g B R R R WA iy ARt R Y

CCRRIGENEDESA
. to
i Report of the Committee ¢f Pariiament appointed
@ to report on the structure of pay, allowances,
i leave and pensionary benefits for the officers
} and staff of the Rajya Sabha and Lok Sabha
- Secretariats and cother connected documents
§ Page Line __For __Read
kd
! .
| 3 9 {from "Chairman ‘Chairman/
§ below) Speaker, Speaker
under ! - Under’
L 18 Y inanee ! "Taingroial’
20 28 ot Tor!
2 1 {of 3.No.4j) "100%7 ° TIO0 St
& (velow col.3;  {(below col, 5}
| 41 Viast! Yieagnt !
i
E 59 1 (of S.No,7) "100 % ° 100 %
{(below col,4&) {belew col, 5)
69 A{in col.b) "case! Yeash!
76 10 (from 'prievances’ ‘grievances’

below)




TONTENTS

Pace
Weport preseated by the Chairman of the Pay Committee to the Chairman,
Rajya Sabha and the Spzaker, Lok Sabha, on the 20th September, 1974 . I—69
+Other connected d ocuments—
{r) Commninicatiens reczived from the M2mbars of the Pay Comm ittee
conveying their concurrence to the Report—
{é) Letter dated 18th SeptembYer, 1974, from Shri Y. B. Chavan,
Minister of Finance . . . . . . . . 7¢
(st} Lotter dated 18th September, 1974, from Shri K. Raghuramaiah ,
Minister of Parliamentary Affairs . . . . 71
{iir) Lotter dated 13th September, I974, from Shri Mahavir Tyagx
M.P. (Rajya Sabha) . . . . . . 72
£ip) Telegram dated 18th September, 1974, from Shri Manubhai Shah,
M.P. (Rajya Sabha), to Secretary General, Rajya Sabha . 73
72) Nbte dated 2>th Szptemhzr, 1974 recorded by the Speaker, Lok Sabha
andi th: Caiirmain, Rajya Sabha, accepting the recommendations con-
tain21 in th2 Raport of the Pay Committee . . . . . 74

{3) Letter dited 5th O:tober, 1974, from Shri Jyotirmo>y Bosu, M.P., to the
Speaker, Lok Sabha . . . . . . . 75

74) Letter dated roth O:tober, 1974, from Shri R. K. Sinha, M.P., to the
Spaaker, Lok Sabha, togzther with his letter dated 19th October, 1974,
to Shri Jyotirmoy Bosu, M.P. . i . . . . B¢

S e



REPORT PRESENTED BY THE CHAIRMAN,
PAY COMMITTEE, ON THE 20TH SEPTEMBER, 1974.




CONTENTS OF THE REPORT

PAGE
TuE COMMITTEE . . . . . . . . . . . ¢iii)
MA@ » » L] * . * ° L) * * L] L ] (v)
I. INTRODUCTION , . . . . . . . . . . 1
II. GUIDING PRINCIPLES AND THE FUNCTIONAL RIORGANISATICN . 10
ITI. GENERAL RECOMMENDATIONS A . . . . . 15
APPENDICES

I.  Statement showing revised scales of pay reccrmmerded for srplicaticn to

various posts in the Lok Sabha and Rajya Sabha Secretanats fricm the .

date of introduction of the Reorganisation Scheme of the Secretariats | 21
II. Statement showing methods of recruitment and prcmotion to the varicus

posts or categories of posts in the Lok Sabha and Rajya Sabha Secretariats

after the introduction of the Reorganisation Scheme of the Secretariats | 31

III. Statement showing revised (Pay Commission) Scales of Pay applicable
to the various posts in the Lok Sabha and Rajya Sabha Secretariats with
effect from 1-1-1973 to the date of introduction of the Reorganisation
Scheme of the Secretariats, 63



T THE COMMITTEE
CHAIRMAN

Shri R. K. Sinha, M.P.*

Chairman, Estimates Committee
MEMBERS

Shri Jyotirmoy Bosu, M.P. -
Chairman, Public Accounts Committee '

Shri Y. B. Chavan, ‘
Minister of Finance

‘Shri K. Raghuramaiah, ' ¥

Minister of Parliamentary Affairs
Shri Mahavir Tyagi, M.P. (Rajya Sabha)
Shri Manubhai Shah, M.P. (Rajya Sabha) ** B e,

Shri B. N. Banerjee, .
Secretary-General, Rujya Sabha

‘Shri S. L. Shakdher,
Secretary-General, Lok Suabka

*Appointed as Chairman with effect from January 23, 1974 vice Shri
K. N. Tiwari died.

*¥Appointed as a Member vice Shri Jaisukh Lal Hathi, retired from the
‘membership of Rajya Sabha with effect from April 2, 1974.
(iii)

€. w8 e e X

B T T R, £




PREFACE

I, the Chairman of the Committee of Parliament appointed to

report on the Structure of Pay, Allowances, Leave and Pensionary
Benefits for the Officers and Staff of the Rajya Sabha and Lok Sabha

Secretariats, having been authorised by the Ccmmittee to present

the Report on their behalf, hereby present this Report.

2. The appointment of the present Committee was announced in
the Lok Sabha by the Speaker on August 16, 1973 and in the Rajya:

Sabha by the Chairman on August 17, 1973. The Committee con-
cluded their deliberations at their 26th sitting on September 8, 1974.

3. The Committee wish to place on record their thanks to all’

those who helped them in their work.

NEw DELHI; R. K. SINHA,

September 20, 1974. Chairman.

Bhadra 29, 1896 (Saka).

(v)

R




1
INTRODUCTION

As early as in January, 1926, the Presiding Officers’ Conference
-adopted a resolution proposing the creation of a separate Office for
the Central Legislative Assembly, independent of and unconnected
with the Government. On September 22, 1928, Pandit Moctilal Nehru
‘moved a resolution in the Central Legislative Assembly to the effect
that a separate Assembly Department be constituted. The resolu-
tion was adopted unanimously. The Secretary of State for India,
having accorded his approval (with certain modifications) to the
scheme as ~embodied in the resolution, a separate self-contained
department known as the ‘Legislative Assembly Department’ was
created on January 10, 1929, in the portfolio of the Governor-
General with the Speaker cf the Legislative Assembly as its de facto
‘Head.,

1.2. The recruitment and conditions of service of the employees
of the Legislative Assembly Department were to be governed by
separate Rules called ‘The Legislative Assembly Department
(Conditions of Service) Rules, 1929’ made by the Secretary of State
in Council on August 7, 1929. Officers and staff of the Legislative
Assembly Department thereafter began tc be appointed in accord-
ance with those Rules with the approval of the President {(Speaker)
of the Assembly. The position and authority of the Speaker in the
matter of recruitment, terms and conditions of service of the Officers
and staff of the Central Assembly Department (and its successor
‘Secretariat) have ever since been recognised by statutory Rules and
conventions and finally by the Constitution of India.

1.3. Under the provisions of the Indian Independence Act, 1947,
the legislative functions of the Central Legislature were taken over
by the Constituent Assembly of India. There was, however, no
change in the nomenclature of the Legislative Assembly Department.
With the coming into force of the Constitution and the creation of a
Provisional Parliament on January 26, 1950, the name of the Depart-
ment was changed to ‘Parliament Secretariat'.

14. Even after the Council of States (Rajva Sabha) and the
House of the People (Lok Sabha) came into existence in 1952, the
‘Secretariat of the House of the People continued to be called the
“‘Parliament Secretariat’, and a new Secretariat called the ‘Council
-of States Secretariat’ was set up for the Rajya Sabha. The names
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of the two Secretariats were changed in 1954 to Rajya Sabha Secre--
tariat and Lok Sabha Secretariat, respectively.* The conditions of
service of the Officers and staff of the Secretariats continued to be
governed till September 39, 1955 by the Legislative Assembly
Department (Conditions of Service) Rules, 1929, as amended and
adapted from time to time.

1.5. On October 1, 1955, the Lok Sabha Secretariat (Recruitment-
and Conditions of Service) Rules, 1955 were framed and promulgat-
ed by the President in consultation with the Speaker. Similarly,
the Rajya Sabha Secretariat (Recruitment and Conditions of
Bervice) Rules were framed and promulgated in 1957 by the Presi--
dent in consultation with the Chairman.

1.6. These Rules were framed under Article 98(3) of the Consti--
tution of India. Article 98 reads:

“98. (1) Each House of Parliament shall have a separate staff:

Provided that nothing in this clause shall be construed as
preventing the creation of posts common to both Houses:
of Parliament.

(2) Parliament mav bv law regulate the recruitment, and the
conditions of service of persons appcinted, to the secre-
tarial staff of either House of Parlizment.

(3) Until provision is made by Parliament under clause (2),
the President may, after consultation with the Speaker
of the House of the Pecple or the Chairman of the Council
of States, as the case may be, make rules regulating the-
recruitment, and conditions of service of persons appoint-
ed, to the secretarial staff of the House of the People or
the Council of States, and any rules so made shall have
effect subject to the provisions of any law under the said
clause.”

1.7. While no law under Article 98 (2) has been passed by Parlia-
ment so far and matters governing the recruitment and conditions
of service of the Officers and staff of the Secretariats continue to be
governed by the aforesaid Rules under Article 98(3), it may be of
interest to note that Article 309 of the Constitution makes a proc-
vision somewhat similar to Article 98(2) and (3) in respect of the
recruitment and conditions of service of persons serving the Union

*Hereinafter, unless otherwise stated,the ferm  ‘the Secretariats’ means:
and includes the two Secretariats—the Rajya Sabha Secretariat and the
Lok Sabha Secretariat.



or State Governments. It reads:

-“309. Subject to the provisions of this Constitution, Acts of
the appropriate legislature may regulate the recruitment
and conditions of service of persons appointed to public
services and posts in connection with the affalrs of the
Union or of any State:

Provided that it shall be competent for the President or
such persons as he may direct in the case of services
and posts in connection with the affairs of the Union,
and for the Governor of a State or such person as he
may direct in the case of services and posts in connec-
tion with the affairs of the State, to make rules regulat-
ing the recruitment, and the conditions of service of
persons appointed, to such services and posts until pro-
vision in that behalf is made by or under an Act of the
appropriate  Legislature under this Article, and any
rules so made shall have effect subject to the provisions
of any such act.”

Tt would be seen that A' no legislaticm has been passed* under this
Article either and the recruitment and conditions of service of Gov-
ernment employees continue to be regulated through Rules.

1.8, The Recruitment and Conditions of Service Rules of the
Secretariats framed under ccnstitutional provisions as they are,
themselves have the force of law. In any case parliamentary legis-
lation in its very nature would be general and would again need
framing of rules thereunder for matters of detail. If on the other-
hand, details of service conditions etc. were incorporated in the law
itself, it could result in a rigid position and amendments involving '
day to day administration of the Secretariats would take a long time
‘to go through the parliamentary processes, resulting in inordinate
delays. The Committee understood that by experience, the existing
Rules had been found to be flexible encugh and adequate to meet
‘the requirements of the situation from time to time.

1.9. The Secretariats function under the ultimate guidance and
- .control of the Chairman/Speaker, under the Recruitment and Con-
ditions of Service Rules, powers relating to creaticn of certain per-
manent and temporary posts, the continuance of temporary posts
~and their conversion into permanent ones, the appointment tc

*The All India Services Act, 1951 (LXI of 1951) as amended in 1958
and 1963, is merely an enabling legislation for (i) creation of certain
All India Services, (ii) continuance of all the existing rules in force, and
(iii) making of rules under the Act for regulation of recruitment and :
conditions of service of persons appointed to All India Services. *
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various posts, the conduct, discipline and control of officers and the

regulation of quasi-permanent and temporary services, are vested
in the Chairman|Speaker, subject to consultation with the Ministry
of Finance as and where specified. Such powers are exercised by
the Chairman|Speaker through the issue of Recruitment and Con-
ditions of Service Orders under the Rules.

1.10. In regard to ‘Pay’, the relevant provisions in the Lok Sabha
Secretariat Rules are as follows:

“8. Subject to the provisions of Rule 11—

(a) the pay or scale of pay attached to each of the posts in
the Secretariat shall be as set out against it in the
Second Schedule.

* * * L %

(c) The Speaker may, from time to time, by general or

special order, after consultation with the Ministry of

Finance, amend any provision in the Second Schedule.

*® * * * L

11. Subject to such conditions and to such extent as may be
determined by the Speaker. after consultation with the
Ministry of Finance. an Officer, while on deputation to
the Secretariat, mav be permitted to retain any terms
and conditions of service to which he may be entitled
immediately befcre his deputation to the Secretariat”.

Provisions in the Rajya Sabha Secretariat Rules are breadly similar.

1.11. According to the well-established convention, the orders
issued by the Government to the Ministries and Departments of the

Government of India did not automatically apply to the Officers and

staff of the Secretariats. After the promulgation of their Recruit-
ment and Conditions of Service Rules, this position has been formal-

ly accepted by the Government. Orders issued by the Government

in regard to conditions of service of their staff are examined and if

it is decided to extend the provisions thereof in toto to the Officers

and staff of the Secretariats, the adaptation orders are issued in the
form of Recruitment and Conditions of Service Orders without again
formally consulting Government. Where, however, modification or
alteration, etc. in g financial order is considered necessary, the

adaptation order is issued after consultation with the Ministry of

Finance.
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' 1.12. Tt is to ensure the independence of the Secretariats and
their Officers and staff from the executive Government that the
recruitment and conditions of Service of their Officers and staff are-
governed by separate Rules made by the President ‘after consulta-
tion with the Chairman:Speaker’ under Article 98(3) of the Consti-
tution. As it is, the Executive has no direct control over the condi-
tions of service of the employees of the Secretariats,

1.13. At the time of framing of the Lok Sabha Secretariat.
(Recruitment and Conditions of Service) Rules, Speaker Mavalankar
recorded the following minutes in regard to the wuse of the term
“consultation” in the said Rules:—

“I am unable to accept the principle of a compulsory consul-
tation with the Ministry. If the Ministry—the Finance
Ministry in particular—insist cn their concurrence, on the
supposition that the Speaker will be unreasonable and
that they alone are the guardians of the financial interests.
of the Government, the Speaker also may be equally
allowed to consider that the Finance Ministry will merely
have the point cf rupees, annas and pies and will not be
able to appreciate and understand the requirements and
necessities of the Lok Sabha Secretariat.

* ' * ® *® *®

In my view, therefore, I cannot agree to any provision where
the consent of the Ministry is necessary for giving effect
to what the Speaker thinks is essential in the Lok Sabha
Secretariat and the Lok Sabha.

* * & * *

The conly solution to this is the phraseclogy first suggested’
namely “after consultation” and not “in consultation”.
The words “in consultation” mean joint consultation and
agreement. The Speaker is more entitled to presume
that Ministry of Finance may unreasonably withhold its
consent rather than the Speaker doing it himself. In fact,
the specific provision of any consultation is unnecessary.
It is to be presumed that the Speaker will be functioning
according to the previous practice and conventicn and
will not be using his power or discretion in an arbitrary-
Or oppressive manner. If this fundamental is borne in
mind, there is no scope for any discussion about the-
phraseclogy.”
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1.14. All matters regulating service conditions form the subject
‘matter of discussion with the Ministry of Finance and if a final
settlement at Secretary-General’s level is not reached, the matter is
placed before the Chairman|Speaker, who records his opinion. As
.a rule, when the Chairman|Speaker is satisfied that certain condi-
tions of service are necessary, his opinion prevails. It is, of course,
always open to the Minister of Finance to request the Chairman|
Speaker to reconsider his decisicn. In actual practice, such cases
have been very rare and the experience of operation of the Rules
during the last 18 years has shown that generally no major points
of difference arose between the Secretariats and the Ministry of
Finance.

1.15. At present the pay scales to be attached to the varicus posts
in the Secretariats are determined as follows:—

(a) In respect of posts having posts of identical nature of
work in the headquarters organisation of the Central
Secretariat, the same scales of pay as for the posts in the
Central Secretariat are given;

(b) In respect of other posts, pay scales of different posts
with similar nature of duties in the Ministries|Departments
of the Government of India, are taken into account.
After comparing the position in respect of qualifications
prescribed for those posts, method of recruitment and
other relevant factors, the post in question in the Rajya
Sabha|Lok Sabha Secretariat is compared with a corres-
ponding post in the Ministry/Department and the scale
attached to the latter is also allowed for the former,

1.16. In view of the independent nature of the Secretariats, the
question of revision of pay scales of their Officers and staff was kept
outside the purview of the First Pay Commission in 1946 and the
‘Second Pay Commission in 1957—59. However, on the basis of the
recommendations made by the respective Pay Commissions, the pay
scales of the Officers and staff of the Secretariats were also suitably
revised under orders issued by the Chairman|Speaker after consult-
ing the Ministry of Finance. :

1.17. The Third Pay Commission alsc stated in their report that
the employees of the Secretariats of Parliament were excluded from
their purview “in view of the provisions of Article 98 of the Consti-
tution”.
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1.18. On August 18, 1973, the Speaker, Lok Sabha made an an-

nouncement in the House in respect of the appointment of the present
Committee in the following words:—

“Hon. Members, I have to make an announcement about my
own Secretariat today.
The Third Pay Commission have not made any recommenda-

tions in regard tc the Secretariats of Rajya Sabha and Lok
Sabha.

The Chairman of Rajya Sabha and I have been feeling for
some time that some appropriate machinery should be
devised to consider the question of pay structure applicable
to the Officers and staff of the two Secretariats. We have
consulted one another and decided to appoint a Committee
of Parliament consisting of the following members:—

[—y

Shri K. N. Tiwari, Chairman, Eztimates Committee.

2. Shri Jyotivvaoy Bosu, Chairman, Public Accounts Com-

) PN g

<

B, Chavan, Minister of Finance.

ot
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4. Bhri . Raghuramalah, Minister of Duciiiuentary Affairs.
5. Shri Jaisukh Lal Hathi, M.P. and
6. Shri Mahavir Tyagi, M.P.

Shri XK. N,

ari will he the Chairmar ~f ths Committee.

Beth the Secretaries of Lok Sabha and Raiva Sabha will be
associated with the Committee.

«J
(_J

~ F

- tha Chairman

:ﬁtc to the Offi-
» 3obha and Lok
decisions of the
commendations of the Third Pay

‘_111 T‘n

2 RITLL U

f) (i

uovemment on the re
Commission.

The Committee will make their recommendations to the Chair-
man of Rajya Sabha and Speaker of Lok Sabha as early
as possible”.

2384 LS—2.
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A similar announcement was made in the Rajya Sabha on the
next day—August 17, 1973—by the Chairman.

1.19. The first sitting of the Committee was held on September
5, 1973 under the chairmanship ¢i Stxi K. N, Tiwari, M.P. After
considering all the aspects of the matter, the Committee decided that
a Background Memorandum giving factual data in regard to scales
of pay, allowances, etc. applicable tc the Officers and the staff of the
Secretariats and the corresponding scales of p2y, allowances ete.
obtaining in the Government of India may be prepared and circula-
ted and that factual information might be obtained from some of the
Commonwealth Parliamentg regarding the scales of pay, allowances
etc. admissible to officers working in the Secretariats of those Parlia-
ments and their comparison with the scales of pay, allowances etc.
allowed to officers of corresponding ranks in government departments
of the respective countries,

1.20. The second sitting of the Committee was held on November

6, 1973 when it was decided that the Secretsries-General may prepare

a memorandum formulating their propossls in regard fo the scales

of pay and other facilities considered approvriate for the various
tariats.

categories of officers and staff in the Secrets

1.21. The third and fourth sittings cf the Committee were held on
November 22, and December 21, 1973. The work of the Committee
wag interrupted by the sad and sudden demise of the Chairman,
Shri K. N. Tiwari on January 17, 1974. The fifth sitting of the Com-
mittee held on January 25, 1974 adjourned after paying tributes to
late Shri Tiwari and passing a condolerce resolution. Earlier on
January 23, 1974, Shri R. K. Sinha, M.P., Chairman, Estimates
Committee was appointed as a Member and as the Chairman of the
Committee in place of Shri Tiwari.

1.22. The sixth and seventh sittings of the Committee were held
on March 1 and March 15, 1974, At the latter sitting, it was decided
that in view of the demands from the staff in that regard, represen-
tatives of various categories of staff sheuld ke given an opporiunity
to appear before the Committee in person ard give evidence. Sub-
sequently, 13 sittings—8th to 20th sitting—ol the Committee were
devoted to the hearing of evidence from the representatives of
various categories of staff. These sitlings were held during April 2,

1974 and August 7, 1974.

1.23. The 21st sitting of the Committee held on August 28, 1974,
considered the question of the procedure tn he fallowed for delibe-
rating on the revised pay scales efc. to be recommended by them for

A
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the various categories of officers and staff in the Scretariats within
the ambit of their terms of reference. The Committee decided to take
up the question of revision of pay scales, post by post, and thereafter
to censider cther matters regarding distinctive features, special
allowarnces, amenities, facilities etc.

1.24. Six sittings of the Committee—21st to 26th—were devoted
to deliberations. In all. the Committee held 26 sittings of which as
many as halt (13) were devoted to evidence alone. As many as 72
Memoranda from the members of the staff running into 597 pages
were circulated to the Members of the Committee. Besides, several
statements giving comparative position in regard to pay scales, al-
lowances, ete., the position of parliamentary staff in the Common-
wealth countries of U.K., Australia and Canada and summaries of
points made in the wvarious memoranda and during evidence were
circulated to the Members of the Committee, As many as 84 witnes-
ses, representing various categories of staff in the Secretariats, ap-
peared before the Committee and gave evidence. In addition, the
Chairman personally heard a large number of employees of the
Secretariats. '

1.25. Before arriving at their conclusions, the Committee consi-
dered carefully al! the pointg made by the staff in their written me-
moranda and during evidence. The Committee concluded their deli-
berations on September 8, 1974, when at their last sitting, the Chair-
man was authorised by the Committee to prepare and finalise the
report of the Committee and submit the same to the Chairman,
Rajya Sabha and the Speaker, Lok Sabha.




I

GUIDING PRINCIPLES AND FUNCTIONAL REORGANIZATION

2.1. In the context of their terms of reference, the Committee have
carefully considered the recommendations of the Third Pay Commis-
sion in regard to pay scales, allowances, amenities etc. as also the
decisions of the Government of India thereorn,

2.2. The Committee consider that the principle of parity between
the terms and conditions of service of the Officers and staff of the
Secretariats with equivalent posts carrying somewhat similar duties
and responsibilities in the Government of India should be maintained.
However, it is not considered necessary to egquate the terms and
conditions in the Secretariats with any ocne particular Ministry or
Department of the Government of India, The Officers and staff in
the Secretariats have to deal with and handle work of varying nature
and in all subject fields dealt with by different Ministries and Depart-
ments of the Government of India. Also in some cases where the
Committee cannot find any equivalent posts on the Government side,
they have arrived at their own conclusions in regard to appropriate
terms and conditions of service on the basig of job requirements etc.

2.3. Each of the Secretariats functions under the control of a
Secretary-General. The Secretary-General is assisted by such number
of Officers and staff as may be determined by him after consultation
with the Ministry of Finance from time to time.

2.4. At present, their are two posts of Joint Secretary in each of
the Secretariats. These officers are immediately below tne Secretary-
General. They look after the work of the Division of the Becretariat
under their control. Broadly speaking, one Joint Secretary looks after
the House work and the Legislative Committees and the other Joint
Secretary looks after the other Committess, Administrative, Execu-
tive and other work of the Secretariat. Their duties are not rigid
and do not fall in water tight compartments. They are flexible and
may be added to or changed under the orders of the Secretary-
General.

9.5. Having regard to the increased nature of duties and responsi-
bilities attached to these posts, the Committee recommend that the

10
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post should be redesignated as Additional Secretary and carry a
scale of pay of Rs. 2500-125/2-3000. The appointment to the post of
Additional Secretary should be made by Chairman|Speaker on the
recommendations of the Secretary-General, Rajya Sabha/Lok Sabha.

2.6. The Committee asked the fwo Secretaries-General to work out
a plan fcr the rational reorgamza’f:ﬂ.on of the Secretariats on a pattern
ax *d economical, On the hasis
5 ral "meswuenera?&, the Com-

m_x_t‘te,v recommend thal id be reorganised into

the following services o o 1t

(1) The Legislative Service (dealing with the work connected
with the business of the House and including Parliamen-
tary Notice Office, Legisiative Branch, Table Office, Ques-
tions Branch and the Branches dealing with Legislative
Committees, Committee on the Welfare of Scheduled
Castes and Tribss and Conferences).

(2) The Financial Commitices Service (zervicing the three
Finance Cominitiees viz. Public Accounts Committee,
Estimates Cominittee and Public Undertakings Committee
and inciuding the Raﬂway Convention Committee).

(3) The Exacutive and Administrative Service (including Ad-

ministration, Wu}\, & Generz!, Pudget & Pavment, Pay
& Accounts, Members Salaries and Allowances, Members’
Services and Staff Car Drivers).

(4) The Library iesearch and information Service [consisting
of {(A) Research and Information Wing and the Press and
Public Relations Wing; and (B) Parliament Library Wing

(including the Press Clipping, Documentation and Spot
Reference Units) J.

(5) Verbhatim Reporting, Personal Secretaries and Stenographic
Service.

(6) Interpretation Service,

(7) Prirnting, Fublications, Stationery, Sales, Stores, Distribu-
tion and Archives Service [covering (a) Printing, rota-
printing and bindery works (b) Stationery and Stores, re-

cord keeping and archives, (c¢) Sales and (d) Receipt and
Distribution].

(8) Editorial and Translation Service (translation of Debates,
reports and parliamentary papers, editing of debates and
writing the synopsis of debates).
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(9) Watch and Ward, Door- -Keeper and Sanitation Service.
(10) Clerks, Typists, Record Sorters and Daftries Service.

(11) Messengers Service.

2.7. The Committee have noted that the Financial Committees and
the Library, Research and Information Service do not exist on the
Rajya Sabha Secretariat side. The existing Library, Research ahd
Information Service in the Lok Sabha Secretariat caters to the
Library, Research and Information needs of the Members of both
the Houses. However, the Rajyva Sabha Secretariat does have a
small Research, Reference and Informstion W ing and a Library of
its own which shall continie and the sp smmoesndad by
the Committee for the respeciive Rogsarch ;
apply to them.

1 2.8. The Committee have noted 4ot abave
have been so restructured thot fhair ¢iof arsit-
able avenues of promoticn vn’t*ﬂ?n their ot the

nee tha © Wewgsen-

senior posts indicated thervein Sir i
gers etc. constitute distinet categories of saspormm svaF" egually
required by almost all the other services, they have been kept under
separate cadres at Nos. {10) and (11). In order thot there are suffi-
cient avenues of promotion available to Class IV c‘xtaff, the Commit-
tee consider that 25 per cent of the future vacancies in the cadre
of Lower Division Clerks/Typists should be reserved for Class IV
officers (Service No. 11) provided they prossess the requisite ¢uali-
fications and pass the prescribed examinations. Upper Division Clerks
in the Service at No. (10) shall be eligible as per prescribed percent-
age for promotion to the posts in the Assistant’s grade (Rs. 425-800) in
the Executive and Administrative Service and the Printing, Station-
ery, Stores, etc. Service, provided that they have the requisite quali-
fications and are considered fit in all respects to hold those posts.
Persons in the Assistant’s cadre may be deployed io work in any

Branch or Section in the Secretariats but they will continue to be

borne on their parent cadres of Assistants for purposes of pay, further
career advancement, promotion to the next higher grade of Execu-
tive Assistants, Personnel Assistants etc. They would also be eligible
for sitting at open competitive examinations in the Secretariats for
appointments to posts in other services at basic entry points, provid-
ed they fulfil the minimum qualifications that may be prescmbed for

the posts from time to time.

- 29. The Committee have examined in detail the reorganised set
up-and have considered carefully the work load of each post, the dut-
ies and responsibilities attached, the methods of appointment, the
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strain involved in the work, the importance and position of the Sec-
retariatg and all other relevant factors and have come to the conclu-
sion that the scale of pay attached to each post in the various services
should be as set out in Appendix-1.

2.10. The Committee are of the view that the quantum of work
is a valid consideration for determining the numerical strength of
staff required but ths pay sczles and other terms and conditions of
service have tg be de el having regard to the nature and im-
portance of t responsibilities and strain involved and
the ‘>-”ar?,f;;vv cations, attainments and experience

-
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2.11. The Commitiee have age
for filling up varicus nosts
vice and the methnd of
should he as set out in
that these max be fo”m rar
mavy ha four

d that the qualifications required
including the heads of each ser-
'r:i:, nromotion eic. for each post
11, The Committee recommend
r'ge?«, wuch adaptations and variations as
d rnecessary to iha iight of experience and as the
Chairman/Speaker mav Irom timme {o time direct.
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2.12. The Commiittee recommend that the reorganised set-up in-
cluding the redesignation of the posts of Joint Secretaries may be
introduced with effect from such date as the Chairman/Speaker may
decide and revised scales of pay as laid down in Appendix-I may
come into forece from that date. Until then and with effect from
1-1-1973, the revised scales of pay based on the decisions of the Gov-
ernment of India on the recemmendations of Third Pay Commission
for comparable posts under the Government as outlined in Appendix-
ITT shall apply. ‘ :

2.13. The Committee are of the view that while bringing the new
reorganisation scheme into operauon'

(i) the claimg and options of all the existing Officers and staff
should be considered for corresponding posts in the new
scales of payv and tn that extent the new rules of recruit-
ment, promotion etc. as outlined in Appendix-II may be
modified;

(ii) All the existing incumbents of the posts in respect of which
the upgradation is recommended by the Committee, may
be put first in the replacement scale for comparable posts
recommended by the Pay Comumnission;
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~ (ili) A certain proportion of the posts which are placed both in
the higher and lower replacement seales, may be filled by
direct recruitment at the lower level;

(iv) Placement of Officers who are given only replacement
scales with effect from 1-1-73 in the further upgraded
scales, may be done only from a prospective date on the
introduction of reorganisation scheme, after proper selec-
tion; and

(v) The number of posts to be kept in the further upgraded
scales should be decided in due course. by the Secretariats
in consultation with the Ministry of Finance,

2.14. As a general rule, direct recruitment in the Secretariats shal]
be resorted to in all cases where the persons within the Secretariats
are not found suitable either on grounds of the required gualifications
and ability for the specific job or record of work and conduct. Fur-
ther, all promotions in the Secratariats shall be by selection on merit
irrespective of seniority in service.

2.15. Under the reorganization scheme, the Committee agree that
there should be a Standing Board of the Secretaries-Genera] to
evolve rules, procedures, pattern and common norms of work-load for

the various categories of staff in the Secretariats from time to time -

The Secretaries-General may from time to time appoint such joint
bodies for the purpose as they may deem fit. Also, there should be
joint recruitment to common categories of posts for which direct re-
cruitment is provided. Thig could be done by holding combined re-
cruitment tests, interviews and drawing up panels on the basis of
which .appointments could be offered in any of the Secretariats.- The
competent authority for assessing the numbers in various cadres of
posts, services ete. revision of scales of pay. sliowances ete. in the
Secretariats shall be the Board of the Secretaries-General, who may.
after consultation with the Ministry of Finance, make suitable re-
commendations to the Chairman/Speaker as the case may be from

time to time,
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GENERAL RECOMMENDATIONS

3.1. In the written memoranda and during the course of their evi-
dence before the Commities, the staff had represented that they
should be provided with sume special allowances, amenities and faci-
lities. The Committes have carefully considered the varicus problems
and suggestions and have tecorded their opinions and recommenda-
tions in the subsequent paragraphs.

3.2. Problem of Siagnation: It was suggested that in cases of stag-
nation at the maximum of the scale for a period of three to five years
and also in cases of ouistanding meritoricis work consecutively for a
period of three o iive yeoars, Lh“ scate of poy of the higher post may
be given and the person o roed lntor absorved in a future va--
cancy. The Commities helicve ihat fe oppuriurmea dlreaay

nised set up and thers is no danger o i ri ue stagnation, Therefore,
they see no need at present fo lay down any special conditions to
provide for such a contingency.

3.3. Encashment ¢i Leave: It was suggested that in view of the
fact that some employees in the Secretariats were not often able to
avail of their Esrned Leave due to Parliamentary business, they
might be allowed to encash a portion of their lsave. The Committee
noted that the Pay Commission for Government employees had re-

cted such a demand and that some States where such a practice
wao in vogue, were reconsidering the matter. The Committee,
therefore, did not agree to the suggestion. The Committee considered
that the same lzave rules should apply to the employees of the Sec-
reiariats as are applicable to employees of the Government of India.

3.4. Pension: The Commitiee considered the proposal that in cases
of premature retirement from jobs with in-built health hazards, the
benefit of adding some extra years of service to their qualifying
service for calculating pension and gratuity might be given. The Com-
mittee recommend that individual cases of hardshlp should be taken
up with the Ministry of Finance as and when they arise and that the

Ministry of Finance should consider them sympathetically on the
merits of each case.

3.5. Age of Retirement: Suggestions were made that the age of
retirement of all Ofﬁcersand staff in the Secre’taria‘tsu should ‘be rais--
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ed from 58 to 60 years. The Committee considered that there was no

ground for making any departure from the existing rules on the
subject.

3.6. Travelling Allowance and Daily Allowance on Tours: It
Wa.s pointed out that the Officers and staff of the Secre-
t.amats while on tour with Parliamentary Committees had, in the
interest of official work, to stay at the same vpiace where the M
of the Committee stayed and tha* ihiz entsile
penditure than the daily allowance admise
fully considering the various aspects of the problem. the
recommend that the daily allowarce ummJa

of the Secretariats for accompanving 2 P

Members

¥ i3
OBOMeiies

2 Parliamenta ‘o 2 on
tour outside Delhi may be the samo as admissible ‘o Government
employees of comparable pay levels as laid down in the Ministry of
Finance O.M. of 29-6-1974 on the basis of the Third Pay Commis-

slen’s recommendations. However, if in the case

of any non-gazetied
employee, the ChairmaniConvener of the Committee certifies that the
actual expenditure incurred by such employee is more than admissi-
ble as above, such employee may be paid his actual expenditure pro-
vided that the excess over the admissible amount does not exceed
50 per cent of that amount in respect of any Class IV employee or
25 per cent of the amount in respect of anv other non-gazetted em-
ployee, and also subject to the total amount paid to such an employee
not exceeding the amount mentioned against the next higher slab, as
laid down in the O. M. This concession may continue in force till the
rates laid down in the O.M. of 29-6-1974 referred to ahove remain
in force. If any revision is made in these rates by Government, the
question of the concession, if any, to be provided to the staff of the
Secretariats on the basis of the revised rates may be reviewed.

3.7. (i) Lunch, Dinner and Conveyance Allowance or (ii) Parlia-
mentary Allowance: After carefully considering the suggestions for
the various special allowances for the Officers and staff of the Secre-
tariats and the grounds thereof, the Committee agreed that the staff
in the Secretariats, who have to put in long hours of sustained work
during sessions of Parliament or sittings of Parliamentary Committees
or Conferences etc. on account of which they cannot occasionally avail
of the lunch/dinner hour, and/or have to leave the Office late in the
evening, deserve to be compensated appropriately. The Committee
accordingly recommend that a scheme for grant of honoraria for all
classes of employees of the Secretariats in such cases may be framed
by the Secretaries-General in consultation with the Ministry of Fi-
nance keeping in view the general principles laid down in F. R. 46(b)
and may be implemented without any delay. The Committee also
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recommend that the Secretaries-General may have the same powers
for sanctioning honoraria in individual cases under that scheme,
which are exercised by the Ministries of the Government of India
under F. R. 46 (b), viz, full power upto a maximum amount of
Rs. 1,000/~ in each case, in the case of recurring honoraria, this limit
being applied to the total of (he recurring payments made to an
individual in a year,

3.8. Provision of Special Pay/Allowances; The Committee recom-
mend that the Secretaries-General as heads of their respective Sec-
retariats should have full authority to allow suitable special pay]
allowances/honoraria in appropriate cases to their Officers and staff
in their respective Secretariats. In these matters, they should have
the authorily, power and discretion that is vested in a Secretary to
Government of India. To that extent, the discretion vesting in the
Finance Secretary in respect of staff of the Ministry of Finance
should be exercisable by the Secretaries-General of the Secretariats
themselves. However, the Secretaries-General, while exercising such
diseretion, shall apply the same rules as are applied by the Sec-
retary of the MMinisiry of Finance in respect of staff of that Ministry
in such maiters.

3.9. Consuliaticn wilth the Ministry of Finance: The Committee
recommend that the Secrefariecs-(General should have the same finan-
cial powers ag are enjoyed by the Secretaries of the Government of
India and wherever consultation with the Ministry of Finance by
the Secretariats is laid down, the Secretariats will make such consul-
tations, but if there is disagreement between the Officers of the Minis-
try of Finance and the Secretariats, the matter shall be placed before
the Minister of Finance.

3.10. Provision of Government Residences: After considering in
depth the needs of the Officers and staff of the Secretariats in the
matter of residential accommodation preferably not too far from the
Parliament House, the Committee recommend that the Ministry of
Works and Housing should place at the disposal of the Secretariats not
less than 50 residential units per year in the case of Lok Sabha Secre-
tariat and not less than 25 residential units per year in the case of
Rajya Sabha Secretariat for allotment to their Officers and staff, so
that their requirements are fully met, as far as possible, within a
period of about 10 years. The Minisiry of Finance, while making
future allocations of funds for construction of Government residences,
should keep this recommendation of the Committeé_ in view.

3.11, Reduced rent for Gﬂvérnmpnt’»Resi&emes ;':and . inereased-
House Rent Allowance: The proposals that the reat payable for resi-
.dential accommodation by Officers and staff of the Secretariats may
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be at a lower rate and that ‘he House Rent All
to them may be increased to 20 per ceni,

Committee. The Committes felt
should be a parity betwee:
those of the Government of Inc

Fimemd 77
RZL i 81

3.12. Uniforms: The Committee soven
supply of uniforms of govd
Secretariats, the Secretarizis should |

T4

vees of the

5 be MML@I‘ z;o pmcuz‘e cloth
and other articles of uniform from the iccal marke: and to o get them

stitched from experienced tailors in the men mawe% Wh’ié doing
so, the ceilings of rates of these articles and #silor ring charges for uni-

forms as fixed by the Government for the corresponding calegories of
employees of the various Ministries shouid he kept in view,

In regard to the uniforms of the Watch & Ward Staff, the Com-
mittee did not view with favour a suggestion thai during suramer,
they should be supplied with white terry-cotton bush shirts instead
of the existing buttoned-up white gaberdine coats. Thf—‘ Comml‘s‘;tee
were of the view that the present uniform consisting of buttoned-u
coats and trousers should continue. The O
that during Winter, insicad of one
white trousers (W collen) in 3 vears
buttoned-up coats and twe trousers of
supplied in 3 yeaxs, that instead of one pair of 3 vear,
pairs of shoes should be supplied in a year fead of one palr
of nylon socks and one pair of cotton socks in a vear, three pairs of
nylon socks should be supplied in a vear. Simﬂ.aﬂy.} in the case of

mities, however. agr f:eij

uniforms for lady Watch & Ward Assistants, fwo pairs of foot-wear

per year (as against one at present) and three pairs of nylon socks
in one year (as against one of nylon and one of eotton at present)
should be supplied. Also the saris supplied to them should be of
white silk as against white georgette as at present.

3.13. Washn;;g Allowance: In view of the increased charges for
washing and dry cleaning and the need to keep uniforms neat and

tidy at all times, the Committee agreed with the proposal that in all’
cases where washing allowance is at present admissible, an increase

of 50 per cent, subject to a minimum increase of Rs. 2|- p.m., should
be allowed.

3.14. Holiday Homes: The Committee recommend that the facility
of holiday homes should be provided to the Officers and staff of the
Secretariats. However, In the opinion of the Committee, it should not

be necessary to build any separate holiday homes for the employees'
of: the Secretariats. The purpose can be well served by making them
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eligible for using the holiday homes maintained by the Railways,
P & T Department, etc. at various places in the country. The Secre-

taries-General should take up the maliter with the departments con-
cerned immediately.

3.15. Admission to Central Schools: The Committee recommend
that the children of the Officers and staff of the Secretariats should
be allowed admission in the Central Schools on the basis of certificates
issued by the Secretariats. The Secretaries-General should take up
the matter with the authorities concerned immediately.

3.16. Scooter-Cycle Stand: The Committee recommend that ade-
quate space should be provided for the CyclelScooter Stand and that
the difference between the amount realised from the users of the
Stand and the expenses involved in running the same is made up by
Government upto a prescribed limit of Rs. 300/- p.m. so that the
members of the staff are able to use the Stand at rates not higher
than those prescribed by the Directorate of Estates at other Scooter|
Cycle Stands.

3.17. Confirmation of Temporary Staff: The Committee agree to
a suggestion that persons holding temporary appeintments in the
Secretariats should ordinarily be confirmed against permanent posts
after three yesrs.

3.18. Commities {» advise Chairman/Speaker on Gio® Matters:
One of the Members of the Committee s gges‘*‘ed that there should be

a Committee of Members of Parliament to advise the '@,hairman/
Speaker on staff matters. The other members of the Commitice were
vnanimeusly of the view that it will not be conducive év: maintenance
of the independent character of the Secretariats if such 2 Tommittee
was set up and therefore did not agree to the suggestion.

3.19. Staff Commitiess: A proovoszl was madse that there should be
a Staff Commitiee in CM‘ M the Secretariats to preser»t to the res-
pective Secretaries-Genersl suggestions on geners? 7 loie fur thelr

consideraticn. The Commitiee recommend that thoe ’"
ral should devise at an early date a scheme whereby «
mittees could be formed either separately for each Zocr:ia
jointly for the Secretariats to enable the staff to offer Me* r cugges-
tions about general staff matters to the Secretaries-General,

TR

3.20. Formula for Fixation of Pay: Suggestions were made that the
fixation of pay in the revised scales should be done on a point-to-point
basis. In this connection, the Committee were informed that the
Third Pay Commission had recommended a formula for fixation of
pay in the revised scales under which a benefit of 5 per cent of basic
pay, subject to a minimum of Rs. 15/- and a maximum of Rs. 5J|-, was




LY

EEras i

R

ey e

20

assured to every employee opting for the revised scale. The Commait-
tee consider this formula as appropriate and see no reason for recom-
mending a separate method for fixation of pay in the revised scales
in the Secretariats. The Committee accordingly recommend that the
fixation of pay of the Officers and staff of the Secre‘ariats as on
1.1.1973 in the revised scales may be dons in sceordance with the
orders made by the Government on the recommeoadation of the
Third Pay Commissicn for government emplovees,

The refixation of pay in the changed scales, wherever necessary,
from the date of introduction of the reorganisation scheme may be
done in accordance with the provisions of the normal Fundamental
Rules.

3.21. Position of Staff helonging to other Government Departments
etc. serving in the Parliament House: The Committee considered
the representations received from the staff of other Government
departments working in the Parliament House and rendering essential
services under the administrative control of their respective Minis-
tries and departments of the Government of India. The , Committee
view with sympathy the request for recognition of the arduous na-
ture of their duties and for apnropriate compenzatinon for *he same.
However, in view of the fact that they were no’ inder the adminis-
trative control of the Secretariaiz and wevs z: =uivh cuiside the Com-
mittee’s terms of reference, the CTommities rocommend that the
Secretaries-General should examine this matter separately in all its

b

aspects and take up at an early date relevant issues with the Govern-.

ment departments of Ministriez concerned.

3.22. Position and Status of the Officers of the Secretariats vis-a-vis
Officers of the Government of India: The Committee recommend that
the position and status of the Officers of various categories in the
Secretariats should be the same as those of Officers in the corres-
ponding scales of pay in the Government of India.

3.23. Application of Government Orders: In 51l other matters, not
speciﬁcally discussed in this Report, the orders issued by the Gov-
ernment of India from time to time on the basis of the recommenda-
tions of the Third Pay Commicsior shauld epply to the Officers|Staff
of the Secretariats. Such matte - = inter glin include (1) Dearness
Allowance; (2) Compensatery Allowance; (3) Travelling Allowance
(with the modification as contained in pars .of this Report); (4)
Leave Travel Concessions; (5) Edncatinne? forilt’ oo and allowances;
(6) De‘éth-cum-retirement benefits; (7} Hours of work, holidays and
Overtime Allowance; (8) Leave Fntitlement, (0) Medical facilities;

(10) Staff Amenities.

s
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APPENDIX 1

(Vide Paras 26 and 2-12 of the Report)

Statement showing revised scales of pay vecommended for application to various posts in the Lok Sabha and Rajya Satha Secretariats from
the date of introduction of the Reorganisation Scheme of the Secretariats

S.No. o Designation of Post ‘ Revised Scale Remarks
(Under the Reorganisation Scheme)

gy (2) 3) @

(1) THE LEGISLATIVE SERVICE
Rs.
1. Chief Examiner of Bills, Motions and Resolutions/Chief Rs. 1500—60—1800—100—2000 (One post
Examiner of Questions/Chiet Legislative Committee in cach of the Secretariats may be in the
Officer. . higher scale of Rs. 2000-—125/2—2250).

2. Senior Table Officer/Senior Examiner of Bills/Senior 1200—~-50—1600
Examiner of Motions and Resolutions/Senior Exa-
miner of Questions/Senior Legislative Committee
Officer/Senior Conference Cfficer.

3. Examiner of Bills/Examiner of Motions and Resolutions/ 650—-30—740—35~—810—EB—35--880-—
Lobby Officer/ Table Officer/Examiner of Questions/ | 40-—1000—EB—40—1200
Notice Officer/Conference - Officer/Protocol Officer/
Legislative Committee Officer.

4. Table Assistant/Lobby Assistant/Legislative Assistant/ ¥ §50---25-—~750-—EB—-30---900
S ¥ 0 Questipns #  Assistant/Notice  Assistant/Legislative
Committee Assistant/Conference Assistant/Protocol
Assistant,

T7
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(2) THE FINANCIAL COMMITTEES SERVICE

A Rs.

1. Chief PFinancial Committee Officer, . ; . 1500-—60—1800-~100—2000 (One of the Officers appointed to this post on
, posts may be in the higher scale of Rs. deputation/transfer from Indian
2000~-125/2-—2250). Audit & Accounts -and other Cen-
tral Class I Services will get their
grade pay plus a S.P. of Rs. 300/-
P.M. subject to the same condi-
tions as may be applicable to
officers of All IndiajCentral Ser-
vices when they are appointed to
the post of Deputy Secretary

in the Central Secretaviat.
2. Senior Financial Committee Officer , . R . 1100—50-—1600 (Officers appointed to this Officers appointed to this post on
post from the grade of Under Secretary deputation/transfer froin Indian
. will get a scale of Rs. 12001600 a3 Audit & Accounts and other Central
personal to them). Class 1 Services will get their-

grade pay plus a 5.P. of Ks. 200/-
P.AAL subject to the same condi-
tions a3 wmay  be  applicable to
officers of All India/Central Ser-
vices when they are appointed
1o the post of Under Secretary
i the Contral Secretariat.

3 Financial Committee Officer . . . . . 700—40—900~—EB-—40~~I100~—50—I300.
-4 Financial Committee Assistant , . . . . §50—25—750—EB—30—g900.

(3) THE EXECUTIVE AND ADMINISTRATIVE SERVICE
1. Chief Personnel Officer/Chief Executive Officer, . 1500—60-—1800—100—2000

2. S Persoaasl Ofizer/Senior Executive Officer . 1200-—50-—16Q0

: e e R DA T o L e e e PR T e s
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3. ay & Accounts Officer . . .

_ 4 - Personnel Officer/Executive Office: .

5. Executive Assistant/Personnel Assistant
6. Artist Assistant . . R R .

7. Assistant . . . . . .

.8 -;Q??bief‘gi@j}@ Sabha/ Lok Sabha Secretariat)

.9 - Cashier (Pay & Accounts Office}

10. - Chauffeur/ Staff-Car Driver R .

an. Respgh Rider . . o e e
32 .Ssepier Drver . . - -
43, -Paigter, (Skilled) . ..

(4) THE LIBRARY, RESEARCH AND INFORMATION SERVICE.

1“m\)"r . . . . . .

2. puty Director (Research) . R o

3 NQQQ.\.}IY_.D;!CC‘ZOI (Library) . °

4. Senior Research Officer .

.

. 5. _Senior Reference Officer

»

L LANI YU LAY

1200-—30——1600" *Officers appointed to this post frem
the LA. & A.S. willget their
grade pay. '

650—30—740-—35—B10—~EB—35—880— .

5o 40~—1000—EB-~ 40-~1200 .
|

o - 550—25—750-—EB--30--000 ;

o >.5_50—-‘-25—-750—«EB~~30——900

o 425—15—500——EB—15—560—20-—700-—

EB—25—3500.

[ The Scale of pay for the post ot U.D.C. or

|  Assistant as the case may be plus a S.P.

{ “of Rs. 10/~ to Rs. 50/~ p.m. depending

| upon the amount of cash disbursement as

[ per Pay Commission’s recommendation.

. _gﬁp—fé——zgoe»EB=~6—326+8~366~EBH
8—390~—10—400 v

o 260—6-—326—EB—8—350

2606320~ EB-~8-~350

22§——§—260-—6—290-~ EB-—6—308 ’

1 800;-100—2000—12 5/2~—2250
. 1500—60—1800
1500—60—1800
. 1100—50—I1600

1100—50—1000 _
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6. Research 6ﬁicer . . . 700—40-—-900——F B 01100501300
7 Reference Officer . . . | . 700—40-—900—EB—40—1100~—50-—1300
8. Librarian s e e . ( 700—40—900~~EB-—40-—1100-—50—1300
9, Research Assistant . . . 5§50—2§—750—EB—30—900
10, Rsference Assistsnt | . . . . §50—25—750—EB-—30—900
11+ Senior Liﬁrary Assistant . 425-—1§—500—FEB—15—560—20—700
12. Junior Library Assistant’ = - . . 3228—12——=440~EB—-15—-—560—-—EB—-20--
13. Li-yrary AFF‘endgnt _gs;giqr) . , 260—6—326—EB—8-—350
14. Library Attendans ggpior) ; 210—4—226—EB—4—250—EB—5-—290
{5y THE VERBATIM REPORTING, PERSONAL SECRETARIES AND STENOGRAPHIC SERVICE.
v o L ’_ {A) Reporting Posts
I Chlef >13¢pcj)r.t_sr‘ . . . . 1500—60-—1800
2. Sénioﬁ farliamentat'y'i;{sbbrter. . . 1100—50-—1600
2. TParliamentary Reporter . . 700~—40~-900—FE B-—40—1100--5§0---1300
- plus S.P. Rs. 200/- P.M.
4. Committee Reporter 7783 5-—880~—40~-1000-~EB~-40--1200 .
' AR S plus S.P. Rs. 100/- P.M, S

(B) Personal Secretaries anu Stenographic  Staff.

N 74
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10 Senior Personal Assistant

31 Stenographer

(BY Personal Secretaries ani  Stenographic Stoff.

P.S. to Chairman/Speaker

Additional Private Secretary to Chairman

AP.S. to Chairman/Speaker
P.S. to Deputy Chairman/Deputy Speaker®

Private Secretaries to Chairmen of three Financial
Committees

P.S. to Secretary-General
Ist P.A. to Chairmian/Speaker
A, to Deputy Chairman/Deputy Speaker

P.As. to Chairmen, Parliamentary Committees (other
than ‘Financial Committees).

1500—60—1800

1200-—50—16C0 Note: The post of Assistant Private
i Secretary to Chairman shall re-
main unfilled so long as the post of

Additional Private Secretary is

filled.
1 100==50==1 50
[ 1003501500
1100—-50—=1500 Note: It the person appointed is in

a scale of Rs. 775-——1200 or lower,
he will get his grade pay plus
a special pay of Rs. 200/- p.m.
provided that pay plus S.P. does
not exceed Rs. 1100/-.

T 100—=§0==1 500

77§y & §0 40 = 1000—EB-r-40——1200 | Note: 259, of the total number of

posts in the scale of Rs. 775—1200
77 e 3§ R BO e 4O = 1000 = E B 40——1200

77§} G 88O 0T 000—E B~ 4 0-=1200

650—30—740—35—880—EB—40—1040 ] S.P. of Rs. 50/- p.m. to be given
| to one officer in either of these
425—15—500—EB—15—560—20—700— |  grades who is entrusted with con-
‘EB—25—800 o ] fidential establishment work in
J  additior to his normal duties and

responsibilities.

#The Officers who have been holding these” posts since

1-1-73 shall be allowed the scale of Rs. T100—1600 as personal to them.

l
> may be in the non-functional”
J selection grade of Rs. 9o0-—-1400.

- €7
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12 JuniorStenggrapher | . 330—10—380—EB—12—500—EB—15—560
e (6) THE PARLIAMENTARY INTERPRETERS SERVICE
1 Chief Parliamentary Interpreter . 1500—60—1800
2 -SeniorParljamentary-Interpreter* . 1100—50—1500 ‘ *Otficers who have been holding these
o ‘pasts since’ 1-1-73 shall:be uHowed
the scale .of RS 11’00—50-1600 as
personal to” them
3 tP,a;hament;ary Intcrpreter . 700—40--900-—EB~—40-~1100—50—1300

(7) Printing Publications, Stationcry, Sales, Stores. Distribuvion and Archives Service.

¢ CGontroller of Printing Publications, Stauonery, Sales,

Stores, Distribution and Archives. . . , . 1500--00-—1800—T00-~2000
2 Assistant C)ntroller of Prinjti 1‘% Publications, Stationery,
Sales, Stores, Distribution and Archives. 1200—50—1600
3 Managerof Printing . . . 650--30—~740—35—810—EB-—35—830—40
1000—EB—40-—1200
4 Sales Officer . . . . . . . . 630-30—740—35—810—bEB-35—8R0— 10~ -
i uQO—LB-—-«.;u—m 1200
5 Storzs Officer . . . . « . . 650~30—740~—~3 58 10—L B35 -8R0 -
—40—1000—E B—40—1200
6 Distribation Qfficer . . L. . . 650—30—740—35—810—EB—35—880-- . 3\

—=40—1000—EB—40--1200

7 Sazaior Priating Assistant. . . . . 550—25—~750—EB--30—900

8 Printing Assistant . . . . . . 425—15—500—FB—1 §— §€0-—20—.

o D L SR e e .
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8 Printing Assistant 425—18—500—FB—715—560—20—
700—EB~-25-—800
425—1 5—5oo—EB—1 §—360——20—700—

9 Sales Assistant ‘ ‘
EB—25-—800

10 Stores Assistant 425-—1 5500~ -FBam1 §=- 56020700~

EB~— 25—8o0

11 Distribution Assistant 425—15—500~— EB—1 5M550“20;700_.
EB—25—800

12 Records & Archives Assistant -« . - e *  42§—15—500—FB— [ §—560-—20— 700—

EB—25-—8c0
13 Sﬁperviéor (Bindery)y - . . . . o 42§—15—3560—FB—20—640
14 Varityper Operator . . . e *  425—15—500-—}B~ 15— 560~ 20— 700
15 Prqof Reader - . > . . . 425—1 §—5 30— B—1 5560~ o- 600 1_\-3 |
16 Copy—Holder . . . . . - © 260——8— 300~ EB--8-340-—10~—3%80—EB

~—T10—430
17 Senior Lithogaraphic Operaotor 425—1 §—530— EB—1 §--560—20-— 600
18 Junior Lithograhpic Operator 380~ T 2 500-;- EB—1 §—560
19 Compositor - - -+ o+ - . - 330— 8—370—10— 400— EB—10-—480 , .
20 Printer > . . . . . - ¢ '330—8—370— 10—400—EB—10—480 |
21 LB.M: Opemtor - . . . . . *  330-—10~—380~ EB— 12— 506——-EB— 15—
: e 560 '

22 X— !rdg Qﬁcrator - -+ ..+ .-...s 330—8—370—10— 400~ EB—10—480

23 Senior Adrema Operator (L. 8.8.) - . - ¢ 260—6-—290—FEB—6—326—8-—366— EB—
8—390—10— 400+ S.P.of Rs.20. P. M.
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24 Iuﬁior Adrema Operator (R. S.S.) - . . *  260— 6— 326— EB—8—350
25 Gestetner Operator . . A . . ©  260—6--326-~EB—8—350

26 - Binder Grade I . - . . 33¢—8~- 370~ 10—~400—EB—-10—480

27 Binder Grade IT - . . . . +  260—6---326—EB—8— 350

28 Warehouseman. ° . . . - . +  210—4— 226—EB—4—250—EB~5—200
(8) THE EDITORIAL AND TRANSLATION SERVICE
1 Editor-in-Chief - ° . . : . ¢ 1500661800
f-?-“ Senior Editor * . . . y : ° > 1100-=50—I1500 - *Officers who have been holding the
; posts of Chief Editor since 1-1-73
shall be allowed the scale of Rs .
1100--50-—1600—as personal 1o 03
them.
}; Edit(}[ - & 9 ° . - o ©

70040~ 500~ -EB~-40~-1100~~50 —-1300

4 Assistant Editor** coe ot 650—30—740—-35—810—EB—35 —880—
40-—~1000—EB~—40—1200
5 Translator ** .« . . . . .

550—20-— 650-~25—800
(9) THE WATCH AND WARD, DOOR-KEEPERS AND SANITATION SERVICE

) Waich and ward a-d Door Keeping Wing
1 Watch & Ward Officer - . . . . +  Senior Scale of I P. S. plus Special pay of
Rs. 300 (For an L. P. S, Officer)

2 Deputy Watch & Ward Officer - . . . 900— 40--1100—EB-—~50-—1400

O an Avsistant Sliore o Teanaclatoreis pataaialy o s yaopsis weiting duties, he may be paid S, P. of Rs. 50/—P. M. in aidition to his grade pay
for ez pariod heis employed on such duties,




P APCHULY VY ALULE AR VY e wssaa o - .

s Trna lorts o mdaly ou L 99 sis weiting duties, he may o paid S, P. t)fR, 50/ ——P M. in addition to his grade pay

*e{fay A siztart & Hoor

for rhe paciod heis eznploy“l on such duties.

1 Assistant Watch & Ward Officer J . . 6503074035810~ EB~ 35— 880—

B 40—1000—-EB—40--1200.
4 Marshal . ° . ° © 650—-30—-740-—35~ 810— FB-~35—880—40
~—-1000~-EB---40~-1200
¢ Bepior Watch & Ward Assistant (Gralc 1} = . © 550~ 20~ 650~-25-~ 800
& Senior Watch & Ward Assistant (Grace TD s * 425~ 15— ~5C0-EB—-15§—-5§60~- 20— 7060
7 Junior Warch & Ward Assistant - . . © 330---10- -380~—~ EB— 12~- 500~ EB~-15~ 560
% Personal Attendentto the Chatrmar [Spraker . © 260-6—326—-EB—8—350
g (i) Door-Keeper (Grade I ;- : * 3200l 320 <R3 G0 10~ 400
(ii) Door-Keeper (Gradelld = - " © 20 g 2200 BB 42 50— B B8 - <200
(iii) Door-Keeper (GradelIT) e . » . 205---3--206-- 4= 234~ EB—4— 250
(1) Sanitation wing
1 Sanitary ]amadar L . . . . * 200~ 322064 —-234—EB—4—250 - e
2 Farrash <+« e « s+ 1663 226-~EB—3-232 '
3 '<swfe"eper,_;. . . . . o . . * 166--3--220--EB—3—232

(10) THE CLERKS, TYPISTS, RECORD SORTERS AND DAPRTRIES :SERVICE
1 U.D.GC . e ° . " 330—10--380—EB—12— 500— EB—15—560

L2 L. D; C./Typist* - . . . ° o . 260—«6-—-290—-EB—‘-6-—-326—'-8—'—-366-—-—EB—=;
8—390—10—400

"‘L D.Cs Passmg Tyewriting tests at prescribed speed either at the time of recruitment or afterwards may be givén advance mcremen”ts as “per
Govcrnment orders relating to L. D. Cs in Central Seecretariat Clerical Service, )

[
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-3 Record Sorter L * 210—4—250—EB—5—270
(11) THE MESSENGERS SERVICE
¢ Acgazmbe_r Attendant . . . . . © 210-—f=226—~EB—4-—250—EB—5§—290
2 Jamadar . . . - . - © 200—3—206— 4—;234LB§EE-4—250
3 Meésenger . . . S . . ¢+ 196—3—220— Eﬁé—3i23¥2; ) ‘
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APPENDIX II
(Vide Para 2.11 of Report)

Statement showing methods of recruitment or promotion to the various posts or categories of posts in the Lok Sabha and Rajva Sabha Secretariar’
after the introduction of the Reorganisation Scheme of the Secretariats.

Serial v Proportion of vacancies to be Method of Recruitment/appointment
No. Post filled by Remarks

Promotion  Deputation Direct Re-
or transfer cruitment

T 2 3 4 s 6 g

LEGISLATIVE SERVICGE

1 Chief Exominer of . Bil‘ls; 100%, By selection from the gxade of bcmor Table
Motions & Resolutiors Officer/Serior  Examiner of Bills/
Senior -Examiner of Motions and Re-

solutions/Senior. Examiner of Questions/

TO

Chief Examiner of Questions
Chief Legislative Committee Senior . Legislative Committee Oﬁicer/
Officer. Senior . Conference Qfficer,. with. a
minimum - of five year’s- service in the ..
grade.

Provided that 1f none is found su,xtablej
the post may; be filled by dcputatlon~
of a suitable officer belongirg to aniother
servige. i1 the . Seeretarjat or of a State
Legxslature‘ or rccrulted direct.

2 Senior Table Officer; Senior 100%, By select;on frqm e grade of Table O,ﬁicer/
Examiner of Bills; Examiner .of Bills/Examiner of .Motions.
Senior Examiner of Mo- and Resolutions/Lobby Officer/Exarniner
tions & Resolutions; Senior of Questions/Notice Cfficer/Conference
Examiner of Questlons, i Officer/Protocol Officer/Legislative
Senior Legislative Com- Committee  Officer; with a minimum
mittee Officer; Senior of five years’ service in the grade,

Conference Officer




a3

Provided that if none is found suitable, the
post may be filled up by deputstion of
a suitable officer belonging to another
service in the Secretariat or of a State
Legislature, or recruired direct.

3 Table Officer Examiner 100Y By selectior from the grade of Table As-
of Bills; Examiner of ’ sistant/Lobby Assistant/Legislative Assistant/
Motions and Resolutions; Questions Assistant Notice/Assistant/Legis-
-Lobby Oificer, Examirer lative Comm:ttee Assistant/Conference Assis-
of Questions; Legislative tart/ Protoccl Assistant with either & mini-
Committee Officer; Notice mum of ter years’ service in the grade or a
Officer ; ConferenceOfficer; minimum of five years’ s ervice in the
Protocol Officer. grade with ‘Very Good’ or ¢ Outstan-

ding® record of work. .

&

-4 Table Assistant; Lobby 100%, Through open competition from amongst &
Assistant; Legislative As- candidates possessing  Master’s degrec
sistant; Questions Assistani; or Bachelor’s Degree in Law  with
Legisiative Committee higher qualifications or experience in

Assistant; Notice Assistant; the field of legal  practice/Legislative
Conference Assistant; : draftingiservice on the  Legislative side
Protocol Assistant. ot a Legislature,

FINANCIAL COMMITTEES SERVICE

For promotion®

i Chief Financial Committce  66-2/3%  33:1/3% By sclection from the grede of Senior Fi-

Officer. narciul  Committee Officer with  a
- mitimum of five  years’ service in the
grade.

For deputation|transfer—
To be filled by 4 suitable officer belonging
to the 1. AL S, or Central Scrvices Class

5

Tosuchas ©0A & AL S, ot byan officer




s Neptor Finanoaal -Commuice
(MHceer.

¢ ffaancial Committee Officer 75%

4 Financial Committec
Assistant.

25%

1007,

Posuahas oA &AL S, or by an officer

belonging to another service in the - Sec-
retariat, ‘

For promotiori- ¢
By welection {rom ine grade of Financal

Commirtee  ibcer, with 2 minimum ot
five years’ servicee in the grade.

For deputation;tra:sfer—

To be filled by a suitableo flicer belonging
tothe I.A.S. or Central Services Class 1
such as I. A. & A. S. or by an officer
belonging 1o arother service in the Sec-
retariat.

For promotiot-—
By selection from the grade of Financial
Committee Assistant, with a minimum
of 5 .years’ service in the grade.

For direct recruitment—

Through open competition from amongst
candidates possessing Master’s Degree
in Social Sciences/Sciences/Commerce/
Maragement with a minimum experience
of five years in the field of research
or qualifiecd  Chartered Accountant -
or Cost  Accountant,

Age—below 35 years. #

Through open competition from amongst
candidates who are Chartered Accoun-
tants or Cost  Accountants or possess
Degree in  Commerce/Economics — or.
Manzgement, or Graduates with other
bigher qualifications and/or experience.

Age—below 30 years.

oo -
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EXECUTIVE AND ADMINISTRATIVE SERVICE

1 Chief Personnel/Executive
Officer.

2 Senior Personnel Officer;
Senior Executive Officer

3 Pay & Accounts Officer

4 Personnel Officer,
Executive Officer

100%,

100%

100%,

100%;

By selection from the grade of Senior Per-
sonnel  Officer/Sentér Executive Officer,
Pay & _ Accounts  Officer, - with a mini-
mum of five years’ sérvice in the grade ;

Provided that if none is found ‘suitable,an’

officer’ belongingto another .service in
the Secretariat may be considered.

By selection from the grade of Personnel
Officer, Executive Officer, with a mi-
nimum of five years’ sérvice in the grade;

Provided that if none is found suitable, an
officer  belonging to another service in
the Secretariat may be considered.

By selection from the grade of _Exeéi_ltiye
Officer/Personnel Officer, with a mini-
mum of five vears’service in the grade ;

Provided that if none is found suitable, the
post may be filled in on a tenure basis
by -deputation of a suitable 1. A. & A. S.
Officer.

By selection from the grade of Personnel
Assistant,. Executive  Assistant, Assis-
tant, Sales Assistant, Stores Assistant,
Distribytion  Assistants, Records and
Archives Assistant with, a minimum of
five vears’ service in the grade :




5 Executive  Assistants 100%
Personnel  Assistafif

6 Artist Assistant .

»  Assistant 6623,

8 Chauffeur Staff Car Driver

o Despatch Rider
10 Scooter Driver

100"

337135,

1009

100Y
100%,

Provided that if none is found suitable, an
officer belonging to another service may
be considered.

By selection from the grade of  Assistant

(including _Sales Assistant, Sfores “As-

sistant, Distribution Assistant and Re-

cord and Archives Assistant) with' . m-
nimum of five years’ service in the grade.

By  selection from amongst candidates

possessing a Diploma or Degrée  in
Commercial Art from a recognised
Institute or College with practical ex-
perience of five years or more-in_com-
mercial art & design work, Graduates
to be preferred. ' T

By promotion—m
By selection from the grade of Upper Di-
vision Clerk with a minimum of five
years’ service in the grade. C
By direci recruitment—

By open competition with 2 minimum
qualification of Graduation.

By selgction from amongst candidates
possessing— o

(1) a valid-Driving Lice_n;e‘ :
(2) skill & experience in Drwmg

Provided thatif a person within the Sec-
retariat - possesses the requisite quali-
fications, he may be considered for the
post.

Do.
Do.
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i1 Painter (Skilled)

LIBRARY,
t Director, L.R. &.1. 100%,

100%, By selection from  amongst candidates
possessing the requisite technical skill
in the

(r) preservation of paintings, portraits
and other pieces of Art etc.

(it) Gold-leafing and polishig of frames
of portraits.

RESEARCH AND INFORMATION SERVICE

By selection from the grades of Deputy
Director (Research), Deputy Director
{Library), with a minimum period of 3

years service in the grade ;

Provided that the post may be filled in by
open competition at the discretion of the
Secretary General from amongst candidates
possessing the following gquilifications :-

Essential—Master’s Degree ;3  Doctorate
Degree of a recognised University or
published work of that level ; at
least 15 years’ experience. of conduct-
ing and guiding research ; established

reputation as a scholar in the field of Social
Sciences ; at least ten years’ experience in
a supervisory position requiring organis-
ing abilities and qualities of leadership.

Necirahie—Neoreas in T aw: nawledoe of




) Note: Requirements regarding age and published works may be waived in the case of candidates appointed from with in the Secretariat,
provided all other qualifications are satisfied and he has put in minimum of five years’ service in the grade equivalent to that of a Deputy Director.

2 Deputy Director
{Research)

2 Deputy Director
(Library)

4 Senior Research
Officer

100%

100%,

50%

Desirable—Degree in Law; knowledge of
modern research methods and techniques
publications or experience of work in the
field of Constitutional and Parliamentary
research.

Age—Between 40 and 50 years.

By selection from the grade of Senior
Research Officer/Senior Reference O ffi-
cer with a minimum of five vear’s service
in the grade with ‘Very Good’ or ‘Out-
standing’ record of work for at least three
of the five years.

Provided that if none is found suitable, the
post may be filled by deputation of a
suitable officer belonging to. another Ser-
vice in the Secretariat or recruited direct.

By selection from the grade of Senior
Reference Officer/Senior Research O fficer
with a minimum of five years’ service in
the grade with ‘Very Good’ or ‘Out stand-
ing’ record of work for at least three of
the five vears.

Provided that if none is found suitable, app-
ointment may be made through open
competition or by transfer from another
Service in  the Secretariat.

50% For promotion

() 25% by promotion from the grade of

Research officer with a minimum of -

7 years’ service in the grade.
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5§ Senior Reference Officer

(@) 25% by selection from the grade of
Research Offxcer with a minimum of
five years’ service in the grade and
‘Very Good’ or ‘Outstanding’ record
of work.

For direct recrutment—

Through open copipeution from amongst
gan(ﬁdates po“\su\un the " following
qualifications -~

Lssentigl :—

Master’s Degree in Social Sciences ; Doc-
torate Degrec of a recognised University
or pubhshed work of that level ;. at Jeast
seven vears’ experience of conducnng and
guiding  research.

Desirable:—

Degree in Law, ¢xpenience in g supervisory
position requiring organising , ability and
qualities of leadership, special qualifica-
tions or experience in research methods
and parliamentary and cor_xst;tuponal
processes.

Age—Below 35 years ; relaxable up to 40
vears in  exceptional cases.

For promotion— §

(#) 259 _ by promotion, from. the grade
of Reference Officer, ber%nan with
a minimum of seven years’ service in
‘the  grade.




6.

Research Officer

25%

75%

(WYL Sl avive

(#) 25% by selection from the grade of
"~ Reference Officer, Librarian with a
minimum of five years’ service in the
grade and ‘Very good’ or ° Out-
standing ’> record of work.

For direct recruitment—

Through open competition from amongst
candidates possessing the following
qualifications—

Essential :—

Master’s degrree in Library Science or
Bachelor’s Degree in Library Science with
a good Master’s Degree in one of the
Social Sciences ; at least seven years’
experience of work in a major Government
public or university Library ; organising
ability and qualities of leadership in
Library work.

Desirable—

Special qualifications in Documentation
and experience in a Research & Reference
oriented Library ; knowledge of foreign
Tanguages ; experience in a supervisory
positicn,

Age—Below 35 years ; relaxable upto 40
years in  exceptional- cases.

PFor promotion—

By selection from the grade of Research
Assistant, with a minimum of seven
years’ service in the grade, or five years’
service with ‘Very Good’ or ‘Outstanding’
record of  work.

TR e i T
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7- Reference Officer

25%

(s)

6

75%

PFor  direct recruitment—

Through open competition from amongst
candidates possessing the following
qualifications—

Essential—}

Master’s Degree in Social Sciences ; Doc-
torate Degree of a recognised University
or published work of that level ; at least
four years’ experience of conducting
and guiding research.

Desirable—

Degree in Law ; experience in a supervisory
position requiring organising ability and
qualities of leadership ; special qualifica-
tions or experience in research methods
and parliamentary and Constitutional
processes.

Age—Below 30 years, relaxable upto 35
years in exceptional cases.

For  promotion—

By selection from the. grade of Reference
Assistant with a minimum of seven
yerars’ service in the grade or five years’
service with ‘very Good’ or Outstanding’
record of work.

)

o¥
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Librarian

507

/)/

50(,)3(/)

£

For direct recruitment—

Through open competmon from amongst
candidates possessing the following quali-
fications :—

Essential—

Master’s degree - in. Library Scienc: or
Bachelor’s Degree in Library Science with
a good Master’s degree in one of the Social
Sciences ; at last four years ’exeperience
of work in a major Government pubilc or
University Library; orgamsmg ability
and qualities of leadershipin Library
work.

r es;'rable;—

™

Special quallﬁcatxom in Documentation and
experience in a Research and Reference
oriented Library ; Knowledge of foreign
languages ; experience in a superwsory
position.

Age—Below 30 years, relaxable upto 35 years
in excgptional cases.

L

For promotion—

By selection from the grade of Reference
Assistant with a minimum of seven years’
service in the grade or five years’service
in the grade with ‘Very Good’ or ‘Outsta-
n?ing’ reccrd of work. . .




For direct recruitment—

Through opel competition from amongst
candidates possessing the following
qualifications ;—

Essentigl—

Master’s degree in Library Science or Bach-
elor’s Degree in Library Science with a
good Master’s Degree in one of the Social
Sciences ; at least seven years’ experience )
of work in a major Government, Public or S
University Library ; organising ability -
and qualities of leadership in Library work.

Destrable—

Special qualifications in Documentation and
experience in a Research and Reference ori-
ented Library Knowledge of foreign lang-
uages; experience in a supervisory position.

¥

Age—Below 35 years, relaxable upto 40
yeais in exceptional cases.

9. Research Assistant 1009, Through open competition from amongst
candidates possessirg Either (i) Master’s
Degree or other post-Graduate Degree in
one of the Social Sciences (Preferably in
political Science, public Administration
and Eeonomics etc. or Sociolegy) or in
Law ; OR(ii) Master’s Degree with higher
academic qualifications, attainments or pub-
lished works ; at least three years’ exper-
ience of research, journalism or of service
in a Leigislature Secretariat or a Research
Library.




Io. Reference Assistant

b

SR

Desz:'z"able-— )

Special  qualifications in Constitutiona]
Law and/or Parliamentary procedure,
knowledge of foreign languages and of
Indian languages other than the mother
tongue, degree/diploms in Library science,
Documentation or research methods.

Age—Below 30 years. |

66.2/39%, 33.1/39% For Promotiop—

By slection from the grade of Senior
Library Assistant with a minimum of
Seven years’ service in the grade or
five years’ service with “Very Good’ or

“Outstanding’ record of work.

For direct recruitynent—

Throug.h\ open competition frcm amongst
candidates possessing the following quali-
fications :— ' '

Essential—

Degree in Library Science and a Master’s
Degree in one of the Social Sciences ;
Experience of five years in the field of re-
scgrc:h, iourna.}is;y or Library Science,
Minimun experience of five years in 3
major Library. ,

Desirable— :
Degree in Law ; knowledge of foreign lan-
guages ; g%gglﬁcatxbns‘ in or experience of

Constitatidnal and Parliamentary proce-
dures,

Age—Below 30 years,

a7




11.  Senior Library Assistant

12, Junior Library Acsistant.

12, Library Attendant (Sr.)

14. Library Atten~ent (Jr.)

50%

100%

50%

100%

Foi promation— o

By selection from the grade of Junijor : Lib-

- ray Assistant with a minimum of seven
years’ service in the gradé or five years’

Jervice in the grade with ‘Very Good’ or
‘Outstanding’ record of work.

For direct recruitment—

Through cpen competition from amongst
.Candidates possessing Bachelor’s De-
gree in one of the Social sciences and- in
Library science; at least three years’
experience of Library work. Preference to
begivento perscns with qualification/
experience in Documentation, . archives,
Conpstitutional and Parliamentary Affairs,

~ foreign lapguages. :

Age——Belovir 30 years.

Through open competition from amorgst
candidates with a minimum qualificaton
of graduation and Degree or Diplcma in
Library Science.

Age—Below 25 years.

By selecticn frcm the grade of Library
Atterdant(Junicr) with a minimum of five
years’ service in the grade with geed
record of work.

Through open competiticn from amongst
candidates possessing qualifications of
Higher Secondary/Matriculation or equi-~
valent; preferably with some experience
in a Library,

W
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4.

REPORTING, PERSONAL SECRETARIES AND STENOGRAPHIC SERVICE

Chief Reporter

Senior Parliamentary Reporter

Parliamentary Reporter

Committee Reporter

1009

100%,

100%

1009%,

Reporting Posts

By selection from the grade of Senicr Par-
liamentary Reporter with a minimum of
five vears’ service in the grade.

By selection from the grade of Parliamentary
Reporter with aminimum of five years’
service in the grade.

By selection from amongst Committee
Reporters, Personal Assistants and Steno-
graphers with a minimum of five years
service in the grade on the basis of Depart-
mental test to judge their ability to report
in English/Hindi at a minimum speed of
180 words per minute;

Provided that—if none is found suitable,
the post may be filled up by direct recruit-
ment through open competition from
amongst Graduates possessing a minimum
speed of 180 words per minute in English/
Hindi Shorthand.

By selection from amongst Personal Assis-
tants and Stenographers with a minimum
of five years’ service in the grade on the
‘basis of Departmental test to judge their
ability to report in. English/Hindi at a
minimum speed of 160 words per minute;

Provided that—if none is found suitable,
the post may be filled up by direct recruit-
ment through open'competition from
amongst Graduates pessessing a minimum
Speed of 160 words per minutein English/
Hindi Shorthand.

0nL.
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3.

40

P.S. to Chairman/Speaker

A.P.S. to Speaker/Chairman,
P.S. to Deputy Speaker/
Dy. Chairman, P.S. to
Chairman, Financial Com-
mittee, P.S. to Secretary-
General.

1st P. A, to Speaker/Chairman,
P.A. to Dy. Speaker/Dy.
Chairman, P.A. to Chair-
man, Parliamentary Com-
mittee (other than Finan-
cial Committee)

Senior Personal Assistant

Stenographer

100%

100%

100%,

1009,

Personal Secretaries and Stenogi'a;bh‘ic‘ Posts

1009%,

By selecnon from the grades of Additional)
P.S. to Chairman, Assistant Private Se-
cretary- to Speaker/Chairman, Private |
Sectetary - t0  Deputy Speaker/Deputy-
Chdirman, Private Secretary to Chair- |
madn, Financial Committee, and Private |
Secretary to Secretary General.

Pasts of Pr ivat‘e
Secretaries, ~ Addi-
tional  Private Se-

By selection from the grades of Ist P.A. to > cretaries, Assistant

Chairman/Speaker, P.A. to Dy. Speaker/
Dy. ‘Chdirman and P.A. to Chairman,
Parliamentary  Committee (otherthn
Financial* Committee). - ‘

By selection from the grades of Senior Per-
sonal Assistant and Stenographer.

By selection from the grade of Steno—
grapher with a minimum of five years’
service in the grade. : :

By selection from amongst candidates who
possess  minimum qualification of Gra-
duation and have the requisite minimum
speed in Shorthand (120 W.P.M.)

[ Private Secretaries
and Personal Assis-
tants shall be
* filled in on a
tenure basis.

The post shall be
filled on a tenure
- basis.

| B
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6.

Ie

Junior Stenographer

Chief Parliamentary Interpre-
ter.

Provided that if a Junior Stenographer
serving in the Secretariat possessing the
prescribed qualifications is  available,
he may be considered for appointment to
the post.

100% By selection through upon competition
from amongst candidates who possess
“the ‘minimum ' qualification of Higher
Secondary and have a minimum speed
of 80 Words per minute in Enghsh/
H1nd1 Shorthand

Provxded that if a person serving in the
Secretariat and possessing the prescribed
qualifications  is available, he may be

considered for appointment to the post.

PARLIAMENTARY INTERPRETERS SERVICE

100% By selection from the grade of Senior Par-
liamentary Interpreter with a minimum
five years’ service in the grade. ‘

Provided that if none is found suitable, the
post may be filled in through open com-
petition from amongst candidateés pos-
sessing the requisite qualifications and
‘experience.

Note:—The incumbents of the posts of
Senior Parliamentary Interpreter before
the Reorganisation Scheme shall be
eligible for consideration for appointment
to the post of Chief Parliamentary Inter-
preter in the scale of Rs. 1500——1800 only
on completion of at least five years’ ser-
vice in their respective grades.

1%



2, Senior Parliamentary Inter-
preter

3. Parliamentary Interpreter

By selection from the grade of Parhamentary
Interpretcr with a minimum of five years’
service in the grade.

100% Byselection through open competmon from
amongst candidates possessing the
following gualifications and experience :—

(D) Master’s Degree in the language to
be interpreted and Bachelor’s Degree

in the other language or uvice-versa.

(it) Three years’ experiencein teaching,
translation or interpretation work.

(iii) Ability to converse and write ﬂilently
in the two languages,

(iv) Familiarity with the modern forms
and usages in the two languages.

Age—DBelow 30 years.

provided thar before direct recruitment is
resorted to, the employees of the Secre-
tariats possessing the requisite qualifi-
cations, skill and experience shall be
considered for appointment to the post
on the basis of limited Departmental
compentlve tests.

214

PRINTING, PUBLICATIONS, STATIONERY, SALES, STORES, DISTRIBUTION AND ARCHIVES SERVICE

1. Controller of Printing, Pub-
lications, Stationery, Sales,
Stores, Distribution and
Archlves.

1009%,

By selection from the grade of Assistant
Controller with a minimum of five years’
service in the grade.
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Assistant Controller of Prin-
ling, Publications, Sta-
tionery, Sales, Stores, Dis-
tribution and Archives

Manager of Printing .

Sales Officer; Stores Officer;
Distribution Officer

Senior Printing Assistant  »

100%

100%

1009,

100%

Provided that if none is found suitable,
an officer belonging to another service
in the Secretariat may be considered.

By selection from the grades of Manager
of Printing, Sales Officer, Stores Officer
and Distribution Officer with aminimum
of five years’ service in the grade;

provided that if none is found suitable, an
officer belonging to another service in the
Secretariat may be considered.

By selection from the grade of Senior Prin-
ting Assistant with a minimum cof five
years’ service in the grade;

Provided that if none is found suitable, the
post may be filled by direct recruitment
from amongst candidates possessirg the
following minimum qualifications :—

(i) Graduate, with technical qualifica-
tions as a Printer/Procf Reader;

. (ii) Suprvisory - experience in any of
the large Government of India or
State Government Printing Presses.

Age—Below 40 years.

By selection from the grades of Executive
Assistant/Personnel Assistart, Assistant,
Sales Assistant/Stores Assistant;Dis tri-
bution - Assistant/Records and Archives
Assistant, with a minimum of five years’
service in the grade.

By selection from the grade of Printing
Assistant with a minimum of five years’
service in the "grade;




L 6 Printing Assistant

7 Sales Assistant; Stores Assis-
tant; Distribution Assis-
tant; Records & Archives
Assistant.

8 Supervisor (Bindery)

100%

66-2/3%

Provided that if none is found suitable,
the post may be filled in by direct re-
cruitment from amongst candidates with
a minimum guahﬁcatxon of graduation
and possessin, technical experience as
Printer/Proof Reader in any of the large
Government of India or State Govern-
ment Presses for a period of at least five
years.

By selection from the grades of Proof-
Reader, Supervisor (Bindery) and
Varityper/I.B.M. Operator with a mini-
mum of five years service in the grades.

33:1/3%  Part of the cardre of Assistants.

100% By selection from amongst candidates pos-
sessing the following minimum quali-
fications and experience:— :

(i) Matriculation or equivalent quali-
fication with practical experience of
quarter, half or full binding, sta-
tionery binding, Library bmdmg,
gold-block binding = etc. .

(ii) Ability to plan expeditious and eco-
nomical producnon of all kinds of
bindery work.

(iii) At least five years’ expgreince as a
Supervisor or a Proprietor (with prac-
tical knowledge) of a well established
binding organisation.

08 -




9. Varityper Operator

10 Proof Reader

100°;

66-2/3°%

Provided that if -a person possessing the
requisite qualifications is available in the
Printing, Publications, Stationery, Sales,
Stores, Distribution and Archives
Service, he may be considered for
appointment to the post.

By selection from the grade of I.B.M. Ope-
rator with a minimum of five years’ Ser-
vice in the grade and possessing practical
knowledge of operation of Varityper.

Provided that if none is found suitable the
post may be filled by direct recruitment
from amongst candidates possessing the
following minimum qualifications :(—

(i) Graduate with practical knowledge of
operation of Varityper;

(ii) Age—30 years.

33-1/3% For promotion—By selection from the grade
of Copyholder.

For direct recruitment—By selection from
amongst  candidates  possessing the
following minimum qualifications and
experience :—

(i) Graduate;

(ii) Three years as a Proof Reader in a
large Government Or Private Press;

(iii) Knowledge of English and Hindi
essential ;

(iv) Knowledge of  printing desirable.
Age—Below 30 years.

Te
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11 Copyholder . . .

12 S:znior Lithographic Opzrator

13 Junior Lithographic Opazrator

102%

? 102 7%

By selection from amongst candidates pos-
sessing the following minimum qualifi-
cations and experience:

(1) Graduate;

(ii) Knowledge of English and Hindi
essential ;

(iii) Three years in a large Government
or Private Press—desirable,
Age—Below 25 years.

By selection from the grade of Junior
Lithographic Operator with a minimum
of five vears’ service in the grade;

Provided that if none is found suitable the
post may be filled in by direct recruit-
ment from amongst candidates who are
Matriculates or have equivalent quali-
fications and  possess practical ex-
perience of at least five years in the ope-
ration of Litho Printing Machines in a
Government Press or a Private Press of
repute.

Age-—Below 30 years.

1007% By selection from amongst candidates who
are  Matriculates or have equivalent
qualifications and prossess a minimum
practical experience of three years in the
operation of Litho Printing Machines
in a Government Press or a Private
Press of repute: '

T
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14 Compositor

I1s Printer

Provided that if a person possessing the pres-
cribed qualifications is available in the
Secretariat, he may be considered for
appointment to the post.

Age—Below 25 years.

100% By selection from amongst candidates pos-
sessing the following minimum qualifi-
cations and experience :—

"(i) Higher Secondary or equivalent quali-
fications ;

(ii) Knowledge of English and Hindi
essential ;

(iii) At least five years’ experience of
composing in English and Hindi.
Age—Below 30 years.

Provided that if a person possessing the
prescribed qualifications is available in
the Secretariat, he may be considered
for appointment to the post.

100% By selection from amongst candidates pos-
sessing the following minimum quabli-
fications and experience :—

(i) Higher Secondary or equivalent
qualifications;

(ii) Knowledge of English and Hindi
essential ;

(iif) Knowledge of design and set up, with
practical expereince of composing
work and imposition of forms;

(iv) At least five years’ experience in
printing.

Age—Below 30 vears.

£¢
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16.

17,

13,

I.B.M. Operator

X-erox Operator

Senior Adrema Operator

1009,

100%

1009,

Provided that if a person possessing, the
prescribed qualifications is available in
the Secretariat, he may be considered
for appointment to the post.

By selection from amongst candidates
with a minimum qualification of Gra-
duation and possessing a speed of at least
50—60 words per minute in English/
Hindi typewriting, preferably both.

Age—Below 25 years

Provided that if a person possessing the pres-
cribed qualifications is available in the
Printing Service or in the grade of Clerks/
Typists with a minimum service of five
years in the grade within the Secreta-

riat, he may be considered for appointment .

to the post.

By selection from amongst candidates with
a minimum qualification of Higher Se-
condary and five vears’ experience in the
field;

Provided that if a person possessing the pres-
cribed qualifications is available in the
Secretariat, he may be considered for
appointment to the post.

By Selecticn from amorgst candidates
possessing  the followirg qualifications
and experience ;—

(i) Higher Secondary or equivalent quali-
fications.

4%




Y9.

20,

21,

22.

Junior Adrema Operator

Gestetner Operator 100%,

Binder Grade—I 100%,

Binder Grade-II

1O,

1009,

(11) High skill and experience in the opera-
tion of Adrema system of machines;

(iii)) Knowledge of matters relating 10
printing embossing.

Age—Below 30 years,

Provided that—-if a person possessing the
prescribed qualifications is available in the
Secretariat, he may be considered for appo-
intment to the post.

(As for Senior Adrema Operator)

By selection from the grades of Chamber
Attendant, Record Sorter, Warehouseman,
Daftry and Jamader, with a minimum ser-
vice of ~five years in the grade.

By selection from the grade of Binder Grade-II

By selection from amongst candidates po-
ssessing the followmg minimum quali-
fications and experience:—

(i) Middle Standard, with good Knowledgc
of English and Hindi;

(ii) Abilitytowork on Cutting, Stxtchmg and
Perforating Machines ;-

(iii) Ability to do folding, pasting, countlng
and sowing; ’

(iv) Atleastfive years’ experiencein binding
work.

Gg
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23. Warchouseman

1. Editor-in-Chjef

EDITORIAL

100%,

100% By selection from amongst candidates who
have the minimum qualification of Middle
- Standard and possess ‘at least three years,
experience of work as Warehouseman in
a2 .Government Press or Private Press of

‘repute. :

Provided that if any person possessing the
prescribed qualifications is--available in
the grade of Record Sorter or Deftry, he
may be considered for appointment to the
post,

AND TRANSLATION SERVICE

By selection from the grade of senjor Editor,
with a minimum of five years®servicé iti the
grade:

Provided thar ifnone is found sujtable, the
post may be filled in through open compe-
tion from amongst candidates  possessing
the: following qualifications:~—

Essentiai—

(i) Master’s Degree or Master’s Degree
with a Doctorate Degree or a recogni-
sed University or published {work of
that level;

(ii) Atleast 10 years’ Journalistic experience
as an Editor of a reputed ‘périodical or
as an Assistant Editor or News Editor
of a Major daily newspape:.

Desirable—

Degree in Law, Knowledge of techniques of
translation, Experiénce of translation
from Hindi to English and vice-versa.

9§



Age--Between 40 and 50 years ;1n case g per-
son is appomted from within the Secretariat
by selcetion from amongst the senior
Editors, the qualifications regarding age
and pubhshed work may be waived,

rovided all  other qualifications
are satisfied and the person has
put in minimum service of § years m
the grade of Senior Editor or atotal service
of 10 years in the grades of Editor and

Senior Editor.

Note: The incumbents of the posts of Chief
Editor in the Lok Sabha and Rajya Sabha
Secretariats before the Reorganisation
Scheme shall be redesignated as Senior
Editor and shall be eligible for Considerat-
ion for appointment to the post of Editor-
in-Chief cnly on completion of atleastfive
years’service in the grade.

2. Senior Editor* 100% By sglection from the grade of Editor with a
‘mipimum of five years’service in the grade.

3. Bditor** 100%, By: selection from the grade of Assnhtant
Edltor with a minimum of- five yea.rs
service in the grade.

4. Assistant Editor 100% By sglectmn from the grade of Translator
with a minimum of five years’servicein the

grade;

*In addition to superwsory dutles the senior Editor may be required to write synopsis of Debates and undertake translation of legal and technical

documents requiring special expertise.
#21n addition to supervisory duties, the Editor may be required to write Synopsis, edit D ¢bates o1 4 do uarslaticr: cf ke gal ard technicalnature.

LS
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s. Translator

Provided that if none is found suitable , the
post may be filled in by direct recruitment
through open competition from amongst
candidates who possess a minimum quali-
fication of a Master’s Degree and a
minimum experience of seven years in
tarnslation/editing work, preferably in legal
and technical fields.

Age—Below 35 years.

100%, By selection through open competition from
amongst candidates possessing the foellow-
ing qualifications and experience:

(i) Master’s Degree in Hindi or English
with English and Hindi respectively
as subjects at the Degree level; or
Master’s Degree in  Sanskrit with
Hindiand English as subjects in Degree
class;

(ii) Experience of technological work in
Hindi and/or translation work into
Hindi and vice versa:

(iii) Ability to trarnslate Hindi speeches into
English and vice versa;

(iv) Experiepce of two years or more in
translation work essential.

Age—Below 30 years.

Brovided that if a person possessing the pres-
cribed qualifications is available in the
Secretariats he may be considered for
appointment tc the post subject to passing
the prescribed test,

8¢




Watch & Ward Officer

Deputy Watch & Ward
Officer

Assistant Watch & Ward
Officer

Marshal

Senior Watch & Ward
Asgistant Grade—I

Senior Watch & Ward

Assistant Grade—I1

Junior Watch & Ward
Assistant’, .

100%,

100%

1009,

100%,

1009,

WATCH AND WARD SERVICE

100%

100%

By deputation on tenure basis of a suitable
senior Officer from the Police Depart-
ment or Armed Forces.

By selection from the grades of Assistant
Watch & Ward Officer and Marshal, with
a minimum of five years’ scrvic7 in the
grade; '/

Provided that if none is found g&table, the
post may be filled in by deputation on 4
tenure basis of an Officer of suitable rank
from the Police Department or Armed
Forces. "

By selection from the grade of Senior Watch
& Ward Assistant Grade—I with a
minimum of § years’ service in that grade.

Do.

By selection from the grade of Senior
Watch & Ward Assistant Grade—II with
a minimum of five years’ service in the
grade.

By selection from the grade of Junior Watch
& Ward Assistant. Junior Watch and?
Ward Assistant will be considered for
appointment a3 Senfor  Watch & Ward
Assistant  Grade—II after completion
of five years’ service in the grade if other-
wise fornd suitable for such promotion.

By selection from amongst candidates who
are either Graduates with good record
in N. C. C. diid]ot sports ; “

OR
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I1

I2

13
14

Personal Attendant to | the 100%
Chairman/Speaker

Door-Keeper Grade I 10r%

Door-Keeper Grade II | 100%

Door-Keeper Grade III

Sanitary Jamadar 100%

Sweeper

Farrash ¥

1009,

100%

100%

Higher ‘Secondary or equivalent quali-
fication with two or three years® satisfac-
tory service in ‘Police, Army or Pire Figh-
ting OrganiSation. =~ o

Provided thar if a person serving as Door-
Keéeper Grade—I'in the Secretariat with
a immimuti of five years® service in the

grade satisfies the conditions of eligibility

and is otherwise suitable, he may be
considered for appointment to the post.

By selection from the grade of Chamber T

Attendants or Jamadars.

By selection from the grade of Door-Keeper
Grade II with a minimum of five years’
service in the grade.

By selection from.the grade of Door-Keeper
Grade I1I with a minimum of five years’
sérvice in the grade.

By selection from amongst ex-Army/Police
personnel, provided that if a person ser-
ving in this Secretariat is found suitable,
he'may be considered for appointment to
this' post.

By selection from the grades of Farrash
and Sweeper.

he post is filled on

tenure basis,

09




1

2 Lower Division Clerk

Upper Division Clerk

3 Record Sorter

4 Daftry

I

Chamber Attendant

]

-

CLERKS, TYPISTS, RECORD SORTERS AND DAFTRIES SERVICE

. 1009,
© 25%
100%;
. Ioo%
+  100%

66.2/3%, from the grade of ILower Divi-
sion Clerk with at least five years’ ser-
vice in the grade.

33.1/3% by selection on the basis of s
competitive departmental  examination
limited to Lower Division Clerks with
at least three years’ service in the grade.

75%, For promotion—

By selection on the basis of a competitive
departmental examination open to Class
IV staff in the Secretariat who satisfy
the prescribed educational and other
qualifications.

For direct recruitment—

By selection through open competition
from amongst candidates who possess
the minimum educational qualification
of Matriculation or equivalent and who
have a minimum speed of 40 w.p.m. In
English/Hindi typewriting.

By selection from the Grade of Daftry
and Jamadar with a minimum of five
years™ sefvice in  the grade, provided

he has passed Mitritulation or equivalent
examination,’ *

E

By se!ectibﬁ Aro ‘.:t;i:egr;;gnade of Messenger
with:2 minimum-of five'years® service in
%lle grade, provided he has passed Middle’
assy

MESSENGER’S SERVICE

By seleétion from the grades of Record
Sorter, Daftry, Jamadar,  Messenger
with a minimum of five years’ service in
the grade.

e S SR TR i
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2 Jamadar

3 Messenger

3 4 5 6

1009, By selection from the grade of Messenger
with a minimum of five years’ service in
the grade,

100% By selection from amongst candidates pos-
sessing . working knowledge of English
and Hindi of Middle Standard, with pre-
ference to Matriculates and persons
knowing cycling or holding driving
licence.

D
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APPENDIX III
«(Vide Para 2.12 of the

Report)

Statement showing revised (Pay Commission) scales of Pay applicable to the various posts in the Lok Sabha and Rajya Sabha Secre-

' tariats w.e.f. 1-1-73 to the date of introduction of the Reorganisation schesie of the Secretariats.

g

Designation of Post
Wo.

Present Scale

Revised Scale

3

4

1 Joint Secretary
2 Deputy Secretary
3 Under Secretary

4 Committee Officer/Section Officer

5 Assistant Committee Officer . .

6 (i) Committee Asgistant .
(ii) Lobby Assistant (Rajya Sabha Secretariat)

7 Artist Assistant - . .

Assistant - . . ‘

Rs.

2500~—125/2—2750

1 100 §O T 300-—60—1 600—I100-—1 80O

900—-§0~ 1250

350(400)—2§—500—30—§90— EB—30—
~-:8060~—B B~-30--830—35—0900

350—25-—500~—30-—5§90~—EB—30-—800

325~15—475—EB-—20-—575
32§—15—475—EB—20—575
325—15—475—EB—20—575

210— 10— 270—1 §—300—EB~—I §—450—
E.B.—20—530 _

Rs.
2500—125/2—2750
1 500—60-—1 800—100~—-2000
1200~~50—1600

650—30—740—35—810—EB—35—880—
40~—1000—EB—40—1200

650-—30—740-~35-—810—EB—35—880—
40—1000—EB—40—1200

§50—25—750—EB—30-—g900
550—25-—750—EB—30-—900

550—25-—750—EB~—30—900

425—15—300—EB-—15—560-—20—700—
EB— 25—800




-

350—25§-—500-—30— 50— EB-—30—8c0-—
EB—30—830—35—900

65030~ 740-—35-—=810~—EB-—<35-—880 -
401000~ EB—40—1200

1 2 3 4
Rs. Rs.
9 . . . *  130—§—I160—8—200—EB—8—256- EB 3 30—10—380—EB—1I 2—500—EB—i15—
: 8—280 - - > 560
10 (i) Lower Division Clerk  * © * 110—3—I131—4—155—EB—4—175—5—  260~~6-~290—EB—6-—326— 8—366—EB
CYRLRER ol L e b e 180 AT s w8~ 390-—~10—400
(u) Hmdl Typxst (Ra)ya Sabha Sectt ) I * 110—3—~13I-4—I55—BEB—4—175§—5—  260—6—290—EB—6—326— 8—366—EB
‘ I8 - — 8-—390— 10~—400
11 Chief Librarian (mcludmg 0.8.D.) - . 900501250 1200-—50-—1600
12 Senior Reference Officer . . * 700=40—I1100—50/2—1250 1100~—50—1600
3 Refﬁreaéc;Oﬂicer/Research Officer (Rajya Sabha 400—400-—450—30—600—35-—670—EB 70040~ Q00 F B4 01 10050~ 300 2
“Sectt.) —35—950
14 Librarian . . >

15 (1) Assistant Information Ofﬁcer ©  350—25—500—30—590—EB—30—80cc | 650- »-’;o—-—”4f1~—3>«~810-—EB~——35-880w
(ii) Assistant Reference Officer/Assistant Research 350—<25~ §500— 30-—590—EB— 30-—800 | 40--1000-~EB—40—1200
Officer (Rajya Sabha Secretarlat)

16 Reference Assistant . . 325—15—475—EB—20—575 550—25—750— EB—30—g00

17 Senior Library Assistant ~ + - 210--10—290~15—320—EB—15—425 425—15—500—~EB—15—560-—20—700

18 Junior Library Assistant- - - . . *  150—I10—250—EB—10—290—15— 320 382—-— 12— 440~—EB—15§-560—EB—20—
, 40

19 Library Attendant (Senior) - e * 95—3—131—EB—4—1I55 260—6—326—EB-—-8—350

20 Library Attendant (Junior) - . . + 80—1—8§=—2~=95—EB-—~3—1I10

210—4—226-—~EB—4—250—EB—5—290
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21

22 Assistant Chief Reporter/Selection Grade Reporter

Chief Reporter . . . .

"(Rajya Sabha Secretariat)

23 Parliamentary Reporter/Reporter (Rajya Sabha

24

Sectt )

() vaate Secreta’y to Speaker/Chairman

(i) Additional Private Secretary to Chairman

25 Private Secretary to Deputy Speaker/Deputy

26. A. P. S. to Speaker/Chairman

27'

28.

29-

30.

3I.

32.

33.

Chairman

P.S. to Secretary- General

1st P.A. to Speaker/Chairman

P.A. to Deputy Speaker/Deputy Chairman

°

P. A. to Chairman, Parliamentary Committee .

P.A. to Joint Secretary/Senior P.A. (Rajya
Sabha Secretariat)

Comnuttee Sten
(Rajya Sabha Sectt.)

Stenographer/Personal Assxstam(Ra)ya Sabha

Sectt.)-

ographer/Committee Reporter

90040~ 1100~ §0/2-= 1250

700—40-—1100

400—400—450—30—600-—35—670—EB—

. 35—950 with Rs. 75/- p.m. as S.P.

900—50—1250
000-—§0~—1250

700 ~=40 =1 100—50/2~~1250

(i) 350 (400)—25—-650—~EB-—30—770

(ii). 350(400)—25~—500-—EB—30—800—
EB—30—830—35—900 (Personal to
present incumbent) -

350(500)—25-—~500—30—590—EB—30—
800—EB —30—830—35-—900

350—(500)—25-—500-—30—590—EB-—~30—
.860-—EB-—~30—830—35—900

350(500)—25—500—30—590—EB-—30—
~EB-—30—830—35—900

350(*5@0)—25—500-—30—59o—~EB—30—

‘800 FB:=~30—830—3 5900

350(400)—25—650-—~EB—30—770

350—~28—5§00—30—590~EB—30—800—
EB—30—830—35—900

, 210—10—270—1 5—300—~EB—15—450—

“EB—320—530

1200 50-—1600

1100~—50-—1600

70040~ 900—~EB—40-—1100—50—1300
p‘lus S.P. ofRs 75/~ p.m.

1200-~50—1 600
1200—50—1600

1100501600

(1) 650—30—750—35—880-~EB—40-—1040

(i) 650-—30—740-—35—810—EB-—35—
880—40—1000-—EB—40—1200 (Per-
sonal to present incumbent)

775—35—~880-—40-—1000—EB-~40-—1200

775—3 5——-1880—-40——1000—-EB——40——1290
775—35—880—40—~1000—EB-—40—1200
775«—?35%-330-4%1000—-EB——40—1200
6 §0—30—740—3 §—880—EB—40—1040
650;30—740—3 5—810—EB-—35—880—

40—1000—EB—40—1200

425—=15—500—EB-—15—560~—20—700—
EB—25—800




34

35.
36.
37.

38.

39.

40.
41.

43..
44-
45.
46.

47-

AR

Jauior Stenographer/Stenographer (Rayya Sabha

Sectt )
St. Parlm.mentary Interpreter

Parliamentary Interpreter/Interpreter(Rajya
Sabha Sectt.) . .

Chief Editor

Editor of Debates .
Assistant Editor

Translator

Assistant Manager of Printing

Printing Assistant .,

Proof Reader: .
Copy Holder.
Varityper Operator

I1.B.M. Operator

Sr. Lithographic Operator

Rs.

8-—280
700-—~40—TI100

400—-2 §=—-500~—30—590~—EB—30—800—
EB—30—830—35-—900

700—40—1100

400—25—500—30—590—EB~-30~-—800—
EB—30—830—35—900

350—25—500—30—590—EB~—30—800

320—I15—470—EB—15-~530

350==24§~—500~—30-—590—EB—30—800

+  210—10~—270—1I5§—300—EB—1 §~—4 50—
EB—20—530

. 168—8—256—EB--8~—280--10-—300
. 110—3—I31—4~155—EB—g—175—s—

180
2 10—=I0—290—1 §—320—~EB~—15—425.

130—5—160—8-—200-—EB—8—256—EB—

8—280

168—8—256—EB~—8-—-280~—10~300

Tr Tiehinca~amlta o

Rs.

130—5§—160—8—200—EB—8-—256—~EB— 330—10—380—~EB—12—3500—EB—

15—560
1100—50—1600

650——30—740—35—810—EB-35-—880—
40—1000—EB—40—1200

1100—50—1600

650—30—740—35—810—EB—35—880—
40—1000—EB—40—1200

650—30—740-—3 §—810—EB—3 §—880~—-
40—1000—EB—40—1200

550—20—650 25—800

650—30—740—35—810—EB—3 5880~
40—1000—EB—40—1200Q

425——15——500—EB—1 §~§ 60—20~—7 00
EB—25—-800

425—15—530~—EBwr1 §—$60—20-—600

260—6—290—EB—6—326-—8—366—~—EB-—
8—390—10—400
425—15—500—EB—15—560-—20-—
700
330——10——380—-EB—12—-500——~EB———I §e
560

425—15—530—EB—1 5«——560———20~6oo

))




48.

49.
50.

5I.

52.
53
54-
55.

56.

57.

58.

59.
60.

61.
62.

63.

Jr. Lithographic Operator

Supervisor (Bindery)

Compositor
Printer

Binder (Skilled) Senior
Binder (Skilled) Junior
Binder (Unskilled)

Watch & Ward Officer

Assistant Watch & Ward Officer
Marshal

Sr. Watch & Ward Asstt. Grade I

Sr. Watch & Ward Asstt. Grade II .

Jr. Watch & Ward Assistant

Door-keeper .

Adrema Operator . .

Chauffeur/Staff Car Driver (Rajya Sabha Secre-  110—3—131—4—155~—~EB—4—175—5—  260—6-—290—EB—6—326—8-—366—EB—

tariat)

130~-5—~—160-~8--200-—EB—8—256—EB— 330—10—380—~EB~12—500—EB--1 §:a

8—280
210—10—290~~1 §—320-—EB—15-—380

110~~3——131~4—155—EB-—4~—17 55—
180

110~3—I131—4—155~EB-~4-—175—5—
180

150-—5-—180
110--3-—135—4—143—EB—4—155
B0 T 2§ 2§ EB-3—-1 10

Grade pay of 8.P. plus Special Pay of Rs.
200/p.m.

350--25~—575
350-—25—575

210~—10-—270—15—300-~EB—15—450~—
EB—20—3530

170—I10—290—1I 5320

130-—5-—160-—8—200-—~EB—~8-—256—EB-— 330—10—380—EB—12—500—EB—15—

8 ——280

75——1—85 —EB-—2—89

110~3—~131—4——155—~EB-~g~17§~—5—

180—Plus Special Pay of Rs. 10 p. m.

180

560.
425—15—560—EB--20—640

260—6-290—-~EB———6~—326~—8-—366-;EB—

8—390~—10—400

260—6—290~—~EB---6-~326-8—-366-~FEB—

8—390—10-—400
320—6~-326-~3-—390—I10—400
260—6-—326—~EB—8—350

210—4~-250-~EB~m§—270

1200—50~- 1700+ S.P. of Rs. 200/ p.m.

650—~-30—-740—35—880-—EB—40-—0960
650-—30-—740~—35—880-—EB-—40--960
425—15~~500—~EB—15-—560~—20—700—
EB—25—800
42 5-—1§~=5§30—EB—1 §—560~—20—600

560
200—3—206—4—234~—EB—4-—250

260-—6-—290-—EB—6—326—8—366—EB

8—390—10—400+ S.P. of Rs. 10.

8-—390—10—400

L9
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-Rs. : Rs.
64. DespatchRider . . . . . . 110—3—I31—4—139 260—6—326—EB—8—350
65. Gestetner Operator . . . . . T10—3—I131 260—6—326—EB—8—350

66. Adrema Operator (Rhiya Sabha Sectt.) . . 110—3—13I 260~—6—1326—EB—8—350

67. Personal Attendant to Speaker/Chairman . . I10—3—I3I

68 . Junlor(Sklljed)gamtcr . . . . . 85—2—95—EB—3—110 210—4—250—EB~—5-—270
210—4~—250~—EB—5—270

260——6—326—EB—8—350

69 . Record Sorter .. . . . 80—1—85—2—95—EB—3—110

70. Daftry . .« +« « . 75—1—85—EB—2—95 200—3—206—4—234—EB—4—250 3
71 . Jamadar . . . . . . o 75—1-—85—EB—2—95 200—-3—206—4-—234—EB—4—250

72 Messenger/Peon (R.S. Sectt.) . . . . 70-~1—80—EB—1-85 196-—-3-—220—EB—3—232

73. Sanitary Jamedar . . . . . . 75—1—85-—~EB—2—053 200~ 3= 206—4~~234—EB—4—250

74. Farrash . . ] . . . . 70—I1—80—FER—1—85 196 ~-3-—-220=~EB—3--232

75. Sweeper ) . ] . . 70—1—80—EB—1—85 196-~3—220—EB-—3-232

76. Scooter Driver . . . . . . 110—3—]131~—f-—139 2060 #~e=326m— EB—8—350

77. Pay & Accounts Officer . . . . . 400—400—450~—30~—510~—EB~—700~—40~ 700—40-—400—EB-—40—1100—50~—1250
1100—50/2—1250 —EB—50—1600 '

78. Seclection Grade Clerk (Pay & Accounts Office, 210—10=—-290—15—320—EB—15—380 425—15—560—EB—20—64Q

‘Rajya Sabha Secretariat)
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(i) Cashier, Lok Sabha Sectt.

fii) Cashier, Rajya Sabha Sectt.

(iii) Cashier, P. & A. O., Lok Sabha Sectt./
Rajya Sabha Secretariat.

=

)
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The scale.of pay for. the post of Assistant The scale of pay for the post of Assistant
or UDG, as the case may be, plus a Special or U.D.C. 'as the case may be plus a

Pay as follows :(—
() Rs. 40 p.m.
(ii) Rs. 40 p.m.
(iii) Rs. 15 p.m.

- Special Pay asunder :

(1) For amount of average case disburse’
upto -Rs.. 4006—Rs. 10 p.m. (subject to
the official furnishing security).

(2) Rs. 4000—20000—Rs. 20 p.m.

(3) Rs.-20000-+-50000—Rs. 30 p.m.
(4) Rs. 50000:~100000—Rs. 40 p.m.
(5) Over Rs. ¥00000—Rs. 50 p.m.
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Copy oF LETTER No. 1113-FM/74 pATED THE 18TH SEPTEMBER, 1974,
FROM SHRI Y. B. CHAvAN, MINISTER OF FINANCE

Dear Shri Sinha,

Please refer to letter No. 34|1|73-AN-I dated 14th September,
1974 of the Joint Secretary, Lok Sabha Secretariat, forwarding a
copy of the Report of the Pay Committee. There is a slight omis-
sion in paragraph 3.8 of the Report relating to powers of the Sec-
retaries-General for grant of special paylallowances, which has been
brought to the notice of the Secretary-General of the Rajya Sabha.
It is understood that this omission would be rectified before the
Report is submitted to the Chairman of the Rajya Sabha and the
Speaker of the Lok Sabha. Apart from this, I have no other com-
ments to make.

Yours sincerely,
Sdj- Y. B. CHAVAN.

Shri R. K. Sinha, M. P,
Chairman, Pay Committee,
Parliament House,

New Delhi. LT ' " '
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Cory or Lerrer No. MPA345|74 paTeEp THE 18TH SEPTEMBER, 1974,
FROM SHrt K. RacHuramarap, MiNiSTER OF PARLYAMENTARY
AFFAIRS

My dear Shri Sinhg,

I have gone through the report of the Pay Committee in respect
of the officers and staff of the Rajva Sabha and Lok Sabha Secret-
ariats. 1 find thst the report correctly represents the decisions
taken. 1 am, thereiore, in full agreement with it

May I take thiz opportunity to thank vou for the manner in
which you have conducted the deliberations throughout your chair-

manship,

With kind regards,
Yours sipncerely,
Sdi- K RUGHURAMAIAH.
Shri R. X. Sinha, M.P.,
Chairman,

Pay Committes of Lok Sabha/Rajva Sabha

New Delhi.
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Copy OF LETTER DATED 181TH SerteEmsnn, 1974 reonM Surr Mawavie
Tyacr, M.P. (Rarva Sasra)

My dear Shri Sinha,

Supsrot. Reporr of the Pay Commitiee

I bhave gone through the report as approved by you and for-
warded to me by Joint Secretary, Lok Sabha Secretariat with
his letter dated September i4, i§74. i have no comments to offer
on the report which incorporates our recommendations to the
Chairman and the Speaker. 1 would only expect that action may
be taken as early as possible on the report so that the staff of the
®ecretariat may get early benefit of our recommendations.

[ must congratulate you for geiting the report finalised and ap-
proved within such a short time,

With kind regards,
Yours sincerely,
Sed/- MAHAVIR TYAGL
18-9-74.

Shri R. K. Sinha, M. P,
Chairman. Pay Committee,
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Copy OF TELEGRAM DATED 18-9-74 rrROM SHRI MANUBHAI SHaH, M.P.

(Rarva Sasna}, 10 Suar B. N. BANSRIEE, SECRETARY-GENERAL, RAJya

SapHa, NEw Dernr

X 1365 BC U CACUTTA 18 D122

PLEASE CONVEY TO CHAIRMAN PAY™

COMMITTEE MY CONCURRENCE IN THE REPORT
MANUBHAI SHAH-%46 6t




Cory or Nore paTED Tur 20T SEpren v, 1974

5 Rrcorpen pYy 7ToE
- o e ..

SPEAKER, LOK SaBHA ANp THE CHamaiaw, Ragva SABHA, ACCEPTING
THY RECOMMENDATIONS CONTAINED (v 7oz Breont or Tur Pav
CoMMITTER

T
was appointed by me and the Chairman of Rajva Sabhs in Ausg-
o SRER dia Rt

ust 1979 to make recommerdations an the sirurture of nay,

allow-
anees, 2ie. for the offfcers and staff of the Lok Sahha and Rajva
Sabha Secretariats. -

I find that the Chairman and four other Members of the Com-
mittee have concurred in the Report. Shri Jyotirme ov Bosu, C’haif-—
man, Public Accounts Commitiee and a Member nf the Pav Com-
mittee. wants time to write his minute of dissent. |

The Committee was appointed more than a vear ago.  They
heve done very useful work and have considered all aspects oi the
matter objectivelly and judiciouslv. They also gave full opport-
unities to the staff and officers to represent their view-point both
in writing and in person to the Commitiee. The Committee have
had the added advantage of the Minister of Finance, Shri Y. R.
Chavan, being a Member of the Committee. T congratulate the
Committee for the very good work they have done.

Shri Bosu may take time to give his minute of dissent upto the
7th October 1874, as veguested by him in his letter of 20th Sentem-
ber. 1974 to me. But his minute of dissent would not make any
difference to the recommendations made by the Commitiee. The
Officers and staff of the Secretariat have been anyiously awaiting
the recommenadtions of the Committee and it would b detrimen-
tal to their interest if the implementation of the Report is delaved.

I accept the recommendations made in the Report and direct
that these may be implemented as early as possible. The re-or-
ganisation scheme envisaged in the Report may be brought into
effect from December 1, 1974; the interval being utilised to make
preliminary arrangements to effect re-organisation.

This note may be sent to the Chairman, Rajva Sabha  for his
concurrence so that the Report may be given effeci to simultane-
ously in the two Secretariats.

Sdi- B. D, Jatti, Sd- G. S, DHILLON.
Chairman, Speaker,
Ra'iya‘Sabha, Lok Sabha,
20-9-1974. 20-9-1974.
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Copy or LETTER pATED Tde FH (OcToBER, 1974, FROM SHRI JYOTIRMOY
Bosy, MP 1o tHe Spessen, Lox Ssgna (awp To SHrr R, K. SiNHa,
MP)

Speaker,

Lokt Sabha

buth  the Houses of Parllament,
Chuairmarn, Estimates Committee).

Chairman, Pay Copoio
- {8he RO K Sinhe

Dear Sirs,

In my previous letter to the Hon'hle Speaker, Lok Sabha and
Shri R. K. Sinha, M.P. & Ch hairman, £.C., and Chairman Pay Com-
mittee, I have made it quite clear t’mu 1 have completely dis-asso-
ciated mysell from the Report as 1 do not agree with most of the
findings, recommendations  and  decisions  contained in the Re-
port. 1 wanted about a fortnight’s time to give my ‘Note of Dis-
sent’. I full to understand how the I toport has been laid before the
;peaker and e r(*fzimek. for implementation withoui my Note of
Digsent, This i ndchly imoreper. obisetionable, irregular, unde-
mooraiic o

Yool . e Y are, ot g e d
[N AL G S f“( N LINL 1L W 1){)511“

vz Committee, b()i,a‘ se I was only a smail
. , seen frving to voice justice for the emp-
ially, the Clags 11 and Class IV who are groaning under
This Cammzttne I regret to say, has only done an
yve-washing, U was net necessary to incur expenses and take the
valuable time of persons v\_ri‘m are very busy otherwise for a futile
xercises such as this one. If the intention was that they were to
give nothmg hevond ‘wh a?; the Third Pav Commission has given,
t could have been stated before both the Houses. Moreover, it
Wwas not fair on our part o keen the employess under suspension
and expeciations when the Government which virfually  dictated
{he Committee through its Minister—Membors, have made up their
tind that they *‘"mﬁﬂ not take cognisance of certain reality in-
cluding the special tvpa of work that employees in Parlament are
expected to do. ‘

3

e
-

e T
[
] ¥

.

i
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From the very beginning I could see that employées belonging to
Class IT and Cluss TV were being intimidated and they were pre-
wented o make XE““{;K‘t?::yéfﬂfléﬁfmt.}ng through their Assoctations which
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I may mention, the Third Pay Commission had allowed from hegine-
mnng‘ to end. Third Pay Commission even heard the z:zrarecogn?sed
Assotiations and Unions. ) |

Certain officials were mobilised to prevent and terrorise employees
so that they do not come and appear before us o ender vz’dence,uand
it was more conspicuous in the case of Lok Sabha than it was {rom
Rajya Sabha. T spoke to the Chairman repeatedly about this and
I even gave it in writing to him. We noticed that not a single man
of Watch & Ward Staff from Lok Sabha was allowed to appear be-
fore the Committee and tender evidence, “

During the first half of last month, I demanded that the Draft
recommendations should be adopted by the Committee as is done
m case of every other Committee. This even was not done. But
my greater insistence was for full adoption and signing of the Re-
port by all the Members of the Commitiee,

I did not resign from the Committee simply because I wanted
to keep on record my protest and watch the functioning of the Com-
mittee. It was quite clear in my mind that none of my suggestions
would be accepted for the betterment of the Class 111 and Class IV

employees,
Besides this I want the following things to go on record:

(1) The evidence tendered by the employees were not circul-
ated in spite of my insistence. I wanted to borrow it for one night.
That was also not possible. The pretext was, which was un-
doubtedly false one, that thev had only one copy. This needs an

explanation.

(2) I strongly insisted for the constitution of Parliamentary
Committees on Personnel to deal with recruitment, conditions of
service, promotions, fixation of grades and pay, rationalisation, anti-
stagnation issues, redressal of prievances and other wmatters re-
lated to staff. This, I could see, alarmed some Members of the
Committee. In Government Departments there is J.CM. Bul
here the whole power has been concenirated in one or two hands
and one day it will lead to grievance based explosion and dislo-

cation of work. '

(8) I insisted for giving regular monthly interim relief because
the Committee needed time to go through the memoranda evid-
ences and make a thorough analysis. This was not listened to

either. : :
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(4) The Third Pay Commission had submitted its Report abeut
& year and a half ago, and it had made clear recommendations that
for every & point rise in the cost of living index, there will be com-
mensurate increase in DA, The job of this Committee was to take
into consideration the same and add it up with the wage. " But this
was not done. Now the rise is about 10 point every month and I
presume, three interim reliefs are already due.

(5) Although most of the Members agreed that work in Parlis-
ment was much more strenuous and during Session time it required
lot more of physical and mental contribution, vet they declined to
give anything for the Class II1 and Clasg IV staff. I suggested
for a sanction of mere 20 per cent Parliamentary Allowance sub-
jeet to a minimum of Rs. 75/- p.m. and a maximum of Rs. 150/~ p.m.

(6) I quoted decumentary evidence to show that there were
LPS. and 1TAS 0 ficers who were living in Government accom-
modation by contributing as low as 2 per cent of their salarv 88
rent, hut the ( h}.m: IV employees were made to pay seven and a
half per cent of their salary as rent. This, as in other cases, has
also gone unheeded.

A similar study embracing 32 cases of allottees of types IV to
VI from the ILAS./IP.S. officers pool accommodation out of 206
quarters forming part of the pool was conducted. The results of
the study are given below:-—

Pesidon as on 15t Fune, 1972

i e e o - . . : e
Percentane ' No. of Cases

Less than 4 por cent . . . . . 2
4 per cent angl U W § per cent.- .. . . 7
Above g per cent gnd upto 6 per cent . : g . 8
Above 6 per cent and upto 7 per cent : c 5
Ahove 7 per cent and upto 8 per cent : ’ . | 5

| Abovc 8 per cent ami npm 9 pes cent e 3
Above ¢ per cent and upto 10 pe; cent o CoTR b 2 -

TorAL . . .

LB ;“i..';

o {Seurce for the: abgva ,ﬁgm:ca o R.cport oi thc C & A G for th : yeax !97
“Pagesiro~111-nion Government {(CiviD). I S

e Y el
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I suggested that rent free accommodation to Class III and Class
IV employees be given as it is done in the case of Rashtrapati
Bhavan Emplovees.
The number of emplovees in pes §t IV o in Deithi who had
put in service of 30 vyears as or =32 5077 wnd had nol heen pro-
vided with any accommodation i{s as unde::

3

EE . “ . . 4 ‘ . « -
Iepes Number of cmployees without dcconunodation wish  wervice of

it e e e e e

Ulp to 20 vears More than 20
yoars & up to 2z
Yogrs

2 than 24
Aind upto

r
y o a,},;:‘

I % 4‘4 3
1 S Caa46 68
B » 2412 ' 1767 16X

Iy 3016 3016 22449 “5

i —Jrepart oo i A0S e the VoRy 1723 e

[Source for the above {igores -
Pagr oo—-Usinn Governmer o (Civihl

(7) I strongly advocated that free trapspory should be provideda
to Class Tl and Class IV Staff tor coming io and gning from office
The House sometimes sit till late at nisht and low income proup
employees who live in far off places are put to  unsurmountable
difficulties to reach home due to non-svailahility of public trans-

port.

{8) I also suggested free meals for  Class UL and Class 1V stadl
during Session times becauvse they have to come very early and go
back usually very late and they do not have s proper lunch break

Quite often I have by making enguiries found out that they do

not even get time fo have anything between 8 AM. and 10 P.M.
t.e. the time they leave the house and ihe time they return to their
residences.

(8) BEven to a small thing that they agreed w, T cannotl sew any
mention of the same in the documeni that has been circulated io
me. It was agreed that if any Wateh & Assistant (Grade 1y had
five years’ service he should automaticelly be nrom oted 1o Grade T
1 would like to bhe informed- aboui this

(IO) With regard to P.As. and PBs., it is very necessary that

the" issue: of ratio: between tenure posts wvis-u-vis cadre posts are

looked into. This is needed to ensure that rio injustice is done i:
the cadre posts who are holding appointments as P.As. and P.Ss

:
¢
»
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(1) Almost all the wilnesses and memoranda pointedly men-
tioned aboul the serious stagnation that engulfs almost all the Class
I and Class TV emplovees 1 wanted to make a detailed job analysis
‘and “try and hmm a3 much reliaf as possible to end this stagnation
or compensate ity victims [0 o different manner.  This too was not
agreed upnn. The whoite thing was dene in such an undue haste and
hurry at the discussicn stage thai it was difficult for one single
person like me to make useful contribution based on fair play and

Justice.
(12) Houges of Parliarnent wro the highest seat of democracy
‘ wherae funderments] rights should be allowed to be enjoved by its

employees as anvbody else deoes in their every field of life. Bu
it is strange thet a proper ,.-,,.xnmoyees Agseciation has not been al-
lowed to be constituted which would have made the task of per-
sonnel relation of the authorities much easier. The Employees As-
_—SOCIatIOﬁb of both the Houses should be recognised at once and their
‘elected Executives should be given their due status and recognition.

R

C (18) In one case in (e Library and Reference Services, the post
of Ch;«ef Library/Referonce Services has been upgraded to the rank
:c}f Director with a salary of Rs. 1800 to Rs, 2200, in spite of my

vehement protest which was supported by the Finance Winister
~=Wlember,

talloed wiout giving relief to weaker section of soc-
ey owas showersd upon me, But this is
o Bow fney abe enlsreing economy
told "”?)Yy a numbae:
person  has  already  been
earmarked for this posy, This upgradation has been done to accom-
modaie this particular individual. This is a very serious matter.
If this post is given to him he will unfairly supersede a number
Deputy Secretavies in the Lok Sabha Secretariat,

IR v

The Pay Committee Report in keeping with the Government
policy has made man in a good pesition better and & man in a sub-
ordinate position worst,

I reiterate my earlier stand that 1 am not a signatory of this
Rmmrt I have not associated with the recommendations and 1 con-
v the whole thing has been done in a manner other than proper

m'i T will reguive ahm Note of Dissent to be appended with the
Report and circulated to alt the Members of both the Houses.

Yours faithfully,
Sei/- JYOTIRMOY BOSU.



CoPY oF LETTER DATED THE 191TH OcToner, 1874, rront Sury R, K. SiuHa,
MP. ro THE SPEAKER, LOK SABHA, TOCETHER WiTH HIS LELLER DATED THR
1918 OCToBER, 1974, to SHmI JvorirMoy Bosu, M.P

H

b

Dear Mr. Speaker,

1 enclose herewith a copy® of my letter dated the 10th October,
1974 to Shri Jyotirmoy Bosu, M.P., Chairman, Commities on Public
Accounts. This is with reference to his leiter dated the 5th October,
1974 addressed to vou and to me and which has heen seen by me on
my return to Delhi on 17th October, 1874 from a tour of the Estimates
Committee to Rajasthan, Gujarat and Maharashtra.

The reply is self-explanatory and may kindly be read in conjunc-
tion with my letter dated 20th September, 1974 to Shri Jyoiirmoy
Bosu, MLP. in reply to his letter of the same date, a copy of which I
had endorsed to you on the 20th September, 1974.

I am to request that in case it is decided to incorporate Shn Jyotir.
moy Bosu's letter dated 5th October, 1474 as pari af the Heport of
the Pay Committee, my reply to him may 2lso be included along with
it in the Report.

- With regards,
Yours sincerely,

8d/- R. K. SINHA

r. G. S. Dhillon,
Speaker,

Lok Sabha,

New Delhi.

sKi ndl’y see next page-
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‘CorY or LETTER DATED THE 19TH OcToBER, 1974 FROM SHERI R. K. SnmA
' M.P. To Surr Jyormaoy Bosu, M.P. ' :

My dear Shri Bosu Ji,

I have seen your letter dated 5th October, 1974, addressed to the
Speaker, Lok Sabha and to me, on my return to Delhi on 17th Octo-
ber, 1974 from a tour of the Estimates Committee to Rajasthan, Guje-
rat and Maharashtra States.

2. In my letter of 20th September, 1974 in reply to your letter of
the same date, T had set out the position in detail. As you know, at
the sitting of the Pay Committee held on the 8th September, 1974, I
was authomsed by the Committee to prepare and finalise the Report
and submit the same on their behalf to the Chairman, Rajya Sabha
and Speaker, Lok Sabha. Accordingly, 1 had the report circulated
to you and other Members of the Commiitee on the 14th September,
1974 with the request that if there were any comments, these may
kindly be sent to me by the 20th September, ;1974 at the latest, as the
Report was to be presented by me to the Chairman, Rajya Sabha and
Speaker, Lok Sabha. I received replies from the other four Mem-
bers of the Committee, namely, Shri ¥, B. Chavan, Minister of Fi-
nance, Shri X. Raghuramaiah, Minister of Parliamentary Affairs,
‘Shri Mahavir Tyagi, M.P.,, and Shri Manubhai Shah, M.P. conveying
in writing their concurrence to the Report. T did not receive any
detailed comments from you on the recommendations and cbserva-
tions contained in the Report, except a communication that you
were not able to give any note of dissent before the 7th October,
1974. It would be recalled that when at the last meeting of the
Committee held on the 8th September, 1974, you had mentioned about
your intention to give a note of dissent, T had requested you at that
time to take in hand straightaway preparation of your note, as all
the Members of the Committee were unanimous that we should sub-
mit our Report without delay, as more than a year had elapsed since
the Committee were constituted and the staff were very anxious that

we should give the Report without delay.

3. Strictly speaking, with the submission of the Report, the Pay
Committee has come to the conclusion of their labour and the Com-
mittee including myself have become functus officio. However, since
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randa running into 597 pages from siafl of various categorios and
heard 84 representatives of staff in as many as }5 out of the 26 sit-
tings held by them. The dates for the sittings of the Committes were
n f-act adjusted at times to suit your convenience, so thot you could
participate fully.
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way inddmidaled
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they were free o makn iy s
Berson and a i‘*'r‘%»p number of memberg of abaff o
saw me individually aiso. Whatever points

notice of the Committes either by way of ey
dence, were fully considered and decisians weve orit,

6. There is ne question whatever of Government baving dicta-
ted o the Conunittes. In faet, the Finance Minister showed keen
and s yrm}‘,g':: >tic understanding of i%e ﬁmn_, and respo x‘:ﬂhhm.
discharged by the members of the staf in the Seeratariat Ty
would he xeeaﬂed that the Finance "‘an‘m ter, in deference t@ the
concensius evolved in the Committee, asread in several instances to
the upward revision of the scales of pay and grant of ather facili-
ties to the staff of the two Secretariats.

7. 1 need hardly relterate that the Conunlifee were not conlent
with merely giving corresnonding scales as vecormmendoed by the
Third Pay Commission, but had gone inlo the merit of each category
of staff and determined the pav scoles with reference fo the duties
and responsibilities discharged by them and in several cases the pay
scales reflect a positive improvement on the admissible correspon.
difig stales as per Pay Commission’s Report. This would he clear

frothi a perusal of Appendices 1 and I1I o the Report.

§. As regards the evidence tendered by tho sialf, this was heard
at sittings where vou were mostly vresent. You made full use of
the opportunity to obtain elarifications where required.
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8. Since there was only one copy of the verbatim proceedings,
this could be consulted for reference whenever required by any
Member. The fact that there was only one copy of the proceedings
was specificaly mentioned while forwarding the minutes of the
sittings of the Committee at which evidence was taken. In this
connection Jetter No, 34|1ANI|I7R  dated 19-4-74. from the ILwok
Sabha Secretariat forwarding the Minutes of the 8th to J1lth sitlings
of the Commiitee held on 2nd, 3rd, Hh to 10th April, 1874 may
xindly be seen.

Minutes of the sittings were being duly circulated fo the Mem-
bers, as per procedure obtaining in Parliamentary Commitiees.

Resides, a tabulated and comprehensive summary of the points
ma{%e v each categorv of staff in the written Memoranda or in
oral evidence, was compiled as per directions of the Committee
and circntlated to all the Members before deliberations reg*ardmg
determination of pay scales etc. commenced.

10. When you desired on the Tth September, 1974 to see the
record of verbatim evidence taken by the Committee, the position
was fully explnained to vou to the effect that as per standing prac-
tice the preceedings were not taken out of the Parliament House.
Thesz could, however, be perused in the Chairman’s room for as
long as vou desired. It was also mentioned to you that summaries
of evidence category-wise had already been circulated to the Mem-
kers of the Committee which also included the points made in the
written memoranda received from them. As per specific desire
expressed by vou, summary relating to Watch and Ward staff was
read out to vou and it is understood that you had observed that you
would ¢o through the summary already circulated at night and
discuss the matter, if necessary, on the next day. This was not
pursued by vou at the last meeting of the Committee held on the
next day, viz. 8th September, 1974.

11. As regards the grant of repular monthly Interim reilei it
‘mav be mentioned that while the Central Gavernment had given
.anly one relief of Rs. 150|- for Class I and HI emplovees and Rs.
1081- for Class IV emplovees, the Pay Committee desired that two
sueh interim reliefs should be paid to the members nf the gtaff. 1
Junderstand that in compliance with the directions of the Committee
the two interim reliefs (as pver amounts indieated abeve in each
~ease) were paid promwtly in the menths of February ond Avnvil, 1074
to all the eligible staff in the two Secretarfats,
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- You would kindly appieciate that the Committee could not
recommend- grant of any regular menthly inferim relief as this
would have tantamounted to prejudging the decisions of the Com-
mittee {Flease see minutes of seventh sitting of the Committee held
on the i5th March, 1574). Besides. we were anxious and hopeful
of finalising and submitting the Report at the earliest.

- It would not be out of place to mention that in accordance with
the recommendations of the Commitiee, dearness allowance as
sanctioned by the Government from time to time, was also paid to
the staff in the two Secretariats.

12. As regards grant of Parliamentarvy Afowance and provision

of free transport and refreshment to the stalf working beyond ~ffic.
hours, you would. kindly recali that there was an exhaustive dis-
cussion on the subject in the Committee and the concensus evolved
is reflected in para 3.7 of our Report on (i} Launch, Dinrer and
Conveyance Allowance, or (ii) Parliamentary Allowance’. 1 am
sure this is an adequate recognition by the Committee of the nature
of problem faced by the members of the staff.

13. As regards allotment of quarters to the staff, we have made

specific recemmendation in paragraph 3.10 of the Report that the
Ministry of Works and Housing should place at the disposal of the
Secretariats not less than 50 residential units per year, in the case
of Lok Sabha Secretariat, and not less than 25 units per year, in the

case of Rajya Sabha Secretariat, preferably not too far from the

Parliament House, for allotment to Officers and staff, so that their
requirements are fully met, as far as possible, within a period of
about 10 years. We have also asked the Ministry of Finance that
while making future allocation of funds for coastruction of Gov-
ernment residences, this recommendatmﬂ of the Committee should
be kept in view.

14, As regards promotion of Watch and Ward Assistant Grade II,
the factual position is that the Committee’s view that Junior Watch

and Ward Assistants may be appointed as Senior Watch and Ward

Assistants Grade II after completion of five years’ service in the
grade, if otherwise found suitable, for promotion, has been duly
reflected against Sr. No. 6 at page 45* of Appendix II of the Report

15. 1 would like to clarify beyond any doubt that there was
‘no thove at any time to benefit any particular individual in the
"two Secretariats. The Committee went entirely by the objective
eriteria ‘'of the ‘nature of duties and resnons1b1htla> devolving on
‘each ‘category of post and determined the pay scales accordingly.
T'would like to relterate \mth all the strength at my command that

'P‘ >9 of rthis Volume.
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there was at no time any personal consideration weighing with the
Committee in determining the pay scales for any category of staff.
Undoubtedly, all selections and appointments will be made under
the Reorganisation Scheme in the two Secretariats in accordance
~with the Rules and Orders on the subject. '

16. 1 am endorsing a copy of this letter to the Speaker with the
- request that he may kindly consider adding my reply to your letter
~ in case it is decided to incorporate your letter as part of the Report
"of the Pay Commitlee. ‘

With regards,

Yours sincerely,

Sd/- R. K. SINHA.

Shri Jyvotirmoy Bosu, MP.
Chairman,
~ Public Accounts Committee,
. 51, Parliament House,
New Delhi.
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