.'Door-Ke~Ps~~~~Ii""fu tlie. Seci'~a.t with
a miniIIl\mf, Of five years' servrcein the
grade"'sQtisnes"tHe conditions of eligibility
and is otherwise suitable, he may be
con~i.dered for appointment to the post,

By selection from the grade of Chamber The post is filled on It
Attendants or jarnadars , tenure basis.

By selection from the grade of Door-Keeper
Grade'II with a minimum of five years'
service in the grade.

By selection from.the grade of Door-Keeper
Grade III with a minimum of five years'
st'!rVice.in the grade.

By selection from amongst ex-Army/Police
pets61ineI, provided that if a person ser-
ving in this Secretariat is found suitable,
he may be considered for appointment to
this.: post.

By selection from the grades of Farrash
and Sweeper.



CLERKS, TYPISTS, RECORD SORTERS AND DAFTRIES SERVICE

1 upp¢r Division Clerk • 100% 66.2/3% from the grade of Lower Divi-
sion Clerk with at least five years' ser-
vice in the grade.

33.1/3% by selection on the basis of a
competitive departmental examination
limited to Lower Division Clerks with
a t least three years' service in the grade.

1 Chamber Attendant 100%

75 % For promotion-
By selection on the basis of a competitive

departmental examination open to Class
IV staff in the Secretariat who satisfy
the prescribed educational and other
qualifications.

For direct reeruitment-
By selection through open competition

from amongst candidates who possess
the minimum educational qualification
of Matriculation or equivalent and who
have a minimum speed of 40 w.p.m. In
English/Hindi typewriting.

By selection from the Grade of Daftry
and Jam~dar with a minimum of five
yean~ '~irvjce.JH, ,tile /lFade, provided
he has Pl:l$sedI(Jl,#~latJonot' equivalent
cXal'IJinatjo~:'" '.>~.n,."'"

By selcction'lfrok_hgta4~Of Messenger
widJ,:a:minimqm.!of1ive-'years' service in
the grade, provided he has passed Middle'
C1a~~l

MESSENGER'S SEltJlICB .
ByseleHiotf trom the grades of Record

S?rte!'. "P~~YL JAAl~.3f,' Messenger
with a rmnimum of five years' service in
the grade.

C I

~ I

2 Lower Division Clerk •

3 Record Sorter

4 Daftry 100%
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100% By selectidm from the grade of Messenger
with a minimum of five years' servicein
the grade.

3 Messenger 100 % By selection from. amongst candidates pos-
sessinJr .worlcing knowledge of English
and Hindi of Middle Standard, with pre-
ference to M4triculates and persons
knowing cyclin~ or holding driving
licence .

s·
I.

._--------- ._-- ----------._---_._.-~--~.._. --------------- ---------- ----- -----



APPENDIX 111

,(Vide Para 2.12 of the Report)

Statement showing revised (Pay Commission) scales of Pay applicable to the various posts in the Lok Sabha and Rajya Sabha Secre-
tariats ui.e.j, 1-1-73 to the date of introduction of the Reorganisation scheme of the Secretariats.

----._--------------_ .._-----------------

S,
l>;Too

Present ScaleDesignation of Post Revised Scale

1 3
~.__..,_,_._l --_------------------------------~-----_.----- _

2

Rs.

1 Joint Secretary

2 Deputy Secretary

3 Under Secretary •

2500-12512-2750

lIOO--SO--1300--60~1600~100--1800

4 Committee Officer/Section Officer

900-50 .•.••1250

350(400)-25--500-30-590- EB-30-
.....•8oo.:.......EB--30-830-35--900

350-2S-5oo",":,"30-590-EB-30-8005 Assistant Committee Officer

6 (i) Committee Assistant
(ii) Lobby Assistant (Rajya Sabha Secretariat)

7 Artist Assistant

32S--15-475-EB-20-575
325-1 5-475-E~2()-S75

325-15-475-EB--20-575

210-- 10-270-15-300-EB--15-450-
E.B.-20-530

8 Assistant

------------_._---------------------_._--------

4

R!S.

2500-125/2-2750

1500--..60-1800-100--2000

1200-50-1600

650-30--740-35-8IO-EB-35-880-
40-1000-,..EB-40-1200

650-30-740-35--810--EB~35--880-
40-:1000 EB-40--I200

·550-25-7S0-EB-30-900
550--25--750-EB--30-900

550--25-750-EB-30-900

425-1 S Soo-EB-I 5-560-20--700-
EB-25-800



I 3
;'...; -/ "-'-- .
,••••••••..-",.- I I _-'-"' ~--"' "'l ---" -,, -,,, __ -..e __ ~ ~__ . _

4

130-S-I60-8-200-EB-8-256- -EB 330-IO-380-EB-:-I2-5oo-:-EB-I5-
8~ ~500

llO-3-I3I-4-I55~EB-4-175:-5- 260-6-290-EB......,.6-326__8-366-EB
1.80 -8-390-10-400 -

110- 3.....131..;-4-15S-EB-4-175--5- 260--6-290--EB-6-326- 8-366-EB
-4t80( -8-390-10-400'

• 900-50-1250 1200-50-1600

7°°-4°-1100----5°/2-1250 1100-50-1600

Rs.

4":" _.,._--n~·',·~

10 (i) Lower Division Clerk

(ii) Hindi Typist (Raiya Sabha Sectt.)

I I Chief Libr~ian (including O.S.D.) .

12 SeniarReferenee Offieer

13 Ref~r~~O.fficerjRe8eareh Officer (Ra;ya Sabha 400-400-450-30-600--35-670-EB
.Seett.) - 35-950

14 Librarian • 350-25'-"500.•...•30'- 590-EB-30-8()o-.~
EB-30-830- 35-900

-_._--_._-~- ----------

Rs.

650--30- 740-35-81O-EB-35-8So--·-
40~IOOO-EB-40-I200

15 (i) A'lsistant Information Officer . , . 350-25-500-30-590-EB-30-8oo 1 650'~30-74o-35~81O-EB-35-880--
(ii) 1\ssi~tatlt Reference Ofiicer/Assistant Research 350-25-500- 30,-590-EB- 30--800 r 40--IOoo---EB--40-1200

Officer' (Riijya Sabha Secretariat)

16 Referen.ceAs~istant

17 ~nior Library Assistant

18 Junior Library Assistant-

2IO--IO--290~I5~320--BB--I5~425

· 150-10-25Q-EB.--7-IO-2-90-I5-320

19 Library Attendant (Senior)

20 Lip~ary Attendant (Junior)

• 9S-3-13I-EB-4-I55

• 80-I-85-2-95-EB-3-IIO

55°-25--750- EB-30-9OO

425~I 5--50o-EB-15-560--20--7OO

380- I2-440--EB-I 5--560-E~20-
640

2oo-6-326--EB-8--350

2IO-4-226 EB-4-250-EB-5-290



21 Chief Reporter

22 Assistant Chief Reporter/Selection Grade Reporter
. (Rajya Sabha Secretariat)

23 Parliamentary Reporter/Reporter (Raiya Sabha
Sectt.) .

• 960-40- iIOO-50/2-1250

400-400-450--30-600-35-.67°-.EB-
35=--950with Rs. 751- p.m, as S.P.

24 (i) Private Secretary to Speaker/Chairman • 90.0~SO-I2S0
(ii) Additional Private Secretary to Chairman • 900-50-1250

. 35o(soo)-2S-500-30-59o-EB-30- 775-35.:..-88o-40-IOOO-EB-40-1200
~BB -30-830-35-900

. 3S~OO) 25 500-30-590-EB-30- 775--35-,8"80-40-looo-EB-40-12QO
.8qo.;.-BB-3o-83O-3S-900

25 Private Secretary to Deputy Speaker/Deputy
Chairman

26. A. P. S. to Speaker/Chairman

27. P.S. to Secretary- General

28. rst P.A. to Speaker/Chairman

29. P.A. to Deputy Speaker/Deputy Chairman

30. P. A. to Chairman, Parliamentary Committee •
• -.,,"'t t/'1"'" ~:t

3I. P.A.toJoint Secretary/SeNor P.A. (Rajya
Sabha Secretariat)

32. Committee Sten~tCOmmittee .Reporter
(Rajya Sabha Seett.)

33. Stenographer/Personal Assistant(Rajya Sabha
, Sectl.)'· --0'" ,.", •••. '" •• ~ • ~,.-_ ••.

(i) 3S0 (400)-2S-6so-EB-30-770

(ij) 3So(400)-25-500-EI}-3o-8oo-
EB--30---830---35-900(personal to
present incumbent)

3~~SG9)-2S.. ~9<t::-3Q:---59~EB~30-
""~30";;';'83O---;35-"900

350(400)-25-65o---;EB-3O---;77°
3So-2S-500-3O---;590-EB-30:-'800-

BB-30-830-35--9QP

2I.~~~I~ 3QQ:-:o--E~I5-:-45Q-,-,-

1200-50-1600

1100-5°-1600

700-40- 900.-EB-4o-1 1oo-50-130b
pius S.P. ofRs. 751- 'p.m,

1200"'"'"'50-1600
1200-5°-1600

1100-.50-1600

(i) 650-30-750-35-88o-EB-40-1040

(ii) 650-30-740--35-8Io-EB-35-
880-40- Iooo--EB-40- r 200(Per-
sonal to present incumbent)

0' I
V\

77s--a5~880--40--1000-EB--40--1200

6SO--30--740--35--880-EB--40--1040

65O--30--74o--3S-810--E~35--880--
40-1000-EB-40- 1200

425" IS...•..500-EB-I5-560-20--700-
E~2S--800
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Rs. Rs.
34· ]nulQC Stenographer/Stenographer(Ra;ya Sabha 130-5-16D-8-200-EB-8-256-EB- 33D-10-380-EB-12-500-EB-

Seett.) 8-280 15-560

35. Sr. ParliamentaryInterpreter

36. ParliamentaryInterpreter/Interpreterfkaiya
Sabha Sectt-) .

37· Chief Editor

700---40- 1100

4~25---5QO-3O-590-EB-3o-800-
EB--30-830-35-900

700-40-1100

38. Editor of Debates .

39· Assistant Editor

4°· Translator

4I. Assistant Manager ofPrinting

2. Printing Assistant

43·, Proof Reader'

44· Copy Holder.

45· Varitvper Operator

46. I.B.M. Operator

47· Sr. LithographicOperator

4QO-25-'-500--30-590-EB-30-800--
EB"';"30-83D-35-9oo

. 35O-25-50D-3D-590-EB-30-8oo

320--15--470-EB-15-530

· 350-25-500-30-590-EB--30-800

• 210-10-27D-I5-300--EB--15-450-
EB--20-530

• 168--8-256-EB-8-280-IO-300

• U0-3-I31-4-155-EB--4-175-5-
180

210-,10--290-1 5-320-EB-I 5--425.

· 130-5-160-8-200-EB-8-256-EB-
8-280

. 168-8-256-EB-8-280-IO-300

1100-50-1600

650-30--74D-35-8IO-EB-35-88o--
40-IOOO-EB--40--12oo

1100--5°-1600

650-30-740-35-8Io--EB-35-880-
40-IOOO-EB-4Q-I2oo

650-30-740-35-8 Io--EB-35-88o---
40-1 ooo-EB-4Q-I 200

550-20-65° 25-800

650-30-740-35-8IC-EB-35-R8o~
4o-looo-EB-40-I20Q

425--15--500-EB-I5--56o-20--700--.
EB-25-800

4~5--I5-530-EB-I5-560--20--6oo

260-6--290-EB-6-326-8-366-EB--
8-390-10-400

425-15-500-EB-I5-560-2D-

7°°330-I0-38o--EB-12-500-EB-I5-
560

425-15-530-EB-I5-560--20-6oo

,..,



48. Jr. LithographicOperator

49- Supervisor(Bindery)

50. Compositor

5f. Printer

52. Binder(Skilled)Senior

53· Binder(Skilled)Junior

54- Binder(Unskilled)

55· Watch& Ward Officer

56. AssistantWatch& Ward Officer

57· Marshal

58. Sr. Watch& WardAsstt. GradeI

59. Sr. Watch& WardAsstt,GradeII

60. Jr. Watch& WardAssistant

61. Door-keeper.

62. AdremaOperator .

63. Chauffeur/StaffCar Driver(RaiyaSabhaSecre-
tariat)

130-5-160-8-200-EB-8-256-EB- 330 10-380-EB-I 2-500-EB-i )"""""
8-i80 560.

210-10-290-1 5-320-EB-l 5-380 425-15-560-EB-20-640

II0'-3-131-4-155-EB-4-175-5- 26o--6--29o-EB-6-326-8--366-EB-
180 8-390-10-400

II0-3--131--4-t55-EB--4--175-5- 260--6-290--EB--6-326--8-366-EB--
180 8-390-10-4°0

, 150-5-180 32o-6~--326--S-39O-I0--400

II 0---3-1 35-4-1 43-EB--4-1 55 260-6-326-EB-8-350 ::

80--I---85-2-95-EB-3-I 10 2IO--4--250-EB-5-270

Gradepayof S.P.plusSpecialPayof Rs.
zoo/p.rn.

350-.--25-575

350--25-575

210-10--270-1 5-300--EB-I 5--450--
EB-20-530

170-10-290--15-320

1200---50---1700+ S.P. of Rs, 200/ p.m,

650--30--740-35-88o-EB--40--g60

650---30-740-35-880-EB-40-960

425--15-500--EB--15-560--20--700-
EB-25-800

425--15-530--EB--15-560--20--600

130-5-160-8-200-EB-8-256-EB- 330-IO-38o-EB-12-500-EB-I5-
8 --280 560

75-1-85 -EB-2-89

110-3-131-4-155-EB--4-I75-5-
18o-Plus SpecialPayof Rs. 10p. m.

110--3-131-4-1 55--EB-4-175--5-
180

200-3~206-4-234-EB-4-250

260--6-290-EB--6-326-8-366-EB
8-390-10-400+ S.P. of Rs. 10.

260-6--290--EB-6-326-8-366-EB--
8--390-10-400

-------_. ---------------_._--------------_._---_.--.-,._---_ ..•------------,--. __ ._-



_______________ .._ o_.··_~ ._· __ . _

(I)

65. GestetnerOperator

66. AdremaOperator(RajyaSabhaSectt.)

67. PersonalAttendantto Speaker/Chairman.

68. J~ior.(~~.l}~tE¥wter
69. RecordSorter

·Rs.
260-{j-3z6-,..EB-8-,3So

26o-6-,..326-EB--8-350

26o-6-326-EB-8-350

26o-6-326-,..EB--8--350

2IO--4-250--EB--S--270

2I0-4--2 so-EB-S-270

Rs.

. IIO-3-13I~4--139

· 110-3--131

. 8S--2-9S-~B-:3--;-IIO

80-I-8S-2-95-EB--3--IIO

70. Daftry. • 75-1--85-EB-2-95 200-3-206--4--234--EB--4--250

71. Jamadar • 75--I--o-85--EB--2-9S 200--3-·206-4-234-EB-4-250

72 Messenger/Peon(R.S.Sectt.) • 70-1-8o-EB-I-8S r96--3-220- EB-3-232

73· SanitaryIamadar • . 75-1-85-EB-2~5 200--· 3--206-4--234-EB-4-'250

75- Sweeper • 70-1-8o-EB-I-85 I96---3-220-EB-3-232

76. ScooterDriver IIO-3-131-4-139 26o 6__326-EB--8-350

77- Pay& AccountsOfficer. . 400-4oo--45O-3O-5Io-EB--700-40- 700-40-900-EB-4o-noo--50--1250
noo-501z.--I2so --EB-So-I600 .

78. SelectionGradeClerk(pay& AccountsOffice, 2IO-IO-29O-15-320--EB-IS-380 425-IS-S6o-EB-2o-64Q
:RajYa SabhaSecretariat)
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(

(iii) Cashier, P. & A. 0., Lok Sabha Sectt.j J
Raiya Sabha Secretariat.

(i) Cashier, Lok Sabha Sectt.

rii) Cashier, Rajya Sabha Sectt.

The scsle .of pay for. the post of Assistant The scale of pay for the post of Assistant
or VDC, as the case may be, plus a Special or V.D.C. as the case may be plus a
Pay as follows :- Special Pay as' 'under ; .

(i) Rs. 40 p.m.

(ii) Rs, 40 p.m.

(iii) Rs, 15 p.m.

(I) For ameuJ1t of average case disburse.'
upto-Rs; 49~Rs. 10 p.m. (subject to
the officlalfurilishing security),

(2) Rs. 4000.-~Rs. 20 p.m,
(3) RS..2000~500oo-Rs. 30 p.m.
(4) Rs. 5000D.:;;;...IOt>ooo-Rs. 40 p.m.
(5) Over Rs. ioooQo-Rs. 50 p.m.

--~_._~._-----~_._.--~-------_ ..._-------_._-------



COPY OF LETTERNo. 1113-FM/74 DATEDTHE 18TH SEpTEMBER,1974,
FROM SHRI Y. B. CHAVAN,MINIS'fER OF FINANCE

Dear Shri Siriha,

Please refer to letter No. 3411 73-AN··I dated 14th September,
1974 of the Joint Secretary, Lok Sabha Secretariat, forwarding a
copy of the Report of the Pay Committee. There is a slight omis-
sion in paragraph 3.8 of the Report relating to powers of the Sec-

retaries-General for grant of special paylallowances, which has been
brought to the notice of the Secretary-General of the Rajya Sabha,
It is understood that this omission would be rectified before the
Report is submitted to the Chairman of the Rajya Sabha and the
Speaker of the Lok Sabha. Apart from this, I have no other com-
ments to make.

Yours sincerely,
Sdl- Y. B. eRA VAN.

Shri R. K. Sinha, M. P.,
Chairman, Pay Committee,
Parliament House,
New Delhi.

.•..
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COP'\' OF' LETTER No. MPAP)45i74 DATED THI'; 18TH SEP'r&MBER, 1974,
'F'R(,)M SImI K. HAGH'URAMAIAH,1VlmrsTER OF PARt.1'AMmN'1'ARY

AFFAIRS

\/1' ' QI.' -." •1v~y (]efU'~,,rJln SH:W;~)

I haw;' report ot the Pay Committee in respect
of tile officers and .stH Raj Sabha and Lok Sabha Secret-
ariats, I find tha t the report correctly represents the decisions
taken. 1 am, therefore, full agreement with it.

May I, take 'this opportunity to thank you for the manner in
'which you have conducted the deliberations tbroughout-your chair-
manship.

With kind regard...s.
yours sincerely,

&1,'- K. HUGHURAlVIAIAH.

Shri R. K. Sinha, 1VLP.,

Chairman,
Pay Committee of
New Delhi.

Rajva Sa oha
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COpy OF' LE'TTER DATEn 18TH SEPTEi\,tWER,! 4 FHOM SHIH !VIAHAVln
TYAGI, lVLP. (H,AJY\ SABHA)

My dear Shri Sinha.

F' el·····)en .1.' o.j··· t. /")o !)".) i ("on) ""1 1f;~ eev.. !It:.. '-k.l; ..• _ ,. ~}(I'-".'L J

1h,:;ve gone through the report as approved by you and ror-
warded to me by Joint Secretary. Lok Sabha Secretariat with
his letter dated September 14. IH14. I have no comments to offer
on the report which incorporates our recommendations to the
Chairman and the Sp-eaker. 1 would only expect that action may
be taken as early as possible on the report so that the staff of the

_Secretariat may get early benefit of our recommendations,

r must congratulate you for getting the report f1nc11ised and ap-
proved 'within such a short time.

With kind regards.

Yours sincerely,

Sd/-·MAHAVIR TYAGL,
18-9-74

Shri R. K. Sinha, 1VI.P.!
Chairman. Pay Committee.



COpy OF T'ELI'X;RAM DATED 18•.9~74 F'ROM SHRI MANUBHA1 SHAH, M.P,
(RAJYA SABRA), 1'0 SHRI B. N. BANER.TEE, SECRETARy-GENERAL, RA.JYA.

SABRA. NEW Dl':LHI

x 1305 CACUTTA 18 D122Be
PLEASE: TO CHAIRlVIAN PAY"CONVEY

COMMIT'T'EE MY CONCUHRENCE IN'THE REPORT

MANUBHAI SHAH ..946 66.
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COpy OF NOTE DA,TE]) nn:
SPEAKER, LOK SABRA AND

THE RECOMIVfENDA nONS

'!fr~"t.T Q,r'p'~""~'" ,'" • ri'" ~ V)
?;-,./J.i;i, ·".!cJ('.'A.'Jl".,Jv,t.Hr'"Ti.t: 1~1{;:t" J\"F{~,Ortnr:1}sv ''rI7fE:

THE CHA I Rfo,V\ -",1, It'\SY A SA1JH /'4.,.1\ tt:;';PTIN\-;

CON'I'lUNFIi I:N 'THE H]!''r. ..•<H1T OF' nn: PAy

COMMITTEE

I h8.ve gone through the Report of the 1)<'.1y Committee which
was appointed by me and the ChainrlCin oJ Hajya Sabha in Aug.-
ust 1q1;:j to make recomrnerdntiort[: on t };"
nnces. ','i,C'. for tho officers and sl
Sa'J1F'l Secretariats,

I find that the Chairmnn and four other Members of the Com-
mittee have concurred in the Report. Shri .Iyotirrnov Bosu, Chair-
man, Public Accounts Committee and a Mernbor of t h~, I:Jny Com-
mittee. wants time to write his minute of dissent.

The Committee was appointed mo r- than <l,vear ago, They
h.::1/€ done very useful work and have considered an aspects of the
matter objectively and judiciously. ''They gave fuB opport-
unities to the staff and officers to represent their view-point both
in writing and in person to the Committee, The Comrnittee have
had the added advantage of the Minister of Finance:" Shrj' Y. B.
Chavan. being a Member of the Committee. I congratulate the
Committee for the very good work they have done.

Shri BOSH may take time to VE~ his minute of dissent upto the
7th October 1974. as requested by him in h ]('tter of 20th Septem-
ber. 1~~74to me. But his minute of dissent would not rrwke any
difference to the recommendations made by the Commit.tee. The
Officers and staff of the Secretariat have been arrxiously awaiting

the recornmenadtions of the Committe- and it would detrimeri-
tal to their interest if the implementation of' the Repor t is delayed.

I accept the recommendations made in the Report and direct
that these may be implemented as early as possible. 'The re-or-
ganisation scheme envisaged in the Report may be brought into
effect from December 1, 1974; the interval being utilised to make
preliminary arrangements to effect re-organisation,

This note may be sent to the Chairman, Rajya Sabha, for his
concurrence so that the Report may be given effect to simultane-
ously in the two Secretariats.

Sdi- B. D. .ratti,
Chairman,
Roru« Sabn«,
20-9-1974.

Sdi- C;. S. OH.ILLON.
Speaker,

Lok Sabha.
2.{)-9~·19'74.
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COpy OJ? LE7I'1'ER DATEj)

Bosu, M,P TO 'FHE
I'HE :1TH C.k1'OBEH, 1974, FROM: Slim JYO'PIUMOY

LOB: SABRA (r\ND TO S:H1U R, K. SINHA"
'MP,)

Speaker,
Lok

Chairman Pav both Flo USes of Parliament.
Chair-mar: Estimates Committee).

Dear Sirs,

In my previous letter to the Honible Speaker, LoR Sabha .and
Shri R, K. Sinha, M.P. & Chairman, E.C., and Chairman Pay Com-
mittee, I have made it quite clear that I have coIn.pletelY di§-asso-
elated myself from the He as I do not agree with most of the
findings, recommendations contained in the Re-
port, I wanted about a Iortnight's time to give my 'Note of Dis-
"11t' l' Iail to understan 1.k,()·\V +}-o t'''''' been Iaid before the'
~p~~ke~' :;1(1 'circul~~~{l~'{l 'A . pl~;nentation·l<~~ith:~t ~; UtNot: of
1)1'"..:,(",,.\. C, enable .1· •• rezuh ...r- unde·.'.:h ..;., d •.• u_ C, '-I."", ;'" '·'b . a". _ ,',-

niW'I'r!I' " .. ,
r me Cornmi because I "'Vas only a small

been trTing voice justice for emp-
Ifl and Class IV who are groaning under

vere pressure. This Committee, I regret to say, has only done an
.ye-washlng, It W[l:3 not necessary to incur expenses aoo takCi the
raluable time persons who are very busy otherwise for (:1 futile
xerclses such E1S this one. If the intention was tnat they were to
've !lotnihg beyond what the Third Pay Commission has given
t could have been stated before both the Houses. MoreciV:e'r~jt
'as not fair on our part to k?ep empJoy.ees UJ1()er suspension
nd expectations '\vnenthe Government which ~/ittually dictated

.lie Committee through its Ministcr-c-Mernbcrs. have made up their
. i:nd 'fhat they would tab'? cogni.s~:nlce of certain reality in-
c 'uding nle ;;\~n!'k that employet?s In Parliament are

~1'\P('t'::1~1 do.... :t'--"",--·te,ct \.c. ~

From tht~ 'very beginning I could see that employees belongi'rlg tu
ass III and C'b.s~'nl w'e.Y'e being intimidated and they were pre-

'ented to make representations through their Associations which
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76
r may mention, the Third Pay Cornm daDowed from begin-
ninng to end. Third Pay Commission even beard un recogni sed
Associations and Unions.

Certain officials were mobilised to prevent and terrorisa employees
~o that they do not come and appear before us to tender evidence, and
It was more conspicuous in the case Cif Lok Sabha than it was from
Rajya Sabha. I spoke to the Chairman repeatedly about this and
I ~ven gave it in writing to him. \Ve noticed, that not a single man
of Watch & Ward Staff from Lok Sabha was allowed to appear be-
fore the Committee and tender evidence.

' ,

During the first half of last month, I demanded that the Draft
recommendations should be adopted by the Committos as is done
in case of every other Committee. This even was not done. But
my greater insistence was for full adoption and signing of the Re-
port by all the Members of the

I did not resign frorn the Committee because I wanted
to keep on record my protest and watch th~~functtont of the Com-
mittee. It was quite clear in my mind that none of my suggestions
would be accepted for the betterment of the Class III and Class IV
employees.

Besides this I want the following things to go on record:

(1) The evidence tendered by the employees Were not circul-
ated in spite of my insistence. I wanted to borrow it for one night.
That was also not possible. The pretext was, which was un-
doubtedly false one, that they had only one copy. This needs an
explanation.

(2) I strongly insisted for the constitution of Parliamentary
Committees on Personnel to deal with recruitment, conditions of

service, promotions, fixation of grades and pay! rationalisation, anti-
stagnation issues, redressal of prievances and other matters re-
lated to staff. This, I could see, alarmed some Members of the
Committee. In Government Departments there is .I.C.M. But
here 1:he whole power has been concentrated in one or two hands
and one day it will lead to grievance based explosion and dlslo-
eation.()fwo:rk.

(3) I insisted,-f&rgiving regular monthly Interim relief because
th~ C'Qmmittee needed time to go through the memoranda evid-
eMeS' and "·make' a thorough analysis. This was not listened to

,; . ''!,e:·
either. -
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!'In
if:(4) The Thtrd Pay Commission had submitted its RepQrt abo~lt

d year and a half ago, and it had made clear recommendations that
tor every 8 point rise in the cost of living index, there will ba.eom-
mensurate increase in D.A. The job of this Committee was to take
into consideration the same and add it up with the wage .. But this
Was not done. Now the rise is about 10 point every month and!
presume, three interlrnrreliefs are already due.

(5) Although most of the Members agreed that work in Parlia-
ment was much more strenuous and during Session time it required
lot more of physical and mental contribution, yet they declined to

give anything for the Class III and Class IV staff. I suggested
for a sanction of mere 20 pel' cent Parliamentary Allowance sub-
ject to a minimum of Rs. 75!- p.U1, and a maximum of Rs. 15{)1~p.m.

(6) I quoted documentary evidence to show that there were
LP,S. and 1./\.8. Officers who were living in Government accom-
modation by contrjbuting as low as 2 per cent of their salary as
rent, but the Class IV employees were made to pay seven and a
half pel' cent of their salary as rent. This, as, in other cases, has
also gone unheeded.

A similar study embracing 32 cases of allotteesof types IV 'to
'VI from the LA.S./I.P.S. officers pool accommodation out of .206
.quarters forming part of the pool was conducted. The results O'f
the study are given belowr-«

Percentage No. of Cases

2

7
•. 8

s
5

3 ...

4 per cent H,d np to :5 per cerrt.:

Above =:; per cent and upto 6 per cent

Above 6 percent andupto 7 percent

AhJvc:I per cent and upto 8 per cent

Above 8 per cent l~'ndUpto9 per cent
. ", ',.

1" »;', ~ ~-

Above 9 per cent and upto 10 per cent

.• /..': r

··-....,--: ---.:..- .•.·..-.c~ .•-4-4-~t
.~:~ .,'*1'. '~J"~,.','·;(•.~~,-:.:},~i:~;'.. ~~~ ;?:~t~:;'"\--'

f"~' ~,:.,"::,T,_ . \. {': '~r' "

·'";:ES~ce·rcr the, ah9ve ;figures,: Report of the C& AO for ~~~ar;ri~7~-73;....-
;PageslIo.cIII )-Union' GOvernment (Civil»). .' ," . -: >1 .1;rf~"·' ~'","jJf'~~';'
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I suggested that rent free accommodation to Class III and Class
IV employees be given as it is done in the case of Rashtrapati
Bhavan Employees.

The number of employees in 'l.y
put in service of ;30 .:1(.: OL ;j 1.
vided with any accommodation is as

ttl in Delhi who Tiad
n pro-

under:

Up to 1.0 years More than .10
y e{r(~ S~1.!P ~,) 2,}

y, ;V"

{vI'»)',> 1hal' 24
V.:t· ai;.!.

ynF';'

1 114

II 246

Tn 2412

rv y:)16. , :v,r6

[Source for the il'l:·..•r,\','

PHg: 99-··U,'ior; Govemrnc,
;,~·~..'I~ct)i'\r1 >~ tIl

:v1l)1.

(7) I strongly advocated that
to Class HI and Class JV Stan: for
The House sometimes sit till la
employees who live in far off
difficulties to reach home due to no
port.

group
ntable

public I1S

(8) I also suggested free men b for HI Class I V stall
during Session times because they' have to corue very early and go
back usually very late and they do not have H proper lunch break
Quite often I have by making enquiries found out that they do
not even get time to have anything between g 1\..1'\11. and 10 P.M
i.e, the time they leave the house and the thiC:y en to their
residences.

(9) Even to a small thing that.
mention of the same in the
me. It was agreed tha t a a teh
five years' service he should ,JU

I would like to be informed- abou t

r cannot any
ci rculated to

&: Assistant (Grade II) had
r.~·",,;1 ;. 1'\ Gr '":-1e 1-,I \.'\,,_<' ~ l,'\..-, .if,. CA,- ..-'-1.-

(10) With regard to P.As. and PBs., it ver v necessary that
ther ig_~.of Ta:tio·;'between tenure posts 'viB~a~~l)is cadre posts are
looked into. This is needed to ensure that lit) injustice is done to
the cadre posts who are holding appointments as P,As, and l?S;-,;
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(11) Almost an the witnesses and memoranda pointedly men-
tioned about the serious stagnation that engulfs almost an the Class
III and Class 'IV I to make 11 detailed job analysis
'ahd'try and bring as much relic-:f as possible to end this stagnation
,," comoensare <t .., -tims '. ll;f'f';"i"tH'~t' """j'>nnE'l' Tl11'~'I'O() ''1,.,'-1 notvi l·! '.It''1",.,0. ~. <.:t.'''''', ll'~ .••... <-J,~ .• ,••...-.~ '\.:.~-.i •• v. L! .. \A. .' •... >_ !..,::J l,; 'If'; C",.~.J 1,."

agreed The \v g \V,)S dop,; in such an undue haste and
hurry at the discussion that it was difficult for one single
p~rson like me to make useful cont ribu tion ,based on fair play and
justice.

(12) Hou~es of Parliamerit d :h,;' at democracy
where al to be enjoyed
employees as anybody else in their every field of life, But
i~is strange that a proper Employees Association has not been al-
lowed to b'e constituted which would have made the task of per-
.sonnet relation of the authorities much easier. The Employees As~
.sociations of both the Houses should be recognised at once and their
.elec'ted Ex~utives should be given their due status and recognition.

(l3)
o'f Chief Library
.of Director with a salary or
"-vt~hement protest which was
"--Member.

and Reference Services, the post
has been upgraded to the tank

Rs. t800 to l!ts. 2~(jO, in spit~ of .my
supported by the Finance rvIin-L~tel

ving Vieaker section of soc
upon me. But thisltty

an D.:: i..' en economy
ret: anum

alreadv been.;

earmarked for this post, This upgradation has been done to.aceom-
modate this partkular Individual. This is a very serious 'matter.
If this post is given to him he will unfairly supersede a number
of Deputy Secretaries in the Lok Sabha Secretariat.

The Pay Committee Report in keeping with the Governmen t
policy has made man in a good position better a~ndaman in a sub-
ordinate position worst.

I reiterate ''''1''' ·e,,,,H""I·' stand ~'l'i"{' I "")"1 "",j'~' ~, ";UD':-t"OI"\r (.).£1, . .L. ~ .• ,11.. ~.:.lJ. J "tot. .J. \.... "~ 'vl, " \i·A (A \-'. ....1,~.' a "'\ ..1 \' \A,.~~. b' ...CA: ',j ,4. ,j . ""

Report, I have not associated wH11 the rr-cornmendatlonaand I con-
sider the whole thing has been done in a manner other than proper

I will this Note or Dissent to be appended with the
Report and ted to the }\/iemb1:"\l's of both the Houses.

Yours faithfully.

(:;,c I ~ J" YorI~I·R·' c' fO'V 'B· .(")., r .~".J, .NI.l. =:>v



COpy OF LE~ DATED THE 19TH Ocrosza, 1974 Fll0M SaRI R, K. SIHH'l&..

\tP. 'fO THE SPEAKER, LOK SABHA, TOC:E1'HE:H \·\.:rJ'HHISLELJL,ER nATED ''I''KK

19TH OCTOBER, 1974, 'to SHRI .J vortasaov Bosn, !¥:i.P

I enclose herewith a copy" of my letter dated the 19th O-ctober,
Un4 to Shri Jyotirmoy Bosu, M.P., Chairman, Committee on Public'
Accounts. This is with reference to his letter dated. the 5th October,
1974 addressed to you and to me and which has been seen by me on
my return to Delhi on 17th October, 1974from a tourot the Estimates
Committee to Rajasthan, Gujarat and Maharashtra.

The reply is self-explanatory and may kindly be read in conjunc-
tion with my letter dated ~;Oth September, 1974: to Shri Jyotrrmoy
Bosu, M.P. in reply to his letter of the same date, a copy of which I
had endorsed to you on the 20th September, 1974.

1 am to request that in case it is decided to incorporate Shri Jyot:ir-
mov Bosu's letter dated 5th October, 1974 as petit the Report of
.the·Pay Committee, my reply to him may also be included along witb
it in the Report.

Yours sincerely,

WIth regards,

Sd/ ~ R. K. SIN1-IA

Dr. G. S. Dhillon.
Speaker,
:LokSabha~
New Delhi.
---'''--- ...•-_ ..--~........----.........._--.------_._~--_....~--- ,- ".. .---

"'Ki ndJy See next page.

" .~
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COpy OF LETTER DATED THE 19TH OcTOBmR, 1974 FROM SHRIR.K. SINHA,
M.P. To SHRI JYOnRMOY Bostr, M.P.

My dear Shri BosuJ'i,

I have seen your letter dated 5th October, 1974, addressed to the
Speaker; Lok Sabha and to me, on my return to Delhi on 17th Octo-
ber, 1974 from a tour of the Estimates Committee to Rajasthan, Guja-
rat and Maharashtra States.

2. In my letter of 20th September, 1974 in reply to your letter of
the same date, I had set out the position in detail. As you know, at
the sitting of the Pay Committee held on the 8th September, 1974,I
was authorised by the Committee to prepare and finalise the Report
and submit the same on their behalf to the Chairman, Rajya Sabha
and Speaker, Lok Sabha. Accordingly I I had the report circulated
to you and other Members of the Committee on the 14th September,
1974 with the request that if there were any comments, these may
kindly be sent to me by the 2Qth September, ·1974 at the latest, as the
Report was to be presented by me to the Chairman, Rajya Sabha and
Speaker, Lok Sabha, I received replies from the other four Mem-
bers of the Committee, namely, Shri Y. B. Chavan, Minister of Fi-
nance, Shri K. Raghuramaiah, Minister of Parliamentary Affairs,
Shri Mahavir Tyagi, M.P" and Shri Manubhai Shah, 1f.P. conveying
in 'writing their concurrence to the Report. I did not receive any
detailed comments from vou on the recommendations and observa-

'. . .... ..,

nons contained in the Report, except a communication that you
were not able to give any note of dissent before the 7th October,
1974. It would be recalled that when at the last meeting of the
Committee held on the 8th September, 1974, you had mentioned about
your intention to give a note of dissent, I had requested you at that
time to take in hand straightaway preparation of your note, as all
the Members of the Committee were unanimous that we should sub-
-mit:our Report without delay, as more than a year had elapsed since
-the Committee were constituted and the staff were very anxious that
we should give the Report without delay.

3. Strictly speaking, with the submission of the Report, the Pay
Committee has come to the conclusion of their labour and the Com-
mittee including myself have become .functu.~officio. However, since

, Sf
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4. As I rn:mtivued in my
throughout taken a very acrive
mittee at all stages and I am
portunities woro ven to the"
written 1VI~~xl1orandabu t also
mittee. As mentioned in R::mort
randa running into 59'1' page>; \7 and
heard 84 representatives of staff in as many as lil out of the 26 sit-
tings held by them, The dates for the- sit'tings of the Committoe were
ID' faet adjusted at times to sui t your corrventence, so tha t you could
particlp9.te fully.

5. It is unfounded that any membe
and prevented from making 8U

thev were f t'(Ye " ('"'"'".•' VV '.-.~ ,_, ••. ~.' "" l.-, ...f

person <:4nd:i number of
saw me individual'ly vaiso, Wha
notice of the Committee b\7

dence were fullv ·r>()t1~'1···lt'1·?:'i·1 and~ ...•....~.v • ,_ 1.,,' \ .••. 4. ~"") ~A c.-:« ( .•••"\ c~t,.."l

In fact,

Mrtrry
to th\:o

6, There no question whatever ha\ring dicta-
ted to the Commi In fact, the Minister keen
and sympathetic understanding of the duties and responsibilities

,. ;<.. .•

discharged by the members of the shdf the: See,retarJ It
would be recalled that the-Finance Minister, in defereuee to the'
coneensus evolved in theCommtttee, [I several ances to
the upward. revision of the scales of pay grBnt of other facilt-
ties to the staff or the two Secretariats:

7. I need 11<.1['([ reitera.te \VeTe not content
with merely givin.g correspondi
Third Pay Commission, but had
of\ staff and determined the pH.V
and responsibilities discharged by them the pay
scales reflect a positive improvement on the .~ldTnjs8thle correspon-
~i1fg·stales £lspe.r Pay Ccmmtssion's Report. This would be clear
.frolfi' a perusal of Appendices I and HI to the 'Report.

8. As rezards the evidence tendered bv th'~\ , this was heard
. ,,~, "..~'

at. sittings where you were mostly nrescnt. You. rn~de fun use of
the opportunity to obtain clarifications where required.



9. Since there was only one copy nf;he verbatim ,pJ;Qceedings,
this could be consulted, for reference whenever requir-ed'iDy any
Member. The fact that there was only one copy of the ,proeeedi&~
was specificaly mentioned while forwarding the minutes of ·tae
-sittings of the Committee at WIDch evidence was taken. III this
connection letter No. 341J1,A,NI173 dated 19-4-74. from the L,ok
Sabha Secretariat forwarding the Minutes of the 8th to J sittings
of the Committee held on 2ndl 3rd~ 9th to 10th April. 1974, may
kindly he seen.

IVEnu of the sittings were being duly circulated to the Mem-
bers, as per procedure obtai:ttin~ in Parltameatary Cemmrttees.

Besides, a tabulated and comprehensive summary of the points
made each category of staff in the written Memoranda 01' ill

oral evidence, was compflad as per directions of the Committee
and circulated to an the Members before deliberations regarding
determination of pay scales etc. commenced.

10. When you desired on the .qthSeptember, 19'74 to see the
record of verbatim evidence taken hy the e('.};mmi~,thel*lsitibn
was funy explained to you to the effect that as pel" staBdi1Clg prac-
tice the preceedings were not taken out of the Parliament House.
These could, however, be perused in the Chairman's room for as
long as you desired. It was also mentioned to you that summaries
of evidence category-wise had already been circtillatetl to the Menl-
bers of the Committee which also included the points made in 'tne
'\lIrrittenmerrwranda received from them, As per sneclflc desire
expressed bv you, summary relattna to Watch and -Ward staff was
read out to yon and it: is understood that you had observed that you
would PO throu r~h the summary alr-eady circulated at ni~ht and
discuss the matter, if necessary, on the next day. This was not
pursued by you at the last meeting of the Committee held on tlte
ne~t day, viz.8tQ Se.pteffiber, 1974.

11.·As regards the grant ot' rezntar monthly Interim. reiie:f~ it
-may be mentioned that while the Central Gnvernrnent had ¢iven
:pnlvon(~ relief of Rs. 1501-for Class nanG IIIemnloV'ees· and Rs,
100!- for Class IV employees, the Pay Committee desired that two
.sueh interim reliefs should be '9Hi"-l to the membeJjs 'If th,e st::tff.. I
.understand that in compliance with th~ dil"ecti()~oftheCo1ffl;~itke
tihe two interim reHefslas oer amounts inriioe~~rl ah&ve in e'kc;ob
case) were paid promotlv in the mn,nths of F~rn~ry a;n~ At>ril, JM'.
lo all the eligible staff in the two Secretariats. .
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You would 'kindly appreciate that the Commrtteo could not
recommend grant 0& any regular monthly interim relief as this
would, have tantamounted to prejudging the decisions of the Corn-
mittee (Please see minutes of seventh sitting of the Committee held
on the Ifith March, 1974). Besides, we were anxious and hopeful
of finalising and submitting the Report at the earliest.

It would not be out of place to mention that in accordance with
the .recomrnendations of the Committee, dearness allowance as
sanctioned by the Government from time to time, was also paid to
the staff in the two Secretariats.

12. As regards f:!fant of Parliament~.:rrvi\ nn,~r;lt,ce and orovision
~. u ~

of free transport and refreshment to the ~ta.rtworkuj,g beyond nffie"
hours, you would kindly recall that triere was an exhausti ve dis-
cussion on the subject in the Cornmittee the concensus evolved
is reflected in para 3.7 of our Report on i 0) Lunch, Dinner and
Conveyance Allowance, or (ii) Parliamentary Allowance'. I am
sure this is an adequate recognition by the Committee of the nature
of problem faced by the members of the staff.

13. As regards allotment of quarters to the staff, we have made
specific recommendation in paragraph 3.l0 of the Report that the
Ministry of Works and Housing should place at the disposal of the
Secretariats not less than 50 residential units per year, in the case
of Lok Sabha Secretariat, and not less than 25 units per year, in the
case of Rajya Sabha Secretariat, preferably not too far from the
Parliament House, for allotment to Officers and staff, so that their
requirements are fully met as far as possible, within a period of
about 10 years. We have also asked the Ministry of Finance that
.whila making future allocation of funds for construction of Gov-
ernment residences, this recommendation of thf:' Committee should
be kept in view.

14. As regards promotion of Watch and Ward Assistant Grade II,
the factual position is that the Committee's view that Junior Watch
and Ward Assistants may be appointed as Senior Watch and Ward i\
Assistants Grade II after completion of five years' service in the 1
-grade, ,.if otherwise found suitable, for promotion, has been duly
reflected against Sr. No.6 at page 45'" of Appendix II of the Report

15. I would like to clarify beyond any doubt that there was
'00 tll:ove at -any tinie to benefit any particular; individual in the
"tW'o Secret3.r.fat's. The Committee went entirely by the objective
cl1tetia"6fthe ·nature 6f' duties and responsibilities devolving on
'each \eategoryof post and determined the pay scales accordlnzly.
,!,:wou.ld like· to reiterat~ with all 'the strength at my command that

*P. 59 of this Volume.
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there was at no time any personal consideration weighing with the
Committee in determining the pay scales for any category of staff.
.Undoubtedly, an selections and appointments will be made under'
the Reorganisation Scheme in the two Secretariats in accordance
with the Rules and Orders on the subject.

16. I am endorsing a copy of this letter to the Speaker with the
request that he may kindly consider adding my reply tc) your letter
in case it is decided to incorporate your letter as part of th~ft~port

.'of the Pay Committee.

Wit}! regards)

Yours sincerely.

Sdj- H. K. SINHA ..

Shri Jvol:.i.rmoy Bo8U.~1.:P..~ ~ .

Chairman,
Public Accounts Committee
51; Parliament Hou$e,
New Delhi.


